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Beginning January i, emplovers will have to conduct some very
complicated and confusing tests to determine if their employvee-
benefit plans discriminate in favor of high-salaried emplovees.
Section 8% of the Internal Revenue Code now specifies that i+ a
pian in fact discriminates. it can be continued: however, the
employee must pavy income ta»x on "excess" benefit values.

A major problem exists because the IRS has yet to issue final
guidelines on how an emplover must determine what is or is not
discriminatory and precisely who the so-called high-salaried
individuals might be. The regulations are not expected from
the IRS for some time, perhaps even after the new vear.

At this time, it is known that the employer must have a written
benefits plan, employees must be notified of the benefit avail-
ability, it must be for the exclusive benefit of the emplovees
and the employees’  rights must be legally enforceable. Lastly,
there must be an intent to permanently maintain the plan.

Because of the complexity of the regulation and the substantial
sanctions that can be applied to employers, the best advice at
this time is to contact your insurance providers, accountants
nd legal counsel. The effects of this regulation may be to
‘iminate some or all health-type benefit plans altogether.

This publication is designed to provide accurate and authoritative information in regard to the subject matter covered. It is provided with the understanding that this publisher
is not engaged in rendering legal, accounting or other professional service. If legal advice or other expert assistance is required, the services of a competent professional person
should be sought. Published bi-monthly for members of the American Sod Producers Association, under the auspices of the ASPA Business Management Committee. We
invite your comments and recommendations.
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No longer will U.5. turfgrass sod farmers have to pay off-roa
diesel fuel taxes and then file for a refund. With the stroke
of a pen, President Reagan signed the technical corrections tax
bill that repealed the 1987 law which caused consternation.

Refund procedures, which have yet to be established, will offer
a one—time—-only refund, with interest, for fuel purchased
between April 1, 1988 and January 1, 1989, when the new 1law
becomes effective. Details of the procedure will be announced
as soon as they become available.

MACHINERY PARTS_ELIGIBLE_FOR

According to IRS Revenue Ruling 69-201, depreciation deductions
are available immediately upon purchase and do ncot have to be
delayed until some future date, such as when they are put into
use on a machine.

While machinery cannot be depreciated until it is placed into
actual service, some firms overlook the immediate depreciation
of parts, and thus a valuable tax advantage.

STRONG_SUFPLY_AND_ MARKETS _ANTICIPATED

Having survived the "Summer of "88," cautiocus eyes are scannin’
the horizons for 1989, but at least one expert suggests the

1988 drought won t be matched in 1989%9. Turfgrass sod marketing
might also face brighter times as a result.

According to Dr. Paul Handler, publisher of "Atlas Forecasts,"
only once in the last 122 years has there been two consecutive
summer droughts that caused more than modest crop losses. In
addition, he suggests that even if 1989 is drier than normal
additional planted acreage (especially of grains) will provide
a very adequate harvest.

For turfgrass sod producers, the outlook could be very good.
Strong marketing could result in many "burned-out” lawn areas
being rennovated with sod, thus creating additional demand in
many markets already enjoying strong sales. Additionally, the
sod acreage that was "nursed" through the drought should have
recovered and be ready for 1989 harvesting.

Some enterprising sod producers will surely make an offer that
will be hard to refuse, especially to a homeowner who lost
the best part of their yard {(the grass) to the '88B drought.

Establishing a fixed price, and guaranteeing availability of .
sod as soon as practicable, could be very attractive to many
homeowners, especially when rising prices and questionable
inventories may be experienced this coming Spring. fAccepting
deposits for known future sales could be very attractive to
cash-pressed turf{ producers and sod installers. All could win.
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.TACKLINB YOUR_TAX_OBLIGATIONS

FPrepared by Ronald Nixon, Chairman
ASFPA Business Management Committee

Come next March or April, vou will be bombarded with lots of
free tax advice. That may be when the majority of people file
their tax returns, but it is not the time to do tax reduction
planning. Though you may make payments into retirement plans,
most expenditures must accrue during the fiscal year that vyou
are filing for. So, that makes right now, as well as all vyear
long, a perfect time to do tax planning.

Tax planning is not avoiding taxes, or doing someting illegal.
That is wrong and it will catch up with you. Tax planning is
knowing tax laws in very general terms and considering yvour tax
obligations whenever a monetary decision is made. It also
means managing your expenses as intensely as your income.

You should be able to estimate your income for the year when
sales are leveling off near vyear ‘s end. At that time,
essential spending such as labor, seed, fertilizer, chemicals
and fuel should be establised. By already knowing the income
and expenses for the year, your accountant can easily estimate
vaour tax obligations for the vear. Knowing this before the
fiscal year ends gives you powerful knowledge to make better
.mcmetary decisions.

I1f your tax burden is too high, you might start buying supplies
for next vear. An example of this is that some fertilizer
companies promote prepavment on next year's fertilizer by paving
a high rate of interest on the prepayment money. Equipment
needs should be looked at, but this is not as attractive since
the loss of investment tax credits. Improvement projects for
the farm could be considered and although not essential, they
might improve the appearance or productivity of the business.

If the tax obligation is light, non-essential spending could be
put on hold. It would be an excellent time to do improvement
projects that take time, but not much money.

Another factor to consider in managing your tax obligations is
the expected income or expense for future years. You do not
want to make next year 's obligation worse by pushing this
vear 's burden into next year. I wish you good luck in guessing
what the economy will be for the future. However, there are
factors you can project, such as when will there be major
equipment replacement requirments or expansion plans in your
future?

Every dollar invested in the business will work for you while
vour tax dollars are gone. I+ vou invest those dollars wisely
and correctly, the farm business will be more profitable in the
future, when the tax bruden may be greater. Good Luck!
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OSHA_ HAZ COMM ° KIT .

The previous issue of this newsletter mentioned the expected
availability of a U.S. 0OSHA caompliance kit to help sod
producers meet the requirements of the "Hazard Communications”
program. That publication has now been distributed, and it
certainly is worth its #18 cost.

While the business will still have a 1ot of work ahead of it,
the OS5HA publication offers clearly written, step—-by—-step
procedures, suggestions and sample forms. It compares very
favorably with cother publications costing much more.

Order Publication #929-022-00000-9, directly from the U.S5.
Government Frimting Office, Washington, D.C. 20402-9371.
Enclose pavment for #18 with vour order.

SKIN_CANCER_DETECTION, NMECESSARY_% EASY

Direct and long-term exposure toc the sun, as experienced by

almost everyone on a farm, has been shown to cause skin cancer.
According to the American Academy of Dermatology, monthly
examinations can detect cancers at their earliest and most
treatable stages. ‘

The academy advises vou to closely examine your entire body in
bright light before a full-length mirror. Raise your arms and
bend your elbows, loocking closely at forearms, upper arms,
palms, neck, etc. Loaok for new moles with irregular borders,
or ones that are bigger than a pencil eraser. Changes in

the surface of moles, especially development of scaliness,
cozing or bleeding also call for a visit to the doctor’'s
office.

While it may be the source of several day’'s of off-color joking
among the employees, encouraging them to perform this simple
monthly examine could easily save everyone pain and suffering
in the future. Don't forget to perform the exam on yourself.

SAFE-DRIVING _COURSES

Enrolling vyvour drivers in a safe—-driving course can save

company drivers, as well as lives and property damage. One
recent example is the result of 30 sheriff’'s department officers
who took a GM sponsored accident—-avoidance course and during

the next two vears had S51% fewer accidents than an equal number
of officers who did not take the course.
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