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THESIS ABSTRACT

This study is concerned primarily with tle collection
and e:amination of material in the contex of its usefulness
as a guide in developing a graduate training program for
acricultural extension workers in Alabana.

First, an examination is made orf the duties of exten-
sion wcrkers, their increased res—onsibilities, and the
growing need for additional training to meet t.ese respon-
sibilities. This additional training, it is noted, mav be
acquired through pre-service education, induction training,
in-service ecducaticn, and graduate study. A review of grad-
uate procrrams in extension education is made of the eleven
stotes which now have such programs and :rovisions of their
operation are analyze'l. A comparison of the graduate status
of the extensicn personnel in each of the eleven states is
also made as cne means of measurinc the efiectiveness of tie
procrams. Somewhat in surmary of the study of craduates
programs for the various states, an examination is made of
criteria for graduate programs--criteria set up by several
different committees of the Land-Grant College Association
and those of tihe National Ascociation oi County aAgriculturzal
Agents.,

Finally, a look is taken at the kind of program Alabana

agricultural extension agents want, as expressed thrcugh a
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questionnaire survey made by the autihor in 1957. 1In addi-
tion to other points, the survey indicates that 94 percent
of all the county workers would like to do graduate work and
more than 90 percent would like to start course work immedi-
ately.

From the study, the author reaches a conclusion that
there is both a need and justification for a graduate train-
ing program in extension education for extension workers in
Alabama. Following the conclusion, he develops a recommended
program, framed within the following twelve points:

1. The training required by extension workers is dis-
tinctly different from that of other teachers, mak-
ing extension education a distinct entity within
the broad field of education. It should, therefore,
be treated as such in a graduate program.

2. A graduate nrogram should be looked upon only as
part of a total program. The ultimate goal should
be a profescional improvement program which includes
pre-service education, induction training, and in-
service education as well as graduate study.

3. The program should not be degree centered but dedi-
cated primarily to the purpose of training more
comnetent and proficient extension workers. Agents
recognize, however, that the age of scholarship is
upon them and that the attainment of degrees are

desirable.
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10.

It should be designed to meet the graduate study
needs of all extension workers within the state,
both men and women.

The rrogram should be set up and o'erated in such
way to provide county workers the privilege of tak-
ing up to five credits of graduate work per quarter
while still on the job, which is now permitted the

resident teaching staff.

s mst

All course offerings should be of graduate rank and
the quality of work should be of graduate calibre.
The course selection should be broad and flexible, ‘
permitting a wide chcice cof combinations so that in-
dividual student needs may be satisfied. The value
of reauiring a thesis for extcension workers is de-
batable and should be left ojtional.

The graduate program for any one student should be
purposeful and jintegrated with a carefully thought
out over-all professional improvement plan.

Like all other graduate programs of the Alabama
Polytechnic Institute, it should be operated under
sunervision of the Dean of the Graduate School, with
course instruction coming from the regular teaching
departments.

Guidance of the program should be through a training
officer jointly responsible to tie' Extension Service

and to the School of Agriculture. The training
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12.

officer should be assisted by an advising committee
apnointed jointly by the Extension Service and
School of Agriculture.

The program should provide incentives for study.
Liberal study leave privileges with part or full
pay, plus proper consideration of graduate study
status when making bpromotions and salary adjust-
ments, are important auxiliary prrovisions which
need positive emphasis by extension administrators.
To be fully effective, the program must have active
cooperation of the extension sunervisory staff and
the undivided sunport of the administration, both

immediate and top-level.
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funds which made graduate study possible, Finally, the author wishes
to express sincere thanks to all of the county agricultural and home
demonstration agents in Alabama who so splendidly cooperated in a

questionnaire survey on which part of this study is based,
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CHAPTER I

INTRODUCTION

A Look at Extension = =« Its job, Its clientele
and Its personnel

The Smith-Lever Act of 1914, which authorized establishment of
the extension service, states that the purpose is:

eeoto aid in diffusing among the people of the United States

useful and practical information on subjects relating to

agriculture and home economics, and to encourage the appli-
cation of the samecess

Thus, the job of the Cooperative Extension Service in Agriculture
and Home Economics, is defined and designated by law as that of teaching.1

But teaching is tooc narrow a term to use in adequately describing
the jobs of the extension service. Extension teaching goes much further
than just giving scientific information, It gives understanding to the
facts, a know-how as to their application, and then motivates people to
put practices into use for increased income or for better living,

On the surface, extension may appear to be concerned largely with
projects and programs that have to do with better and more efficient
farming or homemaking, but these are only the means to the end of solv-
ing the many problems that directly affect the happiness and welfare of
farm families. The Joint Committee Report on Extension Programs,

Policies, and Goals, for example, points out the following areas

1Amended Smith-Lever Act--Public Law 83 - 83rd Congress,
Chapter 157--1st Session. 8.1679




outside of economic efficiency in which extension has made major con-

tributions, most of which are not subject to quantative measure:

says:

1, Solving problems through group action.

2¢ Understanding economic and social factors.

5. Improving family diets,

o Improving other functions of homemaking,

5. Work with rural youth,

6. Counseling on farm problems.,

7o Mobilizing rural people to meet emergencies,

8s Contributing to the science of government and education,
9« Aiding esthetic and cultural growth of farm people.
10s Contributing to urban life,
11, Developing rural leadership.

Summarizing the many contributions in these areas, the Committee

In short, whereas extension has done much for people,
it is what extension has helped peogle do for themselves
that achieves the greatest results,

Brunner and Yang portray the clientele of the extension service

as a classroom group, using the following unique style:

The campus of this educational enterprise is better than
a billion acres in the 5% million farms of the United States,
together with thousands of rural villages, The students,
actual and potential, are the 27% million people on these
farms and the even larger rural non-farm population, 15 million
families in all, Of these, aboyt three-fifths are influenced
by extension in any given year.

Regardless of the specific number of families or individuals in-

volved, the clientele of the extension service is made up of people from

nearly every walk of life and of all ages, interests, levels of living

2J0int Committee Report on Extension Programs, Pollcies and Goals,

Washington, DeCe, Ue S. Government Printing Office, 1948, ppe. 3=l

JEdmund deS Brunner and E. Hsin Pao Yang, Rural America and The

Extension Service, New York: Teachers College, Columbia University

Bureau of Publications, 1949, p. le



and educational statuse And &s pointed out by Davis, Director of the
Alabama Extension Service, teaching of the multitudes served by extension
may take place

In homes, barns, fields, forests, orchards, gardens, school

houses, churches, ccurthouse¢s, end wherever else t%ey are

eble to contact people individuelly and by groups.

The reference to groups calls to our attention that the clientele
served by extension also includes groups as well as individuals, Cer=-
tainly a picture of the people served by county agricultural egents and
by county home demonstration agents would be very incomplete withcut
pointing out the many groups such as farm organizstions, treed associa-
tions, marketing associations, cooperatives, crop improvement groups,
home demonstration clubs, end 4=H clubs, all of whom look to the exten-
sion agents for their primary guidance., Few probably realize the size
of some of these groupse For exsmple, late reports of the extension
service show that there ere now €6,459 home demonstration clubs in the
United States with a membership of nearly one and one-half million
women and that membership in the 4~H clubs any current year exceeds
two million.-

In its early days, extension was confined elmost entirely to
work with people on the farm, but the aree and groups served have grown

year by year to include non-farm rurel residents and urban residents as

AP. 0. Davis, "Extension Work--Past, Present, Future," The Spirit

and Philosophy of Extension Work, R. K. Pliss, et al, eds., Wd;ﬁfngton:
Graduate School, Us. S, Department of Agriculture and the Epsilon Sigma
Phi, National Honorary Extension Fraternity, 1952, pe 270

ension Activities end Accomplishments, » Extension Service
“Extension Activities and Accomplishments, 1955, Extension Servi
Circular No. 509, May 1956, Federal Extension Service, Washington, D.C,

3







welles The fact that extension has a responsibility to non-farm people
is strongly emphasized by the Joint Committee Report on Extension Pro-
grams, Policies and Goals,

Extension's responsibilities are not limited to farm people==
or even to rural residentse Its obligations, as stated in the
Smith-Lever Act, is to the people of the United Statesss.not
attending or resident in said colleges. This obligation of dis=-
seminating the agricultural and home economics teachings of the
colleges and the United States Department of Agriculture extends
to all interested people in this country irrespective of their
place of residence, their ages, their group affiliations, race,
creed, economic or social status, or other characteristics that
might be used to draw lines of distinction,

Outstanding among the groups to which more thorough and
well-planned extension assistance should rightfully be directed
are (1) part-time farmers and non-commercial farmers, (2) urban
workers maintaining homes in rural ereas, (3) industrial groups,
such as miners, living and working rural communities, and (%)
the residents of small towns and villages. The importance of
rendering service to these latter groups is emphasized by the
fact that in 1940 there were 24 out of the 48 states in which
the rural non-farm populetion exceeded tge farm population, es
in 1947 it did in the nation as a whole,

Whether we measure in terms of individuals or groups, we note
that the extension service has a responsibility to millione of Americans
and that the number has a high potential for rapid increase within the
years aheade

The professional staff of the extension service is made up of
about 13,100 workers, epproximately 100 of whom are located in the
Federal Extension Service, 3,000 at state headquerters and 10,000 in

county offices.7

6Joint Committee Report, ope cite, p. 8.

7Logans, Je Paul, Agricultural Education, a statement prepared
for the 1957 edition of the Enclycopedia Americana, pe 7.







Employees of the Federal office serve largely as liason agents
between the United States Department of Agriculture, its various agencies,
and the state extension services, Employees of the state headquarters are
administrators, supervisors, and specialists whose job it is to serve
the needs of county workers. The entire framework of the service is
built around the county extension staff, usually consisting of a county
agent, a home agent, and one or more 4=H agents, In addition, many county
offices have assistant agents or special agents assigned to various
specialty jobs, commodity enterprises, or technicael undertakings. The
grass-root programs of the extension service are organized by and cone
ducted through this corps of county workers,

In addition to the professional staff, probatly equally as important
in the extension organization is the non-professional staff known as locel
leaderss The number of these in 1947 slightly exceeded one million.8
Work as well as results of the county agents and home agents would be
seriously handicapped without the assistance of these leaders who cooper-
ete in many different activitiese They include men, women and youth,

representing individuals of both organized and unorganized groups.

The IncreasinELNeed for Training in Extension v

Jobs of early extension workers were comparatively few and rela-
tively simple, requiring little or no technical training, In the main,
their tasks were those such as conducting a practicsl demonstration in
crop production, edvising about insect control, demonstrating ceanning

methods, or supervising a 4=H corn or calf project. Evidence that high

8Brunner and Yang, ope cite, pe 133.
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technical training was not considered essential to carrying ocut these
tasks is shown by the fact that many of the first county agricultural
and home demonstration agents were not college graduates. As pointed
out by Brunner and Yang, most of them were employed or the basis of
successful farm experience or on their record as a practical housewifeog
Actually it was not until about 1930 that technical training in egri-
culture or home economics equivalent to a four-year course in a state
agricultural college became generally accepted as the minimum require=-
ment for a position in extension.1°

As the educational value of extension work became more widely
known, demands on the county agent and home agent have become greater,
More people are requesting their help in an ever-increasing breadth of
subject matter. Extension workers, for example, are required to devote
more and more time to such areas as group planning, erganization, public
policy, marketing, urban planning, health, nmutrition, humen reletions,
economics, farm and home development, and political science,

Stepped-up research in the field of agriculture and related \
sciences has brought about added educational reeponsibilities unknown
to the early extension worker. He is the custodian of a vast store-
house of new research information which his clientele is constantly
seeking, For example, in the course of one day's work, a county agent

may be called on for information about the latest hydrocarbons for

91bid, p. 133

1OMary L. Collings, Signposts in Agricultural Extension Education,
a paper given State Home Demonstration Leaders Workshop, Stillwater,
Oklahomc, Jan. 28, 1952, Ext. Service, USDA, Washington, D.C.
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controlling houseflies, for specific facts about antibiotics used in
poultry feed, for technical data on irrizating alfalfa, for advice

about male sterility in hybrid corn production, to assist in organizing
an artificial breeding association, to discuss rural zoning with county
officials, to discuss the pros and cons of the Soil Bank program with a
civie club, and to discuss agricultural tariffs with officials of county
farm organizationss, We find the home agents equally involved in a com~
plex network of new research information and program development,

The very nature of extension, as we find it today, makes it one J
of the more difficult teaching jobs, requiring high skills and pro-
ficiencies on the part of the agents who carry it outs In the first
place, it 1s a volunteer educational organization with no captive
audiences as found in the formal cless roome It is important, therefore,
that the teaching be dynamic and that the teachers be ever alert to
supplying the interests and needs recognized by the people themselves,

In the second place, the major part of the extension class room is made

up of adults who have fixed ideas and often they must go through an un-
learning process before they will accept new ideass This requires unusual
teaching skillse Third, the extension students compose a large and hetero-
geneous class-~an average of about 20,000 farm people per county in
Alabama. Obviously, only teachers with superior training could be

expected to effectively teach such a mixed groupe Fourth, extension
education is for immediate use, What was factual knowledge last year

may be erroneous and out of date for use today. The extension teacher
cannot, therefore, rely on class notes taken in a college class 20 years

agoe



The above observations, and others which could be made, all point
to the need for a high level of professional educational competency in
extension; a level which has grown since the early days of extension
and one which continues to grow along with the development of a more
efficient agriculture, One way of attaining this needed competency,
and obviously the only practical approach, is through additional train-
ing of extension workers,

In our society, we look to leaders of top rank for guidance in -
much of our evaluation and decision making, What do the top leaders in
education and extension think of this matter of giving extension workers
additional training? Suppose we examine the statements of some of them,

Taking an over-all look at the changing demands for education,
we first examine the words of Bryson:

A society like our own is undergoing a rapid change in
industrial and social processes with a constant acceleration

and complicationeeethe very simple notion of getting an edu-

cation and then going out into the world to use it no longer

suffices, Learning becomes a necessary element i¥ the life

process, continuing es long as life continueseese 1

The Joint Committee appraises the need for adequate training in
the following terms:

If extension workers are to be expected to meet today's
challenges, they must be well fducated for their jobs in

the fullest sense of the word.?

Another committee of the Land-Grant College Association expresses

the need with these words:

11Bryson, Lyman. Adult Educetion, Chicago: American Book Company,
1936, pe 5=6s

12Joint Committee ==ope cite, po 42
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There seems to be a growing realization that the coopera-
tive extension system as a whole does not have a personnel
training policy and program of sufficient magnitude and scope
to service the needs of a 110 million dollar enterprise em=
ploying 14,000 professional workers to say nothing of antici-
pating the growth and development in the years just ahead,1?

The director of extension training at Michigan State University
evaluates the need for graduate training in its relation to professional
improvement:

Todey professionesl improvement is foremost in the minds of ¢/
many extension workers and the administration because we are in
a truly competitive situation. If extension doesn®t do the job
there are others reuady and willing to step in and do the job,.

We have to be able to produce, to do a better job, to keep pace
with the rapidly cggnging times, and make use of the most modern
teaching methods.!

In summarizing work of the 1955 annual conference of the Senate
Committee on Pre-service and Graduate Training, Dean V., E. Kelvin,
chairman, had this to say:

Since extension functions in and is a part of our Land-

Grant College system, its people must be just as highly

trained as are other members of the systems This may be

years shead, but we must now get the vehicle upon the road
and pointed in the direction which will accomplish the endo 1”0

X

The former Director of the California Extension Service pleads
the needs for bringing the training of extension workers up to date with
the following statement.

The new generation of farmers is very much better educated
than the generation with which extension begane Although only
a small percentage of the farm people have attended an agri-
cultural college, most of them now have a high aschool education
and many have had the further great advantage of working as L-H
club members or in Smith-Hughes classes, In addition to these,

15A Report of the Committee on In-Service Training for Extension
Workers, Federal Extension Service, U.S.D.A., November 1955, Pe 2¢

1‘!"81:0110, John T., Staff Training Officer, Extension Service,
Michigan State University, East Lansing. From a talk given at the
annual meeting, National Association of County Agents, Philadelphia, 1952,

lsGoala and Achievements 15 Pre-Service and Graduate Training for
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the radio and the farm press have put general informetion at
the disposal of all farm people everywhere, Indeed, so rapidly
has the scientific viewpoint progressed that it has outstripped
the ability of extension services to supply the answers,

To be effective, a modern extension service must employ on
the county level men and women whose scientific background and
knowledge are far beyond that which was deemed adequate a third
of a century agoe DMany state extension services have not yet
discovered this fact, or if they have discovered it, they have
been unable to igjust to the needs of the new generation that
is before them,

Then we have this viewpoint on the importance of training coming
from the Division of Field Studies and Training of the Federal Extension
Service:

We all have to agree that the kind, quality, and smount of
service which the Extension Service can render depends upon the
quality of the personnel, As the level of abilit; of the staff
goes up, 80 will the valus of the service go up.l
Legans, Professor of Extension Education at Cornell, is quite

specific in his conclusions relative to the need of extension workers
for training beyond a four-year college course., His conclusions are
used to more or less summarize other statements given herein relative
to the increasing need for training in extension.

le No longer is four years of undergreduste training in any
field enocugh for extension workers, Tlere is too mich to be w

known; there is too much we must know to permit an end of for-
malized study after four years of undergraduste work,

Extension Workers, a repcrt of the Fifth Annual Conference of Scnate
Committee on Pre-service and Graduate Treining for Exlension Workers,
Chicago, April 20-22, 1955, Extension Service, U.S.D.A., Washington, p.12.

16Cc'>chran, Be He, "An Effective State Extension Service,"® The Spirit
and Philoscphy of Extension Work, Re K. Bliss, et, el.,, eds., Washington:
Graduate School, U. S. Department of Agriculture and the Epsilon Sigma
Phi, National Honorary Extension Fraternity, 1552, p. 316,

17He&rne, Cannon Ce, Treining Extension Personnel, a paper pre-
sented at Land-Grant College Association Conference, November 10, 1948,
UsSeDeAe Extension Service, Washington, pe le
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2. In-service training jobs, at their besi, are not ade=-
quale for the job.

3, Something "new" is now created in our graduete schools
designed to meet the special professional needs of extension
workerse

4, Adequate training for extension work requires increas-
ing attention to graduate studye18

This exeminetion of the facts relating to the job and responsi-
btilities of extension workers, plus a review of the opinions of authori-
ties within the field of extension education, justifies a logical
conclusion that there is an increasing need for treining in extension
beyond thet attained through a four-year formal college course in agri-
culture or home economicse, The next question we want to examine is how,
when, end where the extension worker is to attain this additional trein-

ing and what averues of training he will use in doing so.

Types of Treining to Meet Extension Needs

There are numerous ways by which extension workers msy scquire
the proficiency and skills needed to do a more efficient and effeclive
Job, but most authorities recognize that extension education falls into
four areas, namely (1) pre-service education, (2) induction-training,
(3) in-service education, and (4) graduate study. Each of these areas
are examined below with the objective of establishing a clear definition
of the terms, of taking a brief look at the kind of training acquired
in each, and finally to see how they inter-relate into an over-all pro-

fessional improvement program,

18Legans, Jo Paul, Advenced Training in Extension Education,
Summary of an address before the staff of the Federal Extension Service,
Ue. Se Department of Agriculture, Washington, December 6, 1956, Federal
Extension Service, Washington.
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Pre-Service Education

Pre-service education is defined as that for undergraduates who
may be interested in exiension as & professions Technicel treining in
agriculture or home eccnomics as acquired in a four-year course at a
Land-Grant college leading to a Bachelor of Science degree is generally
accepted today as the minimum preparstion for those deserving to enter
extension worke These courses, however, differ widely among the Land-
Grant institutions, with variations being noted in (1) the number of
credits required for a Bachelor's degres, (2) the courses required and
credits given for each, and (3) the departmental organization in which
the courses are given.19

As would be indicated by these variations, there are widespread
differences of opinlon as to the most desirable course content for pro-
spective extension workers, Nevertheless, considerable study has been
made in this area and there are now certain principles which have been
generally accepted as sound guides for pre-service training, Some of
these are examined below.

In 1948, after years of study, & joint committee, representing
both the U.S.DeA. and the Association of Land-Grant Colleges, made these
recommendations:

Formal education for extension workers should be such as
to develop rigorous critical thinking and balance of action.

Broad programs of study without undue specialization are best
adapted to attaining these ends.20

19The Subcommittee on Pre-Service Training of the Land-Grant Col-
lege Committee on Pre-service and Graduate Training for Extension Workers,
An Undergraduate Education Program for Extension Work, A Planning Guide,
Extension Service, U.S.D.A. Washington, 1954, pe 2.

20J0int Committee, OPe cite, po L2,
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Going deeper into the course content of pree-service education,
the joint committee suggested (1) that first emphasis be placed on
technical courses in mgriculture and home economics; (2) that courses
in chemistry, tiology, physics, economics, socioclogy, education, psy=-
chology and the humanities be included; (3) that the curriculum contain
courses in communication; (4) that the social sciences ghould also bte
included; (5) that it would be well to provide courses in extension
education; and (6) that laboratory experience in the field, under the
direction of both resident teacher and extension has possibilities of
becoming an important educational prccedure.21

The Senate Committee on Pre-service and Graduate Training for
Extension Workers holds fast to the idea that the undergraduste training
should be broad and flexible but gives the following core of courses,
showing the approximate percentage of the curriculum which they should
occupy, as a general guide for curriculum development or for counseling
with students interesied in studying for extension work:

le Basic work in the major fields of subject matter
in agriculture and home economicSe « o ¢ o ¢ ¢ ¢ ¢ o o o 7=%

2. Basic work in the natural sciences = biological
and physical = such as chemistry, botany, bacteriology,
physlcs and mathematicSe o ¢ o ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ o 20%

3+ Basic work in the humanities such as English,
literature, history, philosophy, art, music and
communications ¢ o ¢ ¢ ¢ ¢ ¢ ¢ 6 ¢ 06 0 0 0 0 00 00 0 0 0 15%

4, Basic work in social sciences such as eccnomics,
psychology, sociology, political science, education,
and anthropology ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ 6 ¢ 06 6 06 ¢ ¢ ¢ o 10%

211bid, p. 4415,

13



5S¢ Basic work for professional preparation such as
education, extension education, extension methods, and
laboratory courses in county agent work, sociology eand
comxmmication..................o....10%
6021?Cth9000000000000oo-000000010%22
The Extension Organization and Policy Committee's Sub-committee
on the Training of Extension Personnel has also suggested an undergraduate
course programe. It closely parallels recommendations made by the Joint
Committee and the Senate Committee,

The undergraduate course program should include:

l, Basic work in major fields of subject matter in
agriculture or home economics,

2« Basic work in the natural sciences such as chemistry,
botany, biology, bacteriology, and paysicse.

3¢ Basic work in social sciences such as history, economics,
sociology, etce

4, Tool subjects such as public speaking, use of radio,
discussion and conference methods, parliamentary procedure,
English composition, etc.

5 Training in rural education or forces affeciing rural
lifeo25

In a recently prepared "Planning Guide," the Land-Grant Sub-
Committee on Pre-service and Graduate Training for Extension Workers
makes specific recommendations for undergraduate training in three sub-

Ject matter areas,

22The Senate Committee on Pre-service and Graduate Training for
Extension Vorkers, Undergraduate Training for Prospective Extension
Workers, Extension Service, U.S.D.As, Washington, 1951, pe l.

2JSub=Committee on the Training of Extension Personnel of the
Extension Organization end Policy Committee, 1948 Report, Extension
Service, U.,S.D.A., Washington, DeCe, pe 1le
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(1) The natural sciences and technical subject matter--

The Sub-committee recommends that the colleges provide for
prospective extension workers:

le A core of courses which introduces the student to the
basic natural sciences and to the major phases of agriculture
or home economicse

2. Additional work beyond the core in one or two areeas of
subject matter, with considerable proficiency in one aresa,

3 Some work in agricultural policy, in farm management, in
agricultural economics or marketing could well be included in
the preparation for home economics agents to contribute to their
perspective of the tolal protlem of rural families, Likewise,
some work in home economics such as family life, nutrition, or
home manegement could well be included in the preparation of
agricultural agents so that they would develop a greater under-

standing end appreciation of the problems involved in satisfying
home and family livingz.

L, Joint classes for prospective home economics and agri-
cultural agents wherever possitle, since they are asked to
work together in the couniy. In such cases, content of courses,
illustrations, reference materials and other learning materials
and experiences should druv equally on toth agriculture end
howe economics,

(2) Socisl sciences-=-

The Sub-committee has developed & brief list of desirabtle
outcomes to bte gained through social science study. They con-
clude that for tsalenced study within the social sciences, the
prospective extension werker should gain:

l. An understanding of the tasic beliefs in the American

wey of life, the philosuphy of our form of government, and of
educetion.

2o An understanding of werld history, interdependence of
the differeni pcoples of the world, and the individual®s re-
cponsitility for fosiering international understanding and
peaces

Ze An understarnding of American community life, cultural
mores, developmental processes in stimulating leadership,

4, An understanding of the educetional processes = how
people learn,



S5e¢ An understanding of the psychologicel end scciul bascs
of humen relations - how individuels &nd groups behave and
why they behave es they do; the developmentsl tesks cf youth,
the skills needed in working with people,

€. A knowledge of and skill with humsn relationships, and
a belief in the educational process,

Te An uncersturding of the economic forces as they affect
a public policy.

8e¢ An ability to understand and analyze the essentials cf
an economwic or scocial problem and to sppreciate its implica-
tion in relation to the life and work of a technologict,

Q¢ An interest esnd active participation in community
activities as an informed and responsible citizen helping
to solve the social, economic, and political protlems of
one¥s communitly, stste, and nation.

10+ An understanding of the farm and hcme ss &n operating
unit; the part that tle howe plays in consumption economics;
the place of economics in home and family life,

1l, Skills in the use of advisory and interviewing
techniquese.

12, A knowledge of community services in health, welfere,
and education and how to use them,

13, A familisrity with reliabtle scurces of important in-
formation about rurul people, econcmic conditions, and najor
forces affecting rural life and of the independence of rurel
and urban peoples

(3) The humsnitieg=-

Many classcs are made for the values to be gained through the
study of the humenitiess The guidebook committee believes that
study in this area should help to develop:

le An eppreciation of cultural interests lying outside the
fields of science and technology, such as those concerned with

literature, ert, misic, etc,

2. Abllity to participate to some extent in some form of
creative activity,

Ze Acquaintance with the enduring ideas which are the tases
of our ethical and moral values.
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4, Some knowledge of languages, history, snd the culiures
of other nalionse.

Steps in the specific areas of comumunications should help
to develop:

l. An understanding of the philosophy of comminication.

2¢ Skills in the means o¢f communication, including listen=
ing, reading, writing, epesking, end demonstrating,

3¢ Ability in enalyticel thinking, interpreting informe-
tion, and in solving problems,

4, Appreciation of the responsibility for accuracy in com-
munications; judgment in selecting sources of informetion,

5« Recognition of communication resources within a community,
the possibilities of each, and knowledge of how to use each,

6. Ability to process information and get it ready for
communication, 2

General courses in sgriculture and home economics leading to a
Bachelor of Science degree are available at all of the Land-Grant insti-
tutionse In addition, a number offer gpecific courses in extension edu-
cations In 1956, thirty-eight Land-Grant institutions offered courses
in extension education - three in extension home economics, three in
agriculturel extension, and thirty-two in both agriculture and houe
economics extensione Twenty=-two of these provide courses in field train-
ing and twenly=four arrange for the undergraduate to zet field training
under experienced agents.25 Resource material from which this information

was taken also shows that in the institutions where undergraduate courses

2%52 Undergraduate Education Program for Extension Work, op. cit.,
PPe 2=10.

2 Extension Training Branch, Divislion of Extension Research and
Training, Repcrt of Programs in Extension Education for Professional
=

Extension Workers, 19256, ERT-30 22-575, Federal Extension Service,
Washington, D.C.’ PPe 1"‘*.
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in extension education are provided, the extension staff usually serve
as advisers in setting up courses and selecting content msterial, This
was true at twenty-one institutions where agricultural extensicn educa=-

tion courses were provided and at twenty where home economics extension

was taught.

Induction Training

Induction training is that which is given extension personnel
who have been recently employed and need orientation to their job, Its
purpose, 83 pointed out by Duncen, is "to provide opportunity for new
workers to acquire some cf the knowledge, skills, and attitudes needed
to obtain the standards of job performance demanded by the extension
program that the worker is responsible for.'26

The Joint Committee stresses the importance of induction training
by recommending its universal adoption,

Induction training can and must fill gaps in the academic

preparation of students who are learning to be extensioan

teacherses Therefore, a planning induction program should be

universal, The fact that this iraining is for the immediate

job ahead and i1s done on the job where principles and appli-

cation are closely associated adds greatly to its effectiveness.27

In most states, induction training covers a period of thirty to
ninety days and consists of three parts: (1) One week at the state
office, (2) A month in the trainer county, and (3) About two months as

assistant agent in the trainer's own county.28

26Dunca.n, James A,, Training Cooperative Extension Workers, The
Cooperative Approach, Extension Service, University of Wisconsin, Madison,
1957, p. 24.

27Joint Commlittee, ope cite, pe 4Se

Collings, Mary L., Signposts in Agricultural Extension, ope cit.,

Pe 2¢
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Legans lists six different methods being used by state exlension
organizations in providing induction training:
l, Training period in state office before reporting to county.

2¢ Special visits from supervisors and subject-matter
specialists,

3e Overlapping periods of employment,.

4, Apprenticeship with or help from experienced agents in
trainer counties.

5e¢ School cor conferences for nsw agents,

6. Reading assignments and reference maierial for use on the
jObo 29

A survey made by the Federal Extension Office in 1956 showed that
twenty-three states were using a county trainer plan for induction train-
inge Eighteen states report that induclion training is done through
individual conferences only; thirty-two states have a conference for
new workers, twenty-three of which are hsld annually.io

Regardless of the specific plan of induction training used, it
probably should be flexible enough to fit the needs of each trainee,
This may vary considerably depending upon the kind of pre-ssrvice traine
ing receiveds For example, where lengthy field training is given as an

undergraduate course, a much shorter field training period may be found

satisfactorye.

29Legans, Jeo Paul, Suggestions for Induction Training of County
Extension Workers, Extension Service Circular No. 517, U.S.D.A.,
Washington, pe 4.

5oExtension Training Branch, Division of Extension Research and
Training, Qur Personnel Requirements and Inservice Training Programs,
ER&T-315 (11-56) Federal Extension Service, Washington, D.C.
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In-Service Education
In-service education is training for experienced personnel who
need orientation to new policies, methods, subject matter, research
findings, or programs, It is usually limited to organized on-the=job
or short-leave activities including such tralning as:
l, One-week summer schoole.
2¢ Three-=week regional summer school.
3o Six=week regular summer school,
4, District conferences.
5S¢ Annual conferencea
6o Special workshopse
7o Individual and group training by specialists,
8+ Experiment station field days,
9. Tours and travel,
10s Program evaluation and analysis of jobe

11, Observing other county programs and exchanging ideas with
other agentse

12. Reading.
The Joint Committee recognizes the importance of in-service train-
ing with the following comments.

In-service training, of course, saould not end with induction
educations It should be a continuous process.s It should be
planned to meet the needs of individuals and special groups,
it should give opportunities for study under supervision, and
it should be intensive, It is important that extension workers
have opportunities for frequent short periods of in-service
training to bridge gaps in academic preparation, to serve as
refresher training, and to meet changing problems and situa-
tions as they affect the job to be done,

Opportunities for such in-service training should be made
available to extension personnel on official time and, if
feasible, on full pay. Agents, specialists, and others should
be encouraged to take advantage of thems The whole philosophy

0



of this plan is to have the extension teacher as well trained
as possible in fundamentals during his undergraduate work, and
to develop him into a well-quslified technical person by in-
service training after he is employed., This may be expensive
under some conditions, but it is believed to give better traine
ing than any other method, 1

The Extension Organization and Policy Committee’s Sub-committee
on Tralning recommends that in-service education be handled in the fol-

lowing manner:

1, Each state should appoint a studies and training come
mittee composed of state and county personnel., The purpose
of this committee is to:

8. Encourage workers to take advantage of educational
opportunities, and
be Plan training experience.

2. Each extension region should pool plans and resources
for a regional three-week summer session.

8&e Course work should relate largely to extension
philosophy, programs, organization, and methods,

be Cne special course such as supervision, methods
of teaching home economics subject matter, con-
sumer education, or extension publications should
be arranged at each school in rotation.

3« Each state develop a long-time plan to encourage attendance
of twenty percent of total staff at regional school each year,

4, A long-time program for workshops, clinics, seminars,
and similar methods should be worked out by directors in each
region. 2
A report on in-service training programs for all of the states

in 1956 shows widespread activity and interest as noted by the following

figures:55

51Joint Committee, op. cite, pe 45.

52Collinga, Signposts in Agricultural Extension, ope. cit., p. 5.

53Report on Programs in Extension Education for Professional
Extension Workers, 1956, ope cit., ppe 9-12.
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l. Number states conducting short-term (less than three
week) on-campus subject matier 8choolSe o o o o ¢ o ¢ o o 31

2 Number of siates conducting special three-week
on-campus subject matter schoolse o o ¢ ¢ ¢ ¢ ¢ ¢ ¢ o o 12
Total attendance, 1 & 260 606 060660600 0o b26

3¢ Number of states holding state extension
summer 8choolSe o ¢ ¢ ¢ ¢ ¢ ¢ o 06 6 ¢ 6 6 06 06 06 6 0 ¢ o e 10

Total attendance. o e o6 06 0 06 06 0 0 0 0 0 0 o 925
k, lumber of states having employees attend regioral

summer 8cho0lSe o o ¢ o o o ®© o o 0 06 0 06 0 ¢ 0 0 0 o o
Totel attendancee ¢ o ¢ o o ¢ o o e o o o o o 638

o
I
B

Se¢ Number of states allowing official time for short-
time study leave (3-4 week sessions or less)
Be FUll=tilic o« o ¢ ¢ ¢ ¢ ¢ ¢ ¢ 6 ¢ ¢ ¢ ¢ o o o 0 0 0 ¢ o 15
be Part=time o« o« o ¢ ¢ ¢ o ¢ 06 o ¢ ¢ ¢ ¢ ¢ 6 06 06 ¢ ¢ ¢ o 12

Co NONCe o ¢ ¢ ¢ ¢ ¢ o 6 06 ¢ 06 06 0606 06 06 060 0 0 o e o o 6

fe Number of states providing financial assistance
for short=time study
8. If no scholarship is availables o« o« o o o ¢ o« o o ¢ o 24
te State assistance plus scholarship ¢ o« o o o

Co NONCo ¢ o ¢ ¢ o ¢ 0 6 0 o o e &6 & @ 06 ¢ o 0 0 0 0 o o 17

°
.
L ]
.
~

Graduate Study

Graduate study is formal training beyond the undergraduste level
which is usually done in residence on the university campus for full
semesters, quarters, or term sessionse. As pointed out by Wilson, its
purpose is to make up for the limitations of preparatory training end
to keep one up-to-date prof‘essioru!lll;,'.'z"1

The need for gresduate study in aéricultural extensicn is recog-
rized by the Jeint Committee with the following words which are only a

part of the total stetement on gracduate study msde bty the ccummittec,

5l‘wilson, Me Cey, Training Extcncion Workers for the Joby U.S.D.A.
Extension Circulsr 715, Extension Service, Washington, DeCey 19329,







Naturelly eny extension worker who is eager and ambitious

to do his bYest in Lis job locks for ncesns of improving himself,

Cr.e of these means is through graduale siudye. Oppertunities

for such study sgguld be shared ir. like measure by all exten-

sion workerseesee””

As will be noted, gruduale study for extencsion workers is exanined
end discussed &t length in meteriel to fellowe For this reason, it will
not te discussed in deteil et this point.

As the writer brings to conclusion the discussiou of the fouur
types of training to meet extension needs, he feels that an explanation
probebly sheuld be made as to why pre-service ecducetion, inducticn traipe-
ing, and in-scrvice education have beecn given such full treetment in a
peper dealing with graduste study. This has becn done because the
wriler telieves that there is no one best way of providing adequate
training for externsion workers and Lhat the four erees = pre-service
education, induction treining, in-service education, and graduate study -
chould all be included in and made a part of any professional iwprove-

ment program, whether il be that of a state progrew or for an individual

exployees

The Purpose of This Study

This study has Leen made in part for the purpcse of fulfilling
course requirements for a Master of Science degrece The fect that a
thesis is not required, however, to obtain a Master of Science degree
in Agricultural Extension at lMichigan State University suggests it has
ariother purpose,s This purpose, which is primary, is to collect and
interpret material that may be useful as a gulde in develcping a

greduate training program for extension workers in Alabamxe, The

55Joint Committee, ope cit., rpe hel kg,
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proccdure to be fcllowed will be to (1) leok at graduate extession pro-
grams of the various states; (2) to study criteria for graduate prograns
set up by various authoritetive groups; (2) to examine the reaction of
Alabema county agriculturezl and home demonsiration sgents to certain points
relating to a graduate program as obtained through a questionnaire sur-
vey; and (4) to prepere a suggested graduate program based upon the
indicated needs and desires of Alabama egents, incorporating what are

believed to be the better feetures cf different state programs or sug-

gestions of authoritative groupse
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CHAPTER II

EXTENSION GRADUATE TRAINING PROGRAMS

An Overview of Programs Now in Operation

Recent years have witnessed a great increase of interest in
graduate programs for extension workers - an increase both on the part
cf the workers and the administration. This increased interest has
probably come about because of the recognition of the need to keep up=-
to-date with scientific end technological advancements in agriculture
and home economics; to gain new techniques in communication; to acquire
and understand new concepts in social, political, and edministrative
fields; and to keep shead of the advancement in the educationel level
of rural people,

Presently there are eleven Land-Grant institutions offering advance
study leading to a Master's degree in extension education - Californis,
Colorado, Kanses, Kentucky, Louisiana, Michigan, Mississippi, Misscuri,
New York, Tennessee, and Wisconsin.l In addition, there are eigh® others
vhich offer graduate extension courses.2 During the scheol year 1654-55,
there were 541 men and 225 women enrolled in graduate study in extension

education at these institutions.5

1Extension Training Branch, Division of Extension Research and
Training, Graduate Programs in Extension Educetion, 1957, ER&T-88 (357),
Federal Extension Service, Washington, DeCey po le

2Some Current Developments in Professional Training, 1955 Report,
Committee on Professional Training, , National Association of County Agri-
cultural Agentse

5Extonsion Training Branch, Division of Extension Research and
Training, Programs in Extension Education for Professionel Extension
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In addition to the stepped-up interest which extension workers
have shown in graduate study leading to a Master's degree, @ new in-
terest is also spparent in stucy leading to the Doctor!s degree in
Cooperative Extensicne At the present time Cornell, Farvard, The Uni-
versity of Chicago, Wisccnsin, and Columbia provide this graduate work
opportunity.h

Table 1 gives a quick view of the job which the graduate schools
have done to date with extension education in the United States and a

pilcture of the big tasgk which yet remains to be acceomplished.

TABLE 1

DEGREE STATUS OF STATE AXD CCUNTY EXTENSION PERSO:NTL
UNITZD STATES?

1956
Type of Personnel Percentage Having Academic Cegree
None Bachelor Master Doctor
County Agricultural Staff 2 89 9 *
County Home Economics Staff 2 Sl 6 *
State Agricultural Staff 1 45 28 16
State Home Economics Staff 2 42 55 1

e—
- ———— S——

*Legs than 1%

nm—

Digest of Programs State by State

A brief review of the graduate programs in extension educetion

now offered by Land-Grant institutions is made with the objective of

Workers, College Courses in Extension Education, 1955, ER&T-83 (3-56),
Federal Extension Service, Washington, DeCey pe 1o

ADuncan, James A,, Training Cooperative Extension Workers, The
Coordinated Approach, Cooperative Extension Service, University of Wis-
consin, Madison, April 1957, p. 4l.

20ur Personnel Requirements and Inservice Training Programs, Ope

cite
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highlizhting basic provisions for comparative study and evaluationes In-
formation shown is & composite taken from several different surveys,

6

reports, and bulletinse

California
A degree of Master < Tducation in Agricultural Txtension, designed
for agricultural agents, is offered at the University of Californis,
Pavis. No advance degree in extenslon education is provided for home
demonstration agentse Although the degree is granted in education, the
prozram of studies is divided between education and technical egricul=-
ture, thus combining professional and technical traininge
General course regquirements are:
l. Qualify for sdmission to the graduate divisione
2+ Complete two semesters in graduate residence, one semester of
which rmust be taken after advancement to candidacy (two six-
week sumper sesslons are considered the equivalent of on=
semester residence).
3e Maintein a scholarship average of B in all work undertaken
in graduate standing,
4, Pass an oral comprehensive examination in education and in

at least one field of specialization in agriculture,

6Najor sources include (1) Programs in Extension Education for
Professional Extension Workers, College Courses in Extension Education,
1955, LR&T=-83 (3~50) Federal Extension Service, Washington, DeCe; (2)
Wilson, Loyd Re, Summary of Inforuation Related to Undergraduste, Pro-
fessional Improvement end Graduate ;ra;ning Offered for Lxtension Per-
sonnel at the Land-Grant Institutions, Federal Extension, Washington,

1955; (5) Report of Prograns in Extension Educetion for Professional

Extension Workers, 195¢, tRaT=329 (2-57) Federel Extension, Washington;
(4) Craduste Programs in Extension Education, ER&T-88 (3-57), Federal
Extension Service, Washington; (5) Graduate bulletins from various in-
stitutions; and (6) Helping People to Help Themselves, 1956 Report of
Cooperative Extension Work in Agriculture and Home Economics, Federal
Extension Service, Washington, D.Ce, January 1957.
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Specific requirements include:

le Normal undergraduate preparation in agriculture from en in-
stitution of acceptable standinges In addition, candidates
must complete 9 units of preparatory course work as follows:
Educational Psychology = 3 units; Extension Education in
Agriculture and Home Economics = 2 units; Directed Group
Stucdy in Agriculturel Education = 2 units; and Audio-Visual
Education = 2 unitse

2¢ An additional 24 units of graduate, upper-division, and pro-
fessional course work are required for the degree. These 24
units must include 9 units of education selected from courses
in educational psychology, adult education, tests and measure-
ments, philosophy of education, and counseling and guidance,
Thé 9 units in education must include at least 2 units of
graduate seminar in education. The 14 units of agricultural
courses may be seclected from not more than two fields to
suit the individual needs of the candidates

3¢ Candidates must present evidence of at least one year of
successful professional experience in the fisld of agricul-
tural education or agricultural extension before the degree
may be grantede

The program is coordinated through a coordinator and a training

committee made up of three members including the coordinator,

Long-time study leave provisions in California include:

ls Eligibility contingent upon a minimum of six yeers of tenure,

2+ Leave privilege extended to both state and county personnel,

%e Leave allowed up to one year,

4, Full pay allowed for study u; to six months; 2/3 pay for
full year. 8
2



Cther incentives provided by the administration to get the
personnel to do graduate work include leave of absence with pay to
attend summer secssions up to a six=weeks periode

What is the effectiveness of the California program measured in
terms of the present degree status of the staff and of the personnel
on leave for graduate study: This is shown in Table 2,

TABLE 2

DEGREE STATUS CF STATE AND COUNTY EXTCNSICN PTPSOINE
CALIFORNIA, 1956

—— Nas—
——

Type of Number Having Advanced Degree Number on
Personnel MeSe Doctor Study Leave
County Agricultural Staff 51 0 4
County Home Demonstration
Staff o4 0 2
State Agricultural Staff 22 16 . 1
State Home Demonstration Staff 10 1 1

Responding to the question, "Granted that change is always neces-
sary to meet new situations, what afe the ways that you would suggest
to improve the graduate programs in extension education at your college
or university?" asked by the Federal Extension Office, the following
reply was givéﬁ: "This is a newly established program and we do not

have much of a basis as yet for evaluation.'7

Colorado
A Master®s degree in extension education is offered at the Colorado
State University, Fort Collinse. The greduate program was established to

provide an opportunity to extension workers for professional improvement

7Graduate Programs in Extension Education, 1957, ER&T=-88 (3-57)
Extension Treining Branch, Division of Extension Research and Training,
Federal Extension Service, Washington, DeCe, pe 9.
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at the graduate level and came about largely ss a result of requests
frem agents who had attended the Western Regional Summer Schoole The
degree.is in Education with a major in Extension Zducaetion and is de-
signed for beth m=n and women extension personneles Forty=-five quarter
credits are rsquired for a degree.

The program is set up as an independent department within the
framework of the coopereative extension service which is respensible for
working out the curriculum, counse=ling with students, and supervising
the prograr as a whole,

Ceneral requirements for admission are:

l, Meet requirements cof the graduate school,

2, Have an undergraduate senior averaze of B (3.0) or better;

245 average-provisional,

3e Hold a Zechelor degree in Agriculture or Home Economics,

L, Trree years successful experience in extension work,

Specific requirements include:

1, Each student's program of study must include a total of 9
quarter credits made up of 2 credits in Ex 170, Principles
and Techniques in Extension Education; 2 credits in Tx 204,
Psycheclogy for Extension Workers; 2 credits in Ex 29%, Rural
Sociology, and 3 credits in Ex 225, Methods of Research in
Educatlion,

2. Ceyond the core of required courses, the students are per-
zitted to pick the remeining 36 credits frow the fields of
econcuics, socioloygy, psychology, education, vocational
educatlion, English and from all departments of the schools
of agriculture end home eccromics to suit their own particu-

lar needs of specializatiox,

z
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The Cclcrado cocperative extensicn service has long=time study
provisiors es follows:

ls Requires & miniwum terure of six years for Salbetical leave,

2¢ Extends leave to btoth the state and county staff,

2, Limits lcave to cne yeere

L, Allows one=half salary during leave perioce

If other tengible incentives ere provided ty the extensicn scr-
vice to encoursge graduste gtudy, they were not acknowledged in responcse
to a recent survey on this point conducted by the Federal Extensicn
Service,

The current degree status of the staff and the number on leave

for graduste study during 1956 is shown in Table 3,

TAZLE
DTARTE STATUS OF STATET ATD COWMNTY TYTTNMSICN PERSAITTL
CCLORADO, 1556
Type of Personnel Noe !Having Advanced Cegree Noe_on Study

MeSse DTTTOT Leave
County Agricultural Staff o] 0 C
County Home Cems Steff 6 0 1
State Agricultural Staf? 13 1 C
State Home Dem. Staff 4 0 0

Administrators have suggested that the Colorado program might be

improved by "increased offerings during the aceldezice yearl"

Kenses
The Kanccs Stete College, lanhattsn, Kanses, offers a lester of

Science in Extension Educetlion. The degree is designed for both men and

8Graduate Programs in E:tencion Education, ope cite, pe Se
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wemen extension personrel, The progran was set up btecause of the con-
viction that a significant nuwber of extension workers hed a primary
reed for additlional training, not in the field of thelr undergraduate
subject matter, but rather in ficlds mcre direclly reloted to the know=-
ledge and ekills invelved in werking with peoples It is administered

by the Cepartment of Zducation. Responsibility for its cperation is
vested in a committee msde up of staff members of tie Exlension Tivision.

Cencral requirements for admission include complying with ell
graduate school regulations relaling to credii, extensicn credit, mejer
and minor requiremertis, gredes, thicsis, arnd repcortse A limited nuwmber
of hours, &s permitlied by normal graduate school reguletions, mey te
corposed of extension credit obtlained through off-campus greduate study
centerss It is desirable for the student to have had two years of ex-
perience in extension werk but this is not marndatory.

o minirum core of courses Las been specified. Gerierally speak-
ing, studenl course programs are drawn from the following fields: Zdu=
cation, speech (e.ge group process, discussion leadership); psychology
(eege theory of learning, social psychology); communication (e.ge radio
and television); egricultural econoumdics, and sociology (ee.ge femily life,
communily organization).

A minimum of tl.irty-two semester credit hours are required; thirty
under thesis plan,

Long-time study precvisions in Kansas provide:

l, Seven years of tenure for eligibility for Sabbetical leave,

2. Leave limited to state staff only.

Ze Leave allowed up to one year,

4, Fifty percent pay during leave.
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The number on leave for graduate study during 1556 and the cur-
rent degree status of the siaff is shown in Table 1,
TAELE 4

DEGREZ STATUS CF STATE AND COUNTY
EXTENSION PERSONNEL, KANSAS, 1956

—
——

Type of Personnel llce Having Advanced Degree No. on Study
MeSe Doctor Leave
Coe Agricultural Staff 5 0 0
Coe. lome Dem, Staff 2 0 0
State Agricultural Staff 26 1 2
Stete Home Dem, Staff 16 0 1

Administrators of the Kansas Extension Graduate Program have sug-
gested that the following changes would strengthen their program.

Place responsibility for development and promolion in the
Department of Educetion, Extension Civisicn acting in consulta-
tive capacity, strengthening the subject matter base for the
program, providing tangible incentives for all extension workers
to take greduate worke

Kentucky
Kentucky offers a Mester's degree both in egriculture and home
economics, with a major in extension within the school of agriculture
et the University of Kentucky, Lexington.
The program was set up to mske it possible for Kentucky extension
workers to get a basic foundation in communications that they might do
a more proficient job in extension teaching.

WVnile the degree is set up within the school of agriculture, or-

ganizational structure for the progrem is ccntained in the cooperative

95

raduate Programs in Extension Educetion, ope cite, pe 9.
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extension services Mo training committee is providedes Coordination
is accomplished through a training officer.

Rules governing zraduate programs in exltension are in accord with
those of the university, but specifically the following regulations
apply:

1, Prerequisite for graduate study in Agriculture and Home
Econcmics Extension includes a Cachelor's Degree in Agri-
culture, Home Economics or equivalent.

2 The courses selected add up to a purposeful plan of graduate
caliber,

%« The student should be qualified by training or experiernce
to enter the more advanced courses,

L, Each student program of study must be approved by the
Director of Craduste Study and the Desn of the CGraduate
School,

e Twenty-four semester hours, including at least nine hours
in the "2CC" series and an average of B, thirty-six weeks of
residenée aﬁd a thesise Under special conditions, permission
ray be given students to substitute twelve scmester hours of
graduate study instead of a thesise.

6o A maximum of six transfer credits may te accepted.

Te A meximim of six credits end nine weeks of residence may be
satisfied with spproved off-campus courses.

8« No minor is required, even though the student will be urged
to qualify for at least one minor in some phase of Agriculture

or Home Economics,
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The Kentucky Extension Service has the feollowing regulations rela-
tive to graduate study leave:

l, Leave is provided for both state and county workers.

2. Four to Six years cf tenure is required.

Ze¢ The lengih of leave pericd is limited to one semester,

L, Fifty percent pay is allowed during lecaves In addition,

three fellowships are provided to agents for study at the
University of Kentucky.

Other teangible incentives used by Kentucky to induce erployees to
tuke graduate work are five $1,0C0 fellowships for the school year and
three $200 fellowships for summer schcol.

The number on leave for greduate study during 1556 and the current
degree status of the employees is shown in Table 5,

TABLE 5

DECREE STATUS CF STATE AND COUNTY
EXTENSION PERSONNEL, KENTUCKY, 1956

e e ————

Type of Personnel Noe. Having Advanced Degree No. on Study
M.Se Doctor Leave
Co. Agricultural Staff 12 0 1
Co. Home Dem. Staff 4 0 0
State Agricultural Staff 18 3 3
State Home Dem, Staff 2 o] 1
——

The following comments are made by administrators of the Kentucky
program as to how it might be improved or strengthened.

Our graduate program in extension is new. The one major
change I would suggest at the moment for lmprovement is to
employ an individual to supplemeni the present Personnel and
Training Officer in order that more timwe may be devoted to
the recruiting and selection of new employees and at the same
time more time to be devoted to graduate students and their
endeavors at writing theses and a public relations program
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being precmoted wiih psople who are doing instructing in the
graduate coursese
Louisiana

Louisiana provides a Master's degree in Agricultural Extension
Education at Louisiuna State University, Baton Rouges The degree is
offered through the school of vocational agriculture in colleboration
with the extension scrvice. It is designed fer bLoth agricultural and
home demonstration workers.

Coordination of the progrem is conducted through an extension
coordinating officer and a five-man training committee, Graduate ex-
tension education operates as a part of the graduate school and meets
all requirements set up by it.

The minimum requirement in courses does not require a concen=
tration within a single major department, These cours2s can be dis-
tributed within a field such as general agriculiures Thirty-six hours
of graduate work without thesis, or twenty-four hours plus a thesis is
required for a degreces Extension courses offered are: The Agricultural
Extension Service - three hours; 4=H and Clder Youth Programs - two
hours; The Zxtension Specialist - three hours; and Program Development
in Cooperative Extension Work = three hourss

During 1957, four extension courses in extension education for
graduate and resident credit were taught at outlying experiment stations.

Provisions relating to long-time study leave are noted as follows:

le A minimum of four years tenure is required.

2. Leave is provided for toth state and county personacl.

0 - .
Graduate Programs in Extension Zducation, cpe cite, pe 9.
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3¢ Leave is peormitted up to one ycar,

4, COne=-fourth salary is allowed for leave up to four years
tenure; cone=half up to six years.

If other tangitle incentives are provided Louisiana exlension
workers to encourage theam to do graluate work, mention of such incentives
are nc' acknowledged by adwinistrators of the graduate progrom.

Here is a lookx at the degree status of ths Loulsiana Extension

taff in 19%€; also a picture of psrsonnel on leave for graduate study.
TACLE

DEZCRII STATUS OF STATE AND CCOUNTY

EXTENSION PZRSONNEL, LOUISIANA, 1556

—— as— —————
o—— w—— ———

Type of Personnel Noe. Having Advanced Degree No. on Study
M.Se Doctor Leave
Coe Agricultural Staff 32 0 1
Co. Home Cem, Staff 7 0 4
State Agricultural staff 33 2 0
State Home Dem, Staff 13 0 1

The Graduate Dean has suggested that the Louisiana advanced degree
program might best be improved by guarding against graduate students
taking general agriculture at the Bachelor of Science level, The Train-
" ing Officer has suggested that the program might be improved by offering

short courses for graduate credit,

¥ichigan
The Michigaen program provides a Master of Science in Agricultural
Lxtension at Michigan State University, East Lensinge The dogree is de-
signed for both men and women workers,
The program was initiated in 1952 following requests from county
agricultural agents and was set up to provide a degree in Agricultural
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Extension because leaders believed that the training required for exten-
sion workers is different from that provided in any other curricula at
Michigan State Universitys It is unique in that it makes provisions
whereby agents may obtain up to two-thirds of their required course work
at off-campus centers at different points throughout the state,

The organizational structure is located within the school of
agriculture and functions through an office or division jointly respons-
ible to the dean of agriculture and to the director of extension. Ex-
cept for core courses, instruction is interdepartmental. The training
officer is coordinator of the program, A five-men training committee
serves in an advisory capacity. The program is not administered through
or as a part of the graduate school but in close cooperation with it.

Each program of study is developed individually by the student
and his major professor. The student does not select a major and a
minor field of study, but he is expected to select courses in three
broad areas of knowledge:

1, Technical subject matter in agriculture and/or home econcmics
including supporting work in the physical and biological
sciences,

2. Socinl sciences, including course work in such fields as
agricultural economics, land use, sociologzy, psychology,
and political science.

3¢ Extension teaching methods including courses in agricultural
extension work, education, journalism, speech, and audio-
visual aids,.

Other requirements cover the following points:

N
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l. That the student be qualified by training or exgerience to
enter advanced coursese
2. That each student's program of stuldy chall be approved bty
the student's feculty adviser.
%o That the courses selecicd add up to a purpcseful plan of
craiuate study.
L, That & minimum of sixteen credits be earned in graduate
courses of the "500" series
Se Satisfaclory coﬁpletion of a minimum of ferty-five quarter-
ho;r crocdits with a minimir B average.

he Michigan Cooperative Fxtenslon Service provides long-time
study leave for btoth stete end county personnel, Six years tenure is
required for the Sabbatic leave privileges Full pay is provided for
leave up to six months; ons-half salary for a full-year lzave,

ther incentives previded include three-week leave with full pay
for regional summer schocls or the regular six-wzel: summer school,
Probatly most effective of ell incentives is the program fezcture which
provides courses at scven locations throughocut the state where agents
can earn up to twc-thirds of the degree requirements while still on the
jobe INo dollar incentives are offcred after graduation except anc the
training mey relote to en incrcoase in quality of worlik performed,

The current degrece status of the staff and the numbeor on leave
for graduats study during 195€ is shown in Table 7,

Asked recently ty the Federel Txtencion Service to su
changes which they felt would strenzthen their current progran, adminis-

trators replied with the followin; ccuments:
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Sugzest one full-iime ccordinator end me jor profe i
severzl puri-tlime stall monbers in core arcas assocl t
a caunter for greduate study in extension educalions A center
or institule, for exlension study and rescarch is contenplate
vhich weuld rore closely integrate the ccurse olferings for
extension workers in verious key depurtments of lhe lnctitutlione
It would elso prouwcte and fuclilitate iz develcpument of more
inter-disciplinary sealnars contrituting to specific training
needs of extensien wericrse OSuch an institute, if properly
financed, weuld also be able to more effeclively integrate
student trairning with on-going extension reseerch.

Mississippi

A laster of Science degree in Agriculturel Lxtension is offcred
at lMississippl State College, State Collezes It was esteblished to pro-
vide professional improvement to Miscissippi agents and is designed for
toth men and woien,

The program is set up as a depariment in the school of agricul-
ture and is steffed with a truzining and studies officer who is classed
as en extension employees The degree is administered through the grad-

uate school which handles all greduate studiese

Doraguate Prograws in IZxtension Zducation, cpe cite, pe O
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There iz no core of ccurses required.. The puttern sug.ested is
(1) one=-third of courses in sgricultural extension, (2) one=third in
social sciences, and (%) onc-third in techniceal egriculture or home
econowics sciences. A student's gradueie program is developed bty =a
ccunseling committiec, of which the iraining officer is chairman, end is
based on the student's previous training and current worke

Admission to the program is not couditioned on past academic cor
scholastic standardse A one-yeur record of successful experience in
extersion, however, 1s required.

Leave is grented up to six weeks for graduate study to both the
stale and county staff, OCne year of tenure is basic to eligibility.
Fifty percent salary is psid during leave time granted. There is no
assurance of salery increase or other rewards for graduate worke.

The current degree statlus of the staff is shown in Tatle 8.

TAZLE 8

DEGREE STATUS CF STATE AT COUNTY
EXTENSION PERGCINNEL, MISSISSIPPI, 1956

Type of Personnel Noe Having Advanced Degree No. on Study
MeSe Doctor Leave
Coe Agricultural Staff 23 0 0
Coe Home Dem., Staff 6 0 0
State Agricultural Staff 24 1 1
State Home Dem, Staff 7 0 1

The treining officer has suggested that the Mississippi graduate
program might be Ilmproved with provisions for an automatic salary in-
creagse on completion of graduate work elong with greater emphasis by

acministrators and supervisors on professional inmprovement,
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Missouri

Missouri offers a laster of Science degree in Agricultural Exten-
sion at the University of VMissouri, Columbiae. The courscs leading to
the degree are designed for both egricultural and home demoxnstrastion
workerse The progrsm wes e¢stablished with the followlng objectives in
mind: (1) To glve better training for extension personnel and to glve
added prestige to the profession with the cbjective of attiracting higher
calibre workers; end (2) To design a curriculum bssed on the needs of
the extension workers so as to encourage more professicnel workerse

The program is centered within the structure of the extension
service, One member of the state extension stalf serves as adviser to
the graduate students and is chairman of a five-man committee that ep-
proves each graduate programes A coordinating comujttee corposed of the
dean of the graduate faculty, dean of the school of education, deaan of
the college of agriculture, chairman of the rural sociology department
and three members of the extensicn staff developed the original outline
of courses and revise it es necessary,

A total of thirty-two hours must be completed for the degree.
Not less than sixteen hours must be in courses numbered 4CO or above,
Mo specific core of courses ere required but it is suggested that six
hours be taken in extensicn education, six in economics, six in sociology,
and three hours in speech or journalisme The remaining credits ere
selected from teclinical courses in agriculture or home economics. A
maximum of eight hours may be earned cff the campuse The courses for a
degree must be completed within a period of eight years.

The lissourl Extension Service provides long-time study leave
opportunities to both state and county staff members, Leave up to ore
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year is granted aftcr six ycars tenurees Fifty percent salary is pro-
vided during study leave up to one yeare. Cther incenlives offered to
encourage gracuate study include forty scholarships of fifly dcllars
each for summer school attendance,
The dezree status of stalf in 195€ is shewn in Table 9,
TAZLZ 9

DIZGRIT STATUS COF STATZ AID CCUIT

EXTCNSION PERSOINZL, MISSOURI, 1956

Type of Personnel lloce Having Advenced Degree No. on Study
MeSe Doctor Leave
Coe Agricultural Staff L1 1 -
Coe !lome Dem, Stzffl 7 0 -
State Agriculturel Stalf - - -
State Home Cem, Staff - - -

Administretors of the graduate program have suggested that it
might be improved by (1) developing a closer working relationship with
resident teaching faculty both in agriculture and in other divisions,
(2) making faculty merbers tetter aware of professional improvement
needs of extension agents and in some cases adjust to meet these needs,
and (3) by offering special courses for extension agents awsy froa the
college campus at regular intervals. (In a personal letter received
May 8, 1957 from State Extension Agent, Schell Ho Dodenhamer, the author
was advised that plans had been completed whereby agents could arrange
for courscs to be taken at off-campus pointse Such arrangecments require

twenty or wore agents for course enrollment,)

Mew York
Cornell University, Ithace, provides a program of study leading
to bLoth the Master and Doctoral degree in Extension Tducation. It wes
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set up in 1943 in recognition of the fact thal exlension educalion had
grown ripe for advanced study and thal professioanal extension workers
could profit from advance study in their £i=1ld like other professional
groupse

The program is organized wilhin the Schwool of Education as a
division of the Ccpartment of Rural Zducation, paralleling other divi-
sions such as secondary education, agricultural education and home
economics educations It is part of the Graduate School and comes under
such regulations es are established by the graduste faculty. There is
no interdepartmental coordinating comuittees

General requirements for acceptance in the program are:

1, Actual experience in extension or related worke

2. Leadership ability as evidenced by position held, promotions,

end recomuendations of state leaders, directors or others,
Ze Academic alility as evidenced by undergraduate desgree with
B average or better.

L, Sound personal reasons for underteking graduate study in

extension education,.

Wide flexibility is used in foruulation of study programse A
mirimum core of courses, however, are required of each student as fol-
lows: Seminar in extension education, program building in extension
educaticn, teaching in extension education, comparative extension educa=
tion, advanced seminar in extension education, principles and philosophy
of adult education, informal study in educatioa, and special study.

All students majoring in extension education must carry at least one
minor in another field that is closely related to their intercsis and
special ncedses This may be in the field of technical agriculiure or

Ly



home economics or in some related field such as rural soclolegy, egri-
culturel economics, educational psychology, or public administration.

Long-time study regulations are extended to both the state and
county personnele Up to one year's lecave is granted after a six year
tenure perlod. Full salary is paid up to six months; one=half pay for
a full ycare Except for fellowships and scholarships, thsre are no
additional substantisl inc:ntives for those who cannot take advantage
of their Sabtatic leave opportunity. Up to the present time, more thean
ninety percent of the students who havs attended have been awarded fi-
nancial assistance that has averagsd close to £3,000 per person.

Tatle 10 shows the degree status of the state and county staffs,

TACLE 10

DIZGRET STATUS CF STATI AID CCUNT

EXTENSION PERSONNEL, NEW YCRK, 1956

Type of Perscnnel No, Having Advanced Degree No. on Study
M.Se Doctor Leave
Coe Agricultural Staff 12 1 3
Coe Home Deme Staff 14 1 0
State Agricultural Staff 25 108 0
State Home Deme Staff 18 1 1

——
——

Providing greater incentives to professional improvement has been

suggested by administirators as a means of improving the New York program,

Tennessee
Tennessee®s program provides a graduate degree in homes economics
extension onlye A degree in egricultural extension education is not
available, however, graduate students may get a minor in agricultural

extensions



The agricultural home economnics extension graduste program is
set up within the school of Home Economics at the University of Tennessee,
Knoxville, Forty-five quarter credits are required for the degree. 1In
addition to the thesis, which carries nine credits, nine quarter credits
are reguired in extension courses of the "SCC" series. Nine credits in
"500" courses are also reguired for each minor field sclecteds Exten=
sion courses offerzd are: Mester?s thesis in extension; special problems;
history, objectives, and philosophy of cooperative extension; development
of programs in extension; and evaluation in progrems in cocpecrative
extensione

Agricultural esgents obteining a minor in agricultural extension
also avail themselves of the above graduate courses 1n extension.

An extension methods specialist has been assigned the supervisory
and promotionel responsibilities for the program, He is also a member
of the faculty of resident instruction as professor of agricultural ex-
tension methodse The extension courses are non-departmental and the
professor of agricultural extension methods serves as co-adviser with
the head of the department in which the student is mmjoring. He works
with the graduate committee, the curriculum committee, the Vice-Dean of
Resident Instruction, and the Dean of the Graduate School in developing
the courses and program,

Tennessee's Sabbatic policy grants leave for study up to one year
after seven year§ of tenure, Study leave is extended to both the state
and county personnel, Salary covers one-half state and federal pay dure
ing leave,

Advance degrees held by the staff in 1955 are shown in Table 11,
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TAZLZ 11

TARTE STATUS CF STATE AND CCUIT
EXTENSION PIRSONNEL, TENNESSIE, 1956

Type of Personnel Noe. Heving Advenced Degree Noe on Study
M.Se. Doctor Leave
Coe Agricultural Staff 12 0 4
Co. Home Dems Staf® 4 0 4
State Agricultural Staff 2l 8 1
tete Home Dems Staff 6 0 0

Officials in charge of the Tennessee graduste program have sug-
gested that it mizht bte improved or strengthened ty: (1) More research
to provide guidance in training program; (2) Graduate centers st which
agents may teke some of their graduate werk while still en the jeb; snd

(2) 2y incressing the numbter of courses offered.

Wisconegix

Prozrems lcading to Master of Scionce and Toctor degrees in egri-
cultural and home econcmics extension and in extension sdministration
are provided at the Uriversity of Wiscensin, Madison, The Depertment
of Agriculturel and Extension Educeiion and the National Agricultursl
Extension Center for Advanced Study of the Collegzz c¢f Azriculture are
thie opecrating agencies, The progrem is orzanized within the fremework
of the graduate schocl,

Requirement for adrmission include a Bachcler of Science dzrco
i sgriculture eguivelent to the University of Wisconsin degree,

The lester of Scicnce dogree courses in bolh egriculture and hooe
eccnumics extension do not require a ccre of courses but it is suggested
that nine to twelve credits be teken frem extensiecn cducation. The pre-
gren for each student 1s worked cul by a faculty cozamitiec cppointed by

the decan of the gresduate schocl,
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A Letal of twinly-four scmester houwrs are reguired fer the lissier

cf Scicne These are earned durlng & nerwcl Lwe-scuceler pro-
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rescarch papcre A two semester reslidence is erlse requireds It is pos=-
sitle, kowever, wider certuln conditlions with departzontal gpprovel, to
ecrn cns scwecter ¢f resileuce ihrough sucmer schocls sud extension
division cuursuse Threc reglonsl suumrer schivols of tihrece wecoks cach

or en eight-veck suxmer schocol mey egual one-helf scucsler of study.

The Wiscensin Zxlencion Cervice dovs not provide Culiatic leave
for graduate werke
Tetle 12 shows the degree stelus of Lhe stalfl in 19CC,
TAZLZ 12
CZCRIZ STATUS CF STATE AID CCULTY
EXTZNCICY PERSCINTTL, WISCONCIN, 1956
Type of Perscnnel l'oe Having Advanccd Zegree Noe on Study
fele Doctor Leave
Coe Agricultural Staff 11 0 3
Co. liocme Tem, Stalf L C 1
State Agricultural Staff 26 10 <
State Home Dem, Staff 17 o) 0

Wisconsin officials feel that thelr prograr is tuvo young for them

to have & scw.d tasis for suggesiing cuenges in il st the present time,

Sunzery of Stete Projrews

~

Ceen liarcld Howe, Lean of the Graduale School, Keuisas State Col=-
lege and a membver of the Land-Grent Colle.e Committee on Pre-service
end Creduate Treining, has done & good job in sumnarizing rwajor featurcs
of the graduate programs of the eleven Land-Grant institutions cffering
degrees in exiension educatione The summary is tesed upon a survey
which he made in 165%. It is as follows:
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1, The institutious effering such programs conceive of
exlension educstion as en entity tut part of the larger field
of aduli education; its distinguishing characteristics ere
determined by its clienlele and its metlhols.

2+ The purpose of setting up such programs is to cerrect
extreme specialization and emphasis on technical flields.

%e The mejority of the institiutious cffering special pro-
grews have no extension education depertiment.

L, They generelly use a coordinating ccmuittee to serve
in an sdviccry ard promotionsl capacity for the gruduate
program in extenslion educaticne.

e There i1s no unifornily in the core of coursese.

€e The fields from which the courses are generally drawn
are comxunicetions, scciology, psychology and ecoromicse

7. Pequirements for admission to the program on a "B*
or an entrance on probatione

8. Leave privileges, attitudes of supervisors sand
scholarships are used as incentives to draw extension per-
gonnel into graduate studyel2
Table 13 summerizes the programs of the various states in terms

of the effect which they have had upon the degree status of stuff per-
sonnels, It also shows the percent workers on study leave during 1956,
In studying the table, it should be kept in mind that the pro-
grams for some stetes are much newer than for others and have not had
time to show expected results; that some of the programs operate cn a
mich larger megnitude than othiers; and that such factors as incentives,
and emphasis cutside the greduate progrum itself can have much to do
with results, The fIgures are interesting nevertheless and may cause
the reader to went to go back and teke a second lcok at descriptive fea-

tures of certain of the state programs,

12A Report of The Senete Commjttee on Preservice and Greduete
Training Tor Extension Workers, En&l-06 (2=50) Federel Sxtension
Service, Washington, DeCe, ppe 2=3e
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TATLT 13

mm oeomamne mrra mroes

PECPCE CSTATUS CF EXTZUSICN FLRICITL IN TUE UNITED STATES
AYD STATCZS HAVINIG GRADUVATE STUDY PROCIANMS IN EXTRSICH
EDUCATICI: SO PEIRCCENTAGCE C STUDY LEAVE
1956
County County State State
Agricultural fome Dems Agricultural Home Dems,
State Staff Staff taff Staff
MOS. PhD S‘tudy MQSQ PhD Study MQSQ PhD Study MQSQ PhD StUdy
Leave Leave Leave Leave
& % % % % % %% % %t % %
UQS. 9.0 * - 600 * e 3800 16-0 el 55.0 100 -
C&lif. 1800 0 1.1{, 27.9 ] 203 2802 2005 105 1205 102 l.2
Col. 0.0 0 0 16,2 0 2.7 46,4 3.0 © 80.0 O 0
Kane 1209 0 0 108 0 0 59.5 1.5 500 60.0 0 507
Kene 506 0 * 503 0 0 2}4.5 4.0 L?.O 11.8 0 6.0
La, 18,2 0 * Se1 C 2.9 €2.2 3.7 0 €8,k 0 Be2
MiCh. 18.3 0 602 11.0 O 105 5907 5505 509 9000 0 1000
Miss, 8.6 O 0 2,0 0 0 20,3 1,6 1.6 31,8 0 4,5
Mo, 1l.9 ¥ we 660 0 - - - - - - -
HeYe Te7 * 1.9 12,8 * 0 16,5 71.5 O Z8e2 241 el
Tenne 5«7 0 1.9 2.8 0 2.8 34,3 12,7 1.5 40,0 0 0
Wise 8.6 0 2.4 50 0 le2 53,0 14,6 2.9 94k 0 0

*Less than 1%



CIAPTER III

CRITZRIA FCOR GRADUATE PROGRANES

In developing a graduate progrem for extension workers, the ideal
procedure to follow might be simply that of picking cut the best program
in operaticn and tken copy its provisionse An examination of the programs
revesl, however, that there is no best ones Scme have certain features
which are bLecst, best at least under preveiling conditions or for the indi-
viduels and groups which they ssrve, but it is highly unlikely that any
institution has been forturate enough to bulld a program excelling in all
areass

On the other hand, it is recognized that various groups and leaders
nave devoted much time over a period of several years to stulying and
planning graduate programs for extension workers. During this time and
study they lLiave developed experience and proficiencies which have enaltled
them to point out definite features which are desirable, These are cox-
amonly referred to as criterias In the following paragraphs, some of these

criterie will bas examined.

Joint Committee Recoxmondations

In its 1943 report, the Joint Committee made the following recom-
mendations which contain specific criteria for developing a graduate ex-
tension program:

Naturally any extension worker who is eager and ambitious
to do his best in his job looks for weans of improving himself,

One of these means is through graduate study opportunities for
such study should be shered in like measure by all extension
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workerse, Likewise, leave for graduate study should be available
to extension workcrs on a basis equivalent to thzt allowed ths
college university teaching stzff in Lhe respective states.

In recent years, many graduste scliools have atiexpted

to arrange prograwms sdapicd to the necds of extension workers.
Short-term courses of three to eight weeks havs been provided.
However, evidence points to the conclusioa thal graduate work

for relatively shorti periods is not proportionally as benzfi-

cial es the more extended periods of studye CZfforis should be
made to provide lcave to extension workers for graducte stuly

on a quartver basise

There is a growlng tendency for graduate schocls to put a
definite time limitaticn on work for advance degreese This
could be detrimental to the best interests of extension workers.
There should te at lcast one Land-Grant college in each region
with graduate regulaticas flexible enough to enable extension
workers to get advanced degrees through useful stuldy programs
regardless of the lenglh of time requirede. This opportunity
would lend more encouragement to them to pursue advanced studye
As with undergraduate students, it is even more necessary and
desirable to have st least one stalf member who is competent to
advise extension workers as to their graduats study progrems.

It 18 important thst the colleze adam’nistraticn and the
general public recognize that extension workers are members of
the Land-Grant college they represents This is particularly
important in relatioa to county extension workers who are lo-
cated away from the college and are able to participate in
campus activities at infrequent intervals. As members of the
college staff, extension workers should have the seme rightis
and privilegcs as persouns of coumparable education and experience
on the resident teaching staff, Civing specific evidcnce of
college status does much to improve the morale of extension
workers and to encourage them to strive for higher professional
status,

* k %k %k % *k k Kk ¥ X%

Of much greater importance than rank is a regular system
of promotion whkich sets up standards for eveluating the ac-
complishments of a worker with promotion in line with achieve=-
ment, Such a system furnishes a definite incentive to the
worker. An equitable system of promotions, furthermore, will
attract new people to the extension service, Several states
have developed such rating devices with associated salary pro-
motions that are accomplishing the desired results,

Promotion from county to state staff is another izeans of
providing incentive and improving morale, Such a policy,



coapled with a plen for advanced sludy, encourages egents to
take advanced training to prepare themselves for more effective
services!

Preservice gnd Croduzte Trainin
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In its 1957 report, the Sznate Committee on Preservice and Graduatle
Training for Extension Workers sets forth ths following standards for
judging programs in extension education leading to a Master's degree:

l, Extension education is a distinct entity within the
broed field of educetion.

2. To attain the ecsential elements of graduate study there
must be intensive concentraticn over a period of time long
enougn to mske a permanent change in the habits of thought and
action of the student, The ccarse is only a part of graluate
vorke In fact, a course standing slone does not possess the
characteristics of graduate work.e The same may be said for
several unrelated courses, Research, seminars, and private
reading should complement course worke Nor is this all, for
a properly integrated graduete program means association with
effective teacners and with an institutionel set-up of libraries
and labcratories, as well es many other less tangible but ime
portant attributes,

2¢ The offerings must be courses of graduste rank.

L, The offerings from which a student may choose should be
sufficiently troad so that individu=l necds may bes satisfied,
Individuality rather than uniformity shculd cheracterize the
programse. This statement is not intended to preclude the in-
clusion in every program of a small group of essential courses
with comprehensive characteristicse

S5e The prozram (blueprint of work to be done) for any one
student shculd bte one of planned and integrated study.

To attain the otjectives enumerated above, it is prcposed
thet a student's progrem in extension leadinz to a Masier's
degree consist of an erea of concentration (approximately two-
thirds of progrem) in a cosbination of egricultural or home
economics extension studye Communications and social sciesnce
end approximately one-third of the program in technical subject
matters The thesis or less formel report (if original rasearch

1Joint Comnittee Report on EZxtension Prograrms, Policins en

. ocls,
Waghington, DeCe, UeSe Covernment Printing Cflice, 1942, ppe 45-%
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is not rejuirel) would be in the arca of coacentrotion and
specificelly in egricultursl or homz eccnomics extension studye
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treined persoa working in the capacily of a ccunty extcusion
werlier, ond ere each cocporeling to increwse and iluprove the
training of Lhe county calsonsion workere

. . . 3 v
slonel Improvement g a glow proccess, btut llike deuuc
.

ofest
racy, it should have the iLinling and werking of all concerned,
from thes cre county ezent out on the pluing, or dewn in lhe
kills, or the metropelitean egent, slong with adminisirsicrs
and land=-grent colleges, elce

In nost stetes where the county egent is & meuter of the
faculty erd Las the sume privileges of a fucully mewber, the

41,

stetus of the professiovnal 1Mﬂrove¢cnt pru~“um fer the county

T

egents i1s woving along goods In stutes where llie counly egent ¥
hus rnot Leen recozmiued on the sume status as & faculty merber :
ard the locel state aduinistration does not recogtize the im- |

portance of profussional improvemenl for the county sgent, the
status of profecsional improvement in that stete iesn't as good.

The MNational Commitiec feels the time has cowme for the
counly agsnt to be given full recoguition by his cwn adminis-
tration axnd lend-grant colleges Ile is recegnized es such by
the people he weorks with, by newspapers, magazines, radio,
industry, faerm organizations and wmary othecrse

o

H

The road toward professicnal improvement for the ccuaty
epent cannot be the scme road as that of a resident instiructor
cr professore The laud-grunt cclleges should rcalize tlat a
county egent with a family, living remote from the college
campus, cannot aveil hinmself of the sams residsnt instruction
that the resident faculty member cene

Yore concsiderntion should be given to wuys and meens for
sone type of professional improvement for the county agent,
othier than actual resident instruction on the campus cf a 1and-
grant collegees Sowc ways would be e speciel study project
within the ccunty agent's own county; travel, thet is visiting
other institutions, industries, couuty a"ﬂnts, etce; studying
new ways and ideas; recognition of outstending accowplishments
within the county and many other ways. Such suggested pro-
cedures should be so recognized theat professional advancement
will follow automaticully. Specificelly, we are thinking of
advanced degrecs, increases in pay, higher faculty rating end
rclated mutter:z.3

519"5 Report of the Committee on Professional Improvemcrt of the

National Association County Agrlcultural Azentse
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A Qucstionnaire to Alabnns A~~nty

As previcusly steled, the primsry purpose of this study is to
ccllect, review, ard interpret meterial which mey be used as a guide !
in shaping the basic frarework for a graduste training progrem for ex-
tension werkers in Alalomae The general procedure outlined for coing

tlis calls for (1) a lock et estublisihed progrems in the various states; g

(2) a study of recognized crileria for graducte progrexs; (3) an exeml=
nation of the expressions of Alabame extension agents ess to certain
points relative to graduste study; arnd (4) finally the shaping of a
proposed program based upon informaticn gained in steps one, two and
thiree.

with steps one and two completed, the next procedure calls for
an exarination of the expressions of county extension workers in
Alabama, Do Alabama mgents want e greduete program in extension ecduce=-
tior? If so, what kind of @ progrem do they want? These and otlier
related questions were conteined in & questionnaire which was prcpared
by the authcr and directed to all white Alabama county extension egents,
both men and women. A copy of it, es mniled to the agents, cen be
found 1n the eppendixe The results of the survey may be more meaning-

ful to the reader if he understands what the questicnnaire contained

and how it was ccnducted.



The ques’ionnaire containecd a total of fifteen questicns wiilcl
were divided into four partse Questions in part oune sought to ascer=-
tain whether or not the agents were interested in graduate study end
when they would like %o start trainings The author fclt that these
were basic qucstions and that a pregram should not te planred if a
me jor portion of the sgents were nol interested.

Part two dealt with the kind of program agents wantede Tid they
want a progrem wixich weuld permit gencralized courses or cne which weuld
provide specialized training? Whal courses did they consider most in=-
portant? Vould off-caumpus training centers help overcome their handi-
cap of being a lorng distance frcm the college carpus? These were sone
of tre questions asked in part two,.

Part threce covered requirements and restrictions which could be
written into the progreme Should there be an expericrnce requirement
as & prerequisite to aduissiun to the Program? If so, what should the
minicum be? OShould courses be restricled to égents teking them for
graduate cfedit?

Part fouf wes concerned with incentives for graduate training and
with questions of & general nature. It slso provided agerts an oppor-
tunity to meke individual recommendetions and to cover points rot
otherwise mentioned in the questionneire,

A more complex and lengthier questionnaire than the one used
doubtless would have been rmore impressive, but the author tried to
hold the questions to a bare minimim, including only those considered

necessary in obtaining "bench-mark" points of information.
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Collecting end Procesging the Tatn
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It was the criginagl plan cf the euthor to mnil the questiormaire
from fast Lensing, Michigen, direct itc each agent and have replies re-
turned to the ssme sddress. Theses plans were chenged upon offer of
help from the Associate Director of the Alabama Exicuclina Service who
propozed that the state office could assist by wuiling out the ques=-
tionnaire &nd in tabulating the individual repliess This offer wus
qulckly accepted as a mcans of simplifying and expediling the survey
taske It was also felt that this proczdure would give & much higher
return of repliess In cousldering acceptance of the offer, however,
the auther wus nobl unaware of the possibility that channeling the gques-
tionnalre thaough the state office could influence soxe of the replies

and thus reduce relialbility of the surveye. This possibility, howsver,
was cousldered insignificant by the author,

The quésticnnaire was wailed by the Associate Director, unier
date of Iy 13, 1507, with a letter of transmittal regucstiing thet It
te ccmpleted and returned to the state office not later than June 15,
1927.

A report on the nuaber of questionnaires meiled out and the nump-
ber of reglies received is shown in Table 14,

The fact that the questionneire was mailed out from the state
extension office explains in part why such a high percentage of the
agents responded, but the aulhor feels that an equally motivating factor
was the deep and genuine interest which the agents have in obtaining a
graduate programe Doth county and hoame agenl groups have mode numsrous

nifestations of such interest durling the past few years. The county
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Tuabor of Questionunaires Mol
and Replies Reczive d

Questiomnaires Replies Percent
Agen' Croup Mailed Out Recedved Delura
County Agenis &7 €7 129
Assistent Agcnts
Regulur 7h 72 2
b-H £6 ¢é 0
FoHeDs 20 20 120
Home Deme Agentis 27 &7 1¢o
Ascistant Home Deme
Agenis
Pezuler L3 o ¢3
Fellele 12 12 122
Total z19 zZ15 28,5

a;ents, for excmple, heve made formal requests for a graduste training
program over a period of the past three or four ycarse.

Mention of the fasct has leen made that the informallion from the
individual questionncires was tabulated by the perscnnel in the Alabaws
state extension office but, cutside of thLis basic tatulation, all other

processing of the data was done by the author.

The statcaent that Alabawz extension agenis have bezn lrecnly ine

terested in a graduatle extenslion prograwm for the pact several ycars is

not an izaginary pronounccment on the part of the authore This is st-
tested by a review of the 1570 report of the Alalaza Asscciation County

Agricultural Agent's Professional Training Committes which is guoted in

full below:®

1956 Report of Committee on Professionsl Treinins, Alabama
Association County Abrlcal wural onu»s, Frolessional Training Commitice,

%9
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Tour committee on Professional Trainling subuits the follow-
ing recport on activities for the year 1356 for your consideration
and action,

FCRTWOPD:
Lxtension work is a professione Tt is therefore the respons-
ibility of each Ixtension worker to maintoin and izprovs his
standards and his profession,s We, as Extension Agents in
Alabaze, lock to our Lend Crent Ccllege at Auturn as the insti-
tution to provide professicnal training in egriculture, Ve
fecl that this institution has a definite responsibility to
help Txtension Agents to improve professionally by providing
courseg of study suitatle to their necds.

FZCCIDTYTATIONS OF 19055 PROFISSIONAL TRAINING COMMITTER
ACCITZD PY CUR ACSOCTATICN AT ATNUAL MTETING IN EIRMINGIAY,
ALAZAVA, JUNT 27-25, 19E5.

1, Pased upon study made by mcens of surveys conducted curing
years 1723, 1554 and 1535, the committes on Professional
Training is sstisfied that there is sufficient interest on
the part of County Lxtension Agents in Alubama te justily
raeking requzst to our Lend Grent College for Professional
Training Program designed to meet needs of County Extencsion

Agents.

2e Cased upon survey coaducted in 1995 there are sufficient
interested agents in each district to assurc an enrollment
cf 20 or wore in off-caumpus classes per district.

3e Yie recoxmend that the Professional Training Committee of
A.A.CeAlA, for ensuing ysar be instructed to follow threougl
on the program that is now under way, namely:

(a) Veke the necessary contacts through preper channsls,
with our Land Grant College at Auburn, requesting a
conference of recpresentetives of the Cffice of Adminis-
tration, and heads of interested departmetts, to present
our request for a special Professional Training Program
designed to meet the needs of County Agents in Alabama,

(t) In the conference with representatives of the overhead
staff of cur Land Crant College, present for discussion,
ma jor factors essential for a successful in-scrvice
training prosram for County Agents, some of which are:

(1) Full-time pay for egents while receiving trsaining,
(2) Minimum arount of residence work for advanced degree,
(2)
7

Minimum fee for courses offered.

€0




(&) Desirability of employiag a specialist in Exteonsion
trainin er, who will meize contacts
te

g or training offi
with agzsnts out in the st rezarding in=service
tralnip 2y organize cecursss cf study, arresngs for
desirable mcctlng places, and generslly supzrvise
Lhe Professicnal Tralning Programe

*-
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Following the abtove recommondetiions epproved by our Associstion

at ennuel scssion in 1955, we feel t
mels in 12546 towerd the zoal of geb

traiuing program for county Extension agcnts in cperation in F
nlabann. A suzmory cof sciivities are given below: 3 ?

1

2.

1t definite progress was

everal contects were made during the yeer by repr
f the Profeczionel Training Cemmitien, with
3

°
ca cteff end with Ore Zs Ve Smitl, Denn of ©
r

B O

ullure, regerding pla s for coenference with
o

£ our lard Crant Collcze, to discuss our proposad profeg-
]
sional trein 1nb prc T, Y2 were plenczsd to find everyone
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Cu Yoy 2 2 conference was hald with Deoan F, V, Smitl, Cchocl

cl Lgriaulture and Director of Agriculiurel Zxperiment Clo-
Lion Tyster bty Vo Lo Kecekle, the choiruen of tle Profiscsional
Trofning Comulitiee for 17°4, z.d Jo To lMerriss, chairamsu of
the comuittee for years 1994 and 1270, At ihais itisc the date
el lley Zlot wos designated o3 tle dote 2or cur corfereice
vilh college lzedse Dre Culth male contacts with iLhe Freosl-
dertls office end Leads of depsrtueonts of ccllege who wors
Inviled Lo ellond the confercnccs

IV wes egrecd ot Lhis necting thet 1t weulld e desiratle to

have Tre Jdorn Te Ctome, Cirestor of Speciel Frograuc, Vichiizen
Slote Unlversily, lancing, lichigon, bte precont for our con-
ference on iy il Yo capluln the Ilichicu Profocsicncl
Tralning Drogrom for County Losnbze

Tarcugh courlesy of cur stoble extenclon wlliczy Tre Tlone wes
iavited and sttended cur confercnce, wiil nycuscs peid from
eatensicn Mundce Cur coumittec wos Informed thwat all intercsted
departisnls from the Tresicontls oflice dewi, comcurred in thic

Leo
ECLlillie



e Irnvilol bty altenl tlie couforence cu llny 21Ut ropricontiag
Yoz Alotus Jooociutllicn ef CC&AA};] .".\._J....».a wolesd emlile by
cur Docfloceliondl Trelning Ceorulitles, officers ard dircclcers
¢f cur ecsoclatlion, rmewters ¢f cur ecscclatllicn Policy Come
u;ttvv, tnl wewbers of cur Lend Crenl Celloge Comnlitices
We are plecsed Lo ropert tlat, with fow exccptions, all
wenbers ¢f Lhcee couailteos wers proscil for the conlercnccs

B & DT S B I S ST S L I IO
- P cfescionel Tralindn, Conlorcnce o lord Tonut T0lle, 2 -
X

£l
-0 1077
We ere plerced Lo report Lholb w viry sitisfuctery conlercsiice was
teld st cur Land Zrsul Cellege et 1:2C peme, llzy Zlsi, wilh ap-
proxizetely €C perscus in eilealrnce, !
Representling our egsoclaticn were scme 20 county aul essistunt

county wgonlc who are membters of cowmltices remed alcves  Amorng

theose who aliended es repregentutives of Llie college et Aubturn
were: Dre Tavid We lullins, Txecullive Vice Presilent whe pre-

~

- e
B - . . . 192, sy v - . N . -
u-‘:‘v':;, :1. ne V. T&;}.Cf’ .,C‘&-l, \;l&uu ‘\-tﬁ SC:’lcbl, "I‘ I-.. C. Izul.tlk."‘,”
Serr of Faculties; Cre Te 1 Picrcu Cean, School ¢f Zducatlon; Lok
o .
-~

;5 T
Cre Toger allen, Tean Yocl ¢f Scicnce ernd Literaiure, Cre

’
22 ba) o .-
Ve Smith, Deur, Cchoo

of Agriculture, and Directer of Alglema
Agricultural Ziporiment Steticn Syctim; Pre Ce Fo Siumons, Ac-
cociate Dean, Sclicol of lLgricllture; Dre Re We Miontgomery, Eczd,

‘e
Agriculturel Cducation; Kr. Ce Ce Cannon, Supcrvisor, .O”“uthBl

—e

-

Aor;,%l ture; lirse Marion Ve g~lhle, Hced Professor, llome Eccuonicrg
ire Jo Le Lavwcon, ALssociale Tirecter, Alabmus Txlension Scrvice;
Cistricl EIxtension Agents, men end wemen; end cthers,

Followliig introductions, our ccrumitiece wes requested to present
the;r request and supporiling data. This wes done by Je Ze
orsz-, Chelirzen of Frefessionel Tra i]i g Comnittee for years
192h erd 1275, during which time surv ys meru redes This repert
wiich was & sumunry of survey findings in 1054 and 1555 showed:

(2) Thet the nature of courty agents job mskes it slmost in=
posczitle for him to enroll in training progsrams new
aeveilsble,

(t) That county extencion agents are interested in professionsl
tredining,

(c) Thet ccunty exiension agents are looking to our Land Gront
College at Auburn as the institutlon %o provide special
arrengements whereby they can receive professional training.

county agents are interested in courscs

(d) That a rajorit 3 cP
igned Yo give credit for advenced degrece

of study dec
(e) That sufficient interest hes leen shown by sgents in eech
extenslon distirict to justily off-carpus clecces,

~
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(£) Peguirem=nts of & profuscional treluing program to mect
neels ol county extenclon egonts should te flexible end
bread in scepe, egeuts shiovld recelve full Lime pay Lor
inescrvice tralildng, minlmum saournt of residerce work
required, and witlh winimma fce Tor courscs offerend,

(g) For the professional training program to function proper-

ly thet it would be desiratle to heave & person employed

as dircctor of extension service tialning or soxe similer

title, whose job would be %o organize courses cf study

efter conlacting sg:nts to determire thelr nseds, arrange

for teachers to teach nceded courses, mceting places, etc,
Supportiig stetenents were made Ly Fo e Farrington, our Naticnal
Associntion President, Do So Loyd, State President, and Ve L.
Keeble, Cheirmen of Professiornal Training Committee,

Pre Jolm To Store, of lldchigen Stete University, who heads up

the prefecsionel training program in thrat stute discussed tle

program as it is now cperating in Michigen, pointing out that
he program, to be successful, should be designed as & specisl

prograa for county agerntce

After ccnsiderable discussion on tle part of persons present,

Pre Mullirs states that the ccllege was very much interested

in develcping the training progrom es requesieds He then nawed
a committce to study possible ways of getiing such a program
functioning in Alatama. To serve on the comuittee he nomed:

Chairman, Dre We Ve Parker, Cecn, Craduste Cchool,
Cre Ce Fo Sicmons, Assceiste Dcan, School of
Agriculture,
Cre e We llontgemery, Heed, Agricultural Zlducation.
re Jo Le Lawson, Associate Cirecter, Extensicn
Service,

The committee wes advised to have a progress report rcady to be
prescnied &t the annusl mecting of Alalame Ascociation County
Lgriculturcl Agents, June 2rd to Filie

Cn\tnLyygv N mm NTAAYASYTY A M Tes
warviilaabaw (ol La Nl bV h .0

l. Pased upon devclopments to date, your prefessional training
coruzittee is of the opinion that scme type of professional
treining program desigied to niect the necds ¢f ceunity exiension
egents will be steried In the ncar future. YWe arc coufidont

that the Iwmprescion msde by cur associstion cn depariicent heads
of our Land Crant Collecge eraced any doubts that they may have
had on ihe sincere purpose of our requeste Cur comuitice wes

well received and cur relatlons with cur college was strengthencd,




2¢ We recozmend the following:

(a) That the Professional Tralning Counltice of AJA.C.lld,
fer the ensuing yeer te instructed to follow through

with the program ncw under weye

(b) Tuet en effort be made to get at least one class crgan-
lzed during the coming year.

(¢) That we inslst that a Tirector of Extension Tralning te
ramed to coucrdirate the prograw of training, prcferstly
& perscn who knows Alabarma conditions and the problems
of county agents,

(d) As a starter, we suggest thet st least 20 agenis in one
locality get together, azree on & subject to be taught,
find a professor who will e ree to teach the sublect;
ccllect the necessary fees and then notify the college
at Auburn that everything is rcedy if approval is givene

(¢} That concideration be given to pocecibilities of glving
nev agents training in the field for & month or more
befecre they are assizned to a jeb,

In making rcccumendations for a grasduate training program for

extsrsion worliery Lna Alabaxs, careful attention and considersiion was

given Vo various pointls end recoauendations covered in the above report,
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This chapter deals with the stuly and analysis of iufcruation
obtained from the gacstionunaire which was filled out by 215 ¢f Alalazels
Z19 white county snl home szentse A copy of the guestiicnaaire, ss
usiled to the agents, may be found in the appondix,

As the questlions are reviewesd, it will be apparent in scme cascs
that the total answers recorded Jdo not eguel the totz2l gquestionnsires
which were returncds This is explained ty the fact thet in several
ceses the agents cmitted answering oae or wore questicas, Such in-
stances are not nuuerous, however, With most questlons, the reply will

represent expressions from aboubl 93 percent of the total county workers.

Is There Interest Feor A Progsrom?

Before msking any kind of plaas for a graduate extensicn proraxm,
administrators or othizrs concerned would likely want to first know
whether or not there was an interest on the part of the agents for such
a program end the extent of such intereste Is the demznd for a prozram
coming from just a few academic-bent extenusion workzrs or is there a
wide-spread interest amoag 8ll the agents? Question one, "Are you in-
terested in personel professicnal luprovemeat thirough graluate stuiy?"
sought to answer these snil other gucstions conceraning the agents' ine-

terest in graduate worke Auswers to the question are tabulated in

Table 15,

65
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Agentts Zxpression of Interest in
Craduate Study (Question 1, I)
County Asst, Co. Home Asst, Heme

Expressicn Agents Agents hgen's Arents Total
Re Lo T o Regular TFiD Noe %
Interested €0 % 6 Iz &k 26 12 297 9k.5
Yot Interesied 4 S o ¢ b 2 c 9 a3
Undecided 3 3 0 0 0 2 2 8 2.7

A stuly cof information in Teble 15 reveals

all the county worksrs replying are intercsted in

that 94,5 percent of

graduate study as

part of a professional luprovsment programe An examination of individ-

ual replies shows that the rewaining 5.5 percent is male up largely of

agents who are elmost ready for retirement., It would nct be expeccted

that they would have a Ligh inlerest in doing graduate stuly, certaiunly

not for credit

When Should The Prozrem Start?

Quezsticn two acked the agents who were int

erested in doing

graduate study to indicate when they would like to start, The an-

swers are tabulated in Telle 16,

As Indicated by figures

Tatle 1€, 90 percent of the agents

would like to start taking graduate werk immediatelys The term im-

mediately is used to cover the 1977-52 periode The author interprets

this answer to mean that the egents are not asking for a progrem just

for the seke of asizing for something, but that they are sincerely in-

terested and are anxlous to gt started with their professional improve-

ment plans,
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TAZLT 1
kn Indication of When Agentis
Want Lo Start Creduate VWork
(Question 2, I)

Arent Croup

Asste. Coe. Asct. Home

Tima Period County Home Aoentsg Total

»ents MA-omts  DRoge FUID To -

s 0 S o) = L L
Irmediately L7 26 QA 25 =< C 10 220 90.0
in 12703 1 c 0 o 2 1 0 b 147
In 1580 1 0] 0 0 o o] 0] 1 Ce2
Indefinite 11 1 2 2 6 1 0 23  S.1

VMot Kind of a Pregoram Co the Agonts Want?

Four queztions in part twe cf the gquestionnaire sought to deter-

mire the kind of a graduals trzining program agentis wanteds The first

question asked, "What kind of a graduaite prograa do you belicve best

fits your ne=ds?", with the answer direscted to ths choice of a trosd

.

generalized course or spceialized training, The answers to this ques-

tion are surmerized in Takle 17.
TACLE 17

re

I"ind of A Progrem Alsbema Agents Vart

Question 1, II)

Asste Cos Asst. Home
Kind of County Agents Homs= Agents Total
Program Aoents  FRege I KD Azents  FRege FiD Moo ”
Generalizeil €1 % €63 z° €3 zc 12 25 65
Specialized 3 > 3 2 2 3 o 15 5

The fact thet 95 percent expresaed their cheice feor a program

providing a broad, gensralized course lecavz little doubt as to the

pref

CYrenNCCe

€1

Incidentally, at this point the author would alsc
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Tofors stulylng Infurzmatlion in Tulle 10, woworld of caplualicn
2 PRI y 4 (TSI I L S R T dognen, Weoo oy e LIS A
lo ncedod as Lo the definlillon o Lhe torm "welglod ruidln, Cud Low
2t owos ucod in occloulatlig tle duloe I chowoving gquecsiion lwe, cecllion
Liz, cach ogont wes coled to glve LIo porconcl envalasllon of Lle courses
Ly roalilig thew fu desconllig value of one, two, tlrec ordere Thore
Wos pach dlversily in the raudings given Uy verlous agentse Clvicusly,

D L] . e e . .- R R SN Y A, . e X
thercfore, 3t uue necessary Lo roduce the Individuwdl evelunliciz Lo a

Feemi o eny Y el - - 3- , e Y NS . W% Y ™31 N TS - -

cow-cnl dencalnebeor tefore thcy couwld Le swunarizeds Thls wuo donc bty
v el 4+ [ I N M AT I B i DR R S IR . s o,

flrst totaling and thon wolghilling the fodliviluadl rzullngse Tawll one

.~ e ~2 - wir 3 ' o0 - ey oY .- oo X4 . 2 41— 1.

wes given & weight of seven, rack two a weight of six, rauk three a

[92]

velght of five cid continuing ci Wp Yo ruok scven waich wes iven s

weight of cnly cuee IltIpl;ing the nuwler of placements made in euch

rexic by the esscizucd welghlo, a wellited total was calculoteds The

grevp cof courses recoiving the Lijhest weighted tetlul wes given e rank

-

of one; the grovp receiving the second highiest welzhled tolel rauk twe;
continuing the samz procclure, &ll cnewers were swaerized Into the
dirigs as noted in the telle.
A1l proups vere unenimous in placing the core of courses dealing

wilh extension education firste This prolebly indiccies that Lle

ageuts feel a cdeficlency of traiuirng in this srea of extcision weriz,
It eleo indicates thet wny program planned for Alebema ageuts should
previde ccurzes in exizsuelon hlstory, philoscphy, methods, program
planuing, evaluatlon, reporting snd siunilar subjeciss Again, the author
would note thal autlerative criteria for a _raduste program in extension
educatlion place heavy cmphesis upon courses fulling in this arca.

Journalism, news writin
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croup discuscion
technigues were raiked scconds Iconomics, merieting, farm zansement
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and pullic pclicy tind wilh effice marcgement, publlc reletious and
elminisiraticn for pocition three. Cilicr subjects are ranked ss ncted

in Table 1€, with socicleyy, philesophy end psychclegy f2lling last.

they are given much emphns
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A carefll exozinallen of the quesiion indicetes & poositility thet

"scld" to the sgents by necrs of

subjects in cther groupings were
clearer descriptive terminologye If this did occur, it wag purely ec-
cidertals In prepsring the quecstions, the sutlor iricd to aveld ell

lealing terminclogzy end question slanting which might influence an

ar.sviere

The fact lhet county workers ere headquertcred away from the ‘I

i

ccllege cempusz places them et a big disadvantege in obtaining grecduate
work compared wilh members of the carmpus feculty who have the privilege
of taliing a meximum of three to six hours of grzduate work per quarter,
This disparily of opportunity Is probelly one of ithe biggest reasons
why ccuaty sgricultural agents have failed to keop pece with the resi-
dent steff in graduate stucly and degree status, Question three, suc-
tion two, seeks to obtain en exprescsion of Alalama egents cn these

poirtse Specifically, the question wus: "Would you like the privilege

of teking up to five credits cf graduatle werk per querter, novw perritted
the resident staff, if provisions could be mcde for you to toke grad-
uale cours.s off the couwpus at converient, nearty centers witlin the
stete while s+i1l on the jot?" Replies ers tebulated in Table 19,

A study of data in A&Lle 19 shows thLat over 22 percent of the
agents weuld like to have the privilege of taliing up to five credits
of greduste vork per querter, now permittcd the resildent steff, i

70
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AzentVs Txpresslcn For Zgurl Craduate Cpportunily
(Question %, II)

Want Asst. Co. Assi, Home

Cqual Counrty Azents Howe A-ents Total
Privilege Agents Rege ZI TID Agents Rege FD YNoo %

Yes £9 zZ2 €6 20 €5 78 12 202 92,2

o 2 0 C 0 0 (0] 0] 2 07

previsicns could te made for them to take the werk at neerby centers
ile still on the job,

Question ke in part twe asked the egents if a cﬁanbe in regule=
tions, requiring less rcesidence time for scquiring a Mester's degr ec,
would materislly influence thelr decision to tcke gralunte worke The
answer was alumcst unanimously "ycs," ac is indicated in Table 2C.

MANT ™ ~AA
dddi bl oV

Fah I

Influcnce of Residerce Time Uponr Graduete Study
(Question Za, II)

Asste Co. Asste Home
Would Have Ccunty Agents Howe Azents Tctal
Influence Agents Rege 4H D Agents  PRege D No. %
Yes €0 22 ] 29 64 7 12 209 9843
Yo 2 o 1 1 0 1 0 5 1.7

Question hb, part two, asked the agents o check one of several
suggested chenges on residence requircments which would best it their
situations Replies are tabulatezd in Table 1,

Referring to Talble 21, attention is called to the fact that cver
G2 percent of the county extensicn worlers would prefer one full quarter
(twelve weeks) at Auburn (Alebema Polytechnic Institute) plus the talance

of credits et off-cenpus centerz if present requirecments for a lMesterts

71
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entts Prefrrence for Residence Requirernenis
Question 4b, II)

Lsct, Co. Asst,Home
Pesidence Coo. Arentg Hore A-ents Totel
Requirsrert S*Se Tege 41 FID Agts. TRege FD Yoo %
(1) 12 wacl:s Auburn,
Zalance off-crigus £n 1 (5 4 77 11 o0os 00,2

(L) 1\4&1 u"w pa..lS {

weeks Auburn, Balance ! ’1

[
(@]
(@]
Q
O
(@]
«
(]

1

'

- CAIpUS

(2) 2% wecks Aulurn,

Falunce ¢ff-coi-us 0 1 0 0 1 1 0 7 e

(MY 2% wocks Auturu,

Balence Suwmer

Chert-courses 1 0 0 0 0 0 0 1 - :
.oy
[ ..

d>gree cculd bLe changeds At this point the reader is rominded that in
enswering question lu, over 9

a change as this would msterially influence thoir Jdeelsicon to do grad-

Questioa b, part two, also provided the agents an cpportuniiy to
melze "other augy relating to residence requircrenis,s OCnly 2
small number of agents offered suggestlions but ths ones glven are re-
cordzd below:

l. "Be permitted to take selected courses off the campus thet

are not now being offercd. Thcse ourses cculd be teken for
or without credit."

(2]

"It will suit wy situatlon best to g

Ze It 2t as wany credils as
possible at off=campus centecrs while sLill on Lhe job."

Je "IL scoms thal our sub-siaticas coulld Le cowsidered ca
caTpuse”

L, "Provide one four-hour class period weckly, preferably on
Fridey peme"

Ce "Dstablish maximum numter of study centers so tha® travel
will be reduced fer all agents,"

72
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weells summzer shert courze end the remcindcr
"

7 )
Ce Aﬁ\) Q' vilre?o
of credils at c¢f

0]

-cuupus centerze

-

7e "Cune four-hour cluss on Tridey peus”

8o "Suggested change Yoo 1 was checkel in thut it offercd ile
lecot snount of time reyalred at Aubirne I have nollilng ecalust
work &t Auburn but it would bLe difficult, I t2lliev:, for f£lecld
worier to satisfectorily werk this Lype of educational proéram."

Qe "Two sim-wazcl t;rus et Aubura for two years and btclance et
off=ca.pus centers

~ n ve

Ce "Zive crecit fer gralucte werlk elr "

edy coxpleted,

0

11, "A sysicm whereby more worik cculd te dene off the campus,

zas Chould

"
[N
«
w3 >
H'

Part three of the questlionneire contelincd tlhrze questions rclat
ing to progras requircacnta end restriclionse Question ons aeckad,

Should off-campus coursss te restricled to thiosz taking them fer grad-

uate credit?" lAusvers to it are tabulasled in Table 22, In stulying
many
P SOy c_c_
Course Restrictions
{Question 1, III)
Asste Co. Asst, Home
Pestrict County Aronts Hoine Agents Total
Courses? Agcnts  Tege 4l FiD  Agents  Rege MDD Toe A
Yes 22 1 2 12 Lz 5 8 183  Zr.h
Yo z3 16 26 17 20 9 4 125 Lo.6

data contained in this teble, it is noted that there is a wide division
of opinion as to whlether the off-campus courses should te restrictz=d to
those taliing them for graduate credit. Incidentelly, this is the first
question in the questionnaire on which azcnts expressed a wide division
cf opinions In reviewing the individuel roplics, the author obszrved

72
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thet the younger agents tend:d to answer the gquesiion yes, the older
agents noe This undoubtedly sccounts for a large part of the differ-
ence in opinion on this questlon.

Quastion two of part three was closcly related to questlon one,

it asled: "If the =ansusr to Yone' alove is no, should the studen

<

(2

s

be required to register for thie courses formally and be subject to

closer attendance, reulations, etcs, or (b) should he be permitted to

audit the course withiout the application of usual clessroom rezuletions?®

s indicated in Table 22, 87 percant of ths agonts who thought the off-

campus gredunte courscs shiculd not be resgsirictazd to those takinz them

S Y P
o

for graduete credlit veuld reguire regisiration and cother forwel course
complience,
TACLZ 22
Applicstion of Formal Reguirements
For llon=Crzdit Courscs
(Juestion 2, III)
Irpose For=- Asst. Co, Asst. lome

mel Require- Co, Aocnts Yome Aeonts Total
ments Agents TRege IH  FID  Agcntis Rege FID No. %

4 123 £7
0 16 13

O
()
Bl )b
N
P £
j
\N\N

Yes 23
No

- (o

Question 3a, part three asked if expericnce requirements should
te set up as a prerequisite for aduissicn to a greducte progrem for ex-
P & &
tension werkerse Trhe acents zave an 83 percent "yes" ancuwer to it as
o o P
is indiceted in Tatle 24,

Wat should be the minimuza experience requircment as a prerequi-

site to graduste study if one is to be iwmpesed? This question was frawed

7k

7

o e

. 'r-u-“i

S s
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County L-ents Home
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as guostion 2b, part three, The arswers are ictulated in Table 25 and

Tavl aXwdi

: : . .
es nota2d, 22 prreent of these favoring a minimun requirement thinls thet
==
]
2 Fiu . i
1t grnculd beo two yiorce

V22 et o~ Wl e
h-L*MAN Zxperiencs Azents Weuld Degulre
a2 + Vi o 3.
s Preroquiczite to COrolucte Ctaly
. 42 -~z TT
(fucction %b, ITI)

Asst. Co. Asste Home

ogulire= County A~mntg Home A~ente Total

ment Apnrtc Rege 4l i Azonts  Dege D No, A
e Yoer o 7 3 L 7 7 0 zn 11,
Two Yoers ko1 2 17 7 o5 11 21 8n,

Wit Treentiveg Cheould Ye Froviled?
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- o . P | 2 N 2 3. 2
vio, 12 sny, shosld theo alulilotrution prevIll Lo

ye cv TV qe e
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- . Pyl h ] Ny 4 = ~
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Lathorize officiul travel to wllend off-czupus clacscse 171 oo o

Provide curriculim to 3% nezds e o 0 0 0 o o S e-e o
Do not have Caturdsy clucses 1P off=cuupus cources

‘o S Ay 1
are provi 2cle o o @ © ¢ ¢ © 6 6 ¢ 06 0 06 06 06 06 0 6 0 0 & < e o @
Work out raoting system which would give preper
Wi‘;,;_,ut to PLOJ.LS sional ;Elt,xo ClCiite o ¢ 06 ¢ 06 06 0 6 ¢ o 3 o o o
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[ ]
®

s Iin Out&ihlné schiclarchips ¢ o @ o o o o o
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-~
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The agents overwhielwingly roilied provstlions and salary incresse

&s the nucbor one iucentive for getling extemnsion workers to teke

uete werke In giving thoem first ranliing, mesl cof the egenls, howe
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Indlcaled thnt zelery dnereocc.os end prowctlen shiou
. . RSP PP .

enteed rewarls, ruther that graluctle sluly s

in grenting promotlicns end selary lncrcacese

wes rariied gecond In Irporience es an incentive,s In discuscing this
incertive, it will te reculled tlat cver 270 pevcent of the zgerlc ex-

up to five credits per guartcr if provisions could be madz to talie the

werk at uncurty, olf-compus centerse An off-caupus study progrca is,

tlherefure, en inmplied incentive which 1s closcly rated to tlet of

officizl tire to attend the centerse

Liberal, long-time leave for study was rarksd third in lwpcertance.

+3

tis incentive is closely related to thot termed "officiel tize for

1 b

In reccriing the detu, there were several cuscs where it wes

0

tudye
difficult to determine whether ihe agent was referring to "leave" or
sipply for official iime to etlend classecse. In cczes of douibt, such

as with a c‘ zent "provide official time," ths csugygoetion wos placed

in the cate_ecry of time to atternd off-compus classzes. CIrrercous place-
ment of the few doubiful caszs, hownver, could not have changed the
ranking c¢f incentives place cne zud iwo.

Question tuo, pert four asked, "Chculd the graduete treining
program provide *Certificate of Accicmic Achilevemert? (or e similar
‘device) for the elder agents and cthers who way not Lz interested in
graluete tralning for credit, bul who cre definitely interesicd in pro-

feooloral iuprovemmnt and whe would lilke to have thelir incresced eflfl-

ciency recognized threugh possitle promotions and selsry edfusiments?®

d .

T o0 ST

1.
%



The enswers toetaled to e 70 percent In faver; C percent agsinst, as

roted in Tatle 27. County agents were more highly in faver of the pro-

s
. T A Y nnd
posal LAl LGLL BgLillle

MANT ™~
-

roontls Reaction to Necognicling
Non=Crelit Cource Vork

(Question 2, IV)

R e e e e e e e —— ——  — —  ——  —— ———

Recognize Asste Coe Asst. Home

llon=-credit  Cee A-enls lsie Agents " Total
Werl: fzeils Rege &I TID Agents Rege  FID oo %
Yes £9 2 a2 23 8 3¢ 70
No 7 4 10 2 2L 15 4 £ 22

"Trom what irstitution did you graluate?" This was a short ine
quiry listcd in the questionnaire as questicn three, part four and wes
intended to sccure data wihich might be tasic to urderclanding other ine-
formetione Answers are rccerded in Teble 23, An exaniiaticn of the

mrmr A0
PR YO T B A e
Institutions From Whlich Alabama Azenis
Chtained Undergraduate Degree
(Jucstion 2, IV)

Toe Creduates

Institution Yen Vomen

Alatawe Polytechmnic Institute 12 ch
alationo College 2o
University of Alebeus 17
Pealbody Ccllege

Huntingdon

tlrens
Howerd

Judson

University o

QOO DOKREOOOOOFHON

'7)—-‘ = O O M RMANAN

Derea

Florence Ctatc College

Vigsissippi Joutliern

Ylississippi Stote Colle e fer Youen

Jdacksonville Stete Tollege

Converse College

Cerry College _ __7

R



figures revesl thest 7¢ peoreznt of ell eports groduested from the Alaboza

o Taye d - 14,2 PEN KRR S ~1 4 PR R N I
Pclitechnic Tuchitute; the romeining 21 perceont from 12 other institutionc.

rajor of all g mutse Tehle 29 gives the results, With both men and

*

Trdorgreduate Mojors of Alatama Ag

(:‘CCS‘uion 1-;, avy

— — —— ]

Area of Study Toe Peanlc
Yon A-anis:
Agricualiural Clucetior 2z 1
Agricultural Celcace (Yo Mojor) 4 2
Aunimel Iusbandry jatel 2
Agrouosy & Soils 7 4
-l.‘:.l") ¢ :
Loriowllural CTagincering c <
Poultry z 7
Tormagrizuliasal 2 &
Toresiry 1 9
Agriculturel Zceoaoulces 1 S
Aoricultural rdministratica 1 2
Wemin Asonic:

Vogn Teonouics Tducation Lk 1
Homs Zeoncamics (Cencral) 23 2
Zems Ceme (lloms Zeo) 12 2
Clething end Tezbiles 12 4
Fcods b 5
Home llanagowtnt ot s
Scicnce 2 5
Zozz Tceonomlcs Netall 1 7
Houschold Equipment 1 7

women, a2 majorily oblaincd their undergraduate degree in agricultural
or home ecencaic sclience but a high percentage obtained degrees in
egricultaral or hoae economics education,

Questioa five, pert four asked, "low many years have you been

™2 1.0t

“xtenslion worll?" Answers to it are tabualated in Talle 25,

“ermr



MANT ™ 2

EE RSP

Years of Scrvice for Alaboma Ageats

Tt ~ 40 LEPN
Tumber of Azcatz Witk Vears of Service

Ve 2 . - 2
Less One  Two TuLrze Piv: Ten Fil- Twenty
4 . 1 -
tazn to to to to i Leen or
.
Crio Two Thrcoe Five Ten ril- o Qver
toen
~ 4 77
Coe Lgoals C C 0 0 5 11 1¢ z2
z z b d
Aszte Agents 1 z 2 ; 2 £ C <

o () 4 6

A .y ! ] 1

Asste Agombts (NI 1= 1 15 9 2 1

) A a4 ASaa) ) = 2] z

Lugte Agoals !‘....) C 0 < P 7 N P Z
,e - ) - 77 ) ~1 79,

Total lea v g jabd o o~ Va PaS PN

Aeste llome Agints o 14 3 3 4 c ¢ c

Asste e Agtse (TI2) 0 1 z zZ 3 2 0 0
7

Toblal Wowen o 11 7 20 2 1¢ 10 o

Total All 14 25 22 L7 €2 £0 Z1 47

s >

A stuly of the figurss in Table 20 rovesls thal spproximatcly 00

percent of &ll the county agenis in Alabowa have been in sxlension ten

1.e

y2ara or longore For howe zgeuls, the nuauwber iz aot as Ligl, but cven
4+ -

so over fifty-cne perccnt have cerved tea years or longere These long

years of sarvice merit specicl recogzition in comsidering the question

Qtlor Su-~—-cct
Waas s &U\L’mvu e

,..
O
v
v
3]
.
p)
I

The last quecstion in tlie questicunalre provided the ecents an

provisions which should be incladed in a jroluste program for cxtzusion

o~
LAY



werkerse In framing the questlonuzire, it wes net cnticipated that all
£ the agents wculd offer couments tut a good response was xsde by both

th2 meon and wemen werlsrse In addition to the gocd recpence, many €x-

suve identical or

cellent suzz~stions were n~dee Seversl of the e~ents

,
o

zilar euggestlonse  All such enswers were combined into one expr-ssion

whzn recording theme This was done to savs gpsce and avold repetiticne
The following list is therefore a summary of suggistizns mede by &ll of -

tie sgents rathzr than e log of individuel quo*ations.
Suggzstions by county egents:

le Agnnts should perticipets in plenuing course of stuly.

4.

zxteoncion to count toward

7o Comecthing like one creldit should be given towsrd a
¥eglerts derse for each year of e isnce in cxtersion work

4e 2e sure thet ell of the mzents tolie courses for credit,

- - - = Vo B A - ~
e llz2ve coursas on extonsion methols teught by expericrncsd

o
~ (=]
extension workerse

€e It is importan® that we heve a cpeciclizt in extension
treining who will msize coutacts with egents, orgaonize ceurscs
cf study based con desires of agenis aud r*norN;lj coordincte

the training prograz.

7o Overall requircments of the graduste course should be
Tlexidlz encugh to meet cur spsecial neads in the ficld of a, ri-
sulturce Ve do not nced wajors end minors, tut a generalized
course of study with ~rauuate credit,

Professors who are to tecach should have a practical
epplication of our prolleus as extension azonts.

9¢ In so far es possiltle, cenlers sclzeted for clasaes should
be located within a radius of 1%ty to seveniy-five miles fren

cach ccunty soat.

1C. In selecting coursss to be teught, prafersnee should
be glven to those nceded by exteonsion agents in all casos
when agsnts meliz up & majoritly of 4the class. The first trlal
classes ghould be ons hundred percent extcension ngonts,

™
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of Lic counly werlicrs threugi: a questiorawdire survey mele in 1
udy the autlor reaches a conclusicn thiet tlere is
beth a need and = justilficalion for a graduale traluing progrom In
Alulesa, Purther, he b:lisves, thot to le elfzctive thes progrox should

¢ fromcuoris ¢f certeln standurds aud meet tlie tacic pro-

ric for nn Alalazzo Pr

S s [ poved,

le The trocining required by extension woerkers 1s distincetly Jiffeorent
frem that of other tiachers, mokiag extonsion educslion a d;stiuct
entity within ke lroad field of educations It should, thercfore,
be treated us such in a groduate program.

2o A graduste progrom sheuld bte lecka2d upon orly as part of a tolal

Frogreme  The ultinele geal should Lo a professional improviment
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progrem includirg pre-service cducation, irnduclion tralning, oand
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The progren. shouwld net be dogree cenlercd Lut dedicsted priwerily

to the pultpose of trulndng mere compelont end preficient extension
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ig wpon thrm end that tlie slleiimant of graluote degrees I3 de-

ciratle,
It cleudd le designed to meol the gradonte stuly nesds cf all ex-

tension woriers within the statle, bell men end wouci.
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courty worliers tle privilege ¢

sredunts work per quoarter, wiiile still oa tlh2 jot, wiich is row
peraitted the resident tenching stefl,

All ccurse ofPferings shiould le of grulunte ramic end the gquallity
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cf werk slould bte of gralunte cnllibre,
The ccurse sclecti shou g 1 exil eruittlag
The courgse sclecticn should be broad and flexitle, permiti a
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widle choice ¢f ccmbinations so that

te satisfieds The value of requiring a thlesis for exloncion workers
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is debntetle ard should te left option:l,

The groduete program for ary cne studernt should be purposcful and
integreted with a carefully thought oubt, over-cll professionsl im-
preverert pler,

Like 211 other gradurte preogroas of the Alsboma Polytechnic Insti-
tute, it should be cpernted under supervision of the TCeen of the
Craduate Schocl, with course instruction coming from the reguler
teacking dopartments,
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Zuldznee ¢f the pregraw ghiotll L2 throuzh e treining efflcer joint-
1y respersille to the Extension Scrvice ond to the CTchool of Agri-
ctlturees The irainirn, cfficer should be essisted Ly an advisory

commlttee appoiated Jointly by the Tutenrcion Corvice end School of

Agriculiure,

The program should provide incentives for study. Libarzl study lcave

cs with part cr £ull pay, plus preper consideration of gral-
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importaid curiliury previsious which nesed positive exphiasis by ex-

To Le elfective, the prograw must Lave thiz full, ective cooperalicn

of Lhe extensica superviscry sialf and the undivided support of the

edministroation, bolli immediste and top-level,
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The priuary purpose of the program is threcfold:
Ae To increcase the competency of agricultursl extonsion workers
through additiorel acedemic training.

2¢ To reccgrdze the unique and specific traink:
culturel extension workers threugh a reclictic, practicel,
and scund edvenced degree progreu,

Ce To walie it possible for county sgriculturel exteonclion workers

of thie Alubams Polytechnic Institute to telre advaniagze of tlre

same treining opportunitlies availalle to residsnt staf? monteors
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The protlezs of egriculture ard homemaliing are growing toth
in nunber and in couplexitys. To effectively deal with them,

agricultural leadsrs wust have ndditionrl acrdomic training

nc well ss practicanl expericnce,
Perponcililitics of exteonsien workers ere rapidly Increasinrg

to nzw persomncl and to new areas of scorviececs Txtencion workers,
for exnxple, are recquired Lo deovete more and mere time to such
arces €5 groeup plannirg, orgerizaticon, putlic pelicy, market-
ing, urtan plarning, Lealth, nutrition, humen rclaticrs, eco-
neeics, farm and home development, and political scierce,

1-up research hes brou bt about the geed for technical

O
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training unkncwn to the extensicn workers of yssterdaye
Todey¥s extension egricultural =gsnts wmist be the dispensers
and inlerpreters of a vast store-louzz of new reszarci infor-

retion whilch Lis clicatele is constantly scekings For exanple,

fo

in the course of one dey's operatisa, a county egsnt mey be

c2lled on for irforuaticn atoul the latect L ydrocartons for
controlling houssflics, for spoeifis fucts aboul antiblotics
used in poultry feed, for teclunicual data ca lrrigatin

b} )

for edvice atout wmale sterility Ia hybrid corn, to assist in
orgaaizing en artificial breeling osscceintion, or to discus:
rurel zening wilh county officials.

Tolay's farmers are boitor 4troinsd and betier luforacd than

those of yesterdays An increasing nuaber ere bocoulng mere

highly trained than exiension worlicrs who serve thexe This
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end of acalenic trai.ing with four years un
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dergraduate studye.
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exleusion ogents, for example, dId mol got tralin-

ing in cuch ereac 25 thes socicl scleuces, exteunslica nmetlhols

aud progrem planning during the unlergraduc
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feel & great
The edlit

extensicu workers cuwnnot be
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county agricultural extension worl

atle opportunity
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nced for ite

ionel technical and educallonzl treialng ncsds of

alequately met except tlhreuph
¢f graduste level,

e Alstema Pelytochnic Inztitute dees nobt pro-

sraducte training progrom designced to meosl the specific
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caltural workcrse

£ thelr location and the ncture of their work,

c2r3 do not have a recasca-

Lo teke such gralduste irzising es s new
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That the dzgree of laster of Ccicnce in Tuton-

sion and in Agriculiural Home Tconculcs cstola FP}
1ighc2 by the AlaYama DPolytechinic Tostililc, |
Thot the studonts carollzd in courscs leadling teo tloze digrecs

bz permiticd to aup to sppronizmolily twe-thirds of the .
tetzl reguired heours for a Mastor degrce in esietliszhed g "

centers avuy from the campus, end at various locetlons with-

the rlalama FPelytechiic Tnstitute for a period of ret lecs

than cne Mll ecsdemic guericr (twelve weelis)e Txtorsion
roricers would be perxitted to ecyn up Lo five Lours of credit
per guarior (twelve wesls) at these cenicras.

Thet the credit hours for courscs offercd atl the off~canpus
centers be modified to £it practical schedulinge A credit
of eilther thrroe or four hcurs 1s suggested for ccurses which
would btz taught in classes xecting three or lour hours per
week for a tetzl of twelve weolice

That, since this progreom is desigacd to mect speoelfic traine

ing needs of individuel cxlconsion workers, which veries be-

cause of tacizgroand, experiencc, preovicus stuly, end jeb
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368 Oakhill Avenue
East Lansing, Michigan
May 6, 1957

Dear Co-Worker:

In response to your interest and requests, our administrators are now
formulating plans for a program which will provide graduate training for
county extension workers and other off-campus professional agricultural
workers who may be interested, I believe you want a graduate program which
is designed to fit your specific professional improvement needs, yet at the
same time one which will be on a high academic level, I'm sure our adminis-
trators want to provide such a program,

The purpose of this questionnaire is to draw out your suggestions so
they may be used as guides in developing a graduate training program, Will
you please fill each question and return the completed form in the enclosed
self-addressed envelope,

Thank you.
Sincerely yours,

Ralph R, Jones

- e s an e e e AP B G v v Ov Gn On e G Ay S Wn b Gn @s G> @b s En @A Gn Gh En wm R EP @ en v e

1. Are you intercsted in personal professional improvement through
graduate study?

D Yes D No Cj Undecided

2, If interested when would you like to start training 9

Part II,

1. What kind of a graduate program do you believe best fits your
needs?

/] a. A generalized course which would permit a wider
selection of courses from the various departments and
lead to a Master's degree in agriculture or home
economics extension.

E b, Specialized graduate training requiring a major in some
specific subject matter field such as agronomy, dairy
husbandry, food and nutrition, home management, etc.

1~
-t



2.

4,

R

Please rank in 1, 2, 3, etc, order the following courses that
would best supplement your training and experience and enable
you to do a better extension job,

[/ a. Technical courses in agriculture and/or home economics,

C_'] b, Journalism, news writing, public speaking, and group
discussion techniques,

[/ c. Radio, T, V., and visual aids,

[/ d. Sociology, philosophy, and psychology.
[/ e. Economics, marketing, farm management, and public policy.
[/ £. Office managem:nt, public relations, and administration,

/__/ g. Courses in agricultural or home economics extension, in-
cluding program planning, extension methods, reports, etc,

Would you like to have the privilege of taking up to five credits
of graduate work per quarter, now permitted the resident staff, if
provisions could be made for you to take graduate courses off the
campus at convenient, near-by centers within the state while
still on the job?

D Yes D No

a, Requirements for a Master'!s degree in various areas of the
Schools of Agriculture or Home Economics now call for a mini-
mum of 36 weeks (3 full quarters)residence work,

Would it materially influence your decision to take graduate
study if this requirement could be changed, permitting more
of the study to be done off the campus?

Yes [/ MNo

b. Check one of the following suggested changes which would best
fit your situation:

0

(1) One full quarter (12 weeks) at Auburn and the balance
of credits at off-campus centers, under direction of
appropriate faculty members while still on the job,

(2) One full quarter plus a six weeks summer short course
at Auburn and the remainder of credits at off-campus
centers under the direction of appropriate faculty
members while still on the job,

(3) Two full quarters (24 weeks) at Auburn and the balance
of credits at of f-campus centers, under direction of
appropriate faculty members while still on the job,

(4) Two full quarters(24 weeks) at Auburn plus the
balance from summer short courses on the campus at
Auburn or from other institutions,

1c2

0 0 0 Q



) X
Z:::7 (5) Other suggestions:

Part III.

1.

3.

Part IV,

Should off-campus courses be restricted to those taking them
for graduate credit?

Z:::7 Yes Z:::7 No

If answer to "one" above is no, should the student:

Z:::7 a, be required to register for the courses formally and
be subject to class attendance regulations, etc,

/] b. or should he be permitted to audit the courses without
the application of usual class room regulationd,

a, Should there be an experience requirement for extension agents
as a pre~-requisite to admission to the program? For example,
should an applicant show a minimum number of years of successful
experience before becoming eligible for admission?

[/ Yes /] Yo

b. If your answer is yes, what should be the minimum experience re-~
quirement?

D 1 yr. D?-Yrso 7 yrs,

What incentatives, if any, should the administration provide to get
more members of the staff, particularly the younger members, to
take advanced graduate work?

Should the graduate training program provide "Certificates of
Academic Achievement" (or a similar device) for the older agents

and others who may not be interested in graduate training for credit,
but who are definitely interested in professional improvement and
who would like to have their increased efficiency recognized

through possible promotions and salary adjustments?

Z:::7 Yes Z:::7 No



2.2

3. From what institution did you graduate?

L. What was your undergraduate major?

5. How many years have you been in extension work?

6. In addition to the points covered herein, you probably have other
ideas which should be included in a graduate program, If so, won'!t
you please 1list them below, (Use a separate sheet of paper if
needed),

COUNTY: NAME:
DATE: TITLE:

127
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