AT MORITTTYWVW O VWOMT'AY

(W WViHll X N WONMLN

= Fhid 4 e AJLALN A A oA 'Y NFAVIIGAN
AAT ) (- MY TYTYTNTNAY t"\('. TN
NAVAEYINS DA UL N Ao UL

< -y Vo Yy YR A PYNTS 5y
114 SRRV R § AN RY;
AVAANsd L iR d S...\ b de LA A A Y A

I -
v Gl PRPTT
b

Va Lide AVEK LV e




THES'S

LIBRA~N .
Michigan State
University




; YRS N | =
F,‘u‘dfs’; Yo r
iINF iR
: ,:v‘jg ‘?’
* N
ERL

oy
e
'B



THES!




ABSTRACT

OCCUPATIONAL MOBILITY OF WOMEN
WHO ARE FORMER STUDENTS OF
MICHIGAN STATE UNIVIRSITY

by Eunice Martha Schaudt

The purpose of this study was to construct indices of intensity
of oocupational mobility and to determine directiom of occupational
mobility of married women who are former students of Michigan State
University. With range in education limited, this study compared
selected socio-economic background variables with direction of occupa-
tional mobility to find if a relationship exists. Comparisons were also
made between direction of mobility and highest degree earned by subject.

The sample used for this study was part of a non-random sample
used in testing an instrument developed in another study designed teo
gather economic, occupational, and family Qtructure information, Infor=-
mation taken froam this questionnaire and used for this study included
occupation of parents, education of parents, parents' attitude toward
¢ollege education, number of siblings, size of community in which sub-
Ject grew up, size of subject's high school graduating c¢lass, and
subject's opinion of economic circumstances of parents while respondent
was in college., Income was the single criterion used to determine
direction and intensity of mobility.

Direction of mobility was classified as upward, downward, or
horizontal, This was determined by a comparison of the beginning salary

of a new job and the last salary of the previous job., If the beginning



salary of the new job was more than the last salary of the previous job,
the direction was classified as upward; if less, direction was downwardj
if the same, direction was horizontal.

Four approaches were used in reporting direction of mobility,

1, Overall direction of mobility,

2. Direction of mobility before marriage.

3« Direction of mobility after marriage.

4, Direction of mobility, first to last salary.

Intensity of mobility was indicated by an index based on the
starting salary of the first job, This first salary was indicated as 100
and each cﬁango in job was divided by that salary. Intensity was also
studied in the four dimensions indicated above.

Data taken from the questionnaires were coded and processed by
the CDC computer into tabular form.

The findings indicated no significant influences that the selected
socio-economic background has on the direction of occupational mobility
of married, college-trained women, There were, however, alight‘indica-
tions that the number of siblings in the subject's family and the type
of community in vhichvtho subject grew up may have had some relationship

to occupational mobility. These conclusions, however, are only tentative.
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CHAPTER I
INTRODUCTION

The impertance ef working women in eur seciety is receiving
centinued recogaitien as mere voamen jein the laber ferce and seek
ompleyment in respense te am expanding mumber ef jedb opportumities.
The United States Department of Laber has recegniszed the prominence eof
the woman werker in the 1962 Handbeok en Wemem Workers which states:

The grewing eecatributien of wemea te the ecenocais life eof our
eountry is a direct reflectien of the rising number eof women
werkers, their expanding job eppertunities, and their effective
Job performance. The present werking partmnership ef men and

wvemen in the ecenemie world has develeped largely as a result of
tho many social and ecencmic changes of the last half ceatury.l

Eight ocut of ten women today will spend seme part of their lives

ia the laber market. Reasons fer empleyment vary, but mest will werk
because of economic mouity.z In April ef 1962, women comprised

34 percent eof the tetal laber ferce; and 36 percent of all women fourteea
years of age and ever were gainfully c-plom.} In 1961, ever half of
the tetal mumber of wemean werkers were nrricd."

Because women meve in and eut of the laber ferce mere frequently

than men, because the propertion ef womea im various eccupatiens is

10 Se Department of Laber, Women's Bureau, 1%2 Handbeok on Women
Werkers, Bulletin 285 (wWashingtem, 1963), p. 3. Cited hereafter as U. S.
Departaent of Labor, Handbook en Women Workers.

2Jno Ae. VWells, "Women's Jeb Prespects,” American Asseciatien ef
University Women, LVIII (October, 1964), p. 18,

30. S. Departaent ef Laber, Handbeok en Wemen Workers, p. U.

"Ibido. Pe hlo
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different from men, and because the earning power of women is generally
less than nen5 more information needs to be gathered about the employed
woman. A broader knowledge of her situation would be helpful in pre-
paring the married woman for her dual role of working woman and homemaker,.

The objective of this research is twofold: (1) to construct
indices of occupational mobility; (2) to identify possible relationships
between occupational mobility and the socio-economic background, ineluding
level of education, of married, college~trained women.

Studies which have been dome on occupatiocnal modbility generally
fall into two categories: (1) intergenerational mobility, (2) the
mobility of an individual., Most studies on individual modbility are based
on the period of time from an individual's entrance into the labor force
to a specific time determined by the ltudy.s The present study focuses
on the period from the first jod hol& by the woman after leaving college
and the time of the survey, six to seven years later,

To date, these studies have focused mainly upon meni however,
work has been dono:to shovw that‘th.ro is a need to study men and women
separately dbecause of the sex differences in the characteristics of the

?

labor force.’ In our society, it is expected that a woman will become

a wife and mother and that care of the family will be her occupation

sLawrencc Thomas, The Occupational Structure and Education
(Englewood Cliffs, New Jersey: Prentice-Hall, Inc., 1956), Chapt. 3.

6Laonard Reissman, Class in American Society (Glemcoe, Illimois:
The Free Press), ps. 310,

7801mour Martin Lipset and Reinhard Bendix, Social Mobility 4n
dustrial Society (Berkeley and Los Angeles: University of California
Press, 1959), Chapts. 6-7,
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at least for much of her young adult life., This differentiation between

sen and women in the ococupational structure of our society is one of the
reasons studies of ococupational modility might be more informative if
men and women were considered separately.

Oceupational mobility may be studied in several ways, One way
is to eonsider the direction of mobility as to whether it is vertical
or horizontal,

Diregtion may then be studied in terms of intensity which would

measure the distance or amount of mobility in either direction.

Rationale for Identifying Occupational Mobility

In order to measure occupational mobility, a definition must be
formulated,

Tumin points out, "Every study of occupational mobility faces
the problem of defining the meanings of occupational rank. On the
simplest level of analysis, occupational titles are used as indicators of
income levels; in more complicated rank order, both income and educational
characteristics of various oocupations are taken into aecount."a

Thomang cites tﬁroo dimensions to be considered in vertical
mobility:s (1) the qualifications of an individual needed to fulfill
demands of an occupation, (2) the income received from an occupation,

(3) the relative social prestige enjoyed by an individual because of

8Helv1n M. Tumin and Arnold S. Feldman, "Theory and Measurement
of Occupational Mobility," American Sociological Review, XXII (Junme,
195?). fn ?' Pe 2820

9Thomas. Op. _c_!-ﬁo' Pe 22=24,
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his occupation, Of these three dimensions, the most basic, according
to Thomas, is income received from an occupation.

He bases this presumption on the following reasons. With only
a few exceptions, the majority of workere view their occupational income
as the primary determinant im both present employaent and future
aspirations, the reason for this bdeing that the pressure for saintaining
the existing level of living and anticipatioan of future level of living
is #0 great,

A second reason given by Thomas is that the more difficult and
exacting the requirements for am occupatioca, the fewer people will be
qualified for the occupation., MNost of the exa¢ting oscupations are amoang
the most important to our eeonomy, Classic economic theory suggests that
incose rewvards must be proportionally high ia erder %o attrast qualified
people to these occupations.

8till a third reason is that the income scaling of occupatiea
say also be an index to social prestige though Thomas regards this as
prodably a symptoa rather tham a cause. Usually there is a "natural”
scareity of péoph to enter the more prestigeful ococcupations; but if
such is net the case, members of the occupations can, and wsually do
take steps to imsure the sesarcity of people. The laber unioms are the
greatest exceptioa to this gemsralization. Thomas maintains that, "The
iacome level of occcupatioms, sthough probably not a primary sause, ear
still be judged as a reliable index of escupatiomal prestige."®

lolbido. Pe 2"0
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Statement of Problem

Based on the rationale presented by Thomas, this study will use
the level of earned income as the indicant of occupational mobility,
Many variables could be used in a study of occupational mobility, For
example, the geographic locality of the family might be considered, the
occupation of the husband could be significant, and the number of
children in the family might also relate to mobility. Variables which
will be related to mobility in this study are education and socio-
esonomie¢ backzround of the subject. The socio~economic variables
vhich are used are: (1) education of paremts, (2) occupation of pareats,
(3) subject's opinion of parents' economic circusstanse vhen subject
was ia college, (4) paremts' attitude Soward eollege education, (5)
nusber of siblings, (6) type of eommunity in whieh subjeet grew up,

(7) mumber im subject's high sehool graduating e¢lass, and (8) highest
degree earmed by the subjest, The respondeat's curremt situatioca which
would imelude such things as husband's eccupatien and auwmber ef ehildren
are net in¢luded though i% may alse affect mobility.

Thic study will explore the selected socio-economic background
variables mentioned abeve te find if a relatioaship exists detweea secio-
esonomic background indicated by the variables used and the direetion
and intensity of oecupational mobility. Comparisons will also be made
between direction of occupational mobility and highest degree earned

by respondent,



CHAPTER II
RELATED LITERATURE

The percentage of all women that have joined the labor force amd
the percentage of the total labor force that women comprise has risen
approximately 10 percent since 1940.n Orly in recent years have womea
been recognized for their contribution to the changing scene in American
economy, occupational structure and vai of 1ife. The relatively recent
recognition of women in the labor force perhaps accounts for the lack of
literature related to the mobility of working woamen,

According to the 1962 Handbook on Women Workers, "Women's occupa-

tional choices and their opportunities for further job advancements are
strongly influenced by the amount of education they have received. In
fagt, wvhether or not a wvoman is part of the labor force at all is

. 12 rmis 1s again
enphasized later in the same publication when it states, "Chances that a

associated somewhat with her educational level."™

woman will seek paid employment tend to increase with the amount of
education ehe hae rcceind."l3

The relationship between level of education and employment holds
true for married women as well as single women although the connectioa

is not quite as strong.

uU. §, Department of Labor, Handbook on Women Workers, p. &,

IZIbido. Pe 103,

13Ibido. Pe 109.
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The percentages of married women in the labor force weres &3 percent
of the college graduates, 34 percent of the high school graduates,
28 percent of the elementary school graduates, and 18 percent of
those with less than five years' schooling. Among single women,
percentages of workers varied from 83 percent of those with the
most education to 27 percent of those with the least.l¥
Not only does education affect the chances that a woman will be
employed, but it also affects the type of occupatiom she will hold.
"The amount of education obtained by a woman influences strongly the
type of job she can obtain."ls
lipset and Bendix write, "The evidence indicates that educatiomal
attainmsent is a major determinant of career patteras, a fast which
provides the strongest and most dir;ct statistical link between family
background and the assets and liabilities with which individuals enter
the lador aarkot."16
Reissman writes, "Education&l rcq;iromenta are almost without
exception the prerequisites for entry into the higher prestige occupations
and into higher incoze categorioo.”17 Informafion from the 1950 census
clearly indicates that better jobs and better education go tosothorola
Thomas writes, "The general trend . . . suggests that extended
schooling is a prerequisite for placement in most of the better paid

catogorion."lg

lthido. Pe 109,

151b1do’ Pe 1090

16L1paet and Bendix, op. cit., p. 197.

17R01lm' Op. S_i_!n. Pe 332,

mIbido 9 Do 33"0

19Thom. op. 920' Pe 350,
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Patricia Salter Vest points out, on the basis of a nationwide
survey conducted by Time Magasine in 1947, that education is undergoing a
qualitative change from one means of achieving social class advancemeat to
" the main means, and that "it tends to become an actual criterion for
placement in the top economic elasses under conditions wvhere this place-
ment is the result of achievement of occupational statu-."zo The Time
study and census data showv that income increases vith education, but
incomes vary radically among the various fields ef specialisation,

Another important trend that seems to bde indicated by this study
is "that the opportunity afforded dy higher education have, im this
eentury, beea opening up to more and more who seek to rise; dut, that
the acoess of these nev 'climders' $o the very tep occcupational classes
o wvhich education holds the key-=top in terms of imcome or prestige--is

less and 10-.."21

The study also poiats teward the tread that more and
more students are earning part or all of their way through ¢ollege and
that the ocollege graduate's economic backgroeund is ecoaing te influence
his choice of eccupational fields. Larger proportions of studemts
earning their way go into lower paying jobs even to the top. There is
more of a ehance for a wealthy boy to get ahead im business than one who
worked his way through college; the extent of possidble upward mobility
is declining.

In a study on social ¢lass as related to college graduates,

Eckland says, "the passage from school to college, in fact, seems to

2oLiput and Bendix, op. ¢it., p. h65.

szbido ¢ Pe ‘06?.
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depend more upon socialization, 1i{fe experience, and opportunity than
upoa iamtellective factors., When the student reaches college, however,
non-intellective factors presumably are replaced by intellective onoa."22
"Only a handful of studies have shown a moderate degree of correlation
between s00ial elass and college performance, while many more have
found no rolationahip.“z3

In Eckland's study at Iowa State University, the acadenmic careers
of students emrolled as freshmen ten years earlier, in 1952, were investi-
gated. All those students that had either tranaferred and graduated
from another institution and those that had withdrawn for a period of
time and returned and graduated later were counted as graduates, The
following six social class indices were used in this studys (1) index
of socio-economie statua.ak (2) father's occupation, (3) parents’®
education, (4) parents assumed children would go to college, (5) family
income, (6) who pays for eollege. All with the exception of family
inecme and vhe pays for college were significantly related to final
graduation rates, However, one of the findings, "that social class is
an important determinant of college graduation for students from the lower
rank of their high school ¢lasses dut relatively unimportant for those

frem the higher rank"25 is not unexpected. According to Eckland,

Zznruco K. Eckland, "Social Class and College Graduation: Some Mis-
conceptions Corrected," American Journal of Sociology, LXX (July, 1964), p. 36.

21v1d., pe 37.

2~Duncan'n SES index is applied to the father's usual occupation
vhen the student was growing up (see Albert J. Reiss, Jr., Otis Dudley

Duncan, Paul K., Hatt, and Cecil C. North, Occupations and Social Status
New York: Free Press of Glencoe, 1961, Appendix B).
stckland. OPe C_igo. Pe "80
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"gtudents who did well academically in high school had already developed
a level of skill and motivation which normally would carry them through
to eollege 5rnduation."26

Other studies have compared occupational level and/or msobility
of individuals with socio-economic background, focusing maimly on
escupation of parents. In a study of intergenerational mobility ia
1952, Pihlblad and Gregory compared occupational level of high scheel
graduates in 1939 and 1940 in small communities in Missouri and the
oceupational level of their parents. Occupations were grouped iato five
categories in an ordinal rank based om social status.

Conceraing women, the study found that there seemed $o be some
tendency for women with a professional background to find jobs oa the
professional level, and daughters of business class fathers tended to
Sake business ¢lass jods. Less frequently did they move dowa ea the
escupational scale. A more significant part of the study showed that
daughters of fathers in the professional level had a strong tendensy
to marry men alse at the professional level, Daughters of busimessmen
tended $0 marry men of white collar ococupations and professional men
but were less likely to marry manual workers and farmers. Daughters of
manual workers tended to marry men in the professions, business elass,
and mamual eccupations with about equal frequency. They were less

likely to marry far-ora.27

26,14., p. 48,

270. T. Pihlblad and C. L. Gregory, "Occupational Mobility in Small
Communities in Missouri," Rural Sociology, XXII (March, 1957), pp. 40-9.



11

Another study by Jackson and Crockett in 1957 suggested that there
was a clear tendency for sone to follow in or near the level of their
father's occupationy however, the influence was only moderate. This
agreed with findings of e¢arlier -tudio-.28 It was shown in another
study that executives tend to be characterized dy higher occupational
origins and higher educational achievements than in the case of lower
managers. Educational level revealed the greatest difference. Twenty
percent of the executives had earmed a graduate degree whereas only
three percent of the lower managers had such degrocs.zg

Crockett.jo in a study of intergenerational mobility, found that
in individuals sharing equal opportunity, the strength of achievement
motive was clearly related to upward mobility among sons of fathers in
the lower prestige categories but not among sons of fathers in the
higher prestige categories, Upward mobility in this study meant a
rise in an oocupational hierarchy. This was determined by a comparison
of the prestige of the respondent's occupation at the time of the inter-
view, with the prestige of the occupation of the farmer during the

period when the respondent was growing up.

stlton F. Jackson and Harry J. Crockett Jr., "Occupational Mobility
in the United States: A Point of Estimate and Trend Comparison,' American

Sociological Review, XXIX (February, 1964), pp. 5-15.

29Thomaa R. Donovan, "Socie-ecouomic and Educational Factors
Influencing the Achievement Level of Individuals in Large-scale Organiza-
tions," Sociology and Social Research, XXXXVI (July, 1962), p. 423.

' BOHarry Je Crocket$ Jr., "The Achievement Motive and Differential

Occupational Mobility im the United States,"” American Sociological Review,
XXVII (April, 1962), pp. 191-204,
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The explanatioa to these findings, in the judgement of the author,
"is to be found in the differential effect of education level upon
mobility in the higher versus lower prestige groups. Among sons of
fathers in the two lower prestige categories, while higher education
will certainly have a tremendous positive effect upon upward mobility,
higher education is in fact not essential to upward mobility. This means
that strength of achievement motive, quite apart froa education level
attained, may play an important part im upward mobility, Among sons of
fathers in the two higher prestige categories, on the other hand, higher
education is virtually essentisl to upward mobility (or .tability)."}l

In essence these studies temd to support the comclusion that:
(1) education is an important factor in acquiring higher paying and
higher prestige occupatioas; (2) soeial class has some influence oa who
attends sollege; (3) sceial ¢lass has some influence on occupational
eholce; (4) if the student possesses the sharacteristiocs which motivate
him to high academic achievement im high school, secial class will not

influence his chances for graduatioa.

51Ibido. Pe 203.



CHAFTER III
METROD OF PROCEDURE

The data for this study were taken from a gquestionnaire developed
in another ctndy.Bz the purpose of which was to desiga an instrumseat to
gather esonomis, oscupational, and family structure data, The imstrumeat
provided data on the soeio-econoamie background of the sudbjeets and
escupational mobility as defined in this study. Meambers of the sample
used ia this study had a similar educational level in that all subjects
had some college work, Range in education was thus limited,

Infermatioa from the questicanmaire that pertained to this study
included ocoupation of pareats, education of paremts, parents' opiniea
about$ importance of education, size of family, sisze of community ia
which subjec$ grew up, sise of subject's high school graduating ¢lass,
and subject's opinioca of economie eonditions of his home., (Appendix)

The number of jobs the subjeet held since being a studeat at
Nichigan State University, dates of employment, and the starting and
ending salary of each job with the exception of their vresent positiea,
provided the necessary data for measuring intensity of mobility, The
salary of the respondeat’s preseat occupation, if presently employed,

wvas takea from another part of the questionnaire.

52"An Instrument to Gather Economic, Occupational and Family
Structure Data," Project 736, Michigan Agriculture Experiment Station.

13
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A second questionnaire was sent to each of the respondents to
elicit the date of merriage and the highest level of education reached,
This additional data provided the necessary information to make the
somparison of mobility before and after marriage, and to compare level
of education with mobility.,

The sample used for this study was & non-random sample used in
teasting the original instrument, Subjects were drawn from a list of
students who were juniors or seniors at Michigan State University imn
1958-59, This list was obtained from the Michigan State Alumni Office
and only those for which the Alumni Office had addresses indicating that
they lived in ikichigan were used. Some were found to have moved so the
final sample included some mon-Michigan residents. The sample was
stratified on the dasis of sex, degree status, and marital status while
the respondent was in college. Of the respondents, only women that were
married and bad been employed full time after leaving Michigan State
University were considered for this study. Part-time employment after
sarriage was not included, as it was assumed that part-time employment
is only a temporary position to supplement the family income.

A total of eighty~-two women answered the original questionnaire,
Of this total, twenty-four were never employed, two were single, and
one was divorced., This left a totzl of fifty-five subjects that were

qualified to be considered in this study. (Table 1)

Direction of Mobility

Direction of mobility was classified as upward, downward, or

horizontal, The beginning salary of a newv job was compared to the last
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TABLE l.,--Number of jobs held before and after marriage

Number of Number of jobs before sarriage
jobs after —_ -
sarriage 0 1 2 3 Total
N % N % N % N % N %
o o o0 1 2 0o o0 o o 1 2
1 19 35 11 20 2 b 2 4 n 62
2 n 20 3 6 2 b 0o o 16 29
3 2 4 0 c 1 2 0 ) 3 S
b 1 2 0O O 0O o© O o 1 2
Total 33 60 15 27 5 9 2 & 5% 100

*Percentage rounded to nearest while percent.

Fifty-four (98%) of the fifty-five subjects held one er more
Jobs after marriage while oanly ome did not held any job after marriage.

Fifty-one (93%) of the women held fewer than three jobs after

sarriage.
Twenty-twe (40%) eof the women werked before they were married.
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salary of the previous job to indicate direction of mobility. If the
beginning salary of the mev job was more than the last salary of the
previous job, direction was ¢classified as upward; if less, direetion
was ¢lassified as downwardy; if the same, direction was classified as
horisontal. Any change ia income bdetween jobs was used to indicate
directioa of mobility. Other factors such as a change in eost of living
and nean-monetary bemefits of the job were not considered.

Intensity of Mobility

In constructing indices of intensity of mobility, the starting
salary of the first job was indexed as 100 and each change in job was
then divided by the starting salary.

Since the starting salary of the new job was used to deteraine the
direction of mobility, the directioa of mobility from one job to another
may be indicated as downward and have an intensity of more than 100 4if
the final salary of the first job was more than the starting salary of
the second job, but the starting salary of the first job was less than
the starting salary of the second job.

In indicating the intensity of mobility after marriage, the
beginning salary of the job held at the time of marriage or immediately
before was used as the base of 100.

In the case of the individual who held three jobs, one being
upward in mobility and one downward, the mean intensity of these two
Jobs was used to determine the over-all direction of mobility. If the
mean was above 100, directiom of mobility was indicated as upward; if the

mean was below 100, direction of mobility was indicated as downwerd.
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An overall direction of mobility was calculated which imcluded
the starting salary of the first jod and last salary of the most receat
job disregarding the number of jobs held and the time of marriage.
In the case of the individual who held only one job, the starting and
preseat or ending salary of that job was used,

Data taken from the questionnaires were coded and processed by

the CDC 3600 computer into tabular form.



CHAPTER IV
FINDINGS

Of the Sotal sample of fifty-five subjects, seven held two or
more jodbs before marriage, and fifty-four held one or more jobs after
sarriage. For each change im job, the subject was classified as being
upwvard, downward or horizontal in mobility. In additiea to directioa of
®0bility, indices of intensity were constructed to indicate how far up
or hov far down each subject moved. These indices were based on income

as was direction of mobility.
Direction of Mobility

In reporting direction of modility, four approaches were made:

1. Overall direction of mobility was determined for those subjects
wvho held more than one job. Twenty-eight of the fifty-five subjects
were in this category. Of this number, 64 percent were classified as
upward in mobility, 21 percent as downward, and 14 percent as horiszontal.

2. Direction of mobility before marriage was deterained for those
subjects who held two or more jobs before marriage. Seven subjects were
in this category. Of these, 71 percent were classified as upward in
mobility, 29 percent as dowaward, and no subjects were elassified as
horizontal.

3. Direction of mobility after marrisge was determined for all
subjects who held two of more Jjobs after marriage. Twenty-six subjects

18
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were in this category. Sixty-two percent were classified as upward in
mobility, 23 percent as downward, and 15 percent as horizomtal. Those
included in the horiszontal classification were subjects that had only
one job and had no increase in salary, These subjects were not isesluded
in the other tables.

Each of the above directions of mobility was compared to variables
vhich were related to the background of the subject up to the time she
entered the labor force, These variables included: (1) educatioa of
father, (2) education of mother, (3) occupation of father, (h’ ocecupation
of mother, (5) subject's opinion of parents' economic eircumstances
while subject was in college in comparison with clasemates, (£) parents'
attitude toward college education, (7) number of sidlings, (8) type
of community in which subject grew up, (9) numdber of students in subject's

high school graduating e¢lass, (10) highest degree earned by subject.

Education of father and mother

No relationships were found in a comparison of the four approaches
to direction of mobility with the education of the father and the
education of the mother as shown in Tables 2 and 3. The educatiosal
level of the parents of those subjects classified as downward ranged
from less than the eighth grade for the father and eighth grade for the
nother to eollege graduate for the }nthor and advanced degree for the
mother,

One interesting point concerning the edwucation of the sother is
that a greater percentage of subjects in the downward mobility classifica-

tiomn in the two categories, Overall Direction and Directioa-First to
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Last Salary, had mothers that had completed college. This difference
was not found in comparing the education of the fathsr, Further study

might be helpful ia this area,

Occupation of father and mother
Tables 4 and 5 seem to indicate no relationship between direction

of mobility and pareats' occupatiom. The highest number of subjects in
this study had parents that were in the professional or managerial
occupations, The findings indicate that more subjects that were ¢lassi-
fied as downward im mobility also had parents in these two classifications

of oecupations.

Subject's opinion of egomomic circumstances of parents while respondent
vas in college

The largest number of subjects who are classified as downward in
mobility reported that they came from homes of '"average" economic cire
cunstances in comparison to their classmates as shown in Table 6. This
indicates that occupational mobility may not be related to low or high

economic background.

Parents' attitude toward college education
According to the findings of this study as indicated in Table 7,

parents’ attitude toward college education seems to have no relationship
to direction of mobility. Most subjects that were classified as downward
or horisontal indicated that their parents thought a college education

was important,

Rumber of siblings

Findings reported in Table 8 show that none of those downwardly
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mobile had more than one sibling. While the majority of upwardly mobile
respondents also had one or no siblings, one third had more than one.
One possible explanation for this is that the number of siblings may be
related to personality factors which in turn might relate to occupational

mobility.

Type of community and size of graduating class

Thoqe subjects who came froa the city had a low percentage in the
dovnwa}d nébility category, and also those who came from the village as
indicated in Tables 9 and 10. Possibly the cultural background of the
individual rather than his economic background is related to his occupa~
tional mobility,

The size of graduating class seemed to have no relationship to
direction of mobility. This makes it doubtful that differences ia

schools cause a difference in mobility.

Highest degree esarmed subject

In the category, Overall Direction, the findings are very similar
to those in the category, Direction After Marriage, which is presented in
Table 11, Half of the subjects who attended college but did not eomplete
a degree were downward in mobility and only one-fourth upward, whereas
approximately two-thirds of those earning Bachelor's degrees were upward
and all of thoaoloarning Master's degrees were upward.

In Direction Before Marriage, eighty percent of those earning
Bachelor's degrees were upwardly mobile while half of those earning
Master's degrees went down in mobility., This might be because they may have

taken lower paying jobs to support themselves while in graduate school,
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In Direction-First to Last Salary, similar trends were shown as
in the other categories of direction with the exception that a higher
proportion of the non-degree group were upward in mobility, than in the
other classifications,
The reliability of the findings shown in Table 11 is questionable
because of the limited number of subjects and the number of subjects

in the sample for which the highest degree earned e¢ould not be determined.
Intensity of Mobility

Intensity was arrived at by using the first salary of the first
job as a base of 100, This base salary was then divided into the
beginning salary of each new job to determine intensity. An intensity
of less than 100 indicates that the starting salary of that particular
Job was less than the starting salary of the first job,

In overall intensity of mobility, about 11 percent of the sudbjects
that held two jobs were downward in intensity and the same percentage
were downward for those that held three jobs as shown in Table 12, As
might be expected, the intensity generally rose with each additional
Job, Thirty-seven peroonf of those having a second job showed an
intensity of more than 120 ecompared to 77.7 percent of the third jobs and
100 percent of the fourth jobts. This same trend is shown in Table 13
and 1k,

It is shown in Table 13 that one subject is downward in intensity
in the second job column and no one is downward in the third job columm.

Table 14 indicates that approximately the same proportion of subjects
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vas downward in intensity in the second job column after marriage as
there was before marriage,

Table 15, which disregards number of jobs and time of marriage,
indicates that the intensity index for almost three fourths of the
subjects ranged from 100 to 129, Two subjects were below 90 in intensity.
Table 14 indiecates that both of these subjects held several jobs after

marriage.
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TABLE 12,==Overall intensity of mobility

1st to 2nd jodb 2nd to 3rd job 3rd to 4th jodb

Number of Number of Number of
Intensity respondent s respondents respondents
000 - 089 p 1l
090 - 099 2
100 =« 109 10
110 = 119 b 1
120 -« 129 6 3
130 = 139 2
140 - 149 1
150 « 159 2 2
160 = 199 1
200 = 600 1 1 1
Total 27 9 3

*This subject vas a dietitian whose first job was her iateraship
which was very low paying.
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TABLE l13.=-Intensity of mobility before marriage

lst to 2nd job 2nd to 3rd Jjodb

Intensity Number of respondents Number of respondeats
000 -~ 089
0390 - 099 1
100 « 109 1
110 - 119 1
120 - 129 3
130 -« 139 1l
140 - 149
150 - 159
160 « 199
200 - 600 1 1

Total 7 2

*This subject was a dietitian whose first job was her interaship

which was very low paying.
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TABLE l4,eeIntensity of mobility after marriage

1st job* lst to 2nd job 2nd to 3rd job 3rd to 4th jodb
Number of Number of Nuaber of Number of

Intensity respondents respondents respondents respondents

000 - 089 1 1

090 « 099 2

100 - 109 b 8

110 - 119 1 2

120 - 129 1l 2 2

130 - 139

140 - 149 1

150 -« 159 2 1 1

160 - 199 1

200 - 600

Total 6 10 b 1

*First job refers to first job after marriage.
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TABLE 15.,--Intensity of mobility, first to last salary

Mobility « First to Last Salary

Intensity Number of respondents
000 - 089 2
090 = 039 2
100 = 100 10
101 - 109 8
110 « 119 13
120 « 129 9
130 « 139 1
140 « 149 2
150 -« 159 6
160 - 199 1
200 - 600 1l

Total 55




CHAPTZR V

SUMMARY AND CCONCLUSIONS

The purpose of this study was to construct indices to indicate
the amount of intensity of mobility from job to job and to find if
socio-egonomic background is related to direction and intensity of
oscupational mobility of college-~trained women. Change in income was

used as the indicant for direction and intensity of mobility.

Summary

The fifty-five women included im this study were part of a non=-
random sample used im testing an instrument developed in another study
designed to gather eeomomic, occupational, and family structure data.
All of the subjects were married, some while in college and some after
leaving ¢ollege. All were enrolled at Michigan State University in
1957=58 as juniors or seniors.

Direction of mobility was classified as upward, downward, or
horizontal, The beginning salary of a new job was compared to the last
salary of the previous job to indicate direction of mobility., If the
beginning salary of the new job was more than the last salary of the
previous job, the direction was classified as upward; if less, direction
was downward; if the same, direction was horizontal.

Four approaches were used in reporting direction of mobility.
38
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1, Overall direction of mobility included all jobs held defore
and after marriage,

2. Direction of mobility before marriage included only jobs held
before marriage,

3. Direction of mobility after marriage included only jobs held
at the time of marriage and after marriage.

4, Direction of mobility, first to last salary, included only
the beginning salary of the first job and last salary of last job dis-
regarding number of Jjobs and time of marriage.

Approximately 29 percent of those employed before marriage were
classified as downward in mobility compared to 23 percent of those
employed after marriage. None of the subjects were classified as hori-
gontal in direction of mobility before marriage,while 15 percent of those
employed after marriage were classified as horizontal in mobility,

The findings indicate no influences that socio-economic backgroumd
have on the direction of mobility of college-trained women. There are,
however, slight indications that the number of siblings in the subject's
family and the type of community from which the subject came may have
some relationship to occupational mobility. These findings might be
related to other factors such as personality development of the individual
which might account for this relationship. However, this conclusion is
only tentative,

Intensity indices were constructed to measure the amount of
mobility., Using the starting salary of the first job as a base of 100,
the starting salary of succeeding jobs were divided by the base salary

to determine intensity.
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A wvide range of intensity of mobility among the subjects wvas
found, It ranged from less than 89 to more than 200, In comparing
first and last salary, only four of the subjects had an intensity of
less than 100 while 33 had am intensity of 110 or more.
This study gave no indieation that women move up the income ladder
faster before they are married than after as might be expected because

of less possibility of geographic mobility because of their husband's job.

Limitations

The author would like to briefly mention some basic limitations
of this study. The first limitation is the small number in the sample
included in the study, especially those that could be classified as to
direction of mobility before marriage., A larger, randomly selected sample
would have perhaps been more representative,

The second limitation to this study is that length of time of
employment was not considered. While all subjects entered the labor
force at approximately the same time, some were employed for only a short
period of time dbefore devoting full time to homemakingj while at the
other extreme, a fow were still employed when this study was made. The
intensity of mobility for those gainfully employed outside the home for
a period of seven years would be expected to be more thamn those employed
for only a few months or years as additional experience would probably
increase salary.

Another limitation is that certain other variables were not con-
sidered which might be related to mobility as defined in this study.

Only selected socio-economic background variables were considered; however

subject's current situation may be more influential in determining mobility.
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Variables such as husband's occupation, geographic location, age, and
numsber of childrea might be considered.
Any change in income, no matter how small, was considered a change
in direction of mobility., Income other than earned money was not con-

sidered. In some jobs, mon-money remuneration is substantial,

Implication for Future Study

By constructing indices such as these {m which each subject is
evaluated according to his own accomplishments, many possibilities
present themselves for future studies. An intensity of mobility scale
such as this might be used in making comparisons between sudbjects in
different occupations in order to determine if the mobility rate of ome
occupation is higher than another. Other factors such as consideration
of fringe benefits of occupations and a uniforam period of time might
inorease the validity of such comparisons.

This type of index might also make possible the comparison of
increase in salary and the cost of living index to evaluate whether
salary increases actually add more purchasing power to the spending unit
iavolved. Such a comparison is, of course, only tentative., This
coaparison was not valid in this study because intensity does not refer
to the same length of time for each subject. To be valid, intensity
should be calculated for one year, or a uniform number of years, and thea
compared with price index over the same time period.

Another eomparison could be made using a wider range of educational
variables and other background fictor- to see if a relationship might
exist between them and amount of mobility. Also a comparison of occupa=-

tional mobility and current situation might be made.
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This type of scale might also be used in comparing the mobility
rate of men and women in the same occupations or similar occupations.
Studies such as this could contribute much information about the two
segments of the working force which up to the present have largely been
studied as a whole. Such studies might be relevant to current legis-
lation concerning equal opportunity.

Findings from this study suggest that one of the reasons women
change jobs is to increase their earnings. A future study of mobility
night want to investigate if women who are married are more restricted
in their earning capacity than single women because of the limited number
of jobs available in some localities. There may be employment oppor-
tunities available for women, no matter what their location, than there
are women to fill these positions, especially women who are college
trained.

Possibilities for future studies of women in the labor force are
almost unlimited, There seems to be no indication that the number of
women entering the labor force will decrease, The more that is known
about the working woman, the more helpful educational institutions,
especially ecolleges, can be in preparing these women for their future
role as homemaker and career women,

The studies mentioned above might give some insight into what
women who enter the labor force might expect from their occupations.
Such information might be valuable for our educational institutions
in training in the skills needed to integrate their dual role as

homemaker and career woman,
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SURVEY OF MICHIGAN STATE UNIVERSITY ALUMNI

January 1965
Schedule W/M
YOUR EMPLOYMENT HISTCRY
l. Are you curreatly employed outside the home? No Yes

If yes, which best describes your employment?

Occastional Regular part-time Regular full-time

NOTE: If you are currently unemployed, skip to questioam 10; if you have
not worked at all since leaving ¢ollege, skip to question 29,

2. Your job title:

3. Please describe the work you perform; that is, how you spend your

working time,




k.

Se

6.

7.

8.

9.

b7

Which of the following best describes the type of organizatioa for
wvhich you work? (Check all that apply.)

Company with 100 or more employees

Company with fewer than 100 employees
Professional partnership

Family business

Self-employed

Researesh oerganization or institute

College or university or jumior college
Elementary or secondary school or school system
Other educational institution, e.g., technical, vocational school
Federal government (U.S.)

State, county 6: local goicinmont '

Hospital, church, elinie, welfare organization, etec.

Other (check and specify)

the same field im which you majored in eollege.

'
g
&
"
]

a differeat but related field.
am entirely different, uarelated field.

If your work is ia a different, uanrelated field, wvhy did you decide

on this type of work?

How long have you wvorked at your present position? years

How long have you worked at this type of work? years

How many hours per week on the average do you spend on your job?






Positions You Have Hel

This section is for the full-time jobs you held after leaving the
University. If the same one that you hold currently, skip to questionm 29.

NOTE: On this page, you are asked to give information about your FIRST
JOB AFTER LUAVING THE UNIVERSITY. Please fill out one page for
each job you have held OVER SIX MONTHS up to your current or most
recent job., If you held more jobs than there are pages, please
use as many of the extra Employment History Pages (stapled at
the back of this questionnaire) as necessary to provide us with
information on subsequent jobs.

10. Job title (and/or rank) at the time you accepted the position

11, Duties (how you spent your working time)

12. The work was! very closely related to your major field of
study in college,

in a related but different field,
not at all related to your major field of
study in college,

13, Date of employment: from to total years

14, Approximate annual salary: starting § leaving §

15, Did you receive any promotions in title or rank while on this job?

No Yes

If yes, please specify
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16. Reason(s) for leaving this employer: (Check all those applying.
Circle the one most important.)

Return to school Not enough financial return
Health No opportunity for advance-
ment

Business decline, laid off :

- Did not like the work
Fired
Did not like the people
Job was too demanding
Did not like the location
Work was not challenging enough

Other (check and specify)

Was offered a better job
elsevhere




Second Job

17.

18,

19.

20,

2l.

22,

Job title (and/or rank) at the time you accepted the positiom

Duties (how you spent your working time)

Dates of employment: from to total years

Approximate annual salary: starting § " leaving §

Did you receive any promotions in title or rank while om this job?

No Yes

If yes, please specify

Reason(s) for leaving this employer: (Check all those applying.
Circle the one most important.)

Return %0 school Not enough financial return
Health - No opportunity for advancement
Business decline, laid off Did not like the work
Fired Did not like the people

Job was too demanding Did not like the loeation

Work was not ehallenging
enough

Other (check and specify)

Vas offered better job
elsevwhere
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Third Job

23.

28.

Job title (and/or rank) at the time you accepted the position

Duties (how you spent your working time)

Dates of employment: <from to total years

Approximate annual salary: starting § leaving §

Did you reeeive any prometioa im title or rank while om this job?

No Yes

If yes, please specify

Reason(s) for leaving this employer: (Check all those applying.
Circle the one most important.)

Return to school Not emocugh financial retura

Health No opportunity for advancement

Business, deelime, laid off Did not like the work

Fired Did not like the people

Job was too demanding Did mot like the location

Work was not challenging

Other (check and specify)
enoueh

Was offered better job
elsewhere .
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YCUR HUSBAND'S EDUCATION AND EMPLOYMENT HISTCRY

NOTE: If you are presently unmarried, skip to question 39.
His Education

29, Place a check in the space that indicates the highest educationmal
level reached by YOUR HUSBAND, and fill in appropriate spaces.

—_ Less than 8th grade
— 8th grade

—_ Some high school

ww— High school graduatej date graduated, 19___

—— Technical school or business college; date graduated, 19___

Some college; entered last enrolled
month, year month,

year

College graduate; entered

month, year

Degree received when

month, year
Some graduate or professional training

Entered last enrolled
month, year month, year

Received advanced degree(s):

l. entered degree received wvhen
month, year month, year
2. entered degree received when
month, year month, year
3, entered degree received when
month, year month, year
30, Was your husband ever a student at MSU? Yes No

If yes, did he attend: (Check all that apply.)

before you enrolled.
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while you were enrolled.

after you were last enrolled,

Positions He Has Held

31. Wwhich best describes his current employment situation?

- Employed full-time _____ Self-employed o Disabled
— Employed part-time _____ Unemployed e Retired
NOTE: If husband is eurreatly unemployed, please answer through questiom

37 as you would for his major occupation,.
32, His job title:

33« Please describe the work he performs; that is, how he spends his

wvorking time,

34, Check all of the following that best describe the type of organization
for which he works.

Company with 100 or more employees

Company with fewer than 100 employees

- Professional partnership

Family business

Self-employed

Research organization or institute

College or university or junior college

Elementary or secondary school or school system

Other educational institution, e.g., technical, vocational school
Federal government (U.S.)

State, county or local government

Hospital, church, ¢linic, welfare organization, etc.



35.

37

Other (check and specify)

S4

His work is ing the same field he studied in school.
a different but related field.,

an entirely different, unrelated field.

If his work is in a different, unrelated field, why did he decide

on this type of work?

How long has he worked at his present position: years,
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Leaving

Approximate smsmal salary
Startiag

Duties

Title
Firet Jeb:

[Seecad Job:
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YOUR ECONOMIC SITUATION
In this section, we are asking you about your current ecomomic situation.
This is a very personal area, but we would like to have some idea of how
college students of the 1950's are doing in today's economy. Of course,
none of this individual information will be released to anyone, and
questionnaires will be destroyed as soon as they are punched into IBM cards.
Please place checks in the appropriate places and fill in where necessary.
39. Do you own or rent your home?
Renter If renter, rent paid: § per month
Home owner If home owner, the current value of your home is
approximatelys §
4O. Do you own a summer cottage or other type of second home?

Yes No

41, If you own your home and/or a summer cottage or second home, do you
have a mortgage on either of these properties?

Yes, on one (state which)

YOB, on both

No
First Second
Mortgage Mortgage
42, Approximately how much is your present mortgage? § $
$ )
43, How much are your payments every month? $ $
$ $

kb, What is the total amount of life insurance carried on your life?

(face value) §
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NOTEZ: If you are presently unmarried, skip to question 49,

4S. What is the total amount of life imsurance (face value) carried en
your husband's life? § (Include only "personal" insurance, aot
that carried as a protection for your business. Include group-
insurance plans.)

k6. How much did your husband receive from wages and salaries in 1964,
that is, before deduction for taxes or anything? s

47. 1In addition o this, did he have any income from bonuses, overtime,

commissions? No Yes == How much was that §

48, Did he receive any income froa other sources? No Yes

If yes, how much was his income from each source after allowing for
expenses?

professional practice

a trade

farming or market gardening

roomers and boarders

any other self-employment

reat

interest

dividends or royalties

o8 8 &8 & @B B = & 0

trust fund

veteran's pension, veteran's school allotment,
serviceman's family allotment

unemployment compensation

Soeial Security

other retirement pay, pensions, annuities

alimony or regular contridbutions from family

3 8 8 B B

public welfare, other government aid

other (please specify)
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49, AS A WIFE OR SINGLE WOMAN, how much did YOU receive from wages and
salaries in 1964, that is, before deductions for taxes or anything?
$

50. In additien to this, did YOU have any incoame from bonuses, overtime,

commissions? No Yes =~ How much was that §

51. Did YOU receive any income from other sources? No Yes
If yes, how much was your income from each source after allowing
for expenses?

professional practice $
a trade $
farming or market gardening $
roomers and boardora‘ '3
any other self-employment $
rent $
interest $
dividends or royalties $
trust fund $
veteran's pensioa, veteraa's sshool allotmeat,

serviceman's family allotment $
unemployment compensation )
Social Security $
other retirement pay, pensions, annuities $
alimony or regular contributions from family $
public welfare, other goverament aid $

other (please specify)
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32. Did other membdbers of your household have any income which they pooled
with your income (and/or your spouse's)?

No Yes

530 It Yes, who?

Was it from:
Wages
Salary
Business
Other
Amount of income which they contributed o the pool: §
She We would like to have some idea of trends over the years. Would you

please indicate your approximate annual income before taxes for each
of the years indisated bdelow,

ANNUAL FAMILY INCOME YOUR (THE WIFE'S OR SINGLE WOMAN'S)

ANNUAL INCOME
1957 $ $
1959 8 $
1961 $ $
1963 $ 8
1964 $ $
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85, Do you (and, if married, your spouse) own any common or preferred
stock im a corporation, including companies you have worked for,
or an investment ¢lub, or own shares of a mutual fund?

Yes No

If yes, how much are these stocks worth? §

Do you owe any money in connection with your
stock?

Yeos No

If yes, wvhat amount do you owe? 3

That leaves your net investment in stock $

S56. Do yeu (and, if married, your spouse) have any regular government
savings bonds, war bonds, or defense bonds?

Yes No

aussagEy $Z2Z80902020° casaaas

If yes, what amouns de you have altogether? (face value)$

57. Do you (and, if married, your spouse) have any savings accounts in
banks, savings or buildings and loan associations, or oredit
unions?

Yes No

If yes, vhat amount do you have altogether in:
Banks $

Savings (Buildings) and Loan Associations $

Credit Unions $
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59.

61

Do you (and, if married, your spouse) have any checking aeccounts
at banks?

Yes No

If yes, what amount do you have in your checking ascount(s)

now? $

Do you (and, if married, your spouse) have any other kinds of
investments (other U.S., bonds, state or local bonds, corporate bonds,
other real estate besides home, mortgages or land contracts owed you)?

Yes No

If yes, how much are they worth? $

Do you now owe any money associated
with these items?

Yes No
If yes, what amount? $
This leaves a net investaent in these itens of $

Have you (and, if married, your spouse) inherited any money or
property in the last year?

Yes No

L I e

If yes, wvhat wvas it worth? $




61, Wwhat is the total amount you (and, if married, your spouse) owe on

credit accounts, loans, etc.? $

62

(Include only amounts

that are carried for more than one month,.)

More specifically, please answer the following questions:

62. Do you (and,if married, your spouse) owe any money on which you

make fixed puyments? Yes

63. If yes, please fill in the following:

No

rom what source
4 you dorrow?

For what purpose?

iow much are the

payments?

How many

payments
are left?

ments

$_____per
or
$ per

week

month

$____per
or
§_____per

week

month

or

S per

week

month

$ per
or

$_____per

weok

month

week

month

week

month
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65.

63

Do you (and, if merried, your spouse) owe any other money?

Yos

If yes, please fill in the following informations

r'i;o. vhat seurce
did you dorrow?
(Revolving eharges
accounts, friend

| or relative,)

For what purpose?

How mueh
is now

owing?

Is the amoumt
which you
report:

—esxactly correct
eorrect within $10

—oorrect

within $100

—_oxactly correct
correct within $10

—correct wvithin $100

—sxactly correct
correct within $10

—soorrect vithin $100

—sxactly eorrect
correct within $10

—oorrect vithin $100

- exaetly correct
correct within $10

—oorrect vithin $100

—_sxactly correst
eorrest within $10

_sorrest within $100

— Xastly correct
eorrect within $10

—SOrrect vithin $100

—otxactly correct
correct within $10

—sorrect within $100

No
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66. YOUR parents Father Mother

Age at first marriage

Age now if living

Age at death and date

Country in which they grew up

Religious preference

Catholic
Protestant
Jewish
Other

67. Is YOUR father living?

Yes No YCUR age at his death

After his death YOU lived with

68. 1s YOUR mother living?

Yes No YOUR age at her death

After her death YOU lived with

€9. Did YOUR parents live together while YOU were growing up?

Yes No Separated Your age then

Divorced Your age then
Other Explain and give your age the

the time

70. Remarried? Mother Your age then
Father Your age then

You live(d) with him? Her? Some other person?
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Check appropriate level for each
parent,

71. YOUR parents! education Mother Father

less than 8th grade

8th grade

Some high school

High school graduate

Technical, business, etc.

Some college

College graduate

Some graduate or professional
work :

Received advanced degree

72. While YOU were in college

Father's oecupation

Mother's occupation

73. How would you describe your parents' eeonomic circumstances in
comparison with that of the parents of your college friends?
(Check one.)

Very much poorer
Poorer
About average

Fairly well-off

Well-to-do






74,

75.

76.

78.

79.

66

Did your parents think it was important for you to get a college
education? (Check one.)

Thought it extremely important

Thought it somevhat important

They were neutral

They were somewhat opposed to the idea

They were very opposed to the idea

They differed ia their opinions

How many brothers and sisters did YOU have when you firat started
college? (State number of each,)
OLDER brothers OLDER sisters None

YOUNGZR brothers YOUNGER sisters

How many of your brothers and sisters are college graduates?

Before you entered college, in which kind of community did you live?
(If more than one applies, check the type of community in which you

spent the greatest number of years.)

Rural area, fara or non~-fara, less than 500 population.
Village, 500 or over but less thamn 2,500 population,
Town, 2,500 or over but less than 25,000 population.

I

Small city, 25,000 or over but less than 50,000 population.

City, 50,000 population or over,

You now live in
Rural area, farm or non-farm, less than 500 population.
Village, SOO or over but less than 2,500 population.

Towa, 2,500 or over but less than 25,000 population.

Small c¢ity, 25,000 or over but less than 50,000 population.

City, 50,000 population or over,

How many students were there in your high school graduating class?






L4

{OBSORY proyesncy

oq3 ©3 ewWOOSU} SIY Loyuredes

39 _JTey-euo weyy 93JN08 ¥ BOJJ *JA (owo s
S3UBE0) o887 93nqtIjuod | sy deey eqe aed exom J0 S1$ o8y x8g | JTesanol epuroul)
oYqe J0 oY se0Q 20 8¢ seoq SAT000X LITensn nof o3

ogs J0 oY #80( Agcﬁ.

{omoou} proyssnoy
oYy uwyy Jey3o

4%moy anok W} SWTATT Ao ezw swossed jeyn  °Og



a

(*53¢ ‘aemyom

s, pueqsny *pTIYo ‘pweqeny (*9e ‘garwey
Sordwexe 203 tdiysuogyelad $qof meu *°3°s)
®3w3s) potsed jwyy Fupanp Sugaver J07 weswey

Bok yipA Sujaj] suosded

3307 Jwo

e3lg

Lyamo)
I0
ey

‘ASH 3 jJmepnys

® 8J0A NOL SOWTS TYOW HO SHINOW XIS 307 POATT oavy nok QOTUA W] SOTIJURNNOD IUIGIITY 6R3 ISTY esweld °2¢

LOSH 3% FWIPNIS ¥ 8J0A B0L SOUTS POATT NOL GAWY SOTITERENOS JUGIIITP Luew Aoy uI °1g

PSATT SavH 00X seowld



€9

YOUR EMPLOYMENT HISTORY

These pages are for use if you have held more tham three jobs -« other
than your current job <= since leaving the University.

Fourth Job

Job title (and/or rank) at the time you accepted the position

Duties (How you spent your working time)

Dates of employment: from to total years

Approximate annual salary: starting § leaving §

Did you receive any promotions in title or rank while on this job?

No Yes

If yes, please specify

Reason(s) fer leaving this employer: (Check all those applying. Circle
the one most important.)

Retura to school Not enough financial retura
Health No opportunity for advancement
Business decline, laid off Did not like the work

Fired Did not like the people

Job was %00 demanding Did not like the location

Work was not ¢hallenging emough Other (check and specify)

Was offered better job elsewhere
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Fifth Job
Job title (and/or rank) at the timé you accepted the position

Duties (how you spent your working time)

Dates of employment: from to total years

Approximate annual salary: starting § leaving §

Did you receive any promotions ia title or rank while oa this job?

No Yes

If yes, please specify

Reason(s) for leaving this employer: (Check all those applyimg. Cirele
the one most importans,)

Return to school Not enough financial return
Health
Business decline, laid off Did not like the werk

Pired Did not like the peeple

Job was too demanding Did not like the location
Work was mot challenging enough Other (check and specify)

vVas offered better job else-

No opportunity for advancement

where
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Sixth Jodb

Job title (and/or rank) at the time you accepted the position

Duties (how you spent your working time)

Dates of employment: from to total years

Approximate annual salary: starting § leaving $

Did you receive any promotions in title or rank while on this job?

No Yes

If yes, please specify

Reason(s) for leaving this employer: (Check all those applying. Circle
the one most important.)

Retura to school Not enough financial return
Health No opportunity for advancement
Business decline, laid off Did not like the work

Tired Did not like the people

Job was too demanding Did not like the locatioa
Work was not challenging enough Other (check and specify)

Was offered better job elsewhere







