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CHAPTER I
INTRODUCTION

l. Purpose and Relevance of Study
Officlating is one of the most difficult jobs related to
sports. By many it is considered a thankless task. On the
other hand, it produces a dynamic challenge. For the indi-
vidual who has inherited the necessary attributes which go to
make up a superior official and who has developed these traits
to the point where he has rained the acclaim of players and
spectators for his performance, there is tremendous personal
satisfaction.
Larry Newman attested to the difficulty of officiating
when he wrote his parody on Joyce Kilmer's "Trees",l
Referees
I think that I shall never see
A satisfactory referee
About whose head a halo shines
Whose merits rate reporter's lines
One who calls them as they are
And not as I should wish, by far.
A gent who leans not either way
But lets the boys decide the play
A guy who'll sting the coach who yaps
“rom Siwash Hi or 01d Millsaps
Poems are made by fools like me
But only God covld referee.
For as many years as it has been since the first team
sport was played, the problem of obtaining fair and talented
nfficials has been a most difficult task. The offiecial has

been accused by losing players, coaches, or spectators, of

! Larry Newman, "Referees", Springfield Union.




incorrect or biased decisions, sometimes justifiably so.

Due to the need for capable and interested people in the
field of sports officiating; and, particularly in this case,
in a university intramural program, this study is concerned
with the selection, traininec, supervision, and justification
of the use of students for this work.

Refore consideration of the basic need for this study,

a general comment concerning the philosophy of the intramural
program would be beneficial. The intramural philosophy, as
determined by the conference report of Intramural Directors,
1s based on the concept that students should have freedom of
choice, equality of opportunity, and responsibility for shar-
ing in planning, svpervising, and administering the program.2

Sound intramural progsrams e¢ive all students an opportun-
ity to enjoy satisfying experiences related to their particu-
lar needs, varying from the highly competitive type to those
of a non-competitive and recreational nature. There are val-
uable outcomes which rive immediate satisfactions and insure
treasured memories in all types of activitlies. Participation
in the intramvral program can contribute to s£ood mental health
and soclal ad justment.

Administrative support which provides competent leader-
ship, adequate facilities and equipment, and a satisfactory

budget for the intramural program commensurate with 1its

2 pmerican Association of Health, Physical Education and
Recreation, Intramural Sports for College Men and Women, A
Report Prepared from the Washington Conference of College
Intramurals, 1955, Washington, D.C.




opportunities and responsibilities will enable the program

to make its optimum contribution to the general objectives of
higher education and to effective living in a democratic
society.

The general philosophy of Intramural Sports, at Michigan
State University, has been stated by the Intramural Director,
Harris F. Beeman.,3

Michigan State University believes that all
students should have the opportunity to experi-
ence the values of athletics and sporting activ=-
ities. To provide this opportunity for students
of all levels of ability, extensive progzrams are
conducted in Varsity athletics, Physical Educat-
ion classes and Intramural Sports. The indivi-
duals who participate In enjoyable sports activ-
ities during their college life will receive
experiences helpful to the development of a health-
ful, effective life.

Some universities and colleges do not furnish officials
for the intramural type activities. At Michigan State, how-
ever, team sports are governed by student officials. This is
desirable for several reasons. One of these reasons is stated
in a report by Lloyd, Deaver and Eastwood in their book,

Safety in Athletics.h Thelr studies reveal that inadequate

leadership accounts for 31% of all accidents in high schools.
Of this percentage, inadequate officiating has been blamed
for 41i% of these accidents. Since the welfare of the athletic

3 Harris F. Beeman, Handbook for Intramural Sports , Michigan
State University, East Lansing, Michigan, 1956-1957.

]

* F. s. Lloyd, G. G, Deaver, and F. R. Eastwood, Safety in

Athletics, éw. B. Saunders Company, Philadelphia, Penna.,
30.
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participants depends so greatly upon the handling of athletic
activities by competent officials, any steps taken to raise
the caliber of the officiating can also be credited as a
factor in athletic safety education.

Another reason for the use of officials in intramural
type activities is the method of making the activity seem
more worthwhile and more enjoyable to the participant.

It is very easy to play "sandlot" contests, modifying rules
and playlng time. This type of recreation is fine unless
someone takes unfair advantage of another player or tean,
or until both teams decide to make up their own rules. The
ensuing confusion and misunderstandings lower the interest
and enjoyment of the players,

Thirdly, it has been found, at Micaigan State University,
that there 1s greater participation when the activities are
organized and administered by competent officlals. Falrness
of play for everyone is assured when a referee 1s present.
The use of properly trained officials 1is basically necessary
to the success of any intranural programe.

2. Need for Study

The cost of student officials at Michigan Stete Univer-
sity for intraﬁural sports is approximately $60O0OO a year.
The school year is divided into three terms. During each
term there are two thousand male students particirating in
the activities which students officliate. Because of the
large number of students required to officiate the Intra-

mural activities, and the great expense involved, it is
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hirghly important that the best possible cofficials be obtained.
This reason, as well as personal interest in the intramural
program, has prompted this study of the selection, training
and supervison of students as officials,

For the Fall Term of 1956, the intramural program
required forty two students for 375 gamés of touch foot-
ball. The season began in the second week of the term,
allowing very little time to select these officials and
less time to train them., In the past, there had been many
students with previous experience who could provide satis-
factory service with little or no preliminary training.
Ilowever, only seventeen of the forty two officials selected
by the department had previous experience. This meant that
the remaining twenty five had to be trsined quickly for their
first came,

Before a discussion of how these students are trained,
is presented the method of selection should be considered
first, After the names of all veteran officials who desire
to work are received, a general announcenient to the male
student body for candidate officials, is made., This 1is
accomplished through use of campus bulletin boards and the
caripus newspaper. Those who respond to this call are asked
to contact the Intranmnural Cffice, Each is interviewed by
the Intramural Director or an Intramural Supervisor. These
People in the Intramural Department evaluate the experlence

Of the student applicant as well as his interest. Answers
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are given to questions the student may have about the duties
and working conditions. Upon being accepted, the student
reports to a meeting of all officials for the term, which is
usually held four or five days before the start of the season.
There are more students reporting to this preliminary
rieeting than the department can employ for the season. The
elimination of those who are less capable has been based
on the Intramural Supervisors' ratings. In using this method,
the program suffers by the work of some poor officials for
the first weeks until the less efficlent aspirants are
eliminated.
The writer was prompted, due to this problem, to design
a questionnaire type instrument to investigate the possible
success of the student as an official before he officiates,
for the Department. It is gquite hard to predict success from
a questionnaire, but this instrument5 gave some indication
of common factors among the thirty most outstanding officials
of the 1956 touch football program. These factors were scholar-
ship, experience in officiating, school load, participation
in high school athletics and intramural sports. Could a
questionnaire of this type be used to pre-determine the
possible quality of officiating that any given student is
capable of rendering? It will be noted in future chapters,
of this study, that the correlation was high between certain
qualities possessed by the best officials of 1956 and the

5 see Appendix for copy of questionnaire used.



quality of work which they displayed.

The one training session which is now used to prepare
students for intranural contests is held at night in a class-
roormt in the gymnasium. The meeting lasts about ninty minutes.
wWithin this time, the Intrarmural Director will give a discussion
on everything expected of the student officials with reference
to promptness, pay and other similar details. The rules
of the sport are reviewed and little more than ten minutes
usually remains for the Intrarmural Supervisor to instruct
the new officials concerning position, movement on the field
of play, score keepling and game situations which could arise
for the officials to resolve. MNore time for this instruction
is necessary for confldence and efficiency in the officilal.
Many protests on officiation of the intramural games have
been traced to weak officiating techniquese.

To train the official properly, shouldn't he be taken
out on the field and shown what to do? 3houldn't there be
two sessions, one inside with the rules and the other out on
the playing field, goinc over situations and techniques?

Or could there be several sessions, scheduled throughout

the season, as the need for them arises? These have been

just a few of the questions and possibiiities for better
training the student intramural officlal at Michigan State

and other large Colleges and Unlversities. We have observed,
at lichigan State, that something more must be done to prepare

the officials for maximum efficiency.



It has been hard for the Intramural Department to get
an accurate indication of the quality of each official's work
from reports of the competing teams. It has been noticed, many
times, that a winning team will almost always rate an official
high and the losers will almost always rate the same official
low, Unless the loss was the resuvlt of a conclusive score,
they rmay blame the official for their own mistakes, Obviously,
the employment of a person to rate the officials is needed.
This is the main job of the Intramural Supervisor.

The Intramural Supervisor may be an underpraduate or
rraduate student. FHe should be unaffiliated with the organi-
zations participating in the intramural competition. His
duties consist of assignment of officials to specific games,
correcting obvious mistakes in calling of plays, overseeing
the officiating in general, reporting and checking any injuries,
reporting scores to newspaper and most important of all, rating
the quality of work of each official.

A review of the backgrounds of the Intramural Supervisors
employed for 1956-1957 school year, at Michigan State, shows
that both were over twenty one years of age. Poth had offici-
ating experience in the three major sports here, football,
basketball and baseball. Each was a member of the State
KEieh School's Officials Association, and had been for several
yvears., Each had four years of experience working in Special
Services of the Armed Service, Each had a sincere interest

in intramural sports and had started work for the Department



as strdent of lcials and advanced to supervisicn work with
this backrround. Cne was a ~raduate student and teacking
assistant in the department of rhysical sducation. he

other Intrarmral Supcrvisor was a junior in the Fhysical
llducation major., It .ould be well for any intranural depart-
ment, havin~ nced for these pesitions to loox for students
with siinilarly qualified backgrounds.

Durine the year, such a larce number of students partici-
pate in the Intramvral pro~ram that it 1s necessary to schicdvle
several cames each nicht. On each of four lichted toucn loot-
ball fields, for example, five consecutive rarmes ni~htly may
bte schedvrled., This results in a total of 20 ~aizes that can
be 1layved on a rsiven ni~ht., Three student officials are as-
sirned to each field. They must work all five cames, rotatins

il

cdutics as linesman, referee and unpire. wsach rare takes ap-
proximately forty-five minutes, for a total of three hours

and forty-five minutes of officilatin~ without more than a five
riinute rest between ~ames. Does this lons period of officiat-
inrF, at times under cold and wet weatlier conditions, have
somet> inm to do with the quality of officiating? Do the teams
that play durinc the early part of the evening receive better
attention and more efficlent officiatin~ than the tears playinc
the last two ~ares of the evening when the officials are
usually tirin~? Jrst how can this situation be helped?

4Also it has been noted that the Intrarvral learcues have

6Intr'amural supervisors for the 1956-57 jear at liic igan
state were Dominic iarino and Gene V. nlliott.
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participatine teams which are low in ataletic ability and
which ha'e no rreat desire to eitner win or lose. It nas
need further roticed that with apathetic pleyers, the officials
seem to do a poorer job than they do with teams of bhicher
athletic 4guality and more competitive spirit. Is there a
way to ret the official to work conscicntionsly for all teaws,
with equal enthirsiasm and accuracy? Those questions the
writer has raised durine~ his years as sSvrervisor of student

fficials. Jome vossible arswirs will comz out of the study
of this problem ol vatine the official and will aypypear in the
concluding chiajter on summary and discussion.

“ow can the collore Intrasural Jdeparteoents obtain tetter
gqualified officiais Irom the student body? Tic manner in
wihich scveral larr~ec 8c:ools try to do this will be presented
in Chapter II. D3Several sc!ools Liave a course in the Depart-

ment of Phiysical Bducation which is pearced to rlve the najors
in this field an insirht into officiating and sonme practical

e xperience in actual officiating., Can the Intracmural Depurtient
I n thesc schools work out a plan with whlich the Departicnt of

I mtramurals conld use these students as officials for intramural
< ontests, on a field work tasis? +hat attlitude would th

s Eudents take under such a program? This system has been
Y2 3ed and is currently practised in schools aronnd the country,
It too will he discussed in the next two chapters,

In an interview, with the supervisor of basketball
DO ricials, the system of rating used in tle .estern Conference

I

Was discussed. 4 systemn of ratins has been used at kichizan



tate for the past two years. It has bheen felt by the Intra-
mural Departirent at Iichliran State that the quality of work
has been maintained at a very uich level due to the use of

a ratines system.7 The writer will discuss the systerm vsed

ct

o rate officials in the estern Conference, and shiow how a

irrilar retineg scale conld bpe rsed for ratinm student officialsg

w

rorkin~ for the Intrasural Departuaent,

Jeveral inrortant guostions concerninge the usce of studont
of{icials for Intramurzl oports in larse collezes and unlver-
sities have boen raised in this intreoductory chapter. 1n

crder for the reader to recall the rnain topics for discussion

boe
}-ie

n this study, they are listed below in order of their appear-
ance in the Chapter,
3. Scope of Discussion
(1) Can the lntrarural Departient select the most capable
of'ficials from those who express interest in the work
withouvt ~iving them a trial during rerular lez-rue play?
(2) Is a questionnalre tyre instrument of value in this
c
(3) Tiow riany training sessions are necessary to prerare
stindents “or officiatinc work properly? How rany
are os ible within the limited tiwe avallable lrom
dat, 2f szelection tc the stavt of the scason?
'yat tvre of 1rain1nr sesclhn w111 ~ive the stndvnt
(5) .hat 1s the best wa: to obtain an accuvrate pictur

of the quality of a students! work on the ficld ol ;lay?

(H) et smoull be the dutlies and responsiblities of tle
Intra ural > jervisor of ci'ficials and fiecld play?

TThe system of rating used at Lichigan 3tate before
this study may be found in the JAppendix.

8”he Svpervisor for officials in the Western Conference
i mtorvievwed for this study was JWilliam Harlow, Dean of CfI'icluls,
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RoLATED LiTIRATLRS

In order to find the tvest related literature for thnis

stndy, the writer reviewed the libraries and also interviewed

W

some Intramural Dircctors of lar~e Colleres and Universities,
Two Inferviews viere jossible with the Seporvisor of Cftficials
for the western Confcrence. ill of those sources stressed tue
importance of the ri~ht kind of supcrvison, traininge, ratings
and selectine of officials for the Lcut results., As the reader
may notice, much guestion is ralsed over the scurce of 7Tuod
Officials 1n any location., also the time to train the berin-
Nninec or low expericnced official is usually lackin~. Jome of
“tilie information that was rathercd throuch the review of related
literature has a direct bearinc on this discussion and was of
£ reat help to the writer in forming some conclusions in the
T"ollowins chapters.
Fow can the Unlversity itself help in the training of the
Phiysical Lducation majors to do work and aguire skills in the

Aaxrt of officiating? In 1649, Dr. iilmer D. Mitchell, discussed

+ R . , s . Q
CIn3is possibility in his book on the Art of Officilatins Sports.~
LTt was felt that just as the coach, the lawyer, and the pnysic-
1. &M study their professions before becinnin~ to practice,

tv

1&n serve an arprenticeship before ~cing completly on thelr

()VVTI, so the student officiel may lecarn many tiingcs in adviance

—_—
N 9%lmer D. ilitchell, 3ports Officiatinc. (iew York:
“*< 3. tarnes and Company, 19&@), Pe 2-=3.



e
to help him when he actnally roes on the job. To help this
to come about, many collere phiysical education curriculums
include a course in athletic officiating; and later follow
his classwork sta-e b having upperclass students do the
actual officiatinc in the oymnasium classes and in the Intra-
mural rawes for directed teaching credit., In this way, they
~et a chance to learn while studying the art cf officiating
various sports., It wovld seein, in this manner, that the
students wonrld be ater certain ~oals in their work, rather
than the financial ~ain. It 1s reasonable to assume that not
all physical cducation najors would make rood officials, even
for the Intramural lea~unes, Iowever, thc training that they
would receive in this manner would probably be in the correct

method and should ro a lons way in helping the caliber of
officiating.
In another paracraph of his officiating book, Llmer
» 10
f..itchell writes:
T~¢c berinnine training courses in officiating
are cften supjlemented by in-service training
courses to keep more experienced officials on
their toes and up-to-date on chances in rules
and their interpretations. N:=turally, all of-
ficials, are not necessarily rolines to be physcial
cducation students; and so, many hich schools,
colleres, and recrecaticn cepartncnts conduct
officials courses to ruarantee competent services
from the men beine enrared on a paid basis,

Cther literaturell shows that, early in thne

L ritramural rmovement, officials for contests and cames

\

10 1pid., pp. 2-3.

13 11 Elmer D. Mitchell, Intramural Sports, (New York: A.S.
Arnes and Company, 1939), PP. 35-31e
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were easier to obtain in larse uvniversities than in colle-ecs
and hich schools., The larcer universities have several com=-
bined conrses which necessitats six c¢r socven yocars on the
campus. ror this rcason, it has been possible for the univer-
sities to avall themselves of the services of ex-varsity men
who have corpleted thelr allotted ycars of varsity cormnetitlion
and are continuineg in professional departuents of law or

medicinc,

Usvally it has been found that men with varsity exrcricnce
rmake r~ood officials, because of their experience and presti-e,

A scrious difficulty arisas on some canmpuses, In the riatter

dinrs of the re~ular varsity players rcceiving

3

of amateur sta
pay for thelr services, They may, however, referce sames witli-
out pay, but this does not rive them an incentive for acting
In a rerular capacity.
Candicates for officials are often so plentiful, Dr.
F.7itchell coes on to say, that try-outs are called and tests
f"or off cials!' Lnowlsd 2 anad skills are ~iven. The fi:1d siycr-

c2 o Tanass Or' Sessidons

(=0

Vi sor can test fhe ayplicants in pr.ct

-

N 3 o - - P Ny oie - £ - .
LM galoet the oraat, ne Larre c . ference vsos i3 retl:

—
Y

selection of “f7icicle for a2ll the dirferent

e}

s o1 oin
S X -orts in intracural conpebitliona, Tic kational Au..ociot.om

= - . ~ . 1 il Al
I Golle~iate Commissionevs test, which ile .cstern Confercnce

B
7y

T3 PR ey 3 o5 s . K
-S3 C g3, reaxsures hknovledrc ont gprlication ol the recont zports

—_—

12 1phiq.
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ruvles and the nechanics as outlin-d in the Lianual of Cfliclals
Jrepared and published hy the Fatiocnal Association of Collegi-
ate Corz.issioners., It is also desi~ned to scrve as a Lasis
for study and discussion. On this test arc soventy-five true-
false statements ¢ the rules ol the sport, and twenty-five
trve-Calsc statciients on the nechanics of officiatine. This
way 1t wo 1d be very casy for the virector of an Intramural
rro~ram to find ouvl which students, that have applied for
officiatine jobs, arc gualified as far as thie knowledre of
rules and mcechanics are concerned.

It has bcen felt that institutions that conduct a depart-
raent for the trainine of rhirsical edvcation teachers have a
r.eans of zecuvrine officlals thiat eliminates cxpcnse.13
The specializines students are 1svally required to do a certain
Ariornt of officiating for their practice toaching courses, and
ils experience can be secured by officiating in intranural
~ames for credlt., The fact that Liis cracde depends upon the
.3 ©b that he does seems to make a student very anxious to
B ecoune well acquainted with the rules and anxious to ;ive
§.Oo0d service in all respects. Graduate students in jnysical
€ ducation arc usually available for officiating on a paid
D asis etther by the hour or faric,.
Other ztuvdics 3mow thut the previous pizns are nol adapted

to 211 coll=~:s 2nd vmlvarsitizs, nor to hi-h schools, but there

———
- - 13 Zimer D. llitchell, Sports Cf"iciatin~ , (New
< Ol L. 3. larnes and Coumpany, 194G), pe 3.
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are other ways 1n which offliclals can be obtained. 1t is
often possible to et teachers who have forwuerly been j.lay-
ers themsclves to assist in the officiating; or it may be
that some of the alurninl or business men, if they can be nade
to feel intercsted in the intramural pro-ram, will sive up
a small amount of tneir tine to help in thls respect. Services
of this nature coninec from the older men are seldom repazid
by direct remuneration; rather the services are given out of
a combined spirit of rccreation and service. Thaese enthusiasts
can ke made tb feel that thelr services are aprreclatsl by
extending invitations to them to attend the various athletic
functions and by mentisn in the school publications.
we find that, in recent years, federal relief grants to
colleres have made available funds, not jpreviously included
in the departmental routine, and thus officials have been
Secured r-. this source,
It Lhas been found that hish schools that give credit for
€ Xx tracurricular activities can make use of a plan that 1is
S cinewhat similar to the awurding of practice credit to
S Ppecializine physical education students in collezes. This
¥F> 1l an is to include officiating in intramural games as one of
tTie extra-school activities for which credit will be fiven,
IPr ovided satisfactory work is done. In high schools the

-~ . 2 1)‘
~ € partments customarily rely upon volunteer officials. ¢

———————
U 1p14.
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in assigning varsity play-

Coaches are rcnerally cooperative
ers to officiate. Tie coach considers that this experience
is valuable to the varsity player, for 1t enables hiii to lesrn

the rules and re-ulations, and to beconme acguainted withi tlieir

aprlication in ~ame situnations.
< Tyt 4e 1s . ) 15 _, \
Some additional studles by MNitchell™” show that anothier

way to recornize Intramural officiating on an unpaid basis

is8 to rive this work a place on the individual scorins charts.
Ttrien any school that conducts such a chart ca' recopnize the

of ficiatine of an intramural came ty the awarding of a certain

mamber of peoints,
IIigh sclhiools located in coumiunities wlhiero collezes are

Of fferins major courses in physical education may oftcn obtain

S twudents for officlating sports from these courses,

The jroblem of officials is relatively simple in junior

hi ~h schools as many boys feel it a privileze to officiate,

since they are usually free to stay in the afternoons,

andg
eribers of leaders' corps also are sometimes

the boys do so.

© 21 led vion to serve as officials.
Kitchelllb further comments on the fees thiat are paid

when fees are paid of officiating in intramursal

Yo orricials.
In the first jplace,

(o) . .
A'ries they must necessarily be very small.

\

15 1pia.
16 1p14.
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no admission is charged for the games so that the department
cannot draw uyon this cxtra sovrce of income; and secondly,
there are so many rames taking place that the total of fees

runs very hi~h even thourh little 1s spent for each mame

separtely. The situation is entirely different from that of

the varsity, when but one pame may take place during the
whole week, and where admission is charged for all events,
“hen the intramural cfficials have these things explained

to them there is seldom any complaint that the fees are too

small.,
Investication has snown that the basis for paying the

of'ficial is differcnt In different systems.17 Some depart-
ments pay by the hcur (usually ninty cents) while others

Pay a definite amount pcr ~ame (usually from one up to two

dollars), At WMichigan 3tate University the current rate

for intramural officials 1s one dollar per rane, per offlicilal,
Tfor basketball and football. Ior softball the rate is one

dollar and fifty cents, per rame, per official. The reason
for the difference in these rates is not the amount of work
that is involved, but rather the fact that in basketball and

Foothall there are five pames each day while only two each

af ternoon durine the scftball season. It was found that at

the University of linnesota the rate 1s four dollars, per

C>ff‘icial, per care, Thls 1s considered very hirh for intra-

\

17 The reports of the Intrammural Directors wmcetings

rol‘ the Western Conference were reviewed for the year 1G.2,
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mural of"iciating and the hicrhest fornd in all the review of

the intramvural litorature, collorostern Tmlversity hives
two of"icials and pays cach man one Jdollar and fifty c
a marme, 1t was fornd thuat all schizols in the .estera Con-
Y for thcir schizdvlad Intra-
>3 His rate ¢! a7, tor

“octrall  oal el

rural bagiczttall anc

“av, 13 vevally abovt ove to two dollars hWlthicr Lhiun the

ol icials, <ue to the adaed resjponsibility.
Anoti.er interestine point is that some schools, like
Jolin

the University of l.innesota, rcguire the officials to
the 3tate Cfficilals association and pay a onec dollar rmcember-

shiip fee., Thris means that the official, while still a student

in the University, is a member of the 3tate O0fficials .ssocc-

Iation and imust pass certain requirements to obtain nembership

in this rroup. Perhaps this cxplains why thiis school can
Doy their officials so well for intramvral contests, Tuey,

thhe Intramural Department, lknow that the students are very

Guialified if they pass the State Cfficials test.

The swms jaid to students for officlating, while they
S©eem insisnificant in themselves, total a wecekly incowe that
is a considerable aid to any student in defraying his school
©X7t1enses, The intrarural rames have shortened poriods and
8N official can sorethires avera~e two rames durings softball
S<eason, jer day, and five rames per day durins basketball
| N4 football seasons. At kichican 3tate thc officials
a"V(Braje two days per week [or football and basketball and

A . . _
‘Oryk each day dvring softball with only two games per day.
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CFFiC1iaLs

One part of this study was thie collection of Information

from cach of the most outstanding touch-Icotball officiuls
wio worked for the Lichiran state Intrarural Departiient during

the school year 1§56-57. This rroup was selected frowu the
total number of »>fficials pecause they recclved tle better

ratings from the intraceral srpervisors, The inforiation
vas recoived thr.orh a guestionnaire 3 which the officials
answered privately and us!» 2 code nuniter to represent their
writer and ezch individval

ldentities, taown only to tho

official.
The in“»rmation recelived on the grestionnaire form was
COr3.ared with the ratines and information listed on the intra-
M2ral supervisor's field record sheets. These had been compil-

cd each day the off’cial worked. Resvlts of this comparison

&L be found In Cua ter IV,
The two Tield supervisors eny loyed Ly the Intraaural

SI'artment at Michiran 5tate Universitv, work closely with
N v 2
the procram as well

t3 . . .
1€ Director and assistant Director o

a . e 41 -

TS *the officlals. The supervisors, with a ~o3i deal of

o ) '
friciatingj experience and good knowledpe of the rules and

\

13 . o s
i copy of the (westionnalre vaed 1s included

41

ne

in

-
Py

Ll - n .
bz,
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reculations roverning Intranuvral jplay, talle a very actlve

1art in prerering thie officials for the season's work.

The writer fecls that the supervisor could assunie even

mwore duty in this pre-training, and that a rerular training
session to be Lield on the fileld of action is hishly nseded,
ourins the weck prior to the cpenin- of the iIntramural scason
the supervisor shiovld have tie tirme and cpprertunity to hiold
tliis session and to demonstrate 21d teuch the urt of officiat-

Yo

in~ tre sport for about two lours,

At tiiis point tiic writer would llke to discuss tlie

"ratin~" of officials by the srrervisor, during the actlon

o the field., Tlis is done, at lichican State, by riving
thie orficial an over-all ratinec each <ifferent day he worlks,
4 corpy of the ratire form that is currently used may be Cound
In +hs Appendlx of thls studye long vith the over-all rating
2% explanation is composel by the supcrvisor and usually is
GqUite short and to the jpcinte (Sanplo: SLITH - Overall
Rai:irdg, FAIR - Reason, Fe was nesitant In wakln; his calls
8Nd @ id not assume corplete control of the rame)s.

HBacli official works filve ranes per cvening during toucnh-
Tﬁootball season, This means that the supervisor ~ets an op-
I")I“tllnity to cbserve this official in many situations and
¢ Verag) cames, The one rating ~riven 1s for the overall work

of” . . .
t tl.ere are four fieclds in action at

3~ . ~
Mte five —arics. 3ince
on . s . 3

S time the supervisor doesn't cet an opportunity to observe

€ 1 - . N
=1 Py rolns from one field to anotlier

official, each rane.
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ISWal] .

the sujervisor can ~et a ~ood ldea of tlhue quality of officlating
teinr vt forth by eacli official,

The overall ratings used are as follows: FCCOR, FAIR,

GCCD, and VzZRY T CD. If an official recelves more t:an one

TCCR rating he is uzutomatically dropypcd froi tie pro.-rar as

an official., Il.or¢ then two (Gl »tin~s are considerel an

o ¢f rorlerline poerlorronce, 2010 an Inbtervicw with

i N

| e

to improve jerfor-

O

the director 1a ":=1d Lith the wooniti

nanc . or exyect to be drop:ed from the jprosram. ot only does

the svierviscr ratc the ¢clficiul for record ;vrivs~z, tut,
whenevsr [ osgltle, he ~Ive conetructive cviticism welre fhac
prorress of fhe ~ome.

There is a ccrtuin "presencc" 1t coell of Lceial shovld

have wyren officiatin . Jooy tnils rotrer elusive quallitly is

Csert in an officiz:l we fing thol playere ssew to wvold
Pule violuti.ns, ==n3 . ralations: | of rapport 1s establish
¥ricoh gesms to inflicne: the -eme positively. A persocnal
"Cliitionshi;, which bre ds frioendliness and trust oith no troce
1al to successful « e control., Som
OFf I ciuls attuin It by s3sunin- a role ol fliec strict ovarsecr
°f e ach rnle at ‘he bersin-in~ o7 a rcare.  Others, by a storn,
R ades yet courtecrs attitude, acliieove a clnllur des’rable

.

’ ) ~ . »
e N Loz Yoo put Teqr o ialo thce hesrts of the jplayers, but

(IR R

vy
Ve T 1 . - N . PR
M ¢ni1s levice have won »n_yect, DTach individual wuect fol-

l():‘.-- .
7 + NP PR NA o A g DN e e LR o N
thot tac vhich s2ena o 728 i ovn perconalliy. oo
Ve -
e b LY 11 £ 211 situnt LA i~ .-11 oF \
Py Lt T o0 adr SivUata 3 S0 Gla S0 0 4o iiaio e
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alter ol't'iciatin. syorts o S

vising over ome Lundred oflicials each year for tharee jears,

the wrlter has made a "mirbar of constant observatiocnse.
lict with

[}

ATien one cees a ame in wnich the players are in con

one maXy know that tlhie offIclal i1s elther incom-

ot

he official,
petent from tiie stand;cint of rrles and iechanics or th.ut he

laclis those jersonal gralitles which help create :utlality

Sorictimes he is lacking

between himself and tls players,.
tothi essentials,

in order that all oificials workin: for the inbtrarural

Dy

¢ qralities, that th

[

Departront 1may be "rated" on the s

writer and mmany other exjericnced olficials feel are escential

oo
in the makine of a cood official, the following systen is

beins~ advoeated. 1t couvld be said that thue following gual-

in the order ol thelr importance and in the

ot

l1ties are listed

-

reversec ordcr of the control vwihich the individual has over

ors 1in «

-+

c

each quality. These gualitles iay be uvsed as fe

ratime~ scale, so that each official is Jjudmed on the sane

oo *.0 1~ gnalities, @iy the wvwse of a point system, five for

eXC¢elilent, four for above avesare, three for averare, two for

b - . s
‘@lowr sverare and one for inferior,

a ¢3q9- . . . . . . .
QYU antitative estinmote of where he stands in relation to hils

o

n
Te - \ oo . .
L1 oy srricials, Tihe gqualificd officlals sihould averare fou

cr

" Better on all the qualitics,

(S

le - .

EE IS

n
~

-3
-y

20N TILG

Th vality is placed first on the list bLecause one

q

bre
9]

it will be possible to ret

I



either has qrick reaction tise or cne does not have it.
Likewise, by a little yractice, one reachcs the maxiuvm of one's

potentialities in thls quality. Durins~ the years that tle

writer supervised officials it was found that the stuvdents

with rrevi-us hish school and collere exjerience, rated hirher

on this quality then the stidents thut h:d no such experience,

whio does not prosses avove-avera-~e

or very little. & perscen
reaction tire has little chiance of becowlins a top=--racde

official., O5plit sccond Zecislions nust be made., The writcer

urtier study that could be done on a

)

AN Pt 3 I3 3
mas listed a possible

t to bte -iven to rossible officials to

reacticn type tes

Cdetermine thils very important quality before thie Individual

worked any ~ames., (This jpossible study is discussed in Chap-
ter V) 1If, after considerable exjericnce in officiating,

thie aspirant finds that -c is always late in makins decisicons,

he has rather conclusive evidence tiat he is not likely to

tr ™is 4uality is one that cvery

A
LCcoine a sveceagsiml officlal,

3

Surervisor of officials mst watch for and recornize in the

Withiout thils first essential -- fast

re are many factors which reflect the confidence of
a - Vo . . . - .
T ofricial and which rain thie confidence of conpctitors and

st : . e
S Cctators, Probably the most effective characteristic is

£
*©  manner in which the official comports himself in carr,ing

o2 . . . .
t -1is dutles. A movemeznt which denotes gyiccss even a

“ e
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3
O

Pal -~ AR aes?
of cccuiness, wWioan

others, Decisive action

no element of hesitation

to *tlic stare
transmlits a feeling of confi

which is not hasty

" S
o]
-

where 1t
dence to
but which "as

able. It leaves no

question of coubt in the uinds of others, 1t portrays jos-
itivesness which wins acceptance, Ior exa.:ple, walls or
strikes in a soa7ti:all -~ame shonrld be called Instantly and

1

with conviction., To Do apolocretic or hesi
ideca of uncertainly. The writer would

tant conveys tae

rati:er £find a new

strident official in softball, c2llin~ balls and strikes with
convictlion althonelr not alwvavs (| rlfect, ruthicr then not bizin
confldent in "is work and Mot vbein- able to ake vp his mindg,
lhen, with exjerience will coe the cxpertness., To hesitate

Cven leaves the stsyleclion that the

1 -
Dy the catceher or other players,

Q - . . 1
f~2Cc isinn is the nmoment when the

™ .
"he after-imare ray be Jistorted,

A resonant, strons valce is a ~raat ascscet
+7 those sperts in wioich vocal announcezent of

e c ~ssary. 2y means of a clear, strons
is ‘ HMvarr : ‘ Sevlepl-r
21ix1le to convey to all, particularly

SXact decisions vhich e has nade. It

v -$ 5
VI3 ter that use of th

<
SV cess and confidence of a new offliclal.

L € ctied,

in s .
T e to breed confidence and -ive pe

A L aritone quality 1ls.probably best; a

nurrire
Certal

tall passes

the 1

carryineg conviction, disylayins firinness,

ise than

s being influenced

e

nly tire to nalte tlhe

cver the plate.

by tl

<

reen noted

e volice is a great factor in the carly

His velce preperly
can do
any other lactor.

1igh-pitched voice 1s
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e, in 1 s2lt-

Al contest Tov o ararmyle, i3 ane o shonld e awnre of tle
pivamrtomee of e oaagyote valce 1 lils wori. o sot oanly e culls

of balls ond striliecs must be voiced, but a running account of
the previous calls must be siven when reguccted. withont a
scoreboard, It 13 the only seans whereby both ylayers snd
spectators can be kept informed of the pror-ress of the pla:.
In this sitvation the voice becowmes of primary sicnificance.
The vse of the voice supplecaented by pantomine tor the
purpose ol clarity 1In sisnaling decisions is desirable. i.ost
of the students working for Intramwrals have ot developed the

ffectively

o]

technignes cf' nsin~ ticir volces and notlons
n &5 baskathall it is very desireable to sihicw
with motion, Inst what the player has done to viololate the
r:les., Tot many officials can do thils jroperly. Cficials
tend to he tnoo tirid in this thase c¢f officiatiner. They,

the berinnir~ officlals, display Indistinectness and indefi-
niteness 11 conveyinc tiielr ceclsions te tlic players and
spectators, as a result, they sometines create a lack of
confidence toward thengselves, On the other hand, it shouvld

be enmphasized tlat dramatics carricd tc Lhe cxireme of putting

on a show or of cntertainir~ are definitely frownced upon,

O]

3uch tactics take attenticn froa the ane and the players and
focus 1t rpon the official,
Il a whistle 1s vsed in thoe officlati=-: of thie sport,
m.

it can do such to ~ive a feeling of certainty. The whistle

should be blown to produce a sharp, staccato sound -- not a



S}
Co

{
o

slow, fecelle, coxteniod vhico:z
3. C.LLMNLSS

Usually the excitable offliclial cuntributes more than the
rlayers to a rar~edly jlayed —ale., .is a natter of fact, a
hisnly nervous offlicial usually upsets tlic ecquilibriw. of a

team and cven Induces junpiness awmonrs tis plurers. T

,...;

L
-
jw)

AR I
u.‘l".:,

(¢}

particularly tre youncer and lunmaturce cnes, are usually ncervous,
and they rlay under considerabtle tension. Consequently, any

actions wihichi will produce caliinmess and emoticnal coatrol

sovld be c.toyaed, The better officlal will inject suffici
ent pauses and quietine manecuvers to create a steadying effect
uvpon thie contestants, Y2 will do this throuvshouvt the ~aie

nd particularly toward the end., .hen a closely contested

o

sffalr wi~sht othierwise hecone dlsorsanized and jlayers becornie
so overwro. -t that jyleasing perlormance would be impcssible.

There are any yplay sltrations in wiwich the official's
gqulct Influence can be saving rrace., The official :ay cuyloy
scveral tactlcs to relicve the tension. They are actions
witleh are sellom noticed and yet are tremendously cffective,
As an example, a warm friendly attitude on thc purt of the
official has a disarring and relaxing effect uvpon the playcers,
ves, cven uion the spsctators,

It scems that the best officials are those wlio rciaain
human and approachatle., It is obscrved that they are always
most warnly raccived; uvsually they arc accepted even when

t ey are wronr. At least, ecverjone 1s niore charitable toward
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them when there 13 disa-~reement with their
players invariable react favorahly toward such an officlial.
hey respect hin and coorerate with hilme On the other hand,
the official with a chip on him shoulder is disliked ancd guite

often distrusted. It 1s surprising how frequently e endanrcers

the 111 will of cveryone at the game. He ney be fearcd by

b

5 selcom rated above averac~e by thaem,

pe

the players, but he

It is surprisinc tnat an offlcial who has developced uvnfortonate

nannerisms or who presents ne~ative rerscnality traits does not

realize that tliey reflect acversely upon his effectivencss,

so thet he ray, thierefore, -zriovsly work to chiance thicw,
Delibernt> ~nvas are soseti.es “niicated In the ,roTress

tance, wicen hanoline the

[47]

of a ~ane, In basiizt.all, or In
ball ort o bounlsg, tlie <ficial cen restore joise Ly even,
unhurried zctisn rather than hasty, Impatient motioan, Llike-

3

-—

wise, nesltutiom on fre~ throw, to pornlt adjusticnt at the

7]

frec throw lines and t. ~ive cleur, ccocoplete Inforration on
the nunbter ol shots, tends to <use the situation considerably,.
It may even steady the nerves of the free throuer. «uictly
rcjyorting a renalty to tl.c refeorce in football, oblivious

to the mounting fury that one scnses on the part of tlie ~uilty

player, uvsually avoids a hcated scones Ifolding one's <aze on

ion is made, scems to recduce

Q

a ;lay in basechall, after a udcci
the pressure that ayppears to be cdevelopines in opposition to
the decision. As has been statzd, the quality of caliuiness

on the part of the officlal will r~o far in helping players and

spectators fcel nmores joised and become less exclited,
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L. CONsIZTLNC

Consistency i3 the ~reatest virtue wiich an officli:l
can joscess. lle may have a wrrped Interpretotion of a ruley
he may practice techniques contrary to those to whiich a team
is accustored; his judrenient on some play situations mawv vary

from the corconly accepted pattern -- but withy it all, if the

?

official's practice and decislion arc exactly the sare under

thhe same or similar circumstances, yplajyers cen readily acdjust

J
thheir play to it the officlal., Thiey wmay be curprised and
confused monentarily, Luvt when they discover thaat the official
is unwaverins in his procedures, t.ar can reorranize their
rlay and continue the rame with confidence.

On the other hand, if an official 1s vacillatin~ in his
nmethods and declsions, he will disrupt thc play of a tean.
He will keep tl.e jlayers in a dither and upset them cizotionally,
so that their effectiveness is lost enlirely. Situations have
occurrcd in which players have hecome so wrourlit up that they
had to be removed from the rame.

In baskethall, probhably the createst Inconsistencies
ceevr in judrcients on charsing ard blockin~ and with resypcct
to rersonal f-ouvls. If, one time, a dribbler is penalized
for char~in~ and tlhec ~ext tire thic coppronent 1s penalized
for wlockin~ vnder Zldentical circumstances, players arc very
rmuch at a loss. Likewise, wiicn a hi~hly technical decision
is rade and thien a flarrant act is jassed unnoticed, jlay-

ers are Tinally forced to resign themselves to the lLiopelessness
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cf the situation,
e JUDTLUNT

Judrment and consistency ~o hand in hand., If basic
principles are established +# ich will be the ~u:ide for leter-
pining the lecallity of play and the responsibillty Cor scts
comitteld, the forndaticn upon whilch te develop juderont
has been lald. If tlhese bhasic principles are thoron~hly

indrcoent will be built up tlrous.

i
u

unéerstood, then sound

4

cxpericnce in Landlins contests, Cne nceds (o . wollce

the art o oo Ticinting ia urder to bccorie proficient, in

J.

e ~ 4 U N .o At N N
apcrooust [ ructice e Leciinlquce of Lue

Is okille It 13 not ausoHlitely

N o, h] - RN N ..
necozsar, Lo tave larel wocwe.e nowrler to oo allly asoan
v i ~ R - i RIS -,
oo lel. > Tave teen n . lurer, f.owever, lves LG 4 L iLSre
Stam T ia o otoa ot oemd Tor o7 lclatlic ilch 13 ine-

It has been notal, by the writer, that the ~ew, roung

lely at first to feel lost =nd incapable of

=
A4

"ficlial is 1
Clscerisinatin~ between lecal play and violations and Touls,
Flay 12y even aprcar as a bvlur of nmoverment out of which he

is unable to distinruish any pattern whatever, Under such
circumstances, he will probably be hesitant Lo act. With
continued practice, the picture usually clears., Good judguent
will develop with experience. It iIs felt that if the officilal
possesses the qualities alrcady iwcentioned, he should not be

discouraged by any difficulties which jrescnt themselves durlng
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his early training period.
Ge CO-OFLRATICN

In contests whiich requires more than one official, the
abllity to team with fellow cfficials is absclutely essecntial
to a well-handled rame., ILspecially in intranurals, where the’
official is working with different officials almost everyfime
he works. The officials should gauge tueir decisions so that
they are as uniform as possible., If they diver-~e to any great
extent, the rame will be conducted in a very erratic fashion.

Bach must have faith in the other, and there must exist
the preatest harmony. Any tendency for one official to attempt
to dominate the rarme may cause a poorly administered rame.
Likewise, if one official is so sensitive that he resents the
other for makling cdecisions on plays waich he feels are his
respcnsibhility, harmonious relaticnship between them may be
destroyed., Rather, each should welcome the support of the
other,
7. KNOWL..D3r CI THE RULLG

It is desirable that an official know the rules perfectly.
Be should revicw the rules many times before each scason begins,
tbut this alone 1s not enourh. A perfect knowledre of the rules
would not in itself ruarantee rfocod officiating.

It is essential also that the offlcial know the relation=-
ship of one rule to anotiier. TIurther, it is wost important
that he have a backerround for the rules; this weans he sborld'

know why the rule exists,
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The writer f'eels that 1f the intramural supervisocor has
a complete understaading of the projer description of exch
of’ these seven qualitles, that have been llsted and exj;lained,

1

it would be very possible to rate the officlals on ti:e sane
criterion for all,

Below 1s an cxamplec of a jpossible rating card that could

bl

be used by the supervisor for each official. Tils card would

be fillecd out each day that the official worked.

NANS DATE COLMNINTS
RATITG
1. REZACTICH TI1Mz 5 L 3 2 1
2. CONPIDIENCA 5 4L 3 2 1
3. CLLIMNIESS s 4L 3 2 1
Lo CCMUSIST ICY s L 3 2 1
5. JUDZL.LIT 5 4L 3 2 1
Lo CO-OTLERATICN 5 4 3 2 1
7. KIICLLLD3L CF S 4 3 2 1

RULsS

In the above rating form the rating that the supervisor
~ives the official for each quality could be circled. The
averare for the day could be entered at the bottom of the card
as well as entered on a rniaster form in the intramural office.
In using this type of rating form 1t is felt that the waole,

complete load of deci .~ wupon a rating purely subjectively
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is takeh off the shoulders of the student supervisor. True,

he will still he the only person who will rate the work of

the student officials, but with a rating instrument as pre-
scnted on pare thirty-tirce, it is felt that a fairer rating

can be ~iven each officizl. .ith the !described rating form

it 1s felt that the final overall ratin~ of the student official,
for the entire day's work can mcre zasily be detersined and

justified,



PAFTLR IV

CCIITARISON AND DISCUSSICN CI T 0 DATA CCLLLCT=D

In this Chapter, the data collected thrcuch the uvse
of the student officials questionnalre, will be presented
and discussed. A copy of the gquestionnaire may be found
in the Aprpendix, This questionnaire was riven to the
top thirty touch=-f'cotball student officials during the
1656 Intramural season., The guestlonnalre wues ~iven to
these students lute in the term because it was casier at
that time to determine the better off'icials from the ratines
t1ey had recelved durins~ the season.

The major questlons that were irncluded on the qguestion-
naire were the student's major field, hils exj;cecrience with
hirh school athletics, his previous officiatin~ expcrience,
his rrade point avera-e iIn ollege, the nurlcr of scmester
hours he was taliing and why he took tlie jobr of' officiatinc
for the Intraxural Departrient, After reviewin~ the results
ot the questiornaire it was Tound that scveral carly conclusions
1nirht be macde, The writer fully realizes that the number of
strdents guestioned was velatively small althourh it is [{elt
that a trend or 1ndication can te found,

The findinrs rron the questicnnaire ointed out that

the very best of the thirty top touch-rcotball officiuls
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nad the best ~rate-point averaces. They also wore carrying
the lheavier lcad of school work. They were also Jdoin~ the
inost ofl'iciating for the Intramural Depart-cent. The rcosults
serered to show that tre tetter officials also were the btctter

als I'rom

e

students, It wes furtrer found that the three ofllic
the unrcineerine curriculunm, anons the thirty student officials
w3ed, rankad amon~ the top five officials in btoth ths ratin-s
of the departicont and the rrale-joint avera-es “ound In thae

jucstionnalires, The questionnalre study rcsults j;ointed cut

tliat all of tiac very best off'icials had soue jrevio

o
%]
(@]
s
o}
3
-
1

eance with olficiatin~g, Cnly cne of tlic ten test, of the
thirty questiconad, nal particijoted In l2ss tlien two sjorts
wiaile in niizh school., Do these findings Indicate that a
rcood official rust have particijated to be a:.ong the best?
Do they also inticate that one does nct start cut as a good
official, but onec .5t lave practice and exnericace [irst?
Tle writer focls that the answer to these gquestions is 'cs.

]

Trne guestion "why Jld von tale a jub officiatliin siorts
for the Intraroral Dejartsont?" was asked on th
guestionnalre, ™ic resview of tlie answers showed that all
students clalined financlial rcasons but only the toj oflicials
also listed such reusons as: to ;ain experience in officlat-
ing, and to jarticipate in sports in somz manner. [Irom tiils
finding 1t could he fairly sald tiiat the better offlicials
have a sincere interest in the work as well as the uoney

carned by worliing. It would be well to look for this
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quality whe~ hliring of'"Icials,
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Almest t'if'ty percent of all tlie student officials used
for the 1356 Touch Football szason, In intramurals, were
enrolled in the 1hyrsical .docatlion curriculum. .ome reasons
for this are evildent, The Intraniral Department, werling
thror~n the .thletics TDeyartrent, is located in trhe sarme
brilding as the Thysical ducation Department, An Intramrral
course is regrired of all lhysical .ducation majors, and is
tav~:t by the Zirector of the intrascoral (re rarn.  lany stu-
dents sith o definltc Interest aend abtillty in sport:s zujor
i1 (hysical Tdveaxtlion, and those w0 have chiosen this ficld
also have had more ojjortunity, throv i tholr Inscrests, to

3¢ *

ciatins experience. althicisi it Is ovi-

1, o~ " no
haove hasd scrme ofd

[

dent *‘haot rore students within thiis rajor crer of intercst



cendicate s Jor Introrural ol ficisls, It owal also Tlo-
covercd that eirhty jeor cont of the srovp of men nut retuined
throu-iort tlle scorson were hiysical educatlon najors,
certalinly cen Indlicate 1700 ot all jhylical 2ducation najors
will antomatlenlly Le ~ood ofilicicls.

Cfficlals vsecd in the Intratural jrorram cae froo scv-

cral Cifferent flel 5 of Interest, 3wnine thot a jerson with

abllity to rarticijate sveecessfully in the role of an officlicl

in the ;ro;-ram,.
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The ratings that are listed in Table II, are overall
ratings riven each student official at the completlon of

hiis day's work of officiating five touch football games.



These ratin~s vere ~iven by the f'ield supervisor who had
obgerved the work of the students and had wei~ied tlie
cois.ents of tean mbers who perforned vnder these officlais,
The ratings fell into one of To r different ~rades cn a
scale, Tliese are ypoor, {alr, cood and very rond., Table

IT represents the distrihmtion of these ratings according

to the curriculum affiliation cof *he officlals.,

I~ Table II, it is found that althourh the mmumber of
strdent o"flicials from Ih;sical oducation 1is zmch higher
thaen the nuwber frc.. Znasineering, it didn't follow that
the hii~her percentace of ood ratincs went to l'hysical
ocducation students., Wity only four students from the
wnrineerine cvrriculuwn workine, compared to ti.irteen from
‘hysical Zducation, the tnmineers drew ten very ~ood ratings
to fifteen very ~ocd ratines for Iaysical Lducation., The
rreater number of officials shows up in the cood column with
eirhty-eirht for }hysical .ducaticn and fifteen for Zncineer-
in~. It was noted that only one "tair" ratine by Znrineers
to seven "fairs" and one "poor" ratinc for lhysical isducation
students.

This discussion showed *hat students from such wmajor
fields as wunrincering and speech were very rood officlals
durinc the 1056 season although Fhysical iiducation students
did score well 1n the overall ratings, Had there becen more
student officlals from the other major fields listed unore

comparison along this line could liave been made.
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DY U52 (I" A CoDs O¥oTu e = TI'D NUMBLR G TINLS LACE
STUDNVT CI'RICIAL RLCLIVED A FCOR - I'AIR - GOCD
CR V..RY 'rk\D QaTid = WITH THs CVLRaLL
"“1 1T T 0T RLCLIVLAD AT ML

I..L .'"Lk/f\' C“ TEID TCUCH PCCTeuLL
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Code umber Toor Fair Goacd Very Good Scason
1 1 2 O Fair
2 10 3 bood
3 11 Good
Iy % 5 Very Good
5 1 O Good
o) 8 g Very Good
7 10 1 Jood
R 2 & Good
S 9 Good
10 Good
11 J Good
12 2 3 Fain
13 1 3 FaIR
1/ L 1 Goop
15 &) G Very Gooo
16 7 Gooo
17 1 l; GooD
13 2 2 Goop
19 7 Good
20 O Good
21l 1 3 Faip
22 2 1 1 PooRr
2 1 2 1 Fainr
24 2 Good
25 3 2 Good
2¢ 1 o Fair
27 1 1 Poonr
29 2 FAIR
29 1 FAIR
30 3 Fair

In Table III, may be found the groupling of all the
individual ratin-s received by student officialse. The

code system was vsed to identify each of thirty students,

O
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The firures under each rating healing show lLiow many daily
ratinzs within that rance eachi student received. In the
inal column of Table III, ovecrall ratinss are showne Il.cse
ratin-s were determined by Intrasural Svpervisors by th
review of the daily ratin~s and the Subjective jud-m-nt of
the :stuvdent suypervisor.

Cnly five "poor" ratincs were ~iven to these thirty

st.dent ofticlalse It i3 interestin~ to cusoria that no-e

Cl T aS T le s vecnivel oa Dl owotine Ll~hior itian "eond”
. s p Meen : .
it ey M2l also vocelved & U Talv ratine, Also, those whio

rec-ivel morevous daily ratin-s of "rood" had o ratinecs of

My o N - - Vo ; ' S T . P pave e wpd

eir’® at »l1 on *hel» »ecoris, Caly thrce oftVicials with
PR 1 " Y N . . RN

final ratin-s ot coed’ oor Datlar had any woally ratines In

the "talr" ecatecory. T iz would scem to indlet: very little
fluctuation in jerformance of a ~iven oficial. .hctiier his
officlating wus ~o2d or modiocre, he tendzd to stoy ot one
level of yerforrance throu—iiout the entire season.

Cf thc thirty studacnt cofficliuls retaincd, ninetcen were
beariny the majorlity of thie officlating load.e These were
the men with finul ratinrs of "cood" cr "very ~cod". They
had to work threc or four ni~hts weekly in order for the
prosrram to schndule its ~ames corxletely. It would be far
riore <dcsirable o llscaver a uetter rotholdl of cettling sa
“actory of"lelnls cary In the scason so that the phyoslcel
strain vould robt e njon onn relatlively sniall ~ro> 1. In

mytor YV, svecestions are presconbted which may ald In clcan-
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ent officlals, ;erhips a definite and constant

relttionsnliy hebwien neaconle ercellenecs and co:petence in
nf7iciatin~ vould be chown., Jith the establishment of a

efinite correlation, thiz could well be a point to consider

carefully when hirin~ o77icials for agny civen yecar.
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A Loy omimbor of the thirtr officluls 1d jparticipate

in tleir mI-v cho:l atvlotic jro-rans, =s shown in Tzble Vi.

Alrmost threes-fourths oL the ren particliiated in basketball
on tie voarsity level, Thz thrne po;vlar .uzerican school

toorts; Sascball, wasizetball, and foctball, had been played

by rore than hall® of the cstudents. The oficlals aild, then,
havc a backrro nd of atnletlc «#hility wund interest, and with
thils exypericnce, they zhovld naturally nave had some Insi-ht
into thc reguirements for an official.

It would be Interessting to coujare more fully the len~th
and type of varsity expericnce of each cfficial. {Jertalnly
rast exyperience in the sjport 1s cf valuc, but the varscity
star may rnot have had as much ol ;ortunity or inclination to
oserva sthtlrties 57 action as an earncst "benchwurmer" in
somz casec,

The “inal questlion asked 1n the guestlionnairce concerncd

rotivations 0° thece o7 icials torarl thelr jobs as student
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as one of ‘'aolr ozt 1rrortant conciderations woere men who
maintained raotin-s of ool or better throu-hout the scuson.

T-is w11

have doinT a caxcf

va b

4
o

Y

ceir undertalld

& fol'towry gueztlonraire Lo follow vy thilg
could well Le vsed to scoe hiow positive thce

~uin e¥jerience .nd a ~oodd riormance

(%3

D1

1

»

~ . . R
Jlcliels shiovla

N ral A .- .
" N 9 oo CJ Lre

n:e of this tyre.
line of *'il Mt
Lisk Letweon Cesir

ws o oun ol iciil is.



CHAPTZR V
SULTARY AWD DISCUSSICH

1. SULT.ARY

The reason that rest of the larre ¢ollzimes and "niversitlies
nave to spend a sreat deal of roney, time, and effort in the
use of students as cofficials for Intrasural activities, was
found in this stndy to be due to the lieavy schedule of the
students as well as tlie c.apetition of vork elsewnere. Jhen

3 doing thelr field work

()

it was found that the offliciating cla

[ 5]

in Ivrasurals dldn't work, the fact wius broush*t home that the
3tudents must be paid for tieir time and e fort. There are
usually a lot of other (i3 around the campus that are avail-
avle to the students the ycar around, lor tlils reason the
Intramural Department rust pay a rate for officlating that is

attractive e ocucii to draw the inters

sted and ciurle personcl.

@

alrmoat all of thicse sare Colle-es and Unlversitles asree to the
frportance of “avinz officials for thelir activities and have
all “eclared thelr arreement as to having the very best officials
available, There has been, up to the writing of tuhls study,
no corplete a-rce.went, houcver, as to just how thiese students
are to Lo selacted, tralned and svjpcrvised.

Thie purypose of tiils study hLas teon to discuss metliods of

selecting, training and sipervising students a3z officiuls for

intra-ursl type activities. The uriter Lias atte.phed to discuss



L . 1 Y- I i) ! - ~ A ~

ownrs o owoicy T Dol ese puiats g > 02 enrried ount.
.8 R ~ -~ - . 3 - -~ -y 3
Mls study has 0o Tron the writers! tiree ycars cxrerience

51 i r toin n oo W ot Tt £y
as a sryervisor of offiIcials In one of Une luar-cest Universitlies

M v . ~ m- .2 .- 0 Y - M ~ - - - < - - “er
i the countrys This study "uas alzo teen Turtliered by oa reviow

v N .
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Tho woiter used a (.estionnaire form, cntered in in
Appendix of this study, on the thirty student officisls that
were used durins the 1GJZ Touch-football scasen at wlc-i:un
State Unlversity. Thals questionnaire wos administered throio-u
use of a code s:stem, with sach of the thirty students having
a number used in the data rather than their name. Inflor:ration

steh a3 the ~rade-point avera-e of the student, his total

credit load Tor that term, his past cxperiences in hi~h school
athlctics 43 his rcasons for obtaining work as an official

vere ohtained on thiis form., This information was then compared
with thie ratings that these same olTiclals recclived for thelr
quality of work, civen to them by the intrawural supervisor,

T™ese cowparisions were mmade in Chapter IV,
2. DISCULSION

a, Perhaps it would be jpossible for Intramural Departments
to use some type of questionnaire instrument to measurc some
of the cxistins qualities, which are not subjective in nature,

that the prospective student official has. Perhaps in this



manner 1t mi~ht be ;ossible to elp choose the desiruble
students for officiating bafore civine them a whistle and

a set of rules and turning them loose on the field of play.
If this 1s tried and found to be successful, or if further
study along this line proves the worth of this method, surely
it would be as asset to tlie sclection jroblem facing most
intrawural departments at thils tine,

he If tho questionnaire is not used for the selcction or
aid of selection of officials, perhaps it might be used to
assist in the method of understanding the officlals better,
and also in the final follow-up after the final ratinss have
been riven,

Ce At the present time, only one siort, ninty minute,

training scssion 1is held for officlals before ¢t
at lichigan State University., It 1s felt that thls number
shorld be at least two, in order to better prepare all the
officials for the complications of actual ylay. At least
one of these scssions shor 1é be on the field of action, te
it the football field or basketball court, In this manner
the young officlal can easily visualize the different
situations and arrangenicnts of play as well as better under-
standing the proyer positions and qualifications of ficld
movement for the officials,

If possible, it would be very advantagious to show a
movie on officiatin~ the particular sports involved and/or

have a hirhly qualified, and reristercd official come in to

)
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discuss and demonstrate tie art of officiating that s,ort.
It mirht be very wise for an officlals mecetinge to be
held a weelk or two after the season has been underway. At

1

this time the ofricials have 'acd some experience and will

4

have somie new and different guestions and jpoints to discuss
that couldn't come up before they had experience. Ferhaps

at this time the supervisor could review the reneral mistakes
and observations that had been made and help correct some
bad habits that the student officials liad Leen exhibiting,
These training sessions are very important in establishing

rood ralaticns and rood fundaiientals amon~ the student offi-
cials,
d. It was found in the process of review of the literature,
and interviews with other Intramural Directors, that all
schools interviewed require a Student Supcrvisor to observe

nd rovern the officials on the field of yplay. The biz job

of this person is to rate the officials on thelr work. It
has been found that this jperson should be a hirshly qﬁalified
individual, interested 1n the reneral philosophy of Intrarurals,
and should be quite experienced in officiatinrg and the qualil-
ties of a rood official. T'e certainly must bLe able to observe
these cuvalities 1In the stndent officials. e nmust do his

job of rating the officials, without thinkin~ of the personal
relations rtetween hirs=21f and the student officials. le

should he as unaffitiated withthe various campus or~anizations

entering the Intrarural activities, as is jpossible, I'e mnust
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be able to get along with people and to make fair and just
decisions on the field of play. These decisions usually con-
cern some yprotest concerninm rules, c¢licibllity etce Ie has
to coupletely understand the Intramwral rules covarnine the

various activities, When he rococnizes a wistake or a flaw

Fal

in the orera*lons o an official he must nake the necessary

corrections in the rost LioosslcLins qdanner. “hls is to

yrevent undue cmharrassricnt in front of the players. =~ good

field supervisor is a ~rcat asset to any intramural prosrar.

e. As a resnlt o!f Inves*i-ation, the writer feels that
the ~oncral gualificat!l ong that are necessary for ecvery
rrospective otficial are; Reaction Tlnme, Confldcnce, Caliness,
Conslistercy, Jud=iient, Co-o; raifion, ihiysical Condition,
Lppreance end corplete Knowledre ol the Rules. Cf all of
thiese, perhaps only appcarance is the exceptlon that a food
official could ret away with, A3 or the rest ot these, any
cood otficlal rmust have them. Fe nmust be quick. Te must be
caline Fe rust call the same plays the same way eacnh time they
ome upe. He must be able to judre and do so fairly., lie nust

v

be avle to rot along with niis fellow officials. Ile must be In
fFood plysical condition in order to nicve and he o~ the different
plays as they cccur, Ie must know the rules in crder to not
o1ly feel conlident, but also to arpear that way. Certainly

i

a pleasing and pleacant jersonality is another asset 1in this
o

work of officiatin-.

f. A food ratinec system is very essentual in operating an
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intrarmural program using students as officlals., This s sten
stiould be one that 1s understardalble to not only the Director,
Tield oupervisor and Stude-t Cfficials but also to the jlayers.
The fielcd supervisor shov 1d have the duty of recordinec the
rating Ior each student, ecach day that tlie official woris,

(ber discusaion j;oint d.) The actual ratins and the recasons
for that ratin~ siovld te avallable to the student offictal.,
"iral arrancerents for the relecase cf the studsnts wiio do not

L}

new ood work, slhiould

w
led
(@]

the responsivbility of the Intranural
Director, ani not the field surervisor, I'inally a larce mnaster
sizet should be kept in ths Intramural offlice with space
rovided on it for every daily ratin~ that each c¢fficial re-
celves 11 order for ilwprovinent and corplete scasonal ratines

to »e obsarved at a ~lance.

On pare thirty-tlhirce of this study the form for daily

rating of stulent officials is proposad. It co-tains all the
polnts brou-ht cut uvnder discussion point e. of this chapter

3o DUGTSLTIONS TOR OMURTE LR STUDY

Certainly a follow-up on the guestionnaire type survey
that was used in this discussion mi~-ht be both Interesting
ard helpful,

This study Is but a sxall part cf the larﬁc task con-
frontine Intrarural prorrams and Departments in our large
Colleres and Universities. . Ith the school enrollment

increasin~ yearly there are more students demanding






participaticn in Intranural activitiess. lerhaps a study of

~

Intramural Departments that hire no officials fcr th

In
1Y

D

activities Is nceded to more corpletely investirate this
toric.

Further stuay on stindent officials in terms of thelr
reaction and :ovement time, as meusured by instruaents, nay
ve of hel, to this study. These findinzs could be conpared
to the ratings or quality of work that the student show,.
would there be a coreelation between the students reaction
and novenment time and his actual perforimance as an official,
wiich we know derands sone de~ree of reaction and :roveitent
time?

wnat about the rete of jay for officials? Is there
a possible corclation between tl.e anount of moﬁey received
for working an activity and the au unt >7 effort or quality
of work civen? Could this possitly be measured?

1

Intrarurals in Colla-~es and 'miversities rive all studzants
an opportunity to enjoy satislyl'i~ cxperiences related to

their particular needs, varyin- i'ron the nirhly competitive
type to those of a non-competitive and recreational nature.
There are valuable outcomes whic: rive i:ziccdiate setisfactions
and insure treasured mecaxories in all types of activities,

It is hig.ly importuant that the best jossible supervision and
officiation is made avallable to Intramurals in order for these

first mentioned qualities to thrive.
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TCUCH IMCCTZ2ALL (UooT10NrAIll
STUDLNT CI'NICIALS MeSWUe
NALE STUDLNT NO.

(Last) - (l'irst)

HONMLE ADDRIESS

SCHOOL L.AJCR
TTIthin 17.5.0.)

IO

PROSHYT ALL-UNIVERSITY CRADLS ICINT LVIRLGE

VAT 3:CRTHS DID YO TARTICIAITZ IN DURING PIGH 5CPCCL?

ilecase desirnate varsit;, Intrawmural or reccreational
IIAD 7CU DONL ATY JCRW A2 4 S3ICRTS CPy.CIal, oLl CRu wCRKING
PCR Tl IVTRal URAL DLiTe AT L.3.U. 2 . IF 30, TO

WIAT LXTwNT?

TChieR CF CRDITS YCU aARN TAKING TUIS TLRM.

WHAT WeRZ TIE RUASONS YOU TICK TI1s JOir OO CITICIATING?

Qe

b.

Ce

HOW DO YOVU RATS YCURSLLF A3 AN OI'I'ICIAL? PCCR ’

TAIR , GCCD , ViRY 500D .
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Zxample of Reting Form followed by Michican state
"niversity Intramural Department for strdent officials
rrior to the work Jone in this study. 1G50-76 and
15556=-27.

I'TRALURAL (P IOIAL RIS CLRL

RETHIOH OVZRAlL dAT1TC Ao ARKDS
John Jones Good Did rcod work, a little

slow on the [ield hut
is new and shows sicns
of becing a ~ood offlciul,

&5

Jir JSmith air Didn't have - ood knuwe
led e of rules and wos
very slow on decisions,

Needs lots of hielp.
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