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ABSTRACT

A SURVEY Of SELECTED ADOLESCENT GIRLS:

THEIR ATTITUDES TOWARD THEIR MOTHERS?' WORKING

by Patricia Ann Blakeglee

An exploratory study was desigrned to elicit
attitudes of adolescent girls toward their mothers!
workinge Attitudes were defined as behavior representa-
tive of feeling or convictions Data were collected by
questionnalre from 56 adolescent girls between 15 and 18
years of agees Tha Questionnaire,; developed by the
regsearcher, consisted of background information and
questions pertaining to six areas of family livinge The
areas explored were family unity, perceived economic
advantage, parantal supervision, freedom to choose,
relationships with others, and household responsibilities.

The respondents met the following criterla: the
father was living in the home and was employed fulletimeg
the mother was employed full-time at present and had been
80 for not less than two yearse The respondents were
placed in three categorles according to occupation of the
motheres These three categorles were educational-managerial,

clericaleservice, and factory-operative.



Patricia Ann Blakeslee

The study had several limitationse. These were
that: (1) the sample was restricted; (2) the ethnic,
racial, and cultural lackgrounds were not determined;j
(3) 1t was not known whether the respondents lived in
rural or urban situations; and (4) the study deals with
what the respondents reported, which may or may not be a
valid picture of their foelingse

nypothesis ore, "A majority of the adolescent girls

will expr;és positive attitudﬂs toward their mothers!
working,” was partially supportede. It was not supported
by any data in the areas of family urity, p=er group
status, leisure actlvity, or houschold responsibility. It
was supported in the area of perceived economic advantages.
_EXP?the°is tdo, "Rdolescents whose mothers are in
educational or managurial occupations will express more
positive attitudes and percelve more advantages in having
their mothers work than adolescents whose mothers are
employed in semi-skilled occupations," was refuted in all
areas including family unity, relationships with others,
houschold responsikllities, perceived economic advartage,
and freadom to choosce The educational-managerial part of
the sample included ten respondants, six of whose mothers
were in the managerial division and four of whose mothers

were in the educational division.
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CinbPTER X
NHTROIUSTIO!H

*JWe are in an &ge of jet-propzlled changes that
ara affecting familias cverywhorce o o o (1319) One of
the changes that has recently galaed momentum 1s the
increasing nunmiec cf mothars with children undar cighteen
yecars of aga who elther contlinue to work all tha time or
rsturn Lo work when their children roach a certaln age.

aoci*ty haa long b:cn coqcernbd fo* cﬁl‘d 20 of

————— e

nothera vorkinge h 3 conczrn kocama apparent during the

~. O e > S o AP

incdustrial rovolution in Zngland and Europe and continued
when the 1adustrial revolution reacha:d the United Statase
HHowaver, it has haen sginc2 1240 that the proportion of
mothors with children undor elghtean years of age has
increased greatlye. 3Students of the family are finding aa
increasing need for morae precilse inforxation akout
attitudes of fanily membors toward maternal enmployment,

_ Because of the fairly receat innovation of great
nuﬂb rs of working nothers there has not teen a quantity
of resear:h done conczaruing tha working roth:r and those
égpécts of 1lifea shz, 4n that position, might or does

influence. Little resuarchAhas becn done coqcarnlng how

1
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childreﬂ, especially the adolescent, feel about the mother

working and how this affects their lives.

Since little has bheen done 1n this area it was
decided to do a brief survey using a questionnaire with
adolescent girls to olLtain soma clarification of how the
girls felt about their mothers' workinge The study was

e~

designed to explore the attitudes of girla whose mothers

T et 1, o B

had been working full~time for two or more yearse

N e

N-fi~itisn of Terms

An adoloscant girl rofors to a girl in tha tenth,
claventh, or tw:2lfth gqrad> who is betw2en the ages of 15
ard 18,

rttitude refzars to behavior represantative of
feeling or convistion, (20:38)

Full-tim2 2mployed mcthor refers to a mother who
haz bean employed for two or mora y=ars 35 or more hours
por weske

Educztisnalemanagszrlal rafors to those mothers
employ2d in an educational or a managarial position,

This includcs teschers and managers of store departments
or owners of storcs,

Clericaleservice ref=rs to thosz mothcrs employed
in a clerical or service position. This 4nclud:s clerical
workers, practical rnursec, coocks, and sales porsonnel,

Factory-opcrative refars to those mothers employed

in a factory as an operativc,



1)

2)

1)

1)

2)

Ckbjectives

The objectives of this study weret

To elicit the attitudes adolescent girls have
about thelr mothaers' full-time employment.
To relate these attitudes to the occupational
classification of the mother, 1i.e., whether
educational-managerial, factory-operative, or

clericaleservicee.

Tivemyadta o
' < Ne e et -

The hypotheses formulated for this study wares

2 majority of thz adolaescent girls will express
cositlive attitudss toward their motherst workinge
Adolescents whos2 mothars are in an educstional
or maragerial occupation will evpress more
positive atiitudss and porceive more advantages
in having thelr mothors work than adolescents
whose methers are employed In s»>mi-skilled

occupaticns,

pseuymntions of Study

In this study it was assumed thats

Adolescents have and will express attitudes about
their motherst' working,

The questions chosen will reflect the attitudes

of the recspondent toward her mother's workinge.



1)
2)

3

Limitations of Study

A restricted sample was used.

The ethnic, racial, or cultursal backgrounds of
the respondents are not knowne Alsoy whether
these are rural or urban respondents is nct
knowne It had been decided, when the proklen
was being planned, that these variables would be
controlled in tha collection of the data.
However, this control was later judged to increase
too extensively the scope of tha problem,

when reading these findings it should be
remembered that the results are only what the
respondents checked, The findings could be a
valid picture of what ls happening 1n each of

the respondcnt's situatlon, or 1t could be what
each believes she should answer 1n view of her
own role expectations ard the role erectutions

society imposes.



CHAPTER 1T

REYVIBY O® LITERATIRE

Farly Studics

In her revisw of litsrature of children of
employed mothers, the earliest direct report found by

Stolz (18) was in American Marriage and Panily Relation-

ships published by Groves and Oghurn in 1928, (4)
Groves made an informal statement based on intarviews
with children of cifferent ages. He was interaested in
the changes that occur as children maturee. .ggmsaid that

a young child would uncritically accept the mother

Nl

whether she worked or notj an adolescent would want his

N e 230 e gy e

mother to be like his friends' motharsj 1.e,y 1f most of

his friends' mothers worked, then he would want his mother

to work and vice versao, If the mother works, thc child

may see increasing freasdom as he grows older and the

T e e o RS e

advantages of it. Letur, the child may bp proud that
hi;“mother can hold a joks (18) Groves believed the
.ghild could accoept regular, routine atsence due to work
but that he would protsst an irregular ahsences (4)

" Tha first studles that attempted to investigate

characteristics of children of employed mothers versus

S
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non—employed mothers' children appeared in th: 1930'8.

Nt e O 1

(18) In both groups thn children's problems were judgcd
more b}gb}y_related to the mother's emotional adjustment

than to whethsr she was employed or note (18)

IQ'jOIC.) i Adlhqtr& aHtoand i’(t_"L’*Cti"\
to ratoernal Eunlovm\nt

Stl11l1 paerhaps in the category of earlier studies
is one made by Essig and Morgane (3) They wanted to
determine whether girls of employed mothers ware more
poorly adjusted to family life than girls whosa mothers
wora not erploy=2ds The glrls were divided into two
groupst tha experimental group consistinrg of daughters
of employed mothers and the control group consisting of
daughters of mothers who did not work. Re"u’tq showrd
that most of the mothwrs were home vhon tha oirls in the
‘;;;E;ol group cuame home while only 3€.4 per cent of the
working mothwrs were home (3:223)

wignificant difference was fourd betwaen the
two groups in adjustment to family life. This f£avored
the control groupe The adjustment of rural girls whose

mothexs did not work was fcund to Le thh?St in adjuatmpnt

to fﬂmily lifb. (a:2°2)
In compqrison of the two groups the responscs
soﬂm\d to fudicate a ~rc¢tur facling of lack of love,

\uudhrstandiug, ilnterest, and co-oparation between the

pgfénts and the daughters of the experimental group than
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of the cortrol groups Also, the experimental group

arents wvhich was not in accerd "i-u +the unsuprorted >
&

daaéﬁ;e;s-Seemcd more inclined to disregard parental

advice, They 1ndicatad there was a graat r amount of

disanproval of their action by their parontce (2) There
was a tendercy for thesz girls to fool achamed of thelr .

s£atcmcnt riade by Srovese (18)

o Yore recent rescarch has thrown further 1light on
this area, Patcrzon made a study of the impact of the
moth2r?s employment on tha mothor~doughtor relationshipe

The 1n1tiu1 ar “11°1- indic*tnd thot the impact of motarnal

O

B e

enpl\yﬂ: nt on d?ughtvrs wasg nrglisikla, A zeocend anslysis

usad the indcnend:nt v2riaokle of mztornal employment ond

®

the dopendent variqklos cof mothoerts interast in and coantrol
over the d:ughter. 7he rmojority of mothars vho indizated

satisfactlon or intercst in thoelr work wers peorceived by

th2 daughtors o3 enarcising lesz contrcl and having lass

1nter~ t in thome It was Intorosting to note the study

found that rmlldle class methors ornloyed over 35 par cent
of thelr daughters! livas, as opposed to midlle class
mothers employcd less than 35 per ceat of thair daughters!
lives, were percelved by thz daughters as exsrcising less
control over the daughterse (13)

This utudy gave no support to the evidence that

thc maternal role was c*l ted, It was fou:d that

maternal employment had almest no effnct on adolesccnt

M

s - ——. o e -
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girls? perception of thg mother-daughter relationship

e e e g g AR BT L e —e 1

insofar as teenage girls from Intact families were

———r— e e e+ iR - TR et L r—

concerneds

Dcouvan ,uageated tnﬂt emoloy°d mothers fulflll

[ N b vy s 3 g

their obligations much .,,l.ikq‘_gtbe; parents, She sald that
perhaps the mothcrs do not entesr very actively into the
children's lelsure livese (2} Here again, in contrast
to Essig and Morgan, there was found no evidence of
peculiar harshness or rejectionj especlally disconcordant
with Essig was the iamplication that these girls tend to
disagree with their parents sorcewhat legs than girls

whose mothers waere r.ot employed. Douvan found the cirls

_of enployed mothrrs »how 2 mixed pattzrn of developed

S e e e

autonomy and unregolved dependencys She 1ﬁterprets this

i) v

asy _ "Tha e cirls are developed in ego skills which equip

P

them for manaﬂing practlical aspects of reslity well ard

with”ease, but emctionally their major commitment is
still to the family." (2:159)
Roy (15) and Douvan (2) irnvastigated, in part,

how maternal employment affected the amount of work the

oo g 4 b e e Iaatatand

adolescent had to doe Roy iaund thdt the emnloymcnt of

sy e s v e et T

the mother affects the amount of work done by the adoles-

ent son or daughtar slightly. lhe children of emplayed

mothers had a signif;cant amount of mora household chores

tO dOo . (2)
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Douvan found that daughters of employed mothers

e v e, e o

e s

hava significantly more household work to do than either

daughters of mothers who are not ‘employed or work only

S e s g 0

part=time. (2:145)

Reasons for Materrnal Employment and the Employment
Status of the lothery Effect to the Child

Several studies have been done on the mother's
enjoyment of work and the effect on the child, hoffggq
suggests that maternal employment has different effects
on the relationship between mother and child and on the
behavior of the child depending on whether or not the

. mother 1s satisfied working. Findings of her study

indicate that if the mother enjoys work the chlld has a

positive attitude and the mother dare not 1nconven1ence

e . A

‘the child with extra taska whereas if the mother does

e e

e e

not enjoy work the reverse is true, (6)

S il

Nye found that the affectional relationship of

——

the child to the mother appeared to be unrelated to the

- e i

employment status of the mother. (118136)

R O

P@terson found there was no significant

relationship between dependent variablea of 1nterest and

S e me

control; and the length of time the mothers were employed,

their re?sons for employment, and the type of occupational

role they have. (13)
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Futurs Expectations of Adolescents Concerning
raternal Employmant

"Adolescence is a time when children necd a
comfortable balance between warmth and guidance on one
hand and autonomy on the other." (113197) Certainly,
one of the ways to see how the societyts and the parents®
soclalization process has worked is to see if it has
negatively or positively influenced adolescents® attitudes

toward maternal employment and helped them to change with

innovationse

Due to the unsettledness of adolescgnce, the

adolescenthg~vﬁinérable to changpa and conflicts around

—— .

.Eiﬁf These changas are apparent in the attitudes and
expectations of those progressing towards motherhood or
fatherhoodes "Only a houscwife" is a role most girls no
longer consider as their only ends (8) According to
large scale studies of the expectations of young girls,
a girl expects to have the rewards of wife and mother in

addition to the status of worker. Payne found that over

———— - e S st e,
o i

half of the girls he stucicd were planning as wivos to

S o A et s o SR N e

hold positioas in the labor force, and another one-fifth

S
assumed thay might work und;r certain couditions. He

e v g

used girls in the eighth and twelfth grades, (12)

In a slightly younger sample of 5, 8, and 11 year
olds Hartley found that girls indicated significantly

increasing expectations with age of working after marriage
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than did boys of the same age indicate they expected
their wives to worke (S5S) Of these boys and girls 64 per

e e e+ et e
. e e i v e W oA A ST it e s

cent saw the woman as being unconfortablc aoout going to

————————a e v

work and laaviﬂg her child at hone; 35 per cent saw her
as feeling good about leavinge The variable of age made
a difference; as the child‘s age invrea ed hio perCLption

of his mother's discomfort about working increased. (5:89)

Surnmary
There have bean several recent reviews and
commentaries on the effects of maternal employment on
children. (8, 11, 14, 17, 18, 19) A statement in ¥Work
in the 1ives of Married Women says that all the effects

"
of maternal employment clearly are not adverse, (9:142)

Maternal employment may result in a higher standard of
living for the family, providing richer opportunities for
the children and opening up avenucs to more satisfactory
careers in the future., The greater partnership usually
called for if both parents ara employed may even be an
asset to the child,

Dre Lols Meck Stolz has stated: "One 1s impressed
with the number of different and cpposing findings which
{ffggrch concerning the effﬁcgwqf maternal employment on
€E£}¢rgpvhas producade One can say almost anything one

desires about the children of employed mothers and support

the statement Ly some research studye." (18:772-773)
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Tha authors mentloned akove have mada several
statements as to what should be done to control the
findings of different research studicse However, we are
living in a world of rapid changee Fifty years ago a
marrled woman usually worked only for economic reasonses
now, in our culturally and technologically advancad
world, many women are beginning to work or returning to
it for other than economic reasonse The adolescents of
today are 1living in a world that those of ten years ago
did not even know. The adolescents of tomorrow will
probably live in a society more than twice as tachnolow
gically advanced a3 the one we are living in todaye.

The adolescent is in transition between childhood
and adulthoode The environment changes him in these
years and these ysars are vitally important to hime He
is changing physically as wcll as emotionally. Maternal
employment will have an impact on him that will harm or
help hime



CUHAPTER 11X
METIHODOLOGY

The qucstionnalre method was enploycd to cellect

data for the studye.

Development of tha Instrument

An instrument (sez Appendix) was developed to
obtain informatione The questionnaire consisted of four
maln partst

1) Gen2ral background information.

2) Personal attitudes that mey affect attitudes
towcrd worklng mothcerse

3) Time usage of girls in six arsase

4) Questions pertaining to how the girl felt and
how she saw another family member or members
viewing selzctod areas relating to maternal
employmente

The first step 1n construction of this instrument
was to define what the information on the instrument
should revezle 351x arcas were szlected to Le explored:
family unity, houschold responsibilities, perceived
economic advantage, parcntal supervision, rclationships
with others, and frecdom to chooses

13
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Since this was an exploratory study it was
dcclded to use four questions pertaining to each of the
six arease The questions were divided into the six
areas, (See page 52 of the Appendixe.) The wording and
phrasing of the ltems and responses were carefully
selected by the writer and checked by several persons

presently teaching famlly life education coursase

Selaction of Sample and Collection of Data

Orilginelly 1t had been planned to give an
information blark to all girls in a high school for the
purpose of sclectling ths sample and thzn to meil a second
qguestionralire to those that met the criteria. This plan
was found not to ke possiklej consequently, the information
section was shortencd and placed on the first page and
one-half of the questionnalires Teachers from Haslett,
Saranac, Mason, and Grand Ledge gave the questionnalres
to students who met the criterias Eighty~two questione
naires were filled oute. Fifty-six of these met the

criteria and were able to ke analyzed,

Arnalysis of Data

Data were analyzed descriptively, Background
information such as age, year in high school, father's
enployment, mother's employment, length of mothar's
employment, and number of famlly members in the houschold

were tabulated and described.
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The resposses to each question were tabulated
according to answer and whether tha raspondent's mother
was in the cducationalemanagorial, factory-oparativa, or
clericale-service categorye A chart was mades of each of
the responses to th2 questiornse Each cuestion was
analyzcd separately and then the four iIn each of the six
arces wire comparad, Firally, a surmary wa2s made of all
findingse

The wmean dlfference was cclculated for the tinme
usage arecae This was done by assigning a weilght of -2 to
each strongly disagre: response, a ~1 to ecach disagree
response, 0 for an indiffercent or don't know response, a
+1 for each agree response, and a +2 for each strongly
agree rasponses Within each category the weights were
assigned, rultiplied by the numnber in each arca, and the
minus answoers subtracted from the plus answerse This
answer was divided by the total rnumber of respsndents in
each of thz three categories to arrive at the mean

differances

Doscrintion of tha Samnla

The sample consisted of 55 adolescent girls in
high schools near the Lansing, Michigan, area who met
th2 following criteria:

1) The father was employaed fulletime and lived at

homeae
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2) The rother was employed full-time and had been
so for unot less thaa two y:arse
3) The rcopondent wes between 15 and 18 ycars of
age aid ia the teath, eleventh, or twelfih grudes
The raespondents were classified according to the
full-tine occupaetlion of the motihcr, citier educulioiiale
managoerial,, factory—copesrative, or clerilcal=scrices The
leagth of the mother's employment by category is showan

Lelowse

T Z2I.E le==Leiigth of Mother's Emplcymant Ly Categovy

T A e ———
Eriployment Educationale- Factory=- Clericale
Length l’anagerial Crerative Service
2=3 yoars 4 4 19
5«10 ycars 2 2 1
10+ years 4 8 12
Total 10 14 32

ALY of the fathors were esployed full-time in job
catzgories similar to the motherse Thzdlr occupations
ranged from tzacher to factory workcers

Six of the roegpoidints were "only™ childreng
fourteen had krothers or sisters ag:d 10 or under, Elevan
of those who had sibkliigs were youngzst children and
eleven were tha eldests Four of the families had people

othar than parents and siklings living with theme



CHAPTER IV

FIMDINGS

The fil.dings were sumwarized by making an aanalysls
Ly percentages of ra2spoases in each catcgory, 1.2e,
educationalemanagerial, clericale-service, and factory=

operative,

Family Unity

TABLE 2e==Family Unity Reduction 1f Mothaer Works

Part Il=1,.
The unity of the family is not reduced anymore if
the mother works than 1f the fath:>»r workse

Il":diff.
Strongly Discqcat ' . Strongly .,., Mean
JOSEEP agrea Don't  Agree P Total
Disoyres: KioW Agrea Diff,.
Mane  (30%) (30%2) (C0) (40%) (0 (100%)"°
Facs= 3 3 3 4 1 14 214
Cpe (21447%) (21e4%) (21.4%) (28.6%) (7.2%) (100%) °

Sere (1641%) (2246%) (1244%) (2243%) (9.7%) (100%)

*1l no responsa

The mecan difference shows all respondents have a
tendency to disagrec wlth the statement, "The unity of the
famlly 4s not reduced anymore if the mother works than 1f

17
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the father works." The educational-managerial category
reports a stronger disapproval of ltem conee It shows
nearly one=third more than either of the other two categories.
The factory-cperative category reports less approval with
the statement when the two agree columns are combinreds The
educatlonal-monagerial category expresses a definlte answer
to this while the other two groups report sona responses in
all areas, These respondents may belleve that the mother 1is
the more important manbeor to family unity ian the two-parent

fandly.

TABLE 3e==iiours Spent Per %Weck with Family

Part ITI-1,
How much tim2 do you spend each wock with family?
(eegey meals, church, family recrezation, etcs)

Tﬁizsw 11-15 16=20 21-25 Over 25 Total
EducCe= 3 1 2 2 2 10
Mane (30%) (103%) (207) (20%)  (20%)  (100%)
FaCe= 0 2 6 1l ) 14

Ope. ( 0) (14.3%)  (4249%) (7.1%) (35.7% (100%)

Clere= 3 5 7 8 8 31
Sare (907“‘) (16;1%) (22.6%) (25.89‘) (2508%) (100%)

*]1 no response

Thirty par cent of the respondents whose mothers are
in the educational-managerial category spend less than 10
hours per wesk with their families. This figure is three

times less than the respondents whose mothers are in the



19
clerical-szservice category and thirty tincs less than the
respondants of the factory-cparztive catogory.
flwost 43 par cont of the respondoznts vhose mothers
are in the factktory-sperative categsory report cranding 15
to 20 heurs a week with thelr families.

TABLE 4e.-=fanily Unity Change Bucause of Fother's liorking

Part 1veT7,.
Bzcause your mother works, to what exteat has your
fanily unity changed?

;o

Greatly Slightly Slightly Greatly

rpart rpart Same Together Together Total
EduCae~ 2 4 4 0 0 10
Nane (20%) (40%) (40%) ( 0) ( 0) (100%)
Face= l P 9 2 G 14
Ope (741%) {1d43%) (€4e3%) (14.33) ( ¢ ) (180%)
Clere~ ) S 13 1 2 31e
Scre (1561%) (25,3%) (4844%) (3e2%) (645%) (100%)

*l ro responss

Respondents of educationalemenagerial working
mothers report their families have grown greatly aparte
These respondents appear to have strong feelings about
family unity. Sixty per cent of them report that their
familles have grown apart while 8C.€ per cent of the
factory-cparative emgployed mothers' daughters report there
has b2en no chang? or there has been an increase in family

unitye.
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TABLE Se==Respondent’s Report of Father's Approval of
Mother's Working

Part IV-1l,
Does your fathor approve of your mother working?

-

H:?lﬁt Little Sometimes Usually Aéimzhe Total
EduCe~ 0 1 1l 3 5 10
Mane ( 0) (10% (1C%) (327%3 (53:%) (100%)
FaCe= 0 3 3 5 3 14
Cpe ( 0 ) (21e4%) (2144%) (35473) (21.4%) (100%)
Clere=- 3 2 3 15 7 30°
Scre (10%) (Ce73) {(10% (50%) (23.3%2) (100%)

*2 no responsa

None of the respondents of educationale-managerial
or factory-operative employed mothars report that thelr
fathers completely disapprove of their wives' workinge
However, 4248 per cent of factory-operative employed
women and 2667 per cent of clericalescervice employed
women have huskands who only somnctimes or less epprove of
the mothert's working, report the responidentse The fathers
could kelieve that women should not worke They may be
saore traditional in their outloocke. Scone difficulty may
be being faced by the respondents'! nothers who have
factory jobs, because the fathers in this category least

often approvae
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Family Unity Summary

The father approves of the mother's working 1n

————— o % 7

a graater percentage of cases 1n all three categories,

.

but the most approval was found in the educationale

s e e

managerlal categorye A majority of these respondents
report spending less than 10 hours pcr week with their

families, Furthermore, educational-maragnrlal respondents

—

report that thnir families have grown apart since the

£ i i ot TR

mother has workede So, in these familles the fatner's

e w ——

épproval does not seem to enforce famlly unity.

The educational-ﬁéﬁagerial respondents? report
shows their families have grown more apart than those of
either of the other two categoriese. Perhaps this could
be because the mothers are in contact with more educated
people and sece more what theilr potential could bes Only
ore of the father's background in this area reportedly
was similar to the wife's background. This husband was
a teacher,

With the exceptlon of the respondents of

Nrsemamamyerpe s

educational-managerial employed mothbrs more of the

respondents spend over 16 hours per week with their

families. Evidontly this time ls not enough or is not

spent in such ways as to lead the girls to report that

their family unity has been strengthened,
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Relationships with Others

TABLE Ge=~Rasponse Toward All Family Members Should Fave
Some Time of Thelir Own

Part Il-3.
All family members—-mother, father, children, eache-
should have some “time of thelr own,"

——
Indiff,
Strongly Strongly Maan
Disagrea Disagree ggg;t Agree rgroe Total Diff.
EduCe= 0 0 0 3 7 10
Mane (0) (0) (0) (30%) (70%) (100%)*1+700
FACe= 0 0 0 7 7 14
Ope (O0) (O0) (0) (50%) (50%) (100%)*1*>00
Clere= 0 0 1 14 17 32 +1.500
Sers (0) (0) (3,1%) (43.8%) (53,1%) (100%)7**

Respondents report a very strong tendency to agree
with this statementj a mean differcnca of +2,00 was the
highest possible, a «2,00 was the loweste The high
percentage in the strongly agree group could mean that the
educationalemanagerial respondents feel more supervised.
However, since there is only one indifferent response, and
no disagree responses, the respondents appear to be

clearly indicating more desire to have time of thelr owne
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TABLE Te==Hours Spent By Respondent Per Week with Friends

Part I1I-2,
How much tilime do you spend cach weck with your friends?
(eegey On dates, leisure and extra-curricular activities,

etc.)
Less .
Then 10 11-15 16-20 21-25 Over 2% Total
EduC e~ 3 4 1 ) 2 10
Mans (30%) (40%) (10%) (0) (204) (100%)
FacCe= ) 5 2 4 3 14
Ope (0 )  (3547%) (14.2%) (28.6%) (21.4%) (100%)
Clere= 10 9 7 3 2 . 31e

Sere (3243%) (29%) (22.6%) (9.7%) (645%) (100%)

*]l no response

Seventy per cent of the educational=managerial
respondents spend 15 hours or less on lelsure time per
weeks lHowever, 50 per cent of the factory-operative
respoudents spend 21 hours or over per week with friends

and on lelisure timee



TABLE 8e4~=-Status in Pecr Group Chang: Because of VMother's
vorking

Palt I“v"""g L ]
How much has your status or place in your age or peer
group chariged because of your mother working?

Lowered Lowcred Increased Increased Total

Greatly Somewhat Same Somewhat Greatly
Educe~ 0 3 5 1 1 19
Mane ( O ) (304) (S0%) (10%) (10%) (1C0%
Facae= 0 0 13 0 1l 14
Cie (0) (0 (92.9%) (C) (7.,1%) (100%)
Clere= 0 1 24 3 2 30°
Sece ( 0) (33% (80x%) (1G%) (6e7%) (100%2)

*2 no resporse

Thirty per cent of the reszpondents of the
educationalemancgerial group report thelr stztus has been
lowereds Upon chzckling, these rospondents® mothcers are
in the managerlial division of the category, not the educa=-
tional division of ite The educational category (four
responses) all report the same status as beforee The
recason that so many of the respondents report thelr status
has not been changed in the factory~operative and clerical-
service category is perhaps buecause thelr friends also
have mothers who work or these mothers have been working
most of their children's lives. In fact, 57 per cent of
the mothers in the category of factory-operative and 37.5
per cent of the mothers in the category of clerical=

service have been employed for over ten years fulletime,



TABLE 9e==Change in Lelsure rctivity

Part IV=2,
Because your mother works to what extent have your
leisure actlivitlies changaed?

very Scnmewhat Somawhat Creatly .

Linited Linited Same :rcreesed Increased Total

EduC e~ 1l 4 4 1l 0 10
Mane (183 (40%) (40%) (10%) ( 0) (10C%)

FaC e 0 4 9 1 0 14
Ope ( 0 ) (28.6%) (64,3%) (761%) ( 0 ) (1097%)

Clere= 3 11 15 2 0 31e
Sare (Fe7%) (355%) (48,.4%) (6.5%) ( 0) (100%)

*1 no response

The leisure activities are reported to have been
least changed by respondents whose mothers are factory-
operative employeceses The highest percentage of increase
is reported in the educatiocnal-managzrial category and

that is only 10 per cent.

Summary of Relationships with Cthors
All respondents report, with the exception of one
who did not know or was indifferent, that all family meme
bers should hava son2 time of their OWlie The det that the

mothers are working does not lead any of these respondents
to believe that their status 1n their peer group is greatly

lowered. it is 1nt resting to notc that of the three

- e

.. P e e o .

groups the educational—managgrial respondants had the

highest percentugc in ruporting somewhat lowered status,
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Housechold Responsibilities

TABLE 1l0e==Parental Expectations of Teenage Help

Part JI-S
Parents should allow and/or expect teenagers to help
around the housce

Indlifs,
Strongly P ~ Strongly Mean
Disagree Disagree ggg;t Agrea Agree Total Diff,.
Man.,  (10%) (0) (0) (20%) (60%) (100%)°"°
FacCe= 0 0 0 4 10 14 +1.714
Ope ( 0) (0) ( 0) (2340%) (71.4%) (100%) ¢
Sere (3.1%) ( 0) { 0) (4347%) (53.1%) (100%) ¢

The mean differance shows those girls report a
strong terndency to agree with this statomente The
respondents whose mothers are employed in factory-operative
category report the highest agreenent with the statement
and are the only category to have no reports less than

agreement with the statemant,
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TABLE lle.==Hours Spant Per Veck Doing llousehold Duties

Part I1I-3,

How much time do you spend doing household dutiles?
(@ege, cleaning your room or other parts of tha
house, washing dishes, washing and/or ironing
clothes, &tce)

0 T§§§“3 4-6 7-10 Over 10 Total

0 3 5 2 10
) (0 ) (30%)  (50%) (20%)  (100%)
4

FaCew 1l 6 3 14

EQucCe= 0
0
0 /
0
0

Mane

1l 11 g 11 31
) (3e24)  (3545%) (25,8% (25,5%)  (100%)

Clere=
Sore (

*l no response

Each of the girls have to do some houschold duties,
The clerical~szrvice rospondants report spending a larger
percentage of time, more than 10 hours per weak, doing
household duties, kbut the educational-managerlial respohdents

report spending 7 to 10 hcurs per week on household duties,
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TABLE 12.~=}4ouszhold Responsibkility Change of Other
Family Mcmbers

Part IV=-6e

To what extent have the houschold respensibillties
of the other family members changed becouse of your
mother's working?

Increacsed Increased i'ot Decreased Decreasced Total
Greatly Somowhet Changed Slightly rzaltly )

ECUC e~ 2 3 3 0 2 10
Man, {(20%) (3090 {203%) ( 0) 2C% (100%)
P&Ce= C 3 9 1 0 13
Ope ( 0) (23e1%) (89e25) (7e7%) 0 (100%)
Clar o= 4 15 9 2 1 31
Sers (12,9%) (42.,4%) (29%) (6.5%) (2.27%) (100%)

*1 1o recponse

Cixty«nine and two-tanths per cent of roespondents

cf factory-cperative employad mothers roport no charngae in

household responsitilities,

larger than that rcported in the othor categoriess

Thils figura 1s considarably
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TABLE 13.=--=Changes in Household Responsibilities
Part IV-1l0,

Because your mother works, to what extent have your
household responsitilities changed?

]

Increased Increased wot Decreased D=creascd

Greatly Somowhat Changed Slightly Greatly 1oval
EQUC e~ 4 4 P4 0 0 10
¥ane  (403%) (497 (208) ( 0) (0) (100%)
PEC o= 1 8 3 1l 1 14

Ooe (7.1%) (57.1%) (21.4%) (7.1%) (7.1%) (100%)

Clere= 7 18 6 0 0 29¢
Sexre (24.1%) (55.2% (204 7%) ( 0) ( 0) (100%)

*3 no response

Torty por cent of the respordents of educatiorale
managerlal report thzat their household responsikillitles
have increased groatly which is 32,9 per cent more than
tha respondents of factory-operative employed mothers
report and 15.9 per cent mora than those of factorye-
opaerative category. Only 14,2 per cent of the respondents
report & decrease in thelr responsitilitics and these are

in the faclory~oporatlve employed mother categorye.

Houschold éesponsibilities Sunmary
The respondexts foel th»;r own hou ehold
responﬂiuiliti 5 huv~ {increassd more than those of other
funily nom*crs. On2 of the raasons for the respondents
sceing aa increase in thelr houschold responsibiilties

might he that during the time thelr wothers have worked
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they have gotten older. Most, with the exception of two,
feel that teenag=rs should be expected or allowed to help
around the house, All of them have at least some

responsibility in this area,

Percelved Economic Advantage

TABLE l4.=--Attitude Toward Mothert's Working Only if Money
Is Needed

Part Il-6,
A woman should work only 1f the extra money 1s necded
by her familye.

i

Indiff,
Strongly Strongly Mean
Disagree Disagree gon't Agree Agree Total Diff,
now
Educe= 2 3 0 3 2 10 0
Yane (20%) (30%) (0) (30%) (20%) (100%)
Ope. (3547%) (7e1%) (741%) (35,7%) (14,3%) (100%)"°
Clere= 8 9 4 6 S 32

Sere  (25%)  (2841%) (12.5%) (18.8%) (15.6%) (100%)~*281

The mean difference shows that the respondents in
the factory-operative and clerical-gservice categorles have
a tendency to disagree with the statement, "A woman should
work only if the extra money is necded by her familye" The
educational=-managerial respondents are equally divided on
this question but all did express an opinion one way or the
othere A greater percentage of respondents in the factory=-

operative and clerical-service categories strongly dlsagreed
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with the statencntes This might be because these mothers

may have to worke

TABLE 1Ss==Hours Spent by Respondent in Paid Employment

Part III-4,
How much time do you spend doing work for pa¥?
(evgey part=time pald jJob, babysitting, etce

0 Tﬁgg’ 3 4-6 7-10 Over 10 Total
EduCe= ) | 3 0 5 1l 10
Mane (10%) (30%) ( 0) (50%) (10%) (100%)
FacCe= 2 3 S 2 2 14
Ope .(14.3%) (21le4%) (3567%) (1l4e3%) (14e3%) (100%)
Clere= S ? 12 3 4 31

Sere (1641%) (2246%) (3847%) (9.7%) (12,9%) (100%)

*]l no response

Sixty per cent of the respondents in the
educational-managerial category report spending 7 or more
hours in doing work for pay while 76 per cent of the
clerical=service category respondents report doing 6 or

less hours for paye



TABLE 16e~-Extent Mother's Income Has Benefited Daughter

Part IV-9,
To what extent has the money your mothsr makes
personally benzfited you?

NitlAt Little Sometimes Much §§§K Total
Educe=~ 0 0 5 5 0 10
Mane ( 0 ) ( 0) (50%) (S0%) ( 0) (100%)
FaCew 0 2 3 S 4 14
Ope ( 0 ) (14.3%) (21e4%) (3547%) (2846%4) (100%)
Clere= 1l 1l 9 13 7 31e

Sare (342%) (342%) (29%) (41,9%) (22.,6%) (100%)

*l no response

The educational-managerial category respondents
report the most over-all positive beneflit from the money
their mothers make, kut 28.6 pzr cent of the respondents
whose mothers were fiactory-operative employcd and 22,6 per
cent of the responderts of clerical-service employed

mothers report that the moricy benefits them very muche
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TABLE 17.==Extent Mother's Income :ias Benefited ramily

Part IV=4,
Because of your mother's worsk, to what extent has
your mother's income from employment helped the

family?

ot Little gome llost L1l Total

EducCe= 0 0 2 5 2 e
ane (0O ) ( 0) (22.2% (S5eCHE) (2242%) (1CCH%
FAC e 0 0 1 7 5 13
Cpe ( 0 ( 0) (7e7%) (5248%) (38.,5%) (1C0%)

Clere= 0 1l 6 13 12 32
sere ( 0 ) (2,1%) (18.8%) (40,63 (375%) (100%)

*l no response

All respondents see some monetary benefit from

thelr mothers' employment to the family.

Perceived Economic Pdvantage Summary

All respondents sez some monetary tenefit from
their mothers® employment to the family and all but one
sees some beneflt to hersclfe This monetary kenefit may
be in the form of an allowance. The respondents are
falrly evenly divided as to whether a mother should work
only i1f her family necds the moneye In all three cate-
gories the respoandents sce the income their mothers make
as benufiting the family all or most of the tlme more
than it kenefits them. The clericaleservice and factory=-
operative respondents see the money benefiting the family
more than those in the not at all or little categories,
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Psrental Supervision

TABLE 1Be.=-Parcrt-Daughter Decision-¥aking

Fart Ii-4,
It is importmnt that paronts zllow teenagars to make
decisions for themselves,

Irdiff. .
Stroagly Strongly Vean
Disagree Disagree gzg;t Agree rgree Total Diff.
Mane (o) ( 0) (0) (5C%) (50%) (100%)""*
Face=- 0 b 1 7 5 14 ele143
Ope (0) (7e1%) (741%) (50%) (35,7%) (100%) ~°
Sere (0) ( 0) (3e2%) (54.8%) (41,9%) (100%)7°°

*l no response

The mean difference showa the respondents report
a strong tendency to agrce with the statement, "It is
important that parents allow teenagers to make decisions
for themszlves," The educztionalemanagerlal respordents
strongly agre=z= with this statement 8,1 per cent more than
the clerical=-scrvice respondents and 14.3 per cent more

than the factory-operative respondaitse
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TABLE 19e4=-=ilours Spent Under Supervision Each Week as
Reported ky Respondants

Part I1l=5,

How many hours do you spend under supervision?
(eegey school, activities which parents supervise,
etcs)

35 36-40 41-45 46=-55 Over 55 Total

EducCe= 5 3 0 2 0 10
Mane (50%) (30%) ( 0) (20%) ( 0) (100%)

Face= < 4 q 0 4 14
Ope (14,3%) (2B.6%) (28.6%) (0) (28.6%) (100%)

Clere= 7 7 2 6 9 31e
Sere (2246%) (2246%) (645% (19.4%) (29%) (100%)

*l 1o response

Eighty per cent of the respondents of educational=
managerial employed mothers report spending less than 40
hours per week undtr supervision as compared with 42,9 per
cent of factory-operative ragspondents and 43,2 par cent of

clerical=service respondernts in the same time cateqorye
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TABLE 2Je--Respondent®s Decision to Do Mouszhold Chores

Part 1Iv-l.
Ara you able to do your houschold chores the way you
want or whan you want?

ot At 211 The

A1l Seldom Scmetimes Usually Time Total
Educe=- C c ) 2 8 10
¥ane ( C ) ( 0) ( ¢) (20%) (830%) (1202%)
FaCe= C 0 3 8 3 14
Cpe ( C) ( 0) (21.4%) (S57.1%) (21.4%) (100%)
Clece~ l 4

8 ¢ 3 32
5

Sare  (3.1%) (12,5%) (25%) (50%) (9.,4%) (10C%)

211 responderts of the educational-manageorial
employed mothers report that they have control over the
w2y they wart acd when they want to do housework as
comrpared to only 78.5 per cent of the respondaents of
factory=operative and 59,4 por cent of the respondents of
clericaleservica employed mothers,

The clerical-sarvice respondants respond that they
have the least freedom in declding how to do their household

chores the way they wishe
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TAZLE 2le==Extznt to Vhich Family Fembers Ara Expoctad
to ¥ake Own Decisions

Part IvV-5.
To what extent zre your family or krothers arnd sisters
expacted to make dacisions of thelr own?

x:§lht Seldom Sometimes Usually 211 The

m
Tima

Total

EdUT o= 0 1 4 5 0 12
ane {( 0) (10%) (40%) (59%) ( 0) (102%)

F2C o= C 0 6 ) 1 1Cs
Cpe ( 0) ( 0) (4€e2%) (4642% (7.7%) (1C3%)

Clore= 0 3 14 11 2 20se
S2re ( 0 (120)  (45.772) (32.70) (Ca7l) (1003

*]l o response

*%2 no r28pONsE

The respondents in the factory-operative category
report thelr fardly mcnlers are expected to make decisions
of thelr cwn usually or all of tho time 53.9 per cent of
the timec. Uncer the same two &answers, usually or &ll of
the time, 50 por cent of educational-managerial respondonts
ard 43e4 pcr cent of clerical-service respondunts report
theilr family members are cxpocted to meke theilr own
daclsionse This may be becaucz 4in the educational-
managerial famllles only three raspondents roport having
older siblings living in the home with them and thirteen
out of thirty-two resporndents in the clerical-scrvice
division report having oldar siblings 1living 4n the honee.

The factory~operative respondernts, though, report seven
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cut of fourteen or 50 per cent having older siklings

1iving in the honce

Faerental Supsrvision Summary
The respondents report they agree that it is
important that pearents allow teenagers to make decisions
for themsslvese The respond= ts in the educationale
managerial category especlally report they car do thcir
househeld chores the way they wish ususlly or all of the

time, The cother two categorles agreoe with the statemert

but do not get as much freedom in deciding how and when to
do househcld chores »s the educatlionalemanragerial
respondants do.
Frocdom o Choosse
TABLE 22e==Extent to VYhich Teenager Should Have Freodom
part 1l=2.
Children should ke zllowad to have froecdom to do
what they want aftoer scheol when they are of high
school agce
) Indiff,
Strongly " , Strongly Me2an
Disagree Disagree gon t Aqree rgree Total Diff.
now

Mane (10%) (30%) ( ) (60%) ( ) (100%)

FacCe= 2 7 S

Clere~ 7 14 7
Sere (21e9%) (43.8%) (1245%) (21,9%)

0
0 0

0 0 14 .,

Ope  (1443%)  (50%) (0 ) (35.,7%) ( 0 ) (100%)7°"¢
4 0
0

) (100%)

9

32 655
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The resporndunts tend to disagree with the
statenent, "Chillrzn should be allowed to have freedom to
do what thoy want after school whan they are of high school
agee" Tha aducatioral-managerial resrondents disaqree
least, followcd Ly the factcry-operztive to tne clericale
service respondernts who discgree most with the statemoant,
Only 12,5 per cent of the clericalescrvice racpondents
report 4ndifference to this statement,

Sixty per cunt of the respouncents of cducaticrale
nanagerlal employees report agreement to the statement
which s nearly twice the number of factorye-operative
responde:ts and threze times the clerical-service respondentse
TABLE 23e==l'umkcr of 'lours of Frea Time Reported by
Roespondents Per %Weck

Part ITI-S,

Yow much freo time do you have i which you can do
what you want?

rhoas® 6-10  11-15  16-20 Over 20 Total

Mana (50%) (20%) (0) (20%) (10%) (160%)

FaCe= 1 2 3 3 5 14
Ope (7e1%) (14.3%) (21.4%) (21.4%) (35.7%) (100%)

Clere= 5 11 13 1 2 32
Sere (15,6%) (34.3%) (40.6%) (3e1%) (6e5%) (100%)

Seventy per cent of the respondents whos2 mothers
were in the educational-~managerial category report that

they have 10 or less hours per week to do what they want,
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while 78.5 par cent of the respondents of the factory-
operativa category and 51.4 per cont of the respondents
in tha clerical-service category report 11 or more hours
of lzlsure tine.
TABLE R4e==taxtent to VWhich Respordent Tis Mora Freedon
“han Fricnds

Port I7=3,

To what extent Jdo your phrnnts giva you more frazdonm
than tho parents of your friends give them?

ot Less Of ost Of Ali OF
Any Tine Time Time

Total

2 0 10

EduCe= 7
) (10C:%) {70%) (20% ( 0 ) (100%)
6

Mane {

0
0
FaCe= 0 2 4 2 14
Ope (0 (1443% (42.9%)  (28.6%) (14.3%) (100%)
0
0

4 21 © 1 32
) (12.5%) (65.6%) (18.3%) (3.1%) (100%

Clere~
Saere (

211 the respondents rapert that they are not given
less frecdom than pareants of thelr friends give them all
tha times, One-tenth of the educstional-managerial, cne-
geventh of factory-operative, and one-sighth of the
clerical-service rospondernits report they are given sons-
what loss freoadom than their friends' parents give to
their friends, Tha most conforming group, as evideacad
by the "about the sane" answer, comes from the educatiorale
managerial respondentss The factory-operative category
give thelr children more freedom than the parents of the

other two categories give their children, 1e.2e., 42.9 per
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cent as compared to 2149 per cent of clericaleservice

and 20 per cent of educational-manageriales Perhaps the

educational-managarial and clerical-service parents are

tryirg to aim for middle=class standards and try to give

the recsponderts arout the same freedom as they see other

pareits gilvinge

TABLE 25e.=~Extcnt tc Which Freedom of Chelce lies Been
Aff=cted

Part IVel2,
To what extent has your freedom to choose to do what
you wanrt Lern affected ky your mother working:

: e
Greatly Slightly A Somewhat Greatly
Decreased Decraeased same Iucreesed Incraaced Total
Masnie (20%) (20%) (20%) (40%3%) ( 0 (100%)
FacCe= 0 2 8 2 2 14
Ope ( 0) (14.3%) (57e1%) {14.3%) (14.3%) (100%)
Clere= 1l 4 15 8 2 30

Sere. (3e3%) (13.3%) (50%) (26.7%) (6.7%) (100%)

*2 no respoasa

Porty per cent of the childrea of educationcl-

marzgerial mothers roport thoeir freedom to choose to do

what they want has bLe.n decreased and 40 per cant report

gor2 incra2oce, The other two categories show one-half

reporting theore has keon no changes This question sevns

to rz2ach the fact that thars is lecss change on this issue

in the clericeleservice and factory-cperative categorles

than in the clucational-managerial cateqgorye.
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Frecdon to Choose Summary
Respondents of educatioral-nmanagerial employed
mothers report that their frecdom has been decreased the
most of the three catsgorles and also report that of these
three groups they do not have the lcecast frecdom of the
threc groupse They report the highest percentage in F?
agreeing that children should ba allowed to hava frecdom

to do what they want after school when of high school ags.




CHAPTER V
SUMMARY

This study of 56 daughters of full-time employed
mothers gives some insights into how the daughters view
thelr situatlon as found in six areas of inquirye These
six areas were family unity, freedom to choose, household
responsibilities, perceived economic advantage, rela-
tionships with others, and parental supervisions The
respondents were classified into three categories by
occupation of the motherss These three categories were
educational-managerial, factory-operative, and clericale
service,

On the questionnalre the respondents were asked
to state degrees of agrecement or disagreement to six
questions that could reflect the way they viewed thelr
motha;s' employments The respondents tend to agree thats

A

<;)j The unity of the famlly may be reduced more if
/ — e - - et et e e e o e e - . o

7 the mother works than if the father works.r The

respondants may ke expressing what they feel to
be their role expectation of a mother,
2) EBach famlly mcmber should have some time of his

OWIle

43
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3) Teenagers should be expected to help with
household duties.
4) Teenagers should be allowed to make decisions
for themselves,
In each of the cases the daughters of educationale
managerial employed mothers felt most strongly about the
statements,

There was a slight tendency for the factorye
operative daughters and the clerical-gervice daughters to
report disagreement to the statement that a woman should
work only because of necessity, On this question the
educationale~managerial daughters were equally divided,
and the mean score for tha question was zeroe

211 three groups reported a tendency to disagree
that teenagers should have freedom to do what they want
after school hourse Tha educational-managerial group
disagreed the least., Perhaps these girls are in the
process of testing how much freedom they really want
because they agreed with the statement that tcenagers
should be allowed to make thelr own declsions.

The respondents were asked to estimate how much
time they spent per weck doing six activitiess A summary
of the estimates 4is made belowe This was done by adding
the percentages of the farthest two categories to the
right in each of the charts,
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A greater percentage of daughters of educational-
managerlal enmployed mothars reported spending more time
doing household dutles, more time working for pay, and
the least time spent with their families than either of
the other two catagorics,

Ths doughters of clericsle-gaervice rothers reported
having the least free time, the most time g¢pent under
supervisior, the least time worklug fcr pay, the lzast
time deing houschold Qutics, the lecast time gpant with
frisnds, and the most time spent with thaelr familias.

Daughters of factory-operative employed mothors
reported having the most fre: time, the least time under
suparvision, and the most tixa spe~t with frlendse

Taking these responses as indlcators of approval
or disapproval of the mothcrs* werking, it would appear
that the daughters of educational-nacsagerial category

rmost dislike having thaly mothers work.

General Summary

Pamily Unity
The majority of respondunts report having the same
or less family unlty than when the mobth:ar was rot workinge
The fathor approves of the mother's working usually or
all of the time. This faoctor doszs not scem Lo have a
major bearing on the daughter's perception of family unity.

Douvan®s hypothesis that perhapa employsd mothers do not
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enter very actively into thelr daughterst lives could be
one reason why these respondents perceive less family

m‘xity. (2)

ouschold Fasponsitilities
A m2jority of the respondents reported that thelr
heuvschold responsiriliti=s had incr=2c2d4 3~d also reported
that the other family marbarst rasponsithilities had either
stayed the sam2 or had incrzaszd since thes mother began
working, This finding agre2zs with Roy (15) and Douvan (2)
vho found that d2ughters of employad mothers have an

increased amount of household resporsibilities,.

Supervision
The majority of responderts reported they can
dcecide to o the household chores the way they wish and
that other family mermbers are also expected to make

daclslione themeselves sometimes or more oftene

Trenrdom to Cheoosge
A mrjority of tha rasnondents reported having
elthor the some or an increaczed amount of fresdom to choose
and frecdom to do things, and they elso percelive having
equal or mors fresdom than thedr friondas. This finding
would further support the findings €found under Supervision

in this study.
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Perceived Economic Advantages
The majority of respondents see economic Lenefits
from thelr mother's employment both to the entire family

and to themselves,

Relationships with Others
The majority of respondents report thelr leisure
activities have remained the same or are somewhat less
than before their mothers workede They also report their
status has elther remained the same or has been somewhat
lowereds The major lowering of status was reported in the

educational-managerial mother employed categorye

Fypothasas

Hypo thasls one was, "A majority of the adolescant
girls will nxprasq.a positivé_attitudo toward th@ir
mothera? wnrking,” This hynothnqis was not supportnd by
any of the data in the aress of family unity, status in
thnir prer qroups, leisure activity, houschold responsi—
Pilitﬂns, and by the clericalesarvica cateqgory in the area
of frea time. However, this cateqory roported the most
increase in their freedom to choosze how to do houschold
chorage.

The hypothasls was supported in the areas of

perceived economic advantages by all and in the area of

g
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decision-making by the respondents in the educationale
managerial and factory-operative categories,

It was partially supported in the factory-cperative
category concer:ing lelsure tima activities, purental
supervisioni by the clerical-service category in docisione
making about houschold choresy and ky facteory-cperativao
and educational=-nmanaqgerial categories ia th:o area of having
fres time.

Hypothesls two, “Adolescents whese mothars are in
educational or managzorial occupatiors will express mere
positive attitudes and perceive moie advantages in having
thelr mothers work than adolescernts whose wothers are
employed in scmi-skillecd occupations,” was rcfuted in all
areas Including famlily uaily, relationchips with others,
houvschold respongibilitles, perceived ccononmlc advantage,
and freedom to choose,

These respondents doy howesor, have morz freadom

in deciding how and when to do houschold chorase Yhather

(44

or not thia carries over into other areas wzs nc

deternined.

Imnlications for Further Research

This study gives soma insights into the area of
adolescent 2ttitudes toward working mothers and how they

report it has affacted thoeme In order to Le more rellatle
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and valid, this study should ke cnlargede The following
recommendations are pertianznt,

tn dinterview with the respoindents would give a
more cosplete ard varied view of the way the respondzuts
fecle A oOpen-ended lnterview schadule would &llow them
more fully to interpret tne impact of the mocther's workinge.
Projective technigues would have beeéen helgful 1f used.

If a quastionnaire is used, the questions should
be more clearly defined, 7he questions should also Le
more speclfic and le=s5s amkiguous as these tended to be in
soma aredase A pretest would have been helpfuls

More variakles could ke studicd to sec which ones
are most atfected by the mother's employiicnte This study
was done with glrls from intsct fanilies which only
includes a part of the working forcee Tha results may
also ke different 1f the reason or reasons why the mother
works are controliad.

A larger sample should ba taken s0 one could

possibly generallze to a largsr populatioas
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APPENMNDIX

The chart kelow explains how the four questions

in each of the six arcas were dividod,

Part II Part JIII Parct IV

Famlily Unity 1 1 7, 11
Relationships with Others 3 2 2, 8
Household Responsibilities 5 3 6, 10
Percelved Economic Advantage 6 4 4, 9
Freedom to Choose 2 5 3, 12
Parental Supecrvision 4 6 1, S
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Age

Year in School
Name of School

Pleasa check those spaces that apply to you,
Praesent Occupation of Father What does he do on his jJob?
full-time pald r»orker

rt-tiae paid vorker
retired
deceaced
not living in hoae
unewnloyed
other, specify

Present Occupatlion of Mother
full-tine pald worker
(35 to 40 hours per week or more)

vart-ticme paid vorker
full-tiae hoameunaker
deceased

not living in hoae
other, specify

If mother is a »aid vorker, what kind of vork does she do?

clerical (e,g. esecretarial, typist, stenographer

rales (e,g. department store clerk

service vorker (e.g., beauticlan, cleaning woman, practlcal
nurse, wajitress

factory or operztive

farm

foreman (e g. in plant

managerial (e.g. runs ovwn business, officials, proprietors

educational (e.g. teacher

other professional and technical (e.g. wmedical doctor, dentist,
lawyer, veterinarian, registered nurse

other, specify

If your awother works full-tiwe, how long has she been eaployed?

less than 2 years
2 to 5 years

more than 10 pears
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How many are now living in your home? Place a check where the
question applies to your situation and llst the ages of any brothers
or sisters now living at hoae,

Flother
Father

Older brothers , . . . . . . Ages
Older sisters, . . . . . . Ages
Younger brothers , , . . . . Ages
Younger sisters, . . . . . . Ages
Others living in home, specify.
relatives Number
roomers Nuaber

any others?

Older sisters or brothers not presently living in hoae.
Ages of sisters
Ages of brothers

How do you feel about the folloving statements? Place a check under
the coluann vhich best tells the way you feel,

SD = B8trongly disagree

D = disagree

I, Dk = 1indifferent or don't know
A = agree

SA = strongly agree

SD D I, A SA

Dﬁ 1. The unity of the family is not reduced
anymore if the mother works than if the
father works.

2, Children should be allowed to have freedom to
do what they want after school when they are
of high school age,

3. All family members-mother, father, chlldren
— each-should have some "time of their own",
L, It is imrortant that parents allow teenagers
—_— e to make decisions for theamselves,

5. Parents should allow and/or expect tecnagers
— to help around the house.
6. A woman should work only if the extra money is
needed by her family,



Approximataly how mahy hours a week do you spend doing each of the
following? Place a check beside tne number of hours you spend in that
activity during a single week, .

1. How amuch time do you spend each week with - family? (e.g. meals,
church, faaily recreation, etc,)
less than 10
11 to 15
—___16 to 20
21 to 25
over 25

2, Ho» much tiame do you spend each week with your friends? (e.g. on
dates, lelsure and extra-curricular activities, etc,)

__less ths=n 10

11 to 15

16 to 20

—___ 21 to 25

over 25

3. How much time do you svend doing household duties? (e.g. cléaning
your room or other parts of the house, washing dishes, washlng and/
or lroning clothes, etc,)

0

less than 3
L to 6

7 to 10
over 10

L. How much time do you snend doing work for pay? (e.g. part-time
paid Job, babysitting, etc,)

less than 3
b to 6.
7 to 10
over 10

5. How much free time do you have in which you can do what you want?
less than 5
6 to 10
11 to 15
16 to 20
___over 20

6. How many hours do you spend under supervision? (e.g. school, activ
ties which parents supervise, etc.)

35
36 to 40
41 to 45

—___ 46 to 55

___over 55

(do not write in this
space)







Below are some questions pertaining to certain areas that may or may
not be affected by your mother's working., Place a check next to the
stabennt that best answers each quastion in your situation,

1.

Are you able to do your household chores the way you want or when
you want?

not at all

seldoa

somctimes

usually

all the time

1]

Because your mother works to what extent have your leisure activitl
changed?

very limited from what I wish they were

sowewhat limited

same as if she weren't working

somewhat increased

increased greatly

To what extent 4o your parents give you more freedoa than the
parents of your friends give them?

not any of the tiae

less of the tiae

apout the same

most of the time

all of thec time

Because of your mother's work, to what extent has your mother's
income froam cunloyment helped the fanily?

not at all

little

some of the time

amost of the time

all of the tiame

To what extent are your family or brothers and sisters expected to
make declsions of their own?

not at all

seldom

sometlimes

usually

all the time

To what extent have the household responsibilitites of the other
fanily wembers changed because of your mother's working?

have incrzared greatly

incressed soamevhat

not changed

have decreased slightly

have decreased greatly







10,

11,

12,

Beczuse your mother works, to what extent has your family unity
changed?

grown gre=tly apart

grown slightly apert

stay=d the s=ame a2s if sh~o weren't working

grown slightly together

grown greatly together

1]

How much has your status or place in your 2ge or peer group changed
because of your mother worklng?
greatly lowered
somewhat lowered
same
somevha t increased
greatly ilncreased

To what extent has the money your mother makes personally benefited
you?

not at all

little

soaetimes

auch

very amuch

Because your mother works, to vhat extent have your household
resoonsibilities changed?

have 1increascd greatly

have increased somewhat

not changed

have decreased slightly

have dccreased greatly

lw/
(o]
@
%]

your father approve of your mother working?
not =2t all

a little

sometimes

usually

all the time

To what extent has your freedom to choos~ to do what you want been
affected by your mother working?

greatly decreased

slightly dccreased

stayed the same 2s 1f she weren't working

somewhat increased

gr2gatly increased

1]
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