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OUTLINE

introduction includes a description of the study and the
ces behind it.

The purpose of the study will be given.
1. The study focus will be described.
2. The motivations behind the study will be stated.

3. The derivations of the study, which were hoped for,
will be described.

Rackground material related to the study will be given
and appended.

body iﬁcludes a description of the research methodology

and the findings of the study.

A,
B.
c.
The
the
A,
B.

Ab

The methodolozy of data collection will be described.
The analysis of the data will be discussed.

The results of the study will be discussed.

conclusion includes recommendations and applications of
findings of the study.

Recormendations for a new study will be suggested.

Conclusions will be drawn for practical application of
the study.
Appendix will be added for elaboration of the project report.

:Appendix "A": includes the Historical Development of the
Children's Program.

tAppendix "B": includes a copy of the Pontiac State
Hospital Questionnaire used in the research project.

ibliography will be appended for further reference and

elaboration of the study.



CHAPTER I

PURPOSE AND BACKGRUUND

The purpose of this study was to determine how one staff
member used another staff member and how they used themselves within
the Children's Program in the Pontiac State Hospital, Pontiac, Michigan.
Factors such as job class, education, training, experience and
background factors were to be associated with the staff member's
ability to make appreopriate referrals to other staff and to
themselves,

The study served as an evaluative study of one aspect of
the Children's Program, as it is now in operation, and the entire
staff of the Program, employed under the State of Michigan Civil
Service Code, was canvassed by questionnaire. The aspect evaluated
was that of the staff members' tendencies to make use of other staff
and themselves in providing treatment methods and techniques for
the mentally i1l child. The respondents were compared on the
basis of questions concerning patients and staff.

The study was motivated by the belief that precise treat-
ment methods and techniques used with mentally ill or emotionally
disturbed children are expedited by staff members who have a
thorough understanding and working knowledgze of their own and
other staff members' roles. By providing a current picture of
how staff members see the utilization of other staff members and

how they see themselves involved in cbtaining treatment for patients
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in the Children's Program at Pontiac State Hospital it was hoped
that the staff would be enabled to more effectively utilize
appropriate services for more effective treatment of the individual
child.

Secondary to the major focus of the study were observations
concerning the staffs? feelings about inservice training programs
and the 'team! approach in the Hospital setting. This information
was meant to provide general consensus of opinions and was not
analytically oriented.

The future of the Children's Program is challenging and
stimulating when one thinks in terms of how slowly it has developed
and what giant steps it seems to be taking in recent years.
Throughout the history of the institution, children have been
housed on adult wards and no special facilities or programs were
designated for them. Staff were assigned to treatment plans for
both children and adults. But with the establishment of the
Children's Program, about two (2) years ago, a gradual separation
of duty assignments and hospital facilities has been made, and
when the new multi-unit building is constructed about three (3)
years hence, the children's facilities and staff will be
quite separate. This seems to make it extremely important that
the Children's Program be scrutinized from many different aspects
now, and within the next three years, to help achieve maximum
program effectiveness. The historical development of the
Children's Program is indeed interesting and it has been appended

for the interest and information of the reader. (See Appendix).
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Opinions as to how staff should go about treating the
mentally ill and emotionally disturbed are diverse, from a 'team!
approach consisting of a psychiatrist, psychologist and a social
worker; to a nursing approach which states that nursing is the hub
of patient care and thus treatment is channeled through them in
a nursing team approach; to a 'unified team' aprroach, involving
all staff groups including such examples of groups as psychiatrists,
social workers, psychologists, nursing staff, occupational and
recreational therapists, as well as the teaching staff and other
grOups}‘ 'Other! groups consist of such people as volunteers, etc.

The staff of the Pontiac State Hospital Children's Program
appear to be engaged in treatment from the 'unified team! approach
method, since all staff groups are engaged in various degrees of
activities and routines with the patients included in the program.
However it was questioned as to how each staff member saw other

staff, including themselves, being used in the program as a part

of the clinical course of treatment for the individual patient.

lKathleen Cliggett, "Nursing Staff Functions in a Treatment Setting,"
Journal of the Millside Hespital, X, No. 1-2, (April 1961), n»p. 88-93.
See by other autnhors: Jules D. Holzberg, "The Historical Traditions
of the State Hospital as a Force of Resistance to the Teanm,"
American Journal of Crthopsychiatry, XXX, Fo. 1, (1960), pp. 88-94.
Rebert L. Kahn, "Staff Attitudes Toward Psychiatric Treatment in a
Voluntary Hospital," Journal of the Hillside Hospital, X, No. 2
(April 1961), pp. 97-106. John iann, "Studies of Role Performance,"
Genetic Psychologsical lonographs, MNo. 64, (1961), pp. 220-279.
Nicholas E, Stratas and K.T. Schmidt, "A Children's Unit in a State
Hospital," American Journal of Psychiatry, Vol. 117, (July 1960)

Dpe 34-36. Angie F. Waldrum and G.L. Jones, "Present Day Concepts
in Nursing Service Administration in Hospitals for the Mentally

I11," American Journal of Pgrchiatry, Vol. 117, (October 1960)

Pp. 329=335.
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The better a staff member could make appropriate referrals, (that is
"set apart for, and assign to, a particular person"z), patients
with whom they actually worked, or with whom they might be ex-

pected to work, the quicker a particular child would get well.

CHAPTZR II
HOW THE RESEARCH WAS DUNE AND THE RESULTS

A. Collection and Analrsis of Data

A questionnaire was distributed to the staff after it
was pre-tested and revised. The questionnaire was delimited to
certain questions in order to focus on the study question more
precisely, and the data pace was revised to some extent. Although
the study reports to have surveyed the entire staff of the Children's
Program there were some groups, or classes of people who were not
included in the survey. The 'staff' was defined as all staff
employed by the Pontiac State Hospital who had lMfichigan State
Civil Service status, and who were associated with the Children's
Program in some capacity. This definition excluded such groups as
volunteers, students in training at the Hospital (including those
in psychology, social work, teaching-special education, occupational
therapy, or nursing), or others associated with the Children's
Program but not having Civil Service status. Cooperation among
the staff in completing the questionnaires, and returning them

pronptly seemed very good and no follow-up appeared to be necessary.

2 » Webster!s New Collesriate Dictionary, Gpringfield, ilass:
G. C. lerriam Company,) Second Edition, (1959), bge 53.
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The rate of return on the questionnaires was 74 per cent, that

is, 45 of the 61 staff included in the universe. Forty-four (44)
of the 45 questionnaires were used for tabulating purvoses since
one (1) of the forms was returned with a blank data page and the

information was judged meaningless without it.

The questions themselves ranged into four categories of
information: 1) General observations concerning the positive or
negative feelings concerning the broad overall operational goals
such as feelings about whether or not the 'team' approach existed,
or if feelings about staff meetings were differential, and what
attitudes were concerning in-service training programs; 2)
Particular patients now involved in the program of treatment
were sighted as examples for which the respondent was to choose
a 'team! of not more then three staff members to worik with each
of them; 3) Each job classification found within the Children's
Program was listed to determine knowledge of minimum basic
requirements, needed by a staff member to begin the joo listed,
recardless of the respondents own job class; 4) Education,
experience, and background factors were asked to heln formulate
a picture from which answers in particular cases or groups might
Jjustify certain responses, This approach was suggested through
the writings of Ronald Taft who studied the ability of people to

3

make accurate analytic judgements abcut their peers. He found

3Ronald Taft, "A Study of Some Characteristics of Good Judges of
Others," 2Eritish Journal of Psycholeqr, Vol. 47, (1956), pp. 19-29.
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this ability to have a positive correlation with certain background \

factors such as urban origin, previous working experience, sibling R

and orientation to either the natural or social sciences. C
The returned questionnaires were initially tabulated on

raw data sheets and pertinent information from the various cate-

gories was assigned to statistical tables. The statistical test

for significance, using the method of chi square, was made between

the job classifications and their ability to make appropriate

referrals. Table 1 demonstrates the data used in the chi square

test for association and the result was that.‘here was no significant

assocliation between position and aporopriateness of referral. (See

next page). After closely scrutinizing the remaining data it

appeared there would be no statistical tests of signficance or

correlations which would be significant. There was little

variation between either individuals or groups in terms of how

successfully they resnonded to the questions or in terms of the

information on the data sheets. That is, there were so mary

respondents who fell into the same education ard experience

categories that very little discrimination could be rade by

statistical methods. Adcded tec this factor was the small variation

in the core data -- apopropriateness of referrals -- that no

inferences could be drawn cOncerning the relationships between

the factors of education, experience, background, knowledge of

Jjob requirenents, and appropriateness of referrals.
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ASSOCIATICH BITVWEEN JVB CLASS

AlD

ITIEER OF APPRVPRIATE RSFERRALS

Appropriate Inappropriate

Attendant Nurses 136 204 340
(19 Respondents)
liurse 43 56 104
(5 Respendents)
Occupational
Therapists 19 17 36
(2 Respondents)
Psychologists 13 11 24
(2 Respondents)
Psychiatrists 28 25 53
(3 Respondents)
Recreational
Therapists L3 L6 89
(4 Respondents)
Social Vorkers 28 31 59
(3 Respondents)
Teachers 54 sk 108
(6 Respondents)

369 L 817

% = 8.

P [ 0.50






B. Results of the Study

Sone interesting observations were made in the study which
have implications for certain progran recomnendations. A high
consensus Of Opinion was expressed anong the staff on all questions,
regardless of the nature of the question., Figure 1 illustrates
the findings of the first five questions cOncerning brcad and
gencral attitudes towards the Program. The Bar Chart cderonstrates
that 35 out of the 43 pecple who responded indicated that they
felt the staff of the Children's Program works in a team effort
10 restore patients 10 nental health. Thirty-two (32) peCple
indicated they felt that the 'team! apprcach does work effectively
in practice, while eleven (11) did not. All but one group, for the
most part, indicated they did attend staff meetings; the group
which had a significant number of pef®ple who respfonded that they
did not attend staff meetings were the Attendant lNurses, who had
fifteen (15) out of nineteen (19) respond negatively. The reasfn
given most often, for non-attendence to staff meetings, was that of
"not being asked" to attend. The sample universe, taken by individual
was almost evenly dividéd into three major groups in their ©piniOns
about the number of staff meetings: Sixteen (16) felt there were not
encugh staff meetings; eleven (11) felt there were enough; and
twelve (12) were uncertain as t° how they felt abOut the nurber
of staff meetings. A fourth ¥ group, cOnsisting ©f three (2)
pefple indicated they were ©f the ©pinion that there were t0° many
staff meetings. There was a cOmplete cOnsensus ©f Opini®n (100%),

apb%ut staff meetings being helpful in the sharing of information.
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about patients, but this was expected. There were forty-two (42)
of the staff who said they strongly acreed ©r mildly agreed that
there should be an 'In-service Training Progran!. Two (2) staff
disagreed with this opini®n, It can be seen from Figure 1, that
pPsitive resp®nses t° all questiCns predCriinated.

Figure 2 illustrates the staff's Overall knOwledge ©f
Jjob requirements cOncerning the varifus types ©f pOsitiOns
included in the Children's Program. Information cOncerning the
requirernents for these j%bs was derived from the PersOnnel Cffice,
Pontiac State HOospital, in their 'JOb Descriptifn! file. The
two (2) pOsitiOns mOst well knOwn as tO educati®n and experience
requirerients were those 0f the Registered llurse, called Graduate
Nurse, and Psychiatrist, with a third p®sitifon clO®se behind, that
of the Special Educatif®n Teacher., The pOsitiOns which were least
well knOwn in regards t° qualificatifons were Attendant lNurse and
Uccupati®nal Therapist. The Attendant MNurse was ri°st ©ften Over-
rated in terms ©°f educati®n. There are n® educatif®nal requirements
for this p°sitifn, Or the p®sitifn Of Nursing Service Supervis®r.
The two (2) p©sitidns differ in respect t© the latter p©sitifn,
Nursing Service SupervisOr which requires particular experience.
On the ©ther hand, the Occupati®nal Therapist, as Figure 2
demPnstrates, was the mOst ©ften under-rated p°sitif®n in regards to°
educati®n and experience requirements, with the p®sition of

Clinical SOcial WOrker f°ll°wing fairly clOse behind.
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.
Uccupati®nal Therapists require five (5) years ©f hirher educati®n
and training and SOcial Workers require six (€) years ©f cOllege
and field experience.

Six years ©f experience was the average amPunt °f experience
which staff members had had in the field ©f their w°rk ©°r related
j% experience. AlthOugh the average length ©f experience was
six (6) years, it is als® significant t° pPint Out that half of
the staff members fell below four (4) years experience. The
average educati®nal level fOr staff members fell at the three (3)
year higher educati®nal level, while half the staff fell abOve
the four (4) year c0llege level. In terms ©f numbers it was
p°ssible t0 break the staff int® thirds, ®ne-third fell at the
twelth grade level Or bel®%w, the secOnd third fell int® the ©One
t0 four year cfllege grfup, and the last third fell int® the bracket
of having five years 1t° seventeen (17) years ©f higher educati®n and
training. Backgrfund and incPme factBrs were n°t tabulated
because this information was purposeful in providing a rationali=-
ation for certain answers given on the questionnaire. Because the
data to which these factors were to be correlated had no significance

for research findings there seemed to be little value in summarizing it.

CHAPTER III
RECCIDENDATIONS AXD APPLICATIO!INS
To repeat the study with more discriminaticn, it is

suggested that questions geared toward selection of staff to work

, - . .
:]"\. /j‘\—/\- Ao ~ ‘ T S A S - N

with patients be focused more sharply toward specific functions
: are = Fune

] !
of particular job classes. K In evaluating questions asked on this
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particular questionnaire there were several observations made

for improvements: there was a significant lack of clarity on

the directions for certain questions evidenced bty the lack of
adequate response or inaporopriate responses. In attempting to
draw discriminations from the respondents in making staff
assignments to particular patients, it is suspected that better
response would have been Obtained if staff functions had been
clearer to the respondent. Part of the difficulty in choosing
the appropriate staff person might be alleviated by describing

the patient briefly and then choosing one characteristic of the
patient to be worked with by a staff person the respondent chooses.
It is also suggested that observations be made on an inter-disciplinary
peer basls, so that correlations between job classes may be more
discrimiating., Questions could be mOre narrowly focused ©on finer
points of diagnosis and referral; or patient problems and their
handling or referral. In addition to these suggestions the
questionnaire included in this report (See Appendix), points out
some significant problems in scoring, which would need to be mini-
rized in another study. For example, the respondent did not
follow directions for question nurmber six (6), and he made more
then the desired or asked for number ©f respOnses. And in questi®n
nwiber seven (7) there were s°me indefinite replies. For exarmple,
the question-mark response °n the item "Aris & Crafts Instructer®
leads one to believe' the respondent wasn't sure if it required

Over Or under the high school level ©of education in addition t°
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the required work experience. This 1l0wers the accuracy ©f the
scoring technique.

There are several suggestions to be made as a result of
indications derived from this study, which can be practically
applied to the program as it is now in operation, Some inter-
departmental communications both up and down could be implerented
to increase staff knowledgze concerning qualifications of other
staff to ensure effective use of each other., Seminars and in-
service training prograns are viewed positiveély by staff and a
follow-up on the kinds of programs suitable should be dCne.
Evaluations of other aspects of the Children's Program should
follow up this study to ensure effective utilization of the new
facilities to be built soon., Areas such as staff communications
to other staff should be explored; policies cOncerning rules and
regulations regarding the staff's handling of children, and
regarding their behavior should be explOored in terms ©f cOnsistency
and degree °f enforcement desirable, to clarify staff roles and
increase cOmmunicati®n and c¢©%peration amPng staff; in additifn
t0 these it might be helpful to evaluate the program from the
viewpOint ©f the patients in terms Of enabling staff to focus
mePre precisely On treatment meth0ds and techniques. SOme cOnsidera-
tions and f01l0w-up should be made in the area ©f whether Or not
Attendant Nurses, including afternoon and night shifts should be
included in staff meetings and In-Service Training Programs,

The mOst positive aspect of the entire study seems to be
the 'finding' of such a high degree ©f cooperation from the staff

t0 participate in an evaluative study and respfond s° well.



APPEIDIX A
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HISTORICAL DEVELCPIE!N
%3

THE CHILDREN'S PRUGRAM

PUNTIAC STATE HUSPITAL

In the 1962-1963 Pontiac State Hospital Program Statement
it says:

"In 1878, the Pontiac State Hospital was established
for the care and treatment ©f the mentaly ill...By
1911, sOmething mPre than custodial care was deemed
advisable for the mentally ill,"
J
Facilities were enlarged and a degree ©f emphasis was
placed upon trcatment ©f the mentally ill., The hospital was
alsOo renamed. T“he first name given the hOspital was Eastern
Ifichigan Asylum znd its new name was POntiac State Hospital.

ThroughCut the history of the institution children have
been housed ©n adult wards and n® special facilities Or prOgrams
were designated for them. AccOrding ® the severity ©f the disturbance
and nature ©f their illness they were placed On relatively
cOnfortabvle wards Or °n disturbed wards.

Prior to the zctual establishment ©f the Chidren's
Program at Pontiac Sta-e HOospital, the staff were assigned to
treatment plans of botl: children and adults. With the establishment
of the program a gradual separation Of duty assignments have
been made. S°me change in living arrangements have been made in
that there is now °ne wcrd where only bOoys under 18 years ©f age are
assigned and an®ther wherc both bOys under 13 years ©f age and
adult patients are hOusecd. SOme sOrting Out ©f girls under 18 has
been d°ne, but there are n° wards specifically designated fOr them.

The Children's Pro:ran Originated abOout tw° (2) years ag®
and it is set up t© handle a:out eighty (80) children under the age
Oof eighteen (18) years ©f agce. The unit has its 9wn directfr, a
psychiatrist.who has had priCr expelence in wOrking with children.
Several types ©f staff meetin-s are held in which the °nly patients
considered are the children, ircluding admisssifons staff (when a
child is first admitted t© the 19spital he is diagn®sed in this staff; )
scho0]l staff in which behaviOr nrOblems as well as acaderic prfblems
are res®lved; and specilal stafis are held t© discuss behavi®r and
treatment problems and prPgress ¢I the children.

The develCprient ©f the prv~ram as a separate unit frfn the
adult program has been slw and a tediOus prOcess, but the future
appears sPmevhat brighter in terms ©f the pOssibilities fOr prOgress
and planning fOr treatment and hand.’ng ©I the emOtiOnally disturbed
yvouth,
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PONTIAC STATE HOSPITAL
RESEARCH PROJECT

Introduction

Periodically it 1s helpful to evaluate Hospital
programs from many different aspects. It 1s especilally
Important, since the Children's Program 1s relatively new,
that we pause for a moment and look at the program's
operation from many different viewpoints. Your help is
essentlally necessary 1in making an adequate and helpful
evaluation of the Program 1in operation.

To view the overall functioning of the Program from
one aspect, which might be helpful to us, other staff, and
yourself, we would like to have your viewpoints and opinions.
You are urged to do your best 1n answering this questionnaire
because it 1s an evaluatilon of the Program's functioning from
the staff's viewpoint; however, you may not be able to answer
all the questions as well as you might 1like to.

In a study such as thils 1t 1is extremely important for
you to express your true opinlons and not what you feel 1s
"wanted." THERE ARE NO RIGHT OR WRONG ANSWERS.

Please do not show your questionnaire to anyone or
talk about it until after you have returned 1it. The infor-
mation 1is confidential and will not be discussed with anyone.
If you have any questilons regarding any of the items please
feel free to call: Barbara Anderson, extension 260, on
Wednesday, Thursday, or Friday.

The findings of this study will be available in the
Pontiac State Hospital Medical Library for your information
and interest when it has been written into a paper (about
June, 1964). May we express our appreciation to each of you
for your cooperation in completing and returning the ques-
tionnaire, and for taking special part 1n this research
project.

RETURN TO: Dr. Alatur
Attention: Barbara Anderson
Social Service Department

PLEASE RETURN THIS FORM AS SOON AS POSSIBLE AND NO LATER THAN
MAY 6, 1964
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PONTIAC STATE HOSPITAL
PROGRAM OPERATION'S QUESTIONNAIRE

DIRECTIONS: Although it is difficult to answer all questions
"yes" or "no," we would like you to check one or the other.
Specific directions for some questions are included where
they are needed. We would also appreciate any comments you
may wish to add 1n explaining your answers or concerning any-
thing which was not clear to you.

NOTE: A1l references to "patients" concern only children in
the Children's Program.

1. a. The staff of the Children's Program works in a
team effort to help the patients become mentally
healthy.

W yes no

b. Do you think the team idea works effectively 1in
practice?

?ﬁ yes no

2. Staff meetings are helpful to bring about the sharing
of information about patilents.

\$“ yes no

3. Do you attend any staff meetings?

d\ yes no

4, Would you say the number of staff meetings are:

too many
5‘ enough
too few

uncertain
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Pontiac State Hospital
Questionnaire 2

5.

An "In-Service Training Program" would be helpful.
I strongly agree
I mildly agree
I mildly disagree

I strongly disagree

Qk Uncertain
L= cwv& &k\m e M—\XL\
Using the following patients as examples, please eck

the types of staff members, who in your opinion could
work best, or most appropriately with them. Try to be
realistic in terms of the staff now assigned to the
Children's Program and try to choose staff members who
might actually be assigned to the individual or who
might, for the most part, be most helpful in working
with the child.

Using the following choices (select not more than 3
staff members), 1list the degree of intensity which
you feel 1s warranted:

1..Work closely with the patient on an 1individual basis.

'2..Work with the patient's behavior or acting out problems.

3..Work with the patilent in a group, or group activity.
a. A 13 year old boy has the following characteristics:
1 He 1s quiet and passive, becomes moody and
disagreeable.

He 1s quite hostile to parental or authoritative
figures.

He has a history of repeated incidents of break-
ing and entering private homes.

)
2)
)
) He enjoys playing a musical instrument--the
)
)

= w

clarinet.

He completed the fifth grade and has low average
intelligence.

He is hostile towards female nurses and it 1is
known that he resents and feels hostlle towards
his step-mother--"she never let's his father

get close to him."

!

(
(
(
(
(
(

6

Attendant Nurse Psychologist

Practical Nurse { 3 Psychiatrist

Medical Doctor 3 Recreational Therapist
Nurse (R.N.) Social Worker

Occupational Therapist Teacher
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Pontiac State Hospital 3
Questionnaire

w =

c.

..Work closely with the patient on an individual basis.
..Work with the patient's behavior or acting out problems.
..Work with the patient in a group, or group activity.

An 11 year old girl has the following characteristics:

(1) She is moderately mentally retarded. She feeds
and dresses herself.
(2) She is friendly towards everyone but becomes
extremely aggressive 1in a hostille way towards
these same people; she 1is easily frustrated.
3) She appears to be shy and does not enter ' many
activitlies.
(4) She 1s overly active and much of the time can't
sit still.
) She attended ungraded-special education classes.
) Her vision is normal but she has trouble focusing
on objects.

(O}

Attendant Nurse Psychologist
\- 3. Practical Nurse 'f § Psychlatrist
Medlical Doctor Recreational Therapist
- 9_Nurse (R.N.) Social Worker
Occupational Therapilst Teacher

16 year old boy has the following characteristics:

) He experiences no deep emotional reactions or

feelings.

He does not seem to profit from experlence.

He has no regard for laws or socilal standards.

He makes no close friends and forms no close

relationships.

) He completed the 10th grade in school, seems to
have a high normal level of intelligence.

) He appears aloof and withdrawn, at least he seems

wrapped up in his thoughts.
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\ - 2 Attendant Nurse Psychologist

Practical Nurse Psychlatrist
Medical Doctor > Recreational Therapist
Nurse (R.N.) Social Worker
Occupational Therapist Teacher

A 12 year old patient, diagnosed in the Court Commit-
ment papers as schizophrenic 1s newly admitted to the
ward. During the first two weeks which staff members
would work with the patient?

\ -2 -~2 Attendant Nurse Psychologist

\—3-apractical Nurse Psychiatrist
Medical Doctor Recreational Therapist
Nurse (R.N.) Social Worker
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Questionnaire

6. 1..Work closely with the patient on an individual basis.
2..Work with the patlent's behavior or acting out problems.
3..Work with the patient in a group, or group activity.

e.

f.

A 17 year old girl has the following characteristics:

(1) She seems to be clear and logical in her thinking
but has strong fears about "getting fat." She is
overly concerned with her menstrual period.

(2) She is extremely thin due to her refusal to eat,
although she hoards food on the sly.

(3) At meal time she will throw her food away,
because "her mother used to stare at her during
meals."

4) She has temper tantrums.

She completed the 1llth grade.
She constantly reads books on how to control her
welght.

Attendant Nurse Psychologlst

\—- 2 Practical Nurse Psychiatrist

Medical Doctor 2 Recreatlonal Therapilst
Nurse (R.N.) Social Worker
Occupational Therapist Teacher

A 15 year old girl has the following characteristics:

1) She behaves in a cooperative manner,

2) She periodically becomes quite depressed when
upset and has sulcldal tendencles,

(3) She has difficulties in forming appropriate
relationships with men, especlally 1n the area
of sexual relationships.

(4) She periodically becomes silly, laughs hysterically,

and seems to be unconcerned about anything.

(5) She completed the 7th grade and has average
intelligence.

(6) She 1s suspicious of women and feels she cannot
trust them, but she can trust men.

Attendant Nurse Psychologist

s Y= 3 Practical Nurse Psychiatrist

Medical Doctor E Recreational Therapist
\- ANurse (R.N.) Social Worker
Occupational Therapist Teacher
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7.
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Please indicate, as nearly as possible, what you feel are
the general requirements for the following Jjob classifi-
cations, by checking the proper blanks as provided:

Attendant

Nurse

a. Nursing Service Supervisor

]

Work experlence beyond required level of
education, necessary to begin job.

8th Grade (or less).

High School Diploma.

2 years (or less) Higher Education and/or Training.
4 year College Degree.

Graduate Educatilon beyond a College Degree.

How many years .

b. Attendant Nurse

K]

Practical

Work experience beyond required level of

education, necessary to begin Jjob.

8th Grade (or less).

High School Diploma.

2 years (or less) Higher Education and/or Training.
4 year College Degree.

Graduate Education beyond a College Degree.

How many years .

Nurse

K] K

Work experience beyond required level of

education, necessary to begin Job.

8th Grade (or less).

High School Diploma.

2 years (or less) Higher Education and/or Training.
4 year College Degree.

Graduate Education beyond a College Degree.

How many years .

Medical Doctor

a.

X

Psychiatrist

Work experience beyond required level of
education, necessary to begin job.
8th Grade (or less).

High School Diploma.

X

2 years (or less) Higher Education and/or Training.
4 year College Degree.

Graduate Education beyond a College Degree.

How many years
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Questlonnaire

Nurse (R.N.)

a.

Graduate Nurse

Work experience beyond required level of

education, necessary to begin Job,

8th Grade (or less).

High School Diploma.

2 years (or less) Higher Education and/or Training.
4 year College Degree.

Graduate Education beyond a College Degree.

How many years .

lal

Occupational Therapist

a.

Occupational Therapist

\  Work experience beyond required level of
education, necessary to begin job.
8th Grade (or 1less).
High School Diploma.
:3 2 years (or less) Higher Education and/or Training.
U4 year College Degree.
Graduate Education beyond a College Degree.
How many years

Arts and Crafts Instructor

\ _ Work experience beyond required level of
education, necessary to begin job.
8th Grade (or 1less).
High School Diploma.
2 years (or less) Higher Education and/or Training.
4 year College Degree.
Graduate Education beyond a College Degree.
How many years

14

Psychologist

a'

Psychometrist

X Work experience beyond required level of
education, necessary to begin Jjob.
8th Grade (or less).
High School Diploma.
2 years (or less) Higher Education and/or Training.
4 year College Degree.
z Graduate Education heyond a College Degree.

How many years ﬂ&%,gy\kA o ke
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Psychiatrist

a'

Psychiatrist

Work experience beyond required level of

educatlon, necessary to begin Job.

8th Grade (or less).

High School Diploma.

2 years (or less) Higher Education and/or Training.
4 year College Degree.

Graduate Education beyond a College Degree.

‘' How many years

Psychliatric Resident

Work experience beyond required level of
education, necessary to begin job.

8th Grade (or less).

High School Diploma.

2 years (or less) Higher Education and/or Training.
4 year College Degree.

g Graduate Education beyond a College Degree.

How many years .

Recreatlonal Therapist

a'

Recreational Therapist

\ Work experience beyond required level of
education, necessary to begin job.
8th Grade (or less).
High School Diploma.
*: 2 years (or less) Higher Education and/or Training.
4 year College Degree.
Graduate Education beyond a College Degree.
How many years .

\ Work experience beyond required level of
education, necessary to begin Job.
8th Grade (or less).

4 year College Degree.
Graduate Education beyond a College Degree.
How many years .

High School Diploma.
*{ 2 years (or less) Higher Education and/or Training.
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Questilonnaire

Soclal Worker

a. Clinical Social Worker

Work experlence beyond required level of

education, necessary to begin job.

8th Grade (or less).

High School Diploma.

2 years (or less) Higher Education and/or Training.
4 year College Degree.

3 Graduate Education beyond a College Degree.
How many years .

Teacher
a. OSpeclal Education Supervisor

Work experlence beyond required level of
education, necessary to begin Jjob.
8th Grade (or less).
High School Diploma. ‘
2 years (or less) Higher Education and/or Training.
4 year College Degree.

1 Graduate Education beyond a College Degree.

How many years

—

b. Special Education Teacher

\ﬁ Work experlence beyond required level of
education, necessary to begin job.
8th Grade (or less).
High School Diploma.
2 years (or less) Higher Educatlon and/or Training.
4 year College Degree.
Graduate Education beyond a College Degree.
How many years .

il

c. Child Therapist

X Work experience beyond required level of
education, necessary to begin job.
8th Grade (or less).
High School Diploma.
2 years (or less) Higher Education and/or Training.
4 year College Degree.
Z Graduate Education beyond a College Degree.
How many years .
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PONTIAC STATE HOSPITAL
DATA QUESTIONNAIRE
Although we do not want your name on this questionnaire, we
would like to have some relevant data concerning your position

(job title) to help in tabulating the information you have so
kindly contributed.

POSITION (Job) TITLE:

How long have you worked in your kind of work or had similar

experlience? years.
How long have you worked in your present job classification?
‘ years. ‘ ‘
How Iong have you worked with the Children's Program?
years.

FORMAL EDUCATION OR SPECIAL TRAINING:
Check the appropriate blanks as they apply to you.

8th Grade or less

Years of High School

Years of Higher Education or Special Training
As a Pontilac State Hospital Staff member do you also have
some connectlion of work assignments with the Adult Program

as well as the Children's Program?

yes no

What did your father do for a living

What was your father's income (or wage)?

Were you raised: on a farm

in a rural area

in a suburban area
in the city

Your cooperation in this study is most appreclated. Please

return this form to: Dr. Alatur
Attn: Barbara Anderson

THANK YOU
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