ABSTRACT

SUPERIOR STUDENTS' PERCEPTIONS OF COLLEGE TEACHING AS
A CAREER: IMPLICATIONS FOR ACADEMIC RECRUITMENT

by Robert C. Andringa

Very few institutions of higher learning have under-
taken organized programs to interest bright undergraduates
in college teaching as a career. The purpose of this study
was to produce new information which would better define the
need for undergraduate recruitment of prospective college
teachers and suggest directions such recruiting efforts might
take. To that end, superior students at Michigan State Uni-
versity were surveyed to discover factors influential in
their career decision-making, their perceptions of college
teaching, and the chances of their pursuing academic careers.
An ancillary survey of department chairmen at Michigan State
assessed their views of faculty supply and demand, identified
departmental efforts at undergraduate recruitment to the
academic profession, and measured interest in a University

sponsored undergraduate recruitment program.
Method

The student sample consisted of 954 juniors and

seniors who were enrolled as full-time students with at
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least a 3.20 cumulative grade average (4.00 scale). A 48-
item multiple-choice questionnaire, designed especially for
this study after a series of student and faculty interviews,
was returned by 88% of the sample, including 431 males and
407 females. Although several tentative hypotheses provided
direction for the research design and a basis for data eval-
uation, no experimental hypotheses were developed that
allowed for statistical determination of acceptance or
rejection. Nevertheless, the data were analyzed, using chi-
square, on the University's CDC 3600 computer to identify
significant associations between student responses and pre-
viously determined variables such as sex, college major, and
career choice. The department chairman questionnaire, con-
sisting of four open-ended questions, was returned by 64 of
the 69 to whom it was sent. The results of this question-

naire were coded and tabulated by the investigator.

Findings

1. Seven out of ten students decided upon their present
career choice after college enrollment, but a size-
able minority were still uncertain about their
career plans.

2. Four out of ten had never seriously considered col-
lege teaching as a career possibility.

3. Seven out of ten had never been singled out by a
faculty member and encouraged by him to consider the
academic profession; nine out of ten had never been
in a group situation where information about the
academic profession was a planned activity.
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4. More than nine out of ten believed that colleges and
universities could do much more to interest good
undergraduates in the college teaching profession.

5. College teachers had the greatest influence on stu-
dents' perceptions of college teaching as a career.

6. Interest in students and ability to lecture were
perceived as most important for college teachers.

7. Six out of ten thought faculty advancement was based
more on research and writing than on teaching abil-
ity ; only one out of ten agreed with this supposed
emphasis on research.

8. Almost one out of five identified college teaching
as his present career choice; an additional three
out of five left open the possibility of an eventual
academic career.

The results of the department chairman questionnaire
provided considerable support for undergraduate recruitment.
A large majority of the chairmen reported that their disci-
pline has problems finding enough qualified teachers, both
nationally and, somewhat to a lesser degree, in their own
department. With a few minor exceptions, none of the depart-
ments was making any special effort to encourage its most
able undergraduates to consider college teaching as a career
possibility. But only 25% of the chairmen responded nega-
tively when asked whether the University should consider an

organized program to identify and recruit prospective col-

lege teachers from the undergraduate student body.
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Implications

Two major implications of this research were dis-
cussed in the dissertation followed by suggested guidelines
for a voluntary recruitment program. First, enough superior
undergraduates (185 in this study) anticipate careers in
higher education to warrant special efforts to orient them
to their future profession. Second, the large number of
superior students who are yet unsure about their career
plans and express interest in discovering more about the
college teaching profession, and the decided concern of
department chairmen, more than justify serious commitment

to institutional undergraduate recruitment.
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CHAPTER I

THE PROBLEM

The keystone to all which follows is this general
proposition: the number and the quality of college teachers
can and must be increased in the years ahead. Population
growth and inflated proportions of college-age youth demand-
ing higher education combine to accelerate the need for more
teachers. 1Increasing dependence on colleges and universi-
ties to acquaint young men and women with the significance
of the past and the complexities of the present; to teach
professional and technical skills; to extend the frontiers
of knowledge; and to initiate programs for the solution of
world problems, together mandate the academic profession to
seek the highest quality of personnel it can possibly

attract.

Introduction

Innumerable studies dramatize the need for more
college teachers in the years ahead. With only a few dis-
senting opinions, most educators agree that something dras-
tic must be done to avert a serious shortage of qualified

teachers--indeed, many say the problem has already reached



crisis proportions. James T. Rogers completed a comprehen-
sive study of projected staffing needs for a five year
period ending in 1969. This survey of the nation's colleges
and universities indicated that the projected number of
doctoral graduates would meet less than one-third of the
projected need for professional personnel (21). Raymond
Maul reported that in 1964, 940 colleges and universities
out of 1,084 sampled by the N.E.A. thought the teacher
shortage was "critical," and 826 predicted the shortage
would become even more severe in the future (18:264).

Quality of faculty is much more difficult to assess.
But higher education has been slow to recognize that no pro-
fession, regardless of current personnel supply and demand,
can afford to limit efforts to increase the quality of its
membership. For well-known reasons, most small colleges
have more difficulty recruiting high-quality faculty than do
prestige colleges and universities. But even students in
many of our major universities increasingly voice dissatis-
faction with the quality of teaching they receive. The
point to be made here is simply this: increasing the qual-
ity of faculty members ought always to be a major concern of
higher education.

Proposals to combat the problem of inadequate supply
and quality of college'teachers come forth with predictable
regularity. These proposals suggest many courses of action

for individual colleges and universities: restrict



enrollment; increase class size; make broader use of techno-
logical aids; hire retired people; use more part-time teach-
ers; increase emphasis on independent study; develop termi-
nal degrees less demanding than the Ph.D.; require pre-
service and in-service training for college teachers. All
of these proposals have considerable merit, and many people
have committed time, talent, and money to their development.

The solution proposed by this study, however,
requires more farsighted and imaginative action than most of
the proposals mentioned above; namely, to increase the sup-
ply of qualified college teachers through identification and
recruitment programs at the undergraduate level. The aca-
demic profession today works at early recruitment of prospec-
tive personnel most irresponsibly. Institutions of higher
education have little cause for complaint when a laissez-
faire system of supply, dependent primarily on self-selec-
tion, results in personnel resources inadequate to their
needs.

So it seems important to explore the possibilities
of better recruitment practices at the undergraduate level.
But before recruitment programs can be planned, it is essen-
tial that an assessment be made of the perceptions of col-
lege. teaching now held by students with high academic
achievement, i.e., those with the potential for college
teaching. And since the recruitment of prospective college

teachers depends in large part on faculty support, the



faculty's expression of need for and interest in undergrad-

uate recruitment ought also to be measured.

Purpose

The chief purpose of this study, then, is to dis-
cover new information which might define the need for and
suggest the direction of an organized, institutional recruit-
ment program for prospective college teachers. More specif-
ically, the purpose is to identify current career decisions
of superior upperclassmen at Michigan State University, and
to gather and analyze these students' perceptions of college
teaching as a career. Ancillary to this main purpose is the
objective of gathering observations of department chairmen
at Michigan State concerning their staffing problems and the
prospect of undergraduate recruitment as a partial long-

range solution.

Assumptions and Hypotheses

No research hypotheses are to be tested experimen-
tally in this study, but the thesis rationale and design are
predicated upon certain assumptions and tentative hypotheses.
The assumptions are listed here to provide background and
lend perspective to the chapters which follow:

1. The academic profession is in constant need of
qualified personnel, both to meet the requirements

of staff turnover and to increase the total number



of college teachers during a period of rapidly ex-
panding enrollments.

2. To attract its share of the nation's talent, the
academic profession will have to increase recruiting
efforts in order to compete successfully for qual-
ified manpower with business, industry, and govern-
ment.

3. The academic profession does far less than it could
to interest capable undergraduates in college teach-
ing careers.

4. For the supply of high-quality college teachers to
approximate future demand, colleges and universities
must themselves accept increased responsibility for
recruiting prospective college teachers from among

their most gifted undergraduate students.

It may be possible to question the formulation of
these assumptions, but in substance they are accepted by
most educators concerned with academic recruiting and hiring.
An attempt to document these assumptions is made in the next
chapter, for to this study they are basic.

Tentative hypotheses, developed through a review of
the literature, a series of interviews with undergraduate
students, and personal experience, provided the major direc-
tion for the design of the research described in Chapter III.

Although these hypotheses represent more than mere conjecture,



they are not yet developed sufficiently to withstand statis-

tical determination of acceptance or rejection. Therefore,

they can serve only as guideposts for the research design

and suppositions against which the data can be evaluated.

1.

Many academically superior undergraduates never
seriously consider college teaching as a viable
career choice.

Wide differences of opinion about preparation, qual-
ifications, roles, and responsibilities of college
teachers exist in the minds of the best undergrad-
uates.

Superior undergraduates are not provided with ade-
quate information about college teaching as a profes-
sion, but many would like to have this information.
Most undergraduates who have already decided on a
college teaching career did so in their junior or
senior year in college.

The main reason many students reject the academic
profession is not lov salaries, as is often sug-
gested in the literature.

Faculty members, through personal influence, repre-
sent the greatest single potential for recruiting

undergraduates to an academic career.



Definitions of Terms

There are several terms used throughout the study
which are clarified here:

1. Superior Student: A student at Michigan State

University who had at least a 3.20 cumulative grade
average (on a 4.00 scale) and from 100 to 160 total
credits at the end of Fall quarter, 1966, and who
enrolled as a full-time student Winter quarter, 1967.

2. Perception: A current image, attitude, or opinion

formed by one's knowledge and past experiences.

3. College Teacher: A person employed by an institu-

tion of higher education whose primary task is class-
room teaching and related functions.

4. Recruitment: 1In this study, a broadly defined, but

organized, process of providing information, orien-
tation, and experience relating to a specific voca-
tion--not to include the actual process of hiring a

person for a particular job.

Overview of the Study

The next chapter includes a review of significant
literature dealing with the supply and demand of college
teachers, studies of faculty, studies of students, and cur-
rent efforts at undergraduate recruitment of prospective

college teachers. The population for the study, selection



of the sample, instrumentation, data collection, and method
of analysis are presented in Chapter III. The presentation
of findings comprises Chapter IV, followed by a summary of
the research and conclusions in Chapter V. Recommendations
for future recruiting efforts at the undergraduate level

are suggested in the last chapter.



CHAPTER II

REVIEW OF THE LITERATURE

Only that literature reviewed which proved most
pertinent to the dissertation is mentioned in this chapter.
Some knowledge of faculty supply and demand seems necessary
to capture the full import of undergraduate recruitment; a
brief overview to that end is included. Following that are
sections devoted to studies of faculties, studies of stu-
dents, literature pertaining to undergraduate recruitment,
and discussion and implications for the research described

later in the study.

Faculty Supply and Demand

The National Education Association publishes a bien-
nial report on the supply and demand of college and univer-
sity faculty. 1Its most recent study indicates that in 1963-
64 there were 14,490 doctoral graduates, 48.4% of whom con-
tinued in or entered college teaching. This percentage of
new doctorates available to higher education has remained
fairly constant over the past decade. The sample of 1,084
degree-granting institutions employed 16,059 new (first-time)

teachers in 1964-65, 27.2% of whom had a doctor's degree.
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The percentage of newly employed teachers holding a doctor-
ate has decreased a small amount in each of the past several
years (25:13-59). Ray Maul, the director of this N.E.A.
investigation, reported that over 86% of the institutions
in the 1964-65 survey termed the shortage "critical" and
some 76% looked to an even more acute situation in the
future (18:264-265).

The most comprehensive study of current staffing
and projected staffing needs in colleges and universities
covered 1,809 institutions, together enrolling 97.1% of all
students at American colleges and universities in October
1963. This U.S.0.E. study reported that in 1963, these
institutions employed a total of 349,386 professional staff:
264,613 full-time and 84,773 part-time. Of the total, 40.3%
held the doctorate. The institutions reported that they
would need 199,138 full-time professional staff, 51,438 for
replacements and 147,700 for additions, from November 1963
through October 1969 (22). A little figuring demonstrates
that, keeping the percentage of doctorates at 40.3, the col-
leges and universities would need some 80,253 new doctorates
entering the field of higher education during this time
span--an average of 13,375 per year. Since Maul reported

that only 7,000-plus doctoral graduates continued in or
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entered college ﬁeaching in 1963-64, the serious staffing
shortage appears indisputable.l

There is, however, a respected minority dissent to
the grave predictions promulgated by Mr. Maul, the U.S.O.E.
et al., that should not be ignored. Allan M. Cartter sug-
gested in 1966 that, "there is, indeed, some cause for con-
cern about the next several years, but the long view clearly
indicates that the present academic year represents the peak
of our difficulties, and that the situation is likely to
improve over the next decade" (5:99). His confidence is due,
in part, to an estimation of the teacher replacement rate at
2% or less each year rather than the 4% or 6% commonly men-
tioned by others. He also suggests that once the rate of
increase in enrollment subsides, the demand for new teachers
will ease during succeeding years so that in some fields

even a surplus of teachers might exist.2 Some reasons for

lFor additional literature which highlights the
teacher shortage, see: John W. Gustad, Faculty Supply,
Demand, and Recruitment (Massachusetts: New England Board
of Higher Education, 1959); Oliver C. Carmichael, Graduate
Education: A Critique and a Program (New York: Harper &
Bros., 1961); Earl J. McGrath, The Quantity and Quality of
College Teachers (New York: Teachers College, Columbia
University, 1961); The Flight From Teaching (New York:
Carnegie Foundation for the Advancement of Teaching, 1964):;
and David G. Brown and Jay L. Tontz, "The Present Shortage
of College Teachers," Phi Delta Kappan, XLVII (April, 1966),
435,

2For another optimistic view of the nation's long-
run staffing problem, see: Bernard Berelson, Graduate
Education in the United States (New York: McGraw-Hill Book
Co., 1960).
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the seeming contradiction of views are suggested later in

the chapter.

Studies of Faculty

John E. Stecklein and Ruth E. Eckert published one
of the first comprehensive studies of factors influencing
faculty members to join the academic profession. Some 706
faculty members from 32 public and private institutions in
Minnesota responded to their questionnaire in 1957. An
initial report was published in 1958 (24), followed by a
Cooperative Research Monograph in 1961. Several of the
findings reported in the latter publication are listed here:

1. They had not seriously considered college
teaching as a career goal until rather late
in their schooling. . . . Nine percent said
they had given some thought to this career
before they entered college, and 38 percent
had begun to think seriously about it while
still undergraduates, but only 1 faculty
member in 8 reported this as his actual
career goal at the time he graduated from
college.

2. College teachers had suggested this career
to about a fourth of them; a similar propor-
tion, overlapping considerably with the first
group, stated that some college administrator
or counselor had talked to them about career
prospects in this field.

3. In recommending measures that might encourage
capable young people to enter college teach-
ing, they overwhelmingly stressed higher
salaries. Other suggestions included a
wider search for promising candidates, more
information on the advantages of academic
life, broader scholarship and financial aid,
and better counseling for prospective teach-
ers.
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4. Highly satisfied teachers had usually chosen

this field quite early, and had received

more active encouragement in this direction

from parents and teachers (9:79-82).

Stecklein and Eckert concluded from these results, among
other things, the following:
1. Many college teachers, it seems, drift into

this field rather than enter it by clear

design. . . . The present findings point

up the need for a well-organized effort to

identify and enlist promising candidates

for future service as college teachers.

2. College teachers are serving, for the most

part, in institutions similar to those in

which they took their undergraduate work.

This suggests the need for special recruit-

ment measures in each type of college, if

the future of that program is to be soundly

assured (9:82-83).

In a separate article, Eckert reported that the faculty mem-
bers in this study agreed that any recruitment effort should
be focused only on students who give promise of becoming
effective teachers and scholars. Teachers themselves empha-
sized the need for greater involvement on their own part in
the recruitment effort (8).

Another major study of college faculty members was
completed in 1960 by John W. Gustad for the Southern
Regional Education Board. Both present and former college
teachers of chemistry, English, and psychology from several
colleges and universities in the South participated in the

study. The major influence on the decision to enter the

academic profession for those in the sample was traceable
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to their own college teachers. Concerning this decision,
Gustad reported the following:
The entry process appears to be the end product
of drift with little or no attempt being made
in most cases to guide able students in the
direction of teaching. It is impossible to esti-
mate how many potentially able college teachers
are lost through this haphazard recruitment
process. The number is probably large. Con-
sidering the present and anticipated shortages
of teachers, it would appear to be high time to
look into better guidance and recruitment prac-
tices (11l:6).

This quotation, which reads as if it were written
expressly for this dissertation, is tempered somewhat by
other observations in the Gustad report. Although college
teachers did tend to drift into the profession, their
entrance was not purely by chance, but it was the result of
much less planning than went into decisions for law or med-
ical careers. The academic decision is often a result of
certain patterns of values learned through many experiences
related to scholarship, often beginning at an early age,
such as parental and school rewards for academic achievement,
peer group associations, etc. Nevertheless, the entire
report implicitly, if not openly, suggests that much more
can be done to increase the number of decisions to enter

college teaching, and that teachers themselves are primary

role models who can influence significantly such decisions.
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Studies of Students

The single most widely cited research on undergrad-
uate attitudes toward college teaching as a career was done
by Mary Kinnane in 1960, under the sponsorship of the New
England Board of Higher Education. She sampled 4,000
sophomores, juniors, and seniors who had at least a B aver-
age, from 45 colleges and universities in 6 New England
states. Following are quotations from her report:

1. The dominant image these students have of
the college teacher is that of the lecturer.

2. They rate research and publication as the
principal basis for promotion.

3. Graduate school training should be geared
primarily to producing an articulate person
who teaches and communicates effectively.

4. 1In general, students seem to be misinformed
on the existing salary rates for college
professors.

5. Most college students feel that the general
public rates [the prestige of] the college
teaching profession below medicine and law.
Fifty-two percent of . . . [the college
students] rate it equal to or higher than
medicine and law.

6. Fifty-nine percent of the total group think
the decision [to enter the teaching profes-
sion] is made in the last two years of col-
lege.

7. An overwhelming majority of students believe
that the person principally influencing stu-
dents to a career in college teaching is the
college professor.

8. Only 14% indicate that college teaching is
now their first choice. However, one third
of the respondents place college teaching as
their first, second or third choice (15:7-21).
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Kinnane later discovered that these perceptions agreed sub-
stantially with those of graduate students on Woodrow Wilson
fellowships (16).

In another study, fifty senior men from three Minne-
sota colleges reportedly had generally positive attitudes
toward an academic career, but differed in their character-
izations of good and poor college teachers. These B or bet-
ter students revealed that decisions to enter college teach-
ing came at different times according to major fields, and
that the prospect of college teaching was more appealing to
humanities students than to those in the sciences. In all,
one-third of the sample actively planned academic careers,
but 57% of the humanities majors were planning on college
teaching. More than 80% of the prospective college teachers
regarded college faculty members as their most important
counselors on career matters; most students minimized the
importance of their family in career planning (6). A follow-
up study of this same group of students was made after their
graduation. While 4 of the original 50 had decided on col-
lege teaching during high school and 17 reported similar
decisions in their senior year of college, the follow-up
study revealed that 19 were planning at that point to become
college teachers (17:6).

Several studies by the National Opinion Research
Center have contributed to our knowledge of career decision-

making processes. College male seniors, in one of these
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studies, were 20 percent more likely to expect academic
careers if their fathers had at least some college education
than if their fathers had no more than a high school educa-
tion. Jews were more likely than Protestants, and Protes-
tants more likely than Catholics, to choose academic careers.
Graduates of high quality colleges and universities were
considerably more likely to expect academic careers than
those of lesser quality schools (26). Thus, social back-
ground, religion, and college environment are identified as
factors operative in the decision to enter the academic pro-
fession.

Recent research in Michigan, concentrating on male
college seniors in 5 liberal arts colleges, concluded that
it is possible to identify prospective college teachers dur-
ing the undergraduate years. Prospective college teachers
tend to come from a lower socio-economic background than
business-oriented students; to have high academic records;
to participate in cultural and intellectual activities; to
value themselves as individualists and as leaders who pos-
sess insight about themselves. They perceived themselves as
rather far from where they would like to be in friendliness,
attractiveness, competence, intelligence, and breadth of
interests. Of this group, 53% reported that faculty members
had been the major influence on their career choice, but
only 19% of the business-oriented students viewed the faculty

in this way (1:15-17).
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Undergraduate Recruitment

Of the many suggested solutions to college staffing
problems, undergraduate recruitment is usually more recog-
nized in the literature than practiced on the campus. The
substance of much of this literature is adequately summa-
rized in the following appraisal by Max Wise of the Danforth
Foundation:

Colleges, by and large, have maintained a
passive role in helping to develop needed fac-

ulty. . . . Except for arranging an occasional
meeting to interest undergraduates in college
teaching as a possible career . . . college

faculties have shown little imagination in
stimulating the interest of able undergraduates
in college teaching.

Few colleges have developed long-range programs
to meet predictable needs for faculty. Most
colleges recruit faculty when a need arises, or
even afterwards. This seems to be in sharp con-
trast with the practices of major industries in
the United States (even of some governmental
agencies).

It is my belief that if major segments of Amer-
ican industry had shown as little imagination
and as little initiative in attempting to plan
ways to meet their needs for trained personnel,
they would long ago have collapsed (27:2-3).

For the most part, active recruitment programs have
originated not from individual faculties, but from national
and regional education organizations such as the Woodrow
Wilson Fellowship Foundation; the Danforth Foundation; the
Association for Higher Education; the Ford Foundation's

Three-Year Master's Degree Program; and the College Teacher

Project of the North Central Association. Several of these
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and other organizations have published pamphlets on the
college teaching profession and sponsored conferences to
stimulate recruitment on the college and university campus.

The best survey of campus recruitment programs was
done by the Association of American Colleges, which reported
that some 284 out of 599 responding institutions indicated
they were actively engaged in projects for the "identifica-
tion and motivation" of future college teachers (20). The
North Central Association reported that 71 of 283 institu-
tions it surveyed described some sort of program for the
identification and recruitment of promising undergraduates
(7). Several institutional members of the Western Inter-
state Commission for Higher Education likewise are said to
be engaged in similar efforts (14). These three publica-
tions indicate at once a significant number of individual
programs, yet point dramatically to the vast number of
institutions which have not made any commitment whatsoever
to the recruitment of prospective college teachers.

These campus programs vary drastically, from "our
faculty members talk informally with their good students
about graduate study and college teaching" to highly orga-
nized programs including undergraduate seminars on higher
education and the academic profession, undergraduate teach-
ing assistantships, and academic internships. Typically,
the more structured programs also include means of informing

undergraduates about financial aids for graduate study and
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helping students select a graduate school. Overall, the
informal, unstructured recruitment programs--if they can be
called that--far outnumber the well-thought-out and dynamic

programs.

Discussion and Implications

It is, of course, impossible to make precise predic-
tions of the supply and demand for college teachers in the
future. Before estimations can be calculated, several basic
decisions must be made, many of which can be no more than
value judgments or the result of guesswork, such as: the
proper student-teacher ratio to use; the percentage of col-
lege-age youth who will desire higher education in the next
decade; the percentage of doctorates in the profession neces-
sary to maintain the current level of quality; the replace-
ment rate, representing those lost through transfer out,
retirement, or death; the emphasis which higher education
will itself place on the doctor's degree as a requirement
for college teaching; and the degree of competition for Ph.D.
graduates which business, industry, and the government will
provide in the future. With such elusive variables, one is
able to significantly affect predictions for both supply and
demand depending on how he manipulates these variables.

One additional weakness in many predictions is the
relatively small number of institutions surveyed before con-

clusions are drawn--less than 800 in Cartter's study. The
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outlook for the better accredited colleges and universities
is understandably much brighter than for the hundreds of
other four-year and community colleges. The crisis, if
there be one, will be confronted most by the small and
developing institutions.

Regardless of the outcome of the debate over supply
and demand of college teachers, the academic profession must
still maintain an interest in upgrading its personnel to the
highest level possible. But a profession lacking in man-
power can hardly be as selective as it must be if it wishes
to add only fully qualified personnel to its ranks. Thus,
it would appear that increasing supply, up to and beyond the
calculated need, is one means of helping to increase quality.

Studies of faculty and of students reported earlier
contribute much to an understanding of the way academic
career decisions are made and, in turn, to possible direc-
tions undergraduate recruitment might take. Kinnane, Eckert,
Grey, and Gustad all discovered that the individual faculty
member is a most significant external influence on decisions
for an academic career. And the National Opinion Research
Center declared that the social background of students and
the quality of the institution (measured, in part, by the
quality of the students it admits) play an important role in
an eventual academic career decision. If, then, the stu-
dents, the faculty, and the institution are all important

variables in this process, it follows that recruiting
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efforts should not only be locally inspired, but should

begin with an assessment of what is and what could be at a

particular institution, in terms of recruitment, given its
unique student and faculty population. Consequently, a
study of superior students' perceptions of college teaching
as a career (at least for purposes of developing institu-
tional recruitment programs) might best be limited to stu-
dents on one campus rather than include a great number of
students scattered throughout many diverse campuses. This
rationale influences to a considerable degree the research

design outlined in Chapter III.



CHAPTER III

DESIGN OF THE STUDY

The research portion of the study is described in
this chapter, including discussion of sampling procedures,
instrumentation, data collection, and methods of analysis.

A separate survey, involving department chairmen at Michigan

State, is described in the last section.

Population and Sample

The population of this study included only under-
graduate students who might be considered potential college
teachers. As mentioned in the last chapter, previous
research identifies several collegiate variables, including
student mix, as perhaps the most significant variables which
affect decisions to enter college teaching. Furthermore,
much of the literature indirectly suggests that recruitment
programs could make the most significant impact when they
are focused primarily on the campus. For these reasons--the
primacy of institutional factors on student perceptions
toward college teaching and the need to focus recruiting
efforts on the individual campus--this study concentrates

on students at one campus, Michigan State University.

23
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Limitation of the population to one campus also allows more
precise analysis of data because there are fewer uncon-
trolled variables to account for.

A second consideration in defining the population
was class level, or year in school. Faculty members who
were consulted on this point agreed that a person usually
decides upon a major field of study before seriously con-
sidering the profession of college teaching. Consequently,
freshmen and sophomores were excluded from the population,
since at Michigan State a student may easily change majors
or remain "no-preference" until he reaches junior standing.

Finally, some measure of academic potential was
required. Grade point average served as the measure of this
variable because it is common to all students, it is based
upon several terms of work for upp<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>