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INTROTDUCTION

PURPOSE OF THi STUDY

The primary purpose of the study is to make a compar-
ative evaluation of Junior and Senior Hish School Home
Zoonomics teachers, teacher-managers, and full-time cafeteria
managers with a view to determining whether public school
staff members have equal status ss regards salaries, rights,
benefits, privileges, elc.

The secondary purpose of the study is to compare the

status of eagh group in the states of Chio and llichigan.
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HOLIE &COICLIICS TRAIILLD WOLLLY TN MHS PURLIC SCHOQLS

The public schools are increassingly using more and more
Home iLconomics trained women to participate in the educa=-
tional objectives set up by their boards of education. The
onee so-called domestic science or cooking teacher is now
our modern Home uconomics teacher with a well-rounded
college education and capable of tecaching a very complete
course in any or all phases of homemaking.

The second type of Lome Tcononics trained person is
found in many schools supervising and manseing a school
lunchroom in addition to her teaching responsibilities; she
may be termed the teacher-manager.

.In an increasing number of the larger cities especi-
ally, the honemaking teacher is relieved of lunchroom
responsibilities and there is a full time cafeteria manager
whao is especially trained in her field of work. There has
'been a tendency to employ untrained women as working
managers, especially for elementary schools in order to
avoid paying the higher salary necessary for s trained
persan, but women trained in food service are without doubt
the most locical persons for such positions. Their training
fits them for the work reguired of a cafeteria dietitian.

A food conscious public is more and more demanding in its
realization of the need for control by persons trained in
ngutrition, skilled in the preparation of palatable and

gttragtive food and exverienced in business manacement (5).
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TYP.S OF CHCOL LUNCHIRCOLL FLiIDING

A. The simplest form of school lunch is found in
rural schools where the teacher in charge of all school
activities directs preparation of one hot dish for the
entire group (5). While the number of such schools is
decréasing, there are still many of them, especially in

the more isolated areas.

B. Community organizations and pareints are respousible
for full charge of the preparation and serving of the noon
meal in loéalities where school authorities have no% assumed
responsibility. These groups, too, are in the minority in

most arease.

Ce The concessionaire type of school feeding has been
existeht for many years. There are two types of concession-
alre management (5):

le The cgommercial plan in which the cafeteria is
operated as a profit-making business for the benefit
of the concessionaire. There are no valid reasons

for any school cafeteria to be operated by a commer=-

cial concessionaire (5). In the main it is difficult

to regulate and maintain proper standards of kind and
quality of food served and to set low selling prices

since the nature of the organization demands that a

profit be made (5). Since the cafeteria is built by
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public funds as a part of the school plant, no individ-

ual should capitalize on the cafeteria for his own
profit. If the concessionaire pays a smail rent fee

he is using public property for private business with-
out fair relurn for services; if he pays rent in compar-
ison to the value of the space he occupies plus the
utilities used, he will probably be forced to charge
prices high enough that they will defeat the purpose

of operation of the cafeteria (5).

2. The service type of operation is directed by
some welfare organization such as the Parent-Teachers
Association, et al. It is the type of concessionaire
which has deserved credit in many school lunch pro-
grams for demonstrating to the community and even
perhaps more necessarily to the school officials, the
need for noon lunch feeding and the benefits derived
from nourishing food (5). In many larger towns and
in cities results have been so successful that the
boards of education have assumed full responsibility
for the cafeteria and it has been given equal consid-
eration with other activities. In some small rural
communitiés sehool feeding is still dependent upon

the efforts of groups outside the school authorities.

De. Central control through & board of education or
other school authority may assume different degrees of super-

visian as follows:
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l. Responsipility assumed throush employment of a
director of cafeterias.

liary deGarmo Bryan says, 'From every point of view
this is the most desirable.'(5) The method of control
will vary with the number of cafeterias included in
the plan. If there is one cafeteria, the manager will
probéhly be responsible to the adperintendent or
principal for management of the entire service (5).

2, A community with two or three cafeterias may
form a cooperative scheme for buying all food, estab-
lish uniform policies, menus and prices. Funds may be
pooled and deposited to a cafeteria account from which
equipment is purchased. The plan is usually not too
efficient for a large school system (5).

3e Central management and control for all cafe-
terias of the entire school system.

This type of management varies widely in different
cities, from one in which the centralization is
limited to a few items, so that it is largely super-.
visory, to one in which the system is fully established
and the cafeteria operates as a unitary part of the
systeme DBDetween either extreme are many organizations
determined by the local situations. The trend in large

cities has been toward complete central control (5).



TAPPSR IT  HISTORY aAr™ JVIZT O LIT RATURE

HISTORY OF SCHCOL LUINCHRCQII FEIDITG

School feedinz is the result of a desire among con-
scientious and philanthropic people to provide food for
hunery children. Public school administrators haw long
recalized that monies spent on educational machinery are too
frequently wasted when used for those children who are
'borged-down' by an empty stomach or a malnourished and poor-
health ridden body.

The school feeding program has been an educational
movement, a problem of all courntries dating back into the
eighteenth century. The oricinal ob ject of the mowvere nt
was to meke it possible for every child to have access to
an adequate noon meal even when in school, armd the interest

hags assumed widespread developments in America and Zurope.

SARLY BICIVIITAS IV TURCDPE

Orcanized school feedine in Lurope was an out~rovth
of the Industrial Revolution. The first record of provision

of school mecals was in the city of lunich in 1790 (6) (8)

when municipal soup kitchens were established by Count Rumford,

a pioneer social worizer, for the purpose of feeiinc vacrants.
The kitchens were intended to meet the needs of all aces,
and not only wcre vacrants fed, but the schools vere encour-

aced to send hunsry wchool chiliren for a warm noon neal,
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Bryant (8) says, "This work was long unorzganized but never
discontinued, and in the seventies the obligation of pro-
viding meals was put on the school authorities. From this
ancient beginning the school feeding moveument spread through-
out the German Empire until now 1t is nationsl in scope. « ™
(8)e

In 1849 a battalion of French National Guard (5) (6)
(8) with a surplus in its treasury at the end of the year,
preseﬁted the surplus to the school with the request that
it be used for 8 public and general good as the nuéleus of
future appropriations for food and clothing. This was the
begloning of the Caisses des wmcoles or school funds and in
1882 (8) the national compulsery school law confained one
sectien requiring the establishment of a school fund through-
out France to maintain universal school restaurants and
children who could not pay were given free meals (5) (6).

School feeding programs in zngland were founded by
Viotor Hugo in 1865 (5) when he furnished warm meals in
his home in the Isle of Guernsey, to children of the nearby
gchool. ILondon established The Destitute Childrens' Dinmer
Society in 1886 for feeding indigent school children (5)
Little official notice was taken of the Hugo work until
about the time of the Boer War when, in 1902, liaurice,
surgeon gencral, reported (7) that only two out of five men
were physically fit for military service. This aroused the

country to a8 high pitch of excitement and for four years
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Ingland was the scene of a most searching self analysis.

In 1906 Parlisment passed the Provision of lieals Act (5)
which gave local educational authorities permission to
install restaurants as part of the regular school equipment
and to serve lunches for children attendiny elementary
schools (5).

Holland was the first country to have national legis-
lation with provision for school meals (8). The compulsory
education law of 1900 authorized ™municipalities to provide
food and clothing for all schoel children, whether in public
or private schools, who were unable, bvecause of lack of food
and clothes, to go regularly to school or to those who
probably would not continue to attend school regularly unless
food and clothes were provided."™ (8) llost of the aid was
given by supporting voluntary societies. Amsterdam and other
towns were providing meals both summer and winter (8).

Switzerland was the second country (8) to make national
provision for school meals. Its federal ruling of 1903 made
it obligatory to supply food and clothing to children in need.
In several cifies and districts provision was also made for
children to be given breakfast (8).

Italian municipal school feeding began in 1895 (8)
when the San Remo council reorcanized the previously priv-
ately supported institution as a regular city project. 1In
1894 lMilan carried out a system of feeding by the Committee

of Patronage (8). A large proportion of Italian children

e e pag— A
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was furnished mesals with resulting definite increases in
atterdance. The work at Padua is distinguished for being

the first (8) in the world where attempts were made to have

school meals planned scientificsally to meet requirements

of the children. Dr. Tonsigz, the director of medical
inspection, planned the nesals to provide one-half of the
day's total requirements, aund in proper relation that 75
rer cent of the necessary fat and protein were provided (8).

Austria accepted a small share of the national school
feeding ideas. In the early 1900's the service was reach-
ing few who were in need and the mecals were served for only
four winter months (8).

A majority of the Swedish cities msintained well
organized meal systems sdministered by subsidized societies
with school suthorities cooperating. D2reakfast was of ten
served in addition to the noon meal. Liuch attention was
given to feeding in the rural districts because the schools
were so very far apart (8).

Belgium, with no compulsary school law, provided food
especially in the kindergartens and guardian schools, for
the very poor children and for those children whose parents
worked away from hone. City subsidies were granted to
provide for the poorest children (8).

Similar types of school feeding spread rapidly through
all kuropean countries. Holland, kngland, Denmark, Swifzer-

land, Italy, Finlend, Austria, Belzium, and France provided
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for school meals by nationel sct (5); Germany, llorway, and
Sweden made provision throusgh extensive municipal legislation.
Russia fed all children in its schools end Spain moved

toward a similar provision. In all countries arrangements
were made for feeding the indigent children without dis-
criminastion (5).

Latin American participation in the school luunch
program was also significant. Although school feeding was
not undertaken on a national scale in any of the couhtries
of Central or South America until late in the 1920's,
rapid development of lunch programs in the past few yesars
indicates that state and school authorities have started
actlon on a brosd scale to meet the serious problem of mal-
nutrition in those countries. Free breakfast, lunch, and
milk projects, supported in part or wholly by sovernment
funds are now maintained in llicaragua, Argentina, lLiexica,
Chile, Uruguay, Cubs, Costa Rica, Colombia, Ecuadaor, Peru,

2razil, Venezuela, and Paracuay (10).

UNITED STATES INTaRUST ATD TARLY PARTICIPATION

The United States has been slow 1n adopting any plan
of school feedinc. Long after the experimental stage had
been passed in Burope (8), school feeding was regarded with
skepticism here. In rural communities the great distances
from school have made it negessary for the majority of

gchool children to eat one meal a day away from home.
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Convenience of remainins ot school in towns and cities has
increased the lunch protlem. The lunch hox brousht from
horie was the first source of schcol lunch and is very comwnon
still in many communities and cities (5). "It may contain
white bread and fried pork in rural sections in llew England,
or cornbread and fried pork in some rural sectiocns of the
South; its contents are determined primarily by the contents
of the family larder. It may be a nourishing meal, adequate
for the needs of the growing child, or pitifully insufficient
sustenance; it may be planned as a whole neal, or as a part
which is to be supvlemented by food purchased elsewhere. 1In
any case it illustrates the first type of school feeding in
this country, a type in which the school assumes no obliga-
tion for providirng food."(5).

The first record in this country of meal service to
school children is that of the Childrens' Aid Society of
New York City when in 1853 (5), they gave focd to all children
in their first Industrial Schools; responsitility for the
project was later assumed by the public school system. The
purpose was two fold: first, the hungry children were fed,
and secondly, it acted 2s an inducenent to the vagrant
children of the city slums to study irndustrial training (5).

Louise Bryant reported (6) with the creditable auth-
ocrity of Robert Hunter, author of "Poverty™, that in the
1890's 60,000 to 70,000 children in New York alone arrived
3t school hungry and unfitted to do well the work required,
and by another authority (6) that in the same city 175,000

children failed in their studies because they did not get
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the right kind of foode Dr. llaxwell, superintendent of the
city schools, urged the installation df lunches in all the
elementary schools, where s warm nourishing meal could bde
bought at cost (8).

Little progress was reported for several years, but
with the beginnings of the science of nutrition, nany people,
especially those in the cities, became aware of the need
for proper feeding of school children. Surveys reported
amazing conditions of malnutrition with accompanying
behavior problems and mental sluggishness (5). Opposed to
this plcture and the malnutrition in Tew York City, the
Americans were told that "they do things bettier in Europe";
that there, in most of the large cities, at the noon period
children file in line for 8 meal ticket regardless of

whether they can pay or not. The children progressed in

school betfter and there was none of the starvation as pointed

to on our side of the water (6)., It was evident that the
lunch box could not be relied upon as the sole source of
adequate food. Penny lunches were opened in a number of
cities to provide low cost meals to children already defin-
itely undernourished or to those destined to become so due
to poverty or poor home feeding (5).

The first of these penny lunches was that started by
the Starr Center Association, a benevolent organization of
Philadelphia, in 1894 in one school in a poor district of

that eity; the plan was very socn extended to another

R e ——— .
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school (5). Out of this work developed a Lunch Committee of
the School and IZome League which gradually enlarged the exper-
iment of school feeding in Philadelphia (25),

In 1909, with the completion of the William Penn High
School, one of the largest schools in the city of Philadel-
phia, Dr. Herrick, the principal, protested against the o0ld
form of concession to janitor or caterer (25), and wag
eventually granted Operatioh of a type of lunchroom which is
keynoted in many of our present schools. The plan was to
have a Home IZgonomics graduate as the director and lunches
were tb be served on sound foed principles, the project to
be self-sustaining. iss Emma Smedley, a pioneer in the
field of Imstitution Administration, was the person chosen
for this position. Within a year the cornerstone of Phila-
delphia school lunches was laid and by 1912 the Board of
Bducation established a department of Hish School Lunches
(25)e In 1915 similar types of organization were extended
to the elementary schools (25). Philadelphia was thus the
first large city to establish a system of central control
for all school cafeterias (5).

In 1894 the Boston School Committee passed upon an
order that only such food as was approved by them could be
gsold in the city school houses (5). lirs. Ellen H. Richards
pioneer in the field of Home rconomics, instigsted the
resolution after her interest was aroused at the menace to

health that lay in the snacks which children purchased at
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the corner stores or at the janitors' lunch counter (20),
A1l food was prepared at the centrsl kitchen and distri-
buted to the schools; menus were carefully worked out under
lirge Richards' supervision (20) (5). In 1907 the ‘Jormens®
wducational and Industrial Union a ssumed responsibility

for the school lunch service (5). The central type of
service was a definite feature of the Boston school system;
modifications of the plan have been adopted under more

recent developments of the organization. The board of edu-
catlon now operates most of the school lunchroams in Boston.*

48 early as 1893, Cleveland had arrangemcnts made with
concessionaires (5) to provide basket lunches to pupils and
in 1909 feeding centers were established in many elementary
schools by the Women's Federstion of Clubs. In 1918 s
trained dietitian was appointed for centralization of the
system (5).

Chicago besgan school feeding in 1902 (5), serving one
nourishing dish each day enablincs the children to purchase
food with the morney they had been spending on undesirables.,
Previous to this pcnny lunches hsd been penny pieces of
candy or gum boucht across the hazardous street at the too

often dirty school store. With a gflass of milk and a cookie

*lrs. labelle oo Lhlers, Profegsor, Institution
Administration, Iiichigan State College.

B = e i —
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now s0ld the children for the same penny, the school took
over the sale of candy, the profit from which paid for the
glasses and napkins (14). After two years of this type of
venny lunch progress, the school board gave assistance
which made it possible to serve one nourishins dish at moon,
‘lomens' clubs were responsible for the establishment of the
early lunchrooms in hiesh schoolse. They were later taken
over by the board of educetion which now maintains a
centralized system (5).

The Board of =mducstion in Rochester had direct control
of lunches as early as 1903 (5). This city was one of the
first to move lunchrooms from the dark baesements and to put
as much stress upon the planning asund equipping of the lunch-
rooms and kitchens as upon any other part of the buildinge.
The resultins cafeterias were well ventilated, well lighted,
and almost always located on the first floor. The present
orcanized central system opecrates as a departnent in if-
self (5).

Until 1903 St. Louils fed its school pupils by a con=-
cessionaire arrangement and since 1912 a supply commissioner
has been in charge of lunchroom administration (5).

Louisville was one of the first cities in the South to
establish a school lunch, which it did in 1913 (5). Food was
served both in the morning and at noon; the workers were volun-
teers. A self supporting centralized depariment was estab-

lished in 1916 (5).



Rural school lunch service has devecloped more slowly
than in the cities. In the main it has consisted of one hot
dish daily at school as a supplement to lunches brought from
home. Granges, Farent Teachers Associations, 4-H Clubs, Red
Cross nutritionists, home demonstration agents, and church
societies have oiganized some type of school feeding in many
communities (5). Township trustees, churches, school boards,
and clubs have given support in securing equipment and
supplies. ©State college extension services have been especi-
ally active in the supplying of information and suzgestions.
Likewise, State Departments of Public Health and ILducation

have céoperated in organizational materials (5).

THE UNITED STATES GOVIRITI:SINT PROVIDIS ASSISTANCE

Agencies of the Federal Government, especially the
Bureau of Human HNutrition and Home Economics and the Depart-
ment of Agriculture had been interested in school lunchroam
work for many years prior to 1930 (10). However, it was
not until the great depression of the 1930's with its para-
dox of hunger and large crop surpluses that the school lunch
reaslly gained momentum. It was during these years that the
apparent danger of malnuirition became a matter of national
eoncern. YLocal funds in many instances were inadequate even
where the need was greatest and active Federal aid was necess-
arye. Closely related to this need was the problem of farmers

who were struggling with agricultursl surpluses. Disposal
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of these surpluses was necessary to support farm prices (10).

The Department of Agriculture instituted & direct pur-
chase and distribution program as a part of the plans devel=-
oped under the Federal Imergency Relief Act subsequent to
1933 * (17), to help farmers in their problem of surplus dis=-
posal by distribution through state welfare agencies in the
school lunch program. The Iederal Surplus Commodities Corp-
oration became the principal agency for the disposal of the
agricultural surpluses* (17). The prograa was relatively
small and was followed by the inception of the Vorks Progress
Administration in 1933 (19). lLiany school programs became
joint projects with the National Youth Administration in coop-
eration with locsel educational, civie, and welfare organiza=-
tions (10).

With the Fresidents' Reorganization Plan To. III, the
Tederal Surplus Commod ities Corporation was consolidated
" with the Division of larketing amd llarketing Agreements of
the Agricultural Ad justment Administration into the Surplus
Llarketing Administration effective June 50, 1940 (7). The
latter became the Agricultural liarketing Administration by
Ixecutive Order of February 23, 1942; this agency was made
a part of the Food Distribution Administration the following
December and effective es of Januaryd, 1944, the Food Distri-
bution Administration became the Office of Distribution of the

War Food Administration (10),.

# lilss Sylvia Hartt, formerly State Supervisor Works
Progress Administration (ilichisgan) School ILunchroems.



Through the decades from these beginnings have come our school
lunchroons and cafeteriass as they exist todey. Originally
for the purpose of serving undernouricshed and poor children
at low cost, school feeding has gradually assumed the status
of an indispensable feature of the health and teaching procrams
in the majority of schools. According to Bryan (5), it was
egstimated that there were aypproximately 64,500 cafeterias in
addition to 11,500 schools serving single hot dishes in 1931,
and that cafeterias were opening at the rate of about 7,500
annually (5).

llore recent figures were obtained from a survey made
in 1943, by the Federal Security Agency, U. S, Office of
Education. This survey (22) indicates that from a tatal of
215,715 schools reported, 59,390 schools or 28 per cent were
serving lunches. It is estimated by the abave office that
30,000 schools and 4,233,000 children are benefited through
milk and lunch programs supported by the Food Distribution
Adminstration. This means that about one in four of the
public schools in the U. S. serve lunches to the children
attending them; for all the schools located in urban areas
the percentage is 56 and.for the rural schools it is 26 (22).

The report further indicates that the larger the city
the larger is the proportion of schools serving school
lunches, the percentages decreasing from 42 in cities of

100,000 population to 26 in the rural schools (22). Also,
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the larger the city, the larger is the proportion of children
who obtain thelr noon lunches at school; the percentage
decreases from 35 in the largest ecities to 22 in schools of
rural cormunities (22).

Generally speskine, it 1s the larger schools and not
the small ones in any given group which have school lunch
services. This tendency becomes more pronounced as the pop-
ulation center grows smaller; it may be seen from the fact
that in the largest citles 42 per cent of the schools have
lanch service, but they enroll 55 per cent of the children;
in the rural communities 26 per ecent of the schools have
luneh service and enroll 41 percent of the rural children (£2).

We He Gaunnitz, Senior Specialist in Rural Education
Provlems, in a letter to the writer says, "While we have no
complete data it is our guess that school lunches are defin-
itely on the increase." The rate of increase continues due
to the trend of shorter noon hours and the requirement that
children remain in the building during lunch periods. It
has been surmented by the necessity for feeding indigent
children.

The general weclfare of children has heen of foremost
consideration. l.ethods of establishment and management have
varied with each communities' resources. Lducators have
recognized the opportunities for integrating knowledge and
experience in the lunchroom with classroom teachlang, health,

and living.
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PROSENT CIRCULISTANC..3 OF GOVLULLLUT FPARDICIPATION

Both houses of Congress have again authorized through
the Acriculture Appropriation Act for 1945, the use of
$60,000,000 for community school lunch programs during the
year 1944 - 1945, The same amount was sallocated for use in
1943 - 1944 (10). The allocstion provides food for consump-
tion by children in non-profit lunchrooms of hich school
grade or under and for child care centers. It was recognized
that, with the United States a8t war, the problem of providing
a nourishing noenday meal for millions of school youngsters
was complicated by extraordinary conditions--millions of
mothers were workine at war jobs and the stress and strain
of all-out war were endancerinz the health of America's
youth., Concress, too, wag aware of the fact that the school
lunch program continues to be a zood outlet for seasonal
abundances of arricultural comunodities, thus lending aid to
1ts price support program (10).

The progcram for the year 1944 - 1945 uses the suthoriza-
tion to supplement locally available funds for cerryinz on
feedinc procrams, Some of fhe morey will go to reimburse
sponsors already workings with the ier Food Administration

and will be used to purchase food surpluses (1C).
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ZeVIST OF LIT . 2.7Uxs

To the knowledze of the writer there sre no published
materisls available on the subject of the status of lunch=-
room mansarers and Home IZconomics teachers who are working
in the same community or school. In 1942, a Joint committee
on School TLunches of the American Home Zcononics Associastion
and the American Lietetics Association corducted a limited
survey in fifty-eizht cities ransing in size fram 50,000 to
1,000,C00, to study the qualifications of lunchroom managers
and to compare their ri-hts, salaries, and benefits with the
privileces of teachers. Iiiss Pendergast, Assistant Super-
visor, Detroit City Lunchrooms, conducted the study and
reported it at the American Dietetics Association convention
in 1943 at Pittsburche The study has not beecn published but
the writer has had access to a brief sumnarization of the
results obtained.

The survey indicates that the pubvlic schools do not
offer lunchroom managzers status comparable to teachers.
Zriefly stated there were differences in the following
respects (26):

In most hioh schools Home Zconomics teachers were
expected to have a bachelor's degree. A degree is rarely
required of lunchroom managers but such training is recog-
nized. Teachers are usually employed by the Board of Zdu-
cation; 50 per cent of the marscers are similarly employed

with the remaining 50 per cent employed by the lunchrocom






director, business manaser, or principal. Few of the managers
have a contract with the employer but all of the teachers are
employed under contract.

To cases were reported where teachers had to pass Civil
cervice examinations but three cities reported manscers under
Civil Service. Teachers were benefited with tenure but not
the managers,

Teachers' salaries are paid from tax funds. In most
cities managers' salaries are paid from lunchroom receipts,
based directly or indirectly upon volume of business. liost
schools financially reward teachers for advanced degrees but
there were few instances of such provision for managers.

In 1942 - 1943 the salary range for teachers in the
cities reported was #1,200 - 3,300; for managers it was {800 -
3,000 with more managers than teachers at the low level.

With some exceptions, teachers have sick leave allow~
ance rancins from five to ten days with an adaitional three
to five day allowance for death in the immediate family.
Illanagers had either none or the same amount as teachers,.

The summarization indicates that this was the one item in
which there wass a comparable relationship between contract
and non-contract employees.

Almost all teachers have access to a retirement fund
but only half of the managers belong to a city or state

retirement fund.



The report concludes that in as much as school lunch-
room manacement is a field not yet seriously considered by
Home Zconomics trained women, if graduates are to be encour-
aged to enter 1t as a career, the above 1lnegualities of
status must be corrected and the position must be as inter-
esting and challencins an occupation as teaching, financisally

and sociglly attractive to the qualified person.






CEAPTER IIT. SoLiCTION OF TUACHNIQU.L AR PROCUDURE

SZLICTICN OF THI TLCHNIQUE

The total number of high schools in llichican ags listed
by the United States Office of iducation Bulletin (28) was
853 in 1940 and the number in Ohio listed in the same
bulletin was 1268, The total number pf both states was so
great as to eliminate the possibility of individusl study or
interview in each school to determine qualifying status and
information of its Home Zconomics teachers and lunchroom
managerse. AS a result, and in order to ascquire the most
accurate information from the field, the questionnaire method

was selected.

PLAN AND PalPARATTION OF THD QULSTIONTAIRE

In constructing the questionnaire, there were two groups
of information which needed to be included. First, the gen-
ergl informstion such as, high school census, the number of
high schools with lunchrooms, the number of students the lunch=-
rooms served, and the type of menagement under which the lunch-
rooms were operated; secondly, the still more important and
related details of the stastus of the Home Ecornomics and lunch-
room manacement staff of the public schoolse. The question-
naire was principally constructed in check 1list form to
facilitate the ease of response so as to stimulate a high

Percoentage of returns, and to simplify tabulation ana



interpretation of replies. It was an attempt to eliminate
seneralized statements,

Following the general information as specified above,
the questionnaire proper consisted of forty specific questions

~on status, simply stated, and in most cases requiring only s
checked 'Yes' or 'I'o' reply or a single word answer, for the
Home Zconomics teacher, and/or the tceacher manager, and/or
the full-timevcafeteria managcer.

The questionnaire was then checked by the Head of the
Institution Administration Department and suggestions were
made by her and two of the stafr of the sducation Department.,
In addition opinions on form and content were given by four
graduate students who had been public school staff members.
The sheet was then sent to ten schoeols for inspection and
trial. These schools were also the 'guinea pigs' on the
required time, the average cof which was used later in the
introductory letter. The principals snd superintendents were
requested to make suggestions for improvement and after slight
revigsion the guestionnaire was ready for large scale produc=

tion and distribution.

L.CTHOD O ESALPLING

It was sugzgested that the value of the study would be
increased if comparative evaluations could be made of two
8tates, Therefore, liichigan and Ohio were chosen, the former

because some previous acquainiance had been made with a few
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lunchrooms in the state, and the latter because it was the
writer's home state in which she had both taucht Home Zcon-
omics and managed a lunchroom, It was still not feasible to
mail questionnaires to the more than 2,000 schools in both
states. Cities of 10,000 population and above (16) (27)
were chosen for the study end it was decided to use only
Junior and senior high schools due to the fact that many
elementary schools have a wider range in type of noon feeding
than do the advanced grades. The final 1list included fifty-
nine Ohio cities and forty-two Iichigan cities (see
aprpendix).

The question arose as to whether a school superintend=-
ent would be able to furnish all the requested information
without extra work in his office and upon sugzestion, the
mailing list was made up of the names of superintendents 1in
those cities of six schools and less, and names of principals
in those cities with more than six schools (15) (19). This
made a total of 254 questionnaires; one hundred elecven or
43.6 per cent were liichi -an schools and 143 or 56.4 per cent

were Chio schoolse.

COLLLCTIO OF DATA

The questionnaires were accompanied by a letter of
introduction and explanastion from the investisator, in
addition to a self-addressed stamped envelope. The total

returns were 151 from the 254 distributed or a reply total



of 59.4 per cent, with seventy-five or 49.6 per cent from
Ilichigan and 50.3 per cent or seventy-six returns from Ohio;
There were twenty-two replies or 8.6 per cent which furnished
no useful information; from this number there were eleven or
4,3 per cent who replied by letier or note on the question-
naire that they were unwilling or unable to furnish any infor-
mation and eleven or 4.3 per cent indicated that they had no
cafeteria and/or Home Kconomics department. This made a total
of 129 or 50.7 per cent with data. Four of the number checked
the general information and made no explanation of omission

of the specific questions; the remaining total of 125 or

49,8 per cent gave data on both the sencral and specific
guestions, upon which the tabulations and interpretations are
based. The number used includes sixty from Liichigan and
gixty=-five from Ohio. Let it here be noted that numerous
guestionnaires were checked for Home =conomics teachers,
teacher managers, and full-time cafeteria mansgcers; many
schools had both Home Zconomics teachers and lunchroom
managersg, and some schools had Home iEconomics teachers as

well as teacher-manasers,

TABUTATION ATD ITTIRPRUTATICN CR TI.L DATA

'umerical tabulations were made on the general questions
in order to cet ficures on the range of school census, the
range of lunchroom census, and the typve and training of lunch-

room managers.



-S8-

Accordinzly, numnerical tabulations were made on the
specific questions for 1) the Home zconomics teachers, the
teacher-managers, and the cafeteria managers, £2) the Ohio
and llichigan Yome iLconomics teachers, 3) the Ohio and
IZichiran cafeteria nanazers, both trained aand untrained, and
4) the Ohio and llichican teacher-manazers. The tahulations
were set up in tables on a percentace basis of number of
useful returns, in order to evaluate the status of each group

and to conpare the two states.



CHAPT.R IV. GENIRAL INTERPRETATION OF HIGH SCHOQL CEESUS,
LUINCHROOLT CEZN3US, SCHOOL AUTHORITY OPERATION OF LUNCH=-
ROQIS, AXD TRAINING OF LUNCEROOLI LANAGIERS

An exanmirnation of Table I discloses the distrirution
of the range in title of persons making replies to the
questionnaires, In ag much as the data sheets were mailed
to superintendents and principals, it is rather interesting
to note the wide variation in the titles of the pcrsons in
whose hands the sheets finally fell and those people who
were responsible for the information. It will be noted from
the table that ninety-five or 62.9 per cent of the total
replies came from superirtendents and principals; fifty-eight
or 38.4 per cent from superintendents and thirty-seven or
24.5 per cent from principels. The original mailing list
included 65.0 per cent principalse.

The third hichest percentaze of returns is from the
cafeteria manacger, followed by five returns from persons
acting both as Ilome Zconomics teachers and lunchroom managerse.
Althouzh the number is slmost neglicible, it is interesting
to note that two cases indicated the person meking the reply
was Counselor or Director of Fupil Personnel and Researche.

Table II shows that twenty-nine reports indicated that
from one to ten schools in a city or system have enrollments
up to.500, 3ixty-eicht replies, thirty-eisht of which were
from Ohio, shows one to five schcols per city or school

system with & rance of enrollment of 500 to 1500 students,.
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TABLL I. P.RCLFPAGL DISTRIBUTICI OF TITLLS O FZRSOIS

IAKING RuPLISs 70 CULSTICIIAIZLS

Title reply signatures

—

Superintendent of Schools
Principal

Yo signature or title

Cafeteria/ILunchroom llanager

Home ifconomics Teacher and
Cafeteria/*Lunchroom Ligr.

Director/Supervisor School
Cafeteris

Home :fconomics Teacher

Assistant Supt. of Schools
Supervisor of Home liconomics
Secretary

Assistant Principsal

Head Homemaking Dept.and Lunch-
room lanarcser

Foods Teacher

Director Pupil Personnel and
Research

Foods Teacher and Cafeteria
Llanager

Domestic Science Teacher
Clerk

Head Vocational Depte.
Counselor

Head of Home Economics
Secretary to Principal
Clerk to Supt.

Total :
replies liich.
To} % Yo} %
581 38.4 3013945
37 24.5ﬁ19 18]23.6
15| 9.9 7| 9.3 8]10.5

7| 4.6 3| 4.0 4| 5.3

5| 33| 4| 53] 1| l.3

4| 2.6/ 3| 4.0 1| 1.3

4] 2.6 2] 2.6 2| R.6

3] 2.0] 2] 2.6[ 1] 1.3

31 2.0{ 1] 1.3 2| 2.6

21 13 1) 1.3 1) 1.3 -

2] 1.3 2| 2.6 - -

1 .7 O 1t 1.3

1 .7 O 1( 1.3

1 o7 O 1] 1.3

1 71 1 0 -

1 7 O 1} 1.3

1 7 O 11 1.3

1 7 O 11 1.3

1 .7 O 1} 1.3

1 .7 O 1] 1.3

1 7 1 0 -

1 o7 1 0 -

/*indicates or
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TABLE IXI. DISTRI 'UTICON CF HIGH SCHOOL C:NSUS

Cenaus in sachool/#* schools Total | Ohio | Lich.
Noe. Koe. Noe.
l. 1less than 500
1 school 19 9 10
2 " 8 8 6 2
4 " 1l 1l 0]
10 " 1 1l 0
2. 501 - 1500
1 school 43 24 19
2 N : 18 10 8
3 " b 4 1
5 " 2 0] 2
3. 1501 - 2500
1 achool 24 15 9
2 " s 1l 1l 0
4. 2501 - 3000
1 school 4 0] 2
5. 3001 and up
1 school 2 1 1
Number of reports made on sn entire
school system 40 22 18
Fo reply on eensus question 217 14 13

/* indicates or
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It is significant that the greater number of schools reported
in this study have enrolluments somevhere in this rance.

In the 1,500 to 2,000 enrollment ranve there are
twenty-five reports of one or two schools in the city or
system. There is a rapid decline in both the number of
replies and the number of schools when the enrollment firure
reaches above 2,500 students.

‘ The board of education and the lunchroom manacer or
director share twenty-three to twenty-two respectively in
the operation of the lunchroom by school authorities. There
were thirty-elisht additional replies which specified schoal
authority opcration but gave no specific title. It will be
noted in Table IIT that there were only two reports, each in
Llichican, of outside acencies operatin~ the lunchroom and
these were the Parent Teachers Association and another type
of community organization.

Table IV indicates that there were four instances of
one to twelve schools in a city or system which were serving
less than 100 studentse. Ywenty-nire replies, with twenty of
the number from l.ichigen, showed one to thirty-four schools
serving between 100 and 50 students, and thirfy-six cases,
with nineteen from liichican, had one to five schools serving
between 250 and 5CO students.

There were thirty-three replies with schools serving
up to 1,000 pupilse. aAs the number of students served in the

lunchroom increased, there were fewer replies noted and fewer

\



TA3LE III.

-0

LDISTRIBUTION

5-

CF AUTHORITY O LULNCHROOL

OP_RATIONS

Total Chio Iiche.
Authority Title of Operation
'O o o,
l. 3By school suthorities 97 59 38
School suthorities, no

specific title 38 21 17
Board of Education &3 19 4
Lunchroom/*Cafeteria llanager/

Director 22 15 7
Lunchroom Tept. 4 1 3
Home Economics Teacher 2 2 0
Superintendent 2 0 2
Board of Ilducation and

Cafeteria llanager 1 0 1
Junior High School Principal 1 0] 1
llanager-Cook 1 0] 1
HEome Economics Depte. 1l 1l 0]
High School £tudent Assn. 1 0] 1
Board of iiducation and

Director of Home Economics 1 0 1l

2. By outside agency 2 0 2
P.T.A. 1l 0] 1l
P.S.T.0. (community

organization) 1 0 1

/*indicates or




TABLE IV. DISTRIBUTIOIN OF LUFNCHROQII CENSUS

Census in school/ » schools
of the system

Total
Noe.

Ohio
Foe

Iinch [ 4
Noe.

be.

Ce

de.

f.

ge

Yo
Ro

less than 100 served
1 school
2 1]
12 "

101-250 served
1 school
2 n
3 "
54 1} 9

251-500 served
1 school
2 "
3
4
5

333

501-1000 served
1 achgol

- o

o
HHON

<]
HHENDMO

o

OOH® HHO

OOMPHM

2
3
4

"
n

DDHWL I
HHEMOO

1001-1500 served
1 school
2 " g

1501-2000 served
1 school
2 " 8

2001 and up served
1 school
3 " 8

lunchroom snd/or Home Zcon.
reply to question

oV Ne o}

oo

HHOH® (YIS

HOKHK

O3

/* indicates or







schools. There were five replies of one to three Ohio schools
serving more than 2,000 students.

The evidence in Table V shows that the greatest numher
of schools or school systems have one manager rezardless of
her training and other duties. There are thirty-one instances
of g Home .Lconomics trained tecacher-wanager beinc the one
manager of the school lunche. Twentiy-nine replies ind icated
one Home zcoromics trained full time manaser per school or
school systenme. Thirty cases pointed out the fact that they
had one unirained manaser. There were forty-seven untrained

cook-mana~ers reported for one Chio citye.
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TABLE V. DISTRISUTION OF TULBLR ATD TRAINING OF LUICH=-
ROOLL LATTAGRRS IN SCHOOLS

Number of lunchroom managers Total}] Ohio}] liich. ‘
acoording to training TNo. No. No.
Home iconomics trained teacher-
manager
1 MmET s per school/#school system 31 19 12
2 " n " " 4 2 2
5 " t ] " 1] 2 1 1
4 n ) 4 " " " 3 1 2
5 ® n n " " 2 0 2
Home EZcon.trained-full-time
manager
1 mgr.per school/*aschool aystem 29 17 12
2 mgrs.“ " " " 1l 1 0
4 " " " " 1l 1l 0]
NFon-Home ifgon.trained teacher-mgr. 0 0 0
Non-Home Econ.trained, full-time
managers
1 mgr.per school/* school system 30 16 14
2 mgrs.” " w " 1l 0] 1
3 it " " " 1 3 z 1
9 " " n 1] 4 1] 1 1 O
12 " " " " " 1 0 1l
47 Cook mgrs. 1l 1l 0
Other types of management indicated
P.T.A. select own director 1 0 1l
Mother has responsibility--
parents do all 1 0 1l
Hogpital dietitians 1 1l 0]
Fo reply to question 10 3 7
Fo lunchroom 22 10 12

/* indicetes or



CHAPTZR V. COITARISCN CF HO.Z LCOICLIICS TwLACHLRS,
TZACELR-IIATAGLSRS, AID C%FAT;RIA LZAVAGLERS

In the majority of the junior and senior high schools
studied Home Economics teachers and teacher-managers are
expected to have a bachelor's degree. The value of such
training is recognized in slightly more than one out of
three schools for the cafsteria managers. A Food and Nutri-
tion or an Institution Administration major is expected of
more teachers and teacher-managers than of the regular
cafeteria managers. According to results in Table VI 4,
61.0 per cent of the cafeteria managers are required to
have experience in their field of work but only 19.0 per
cent that are recuired to have avyprentice training. A
smaller number of teschers than teacher;managers is expected
to have experience and only a few in either position serve
an apprenticeshipe.

A minor share of the cafeteria managers have any type
of certification for their positions. Both state and Smith-
Hughes certificstes are required of the Home ZIconomics
teachers and teacher-managers with 11.0 per cent of each of
the latter being required to have life teaching certificates.
Any additional recuirements are negliesible for either group,
though there were indications that successful experience
was recarded as inportante.

Seventy-five to 80.0 per cent of all the schools

operate on & sslary schedule for staff members. There are



|
|
|
|
|
| i
|
8°03 | ST | #°1T “ % 19°03 | €T £1daa oy
T°8T; €T g°ve’ 3rlg*ee| €3 ox
T°12) %% 35! 61/ 6°3% | L3 sax $paaIndal 90ousLIadxa ST
|
802 | ST | ¥°IT| ¥ 3733 T £rdaax ox
L°8S | €% | 0°08 83| ¥°TL | SF 0 spaaTnbar Futureal
v°6T ;| ¥1 9°8 e le°9 i sax aotquasdde sqenoers 1sod sI
1 T = Q19T T 2038 9 aqeutxoxide a380TpUT ‘waishs
2Ul UT §3 TJ2A WORSMd 8y} JT
E°STpTT 8°2 T,L°3T8 Atdaa ox JpaaIndax
8°35 | 8¢ 9°8%, LT E°€E | T3 o J0few UOT}TJIANY PUB POOJ @ JO
6°TE | €2 9°8% 1 LTI0°%5 | $E sax UOTIBIISTUTWDY UOTINYTISUT UB ST
= 0 = 04 o= [} L1daa ox
T°19 ! % 9°S 2 |8'% € oIl 4
6°82 | 83 £° %6 rmﬂ 3°386 | 02 s8x (p2JIND2J 93J39D §,J0T2UdEq © ST
Z |"oN | % oy % l-ou ’
FEEERCHH JaFeuer | JoUoea] sasuodsay suoT1san®
el919I8) [-I3UoBa] fOOF SWOH

—BousTJeiXe DUE SIUBWAITNDAI T8UOT]EongH-

SHRDVAVIT VINWIZAVD QY SHEDV.IVI-YFHOVEL ‘SWr: L SOLIOIO0E EU0d 40 NOSTMVANOD Y IA TIIVL



-39-

e e

lli:!f!!J::!||n‘l|!illi-n-!:ll'i.lxlniliellzl
| . ] )
m _ _ “ ] |
| _ ! ! . _
| 0 b . _ _
| || | ! . _
“ 6°0| s |s2i1|le9 |% !sruewsarnboa asuqo oy | _
|- 0 |96 |2 | = |0 {uodyg awow ToOoUyds U3ITH | |
- 0 (82| T 1! = |0 3891 sTsoTnagaqny | _

b= 0 - 0 jO°T I T sesanod Aqretosds |
lg*v | ¢ sz ! 1T, 3¢ “ 2 |eoustasdxs Tngssaoong _
| = o lgezltior !t fom s sronutquo)d | |
g'zlz2| - lotltzse |z nresy | |
T T - 10| = |0 UOTINITSUT UT SJ83SET | !
8°2 | 3 - |0 |- 0 | uoTyRUTWEX2 uUqTRa | !
T T4 - 0| - o | 80 TAISC TIATD | |
- _ 0 " - ‘ 0 9T ! 1 ' J310BITUD POOD | isquarasInbaa J8y10 SUYL dJ8 QLEBUN m
“ _ ! !
6:98l 1%| 88wl g1 2031 8 | A1dex oy ! _
2'63| 12,82 | T i - 10 UOTIEOTITI 0D O] | !
- 0 = |JoroT T sxayse’ | |

- 0 18°3 1 T ;9°T | T, Toouds u3T paspueyc
- 0 | gz | 1 “ £€°9 | ¥ | *AOJZ *037 _
T T - | O ! = 10 sI9Tpueyd pooJd !
821 2 | 11| ¥ | 431 8 | seufnm-uamme ¢ e2es | _
g2 9 | Lse| 6 _ 0°%5| ¥E apeq~ | _

- O { P°TI| ¥ | T°1T} & 8JTI

Pl 1 - h 0 “ - W 0 | uqT23H ipaaIndag ST UOTIEDTJTIRJIRD pmszw
% |°oN, % |-oN| % |von I T m
19 mmmﬁlllmmwmcwalé RENOIEN sasuodsar SUO T1SaN? "
_mﬂhmpmmmo;numnowma UOJE aWOoH |b

‘

- S} UaUWA JIINDaI JOY30 PUB U0 T320TITIISD -

VESYITTT YINIIFTAV) @IV CSUTDV.IVA=MIHOVAL ‘TrEIOVEL SOTIONOOHE 0N A0 OSI¥VA0D *d IA FIEYL



«40=

N U S —
| . ———
- 0 9°C ! . = 90uanos swmeu ‘aoanos
“ m ¢ “ o _ t S8y NU-YITwS J9UQ0 OIJ PBATISD ST Aaeres JI
LB L ! 9°Q e ! N-HQ_ 02 ) I
N.mum un_ 515 Nm“ m.wm_ o7 Ardaa 011 “
SR = B ! RS 0 | }sseuteng Jo i
_ : _ ! m o; sox% | dLNTOA U0 DOS3] SITJIET2S 98IV |
B I - L B o5z | “
Qe m = mlN % _ - m " %9 _ _
(& (&4 o) _ - ) W*VO) _
vrltl - ol - o) o) 0 |
- Jolsgz i1 - W 749 s11Fouad °q !
_ - ! . O o‘;@N‘ _
_ S*3 1 2 ! !
_ b7 “ B - %ee §8X21 °*B  O0JI AUsdaad
| _ “ “ ! “ m ©1801DPUT ‘PaDIATD ST f{xeres JI
! . ! | 1
90'¢ 1 3 1 T.Tl9 | o°ge! 23 A1ds
_ T°ST| €1 $°13 | 8T! 2°09| s8¢ Tdax oX _
[ o7 mmm ¢.am“ IT' 8°% !¢ oit | ¢s1130ad wooua
! | m ! ! ! ! S9X “ =younT oxy pred sstaeres aay
| T'ot! etl s*z=!lg | g9 |3 frdas o |
P T0T9 ¥5! B TT| % | ae | 3 t ol
1 8°02) oT! L*GCS | €3 ! O |
| 21 S | S5 2| S oow LS SoX ! éspuny xe} woaJ pred salaeres aay
los v ]os |2 ! gols Atiaz o |
| T°21) e11 e*stlc | geg ! Tdex o7
- 74 o:7 !
| #*oL! ¢3! 0*cs ez | e8!l o3 | sax o 0 sypmioiorioBues faeTEs
! 1 i i | 1exedo weqsls ayy saoq
_ 1 & *0 ,lel & _ﬁo o m‘ - bl S _— - -_—
MNMWMMJlﬁ RERFEEE sasuodsey Suo TS o™
= 27, (UOO™ Bawou

SATTZT2S JO S30JN0S pUBR S3TNpauds LaeTeq-

st rr

SEFOVIIS T YIVEIFAUD QT SQYILY IV I-YEin . E %RV
CIOTVDIIFAYD QT SSNILY IV INEIDUEL CSMRERDTEL SOLU0N0SH EI0H JO0 (OSIVVAN0D O IA mIAVL



4] -

more cafeteria manacers who are not on a salary schedule

than reports indicate to be true for the teachers and
teacher-managers. Teachers' salaries are paid from tax

fundg; in two out of three instances teacher-managers salaries
are also paid from tax funis. In 75.0 per cent of the cities, ‘
cafeteria manazers' salaries are paid from lunchroom receipts
with 11.0 per cent based directly or indirectly on the

volume of business in the lunchroom. Smith-Hughes funds were

used for salaries of teachers and teacher-managers in
s8cattered instances,

ILionthly and bi-weekly salery paymerts are made in
almost all cities. A few school systems pay their cafeteria
nanagers weeklye.

The minimum sslary rance for teachers is 31,100 - 3,000
with an average of ¥1,715. The maximum salary rance for
teachers 1is 1,750 - 3,600 with an averace of 32,650. The
average salary is {2,170. Aiccording to Table VI D, teacher-
managers' salaries are not as hich as teachers' salaries.
Statistically, the teacher-managers' averaze salary is not
significantly less than the teachers' average salary*., The

minimum salary rance for the teacher-manacers is $1,000 = 2,800

* The method of determining this siesnificance 1is Baten, W. D,
Elementary Statistics, pe. 220:
- . - actugl difference of means - zero
% = significance = Gyg fard error of Giffereme of means

It is considered that the t value must be equal to or
greater than 2.6,
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with an average of (1,6525; the maximum salary rance is
$1,200 - 3,500 with an average of $2,595. The average salary
of teacher-managers is $2,080.

Cafeteria managers' average salary is significantly
less than the averagce salary of the other groups™®. The
minimum salary ranpe for cafeteria managers is $340 - 2,850
with an sverage of 1,395, The maximum sasl=ry range is
5750 - 4,500 with an aversze of $2,200. The average is
$1,790.

llost cities give annual salary increases of an sverage
of $90 to their teachers and teacher-managers. About 60.0
ver cent of the cafeteria managers are included in the annusl
increases with an average of 80 per yesr.

Teachers and teacher-managers are generally financi-
ally rewarded for advanced degrees and special work. A wide
range in rewards will be noted in Teble VI E. Recognition
for special work was rewarded in two out of ten instances
for the cafeteria managers; 1t was more probable that she
would receive 8 promotion if she had additionsl training.

The superintendent or the board of education employ
the teachers and tcacher-managers. The board of education
employs one in three cateteria managers with the superin-

tendent and the cafeteria or lunchroom supervisor employing

*Bgten. op. cit.
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about enother one in three. spplications for employment are
most often made with the superintendent, the board of educa=-
tion or the cafeteria supervisor.

Teachers and teacher-manacers are employed by contract;
50.0 per cent of the cafeteria managers are employed under
oontract. Fifty-six and 55.0 per cent respectively of the
teachers and tesacher-managers have tenure with a probation-
ary period of six months to five years. The largest number
of replies to this question shows in Table VI F2, a two or
three yecar probationary period. Less than one half of the
cafeteria managers have tenure and their probationary period
1s generally three to six months if any time at all is
required.

One city school system expegted its Home Economics
teachers to pass Civil Service examinations. In four school
systems reporting, the cafeteria managers were under Civil
Service. otate or local examinations were required of
teachers in fourfeen instances and seven gschool systems
expected their cafeteria managers to pass a state or local
examination.

There are practically no restrictions on living or
conduct sctivities of the teachers, teacher-managers, or
cafeteria menagerg. Scattered comments of interest will be
noted in Table VI F3.

Almost all teachers and teacher-managers have access
to a retirement fund. About 05.0 per cent of the cafeteria

managers benefit from a city or state revirement fund. A

»
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hisher percentage of cafeteria manscers than teachers is
gllowed vacation with salary; the average ranve is fifteen
to twenty days. Tcachers and teacher-managers averaze ten
to fifteen aays vacation with salary.

Teachers and cafeteria managzers earn sick lcave allow=-
ance of five to fifty days per year with a greater number of
teachers than cafeteria managers being paid full salary.
Teacher-menagers earn three to thirty aays with 42.0 percent
raild at tull salary. There is a negligible number of either
group which obtains no salary with sick leave.

Benefits of accumulated sick leave uays are more often
in evidence for the teachers and teacher-managers. The
cafeteria managers are very limited in the possible length
of time sick lcave may accunulate but the former are permitted
to accumulate allowances of from three to five years.

Additional bvenefits of visitation and conference time,
attendance at professional meetings, and three to five days
for death in the immediate family are evidenced for each
position.

The salary supposedly covers expense of attendance at
conventions and similar expenses such as travel, of the publiec
school staffs in most instances. Table VI G3 indicates
occagsional allowances for such expenses as mileage, uniforms,
etce

The average work week for the three positions is five

days; one cafeteria manacer worked a five and one-half day
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weeke. Teachers supervise very few employees; tecacher-
managers average about ten enployegs to supervise and
cafeteria managers from ten to thirty or more. Teachers

are expected to take part in extra-curricular activities
ranging from occaslonally to one hour per wvieex for bancuets,
teas, clubs, etc. Cafeteria maragers are less of ten expected

to supervise activities as is evidenced in Table VI H,
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CIAZTLR VI. COIZELRILON O CHIO AT LIICHIGAT
HOLL LCONCLIIES TIRACHICRS

Junior and senior high schools of lLiichigan and Ohio
almost unaniumously expeét their Home ZEconomics teachers to
have a bachelor's degree. In addition many of the schools
specify that the degree be obtained in the field of Food
and Fuitrition or Institution Administration; Ohio leads in
the latier requirement with 6l1l.8 percent and Llichigan follows
with 44.8 percent. As noted in Table VII A, few schools in
either state demand any apprentice training. Experience is
expected of 52.9 percent of the Chio teachers and liichigran
asks for experience in 31.0 percent of the cases.

Life certification was a "must have" in seven liichigan
'sohools. Both states require a state teaching certificate
in almost 811l instances and in addition some cities specify
a Smith-Huches certificate. Good health, successful experi-
ence, and continuous study were listed as additional require-
ments more often in the liichigan replies.

The reports were 87.0 percent to 86.0 percent respec=-
tively for Chio and llichipan operation on a salary schedule,
Only four llichigan cities recorded a negative response,
Almost all tesachers' salsries in both states are paid from
tax funis. oSmith-Huches funds were used to supplement local
tax funds in one Chio citye. uJalaries are paid bi-weekly

and monthly.
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The minimum salary raange of Chio Yome Zconomics teachers
is $1,100 = 2,000 with an averace of .'1,440; the maximum
salary range is 31,950 - 3600 with an average of 2,760. The
average salary is $2,045. The minimum salary range of Lichigan
Hme Zconomics teachers is %1,300 - 3,000 with an average of
$1,798; the nmaximum salary range is $1,750 - 3,400 with an
average of $2,580., The average salary is 52,175+ Despnite
the fact that the averages of the two states appear to vary
in Table VII D, the average salary of the Ohio Home Zconomics
teacher does not differ sicnificantly from the average salary
of the Liichigan Home Zconomics teacher*,

ldchigan city schools give average annual increases of
$110 compared to 85 for Ohio cities. Advanced degrees and
special work are recognized in practically all cities of both
states with the range specifyins salary increase or salary
schedule advance to $100 - 125 per year. Rewards of $100 =
300 are recognized for completion of a master's degree, with
Ohio teachers in the upper bracket of the range,

Ohio superintendents assume more responsibility for
receiving applications and employing teachérs than do super-
intendents in l'ichigan. The bosrd of education is second in
number of instances receiving applicastions and employing

teachers in the former state. llichican boards of education,

*Baten. Op. cit.
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superintendents, and boards of education with the recommend-
ation of the superintendent assume responsibility for
employment in respective 6rder. There were indicatlions that
Ilichigan teachers are sometimes employed by a personnel
committee or director. The superintendent receives the

ma jority of the spplications.

According to this study a larger number of Ohio than
lichigan teachers are under contract. Also a greater number
of Ohio teachers has tenure. It is significant to note in
Table VII FP1l, that 51.7 percent of the liichirsan Home
Zconomics teachers reported do not have tenure.

The probationary period in Ohio averages three years
with & range of none to five years. liichigan's average is
8lightly less than two years with a range of none to three
years.

One Ohio school city was found where teachers are
expected to pass Civil Service examinstions and eleven Ohio
citlies gave gtate or local examinationsg to their teachers.,
Three lMichigan clties gave state or local examinationse.

Liore than 60.0 percent of both the liichigan and Ohio
cltles reported no restrictions on living and conduct, but
it is interesting to note in Table VII F2 the various other
eomments that were made.

411 of the schools that made replies specified that
the Home Iconomics teachers were on 8 retirement plan. Ohio

has an average of ten days vacation allowed with salary for
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those who were given any allowance. The llichigan average was
8lightly less with eight days and a similarly small number
given the allowance.

Full salary for five to sixty days of sick leave allow=-
ance with an averaze of fifteen days is granted for 47.0 per-
cent of the Ohio teachers, llichigan teachers are granted five
to fifteen days of full salary with an average of nine days
for 4l.4 percent. There were four cities which reported no
salary after five to ten accumulated days. llore thén geven
out of ten lLiichigan and Ohio schools pernmit sick leave allow-
anoe to accumulate for thelr Home iconomics teachers, 1In
Ohio sick leave can accumulate an average of four years;
“ichigen permits an average of five years. There were a few
cases in which sick leave might acoumulate indefinitely.

Other allowances to the Home ZIconomics teachers in
either state were at a minimum. Upon referring to Tahle VII
G2 it is noted that there are instances of conference allowances,
professional meetings, death in the immediate family, etc.
One Ohio school city pays ;60 per extra-curricular sctivity.

Almost all citiés extend no exrense allowances for
meetings or general expenditures, llichigan seems to pay more
convention expenses then does Ohio. There were cases in
Miohigan of authorization as needed.

The averace work week is five days for the Fome Zconomics
teachers. ©She supervises few employees in either state.

Approximately an equal percentage of teachers participate in
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extra-curricular activities in each state. The range in
the length of time spent on activities is likewise very

similar.



CHAPTIZR VII. CCITTARIZON Cr CUIIO 4D IIICHICAN TRAIIED AID
UIMMRAINLD CATSTLRIA LIAYACERS

A bachelor's degree is required of trained cafeteria
managers in lMichi~an and Ohio. Seventy-five and 84.0 percent
respectively reguire that the manager be a Food and Nutrition
or an Institution Administration ma jor. IlLiichigan advocates
apprentice training for 84.6 percent of its trained managers.
oxperience, as specified in Table VIII A, is expected of an
average of 76,7 percent of the untrained managers in both
states. Slichtly more than one in three trained managers sasre
expected to have experience.

Ohio requires more state and Smith-Hughes certification
from its trained managers than does Liichican. Two Ohio cities
require an untrained manager to have a health certificate
andi one lldchigon city recuires a Food Handlers' certificate.
One liichigen city specifies that a naster's degree in Insti-
tution Administration is required.

Both states authorize salary schedules for their
cafeteria managers but a smaller percentage of untrained
managers are on salary schedule. Ohio reports all untrained
managers' salaries paid from lunchroom receipts; lLiichigan
reports 50,0 percent from a similar source with little depend-
ence upon the volume of business. About 72.0 percent of the
trained managers in each state are paid from lunchroom receipts

with liichizan having slichtly less than Ohio thus paid,
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Salaries are paid bi-weexly and monthly. 2oth states
indicated Iinstances of salariss nald woeuly,Ttoo.

The minimum salary ranse for Ohlo trained cafeteria
manacsers is ,1,000- 1,500 with an aversze of . 1,425;the
ileximam salary rance is ,1,000- 4,000 with an average of
w2800, Wne average salary is 2,000, Yre winiinua salary
ran~e of ‘ichiran trained mana—ers is 1,000~ 1,350 with
an average of [1,545;the maximum salary range is 41,500-
4,250 witnh an average of ,2,:50, 1le avers_e salary is
$e,235. Althoush the Ohio avera e appears to be less than
the HMichican average,the average salavy of tihe Ohio tralned
cafeteria manager does not vary siznificantly from tle
averece of the Michigan trained manager,.

The minimum salary range of tre Liichigan untrained
cafeteria manacers 1s .035- L,100 witi. an averase of [1,400;
tize maximwn salary range is ,200- Z,000 witlh an average of
2,070, 4r.e average salary is 1,755, The ninlmwa salary
range of tre Ohio untrained cafeteria managers is 300-
2,200 with an sverage of 1,1.0;%he naxi.wa salary range is
2750- 2,.50 wit:n an avera e of .,1,610. The averace salary
is 41,395, Alt*oush tliere are differences in tiie averuace
salaries of tie .ichisan ana Oliio wntrained wang,crs the
salary in Ohio does rnot differ sionificantly froum tie avera e
Salary in .ichizan.#
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The average annual increascs are greater in liichigan
than in Chio for the untrained menacers with 470 and QéO,
respectively.

Advanced derrees and special work are sgiven recognition
for trained manarers in the form of promotions or sslary
increases in both states. There is a negligible number of
untrained mansgers given any recosnition for extira training.

The cafeteria supervisor and the board of education
enploy a large proportion of the Ohio trained msnasers. The
latter emnploys the majority of ilichipen trained managers.
Applications for the former sre most of ten received by the
superintendent and cafeteria suvervisor in respective order,
with the board of education and the superintendent receiving
applications in liichican for the trained managerse.

The board of education and the cafeteria supervisor
eriploy the greater nercentaze of untrained Chio mansgers
with applicstions talen by the superintendent and the cafeterisa
director. liichican untrained marnagers are rniore of ten
erployed by the board of education with anplications received
at the superintendent's office.

Lichty-seven and one-half percent of the Ohio manacers
with training sre working under contract while less than one
in three Ilichigan nanazers are under contract. Approximately

one in four nanagers without training in each state are under

contracte.




r
0°GT | 2 (e*ut| ¥ | - 0 [4°8T} 2 A1dex oN
6°29 | LT|3°84] 8T |2°26 |3T|0°0G| 8 oN ipearnbe uO T}BUTWEXD
- 0O |2°F T |4°4 T (e°T¢| g sax TB820T a0 ©3B1S B B
0°St|{¢ lu°8 | 2 | - 0 f2°9 | T Atdea oN
6°39 | 4T|9°28| 6T, *00T|CeT|c°T8| €1 ON ipaatnbex uoile
- 0 N..m 2 - 0 Q.NH 2 83X =UTWEXd 990TAJIS®S TTATO B8 8]
0°08 | 9T |2°G9| ST |¥°82 |S [2°9S ]| 6 £1dex oN
- o | - o] - 0 |2°9 | T w S
- olgv | 1T | - 0 |g°3T| 2 w £
(O¢] T - 0 |4°4 T - 0 M 3
- O le*v | T |I°22 |2 |8°2T | ¢ 183l T
0°0T | 2 jO°ST| € |&"& (|T [S°3T( 3 ‘ow 9 - @
o*¢ | T j0°¢t, ¢ | - 0 ; - 0 |protaed Aaeuotrzeqoad oN éPpoTxad
- o | - 0 |T°e3 |2 | - 0 P830A 304 Lazuotrieqoad au3 ST 3IBUM
d 0°0% | 8 [v°02| 4 (§°82 |S |g°3T| 3 L1dex oy
o 0°0G | 0T|g°9G| €T {g°ST |2 |3°3T| 2 oN
! 0°0T | 2 (0°ST| € [2°9% |9 (0°QL| 3T sog joJanue} 8xsyj si
0°02 |9 [P°02| &4 [2°ST |2 |2°9 | T £1deax oy
po°sy | 6 [8°L¥| TTI8°SS |4 [2°9 | T oN pouldrs
0°Gz | g (4°T2| ¢ [9°0¢ |% |g°u8| PT s8% pue dn UMBIP 3}0BIJUO0D ® ST
% ol % |01} g 01| % |0
*YOTH 0TUo *YOIR 0TYQ sosuodsey p—.
peuteIjuf pPauUTeI]
8J53BUB] BIJ8l}9JBD

S DVNVI VIYHIHIVO QINIVYINN ANV CENIVYL NVDIHOIN ANV OIHO 40 NOSIYVJIIIOD

-3 uswdo Tdug~

*3 d IIIA JTEVL




Tenure is granted to 75.0 percent of the Chio traired
managers but sliczhtly less than 50.0 prercent of those in
l’ichigan. A snall number of the manapers without training
has tenure in either state. The probationary period for the
former ranges from three months to five years in Chio and
from three months to two years in lichican; the latter group
ranges from three months to three years for Ohio and three
months to two years for liichigane. There are instances of
no probationary period for the latter group.

Four OChio cities require Civil Service examinations
for their cafeteria manascers. A still greater number of
Ohio eities recuire a state or local examination. There is
but one eity in Ilichiesan which cited either type of examin-
ation for its mansagers.

It will be seen in Table VIII F3 that there are few
restrictions on living or conduct snong cafeteria managers
regardless of training,.

A retirement plan functions in both states for their
cafeteria managers with liichigan having the greater percent-
age. One in four of the trained managers is granted vacation
with salary in llichican which is twice thet in Ohioe. The
latter's untrained manaczers are allowed more days of vacation
but only one in six receives any salary with vacation.

Pull salary for sick leave is paid an average of ten to
fourteen days, respectively, for trained and untrained Ohio
mana gers. liichiran allows eicht and ten days in the same

order. CSick leave allowances for trained managers are
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cumunlative up to an average of five years in Ohio for 62.5
percent of the reported schools; the llichican sverage is

four years for 84.6 percent of the reported schools. Generally
speaking, the percentace of those who may accumulate sick
leave, is lower for untrained manacers. Iach state averages
four years, with 43.6 percent reported for Ohio and 6C.0
percent for liichicane.

Other allowances to cafeteria managers are of minor
gsignificance. The few instances where expenses are granted
will be noted in Table VIII G2,

The work week is comparable for all managers. There
is evidence in Table VIII H that Chioc managers supervise more
employees than llichigan managers. Ohio manazers participate
more often in extra-curricular activities than do Liichigan

managers.
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CHAPTER VIII. COIPizISON O QIIO AID LIICHICAN
CLACHLR-LATAGLRS

There is almost one hundred percent agreement in the
gchools of Chio and liichigan that teacher-managers should
have 8 bachelor's degree. Fifty percent of the Ohio cities
agree that the teacher-manager should be a8 Food and Rutri-
tion or an Institution Administration major and 47.1 per-
cent in liichigan expect the same.

Apprenticeships are specified in 1l.1 percent of the
Chio cases but only 5.9 percent of the Xichigan cecities
expect in-service training. DBoth states prefer experienced
teacher-managers with 6647 percent of the returns from Ohie
and 41.2 percent of those from liichigan favorins the require-
ment e

State and Smith-Hughes certificates are necessary in
approximately equal ratios in most of the schools studied.
Other requirements are almost negligible but health, contin-
uous study, and tuberculosis examinations are mentioned in
Table IX B of the llichigan reports.

4 larger number of Ohio than liichigan schools favor
galary schedules for their teacher-managers; only 70.6 per-
cent favor such schedules in the latier state. Salaries are
paid both from tax funds and lunchroom receipts. liichigan
tends more definitely toward the nse of tax funds for
teacher-managers' salaries. Two Ohio cities indicate that
salaries are derived from both sources, one on a half-and-

half basis, the other with 75.0 percent irom taxes and 25.0
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percent from lunchroom receipts; in no case did the volums
of business affiect the salary. Smith-Huches funds surplement
local funds in two liichigan cities.

An equal percentace of Ohio teacher-managers receive
their salaries bi-veekly and mornthly with decidely more in
lichizan being paid bi-weekly. '

The minimum salary rance of Chio teacher-mamgers is
£1,000 = 2,800 with an average of $1,535; the maximum salary
range is 41,200 - 3,500 with an average of 52,665. The
average salary is $2,060., The minimum salary rance of
lichigan teacher-managers is 41,450 - 2,150 with an averasge
of $1,725; the maximum salary range is 31,950 - 3,350 with
an average of 42,525, The averace salary is $2,110, The
average salary of the Chio teacher-manacer i1s not signifi-
cantly less than the average of the llichi~an teacher-manager*®,

The snnual increases average $93 in Chio and 584 in
iichigan. It will be noted in Table IX E thet some Ohio
cities reimburse teacher-managers up to 250 for a master's
degree, Additional fewards in increases will be seen, too,
in each state. Several llichigcan schools mede no reply to
the question.

Ohio superintendents receive 50,0 percent of the appli-

cations and emnploy 22.0 percent of the teacher-managers.,

*Baten., Op. cite.
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Boards of education receive proportionately fewer applica-
tions but naxe more aprpointments. Illichizan superintendents
maks the majority of appoirntmenis and receive more than
75,0 percent of the avplications. liore than eight out of
ten of the teachers who also manage lunchrooms, sare employed
by contracte.

City schools of Ohio offer tenure to 72.3 percent of
their teacher-managers but less than one-half of this per-
centage in liichican have tenure. The former expects an
average three year probationary period; the latter has a
wider raree with from no probationary period in 17.6 percent
of the cases to about three years in as many cases,

No teacher-mansgers are expected to pass s Civil
Service examination and in only two instances in Ohio are
state or local examinations given. I'ew restrictions on
living and conduct will be noted for either state in Table IX
F2, but from fthese instances cited in the table the require-
nents are comparable to those for any teacher,

With one exception, both states have retirenent plans
which include their teachers who menage lunchrooms. A
minority of the group in either state is given wacation with
salary; those who are given such time in llichigen are allowed
ten days with one half that amount of time for the Ohio people.

llore than four out of ten teacher-managers receive sick
leave allowances with full salary. liore Ohio than liichigan

schools offer a greater number of days for the allowance.
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Ohio crants permission for the allowance to0 accumulate in
77«7 percent of the cases with the liichican percentacze at
6447« The average time of accumulation is arproximately
the same in each state at four to five years.
Almost no other allowances are granted and iew expenses
are allowed the teacher-managers as noted in Table IX GR2.
The averace work week is five days and Ohio managers
supervise riore employees in their schools than do the
lichiran mamarers. =xtra-curricular activities are expected
almost three times as often by the Chio staff as in the
idichiran schools. The rance on the types of activities is ;
similar in both states but Chio teacher-menagers who super- |
vise activities spend more time on the activities than do

the managers in the liichircan citiese.
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CHAPTLR IX. SUILADRY AID CCICLUSICITS

In general summary, it seems in order to point out the
limitations upon which conclusions may be drawn, The results
are dependent for their value upon the interest and thoucght
exercised by those individuals who participated in filling
out the gquestionnaires. These results are applicable to the
Eowe conomics teachers, the teacher-manacers, and the
cafeteria manarers in Chio and ilichiran pubiic schools, only
insofar as there is evidence of random samplinz from the
scatfer of the returns.

e agssume that the returns are representative. If

questionnaires had not been used, far fewer cases could have

r

been visited or studied. The resulls are interpreted through

numcrical {tabulations from these results in the two states.
subject to these limitations and facinr the lack of

other studies for cowmparison, the follovinz conclusions may

be dravn:

Cafeteria manasers are not on the same educationsl
level with tcachers end teacher-manacérs. TFar too great
a number of practical cook-managers are "making the grade”
by the trial and error nethode.

Salaries for full-time cafeteria managers are not
comparable to Home .conomics teachers. The average sslary
of the teacher-manacer does rot differ significantly from

that of the Tome IZconomics teachere. .lso, the average
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salary of the tcacher-menazer does not vary sisnificantly
from the averaze selary of the cafeteria mamacer. Teacher-
mana~ers are not proportionately reimbursed in several
respects for their additional responsibilities in the lunch-
rooOnle

School systeas do not cive sufficient encouragesent
firancially or throu~h promoticn for irdividuals to give
very scrious congideration to expenditures for advanced
de~rees and snecial work.

cchool asystems chould eliminate the inecualities for
benefits from & retiranent fund, vacation salary, and sick
leave allowarces if they hore to attract trainecd manacers
into their schools.

48 far as a conrarison of the states is ccneccerred, the
averace salary of teachers in liichigan is not sisnificantly
greater than the avecrace salary of Chio teachers. Cities
in the latter state expect grecater specialization and exper-
ience in the fielde A majority of the Ohio teachers isg
employed by contract and has tenure; sick leave benefits are
more evident for that state but llichisan schools provide
reimbursemnent for rmore expenses incurrede.

Ohio schools expect more exverience and avprentice
trainine from their teacher-manazers than do the llichican
schools, which less frecuently operate on a salary schedule,

The averace salary of teacher-manacers in Qhio is not
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gisgnificantly less thaan the averace salary for teacher-
manegers in liichi~an. Ohio shows higher annuel increases
and incremenis due to advenced decrees. ILxtra-curriculsar
activities take on more importance in Chio but the state
provides greater bencfits and more tenure.

Srecialization reculrements and apprenticeship
ingtruction are more often expected of the trained cafsteria
ranagers in liichi~an than ir Ohio with experience unani-
rously preferred. Both states favor extensive experience for
the untrained manager who 1 seldom on a sslary schedule,

The average liichican ssalaries are not sicnificantly hicher
than the averace Ohio salaries for either trained or untrained
manazerse. The moat differcntiation is amonc the latter in the
two states. Illichizan incluces a larger percentage of both
graups in its retirement plan but sick leave allowances are
more liberal in Ohio, and nore reunsgcers are under contract

and have tenure.

3chool cafeteris management as a career is a field still
in its infancy. The possibilities are many and varied. The
field nust be made hoth interesting and challenging for Home
Leconomics treined womén. The comparative status of the various
graups invelved in this study micht well be investicated on a

national scale.
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Introductory letter

November 30, 194k

Dear superintendent/principal:

There are an increasing number of women training for Home Economics
teaching and Institution Management, including school lunchroom feed-
ing. Home Economics women are doing three types of Jobs in the public
schools, namely: 1) teaching Home Economics, 2) teaching Home Economics
and managing a lunchroom, and 3) managing a lunchroom on a full-time
basis. Are you employing Home Economics teachers and cafeteria managers
from whom you require an equal amount of education and experience, and
from whom you expect the same quality and quantity of work? Are they
on equal or varying status as regards tenure, vacation, retirement,
salaries, etc?

Having once been a Home Economice teacher and lunchroom manager, I am
especially interested in people doing such types of Jobs. I am a grad-
uate student in Institution Administration, and have set up the enclosed
data sheet, sponsored by the department, to determine the status of
Home Economics teachers in Michigan and Ohio compared with that of the
lunchroom managers. :

Will you as the suparintendent/brincipal of your school system, kindly
supply answers for your high school Home Economics teachers and
lunchroom managers (include Jjunior high schools, but not elementary
schools). Please check replies as indicated and any items which require
further explanation may be starred and referred to the reverse side

of the letter along with additional comments.

I shall appreciate your cooperation in the information and will be
grateful for a reply by Dec. 12. Will you please do it now! From the
'samplings' taken, the time required is only about 20 minutes,

If you are interested in the results of the study, please indicate by
a check mark in the upper left corner, page 1 of the data sheet.

Very sincerely yours,

Graduate student
Institution Administration
Michigan State College






Form to principals.

Michigan State College

November 1oLk

High School Cefeteria Management Data Sheet

Name of the city
Name of the school
1. City population
2. Total high school census(include junior high)
3. Does your school have a lunchroom? (Check)
4, Is the lunchroom operated by
a. school authorities
(R S RS
b. outside agency, as P.T.A.
name of agency

Census date

Yes( ) No( )

o

5. Check the approximate number served in the lunchroom.

= less than 100 C. 251 to 500
b. 101 to 250 d. 501 to 1000
8. 2001 and up

6. Check the gualifications of your lunchroom manager.
a. Home Economics trained, teacher
b. Home Economics trained, full-
c. Non-Home Economics trained, teacher ma:
d.

Non-Home Economics trained, full-time manager

Home Econ.

Teacher
1. Is a bachelor's degree I
required? 1| Yes( ) No( )
2. If the custom varies, in-
dicate approximate %. | 2| %yes( )gNo( )
3. Is an Institution Admini-
stration or Foods and Nu-
trition major required? 3! Yes( ) No( )

4, If the custom varies, in-

dicate approximate %. 4| gYes( )%No( )
5. Is post graduate appren-

tice training required? 5 Yes( ) No( )
6. Is experience required? 6! Yes( ) No( )
T. What certification is

required? 7

8. What are the other re-

quirements? 81

9. Does the system operate

on a salary schedule? 9! Yes( ) No( )
10. Are salariés paid from
tax funds? 101 Yes( ) No( )
11. Are salaries paid from
lunchroom profits? 11 Yes( ) No( )
12, If source of salary is
divided, indicate % from 12
a. taxes aj...% taxes
b. profits bl..gprofits
13. Are salaries based on i |
volume of business? 13 | Yes( ) No( )
1k, If salary is derived |
from other source, name. 1k |
15. How often are salaries
- paid? A5

16. What is the reward for
special work and ad-
vanced degrees? 16 |

17. What is the average |
minimum salary? |

€. 1001 to 1500
£ 1501 to 2000

o
6

|

a
b |
@
d

Manager
Yes( ) No( )

%Yes( )%No( )

| Lunchroom

Yes( ) No(

[fYoa( )dmo(

) No(

%Yes( )%No(

() No( ) ) No(
s( ) No( ) ) No(
| Yes( ) No( ) ! Yes( ) MNo(




18.
19.

20.
2

224

250,

31.
32.

33.
3h.

5o

36

37.
38.

40.

b
c
d
e
. If sick leave is allowed 27
a
b
c

| Home Econ. ~ Teacher-
‘Teacher Manager

What is the average

maximum salary? 18
What are the average annual
increases? 19
Is there tenure? 20
What is the probationary |
period? 21l
Is a civil service exami- !
nation required? 22

- Is a state or local ex-

amination required? >23

. Is vacation with salary

allowed? 12k

. How many days vacation with

salary allowed? 25|

. What part of the regular

salary is paid those taking

sick leave? 126

a. full salary a
. half salary Isb:
. full salary, less pay of sub ¢
. some other fraction of pay d
. no salary e

how many days in one year a

.is the allowance cumulative; b
. how many years may it
accumulate? e

. What other allowances are

given? 12¢

@

. How much 'conventions' or

'meetings' expenses are allowed
What other expenses are
granted? 30
Is there a retirement plan? 31
What are the restrictions

on living? 32
What are the restrictions

on conduct ? 33
To whom is application

made? 34
Who does the employing? 35
Is a contract drawn up

and signed? 36
How many employees do they
supervise? 37
What is the average work

week? 38

. Are extra-curricular

activites required? 39
Approximate hours per

week for 4o
a. banguets a
b. teas b
c. clubs ke
3. ether activities a

Gl 4

Yes () No () ‘?es()No(

Yes ( ) No ( ) | Yes (

Yes ( ) No ( ) | Yes ( ) No.( )

Yes ( ) No ( ) | Yes (

days

days

Yes ( ) No () Yes ( ) No ( )

s
@

Yes ( ) )«'O()‘ Yes ( ) No ( )

hrs
hrs
hrs
hrs

Name of person making reply

Tltle

Lunchroom
Manager

-

Yes ( ) No ( )

hrs







Form to superinten S.

liichigan State College November 194k
High School Cafeteria Management Data Sheet
City % 3
1. City population Census date
2. Total high school census (include junior high) 2
3. Number of high schools in the city ( include jr. high) %)
). How many of the high schools have a census 4
a. léss than 500 a
b. 501 to 1500 b
c. 1501 to 2500 o)
d. 2501 to 3000 d
e. 3001 and up e
5. How many of the high schools have lunchrocms? )
6. How many of the lunchrooms are operated by 6
a. school authorities a
title ......o-oe 3
b. outside agency, as P.T.A. b
name the agency
7. How many of the lunchrooms serve T
a. less than 100 8
b WL aer B b
c. 251 to 500 c
d. 501 to 1000 d
e. 1001 to 1500 e
£. 1501 to 2000 i
g. 2001 and up g
8. Total number of lunchroom managers 8
9. How many of the total lunchroom managers are 9
a. Home Economics trained, teacher managers a
b. Home Economics trained, full-time managers bi
c. Non-Home Economics trained, teacher managers c
d. Non-Home Economics trained, full-time managers d
Home Econ. Teacher- Lunchroom
B S 6 T G0 ;axcherr | Manager Manager
required? 1 Yes f 1 . ot "
2. If the custom varies,in- (@RI ) | Yes ( ) No ()| Yes ( ) No ()
) i . AN 7
B8 iicageI:ls:gli‘:iﬂ?:\ez;gmini- 2 g¥es () %No () |#¥es ( )fNo () I%¥es ( )gNo ( )|

stration or Foods and Nu-
trition major required? ¢ & N = -
. If the custom varies, in- ¥ we (0 a0 e (CARE ) | A () mo ()
dicate approximate %. 4 gyes () %No ()
Is post graduate appren- | g
tice training required?
Is experience required?
. What certification is
required?
. What are the other re-
quirements?
. Does the system operate
on a salary schedule? | 9
10. Are salaries paid fram
tax funds? G
11. Are salaries paid from ;10 Yes () No () Yes () No ()| Yes ()No ()
lunchroom profits? 11| yves () i
12 If source of salary is
divided, indicate % from 10
a. taxes
b. profits
13. Are salaries based on
volume of business? 13
14. If salary is derived
from other source, name. 14
15. How often are salaries
paid? ‘15
16. What is the reward for
special work and advanced
degrees? 16
17. What is the average
minimum salary? 17 %

=

%Yes ( )4No ( ) [%Yes ( )%No ( )

o

Yes ( ) No ( )| Yes (
() (&)

Yes No Yes (

No ()| Yes ( ) No ( )
No ()| Yes () Mo (

v WV N WU

Yes () No ()| Yes () No () Ten € N )

No ()| Yes { ) No( )| Yes ( ) No ()

% taxes 3 % taxes | % taxes
% profits %profits %profits

T

Yes () No ()| Yes ()Mo ()| Yes () Wo ()

(




18.
19.

208
&l

22.
2578
2k,
25.
26.

Elo

28.
29.
50

ke
32.

33.
3h.
35.

36

37.
53
39.
4o.

| Home Econ.

What is the average

maximum salary? 118
What are the average annual | |
increases? 19|

Is there tenure?

What is the probationary
period? 21
Is a civil service exami- 18
nation required? |
Is a state or local ex- I

amination required? 123
Is vacation with salary !
allowed? 2k
How many days vacation with |
salary allowed? 1250

What part of the regular |
salary is paid those taking | |
sick leave? 126}
a. full salary
. half salary |
. full salary, less pay of sub
. some other fraction of pay
. no salary
f sick leave is allowed
. how many days in one ysar
.is the allowance cumulative
. how many years may it
accumulate? e
What other allowances are |
given? 28
How much 'conventions' or
'meetings' expenses are allowed
What other expenses are i
granted? 30
Is there a retirement plan? (31
What are the restrictions

o
=X
o

o

b
c
d
e
a5
a
b
c

on living? 32
What are the restrictions

on conduct ? 33
To whom is application |
made? 34
Who does the employing? 35
Is a contract.drawn up

and signed? 136,
How many employees do they

supervise? 37
What is the average work |
week? 38
Are extra-curricular

activites required? 39
Approximate hours per

week for 140
a. banquets B
.b. teas b!
c. clubs c
8. ether activities a

T RO D

Teacher

Yes ( ) No ( )
Yes ( ) No ( )
Yes ( ) No ( )

days

Yes () No ( )

days

Yes ( ) No ()

hrs
hrs
hrs
hrs

Name of person making reply

Tltle

" Teacher-
Manager

Yes ( ) No ( )

Yes () No ( )

Yes ( ) No ()

days

Yes ( ) No ( )

hrs
hrs
hrs
hrs

Lunchroom
Manager _

Yes () No (
Yes ( ) No (
days

Yes ( ) No (

Yes ( ) No ( )

days

Yes ( ) No ()

hrs
hrs
hrs
hrs

)







-112-

FPOLLOW-UP CALD

idchican State College December 13,1944

Dear superintendent/principals

Under date of November 30, you were mailed a High School
Cafeteria lanagement Data Sheet for an evaluation of the
status of Home Economics teachers and full-time cafeteria
managers, I have not received your reply to date.

It is most important that I have the information on
your school/schools in order to make figures complete for my
th:esis, Will you please pick ti.e date sheet from your file
of'I*'ll-do-those-tomorrow'! items,check it,and uarop it into
the mall today? Thank you.

Sincerely yours,

Ve

Triee aAe,
arie Iarris



SCHOOLS AIDD CITILS T0 Wi IC. (uwbilivim:alilodS WeELE RAILLD

LIIC=TCAN

+# Adrian
#* Alpena
3 Ann Arbor

Eattle Creek
Lakeview Sr.High
Ann J.Kellogz
liorthwestern
+# Southeastern
3 Southwestern
+#+ W.K.Kellogcg
Lakeview Jr,
B City

Benton EHarbor
% Birumingham

e o

©
< %

% Dearborn
Detroit (sr.hich)
3% Cass
Central
Chadsey
+#% Commerce-East Commerce
Cooley
Denby
FEastern
i liackenzie
iiller
Northeastern
Northern
Northwestern
Pershing
Redford
Southeastern
# Southwestern
Wwestern
% Redford Union
# Barbour ( jr.hich)
Burroughs
Cleveland
Condon
Durfee
Foch
Garfield
Greusel
3¢ Hutchins
Jackson
Jefferson

3

L

ol o s

L 3

% indicates schools/cities from which replies were received
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IR

%

Detroit (cont'd)
viciiichael
lieinas

lNolan

Post
Sherrard
Tappan

+#+ Wilson

L

Ecorse
Escaneabva

3+ Ferndale

Flint (sr.tizgn
3+ Deecher
# sendle
Bentley
# Carman
Dye
Kearsley
Utley

%

Longfellow
Lowell
IrcKinley
Whittler
Zimierman

LI I S

Grand Rapids
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Emerson (jr.high)

Cemtral (sr.high)

3+ Creston

Davis Tech.
ctawa EHills

South

Union

Godwlin Hts.

3urton

Harrison Park

Vocational

% %%

.
~

LI A

Eamtramck
Hazel Park
Highland Park
Eolland

Iron Lhiountain
Ironwood

Jackson

Kalamazoo
3¢ iillwood
3 Qakwood
% Viestern State

(sr.iich)
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Kalamazoo (cont'd)
Lincoln (jr.high)
* Roosevelt
Vine
Vashington
Vioodward

F

0,
e~

e

Lansing
Lincoln Perik

L5

%

l.arquette
l.eno.ainee
1iidland
ronroe
iit.Clemens
ruskegeon
suskegeon Hts.

o',
I3

sl e 3k

Liles

%

Owosso

% Pontisac
* Port Huron

River Rouge
royal Oak

e 3k

”

Saginaw
Sault Ste.liarie

# Traverse City
# Wwyandotte
Ypsilantl
010

Akron

John R.Duchtel

Central

East

Garfleld

Jennings

wenmore

North

South

Wwest

# Alliance
Ashland

# Ashtabula

T o Sk



Barberton
2ellaire

*

% Cambridge
Campbell
Canton
Chillicothe
% Cincinnati (reply made for entire system)
Hartwell
Hughes
Walnut Hills
Vlestern 1ITills
Withrow
Woodward
Rloom
Douglas
Oyler
Rothenberg
Stowe
Vashinzton
Cleveland
%+ Central
Collinwood
% Ekast '
ast Tech.,
Glenville
James TFord hRhodes
Jonn Adams
John lHay
John iarshall
Lincoln
South
% Vlest
3+ West Tech.
Addison
Albert Tushnell EHart,
Alexander Hamilton
Audubon
Central
Empire
I"airmont
r2nnard
Myron T.lderrick
lkathan Hale
Patrick Lenry
Rawlings
Thomas E.Edison Occupational
Thomas Jefferson
Wilbur Viright
% Wm.Dean Eowells
Willson
3% Cleveland Ilts.

73

3

al
N



g
o',
3L

o
b

J
X4

32

als
"

I~

SV

Ve
<

3,

A 3

%
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Columbus
Central
East
orth
South
West
Sarrett
Champion
Crestview
Everett
rranklin
Indianola
lcikinley
mound
itoosevelt
Starling
Viest
Coshiocton
Cuyalioga Falls

N

%

skosi sz ok

N N2

o,
38

Dayton

Dunbear
Yalrview
White

#+ Kiser
Roosevelt
Stivers

#* Wrilzht

Ilast Cleveland
Zast Liverpool
Llyria
Luclid

indleay
I'ostoria
Fremont

Gariield Ilits,
amlilton
Ironton

Lakewood
Lancaster
Lima
Lorain

liansfileld
I'arietta
WMerion
tlartins Ierry






ale
L

.,

EXRR S

3¢

2

.
%

o,
b3

+*

hMassillion
middletown
it .Vernon

wewvark

new Philedelphia
Niles

Norwood

Painesville
Parma
Pigua
Portsmouth

Salem
Sandusky
Siaxer iHis.
Sprinsfield
Steubenville
Struthers

Tiffin

Toledo

+% DeVilbiss
Livvey
Scott

valte
Woodward
Jones

Point Place
nobinson

)

73
<

PSS *
EAEY

\3
e

%

yarren
Wwooster

hxenia

Youngstown
Chaney

Last

Rayen
Scienceville
South

3¢

% 9

i

s
ae

rayes

Hillman
s Princeton

Zanesville

Woodrow VWilson
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