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ABSTRACT
AN ASSESSMENT OF THE INTEGRATION/EXPLOITATION
FRAMEWORK FOR UNDERSTANDING WOMEN IN THE
INTERNATIONAL DIVISION OF LABOR:
THE CASE OF THIRD WORLD WOMEN WORKERS
IN TRANSNATIONAL FACTORIES
By

Susan Joel

The expansion of factories owned by transnational
corporations into developing countries has had tremendous
impact on the social, economic and cultural institutions of
the countries within which they are located. One result of
this expansion, not generally predicted or desired by host
countries, has been the preference for female employees in
various types of assembly operations.

The main objective of this project was to evaluate the
theoretical framework through which the analysis of the
employment and treatment of Third World women by
transnational corporations has previously been conducted.
The two primary theoretical perspectives of "integration"
and "exploitation" were evaluated through a critical
analysis of 15 case studies conducted between 1976-1989 in
less developed countries with a significant number of
transnational factories between.

The findings suggest that the experiences of female TNC

employees cannot be placed within either the integration or



Susan Joel

exploitation framework and makes suggestions for the
development of an improved conceptual framework for use in

future research.
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CHAPTER ONE

INTRODUCTION

The expansion. of factories owned by transnational

1 has had a tremendous

corporations into developing countries
impact on the social, economic and cultural institutions of
the countries within which they are located. Governments of
developing countries, pressured to accumulate foreign
currency for exchange, to meet foreign debt payments, and to
provide jobs for their citizens often offer tax relief, low
minimum wages, and other incentives to encourage these
corporations to locate their assembly operations within
their borders. One result of this phenomenon, not generally
predicted or desired by host countries, has been the

preference for female employees in various types of assembly

operations. For example, the mid-1960s development of the

The term "developed nations" is used here to
describe those nations that have achieved what may be
described as the highest level of capitalist development --
imperialism. Imperialism occurs when developed-country
capital's acquisition of the means of production in less
developed countries is "accompanied by the utilization of
political and military resources to protect and maintain the
means of production" which it now controls (Evans, 1979:
16). The more commonly used "west" or "western-style
capitalism”" is avoided for two reasons. First,
transnational corporations are involved in economies in less
developed areas of the west, specifically Mexico as well as
other regions of Latin America. Second, Asian nations
including Japan and Taiwan have situated assembly operations
in parts of the less economically developed areas of the
world.
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Border Industrialization Program by the Mexican government
was intended to absorb the young, mostly male Mexican
workers who were unemployed as a result of the United States
government's decision to end the Bracero Program (Van Waas
1982). And yet, woﬁen comprise the ﬁajority of employees in
the electronics and textile industries -- not only in
Mexico, but all over the world (wWard 1986).

The main objective of this project was to evaluate the
theoretical framework through which the analysis of the
employment and treatment of Third World women by
transnational corporations (TNCs) has previously been
conducted. This analysis has been most often framed around
the following question: Are the women employed by
transnational corporations in factories located in

developing countries being integrated into or exploited by

the international economic system?

Although the terms "integration" and "exploitation"
are not necessarily mutually exclusive, the literature on
this subject has tended to frame the debate as if the impact
of the assembly work that women do in transnational
factories must fit into either one or the other of these
categories. For the purposes of this project the concepts
of integration and exploitation were initially treated as if
they were, in fact, at either end of a continuum in order to

reflect the way the primary literature in this area has used
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these conceptual categories. Later this dichotomy was

critically examined and evaluated.

After the initial review of the literature was
conducted, the following questions emerged as central to
reaching an understanding of the nature of transnational
factory employment for Third World women:

l. Has the introduction of transnational factory employment
impgovgd women's relative status in their respective
societies?

2. 1Is the participation of Third World women in the
international economy through their employment in
transnational factories the "solution to women's
oppression" or does it merely subject them to more
"modern" forms of oppression (Tiano 1987)7?

In pursuing these questions, the phases of this
project included: an evaluation of the adequacy of the use
of integration vs. exploitation as a strict dichotomy, an
analysis of the limitations of the framework used to
describe the women in transnational employment debate, an
evaluation of Marxist-feminist theory in terms of its
applicability to the position of Third World women, and the
development of recommendations to improve the scholarly
discourse so that it accurately reflects current theoretical
and empirical knowledge of this phenomenon.

The material provided below is organized into five
primary chapters: Literature Review, Framework for Analysis
and Methodology, Employment Findings, Intra-Familial

Relationships, and Conclusion. The Literature Review

summarizes a bibliographic search in three areas. The first
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section summarizes literature relevant to the underlying
issues and definitions of the women in the international
division of labor debate. The second section provides
definitions of relevant terms and reviews the theoretical
literature. The third section of the literature review
explores the bibliographic search as it relates to case
studies which report on female TNC employment in various
parts of the less developed world.

Chapter Three provides a discussion of the methodolo-
gical approach used to collect and analyze the data used in
this project. The research findings are summarized in
Chapters Five and Six. 1In the Conclusion, these findings
are extended and assessed in light of the theoretical debate

between integration and exploitation.



CHAPTER TWO

LITERATURE REVIEW

Literature on TNCs seems to take several forms. Much
of what is written on these corporations is written by and
for the managerial elite of transnational corporations
themselves. This body of literature centers around the
advantages of off-shore production, the advantages of one
location over another, and how to obtain the lucrative tax

2 Another

and other benefits which LDC governments offer.
general category of writings about TNCs is critical of their
philosophy and practices.3 Found mainly in the alternative
press, these articles are indictments of TNC domination of
the international economy, and often make connections
between the conditions and circumstances of developed and
developing country workers.

The third category, and the primary source of

theoretical insights and empirical data for this project, is

2 See for example, Clasen, T. F. 1981. "“U.S. foreign-
trade zone manufacturing and assembly: Overview and
update." Law and Policy International Business 13(1): 339-
348; Didsburg, H. H. 1985. The global economy: Today,
tomorrow, and the transition. Bathesda, Maryland: World
Future Society; and Dror, D. M. 1984. "Aspects of labor law
and relations on selected export processing zones."
International Labour Review 123: 7@5-722.

3 See for example, Bekken, J. 1984. "Where labor and
life are cheap."™ 1Industrial Worker 81(3): 6; Christian
Conference of Asia-Urban Rural Mission. 1983. Struggling
to survive: Women workers in Asia. Hong Kong: CCA-URM;
and Siegel, L. 1979. '"Microelectronics does little for
Third World." Pacific Research Review 16(2).

5
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the literature found in scholarly journals, books, and
unpublished documents which focus on the relationship
between women and transnational corporations. Employment in
TNCs in general and of women, in particular, is a recent
phenomenon and currently affects only a small percentage of
the world's workers. As a result, a relatively small body
of literature on this subject exists. The emergent nature
of the issue of employment of LDC women in TNCs made it an
ideal subject for exploration. A review of the existing
literature identified supporting and contradictory trends
and conclusions, and pointed the direction for further
research. However, much of the literature on this subject
suffered from either being theoretical without applying the
theories to real-life situations, or consisted of reports of
field experiences which made broad generalizations based on
narrow, time limited interactions with specific TNC
employees and employers. This type of research often seemed
to lack an explicit theoretical framework.

In reviewing this literature, three outcomes were
generated. First, was simply to identify the existing
sources of research on women in transnational corporation
employment.4 The second outcome of the literature review

was an assessment of the theoretical and empirical

4 Such an effort has not, to my knowledge, been done
and the resulting bibliography will create a useful research
tool.
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directions of the research up to this point. This
assessment of both the directions and the strengths and
weaknesses of the various lines of research pointed to the
need for further investigation. The third outcome was the
identification of a specific theoretical framework and a set
of indicators for further analysis of the empirical
evidence.

The following sections of this chapter will summarize
the existing literature on the theoretical frameworks used
to understand women's waged labor, the kind of research on
women's employment in TNC factories undertaken thus far, and
definitions of the terms and concepts relevant to this

project's objectives.

overview of the Theoretical Literature

Three general perspectives -- Modernization Theory,
Dependency Theory and World Systems Theory -- have been most
commonly used by researchers interested in the process of
development in less developed countries. Each of these

approaches is reviewed and summarized below.

Modernization Theory

Modernization theory has until recently been the
principal framework for most development/industrialization
programs initiated by industries (TNCs), countries, and
development agencies. This theory holds that developed

countries should be used as models for the industrialization
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and development of the Third World. Beginning with Boserup
(1970) this theory came under criticism by many who felt
that efforts designed with modernization in mind had been of
only limited success. The main critique of modernization
theory has been that developed countries industrialized and
modernized under a different set of economic and historical
circumstances. - The very existence of a developed part of
the world would have an impact on the possibilities and
direction for development of the less developed countries
(LDCs). LDCs would not be able to enter previously untapped
markets or develop technologies without an understanding of
the ways that they were already being used by developed
countries. LDCs would be at a competitive disadvantage
compared to the established industrial societies in North

America and Western Europe.

Dependency Theory

The dependency school developed out of a critical
analysis of development by Latin America researchers seeking
to provide a more critical framework for assessing the
impact of development efforts in LDCs. Work by Amin (1976)
and Frank (1974) discussed the impact of colonialism and
imperialist exploitation on the prospects for development
for most LDCs. This perspective asserts that imperialism
and colonial exploitation laid the groundwork for the

continuing exploitation of LDCs. As LDCs gained their
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independence and sought ways to establish a foothold in the
international economy, the ruling elite and national
bourgeoisie offered incentives to various transnational
firms to situate their assembly operations in their
countries. In this.way, LDCs believed they could increase
employment opportunities for an increasing number of
displaced peasants migrating to cities as well as gain
access to the foreign currency essential for participation
in the international economy. Dollars, for example, were
essential to obtain and repay World Bank loans which were
offered as a quick and relatively painless way to speed up
economic development and modernization during a time of
economic expansion. As a result of this type of
development, the bourgeoisie and ruling classes of developed
and developing countries formed alliances which allowed for
the exploitation of the LDCs' poor and powerless and
resulted in capital accumulation for both. The
industrialization and development that occurred as a result
of these interactions was dependent on the developed country
for the technology used to produce products, as well as the

markets in which to sell the manufactured goods.

wWorld Systems Theory

World Systems Theory as developed by Wallerstein
(1974) extends many elements of the dependency perspective.

With developed countries as the "core" of this international
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economic system, semi-industrialized countries like Brazil
as the "semi-periphery", and LDCs as "periphery", World
Systems Theory provides an analytical framework which sees
the world as a complex interrelated economic system where
groups and individuals compete and cooperate, not on the
basis of national ties but rather in ways that reflect
commonalities based on class attributes such as access to
power and wealth. World Systems Theory views the elites of
the world (often through the actions of states and
transnational corporations) working together to increase
wealth and power, as well as access to and control of
markets. Wallerstein and World Systems Theory, however,
have been criticized for failing "to take account of the
significance of production relations" while redefining
“capitalism in terms of circulation and trade rather than as
a mode of production" (Miles 1984) as well as for
"interpreting social phenomena in underdeveloped countries
as an automatic effect of the requirements of capital
accumulation at a local level," ignoring "local diversity
particularly among working class and class fractions"
(Fernandez-Kelly 1983, 2).

The experience of Third World women workers in TNC
factories is better understood when these theories are
incorporated into an analytical framework that recognizes
that workers' experiences and opportunities are shaped by

the position of their countries in the international
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economy. Modernization Theory provides a way of
understanding the reasons why development agencies and LDC
government officials have sought out foreign capital and
provided opportunities for foreign manufacturing in the
hopes that the jobs, technology and dollars provided would
lead to a more modernized and wealthier citizenry.
Dependency Theory and World Systems provide an explanation
for why the hopes and expectations of modernization
theorists have not yet, and probably will never, be

realized.

Women, Patriarchy and Transnational Factory Employment

The recognition that national borders and motivations
based on nationalist ideologies hold less weight in a time
when the world has become smaller and the economy is
increasingly internationalized lends support to both the
Dependency and World Systems analytical frameworks.

However, an additional factor of the internationalization of
the economy is overlooked by both. These theories
illuminate the advantages to developed country based
transnational corporations in situating their labor-
intensive assembly operations in developing countries. An
alliance between the management of transnational
corporations and the local bourgeoisie in developing
countries is profitable for both. The local bourgeoisie, as

a result of this alliance, is likely to obtain access to the
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world market, subcontracting opportunities, profits from the
lease of land and buildings to be used as assembly sites
and/or housing for TNC managers and their families,
development of busipesses to provide services and products
to TNC management and local TNC employees with increased
resources and an increased demand for services as a result
of reduced 'leisure' time. 1In addition, the local
bourgeoisie is often recruited into management positions
within the factories.

Local governments also benefit in the short term from
an increase in the number of jobs which, at least
symbolically, can result in decreased unemployment
statistics. Wage earners are also required to pay taxes and
a working person is less likely to be eligible for social
services which can take the pressure off of financially-
strapped governments. Local governments are also enticed by
the promise of the transfer of technology, although this has
been shown to occur infrequently (Lim 1978). With the
expiration of tax holidays and other incentives offered to
TNC management, governments can also expect to increase
their revenues. However, governments cannot control the
phenomenon of the "runaway shop", whereby factories relocate
to countries which are currently offering incentives and
concessions that TNC management find irresistible (Leung

1985).
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Transnational corporations are the third group which
benefits from incentives to locate factories in less
developed countries. Such incentives are offered by local
governments, and include: the provision of infrastructure,
laws which restrict the activities of unions, low wages,
limited or non-existent import and export tariffs, and tax
holidays.

Critical, class-based frameworks are able to identify
the potential problems that arise from this state-local-
international capital alliance but they seem to focus, as
suggested by Miles (1984), on the circulation aspects of
capitalism, and overlook the production arena. When one
looks at production in TNC factories what one discovers is
the overwhelming concentration of women in the lowest paid
assembly positions. Class-based analyses of this phenomenon
are unable to explain this almost-universal preference for
women workers in these jobs in transnational corporations.
An understanding of the preference for women employees on
the part of TNC-managers emerges from an integration of
theoretical frameworks which recognize unequal and uneven
development on international and national levels with those
that help to explain the unequal position of women within
families and societies and the division of labor. Feminist
theories which recognize the role played by historical
patterns of the patriarchal subordination of women all over

the world add an essential dimension to the
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conceptualization of the process of integration of women
into "modern" forms of economic development (Hartmann 1981).

Although TNC employment comprises only a small
percentage of available jobs in developing countries, an
understanding of thé implications of such employment is
important. Transnational corporations in emergent
capitalist countries set the tone for employment practices
there. The experiences of women who work in these factories
have important implications for the evolving status and
living conditions for women. The economic and working
conditions of Third World women in TNC factories can provide
insight into the future of other workers as the number of
these types of assembly jobs are created.

LDCs have their own patriarchal ideologies that are
culturally specific and differ from those of developed
nations as a result of different historical and material
experiences. The spread of technology into developing
countries involves the introduction of imperialist
capitalism as well as western patriarchal ideologies which,
on the surface, seem to conflict with the culturally-
specific economic systems and patriarchal traditions of some
less developed countries. One of the most interesting
features of capitalist development is the way in which
capitalism is able to adapt to existing cultural norms while
at the same time providing the motivation for a shift in

these norms, thereby developing the mechanisms for people to
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adapt to changing material conditions. This phenomenon
explains how capitalism and "o0ld" and "new" forms of
patriarchy work together in the name of development to open
new territory in order to maximize profits.

The spread of technology into less developed countries
involves the introduction of both imperialist capitalism and
patriarchal ideologies through the promise of material
rewards and increased status to those members of society who
are recruited to participate in the technological
development of host countries. The extent to which one is
able to accumulate these rewards is contingent, however, on
class affiliation, gender and access to power in a given
society. By far the greatest beneficiaries of this form of
investment are elites within host countries. Local
industries and the state form an uneasy alliance with
transnational corporations in order to maximize accumulation
for all three. This is generally accomplished through the
exclusion of the majority of citizens from the development
process; reliance on the state to maintain an orderly and
compliant work force; and the concentration of domestic
capital in agriculture and manufacturing for local
consumption which leaves the more capital intensive and
profitable export-oriented production to the TNCs (Evans
1979; and Amin 1976). While TNC employment may be seen by

many workers as secure and comparatively well-paid work, it
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remains that the majority of these workers are still poor,
even by Third World standards (Lim 1981).

TNC managers bring their own culturally-bound notions
of men as societal and familial leaders into their
interactions with representatives of LDCs. While these
notions may indeed reflect the social organization of LDC
societies, the impact of the usually unconscious and
inadvertent introduction of western patriarchal ideologies
into the development process has been known to have
significant effects on the economic activities of Third
World women. One commonly cited example is women's
diminished access to agricultural land for subsistence
activities as development plans encouraged and directed men
into cash cropping activities (Boserup 1975). A second
example is the TNC management practice in Southeast Asia of
approaching male family heads to make their requests and
strike their bargains for low-cost labor in the form of
young female family members (Heyzer 1982). The process of
negotiation between national and community leaders and TNC
management results in the exposure of citizens of the host
country to a western world view, especially among elites.

The relationship of patriarchy and capitalism contains
points of contradiction and thus may be considered
dialectical in nature. Although the goals of the two
systems are often consistent, there is also conflict.

Capitalism's objective of maximizing profits may be in
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conflict with the patriarchal objective of maintaining men's
traditional cultural and familial control over women.
Patriarchal authority and traditional social and familial
arrangements may be affected by capitalism's preference for
women employees, which is based on the belief that women
will often work more "cooperatively" than men for lower
wages. Women's wage labor results in more time spent
outside the home and increased economic independence as a
result of their wage earning activities through which they
contribute to their family's economic resources (Tiano
1984). The family is the arena in which the effects of
women's changing role in society is most profoundly felt, as
all family members must adjust to the additional
responsibilities of female household members. The degree to
which a woman will experience increased economic
independence as a result of her wage labor is dependent on
whether or not her position in the family changes and if, as
a result, she is able to make decisions about the disposal
of her earnings (Lim 1981).

Transnational corporations generally situate their off-
shore plants in countries for manifest as well as latent
reasons. The primary manifest reason is economic. TNC
managers and boards choose particular countries because they
have garnered certain economic concessions from host
governments in terms of taxes, minimum wage restrictions,

and generous import and export policies. As a result,
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operating costs are greatly reduced while the potential for
profits is increased.

The latent reason may be that the chosen countries have
a strong patriarchal tradition and those in control of TNCs
assume that it will be possible to recruit the type of
employees they prefer -- women who are docile, cooperative,
and obedient and will work for low wages. There appears to
be a contradiction here, however. It is difficult to
understand on the face of it why patriarchal societies that
have strict rules about the nature and scope of women's
activities (i.e., primarily focused within the family) would
condone as well as encourage the employment of women in
these factories. An underlying objective of this project
was to examine how capitalism and patriarchy work together
in the name of development, specifically defining the areas
in which they compete and cooperate.

Marxist theories of capitalist development, with their
emphasis on economic relations, have tended to neglect the
question of why women are singled out by TNC management as
preferred employees. This preference may rest on the belief
that women possess desirable traits such as timidity,
docility, and deference. These are not directly economic
characteristics. However, one benefit to TNC management of
these characteristics, that women will work for very low
wages, is the primary reason that they are the preferred

employees.
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One method of attempting to understand the
incorporation of Third World women into the international
division of labor, specifically through their employment in
TNC factories, has been through a debate which attempts to
discover if this form of employment results in the

exploitation of or integration into the international

economy of female employees. What follows is an exploration
of this debate and the definition of the terms which are

most relevant to it.

Definitions of Relevant Terms

Outside of the Dependency Theory literature, much of
the scholarly writing on women focuses on Third World women
in agricultural and/or domestic work, or women in the
developed world as wage laborers and/or domestic workers. As
a result, the emergence of the integration vs. exploitation
debate has been highly significant. The discussion that
follows defines the concepts that are frequently used in the
women in development literature. These definitions are
offered to provide a basis for understanding these concepts
as they have been used and defined for the purposes of this
project as well as to demonstrate how they fit with the

theoretical frameworks discussed above.

Integration

"Integration" is used in reference to the attempt by

development projects and others to facilitate the



20
incorporation of people and countries into the modern
sectors of the economy. The concept of integration has
evolved out of the applied-oriented work of social
scientists and development specialists and is closely linked
to Modernization Théory. The degree to which a society is
engaged in productive activities related to, or included in,
the global economy is often used as a measure of a country's
"progress". A recognition that women were not included in
development efforts to the same extent as men was first
documented by Boserup (1976; 1975). Efforts to increase
women's involvement in development programs grew out of a
perceived private/public split between men and women.
Women's responsibility for the home and nurturing of family
members resulted in development efforts which sought to
recognize and preserve this role for women. At the same
time, there was an increasing recognition that women's
subordinate status both in the home and in society in
general was a product of women's lack of wage labor
opportunities. It came to be believed that in order for
women to become full partners both at home and in society
they needed to be integrated fully into both the traditional
and modern sectors of the economy. The introduction of
assembly jobs for women in various regions of the Third
World was seen as a great opportunity to increase women's
access to wage labor and as a result their integration into

the "public" realm as well as the formal economy (Elson and
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Pearson 1981). Women's employment in transnational
factories was considered one method for more fully utilizing
women's productive potential while increasing their economic
and personal well-being (Tiano 1987). "Access to stable
waged employment presumably enhances a woman's self image
and increases her personal autonomy" (Lim 1981, 187; 1983,

83).

Marginalization and Exploitation

In this context, "marginalization" relates to the
concentration of certain workers on the "edge" or "margins"
of the labor market into positions that are systematically
and structurally denied access to power, prestige and higher
levels of wages. Boserup (1970, 1975) was among the first
to identify this phenomenon among Third World women. She
noticed that the erosion of traditional female roles in the
market, on the farm, in industry, and from other aspects of
the development process had resulted in a decline in women's
presence in the economic sectors of various societies.
Marginalization is, in some instances, used interchangeably
with the concept of exploitation. At other times,
supporters of the exploitation argument assume that
marginalization is at least an indicator of the existence of
exploitation in a given economic system.

Marginalization as a theoretical concept suggests that

this phenomenon is an irreversible, structural condition
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within dependent capitalist development (Beneria 1982). It
is a product of capitalist organization and the use of labor
involving a separation between production (production of
surplus value) and reproduction (production of use value,
including reproduction of the labor force through
childbearing and rearing as well as the nurturing of present
and future wage laborers); a hierarchal structure of the
labor process; a rise of surplus labor and an industrial
reserve; and a mutual accommodation between capitalism and
patriarchy.

There are several by-products of the marginalization
process. They were first seen in developed capitalist
countries around the turn of the century and include the
following: the withdrawal of women from the labor force,
particularly in the early stages of industrialization as a
result of the efforts of male-dominated trade union
movements to "protect" women and children on the job; the
previously active women's labor force reconstituted as a
secondary labor force and concentrated into inferior
positions in occupational hierarchies and sectors of the
economy at low wages; and women's employment destabilized
and casualized as part of their deployment as a reserve
army.

Marginality is a structural phenomenon which results
from imbalances between the labor requirements of the

capitalist sector and the available labor supply. These
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imbalances are often an effect of the increased
technological dependence of industry and manufacturing and
continued social inequalities which deny access to
technology-based jobs through, for example, inadequate
education and training opportunities. Women have been
particularly affected by this phenomenon and, as a result,
most women are excluded from manufacturing jobs and are
instead absorbed into the informal sector or subsistence
fringe of the economy (Charlton 1984). A similar transition
took place in the developed world during the Industrial
Revolution. It is a product of rural-urban migration, which
is, in turn, a result of decreasing access to land for women
and others in response to the increased concentration of
agricultural landholdings due to increased cash cropping for
export.

Marginalization theorists point to several indicators
of women's exclusion from the benefits of industrialization
and a modernized economy to support this theory. First,
they cite the general global reduction of women's
participation rates in income producing labor. Second, they
demonstrate that women are now concentrated into the
informal and peripheral sectors of the labor market. They
also point to a decline in women's share of capitalist --
wage labor and manufacturing -- employment. Finally, they
cite the growing economic inequality between female and male

workers (Beneria and Sen 1981).
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This model of economic transition which involves the
concentration of certain people at the bottom of the
industrial employment hierarchy and the marginalization of
peripheral industries at the fringes of the global
industrial "second sector" is believed inadequate by some.
The primary problem cited with this theory is that many of
the terms are inadequately defined and are difficult to
operationalize. The exploitation position, which emerged
out of the more theoretically-oriented branches of social
science and development, may be viewed, in some ways, as an
attempt to overcome some of the limitations of marginali-
zation theory.

One of the essential questions of this debate is
whether or not transnational factory employment exploits
women. In order to determine if this is the case one must
have a clear understanding of what is meant by exploitation.
For the purposes of this project, exploitation is defined in
the traditional Marxian sense as the expropriation of
surplus labor (Vogel 1983). However, there is much evidence
to support the idea that transnational factory employment
has differential effects on women and men. These
differential effects are a product of imperialist capitalism
as it combines with patriarchy. It is important to look
beyond capitalist relationships between employers and
prospective or current female employees. Looking beyond

these economic relationships means observing how patriarchy
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is used to explolit women's labor; how the income from their
labor is distributed within their families; and the effects
of wage labor employment on their lifestyles. These factors
are important aspects of the nature of the exploitation of
Third World women (Charlton 1984; Dixon, Martinez, and
McCaughan 1985; Mies 1986; and Pena 1984).

The theoretical and conceptual material summarized in
this chapter provides important background material for
understanding how the integration and exploitation
perspectives have attempted to explain and understand the
employment of Third World women in TNC factories. This task

is undertaken in Chapters Three and Four.



CHAPTER THREE

FRAMEWORK FOR ANALYSIS AND METHODOLOGY

Much attention has been paid to the issues of the
impact of imperialist capitalism, through the introduction
of TNC assembly operations, on the economic and social
systems of LDC societies. However, previous efforts have
not developed an analysis that combines the general societal
costs and benefits with the very direct and specific costs
and benefits to women and their families. 1In general, there
have been two broad traditions in the literature on this
subject. The first tradition emphasizes applied-oriented
research, while the second takes a more theoretical
approach. Applied-oriented research has tended to focus on
benefits to women which accrue from this form of waged labor
and look for indicators that women are being "integrated"
into the formal economic system. On the other hand,
theoretically-oriented research has tended to focus on its
costs, and the ways in which women are "exploited" as a
result of waged labor. However, a significant contribution
to linking these two literatures is provided by Leung
(1985) .

In a study of women workers in the newly industrialized
countries of Asia, Leung (1985) provided a skeletal
framework for analyzing the multiple consequences of

development. The goal of Leung's research was to examine

26
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5 in terms of the

the issue of integration or exploitation
lives and experiences of female industrial workers in the
newly industrializing countries of Asia (Taiwan, South
Korea, Singapore and Hong Kong). In her study, Leung (1985)
examined various faﬁily, economic and political factors
which, when combined together, provided a picture of whether
or not female TNC workers are alienated and/or marginalized
or benefitted from this form of employment.

Leung's study operationalized the integration and
exploitation perspectives in terms of the costs and benefits
of TNC factory employment for women. The analysis conducted
in this project adapted her model, using the specific socio-
economic factors cited in her study, while adding others
considered appropriate, to evaluate the conditions of Third
World transnational factory employment. These indicators
are listed in Figure 1 below and have been formulated to
represent the perspective of the more applied-oriented
integrationist researchers.

The indicators described in Figure 1 provided the basis
for assessing the validity of the exploitation and the
integration perspectives. That is, if the data suggested
positive outcomes for the social/familial and employment

factors of female TNC workers in LDCs, then the integration

5 Instead of the terms integration and exploitation,
Leung describes these concepts as either beneficial to women
(integration) or as alienating or marginalizing
(exploitation).



FIGURE 1
SOCIO-ECONOMIC CONDITIONS SUPPORTING THE INTEGRATION PERSPECTIVE

I. Employment
A. Women work as individuals to gain economic
independence.
B. Equal opportunity exists or all, regardless of sex,
age, or marital status:
1. no discrimination based on sex, age, or marital

status

2, equal access to all types of jobs for men and
women

3. employers are as likely to hire women as men for
all jobs.

C. Existence of equal promotion opportunities.
D. Existence of equal pay for equal work.
E. Equal hours of work for men and women:
1. overtime is voluntary or, if mandatory, is
required equally of male and female employees.
F. Existence of opportunities to develop meaningful,
transferable technical skills for use to
facilitate either promotion or transfer.
G. Existence of training programs equally available to
both male and female workers.
H. No occupational segregation by gender.
1. Presence of labor-related policies including:
l. right to strike
2. right to form and join trade unions
3. existence of legislated minimum wage standards
4. protection from management retaliation against
workers engaged in trade union activities.

I1I. Social/Familial

A. Erosion of male-centered Confucian and/or
patriarchal ethics which support notions that:
l. women are inferior
2. women are a source of trouble
3. women should be subordinated to men under natural

law.

B. Redistribution of reproductive labor of society and
the family.

C. Increased social freedom for women in:
1. marriage
2. social activities
3. lifestyle choices.

D. Development of social norms supporting smaller
family size.

E. Existence of free, equal, and compulsory education.

28
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perspective would be supported. However, if the evidence
was contradictory to these indicators and, in fact,
presented a picture of continued inequality for women at
home, at work, at school, and in society, then the
exploitation perspective would be supported.

Yet, a third alternative could also be anticipated.
That is, the results could be mixed and support could be
found for both perspectives. Leung's research concluded
that the experience of female TNC factory workers in Hong
Kong, Singapore, South Korea, and Taiwan has been
paradoxical. That is, while these workers have been
primarily responsible for the rapid and successful
industrialization of their countries through their diligent
and low-cost employment, they are still regarded as a
secondary labor force and second class citizens in their
countries. This secondary status results in continued
exploitation, not only by their employers, but by society
and their families as well. She concluded that women
workers must recognize both the class and gender
exploitation that is responsible for their secondary status
and that they must organize to challenge their exploitation
as a class and, at the same time, work to form a feminist
movement that directly reflects their concerns as women
dually exploited as workers and as women (1985, 86-87).

Taking Leung's research as a starting point, this

project analyzed 15 case studies to provide an opportunity
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for applying the theoretical constructs and indicators
discussed above to the real-life situations faced by female
TNC employees. The indicators discussed above, when applied
to the data containgd in these case studies, provided a
critical assessment of the usefulness of the integration and
exploitation perspectives. 1In addition, this analysis
pointed the way to a clearer and more accurate framework for
assessing the role of women under imperialist capitalism, as
well as an attempt to replicate the conclusions found by
Leung. Chapters Four and Five present a summary of the

findings of a critical review of the case studies.

Methodology

As the intent of this project was to identify and
explore the theoretical frameworks which seek to explain
and understand the participation of women in transnational
employment through a sample of relevant case studies,
documentary methods were used to collect the data. A
comprehensive bibliographic search was undertaken to
identify case studies of women in transnational employment
which specifically addressed the circumstances,
characteristics, and conditions of this employment. The
search was undertaken at four libraries (Michigan State
University, the University of Michigan, the State of
Michigan, and the University of Arizona) and included a

detailed search through the card catalogs, review of various
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social science indexes (i.e., indexes of sociological and

social science journals, Public Affairs Information Service,

The Alternative Press Index, and the Social Science Citation

Index). 1In addition, works cited in footnotes and
bibliographies of relevant books and articles were sought

out.®

Criteria for Case Selection

The data set was selected on the basis of several
criteria. The final list included 15 articles and books
(see Figure 2 and Appendix). This list evolved from a
determination of whether the various case studies included
in the bibliography were available in the collections of the
libraries listed above and whether or not they could be
obtained from alternative sources in a timely manner.

The time period of 1976-1989 was selected in that it
provided for more than a decade of analyses that begin at
the time of the first serious foray into the investigation
of women's employment in transnational factories situated in
LDCs (for example, North American Congress on Latin America
1975; Takeo 1977; and Wheaton and Mays 1976) and ends with

the present. 1In this way it was possible to determine the

6 The search process began under the direction of Dr.
Richard Child Hill while I was a student in his Documentary
and Bibliographic Methods course, Spring 1988.



FIGURE 2

GUIDE TO CASE STUDIES

Case
Study § Country Author
1 Mauritius Hein
2 Mexico Fernandez-
Kelly
3 Mexico Tiano
4 Mexico Tiano
5 Singapore/ Foo & Lim
Malaysia
6 Malaysia Grossman
7 Malaysia/ Heyzer
Singapore
8 Singapore Lim
9 Singapore/ Lin
Malaysia
10 Malaysia McLellan
11 Taiwan Arrigo
12 Taiwan Arrigo
13 Taiwan Diamond
14 Taiwan Gallin
15 Taiwan Kung
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Title

The feminization of
industrial employment in
Mauritius: A case of sex
segregation.

For we are sold, I and my
people: Women and industry
in Mexico's frontier.

Maquiladoras in Mexicali:
Integration or exploita-
tion?

Maquiladoras, women's work
and unemployment in Northern
Mexico.

Poverty, ideology, and
women export factory workers
in Asia.

Women's place in the
integrated circuit.

From rural subsistence to
industrial peripheral work
force: An examination of
female Malaysian migrants
and capital accumulation in
Singapore.

Women in the Singapore
economy.

Health, women's work and
industrialization in the
semi-conductor industry in
Singapore and Malaysia.

Reciprocity or exploitation?
Mothers and daughters in the
changing economy of rural
Malaysia.

Economic and political
control of workers in
multinational electronics
factories in Taiwan:
Martial law coercion and
world market uncertainty.

The industrial work force of
young women in Taiwan.

Women and industry in
Taiwan.

Women and export industry in
Tajiwan: The muting of class
consciousness.

Pactory work and women in
Taiwan: Changes in self-
image and status.
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nature and extent of the changes that have occurred over the
past decade.

The cases selected also focussed specifically on the
employment of women.in TNC-assembly operations in developing
countries. Most of the cases chosen examine the
electric/electronics industry and/or the apparel/garment
industry.

It was also important that the cases selected were
representative of the areas of the developing world with a
significant transnational presence. Southeast Asia and
Mexico were selected as two areas with a varied history of
relations with TNCs. The countries ultimately selected
reflect the amount of existing material on that country as
well as an assessment that they represent an important
aspect of the LDC-TNC relationship.

Taiwan was selected as representative of a country with
a long history of TNC involvement (dating from the 1960s),
as well as its status as a newly industrializing country
("semi-peripheral"™ in Dependency or World Systems analyses).
Although technically two separate countries, the history and
economic relations of Singapore and Malaysia are

interrelated.7 The rich body of literature on this subject

7 In 1965, Singapore was expelled from the Malaysian
Federation, and it has been an independent political entity
ever since (Sundaram 1988). However, Singapore is an urban
state, and its lack of an agricultural hinterland, as well
as its common history and ethnic and social connections,
have required that it maintain close economic ties to
Malaysia (Jey Sundrum, personal communication, 4/6/89). As
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in regard to Singapore and Malaysia made them ideal cases
for inclusion here.

Literature that examined the transnational presence and
its affects on women in Mexico has been comprehensively
explored by several researchers, particularly Susan Tiano
and Maria Patricia Fernandez-Kelly. In separate studies,
these researchers have reported somewhat contradictory
findings and the “exploitation" vs. "integration" debate is
fairly clearly illustrated in their research. Mexico has
also had a long history of transnational involvement, dating
back to the middle 196@s. 1Its proximity to the United
States is an important factor in understanding the nature
and impact of this form of industrialization in Mexico. For
example, the effect of TNC employment on illegal immigration
to the U.S. from Mexico is an area of interest for social
scientists in terms of the relative benefits of the presence
of TNCs. Thus, the final list of countries included in this
study is: Malaysia, Mauritius, Mexico, Singapore, and

Taiwan.

a result, the research on these two countries necessarily
overlaps and the case studies selected for this project
often reported on the effects of TNC employment on women in
both countries. Further compounding this phenomenon is the
Singaporean practice of recruiting guestworkers from
Malaysia, as well as other places, to meet their labor force
requirements (Heyzer 1982). Therefore, the economic
conditions of one country may have direct implications for
the citizens and the economy of the other.



35

Finally, for purposes of comparison, two additional
criteria were used. Studies by at least two different
researchers were selected so that comparisons of their
observations and conclusions would result in a more
comprehensive picture of the situation. An attempt was also
made to select researchers who looked at U.S.-owned
enterprises in order tha<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>