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ABSTRACT

A COMPARISON OF THE LEVEL OF CAREER ADVANCEMENT
IN BUSINESS BETWEEN SELECTED LIBERAL ARTS
AND SCIENCE GRADUATES AND BUSINESS
ADMINISTRATION GRADUATES

by William J. Kearney

The purpose of this study was to determine whether or not
there is a statistically significant difference in the level of career
advancement attained in business, as measured by yearly earnings and
position level within organizations, of college graduates who possess
bachelor's degrees in liberal arts and science, as opposed to college
graduates who possess bachelor's degrees in business administration,
when the variables of age, socio-economic status, and mental ability
or intelligence are controlled.

As an outgrowth of the data collected for the analysis of the
research problem, an investigation was made to determine whether or
not statistically significant correlations exist for either of the groups
of graduates between socio-economic status, grade-point average,
intelligence, number of organizations in which the graduates have been
employed, and their present yearly earnings and position levels,

In total, 509 graduates of Michigan State University were
selected for the purpose of the study. Of the 509 graduates, 321
graduated during the 1950 academic year, and 188 graduated during the
1955 academic year. Of the 321 graduates in 1950, 206 earned their

bachelor's degree in business administration and 115 earned their






William J. Kearney

bachelor's degree in liberal arts and science. Of the 188 graduates in
1955, 100 received their bachelor's degree in business administration,
while 88 received their bachelor's degree in liberal arts and science.

None of the graduates had any undergraduate or graduate
education since receiving their bachelor's degrees. In addition, none of
the graduates had training for such purposes as licensing or certification.
The graduates in this study were all pursuing careers in business organi-
zations; none of the graduates in this study were engaged in either
military or civil service careers. Finally, all the graduates were
males.

Age at college graduation, socio-economic status at graduation,
and mental ability or intelligence were designated as the control
variables to be used in the study. The two groups of 1950 graduates
were statistically alike with respect to each of these factors. Similarly,
the two groups of 1955 graduates were statistically alike with respect
to age, socio-economic status, and intelligence. Position level within
organizations and yearly earnings were the two factors that constituted
the criteria for measuring the level of career advancement. Data for
the study were collected from university records and by a mail question-
naire.

Four points in time following college graduation were selected
for the purpose of making comparisons of the level of career advance-
ment between the 1950 liberal arts and science graduates and the
business administration graduates. Three points in time were selected
for making similar comparisons between the two groups of 1955
graduates.

Within the methodological limitations of the study, no relation-
ship was found between the two types of academic programs and the level

of career advancement attained in business by either the 1950 or 1955
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graduates of these programs. A slight relationship was found between
grade-point average and the present yearly earnings of the 1950 busi-
ness administration graduates. For the 1955 business administration
graduates a slight relationship was found between the socio-economic
status of the graduates at graduation and the present position levels
occupied by these graduates.

The findings of this study suggest that the frequently expressed
view of the superiority of a liberal arts and science program in prepar-
ing students for careers in business should be re-evaluated. Since the
liberal arts and science graduates did not attain a higher level of career
advancement than the business administration graduates under the con-
trol conditions of this study, we conclude that the preparation afforded
by a liberal arts and science education is not inherently superior to that
provided by a business administration education. At the same time,
the findings of this study do not support the opposing view that a busi-
ness administration education affords a superior preparation for a
career in business to that provided by a liberal arts and science edu-

cation.
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CHAPTER I

INTRODUCTION

The Research Problem

The purpose of this study is to determine whether or not there
is a statistically significant difference in the level of career advance-
ment attained in business, as measured by yearly earnings and position
level within organizations, by college graduates who possess bachelor's
degrees in liberal arts and science, as opposed to college graduates
who possess bachelor's degrees in business administration, when the
variables of age, socio-economic status, and mental ability are con-
trolled.

As an outgrowth of the data collected for the analysis of the
research problem, an investigation will be made to determine whether
or not statistically significant correlations exist for either of the groups
of graduates between socio-economic status, grade-point average,
mental ability, number of organizations in which the graduates have

been employed, and their present yearly earnings and position levels.

Need for the Research

At the present time there is a lack of empirical research which
is methodologically rigorous regarding the relationship between career
advancement in business and type of educational preparation at the
college level. If such a relationship exists, the identification of the
relationship has important implications for prospective college students

who wish to prepare themselves for careers in business, administrators







and faculties of colleges and universities who are responsible for the
design of college curricula, and business organizations which seek to
identify individuals possessing potential executive talent.

Among future college students who are planning a college
education as a preparation for a career in business, the determination
of a relationship between type of educational program and career ad-
vancement in business would be of direct benefit to them as an aid in
deciding the type of educational program they should pursue.

While the preparation of students for a career is but one aspect
of the education experience, it is nonetheless an important function of
institutions of higher education, and schools of business in particular.
In view of the recognition by business school faculties of the continuing
need to improve business school curricula, the identification of a
relationship between educational preparation and careers in business
would provide a valuable guide for the design of business school
curricula. Specifically, faculty members would have an invaluable aid
in designing the type of business curricula that would facilitate the
advancement of businessmen to the limits of their potential.

Evidence of a relationship between educational preparation
and careers in business would provide business organizations with an
extremely useful guide for the selection of individuals who possess top
level executive potential. Knowledge of the superiority of either a
liberal arts and science education or a business administration edu-
cation as a preparation for business would be useful for the selection
of corporate personnel for participation in executive development pro-
grams. Thus, those who would benefit most from such a program could
be identified for participation. Benefits would accrue not only to indi-
vidual firms but to our economy as well through the greater utilization

of our most valuable resources--human resources.






The need for empirical research on the relationship between
educational preparation and careers in business is well documented
in the research and writings of Professor Frank C, Pierson and
Professors Robert A. Gordon and James E. Howell,

Professor Frank C. Pierson, author of The Education of

American Businessmen, a research study of education for business

commissioned by the Carnegie Foundation, states the need for this
research. Professor Pierson notes that it is not clear from the evidence,
which he and others have analyzed, whether a particular type of edu-

cational program has any advantage in preparing individuals for careers

in business.!

Professors Gordon and Howell make specific reference to the
need for determining the relationship between educational preparation
and business careers in their study of education for business sponsored
by the Ford Foundation:

There is particular need for a large scale study of the re-
lationship between education and business career. This should
include a survey of business school alumni drawn from a broad
cross-section of schools and departments of business, in which
an attempt would be made to evaluate the kinds of business train-
ing received. With this should go a companion study of a large
sample of businessmen of varied educational backgrounds that
would investigate in some detail the relationship between career
pattern and type of education. The present report would have
rested on a more solid foundation had it been possible for us to
make these studies or to have had them already available.?
(Italics mine.)

Frank C. Pierson and Others, The Education of American
Businessmen: A Study of University-College Programs in Business
Administration (New York: McGraw-Hill Book Company, Inc., 1959),
p. 125,

2Robert A. Gordon and James E. Howell, Higher Education
for Business (New York: Columbia University Press, 1959), p. 426.







Nature and Scope of the Research

The research study described in the following chapters is
designed for the specific purpose of identifying the impact of two types
of educational programs--liberal arts and science and business adminis-
tration--upon the business careers of the graduates of these programs.
All of the graduates in this study received their bachelor's degrees
from Michigan State University. All of the graduates are males.

None of the graduates have acquired additional undergraduate education
or graduate education since receiving their bachelor's degrees.
Similarly, none of the graduates have pursued courses of study for
licensing or certification. All of the graduates have been engaged in
business careers; none are pursuing military or civil service careers.
Age and socio-economic status at college graduation, and intelligence
were designated as the control variables for the study. The two groups
of graduates in this study for each of the selected academic years of
graduation are statistically alike in age at college graduation, socio-
economic status at graduation, and intelligence, as measured by intelli-
gence test scores.

Thus, by using rigid criteria in selecting the graduates to be
included in the study, and by controlling three factors that may be of
importance in business careers, the impact of the two types of edu-
cational programs upon business careers can be determined.

The research reported in the following chapters is limited to
an analysis of the career patterns of the graduates of a single large,
state supported university in the mid-west. In addition, the graduates
included in this study have been selected on the basis of rigid criteria:
A more detailed enumeration of the specific characteristics of the
graduates analyzed and the research design is provided in the chapter

on research methodology.






Summary

In the preceding paragraphs the research problem of this study
has been stated. The need for research on the relationship between
educational preparation at the college level and business careers has
been indicated with particular reference to the needs of future students,
administrators and faculties of colleges and universities, and business
organizations, which seek to identify individuals with potential executive
ability. The need for this research is also indicated in two important
studies of education for business. Last, a brief description of the
nature and scope of this study was presented. In the chapter which
follows previous empirical research pertinent to the research problem

of this study is briefly reviewed and analyzed.






CHAPTER II
PREVIOUS RESEARCH

Introduction

Previous research related to the research problem of this
study may be organized into three general categories: (1) career
studies of alumni that attempt to portray the typical graduate a certain
number of years after graduation, (2) studies that detail the views of
businessmen on education for business, and (3) studies that attempt to
d etermine the relationship between educational preparation and busi-

N ess careers.

The nature of most alumni career studies, usually conducted
by college and university alumni offices, limit the usefulness of these
S tudies in making a determination of the impact of educational prepara-
tion upon business careers. Studies that attempt to determine the views
of businessmen on the kind of education needed for a business career,
‘While useful, do not provide data that objectively identify and measure
the relationship between types of educational programs and the careers
in business of graduates possessing these educational backgrounds.

For the most part, the studies that comprise the above two
categories formed the basis for the discussions in the Ford and Carnegie
Treports on the relative merits of different kinds of educational prepara-

tion for business careers.’ The foundation for the conclusions and

‘ 3Gordon and Howell, op. cit., pp. 75-126. Pierson, op. cit.,
Pp. 55-123.






recommendations made by the authors of these two reports pertaining to
curriculum changes in business schools must be assumed to rely heavily
on these studies for their justification.

At the time of this research only two empirical studies were

available that can be classified in the third category. One of these

appeared in Professor Pierson's book, The Education of American
Businessmen. In the Carnegie (Pierson) report an attempt was made to
determine the relationship, if any, between the type of educational pro-
gram of college graduates and their business careers. As we shall

see later, however, this study was not methodologically rigorous in its
design, and thus the findings can be explained on the basis of factors
other than the type of educational experience of the graduates in the
study. The other study was made by Dr. Don H. Palmer at Wayne State
University in 1961.* However, Palmer's research did not focus on
liberal arts and science graduates, but rather was concerned with the
analysis of the business careers of accounting graduates as opposed to
business administration graduates.

The studies cited in the following two categories do not repre-
sent all of the empirical research available in each of the categories.
They are, however, typical of the type of research that has been done. ?
Since these studies offer little in the way of a factual foundation for

id entifying the existence of any relationship between type of educational

S e M e e e

*Don H. Palmer, Ten Years in Business: Comparative Judg-
M ents Regarding Fulfillment of Carecer Expectations of Graduates in
Accountig and in Business Administration at Wayne State University
After a Decade of Practice (Detroit: Bureau of Business Research,
School of Business Administration, Wayne State University, 1961).

°A more complete listing of these types of studies may be
found in: Gordon and Howell, op. cit., pp. 75-126; and Pierson,

Op. cit., pp. 55-123.






preparation and business careers, only a very brief discussion of
their nature will be presented here. Only to the extent that these
studies reveal what is not available in the form of pertinent data are

they relevant to this study.

Career Studies of Alumni

William S. Warren, Jr., reports in the Harvard Busirm
School Bulletin the results of an alumni survey of two groups of Harvard
School graduatesu(’ The purpose of this survey was, for the most part,
to provide a picture of the careers of these graduates. Data are pre-
sented showing average salary, business ownership, number of job
changes, community activities, type of industry in which employed,
and functional specialty. The study was based on an analysis of 10, 000
completed questionnaires from graduates receiving degrees in the
time periods of 1922 through 1925 and 1947 through 1950.7
In 1958 the Stanford Graduate School of Business reported the
findings of an alumni survey, which included MBA graduates of the
classes 1927-1952.% The survey

. summarizes where the alumni are employed, in what
industries they are employed, what their functional activities
are, how many have entered general management, and how
interested and satisfied the graduates are with their careers.?

Salary data for graduates of four time periods of graduation are also
Presented.

O e L T

*William S. Warren, Jr., "Three Clues to Your Future,'
Harvard Business School Bulletin, XXXII (Summer, 1956), 4-6.

"Ibid., p. 6.

8Ellen Uhrbrock, '""Alumni Vocational Survey, "' The Stanford
Business School Association Alumni Bulletin, XXVIII (January, 1959),
9-14,

9Ibid., p. 10.






A study by the Graduate Division of the University of
Pennsylvania's Wharton School of Finance and Commerce presents
data on the business careers of its 1949 and 1950 graduates ten years
after their graduation.!® They found that one-half of them were earn-

ing $13, 000 or more a year. The average income was $15, 800,

Seventy per cent had been employed by only one or two employers,

including their present employer, since graduation. Thirteen per

cent were working in firms with fewer than 500 employees. A similar
study of the 1954 and 1955 graduating classes was cited that indicated

these graduates were following closely in the footsteps of the 1949 and
1950 graduates.!!

Dr. Richard W. Husband conducted a study of the 1926 class
of Dartmouth.'? Dr. Husband's study was designed to determine if it
might be possible to predict from a graduate's academic record how
successful he would be twenty or thirty years after college graduation.
Dr. Husband found that graduates who had low grade point averages
had lower than average earnings, while graduates who had grade point
averages in the highest two categories had the highest earnings.!?
With regard to intelligence test scores and present earnings, Dr.

Husband found that:'* (1) graduates scoring lowest had not done so well,
(2) graduates scoring highest also fell off in earnings, and (3) for most

&g Traduates no significant relationship between present earnings and test

T R RN T,
100Ten Years After . . . , " Business Week (May 7, 1960), p. 89.

U'Ibid., p. 89.

!2Richard W. Husband, "What Do College Grades Predict, "
Fortune, LV (June, 1957), 157-158.

Blbid., p. 157.

*1bid., p. 157.







score was evident. In addition, graduates who majored in business and
economics had the highest median income, while those who majored in
English, language, art, and philosophy ranked lowest.!® Similarly,
those who were fraternity members, leaders in campus political
organizations, and those who were in extra-curricular activities all
experienced higher incomes than their less active counterparts. These
findings were based on 275 questionnaire replies out of the 368 graduates
of 1926.1°
In 1955, the Amos Tuck School of Dartmouth College completed
a survey in which alumni were asked whether they favored a "broad
Principles' approach in contrast to "vocational training" in education
for business.'” Replies were received from 70.0 per cent of the living
2 lumni. Sixty-one per cent or 712 expressed a view on the above issue.
Ninety per cent of the graduates responding favored the ""broad
Principles" approach. '®
Dr. Chris A. Theodore conducted a study of the 1949 business

graduates of Boston Universny.l" As in the case of the Wharton study,
an attempt was made to develop a profile of the 1949 business graduate.
In addition to earnings, the study focused on the graduates' social back-
ground, employment experience, and their opinions about the value of
their college education. One-half of the 1949 class were surveyed.

‘With regard to their opinions on the value of their college education,

Y*Ibid., p. 157.

Ibid., pp. 157-158.

"Dartmouth College, Report to Tuck Alumni (May, 1956),
Pp. 1-2,

mM., - 8

9Chris A. Theodore, "Boston University Graduates in Busi-
ness and Industry: A Sample Study of the Class of 1949, ' Boston
University Business Review, III (Spring, 1956), 23-24.







75.0 per cent of the graduates felt that 25.0 per cent or more of the
business courses they took in college were of value in their present
employment. One-fourth felt that none, or less than 25.0 per cent of
the business courses were of any value.?® The areas in which the
graduates felt that their business education was most deficient are
philosophy, business research training, English, and labor-management
relations, in that order.?' Some of the graduates volunteered that their
educational experience did not adequately emphasize practical applica-
tion of the subjects they studied.??

It is important to note that in none of these six studies was
there a contrasting group of businessmen with non-business educational
backgrounds. Thus, because of the design of these studies, no inferences
can be drawn about the relative merits of business versus non-business
educational programs.

The Educational Relations Service of the General Electric
C ompany under took a study of its college-graduate personnel in 1955.%
Of the 24,000 college graduates employed by General Electric, 13, 586
Were included in the study. Two groups of graduates were established--
engineering graduates and non-engineering graduates. Although much
data were collected as a result of a number of questions asked of the
graduates, data on questions pertaining to the attitudes of the graduates
about their college education are of particular relevance:

Four subject areas in the college curriculum were considered
to be extremely valuable, regardless of the academic background
or type of employment of the respondent, in contributing to career

2Ibid., p. 29.
“bid., p. 29.
2Ibid., p. 31.

®What They Think of Their Higher Education (New York:
Educational Relations Service, General Electric Company, 1957).







success. English communication--both written and oral--was
reported high on the list. Non-engineering respondents placed
this subject area first, while engineers rated it second only to
Mathematics, which is also a communication tool. Other sub-
ject areas reported as important for career success by both
groups of respondents included Physics, Economics, and
Mathematics.

The least valuable subject areas, judged from a career
standpoint above, were felt to be History, Foreign Language,
miscellaneous sciences (Biology, Botany, Geology, etc.) and
certain social sciences (principally Government and Economics).

When asked to name the program of studies most recom-
mended for success in a business career, respondents gave almost
equal emphasis to the four major study areas (Sciences, Social
Science, Humanities, and Business). Except for differences in
ranking as to importance, survey respondents indicated that a good
collegiate program for business management training should in-
clude basic work in English, Science and Engineering, Mathematics,
Economics, and General Business. Liberal-arts graduates also
stressed the fundamental value of work in Psychology and the
Humanities.

In general, the respondents seemed to value the broad
liberal-arts background for personal and career development,
with specialization, if essential, occurring at the graduate
level. Pl

Although some inferences can be made from the studies of alumni and
employees cited in the above paragraphs, the others that are available,
the purpose of these studies and their methodological design do not
establish the existence of any relationship between type of educational

Program and the business careers of the graduates of these programs.

Views of Businessmen on Education for Business

Studies that analyze the opinions of businessmen as to the type

©of educational program that most adequately prepares college graduates

**1bid., pp. 5-6.






for careers in business constitute the second group into which the
available empirical research may be categorized. Five empirical
studies that fall into this category are of particular interest.

At the University of North Carolina, a Business Executives
Research Committee was appointed to undertake a study of education
for business administration.?® The report of this study contains the
ideas and attitudes of seventy-three North Carolina Businessmen about
professional business education. Their viewpoints on business edu-

cation may be summarized:

If anything unique should be expected of a business school
graduate, it is that he should be educated in breadth within several
pertinent areas of business so that he can adapt himself more
quickly than other students to a successful and productive career
in business. We must guard against the tendency toward excessive
specialization induced by the functionalization of business. 2®

In a later section the report states:

It follows naturally that a broad education is to be preferred
to a narrow specialization if we are to achieve the end product we
have set forth above. By broad education we mean a basic founda-
tion in the liberal arts plus an understanding of how all the elements
of business administration function in relation to each other, and
how the business unit as a whole functions within a capitalistic
economy. We believe this can best be achieved with approximately
fifty per cent of the student's course work in the area of business
administration and the balance in liberal arts.

Specialized training--not education--is the one thing that we
in industry are able and prepared to give our management employees
through on-the-job responsibility and outside instruction. Broad
general education in business administration and the arts and
sciences can best be acquired in college. The higher up the manage-
ment ladder an executive progresses, the more important it
becomes that he not confine his thinking to a specialized channel,

2°Business Looks at Business Education (Chapel Hill: School
of Business Administration, University of North Carolina, 1958).

26Tbid., pp. 7-8.






but that he analyze the forces that affect his business activities
from a broad frame of reference.?’

With regard to what a business school should do in terms of

degree programs, the report states:

On the undergraduate level major emphasis should be placed
on a four year program leading to a bachelor's degree.
Most of us, however, would prefer a graduate of a five year
program, consisting of three years of liberal arts and two years
of business, leading to a Master's degree.?®

Quite different views on education for business were found in
another study of businessmen. In 1962, the University of Santa Clara

School of Business published a study of the opinions of ninety-five

businessmen in the Santa Clara Valley on education for business.?

Dr. Lawrence C. Lockley, author of the report, summarized his find-
ings:

The businessmen were asked about their own schooling, about
the schooling that would be most beneficial for their competitors,
and about the schooling they looked for in the candidates for
career jobs in their companies. Without exception, the collegiate
work they thought most valuable was specialized and vocational.
They recommended organization and management, accounting and
control, sales management, marketing, human relations, finance,
and so forth.

They were asked: 'For the performance of your present job,

in what areas would you like to have more knowledge or information.

It turned out that marketing, business administration, accounting,
finance, and labor relations would be most useful. Only when
presented with a check list did the respondents mention the liberal

arts, and then, only to put them at the bottom of the list. Yet these

“'Ibid., p. 10.
28Ibid., p. 20.

“Lawrence C. Lockley, The Small Business Executive
Evaluates Business Education (Santa Clara: School of Business,
University of Santa Clara, 1962).
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Wwere the managers or heads of firms employing up to 1200 em-
ployees; 70 per cent of the respondents had had one or more years
of college and 36 per cent of them were college graduates.:‘u

A similar study was conducted by Bond, Leabo, and Swinyard
on the opinions and attitudes of sixty-six chief executive officers of
leading American corporations.“ In response to a question that asked
which specific academic subjects were most helpful as they progressed
to their present position in management, the subjects most frequently

mentioned were: accounting, economics, English, general management,

? The report states that

human relations, law, and marketing.3
. only one-third of the executives suggested that the best edu-
cational preparation involved a liberal arts undergraduate
education without suggesting modifications which gave a more
professional orientation to the program.??

The authors of the study also made an attempt to determine
from the executives' careers ', . . the relationship between the initial
position and the route to general management.'>* Two interesting

observations were made:

First, the liberal arts group showed less mobility than any
of the others. One-half of them remained in the same industry
and with the same company that originally hired them. The
science-engineering category showed a similar pattern of im-
mobility but to a slightly lesser degree. On the other hand,
individuals with business school training tended to make more
moves to different industries and different companies on their
climb up the executive ladder.

3%Lawrence C. Lockley, "Another Look at the School of Busi-
Nness Graduate, "' Collegiate News and Views, XVII (October, 1963), 5.

3'Floyd A. Bond, Dick A. Leabo, and Alfred W. Swinyard,
Preparation for Business Leadership ("Michigan Business Reports, "
Number 43; Ann Arbor, Michigan: The University of Michigan, 1964).

*Ibid., p. 9.
3Ibid., p. 39.
31bid., p. 7.
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Second, the same two groups (liberal arts and science-
engineering), and to some extent the law group, tended to remain
in the department or function of their first job as they moved up
to top management.

Perhaps the most striking fact revealed . . . is that all but
one of the innovators--the entrepreneurs--came from business
school backgrounds.>®

In a concluding section of the report, the authors state:

The background and experience of the executive group partici-
pating in the study provide evidence that traditional views on the
relative values of a liberal arts education versus other types of
training may not be as soundly based as was formerly believed.
Among the participating executives, those with educational back-
grounds in business administration tended to have greater inter-
industry and functional mobility, and greater motivation for risk
taking than executives with only liberal arts backgrounds. As a
minimum, further research on the influence of various types of
education on executive mobility, entrepreneurship, and career
patterns is required.3

Dr. Rollin H. Simonds conducted a study to determine the skills
and knowledge that business executives actually use that might be
acquired through college courses. Rather than ask executives what
skills and knowledge they look for or recommend for prospective execu-
tives, Dr. Simonds asked executives to recall the skills they used during
the two years preceding the date of the study, so that more objective
and valid statements on the educational requirements for executive posi-
tions could be made.

Two hundred forty executives grouped into 22 different classes
of positions were surveyed by mail questionnaire. One hundred thirty-

three executives, or over 55 per cent, returned completed questionnaires>’

3°Ibid., p. 8.
3Ibid., p. 42.

*"Rollin H. Simonds, 'College Courses They Say They Use, "
Michigan Business Review, XIII (July, 1961), 23.







The courses that the executives indicated they use very often were
Business Letter Writing, Human Relations, and Personnel Manage-
ment, These were followed by English Composition, Principles of
Accounting, Organization and Administrative Theory, Work Simplifi-
cation, Public Speaking, Public Relations, and General Psychology.us
Moreover, of the first twenty courses the executives indicated they use
very often, fourteen were courses in business administration. Of the
twenty courses in the group ranking lowest in the number of executives
reporting frequent use, only two were business administration courses.?
Data gathered for the study were also analyzed by the classes of posi-
tions in which the executives were grouped.

The last of the five studies of businessmen's views on edu-
cation for business to be presented here is that reported by John Fielden,

which surveyed a cross-section of Harvard Business Review readers.*’

In evaluating his findings, Fielden arrives at three specific conclu-
sions:*! (1) the executives feel that an undergraduate education in
liberal arts is just as useful as an undergraduate education in business
administration for a career in business, (2) the executives do not have
any one particular educational program clearly in mind when they speak
of a liberal education, and (3) the executives feel that the individual
best prepared for a career in business is one whose educational program
consists of more than one discipline.

In a concluding remark Fielden states:

Our findings indicate that when businessmen cry out for
liberal education, they do not mean a purely liberal arts education,

3%Ibid., p. 26.
1Ibid., p. 27.

“0John Fielden, "Educating Tomorrow's Executives, ' Harvard
Business Review, XXXVIII (November-December, 1960).

“1bid., p. 176.
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but a broad training that includes more than one general area of
study. -In effect, they are against narrow-mindedness, and are
in favor of an educational experience which will broaden and
liberalize an executive,*?

Two distinct and important conclusions may be drawn from the
findings of the four preceding studies. First, the studies indicate that
there is a diversity of opinion among businessmen as to the type of
educational program that best prepares college graduates for careers
in business. Second, with the possible exception of one phase of the
study by Bond, Leabo, and Swinyard, these studies deal only with the
opinions of businessmen. They do not attempt to trace in a methodo-
logically rigorous manner the career patterns of college graduates in
business who are graduates of different types of educational programs.
Only through studies of this nature can a determination be made as to

the relative merits of different types of educational programs for

careers in business,

Studies of the Relationship Between Type
of Education and Business Careers

The last two studies that will be reviewed in this chapter were
specifically designed for the above purpose, although in one case two
groups of business administration majors were studied, and in the other,
no control variables were used so that the isolated impact of educational
programs could be determined. Nevertheless, these studies are relevant
to the research problem of this study.

In 1961, Dr. Don H., Palmer made a comparison of the career
patterns of selected accounting majors as opposed to selected business

43

administration majors. In his report Palmer states that:

“1bid., p. 180.
YPalmer, op. cit,
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The specific purpose of this study is to determine if there is
a significant difference in the degree to which graduates who major
in accounting and those who major in other fields of business
administration estimate that they have fulfilled their career expecta-
tions. The study seeks to assess the roles of accounting specializa-
tion when age, honor-point average, and certain measures of
socioeconomic status are controlled. **

One general hypothesis is stated in the study. Ten sub-hypotheses
are presented for use in determining whether or not the research evidence
supports or refutes the major hypothesis.

On the basis of his research, Palmer concludes:

The general hypothesis that ten years after college accounting
specialists judge that they have more completely fulfilled their
career expectations than do the business administration graduates,
by and large, is not supported. This conclusion is based on the
fact that eight of the ten sub-hypotheses did not reveal statistical
differences at the established 5 per cent level. As so measured,
the accounting specialists did not begin their careers with more
appropriate entry positions than did the others as measured by
their retrospective judgments. They were not better paid. They
did not rate their careers as more nearly fulfilling their expecta-
tions than did the others. Accounting graduates have taken additional
formal education and have abandoned business careers relatively
just as often as have the others. Neither did they indicate that they
are doing what they have wanted to do and plan to continue in their
present careers to a degree significantly greater than do the
graduates in general business. Finally, the year-to-year in-
creases in salaries of the accounting majors were not more con-
sistent than those of the others.*?

We noted earlier, however, that this study does not focus on
other types of educational programs than those in business. A three-

company study by National Analysts, Inc., reported in Professor

Pierson's book, attempts to determine whether or not any relationship

*Ibid., pp. 2-3.
*Ibid., p. 108.
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exists between educational experience and career patterns in business,

The purpose of the study was to make an intensive analysis
of the educational experience and career patterns of college-
trained managers in two cross-section samples of the managerial
personnel in each of three moderate-sized companies. The focus
of this inquiry was on the question, 'How effective is business
education in preparing individuals for careers in business?'
To this end the major comparisons in the study were between those
whose major field of study was business or commerce and those
with major fields of study in other areas.?’

In total, 144 interviews were taken. Of those interviewed, 59
were business majors, while 85 majored in other subjects.?® As in the
case of the preceding studies presented here, the graduates were asked
questions about the circumstances under which they obtained their
education, their present attitude toward their educational experience,
and their general attitudes and values. Perhaps the most important
finding of the study is that for the younger group of graduates (under 37
years of age), the starting salary of the business administration majors
was slightly higher than that of graduates who majored in other fields.
However, at the time of the study the present salary of business adminis-
tration majors lagged behind that of graduates who majored in other
fields.®

Pierson states that the meaning of this finding is not too clear.
He suggests that business graduates may not have performed as well on
the job as graduates of other educational programs, and hence, are not

0

promoted as rapidly.”® He does suggest, however, that there may be

other explanations. *

“Pierson, op. cit., pp. 124-148.
ibid. . pp. 125-126.

*Ibid., p. 127.

“1bid., p. 136.

*Ibid., p. 146.

*'Ibid., p. 146.
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While the study by National Analysts may indeed indicate that
other types of educational programs are superior to a business edu-
cation in preparing graduates for careers in business, it is not clear
that this is definitely true. As Pierson suggests, factors other than
the type of educational preparation may be operating to cause differences
in career patterns; in this case, perhaps differences in intelligence.*
Since the study by National Analysts did not establish two groups of
graduates--business administration and others (i.e., liberal arts,
science, engineering)--who were alike with regard to such factors as
age, socio-economic status, intelligence and academic achievement, we
can only conclude that the findings of the study do not clearly lead to the
conclusion that one type of educational program is superior to another in

preparing individuals for careers in business.

Summary

In the preceding paragraphs three categories of previous
research have been identified and representative studies of research in
these categories have been discussed. Three specific criticisms of
these studies may now be noted: (1) The purpose and methodological
design of the studies of alumni do not provide the kind of data necessary
to draw conclusions about the existence of any relationship between the
educational preparation of college graduates and their business careers.
(2) Surveys of the views of businessmen on the<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>