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ABSTRACT
CONSTELLATIONS OF LIFE SATISFACTION IN
THREE COHORTS OF WOMEN:
THE INFLUENCE OF SEPARATE AND CONNECTED SELF ORIENTATIONS
By

Rosanne du Bois Brouwer

This study examined how combinations of a Separate or Connected self
orientation in three cohorts of women affected relationships between five variables and
a measure of life satisfaction. Ordinary least squares regression was used to examine
the relationship of self esteem, Emotional Reliance on Others, Assertion of Autonomy,
employment outside the home, and number of children to the reported life satisfaction
of 452 women. For the youngest age group, age 17-30, self esteem, low Emotional
Reliance on Others, and being in the High Connected/High Separate and High
Connected/Low Separate self orientation groups predicted higher life satisfaction. For
the middle age group, age 31-55, self esteem and low Emotional Reliance on Others
predicted higher life satisfaction; and being in the High Separate/Low Connected self
orientation group predicted lower life satisfaction. For the oldest age group, age 56-
78, self esteem was the only significant predictor of life satisfaction. Across all age
groups, self esteem was the strongest predictor of life satisfaction. Finally, in all three
age groups, self orientation group differences were found for Emotional Reliance on

Others and Assertion of Autonomy. In all three groups, High Connected self



orientation group status was associated with lower levels of Assertion of Autonomy. In
the middle and oldest age groups, women in the Low Connected/Low Separate self
orientation group reported lower levels of Emotional Reliance on others than women
in the High Connected/High Separate group. The self orientation groups did not differ
in self esteem. Results suggest that self orientation groups are a useful tool for
examining various other variables related to life satisfaction, and that constellations of

what is important to reported life satisfaction vary in different age groups.
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REVIEW OF LITERATURE

Recent literature in the study of women’s development

Beginning with Jean Baker Miller’s Toward a New Psychology of Women (1976),
as well as Carol Gilligan’s (1982) work on the development of women, recent theorists
have described women’s development as occurring through a process of connection and
identification in relationships rather than in what has been traditionally described as a
process of separation. Drawing from these theorists, one can differentiate two modes of
organizing the self in relation to others. The Separate Self is characterized by an
autonomous and objective perception of the self and emphasizes individual achievement
and reciprocity in relationships. This view of self organization is consistent with
traditional theories of development, such as those of Erikson (1950), Kohlberg (1981), and
Levinson (1978), in that it postulates a series of developmental stages which lead
implicitly to increasing independence and autonomy.

The second type of self orientation in relation to others emphasizes the self as
interdependent and connected with others, and acknowledges care as the mode of
nurturing those relationships. The Connected Self emphasizes the importance of
relationship and connection to others as primary. It is important to note that this mode

of development has traditionally been viewed as pathological, with references made to
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excessive dependency, and to women’s inability to take care of themselves. In contrast
-to this view, Gilligan (1982) proposes an alternative, healthy pattern which is rooted in
connection. She describes the "voice of care" as developing through a sequence of
increasing complexity. According to her theory, women first recognize that they must
care for the self because others do not, next they move to caring for others as more
important than caring for self, and finally come to realize that care of the self, as well as
of others, is legitimate. Gilligan’s work has come under some criticism for various
reasons. The methodology used to research the self-in-relation has been attacked as
unscientific because it has relied heavily on qualitative data, such as lengthy interviews.
In addition, Gilligan used an all female sample to collect her data, and then made
comments from that data concerning sex differences. While Gilligan emphasizes that both
of these orientations are important to both men and women, and she claims she never
intended to suggest that caring is unjust or that justice is uncaring, she seems to conduct
her subsequent discussions of the issues as though the care voice belongs to women and
the justice voice belongs to men. Although it is true that women are more likely to be
socialized into the care voice or the connected self, and men are more likely to be
socialized into the justice voice or the separate self, these dimensions are seen as
independent rather than as extreme positions on a continuum. Therefore, it is possible
for people, both men and women, to be both separate and connected in their self

orientations.
In addition, much of Gilligan’s research has been conducted with populations of

highly selected women adolescents and college students enrolled in selected private
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schools. This makes generalizations difficult. In contrast, the study from which the

levels of care voice mentioned above were derived was conducted with a group of women
who were contemplating abortion. In her 1982 book, In a Different Voice, Gilligan
reports this study, but gives no information about the socioeconomic status of her subjects
or about their education levels. She did not use a comparison evaluation of their "voice,"
namely Kohlberg’s model of moral development, which had prompted her research. In
addition, she did not compare women with men even though her intent was to show a
different developmental path for women.

Two other criticisms of Gilligan’s work merit attention. First, she has been
criticized by feminists who suggest that identifying a "different voice" found
predominately in women serves to perpetuate continued subjugation of women because
the voice of care is not valued in a male dominated culture. Feminists argue that labeling
women as "care oriented" continues the tradition of viewing women as weak, unassertive,
and less competent than men. Note, however, that this position precludes redefining care
in terms of strength, for either men or women.

Despite these criticisms, Gilligan’s work has prompted some writers to explore the
voice of care as it pertains to the development of women because they disagree with the
asic premise that development through assertion of autonomy and independence and
separation is the only healthy mode of development. While other researchers, primarily
clinicians, have validated the concept of women’s self orientation as care oriented (see

Kaplan, 1984 on depression; Stiver, 1984 on dependency) little replicable evidence has
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been made available to the scientific community for the study of women’s development
in this area.

As an attempt to address this problem, a paper and pencil inventory was developed
to measure Separate and Connected self orientations (Pearson, Reinhart, Strommen,
Donelson, Barnes, Blank, Cebollero, Cornwell, & Kamptner, under review). With the
development and validation of the Relationship Self Inventory (RSI; Pearson, et al., under
review) it becomes possible to examine the relation of a particular self orientation to other
variables. Several connections have already been observed. In a validation study of the
RSI (Pearson, et al., under review), subjects consisted of 50 high school students, 534
undergraduates, and 524 adults attending a 4 day on-campus workshop. Results revealed
men scoring higher on average than women on the Separate Self orientation scale.
Women scored higher than men on the Connected Self orientation scale. However, some
women and some men scored high on both scales. In addition, predicted associations
with measures of self-esteem, dependency, sociability, and other variables were
demonstrated.

As noted above, most research in this area has not been quantitative. The present
research seeks to move the study of women’s development forward by examining how
different combinations of the Separate and Connected Self orientations at different ages
might associate to other variables that have previously been shown to be related to
women’s evaluations of their life satisfaction. To date, no research has addressed this

topic.
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Life satisfaction, as evaluated by women of three different developmental levels,
is the focus of the research reported here. Accordingly, life satisfaction, its

conceptualization, definition, and measurement must be discussed.

The Concept of Life Satisfaction

Though at first glance the concept of life satisfaction may appear simple and
straightforward, a more careful examination of the literature in this area suggests
otherwise. Numerous articles have attempted to put forth theories of what constitutes life
satisfaction, discussed measurement of life satisfaction, and linked life satisfaction
measures to many other constructs. It seems self evident that life satisfaction should be
viewed as an important variable in social science research. Many other, relationships,
while interesting in themselves, may be viewed, at least from a clinical point of view, as
secondary to the effect they produce on an individual’s subjective state of well-being.

In a broad review of the literature on subjective well-being, Diener (1984)
discusses several theories regarding life satisfaction. Diener reports that, according to
Wilson (1967), very little progress has been made in understanding the concept of
"happiness" since the time of the Greeks. Note that already we have equated the terms
"happiness,” "life satisfaction," and "subjective well-being." Each assumes that the
measure of this construct comes from the individual in question and is not an objective
measure arrived at through empirical measurement. Measurement of the life satisfaction
of an individual is generally accepted as that person’s evaluation of his or her current life

circumstances and psychological well being (Andrews & Withey, 1976).
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Following his review of historical conceptualizations of well-being, Diener (1984)

lists and describes at least 18 different studies and the accompanying 18 different ways
life satisfaction was measured in those studies. These range from Cantril’s (1965) Self
Anchoring Ladder, which asks the subject to mark a rung on a nine rung ladder, where
the top rung is described as "best life for you" and the bottom rung is described as "worst
possible for you," to various questionnaires asking about subjective well-being (Campbell,
Converse, & Rodgers 1976), to measures of affect intensity and affect balance (Bradburn,
1969).

Attempts at defining the nature of positive well-being or life satisfaction have
included self actualization (Maslow, 1968), the "fully functioning person" (Rogers, 1961),
individuation as formulated by Jung (1933), and maturity as defined by Allport (1961).
Life span developmental theories have also offered definitions of life satisfaction,
emphasizing different conceptualizations at different stages of the life cycle. These would
include Neugarten’s (1968, 1973) personality change descriptions in later life stages, as
well as Erikson’s (1959) psychosocial stages. Jahoda’s 1958 book entitled Current
Concepts of Positive Mental Health, which was an attempt to describe good psychological
health other than conceptualized as the absence of illness, also offers many characteristics
and descriptions of what it means to be in a state of healthy life satisfaction. It should
be noted, however, that these conceptualizations of an individual’s psychological well-
being do not necessarily equate with an individual’s life satisfaction at any given time.

Individuals who are mentally healthy according to these various definitions may find
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themselves in difficult circumstances, leading them to report low life satisfaction despite
their internal state of mental health or well-being.

According to Diener’s 1984 review, the concept of life satisfaction as it has been
investigated in social science focuses on what leads people to evaluate their lives in
positive terms. The critical point here is that life satisfaction by this definition relies on
a person’s internal standards to determine what is a good life. Shin and Johnson (1978)
have described this concept of life satisfaction as "a global assessment of a person’s
quality of life according to his own chosen criteria" (p.478).

Other characteristics of the concept of life satisfaction as it is examined in the
literature are that it is subjective and that it includes positive features and is not only the
absence of negative features.

For this study, the concept of life satisfaction is conceptualized as women’s rating
of their overall well-being and current state of satisfaction with their lives. This is
consistent with the literature and allows examination of various factors that may be
contributing to these women’s evaluation of their life satisfaction.

Since the present study examines whether connections between life satisfaction and
several variables, (i.e., self esteem, emotional relifmce on others, assertion of autonomy,
employment, and children), vary depending on separate and connected self orientations,
the next sections will review studies relating life satisfaction and the variables of interest.

Life satisfaction and self esteem. In a study of satisfaction of various domains in
one’s life compared to overall life satisfaction, Campbell (1981) reported the highest

correlation (.55) was with satisfaction with self. This research suggests that self esteem
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is an important component, if not the most important, for subjective reports of life
satisfaction. Correlations with standard of living and family life were also high, but
correlations with work satisfaction were only moderate.

The association of life satisfaction and self esteem has also been investigated
directly. Not surprisingly, most studies find that higher self esteem is related to reports
of higher life satisfaction. Hong, Bianca, Bianca, & Bollington (1993) investigated the
effects of life satisfaction, sex, and age on self esteem. They reported higher self esteem
in all subjects who also reported higher levels of life satisfaction, and no interactions were
found between age, self esteem, and life satisfaction.

Kleinplatz, McCarrey, & Kateb (1992), in a study of the impact of gender role
identity on women’s self esteem and lifestyle satisfaction, make an interesting distinction
regarding the relationship between self esteem and life satisfaction. While non-traditional
women report higher self esteem than more traditional women, non-traditional women
may have lower life satisfaction. Kleinplatz et al. attribute this to external social approval
and rewards which non-traditional women receive. At the same time, these women may
be ambivalent about the non-traditional roles they choose. These issues warrant attention
in the literature as women’s roles in society continue to change.

A hypothesis for the current study that comes from this literature is that higher
levels of self esteem will predict higher levels of life satisfaction.

Life satisfaction and interpersonal dependency. Dependency has most often been

thought of as a negative quality, a characteristic of immaturity, and even as pathology.

The Psychiatric Glossary (1980) defines dependency needs as "vital needs for mothering,
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love, affection, shelter, protection, security, food and warmth; may be manifestation of
regression when they appear openly in adults" (italics mine). Irene Stiver (1984) points
out that this definition implies that to need anything in adulthood is regressive. In fact,
this definition may serve as an example of how we tend not to focus on what may be the
strengths of what has been traditionally called dependency. One basic example might be
the interpersonal dependence that makes it possible for individuals to relate to one
another.

In addition, dependency has been viewed as a feminine characteristic. The fact that
dependency in women has been viewed as weakness and pathology puts women in a
difficult stance when considering the Connected Self orientation that Gilligan and others
have argued is central to women’s development. Having a normal course of development
viewed as pathology may lead to other psychopathology, such as depression or
inappropriate or maladaptive suppression of anger (Kaplan, 1984; Bernardez, 1978; 1988).
Being cast as dependent with its accompanying negative attributions may lower women’s
self esteem (Stiver, 1984). Stiver further argues that women may be more likely to admit
to dependency needs in order to emphasize their need for connection to others. Lerner
(1983) argues that women may display dependency needs as a way of maintaining and
protecting the family system. Lerner believes that women emphasize their dependency
needs in order to enhance the ego of their partner. If women make changes that upset
this (im)balance of power and neediness in a relationship, they may be viewed as
aggressive, another characteristic that has been appraised negatively in women. Women

whose Connected Self orientation leads them to put the needs of others before their own
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needs, and to look for reciprocal caring from others, may become confused when their

overtures are rejected and labeled as pathology. Note that Stiver and Lerner’s arguments
can be seen as showing women as needy, but they can equally well be seen as describing
women’s strengths in maintaining relationships and viewing that as a positive rather than
a weak characteristic.

Rather than portraying interpersonal dependency as weakness or pathology, Stiver
(1984) defines dependency as "a process of counting on other people to provide help in
coping physically and emotionally with the experiences and tasks encountered in the
world, when one has not sufficient skill, confidence, energy, and/or time" (p.10). She
emphasizes that this definition of dependency allows for "experiencing one’s self as
enhanced and empowered through the very process of counting on others for help" (p.
10). In this view, dependency is conceptualized as heaithy and growth promoting
development, rather than negative, as in definitions usually associated with women and
dependency.

In contrast to the negative cast that has been given to interpersonal dependency,
separation has been seen primarily in positive terms. Western industrialized culture has
tended to emphasize separation and autonomy as valuable personal attributes which are
necessary for success. It may be helpful to point out that extremes of a Separate Self
orientation may also become pathological, leading to emotional isolation and lack of
satisfying relationships with others.

Gilligan’s formulation of women’s development is characterized by connection

with others as a healthy and normal developmental course. Based on this
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conceptualization, it could be argued that women who have a high connected self
orientation would report higher levels of life satisfaction than women who have a higher
separate self orientation. However, other variables may also play a part in this
relationship, as women may find other factors in their lives prevent them from functioning
based on their connected self orientation, or that they are not rewarded for doing so. For
example, our culture in the United States tends to value autonomy and the "self made"
person. Women who prefer to rely on a more collaborative model of functioning in the
world may find themselves frustrated and thus report lower levels of life satisfaction.

For purposes of this study, the Emotional Reliance on Others scale and the
Assertion of Autonomy scale will be used to measure dependency and autonomy
respectively. These two scales come from a larger measure called the Interpersonal
Dependency Inventory (Hirschfeld, Klerman, Gough, Barrett, Korchin, & Chodoff, 1977).
It is reasonable to expect that these scales will be linked to levels of life satisfaction in
women based on the literature reviewed above. Specific hypotheses related to Emotional
Reliance on Others and Assertion of Autonomy will be discussed below.

Employment, family status, age, and life satisfaction. In order to understand the
relationships between life satisfaction and employment, age and current life circumstances
must be part of the discussion. It is reasonable to expect that women might prioritize
factors contributing to their life satisfaction differently at various stages of development.
For example, women busy raising children might rate marriage and family as more
important to their life satisfaction than women who are in their 60s. Or, young women

who have not begun families might rate building a career as more important to their
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current life satisfaction. In addition, these relationships may be confounded by cohort
differences which reflect different values from different periods in history. These
considerations make the literature on women and their employment based life satisfaction
very complex.

Historically, research has tended to identify greater happiness and life satisfaction
with younger people than with old. More recently, studies have shown no effects for age,
and possibly increases in life satisfaction with age (Diener, 1984). A meta-analysis of
studies conducted prior to 1980 showed a near zero correlation between age and well-
being even when other variables were controlled (Stock, Okun, Haring, & Witter, 1983).
There were 34 effect sizes between .08 and .10. The second largest chunk consisted of
15 effect sizes between -.02 and .00. Approximately 41% of all the zero order effect
sizes, based on 49 studies, were below .01. This finding is significant for the purposes
of the current study. With no significant effects shown for either age or cohort with well-
being, analyses of the different contributions of various elements to life satisfaction for
the three age groups should be relatively unconfounded by cohort differences. This
allows for a clearer examination of the effects of a Separate and/or Connected Self
orientation as a contributor to life satisfaction constellations.

Probably the most prominent factors to be untangled in order to understand the life
satisfaction of women at various life stages are having a family, with its attendant
responsibilities and rewards, and whether or not the woman also holds an income
producing job outside the home. Much of the research along these lines has focused on

sex differences rather than the experience of women per se. Though this is
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understandable given the close connection between men and women over these issues, it
may also be important to examine women’s life satisfaction regarding children and
employment on its own, particularly since this study takes these issues one step farther
by introducing the concept of the Separate and Connected Self orientation into the mix.
For example, it may be that young women who report higher levels of a Separate Self
orientation experience less tension over holding dual roles when they begin having
children. Women who report high levels of a Connected Self orientation may attribute
greater life satisfaction to having a family than to holding a job. Many questions remain,
however. What about women who are high on both Separate and Connected Self
orientations? What about women who have children and no career, or a career and no
children? Might these different combinations yield differing results at various life stages?
We will return to these questions in the next section.

Roberts and Newton (1987) analyzed four dissertations on various aspects of
women’s development viewed in terms of Levinson’s (1978) description of men’s
development. They found that none of the women interviewed in a middle aged sample
expressed satisfaction with both career and marriage. In a group of women observed for
one of the dissertations (Stewart, 1977), quality of the love relationship had more to do
with life satisfaction than did career success. Women who put their energies into a
"male" type career pursuit pattern in their 20s reported the need to come to terms with
the traditional issues for women of being wives and mothers as they moved toward their

30s. The reverse was also true--women who had children early were likely to pursue out-

of-the-home careers once their children were a little older.
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Adelmann, Antonucci, Crohan, & Coleman (1989) investigated relationships

between empty nest, cohort, employment, and life satisfaction in midlife women. Results
showed that cohort and employment had independent associations with well being at
midlife for women, but whether the empty nest was experienced as positive or negative
by these women depended on these two factors. Adelmann et al. argued that contextual
cohort differences might be responsible for the conflicting data regarding the "empty nest
syndrome," i.e., does it exist or not? Adelmann et al. suggest that the expectations for
a woman’s work life, family role, and societal pressures might play a role in whether or
not women experience the time of children leaving home as negative or positive.

This study is important and relevant to the current work because it suggests the
importance of including complex factors, both internal and environmental, in examinations
of life satisfaction in women. It may be that self orientation may affect these previously
studied relationships.

Ryff (1989) reported that conceptualizations of life satisfaction for women
differed at different ages. Her study used two age groups. Ryff’s groups were males and
females aged 52.5 years (SD 8.7) as the middle aged group and 73.5 years (SD 6.1) as
the older group. Middle aged subjects, both men and women, identified self-confidence,
self-acceptance, and self-knowledge as important aspects of life satisfaction. Older
persons identified accepting change as an important quality of positive life satisfaction.
Most notable in regard to the present study is that both men and women in both age
groups emphasized an "others orientation," defined in the study as "being a caring,

compassionate person, and having good relationships,” as an important aspect of being
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satisfied with one’s life. This suggests that unless life circumstances mediate the
relationship, subjects with high Connected Self orientations may be more satisfied with
their lives than those with Separate Self orientations.

In a study using age groups similar to those studied by Ryff (1989), Bearon (1989)
reported that middle aged women and older women reported equal levels of life
satisfaction, but with different salient features. Middle aged women focused more on
potential and change, the direction their lives were going, while older women focused
more on the status quo. Older women, aged 65-75, cited sources of material well-being,
such as quality of housing, neighborhood, and financial security, as very important to their
current life satisfaction. Sixty-seven percent of the older women also mentioned receiving
satisfaction from relationships with their children and grandchildren. Eighty-one percent
reported their marriage as a satisfying factor. Another important factor to the older
women was health, even when it was not great. One woman commented, "I’m not happy
that I have physical problems but I am satisfied that they are not worse" (p. 774).
Finally, older subjects mentioned freedom to do as they pleased as a source of life
satisfaction.

Middle aged women, aged 40-50, also mentioned family life as a significant factor
in their life satisfaction, and 80% said they were happy with their marriages. A much
larger proportion of middle aged women than older women cited their work or career as
a source of satisfaction. In addition, unlike the older women, the middle aged women
reported that their own personal growth and development as well as accomplishments

were sources of satisfaction in their lives (Bearon, 1989).
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Adelmann et. al (1989) found evidence of what has been called the cross-over

effect. The cross-over hypothesis refers to a sex-role shift in mid-life found in both men
and women, in which men become more "feminine,” and women become more
"masculine.” Adelmann et. al describe it in relation to the women in their study, saying,
"Women who focus on their nurturant needs early in adulthood through active
involvement in motherhood, by midlife may be motivated to satisfy their as yet unmet
achievement needs, often through paid employment” (p. 174). This is consistent with the
findings of the Roberts and Newton (1987) paper noted above. There is also evidence
that women who are employed at mid-life have higher mental and physical well-being
than full-time homemakers (Coleman & Antonucci, 1983).

An interesting aspect of the Adelman et al. (1989) study is their use of two
cohorts. They found an overall effect of cohort membership on women’s well-being at
midlife. Women in cohort I, who were young adults around the beginning of WW II,
reported higher life satisfaction scores at midlife than women of cohort II, who were
young adults during the era of the feminine mystique-1945 through the early *60’s. The
cohort I women were expected to work at paying jobs until marriage and to withdraw and
become full time mothers following marriage. However, the economic times forced many
of these women to continue working even after marriage. Women of cohort II, in
contrast, set records for marriage, early age at marriage, and birth rates (Borland, 1982).
Adelmann et al. (1989) suggest that this difference in life satisfaction at midlife may

reflect cultural changes. Greater social emphasis on introspection and individual well-
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being may have contributed to cohort II respondents being more willing to report
psychological distress in their lives.

Adelmann et al. (1989), in a fascinating bit of speculation, also predicted what
might be typical for a cohort III--women whose young adulthood coincided with the
feminist movement of the late '60s and the *70s. They suggest that women of cohort III
may have more similarities to cohort I in that they are likely to experience more pressure
to hold multiple roles, both because of economic necessity and because of greater
opportunity for women. However, this cohort is not likely to experience the "ideological
backlash" against women’s employment that the cohort I women--their grandmothers--
experienced. Given that cohort I women reported less distress over the empty nest
syndrome than cohort II women, it is reasonable to predict that cohort III women will also
be more comfortable with the time of life when children leave home.  Another factor
that may influence reports of life satisfaction as related to employment and family status
in different age groups is the degree to which young women understand the tension.
Schroeder, Blood, & Maluso (1992) found frustration and ill-preparedness in young adults
for the tensions surrounding balancing a career and family responsibilities. Baber &
Monaghan (1988) note that young women in college, presumably preparing themselves
for more than marriage and motherhood, receive some preparation for what the demands
of a career might be, but virtually no information about the decisions that will have to be
made when combining a career and a family. Nor are these young women aware of the
new role definitions necessary for egalitarian relationships with husbands. Basically,

today’s college women are being told they can have it all, that they deserve it all, but
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they are not being told about the real choices they will make in order to balance it all.

Machung (1989) reported that university women expect to have it all--careers, marriages,
and children--but "spoken only between the lines is a desire to replicate their mother’s
lives--to place family before career and to spend large amounts of time at hofne with their
children" (p.3). Fifty-six percent of the young women surveyed in this study saw their
developmental path as "Graduation, full-time work, marriage, children, stop working at
least until youngest child is in school, then pursue a full-time job" (Schroeder, Blood, &
Maluso, 1992, p. 284).

Schroeder et. al (1992) summarize their observations about the perceptions of their
young subjects in the following paragraph:

Egalitarian attitudes toward marital roles exist side by side with

preferences for lifestyles that pose challenges for such egalitarian roles.

While this sample of young women'’s beliefs about career and family roles

are realistic and liberal, their behavioral intentions are not. They are aware

of the large number of women, including mothers, who participate in the

labor force, and they ascribe to an egalitarian ideal for marital roles in

which men and women share household work and childcare. The same

young women apparently feel no strong motivations at present to adapt to

dual-income lifestyle or the role of "working mother of young children."

They may be more motivated to adapt only when they are actually in the

roles. Young women may experience some frustrations, adjustments, and

failures regarding their career and family roles as they grow older, since



19

the amount of time they are likely to spend in a full-time career appears

to be far more than they now realize (Archer, 1985; Leslie, 1986).

Without better preparation for the realities of combining career and family

roles, many college educated women may continue to feel like outsiders

in their professions and inadequate parents as they place their children in

the care of others (p. 287).

Finally, Helson & Wink (1992) reported on a longitudinal sample of women,
testing them at age 40 and then again at age 50. They found that these women decreased
significantly in dependence and in self criticism over this ten year span. The changes,
which Helson and Wink argue are evidence for normative personality change during
middle age, were not affected by menopausal status, empty nest status, or involvement
in care for parents. Their results did identify a time of turmoil around age 40 which is
consistent with stage theorists’ descriptions of middle age as a time of reflection on one’s
life so far, with the accompanying satisfaction or dissatisfaction, and changes that result
from that reflection, e.g., job or career changes, divorce, etc.

As a way to summarize this diverse and complicated literature, Catherine Faver
(1984) published a book called Women in Transition: Career, Family, and Life
Satisfaction in Three Cohorts. Her study included measures of achievement orientation,
career orientation, attainment values, employment status, and career and family values,
and their relationship to life satisfaction in each of three cohorts. The three age groups

were 22-34, 35-44, and 45-64. A summary of her results follows.
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First, the younger cohort, aged 22-34, represented a range of individual and family
life situations. Women in this group ranged from pre-family to middle motherhood.
Virtually all of the women in this cohort, regardless of their current family or non-family
status, also had or planned to have a career. However, other evidence suggested that the
expression of these career achievement needs varied with the stage of family life. Faver
(1984) reports that family values peaked during early motherhood and were related to
marital and parental status. The value of career attainment remained relatively high
across this time but showed a dip in early motherhood. Married mothers valued both
career and family values. Whether or not a woman actually participated in the labor force
in this cohort of young women was strongly affected by marital status and parental status.
Married mothers of preschoolers had the highest level of nonemployment.

The social structural position of women in this cohort, i.e., whether or not they
were married, mothers, working, not working, etc., had direct effects on life satisfaction.
Highest life satisfaction in this cohort was reported by married, childless women who
were employed. However, career and family values also mediated the relationship
between work and family values and life satisfaction. So, for example, married women
of preschoolers were the least satisfied of those with high career values and or low family
values. The strongest relationship between employment and life satisfaction was among
married women with high career values. Faver concludes that it is the congruence
between individual values and role opportunities that plays a major role in ratings of life

satisfaction.
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In the middle aged cohort, aged 3544, achievement orientation remained stable
regardless of whether or not the women were by this time single mothers, childless
women, or married mothers of children. There is some indication in this group that high
achievement orientation was related to postponement of childbearing. The younger
women in this cohort were more likely to report high value to both career and family.
Again, single, childless women had the highest levels of full-time employment, and
married mothers of preschoolers had the lowest. However, mothers of preschoolers and
mothers of adolescents had similar levels of part-time employment.

Life satisfaction in this middle age cohort did not vary depending on different
family statuses. But nonetheless, married women in this cohort with high career values
related life satisfaction to full time employment.

Finally, in Faver’s oldest cohort of women, ages 45-64, marital status, rather than
parental status was the factor most affecting achievement attitudes and behavior. This
older cohort consisted of both single and married mothers of adolescent and adult
children. These women also generally held higher family values than career attainment
values, seemingly reflecting their cohort membership.

Rather than parental status, marital status was the greatest determinant of
employment in this oldest group, which makes sense since the children of women in this
cohort were more likely to be nearly, if not already, out of the house. Married women in
this older group who had high family values and low career values reported higher life
satisfaction. No evidence was found by Faver for a strong change in life satisfaction when

children left home. Instead, marital and employment status were the primary factors in
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determining level of life satisfaction. Again in this cohort, the association between

satisfaction and employment was strongest for married women with high career values.

Faver (1984) concludes generally that it is the congruence between individual
values and opportunities to match behavior to those values that is a strong determinant
of life satisfaction. This conclusion seems justified based on her research. However, in
the current study we are concerned with how a woman’s Separate or Connected or
combination self orientation might alter these results. It seems reasonable that if external
factors, such as the desire to work vs. the necessity to work when one has young children,
can be influential in perceptions of life satisfaction, it is also possible that internal factors

such as a Separate or Connected Self orientation might also influence these perceptions.

To sum up this complex area of research as it applies to the current study, both
employment and having children are important to life satisfaction for women, but the
weights of importance that women give to these factors may differ at different ages. The
current study adds yet another consideraﬁén-the Separate and/or Connected Self
orientation of the women-- which may also change the constellation of these factors as
they relate to reported life satisfaction.

Specific hypotheses regarding this literature are the following: Based on Faver’s
results that women in the middle age group who are married and have higher career
values report higher life satisfaction, it is predicted that both Emotional Reliance on

Others and Assertion of Autonomy will predict higher life satisfaction in the middle age
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group. However, these relationships may look different based on both family status,

employment status, and self orientation status.

Because women who are middle age face developmental and cultural pressures to
have families and to make a contribution through work outside the home, it is predicted
that women who have both of these dimensions in their lives will report higher levels of
life satisfaction. Again these relationships may be different based on levels of Emotional
Reliance on Others and Assertion of Autonomy.

Women in the oldest age group, who relate their life satisfaction to both marital
status and employment status, will also report higher levels of life satisfaction when they
have both families and work in their lives. These relationships may also be affected by
level of Emotional Reliance on Others and Assertion of Autonomy, and by Separate and

Connected self orientation status.

Self Orientation and its relation to other variables

Sorting through this literature to identify patterns of life circumstances and what
factors contribute to reported life satisfaction at different ages and life stages is complex
indeed. It is even more complicated by trying to inject the dimensions of Separate and
Connected selves into the mix. The fact is, the work has not been done. None of these
studies take into account how the results might differ if women were identified as more
Connected, more Separate, or high on both scales. This section will summarize what is
known about the relationship between Separate and Connected Self orientations and the

other variables under consideration in this study.
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Self esteem may be related to Separate and Connected Self orientations. Pearson
et al. (under review) found mixed results regarding the various self orientations and self
esteem. In women, Separate Self orientations were associated with decreased self esteem.
The highest correlation for self esteem was a negative one with the dimension of the
Connected Self called Primacy of Other Care (POC). This manifestation of the
Connected Self orientation reflects a less developed stage of the Connected Self
orientation in which the person focuses on the care of others to the exclusion of self.
Therefore, this negative correlation between POC and lower self esteem is congruent with
Gilligan’s (1982) argument.

Interpersonal dependency is also related to Separate and Connected Self
orientations. The RSI validity study (Pearson et. al, under review) found that the
Emotional Reliance on Others scale (ERO) of the Interpersonal Dependency Inventory
(ID1, Hirschfeld, et al. 1977) was significantly correlated with a more Connected Self
orientation in women. Interestingly, for women in the sample, a Separate Self orientation
was also significantly correlated with the ERO scale. However, no attempt was made to
explore whether these results might differ for women who are high on Connected and low
on Separate, or vice versa, or whether being high on both self orientation scales might
affect the results.

For the women in the validity study sample (Pearson, et al., under review), the
Assertion of Autonomy scale (AA), was positively correlated with the Separate Self
orientation, and AA was negatively correlated with a Connected Self orientation. Again,

while these results were important to validate the RSI scales, further examination is
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necessary to understand how various levels of Separate and Connected self orientations
in combination might be associated with other variables.

It is reasonable to predict that women’s scores on a scale designed to measure
Assertion of Autonomy (AA) and a scale of Emotional Reliance on Others (ERO) will
predict levels of life satisfaction. What is unclear is how these predictions might change
in the context of other variables, such as self esteem, having children, employment status,
and self orientation status. It is possible that women who score high on a Separate Self
orientation, for example, but find themselves in situations where life circumstances might
inhibit them from behaviors in accord with that orientation, might report lower levels of
life satisfaction. Or, possibly women who have high Connected Self orientations and are
in situations where assertive and hierarchical demands are made on them may also report
lower levels of life satisfaction. In other words, self orientation status and levels of
Assertion of Autonomy and Emotional Reliance on Others may be related as it pertains
to life satisfaction, but the direction of those effects may be complicated by
circumstances.

To the extent that Separate and Connected Self orientations also reflect values,
Faver’s arguments about value congruence suggest that for women high on Connected
Self orientation, having children will be especially salient for life satisfaction. Similarly,
for women high on Separate Self orientation, employment will be especially salient for
life satisfaction. Once again, however, these relationships may be affected by the

woman'’s life situation and by the expectations of her cohort.
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Finally, those individuals whose scores on the RSI put them in the High Separate

and High Connected group, may report higher levels of life satisfaction than women in
the other self orientation groups. This hypothesis is based on two premises. First, this
seems a reasonable prediction based on the idea that individuals who have most fully
integrated all aspects of human experience will report higher levels of life satisfaction
than those individuals who score more unequally in the Separate and Connected Self
orientations, the assumption being, of course, that being in the High Separate/High
Connected group does represent a more fully integrated person. Second, and following
from the first, being able to function effectively in either a Separate and/or a Connected
Self orientation allows an individual a greater range of experiences in which to gain life

satisfaction.

The Current Study

The current study seeks to examine the dimensions of Separate and Connected self
orientation discussed above, and measurable with the RSI, as they relate to the literature
on life satisfaction in women. More specifically, this study divides women into four
groups which are combinations of the Separate and Connected Self Orientations. The
four groups are High Separate/High Connected, High Separate/Low Connected, High
Connected/Low Separate, and Low Separate/Low Connected. The women who fall into
each of these categories, based on their Separate and Connected scores on the RSI, will
be examined in relation to the other variables in the analyses. The available research as

discussed above takes no account of the self orientation of women in its examination of
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such constructs as self esteem, interpersonal dependency, whether or not the women are

working outside the home, and whether they have children.

Specific hypotheses for the current study are as follows:
1. In all three age groups, higher levels of self esteem will predict higher levels

of life satisfaction.

2. In all three age groups, Emotional Reliance on Others and Assertion of
Autonomy will predict life satisfaction, but in different ways. In the youngest age group,
high Assertion of Autonomy and low Emotional Reliance on Others will predict higher
life satisfaction. In the middle and oldest age groups, high Assertion of Autonomy and
high Emotional Reliance on Others will predict higher life satisfaction.

3. Women in both the middle and oldest age groups who are both employed and
have children will report higher levels of life satisfaction.

4. Based on Faver’s argument for congruence between individual values and role
opportunities as the most significant predictor of life satisfaction: in the youngest group,
self esteem, High Connected/High Separate group status, high Assertion of Autonomy,
and low Emotional Reliance on Others will predict higher life satisfaction.

In the middle and oldest age groups, self esteem, high Assertion of Autonomy, high
Emotional Reliance on Others, having both children and employment outside the home,

and being in the High Connected/High Separate group will predict higher life satisfaction.






METHODOLOGY
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