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ABSTRACT

AN EXPLORATORY STUDY OF GENDER PATTERNS IN URBANWARD
MIGRATION IN VIETNAM

By

Dung Thi Kieu Vu

Migration is not a new phenomenon for the Vietnamese people. This
phenomenon has tended to be more frequent during Vietnam's transition period from a
centrally commanded economy to a market economy. This study compares patterns and
characteristics of female and male migration in Vietnam in order to see whether women
and men’s movement is similar or different. Moreover, this study explores the effects of
demographic attributes and human, financial, and social capital on men and women in the
migration process, that is. the decision-making process, the moving process, and
adaptation outcomes.

This study’s model of gendered patterns of urbanward migration suggests that the
migration process is strongly shaped by personal attributes (including human and
financial capital), and the social relations and assistance (i.e., social capital) that male and
female migrants obtain. To test this model, I use a 1996 data set on internal migration
into Hanoi produced by the Ministry of Labor, Invalids and Social Affairs (MOLISA), in
addition to other sources from the 1989 census, the 1992-93 Vietnam living standard

survey and the Vietnamese statistical yearbooks of 1986-97.
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INTRODUCTION

AN EXPLORATORY STUDY OF GENDER PATTERNS IN URBANWARD
MIGRATION IN VIETNAM
This study addresses the issue of rural migration into cities in a country

experiencing economic restructuring. More specifically. this study examines differences
in the internal migration of women in contrast to that of men, focusing on urbanward
migration to Hanoi in the northern part of Vietnam. Vietnam is a good case to test the
relationship between gender and the migration process for four reasons. First, Vietnam
has been strongly influenced by different foreign cultures. especially Confucianism with
its patriarchal ideology, which shape social structure as well as the social and
geographical mobility of the population. Second, Vietnam has experienced continuous
foreign invasions (Chinese, French, and American) that, to some extent, lessened rigid
Confucian norms for women during struggles for national independence. This lessening
also results from specific Vietnamese traditional customs and norms that assess women’s
roles and contributions highly. Third, Vietnam experienced a Socialist system for over
50 years, a system which legislated equal rights for women in the household and society
and encouraged their mobility. Fourth, Vietnam is now experiencing a period of
innovation that abruptly impacts the roles and status of “modern™ (socialist) women with
respect to their ability for social and geographical mobility. That is, women’s
opportunities and choices seem to be problematic lately due to the occurrence of market
mechanisms (Moghadam 1995a.1995b. Berry 1996, Frenier et al. 1995, Bui Thi Kim Quy

1996).



These four factors have affected and continue to affect women's life chances in
Vietnam. But they also affect those of men and their relations with women, i.e., gender
relations in Vietnam. The purpose of this introduction is to provide general information
about gender and the transition period in Vietnam and to discuss how these concepts are
used in this dissertation. Then, the structure of dissertation is introduced.

Gender and gender ideology in Vietham

Gender, like culture. is a human production. There are many different definitions
of gender. First, gender is a process, in which social differences that define “women’ and
“men” are created. In social interaction, individuals learn what is expected and act and
react in expected ways, thus simultaneously constructing and maintaining the gender
order. Indeed, the gender order depends on everyone constantly “doing gender” (West et
al. 1995, Lorber 1994). Second, as a social institution, gender creates distinguishable
social statuses for the assignment of roles and responsibilities (e.g., women’s roles and
responsibilities as daughters, mothers, or wives) (West et al. 1987, Spelman 1988). Third,
as a part of a stratification system that ranks these statuses unequally, gender often treats
women as a marginalized or subordinated minority group (Connell 1989, Glenn 1999).

Specifically, in most societies, women and men are perceived as different and are
evaluated differently. These supposed differences in female/male characteristics and
capabilities justify the power differences between them. Men are assumed to be more
capable and, thus, have more access to resources and high positions in society than do
women. In all societies, the belief that women and men are inherently different provides
the justification for allocating certain kinds of work to women and to men. Obviously.

social institutions, particularly work and family, and the positions within them are

9



gendered: occupations are segregated by gender; main kin statuses are gendered, and
signified by names (mother and father, daughter and son, sister and brother) (Berk 1985).
Different names demonstrate different positions and a ranking system in the household
that are based on male superiority and old age privilege. These rankings and positioning,
in general, consequently affect social relations between women and men.

In other words, gender is used to denote socially and culturally determined
differences between women and men. Gender is a binary and hierarchical system that
opposes male to female and masculinity to femininity, not on an equal basis but in
hierarchical order; gender systems rank the traits and activities associated with men
higher than those associated with women. As a result, it is clear that gender is a socially-
constructed perception about social relations between women and men within the family
and in the major institutions of society such as the hierarchies of large-scale organizations
and the occupational structure (Acker 1989, Reskin 1989).

In this dissertation, then, gender is referred to as a socially-constructed system of
male-female power relations that structures the life chances of women and men by
assigning them different roles and positions which bear unequal value. This concept of
gender will help explain how women and men were involved in moving and resettling
and why their patterns of migration may be different or similar.

A concept closely related to gender is patriarchy. There are many different
definitions of patriarchy, but in this discussion, I adopt the following: “Patriarchy is a
social system in which family systems or entire societies are organized around the idea of
father / man rule. This system is based on the principle of male dominance and of giving

primary attention and importance to men and what men do™ (Fisher 1980:127).



According to this definition, society provides men privilege in their choices and
opportunities. Male privilege affords advantages to men at the expense of women. For
example, men are given greater access than women to high education and well-paid jobs.
thereby leading to men’s greater socio-economic and political power. Men'’s privilege
also can be seen through the different evaluations given to the tasks done by women or
men. The same tasks might be highly valued if they are done by men. but lowly valued if
they are done by women. The term patriarchal is used to describe any society where men
monopolize authority, and where women's access to it is restricted. As a result, it is clear
that the outcome of patriarchy is similar to that of gender.

Because of these similar outcomes, gender and patriarchy are used
interchangeably in this study. So too are the terms gender and patriarchal ideology. I
define ideology as a system of beliefs that is created by those with power (usually men)
and that serves their interests (Hardwick 1998). Gender/patriarchal ideology, then, is a
socially-constructed system of ideas about women’s and men’s roles and positions,
rooted in beliefs that men should dominate households (as family heads) and society (as
power holders and decision-makers) while women should be relegated to subordinate
positions (as housewives and low-paid workers) (Herbert 1993). According to patriarchal
ideology, men are superior and women are inferior. Thus, gender or patriarchal ideology
produces, reproduces, and legitimates the opportunities people have or do not have, on
the basis of their biological sex. As a result, gender/patriarchal ideology reinforces male
privilege, and this ideology is widespread throughout the world. This gender/patriarchal
ideology exists regardless of women’s actual contributions and roles at home and at work

because it protects the privilege of men. Obviously, gender/patriarchal ideology plays an



important role in explaining the gender division of labor as well as social relations at the
societal and household levels in a society such as Vietnam.

Similar to many cultures, in Vietnam, gender is associated with roles and
positions that are assigned either to women or men. For example, being a woman is
associated with caring for the household and its members, while being a man is
associated with leading and economically supporting the household. As in any other
patriarchal societies, women in Vietnam are expected to take care of housework,
children, sick family members and the elderly while men are expected to deal with “more
important™ matters inside and outside the household (e.g., housing matters, career
decisions, strategies for survival of the houschold, interaction with communities, and
participation in social activitics). Women are generally held to higher standards of family
responsibility than are men. Women also are rewarded for being feminine, physically
weak, emotional, passive, and housewives. In contrast, men are rewarded for being
masculine, strong, unemotional, active, and heads of households or decision-makers.

As might be expected then, in Vietnam, as in the world in general, gender
segregation in occupations exists. Women'’s occupations are different from those of men.
For example, women tend to occupy jobs such as those of teacher, nurse, nun, and
secretary or work in light industries, services, or low-skilled jobs. Men., in contrast, tend
to work as supervisor, doctor, priest, president, or in heavy industries, high technology, or
high-skilled jobs. These differences are rooted in gender ideology that discriminates
against women and privileges men.

During the socialist regime, the status of Vietnamese women actually improved,

even though their status was still lower than that of men. The government attempted to



eliminate gender inequalities. Women were legally provided equal rights to men in
education and employment as well as in participation in different social activities. Such
an effort can be seen in the continual propaganda disseminated to recruit women into
occupations and social activities previously dominated by men. The public media widely
propagated new ideas about women's roles and capability in working and learning, and
men’s responsibility for sharing housework with their wives. These ideas were intended
to create a new image of socialist women and men (i.e., women can do men’s jobs and
vice versa). This effort helped lessen gender occupational segregation, although this
segregation was not completely removed. Moreover, to lessen women’s domestic labor,
the government provided different services to women such as community kindergartens
and common kitchens. With these efforts, women had more chance to obtain higher
education, better and well-paid jobs, and more voice in their households than in the past.
This campaign, however, did not cover all aspects of life. For example, traditional
customs were not targeted and they remained in place. Customary laws still ordered
gender relations in the way that favored men; for example, a woman moved to live in her
husband’s house upon marriage, and land was divided among sons rather than among
daughters and sons. As a result, women continue to have a lower status and position than
men,; they still are more closely associated with childcare and housework than are men.
In addition, because of the mixed influence of traditional gender ideology and the new
image of gender roles in the socialist system, women tend to have a double workload:

they work both as employees and as housewives.



Transition to a market economy from a centrally-commanded economy

Prior to colonialism (before the end of the 19™ century), Vietnam was primarily
an agricultural society with a weakly developed manufacturing sector. This economy was
essentially a self-sufficient system in which the household was the core economic unit.
The family, rather than the individual, was the unit of taxation and it was responsible for
recruiting labor for public service (e.g., construction of roads, bridges, or king’s palaces
and military service) by the feudal system. During French colonialism (the end of the 19"
century and the early 20™ century), heavy industrial production was introduced into the
economy. The French explored natural resources (mining) to serve French development
through industry. Thus, Vietnamese industry developed slowly, and it was biased toward
natural resource extraction. Upon the arrival of communism, Vietnam was primarily a
rice-production economy with a weak industrial sector. Then, from 1954 to 1975, the
country was divided into two parts: the north was ruled by communism and the south was
ruled by America or capitalism. This period was characterized by the development of
both light and heavy industries.

At the time of reunification (1975), Vietnam was one country with two economic
systems. A form of comprador capitalism had emerged in the south that was heavily
distorted by the need to service a large foreign military force, while in the north a system
of central planning had emerged whose primary purpose was to mobilize resources for
the war effort. The task after reunification was to transform these two incompatible
economic systems into one and then redirect it so that it would serve developmental

purposes (Tran Hoang Kim 1992.)



In the pre-reform period (before the 1980s), Vietnam was characterized by a
centrally-commanded or planned economy. This socialist system was characterized by
subsidies.' collectivism,? and a houschold registration system.’ The household
registration system limited population mobility within and between regions because it
included complicated registration procedures and strict requirements (e.g., only those
who were employed could be registered). Under the command system, private ownership
was eliminated and state ownership was ubiquitous. Production served the war effort, and
was used in trade with other countries of the socialist block. The population was mainly
employed in the state sector, where people received full welfare benefits (e.g., free
education, free healthcare, fully paid sick leave, annual vacation, and pensions) and
opportunities for social mobility (e.g., promotion in economic and political status based
on their revolutionary contributions and work experience). During wartime,
revolutionary contributions (e.g., length of military service and number of medals) were
used as the main measurement of people’s capability to fulfill their roles as members or
leaders in productive and non-productive organizations or activities.

The transformation of the Vietnamese economy began in the early 1980s with the
commercialization of agriculture and industry. Socialist collectives were collapsed, and

the household again became the core unit of the agricultural sector. Part of the state sector

' Subsidies involved a system in which people received equal portions of food, clothing, and other
necessities such as housing for their existence.

? Under collectivism, land and all production were owned by the state. Production was organized
collectively, i.e., farmers worked according to their assigned duties and hours to earn work *“points.” A
portion of the products of the harvest in the form of tax went to the government to finance its
administration. The remainder of the harvest was divided between farmers based on their work “points.™
? Under the household registration system, people had to be registered at their living place in order to have
the right to healthcare, subsidized necessities, education, and employment.



(e.g., food processing, transportation, and auto assembly) was privatized, while some
core industrial sectors (e.g., electricity, fuel, mines, and oil) remained within the state
sector. This prepared the ground for the later market economic reforms in which the state
sector was narrowed and the informal sector grew (Wolff 1999).

In accord with the different socio-economic conditions, the Vietnamese
government changed its focus from a war economy to economic development and
initiated new norms and principles that valued social, human, and financial capital
differently. These shifts had several consequences. First, this transitional period strongly
impacted people’s way of thinking and acting. Privatization and liberation of prices
replaced the subsidy system, collective ownership, and the distribution of social welfare
and economic rewards. Socialist values and norms (e.g., communalism versus
individualism) were gradually replaced by market ideology and mechanisms. For
example, the revolutionary contributions of workers as the main criterion for employment
and promotion was replaced by professional work skills and education; production based
on plans for exchange within the socialist block was replaced by production based on
incorporation into the world market. Human capital became more valued than
revolutionary contributions. In fact, human capital gradually gained its primary position
in the labor market after national unification, when the main goal of the government was
economic development rather than the mobilization of resources for the war effort.

Second, because, under the socialist system, the elimination of inequality was the
aim of all governmental efforts, the state tried to minimize the income gap between rich
and poor. Financial capital, thus, did not play an important role in the ranking of social

classes. For example, there were no rich or poor people. but intelligentsia, farmers, or



workers, who were assumed to be in different occupations, but not at different income
levels. Nevertheless, with the introduction of market mechanisms, financial capital
became one of main criteria to classify social classes and statuses.

Third, traditionally, the Vietnamese strongly relied on their social networks to
survive or to achieve their goal because of the shortage of economic opportunities in an
agrarian economy. Under the socialist system, people’ economic situation was equally
safe because of the subsidized system. Theoretically. people also had equal access to
employment and other economic opportunities because of strict and rigid employment
procedures. Thus, the effects of social connections tended to be weaken than they had
been in the past, pre-socialist period. In other words, the importance of social capital as a
means to maximize economic opportunities was submerged.

During the transition into market economy, however, the importance of social
networks for an individual’s development reemerged and increased. This is because
market mechanisms are characterized by flexible employment contracts and terms that
enable social connections to channel their members into the labor market. The other
reason for the increasing importance of social capital may be that people have
experienced economic uncertainty because of their lack of experience in dealing with
market mechanisms. Therefore, they use their social networks to explore different
economic opportunities in accord with their human and financial capital levels.

While the collectivism of the socialist system failed to encourage people’s
attention to productivity and efforts to improve their skills, privatization with its stress on

individualism does because the household. as an economic unit, is directly linked to each



member’s effort. Human, financial, and social capital, thus, helps people to reduce risk
and maximize economic opportunity in a changing context.

The private sector initially built on the household economy. The household is the
core institution responsible for the economic survival of its members and it is responsible
for labor allocation, based on its members’ market attributes (levels of education and
skills, or human capital, and physical strength). The rationale for the success of the
household economy is directly tied to the efficient utilization of men and women’s work.
This means that in this transition period, the Vietnamese people tend to experience the
effect of the market economy in ways similar to that of citizens in other countries. Those
with extensive social networks and high levels of human and financial capital tend to
have greater opportunities to succeed economically than do their less-endowed
counterparts.

In sum, the application of market mechanisms in Vietnamese society has led to
crucial changes in all aspects of life at the national, regional, local, household, and
individual levels. Competition in marketing and trading has stimulated improvements in
production and the rational use of the labor force, causing a labor surplus, especially in
rural areas. Innovation with flexible employment contracts (full time or part time) and the
elimination of the household registration system have tended to deepen differentiation in
terms of the unequal distribution of economic opportunities between regions. In general,
cities or urban areas provide more opportunity for people to be employed than rural areas
because the market economy has primarily stimulated changes in urban economies in
which public and personal services have burgeoned. Rural areas differ greatly from one

another in the way they provide more or less income and employment opportunities



because of factors such as population density. location, resources. and geographical
conditions.

Under these new conditions, voluntary migration has rapidly expanded as a means
of redistributing the labor force and generating wealth. However, what the nature of
female migration is, how women are involved in the migration process, and what the
consequences are for them under the transition to the market economy are unknown.
Answering these questions is the aim of this study. It is known that economic
restructuring does not affect the labor force participation rate per se of women because
they have always been active in the labor force. Nevertheless, it affects the structure of
employment, providing flexible employment contracts (full-time, part-time, or seasonal
contracts) that deepen gender segregation in occupations. For example, women are
mainly employed in light industries or the service sector and tend to cluster in the urban
informal sector and home-based work. Whether this is true or not for female migrants
will be examined in this work.

The details of male and female migration will be uncovered by testing hypotheses
generated from social capital and human capital theories of the migration process. Social
capital theories emphasize the role of networks (social relations and assistance) in the
decision-making, moving, and adaptation processes of migration. Human capital theories
emphasize the importance of personal attributes such as education, work skills, and
demographic indicators (age, sex, marital status) for male and female migrants in moving
and resettling. Financial capital is assumed to stimulate people to migrate. This study
contributes to the existing literature by testing theories and generating new insights into

the determinants of migration and the resettlement process of Vietnamese migrants. By



testing hypotheses derived from these theories, this study seeks to explain the nature and
consequences of the male and female migration process in a restructuring economy. This
dissertation also seeks to explain the impact of development on women’s status in a

market economy.

Structure of the dissertation

The dissertation is organized as follows. Chapter 1 describes the Vietnamese
historical context that shapes the male and female migration process and gender relations.
Chapter 2 includes the problem statement, reviews the literature on theories of social,
human, and financial capital in migration and discusses issues of urbanward migration in
Vietnam. Chapter 3 reviews methodology including research design, sampling and data
selection for the study and conceptualization and operationalization of the main variables.
Here, I provide general information about the data set used in this study, i.e, the Ministry
of Labor, Invalids and Social Affairs (MOLISA) data set. Chapter 4 describes the
characteristics of migrants in Hanoi in comparison to the national population. Chapter 5
explores the effects of social, financial, and human capital on the decision-making
process. Chapter 6 presents the influence of social, financial, and human capital on the
moving process. Chapter 7 explores adaptation outcomes in relation to the social,
financial, and human capital of male and female migrants. In the conclusion, I
summarize the results of the study, relate the findings to the theoretical perspectives used,

and offer suggestions for future research.



CHAPTER 1: VIETNAMESE SOCIO-ECONOMIC AND HISTORICAL
CONTEXT OF MIGRATION
Introduction

Vietnam is located in Southeast Asia, bordered by China in the north, Laos and
Cambodia on the west, and by the East (Tonkin) Sea on the east. Vietnam consists of
seven regions: Northern Upland, Red River Delta, Northern Central, Central Coast,
Central Highland, Southeast, and Mekong Delta. Hanoi is located in the Red River Delta
in the northern part of Vietnam, while Ho Chi Minh City is located in the Southeast in the
southern part of Vietnam (see Map I). The country covers an area of 329,600 square
kilometers, of which about 25 percent is forested and about 21 percent cultivated. The
remaining area (54 %) is un-arable for agricultural production. Because of this, the
forests have been badly overexploited for wood and agricultural cultivation. The
majority of Vietnam's population is concentrated in the limited arable area (21 %). The
total population of Vietnam is estimated at 76.7 million, (GSO 1997), and the average
increase in population is more than 1 million per year.

The population is basically rural (85 % in 1960, 80 % in 1987, 79 % in 1994, and
78 % in 1997) (GSO 1996:28), and is concentrated in the two main rice-growing deltas:
the Red River Delta in the north and the Mekong River Delta in the south. In the Red
River Delta the population density averages 989 per square kilometer, excluding Hanoi
(2.685 per square kilometer), and Thai Binh (1.141 per square kilometer). These
densities are among the highest in the world for a rural area. The Mekong River Delta

has a far lower population density than the Red River Delta, 385 per square kilometer

(GSO 1998:7).



Map 1: Administrative map of Vietnam
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The country’s delta population is almost entirely ethnic Vietnamese (kinh).
According to the 1989 Census, ethnic Vietnamese made up four-fifths of the total
population in 1979 (87 %) and in 1989 (86.8 %). The remainder are minorities,
consisting of 54 different groups with different cultures and traditions, who mainly live in
the upland areas of the country. except for the Hoa (Chinese) minority, which mainly
lives in cities and towns (Banister 1993:43). The minorities primarily are Nung, Muong,
Khome, Hoa, Thai, and Tay.

The rate of population growth has slowed from 3.1 percent per year in the 1960s-
70s to 2.1 percent in the 1980s; this rate is expected to fall further, to 2 percent by the
year 2000. The most important reasons for this decline from the 1960s to the 1980s are
the effects of wars (particularly the American war and the 1978-79 conflicts with China)
and large scale emigration (EIU 1986-1997). The sex ratio of the Vietnamese population
in the 1979 Census was 94.2 percent (percentage of men per 100 women), one of the
lowest ratios in the world compared to the average ratio (106.0%) of some countries in
Africa, America, Europe, and Asia (UN 1984: 178-239); it was 94.7 percent in 1989.
Vietnam has a young age structure; the median age of the population in 1979 was about
18 to 20, but it grew to 23.5 in 1989 (VPC 1991a:16).

Historically, the Vietnamese people have always moved around in search of
cultivable lands, to avoid wars, or to absorb the labor surplus during agricultural slack
seasons. In this chapter, I describe the socio-economic and historical context of
migration in Vietnam. Specifically, this chapter focuses on four main stages of the
history of Vietnam in terms of migration. i.e., the feudal regime, the French colonial

regime, the war against America, and the national unification and innovation period. In



each period, I aim to delineate the socio-economic and historical characteristics that
affect the volume, trends and patterns of internal population movement.

1. Vietnamese migration in the feudal regime (before 1858)

Migration is a common phenomenon in Vietnamese history; three-fifths of the
territory of present day Vietnam was mainly obtained by the migration of the Vietnamese
people from the north to the south and toward the East Sea over the centuries. This
migration aimed to open new land and was encouraged by the feudal regimes which
issued incentives such as exemptions from duty services and taxes, and by providing
migrants’ titles to unoccupied lands (Dang et al. 1997, Tana 1996, Mackerras 1988).

Before 1858, Vietnam was a feudal society with a self-sufficient lifestyle
supported by wet-rice production. The feudal society was a patriarchal system, which
was governed by the king. However, since China invaded Vietnam over ten centuries
(till 10 AD), Vietnamese were strongly influenced by Buddhism and Confucianism with
its norms of male domination and privilege (discussed below). The economy of this
society was mainly agrarian and with some manufacturing, and it sustained the operation
of the government apparatus through a tax system. The citizens had to deduct a portion
of their harvest to pay taxes in the form of raw products or an equivalent amount of
money. If they were not able to pay their taxes in this manner, they were required to pay
with their labor, as indentured workers. In this society, people exchanged their products
within local markets, and communicated mainly within and between their villages of
residence. Connections with outsiders were considered an indication of unfaithfulness to

their communities and traditions (Phan Dai Doan 1995).



Under the feudal regime, Vietnamese society was mainly made up of four classes:
Confucian scholars, including rulers (sy), farmers (nong), handicrafters (cong), and
traders (thuong); the last two classes had the lowest status in society, while the first two
were highly valued and respected. Class rankings resulted from Confucian norms, which
highly valued knowledge (education) and farming while discriminating against trading,
considering it an un-solid way to earn a living (Nguyen Tu Chi 1993, Tran Dinh Huu
1989, Nguyen Huu Minh 1998). This discrimination toward trading and manufacturing
limited the Vietnamese people’s geographical mobility. They tended to be strongly
attached to their land. They had no need to enlarge their circle of knowledge and
communication. Thus, the structure of villages and feudal society with closed cultural
borders shaped the geographical and social mobility of people of different classes and
gender. The gap between rich and poor or among high and low status groups was always
great because of the concentration of land and wealth in the hands of a small number of
upper-class landlords. However, this class stratification was not so rigid, and people
could move from the lower to higher class through educational attainment.

The system of government in Vietnam was similar to that of the Chinese, which
consisted of a complex bureaucracy, in which officials were selected through
examinations in Confucian moral and political philosophy (Mackerras 1988, Tran Dinh
Huou 1989). Rulers or officials served at different levels of management based on their
educational attainment. Thus, high status people had more flexible geographic mobility
than did people of the low status. Confucian scholars could move to different places in
order to perform their social responsibilities as rulers, while others tended to remain

attached to their farmland.



In this mainly rural country, there were only a few cities, such as Hoi An and
Thang Long (1 1" century AD). These cities were administrative and trading centers of
the agrarian society. Accordingly. they did not play a leading role either in attracting
peasants to migrate from rural areas, or in encouraging the development of non-
agricultural occupations. Therefore, population movement seemed to occur between and
within rural areas, i.e.. it took only a rural-rural form. Because the feudal regime was
closely related with Confucianism. in the next section. [ characterize Confucianism in
Vietnam.

Confucianism and Vietnamese traditions in the feudal regime

Vietnam was invaded by China in 111 BC: this invasion lasted for over ten
centuries. During this period, Vietnam was a tributary of China. Annually, the
Vietnamese government had to pay tribute to China in the form of rare natural resources
(precious stones and metals, animals), selected man-made products, and beautiful girls.
There were continuous attempts by the Vietnamese people to liberate the nation from the
Chinese rulers. Finally, Vietnam achieved its independence from China in 939 AD.
However, the Chinese influence was much stronger in what is today the northern part of
Vietnam than in the southern part because the north was closer to China than the south
(Do Thai Dong 1991).

China strongly influenced Vietnam through the spread of, first, Buddhism and
then, Confucianism.' Buddhism came to Vietnam in the first century BC and was the

dominant religion until the 15th century AD, when Confucianism replaced it as the

' Confucianism appeared early in North China before the 2nd century BC, but it became the formal
ideology in the 3rd century AD. Only in the 12th and 13th centuries AD did it become the national
dominant “religion” in China.



national dominant belief system. Confucianism constituted a guide for behavior and the
governing of society and the household, and for structuring the social order (Tran Dinh
Huou 1996, Do Thai Dong 1993, Nguyen Binh Yen 1997). This means that superiority,
domination, and power belonged to men. Age provided high privilege, position and
authority to both men and women in household and society., but women always were in a
lower position compared to men.

Confucian principles, centered on the belief in men’s superiority. shaping the
structure of society and the family with this emphasis. Confucianism highly valued
collective interests, particularly family interests, over individual interests. In the family,
all members were integrated into a tight relationship of responsibility. Gratitude and
responsibility were highly valued, even higher than individual feelings and needs (Do
Thai Dong 1993, VHT 1993, Tran Dinh Huou 1996, Nguyen Binh Yen 1997, Phan Dai
Doan 1995). Social relationships were based on age and sex differences. The oldest men
had the highest authority, while women’s status increased with the birth of sons and age.
Confucian ideas also underscored one's roots and hometown. Thus, these perceptions
tied people to their birthplace with an endless loyalty. The people’s attachment to their
hometown as well as to their family shaped their closed lifestyle.

Confucian principles in patriarchal society focused on encouraging women’s
silence, reproductive and domestic functions, and female identities through the “three
submissions” and “four virtues.” According to the “three submissions”, women had to
obey their father prior to marriage; their husband after marriage and, upon a husband’s

death, their sons. The “four virtues” included “being a good housewife, having an



appropriate appearance, speaking well and having a good personality™.? The former
emphasized women’s subordinate roles, which were completely dependent upon the will
of a father, husband, and sons. The latter highly valued women’s submissiveness and
compliance to serve men (Nguyen Binh Yen 1997). In this way, women were subjects of
men’s domination. They did not have the same rights as men such as the right to
participate in the decision-making process at the household and community levels, in
social affairs, or schooling. Women were confined to their roles in their family and
housework.

Nevertheless, the influence of Confucianism was not the same in all parts of
Vietnam and was not the same for different groups of people due to their location,
economic condition, and social status. Noticeably, the degree of Confucian influence
was negatively associated with geographical distance relative to its origin (Frenier et al.
1995). The northern Vietnamese people were more strongly impacted by Confucianism
than the southern ones because the northern part of Vietnam bordered on China while the
southern did not. Confucian influence also was felt differently by various groups of
people (Tran Dinh Huou 1996). People of the higher class tended to be more influenced
by Confucian principles than those of the lower class because Confucian principle were
beneficial to rulers rather than to citizens. These principles emphasized the strict social

order, social relations between king and citizens, and the power of the ruling class.

?“A good wife” means women need to be good at taking care of everything related to housework and
taking care of their own family members and paternal family members. “Appropriate appearance” means
women always are physically kempt, and display appropriate manners in different contexts. “Speak well”
means women need to know what to say in every situation. “Good personality” means women need to be
obedient, submissive, gentle, and stoic (i.e., endure tremendous strain).
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The difference in the influence of Confucianism also resulted from the fact that
the upper class could afford to follow certain Confucian principles and life style. For
example, according to Confucianism, good women were never to be seen by outsiders.
This criterion tended to be supported by the upper class household since women in these
households could stay at home and avoid contact with outsiders, while women of lower
classes had to work outside to earn a living. The upper classes. thus, followed
Confucianism more strictly than did the lower classes. In short, Confucianism shaped
social relations and the social structure of Vietnamese feudal society, in which women
and men had different roles and positions. Men had more important roles and a higher
position than women in both the houschold and society. Men had more opportunities
than women in social and geographical mobility.

Besides the strong influence of Confucianism, the Vietnamese people were
shaped by their own traditional norms and values, which, to some extent, lessened the
rigid Confucian principles that governed women. Even though Buddhism was supplanted
by Confucianism, its influence remained strong in Vietnamese communities, especially in
the low classes. Buddhism highly valued virtues such as kindness, charity, and behavior
that demonstrated human endurance to overcome difficulties

In addition, the Vietnamese people tended to follow their own traditional customs,
and values that highly valued national patriotism, communal and neighborhood
relationships, and family harmony. Vietnamese people highly valued relationships with
neighbors and considered them as important as those of kinship. People could rely on
their close neighbors more readily in times of need than on distant relatives, which can be

seen through the Vietnamese saying “ban anh em xa, mua lung gicng gan” [neighbors



can replace siblings/relatives living far away]. Due to a history of continuous wars, the
Vietnamese tradition also highly valued national patriotism that unified all people into
one group with the same aim, a struggle for national independence. This tradition also
highly valued women's roles and contributions, and gave women a degree of power in
relations with their husbands. For example they could participate in making decisions, or
they could replace their husbands as a head of household or breadwinner when their
husbands were at the front. Moreover, women were considered and continue to be the
“interior chief” (Noi tuong) of the household. Vietnamese women could actively
participate in the production process, economic activities, and household matters (Le Thi
Nham Tuyet 1975). Women (wives) could interfere in public affairs through men
(husbands) and “a man’s commands were a result of his wife's advice” (lenh ong khong
bang cong ba). Nevertheless, women were better recognized in the household than in
society since a wife’s successes were socially known as her husband’s; men benefited
socially from women's work. A powerful Vietnamese saying is “A husband’s property is
his wife’s work.” (cua chong cong vo). These features of Vietnamese tradition helped
soften the rigid Confucian principles and men’s judgment of women.

The conflicting influence of Confucianism and Vietnamese cultural traditions has
affected the specific condition for gender relations. On the one hand, male dominance at
home and in society still prevail. Generally, men are perceived as the breadwinners and
the heads of household, and the decisive voice in making decisions belongs to men, not
women, even though in many cases women are the actual breadwinners of their
households. On the other hand, Vietnamese women are encouraged to share economic

responsibility with their men for their household’s betterment. Both have actively

[39]
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participated in the labor process as well as in geographic movement; women have gained
a degree of power in their households because of their undeniable value and
contributions. Nevertheless. women tend to be less mobile than men and they experience
gender discrimination; women might contribute more than men to a household’s survival,
but they suffer more than men due to their lower position in the household power
hierarchy. Their roles are devalued due to a widespread gender ideology in the
household and society.

In summary, all these cultural features shaped Vietnamese society and people’s
behavior and geographical mobility. These features continue to exist and affected people
throughout different historical stages of Vietnam such as during French colonialization,
the socialist period, and the market transition period.

2. French colonialization and migration characteristics (1859-1954).

The thousand-year Chinese invasions stopped in the 19" century. Shortly before
French colonialization, trading and exporting activities were not permitted in Vietnam.
There were only a few ports with very few international traders visiting. Therefore,
internal exchange markets tended to develop at different levels: commune, village,
district, province and region (Maskerras 1988). Agrarian and handicraft products had
been the main source of self-sufficiency in the household. Small trading and handicrafts
became the most important form of additional earnings since farming land was never
enough to support a household’s needs in terms of labor surplus and food (Nguyen Tu
Chi 1996).

Some features of French colonialization could be regarded as positive. Highways,

railways and bridges were constructed, resulting in better communication between
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regions. Public health and sanitation improved and hospitals were built. The French
began the country’s industrialization, but not on a full scale. Mainly they developed light
industry in Sai Gon, Ha Noi and Hai Phong, and exploited coal and bauxite deposits in
Tonkin (Trinh Duy Luan 1996, Tana 1996). Nevertheless, the gap between the rich and
the poor widened, while land and wealth became concentrated in fewer hands. The old
economy broke down and was replaced by large French-owned estates. Basically,
Vietnamese society became more segmented and a more diverse social class structure
emerged, adding industry workers, traders, capitalists, specialists, or professionals.
Vietnamese were second-class citizens in their own country. The ideals of “liberty,
equality and fraternity” were for the French, not the Vietnamese. For this reason,
resistance to the French was persistent in different ways with traditionalists,3
nationalists, modernists,® and communists.® holding different ideas about how to
restructure society (VHT 1993, Nguyen Huu Minh 1998).

The volume and trends of Vietnamese migration were strongly affected by
continuous wars. The severe wars to subdue the Vietnamese by the French and its

policies of invasion and extraction of the country’s natural resources strongly affected

* This movement occurred during the latter part of the 19th century in Vietnam. Its leaders were national
patriots. In mid-1665 Kim Ham Nghi made a proclamation calling on the whole country to support the
monarchy in struggle (Can Vuong Movement). The main idea of this movement was to struggle against
French colonization and to reestablish the feudal regime in Vietnam.

* The nationalist tendency was clearly expressed by the founding of the Vietnam Quoc Dan Dang
(Vietnamese Nationalist Party) in 1927 under Nguyen Thai Hoc’s leadership. The Quoc Dan Dang aimed
at gaining national independence and establishing a democratic government. It showed anti-Communist
tendencies with a goal to overthrow French colonization by Vietnamese forces, and construct the nation,
following the capitalist model.

5 This movement occurred in the first years of the 20th century aiming to free Vietnam from French
colonialization by two means, either armed struggle with the help of other countries (led by Phan Chu
Trinh), or reform of the colonial regime (led by Phan Boi Chau).

% Its leader was Nguyen Ai Quoc (Ho Chi Minh), and it emerged in the early 20th century in Vietnam. Its
program was to overthrow French colonization through the revolution for national independence and to
construct Socialism under the management of the Communist party of the working class.

(18]
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population movement within Vietnam (Trinh Duy Luan 1996). For example, to extract
natural resources in Vietnam, the French regime opened new mining zones. where they
forced native people to move in order to work.

Basically, migration took three forms: seasonal migration between agricultural
areas during slack seasons, rural-urban migration of landless people, and the movement
of waged laborers to plantation/mining zones during the French colonial period (1859-
1954) (Dang et al. 1997, Tana 1996). The first form (seasonal migration) had the largest
volume (two-thirds of residents in the Red River Delta in the 1930s). This resulted from
the high rate of unsuccessful harvests due to natural disasters (drought, floods, storms)
and an insufficient labor force during harvest times in different regions (Ha Dong, Ha
Nam, Nam Dinh and Ninh Binh), or in the highlands that extended along the rim of the
Red River Delta.

The second form (rural-urban) became more permanent during the French period
because of the concentration of at least 85 industrial enterprises in the Hanoi and Hai
Phong regions by 1905 (Tana 1996) and the establishment of a number of international
trading ports in Hai Phong, Sai Gon, and Da Nang. Migrants were mainly landless
people from rural areas in search of a livelihood in these industrial enterprises.

The third form was closely associated with the extraction of natural resources and
the rubber plantations of the French government in the Indochinese area. Migration
became more frequent with the development of mineral and mining extraction industries
in Quang Ninh, Hong Gai, and Cam Pha.

Women were involved in all three forms of migration. Female migration resulted

from the great uncertainty involved with agricultural production and the strategies of the
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French to recruit women and children, because they were cheaper labor than men, as
workers in order to reduce the cost of extraction and production. They moved to the
industrial complexes, where they worked under unsafe working conditions and were
treated badly by employers. Women were usually employed as porters or carriers, and
they were paid much less than men. Their employers rationalized less payment for
women by ideologically arguing that they were physically weaker than men. Female
migration was also impacted by the development of the service sector in urban areas,
which attracted rural women to low-skilled jobs (e.g.. carriers, cleaners, petty traders) and
domestic services (Le Thi Nham Tuyet 1975).

Despite the significant population movement within regions, urbanization in
Vietnam did not reach a high level during the century of French colonialization. For
example, the urban population comprised 7.5 percent of the total population in 1931, 7.9
percent in 1936, and 11 percent in 1955. In comparative terms, the urban population
increased 3.1 percent while the urban population of the world increased 17 percent (from
31% to 48%) during the same period (1936-55) (Trinh Duy Luan 1996). In short,
population movement during this period was limited mainly because agricultural
production dominated the economy, and industrialization moved at a slow pace.

3. The war against America under the socialist system and migration

patterns (1954-75)

After the defeat of the French in 1954, immediately prior to the partition of the
country as agreed in the Geneva Accords, more than 850,000 people, mainly Catholics
and small landowners, moved from the north to the south. About 80,000 of those who

were loyal to the new Communist government moved from the south to the north



(Hitchcox 1994). Vietnam was divided into two: North Vietnam with a socialist form of
government, and South Vietnam with a capitalist system under the control of the US.

In the north, the socialist regime was based on collective ownership with a
centrally-commanded economy. In this society, a system of subsidies provided food
stamps and other free social services, such as healthcare, education, housing, or social
insurance. Along with this subsidy, a household registration system was implemented in
order to identify who could get what and in which place. Basically, people had to be
registered in order to get all necessary subsidies, without which they either could not
survive or were faced with great uncertainty in their lives (unemployment, no source of
income and services). As a result of this subsidized system, the socialist government
provided female citizens equal rights in different fields (marriage, education, social
activities, and opportunities). Women could get equal portions of food, goods, and work
and they could get equal opportunities in pursuing higher education as well as well-paid
and high prestige jobs as did men (Le Ngoc Hung 1996, Nguyen Huu Minh 1998).
Vietnamese women had more opportunities than in the past to participate in all socio-
economic activities; they had more opportunities to move geographically and socially.

In the south, the Americans came in the 1950s with the aim to replace French
colonialization and to exploit natural resources to serve American capitalist development
after World War II. They also aimed to defeat the evolutionary Vietnamese government
and to separate Vietnam from the influence of Communism. Despite American control, a
great number of southern people were strongly influenced by Communism. Moreover,

women were as actively involved in the struggle against the Americans as were men.



This period (1954-75) was characterized by ruralward migration in the north to
escape American air attacks, and urbanward migration in the south to avoid the conflicts
in rural areas. Therefore, in the north, this was a period in which the urban system
developed with an increase in small cities and urban centers. Moreover, a million people
from the Red River Delta resettled in the New Economic Zones located on the borders of
the Democratic Republic of Vietnam in the 1960s (CPLS 1996). The urbanward trend of
migration, particularly to Hanoi. was mainly organized by the government, which
recruited labor for the state sector. This trend also was a result of the voluntary
movement of people from rural areas who pursued higher education in urban areas, and
later were recruited by the government.

For the south, urbanization was referred to as "compulsory" by the southern
government (ruled by Nguyen Van Thieu). And it resulted in a number of crowded cities
(Sai Gon, Da Nang. Nha Trang, Buon Me Thuat). This increasing urban population was
not a result of industrial or economic development. Rather, it was a product of the
political strategy of America to force the rural population to move to cities in order to cut
off the influence of communism in the southern rural areas. As a result, the urban
population increased in the southern part from 20 percent in 1960 to 43 percent in 1975
(Desbarats 1987:46). Sai Gon became the most crowded city in the world with a
population density of 34,000 persons per square kilometer (Trinh Duy Luan 1996.
Desbarats 1987).

Beginning in the 1960s, the communist government initiated an organized
migration process to develop New Economic Zones in the North. The major objectives

of the organized migration programs were to reduce population pressure in the Red River



Delta and to redistribute population and to claim natural resources (land) as well as to
strengthen national defense and security for the mountainous regions (CPLS 1996, Trinh
Khac Tham 1996, Desbarats 1987). Women and men were both subject to organized
migration. Even though there are no specific data on female migrants, the total number
of household migrants can help us to understand women's participation in organized
migration during this period. Between 1960-75. an estimated. 210.000 people were
moved annually to New Economic Zones. More specifically, between 1960-64, more
than 600,000 people were moved from the Red River Delta to the Northern Upland
regions (about 120,000 households) (CPLS 1996:22). During 1965-75, the volume of
organized migration was reduced due to the war against the US.

The pattern of population redistribution aimed at developing New Economic
Zones in Vietnam, and in other socialist countries such as the USSR and China, were
implemented as a means of redistributing natural and human resources (Habitat 1996,
MOLISA 1997a, 1997b, CPLS 1996). On the one hand, this organized migration helped
the government rationally distribute the labor force within different regions. On the other
hand, this population distribution tended to affect people’s lives negatively in terms of
their mental and material well-being. Organized migrants experienced a great challenge
in a new place because although the government provided subsidies (which at face value
may seem generous), in truth were inadequate because there was not enough
infrastructure necessary for resettling, such as transportation, roads, or electricity. For
€xample, each household received a food subsidy for the first 12 months of resettlement.
In addition, they received certain amounts of money for resettlement: VN$ 3,110,000

(USS$ 300) for a household that moved from the north to the south; VN$ 1.490.000 (US$



150) for a household that moved within a province. At the same time, a buffalo cost VN$
500,000 (USS$ 50), one simply-constructed house cost more than one million dong (US$
100) (Hitchcox 1994:209). In addition, migrants were able to get free healthcare
services, free schooling, a partial subsidy for housing construction, or some cash to buy
the means of production. They also were freed from the production tax (for the first five
years) and the production duty7 (for the first three years) (CPLS 1996).

Because the subsidy system co-existed with the household registration system,
people had to stay in the place where they registered so that they could get food stamps
and other social services such as healthcare, schooling, or retirement benefits (Habitat
1996, CPLS 1996). Therefore, this system limited people’s voluntary migration before
innovation period (before 1980s). People could only follow the government’s
arrangement, otherwise, they could not survive.

Women and the socialist system

Since 1945, the socialist system in Vietnam has provided a series of legal reforms
which gave women equal rights with men, e.g., the constitution 1946 (women given
equal rights in pursuing education, in employment, earnings, and all social, political and
economic activities), land reform policy in 1953 (women had the same rights to land as
did men), marriage and family law in 1959 (custom of child marriage, absolute rights of
parents and elderly in marriage, and bride payment practices were discouraged) (Mai Thi
Tu et al. 1978, Nguyen Huu Minh 1998, Nguyen The Giai 1988). Women'’s active
participation in different socio-economic activities was encouraged by different policies

that offered a 6-month-maternal leave and child-sick leave. Kindergartens and childcare

7 : . .
This was a “voluntary™ portion of a harvest that farmers contributed to the government.
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centers were freely provided until the 1990s in order to maximize women'’s participation
in and contribution to social production and management activities.

With the implementation of these equal rights and the subsidy system,
Vietnamese women gained a great improvement in their status at home and at work.
After 1945, the Vietnamese socialist government placed great emphasis on education,
completely subsidizing it from the lowest to the highest levels. With its great effort, the
educational level of the Vietnamese population grew from 2 percent with elementary
education in 1945 to 93 percent of the northern population aged 12-50 becoming literate
in 1959 (Nguyen Quang Kinh 1994). The gap between women and men’s education was
gradually narrowed. As Nguyen Huu Minh (1998) noticed, by 1990, the gender
difference in the literacy rate was about 40 percent for people aged 60 and over, but it
was about 18 percent for people ages 50-54, 5 percent for people ages 35-39, and almost
no different for younger age groups.

Women were encouraged to engage actively in different agricultural and non-
agricultural occupations, especially during war-time. Their greater opportunities in
obtaining non-agricultural occupations in the state sector helped strengthen the power and
influence of women within their families and communities, and hence, helped loosen
gender prejudice about women’s ability. In 1960, women comprised 20 percent of state
employees in contrast to one-sixth in 1955, and 52 percent in 1989 (Nguyen Huu Minh
1998, Le Thi Nham Tuyet 1975, VPC 1991a:145).

In social and political activities, women increasingly participated in different
levels of management. For example, women deputies in the National Assembly

Comprised 2.5 percent in the First Legislature in 1946, 11.6 percent in the Second



Legislature in 1961, and 21.8 percent in the Eighth Legislature in the late 1980s (Ngo Ba
Thanh 1989, Nguyen Huu Minh 1998, Tran Thi Van Anh et al. 1996:199).

So, we can see that Vietnamese women have gained high educational levels, high
prestige occupations and positions. and equal rights with men at work. However, this
equality varied between urban and rural areas and among different groups of people with
different educational levels or occupations. Mai Thi Tu et al. (1978) and Nguyen Huu
Minh (1998) maintain that people with a lower educational level, living in rural areas
tended to be less affected by the gender equality ideal of the socialist system than those in
urban areas, or those with a high educational level working in the state sector. The
prevalence of gender ideology or patriarchal hierarchy within these groups was seen as an
indication of the resistance of men to the gender equality that threatened their power and
control over their households and women. These contradictory gender relations, in turn,
strongly affected women’s ability and choices in the migration process.

4. Migration and the market economy (after 1975)

1. Migration characteristics and patterns

Migration in this period had a close relationship to the urbanization pattern of
Vietnam, which was marked firstly by a sharp reduction in the urban population (after
1975), and then, a gradual increase in the urban population in the whole country (since
the 1980s). These changes in the urban population can be seen in Table 1.1. For
instance, shortly after national reunification (1975), population movement reversed,
changing to ruralward in the south and urbanward in the north. Within five years (1975-
80), the urban population of the nation decreased from 21.5 percent in 1975 (GSO

1978:15) to 18.6 percent in 1981 (see Table 1.1). This decrease resulted not only from

W)
[09)






ruralward population movement (both voluntary [seasonal] and organized migration) but

also from a rapid growth of the rural population with a much higher rate of fertility (mean

= 4.3 children) compared to that of the urban population (mean = 2.3 children) (VPC

1991a:iv). This decrease also was a result of the government’s urban planning process, in

which the urban system was rearranged, e.g.. many urban centers (industrial centers)

were reclassified and became rural areas.

Table 1.1: Urban - Rural Population of Vietnam, 1976-96

Year Total Urban Urban Rural Rural
population population population population population
(thousand (thousand (%) (thousand (%)
people) people) people)
1976 49,160 10,127 20.6 39,033 79.4
1977 50,413 10,108 20.1 40,305 79.9
1978 51,421 10,130 19.7 41,291 80.3
1979 52,462 10,094 19.5 42,386 80.5
1980 53,722 10,301 19.1 43,421 80.9
1981 54,927 10,223 18.6 44,704 814
1982 56,170 10,626 18.9 45,544 81.1
1983 57,373 10,981 19.1 46,392 80.9
1984 58,653 11,203 19.1 47.450 80.9
1985 59,872 11,495 19.2 48,377 80.8
1986 61,109 11,817 19.3 49,292 80.7
1987 62,452 12,303 19.7 50,149 80.3
1988 63,727 12,682 19.9 51,045 80.1
1989 64,774 12,919 20.3 51.855 79.7
1990 66,233 13,281 204 52,952 79.6
1991 67,774 13,619 204 54,155 79.6
1992 69,405.2 13,285 19.4 56,120.5 80.6
1993 71,025.6 13,663 19.5 57.362.6 80.5
1994 72,509.5 14,139.3 19.9 58,370.5 80.1
1995 73,962.4 14,575.4 20.0 59,387 80.0
1996 75,355.2 15,231.5 20.5 60,141.7 79.5

Source: GSO 1987:7, 1997a:7.

Moreover, this decrease resulted from a large-scale external movement of Vietnamese

people in response to political and economic policies issued by the centrally-commanded

socialist government. This outmigration included the movement of a number of students

to obtain education and training in other socialist countries, particularly the USSR
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(starting in the 1950s and becoming more frequent since the 1970s).* In addition, labor
migration to socialist countries was organized based on the Labor Cooperation
Agreement’ (signed in 1981 by the Vietnamese government and other socialist counties
such as the USSR, East Germany, Bulgaria, Hungary, Poland, and Czechoslovakia).
Many of these laborers are still working and living in these countries. In addition to these
legal forms of migration, illegal outmigration also flourished. Wealth seekers and
refugees fled to Western countries such as the US, Canada, and Australia, and there was a
massive emigration of Vietnamese-Chinese due to the conflict between Vietnam and
China in 1978-79. An estimated 35-37,000 people emigrated, and of this number, 26,000
were Vietnamese-Chinese (CPLS 1996:19, Hitchcox 1994).

Nevertheless, during the transition period to the market economy, especially since
1986, changes in the socio-economic sphere have tended to increase population
movement. Privatization of production and ownership and the removal of the subsidy
and household registration system spurred population movement. Migration developed
new features. Voluntary migration increasingly expanded compared to organized
migration. Ruralward migration took place from less developed to more developed areas,
and from lower to higher income areas. Urban-rural migration tended to immediately
expand when personnel restructuring took place in the state sector of the economy. This

restructuring aimed to increase productivity and to reduce labor costs by the rational use

*In the 1960s, the relationship between the USSR and Vietnam or China was in a crisis because the new
political orientation of the USSR (ruled by Khorutsop) aimed to cooperate with the West and criticize
Stalin (Revisionism). Therefore, Vietnam recalled its students back to the country until the 1970s when the
USSR changed their orientation and the relationship between Vietnam and USSR was normalized. The two
countries signed the agreement of the all-field-cooperation in 1978. Vietnam sent more students to the
USSR to improve its population’s human capital.

* This Agreement was based on the international corporation of SEV (Soviet Economitreskovo
Sotrunhitrestva, i.e., committee of economic mutual aid, established in 1949), which aimed to redistribute
labor force and technology to reduce the gaps of economic development within the socialist countries.
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of labor, i.e., cut off unnecessary employees. Many low skilled workers were laid off
and many people had no way to survive. As a result, they returned to their places of
origin to engage in agricultural production. Among state employees, women were more
likely than men to lose their jobs during the restructuring of the state companies because
of their lower levels of education and work skills compared to men. Among those
workers who were fired in 1992, 60.0 percent to 65.0 percent were women (Tran Thi Que
1995). As aresult, many women who stayed in Hanoi were mainly involved in the
informal (especially service) sector.

Between 1976-95, migration organized by the government developed on a nation-
wide scale. Approximately 4.8 million people were moved from the Red River Delta,
North Central, and Central Coast, and Ho Chi Minh city, and were resettled in the Central
Highland (Tay Nguyen). the Southeast, and the Mekong Delta. However, due to
inadequate support for resettling, a sizable percentage (about 20 %) of organized
migrants left the New Economic Zones to return to their places of origin or moved to
other urban areas, such as Ho Chi Minh city, Vung Tau, Da Nang. and Hanoi (CPLS
1996, Hitchcox 1994:210).

With respect to migration patterns, besides organized migration aimed at
establishing New Economic Zones, the government organized migration by recruiting
workers, or transferring personnel working in the state sector, in order to redistribute
human resources between regions. Between 1975-79, 31.7 percent of migrants (162,000 /
570,000 of the total migrants) to the South were transferred employees and highly

educated employees, who had to satisfy a number of criteria defined by the government



(specified professional / technical qualifications) (MOLISA 1997a, CPLS 1996:61, Trinh
Khac Tham 1996).

In 1993 a migration of young people was organized by the government to
establish the mobile Youth Organization for specific economic tasks, such as to build the
fundamental infrastructure for New Economic Zones. or to construct highways, roads or
public service houses. It was made up of more than 80,000 young migrants (soldiers,
workers) who were involved in construction, forestry, new land opening, mining, and
irrigation for 32 provinces and cities (CPLS 1996, Trinh Khac Tham 1996).

Information about voluntary migration was not systematically collected because
the government did not focus on this type of migration. However, with the transition to
the market economy, this kind of migration expanded as an individual or household
strategy to rationally use labor. Voluntary population movement has taken a rural trend,
reallocating labor within rural areas in the Deltas and mountains. This type of migration
mainly resulted from regional differentials in population density and economic
opportunities ( more land to do diverse agricultural activities). For example, people
moved from the Red River Delta with a population density of 773 persons per square
kilometer to the Central Highland (36 persons per square kilometer) (GSO 1987:5-6).
The urban-urban trend had the lowest rate, while urbanward trends (rural-urban
migration) rapidly expanded with the direction from North to Hanoi and to South, e.g.,
from Nam Dinh, Hai Phong, Thai Binh, or other provinces in the north to Ha Noi, Ho Chi
Minh City, and Vung Tau. The other direction was from southern provinces to Ho Chi
Minh City, Vung Tau, Can Tho, and Bien Hoa (MOLISA 1997b, Trinh Khac Tham et al.

1998).



In addition, highly educated people in rural areas tended to move to urban areas in
the Red River Delta (which contains 50 % of the country's universities and.colleges, 25
% of the educational and professional training and 38 % of the professional skills training
centers), and in the Southeast (which contains 20 % of the country’s universities, and 18
% of the educational and 15 % of the training centers) (CPLS 1996:17).

Between 1980-93. particularly from 1989-93. voluntary ruralward migration from
15 northern provinces (Northern Upland. Northern Central) had a direction to Dak Lak,
Lam Dong and Gia Lai-Kon Tum (Central Highland), Be River and Dong Nai
(Southeast) and Thuan Hai (Central Coast) (see Map I). This movement included
approximately 113,000 households with 543,000 persons (CPLS 1996:50). Province Cao
Bang had the highest rate of emigrants (19,715 houscholds with 118,295 persons); the
province Dak Lak had the highest rate of immigrants (19,578 households with 97,890
persons) (CPLS 1996:53). The receiving areas were famous for their good land, low
population density, and mild climate.

Voluntary migration also includes the illegal international movement of
Vietnamese-Chinese between 1978-80, and the movement of ethnic minorities to the west
bordered by Lao, where primitive forests and land still exist, in order to exploit arable
land. However, there is very limited information about these movements (CPLS
1996:19, Trinh Khac Tham 1996).

The voluntary urbanward migration mainly centered in Ho Chi Minh City, Ha Noi
and Vung Tau. Since 1986, the Ha Noi population increased by 55,000 people per year,
of which, 22,000 were a result of net migration. Three-fourths of the net migration was

concentrated in the inner city of Ha Noi. The volume of in-migration was five times
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greater than the volume of out-migration. In addition, there were a number of temporary
or seasonal migrants during the slack agricultural scasons. It is estimated that there were
about 20 to 25,000 temporary migrants from Thanh Hoa, Ha Bac. Nam Ha, Hai Hung. Ha
Tay. or Vinh Phu moving to Ha Noi (CPLS 1996, Trinh Khac Tham 1997:3). They
played a remarkable role in the population dynamic of the city.

In addition, Hanoi’s population has experienced uneven growth since the 1980s.
As can be seen in Table 1.2. it is clear that the Hanoi population decreased between 1986-
90, but increased in the 1990s. Specifically. in 1986, the population of Hanoi was 2,987
thousand people (GSO 1987:10), but in 1996, the Hanoi population included 2,395.9
thousand people. less than those in 1986 (HSO 1998:17).

Table 1.2: Ha Noi Population Structure in 1986-96

Ha Noi 1986 1990 1995 1996
thousand % thousand % thousand % thousand %
Male 1,487.7 49.8 1,002.2 48.8 1.146.9 49.1 1,176.6 49.1
Female 1.499.8 50.2 1.049.7 51.2 1.188.5 50.9 1.219.3 50.9
Rural population | 1,834.1 61.4 994.0 48.4 1,114.2 47.8 1,104 46.1
Urban population | 1,153.4 38.6 1.057.9 51.6 1.221.2 522 1.291.6 53.9
Total population | 2,987 100 2.051.9 100 2.335.4 100 2,395.9 100

Source: GSO 1987:8,10 and HSO 1998:17.

The decline of the Hanoi population was a result of geographic mapping changes.
That is, before the 1990s, Hanoi was extended with the inclusion of some rural towns,
which later were removed. Therefore, Hanoi’s population was larger in the 1980s than in
the 1990s. Even though these figures show the decline of the Hanoi population, this does
not means that population movement into Hanoi was reduced. Hanoi’s natural population
growth rates were reduced at 0.09 percent between 1990-96 (1.51 % in 1990 and 1.42 %

in 1996) (HSO 1998:22) while its population growth rate was 2.3 percent between 1990-




96 (51.6 % in 1990 and 53.9 % in 1996) (see Table 1.2). This growth rate reflects net
migration into Hanoi rather than urban birth rates.

2. Women and migration in the transition period

In studies of internal migration patterns, female migrants were not the subject
(Trinh Khac Tham 1998, Le Thi 1998, Dang Nguyen Anh 1998a). Rather, migration in
general was the focus. However, general information on women in this period helps
explain women's roles in the migration process, as well as patterns and characteristics of
female migration.

Vietnamese women comprised about 51 percent of the total population in 1987
(GSO 1987). Hanoi’s population had a similar sex ratio as the national one. From the
data in Table 1.2, it is clear that women in Hanoi comprised 50.2 percent of Hanoi
population in 1986, and about 51 percent in the 1990s.

The 1989 Census shows that the employment rate for women age 13 and above
was 67 percent, and it was 72 percent for men; of Vietnam's employed population, 51.9
percent were women and 48.1 percent were men. Moreover, rural women participated in
the labor force at a high rate, constituting 53 percent of total rural employment in 1989
(VPC 1991a). The fact that women actively participated in the labor force may imply
that they also actively participate in labor migration for employment and earning, and this
might be because the returns of migration were greater than non-migration.

Despite the great effort of the government to eliminate gender inequality, gender
differences still existed in earnings and occupations. and these differences tended to
widen during the transition to a market economy. Women experienced traditional

socialization patterns, and occupational sex segregation (Tran Thi Van Anh et al. 1996,

40



Hoang Thi Lich 1993). Their occupations were usually low-paid and less prestigious
than were those of men. Gender occupational segregation was enforced through a
predominant perception of suitable jobs for women and men (Le Thi Nham Tuyet 1998,
Le Ngoc Hung 1996, Tran Thi Que 1995). For example, housework (childcare, preparing
food), occupations in the service sector (nurses, schoolteachers, tailors) and light industry
(producing consumer goods) were widely regarded as suitable jobs for women. Men's
suitable jobs were in heavy industry. e.g.. electrical engineering, mechanical
manufacturing, electronics and construction (producing the means of production such as
equipment and materials). For example, in 1989 more than 80 percent of employees in
mining, extraction and construction were men, whereas women comprised 86 percent of
the workers in the textile industry, 72 percent in the garment industry, and 79 percent in
trading (VPC 1991a, 1991b). In rural areas, female occupations included housework and
many agricultural tasks such as planting and harvesting. Men were expected to deal with
ploughing and watering, and to take care of labor exchange or work for others to earn
additional income (Vu Manh Loi 1991). This division was based on the perception that
these tasks were professional, while other agricultural tasks were not, and that some tasks
showed visible value (measured by products or money) while others were too small to be
valued. As a result, male occupations had a higher prestige and higher income compared
to those of women. More specifically, women always earned less than men (mean =
118.7 thousand VN$ for women, 174.8 thousand VN$ for men); women in urban areas
had a higher income (mean = 174.5 thousand VN§) than women in rural areas (mean =

67.8 thousand VNS) (SPC 1994).
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Gender differences in occupation and earning might be based on the differences
between women and men in education. Men had higher educational levels (mean = 9.8
years) than women (mean = 9.3 years) (VPC:53). Further, more men were literacy (92.5
%) than were women (83.4 %) (VPC 1991a:55). Moreover, the educational differences
existed not only between men and women but also between women in rural and urban
areas. More women in urban areas were literate (91.0 %) than in rural areas (81.2 %)
(VPC 1991a:55).

Noticeably, even though women had gained a great degree of power in their
households from the socialist system, gender differences still existed in both rural and
urban areas, at home and at work due to the persistence of gender ideology in Vietnam as
a patriarchal society. For example, men might share housework with their wives, or do
the same housework as did women, but the decisive voice in making decisions belonged
to men, not women. Women had equal opportunities in different fields as did men. For
example, they might obtain as high education or high prestige occupations as did men,
but they tended to be in charge of housework more than men. Housework roles limited
women’s opportunities in improving their work skills because housework occupied
women’s energy and time more than men’s (Le Ngoc Van 1997, Yarr 1995). Because of
women’s closeness to housework, women were the ones. not men, who had to take off
time from work to do housework if necessary (e.g., childcare, care for sick family
members). Therefore, women experienced slower promotion at work than did men.

Thus, women were always subject to discrimination. Nevertheless, the inferiority
of women varied by age, marital status, and education (e.g., the degree of participation in

decision making of the household). Older, married women tended to have greater power



in their household than did younger single women; highly educated women tended to be
more independent in making decisions than less educated women (Tran Thi Van Anh et
al. 1996). Gender discrimination tended to be increasingly restored by market
mechanisms (Le Thi Quy 1992) because the social security of gender equality collapsed,
and free competition in the market economy tended to favor men. As a result, women
gradually have returned to their housework, self-employment, or sex-segregated
occupations since the 1980s (Le Thi 1995, 1998, Le Thi Quy 1998).

Women contributed greatly to the household because they actively participated in
the migration process in order to improve their households” economic status (Le Thi
1998, Bui Viet Bao 1994, Doan Kim Thang 1997). Female migration definitely had
different features from male migration (Doan Kim Thang 1997, Dang Nguyen Anh
1998c¢). Particularly, women tended to cluster in the informal (service) sector with low-
paid and low-killed jobs (Bui Viet Bao 1994, Phan Quynh Nga 1998, Luu Phuong Thao
1996). They were more vulnerable than male migrants. They experienced the adaptation
process differently from men (Le Thi 1995, 1998). Generally, gender differences in the
migration process were results of gender ideology in the Vietnamese society. However,
the nature and degree of this difference is unknown. Hence, this difference will be the
focus of this study.

SUMMARY

Vietnam's migration has been shaped by the history of endless wars against
different foreign invasions. Migration was impacted by the characteristics of feudal
society, Chinese invasions, French colonialization, the American invasion, the socialist

regime and the market economy. The most significant feature of Vietnamese migration is



that until the French came, it assumed a rural-rural pattern throughout much of its history.
Over the past decades, the collapse of the socialist system strongly affected current
urbanization patterns and trends in population movement in contemporary Vietnam.
Urban-rural migration became more frequent, the rate of the urban population increased,
and the ruralward trend to some well-defined destinations such as Dak Lak, or the
Mekong River Delta increasingly spread without government interference. Today, like
men, women migrate more frequently, but they migrate primarily to urban areas while
men tend to migrate to both rural and urban areas. Women contribute significantly to the
urban labor market and economy as well as to their households’ economic improvement.
However, Vietnamese women still experience gender discrimination at home and at work
despite the fact that they have gained equal rights to men, and higher education or more

prestige occupations than in the past. They always have a lower status than men.
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CHAPTER 2: MIGRATION THEORIES AND LITERATURE REVIEW
Introduction
This study focuses on labor migration, which is associated with employment,
income, and livelihood, rather than migration for political and environmental reasons
(e.g.. civil wars, natural disasters, famine). Migration in this study is referred to as a
gendered process because women and men are involved differently in the migration
process (Bilsborrow et al. 1992, 1993, Zlotnik 1993, Fawcett et al. 1984, Chant 1992a).
This difference results from socially constructed gender relations, which determine who
does what and shape men's and women's behaviors, choices, and opportunities.
Migration is a process that contains the sub-processes of decision making, moving, and
adaptation. The framework used to explain migration for this study heavily relies on
theoretical approaches to labor migration in developing countries. Specifically, I use
human and social capital theories of migration to explore how human and social capital
differentially shapes these sub-processes for women and men under the influence of their
demographic attributes (age, marital status) and financial capital (income). As Pugliese et
al. (1998) and Douglas et al. (1992) remind us, patterns of migration are related to the
personal characteristics of migrants as well as to the availability of social networks and
levels of human capital. The integration of migrants” attributes with the human capital
approach and the social capital perspective of migration will help clarify the
characteristics, patterns and determinants of the male and female migration process.
Capital consists of tangible and intangible assets that facilitate productive activity

(Machlup 1982). Tangible or physical capital is embodied in an observable material form

such as tools, machines, and other productive equipment. Intangible capital is embodied
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in human capital (skills and knowledge) and in social capital (relations among persons)
(Coleman 1988). Human capital is understood as all personal capabilities such as
education, occupation, and other professional marketable attributes. Individuals have
varying amounts of human capital that are embodied in their various abilities (Johnson
1995). Social capital is understood as social relations / connections / networks that
people develop and maintain in their daily life. These networks are a collection of
relationships that connect people. social positions, or other units such as group and
organizations. Within these relations/networks, individuals™ experiences, behaviors, and
outcomes are shaped (Johnson 1995). In the migration process, people with different
demographic characteristics (e.g.. gender. age, marital status) use their human resources
(human and social capital) differently to generate other resources such as income, wealth,
or financial capital.

Patterns of male and female migration will be uncovered by testing hypotheses
derived from existing human and social capital theories of the migration process. Human
capital theories emphasize the importance of personal attributes such as education, work
skills, and occupations in relation to individual's characteristics (age and marital status)
that are implicated in decision-making, moving, and resettling (Sjaastad 1962, Becker
1962, 1975, Farber 1983, Cole et al. 1985, Trzcinski et al. 1991, Robinson 1993, Sanders
et al. 1996, Zlotnik 1995a, 1995b). Social capital theories emphasize the role of social
relations (social networks and assistance), which impose their influence and help
differently on different groups of people in the decision-making process, moving. and
adaptation of migration (Coleman 1988, Boyd 1989, Douglas et al. 1992, Massey et al.

1993, Greeley 1997, Laurian et al. 1998, Portes et al. 2001). This chapter will explore
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findings in the migration literature of developing countries and those of Vietnam in order
to derive hypotheses for this study. The main focus of this study is gender differences in
the migration process, specifically, the effects of demographic attributes (gender, age,
marital status) and capital (social. human. and financial) of migrants on patterns of
decision-making, moving. and resettling. Thus. the first part of this chapter includes a
discussion of migration theories such as social and human capital theories and presents
the integrative approach to gendered urbanward migration, and the model of this study.
The second part includes a review of literature, from which the hypotheses of this study
are drawn. I conclude by summarizing the hypotheses of this study.

1. Migration theories

1.1. Human and social capital theories of migration.

1.1.1. The economic theory of migration (Human capital model) focuses on
regional differentials in economic opportunities as a source of migration. It assumes that
people migrate to maximize their expected income and employment opportunities and to
minimize the risks and constraints associated with labor market uncertainty (Todaro
1976, Lewis 1982, Lee 1966, Du Toit 1990, Massey et al. 1993). The human capital
model emphasizes the importance of education and personal ability (e.g., work skills) as a
means to gain a great return from migration. This model shows that ability and education
are positively correlated with earnings. Migrants with more education and skills earn
greater income than those with less education and fewer skills (Becker 1975, 1962).

Human capital is referred to as skills and knowledge such as education and
working skills or other marketable professional attributes (Sanders et al. 1996, Robinson

1993, Light et al. 2000). Migrants invest their human capital by seeking work elsewhere.
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Migrants are those who have the greatest ability and who best meet labor market demands
(Becker 1962, 1975, Sjaastad 1962). This selectivity tends to be applied to women as
well as to men depending on labor market demands; these demands, indicators of
preferred labor force create a selectivity based not only on human capital levels, but also
on age (young) and marital status (single) (Massey et al. 1993). Younger, single migrants
with higher educational levels will earn more, whereas older, married migrants with
lower educational levels will earn less. Thus, potential migrants go to where the expected
returns of migration are the greatest, i.e., they try to locate in a place where they can
optimally use their human capital.

The human capital approach helps explain the motivations and selectivity of
migrants as well as the outcomes of the migration process, which are the most important
features in understanding the nature of migration at the individual (micro) level. This
model emphasizes the importance of education and work skills in the decision-making
process (Laurian et al. 1998) and emphasizes economic reasons for migration over non-
economic ones (Massey et al. 1993). Human capital theories reveal that a domestic unit’s
socio-economic background facilitates or limits family members’ educational and
occupational attainment (Cooke et al. 1996, Trzcinski et al. 1991, Light et al. 2000, Gold
1992), i.e., it implies that the economic status of a household affects the human capital
levels of its members. These educational and occupational attainments are argued to
contribute to the degree of a persons’ participation in the decision-making process of
migration. Family members with a high educational attainment are argued to affect the

decision-making process more than those with low educational levels because of their
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greater advantages and higher possibility of economic success by migrating (Pugliesi et
al. 1998, Douglas et al. 1992).

In the moving process, human capital theories reveal a positive relation between
migrants’ educational levels and work skills and (1) the distance they move and (2) the
degree of independence they exhibit in moving in search of the best match for their
acquired human capital. People with high educational levels and work skills appear to be
responding to a broad set of factors. implying that they are more capable of considering
alternatives than are those with low educational levels and work skills (Shihadeh 1991,
Shah et al. 1984, Khoo et al. 1994, Hou et al. 1994, Chattopadhyay 1998).

Consequently, a positive relation between human capital level and economic success in
the adaptation process of migration is explained by human capital theories by
emphasizing the opportunities and possibilities of economic upward mobility of people
with high educational levels and work skills (Gold 1992, Portes et al. 1996, Foner et al.
2000). These people are able to prevail over adversity and attain higher levels of well-
being than are their less advantaged counterparts (Massey et al. 1993, Sander et al. 1996,
Hunt et al. 1985, Robinson 1993, Vecoli 1998, Sowell 1996, Light et al. 2000, Portes et
al. 1996).

Moreover, the human capital approach indicates the influence of economic
success on the satisfaction of migrants with the outcomes of their movement (William et
al. 1986, Laurian et al. 1998. Hug-Hussian 1995, Trzcinski et al. 1991, Rodenburg 1993).
Economic achievement determines satisfaction because the main motivation for labor
migration is economic. In other words, migrants with greater economic achievements are

more satisfied with migration than are those with less economic achievement, and there is
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no gender difference in this model, i.e.. men and women with the same human capital can
equally achieve economic improvement and are equally satisfied with this achievement.

Since this approach pays attention only to the economic aspect of migration and
individual attributes (human capital levels, age. marital status, and economic status),
ignoring gender differences (e.g.. female / male differences in education and
opportunities). it cannot explain migration as a gendered process. Moreover, the human
capital approach does not explain the fact that migrants are not always well-selected but
may still succeed in the migration process, and that destinations with the best economic
opportunities are not always chosen by migrants; this approach also cannot explain the
heterogeneity of migrants involved in moving and the outcomes of their migration. That
is, people with higher human capital levels might not always achieve greater
improvement by moving than those with lower human capital levels; and people with
higher human capital levels might not be as satisfied with migration as those with lower
human capital levels. Hence, human capital is very important but not the single decisive
factor in the study of migration. To uncover the nature of male and female migration it is
necessary to integrate the human capital theory with other theories of migration such as
social capital, in addition to demographic and financial indicators.

1.1.2. Social capital (network) theory emphasizes the importance of social
networks to gain access to employment and high income in the migration process (Gallin
1973, Repak 1994, O’Connor 1990, Sander et al.1996. Portes 1993, Massey et al. 1993,
1994, Portes et al. 1996, 2001). Social capital has been described in a variety of ways
including access to jobs, housing, and financial assistance, and job information provided

by network members (Massey et al. 1988, Taylor 1986, Mullan et al. 1998, Portes et al.
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2001). It is also considered a process by which established human relations (community-
based. friendship-based, family-based, ethnicity-based) act as a resource for economic
cooperation (Gallin 1973, Hugo 1981. Coleman 1988, Rumbaut 1997, Light et al. 2000).
Social capital is embedded in social relations at the macro and micro levels. Social
relations form the basis of social networks. in which roles, responsibilities, expectations,
choices. and opportunities of the social networks™ members are shaped. Thus, social
capital is referred to as the capacity of individuals to command scarce resources
(employment opportunities) through their membership in networks or broader social
structures (Portes 1998, Portes et al. 1996, Hugo 1981).

Networks represent individual and family interests and concerns differently
depending on their members’ demographic characteristics (e.g.. gender, age, marital
status), human capital (educational levels or work skills), and economic status (e.g.,
income levels). That is, young single women and men with higher educational levels and
social networks at destination might have a different voice in making the decision to
move or they may have a different moving pattern than do married people and those with
limited education and connections. Social capital theories, which focus on social
networks, help us understand the arena in which social life occurs; they. therefore,
provide a model of society and daily life (Greeley 1997).

The other important contribution of social capital theories is embedded in the
gendered aspects of social relations, i.e., the social capital of migrants cannot be fully
understood without considering their personal characteristics (e.g., gender, age. marital
status, education, income). Gender ideology defines different roles, duties and positions

for women and men in the household and society; hence, women and men are involved in



social relations differently in terms of a power hierarchy (subordinate or dominant).
Accordingly. there is a clear perception of suitable male/female work, behavior, ability or
position, based on which social networks channel their members into their “suitable™
environment. Social networks / relations shape migrant's choices and opportunities based
on this socially-constructed gender perception and the obligations of kinship, friendship
and membership in a shared-community (Douglas et al. 1992, Chant 1992a, Cook et al.
1996, Robinson 1993). The nature of social networks also shapes the direction of male
and female migration in particular contexts. That is, people tend to migrate to where they
have kinship networks rather than non-kinship networks. This notion again shows that
human capital alone is not enough to explain the complicated migration process. People
simply cannot go to wherever economic opportunities are greatest; they need to consider
social factors that might limit their capacity by relying on their social networks, which are
different for people with different backgrounds.

Specifically, network size and nature are influenced by individual characteristics,
family background and composition, and socio-economic conditions at the community
and society levels. As noted in the migration literature, migrants with higher educational
levels tend to have more non-kin relations than those with lower educational levels; older
people are likely to have broader social relations than younger people; people with more
non-kinship relations tend to have more economic opportunities than those with kinship
networks at destination (Pugliesi et al. 1998, Moore 1990).

The expansion of social networks is directed to reduce the costs and risks of
migration. Each act of migration creates the social structure needed to sustain it. Hence,

migration becomes a self-perpetuating process with a continuous expansion of social
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networks (Massey et al. 1993, 1994, Repak 1994, Fawcett 1989, Holmes-Eber 1997,
Wilson 1998).

Noticeably, social networks play a major role in the decision-making, moving and
adaptation processes by providing migrants information and assistance which reduces the
uncertainty of migration. In the decision-making process, social networks, along with
gender ideology embedded in social relations, impose a powerful influence over the
selection of who migrates and why. Members of these networks provide information
about economic or non-economic opportunities that help potential migrants evaluate the
situation at the micro level and assign priorities (Douglas et al. 1992, Wilson 1994).
Social networks carry the potential to increase the economic benefits of wage labor and
hence, raise the incentives for migration. Consequently. social networks strongly predict
the likelihood of migration. Thus, the nature of networks shapes the direction of moving,
reasons for migration, and degree of participation in the decision-making process as well
as the selection criteria for migration in particular contexts.

As mentioned earlier, social capital is embedded in social relations that shape
people’s responsibilities, obligations, choices, opportunities as well as roles; hence, these
relations help us to understand heterogeneity in terms of power relations involved in the
decision-making process. Kinship networks are hierarchical, and members have different
roles and positions within them, depending on the gender division of labor and on kin
obligations and responsibilities toward each other (De Jong et al. 1998, Tyner 1994,
Chant 1992a, Khoo et al. 1984). In this hierarchy, kinship networks, age, stage in the life
cycle (marital status), and gender are the most important factors determining the degree

of participation in the decision-making process (Riley et al. 1993, Hugo 1995). These



determinants have their roots in gender and patriarchal ideology, which assumes that men
are superior, women are subordinate, and that women only gain power when they become
mothers or grandmothers. Relationships between family members are shaped according
to their personal characteristics (gender, age. marital status); thus, women’s participation
in making decisions is limited in accord with their housekeeper role. In this hierarchy.
single women have the lowest status and the weakest voice in decision making compared
to men and married women (Thadani et al. 1984). The decision-makers are usually male
heads of households or older men (Hugo 1995). Put another way, the social capital of
migrants shapes their choices and opportunities, which are differentiated according to
migrants’ characteristics (age, marital status, gender).

In the moving process, social capital theories emphasize the necessity of social
connections or relations in shaping patterns of movement (individual, associational) and
distance of move. The nature of these relations will determine who moves alone or with
others and how far she or he moves. These decisions are based on stereotypes of women
and men’s roles, responsibilities, and position and, thus, migration patterns are different
for women and men (Douglas et al. 1992, Prothero et al. 1985, Chapman et al. 1985, Lee
1966). Type of migration has a close relationship with the different roles women and
men play. i.e., subordinate or breadwinners in the household (Thadani et al. 1984, Lim
1993). For instance, due to their subordinate roles and limited human capital, women are
usually involved in associational migration (they migrate with family members or
relatives) while men move alone with their social networks channeling them into more
advantaged spaces in the labor market than they do women (Kofman 1999, Zlotnik 1993,

1995a, 1995b, Fawcett et al. 1984, UN Secretariat 1993, Bilsborrow et al. 1992).
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Moreover, migration distance is closely related with the availability of social
connections at destination (Kontuly et al. 1995, Guest 1993, Collins 1983), and the
availability of social networks at destination helps reduce the selectivity of migrants. As
noted by the human capital approach, people with higher educational levels and work
skills migrate a longer distance than those with lower levels but, with the assistance of
social networks, these people also might be able to move as far as those with higher
educational levels and work skills. In addition. women move shorter distances than men
due to their subordinate positions, their reproductive roles, and their lower human capital
levels. Clear gender stereotypes, in addition to age and marital status differences,
determine the pattern of movement for women and men. Obviously, social capital
theories tend to complement human capital theories in explaining the migration of people
with different characteristics and backgrounds.

In the adaptation process, social networks provide assistance (housing,
information, money and emotional supports) in order to help migrants successfully
resettle (Gallin 1973, Gold 1992, Portes et al. 1996, 2001). Resettlement is a gendered
process since male and female migrants enter new labor markets and urban life within
culturally specific socially-constructed gender relations, i.e., gender-based social
networks. These relations or networks determine women and men's jobs and
opportunities, or women and men's duties and roles at the household and societal levels
(Repak 1994, Zlotnik 1995a, 1995b, Lichter 1983, Bilsborrow et al. 1992). This means
that social capital channels people into their presumed roles and positions based on their
gender. This process also has an ethnic dimension since social networks tend to cluster

migrants based on kinship, friendship or shared-community origins by providing limited
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employment information about certain occupations (Boyd 1989, Tyner 1994, Portes
1993. Gold 1992). Thus. migrants tend to be centered selectively in some occupations.

Furthermore. social networks directed to reduce costs and risks for migrants will
increase the likelihood of migration by providing community members employment
sources, for instance (Gold 1992, Foner et al 2000, Portes et al. 2001, Rumbaut 1997).
Hence. migration expands over time while connections between origin and destination
diffuse widely so that migration becomes much easier for later movers. The magnitude
of migration depends more on network size at destination than on wage differentials or
employment rates. Migration becomes less selective with the assistance of social
networks (Massey et al. 1993, 1994, Mullan et al. 1998). In sum, social networks shape
adaptation outcomes of migration.

Not all social networks are equally effective, however. Human capital affects the
number and composition of social relations and social networks increase the level of
human capital by assisting in the learning of skills (Techman et al. 1997, Wilson 1998,
Pugliesi et al. 1998, Light et al. 2000). People with higher educational levels tend to have
a greater number of and more diverse social relations than do those with lesser education.
This means educational levels provide opportunities for people to enlarge their non-kin
relations with people of high social positions while people with low educational levels or
who are illiterate tend to be limited within kin or non-kin relations with people who
occupy low social positions.

To summarize, social capital theory emphasizes the importance of social
networks, which help to reduce the costs and risks of moving by way of “maintaining

their links to origin, influencing the selection of migrants, destination and origin,
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conditioning the integration of migrants in destination, serving as channels for
information, other resources and normative structures and shaping the size and
momentum of migration" (Douglas et al. 1992:153).

Moreover. social capital theories are not as gender-blind as is the human capital
perspective. They emphasize the gender aspects of the nature of social networks as these
connections relate to personal ties, and cultural and normative principles that are
embedded in socio-economic structures at different levels of the nation, region and
household. From the foregoing discussion. it is clear that the migration patterns vary
according to migrants’ demographic indicators, economic status, and human and social
capital. And thus, the integration of these approaches will help explain migration as a
complicated and gendered process.

1.2.Integrative approach to gendered urbanward migration

The model of this study draws on the central tenet of human capital theory that the
purpose of migration is income maximization and that migration takes place when
regional differentials are present in labor supply and demand and in economic
opportunities. In addition, the model draws from the human capital approach the notion
of the importance of personal marketable abilities (education, experience, age, and
marital status) and the positive correlation of levels of education with economic
improvement in the migration process. Social capital theories also have contributed to
this model. This perspective emphasizes social networks as a means to support the
migration process; social networks provide access to economic opportunities for their
members. Social relations direct migration based on the nature of obligations of kinship,

friendship, and membership. Social networks carry gender dimensions in migration.
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Social networks are especially important for female migrants to succeed at destination,
given the persistence of socially-constructed gender relations at home and at work.
Moreover. the human capital and social capital of different people are not the same, as
discussed above: they vary depending on people’s economic status (e.g., income levels or
financial capital) or demographic characteristics (i.e.. marital status, age, gender).
Therefore, this model also includes demographic attributes and financial capital to
explain migration as a gendered process.

The integration of these different insights will be used to explore the nature of
male and female migration processes in terms of decision making, moving and
adaptation. The human capital approach will help us understand the motivation and
selectivity as well as outcomes of male and female migration; the social capital approach
will help explain the way people are involved in the migration process as well as the way
they overcome the risks and uncertainty of migration; the inclusion of demographic
attributes and financial capital in the study model will enhance understanding about the
diversity of the migration patterns of different groups of people.

An integrative view is best presented in a gender model (see Figure 1.a). This
model is based on the assumption that male and female migration is usually shaped by

socio- economic conditions at both origin and destination (Brown et al. 1977, Agostinelli
1991, Kobayashi 1995, Nabi 1984, Harris et at. 1970, Robert 1989, De Jong et al. 1981,
Greendwood 1985, UN 1993, Fawcett et al. 1984). Under these conditions women and
men migrants have different choices and opportunities in the migration process (decision-

making, moving and adaptation processes) relative to their human capital, social capital,
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financial capital, and personal characteristics. This model emphasizes that female
migration differs from male migration in terms of its selectivity, patterns of migration,
and adaptation outcomes.

1.3.Explanation of the model

This framework explains the individual migration process within the broad socio-
economic context of Vietnam during the late 1980s and 1990s. At the national level, there
have been important policy changes that facilitate market mechanisms and population
movement, which, in turn, affect household survival strategies and individual economic
opportunities, i.e., changes at the macro level lead to changes at the micro level. These
macro changes include abolition of subsidy systems in the economy, the abolition of the
household registration system in rural and urban areas, and the shift from a command
economic system to a system based on market principles. In addition, privatization of
production or enterprises, decentralization of decision making, liberalization of trade,
prices and the exchange rate strongly impact people, institutions, and management. In
rural areas, decollectivization, <ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>