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ABSTRACT
BLACK WORKER'S STRUGGLES IN DETROIT'S
AUTO INDUSTRY, 1935-1975
By

Kuniko Fujita

During the late 1960s liberation movements mounted
by black workers emerged in the heart of the U.S. economy:
at the point of industrial production. A segment of the
black working class located at strategic points in the
industrial production process came to espouse a revolu-
tionary ideology backed by the ability through wild-cat
strikes to seemingly cripple the U.S. economy. In this
study I attempt to explain the emergence of this
revolutionary segment of the black working class and
explicate the forces which came to divide, fragment and
eventually diffuse its revolutionary potential. The
focus of my investigation is on the evolving role played
by black labor and the struggles mounted by black workers
in the automobile industry in Detroit from the late 1930s

to the early 1970s.
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INTRODUCTION

During the late 1960s liberation movements mounted
by black workers emerged in the heart of the U.S. economy:
at the point of industrial production, A segment of the
black working class located at strategic points in the
industrial production process came to espouse a
revolutionary ideology backed by the ability through wild=-
cat strikes to seemingly cripple the U.S. economy. In
this study I attempt to explain the emergence of this
revolutionary segment of the black working class and
explicate the forces which came to divide, fragment and
eventually diffuse its revolutionary potential. The focus
of my investigation is on the evolving role played by
black labor and the struggles mounted by black workers
in the automobile industry in Detroit from the late 1930s
to the early 1970s. In the process I hope to shed some
further 1light on the changing nature of the black
industrial working class in the United States.

The emergence of a revolutionéry vanguard of black
workers is best viewed as an organic phase in the
historical development of the black working class. My
research has led me to conclude that the development of
the black industrial working class from the Great

Depression of the 19308 to the early 1970s is best
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understood when it is broken down into three relatively
distinct phases. Each phase comprises a chapter of the
study to follow.

I have labeled the first phase in the development
of black industrial labor--"the formation of the black
working class: from strike breakers to union integration."
This period covers the middle 19308 to the onset of World
War II. It is the period of the great C10 organizing
drives from 1937 to 1941 during which capitalist hegemony
was forcefully challenged by workers struggling to control
the labor process. In large, integrated manufacturing
operations, like auto production, a relatively small group
of disciplined unionists engaged in production work could
cripple an entire system by seizing a strategic plant and
by preventing others from engaging in production work.
Workers in the plants came to recognize their power to
intimidate the companies and through disciplined
organization and struggle forced the companies to yield
to a variety of demands.

At this historical juncture black workers had not
yet attained the level of class consciousness manifested
by large segments of the white industrial working class.
Black workers had just recently completed the transition
from a Southern agrarian to a Northern industrial economy.
They were justifiably skeptical of the merits of white
unionism given their long experience with blatant

exclusion from the AFL trades. Moreover, black workers
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tended to be hired for industrial work through the medium
of influential black community leaders who served as
labor brokers for white industrialists. So loyalty to
black community leadership tended to translate directly
into black worker loyalty to white industrial capitalists.
Finally, black workers tended to be excluded from those
production jobs which objectively yielded potential power
to control the production process. In the automobile
industry the‘assembly line was the strategic location for
workers' struggles to control the production process but
black workers tended to be excluded from the production
line., Black labor was disproportionately concentrated in
the foundry departments, and in menial service jobs like
janitorial work., With the C10 organizing drives, black
workers came to be incorporated into the institutional
fabric of industrial unionism, and broke their ties of
dependency to those black community leaders aligned with
white industrial capitalists. In Chapter 1, the formation
of the black industrial working class, and the process of
the integration of black workers into the framework of
industrial unionism are described.

I have labeled the second major phase in the
development of Detroit's black auto workers "the struggle
against racial discrimination within the framework of the
United Auto Workers." During this period, which runs
from World War II to the late 19608 (and which exists in
the late 1960s side by side with the third phase), we






witness the emergence of black caucuses within the UAW
struggling against a structure of discrimination built
into the fabric of factory operations. It became
increasingly clear that black workers had traded their
dependency on pro-industrialist black community
influentials for dependency upon white union leadership.
Neither group found it propitious to seriously challenge
the unique blend of exploitation and discrimination
confronted by black workers in the industrial plants.

The once enlightened and progressive racial policy
of the UAW=-C10 crumbled in the face of decentralization
of the auto industry and automation of the labor process.
During the latter half of the 1940s the UAW began to lose
its innovative dynamism, it became increasingly neglectful
of shop grievances, and ever more narrowly wage oriented.
With the 1948 productivity bargaining settlement between
the UAW and General Motors--a settlement which became a
model for all industrial unions--the union traded away
any serious effort to control the production process and
recognized in theory and fact the unchallengeable right
of capitalists to control the labor process. As far as
the labor process goes, the 1948 agreement institutionalized
union leadership as an extension of capitalist management
responsible to the present day for workers toeing the line
of capitalist profit;making priorities.

As automation and decentralization went apace during

the postwar period, black workers found themselves






occupying the lowest strata of the industry concentrated
in the hottest, dirtiest and lowest paying jobs in the
plants., That is, blacks came to occupy precisely those
jobs in which shop grievances are most prevalent yet they
did so at a period when the union leadership was
increasingly concentrating its collective bargaining
attention on wage and fringe benefit issues rather than
upon the conditions in the work place. For the most part,
black workers were effectively excluded from
representation among the union leadership and those few
blacks who successfully managed to enter the union
hierarchy tended, as the price of admission, to uphold
and defend prevalentvunion policies. On the legislative
and judicial fronts--that is, far away from day-to-day
plant operations--the UAW supported the programs of civil
rights organizations and fair employment ideology. But
the UAW never systematically devoted itself to
eradicating racial discrimination in the plants or in the
union hierarchy. With the merger of the C10 and the AFL
in 1955, the racially enlightened policies of the once
dynamic industrial unions receded into the historical
record.

In the late 1950's black trade unionists
increasingly challenged organized white union leadership
on two fronts: with respect té racial discrimination in
both the union and the plants, and with respect to UAW
neglect of the pressing problem of disproportionately






high rates of black unemployment. That is, black
caucuses attempted to alter the union structure in the
direction of greater sensitivity to the needs of black
workers., However, ags I will attempt to demonstrate in
Chapter II, racial discrimination was deeply rooted in
the logic of capital accumulation as manifested in
increasing automation and decentralization of production,
The struggle within the framework of the company-union
system was doomed to failure so long as it failed to
challenge, in any basic way, the logic of capitalist
profit-making.

By the end of the 1960s black auto workers had
become concentrated in production jobs in the Detroit
plants, While a majority among production workers in
many plants, black workers faced spatial segregation and
much poarer working conditions relative to their white
counterparts and thus were far from being integrated into
the maingtream of the U.S. working class. The evolving
blend of class exploitation and racial discrimination
confronted black auto workers with a situation of
superexploitation. Black workers, concentrated in aging
inner city plants, faced higher rates of speed-up aﬂd
produced higher production Quotas than workers in suburban
and other decentralized plants., And working conditions
‘in the older urban plants progressively deteriorated.

I have labeled the third phase in the development

of the black industrial working class “"revolutionary
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change beyond the union structure--the League of
Revolutionary Black Workers." This is the subject to be
covered in Chapter III. Superexploitation underpinned
the Revolutionary Union Movements in several Detroit plants
in the late 1960s and the formation of militant black
workers into the League of Revolutionary Black Workers.
The League raised the combined issues of class
exploitation and racial discrimination as manifested in
the labor process and logic of capital accumulation in a
fashion that challenged the legitimacy of corporation,
union, and older black caucus leadership alike. Directly
reminiscent of the C10 organizing drives of the late 193%0s,
militant black workers demonstrated their power as
producers to intimidate capitalists (and now union as well!)
by shutting down the assembly plants and the foundary
departments., But the League went beyond the organizing
ideology of the mainstream of the 19308 C10 and called
for taking control over the plants, the black community,
the city and state power under the banner of a
revolutionary socialist program dedicated to eradicating
both exploitation and discrimination. Thus there emerged
upon the Detroit scene a militant cadre of black conscious
and class conscious industrial workers with a program of
revolutionary struggle and the ambition of becoming the
working class leadership of the Black Liberation Movement.
Yet the League of Revolutionary Black Workers soon

experienced internal contradictions and corresponding






internal splits resulting in a fragmentation and diffusion
of its ideology and organizational capabilities. Today,
black struggle for an alternative society appears to be
leading in the direction of a broader based movement.

The League paved as incipient step. But that movement
will have to be carried out by all oppressed groups of

workers.






CHAPTER I
THE FORMATION OF THE BLACK WORKING CLASS:
FROM STRIKE BREAKERS TO UNION INTEGRATION

Prior to World War I, the black labor reserve in
the Southern countryside existed as a potential but
largely untapped induFtrial labor supply. After World
War I, rapid industrial expansion and a labor shortage
induced by the shutting off of European immigration
translated into capitalist demand for black labor in the
industrial centers of the North., Labor shortages in
industries like steel, meat-packing and automobiles were
the key stimulant to black migration in the second decade
of this century. As the size of the black population in
the major urban centers of the North grew, "Negro jobs"
became institutionalized into identifiable sub-markets
within the larger metropolitan setting. Ghetto controls
served to politically and socially "set off" this segment
of the proletariat now consigned to the least desirable
employment,

On the eve of World War II, as defense production
began to restimulate the economy after the deeply
depressed conditions of the 19308, a great expansion in
the black sectors of metropolitan labor markets

commenced. World War I had established a space for black
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labor as unskilled workers in heavy industries. During
World War II this space was enlarged to include a number
of semi-gskilled jobs in many ihdustriee. World War II
marked the most dramatic improvement in economic status
ever experienced by black people. During the era between
the two world wars the national aspirations of blacks
worked themselves out on the basis of their new material
conditions., That is, blacks were rapidly becoming an
urban proletariat, Concomitantly, the locus of
institutional racism, heretofore imbedded in agrarian

thralldom, now gave way to a metropolitan ghetto system.1

A. Composition of Black Automobile Workers in the 1940s

In 1940 the State of Michigan contained 83 percent
of the black labor force in the auto industry (as
constrasted with 60 percent of white auto workérs).2 In
1937 fully 99 percent of all black workers employed by
the Ford Motor Company were found in the Rouge Plant in
Dearborn--a southern suburb adjacent to Detroit. The
bulk of the General Motors black workers were employed
by the Buick plant in Flint, the Pontiac foundry in
Pontiac, and the Chevrolet Grey-Iron Foundry in Saginaw.
The majority of Chrysler's black workers were employed
at the Dodge Main plant in Hamtramck, the site of the

chief Chrysler foundry.3
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Lloyd Bailer's seminal research during this period
revealed that:

The vast majority of the black automobile
workers were employed in the foundry, paint,
and maintenance departments (chiefly as
janitors), or as general unskilled labor. Of
these...the foundry is the most important.

In fact, one can be quite certain that an
automobile plant employing a sizeable portion
of Negro labor has a foundry. In many large
plants the foundry is known as a black
department. In general, foundry occupations
are the most undesirable in the industry...
hot, dirty, and demand exceptional strength.
The accident rate is higher in the foundry
than any other departments. These conditions
are not restricted to foundries in the
automobile industry but are characteristic of
all foundries...automobile foundries are
among the safest and most modern...but...
foundry work is extremely disagreeable and
often dangerous.4

Moreover, Bailer discovered that:

Jobs within the same classification were
varied in their desirability as to skill.
Outside of the coreroom nearly all foundry
jobs are unpleasant, yet a substantial
portion of them are semi-skilled and skilled.
The same holds true for the heat-treat and
sanding and paint operations. Yet most of
them are semi-skilled and skilled. Black
workers were found in such departments where
they were confined to the most hazardous or
otherwise undesirable occupations--such as
jobs, like, for example, shear operator,
beater, sprayman, chipper, rough-snag-grinder,
and sand-blaster. Likewise, black unskilled
workers filled the more undesirable jobs in
that broad occupational category. In brief,
blacks were not only concentrated in
occupations requiring less skill but also
attached to the worst jobs within each
occupational classification,?
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In addition to foundry work, black workers were widely
employed as janitors, porters, laborers, cafeteria bus
boys, etc. in the assembly plants. But black workers were
largely barred from jobs on the assembly line.
Thus, in 1940 black workers in Chrysler Corporation
tended to be confined to the traditional jobs reserved
for them in the industry: the foundry, especially at the
Dodge Main plant, and in painting and laboring jobs. 1In
March, 1940, 51 percent of the approximately two thousand
black workers at Chrysler were classed as unskilled
(production helpers, janitors, common laborers, etc.);.
30 percent as foundry workers; 5 percent as paint
department workers (chiefly sanders and sprayers); and 14
percent were classed in miscellaneous occupationsﬁ
At General Motors, black workers were placed on
inspection, machining and assembly operations in Cadillac
and Oldsmobile in Michigan as early as 1933, In 1936,
for example, %0 percent of the workers employed on
inspection and machining operations at the Cheverolet
Gear and Axle plant in Detroit were blacks. Both
Cadillac and Oldsmobile had black workers in skilled
trades classifications prior to World War II and 4 percent
of the Oldsmobile work force in Lansing was composed of
black workers who were employed on production jobs in the
1930s8. However, despite some participation in the
skilled sector, black workers were overwhelmingly

concentrated in the foundry department at General Motors.7
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When Ford's great River Rouge plant in Dearborn
opened in the 1920s, most black workers employed at
Highland Park were moved to River Rouge. In 1937, 40
percent of the total black auto labor force worked at
River Rouge and only one percent of the Ford black labor

8 e

force was employed outside the River Rouge plant,
Rouge operations included an engine plant, stamping and
other parts plants, and an assembly plant, as well as
huge blast furnaces and rolling mills (where Ford made
its own steel); later a glass plant (Ford was the third
largest flat glass maker in the industry); foundries;
docks where Ford-owned ships unloaded coal, iron ore, and
other raw materials; and at one time a cement plant, a
tire plant, a lumber mill, and a paper box factory.9
At Ford blacks were also concentrated in the foundry,
the plant departments, and in unskilled jobs at River
Rouge. But black workers at Ford Motor Company were also
employed in nearly all manufacturing departments as well.
Blacks worked on the assembly line in large numbers and,
contrary to prevailing practices, black apprentices and
trade school graduates were also accepted. River Rouge
had the industry's only black tool and die mechanics and
the industry's largest and most significant black
aggregation of part assemblers, machine and press

operators., Moreover, River Rouge had more black

supervisors than were found in the rest of the industry.
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Nevertheless, black workers were disproportionately
concentrated in the less desirable occupations and
divisions. In the most disagreeable jobs the proportion
of black workers was over 50 percent: in shakeout,
56.97%; in molding, 52.62%; in reels, 55.97%; in smelting,
51.86%; and in chipping, 51.06%. 10

B The Anti-Union Alliance

When the C10 began to organize the auto industry
they knew where to touch the black workers to get their
attention, Writing about the black situation in the plants,
the UAW stated:

- The majority of black workers were in the
heaviest, dirtiest, and most dangerous jobs,
often called "Negro Jjobs." Metal pouring
and the carrying of hot metal had killed and
maimed hundreds of black workers. In some
jobs, like supola tending, the heat was so
great it was impossible to breathe. Notwith-
standing, many white employers and foremen
firmly believed that black workers could
stand the heat. Black workers had such jobs
as the "shake out," where dust, dirt and sand
was cleaned from the molded metal, and core-
making, where they lived in constant danger
of gas explosions, from which many had
already been killed. If they survived these
occupational hazards, there were occupational
diseases like tuberculosis, silicosis,
bronchitis, pneumonia, cynaide, heart disease
and stomach ailments which greatly reduced
their life-spans.!?

These hardships, coupled with speed-up and lack of rest
periods, impressed upon a segment of the black work force
the need for a union with their interests at heart., A

black pro-union movement began to emerge among black
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foundry workers in the plants. At Dodge Main black
workers organized a group calling themselves the Dodge
Local Progressive Group in 1937 and took part in a 54-day

12

strike in 1939 with white workers. Black workers at

Chrysler's Kercheval Avenue plant also began to show pro-
union consciousness.13
But unionists bent on organizing black auto workers
faced formidable difficulties. Auto management had
cultivated a long standing alliance with influential black
community figures and the full force of this alliance was
wielded against the union organizing drive, By means of
financial contributions and other benefits bestowed upon
local black organizations, auto magnates gained their
allegiance and increased black dependence upon local
industry. The black church became the focal point of
this support. The most sophisticated practitioner of the
policy was the Ford Motor Company. Ford made financial
contributions to selected black churches, and then
virtually used the ministers as employment agents.14
Henry Ford's black employment policies grew out of
requests put to him by leaders of the black community
after World War I. During the 1921 depression year,
black ministers appealed to Ford to give consideration to
the needs of Detroit's growing and deeply troubled black
population., Ford responded by agreeing to keep the

percentage of black factory workers in his main facility--

then Highland Park but soon to be River Rouge=--roughly
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proportional to the black percentage in the City of
Detroit.15 Job concessions then became a mechanism
through which Ford gained considerable influence over
Detroit's black community. Ford hired prospective black
workers upon presentation of a written recommendation

from their minister to company officials. Black ministers
welcomed Ford's assistance since it increased church
attendance, helped keep the church financially solvent,
and strengthened their community leadership position.16
Once having secured company approval, a minister was
anxious to keep it, and willingly followed Ford's anti-
union position in the pulpit, and in the political arena.
Thus, for example, in 1937 a belligerent delegation of
Detroit black ministers threatened to boycott the NAACP
convention unless UAW-C10 speakers were remoied from the

progran.17

Cc Blacks as Strikebreakers

As the C10 organizing drive intensified, the anti-
union alliance mobilized black workers as an instrument
for breaking the dynamism of the labor movement. Black
workers were recruited for the express purpose of breaking
strikes and black employees were urged by corporation and
black community leaders alike to oppose the movement for

unionization,
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Thus, there were few black workers on the scene
during the wave of sitdown strikes between November, 1936
and April, 1937.'® During the Studebaker sitdown at
South Bend in November, 1936, the Oldsmobile dispute in
Lansing in January, 1937, and the numerous Detroit
disputes (chief of which was the Chrysler sitdown), most
black workers left the plants as soon as possible and
remained away until settlements were reached.19

The most significant event of 1939 was the Chrysler
strike at Dodge Main in October and November. It was an
"acid test" of the unity of black and white workers as
well as the few black leaders in Detroit who had sided
with organized labor against the anti-union alliance.
24,000 workers struck the Dodge plant on Detroit's east
side. 1,700 of them were blacks. The closing of Dodge
Main brought about the suspension of operations in all
Chrysler Corporation plants. On November 22, a number of
black foundry workers who had returned to the main Dodge
plant for their paychecks were allegedly advised by one
of the plant supervisors that they would be given work if
they returned in ten days. Accordingly, some 60 black
workers attempted to pass the picket lines on November 24.
They were met with a barriage of stones, While most
succeeded in entering the foundry, they were sent home

after working only a few hours.20
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Black workers and their allies on the picket line
were quick to sense the dangers inherent in this event,
The Detroit Council of the National Negro Congress (NNC)
accused the Chrysler Corporation of using black strike-
breaking as a tool to divide the black and white workers:

This back to work movement is being
started and backed by forces whose every act
and purpose is against the best interest not
only of Negro workers but of all the Negro
people. The only organization that is
struggling to secure for the Negro workers
equal opportunities in the automobile
factories is the UAW-C10.,...Those things will
not come from those sinister elements and
forces asking you as a Negro worker to forsake
your white and Negro brothers who are
fighting in this strike to maintain a decent
standard of 1life for all workers,

The time has come when all the world should
know that there is a new Negro in America,
You cannot recruit a scab army from among our
people and trick them into pulling other
-people's chestnuts out of the fire. The Negro
worker is honest and courageous and he wants
and demands a fair share of the opportunities
in industry. He knows that he is not the pet
of employers any more than he is the pet of
the union. Those forces at work to discredit
Negro workers and which seek to lead him to
slaughter should be removed from society.21

The industry's most spectacular instance of using
blacks as strike breakers occurred during the Ford Rouge
dispute in 1941. When the strike broke out on the night
of April 1, a number of black workers remained inside the
. plant, chiefly in the foundry. The following day, they
were joined by several hundred black day-shift employees
who remained in the plant until the strike settlement.

Blacks remained inspite of union pleas that they leave and
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in the face of entreaties by numerous black leaders,
22

including national officers of the NAACP and NNC. At
the Rouge black workers showed greater loyalty to Ford
than to any other‘auto manufacturer. This was largely
due to Pord's sizeable black employment, the superior
occupational distribution of black workers at the Rouge
plant, and the numerous signs of personal recognition
which Henry Ford accorded to the black community. Rouge
officials took steps to forestall organization of the
plant and black workers were given a key role in this
effort, Several months before the strike broke out it was
evident that a final showdown was inevitable. The Rouge
plant management began hiring an unusually large number
of blacks early in 1941, Between February and April of
that year several thousand blacks were hired in the.
apparent attempt to strengthen the anti-union forces in
the plant.23

Black workers feared that organization of the plant
would cause them to lose jobs--jobs which were denied
them in other plants. And the strike-breakers allegedly
were paid the regular hourly rate for time spent in the
Plant during the strike.24 Ford also pressured black
ministers into condemning the strike and the UAW-C1O.25
This time, however, the strike caused a cleavage in the
ranks of the ministers in the city. Most black ministers

were opposed to the strike. However, Reverend Horace A.

White and Reverend Charles Hill were two influential
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pro-union ministers. The majority though were members of
the Interdenominational Ministers Alliance which endorced
Ford's opposition to the union. They had a powerful hold

on the men in the plant. But they were rapidly losing
it,26

D The Pro-Union Forces

The UAW responded to the anti-union alliance with a
sustained broadside against auto company racial policies.
In particular, the UAW focused on the thousands of blacks
in Ford's foundry department--a department known for
speed-ups, lack of safety equipment, poor ventilation,
and the deaths of hundreds of black workers, It soon
became apparent that if black workers were to be
effectively organized, the union would have to foster its
own close ties with local and national black leadership.
In the National Negro Congress (NNC), the Urban League
and the NAACP the UAW found the ingredients for a
coalition of pro-union forces.

From its origins in 1936, the NNC had been a left-
wing, worker oriented organization providing the C10 with
militant support. The NNC was influenced internally by
a powerful Communist element and was financially dependent
upon CP dominated C10 un:Lons.‘?'7 The Urban League, on the
other hand, was considerably more reserved. The League
had been trying to convince industry to hire blacks long

before organized labor came to court the black worker,
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As a result, the Urban League was "management conscious,"
It praised the C10's repudiation of the color line, but
moderated its applause for fear of endangering the
relationship it had cultivated with capitalist employers.
The League's enthusiasm for the labor movement was further
restrained by the conservatism of the business and
professional people who dominated its leadership positions.28
The orientation of the NAACP differed from that of
the Congress and the League. In contrast to the Congress,
the NAACP did not commit its organizers to the C10
campaigns. On the other hand, the NAACP was considerably
more vocally supportive of the C10 than was the Urban
League., The NAACP's approach to the C10 organizing drive
reflected the nature of its own activities., Seeking to
publicize civil rights issues and to pursue legal cases
of general significance to the black community, it
propagandized for the C10 in its various house organs--
the NAACP Bulletin and the NAACO Press Service. The NAACP
was more enthusiastic about the labor movement than the
League-=-indeed it proved to be one of the C10's most
vigorous advocates-=-because it had never been management
oriented, and because its finéncial backing came largely
from rank-and-file membership dues rather than from upper-
class white philanthropy.2”
Finally, the expanding prounion segment of the black

industrial working class formed the most crucial element

in the coalition, Yet this class conscious-segment of
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the black working class was decidedly uncomfortable with

the UAW's ties to black national leadership. What was

most needed, they argued, was indigenous black working

class leadership instead of a line imposed from the top

down by the NAACP, NNC, and Urban League. From this group's

perspective, the UAW would "have to depend less on the

ready-made, bandwagon conscious Negro national and

community leaders...(and) develop and put greater

dependence on intelligent leadership of Negro automobile

workers who, after all, really know what they want and

what must be done to get it." This was, they argued,

"the first requisite from the Negro side of the question."30

This objection gave signal to the rise in Detroit of a

genuine black working class leadership.31
From 1937 on, this working class black leadership

would challenge the black half of the anti-union alliance,

Self assertion spread among black rank and file workers,

The International Moulders Union, which had controlled

foundry workers for years, lost a black local to the UAW

because its black members resented the union's deference

to craft workers with unskilled labor relegated to

picking up the leftovers. In May, 1937, Local 281, through

the cooperation of the Subcommittee for the Organization

of Negro Workers of the UAW, opened its headquarters in

the middle of the black community.to recruit black foundry

32

workers. Thus arose a critical and articulate segment
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of the black working class who could intellectually
challenge the dominant ideology of the proindustrialist
community influentials. It was this small but growing
group of black workers who, aided by their allies, would
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