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ABSTRACT
LABOR FORCE MOBILITY IN THE UNDERCLASS:

OPPORTUNITIES, SUBCULTURE AND TRAINING
AMONG CHIPPEWA AND POOR WHITE

By

Leonard Lieberman

The research problem reported in this thesis stems
from one of the central issues raised by Tumin in his
criticism of Davis and Moore's theory that the function of
social stratification is to provide opportunities which
motivate individuals to fill society's most important posi-
tions. Tumin held that these opportunities in fact consti-
tute unequal distribution of rewards which build up obstacles
to mobility for succeeding generations. Liebow, Ferman, and
others have extended the opportunity theory to apply to the
underclass. Other theorists such as Oscar Lewis have devel-
oped a concept of the subculture of poverty which relates to
Tumin's approach in that it holds that the subculture of the
poor prevents mobility. Both the opportunity theorists and
the subculture theorists reject or minimize the validity of
the competing explanation. A third view has been advanced by
Gans and holds that opportunities and subculture are inter-

related influences.
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Leonard Lieberman

The disputed relationship between opportunities and sub-
culture provided the focus for this study. The setting in
which this research was conducted was a job training center
in middle Michigan in 1966. The trainee population was
largely underclass in origin. The thesis therefore examines
influences of three types: opportunities, subculture, and
training. The research procedure was exploratory and in-
volved comparison of 37 Chippewa trainees and 113 poor whites
and a small number of Mexicans and Negroes. Interviews were
conducted during training and approximately one year after
training for 165 persons. Research procedures also included
observations, use of case records, a mailed employer's
questionnaire, and interviews of a random sample of blue
collar workers in the middle Michigan area. Four scales were
developed intended to measure labor force mobility, oppor-
tunities, training, and family background as an aspect of
subculture. Conclusions apply only to the training group it-
self and generalizing to larger populations is not possible
given the exploratory design of the research.

The hypotheses which were examined provide support for
the position that there is an interaction of the three types
Oof influences, with there being a consistently greater associ-
ation between opportunities and labor force mobility followed
by the influence of job training and the still lesser degree
of influence from the family dimension of subculture factors.

The general conclusion is that opportunities of a level
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Leonard Lieberman

moderately above the trainees pre-training experiences are
most likely to motivate the members of the underclass
studied here when aided by comprehensive job training
activities and positive family influences.

Dimensions of the opportunity scale which associated
most strongly with labor force mobility were weekly salary,
pre-post job satisfaction, level of job satisfaction,
hourly rate of pay, and job status, but not the frequency
with which jobs were available.

The training center's influence was seen not so much
in conventional school areas such as skill training but
in interpersonal influences of peers and staff members, the
psuedo-gemeinschaft atmosphere of the center as it related
to self-confidence, and the channeling function of recruit-
ment into training and placement by staff members on the
job after training. The training center represents a kind
of bridge between two subcultures. The staff attempted to
move the trainees from the underclass into the working
class subculture. Their methods of achieving this goal in-
volved tactics and styles of relationships which ran counter
to the standard middle class bureaucratic procedures which
usually help keep the underclass in its place at the bottom
of the class structure.

Family factors which associated with labor force mo-
bility were of two kinds: (1) the pressure of spouse or kin

in support or opposition to labor force mobility. (2) Models
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of steady work patterns, father's educational achievement,
and sister's job and educational achievement.

Ethnic differences in family structure were seen among
whites in the greater frequency of extended family clusters
and low LFM, and the greater frequency of significant others
and high LFM among white males. Among the Chippewa males
there were no wives who were significant others, a higher
proportion of insignificant others and low LFM, and more
males without females. When the husband of a white woman is
unable to work LFM is more often high. Among the Mexican
families the presence of a dominant father resulted in low
LFM and after his death higher LFM occurred for children or
spouses. Among Negro trainees males were of low LFM and
females had a slightly higher LFM.

Many of the family and ethnic patterns tend to operate
in opposing directions with a general low level of support
for labor force mobility.

The interrelationship of opportunities, training and
subcultﬁre is seen in the following conclusions: (1) The
range of opportunities which underclass trainees seemed to
have defined as desirable was sharply limited by their sub-
culture of origin, and to a lesser degree the range is
limited by the influence of the irregular economy on the
downwardly mobile. (2) The range of opportunities to which
the trainees responded was influenced by the placement

efforts of the training center staff and the general
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Leonard Lieberman

psuedo-gemeinschaft atmosphere of the center which helped
develop trainees self-confidence. (3) The influence of
peers from the subculture was intensified by the continual
association provided at the center. Those Chippewa males
who could avoid peer groups were more likely to have higher
labor force mobility. (4) The influence of family factors
is negative almost as often as positive, but the association
of family influences with labor force participation was
even lower before training, suggesting that the training
center helped channel the direction of family influence.
(5) The strong influence of opportunities masks the fact
that the actual opportunities available were so poorly re-
warding that despite the great effort of the staff and the
trainees, the majority of trainees were still poor and
alienated after training.

The report concludes with policy recommendations relat-
ing to the nature of job training centers and the structure

of opportunities in the irregular economy.
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CHAPTER I

SIGNIFICANCE OF THE RESEARCH

Sociological Significance of Labor Force
Mobility in the Underclass

A considerable number of research studies have been
completed on social and occupational mobility in the United
States, but none of this research has explicitly been
focused upon the issue raised in the debate of Tumin (1953)
with Davis and Moore (1945) over whether stratification
systems function as sources of opportunities or as sources
of inequality. It is also true that relatively few of the
research studies have been concerned with exploring mobility
in the underclass.

In this study the central issues raised in the Davis-
Moore-Tumin debate provides the theoretical problem. That
problem concerns the influence of social stratification as
a source of opportunities or inequalities, and it is ex-
plored here by analyzing four underclass ethnic groups.
Emphasis will be upon two which have been given very little
attention: Chippewa Indians, and rural white, with less

attention given to Mexican-Americans and Negroes because of
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limitations deriving from their small number in the popula-
tion studied.

Perhaps the inattention to the relationship of oppor-
tunities to inequalities stems from a preference for
conceptual problems which can be operationalized more
easily. Ethnic variations in mobility have also been ig-
nored partly because of the difficulty of studying them,
and partly because many sociologists prefer to assume that
class factors have greater consequence than ethnic influ-
ence. Yet income differentials suggest ethnic variations
are sizable. In 1960 while 21.4% of all American families
had incomes below $3,000 (U. S. Census, 1960: 226), there
were 37% of white rural families below that level (U. S.
Census, 1960: 225) and 54% of American Indian families on
reservations (Council of Economic Advisors, 1964: 92-106),
as well as 75% of non-white rural families (U. S. Census,
1960: 225) . Given these large differentials, it can be
anticipated that the four ethnic groups differ in their
labor force participation in a number of ways, including
occupational mobility.

The research reported here emphasizes Chippewa Indians
and poor whites in central Michigan comparing labor force
mobility in the two groups and attempting to explain the
differences in relation to the influences of: (1) subcul-
ture, (2) opportunity structure, and (3) job training.

Labor force mobility will be measured in terms of change in
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the following dimensions of labor force participation:

(1) greater occupational status, (2) greater annual wages,
(3) wages in relation to the federal poverty line,

(4) working a greater proportion of time after training,
and (5) working at one job eight months or more. The re-
lationship of the three types of influences and labor force
mobility to the central theoretical problem will be ampli-

fied in the sections that follow.

Social and Sociological Problems

There is a close relationship between social problems
and sociological knowledge in which the study of one can
lead to the other. This study is one in which I attempt to
view labor force mobility both in terms of its significance
for society and for sociological knowledge, in other words
as a social problem and a sociological problem.

The development of sociological knowledge is currently
pictured as polarized between choosing one'or another type
of relevance. There is the desire of sociologists to study
relevant human problems and there is the competing desire to
pursue problems relevant to sociologists and to academic
career lines. This second attraction has been said to allow
for maximum objectivity, or at least detachment, but has
also been viewed as a source of increasing professional
bureaucratization, a proliferation of abstract empirical

research, and unwitting support of the status quo (see Mills,
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1949) . The study of social problems has been said to assist
in formulation of policy but by sacrificing objectivity and
theoretical relevance. It is the position in this thesis
that both social and sociological purposes are more likely
to be achieved when the research problem is relevant to
social and sociological problems and when we are aware of

and choose our biases.

Social Significance of Mobility
in the Underclass

The underclass® consists of those persons in an indus-
trial society whose access is sharply restricted to the
opportunities defined as normal in that type of society at
that time. This restricted access constitutes a social
problem in the United States because it conflicts with equali-
tarian ideology and@ because unequal opportunities lead to
an increase and a perpetuation of unequal opportunities, pre-
venting the upward occupational mobility by which those
inequities_can be altered. Clearly poverty and blocked
mobility are related aspects of the same problem. This re-
search focuses upon labor force mobility as a social problem
rather than poverty, because mobility is viewed as a key
factor influencing life style as well as the consequent life

chances of offspring.

l0ne of the earliest uses of the term "underclass" is
by Gunnar Myrdal (1962: 40).
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Mobility in the underclass population studied here also
is socially significant because over 40% of families with
incomes below $3,000 in 1960 were living in rural areas
(U. s. Census, 1960: 225), and because the recruitment of
the urban poor during the middle decades of this century has
been largely by migration from rural areas.

Those who plan programs to alleviate poverty are con-
cerned with whether action programs really make a difference
(Chilman 1966: 105). Sociologists have been criticized
because they carry out:

. « . too few policy-oriented studies on any topic . . .

and find it easier to catalogue the behavior . . . of

the poor . . . (Gans 1967: 2).

This study reports on a federal program aimed at creating
occupational mobility. Several issues will be examined:
What relationship exists between the success of the training
program and the influence on trainees of subcultural factors
and economic opportunities? 1Is it possible to alleviate
poverty through such a program, or are larger changes neces-
sary in subculture or opportunity structures? Answers to
these questions are usually based on biases, it is hoped
that more meaningful answers are possible based on research.

Labor force mobility is a sensitive indicator of a com-
plex of social influences which are central to the concern
of sociologists. Thus the study of a social problem such as
labor force mobility in the underclass is both an opportunity

to explore a social problem, and to develop sociological
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theory, just as social problems in the past have helped

stimulate the growth of sociological concepts.
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CHAPTER II

THE FRAMEWORK OF STRATIFICATION AND THE PROBLEM

OF OPPORTUNITIES VS. INEQUALITIES

Introduction to the Probl

—————————

The analytical framework® used in this study is that

of social stratification.?®

Selecting a framework is crucial
for several reasons:. The framework shapes the selection of
variables and biases the interpretation of findings in one
direction or another. Selection of social stratification

as a framework has helped to center concerns on the problems
developed in the Davis and Moore vs. Tumin debate, and this
in turn has led away from some of the traps in functional-
ism (see Tumin, 1965). Guarded against is the justification

of the status quo since the debate transforms the functional-

ist version of the rags to riches ideology into an analysis

1The term framework is used rather than theory follow-
ing Zetterberg (1965) in the sense that a theory is set of
rigorously interrelated propositions, and that a framework
provides an orientation to a set of relationships. Zetter-
berg's view corresponds in some ways to Blumer's (1930)
discussion of sensitizing concepts.

2A brief statement of basic assumptions and concepts
about social class is presented in Appendix 1.
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of the interaction -of rags and riches, or more precisely
poverty and opportunities.

The sociological problem pursued in this research,
the debate over the functions of social stratification,
constitutes one of the major areas of controversy in modern
sociology. In that debate Davis and Moore (1945) held that
the function of social stratification is that of providing
opportunities which motivate individuals to fill a society's
most important positions. Tumin (1953) led the critical
rebuttal by pointing out that the opportunities spoken of
by the functionalists constituted unequal distribution of
rewards and built up obstacles for succeeding generations
by creating unequal motivation, blocking access to educa-
tion, distributing unfavorable self-images, and creating
distrust among various segments of society.

The ramified issues involved in this debate are not yet
resolved, but both sides of the debate can cite related
schools of contemporary research. Davis and Moore's posi-
tion is supported by a group of studies stressing such
themes as the positive motivating influences of opportuni-
ties, situational'responses to opportunities, and emphasiz-
ing social class rather than subcultural patterns (see S. M.
Miller 1964; Riessman and Seagull 1965; Ferman, Kornbluh and
Haber 1965; and Liebow 1967) .

Tumin's position receives supports from two sizable

schools of research: (1) the research on anomie stemming
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from Merton's (1957) formulation of Durkheim's theory (see
Clinard, 1964), and (2) the research assuming a cycle of
poverty or a subculture of poverty (see A. Davis 1946,
Lewis, 1961, 1962, 1965, 1966; Moynihan, 1965; and Cloward
and Ohlin, 1963).

These schools will be discussed in later chapters.
In the following sections of the present chapter there will
be presented: (1) A summary of the debate, (2) a discussion
of the relationship of the debate to the classic socio-
logical tradition, and (3) an explanation of the relation-
ship of the debate over the functional theory of stratifi-

cation to the present research problem.

A Summary of the Davis-Moore-Tumin Debate

The functionalist principles of stratification pre-
sented in 1945 by Davis and Moore are briefly stated here:

1) (Stratification is universal in human cultures
because of the) requirement faced by any society of
placing and motivating individuals in the social
structure. (242).

2) (The positions) conveying the best reward, (and
consequently having the highest rank are those) which
(a) have the greatest importance for the society and
(b) require the greatest training or talent (243).

3) Social inequality is thus an unconsciously evolved
device by which societies insure that the most im-
portant positions are conscientiously filled by the
most qualified persons (243).
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10

The earliest, most provocative, and thorough critique
of the functionalist view is provided by Tumin.® The
central issue posed by his criticism seems to be that strati-
fication systems do not, as Davis and Moore contend, act
simply as sources of motivation, but rather the stratifica-
tion systems distributes rewards unequally and tend to
perpetuate inequalities. Thus Tumin claims that unequal
rewards:

(1) (result in) . . . unequal distribution of motiva-
tion in the succeeding generation (1959: 389).

(2) . . . blocks access to education and training
which the parents can provide given the position
and rewards available to them (1953a: 390) .

(3) « « « function to distribute favorable self-
images unequally (1953a: 393) . . .

(4) . . . function to limit the possibility of
discovery of the full range of talent available in a
society (1953a: 393) . . .

(5) . . . encourage hostility, suspicion, and dis-
trust among the various segments of a society and
thus . . . limit the possibilities of extensive
social integration (1953a: 393).

(6) . . . function to distribute loyalty unequally
in the population (1953a: 393).

(7) (And finally) . . . to the extent that partici-
pation and apathy depend on the sense of significant
membership in the society, social stratification
systems function to distribute the motivation to par-
ticipate unequally in a population (1953a: 393).

1Phe functionalist position has also been critically
examined by a number of other sociologists (see Buckley,
1958; Wrong, 1959; and almost any social stratification
text) .
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11

The Relationship of the Debate to the
Classic Sociological Tradition

The debate about the functions of social stratifica-
tion continues to be relevant to current research yet it
is a debate which is older than the discipline of sociology
itself. The issue discussed by Davis, Moore, Tumin and
others can be related to the themes of Adam Smith and Karl
Marx.

The stress of Adam Smith (1776) was on the motivating
force of self-interest, which he held should be allowed to
express itself with a minimum of government control. The
efforts of men motivated by self-interest would then lead
to the development of national wealth. A basic assumption
of Marx (1867), like that of Smith, was that the laissez-
faire competition could create great wealth. But while Smith
held that the principle of self-interest should be allowed
to operate equally for workers and employers, and both
should have the right to organize to protect their interests,
Marx, extrapolated from his observations, to argue that
workers would not be treated equally, but would be exploited
on behalf of the self-interest of capitalists. In contempor-
ary terms Smith was stressing the idea that men would be
motivated by the rewards or opportunities of the social
stratification system, but Marx was arguing that some men
on the behalf of their self-interest would seize the oppor-
tunity to exploit other men and the result would be the

creation of serious inequalities.
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12

It is in part the expression of the above themes in
Marxism which stimulated Durkheim and Weber to develop a
rebuttal which helped to shape the sociological point of
view (Hughes, 1961). 1In the European milieu of the 1890's,
the ideas of Marx, became the focus of attention perhaps
because of their relationship to the rapid industrialization
of the period, the related social mobility, and the condi-
tion of the working class. Specifically, in relation to
social mobility, Durkheim (1951) was concerned with the
anomie generated in a period of economic expansion presum-
ably a period of high social mobility. To Durkheim wealth:

. « . by the power it bestows, deceives us into be-

lieving we depend on ourselves only. Reducing the

resistance we encounter from objects, it suggests the
possibility of unlimited success against them. The

less limited one feels, the more intolerable all

limitation appears . . . wealth, exalting the individual,

may always arouse the spirit of rebellion which is the

very source of immorality (1951: 254) .

Mizruchi (1967: 440) has clarified that Durkheim's
emphasis was upon the expansion of aspirations to create un-
realizable goals in periods of economic expansion. Durkheim's
position combines both the idea that opportunities can moti-
vate, be functional, and can be dysfunctional in leading to
anomie. Durkheim also commented on poverty in a manner very
similar to Tumin's since both of them saw the unequal aspira-
tions created by inequality. Durkheim wrote that:

Poverty protects against suicide because it is a re-

straint in itself. No matter how one acts, desires

have to depend upon resources to some extent; actual

possessions are partly the criterion of those aspired
to. So the less one has the less he is tempted to
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13

extend the range of his needs indefinitely . . . Not

without reason, therefore, have so many religions

dwelt on the advantages and moral value of poverty.

It is actually the best school for teaching self-

restraint. Forcing us to constant self-discipline, it

prepares us to accept collective discipline with

equanimity . . . (1951: 254).

Thus Durkheim developed ideas antedating and anticipating
the issues raised in the debate of Davis-Moore vs. Tumin.
But Durkheim differed (1951: 254) from Tumin, and is more
similar to Davis and Moore in that he is more concerned with
the effect of high opportunities on the rising middle class
than he is concerned with the effects of low opportunities
on the poor. But Durkheim's interpretation of the self-
restraint imposed by poverty, does not consider the long
range implications of the alienation of the poor in relation
to that social integration which was the central concern of
Durkheim's own inquiries. Nor does Durkheim indicate the
possibility that even while the poor might remain acquiescent,
the conscience stricken intellectuals and affluent might
challenge the legitimacy of a social solidarity based on a
silent lumpen protetariat. In the 1960's neither the poor
nor the intellectual are silent.

Weber's (1958) interests, like Durkheim's, are focused
on the upper levels of the stratification system. Social
mobility was a topic Weber undertook in the course of a reply
to Marx's economic determinism. Weber explored the growth

of capitalism, opposed one sided explanations, and held that

religious factors had been one significant influence.
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He pointed to the Calvinistic ethic as an influence leading
early capitalists to rationalize their existence by scruti-
nizing their lives for indications of success which would
be clues to their being among those predestined for salva-
tion.

-While Weber had pointed to the Protestant ethic as an
ideology developed by Calvin and used by the early capital-
ists to justify themselves the present day functionalist
developed a latter day ideology which they called a theory
and which justified inequalities of the twentieth century.l
But the anti-functionalists seem to stress the inequalities
resulting from the principles of scarcity and competition
assumed by the functionalist. 1In this respect, they con-
tinue the line of reasoning used by Marx, but taken in con-
junction with the functionalist they present a more balanced
view. Tumin clarifies that he was balancing the Davis-Moore
view by adding dysfunctions to it:

Added in with the positive functions which have been

identified, we get a mixed net result of inequality
in operation (1953b: 673).
Thus Tumin does not completely reject the Davis-Moore

position. If Davis and Moore were completely wrong, then

1Tumin (1965) does point out the ideological .over-
tones of Davis and Moore's principles since they justify the
rightness of the greater rewards for the more trained and
for so much longer a period of their work life after compar-
able workers are physically dehabilitated. He suggests the
possibility of alternative rewards of prestige, joy in work,
and social duty.
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one could not explain much social differentiation in in-
dustrial societies. But Tumin did choose to emphasize
the negative consééuences of inequality.

Despite the dialogue between Davis-Moore and Tumin,
research efforts and discussion have not moved in the di-
rection of a synthesis of ideas, in which the interaction
of opportunities and inequalities were examined. Instead
research has tended to follow one or another of the posi-
tions in the debate. It will be argued in the sections that
follow that a number of basic lines of current sociological
research are very closely related to the ideas stated 16
years ago in Tumin's debate with Davis and Moore, and that

the debate and several of those lines of research relate to

the research reported here.

Three Dimensions of the Research Problem Relating
to the Davis-Moore-Tumin Debate

In this thesis the effort will be made to relate the
debate over the functional theory of stratification to labor
force mobility. Labor force mobility is defined as in-
creased participation in the economic system through higher
job status, higher annual wages, income above the federal
poverty level, working a greater portion of the year, and
duration of work at one job. Thus labor force mobility is
broader in scope than occupational mobility and constitutes

a manpower problem area. Application of the functional
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theory of stratification to manpower problems has been
criticized by Nam because it is:

. « . theory at a very high level of generalization

and cannot easily be made operational . . . for a

theory in manpower to be useful, it has to provide

specific guidance for research . . . (1967: 248-251).

Nam's criticism is well taken, but it does not apply
to the debate, especially Tumin's rebuttal, in which num-
erous issues have been exposed and from which a rich set
of propositions can be generated. Tumin summarizes his
rebuttal and describes his position as a set of "empirical
hypothesis subject to test" (1953: 58) . The fruitfulness
of the debate is recognized by Gordon in commenting that
the Davis-Tumin debate

. . . has been a useful one in helping to clarify

the issue of social stratification and functionalism.

The two viewpoints complement each other, each supply-

ing necessary insights and emphasis which the other

ignores or minimizes (1963: 170).

It is the contentions here that the debate itself also
helps provide a framework which relates much sociological
theory and research. This will be discussed in the course
of the following chapter. Here I wish to suggest three

issues in the debate as it relates to the present research

problem: (1) The economic opportunity structure: How can

the opportunity system, be conceptualized? What is the
relationship of opportunities to achievement after job

training? (2) The subculture: What is the effect of sub-

culture on labor force mobility after training? (3) The

use of a training center to overcome limitation on
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achievement from either source: Can the training center

bridge the gap between low opportunities and subculture
factors and facilitate mobility? To what extent is its
success relative to the opportunity structure and subcul-
tural background? These three dimensions of the problem

are reviewed in later chapters.
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CHAPTER III

DIMENSION ONE: THE IRREGULAR OPPORTUNITY

STRUCTURE AND THE IRREGULAR ECONOMY

The debate sketched above concerns the influence of
social stratification as a set of motivating rewards as
opposed to being seen as a source of obstacles to mobility.
The debate continues in the '60's in some of the voluminous
research stimulated by the so-called war on poverty during
the Johnson administration. The debate has begun to stimu-
late an exploration and conceptualization of the nature of
the opportunity structure. 1In an attempt to analyze the
influence of the opportunity structure Ferman (cited in

U. S. Dept. of Labor, 1968: 94) has begun to develop the

concept of the irreqular economy.

The Irreqular Economy

The concept of the irregular economy marks a step for-
ward in conceptualization since it moves into an area of
the economy given little attention. It provides a new per-
spective which allows the analyst to avoid using terms which
impute blame to the poor, terms such as apathetic poor and

hard core unemployed.

18
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The irregular economy is characterized by erratic wage
fluctuations and overlapping of the wage and welfare sys-
tems. The available jobs are "dead end, low wage, sporadic,
extra legal, and so forth." The work may be "physically
exacting, job security low, and employment offered only on
a short-time basis," (U. S. Dept. of Labor, 1968: 94) . The
effects of the irregular economy are concentrated on certain
sectors of the population and create and maintain an
underclass forced into irregular labor force participation.

Ferman, Kornbluh and Haber state the basic assumption
of their view of the irregular economy in terms of oppor-
tunities:

In each case, the lack of opportunities, and not the

ability of the poor to take advantage of opportunities,

is the factor limiting mobility. The question of
causation must focus on those forces outside the con-
trol of the poor which limit their opportunity for
economic well being. These are the forces which
determine the availability of jobs and skill training,
wage scales, size of transfer payments, availability
of credit, race discrimination, etc. They are part of
the total functioning of the American political econ-

omy (1965: 135).

The irregular economy helps preserve the stability of
the regular economy. The unemployment and subemployment
which result can be regarded as deviant forms of behavior
generated by processes which function to preserve stability
(see Erickson, 1964: 15). 1In social class terminology, the
middle class is able to maintain its participation in the

regular economy by exploitation of those in the underclass

through the irregular economy. Similarly the welfare,
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police, penal, and custodial institutions which process the
deviant products of the irregular economy depend upon the
existence of these deviants in order to assure a flow of

clients to support their own segment of the regular economy.

Sources of the Irreqular Economy

Some possible sources of the irregular economy are
listed below:

(1) Low wages resulting from the: (a) cultural defi-
nitions of the relative value of wages for persons at lower
skill levels vs. corporate profits or capital expansion;

(b) marginal economic enterprises; and (c) inadequate level of
minimum wage laws and the exclusion of 15 million workers

in retail trade, restaurants, hotels, launderies, and
hospitals, domestic service, agriculture, and small logging

operations (AFL-CIO, 1965: 124).

(2) Adjustment in the size of the labor force resulting

from: (a) depressions and recessions; (b) adjustment in pro-
duction relating to seasons, new products, relocation of
industry, cessation of production because of poor management
and low profit, and exhaustion of natural resources; and

(c) automations' effect which can be partly seen in the de-
cade 1950-60 in the decrease of almost 10 percent in non-
farm laborers in the labor force, and the 40 percent decrease
in farmers and farm workers (Slocum, 1966: 105). Blue collar

workers had by 1960 replaced farmers as the largest
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occupational group in rural areas (1968 Manpower Report:
136) . This shift out of farm work into blue collar occupa-
tions, occurred, in the decade 1950-1960; a comparable shift
during 1960-70 will be more difficult if the predicted
changes occur involving expansion by 40 percent in profes-
sional and technical occupations, as compared with "15 per-
cent for semi-skilled jobs and no growth at all in unskilled
jobs" (Kahn, 1965: 167) . The result is to further constrict
channels of mobility into blue collar jobs available to
persons in the underclass.

(3) Demographic pressures create a surplus of unskilled

labor relative to the demand: At the same time that automa-
tion leads to a decline in the number of positions for
manual workers, a number of demographic trends accentuate
the consequences: (a) differential fertility; (b) migration;
(c) immigration; (d) changes in the proportion of persons in
different age cohorts, and (e) changes in frequency with
which a particular age-sex cohort seeks employment.

(4) Discrimination patterns: On the basis of scattered
reports Ferman (1966b: 3) concludes that "job discrimination
is widespread both in the North and in the South." Also of
significance is the worker's perception of the equality of
his opportunities. One study reports that Negro workers
feel that their:

. « . lack of opportunity was more a matter of their

skin color than their lack of training. Over half of
the Negroes reported that there was a job in the
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company for which they were qualified by seniority
and training, but they had not applied. The reasons
for this vary, but they reflect a certain awareness
of hostility in the work environment or lack of con-
fidence that they would be fairly considered for the
job (Ferman, 1966b: vi).

Consequences of the Irreqular Economy:
The Irreqular-Opportunity Structure

The irregular economy confronts those who work within
it, with a series of job opportunities which are not regu-
lar opportunities because they do not offer desirable work
conditions and satisfactions, adequate wages, sufficient
duration of employment, and adequate social status. The
consequences of irregular-opportunities can be seen in such
subcultural aspects of life as family structure, ethnic
patterns, inadequate incomes, irregular work patterns, aliena-
tion, and depressed aspirations. In the section below

consequences for work patterns and aspirations are discussed.

Irregqular Opportunities and Work Patterns

A common approach to the study of work patterns is
one centering around forms of unemployment. For example
Wolfbein (1965: 5-6) lists four types:

(1) Transitional unemployment is a result of the lag

in matching people to jobs. It is also called frictional
and is described as being of short term. More than two-
fifths of unemployment is of this type lasting less than

5 weeks. Wolfbein regards this type as the "least serious
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of the four categories." His viewpoint probably stems
from the more conventional concern of the '60's with the
so-called "hard core unemployed."

(2) Seasonal Unemployment is found in agriculture or

construction and tends to be of short duration, Wolfbein

claims.

(3) Cyclical Unemployment is produced by periodic de-

clines in the economic situation and the effect can be

widespread.

(4) Joblessnes is due to "deep-seated structural

changes in the economy . . ." such as automation, techno-

logical change, shifts in natural resources, migration of
industries, population shifts, and occupational shifts
(Wolfbein, 1965: 56) .

Utilizing Wolfbein's presentation does not lead one to
perceive the irregular economy clearly enough since he de-
emphasizes the transitional unemployment which is a major
characteristic of the irregular economy. Equally serious
is the fact that the long-term unemployed and part-time
workers are given no clear location in the system, yet part-
time workers in an average week in 1966 numbered two mil-
lion, and persons unemployed 15 or more weeks in 1966
numbered 2.4 million (U. S. Dept. of Labér, 1969: 20 and
35) . A modified model of work patterns will be suggested
in a later chapter, on the basis of data gathered in this

study, in order to clarify the considerable shifting from
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job to job which is necessitated by the irregular economy.

The question arises as to how significant a factor
such irregularity of work patterns may be, as contrasted
with such factors as income or job status:

Industry, retail commerce, and even the private house-

hold maintain a continuous demand for "hands" hired on

a day-to-day basis for clean-up jobs, moving, heavy

construction, snow removal, digging, carrying, hewing

of wood, and draining of water. . The exact size of this
population is not known; of all the labor markets,

this is the least studied, . . . (Caplow, 1954: 173).
Caplow points out that the:

more accurate criterion with which to identify the

least privileged class of urban workers is regularity

of employment . . . (1954: 173).

It seems evident that pronounced irregqularity of
earnings must have important consequences for family
life and for social participation in general, and this
is confirmed by the few studies of occupational groups
in which irregularity of earnings is conspicuous
(1954: 178).

The question of regularity of work is a crucial problem
in rural areas for both farm and non-farm workers, especial-
ly the less skilled who are most affected by:

. . . underemployment in terms of irregular work and

low earnings, rather than total lack of work (1968

Manpower Report: 136).

Contributing to the irregularity of opportunities is the
fact that the unskilled are easily replaced. Morris and
Murphy (1959: 239) hypothesize that situs mobility is great-

est in the extremes of the occupational structure where

skills are more interchangeable.
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The Influence of Irreqular Opportunities
on Worklife Aspirations

Irregularity of work, as an aspect of the irregular
opportunity structure, may have influence on a number of
aspects of workers' attitudes such as aspiration and
alienation. The influence of opportunities upon aspira-
tions has been treated by sociologists in two different
ways depending upon whether the consequences are analyzed
within the life cycle of the worker or on an intergenera-
tional basis. For convenience we may refer to the work-
life versus intergenerational view. This distinction
relates to two traditions of sociological research which
have been labelled by Cloward (1959) as: (1) "anomie,"
and (2) subcultural, or "cultural transmission-differential
association." Both schools of research relate to the con-
cern of Tumin with how the differential rewards of social
stratification systems generate further inequalities.

The anomie tradition can be restricted to worklife conse-
quences or viewed as if passed on through family structure
transmitting limited human motivation, alienation, and low
access to opportunities. The subcultural tradition is
discussed in the next chapter and that of anomie is taken
up below as it relates to worklife aspirations.

The anomie tradition stems from Merton's (1957)
systematization of Durkheim's (1951) theory. Merton's

conception is that of widely shared high aspirations which
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cannot be fulfilled because of blocked access to legitimate
opportunities. The discussion of irregular work patterns
in the preceding section would be an example of blocked
access to legitimate opportunities. The result of blocked
access has been studied by many sociologists in terms of:
(a) anomie, a state of normlessness, or (b) anomia, a state
of hopelessness, or of depressed aspirations. It is this
latter result that is discussed below in a brief survey of
major research efforts which examine the effects of work
opportunities on aspirations.

(1) Automobile Workers and the American Dream

Chinoy (1955: 31) studied the effect of opportunities
upon aspirations among 62 urban dwelling auto workers, of
working class and lower middle class origin, approximately
1/3 being high school graduates. He found the structure of
opportunities in the automobile plant extremely limited.
For every one worker who climbs the ladder to any degree
there are 50 or more who remain at approximately the same
job level. Chinoy found that among the 62 workers inter-
viewed, only one "spoke of any ambitions in the plant higher
than foremanship" (1953: 47). Thirty-seven of the forty-
seven nonskilled workers indicated "no active interest in
skilled work" (1955: 63). Chinoy argues that in the
American dream the

. « . values of the tradition of opportunity played

only a small role in determining the . . . order of
preference among nonskilled jobs . . . (The) values
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which played the greatest part in determining the

order of preference among nonskilled jobs were regu-

larity of employment and the relative absence of
physical and psychological strain. These values stem
primarily from the nature of work in an automobile
factory itself rather than from the tradition of

opportunity (1955: 66-67) .

A related point is made by Baake for workers in New Haven:
Time and again men said they had started out with big
ideas about the dignity of labor and tried to get a
'big kick' out of work itself. It soon wore out and
work became a routine to be faced if they wanted to
avoid pain and get some comfort out of life (1940: 15).
It appears that frustrated aspirations are channeled

towards substitute goals, and that the worker becomes prim-

arily concerned with security. 1In relation to the present
research problem, and the Davis-Moore-Tumin debate, such
workers and their sons (see Chinoy, 1955: 126) would be
hypothesized to respond very well to new opportunities, but
no hypothesis is possible from the study of blue collar
workers as to how persons born in intergenerational poverty
would respond to new opportunities.

A number of studies of the depression exist which docu-
ment, often through case studies, the despair which resulted.
Similar responses, varying with the age of the worker, were
reported when plants shut down in non-depression periods
(Wilcox and Franke, 1963: 82-93). Aspirations are analyzed
or are mentioned only indirectly in most of the studies,
but it can be inferred that most often aspirations remained
about as they were prior to the depression (see for example:

Stouffer and Lazarsfeld, 1937; Cooley, 1936; Cavan and

Ranck, 1938).
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Komarovsky's study (1940) of workers in the depression
reported their feelings of "deep humiliation." 1In her 1962
study of blue collar workers (280-282) she found that among
her sample of 58 male heads of households that 10% felt
they had "made good" at skilled or semi-skilled jobs, 14%
were content with their present jobs, 45% had no plans for
upward mobility, 22% desired upward mobility and had formed
serious plans, and 9% felt completely defeated.

The studies by Komarovsky, Baake, and Angell concern
unemployment which was not long enough in duration to have
a clear-cut intergenerational effect. The research also
has limited implications because it deals primarily with
classes above the underclass level or it fails to explicitly
distinguish the classes. Chinoy acknowledges that he inter-
viewed no worker who was what Marx called "lumpen proletariate,"
although one or two were pointed out to him. These would be
persons who have

. . . totally rejected American success values . . .

(and have) no alternative values to replace those

which they rejected; they were in a state of anomy

(1955: 128).

Others have pointed out the characteristics of low
aspirations, emphasis upon security, and avoidance of eco-
nomic or occupational risk taking (see A. Davis, 1946: 89;
Herbert Hyman, 1953) . Mizruchi points out the implicit
assumption, in accord with the opportunity school's point of

view, that if

. . . physical security were obtained, middle-class
aspirations would spontaneously emerge (1967: 442).
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But it is not clear how frequently such aspirations would

emerge in different classes, especially in the intergenera-

tional segment of the underclass.

(2) Irreqular-Opportunities and the Aspirations
of the Underclass

Liebow's research looks at the effect of the irregular

economy on people in the underclass, and presumably, being

black, most are more than second generation members yet he

emphasizes the direct effect of the irregular economy and

irregular opportunities:

. « . the man-job relationship is a tenuous one. At
any given moment, a job may occupy a relatively low
position on the street corner scale of real values.
Getting a job may be subordinated to relations with
women or to other non-job considerations; the commit-
ment to a job one already has is frequently shallow
and tentative. The reasons are many. Some are ob-
jective and reside principally in the job, some are
subjective and reside principally in the man. The
line between them, however is not a clear one . . .
(1967: 35-36) .

Objective economic consideration are frequently a
controlling factor in a man's refusal to take a job.
. . . Some jobs, such as dishwasher, may dip as low
as eighty cents an hour. . . . One of the principal
advantages of these jobs is that they offer fairly
regular work. . . . Construction work, even for un-
skilled laborers, usually pays better, with the hourly
rate ranging from $1.50 to 22.60 an hour. . . . Con-
struction work, (is) however seasonal work . . . and
even during the season the work is frequently irregu-
lar (1967: 41-42).

. « « The streetcorner man puts no lower value on the
job than does the larger society around him. He knows
the social value of the job by the amount of money the
employer is willing to pay him for doing it. . . . Nor
does the low-wage job offer prestige, respect, inter-
esting work, opportunity for learning or advancement
or any other compensation. Typically they are hard,
dirty, uninteresting and underpaid. The rest of
‘society . . . holds the job of the dishwasher or
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janitor or unskilled laborer in low esteem if not out-
right contempt. -So does the streetcorner man. He
cannot do otherwise. He cannot draw from a job those
social values which other people do not put into it
(1967: 57-59) .

Finally, Liebow states that he has attempted:

. « . to see the man as he sees himself, to compare
what he says with what he does, and to explain his
behavior as a direct response to the conditions of
lower-class Negro life rather than as mute compliance

with historical or cultural imperatives (1967: 208-209,
emphasis added) .

In short, Liebow, emphasizes the worklife effects of the
irregular economy and denies the intergenerational conse-

quences.

Issues for Research

The foregoing review indicates that existing studies
do not make explicit the nature of opportunities, nor do
they distinguish between worklife and intergenerational

consequences of constricted opportunities.

The Nature of Opportunities

In the studies reviewed above the nature of what was
meant by speaking of an "opportunity" was varied. Clarifi-
cation is needed of the varied meanings of the term oppor-
tunity. Yet there seems to be an assumption on the part
of some sociologists that the nature of opportunities has
been clarified. Thus Glasser and Navarre explicitly state

that much research has been carried out on opportunities:
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Recent concern about the problems of people who are
poor has led to renewed interest in the sources of
such difficulties. While these are manifold and
complexly related to each other, emphasis has been
placed upon the opportunity structure and socializa-
tion process found among lower socio-economic groups.
Relatively little attention has been paid to family
structure, which serves as an important intervening
variable between these two considerations (1965: 98).

The interpretation of Glasser and Navarre seems
peculiarly lopsided. Much research has been devoted to the
family, and emphasis may have been given to opportunity
structure but it has often been a theoretical emphasis, and
when extended into research has been at a broad level such
as in terms of labormarket demand or educational opportuni-
ties, but not at a social-psychological level. There is a
vacuum so far as clarifying the social-psychological or sub-
jective nature of job opportunities. Several possible mean-
ings are suggested below in relation to this research:

(1) Job satisfaction.

(2) The status of the job.

(3) Wwages per week, and hourly rate.

(4) Regularity of employment.

(5) The frequency with which jobs are available,

locally and nationallye.

This list is not exhaustive, but it does include some
possible major components. These components will be used
in an opportunity scale with the exception of regularity
since it is felt that regularity might too often be the

result of the other aspects of opportunity. Hence regularity
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is conceptualized in terms of duration of employment and is
defined as an aspect of labor force mobility, the dependent
variable. There is need to clarify the relative influence
of these dimensions in relation to each other and their com-
bined influence in relation to labor force mobility. 1In
connection with the latter problem the following hypothesis
is advanced:

Hypothesis 1. The greater the opportunity available

the greater will be the post-training
labor force mobility.

Worklife and Intergenerational Consequences

Worklife experiences may give rise to depressed aspira-
tions which are sustained or further depressed in succeeding
generations and become part of a subcultural tradition.

This accumulation of desperation and its incorporation into
a subculture is denied by some, such as Bott:

I do not believe it is sufficient to explain variations

. . . as cultural or sub-cultural differences. To say

that people behave differently or have different expec-

tations because they belong to different cultures
amounts to no more than saying that they behave differ-
ently--or that cultures are different because they are

different (1957: 218).

Obviously the author leaves only the possibility that
we believe it is sufficient to explain all human social
differences without the use of the culture concept.

But Bott, Liebow, Cloward and Ohlin seem to prefer to

stress the worklife aspect of constricted opportunities.

Clinard's summary of criticisms of numerous anomie and social
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structure studies indicates a failure to consider that:

. . . many deviant acts can be explained as part of

the expectations rather than disjunctions between

goals and means (1964: 55-586).

According to Clinard (1964: 55-56) there is also failure
to consider that values or cultural goals are not likely to
be universal in a complex society, that goals will vary
somewhat from one ethnic group to another. It would appear
that research studies do not yet consistently distinguish
and clarify the nature of anomie in relation to which gener-
ation is studied and the possible existence of a subculture.
The following hypotheses are therefore advanced:

Hypothesis 2. Aspirations will be lower among the
intergenerational poor than among the
downwardly mobile.

Hypothesis 3. The greater the opportunity available,
the greater will be post-training
labor force mobility among the down-
wardly mobile.

Hypothesis 4. The greater the opportunity the greater
will be the post-training labor force
mobility among those of high aspira-
tion.

Confirmation of hypothesis one and rejection of hypothe-

sis two, three, and four will lend support to the concept

that opportunities do motivate despite subcultural influ-

ences stemming from inequities.
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CHAPTER IV

DIMENSION TWO: OPPORTUNITIES AND INTERGENERATIONAL

PATTERNS IN THE UNDERCLASS

In the Davis-Tumin debate over the influence of social
stratification we have seen that Davis and Moore emphasized
the motivating influence of opportunities on upward mobility
during the worklife of the individual, while Tumin empha-
sized the negative influence of inadequate opportunities
upon aspirations which are then presumably passed on in the
family as part of its structure. 1In the previous chapter
worklife consequences were considered. In this chapter
interpretations of intergenerational consequences are brief-
ly reviewed.

Two competing frameworks can be used in relation to
the intergenerational consequences of unequal opportunities.
One view uses the idea of a subculture of poverty. The
second view interprets the poor in relation to social class

conditions.

Two Frameworks

The subculture of poverty conception holds that the

intergenerational poor are caught in a trap or a cycle of

34
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poverty passed on through family life and centered on apathy,
hence they cannot respond to opportunities (Lewis, 1985,
1966) .

The social class view (Ferman et _al., 1965) holds that
the intergenerational poor are constrained by the context of
external structural conditions such as inadequate opportuni-
ties, and when presented with new opportunities will respond
with efforts at achievement. This view, cited earlier, is that:

In each case, the lack of opportunities, and not
the ability of the poor to take advantage of opportuni-
ties, is the factor limiting mobility. The question

of causation must focus on those forces outside the

control of the poor which limit their opportunity for

economic well-being. These are the forces which
determine the availability of jobs and skill training,
wage scales, size of transfer payments, availability

of credit, race discrimination, etc. They are part of

the total functioning of the American political economy

(Ferman et_al., 1965: 139).

Both frameworks view economic factors as the source of
intergenerational poverty but in the first view the poor
have been socialized into a subculture, while in the second
view they are the victims of immediate circumstances. The
first view stresses the differences between the poor and
the dominant culture pattern and explains why it is not pos-
sible to achieve upward mobility. The second view stresses
the similarity of the poor to those above, and claims that
upward mobility is easy once opportunities are presented.

Neither of these views seem to adequately fit the

behavior which occurs. In particular, they either hold that

mobility is not possible or simply depends on the availability
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of opportunities. 1In addition the theory of opportunity

that claims to explain mobility possesses significant contra-
dictions. For example, Ferman while highly critical of the
culture of poverty concept also states that:

It is true that the situation of economic marginal-
ity and deprivation is, in some cases, associated with
personal attributes which limit an individual's ability
to take advantage of social opportunity. And, in a
clinical sense, these personal attributes--the so-called
"culture of poverty"--must be altered if an individual's
full potential is to be released (Ferman et _al., 1965:
135) .

The result of the authors' qualification is to leave the

reader quite unclear as to where they stand. Their fence

straddling is even clearer in the following statement:
If we assume that the poor have the "wrong" values, the
solution might be educational programs for the poor that
emphasize the emergence of new values. On the other
hand, if the assumption is that values reflect differ-
entials in life chances, some effort would have to be
made to change the opportunity structure. It may well
be that an antipoverty program might emphasize both
approaches (1965: 261) .

One must conclude that despite their emphasis on opportuni-
ties, they cannot easily dismiss the culture of poverty idea.
Of the two major opposing frameworks that attempt to

explain poverty, the subculture of poverty theory uses the
notion of low opportunities to explain movement into poverty,
but ignores the influence of opportunities on movement out
of poverty. On the other hand, the opportunity framework
does grant some small degree of validity to the opposing
view of the subculture of poverty. In between the two

theories there is therefore a large area of behavior in
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which the poor neither respond strongly and frequently to
opportunities, nor do they fail to respond. It is to this
area of slow or moderate response to opportunities that

the following discussion is directed.

The Interaction of Subculture and Opportunities

Three conceptions about the interaction of subculture

and opportunities in the underclass are reviewed below.

Allison Davis: Culture of Underprivileged
Workers

Allison Davis' 1946 formulation precedes the views of
Oscar Lewis by sixteen years, and is a very clear statement
of the subculture of poverty theory but without its limita-
tion on mobility:

Just as the members of the higher skilled working
class and of management act in response to their cul-
ture, to their system of social and economic rewards,
so do the underprivileged workers act in accord with
their culture. The habits of "shiftlessness,"
"irresponsibility," lack of "ambition," absenteeism,
and of quitting the job, which management usually re-
gards as a result of the "innate" perversity of under-
privileged white and Negro workers, are, in fact
normal responses that the worker has learned from his
physical and social environment. These are realistic
and rational in that environment in which the indi-
vidual of the slums has lived and in which he has been
trained (1946: 86).

The actual daily pressure of 5 to 10 hungry stomachs
to fill, backs to clothe, and feet to cover forces
the working class parent to reduce his ambitions to
this level of subsistence . . .
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This terrible pressure for physical survival means that
the child in the average working-class family usually
does not learn the "ambition," the drive for high
skills, and for educational achievement that the middle-
class child learns in his family.

A society that pens families into this kind of physical
and social environment actually cripples both the
ability and the work motivation of its workers (1946:
89-90) .

To Allison Davis the culture of poverty could only be
escaped by altering the motivations of the worker by training
him to work for "increasing rewards" (1946: 90). The impli-
cation of "increasing rewards" and "training" is that of
gradual raising of aspirations through successful achieve-
ment:

. « . men cannot be motivated successfully to work hard,

or to learn well, simply by putting the screws upon

them. But the analysis of our system of economic and
social prestige, as well as the finding of psycholo-
gists, make it clear to any realist that men work hard
and learn well only when they have been trained to work

for increasing rewards (1946: 89-90).

Unfortunately, Davis does not suggest what processes shape

and influence this training to work for increasing rewards.

Schwartz and Henderson: Social Psychology
of Poverty

Schwartz and Henderson (1964) use Merton's framework

and develop an analysis of the social psychological processes
involved in the subculture of poverty. They hold that dis-
sonance develops among adolescent lower-class male Negroes
between: —_—

. .x.‘stated societal work values . . . (and their)

perception of a closed opportunity structure and
chronic unemployment (469).
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To resolve the dissonance there develops a:

. . . devaluation of work as a means of obtaining

money and the substituting of other means . . . a new
community . . . comes into existence in which new
values are communicated and shared and to which adoles-
cent males are resocialized (469).

Culture patterns decline slowly, and the community of
the unemployed will not dissolve overnight . . . even
though (some) organizations have opened all positions
to qualified Negroes, none have applied. There is an
enormous time lag. Access to the structure of oppor-
tunities is a very new phenomenon for the Negro. Moti-
vation to work depends upon the perception of the
ability to find work and to do it well (473).

Again, there is a need for clarification of the pro-
cesses involved but the same theme is present: that oppor-
tunities slowly motivate workers, and the subculture changes

slowly.

Gans: The Urban Villagers

Conceptualization of mobility over the long run of
several generations is also provided by Gans (1962) in a
statement which makes the assumption that the subcultures of
social classes change slowly:

In the long run . . . the existence of a specific sub-
culture is closely related to the availability of
occupational opportunities (1962: 249).

When these opportunity factors are lacking, the cultural
responses made by people are frustrated. Should oppor-
tunities be deficient over a long enough period, down-
ward mobility results. Should they disappear entirely,
the subculture will be apt to disintegrate eventually.
Eventually, the family circle begins to break up under
the strain, and its members adopt many if not all re-
sponses identified with the lower-class subculture
(1962: 250) .
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Conversely, when opportunity factors are increasingly
available, people respond by more fully implementing
their subcultural aspirations, and by improving their
styles of life accordingly (1962: 251).

Periods of increased opportunity also encourage mar-
ginal members of each subculture to move into others to
which they are aspiring (1962: 251).

Upward mobility that involves movement into another

class subculture is relatively rare because of the con-
siderable changes which people must make in their own
lives, often against great odds. Thus the majority are
content to improve the style of life within their own
subcultures. They may, however, encourage their children
to make the move in the next generation (1962: 251).

Although opportunities can increase or decrease rapidly
and drastically over time, the subcultures I have
described are relatively slow in changing their basic
structure and content. . . . Improvements and changes
in the level of living take place all the time, as
modern ideas, habits, and artifacts replace traditional
ones. But the focal concerns of each subculture change

more slowly (1962: 252).

In short, new opportunities bring higher incentives,

which in turn encourage people to move into other sub-

cultures, although a generation or two may pass before
they adopt all of the primary focal concerns of their

new way of life (Gans, 1962: 252).

The foregoing review seems to suggest a process in
which: (1) in the short run aspirations are slowly lowered
when opportunities are scarce, (2) the intergenerational
consequences of continued constricting of the opportunity
structure is that a social class with a style of life devel-
ops which perpetuates itself through its subculture,

(3) expansion of opportunities leads to a slow reversal of
the process.

There is the clear implication that opportunities and

subcultures are interrelated influences with subculture being
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the stronger factor, but there is no explicit conceptualiza-
tion of the nature of these opportunities or the nature of
the subcultural influences in Gan's statement beyond the
notion of parental encouragement and marginality.

In order to explore the influence of subculture, the
following definition is advanced: Subculture is a segment
of the culture of a human society differing from other seg-
ments in the frequency with which its structure and life
style corresponds to those found elsewhere in that society.
Three major levels of subculture to be considered are
(1) social class, (2) ethnic group (or ethclass aggregate--
see Appendix 1), and (3) family structure. Emphasis will

be placed on the subculture at the family level.

Research Issues

The frameworks reviewed above suggest the very simple
conclusion that there are three basic types of responses
to opportunities: failure to respond to opportunities,
maximum response to opportunities, and intermediate response
to opportunities. The hypothesis stated below is expressed
from the viewpoint of the subcultural theorist emphasizing
the greater influence of subculture as compared to opportuni-
ties:

Hypothesis 5. The less positive are family influences,
the lower the labor force mobility.

Acceptance of Hypothesis 5, and rejection of Hypothe-

sis 1, will lend support to the subcultural approach.
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CHAPTER V

DIMENSION THREE: JOB TRAINING AND SOCIAL MOBILITY

Studies of job training have evaluated the degree of
success of the training program or the influence of some
particular variable in the training situation. But if move-
ment out of intergenerational poverty is a gradual process
of responding to improved opportunities then obviously the
movement depends on the nature of the opportunity and the
degree to which the intergenerational subculture of poverty
blocks or facilitates movement. The rehabilitation process
to be discussed below is conceived as a way of bridging
the gap between opportunities and the results of inter-

generational poverty.

Rehabilitation as a Wholistic Process

According to this view job training is ideally a process
of rehabilitation in which a kind of channeling occurs by
which persons are moved out of a dead end situation and
given access to new opportunities. In order to achieve
this goal, training center staff cannot rely on one particu-
lar procedure or service such as job skill training but must

utilize a number of approaches aimed at improving basic

42
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education, health, self-confidence, job skills, and knowl-
edge about job opportunities. Ideally, job training for

the underclass is not merely skill training, but is rehabili-
tation in that it aims at creating a set of changes. Studies
measuring only one factor may miss the broader rehabilitation
process and be unable to state which influence is more im-
portant.

Viewing "job training" from the framework of social
stratification also leads one to avoid directing attention
solely to the question of the acquisition of specific occupa-
tional skills. The social stratification framework calls
attention to the existence of variations in class subcul-
tures. Mobility for the underclass seems to involve modi-
fying some aspects of the subculture which reinforce each
other so as to make mobility difficult. Hence a job train-
ing center must utilize a more comprehensive approach than
merely focusing on vocational skills. The emerging soci-
ology of rehabilitation (see Sussman, 1966) seems to provide
the concepts appropriate not only to the social stratifica-
tion framework but also to the particular job training
program studied here, and the population it served. It is
therefore desirable to investigate the claim that rehabili-
tation achieves a set of changes in the individual, and it
is desirable to ask which influences are more important.

This is done by using a scale composed of several variables

(see Chapter XI).



[~

b4
'y

We 4
fering m:
V1ews Wi
the sens:
they d1f
e othey

Fele
e dissy

receives

#da co
The ters

.

3

MY a N

~

Qeyil
&n-




44

Processing Trainees into Deviants and Normals

We can turn to two writers who seem to suggest two dif-
fering models of rehabilitation. The two authors present
views which distinguish a normal role and a deviant role in
the sense that a normal role is unstigmatized. However,
they differ in that one author emphasizes the normal outcome,
the other the deviant.

Scott regards rehabilitation as producing deviant roles.
He distinguishes trainees, clients, and patients. A patient
receives treatment for illness, a trainee receives training,
and a client is one who is under the protection of another.
The term client and trainee are closely related with the
term client implying that the probability of successful re-
habilitation is lessened.

Interest here is focused on Scott's contrast of the
trainee with the patient. A patient has rights which in-
volve control over choice of physician whereas a client or
trainee has little choice. A patient may sue for malprac-
tice, while malpractice suit is not even conceived as a
possibility by trainees or their professional pathologists.
Patients are treated for illness, and illness is a trait
to which "a non-stigmatized form of deviance is attributed."
An ill person usually expects to return to a nondeviant role.
But a disabled person, a trainee or client, "remains in a
deviant role." As a result Scott holds that rehabilitation

is not an aspect of healing, it is "a process of determining
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the form which deviance will take."

The rehabilitator is the agent of socialization. He
seeks to change the behavior of the disabled person
in order to make it conform more closely to what the
rehabilitator believes to be the potentialities and
limitations of someone with this particular handicap
(Scott, 1966: 134-135).

Albert F. Wessen takes an approach which emphasizes the
normal role outcome. He contrasts the rehabilitation model

to the hospital care model which:

. . . emphasizes acute and emergency situations, usual-
ly of short term duration, and rehabilitation model
deals with chronic handicaps which, if they respond to
treatment at all, do so only over a relatively long
period of cure. 1In place of the classical emphases

on disease, diagnosis, and therapeutic procedure, the
rehabilitation model stresses restoration of normal
function, prognosis, and adjustment and retraining.

It therefore defines patients not as the passive recip-
ients of care, but as persons whose motivation to master
their handicap must be enlisted in what is a joint en-
deavor of patient and staff to achieve maximal benefits
for the former. The reintegration of patients into
their normal social roles, instead of being merely a
problem requiring special help for the few, is at the
very center of the rehabilitation endeavor (Wessen,
1966: 173) .

Thus Wessen's rehabilitation model assumes a long slow
period of restoration, enlists the motivation of the trainee,
and reintegrates the trainee into a normal social role.

The general orientation to be followed below in examining
data about one particular job training center is that
socialization into both deviant and normal roles occurred
and that the training process began with the staff assuming
the normal role as the goal for everyone, but slowly as the
training process progressed, and difficulties in rehabilita-

tion became more apparent, trainees were defined by training
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staff as: (1) those moving into normal roles, and (2) those
who could not or would not move into the normal roles, and
moved into a deviant role as the unrehabilitated, the failures
who were terminated or withdrew from the center and/or re-
treated from participation in the labor market.

The above statement suggests the viewpoint of the
training staff, but from the viewpoint of the concept of the
irregular economy the following question must also be con-
sidered: What proportion of trainees were able to develop
labor force mobility sufficiently to leave the irregular
economy and enter a normal role in the regular economy?
When entry occurs into the regular economy is it on one in-
volving significant movement into the working class or is
it merely into a marginal working class level very close to

the underclass?

Summary of Research Issues

Several issues have been suggested: (1) To what extent
is "job training" a wholistic rehabilitation process involv-
ing a number of influences on the individual? (2) Which
influences are most important? (3) To what extent did move-
ment into normal roles through labor force mobility result
in significant degrees of movement out of the irregular
economy into the regular economy?

Issue three is discussed in Chapter VIII. Issues one

and two are explored in Chapter VIII and XI through a scale
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of variables aimed at measuring the influence of the job
training center as expressed in the following hypothesis:
Hypothesis 6. The greater the influence of the job
training center the higher the post
training labor force mobility.
Acceptance of Hypothesis 6 and rejection of all other
hypothesis would indicate the primary importance of train-
ing center influences over the influence of opportunities
or subculture. But if rehabilitation is a process of over-
coming subcultural limitations or influences then one would
expect that when opportunities are high and subcultural

influences low that high job training influences would be

associated with high labor force mobility.
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CHAPTER VI

A SUMMARY OF HYPOTHESES

In the foregoing discussion we have reviewed several
lines of research which relate to the Davis-Moore-Tumin
debate over opportunities and subcultural traditions, and
hypotheses were derived to provide a focus for the research
exploration.

It was earlier suggested that three areas of concern
constitute the relationship of the debate to the research
problem. The exploration of these relationships will occur
through the use of scales by which family subculture, train-
ing, and opportunity structure are operationalized. The
specific hypotheses to be used are listed below, as they

were stated in earlier chapters.

Hypotheses

Hypothesis 1. The greater the gpportunity available the
greater will be the post-training labor force

mobility.
Hypothesis 2. Aspirations will be lower among the inter-

generational poor than among the downwardly
mobile.

48
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Hypothesis 3. The greater the opportunity available the
greater will be the post-training labor
force mobility among the downwardly mobile.

Hypothesis 4. The greater the opportunity the greater will
be the post-training labor force mobility
among those of high aspiration.

Hypothesis 5. The less positive are family influences, the
lower the labor force mobility after train-
ing.

Hypothesis 6. The greater the influence of job training
the higher the post-training labor force

mobility.

Table 1-VI

Hypotheses Classified by the Theory They Support

’!

Hypothesis Theory

1 Opportunities motivate.

2, 3, 4, 5 Subculture blocks mobility among the
intergenerational poor regardless of
opportunities.

6 Training center influences labor force
mobility.
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Related Aspects of Research

Research on mobility has tended to ignore a number
of other problems which relate to the issue considered in
this thesis. These are downward and horizontal mobility,
upward mobility within a stratum, processes of mobility,
ethnic-class-regional variations, community factors, and
labor force mobility. These neglected aspects of mobility
research are briefly discussed below since they relate to

the goverage of the research reported in this thesis.

(1) Neglect of mobility within a stratum

The first major works explicitly focusing on social

mobility was Sorokin's Social Mobility (1927) . The very

thorough work presented sociologists with a number of con-
cepts such as vertical and horizontal mobility.* Yet in
their survey of 30 years of research® and theory on social
mobility, Mack, Freeman and Yellin (1957) show that vertical
mobility was studied in 134 out of 168 published reports and

downward and horizontal mobility was studied very little.

lcarlsson (1963: 128-129) indicates that Sorokin pre-
sents many of the concepts in the position taken 20 years
later by Davis and Moore in their article on principles of
stratification. Carlsson (1963: 125) also cites Sorokin's
position that there is no long range trend towards increased
mobility, decreased inequality, or increased overall pros-
perity. Fluctuations occur but they are cycles which are
goalless.

2From 1924 to 1953 appearing in the American Journal
of Sociology, American Sociological Review and Social Forces.
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They conclude that the American dream of upward mobility
led to this focus except in the aftermath of the depression.
As a result of the interest in vertical mobility much of
the research has concentrated on movement across rather
broad, easily measured, levels such as manual to nonmanual

(Lipset and Zetterberg, 1964).%

(2) Neglect of processes of mobility

Since the Mack-Freeman-Yellin survey of mobility

literature, considerable emphasis has developed in the 50's
on the problem of the degree of mobility in the United
States and whether or not greater rigidity was developing.
In the 60's the issue grew into a series of comparisons of
mobility rates cross-culturally, among industrial societies.
The conclusion was that mobility rates have not declined
and that there is a great deal of similarity between rates
of various European nations. The concentration on these
topics led to a neglect of the processes or variables
affecting mobility.

In 1956, Lipset and Zetterberg (1956: 561-573) argued
that enough descriptive studies had been made of mobility
and it was time to ask about the cause and consequences of

rates of mobility. Emphasis in the 60's has grown on

lLipset and Bendix (1952) in an earlier study did con-
clude that much mobility occurs within manual and non-
manual occupations rather than between them, and that a
great deal of the mobility from manual to non-manual level
is due to self-employment.
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aspirations and education, but the earlier (see Chapter III)
interest in opportunities such as in the study by Chinoy

has declined until recently.

(3) Neglect of ethnic, class, and regional variations

The minority ethnic groups and classes studied prior
to 1953 in relation to mobility were primarily Negro, and
no studies were found in the journals surveyed dealing with
mobility among Mexican-Americans, and only one study in-
volved American-Indians. Since that survey, an increase
has occurred in the number of studies of Mexican-Americans
and American Indians as well as a sizeable increase in the
number of studies of Negroes.

But it is still true that, despite interest stimulated
by the rediscovery of poverty as a social problem in the
1960's, few community studies or studies of particular
groupings have been completed which might clarify how mo-
bility varies from group to group among the poor and what
variables affect mobility as the dependent variable. Thus
little is known of poor whites, Indians, black, and Mexican-

Americans in rural non-farm areas.

(4) Narrow focus on occupational mobility

Occupational status mobility is but one aspect of a

workers experience. Others which have been neglected by

1Ten studies of mobility among Negroes, seven of mo-
bility out of farm backgrounds, and six of migrant's mobility.
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sociologists include wages, adequacy of wages, duration of
a job, and proportion of time working. These factors are
aspects of labor force participation which is investigated

in this research.

Conclusion

As an exploratory study, this research enjoys the
luxury of being able to examine a wide range of issues with-
out necessarily claiming definitive clarification of them.
Emphasis will however be given to the issues raised in the
Davis-Moore-Tumin debate, but in the course of that effort

the above named research aspects will also be involved.
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CHAPTER VII

RESEARCH PROCEDURE

The design of this research can be briefly described as

follows: (1) An exploratory procedure was followed rather

than a more positivistic approach involving the use of a

control group. (2) A comparison was made of diverse popula-

tions in central Michigan: Chippewa, poor white, and blue
collar white, two smaller groups were also included: Mexican-

American and Negro. (3) A longitudinal study compared trainees'

social characteristics and. labor force participation, prior to
completion of training with a period of about one year after
training. (4) Data gathering utilized several procedures:

(a) Observations of trainees during training and in
their family and community setting.

(b) Case records of the training center were utilized
as a source of information about such items as
family influence, training progress, and health.

(c) Trainees were interviewed during and after training
using an interview schedule incorporating both open
ended items and Likert type scales.

(d) Mailed questionnaires were sent to employers to pro-
vide a basis for estimating job opportunities in the

area and to assess the results of training from the
employer's point of view.

54
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The People and the Research Design

The people studied constitute two social class levels:
job trainees mostly from underclass families of origin,
and a random sample of blue collar workers in Isabella County.
The trainees were part of a group of 209 persons enrolled in
an experimental and demonstration job training center estab-
lished under the 1962 Manpower Development and Training Act
(MDTA) . The program was operated in Mt. Pleasant, Michigan
during 1966, having started late in 1965 and ending the last
of its training phases early in 1967. Of the original 209
trainees, it was possible to complete 182 interviews covering
the period prior to completing or leaving training, and 165
interviews were obtained for the period after training (see
Table 1-VII). The trainees were of four differing ethnic and
ethclass backgrounds (see Table 1-VII on the following page) .
Obviously it will be impossible to analyze a number of rela-
tionships when the data is from 4 groups, two sexes, and ages
from 18 to 62 in a set of 165 before-after interviews. Of
necessity more comparisons will be possible for the larger
groupings, but in all cases general statements will be ex-
ploratory in significance, and most comparisons will be of
poor whites, and Chippewa Indians. The comparison will be
directed at identifying and explaining differences and simi-
larities within the underclass.

Beyond these comparisons it would be desirable to utilize

a control group of underclass persons who did not go through



inic Gy
of Bthels
123regats

.

nite
{ippewa
Yexican-

Segzo




o6

Table 1-VII

Ethnicity of 209 Trainees and Ethnicity of
Trainees in Before and After Interviews

J

Ethnic Group Trainee Interviewed Interviewed
of Ethclass** Population Before After
Aggregate &* N %* N &* N
White 62.7 (131) 67 (122) 69 (113)
Chippewa 25.8  (54) 23 (42) 22 (37)
Mexican-American 7.2 (15) 6 (10) 4 (8)
Negro 4.3 (9) 4 (8) 4 (7)
Total 100.0 (209) 100.0 (182) 99.0 (165)

* Percents are rounded off.

** See Appendix 1.

training in order to see what degree of changes might have
occurred withouf training and by what processes. A control
group was not utilized because: (1) Time and resources re-
quired would not be available to reach a group that would be
scattered in a rural non-farm area. (2) They would be diffi-
cult to contact. (3) It would be difficult to establish
rapport with persons not contacted initially at the center.
(4) A control group would logically be stratified into white
and Indian but the population of Indians in Isabella county

is only around 500, a number so small that a properly matched

control group would be especially difficult to obtain for the
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Indian segment. (5) The emphasis on family influences, de-
rived from trainee case records and interviews would be dif-
ficult to obtain from nontrainees given the absence of
comparable case records and the lack of the same degree of
rapport as existed with trainees. (6) It is worth noting that
a number of studies (see Somers, 1968) of job trainees have
used control groups of persons derived from Employment Security
Commission roles but have given little attention to kinship
variables, and very often have merely demonstrated that train-
ing had an effect without providing very much explanation or
insight into the changes.

For the above reasons a control group was not used, in-
stead for comparison a random sample of working class family
heads was chosen. Although problems of rapport also existed
here, it is also desirable to make comparisons of the labor
force mobility achieved by the trainees as compared to labor
force participation at the blue collar level. It is felt that
this provides a more meaningful measure of change than mere

reference to the federal poverty line.

Characteristics of the Trainees

The characteristics of the trainees are summarized in
Table 2-VII in comparison with all trainees enrolled in MDTA
projects in the United States in 1966. The central Michigan
trainees and the nationwide trainees population differ in age,

number of dependents, and education.
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Table 2-VII

Characteristics of Trainees Enrolled in Institutional Training
Programs Under the MDTA, in 1966 in the Nation,
and in Mt. Pleasant

Nationwide Mt . Pleasant Percent

Trainee Characteristics Percent? and Number?2
Sex
Male 57 61 (100)
Female 43 39 (65)
Age
Under 19 12 2 (4)
19-21 22 16 (27)
22-34 37 35 (57)
35-44 17 22 (37)
45 and over 12 24 (40)
Education
Under 8 6 39 (64)
8 10 30 (49)
9-11 36 27 (45)
12 41 4 (7)
Over 12 6 0 (0)
Nonwhite 38 31 (51)
Number of dependents
: 0 47 33 (54)
1-2 28 25 (41)
3-4 16 24 (39)
5 and more 10 19 (31)
Prior employment status
Unemployed under 5 weeks 32 33 (54)
Unemployed 5-14 weeks 24 18 (30)
15-26 weeks 13 14 (23)
27-52 weeks 11 9 (15)
Unemployed over 52 weeks 20 26 (43)
Years of gainful employment
Under 3 36 28 (46)
3-9 39 43 (71)
10 or more 26 29 (48)
Prior military service
Veteran 25.6 27 (21)
Non-veteran 74 73(144)
Total 68, 000 --(165)

Manpower Report of the President, U. S. Department of Labor,
April 1967, p. 278.
2Trainees with both before and after interviews.
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The most striking difference is that of education.
Sixty-nine percent of the local trainees in 1966 had eight
or fewer years of education as compared to 16% at or below
that level among all MDTA trainees in the United States, and
13% in the state of Michigan (Ferman, 1968: 222). These
characteristics suggest that the trainees were in the lower
level of the class system and that we may expect a sharply
lower level of improvement in labor force participation after
training than would be found in projects with higher educa-
tion levels if other factors are similar.

A number of trainees populations are being studied at
this writing in a number of research projects financed by the
United States Department of Labor, Manpower Administration.
These research projects are focusing on such populations as
long term unemployed, unemployed but employable, laid-off
workers, released prisoners, Negro workers, youth who do not
meet mental requirements for induction, unemployed blue-collar
workers, mature women, and unemployed youth (see Dept. of
Labor, 1966) . By contrast the central Michigan trainees dif-
fer in that a number of other types found in the underclass
are present which are given little attention in research or
lost in some broader census catggory; thus: (1) Indians are
distinguished from the broad "non-white" census category:;
(2) rural non-farm whites are distinguished from the cate-

gories of "white" and "rural," and (3) irregular job holders

are distinguished from among the "hard core unemployed."
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Most significant in relation to the purpose of this
research project is the claim that many of the trainees are
members of the underclass. This claim is based on a classi-
fication of social class using case records and interview
data (see Chapter IX). According to this classification
111 of the trainees were born into the underclass, and 54
were downwardly mobile from their family or orientation.

The trainees, therefore, constitute an opportunity to examine
two segments of the underclass and the processes of occupa-

tional mobility.

Representativeness

The most significant limitations of the research design
is that it does not permit generalization to any broader
population in the underclass. This fact, and the absence of
a control group, constitutes the exploratory nature of the
research. Any utility in this research project must there-
fore be found in its claim of: (1) clarifying the relation-
ship of opportunities, subculture, and training in the
population studied, (2) developing the related scales,
particularly for opportunities, and (3) comparing different
ethnic and class segments among the trainees.

This last purpose might be severely challenged by
demonstrating that the trainees are a welfare population and
hence unrepresentative of many of the poor. Fortunately,
the recruitment of trainees was through a number of channels

(see Table 3-VII). The population is thus more representative



Relative
ad frie

Training

Sta‘f

Welfare
Horzer
Enloyr
Se:::it}
Sommissy
Radio
Ne'n's?a;e

Ta
Letter

Ctrer



61

Table 3-VII

How Trainees Heard About the Training Center

All Trainees 165 Trainees
Interviewed Interviewed
Source Before Before and After
&* N F* N
Relatives
and friends 30.0 (55) 30.9 (51)
Training Center
Staff 26.4 (48) 24.8 (41)
Welfare
Worker 26.4 (48) 27.8 (46)
Employment
Security
Commission 7.1 (13) 7.3 (12)
Radio
Newspaper
Letter 5.5 (10) 5.5 (9)
Other 4.4 (8) 3.6 (6)
Total 99.8 (182) 99.9 (165)

* Percentages are rounded off.

of the range of types of poverty in central Michigan than
would be the case if they had been recruited exclusively
from welfare roles or any other single source. The efforts
of the staff were especially useful in recruiting persons
fearful of schools, persons from the reservation, and
persons that had come to be classified as unemployable by

wel fare offices.
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In order to obtain a representative working class popu-
lation a random sample was taken in a manner aimed at
obtaining a random sample which would not contain members
of the underclass, hence the attempt was to include steady
workers, with income above the poverty line. Thus the work-
ing class sample represents the stable worker in a rural
non-farm area, and in a small city in the central Michigan
area. The workers also represent an upper level of the blue
collar class because the use of the city directory, discussed
more fully in the next section, meant a selection from those

workers who change residences less often.

Stages of the Research

(1) Establishing rapport and observing at the Job Train-

ing Center occurred for six months before interviews began
(April to September 1966) . Interviewing started late in
September, further delays being made undesirable since
trainees were about to complete some of the shorter skill
programs and would be leaving the center. After interviews
began, observations continued at the center. Observations
were also carried out by visits to the reservation on such
occasions as pow wows, church services, tent meetings, tribal
council meetings, and interviews in homes. The process of
observation in this study was aimed first of all at develop-
ing the sensitivity necessary to clarify the research prob-
lem and, it was hoped, the sensitivity necessary to interpret

the data.
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(2) The selection of the problem for this research pro-

ceeded from observation of the members of the underclass
during their training period, together with influence during
that period of a critique (Ferman, 1966) of the culture of
poverty concept in which it was held that the concept en-
couraged government efforts to provide job training while
ignoring the necessity of creating new jobs. This polariza-
tion of ideas between opportunities and the culture of poverty
related to a set of observations which I was formulating at
the same time in which I emphasized three views about what

was happening to the trainees: These views were that:

(a) Kinship and related subculture influenced trainees in a
number of ways relevant to training and occupational mobility.
(b) Training of members of the underclass involved much more
than merely acquisition of job skills, a broad set of

factors was involved. (c) Opportunities for jobs was a limit-
ing factor upon training outcome, but the nature of the job
opportunities was not simply a matter of the status of the
job.

These three middle range views were in turn placed back
within the framework of social stratification, as discussed
in earlier chapters, in order to clarify the sociological
significance of the research problem. In examining the
literature in the field of social stratifications it became
apparent that there was a very close relationship between
the observations made during training, the issue posed by

Ferman, and the Davis-Moore vs. Tumin debate.
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(3) Before-interviews were conducted aimed at collect-

ing work histories, family patterns, orientations towards
training, and other information. Almost all the before
interviews were conducted by the researcher. The location

of the interview varied (see Table 4-VII).

Table 4-VII

Location of Before and After Interviews

Location _Before After
7 N &+ N
Training Center 47 (85) 0.6 (1)
Skill Training Shops 24 (44) -= --
Place of Work -- -- 5.5 (9)
Homes 23 (41) 76.4 (126)
Automobile 3 (6) 6.7 (12)
Jails 1.6 (3) 1.8 (3)
Bar 0.5 (1) 0.6 (1)
Returned by Mail -- - 3.6 (6)
Other 1.0 (2) 4.8 (18)
Total 100.1 (182) 100.0 (165)

* Percentages rounded off.

Duration of the interviews averaged 2 hours and 10 minutes.
About one-half of trainees were interviewed prior to com-

pletion of training, and most of the rest were interviewed
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shortly after the end of training. Of the 209 trainees,

87% (182) were located and given the basic interviews.

Only two refusals occurred. Trainees were widely scattered
and considerable traveling was necessary to interview those
in Grand Rapids, Baldwin, Midland, and rural non-farm areas
of central Michigan. Because of this time consuming process,
the last interviews were conducted in July of 1967.

(4) Follow-up interviews were conducted of 91% (165 of

182) of the trainees interviewed the first time. The aim
was to interview each trainee so that one year of post-
training experience was recorded. In practice, this was
difficult to do. The follow-up interviews occurred on the
average, 15 months after training but ranged from 3 to 27
months after (see Table 5-VII). It was therefore necessary
to prorate some calculations of LFM for a few trainees in
order to obtain comparability.

Interviews were conducted by several persons since the
trainees became more widely dispersed and because jobs made
many of them unavailable during the day. Most white trainees
were interviewed by a widow of a farmer who had been a
trainee and knew most of them. She had passed the high school
equivalent test (General Educational Development) while at
the center and was a competent and resourceful interviewer
able to establish good rapport. Indians were interviewed by
an older Indian male who had retired from work as a stock

clerk at Oldsmobile. He was able to locate and reach the
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Table 5-VII

Number of Months Between Termination of
Training and Follow-up Interviews

Months Between Termination Number of
and Follow-up Trainees

3 to 6 6

7 to 10 14
11 to 14 57
15 to 18 54
19 to 22 26

23 to 27 8
Total 165

Indian trainees, but he probably had some difficulty with
rapport since he may have been viewed as a possible critic
because he was older, retired, and active in the housing
authority on the reservation and in the Nazarene church as

a lay preacher. Several interviews were conducted by the
researcher and a few by former training staff members who
were able to locate hard to find trainees. Follow-up inter-
views averaged 50 minutes in duration.

(5) An_employer's questionnaire was mailed to employers

named by trainees in their follow-up interviews. Of 162
forms mailed, 70% (113) were returned. The results are

compared to the trainees reports and it was also possible
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to use the results in developing one variable in the scale

of job opportunities.

(6) A random sample of workers was selected and inter-
viewed. The 1966 City Directory (Johnson) was used.! Every
40th name was assigned a number indicating its numerical
position in the alphabetical listing. Numbers in the table
of random digits were then used to locate members of the
sample. Interviewers were instructed to interview the person
listed in the directory if that person (1) had a working
class occupation as identified by a list provided the inter-
viewer, (2) had worked at least 11 months in the past twelve,
(3) was the supporter of the family or was single and lived
alone, and (4) had an income which was above the federal
poverty line in relation to family size. If the person had
moved they were to interview the new resident if he or she
satisfied the above criteria. If not, an attempt was made
to locate the former resident at his new locale. The desire
was to interview 100 workers who were heads of household.

An original sample was drawn of 300 names, but since too few
had working class occupations, and because a number of per-
sons could not be located the sample was expanded to include
722 persons. The distribution of working class occupations
in the random sample (44%) yields a reasonable approximation

of the proportion of workers reported by the census (49.4%).

'The use of a city directory is discussed by Goldstein
(1954), and use of a directory is made by Form and Gesch-
wender (1962).
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There is however a definite bias in this sample in the sense
that the use of the 1966 City Directory, the latest available
in early 1968, meant a time lag of possibly 3 years in which
the effect of workers changing residence would be magnified.

The major bias in the sample would be due to the fact
that it would have included the most settled workers. But
since the purpose of the working class sample was to permit
comparisons between the underclass and a definitely stable
working class sample, then the bias was in the more useful
direction since it included neither underclass persons nor
middle class, but probably represents the middle and upper
level within the working class.

Interviews of the working class members were conducted
by students enrolled in Sociology 304 Field Course in Com-
munity Survey (Central Michigan University). Twelve students
in the class volunteered for class projects in which they
would interview workers and after pooling their data prepare
reports interpreting a segment of the data. Prior to inter-
viewing training sessions were held in which general instruc-
tions about procedure were given, and specific questionnaire
items were discussed.

(7) Coding open ended questions and classifying occupa-
tions into the Duncan SEI scale was done by the researcher.
This procedure, although extremely time consuming, was fol-
lowed because it was regarded as requiring careful judgment

difficult to train in another, and because it provided an
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opportunity to develop impressions about the data that might

be useful in analyzing it later.

Assessing Validity

Valid information is one of the essential goals in any
research project. Interviews of the workers conducted by
students were checked only to ascertain if they had been con-
ducted, and if the person interviewed were part of the random
sample. As a result of this check, nine interviews were
eliminated of persons who were not in the sample.

Follow-up interviews of trainees were checked by dis-
cussing each interview with the interviewers when it was
submitted, and this also enhanced understanding of the
trainee's situation. Concern is focused here upon the
trainee group because of the supposed difficulty of obtain-
ing valid information from members of classes different than
the interviewer's. As one trainee put it:

I'll bet that one-third of what you get in inter-
views is lies, people are just fooling themselves.

For this reason it is pertinent to ask about checks on
the data's consistency with the trainees' life situations.
The data gathered about job trainees had a number of checks
on validity. (1) Trainees reports in interviews were sub-
ject to checking for internal consistency on several ques-
tionnaire items. (2) External consistency with reports
from counselors also existed. Often this information would

also originate from the trainee, but much of what the
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counselor said would represent reports of observations of
the trainees action and family situation. In some cases

the counselor had rapport with trainees because of more
frequent contact in counseling, and because of similar ethnic
background. All of the foregoing statements would be more
true of data from whites and Mexicans than from Negro and
Indian. There seemed to be more of a tendency for Indians

to give the answers they thought were expected by the inter-
viewer. Two young Indians gave answers to scale questions
measuring alienation and anomie which were highly integrated
and normative whereas there was little in their life experi-
ences to support such responses. (3) A check operating upon
data from a number of trainees of all ethnic groups was the
existence of other trainees who were kinsmen, most often
parent-child or siblings. Eighty-eight out of the 182
trainees given basic interviews during training had one or
more kinsmen in training (48 white, 32 Indians, 6 Mexicans
and 2 Negroes). Most of this information was consistent,

but occasional contradictions appeared such as a father who
reported his several sons were doing "just fine," but his
daughter reported they were "no goods," several having prison
records. (4) Observations of trainees during interviews in
their homes and on other occasions also provided opportuni-
ties for cross-checking data. (5) The small size of the town
in which training occurred also provided a number of sources

of information about trainees such as newspaper items, and



pecple w
() Ques
challeng
claimed
Tearky ¢
ITAROWN
werxed 1
TXROWD
The
nildity
tees tro
ties tg

fients a



71

people who knew trainees, and chance contact with trainees.
(6) Questionnaires mailed to employers provided information
challenging the report of one trainee from Lake County. He
claimed a work record of several months in a factory in a
nearby city. His employer could not be located, and was
unknown in the nearby city. His wife, who he had claimed
worked in a local Community Action Program as a teacher, was
unknown at that agency.

The question of rapport enters into the problem of
validity, not in the sense that rapport necessarily guaran-
tees truthful answers, but rather that it provides opportuni-
ties to observe and cross-check data. Thus there were such
events as trainees who came up to me on the street in town
and chatted awhile, there was lunch with three trainees at
the invitation of one of them, and attending a New Year's Eve
family gathering on the reservation.

The most important limitation on validity was the per-
sonal willingness and ability of the researcher to frame
probing questions and pursue them relentlessly. A definite
conflict existed between the researcher's tasks and norms
against intrusion into privacy. I believe I felt inhibited
against such intrusion more than the trainees themselves
could have resented it.

Interviewing of trainees, at their home or in the train-
ing center, seemed generally to be viewed by them as a

pleasant occasion. 1In training it freed them from the
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routine of classwork and let them talk about themselves.
At home interviews were generally in a friendly atmosphere,
accompanied by coffee on a number of occasions.

Home interviews were the occasion to ask about what
other trainees were doing and sometimes to request assist-
ance and this necessitated some degree of involvement to
the extent of referring trainees to appropriate channels.
One trainee asked how his son could comply with court order
to get a summer job:

We don't want him to get in any more trouble,
and he will if he has time on his hands.

The mother of a trainee asked for information about doctors
for the epilepsy which affected her son. Another trainee's
father asked how he could get government help to start an
automobile salvage yard to sell used car parts. Other train-
ees asked how they could get more training, one saying the
training was the best job he had ever had. One trainee
asked when his stipend check would be ready. Requests for
aid of a more serious sort were very frequently received by
staff members of the center. They provide useful insights
into the life problems of trainees in the underclass.

The extent of validity and the depth of insight result-
ing can best be summarized in the words of one trainee talk-
ing about the author to a follow-up interviewer:

He liked to talk to you and knew about things like

this. He knew about them in his head--but didn't really
live it, he didn't have to go through it.
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Measurement Problems

The Level of Significance Ritual

The reporting of statistical levels of significance in
this thesis is for the convenience of the reader who may
wish to know the answer to a traditional question. The
writer cautions all readers that because the group of trainees
is not randomly selected it is not possible to attribute any
clear meaning to the test of so-called significance (see

Selvin, 1957, and Morrison and Henkel, 1968).

Problems in Measurement of the Underclass

Several problems in measuring the underclass have been
identified by Culhane (1965) and are reviewed below as they
apply to the trainees.

(1) The trainees tend to be less skillful verbally than
would middle class individuals. In interviews of trainees
it was necessary to resta<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>