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ABSTRACT
A PSYCHOLOGICAL STUDY OF PERCEIVED PARENTAL

CAREGIVING BEHAVIORS OF ELEMENTARY SCHOOL CHILDREN
FROM WORKING AND NON-WORKING MOTHER FAMILIES

By
Jaye Laurel Hamilton

The purpose of this study was to explore whether or
not children's perceptions of their parents' caregiving
behaviors were affected by the family work status (working
mother family or non-working mother family), the sex of
the child (male or female), and the sex of the parent
(mother scale or father scale).{jCaregiving behaviors were
defined as loving, controlling, and punishing parent behav-
iors as measured by the three subscales of the Cornell
Parent Behavior Inventory.;j

The sample for the study consisted of seventy "satis-
fied" volunteer families with third, fourth, or fifth-
grade children in them from the Lansing-East Lansing area.
A causal comparative design was used to determine relation-
ships between children's perceptions and the independent
variables.

The Cornell Parent Behavior Inventory was administered
to children privately in their homes by trained interview-
ers. Parents filled out questionnaires to determine family
characteristics.

An unweighted means repeated measures analysis of var-
iance was used to test twenty-one research hypotheses.

Hypotheses were tested at the .05 level of significance.



Jaye Laurel Hamilton

No evidence was found to indicate that children's per-
ceptions of loving and punishing parental caregiving behav-
iors were significantly affected by the family work status,
the sex of the child, and the sex of the parent. A triple
interaction effect was found between these independent var-
iables and the controlling perception. Post hoc analysis
could not locate the source of the interaction. This find-
ing indicates a trend which warrants replication.

The data suggest that children from satisfied middle-
class families may not perceive mother's working absence as
deprivation by either parentj; Also suggested is that par-
ents from satisfied middle-class families relate to their
children in the same basic pattern regardless of mother's
work status. Mother's employment may not be as influential
a factor in child rearing as has been assumed. Parental
satisfaction with mother's role and with their marriage may
be more influential factors on children's perceptions.

Suggestions for future research were presented.
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CHAPTER I

INTRODUCTION

Statement of the Problem

The purpose of this study was to determine whether or
not children from working mother families and children from
non-working mother families differ in their perceptions of
their mother's and father's caregiving behavior. Differ-
ences in perceptions were analyzed as a function of family
work status, sex of the child, sex of the parent, and role
satisfaction of parents.

It has been shown that mothers may be interacting less
with their children and/or in different ways when they work.
It has also been demonstrated that the mother's working
status changes the interaction between father and child
(Gold 1979).] If these changes in interaction, by changing
children's perceptual field, affect children's perceptions
of their parents' behavior, then there could be differences
in perceptions of parental caregiving behaviors between
children from working mother families and non-working mother
families. Since it has been demonstrated that perceptions
of parental behavior are important determinants for chil-
dren's behavior, differences detected between the groups

would have important implications for child development.
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Need for the Study N

\

According to the 1980 census, over forty-three perceﬁ%.
of women with children under the age of six years work:; the -
percentage jumps to fifty-three percent when women with
children under the age of eighteen are considered. 1In 1960,
18.9% of mothers with preschool children and thirty-nine
percent with school-aged children, worked; in 1971 these
figures were 19.6% and 49.4% respectively, United States
Bureau of the Census, 1972 (Etaugh 1974). The phenomenon of
the working mother has grown rapidly in the past fifty years
to the point where it is becoming the norm rather than the
exception. Historically, women stayed at home and provided
most or all of the child care and home care functions. The
woman has changed her role to include out-of-the-home func-
tions. It is assumed that this role change alters not only
mother's role and functions in the family but also father's
role and functions in the family. Knowing just what impact
mother's employment outside of the home is having on various
aspects of family life becomes an extremely significant con-
cern. Since the role change is such a radical one and goes
against the grain of societal patterns of hundreds of years,
parents are often guilt ridden and conflicted about having
mothers and/or both parents work (Hoffman 1974). Their most
pressing concern is having adequate knowledge of the effects
of maternal employment on children. Parents need to know
what effects mother's employment will have on the rearing of

children and on the emotional health and personalities
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of their youngsters (Glueck and Glueck 1957: Hoffman 1974).
Without this knowledge, parents cannot make informed choices
concerning mother's work status and subsequent family life-
style. Parents, especially mothers, are required to make
career decisions and lifestyle decisions without édequate
knowledge of maternal employment effects on children.

Much of the research on the effects of maternal employ-
ment on children has been conflicting, wrought with methodo-
logical problems and devoid of theoretical framework or
explanation. Recent reviews (Etaugh 1974; Hoffman 1974; and
Wallston 1974) have noted these problems and have suggested
that future research be based in theory with clearly defined
parameters of the variables involved. This can promote com-
parison and generalizability. More specifically, it has been
hypothesized that the variable of maternal employment is too
broad to be useful, and that lack of significant results can
be attributed to this. Hoffmén suggests future research be
done on subgroups of working and non-working mothers (and
families) according to such theoretically relevant variables
as age and sex of child, socioeconomic status of the family,
mother's satisfaction, and parents' attitudes towards work.

Hoffman also suggests examining children's perceptions as an

important mediating process between maternal employment and
any child characteristic or behavior.

Combs' theory of perceptual psychology maintains that
behavior is a function of the perception of the individual.

Combs indicates that a person's behavior is a direct result
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of his perceptions at the moment of behaving. According to
Combs people can behave only in terms of what seems to them
to be so (Combs and Snygg 1974). So a person's perceptions
become essential to his/her behavior in interpersonal rela-
tionships. If this perceptual theory is valid, then a
child's perception of his interpersonal climate would have
a direct bearing on his behavior. It then becomes important
to investigate how children of working parents perceive
their parents and to see if there are differences between
these perceptions and the perceptions of children from more
traditional families where father works and mother remains
home.

The need to compare the perception of parental behavior

characteristics between children from working mother families
and non-working mother families subgrouped along theoreti-
cally relevant variables with improved methodology is appar-
ent. The present study corrects for methodological problems
by clearly defining working mothers, by using a more widely
used, more valid and reliable instrument to measure chil-
dren's perceptions, and by examining mother's and father's
satisfaction with mother's working status. The study also
includes children's perceptions of fathers in working mother
homes, a variable previously unexamined in studies on chil-

dren's perceptions of caregiving behaviors of parents from

working mother and non-working mother families. If chil-
dren's perceptions affect their behavior and if the number

of working mothers continues to increase, then the data
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pertaining to differences in children's perceptions of par-
ental behavior characteristics in traditional and working
mother families would be of importance in understanding and
predicting child behavior, and consequently in helping par-
ents make informed decisions about careers and family life-
style.

The present study was an attempt to examine the effects
of maternal employment on children in the little explored
area of children's perceptions with improved methodology.
The intent was to increase knowledge of the effects of
maternal employment on children to aid parents in making
informed choices regarding mother's work absence from the

home.

Theoretical Framework

Initially child developmentalists and child behavior
researchers assumed and saw the working mother as having -
negative effects on the child. The research prior to 1950
pointed mainly towards the negative effects of the working
mother on her children, especially school-age children,
where much research has focused because of subject availa-
bility. Maternal employment was linked to juvenile delin-
quency, poor academic achievement, increased anxiety, and
problems with sexual identity (Hoffman 1974; Howell 1973).
Investigators, assuming maternal employment to be harmful to

children, often formulated hypotheses and phrased question-

naires so that only ill effects could be demonstrated
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(Howell 1974). This underlying assumption of the ill
effects of working mothers on their children stemmed from
the impact of Bowlby's writings and Spitz's research on the
tragic consequences of maternal deprivation and the impor-
tance of the mother-child bond (Bowlby 1969; Spitz 1945).

The theory maintains that children need the permanent
stable devotion of one person with whom he/she can form a -
close attachment. Ego psychologists have expanded on this,
especially Margaret Mahler, who has delineated the normal
developmental stages a child goes through to reach object
constancy and to have a secure "inner base"_considered
essential for healthy personality development. Without this
bonding process and the subsequent separation and individu-
ation phases, a child can withdraw, become depressed, and in’/
cases of deprivation described by Spitz, die (Mahler 1975).
Mother's presence (or a primary caregiver) in specified ways
is considered essential to this process of symbiosis, sepa-
ration, and individuation. Mother's absence is thus seen as
an interruption to normal development.

It has been assumed that similar effects (depression,
withdrawal, unhealthy personality development) were possible/
as a result of mother's absence while working. 1In reality,
however, the kind of deprivation to which Spitz and Béwlby
were referring could be very different from the situation of
those working mothers who return daily to interact with

their children and who also provide substitute care. Yet

this theoretical stance and attitude, that disturbed
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personalities result from maternal absence, prevails, and

has had far-reaching consequences on research formulations
and society's lack of acceptance of maternal employment. It
has very directly impacted on the working mother's feelings
of éuilt and anxiety about "leaving" her children routinely
(Hoffman 1974).

However, during the late fifties and early sixties
there seemed to be a new theoretical outlook on maternal
employment, as it became more widespread without seeming
adverse effects on the children. The growth of the women's
liberation movement with its different theoretical position
challenged the deprivation stance. Sex role ideologists
(Hartley 1960) hypothesized positive, not traumatic, effects
of maternal employment on children because of the expanded
role possibilities available through both mothers and
fathers providing different models. There could be a break-
down of stereotypic male and female behavior, so children
could have more choice in role behavior.

Subsequently, investigators expanded their assumptions
and improved their methodology, most specifically in terms
of controlling extraneous variables. However, the evidence
from this body of research was confusing and without any
clear trends. 1In a review by Hoffman and Nye (1960), it was
indicated that maternal employment had no effects on the _
personality development of the child. In other words, chil-
dren from working and non-working families seemed fairly

similar. Yudkin and Holme (1960), Siegal and Haas (1960),
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and Stolz's (1960) reviews of the research in this area sug-

gested that maternal employment should not be studied at all.

However, Hoffman assumed that these vague findings may have

more to do with improperly defined and explored research

questions rather than there being no effect. She suggested

that studies of maternal employment as a general concept

would yield little, and that an examination of the effects

under specified conditions would prove more fruitful.

Since then, some investigations have borne these specula-

tions out. Certain effects of maternal employment in cer-

tain situations have been found for subgroups of the

maternally employed.

or

of

in

if

It has been determined that it is not a useful concept
approach to try to determine whether or not the effects
maternal employment are negative or positive for children /
general. The questions instead would prove more fruitful

formulated for specific effects in specific children in

specific subgroups. Also taken into account must be theo-

retical formulations as well as process considerations,

rather than merely relating maternal employment to a single

child characteristic.

The typical study deals with only two levels--
the mother's employment and a child characteristic.
The many steps in between--family roles and inter-
action patterns, the child's perceptions, the
mother's feelings about her employment, and child
rearing practices are rarely measured. The dis-
tance between an antecedent condition like mater-
nal employment and a child characteristic is too
great to be covered in a single leap. Several
levels should be examined in any single study to
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obtain adequate insight into the process involved.
(Hoffman and Lippitt 1960)

As Hoffman suggests children's perceptions may be an

important area to investigate in the process between
mother's employment status and the child's personality
development. This area has gained considerable impact in
the area of child personality development. Traditionally,
theory on personality development revolved around the
importance of child rearing practices and their influence on
personality development. The accumulated literature, con-
cerning the effects of child training methods on later per-
sonality development, consists mainly of data obtained by
questionnaires to and interviews with parents, or by obser-
vations of parental behavior. The authors of these kinds of
studies made assumptions about the relationship between what
the parent said he did or was observed doing and personality
factors in his children. Only a few studies focused on
the child's perceptions of parental behavior or their feel-
ings about it. 1In general there has been a lack of acknowl-
edgment that it is not only the parental behavior to which

the child responds but also his perceptions of parental

behavior.

Research shows that regardless of how the mother or
father is, the child's perception determines the mother's
impact on the child and his/her subsequent way of relating
and internalizing the mother. A number of theorists in psy-
chology have proposed that person perceptions are mediating

variables between one person's actions and the other
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person's responses, and thus influence interpersonal behav-
ior (Taguiri 1974). Several writers have pointed out that a
child may be more affected by how he or she perceives parent
behavior than by the actual behavior that is emitted since
child perceptions to some extent determine the impact of
parent behavior. An analysis of perceived parental atti-
tudes and children's ego structure led to the conclusion
that although parental behavior is an objective event in the
real world, it affects the child's ego development only to
the extent that and in the form in which he perceives it.
Hence the child's perception of parental behavior is in
reality a more direct and relevant determinant of personal-
ity than the actual behavior or stimulus to which it refers
(Ausubel 1954).

Research on person perception, beginning in the early
part of the century, has demonstrated that the way people
view others' characteristics and behavior can be quite dif-
ferent from psychologists' best estimates of the reality of
the object of perception. Hastorf, Schneider and Polefka
(1970) conclude that the psychological processes in the per-
ceiver play a large part in the manner in which he/she
organizes his/her perceptual world. Thus the perceiver's
role is an active one in which he/she (not always con-
sciously) selects and synthesizes stimuli, often in idiosyn-
cratic ways. Person perceptions, then, are not always
accurate reflections of the actual characteristics and

behaviors and vice versa. However, they are important and
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powerful parts of the process of relating between parents
and child (Dubin 1965).

In summary, then, an exploration of children's percep-
tions of parent behaviors as a function of subgroups of
child and family characteristics could shed light on the
effects of maternal employment on children. The literature
suggests possible differential effects on perceptions by
sex of child, sex of parent, family work status, and paren-
tal role satisfaction. By examining children's perceptions
as.a function of these variables, effects of working mother
families could be examined according to maternal deprivation
and perceptual psychology literature. Theoretically,
mother's work status.would change children's perceptions of
parents' behavior by altering the perceptual field. Accord-
ing to ego psychology mother's work absence would be experi-
enced as deprivation (unloving, punishing), and thus
differences in children's perceptions of parent caregiving
behavior would be expected between groups of working mother

children and non-working mother children.

Delimitations of the Study

This study did not attempt to measure child rearing
activities of mothers and fathers in the home or mother's
and father's activity level with their children. The focus
of this research was on children's perceptions of their par-
ents' behavior only. Previous research has demonstrated a

difference in activity level and time spent with children
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between mothers and fathers in working mother homes and non-
working mother homes.

The study was limited by the use of a volunteer sample,
which means that results were generalizable only to a volun-
teer population. Refusals were investigated to determine
how the sample may be baised.

Only third, fourth, and fifth graders were sampled in
this study, so results were also limited in generalizability
to this age group. Different perceptions may occur at dif-
ferent ages as a function of cognitive development and per-
ceptual sophistication. However, this question was not
investigated at this time.

Measurement of children's perceptions was done in 6ne
interview only with no follow up or longitudinal investiga-
tion.

Measurement of children's perceptions was limited to a
paper and pencil inventory and children's report. No meas-
urement of more covert processes was attempted.

Though various trainer effects were controlled for
(sex, standardized instructions, biweekly trainer discussion
groups), there was no formal assessment of trainer behavior

during their interviews with subjects.

Definition of Terms

Working mother - A mother who has worked outside the home

for paid employment for thirty hours per week or more

for at least two years prior to data collection.
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Non-working mother - A mother who has not worked outside the

home for paid employment for two years prior to data
collection.

Working father - A father who has worked outside the home

for paid employment for thirty hours per week or more
at least two years prior to data collection.

Non-working father - A father who has not worked outside the

home for paid employment for two years prior to data
collection.

Caregiving behavior - The behaviors of loving, controlling,

or punishing as measured by the Cornell Parent Behavior
Inventory (PBI).

Parental role satisfaction - On the whole, parents report of

being satisfied or not with mother's role of working
mother or non-working mother (homeworker).

Perception - Child's report of parent behavior on the Cornell

Parent Behavior Inventory (PBI).

Assumptions

In carrying out this research, the following assump-
tions were made. The first is that the parents and children
in this study are typical parents and children and do not
differ significantly from other third, fourth, and fifth-
grade children and parents volunteer samples.

The second assumption is that the relationship or some
important relationship aspects of the parent-child relation-

ship can be measured by a paper and pencil inventory. It is
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assumed that children's report of parental behaviors is a
reflection of some important interactional aspects of their
relationship.
It is also assumed that children's perceptions are con-
stant, not trainer based, instrument based or situation

based but are replicable within the age groups investigated.

Hypotheses

The following general hypotheses were tested in this
study. These hypotheses are stated in testable form in
Chapter III.

Hol: There are no significant differences in chil-
dren's perceptions of loving parent behavior as a function
of family work status (working mother family or non-working
mother family), sex of the child (male or female), and sex
of the parent (mother or father).

HoZ: There are no significant differences in chil-
dren's perceptions of controlling parent behavior as a func-
tion of family work status (working mother family or non-
working mother family), sex of the child (male or female),
and sex of the parent (motﬁer or father).

Ho3: There are no significant differences in chil-
dren's perceptions of punishing parent behavior as a func-
tion of family work status (working mother family or

non-working mother family), sex of the child (male or

female), and sex of the parent (mother or father).
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Overview

Literature on the effects of maternal employment on
children and children's perception of parental behavior is
reviewed in Chapter II. Topical areas covered include:
effects of maternal employment on infants, effects of mater-
nal employment on elementary school children, effects of
maternal employment on adolescents, theory of perceptual
psychology, research on children's perceptions of parental
behavior, and children's perceptions of parental behavior
and maternal employment.

The design of the study is described in Chapter III.
The nature of the sample, instrumentation, and experimental
design are discussed in detail. Research hypotheses are
stated in statistical form and analyses are delineated. The
data are presented and analyzed in Chapter IV. A discussion
and conclusions, based on the results of the investigation,
are stated in Chapter V. Implications for future research

are also suggested.



CHAPTER II

REVIEW OF THE LITERATURE

The review of the literature covers two basic areas:
(1) the theory and research on the effects of maternal
employment on children, and (2) a review of the literature
on person perceptions specifically as regards children's

perceptions of parental behavior.

Effects of Maternal Employment on Children

Overview

Social concern for children of employed mothers has a
long history. Professional and public concern began with
the Industrial Revolution in England and Europe when mortal-
ity statistics indicated that the babies of factory women
died in alarming numbers. There was also evidence of
increasing juvenile crime developing in the new overcrowded
industrial areas (Stolz 1960). Since World War II, when the
number of employed mothers increased in the US on an unprec-
edented level, there has been an increasing interest shown
in the influence a working mother has on child adjustment.

The first studies on maternal employment done in the
US were during the 1930's and 1940's and were mainly demo-

graphic. They did not use sophisticated techniques of

16
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sampling and design, did not control for confounding vari-
ables, and mainly examined data for argument's sake rather
than knowledge (Hoffman 1963). Many of these early studies
were done by economists and social workers and aimed at
demonstrating the negative effects of working mothers to use
in pressing for social reforms.

After World War II, as concern for the children of
working mothers gained momentum, many more sophisticated
studies appeared. Theory, too, began to speak to and focus
on the effects of maternal absence or "maternal deprivation"
as it was called.

In the Employed Mother in America (Nye and Hoffman

1963), the first book to try to integrate the research on
maternal employment, studies dealing with children of
employed and non-employed mothers were presented. About the
same time, Stolz (1960) and Siegel and Haas (1963) also pro-
vided excellent reviews of the literature on the effects of
maternal employment on children. All of these reviewers
came to a similar conclusion--that no generalization holds
true for all working mothers or for all their children. The
few significant differences reported could be accounted for
by chance variations since they constituted a small propor-
tion of the tests made and have not been replicated. It was
determined that maternal employment is not so "potent a var-

iable that it can be used without further specification and

without examination of the data separately within different

subgroups" (Hoffman and Nye 1963). It was suggested that
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further research be examined in light of subgroups such as
social class, age of child, sex of child, mother's attitude
toward work, full-time versus part-time employment, etc.,
and that significant differences would then be detected.

However, perhaps because of the lack of significant
findings in earlier studies, few studies of maternal employ-
ment were done during the late 1960's and 1970's. The ones
that did arise, though, were more focused on relevant sub-
group comparisons and found significant differences between
children in these subgroups. These will be discussed in
this chapter.

The research trend has swung from demographic studies
in the 1930's and 1940's demonstrating negative effects of
working mothers on children to comparative studies of work-
ing mother children and non-working mother children in the
1950's and early 1960's demonstrating few significant dif-
ferences. During the late 1960's and 1970's studies of sub-
groups of the maternally employed began to show significant
differences between variables compared. The problem with
some of these later studies and present-day research is
their lack of grounding in theory and their lack of explana-
tion of findings in terms of relevant theory.

This review of the literature on maternal employment
will discuss the most important studies illustrating these
trends relevant to the present study. The review is organ-
ized in the following manner: the effects of maternal

employment on infants and preschoolers, the effects of
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maternal employment on elementary-aged children, and the

effects of maternal employment on adolescents.

Effect of Maternal Employment on Infants

Greatest concern is usually expressed about the effects
of maternal employment on young children. Yet infants and
preschoolers have been studied much less frequently than
older children. Problems in data collection account for
this paradoxical state of affairs. 1In fact, there are no
studies dealing directly with the psychological effects of
maternal employment on infants.{ However, extrapolation from) 1
(;ther studies sheds light on this area (Etaugh 1974). =

YBowlby and Spitz stress the importance of attachment .
and a one-to-one relationship in the early years (Spitz 2
1945; Bowlby 1958, 1969)1} Although most of this research
has been carried out in institutions under extreme condi-
tions of maternal and social deprivation, it nevertheless
seems clear that during critical periods, cognitive and
affective inputs can have important ramifications that
affect an individual throughout his life. Research suggests
that without a one-to-one relationship with an adult the
losses an infant may suffer both affectively and cognitively
may never be regained. [The importance of reciprocal inter-
actions with an adult has also been particularly expressed,
including evidence of a need for cuddling (Harlow 19661]and 3
a need for environmental stiulation (Dennis and Najarian

1957).
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Extending these findings to the maternal employment
situation may be inappropriate, however. Depending upon
mother's daily interactions with her child and substitute
care, a child may not be deprived at all. Yarrow (1964)
pointed out an important distinction--the difference
between maternal deprivation and maternal separation.
Margaret Mead (1954), too, has commented on the over empha-
sis on the importance of the tie between the child and its
biological mother and the unfounded insistence that any
separation is damaging. "On the contrary cross cultural
studies suggest that adjustment is most facilitated if the
child is cared for by many warm friendly people."

Ainsworth (1963), in a study of Ganda infants ranging
from 0 to 24 months, reported that children cared for by
multiple caregivers formed as secure an attachment to their
mothers as children having a more exclusive relationship
with their mothers. Additional evidence that the strength
of attachment to the mother is unrelated both to maternal
availability and to the number of caretakers comes from a
study of mother attachment and stranger reactions of two-
year old American children and kibbutz-reared Israeli chil-
dren (Maccoby and Feldman 1972). Compared to the average
American nuclear family, the kibbutz is characterized by
lesser availability of the mother, who cares for her infant
only the first six weeks after birth, and then slowly builds
up to a full-time work within eight months. The mother

spends 2-3 hours per day visiting her child at the child

«
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care center. A kibbutz child also usually experiences a
great number of caretakers and more frequent changes of the
chief caretaker. Despite these differences in child rear-
ing, the American and kibbutz-reared children were found to
be highly similar in their attachment reactions to their
mothers and were equally likely to show distress over
separation.

Moore (1963, 1964, 1969) is one of the few maternal
employment researchers to examine such potentially critical
variables as the age of the child when first placed in sub-
stitute care and the stability of this care. London chil-
dren who had received substitute day care for at least one
year before the age of five were compared at later ages with
children who had been exclusively with their mothers before
entering school. The groups were equated for sex, socio-
economic status, birth order, maternal age, and amount of
episodic (not daily) separation. Information was obtained
from interviews with mothers and nursery school staffs and
from tests and observations of the children. Few differ-
ences were found at age six between children cared for by
their mothers and those receiving stable substitute care
though the latter was observed to be somewhat more self
assertive (1963). At age eleven, boys who had received sub-
stitute care were found to be more fearless and aggressive
and legs sensitive, fastidious, and conforming than boys
receiving maternal care. Girls who had been in substitute

care were less fastidious and more demanding of their
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mothers' attention (1964). Moore concluded that children
exposed to stable substitute care are no more disturbed than
children who stay with their mothers (1969). Also demon-
strated was the importance of examining results separately
for boys and girls. Children in unstable substitute care
showed more signs of insecurity than the other two groups.
However, they also were from unstable families. The few
children who were placed in substitute care under the age of
two were more demanding of maternal attention at six than
were those whose substitute care began between the ages of
three and four (1969). This finding led Moore to conclude
that substitute care under age three may be detrimental to
the child. However, this conclusion is challenged by
Caldwell and Smith (1970) who reported the results of a psy-
chiatric examination of four-year olds attending day care.
The psychiatrist, who did not know when the children had
entered the day care program, found no differences in the
ad justment of children whose attendance began before or
after three years of age.

Burchinal (1963) examined intelligence scores and
school adjustment for a large sample of children in the 7th
and 11th grades. Children whose mothers were employed when
the child was three years or younger were compared with
children whose mothers were never employed. Few statisti-
cally significant results were obtained.

Two conclusions can be drawn from the above results:

(a) young children can form as strong an attachment to a



23
working parent as to a non-working one provided that the par-
ent interacts frequently with the child during the times
they are together in a stable family, and (b) stable stimu-
lating substitute care arrangements are important for the
normal personality and cognitive development of preschool
children whose mothers work. The effects depend on the
extent of mother's absence, the nature of the mother-child

interaction, and the nature of the substitute care.

Effects of Maternal Employment on Elementary School Children

Direct studies are available on school-age children to
a greater extent than for infants. More of the studies of
elementary school children also avoid the methodological
problems discussed in Chapter I. 1In general, many of the
studies in the fifties and early sixties found few differ-
ences related to mother's work status. Differences were
again related to subgroups. Few studies were done during
the seventies.

Using observers unaware of mother's work status to rate
kindergarten children from intact families, Siegel, et al.
(1963) found no significant difference in dependent and
independent behaviors between children of working and non-
working mothers. The samples were matched for sex, socio-
economic status, number of siblings, and birth order.
Working mothers had been employed for at least six months
prior to the study, and non-working mothers had not been

employed during the lifetime of the subject. The authors
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concluded that maternal employment per se is not the over-
whelmingly influential factor in children's lives that some
have thought it to be. Post hoc inspection of the data sug-
gests that the implications may be different for the two
sexes, however. Had an analysis of variance testing this
interaction been performed rather than twenty independent

t tests, it is possible that more significant results might
have been found. This study stresses the need for further
research concerning maternal employment and sex typing in
children, as in eight out of the ten behaviors studied, the
differences were in the opposite direction for boys versus
girls. This study underscores the necessity of analyzing
data separately by sex of children which most studies after
1963 did.

Hoffmann (1963), studying white intact families with
children in the third to sixth grades, interviewed mother,
got teachers' ratings, and had the children £fill out a Ques-
tionnaire. She was interested in demonstrating differential
effects of working mothers on children when subgrouping
occurs and theory is used. Working mothers were classified
as liking or disliking work, and she based her hypotheses on
how guilt affects working mothers. The overall pattern of
findings suggests that the work;ggumother who likes working
is relatively high on positive affect toward the child,
uses mild discipline, and tends to avoid inconveniencing the
child with household tasks; the child is relatively non-

assertive and ineffective. The working mother who dislikes
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working, on the other hand, seems lessmiqulved with the
child altogether and obtains the child's help with tasks;
the child is assertive and hostile. Th; fééuité/are consis-
tent with the interpretation that the reason for the differ-
ences is the presence or absence of guilt in the mother.
The mother who likes work feels guilty so she asks less of
her child and is more involved with her child to compensate.
The study shows that maternal employment has a different
effect on the mother-child relationship and on the child's
behavior depending on whether or not the mother enjoys work-
ing. The aim of this study was to demonstrate -that greater
understanding of the effects of maternal employment will
come about when working mothers are differentiated along a
theoretically relevant dimension (liking work or not) and
when theory is used.

Further differentiating groups in a study on mothering
adequacy and child adjustment, Yarrow (1961); Yarrow, et al.
(1962) divided both working and non-working mothers into
those who were satisfied and those who were dissatisfied.
Data on child rearing was obtained from mothers' reports in
a sample of white intact families, matched for number, age
and sex of children, mother's age; and education and to some
degree socioeconomic status. Although employment was almost
unrelated to childrearing patterns and to the summary meas-
ure of adequacy of mothering (child rearing principles,
limits of the child, sensitivity to the child's needs,

warmth, emotion and satisfaction in the mother, child
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relationships, etc.) the further breakdown according to sat-
isfaction showed the dissatisfied non-working mothers to
have the least adequate mothering score and least confidence
in their child rearing. There were few differences between
satisfied and dissatisfied working mothers, but satisfied
working mothers showed slightly less adequate mothering than
satisfied non-working mothers. Children of dissatisfied
non-working mothers showed more problem behavior than chil-
dren of dissatisfied working mothers, satisfied working
mothers and satisfied non-working mothers. Regrouping by
motives of family versus self fulfillment in working mothers
and love versus duty in non-working mothers provided similar
results. It is unclear from the write-up how much overlap
there was between the satisfaction and motive categoriza-
tion. This study again shows the importance of breaking
down the maternally employed into subgroups, and it again
demonstrates that one of the most relevant subgroups is
mother's report of satisfaction.

Woods (1972) researched children of maternal employment
along another important subgroup variable--supervision. She
administered a series of psychological tests to fifth
graders who reported that their mothers were employed
(employment was undefined). The sample was largely lower-
class blacks. When the sample was divided into those report-
ing supervision (some sort of substitute care) and those
without supervision, girls without supervision showed impov-

erished cognitive and personal development. They also
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perceived their mothers as less controlling and intrusive.
Presence or absence of supervision was unrelated to boys'
cognitive and personal development. Other differences
between mothers who would leave children with or without
supervision might have been influential in mediating the
poorer condition of unsupervised girls, so it is difficult
to determine the extent to which supervision per se is
responsible for differences. No indication as to whether
these children came from intact families was made, and this
is also probably a relevant variable. This study focuses on
an important but previously neglected aspect of maternal
employment, the supervision of school-age children whose
mothers work. Woods also found that positive maternal atti-
tudes are associated with favorable adjustment of children,
which is also in line with the Hoffman and Yarrow findings
reported above--that maternal satisfaction is an important
variable in child adjustment regardless of working status.

Birnbaum (1971) did a dissertation comparing profes-
sionally employed mothers with mothers who had graduated
from college with distinction but had become full-time home-
makers--women who could have pursued professional careers
had they chosen to do so. Both groups were fifteen to
twenty years past their bachelor's degrees at the time they
were interviewed. The professional women were clearly
higher in morale. The non-working mothers had lower self
esteem, a lower sense of personal competence--even with

respect to child care skills--felt less attractive,
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expressed more concern over identity issues, and indicated
greater feelings of loneliness. The non-working mothers
were more insecure and unhappy in these respects than pro-
fessional women who had never married. Asked what they felt
was missing from their lives, the predominant answer from
the two groups of professional women was time, but for the
housewives, it was challenge and creative involvement. With
respect to these women's orientation to children, the full-
time homemakers felt that having children changed a woman's
life by the sacrifices motherhood demanded. The profes-
sional women more often stressed that their lives were
changed by children in terms of enrichment and self-
fulfillment. The non-working mothers also indicated more
anxiety about their children. The professional women
responded positively to the growing independence of their
children while the homemakers indicated ambivalence, regret,
and seemed to be concerned about loss of familiar patterns
or their own importance. Although there is no direct data
on the children themselves, the pattern of able educated,
full-time homemakers suggests that they would have short-
comings as mothers when the child needs a parent who can
encourage independence and instill self-confidence. The
anxieties and concerns of these women and their own frustra-
tions might operate as a handicap in their mothering.

Kilgler (1954) found that women who worked because of

interest in the job were more likely than were those who
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worked for financial reasons to feel that there was improve-
ment in the child's behavior as a result of employment.

The above findings and speculations again suggest the
importance of looking at mother's satisfaction as well as
motivations for working as important factors in mother's
effect on her children's adjustment.

Powell (1961, 1963) sent questionnaires to white urban
middle-class mothers with nursery, kindergarten, second,
sixth, ninth, or tenth-grade children. Employment was
defined as working at least sixteen hours per week (which
confounds part-time and full-time work). No differences
were obtained between working and non-working mothers on
attitude towards child rearing as measured by a portion of
Wiley's Child Guidance Scale. However, this study is sub-
ject to the problem of defensive self report and lack of
breakdown according to relevant variables.

The following four studies present somewhat mixed
results regarding effects of maternal employment on school
age children's adjustment.

Schreiner (1963) conducted a four-year longitudinal
study of thirty-five éerman children starting at age six.
Sons of working and non-working mothers (not defined) did
not differ on any behavioral measure, although boys whose
mothers gave up employment became less active and less emo-
tionally responsive. Girls with working mothers were more

"differentiated"” in the third year. Schreiner concluded
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that these few differences were temporarily limited and
reversible.

In a study on the effects of maternal employment on
children from rural areas, Nolan (1963) found no significant
differences in academic achievement and peer acceptance as
rated by their teachers. The population was composed of six
to eleven year olds with either employed or homemaker
mothers. Social class was not controlled, and data were not
reported sepérately for each sex.

Dits and Cambier (1966), on the other hand, obtained
evidence that sons of working mothers are more poorly
ad justed. They studied six to eight year old Belgian boys
from working-class, intact Families with two to four chil-
dren. Twenty boys had mothers who had worked for at least
two years while twenty controls had non-working mothers:; all
boys were supervised after school. The two groups differed
in their responses to projective tests. While male figure
drawings were equally differentiated, female figures were
drawn more poorly by sons of employed women, suggesting
problems of contact with the mother. 1In a sentence comple-
tion task, working mother boys displayed more hostility and
perceived mothers as more physically punitive. On the
Children's Apperception Test, they were likely to choose
adults or adult-child groups. Dits and Cambier interpret
this finding as reflecting a greater isolation and
independence from adults as well as a reduction of family

life among sons of employed mothers from the working class.
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Contradictory results were reached by Rabin (1965), who
administered projective tests to ten-year olds reared either
in the kibbutz (all with working mothers) or the moshav
(where mothers usually remain at home). He concluded that
the kibbutz children showed greater ego strength, more
maturity, and better emotional adjustment.

Since these studies were all done in different coun-
tries, their differing results may be accounted for by cul-
tural factors and may not be applicable to the US. However,
each is important for different reasons--the German study is
large and longitudinal (one of the few longitudinal studies
addressing this problem), the Belgian study is comprehensive
and intensive in its testing techniques, the Israeli study
examines the unique child-care arrangements of the kibbutz,
and the rural study involves ratings of child adjustment
outside of parental self report.

For the present study the above projects again demon-
strate sex effects and further indicate the importance of
examining cultural and social factors in explaining results
and interpreting data.

A recent trend in maternal employment research has been
to begin to examine effects of maternal employment on sex
role ideology. Though most research has been focused on
adolescent, college aged, and adult populations, a few
studies have been done with elementary school-aged children.

One main hypothesis about the effects of maternal

employment on children pertains to changes in sex role
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behavior. Because the mother is employed she, and possibly
her husband, provide a different model of behavior for the
children in the family. Children learn sex role behavior
largely from their parents. To the extent that a different
role is carried out by the working mother than by the non-
working mother, the child has a different conception of what
the female role is. The self concept of girls would be par-
ticularly affected (Hoffman 1974). This theory also has
implications for the expected differences in perceptions of
boys and girls of their mothers and fathers in working
mother or non-working mother families in the present study.
Because of role changes, children would perceive differences
in mother's and father's caregiving behavior in working
mother families compared to non-working mother families most
likely in terms of nurturance and punishing behaviors. The
children of working mother families may tend to see mother
as less nurturant and father as less puhishing when compared
to children from non-working mother families. There may be
differences from the traditional stereotyped perceptions of
mother as nurturer and father as disciplinarian.

Hartley (1961) observed that one experience common to
all children of working mothers is that they are "exposed to
a female parent who implements a social role not implemented
by the female parents of other children." Since the child
learns sex roles from the observation of his parents, mater-
nal employment influences his concept of the female role.

More importantly, since one of the earliest statuses
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assigned to the child is that of gender, maternal employ-
ment presumably affects the female child's concept of her-
self and the behavior expected of her. Some data on
elementary school-aged children supports this theory
(Hoffman 1964).

Hartley (1961) found that elementary school daughters
of working mothers compared with daughters of non-workjing
mothers were more likely to say that both men and women
typically engage in a wide variety of specified adult activ-
ities, ranging from using a sewing machine to using a gun
and from selecting home furnishings to climbing mountains.
They saw women as less restricted to their homes and more
active in the world. The daughters of working mothers
reported more liking and less disliking of all activities--
household work and recreation. Daughters of working mothers
also viewed work as something they will want to do when they
are mothers (Hartley 1960).

Dolores Gold and David Andres (1978) tested hypotheses
specifying differential relations between maternal employ-
ment and children's development, dependent on the sex of the
child and the socioeconomic status of the family. An exam-
ination was made of the sex role concepts, personality
ad justment and academic achievement of 223 ten-year old
girls and boys with either full-time employed or non-
employed mothers from working-class or middle-class fami-
lies. The data provided some support for the hypotheses.

Children with employed mothers had the most egalitarian sex
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role concepts; however, this appears primarily related to
their mothers' greater satisfaction with their roles. 1In
general, the employed mothers are very much more content
with their roles than the non-employed mothers, and it
appears that the employed mothers who are most content with
their roles have children with most egalitarian sex role
concepts. Maternal employment status was partly related to
the adjustment of the children. Middle-class boys with
employed mothers had lower scores on language and mathemat-
ics achievement tests than the other middle-class children.
Employed mothers and their husbands reported more similar
behavior patterns within the home and attitudes that dif-
fered from those reported by non-employed mothers and their
husbands. 1In general, when mothers were employed, the par-
ents reported that they behaved more similarly in household
functions and child supervision. 1In addition, the parents
reported being more content with the wife's role and having
more feminist attitudes. The authors concluded that mater-
nal employment is heterogeneous in its influence on the
development of children and that its effects are mediated by
a number of factoré and vary with the type of child behavior
examined.

Marantz and Mansfield (1977) found maternal work status
and child's ages were equal predictors of the girls' sex
typing of activities. Work status was the stronger predic-
tor of sex appropriateness of career aspirations. Stereo-

typing was maximally influenced by maternal work status at
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ages 7-8; 5-6 year olds showed rigid stereotyping and 9-11
year olds little stereotyping regardless of lifestyle
modeled by their mothers. Father's participation in house-
hold chores, while associated with maternal employment, had
no independent effect on daughter's sex role stereotyping.
It was suggested that this may be different for sons. They
also found that the more staisfied the daughter, the less
her stereotyping. The age difference with regard to stereo-
typing suggests that observational learning is mediated by
the cognitive maturity of the observer. The child must be
cognitively ready to attend to relevant behaviors and then
to integrate what she observes if the model is to have a
maximal impact on her perception.

To summarize, these studies indicate that the adjust-
ment of elementary school children generally is not
adversely affected by their mother's working.} While one
study reported a negative association between maternal
employment and adjustment for boys, two others found a posi-
tive association and one found no relationship. Discrepan-
cies are difficult to interpret since the studies differ in
several methodological respects, not the least of which is
the diversity of cultural settings in which the data were
collected: Germany, Belgium, Israel, a black US ghetto, and
a rural US setting. The impact of maternal employment no
doubt depends in part on cultural attitudes toward a
mother's working. Consistent findings, however, from

studies in both black and white settings are that data must
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be analyzed separately by sex and that satisfied mothers
whether working or not have the best adjusted children.
Research on fathers in working mother families and its
relationship to child adjustment was virtually nonexistent.

Research on sex role conceptions and maternal employ-
ment shows maternal employment has a definite impact by
broadening both boys' and girls' conceptions of what is
male and female. It seems that these.results are again
mediated by maternal satisfaction and also by cognitive

development.

Effects of Maternal Employment on Adolescents

The adjustment of adolescents has been studied more
than the adjustment of younger children,. probably due to the
availability of subjects as well as convenience in data col-
lecting--using self report inventories administered to large
groups of older children.

Using the number of problems checked by white high
school girls (aged 16-18) from intact families as an index
of their adjustment, Whitmarsh (1965) found that daughters
of employed mothers were better adjusted than daughters of
homemakers:; when the sample was further divided according to
socioeconomic status, the finding was especially true for
middle-class daughters but held in the lower class as well.
However, Whitmarsh may have had a biased sample since only
girls taking home economics were included. Nelson's study

(1968) of 312 ninth graders from intact middle-class homes
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found that boys whose mothers worked full time were better
ad justed than those whose mothers worked part time or not at
all as measured by the Minnesota Counseling Inventory. For
girls, the pattern was less consistent, but the girls with
non-working mothers tended to be better adjusted than those
whose mother worked part or full time. Thus, Whitmarsh's
findings were not supported, and in fact the reverse was
found. This may be accounted for by different adjustment
measures and biased sampling.

Douvan (1963) observed that lower-class boys whose —
mothers worked full time were somewhat more rebellious, less
active and had poorer ego integration than lower-class sons
of women employed part time and middle-class sons of women
working full or part time. Douvan concluded that full-time
maternal employment as such was not responsible for the
poorer adjustment of lower-class boys,but rather that such
employment indicated that the father was an inadequate pro-
vider and hence an ineffective model for his son. Douvan
also concluded that middle-class adolescent girls adjust
better to full-time maternal employment than do lower-class
girls. Adolescent daughters of working mothers were more
likely than daughters of non-working mothers to name their
mother as the person they most admired.

Even when the lower-class father is an adequate pro-
vider, however, the fact of the mother's working may dimin-
ish the son's conceptions of his father's status. This was

suggested in a comparison of lower-class boys of working and
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non-working mothers (McCord, et al. 1963) Qho did not differ
with respect to father's occupation, employment history or
general stability. The subjects were 149 boys from intact
families who had been observed for five years in the 1930's
when they were between the ages of ten and fifteen. Mothers
of forty-eight boys had been employed part time or full time
for at least six months during the first two years of obser-
vation; the remaining boys had non-working mothers. Mater-
nal employment was not related to mother-son or peer
relationships but was associated with decreases both in sib-
ling rivalry and in sons' approval of their fathers. Some
effects of the mother's working status were found to depend
on the stability of the family. (Instability was defined in
terms of parental arguments, parental deviance, and lack of
maternal warmth.) Maternal employment was related to sons'
increased sexual anxiety in stable homes and to increased
criminality and dependency in unstable homes. McCord
hypothesized that in an unstable home maternal employment
may be interpreted by the son as rejection whereas in a
stable home it equalizes status between the sexes, thus
increasing the difficulty of sex role adjustment and
decreasing the son's perception of his father as a signifi-
cant figure. Since maternal employment is now much more
pgevalent than when this study was done, these findings may
no longer prevail. However, two more recent Canadian
studies do report the same pattern:; Kappel and Lambert

(1972) in their study of nine to sixteen year olds found
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that the sons of full-time working mothers in the lower
class evaluated their fathers lower than did the sons of
other full-time working mothers and lower than did the sons
of part-time or non-working mothers in any class. Propper
(1972) found in a predominantly working-class sample that
the adolescent sons of full-time working mothers were less
likely than were the sons of non-working mothers to name
their father as the man they most admired.

In a study by Vogel, et al. (1970), sex role percep-
tions of male and female college students were studied and
their relationship to their mother's employment. Sex role
perceptions were measured by having subjects describe the
typical adult male and female by checking a point along a
continuum between two bi-polar descriptions. Previous work
with this scale indicated which descriptions were more typi-
cally assigned to each sex and also which were seen as posi-
tive or negative. 1In general, the positively valued
stereotypes about males included items that reflected
effectiveness and competence:; the highly valued female asso-
ciated items described warmth and expressiveness. Both male
and female students with employed mothers perceived signifi-
cantly smaller differences between men and women, both the
women being more affected by maternal employment than were
the men. Furthermore, the effect of maternal employment was
to raise the estimation of one's own sex--that is, each sex
added positive traits usually associated with the opposite

sex: daughters of working mothers saw women as competent
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and effective while sons of working mothers saw men as warm
and expressive. So the father, at least among middle-class
males whose wives work, may be seen as a nurturant figure
possibly because of his taking over some of the child care
role.

Several investigators of adolescent adjustment to
maternal employment have not analyzed their data separately
for boys and girls. These studies have found few differ-
ences related to maternal employment, though Nye (i963) did
find delinquency to be more common, if mother worked, among
middle-class children living in intact homes. Nye used a
self report measure of dglinquency. This finding was also
supported by Gold (1961), who used police contact as a meas-
ure. In both studies, the relationship was obtained for the
middle class and did not hold for the lower class.

Glueck and Glueck (1957), in their study of lower-class
boys, found that regularly employed mothers were no more
likely to have delinquent sons than were non-employed
mothers. Sons of the occasionally employed women in their
study were found to be more delinquent, but the group as a
whole was clearly more unstable than the groups where mother
worked regularly or not at all.

In summary, the mother's working generally appears to
have no harmful effects on édolescent ad justment, although
lower-class boys and girls may experience some difficw}ties
in adjusting to full-time maternal employment. The effects

of maternal employment are differentiated between adolescent
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boys and girls, especially as regards boys' perceptions of
fathers in lower-class working mother families. So maternal
employment seems to affect adolescents' conceptions of men,
father and his role, as well as of women, mother and her
role. Again, the importance of analyzing data separately by
sex of child is stressed, and the importance of social class

differences becomes evident.

Summary

From all of the above studies on the effects of mater-
nal employment on children, it appears that the effect of
mother's absence is dependent on many factors. These
include substitute child care, age of child, sex of child,
social class of family, mother's satisfaction, quality and
quantity of mother-child interaction, and social custom.
These results provided research underpinnings in setting up
the design of the present study. They also provided impor-
tant theoretical considerations and speculations in discuss-

ing the results of this study.

Theory of Perceptual Psychology

The theory of perceptual psychology grew out of human-
istic psychology and the phenomenological approach. This
maintains that a person's experiencing of his environment is
most meaningful to his personality development. Behavior is
understood from the point of view of the behaver. The per-

ceptions, then, of the behaver become a frame of reference



42
for studying "whole" people, their behavior, and their
development. Perceptions from this perceptual framework are
defined as "any differentiation a person is capable of mak-
ing in his perceptual field whether or not an objectively
observable stimulus is present" (Combs 1976). The process
of making differentiations in the perceptual field is con-
sidered similar for the perceptions of seeing, hearing,
smelling, feeling as well as those made by conceiving, know-
ing, and understanding. Each involves some measure of per-
sonal meaning on the part of the perceiver. Taguiri more
specifically defines person perceptions as the process by
which man comes to know and think about characteristics,
qualities, and inner states (Combs 1976; Taguiri 1974).

In the same vein, perceptions will differ between per-
sons in the same situation. Each individual will interact
or respond to the situation in terms of what it means to
him. Behavior is in turn determined not necessarily by
objective facts but by the perceiver's own perceptions.
Factors effective in determining behavior of an individual
are only those experienced by the individual at the time of
his behavior. The concept of complete determination of
behavior by perceptions or the entire field of the percep-
tions called the "perceptual field" is the basic postulate
of this approach. Combs states that "all behavior without
exception is completely determined by and pertinent to the

perceptual field of the behaving organism" (Combs 1976).



43

Since no two people ever have identical perceptual
fields, no two people can have identical meanings. Subse-
quently, no two people can have identical behavior. However,
people who have similar experiences tend to have common
characteristics in their phenomenal fields and thus see
things the same way. As a result, they show common ten-
dencies in their behavior.

Many factors go into determining the perceptual field
and are identified by different theorists in different ways.
It is important to know what some of these are since all
behavior is determined by the perceptual field, and to
change behavior, it is necessary to change the perceptual
field. There are many factors controlling and limiting the
process of perceiving and the functioning of the perceptual
field. Combs categorizes these variables into seven groups:
(1) physical organism, (2) need, (3) time, (4) opportunity,
(5) phenomenal self, (6) goals and values, and (7) organiza-
tion of the field. Taguiri discusses some of these factors
as age, developmental trends, time, sex, roles, dyadic
interplay, cognitive processes, and affective processes.
Others have postulated an interpersonal perceptual style
(Shrauger 1964). For the purpose of this study, it is
assumed that a number of these factors may be altered in
working mother homes as compared to non-working mother
homes (time spent, roles, child rearing behaviors) which
would in turn alter children's perceptions by altering the

perceptual field. It is then assumed that there would be
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differences in behavior between children from working mother
homes and those from non-working mother homes. The implica-
tions of these differing perceptions leading to differing
behaviors are important as well in interpersonal relations
because of dyadic interplay. This is the process whereby
perceptions of parents' behavior affect children's behavior
which in turn affects parents' perceptions and subsequent
behavior. To further extend the implications of children's
perceptions of their mother's and father's caregiving behav-
iors, Jersild (1968) also notes that perceptions of mother
and father retained as the child grows older are likely to
influence perceptions of others who may be mother and father
figures. So children's perceptions as mediating factors
between what parents do and how children perceive and pro-
cess what they do have implications for behavior and inter-

personal relationships both present and future.

Children's Perceptions of Parental Behavior

Recognition of the importance of children's perceptions
of parental behavior is fairly recent. Most of the research
on personality development has focused on the effects of
child training methods. Assumptions about what the parents
reported they did or were observed to do and subsequent per-
sonality factors in children were made. Only a few studies
have paid attention to children's perceptions of parental
behavior or children's feelings about and reaction to par-

ents' child rearing methods. The theory of perceptual
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psychology provides a framework for studying this mediating
process between parental behavior and child response.
Research in this area has made a connection between chil-
dren's perceptions of parental behavior and child adjustment
as well.

One of the first studies taking this position was done
in 1954 by Ausubel, et al. This analysis of perceived par-
ental attitudes and children's ego structure led to the con-
clusion that although parental behavior is an objective
event in the real world, it affects the child's ego develop-
ment only to the extent that and in the form in which the
child perceives it. Hence, the child's perception of paren-
tal behavior is in reality a more direct and relevant deter-
minant of personality than the actual stimulus content to
which it refers. This study also pointed out that it is
less relevant to establish the nature of the actual environ-
ment to which the individual is exposed than to ascertain
the distinguishing features of his perceived world. The
researchers also assumed that children's perceptions of par-
ent behavior and attitudes could be measured more validly
than the observed behavior itself or parents' report of it.
It was assumed that both interview and observation would be
contaminated by the parents' understandably strong motiva-
tion to perceive their role behavior in a favorable light
and to similarly impress others. Though this was true to a
certain extent, difficulty in measuring perceptions validly

and reliably because of the lack of an instrument with
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statistical properties was encountered. The researchers
ruled out using projectives because of reliability problems
and ended up analyzing the data from a parent attitude rat-
ing scale which they created.

Serot and Teevan (1961) formulated and found signifi-
cance for three hypotheses concerning parents' and chil-
dren's perception of the parent-child relationship and its
relation to child adjustment. These findings were that:

(a) a child's adjustment is related to his perception of

his relationship with his family; the well adjusted child
will perceive his parent-child relationship as relatively
happy and close to the theoretical ideal, whereas the mal-
ad justed child's perception of his relationship will be far
from ideal, (b) the child's perception of the relationship
is unrelated to his parents' perception of the same, and

(c) the parents' perception of the relationship is unrelated
to their offspring's adjustment. This study established the
fact that a child's view may be very different from what the
parents have in mind and may be a more valid predictor of
his/her adjustment than parents' perceptions. Jersild
(1968) stated that if parents had the courage and interest
to inquire and children the freedom to respond candidly,
most parents would probably be surprised by the pictures
their children paint of them. These studies began to speak
to the significant portion of the variance of child behavior

not related to observer-reported parental management and
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rearing practices but related to the child's phenomenologi-
cal perceptions of persons and situations (Goldin 1969).

As previously mentioned, one of the problems of meas-
uring children's perceptions has been the need for accurate
and consistent instrumentation. In a review of the litera-
ture on children's report of parents' behavior, Goldin
(1969) reports that though there are various instruments
used in measuring children's perceptions (most commonly
Schaefer's or Bronfenbrenner's scales) there is consistency
in reporting of three main behaviors in the universe of
children's reports of parental behavior; these are affec-
tion, dominance, and punishment. Contemporary factor analy-
tic work has supported the validity of these variables and
extended their understanding (Schaefer 1956; Seigelman
1965). Both of these investigators evolved systems in which
these three orthogonal factors of children's reports of par-
ent behavior explained the reliable variance. By using
these variables--loving, punishing, and controlling--as a
framework for comparing studies on children's perceptions of
parental caregiving behaviors, understanding of trends and
finding commonalities in results has been facilitated.

Studies have also found correlations between negative
social and psychological adjustment on the one hand and both
(a) adolescents' perceptions of their parents as rejecting
and (b) adolescents' perceptions of their parents' view of
them as negative (Dubin and Dubin 1965). 1In addition,

Goldin (1969) found delinquents perceiving parents as more
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rejecting, neglecting, less loving, lower in authority, and
lax in parental discipline when compared to "normals." 1In
summarizing a number of studies using a variety of tech-
niques to identify maladjusted normals, Goldin reports mal-
adjusted normals as perceiving parents as less accepting,
unloving, and more rejecting than do matched controls.
There also was a tendency for maladjusted normals to report
parents as excessively psychologically controlling, exces-
sively disciplining, dominant, nagging, and restrictive. In
child guidance clinic patients, correlations were also found
between acting out symptomatology and child perceptions of
parents as undercontrolling and indulgent, and withdrawn
symptomatology and child perceptions of parents as insuffi-
ciently loving and highly controlling. In summary, percep-
tion of parents is clearly related to behavior in several
ways for these deviant groups of children. All groups are
more likely to report parents as rejecting. While delin-
quents perceive parents as undercontrolling, maladjusted
normals and clinic children are more apt to report parents
as overcontrolling. It is apparent, however, that greater
homogeneity exists in the latter two groups. Differences
between them require further exploration with greater speci-
fication of subgroups within these two populations. It
would seem useful to determine whether the groups are at all
differentiable along the acceptance dimension in terms of,

for example, extent of rejection. It might be hypothesized
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as well that these groups differ in the situations they
report as leading to parental rejection.

Extending research in children's perceptions of paren-
tal caregiving behavior and its relationship to child
ad justment, Stollak, Michaels and Messe (1977) examined a
normal population of school-aged children and included par-
ents' perceptions of caregiving behavior as well. Their
sample included eighty seven-year old children and their
parents who completed Bronfenbrenner's questionnaire. Chil-
dren filled out the inventory for their perceptions of their
parents' caregiving behavior; parents rated their percep-
tions of their own caregiving behaviors and then filled out
the questionnaire as they thought their children would.
Ratings of children's social behavior were made from video-
tapes of structured interactions with an undergraduate col-
lege student in a playroom setting. Three separate analyses
were done. The first found significant differences between
parents' self perceptions and children's perceptions along
the dimensions of loving, punishing, and demanding caregiv-
ing behaviors and on the same dimensions between each of
these measures and parents' inferences about how their child
perceived them. In the second analysis, each perception
measure--loving, punishing, and demanding--was found to be
independently related to adaptive and non-adaptive child
behavior. The third finding demonstrated that the accuracy
of parent inferences and similarity between parents' self

perceptions and children's perceptions were found to be
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independently related to adaptive and non-adaptive child
behavior in the playroom. Conclusions stress the complexity
and importance of person perception processes in family
relationships and for the child's adjustment in a normal
population. The study also demonstrated the independent
relationship of each of the original and derived perception
measures to social functioning of the child. All five per-
ception measures and each composite measure within a measure
were found to be related to some of the playroom behavior
categories. Also, confirmation of the hypotheses from the
three experiments can be used to support predictive validity
for the perception measures studied. This is important
since a major problem in studying the children's perceptions
has been validity of the measures used. A modification of
the Bronfenbrenner scale will be used in the present study.

Besides the establishment of a relationship between
child behavior and adjustment and children's perceptions of
parental behavior, several other findings are supported in
the literature. These have implications for the present
study in examining sex of children effects, sex of parent
effects, age effects, and socioeconomic status effects.

In general, there is support for the hypothesis that
children perceive both parents favorably but perceive mothers
more in terms of loving and father more in terms of punish-
ing, with indication that either parent may be seen in terms
of controlling. That mothers are classified as accepting

received general support from Harris and Tseng (1957) and
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from DuValle (1937), who reported more positive attitudes
were expressed about mothers than fathers. Droppleman and
Schaefer (1963) also reported that mother is perceived as
more loving, less ignoring and neglecting than father.

Clear differences between mother and father as to puni-
tiveness emerge with children judging fathers as more puni-
tive (Kagan, et al. 1961). The results are conflicting as
regards children's reports of controlling parental behavior.
In some studies, fathers are seen as more demanding and
powerful (Kagan 1961), but others report mother as more
powerful and dominant (Morgan and Gaier 1956). These
studies did not consider age and sex of child differences
which may explain the contradictions and the lack of clear
relationships.

At the behavioral level, Emmerich (1959) found that
mother was perceived as more facilitating of the child's
action than father, while father was viewed as interfering
more than mother. Dubin and Dubin (1965) explain this find-
ing in terms of a model on continuity/discontinuity of
interaction between child and parent. The usual more or
less continuous interaction between mother and child from
birth leads the child to perceive her as facilitating. The
episodic and disjointed interaction between father and child
could lead to the child's perception that when father is
encountered he usually interferes with activity. The
child's differential perceptions might be explained by the

continuity or discontinuity of his interactions with them.
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If this is the case, then there may be different perceptions
in working mother families where the pattern of mother being
the continuous caregiver and father being the discontinuous
caregiver are altered. If father takes part in more child
care and domestic functions as reported in the literature,
then children's perceptions may be different from this sup-
ported finding in working mother homes. It is plausible to
predict that this difference of perceiving mother as more
loving and father as more punishing may not exist, and par-
ents may be perceived as more equally loving and punishing
or facilitating and interfering.

When the sex of the child is considered, there is gen-
eral support for the following trends in children's report
of parental behavior. Boys perceive parents as less accept-
ing and loving, more psychologically controlling, and more
punitive than do girls. 1In a study by Droppleman and
Schaefer (1963), boys saw fathers as less accepting than did
girls in that they are seen by boys as lower in love, affec-
tion, and nurturance. As regards psychological control,
results are similar. Boys compared to girls reported
mothers as using both more overt and covert controls. As
regards reported controlling behavior in father, boys when
compared to girls also saw father as using more overt and
covert controls. These findings are supported by Siegelman
(1965). An additional finding from Siegelman is that boys
note greater physical punishment by mother than do girls and

more physical punishment and isolation from father as
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compared to girls' reports. These studies clearly indicate
that sex of child affects perceptions. The generalized
picture is that girls tend to be more favorably oriented
than boys toward parents. Speculation as to why these dif-
ferences occur includes possible different child rearing
techniques used by parents for girls than boys. Or perhaps
there is some psychological reason for girls being more
favorably oriented towards adults. Again, this finding may
be different in working mother families because of differ-
ence in child rearing patterns so that there may not be the
split between boys and girls.

Age effects are also supported with the general conclu-
sion being that with increasing age children's perceptions
of adults become more realistic--meaning that they corres-
pond more accurately with objective characteristics of par-
ents. They also become grounded in more subtle perceptual
characteristics. However, mother still persists as the pre-
ferred parent (Dubin and Dubin 1965). These effects are
also complicated by the interaction between age and sex,
though Goldin (1969) reports in general a lessened feeling
of acceptance during adolescence than during early child-
hood. Theoretically, perceptions would change and become
more subtle and abstract and less concrete as children move
from the concrete to operational levels of cognition
(Piaget 1950).

In research regarding the effect of socioeconomic

status on children's perceptions of parental behavior, it
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appears that children of lower socioeconomic status per-
ceive parents as less accepting and possibly as more psycho-
logically controlling. Siegelman (1965) found social class
was positively correlated with love. It has also been found
that middle-class boys perceive parents as more accepting
and interested (Rosen 1964) and that children of laborers,
compared to children of professionals, report more family
disharmony (Hayward 1935). However, no recent study report-
ing this finding was found. The results are suggestive of a
relationship between children's report of psychological con-
trol and class whereby parents in lower-class homes are seen
as overcontrolling. However, studies are somewhat outdated.
No clear socioeconomic status differences can be drawn
regarding children's report of parental behavior and charac-
teristics.

In summary, then, children's perceptions of parents are
related to child behavior and adjustment, sex of child, age
of child, and possibly socioeconomic status of chiid.

These findings provide a theoretical justification for the

design of the present study.

Children's Perceptions of
Parental Behavior and Maternal Employment

In general, maternal employment has been found to be
largely unrelated to children's perceptions of maternal
behavior. However, the studies in this area have confounded
maternal working status (combining full and part-time work-

ing mothers) and have not clearly defined working mothers.



55
These studies also failed to subgroup along theoretically
relevant dimensions. Problems with instrument validity and
reliability have also affected outcomes. The research that
has studied effects of maternal employment on children's
perceptions of both parents has suggested that there may be
less favorable perceptions of fathers when mother works
among lower-class boys. However, these studies were not
studying perceptions per se.

Finkelman (1967), from the results of questionnaires
administered to ninety-six fifth and sixth-grade children,
found no differences in perceived nurturance or authority of
parents as a function of mother's working status (undefined),
sex of child, or social class. Though he examined chil-
dren's perceptions of fathers, he did not find any differ-
ences as a function of mother's work status and class as
expected. Franke (1972) again found no significant differ-
ences in the child's perceptions of mother's behavior which
could be attributed to mother's undefined working status,
though she found one significant interaction between
maternal employment and sex of child: punishment by working
mothers was perceived as more severe by girls than by boys
whereas punishment by non-working mothers was perceived as
more severe by boys than by girls. She concluded that work-
ing mothers and non-working mothers relate to their children
in the same ways. She did not account for the above finding

theoretically.
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Woods (1972) administered a modified parent behavior
inventory to black lower-class ten-year old children of
working mothers. Mothers who were employed full time and
part time were perceived similarly on all variables but one:
mothers employed full time were more consistent in their
discipline. Coupled with the above finding regarding dif-
ferences in perceived punishment as a function of mother's
working status suggests a possible trend. Perhaps working
mothers do change their disciplinary function and technique
as compared to non-working mothers.

In Propper's study (1972) of lower-class high school
students, she reports that incidences of parent-child dis-
agreement over a wide range of issues were more common
among both boys and girls when the mother was employed.
However, perceptions of parental interest, help with school
and personal problems, and degree of closeness to parents
were generally unrelated to mother's employment status for
children of both sexes. The one exception to this finding
was that sons of working women were less likely to choose
their fathers as the man they most admired than were sons of
non-working women. Other studies of lower-class boys have
produced strikingly similar results. Douvan (1963) reported
that sons of full-time working women less frequently chose
their fathers as an adult ideal while McCord et al. (1963)
found that sons of working mothers showed more disapproval

of their fathers.
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It can be speculated, then, that when children's per-
ceptions of parental caregiving behaviors are specifically
studied with methodological improvements in subgrouping and
instrumentation, differences in working mother families ver-
sus non-working mother families may be detected as a func-
tion of sex of child, class, and sex of parent. These
differences are hypothesized because of the changes in both
mother's and father's behavior as a result of mother's work-
ing. It is assumed that these role and behavior changes
alter the traditional model of mother's being the continuous
and most consistent caregiver to a more shared model. These
behavior changes alter the child's perceptual field and thus
his/her perceptions. It is speculated that in working
mother families there may not be as great a difference
between the perception of mother as the more loving parent
and father as the more punishing. Parents in working mother
families may be viewed by their children as more similar in
caregiving behaviors than in non-working mother families.
Research already indicates mother may be seen as more pun-
ishing when she works and father as more nurturing when
mother works when comparing perceptions of children from
working mother families and non-working mother families.
It is speculated that changes in perceptions may be more
pronounced for boys' perceptions of fathers. However, in a
recent study, these findings were not supported. Rosenthal
and Hansen (198l) assessed the impact of maternal employment

on young adolescents' self concept, school achievement,
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vocational development, and the perceptions of their par-
ents. No significant differences in the subjects' percep-
tions of either parent were found. Subjects were seventh,
eighth, and ninth-grade students from New York from both
two-parent and one-parent homes. Perceptions were measured
by the parent-child Relations Questionnaire. Categories of
perceived parental behavior characteristics were loving,
rejecting, casual, demanding of attention. Mother's work
status was undefined. They concluded that even in nonintact
homes in which one parent is absent, mother's employment had
no significant impact on children's self concept, school
achievement, occupational aspirations, emotional maturity,
or their perceptions of their parents. They speculated that
data in their study did not support previously held conclu-
sions that: (a) children with working mothers view their
fathers with more disapproval than children from non-working
mother families (McCord, et al. 1963), and (b) children with
working mothers are either emotionally or cognitively
deprived or perceive her absence as rejection (Hoffman and
Nye 1974). They did not account for social desirability
factors, socioeconomic status, instrumentation, and did not
specify their definition of working mother versus non-

working mother.

Summarx

To summarize, the "deprivation" model concluding that

mother's absence may be rejecting and harmful does not hold
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up under the research conditions presented here where
mother's absence is defined as working. A perceptual model
focusing on what a child perceives about his/her parents
rather than on what a parent does may add more information
and a new dimension to this area of maternal absence through
work. Very few studies have demonstrated significant dif-
ferences in children's perceptions of parents as a function
of mother's work status. Those differences that were dis-
cussed were inferences about changes in boys' and girls'
perceptions of fathers along the punishing/nurturing dimen-
sion. Most of these studies were undertaken ten years ago
with methodological problems. The present study, using
improved methodology with the perceptual model as a theoret-
ical base, attempts to update and reexamine the results from

previous studies.



CHAPTER III

METHODOLOGY

The purpose of this research was to explore children's
perceptions of their parents' caregiving behavior as a func-
tion of family work status (working mother family or non-
working mother family), sex of child (male or female), sex
of parent (mother or father), and role satisfaction of par-
ents (satisfied or dissatisfied with mother's role). This
area has been relatively unexploréd or explored, but with
methodological weaknesses. The following research design
and analysis was created to more adequately research this
area. This chapter is subdivided into nine sections cover-
ing the following topics: design of the research, popula-
tion, description of the sample, procedures for selection of
the sample, data collection, training of interviewers,
instrumentation, statistical hypotheses, and methods of data

analysis.

Design

The design of the study is causal comparative as
defined by Borg (1977). This design is aimed at the discov-
ery of "possible causes for a behavior pattern by comparing

Ss in whom this pattern is present with similar Ss in whom

60
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it is absent." It is also called ex post facto research,
since causes are studied after they have exerted their
effect on another variable. This design is chosen as the
nature of the relationships to be studied does not permit
experimental manipulation. The observed effects (children's
perceptions) are present in this study. The antecedents of
these effects will try to be determined. The limitation of
this design is that causality cannot be determined, rather
only that a relationship exists between variables.

This study was a 2x2 (2xS) design with the following
three independent variables: sex of child (male or female),
family work status (working mother family or non-working
mother family), and sex of parent (mother or father). Role
satisfaction of mother and father's satisfaction with
mother's role could not be used as independent variables as
not enough parents endorsed being dissatisfied. Therefore,
all parents in this study endorsed being satisfied: mothers
with their roles and fathers with their spouses' roles.
These variables were chosen because of suggestions in the
literature that they may be related to children's percep-
tions and may account for differential effects of working
mothers on children. Role satisfaction of mother and work-
ing status of mother were both determined from the Mother's
Questionnaire described below. Father's satisfaction with
mother's work status was determined from the Father's Ques-

tionnaire.
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Three dependent variables were obtained from children's
perceptions of their parents' caregiving behavior as meas-
ured by the Cornell Parent Behavior Inventory (PBI), also
described below. The three dependent variables are: loving,
controlling, and punishing parent behaviors. Each factor
has been determined to be independent through factor analy-
sis and is to account for twenty-eight percent of the vari-
ance (Rogers 1966). These variables are used repeatedly in
the literature as the three main categories of children's
perceptions of parental caregiving behavior (Goldin 1969).

The Ss were divided into four groups according to the
independent variables with between eleven and twenty-one Ss
in each group. The four groups were male child working
mother families, female child working mother families, male
child non-working mother families, and female child non-
working mother families. Borg suggests a minimum of fifteen
Ss in each cell to be compared. Because of the possibility
of not being able to control certain variables, e.g., class
and educational level of parents, and because only small
differences on the dependent variables were expected, twenty
Ss per group rather than fifteen Ss per group was the N
desired. The female working mother family group was the
only group that did not approximate or surpass this number.
It had eleven families in it. Raising the N in this manner
also increased confidence in any findings and increased the
likelihood of detecting subtle differences. A model of the

design is presented in Figure 3.1.
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Population

The population consisted of students in the third,
fourth, and fifth grades of the East Lansing, Michigan,
public school systems and their parents and third and fourth
graders and their parents from Bath, Michigan, public school
system. This age group was selected as it is a young school
age population. Young children may not be as influenced by
social desirability factors as older children in reporting
parental behavior. This can be a problem in a self report
inventory. They also may be more directly dependent on
their parents for caregiving than older children. Third
graders were chosen as the youngest age group because of
reading ability and attention span factors in taking a paper

and pencil inventory.

Description of the Sample

The sample consisted of seventy third, fourth, and
fifth-grade students and their parents from the East
Lansing, Michigan, public school system and the Bath, Mich-
igan, public school system. A few families from other area
schools were also included to increase the N and broaden the
sample. The sample was a volunteer sample. All families in
the sample were two-parent families with completed data.
Excluded families included single-parent families, step
families, separated families, and families who did not com-

plete all interview tasks.
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Selection of the Sample

From the population, a volunteer sample was obtained.
To obtain subjects, a letter describing the intent of the
research and requesting participation was sent home with all
of the children in grades 3 and 4 in Bath, Michigan, public
schools and grades 3, 4, and 5 in East Lansing, Michigan,
public schools (see Appendix A for letter). Interested fam-
ilies were requested to fill out an informational card to
return to the researcher indicating their interest in more
information and/or their willingness to participate. Also
requested were parents' names, their children's names and
ages, their address, and telephone number. Returned cards
were then distributed to trained student interviewers, and
families were contacted by phone. More details of the
project were explained to the parents, and if they were
still interested in participating, an appointment was set up
to meet with the family in the home. All 172 volunteer
families were interviewed.

During this meeting, an explanation of the study was
again presented to the parents as well as the confidential
nature of the interview (see Appendix C). The parents' con-
sent to participate for themselves and their children was
obtained. Questionnaires to parents were distributed and
explained, and the age appropriate child was interviewed
privately by the interviewer.

Twenty-five other families were also asked to partici-

pate through word-of-mouth referral. This was done to
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increase the number of families in the study and to tap fam-
ilies of a different type than those who responded to the
letter. It was hoped that these twenty-five families would
broaden the sample and possibly contain more dissatisfied
families. It was speculated that the nature of the letter
responders may be "satisfied" and thus willing to give some
time to a project of this type. However, this group of
twenty-five also consistently endorsed being satisfied:

mother with her role and father with his wife's role.

Data Collection

Obtaining Children's Perceptions

Children were interviewed in the home in a private
room. Children were tested individually. They were asked
to mark items of the Cornell Parent Behavior Inventory (PBI)
in a forced choice scale format. The items were orally
administered by the interviewer with the children being
asked to read along. The inventory was administered twice,
once for perceptions of mother's caregiving behaviors and
once for perceptions of father's caregiving behaviors. The
test was alternated as to which parent form was administered
first because of the possibility of confounding results due
to fatigue. Between inventory administrations, brief play
was offered to give the children a rest and time to clear
their minds for the next parent administration. Response
format and item order was counterbalanced to control for

response set and fatigue factors.
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The interviewers were thirteen junior and senior psy-
chology students who were specially trained to interview
children. The interviewers consisted of eight female and
five male students who were offered psychology credits for
their training and interviewing. All interviewers had had
several psychology courses and at least some previous for-
mal or informal field contact with the age group in the
study. Male and female interviewers alternated administra-
tions of the inventory from boy to girl to avoid consis-
tently interviewing the child of the same sex. This would
control for sex effects of the interviewer.

The inventory was administered with uniform directions
(see Appendix B), and the interviewer was careful to make
sure the children understood the directions for each part of
the interview before they answered. Any words that a child
did not understand were defined. Otherwise the interviewer
did not elaborate on any of the items. If a child did not
understand or could not answer a question, the interviewer
proceeded to the next question. To make sure that the chil-
dren understood the questions, the interviewer asked them to
repeat the response format to the questions before he/she
began. The responses were repeated again after each item

was orally administered.

Training of Interviewers

Student interviewers received approximately ten hours

of training consisting of the initial "how to interview
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children" session, lecturettes on the research topic, group
discussion, scoring and coding interview data, and biweekly
checks on interview progress (Appendix B).

The initial training session covered the purpose of the
research, pilot data, goals of the interview, confidential-
ity considerations, review of materials, definition of terms,
review of tape of actual interview with ten-year old child,
role plays, and general procedural issues. Though there was
no formal interviewer evaluation, the biweekly sessions pro-
vided an opportunity to discuss interviewer progress and

detect interviewer problems.

Instrumentation

The Cornell Parent Behavior Inventory (PBI) was devel-
oped by Uri Bronfenbrenner, et al., at Cornell Human Devel-
opment Center in 1961 for the purpose of determining the
antecedents and consequences of children's perceptions of
the behavior of their parents toward them. The instrument
was developed to help alleviate the problems with observa-
tion of parental behavior and parental self report of behav-
ior (Rogers 1966). Problems with these methods were
observer bias, parental defense, and low reliability.
Observation studies also cover only a sampling of a small
part of behavior. Other types of instruments, such as pro-
jectives and homemade inventories, resulted in inconsistent

results and are not standardized for comparability. By
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creating a standardized instrument with standard scores,
results could be quantifiable.

The PBI is a group-administered questionnaire in the
form of rating scales appropriate for children from third to
sixth grade. It has value from the phenomenological point
of view which states only children's perceptions of parental
behavior towards them affects personality development (Test

and Measurements Handbook 1971).

The original scale of one hundred items was divided
among twenty variables with five items representing each
variable thought to cover different and important aspects of
parental behavior. This original scale has_gone through a
number of modifications. In 1965, in response to an article
by Marvin Siegelman, the scale was reduced to forty-five
items with three items representing each of fifteen parent
behavior variables. This form was used in a study compar-
ing 600 American and German children (Devereaux, Bronfen-
brenner, Suci 1961). With a few further modifications in
response format and wording, this form was also used in a
study comparing children's perceptions of parental behavior,
parental self perception, and inference of their children's
perceptions (Michaels, Messe, Stollak 1977). A third ver-
sion of the PBI was created by the Cornell group from the
results of the American German study and was administered to
approximately 900 English and 1,000 American children in
1964 and 1965 (Devereaux, Bronfenbrenner, Rogers 1966). Out

of this study grew the fourth version of the instrument,
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which has been worked into both a short and a long form.
The short form has been used in two further studies in
Israel comparing socialization practices of parents, teach-
ers, and peers in the kibbutz, the moshav, and the city
(Avgar, Bronfenbrenner, Henderson 1977:; Devereaux, Shouval,
Bronfenbrenner, Rogers, Kav-Venaki, Kiely, Karson 1974). 1In
this short form, a single item is used to represent each of
eighteen different dimensions of behavior measured by clus-
ters of items in the longer form. The child is asked to
respond to the eighteen-item questionnaire separately for
different socializing agents--mother, father, teacher. Work
with the short form has shown that each of the dimensions
included in the questionnaire represents a different and
relevant dimension in the behavior of various socializing
agents. Factor analysis of the items in the short form and
in the Siegelman, Michaels, et al.; Devereaux and Bronfen-
brenner studies consistently resulted in three clearly
identifiable independent factors: Support, Control, and
Punishment. These factors contain twenty-eight percent of
the total variance (Rogers 1966).

Reliability estimates, calculated by the Spearman Brown
method, a split half reliability method derived from the
average correlation among the instrument items, show the
instrument consistently measures what it purports to measure
(Table 3.1) (Rogers 1966).

It is this short form that was used in the present

study. This form was chosen because of its high reliability



71

-yabus uT SWEIT X JO yoee ‘S389]3 OM] USIM]a] UOTIBT[3IIOO OY3 JO so9jewryse ,axenbs parood.
*pe3sSTIT swe3lT 9yl DBuoure uorjero91100 abessse ay] WOIF PIATISP SIj3PWI]Sd umoag-uewreads
‘aATjejuesaldes 3sow 8I9M 818y POISTT SWelT 9yl YOoTym JO Jojdoej pajelox 8yl Aq IO Pajunoddy g

>
q

*spuatay Aw yjtmaq o3 au ButmorTe jou Aqaw saystund -~ -gT
*aw e sbeu --- -1
‘3w Moews JO aw 31y

TItM--- shAes --- ‘@)TT 3,ussop --- HBuryjzswos op I JI °9T
caw sdeys --- °gT

*I19339q
aneyaq 3,uop 1 3IT Buryueds e awaATdb [TTM ~-~- SAeS === 1
cow syueds --- °¢1

(butystund) jusuwystung °*III
*UBJpPITYO I3Y3lo ueyl I9331sq Op 03 aw Jaj3je sdeay--- 21

*aAeYy9Qq O3 BW S3URM ——- MOY pUe Sw JO S303dXa ——- jeym mouy I °11

vL: 88° 8L" 6L" 8

L 4N 69° oL® 6

14°M S8° 8L" 18° 11
sjuaged Te30], JIBY3oW JIayjed e 1eA
usamlaq qSeIewrisa A3TTIqeI(ed  Te3oL%

SUOT3IeTaIX0D

*x9pao poob ut sburyz Aw desy 03 aw s3oedxe --- °(QT
*{ooyos ut [19M Op 03 auw Jajje sdosey --- °g
‘op I JIsA9j3eym ut 3saq Awop o3 au butrysnd sdesy --- °g
3T 3noge 30Ta38
Axoa 8T --- ‘auw Jo pojoedxs ST jeym op 3,uop I JI °L
(butroazuo)) f[oajuo) °I1I

*Aym suteydxs --- ‘HBUTYIBWOS Op O3 Suw SJUEM ———UdYM °9

*butyjzAasas 3noge --- Y3 Tm T3] ULD I [99F aw sayew --- °gG

89 TqNOX] aAey I usaym aw sd[ay pue SIAOJWOD =~= °§

*uJeal o3 juem I sburyjy sw sayoesyl --- °¢

*3no au diay

03 --- U0 junod ued I ‘watqoad Jo putry awos aaey I JI ¢

*-—— paadu I JT 2a9Y)} ST --- [99J ow Sayew =—--- °
(butaol) jaoddnsg -1

JUajUO) w3l pue 8TqeIIeA

sojewrysdy A3TTIqRTITaN
uwIog 3IOYS - AI03usAu]l JotTARYSd jJuaIed [IdUJI0D °|°E ¥[qel



72
which is comparable to the long form. It is more current,
as it has been used in the last two large research projects
done by the Cornell group, and it is more applicable to the
population being studied (yéunger children and two adminis-
trations of the same instrument). Its items are also broken
down into the subscales of loving, controlling, and punish-
ing.

The instrument has construct validity as demonstrated
from the factor analysis. All items are shown to be related
for each cluster. The items are similar in content and can
be clumped under one heading. The factors of loving, con-
trolling, and punishing have also been repeatedly used in
studies on parental caregiving behaviors. These factors not
only have professional agreement but have been consistently
used over time. This is also supportive of their construct
validity (Goldin 1969).

Various response scales have been used with the PBI
including "never, hardly ever, sometimes, fairly often, very
often" (Bronfenbrenner 1962, 1965). Other response scales
have been "in every case, in most cases, sometimes, seldonm,
never," "almost every day, almost once a week, about once a
month, only once or twice a year, never" (Siegelman 1965),
and "definitely yes, probably yes, definitely no, probably
no" (Michaels, et al. 1966).

The first response format of "never, hardly ever, some-
times, fairly often, very often" was chosen for the present

study because reliability estimates were calculated using
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this format. Scoring was done by giving "never" a score of
one, "hardly ever" a score of two, "sometimes" a score of
three, "fairly often" a score of four, and "very often" é
score of five. Means were then calculated for the subscales
of loving, controlling, and punishing for each child inter-

viewed.

Mother's Questionnaire

The questionnaire that mothers of Ss filled out while
the PBI was being administered to their children is a col-
lection of questions to elicit demographic data and to
determine mother's work status and satisfaction with her
role. This information was also used in the data analysis
to determine if detected differences in perceptions were
possibly attributable to other factors (see Appendix D for
copy of questionnaire).

Mother's working status was determined from her report
of numbers of hours worked per week and number of months
worked prior to the study. The definition of full-time
working status was determined from the literature. Full-
time working status consistently is defined as over thirty
hours per week. Length of employment prior to the study
varies in the research on the effects of maternal employment
on children from two months to the life of the Ss. Two
years was decided upon for this study because it establishes
a pattern while allowing for inclusion several mothers who

may have returned to work when their children entered school.
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The other significant piece of information gathered by
the questionnaire was mother's report of role satisfaction.
This was determined by mother's answering yes or no to the
following questions. If working, are you on the whole happy
and satisfied in your role as a working mother? If not
working, are you on the whole happy and satisfied in your
role as homemaker? Mothers were then asked to explain their
answers in one or two sentences. Mothers were also asked to
rate their degree of satisfaction with their role on a scale
from one to ten with one representing dissatisfaction and
ten representing satisfaction. Mothers were also requested
to prioritize activities as to satisfaction.

The above questions were chosen as they are similar to
the questions asked by Hoffman (1965) in her study finding
significant differences between satisfied and dissatisfied
working mothers and satisfied and dissatisfied non-working
mothers. They are also similar to questions asked by
Yarrow, who also found differences between working mothers
when subgrouped according to role satisfaction. By request-
ing an explanation of why a parent is satisfied or not, it
was hoped to discover different reasons and motivations for
mother's working or not. In turn, it was hoped this would
aid in interpreting findings. The addition of the rating
scale is to see if the questions on satisfaction are differ-
entiating satisfaction to any degree and to help further

explain results.
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Ss were differentiated by class according to Hollings-
head's two-factor Index of Social Position classification
system. This system classifies families into socioeconomic
status by using educational level and type of occupation in
a weighted formula. The classes are I-V, with I being the
highest level and V the lowest socioeconomic status.
Classes I-III are considered middle class. Classes IV and V
are considered lower or working class. This system has been
traditionally used in studies of this type. Father's SES
has been consistently used to determine family SES. The use
of this system thus enables generalizability of results of
this study to other studies across socioeconomic status and
promotes comparison with other studies. Both mother's and
father's SES were computed. Final report of data used

father's SES to classify families.

Father's Questionnaire

The questionnaire that fathers filled out while the PBI
was being administered to their children is a collection of
questions to elicit demographic data to use in computing
father's socioeconomic status and to use in data analysis
and discussion. Father's work status and satisfaction with
mother's role were also determined from this questionnaire.
Full-time working fathers were defined as fathers who worked
over thirty hours per week for.paid employment outside of
the home for two years prior to data collection. Only full-

time working fathers were included in the study.
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Father's satisfaction with mother's role was determined

by father's answering yes or no to the following questions

depending upon mother's work status. "On the whole are you

happy and satisfied with your wife being a working mother?
or "On the whole are you happy and satisfied with your wif
being a homemaker?" Fathers were asked to briefly explain
their answers and to rate their degree of satisfaction wit
mother's role on a scale from one to ten, with one repre-
senting dissatisfaction and ten representing satisfaction.
Fathers were also requested to prioritize activities as to
satisfaction. These questions were asked to differentiate
families by satisfaction/dissatisfaction and to aid in
interpreting findings.

The above instruments, as well as the whole data col-
lection procedure and subsequent data analysis, were
piloted on sixteen Ss to anticipate problems in design, da

collection, and analysis of data.

Statistical Hypotheses

The hypotheses examined in this study are presented
below. These hypotheses were tested at the .05 level of

significance.

Hypothesis 1

Null Hypothesis: There is no significant difference

children's perceptions of loving parent behavior as a

e

h

ta

in
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function of family work status, sex of the child, and sex
of the parent.

Alternative Hypothesis: Children's perception of lov-

ing parent behavior significantly differs as a function of

family work status, sex of the child, and sex of the parent.
Hypothesis 1 was broken down into the following corol-

lary hypotheses:

Hola: There is no significant difference in children's per-
ception of loving parent behavior as a function of
family work status.

Hala: Children's perception of loving parent behavior sig-
nificantly differs as a function of family work status.

Holb: There is no significant difference in children's per-
ceptions of loving parent behavior as a function of sex
of child.

Halb: Children's perception of loving parent behavior sig-
nificantly differs as a function of sex of child.

HolC: There is no significant difference in children's per-
ceptions of loving parent behavior as a function of sex

of pareht.

Halc: Children's perception of loving parent behavior sig-
nificantly differs as a function of sex of parent.
Hold: There is no significant difference in children's per-

ceptions of loving parent behavior as a function of
family work status and sex of child.
Hald: Children's perception of loving parent behavior sig-

nificantly differs as a function of family work status
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and sex of child.

Ho There is no significant difference in children's per-

le
ceptions of loving parent behavior as a function of
family work status and sex of parent.

Hale: Children's perception of loving parent behavior sig-
nificantly differs as a function of family work status
and éex of parént.

Holf: There is no significant difference in children's per-

ceptions of loving parent behavior as a function of

sex of child and sex of parent.

Ha Children's perception of loving parent behavior sig-

1£°
nificantly differs as a function of sex of child and

sex of parent.

Hypothesis 2

Null Hypothesis: There is no significant difference in

children's perception of controlling parent behavior as a
function of family work status, sex of the child, and sex of
the parent.

Alternative Hypothesis: Children's perceptions of con-

trolling parent behavior significantly differs as a function
of family work status, sex of the child, and sex of the
parent.

Hypothesis 2 was broken down into the following corol-

lary hypotheses:
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HOZa There is no significant difference in children's per-
ceptions of controlling parent behavior as a function
of family work status.

HaZa: Children's perception of controlling parent behavior
significantly differs as a function of family work
status.

HOZb: There is no significant difference in children's per-
ceptions of controlling parent behavior as a function
of sex of child.

HaZb: Children's perception of controlling parent behavior
significantly differs as a function of sex of child.

Hozcz There is no significant difference in children's per-
ceptions of controlling parent behavior as a function
of sex of parent.

HaZC: Children's perception of controlling parent behavior

significantly differs as a function of sex of parent.

H°2d: There is no significant difference in children's per-
ceptions of controlling parent behavior as a function
of family work status and sex of child.

HaZd: Children's perception of controlling parent behavior
significantly differs as a function of family work
status and sex of child.

Hoze: There is no significant difference in children's per-
ceptions of controlling parent behavior as a function

of family work status and sex of parent.

Ha2e: Children's perception of controlling parent behavior



80
significantly differs as a function of family work
status and sex of parent.

Ho There is no significant difference in children's per-

2f°
ceptions of controlling parent behavior as a function
of sex of child and sex of parent.

Hazf: Children's perception of controlling parent behavior

significantly differs as a function of sex of child and

sex of parent.

Hypothesis 3

Null Hypothesis: There is no significant difference in

children's perceptions of punishing parent behavior as a
function of family work status, sex of the child, and sex of
the parent.

Alternative Hypothesis: Children's perception of

punishing parent behavior significantly differs as a func-

tion of family work status, sex of the child, and sex of the

parent.
Hypothesis 3 was broken down into the following corol-
lary hypotheses:

Ho3a: There is no significant difference in children's per-
ceptions of punishing parent behavior as a function of
family work status.

Ha3a: Children's perception of punishing parent behavior

significantly differs as a function of family work

status.
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Ho There is no significant difference in children's per-

3b°
ceptions of punishing parent behavior as a function of
sex of child.

Ha3b: Children's perception of punishing parent behavior
significantly differs as a function of sex of child.

Ho3c: There is no significant difference in children's per-
ceptions of punishing parent behavior as a function of
sex of parent.

Ha3C: Children's perception of punishing parent behavior
significantly differs as a function of sex of parent.

Ho3d: There is no significant difference in children's per-
ceptions of punishing parent behavior as a function of
family work status and sex of child.

Ha3d: Children's perceptions of punishing parent behavior
significantly differs as a function of family work
status and sex of child.

Ho3e: There is no significant difference in children's per-
ceptions of punishing parent behavior as a function of
family work status and sex of parent.

Ha3e: Children's perception of punishing parent behavior
significantly differs as a function of family work
status and sex of parent.

Ho3f: There is no significant difference in children's per-

ceptions of punishing parent behavior as a function of

sex of child and sex of parent.

Ha Children's perception of punishing parent behavior

3f°
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significantly differs as a function of sex of child and

sex of parent.

Methods of Data Analysis

The basic method of data analysis was an unweighted
means repeated measures analysis of variance performed by
program BALANOVA on Michigan State University's Computer.
All factors were fixed. There were two non-repeated fac-
tors: sex of child and family work status. The one
repeated factor was the scale used, whether'for mothers or
for fathers. A normal distribution of population scores was
assumed as was equal population variances. The sample was
not random in that it was a volunteer sample. However, it
is representative in that it is not fixed. Other similar
studies (Bronfenbrenner 1969: Finke 1969; Franke 1971;
Avager, et al. 1977) have consisted of volunteer samples and
have used parametric statistics as well because of their
strength in comparison to non-parametric statistics. Hypoth-
eses were tested at the .05 level of significance.

When statistically significant main effects were found,
pot hoc analyses to determine the source of the interaction
were computed. For the non-repeated and repeated factors,
an analysis of the simple two-way interaction effects was
performed (Kepel 1973). Again, significance was determined
at the .05 level.

Pearson correlations (PPMCC) were run between six pos-

sible confounding variables and the three dependent measures
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of loving, controlling, and punishing to determine the pos-
sibility of covariates. These variables were the socio-
economic status of mother and father, the child's age, the
birth order of the child, the number of children in the
family, and the age of the child when mother became absent
from the home by going to work. These correlations were run
on the sample as a whole and on individual groups.

Descriptive data was statistically analyzed by using
the Statistical Package for the Social Sciences computer
program at Michigan State University. Frequencies were run
for all collected sample characteristics for each group.
Means and standard deviations were also determined for the
three dependent measures. These were determined separately
for mothers and fathers on the sample as a whole and on
individual groups.

Pearson correlations were also run to see if any of
the dependent measures of loving, controlling, punishing
were correlated with each other.

Data on mother's satisfaction with her role and
father's satisfaction with mother's role as well as mother's
perception of father's satisfaction with her role were also
collected. However, not enough mothers or fathers endorsed
the dissatisfaction items on the questionnaire to enable a
statistical analysis with satisfaction/dissatisfaction as an
independent variable. Nevertheless, this outcome has sig-
nificance in understanding the results of this study and

will be discussed in Chapter 5.



84
Summary

Seventy third, fourth, or fifth-grade children and
their parents who met specific criteria were selected for
the study. These criteria included: (a) being a two-parent
family, (b) having a full-time working mother (one who has
worked outside the home for paid employment for over thirty
hours per week or more for two years prior to the study) or
a non-working mother in them, and (c) having completed all
interview tasks. These families were interviewed in their
homes by trained interviewers to determine if children's
perceptions of the parental behaviors of loving, controlling
and punishing differed as a function of the sex of child,
the sex of parent, and the family work status. Children
were interviewed using the Cornell Parent Behavior Inven-
tory. Mothers were requested to complete a Mother's Ques-
tionnaire, and fathers completed a Father's Questionnaire.
These were completed independently. Families were divided
into four groups according to the sex of the child and
family work status: male child working mother families,
female child working mother families, male child non-working
mother families, and female child non-working mother
families.

A causal comparative experimental design was used to
determine possible relationships among the dependent and
independent variables. Data met the assumptions for using
parametric status. An unweighted means repeated measures

ANOVA was performed with all factors fixed. Hypotheses were
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tested at the .05 level of significance. Post hoc analyses
were performed when a significant interaction was found to
locate the source of the interaction. The test for this was

an analysis of the simple two-way interaction effects.



CHAPTER IV

ANALYSIS OF RESULTS

The research data are analyzed in this chapter. A
restatement of the research problem, pilot data, and a
description of the sample are included. Each hypothesis is
restated, and the data and analyses relevant to each

hypothesis are presented and discussed.

Restatement of the Problem

The study was designed to examine third, fourth, and
fifth graders' perceptions of parental caregiving behaviors
as a function of family work status, sex of the child, sex
of the parent, mother's satisfaction with her role, and
father's satisfaction with mother's role. Children's per-
ceptions of loving, controlling, and punishing parental
behaviors were gathered, scored, and analyzed.

A causal comparative design was used to explore possi-
ble relationships between the dependent and independent
variables. Data was analyzed using parametric statistics.
An unweighted means repeated measure analysis of variance
was performed by the computer program BALANOVA to determine

if there were statistically significant differences.

86
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Pilot Study

Prior to the main study, a pilot study was carried out
on sixteen volunteer families from the Bath, Michigan, public
school system. Families were solicited through a letter
requesting help with the project which was distributed to
third and fourth graders (see Appendix A). The volunteer
families were interviewed by four (two male and two female)
trained junior and senior psychology students. Data from
interviews was analyzed with an unweighted means repeated
measures analysis of variance to determine significant dif-
ferences in children's perceptions as a function of family
work status, sex of the child, and sex of the parent. Post
hoc analyses were not run on the pilot data because of the

low N.

Pilot Sample

The pilot sample consist<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>