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ABSTRACT
IN SEARCH OF A BETTER LIFE ABROAD:
AN EXPLORATORY CASE STUDY OF THE PERCEPTIONS AND RESPONSES OF
AFRO-TRINI IMMIGRANTS TO THEIR ECONOMIC INCORPORATION
EXPERIENCES IN THE GREATER TORONTO AREA, CANADA
By
Oswald S. Warner

Based largely on data gleaned from intensive, unstructured interviews, this study
reports on the perceptions and responses of twenty adult Afro-Trini female and male
immigrants to their economic incorporation experiences in the Greater Toronto Area,
Canada. These immigrants' economic incorporation experiences mainly revolve around
the jobs they acquire with migration and the subsequent changes in their occupational and
social status. The major theoretical thrust of this study is that Afro-Trini immigrants'
perceptions and responses to their economic incorporation experiences in Canada are
shaped considerably by their perceptions of their occupational and social mobility and of
the barriers that they hold impede their upward occupational and social mobility.

Departing from the Caribbean island of Trinidad from the late 1960s, these
immigrants believed that high-status and high-income jobs were easily available in
Canada. When the initial jobs as well as other subsequent jobs acquired were temporary
jobs that were of a lower-status than the jobs they had recently left behind in Trinidad,
many felt that their receipt of these jobs was due to their encountering upward mobility
barriers that they perceived were racially-based.

The reported upward mobility barriers were: (a) Being offered mostly temporary,

low-status jobs that were not commensurate to their education, skill, and training. (b)

Denial of desired jobs because of a lack of Canadian experience. (c) Being denied job



interviews because your Caribbean accent signified your race. (d) Putting an X on my
aptitude test results because I am black. (e) Being told that you are too qualified. (f)
Résumés signifying job applicants’ race and being used to screen them out. (g) Earning
less money than similarly placed white employees. (h) Being passed over for promotion
despite having qualifications similar to or better than white employees. (i) As the only
non-white member of a work group, in not having your contributions valued nor acted
upon as if they came from you.

In order to acquire better jobs, they had to "learn the ropes" to upward
occupational and social mobility in Canada. This "learning the ropes" involved their
learning to adopt and deploy various upward mobility strategies. The upward mobility
strategies comprised of: (a) Gaining Work Experience: "I sent her my résumé and that
time my résumé was full." (b) Developing Networks: "...because my father had always
told me to get to know people in position and influence who may be able to help me
along the way. I developed a list of contacts. I learnt that for my own survival and that
has helped me tremendously along the way." (c) Knowing Hiring Practices: "What I was
told that I had to do was to seek out work in the warehouse parking boxes and doing other
heavy lifting work to get into the company." (d) Deflating Qualifications: "I was warned
by my wife not to volunteer information about all of my qualifications. That I should only
tell them what they need to know...that if I let them know all that I have, I will not get
the job." (e) Improving Education, Skill, and Training: "I went to Seneca College for
awhile to brush up on my typing, math, and spelling in order to get a job...I wanted to go
into office work so I went back to school." (f) Being Self-Employed: “...I do not need this

pressure. I am going to work for myself...”
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CHAPTER 1

INTRODUCTION

Background and General Framework of the Study

For Caribbean people, international migration has long been utilized as a major
strategy in their search for upward mobility opportunities not available in the Caribbean
region.' Believing that employment opportunities, in particular, are plentiful and easily
available in Canada, the United States, Britain, and a few European countries, it is
estimated that every year over 300,000 immigrants depart the Caribbean region for these
metropolitan countries.? In the case of Canada, a little over 350,000 of them have settled
there between 1956 and 1996.> Coming principally from the larger Caribbean countries
of Jamaica, Guyana, Trinidad and Tobago, and Haiti, the majority of Caribbean

immigrants who settled in Canada, as elsewhere, were Afro-Caribbean immigrants.*

! The Caribbean region comprises of the islands in the Caribbean Sea plus three nations
and one dependency on the rim that share a northern European colonial heritage, Belize,
Guyana, Suriname, and French Guiana. The nations range in size from St Kitts-Nevis
with an area of 144 square miles to Cuba with an area of 44,000 square miles.

2 see Aaron Segal. 1987. "The Caribbean Exodus in Global Context: Comparative Migration
Experiences" in Barry B. Levine (ed.), The Caribbean Exodus, New York, NY: Praeger,
44-64.

3 Statistics Canada, Department of Manpower and Immigration, Department of
Citizenship and Immigration, Immigration and Employment Canada, Citizenship and
Immigration, 1956-1996. Census and immigration statistics compiled by Statistics
Canada on the Caribbean region do not include statistics on Guyana. Guyana is included
with statistics on South American countries. Immigration figures for Guyana are
therefore not included in this total but the migration of Guyanese has also been
historically strong.

* Walker claims that, from very early into this large-scale Caribbean migration to Canada,
the majority of immigrants comprised Afro-Caribbean immigrants. see James W. St.
Walker. 1984. The West Indians in Canada, Toronto: Canada's Ethnic Groups, Canadian
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Because of the pronounced presence of these black immigrants in these, what are
often termed, white host societies, a veritable explosion of studies have been conducted
on the outcome of the meeting between these immigrants and their hosts.” Moreover, in
one way or the other, these studies deal with how these immigrants are incorporated into
the labor market they enter. That is, they are concerned with whether, how, and the extent
to which black immigrants are able to acquire the jobs that they seek and expect to
acquire with migration and of their perception of the upward mobility barriers that they
allege they face and, oftentimes, have to overcome to acquire these jobs. A consistent

finding of studies conducted on A fro-Caribbean immigrants in Canada, and of those in

Historical Association, Booklet No. 6. Strictly speaking, "Afro-Caribbean" refers to
people of African descent from the Anglophone, Francophone, Dutch, and other non-
English-speaking areas of the Caribbean region. While the term "West Indian" is
popularly used in academic discourse to refer to English-speaking people of African
descent from the Caribbean region, I have opted to use the term "Afro-Caribbean" in this
study to refer to such people in order to emphasize the role of race.

5 For Jamaican immigrants in the United States, see Monica H. Gordon. 1979.
"Identification and Adaptation: A Study of Two Groups of Jamaican Immigrants in New
York City," Ph.D. diss., City University of New York, New York; for Caribbean
immigrants in Canada, see Subhas Ramcharan. 1974. The Adaptation of West Indians in
Canada, Ph.D. diss., York University, Toronto, Canada; ibid.. 1976. "The Economic
Adaptation of West Indians in Toronto, Canada," Canadian Review of Sociology and
Anthropology, 13, 3: 295-304; Aloma Mary Mendoza. 1990. "An Exploratory Study on
the Socioeconomic, Cultural and Sociopsychological Experiences of Caribbean-Born
Women in Ontario," Ph.D. diss., York University, Toronto, Canada; Frances Henry.
1994. The Caribbean Diaspora in Toronto: Learning to Live with Racism, Toronto, ON:
University of Toronto Press; Dwaine Plaza. 1996. "The Strategies and Strategizing of
University Educated Black Caribbean-born Men in Toronto: A Study of Occupation and
Income Achievements," Ph.D. diss., York University, Toronto. For Britain, see Collin
Brown. 1992. "'Same Difference': The Persistence of Racial Disadvantage in the British
Market" in Peter Braham, Ali Rattansi and Richard Skellington, Racism and Antiracism:
Inequalities, Opportunities and Policies, Newbury Park, CA: Sage Publications Inc., 46-63.
For the occupational mobility experiences of Afro- and Indo-Surinamese immigrants in
the Netherlands, see Mies van Nielerk. 2002. Premigration Legacies and Immigrant
Social Mobility: The Afro-Surinamese and Indo--Suriname in the Netherlands, New
York, NY: Lexington Books.






other host societies as well, is that these immigrants’ principal motivation for migration
was economic, that is, they sought to better their occupational and social status through
the acquisition of jobs that were of higher status and higher income to what they had left
behind in their home society. As Ramcharan reports, for example, 71 percent of the
respondents of Caribbean immigrants, with the majority of them being Afro-Caribbean
immigrants,® stated that economic reasons were their major motivation for migrating to
Canada. A high proportion of respondents of Afro-Caribbean immigrants in Henry’s
study also furnished the said reasons for departing the Caribbean region for Canada.’
Since, by migrating, some enterprising and hardworking female and male non-
white immigrants may have been able to acquire the jobs they desired, their mobility
accomplishments are likely to be taken as a powerful beacon that anyone can “make it” in
Canada, once they are willing to work hard. For most non-white immigrants, however,
the reality of life in Canada, and in other white host societies, has never matched these

ideals.? Indeed, various studies have confirmed this reality of life in Canada for Afro-

¢ Approximately 84 percent of his sample of 284 comprised Afro-Caribbean immigrants,
14 percent were Indo-Caribbean immigrants, that is, they were of East Indian ancestry,
and the remaining 2 percent either were of White or Chinese ancestry. The respondents
came from Jamaica, Trinidad, Guyana, Barbados, St. Vincent, St. Lucia, Dominica, St.
Kitts, Grenada, and Antigua. see Ramcharan, The Adaptation of West Indians in Canada,
62.

7 see Henry, The Caribbean Diaspora in Toronto: Learning to Live with Racism.
Economic reasons were also the main motivation advanced by Jamaican immigrants for
migrating to the United States in Gordon’s study. see Gordon, "Identification and
Adaptation: A Study of Two Groups of Jamaican Immigrants in New York City,"

® Plaza, "The Strategies and Strategizing of University Educated Black Caribbean-born
Men in Toronto: A Study of Occupation and Income Achievements" 28-30.
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Caribbean immigrants.” Ramcharan and Mendoza, for example, reveal that a large
proportion of the first large cohort of Afro-Caribbean immigrants to enter Canada in the
late 1960s experienced an immediate drop in occupational and social status with the
temporary, low-status jobs that they initially were obliged to acquire. These jobs neither
were commensurate to their education, skill, or training nor to the jobs that they had
recently left behind in their home society.'® These studies also explored how Afro-
Caribbean immigrants' perceived the barriers that they alleged severely thwarted their
upward mobility aspirations. Oftentimes, these upward mobility barriers were perceived
as racially-based. Strong empirical evidence unearthed in other studies backed up their
allegations.'!

In a general sense, this study is also concerned with these facets of the economic

incorporation experiences of Afro-Caribbean immigrants in Canada. Specifically,

% see Ramcharan, The Adaptation of West Indians in Canada; ibid., "The Economic
Adaptation of West Indians in Toronto, Canada;" Wilson A. Head. 1975. The Black
Presence in the Canadian Mosaic: A Study of Perception and the Practice of
Discrimination, Ontario, CA: Ontario Human Rights Commission; Walker, The West
Indians in Canada; Mendoza, "An Exploratory Study on the Socioeconomic, Cultural and
Sociopsychological Experiences of Caribbean-Born Women in Ontario;" Henry, The
Caribbean Diaspora in Toronto: Learning to Live with Racism.

10see Ramcharan, The Adaptation of West Indians in Canada, ibid., "The Economic
Adaptation of West Indians in Toronto, Canada;" Mendoza, "An Exploratory Study on
the Socioeconomic, Cultural and Sociopsychological Experiences of Caribbean-Born
Women in Ontario,"

' For example, see Rosalie Silberman Abella. 1984. Equality in Employment: A Royal
Commission Report, Ottawa: Minister of Supply and Services Canada; Frances Henry and
Effie Ginzberg. 1985. Who Gets the Work? A Test of Racial Discrimination in Employment,
Toronto: Urban Alliance on Race Relations and the Social Planning of Metropolitan
Toronto.
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however, it explores how Afro-Trini'? immigrants, a numerically strong segment of this
population, from the island of Trinidad, perceived the occupational and social mobility
changes brought on by migration and the upward mobility barriers they hold to have
encountered. In addition, the responses or strategies they adopted to overcome the
perceived upward mobility barriers as they thrived to ascend the occupational and social
mobility ladder in Canada will also be examined. Twenty adult female and male Afro-
Trini immigrants have been selected for this study. All arrived in Canada at various ages
between the late 1960s and 1980 and lived in the Greater Toronto Area when they were
interviewed in 1998.

In the Caribbean region's archipelago of islands, Trinidad and Tobago, a twin-
island republic, comprises its southernmost islands. Trinidad, the larger of the two
islands, is small to international standards and measures only 1,863 square miles. It
extends 89 miles from north to south and 38 miles from east to west and is situated 10 to
11 degrees north of the equator just off the northeast coast of Venezuela. Tobago, on the
other hand, measures 116 square miles and extends 26 miles northeast to southwest and 7
miles northwest to southeast. Tobago is only 19 miles northeast of Trinidad (see Figure
1.1).

Despite its small size, Trinidad is the only 'joint-island' nation in the Caribbean
region that presently has two numerically strong diaspora populations, African and Indian.
In 1994, the African and Indian groups together amounted to 80 percent, 39.6 percent

African descent and 40.3 percent Indian descent, of the total population of 1.3 million.

12 Trini is the popular term used by the people of Trinidad, and not necessarily of Tobago,
who live at home, as well as abroad, to identify themselves. And so, Afro-Trini, as used
throughout this study, defines the black segment of the population from Trinidad. At
times, black will be used in place of Afro-Trini.
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Figure 1.1
Map of Tranidad and Tobago
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The mixed segment of the population is also significant. In 1994, 18.4 percent of the
population was of mixed parentage, while the White, Chinese and Syrian/Lebanese groups

were very small and individually less than 1 percent of the population.

Defining the Situation

The major theoretical thrust of this study is to explore not only “what”
occupational and social status these 20 Afro-Trini immigrants attained after many years
in Canada, but more so “how” they have been able to attain them in light of perceived
upward mobility barriers that they believed confronted them. Thus, coupled with a
comparison of their immediate pre-migration occupational status position and their initial
post-migration occupational status position, this question calls for an examination of how
they perceived the various mobility changes from their initial post-migration occupational
status position to the occupational status position attained at the time of interview. What
is definitely involved here, therefore, is their definition of the situation of economic
incorporation as they make relative comparisons between their immediate pre-migration
occupational status position held in Trinidad, their initial post-migration occupational
status position acquired upon migration to Canada, and their various subsequent post-
migration occupational status positions attained during their many years in Canada. It is
in this context we will be able to explore how their responses to the upward mobility
barriers that they believed confronted them in the Canada were shaped by their

perceptions of them.
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The following major research questions reflect the theoretical perspectives that
guided the analysis of the data that was conducted in later chapters. The first major
research question is:

To what extent do immigrants' perceptions of occupational and social

mobility in Canada relate to the level of mobility expectations they held

prior to migration?

People who intend to migrate voluntarily from their home society will have a
perception of the host society they intend to enter. This perception will greatly underscore
their principal motivation for migrating and what they expect to result from migrating.
Very much like other Afro-Caribbean people, therefore, Afro-Trini people will likely pin
the achievement of their upward mobility aspirations on migrating from Trinidad to
Canada where employment opportunities are believed to be within reach of anyone who
wants them. In this respect, their upward mobility aspirations will center around their
hope of bettering the occupational and social status that they had held immediately prior
to their departure from Trinidad through the acquisition of higher status and higher
income jobs in Canada. In fact, insofar as many of them would not have been
unemployed immediately prior to their departure from Trinidad,'? they will not be
seeking any kind of job in Canada but rather high-status and high-income jobs.
Moreover, when it comes to those formerly employed middle class members of the
professional and clerical ranks in Trinidad, they would migrate resolute in their quest to

better exploit their education, skill, and training in Canada. In addition, when there are

children in the intended migrant family, especially teenagers and young adults, and their

13 see Elsa Chaney. 1979. "Peoples on the Move: An International Perspective on Caribbean
Migration" in Richard Millet and W. Marvin Will (eds), The Restless Caribbean: Changing
Patterns of International Relations, New York, NY: Praeger Publishers, 37-41.






future is also strongly hinged on the migration of their parents, the motivation to migrate
becomes so much stronger.

There are three initial occupational and social mobility trajectories that
immigrants may perceive that they have experienced with migration, upward, horizontal,
and downward."* First, the perception that an initial upward change in occupational and
social status has been achieved would be as a result of the relative comparison that
immigrants would make with the initial occupational and social status acquired with
migration to a host society to the occupational and social status they had held
immediately prior to migration from their home society. Afro-Trini immigrants will
therefore perceive that they have experienced their much aspired initial upward
occupational and social mobility with the acquisition of jobs in Canada that they consider
to be of a higher status and higher income to what they had recently left behind in
Trinidad. Their level of satisfaction with their migration from Trinidad would therefore
be directly related to their perception that they had experienced initial upward
occupational and social mobility in Canada. Consequently, those Afro-Trini immigrants
who were members of Trinidad's working class immediately prior to migration, for
example, would be satisfied to have acquired initial jobs in Canada that they consider
would provide them with the necessary status and income to simultaneously place them
in the ranks of Trinidad's and Canada's middle class.

Afro-Trini immigrants may also perceive that migration has resulted in initial
horizontal occupational and social mobility. This mobility trajectory is generally depicted

as one in which there has been no change in status when one either changes occupations

4 see Harry H. Hiller. 2000. Canadian Society: A Macro Analysis, (4™), Toronto, ON:
Prentice-Hall, 103-104 for an additional description of these mobility trajectories.
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that have similar status or remains in the same occupation and status with migration. In
this regard, an Afro-Trini immigrant whose occupation in Trinidad immediately prior to
migration was that of a teacher would consider that he/she was a member of the middle
class, professional ranks in Trinidad and would not perceive to have experienced either a
change in occupation or status if his/her initial occupation in Canada was that of a
teacher. However, even though the prestige afforded a teacher in the Caribbean social
context may be higher than that afforded to a member of the teaching profession in
Canada's, it is the immigrant's perception that no initial change in his/her occupational
and social status has resulted from migration that would be paramount. As such, those
immigrants who perceive that they had made an initial horizontal transfer from middle
class, professional status in Trinidad to middle class, professional status in Canada would
be satisfied with their migration.

The more common mobility trajectory that immigrants may perceive that they
have experienced with migration, however, is initial downward occupational and social
mobility.'® Afro-Trini immigrants may perceive that initial downward occupational and
social mobility was the result of their migration from Trinidad to Canada when they view
the initial jobs that they acquired in Canada as of a lower status, though not necessarily of
a lower income comparatively speaking, to the jobs that they had recently left behind in
Trinidad. More often than not, these low-status jobs would be temporary and part-time,

not permanent and fulltime, and would be located in Canada's secondary labor market.'®

1% see Ramcharan, The Adaptation of West Indians in Canada, ibid., "The Economic
Adaptation of West Indians in Toronto, Canada;" Mendoza, "An Exploratory Study on
the Socioeconomic, Cultural and Sociopsychological Experiences of Caribbean-Born
Women in Ontario,"

16 According to split labor market theory, unlike the primary labor market where the

10
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Moreover, these jobs would be considered far from commensurate to the education, skill,
and training of many Afro-Trini immigrants. In situations of such sharp occupational
dislocation, immigrants may perceive that they have experienced initial downward
occupational and social mobility with migration, may suffer from severe initial status
loss, and may become very despondent and dissatisfied with their migration to Canada.'’

Consequently, the second major research question therefore is:

How would immigrants respond when they believe that the mobility

expectations that they held prior to migration were not being realized

because of perceived upward mobility barriers?

Because of the deep-seated cultural notion harbored by Afro-Trini, and other
Afro-Caribbean, people that migration must surely lead to socioeconomic success abroad
as well as at home,'® oftentimes they do not expect that their upward mobility aspirations

may not be easily achieved, if at all. In fact, the idea that there may be upward mobility

barriers that immigrants will have to confront and surmount in a host society may hardly

"best," high-status and high-income jobs are located, "bad," low-status and low-income
jobs are located in the secondary labor. see Edna Bonacich. 1972. "A Theory of Ethnic
Antagonism: The Split Labor Market," American Sociological Review 37 (October):
547-559.

17 see Ramcharan, The Adaptation of West Indians in Canada; ibid., "The Economic
Adaptation of West Indians in Toronto, Canada." Such severe status loss was also
experienced by Afro-Caribbean immigrants in Britain, especially those who had held
white collar jobs at home. see Vaughn Robinson. 1990. "Roots to mobility: the social
mobility of Britain's black population, 1971-87," Ethnic and Racial Studies 13, 2 (April):
274-286.

18 see Orlando Patterson. 1978. "Migration in Caribbean Societies: Socioeconomic and
Symbolic Resource” in William H. McNeill and Ruth S. Adams (ed.), Human Migration:
Patterns and Policies, Bloomington: Indiana University Press, 106-145; Elizabeth M.
Thomas-Hope. 1978. "The Establishment of Migration Tradition: British West Indian
Movements to the Hispanic Caribbean in the Century After Emancipation" in Colin G.
Clarke (ed.), Caribbean Social Relations, The University of Liverpool, Centre for Latin-
American Studies, Monograph Series No. 8: 66-81; Hymie Rubenstein. 1987. Coping
with Poverty: Adaptive Strategies in a Caribbean Village, Boulder, CO: Westview Press.

11
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be considered. As Thomas-Hope relates of aspiring immigrants from Jamaica, Barbados,
and St. Vincent: "People showed surprise whenever I raised the question of the risk of not
obtaining suitable employment, housing, and the like. This was rarely contemplated and
in the course of the interview usually dismissed as being of little real consequence."'’ It is
thus more than likely that Afro-Trini people who intend to migrate to Canada may show
more concem for the change of weather than for anything else.

On arriving in Canada, however, Afro-Trini immigrants, especially the more well-
educated, skilled, and trained, may be quite surprised or shocked to be confronted by
upward mobility barriers, upward mobility barriers that they may perceive as racist, that
prevent them from acquiring their hoped for jobs. Various scholars have identified the
upward mobility barriers that Afro-Caribbean, and other non-white, immigrants have
consistently perceived as racist. For example, Canadian employers' insistence that they
should have "Canadian experience" as well as the non-recognition of their academic
qualifications and occupational experiences because they were obtained in their home
society were seen as major racist upward mobility barriers to their acquisition of the jobs
they sought in Canada. Additionally, those with university degrees obtained in their home
country also felt that they experienced greater difficulty in the labor market than similarly
qualified white Canadian-born employees. This was seen as a problem of credentialism in
which such qualified non-white immigrants found their university degrees discounted,
their professional qualifications unrecognized, and their trade diplomas useless. Qualified

non-white immigrants also believed that they were denied promotion through the

19 see Elizabeth M. Thomas-Hope. 1980. "Hopes and Reality in the West Indian Migration
to Britain," Oral History 8, 1-2: 35-42.

12

o, ST



P YRR
Tas oein vasde 280

P R T
Nomia div wb o

N

oty ot
Xh




occupational ranks in favor of less qualified white Canadian-born employees.* Thus,
securing the aspired jobs or rising up the mobility ladder to much better jobs may oftentimes
not be perceived as easy by Afro-Trini immigrants.

One early response or strategy that Afro-Trini immigrants may adopt when faced
with such perceived upward mobility barriers would be to initially lower their sights and
adjust in any way they can to this reality. Plaza, for example, reports on how the
university educated Afro-Caribbean men in his study had to readjust their opinion of race
relations in Canada as well as on how they had to come to the realization or "...admit that
this is a racist society."” They also believed that they had to be "mentally strong," "...be
twice as good and work twice as hard," "learn how the real hiring and promotion game
worked," and get "into business for themselves..."*' There are other strategies that have
been identified. James, Henry, and Plaza have identified bettering one's education as

being the most important.?? James also identified that his respondents, black youth,

20 see Head, The Black Presence in the Canadian Mosaic: A Study of Perception and the
Practice of Discrimination; Monica Boyd. 1985. “Immigration and Occupational
Attainment in Canada” in Monica Boyd, John Goyder, Frank E. Jones, Hugh H.
McRoberts, Peter C. Pineo, and John Porter (eds.), Ascription and Achievement: Studies
in Mobility and Status Attainment in Canada, Ottawa, ON: Carleton University Press,
393-445; Kathryn McDade. 1988. Barriers to Recognition of the Credentials of
Immigrants in Canada, Ottawa, ON: Institute for Research on Social Policy; Frances
Henry, Carol Tator, Winston Mathis, and Tim Rees. 1995. The Colour of Democracy:
Racism in Canadian Society, Toronto, ON: Harcourt Brace & Company; Gurcharn S.
Basran and Li Zong. 1998. “Devaluation of Foreign Credentials as Perceived by Visible
Minority Professional Immigrants,” Canadian Ethnic Studies 30, 3: 6-23; Gerald V.
Paul. 2000. "Immigrants worse off today-study," Caribbean Camera 00/13 (March 23):
1.

2! see Plaza, "The Strategies and Strategizing of University Educated Black Caribbean-born
Men in Toronto: A Study of Occupation and Income Achievements" 235-268.

22 see Carl E. James. 1990. Making It: Black Youth, Racism and Career Aspirations in a

Big City, Oakville, ON: Mosaic Press; ibid.. 1993. "Getting There and Staying There:
Blacks' Employment Experience" in Paul Anisef and Paul Axelrod (eds.), Transitions:

13
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believed that even though they may have solid educational qualifications: "It is getting
the right contacts, and who you know' that will eventually help them in obtaining jobs
and reaching their career goals."** Finally, Zureik and Hiscott report that some of the
non-white respondents in their study "suggested saying nothing and working harder in
response to instances of discrimination."** What the adoption of these various mobility
strategies signify is that even though Afro-Trini immigrants would most likely be
impelled to reevaluate their upward mobility aspirations, they may not necessarily
abandon them. In keeping their mobility dreams alive, they would thus not passively
accept this definition of the situation but instead aggressively revise or develop new
strategies as they confront and, hopefully, surmount perceived upward mobility barriers

in Canada.

Significance of the Study

Specifically, as a contributor to the sociology of Afro-Caribbean immigrants'
lived experiences of migration, race relations, and immigrant adjustment in a new land,
this study is especially valuable. Though the lived experiences of Afro-Trini immigrants
are customarily deeply masked by those of Afro-Caribbean immigrants, this study was

able to carve out such facets of their lived experiences in Canada. In so doing, it has

Schooling and Employment in Canada, Toronto, ON: Thompson Educational Publishing,
Inc., 3-20; Henry, The Caribbean Diaspora in Toronto: Learning to Live with Racism;
Plaza, "The Strategies and Strategizing of University Educated Black Caribbean-born Men
in Toronto: A Study of Occupation and Income Achievements,"

2 see James, "Getting There and Staying There: Blacks' Employment Experience" 10.
2% see E. Zureik and Robert Hiscott. 1983. The Experience of Visible Minorities in the

Work World: The Case of MBA Graduates, Report Submitted to the Race Relations
Division of the Ontario Human Rights Commission, Ontario Ministry of Labour, 84.

14
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firmly departed from all other studies, except Turrittin’s,”® that have been conducted over
a thirty year period since the beginning of the large-scale entry of Afro-Caribbean
immigrants into Canada in the late 1960s. All of these studies have examined the Afro-
Caribbean immigrant population as a whole rather than immigrants from particular

Caribbean countries.’® While this study is pioneering in this respect, it is also the first of

25 see Jane Sawyer Turrittin. 1976. "Networks and Mobility: The Case of West Indian
Domestics from Montserrat," Canadian Review of Sociology and Anthropology 13, 3:
305-320; ibid.. 1979. "We don't look for prejudice: Migrant mobility culture among lower
status West Indian women from Montserrat" in Jean Leonard Elliott (ed.), Two Nations,
Many Cultures: Ethnic Groups in Canada, Scarborough, ON: Prentice Hall, 311-324.

% For example, see Frances Henry. 1968. "The West Indian Domestic Scheme in
Canada," Social and Economic Studies, 17, 1 (March): 83-91; Ramcharan, The
Adaptation of West Indians in Canada; ibid., "The Economic Adaptation of West Indians
in Toronto, Canada"; Hugh Armstrong and Pat Armstrong. 1975. "The segregated
participation of women in the Canadian labour force 1941-71," Canadian Review of
Sociology and Anthropology, 12, 4 (Part 1): 370-384; Walker, The West Indians in Canada;
Abigail Bakan. 1987. "The International Market for Female Labour and Individual
Deskilling: West Indian Women Workers in Toronto," Canadian Journal of Latin American
and Caribbean Studies 12, 24: 69-85; Frances Henry. 1987. "Caribbean Migration to
Canada: Prejudices and Opportunity" in Levine, The Caribbean Exodus, 214-222; ibid.,
The Caribbean Diaspora in Toronto: Learning to Live with Racism; Ruth L. Harris.
1988. "Transformation of Canadian Policies and Programs to Recruit Foreign Labor: The
Case of Caribbean Female Domestic Workers, 1950's-1980's," Ph.D. diss., Michigan
State University, East Lansing, MI.; Anthony H. Richmond. 1988. "Caribbean Immigrants
in Britain and Canada: Socio-economic Adjustment," International Migration 26, 4
(December): 365-385; Agnes Calliste. 1989. (a) "Canada's Immigration Policy and
Domestics from the Caribbean: The Second Domestic Scheme" in Jesse Vorst (ed.), Race,
Class, Gender: Bonds and Barriers, Socialist Studies 5: 133-165; Mendoza, "An
Exploratory Study on the Socioeconomic, Cultural and Sociopsychological Experiences
of Caribbean-Born Women in Ontario;" Anthony H. Richmond. 1990. "The Income of
Caribbean Immigrants in Canada" in Shiva S. Halli, Frank Trovato, and Leo Driedger (eds.),
Ethnic Demography: Canadian Immigrant, Racial and Cultural Variations, Ottawa, ON:
Carleton University Press, 363-379; R. G. Cecil and G. E. Ebanks. 1991. "The Human
Condition of West Indian Migrant Farm Labour in Southwestern Ontario," International
Migration Review 29, 3 (September): 389-404; ibid.. 1992. "The Caribbean Migrant Farm
Worker Programme in Ontario: Seasonal Expansion of West Indian Economic Spaces,"
International Migration Review 30, 1 (March): 19-36; Mike Stone. 1992. "Still 'Goin'
Foreign": An Examination of Caribbean Migration to North America," Masters of Arts
Degree, Queen's University, Kingston, Ontario, Can<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>