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ABSTRACT

A DESCRIPTIVE STUDY OF CENTRAL MICHIGAN UNIVERSITY 

STUDENT ATTITUDES TOWARD COLLECTIVE BARGAINING

by

W ill ia m  R. Donohue 

Problem

The purpose o f  t h i s  s tudy was to  d e s c r ib e  th e  a t t i t u d e s  o f  the  

undergraduate s tu d en t  body o f  C e n tr a l  M ichigan U n i v e r s i t y  toward 

C o l l e c t i v e  B a rg a in in g .  I t  was the i n t e n t  o f  t h i s  stu d y  to  b u i ld  

b a s e l i n e ,  d e s c r i p t i v e  d a ta  on s tu d e n t  a t t i t u d e s  toward four  b a s ic  

a re a s  r e la t e d  to  c o l l e c t i v e  b a rg a in in g :

1. Organized la b o r  and management.

2. Organized u n i v e r s i t y  f a c u l t y  and a d m in is t r a t io n .

3. Organized s tu d e n t  u n io n s .

4. The r e l a t i o n s h i p  o f  th e  above c o n t in u a  to  s tu d en t
s e x ,  c l a s s i f i c a t i o n ,  hometown, r a c e ,  r e s id e n c e ,  
and age.

Methods and Procedures

The d e s ig n  o f  t h i s  s tu d y  was based  on 253 undergraduate C en tra l  

M ichigan U n iv e r s i t y  s tu d e n t s .  The p o p u la t io n  was sampled in  both  

random fa s h io n  and from in te r m e d ia te  l e v e l  co r e  co u rse s  in  p sy ch o lo g y  

and h i s t o r y .  A d d it io n a l  in fo r m a t io n ,  though n ot s t a t i s t i c a l ,  was a l s o  

g a th ered  through in t e r v ie w s  and d i s c u s s i o n s  w ith  some 75 f a c u l t y ,  

s tu d e n ts  and a d m in is t r a to r s ,

A 1 2 0 - i te m  q u e s t io n n a ir e  was d eve lop ed  fo r  t h i s  s tu d y .  U t i l i z i n g  

a p r e v io u s ly  p u b lish e d  Likert. Continuum fo r  la b o r  and management, by 

John H orvat and Robert M e r r i l l  P u b l i s h e r s ,  two a d d i t i o n a l  s c a l e s  were  

m o d if ied  to  measure i d e n t i f i c a t i o n  toward f a c u l t y  and a d m in is tr a t io n  

and s tu d e n t  union a t t i t u d e s .  The c o r r e l a t i o n  c o e f f i c i e n t s  on a l l  th ree



s c a l e s  were found s i g n i f i c a n t  beyond the .05  l e v e l .

A s t a t i s t i c a l  a n a ly s i s  o f  the d a ta  p rov ided  mean s c o r e s ,  

s tandard  d e v i a t i o n ,  and a n a l y s i s  o f  v a r ia n c e  m easures. The .05  l e v e l  

o f  s i g n i f i c a n c e  was used to  d eterm in e  th e  l e v e l  o f  s i g n i f i c a n c e  in  

a l l  c a s e s .

F i n d i n g s

C e n tr a l  M ich igan  U n iv e r s i t y  s tu d e n ts  as a whole have no d i s t i n c t  

i d e n t i f i c a t i o n  w i t h ,  and in  f a c t ,  a re  v ery  n e u tr a l  toward org a n ized  

la b o r  and management. On the f a c u l t y - a d m in i s t r a t iv e  continuum , however,  

they  were more i d e n t i f i e d  w ith  f a c u l t y  co n ce p ts  than a d m in is t r a t iv e  

o n e s ,  showing a low to  moderate i d e n t i f i c a t i o n .  S tu d en ts  i d e n t i f i e d  

most w i th  s tu d e n t  union c o n c e p t s ,  showing a moderate i d e n t i f i c a t i o o .

The w r i t e r  concluded  th at  th.ese g e n e r a l  f i n d i n g s ,  w h i le  some­

what n e u t r a l ,  were most temporary and cou ld  e a s i l y  and s i g n i f i c a n t l y  

be a f f e c t e d  by c o l l e c t i v e  b a rg a in in g  s i t u a t i o n s  which the s tu d e n ts  

p e r c e iv e d  a s  im pacting  on t h e i r  d a i l y  l i v e s .  C e r t a in ly  such e v e n ts  

a s  a f a c u l t y  s t r i k e  or in c r e a se d  t u i t i o n  as a r e s u l t  o f  c o l l e c t i v e  

b a rg a in in g  would be such an e v e n t .

The s t a t i s t i c a l  a n a l y s i s  o f  r e sp o n ses  to  the q u e s t io n n a ir e  show 

th a t  th ere  were s i g n i f i c a n t  a t t i t u d i n a l  d i f f e r e n c e s  among the s tu d e n ts  

sampled in the fo l lo w in g  areas:

1. Females a re  l e s s  i d e n t i f i e d  w ith  S tu d en t Union c o n c e p ts  
than m a les .

2. Tw enty-year o ld s  i d e n t i f y  more w ith  Labor and S tu dent  
Union co n ce p ts  than 18 year  o ld s .

3. J u n io rs  i d e n t i f y  more w ith  Labor and S tu d en t Union  
co n ce p ts  than freshmen.

4. Of th e  ju n io r s  who more s tr o n g ly  i d e n t i f y  w ith  Labor 
and S tu d en t Union co n ce p ts  than freshmen, th e  men 
d i f f e r  more towards th e se  co n c e p ts  than the women.

5. S tu d en ts  l i v i n g  in  the v a r io u s  l i v i n g  arrangem ents  
d i f f e r  in  a t t i t u d e s  toward c o l l e c t i v e  b a rg a in in g .

6.  N o n - w h i t e s  i d e n t i f y  mere w i t h  L a b o i , F a c u l t y ,  and  
S t u d e n t  U n i o n  c o n c e p t s  t h a n  w h i t e s .



As a r e s u l t  o f  t h i s  s tu d y ,  th e  w r i t e r  recommended fu r th e r  

i n v e s t i g a t i o n  in  the fo l lo w in g  a r e a s :

Recommendations fo r  F u rth er  Study

1. A com parative  stu d y  o f  s tu d e n ts  and f a c u l t y  in  the  
c o n te x t  o f  c o l l e c t i v e  b a rg a in in g  would be both  
i n t e r e s t i n g  and u s e f u l .  I f  f a c u l t y  exp osu re  i s  s i g n i f i c a n t  
in  a t t i t u d e  d evelopm ent,  i t  would seem w o rth w h ile  to  
i n v e s t i g a t e  d epartm enta l a t t i t u d e s  toward c o l l e c t i v e  
b a r g a in in g ,  from s tu d e n t  through departm ent head.

2. With no c l e a r - c u t  models fo r  s tu d e n t  p a r t i c i p a t i o n  in  
u n i v e r s i t y  governance and no d e f i n i t i v e  models fo r  
s tu d e n t  p a r t i c i p a t i o n  in  c o l l e c t i v e  b a r g a in in g ,  a 
s p e c i f i c  d e l i n e a t i o n  o f  s tu d e n t  a t t i t u d e s  might be 
u s e f u l .

3. An im portant area  to  i n v e s t i g a t e  seems to  be th e  whole  
scop e o f  a w aren ess ,  know ledge, and u n d ersta n d in g  
s tu d e n ts  have re g a rd in g  c o l l e c t i v e  b a r g a in in g  in  both  
p u b l ic  and p r iv a t e  s e c t o r s .  A thorough a n a l y s i s  o f  
p a r e n ta l  o cc u p a t io n  and hometown environm ent would 
a m p lify  such stu d y .

4 .  Another co n cep t  u s e f u l  fo r  s tudy i s  th e  lo n g i t u d i n a l  
knowledge and a t t i t u d e  change r e g a rd in g  c o l l e c t i v e  
b a r g a in in g .  What knowledge or a t t i t u d e s  e x i s t  p r io r  to  
u n i t  d e te rm in a t io n  on a campus, a t  th e  end o f  b a r g a in in g ,  
and a t  the end o f  th e  c o n tr a c t  p er iod ?  Does t h i s  d i f f e r  
s i g n i f i c a n t l y  among s t u d e n t s ,  f a c u l t y ,  o r  a d m in is tr a to r s?

5. F i n a l l y ,  a c o l l e c t i v e  b a rg a in in g  a re a  n eed in g  i n v e s t i g a t i o n  
in  h ig h er  ed u ca t io n  i s  a r e g io n a l  on e .  What d i f f e r e n c e s ,  
i f  an y , do g e o g r a p h ic a l  r e g io n s  make in  a s tu d e n t ,  
f a c u l t y  and a d m in is tr a to r  knowledge and a t t i t u d e ?  Are
the s tu d e n ts  a t  R utgers more aware and u nd erstan d in g  
o f  c o l l e c t i v e  b a rg a in in g  than th e  s tu d e n ts  a t  Oakland?
Are the f a c u l t y  more know ledgeable  reg a rd in g  
c o l l e c t i v e  barga in in g?
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CHAPTER I

INTRODUCTION TO THE PROBLEM

The advent o f  c o l l e c t i v e  b a r g a in in g !  among f a c u l t y ,  a d m in is tr a to r s  

and, more r e c e n t l y ,  s tu d e n ts  in  h ig h e r  ed u ca t io n  i s  more than a cu r io u s  

phenomena. The burgeon ing  o f  n e g o t ia t e d  c o n t r a c t s  in  community c o l l e g e s ,  

the push o f  n a t i o n a l  t e a c h e r s '  o r g a n iz a t io n s  in  c o l l e g e  and u n i v e r s i t y  u n i t  

d ete rm in a tio n  and the l e g a l  r a m if ic a t io n s  in  our c o u r t s  and l e g i s l a t u r e s  

regard in g  p u b l i c  employee n e g o t i a t i o n  p la c e s  c o l l e c t i v e  b a rg a in in g  in  the  

f o r e f r o n t  o f  i s s u e s  in  h ig h er  e d u c a t io n .

Contemporary j o u r n a ls  and p r o f e s s i o n a l  p u b l i c a t i o n s  are j u s t  b e g in n in g  

to document f a c u l t y  and a d m in i s t r a t iv e  a t t i t u d e s  and o p in io n s  toward c o l l e c t i v e  

b arga in in g  as a form o f  u n i v e r s i t y  governan ce .  T heir  mutual con cern s  about  

p r o f e s s io n a l i s m ,  d e c i s i o n  making and economic s t a b i l i t y  are  becoming more 

and more c l e a r  as c o n t r a c t s  c o n t in u e  to  be n e g o t ia t e d  and s ig n e d .

An a re a  as y e t  u nexp lored  and v a s t l y  ignored  has been  th e  s tu d en t  

a t t i t u d e  and o p in io n  toward th e s e  n e g o t i a t i o n s .  With f a c u l t y  and a d m in i s t r a t iv e  

groups v y in g  fo r  economic and g o v ern in g  p o s i t i o n s ,  i t  may w e l l  be th a t  th e  

s tu d e n ts  have some i d e a s ,  i f  n o t  some p a r t i c u l a r l y  s tro n g  a t t i t u d e s ,  reg a rd in g  

th e se  l e g a l  a g re em e n ts . ^ ^ T h e  r i s e  o f  s tu d e n t  e x p r e s s io n  fo r  p a r t i c i p a t i o n  

in u n i v e r s i t y  g overnan ce ,  the age o f  m a jo r i ty  now a r e a l i t y  in  a number o f  

s t a t e s ,  in c lu d in g  M ich igan , and the in c r e a s e  o f  s tu d e n t  s o p h i s t i c a t i o n  

and i d e n t i f i c a t i o n  w ith  la b o r  g e n e r a l l y ,  p o s e s  more than j u s t  a p e r ip h e r a l  

concern f o r  some c o l l e g e s  and u n i v e r s i t i e s . 5>6

^See d e f i n i t i o n s ,  p . 6 .

^W illiam A. S i e v e r t .  C h r o n ic le  o f  Higher E ducation  
(August 30 , 1 9 7 1 ) ,  p . 1.

■^William A. S i e v e r t .  C h r o n ic le  o f  Higher E ducation  
(September 27 , 1 9 7 1 ) ,  p . 3.

^Hiyron Lieberman. " P r o f e s s o r s ,  U n i te ,"  H arp ers . CCXLIII 
(O ctober, 1 9 7 1 ) ,  p .  61.

^ C liv e  L. G ra fto n . "A L a t i t u d i n a l  Study o f  A t t i t u d e s  Comparing C e r ta in  
Student Groups on I s s u e s  R e la te d  to  U n i v e r s i t y  L i f e . "  D i s s e r t a t i o n ,  
U n iv e r s i ty  o f  Southern C a l i f o r n i a ,  ( 1 9 6 8 ) .

^ S i e v e r t ,  op. c i t . (August and Septem ber, 1 9 7 1 ) .



NEED FOR THE STUDY

S in c e  1969 th er e  have been e le v e n  i n s t i t u t i o n s  o f  h ig h e r  ed u ca t io n  

which have s ig n ed  c o n t r a c t s  w ith  t h e i r  f a c u l t y  under c o l l e c t i v e  b a rg a in in g  

law.^ N a t io n a l  t e a c h e r s 1 o r g a n iz a t io n s  are  p r e s e n t ly  v y in g  to  r e p r e s e n t  

c o l l e g e  f a c u l t y  on s c o r e s  o f  o th er  campuses.®

In co n ju n c t io n  w ith  t h i s  r i s e  in  c o l l e c t i v e  b a rg a in in g  a c t i v i t y ,  two 

r e c e n t  jo u rn a l  a r t i c l e s  have spoken about the need o f  i n v e s t i g a t i o n  in t o  the  

id ea  o f  s tu d e n ts  and c o l l e c t i v e  b a r g a in in g .  In the Jou rn al o f  Higher E d u c a t io n , 

W illia m  McHugh d i s c u s s e s  the l i k e l i h o o d  o f  s tu d en t  in vo lvem en t in  c o l l e c t i v e  

b a rg a in in g :  " I t  i s  r e a so n a b le  to  assume th a t  s tu d e n ts  w i l l  become s u b s t a n t i a l l y

in v o lv e d . . .  as some f a c u l t y - a d m in i s t r a t iv e  i s s u e s  w i l l  d i r e c t l y  a f f e c t  the  

s e l f - i n t e r e s t  o f  s tu d e n t s ,  and in such i s s u e s  they w i l l  seek  a s ta k e .

The American A s s o c i a t i o n  o f  U n iv e r s i t y  P r o fe s s o r s  B u l l e t i n  began a 1971 

i s s u e  w ith  a d i s c u s s i o n  o f  campus governmental and economic s t r e s s  which  

warned o f  the emergence of o rg a n ized  s tu d e n t  groups. Mathew F in k in  s t a t e s ,

"The r o l e  o f  s tu d e n ts  in i n s t i t u t i o n a l  d e c i s i o n s  where a c o l l e c t i v e  b a rg a in in g  

r e l a t i o n s h i p  between f a c u l t y  and a d m in is t r a t io n  e x i s t s  remains to  be 

e s t a b l i s h e d .  I t  would be i r o n ic  fo r  s tu d e n ts  to  sec u r e  r e p r e s e n t a t io n  on 

i n s t i t u t i o n a l  d e l i b e r a t i v e  b o d ie s  whose a u th o r i ty  was p la c ed  in q u e s t io n  by 

a b a rg a in in g  a g e n t . 10

^C entral Michigan U n i v e r s i t y ,  SUNY, CUNY, Rutgers U n i v e r s i t y ,
S t .  Johns U n iv e r s i t y  and S .E .  M a s s a c h u s e t t s ,  Oakland U n i v e r s i t y ,
New J e r s e y  S ta te  C o l l e g e ,  New York I n s t i t u t i o n  of T echnology ,
U .S . Merchant Marine Academy, Boston S t a t e  C o l le g e .

®Malcom G. S c u l ly  and W illia m  S i e v e r t .  " C o l l e c t iv e  B arga in in g  Gains 
C onverts  Among T ea ch ers ,"  C h ro n ic le  o f  Higher Education  (May 10, 19 7 1 ) .

Q
W ill ia m  McHugh. " C o l l e c t iv e  B arga in in g  and the C o l le g e  S tu d en t ,"  

Journal o f  Higher E ducation  (March, 1 9 7 1 ) ,  pp. 175-185.

l^Mathew W. F in k in ,  " C o l l e c t iv e  B argain ing  and U n iv e r s i t y  Government,"  
American A s s o c ia t io n  o f  U n iv e r s i t y  P r o f e s s o r s  B u l l e t i n . V ol. LVII, No. 2, 
(Ju n e, 1 9 7 1 ) ,  pp. 149-162 .
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In M ichigan a l o n e ,  th e r e  are  n e a r ly  30 c o n t r a c t s  between tw o-year  

s c h o o ls  o f  h ig h e r  e d u ca t io n  and t h e i r  f a c u l t i e s .  There i s  n o t  y e t ,  however,  

any c o n c l u s i v e  e v id e n c e  to  show th a t  c o l l e c t i v e  b a rg a in in g  i s  s u p p o r t iv e  or  

even p r o d u c t iv e  in  a s t u d e n t - r e l a t e d  e d u c a t io n a l  c o n t e x t . H

Of p a r t i c u l a r  concern  to  t h i s  w r i t e r  i s  th e  f a c t  th a t  a t  t h i s  ju n c tu re  

th e r e  i s  a p a u c i t y  o f  r e se a r c h  or l i t e r a t u r e  on th e  a t t i t u d e s  and o p in io n s  

o f  c o l l e g e  s tu d e n ts  in  i n s t i t u t i o n s  where c o l l e c t i v e  b a r g a in in g  i s  ta k in g  

p la c e .  C e r t a i n ly ,  knowledge o f  t h e i r  p e r c e p t io n s  and id e a s  may be s i g n i f i c a n t  

to  know a s  s tu d e n ts  become more and more a c t i v e  in  c o l l e g e  and u n i v e r s i t y  

d e c i s i o n  making g e n e r a l l y  and p o s s i b l y  in  a form o f  c o l l e c t i v e  b a rg a in in g  i t s e l f .

STATEMENT OF THE PROBLEM

The s t a t e  o f  M ichigan has fo r  many y ea r s  been a le a d e r  in  the f i e l d  o f  

la b o r  r e l a t i o n s  and la b o r  l e g i s l a t i o n .  In an e d u c a t io n a l  c o n te x t  a l s o ,

M ichigan has o f t e n  been a b e l lw e th e r  o f  n a t io n a l  a f f a i r s .  The combined area  

o f  c o l l e c t i v e  b a rg a in in g  in  h ig h e r  ed u ca t io n  in  M ichigan i s  d e v e lo p in g  w ith  

u n d ersta n d a b le  speed and s i g n i f i c a n c e .

P r e s e n t ly  th er e  are  s e v e r a l  f a c u l t y  o r g a n iz a t io n s  s e e k in g  b a rg a in in g  

c o n t r a c t s  in  M ich ig a n 's  fo u r -y e a r  s c h o o l s .  At Wayne S t a t e  U n iv e r s i t y  and 

E a stern  M ichigan U n i v e r s i t y ,  e l e c t i o n s  have been h e l d ,  and a t  Saginaw V a l le y  

C o l le g e  n e g o t i a t i o n s  a re  under way. At M ichigan S t a t e  U n iv e r s i t y  f a c u l t y  

o r g a n iz a t io n s  are  p r e s e n t ly  cam paigning in  p r e p a r a t io n  fo r  e l e c t i o n s  h e a r i n g s . ^  
At t h i s  w r i t i n g ,  o n ly  two o f  M ich ig a n 's  fo u r - y e a r  s c h o o l s ,  C en tra l  

M ichigan U n iv e r s i t y  and Oakland U n i v e r s i t y ,  have s u c c e s s f u l l y  n e g o t ia t e d  

b a rg a in in g  c o n t r a c t s .  Not o n ly  a re  th e s e  th e  o n ly  M ichigan s c h o o l s ,  b u t they  

a re  a l s o  two o f  o n ly  a dozen such c o n t r a c t s  in  th e  n a t io n .

Of th e  two M ichigan c o n t r a c t s ,  th e  C e n tr a l  M ichigan U n iv e r s i t y  f a c u l t y -  

a d m in i s t r a t iv e  agreem ent has had th e  l o n g e s t  d u r a t io n ,  h av in g  f i r s t  been  

s ig n ed  in  1969. The p o t e n t i a l  f o r  s tu d e n t  a t t i t u d e s  to  have d eve lop ed  under

^ T e le p h o n e  in t e r v ie w  w ith  Ben Munger, M ichigan E d u cation  A s s o c i a t i o n ,  
L a n sin g ,  M ich igan , Ju ne ,  1971.

^ T e l e p h o n e  in t e r v ie w  w ith  B i l l  Owen, M ichigan E du cat ion  A s s o c i a t i o n ,  
L an sin g ,  M ich igan , A p r i l ,  1972.
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c o l l e c t i v e  b a r g a in in g ,  t h e r e f o r e ,  seems g r e a t e r  on th e  C e n tr a l  M ichigan  

campus. For t h i s  r e a s o n ,  i t  was s e l e c t e d  fo r  t h i s  s tu d y .

1. What are  th e  s tu d e n t  a t t i t u d e s  a t  C e n tr a l  M ichigan U n iv e r s i t y  

toward c o l l e c t i v e  b a rg a in in g  among o rg a n ized  la b o r  and management?

S tu d e n ts  n a t i o n a l l y  have dem onstrated  a g r e a t  awareness  o f  org a n ized  

la b o r ,  even to  th e  p o in t  o f  im i t a t i o n  i n  t h e i r  e f f o r t s  to  b r in g  about s o c i a l ,  

p o l i t i c a l  and u n i v e r s i t y  r e fo r m .13 T h is  i s  somewhat o f  a c o n t r a s t  to  the  

m anager ia l c h a r a c te r  or c a r e e r  o r i e n t a t i o n  g e n e r a l l y  a s s o c i a t e d  w ith  h ig h er  

e d u c a t io n .  The q u e s t io n  p o in t s  to  th e  need fo r  g r e a t e r  u n d ersta n d in g  o f  

s tu d e n t  a t t i t u d e s  toward la b o r  and management in  a c o l l e c t i v e  b a rg a in in g  

c o n te x t .  I t  a l s o  seek s  to  i d e n t i f y  w ith  which end o f  the c o r p o r a te  continuum  

s tu d e n ts  i d e n t i f y .

2. What a re  the s tu d e n t  a t t i t u d e s  a t  C e n tr a l  M ichigan U n iv e r s i t y  

toward c o l l e c t i v e  b a r g a in in g  among f a cu l t y  and u n i v e r s i t y  

a d m in i s t r a t io n ?

P u b l ic  o p in io n ,  a s  r e p r e se n te d  by government l e g i s l a t i o n ,  has shown a 

g e n e r a l  su pp ort  fo r  the p r i n c i p l e s  o f  o rg a n ized  la b o r  in  th e  p r i v a t e  s e c t o r  

s i n c e  1935. In the p u b l ic  s e c t o r ,  however, th er e  has been a l e g i s l a t i v e  

r e lu c t a n c e  to  support o rg a n ized  la b o r .  The re sp o n ses  to  t h i s  q u e s t io n  w i l l  

r e f l e c t  s tu d e n t  i d e n t i f i c a t i o n  w ith  p u b l i c  la b o r  i s s u e s ,  p a r t i c u l a r l y  among 

p u b l ic  te a c h e r s  and a d m in is tr a to r s  in  h ig h e r  e d u c a t io n .  The re sp o n ses  w i l l  

a l s o  a m p lify  th e  p r e v io u s  q u e s t io n  and p r o v id e  g r e a t e r  d a ta  f o r  comparison o f  

s tu d e n t  a t t i t u d e .

3 . What a re  the s tu d e n t  a t t i t u d e s  a t  C e n tr a l  M ichigan U n i v e r s i t y  toward  

s tu d e n t  p a r t i c i p a t i o n  in  c o l l e c t i v e  b a rg a in in g  in  h ig h er  e d u c a t io n ?

With growing s tu d e n t  in vo lvem en t a c r o s s  the n a t io n  in  u n i v e r s i t y  

governance and in  some c a s e s  a c t u a l  o rg a n ized  s tu d en t  la b o r  g ro u p s ,  th e  re sp o n se  

o f  C e n tr a l  M ichigan s tu d e n ts  seems im p o rta n t. ^  Some s tu d e n t  b o d ie s  have  

ex p re ssed  f r u s t r a t i o n  in  b e in g  l e f t  ou t  o f  th e  b i - p a r t y  a greem en ts ,  w h i le  

o th e r s  have shown no v i s i b l e  concern  or i n t e r e s t .  The r e s p o n s e s  to  t h i s  

q u e s t io n  w i l l  r e f l e c t  i d e n t i f i c a t i o n  toward student, u n ion  co n c e p ts  or  a 

more n o n - p a r t i c ip a t o r y  i d e n t i f i c a t i o n .  The re sp o n ses  w i l l  a l s o  c o n t in u e  to  

a m p lify  th e  p r e v io u s  q u e s t i o n s ,  p r o v id in g  a d d i t i o n a l  com parative  d a ta .

13S ievert, op. cit.
^Sievert, pp. cit.
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4 . What r e l a t i o n s h i p s  e x i s t  betw een th e  s t u d y 's  a t t i t u d i n a l  co n t in u a  

and th e  s e x ,  academ ic c l a s s i f i c a t i o n ,  r e s id e n c e ,  r a c e  or  h om etow n  

s i z e  o f  C e n tr a l  M ichigan U n i v e r s i t y  s t u d e n t s ?

S in c e  so  l i t t l e  d a ta  has been  g a th ered  on s tu d e n t  a t t i t u d e s  and o p in io n s  

regard in g  c o l l e c t i v e  b a r g a in in g ,  r e s p o n s e s  to  t h i s  q u e s t io n  w i l l  p r o v id e  

c o n s id e r a b le  com parative  d a ta .  Do women e x h i b i t  s tr o n g e r  i d e n t i f i c a t i o n  

w ith  la b o r  groups? Do upperclassm en  or s tu d e n ts  from urban backgrounds  

d i f f e r  s i g n i f i c a n t l y  in  t h e i r  a t t i t u d e s ?  T h is  q u e s t io n  i s  d e s ig n e d  to  

am plify  th e  scop e o f  th e  p r e v io u s  th r e e  q u e s t i o n s ,  p r o v id in g  a broad base  

o f  dem ographical in fo r m a t io n .

A l l  four  q u e s t io n s  fo cu s  on C en tra l  M ichigan U n i v e r s i t y  s tu d e n ts  and 

t h e i r  a t t i t u d e s  toward th e  co n t in u a  o f  la b o r  groups and m an ager ia l grou p s.

DEFINITIONS AND LIMITATIONS

Many terms in  e d u c a t io n a l  and la b o r  c i r c l e s  are  used in t e r c h a n g e a b ly .

A few d e f i n i t i o n s  a re  p rov id ed  to  a s s i s t  th e  rea d er  in  a c o n s i s t e n t  i n t e r p r e ­

t a t io n  o f  t h i s  s tu d y .

A d m in is tra t io n  -  (1 )  The d e te r m in a t io n  and e x e c u t io n  o f  p o l i c i e s  s u b j e c t  to  
the a u t h o r i ty  d e le g a te d  by an i n s t i t u t i o n ' s  govern in g  b o d ie s ;  (2)  th e  o f f i c e r s  
who d eterm in e  and e x e c u te  such p o l i c i e s .  A d m in is t r a t iv e  p e r so n n e l  may be 
c la s s e d  as  g e n e r a l ,  th o s e  s e r v in g  th e  i n s t i t u t i o n  as a w hole; and d e p a r t ­
mental or d i v i s i o n a l ,  th o s e  engaged in  th e  a d m in is t r a t io n  o f  a departm ent or  
component c o l l e g e  o f  a u n i v e r s i t y . 15

A t t i tu d e  -  A com plex , s u m -to ta l  o f  a p e r s o n ' s  i n c l i n a t i o n s  and f e e l i n g s ,  
p r e j u d ic e s  and b i a s ,  p r e - c o n c e iv e d  n o t i o n s ,  i d e a s ,  f e a r s ,  t h r e a t s ,  and 
c o n v ic t io n s  about any s p e c i f i e d  t o p i c ,  w i th  a p r e d i s p o s i t i o n  to  a c t  on 
th o se  c o n d i t i o n s .  An a t t i t u d e  can be induced from the a ccep ta n ce  or  
r e j e c t i o n  o f  an o p in io n  and i s  s u b j e c t  to  c h a n g e .15,17

1 5 u n ite d  S t a t e s  Department o f  H e a lth ,  E d u ca t io n ,  and W elfa re .  
" D e f in i t io n s  o f  S tu d en t P erso n n e l  Terms." (Washington: U .S . Government
P r in t in g  O f f i c e ,  1 9 6 8 ) ,  p . 2.

l^L .L . T hu rstone .  The Measurement o f  A t t i t u d e  (C hicago: U n i v e r s i t y
o f  Chicago P r e s s ,  Chapter I ,  1 9 2 9 ) .

l^Merriam W ebster . W eb s te r 's  S eventh  New C o l l e g i a t e  D ic t io n a r y  
(M a ssa ch u se t ts :  AG & C Merriam Company), p . 592.
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C o l l e c t i v e  B a rg a in in g  Agreement -  A w r i t t e n  c o n tr a c t  between an employer  
(or  em ployers) and an employee o r g a n i z a t i o n ,  u s u a l l y  fo r  a d e f i n i t e  term,  
d e f in in g  c o n d i t io n s  o f  employment, (w ages ,  h o u r s ,  v a c a t io n s ,  h o l i d a y s ,  o v e r ­
time paym ents,  e t c . )  th e  r i g h t s  o f  the em ployees and t h e i r  o r g a n iz a t io n ,  and 
the p ro ced u res  to  be fo l lo w e d  in  s e t t l i n g  d i s p u t e s  or h a n d lin g  i s s u e s  th a t  
a r i s e  d ur in g  th e  l i f e  o f  th e  c o n t r a c t . 18 i n  t h i s  s tu d y  th e  term c o l l e c t i v e  
b a rg a in in g  w i l l  be synonymous w ith  c o l l e c t i v e  n e g o t i a t i o n s  and p r o f e s s i o n a l  
n e g o t i a t i o n s .

F a c u l ty  O rg a n iza t io n s  -  P a r t i e s  which r e p r e s e n t  f a c u l t i e s  through l o c a l ,  
in d ep en d en t ,  or n a t io n a l  o r g a n i z a t i o n s ,  such as th e  AAUP, MEA, MAHE, or  AFT. 
They may o r  may n o t  l i m i t  t h e i r  membership to  f u l l - t i m e  em p loyees ,  tenured  
em ployees or t e a c h in g  em ployees .

Labor O r g a n iz a t io n  -  A group o f  workers in  a v o lu n ta r y  a s s o c i a t i o n  combined  
fo r  th e  common purpose o f  p r o t e c t i n g  or advancing  the w a g es ,  h o u rs ,  or  
working c o n d i t io n s  o f  t h e i r  members. A lthough th e s e  o r g a n iz a t io n s  are  
o c c a s i o n a l l y  concerned w ith  m a tter s  o f  s o c i a l  and p o l i t i c a l  co n ce rn ,  t h i s  i s  
n o t  t h e i r  primary aim, b ut a fu n c t io n  which i s  made n e c e s s a r y  by th e  common 
i n t e r e s t  in  p r o t e c t i n g  and advancing  th e  member w e l f a r e .  The N a t io n a l  Labor 
R e la t io n s  A ct d e f i n e s  " lab or  o r g a n iz a t io n "  as  "any j r g a n iz a t io n  o f  any k in d ,  
or any agency  or employee r e p r e s e n t a t i o n ,  com m ittee or p la n ,  in  which
em ployees p a r t i c i p a t e  and which e x i s t s  fo r  th e  purpose w hole or  in  p a r t ,  o f
d e a l in g  w ith  em ployers co n cern in g  g r i e v a n c e s ,  la b o r  d i s p u t e s ,  w ages,  r a t e  o f  
p ay , hours o f  employment, or  c o n d i t io n s  o f  work." D e f i n i t i o n s  under a 
s t a t u t e ,  how ever, apply  o n ly  to  th e  purpose o f  th a t  s t a t u t e  and fo r  th e  pur­
p o s e s  o f  th a t  s t a t u t e . 19

Management -  The term when used  as  a noun a p p l i e s  to  an employer or to  
e x e c u t i v e s  o f  a c o r p o r a t io n  who are  a cc o u n ta b le  and r e s p o n s i b l e  fo r  th e  
a d m in is t r a t io n  and d i r e c t i o n  o f  an e n t e r p r i s e  and the f u n c t io n s  o f  l e a d e r s h ip .  
The term a l s o  con cern s  i t s e l f  w ith  the. g e n e r a l  management and m o t iv a t in g  o f  
th e  a c t i v i t i e s  o f  a c o r p o r a t io n  or o th e r  b u s in e s s  e n t e r p r i s e  ( t o  in c lu d e  
p la n n in g  and o r g a n iz in g )  so th a t  i t  may a c h ie v e  i t s  o b j e c t i v e s  most e f f i c i e n t l y
and e c o n o m ic a l ly .20

Op in io n  - An o p in io n  i s  a b e l i e f ,  judgment or  v iew  about a p a r t i c u l a r  m a t te r ,
o f t e n  a v e r b a l  e x p r e s s io n  or symbol o f  an a t t i t u d e . 2 1 ,2 2

• ^ w i l l ia m  M i l l e r y  and David Newbury. Teacher N e g o t ia t io n s :  A Guide
For B a rg a in in g  Teams, G lo ssa r y  (New York: Parker P u b l i s h in g  Company, 1 970).

■^Harold S. R o b er ts .  R oberts  D ic t io n a r y  o f  I n d u s t r i a l  R e la t io n s  
(W ashington, D .C .: BNA In co rp o ra ted ,  1 9 6 6 ) .

20I b id .

^ T h u r s t o n e ,  op. c i t .

22Web s t e r ,  op. c i t . , p . 57 .
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The n a tu re  o f  t h i s  stu d y  i s  d e s c r i p t i v e  and ia  d e s ig n e d  to  p ro v id e  

b a s e l i n e  d a ta  from which h y p o th e ses  may be drawn and d ev e lo p ed .  B ecause o f  

th e  newness o f  t h i s  r e se a r c h  area  and th e  b read th  o f  d e s i g n ,  th e r e  a re  many 

l i m i t a t i o n s  fo r  g e n e r a l i z a t i o n .  The u n iq ueness  o f  C e n tr a l  M ichigan a lo n e  

w i l l  l i m i t  much o f  th e  broader a p p l i c a t io n  o f  t h i s  s tu d y .  C e n tr a l  M ichigan  

i s  lo c a te d  in  a r u r a l ,  farming s e c t i o n  o f  an i n d u s t r i a l  s t a t e  w ith  compara­

t i v e l y  l i b e r a l  la b o r  law s. Other s t a t e s  which have fo u r -y e a r  i n s t i t u t i o n s  

w ith  b a r g a in in g  c o n t r a c t s  are  b o th  urban and i n d u s t r i a l . ^  i n an oth er  

s e n s e ,  i n f e r e n t i a l  g e n e r a l i z a t i o n s  may be d i f f i c u l t  in  th a t  C en tra l  Michigan  

i s  now under i t s  second c o n t r a c t  and s tu d e n t  a t t i t u d e s  and o p in io n s  may n ot  

approxim ate th o se  on campuses where c o l l e c t i v e  b a rg a in in g  i s  in  i t s  b eg in n in g  

s t a g e s .

A l i m i t a t i o n  found in  any re se a r c h  u s in g  a t t i t u d e s  and o p in io n s  i s  

th a t  o f  change. S in c e  p e o p le ' s  p e r c e p t io n s  change,  the measurement o f  t h e i r  

a t t i t u d e s  and o p in io n s  w i l l  nut be s t a t i c  or i n f a l l i b l e .  We must be c o n te n t  

to  assume th a t  i t  i s  im portant to  know what p e o p le  say they  b e l i e v e  or th in k  

a t  a g iv e n  t i m e . ^

Another l i m i t a t i o n  w i l l  in v o lv e  the in s t r u m e n ta t io n .  Only the Labor- 

Mariagement. A t t i t u d e  Q u e s t io n n a ir e  has been e x t e n s i v e l y  v a l i d a t e d .  The two 

q u e s t io n n a ir e s  have been p i l o t e d ,  re d e s ig n ed  and v a l i d a t e d ,  but o n ly  in  

approxim ation  o f  the Labor-Management q u e s t io n n a ir e .  In  th e  end , the  

in s tru m en ts  are  b e in g  used to  apply  some l i n e a r  measurement to  th e  m u l t i ­

d im en s io n a l  co n ce p ts  o f  a t t i t u d e . 25 j n the same s e n s e ,  i t  b ears r e p e a t in g  

th a t  th e  stu d y  i s  d e s c r i p t i v e  and the in s tr u m e n ta t io n  i s  used  o n ly  to  induce  

a g r e a te r  u n d ersta n d in g  o f  the s tu d en t  in  th e  d e v e lo p in g  c o n te x t  o f  c o l l e c t i v e  

b a rg a in in g  at. Central. Michigan U n i v e r s i t y  and in  c o l l e c t i v e  b a rg a in in g  

r e l a t i o n s h i p s  g e n e r a l l y .

2^New York, New J e r s e y  and M a ssa c h u se tt s .  

0 /
T hu rstone , o p . c i t .

“̂ Thur s t o n e ,  op. c i t .
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OVERVIEW OF THE STUDY

Chapter I I  c o n s i s t s  o f  a rev iew  o f  th e  l i t e r a t u r e  p e r t in e n t  to  the  

s tu d y .  Much o f  t h i s  ch a p ter  w i l l  be background s i n c e  so  l i t t l e  r e se a r c h  

has been conducted  in  t h i s  a r e a .  Where a p p r o p r ia t e ,  th e  f in d in g s  o f  

re sea rc h  conducted  reg a rd in g  s tu d e n t  a t t i t u d e s  and c o l l e c t i v e  b a rg a in in g  

are p r e s e n te d .

In Chapter I I I  th e  method used  in  co n d u ct in g  th e  s tudy i s  p r e s e n te d .  

The so u rce  o f  th e  d a ta ,  the  p rocedu re  and in s tr u m e n ta t io n  used  in  c o l l e c t i n g  

the d ata  and th e  methods o f  p r e s e n t in g  the d ata  are  d i s c u s s e d .

Chapter IV w i l l  p r e s e n t  the f in d in g s  and s t a t i s t i c a l  a n a l y s i s  o f  th e  

d a ta .  T h is  ch a p ter  w i l l  s p e c i f i c a l l y  respond to  th e  four q u e s t io n s  

o u t l in e d  in  Chapter I .

A summary o f  the s tu d y ,  w i th  i t s  l i m i t a t i o n s  and c o n c lu s io n s  w i l l  be  

p r e s e n t e d ,  a lo n g  w ith  recommendations fo r  fu r th e r  r e s e a r c h ,  in  Chapter V.



CHAPTER I I

REVIEW OF THE LITERATURE

T his  ch a p ter  summarizes the a v a i l a b l e  l i t e r a t u r e  p e r t a in in g  to  

c o l l e g e  s tu d e n t  a t t i t u d e s  toward c o l l e c t i v e  b a rg a in in g  and th e  areas  

a s s o c ia t e d  w ith  t h i s  in q u ir y .  The ch a p ter  i s  d iv id e d  in t o  th e  f o l lo w in g  

segments:

A t t i t u d e s

H i s t o r i c a l  P e r s p e c t iv e s  on S tu d en ts  and C o l l e c t i v e  B arg a in in g

S tu d en t  I d e n t i f i c a t i o n  w ith  Labor

S tu d en t I d e n t i f i c a t i o n  w ith  Management

Developm ents in  P a r t i c i p a t o r y  U n i v e r s i t y  Governance

C o l l e c t i v e  B a rg a in in g  and th e  S tu dent

Research  F in d in g s

C e n tr a l  M ichigan U n i v e r s i t y ,  I t s  S t u d e n t s ,  and th e  C en tra l  
M ichigan U n iv e r s i t y  F a c u l ty -A d m in is t r a t iv e  Agreement.

A t t i tu d e s

Katz and S to t la n d  d e s c r ib e  an a t t i t u d e  as an i n d i v i d u a l ' s  tendency  or  

p r e d i s p o s i t i o n  to  e v a lu a te  an o b j e c t  or symbol o f  th a t  o b j e c t  in  a c e r t a i n  

way.-'- They c o n c e iv e  a t t i t u d e s  as hav ing  a f f e c t i v e ,  c o g n i t i v e  and b eh av ior  

components which in v o lv e  f e e l i n g s ,  em o tio n s ,  b e l i e f  and a c t io n .  Some o f  our  

a t t i t u d e s ,  they  a s s e r t ,  a te  h e a v i ly  loaded w ith  a f f e c t i v e  components and do n o t  

req u ire  any a c t io n  beyond th e  e x p r e s s io n  o f  f e e l i n g s .  Other a t t i t u d e s  are  

h e a v i ly  i n t e l l e c t u a l i z e d  to  th e  p o in t  where they  cannot be used  as  v a l i d  

p r e d ic t o r s  o f  th e  c o u rse  an in d iv id u a l  w i l l  take  in  a s o c i a l  s i t u a t i o n .  A c t io n -  

o r ie n te d  a t t i t u d e s  may in v o lv e  a minimum o f  f e e l i n g  and b e l i e f  and may emerge 

when a need can be s a t i s f i e d  s im ply  and d i r e c t l y . ^  H oveland, J a n i s ,  K e l le y  

and A l lp o r t  d e f i n e  a t t i t u d e  somewhat d i f f e r e n t l y .  They c la im  an a t t i t u d e  

to be an o r i e n t a t i o n  toward or away from some o b j e c t ,  co n cep t  or s i t u a t i o n

■*-D. Katz and E. S t o t la n d .  "A P re l im in a ry  S tatem ent to  a Throty o f  
A tt i tu d e  S tr u c tu r e  and Change." E d u ca t io n a l  P sych o logy: A Study o f  a S c ie n c e  
(V ol.  I l l ,  New York: M cGraw-Hill, 1 9 5 9 ) .

2
Henry C. L ind gren . An I n tr o d u c t io n  to  S o c i a l  P sy ch o lo g y  (New York: 

John W iley  and S o n s ,  I n c . ,  1 9 6 9 ) ,  p . 71.

- 9 -
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as w e l l  as a predeterm ined  r e a d in e s s  to  respond to  th e s e  or r e la t e d  o b j e c t s ,  

con cepts  or  s i t u a t i o n s . 3

A l lp o r t  s u g g e s t s  four common c o n d i t io n s  fo r  th e  fo r m u la t io n  o f  

a t t i t u d e s :

1 .  The a c c r e t io n  and i n t e g r a t io n  o f  r e sp o n ses  lea rn ed  in  th e  co u rse  
o f  growing up. For exam ple, b e in g  r a i s e d  in  a home in  which the  
fa t h e r  i s  d e fe r r e d  to  and th e  sons are v a lu ed  above the d augh ters  
w i l l  a f f e c t  g e n e r a l  a t t i t u d e s  reg a rd in g  male supremacy.

2. The i n d i v i d u a t i o n ,  d i f f e r e n t i a t i o n  or s e g r e g a t io n  o f  e x p e r i e n c e s . 
E x p e r ien ce s  do n o t  m erely  accum ulate; they  become sharpened and 
p a t t e r n e d ,  so th a t  a t t i t u d e s  may become more s p e c i f i c  as  the  
in d iv id u a l  grows up.

3. The in f lu e n c e  o f  some dram atic  e x p e r ie n c e  o f  trauma. Sometimes
a s i n g l e  e x p e r ie n c e  may have a l a s t i n g  in f lu e n c e  and may g e n e r a l i z e  
to  r e la t e d  s t i m u l i .  Nausea fo l lo w in g  the e a t in g  o f  s tr a n g e  food  
may g e n e r a te  a d i s t a s t e  fo r  a l l  r e la t e d  d i s h e s .  A bad e x p e r ie n c e  
w ith  a s i n g l e  member o f  some e t h n ic  group may lea d  to  a d is t r u s t ,  
o f  a l l  members o f  t h a t  group.

4 .  The a d o p t io n  o f  ready-made a t t i t u d e s . Sometimes a t t i t u d e s  are  
p ick ed  up through im i t a t i o n  o f  th e  a t t i t u d e s  o f  p a ren ts  and o t h e r s .^

In th e  c a s e  o f  c o l l e g e  s tu d en t  a t t i t u d e s  and c o l l e c t i v e  b a r g a in in g ,  

some g e n e r a l i z a t i o n s  can be a s s e r t e d .  Many student, a t t i t u d e s  have been  

d eveloped  and nurtured  in  the fa m ily  and community env ironm ent. A w orking-  

c l a s s  fa m ily  w i l l  l i k e l y  have d i f f e r i n g  a t t i t u d e s  than th e  fa m ily  o f  a 

c o r p o r a t io n  manager. In the same s e n s e ,  both  in n er  c i t y  youth and farm 

youth may have n e g a t iv e  f e e l i n g s  toward co r p o r a te  pow ers,  but fo r  rea so n s  

stemming from w id e ly  d i f f e r i n g  a t t i t u d e s .  The A l lp o r t  c o n d i t io n s  s u g g e s t  

a myriad o f  s o c i a l ,  economic, and v o c a t io n a l  c o n d i t io n s  fo r  th e  a t t i t u d e  

development in  such an area  as c o l l e c t i v e  b a r g a in in g .

Feldman and Newcomb summarize c o l l e g e  student: a t t i t u d e s  and t h e i r  

te n d e n c ie s  fo r  change:

The g e n e r a l  f in d in g  th a t  a t t i t u d e s  change l i t t l e  a f t e r  c o l l e g e  y ea r s  
cannot be a t t r i b u t e d  s im ply  to  " in h ere n t  in e r t ia "  or to  some s o r t  o f  e a r ly  
hardening o f  p s y c h o lo g ic a l  a r t e r i e s .  The b a s ic  fact, i s  th a t  o n e ' s  a t t i t u d e s  
and v a lu e s  do n o t  change w h im s ic a l ly ,  but: in  resp on se  to  new in fo r m a t io n  or  
to new ways o f  v iew in g  o n e ' s  w o r ld .  The o ld e r  one becom es, th e  l e s s  the

^Ernest R. H i lg a r d .  I n tr o d u c t io n  to P sych o logy  (New York: H arcourt,
Brace and W orld, 1 9 6 2 ) ,  p . 564.

4 I b id ,  p. 564.
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r e l a t i v e  impact o f  any p a r t i c u l a r  s e t  o f  new e x p e r ie n c e s .  The unique th in g  
about l a t e - a d o l e s c e n c e - m e r g in g - i n t o - e a r l y - m a t u r i t y  i s  th a t  a t  t h i s  s ta g e  o f  
developm ent one i s ,  in  our s o c i e t y ,  m axim ally  m o t iv a ted  to  a c h ie v e  autonomy 
and a t  th e  same tim e m in im a lly  c o n s tr a in e d  to conform to th e  r e s t r i c t i o n s  o f  
a d u l t  r o l e s .  The t y p i c a l  consequence may w e l l  be t h i s :  i f  one d oes  n o t
change d ur in g  t h i s  p er io d  one i s  n o t  l i k e l y  to change t h e r e a f t e r .  Or, 
a l t e r n a t i v e l y ,  i f  one has changed during  th e s e  y ea r s  one may have acq u ired  
a p r o p e n s i t y  fo r  changing o n e s e l f  in  re sp o n se  to  changes in  th e  world  
o u t s id e  o n e s e l f . ^

S in c e  most s tu d e n ts  have n ever  ex p e r ie n c e d  f u l l - t i m e  employment, many 

o f  t h e i r  a t t i t u d e s  toward la b o r  and u n ion ism  a re  n a t u r a l l y  d eve lop ed  

through second and th ird -h an d  s o u r c e s .  Feldman s u g g e s t s  th a t  th e  

c o l l e g i a t e  environm ent i s  one o f  change, though in  r e l a t i o n  to  work and 

la b o r  a t t i t u d e s ,  i t  may s im ply  be an in c u b a t io n  p e r io d .  The advent o f  

c o l l e c t i v e  b a rg a in in g  in  c o l l e g e s  and u n i v e r s i t i e s ,  however, may in tro d u ce  

new tren d s  in  t h i s  a re a  o f  a t t i t u d e  developm ent,

H i s t o r i c a l  P e r s p e c t iv e s  on S tu d en ts  and C o l l e c t i v e  B arga in in g

W hile  th e  emergence o f  c o l l e c t i v e  b a r g a in in g  in  c o l l e g e s  and u n iv e r ­

s i t i e s  today appears to  be a contemporary o n e ,  th ere  i s  c o n s id e r a b le  

u nd erpin nin g  to  th e  co n ce p t  o f  th e  s tu d en t  and c o l l e c t i v e  n e g o t i a t i o n .

Though i t  can be sa id  th a t  s tu d e n ts  have alw ays had a t t i t u d e s  and o p in io n s  

about t h e i r  d e s i r e s  to  sh are  in  the d ec is io n -m a k in g  a f f a i r s  o f  t h e i r  own

e d u c a t io n ,  nowhere, i t  a p p ea rs ,  was i t  so dem onstrated  as in  the t w e l f t h ,

t h i r t e e n t h ,  and fo u r te e n th  c e n t u r ie s .

The most co m p lete  c o n tr o l  o f  th e  " u n iv e r s i t a s "  by s tu d e n ts  occurred  in  

B o lo g n a .6 S tu d en ts  formed s o c i e t i e s  c a l l e d  " n ation s"  which were p a tte rn ed  

a f t e r  tra d e  g u i l d s .  The n a t io n s  e s t a b l i s h e d  r u l e s  fo r  th e m se lv e s ,  t h e i r

^Kenneth A. Feldman and Theodore M, Newcomb. The Impact o f  C o l le g e  on S tu d en ts  
(Volume I ,  San F ra n c isco :  J o s s e y -B a s s  I n c . ) ,  p .  333.

^V.R. C a r d o z ie r .  "Student Power in  M edieval U n i v e r s i t i e s . "  
P erso n n e l  and Guidance Journal (Ju n e,  1 9 6 8 ) ,  p . 944.
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la n d lo r d s ,  t h e i r  s e r v a n t s  and most o f  a l l ,  t h e i r  p r o f e s s o r s .  The p r o f e s s o r s  

were re q u ired  to  swear o b ed ien ce  to  th e  r e c t o r  ( e l e c t e d  s tu d e n t  le a d e r )  

and f o l l o w  c la s sr o o m  p ro ced u res  e s t a b l i s h e d  by th e  s t u d e n t s . ? L ik e w is e ,  

t e a c h e r s  org a n ized  in t o  " f a c u l t i e s "  or  a "co lleg ium " to  c o n t r o l  th e  f lo w  

o f  new e r r e n t s  in t o  th e  p r o f e s s i o n  and p r o t e c t  th em se lv e s  from abuses  

p e r p e tr a te d  by l o c a l  a u t h o r i t i e s ,  th e  l o c a l  b ish o p  or th e  k i n g . 8>9 

A com bination  o f  r o y a l  and r e l i g i o u s  d e c r e e s  from tim e to  time a l s o  

p r o te c t e d  th e  s tu d e n ts  and f a c u l t y  from t a x a t io n ,  m i l i t a r y  s e r v ic e  

and a r r e s t .

C a rd o z ier  r e p o r t s  th a t  in  P a r i s ,  M o n tp e l l i e r ,  P rague, A n g ie r s ,  O r lea n s ,  

T oulouse  and Avignon, v a r i a t i o n s  o f  t h i s  theme o f  s tu d e n t  dominance 

co n tin u ed  in t o  th e  fo u r te e n th  c e n tu r y .  S tu d en ts  a t  th e s e  i n s t i t u t i o n s  

n e g o t ia t e d  d i r e c t l y  and c o l l e c t i v e l y  w ith  t h e i r  f a c u l t y  fo r  f e e s  as  w e l l  as  

t e a c h in g  c o n d i t i o n s .  F in e s  or b o y c o t t s  were s a n c t io n s  imposed on i n e f f i c i e n t  

or o b s t i n a t e  f a c u l t y .  By 1200 th e  community o f  te a c h e r s  and s tu d e n ts  

had d ev e lo p ed  in  many p la c e s  a "studium  g en er a le "  o f  s u f f i c i e n t  s t a t u r e  

( i n  P a r i s ,  a t  l e a s t )  to  a sk  fo r  and r e c e i v e  a c h a r te r  as  th e  U n i v e r s i t y  o f  

P a r i s .  (Sorbonne)

The c i t i e s  sp o n so r in g  th e s e  u n i v e r s i t i e s  were o f t e n  the s p o i l s  fo r  

th e  p r i v i l e g e d  s t u d e n t s .  I t  was no wonder th a t  in  Bologna when th e  

p r o f e s s o r s  ap pea led  fo r  endowed c h a ir s  (a s  opposed to  b a r g a in in g  w i th  the  

s tu d e n ts )  th e  c i t y  com p lied .  The f i r s t  two c h a ir s  were awarded in  1230, and 

a trend  which  would e v e n t u a l ly  erode th e  s tu d e n t  c o n t r o l  in  Bologna was 

e s t a b l i s h e d .  By 1381 th e r e  were 23 c h a ir s  u n d er w r it ten  by th e  c i t y .

As th e  c i t y ' s  f i n a n c i a l  c o n t r ib u t i o n  in c r e a s e d ,  so  then d id  i t s  i n f lu e n c e  

and c o n t r o l l i n g  i n t e r e s t .  Even though th e  p o s i t i o n  o f  r e c to r  was s t i l l  b e in g

^S.E. F r o s t .  I n tr o d u c t io n  to  American E du cation  (New York: Doubleday  
and C o . , I n c . , 1 9 6 2 ) ,  p .  86.

^ C ard ozier ,  op. c i t . , p . 944.

^Earl McGrath, Should S tu d e n ts  Share th e  Power ( P h i la d e lp h ia :  Temple
U n iv e r s i t y  P r e s s ,  1 9 7 0 ) ,  p . 10.

l ^ F r o s t ,  op. c i t .  p .  87 .

U-Frank W. H u l l .  The Organized O rg a n iza t io n  
(T o led o ,  Ohio: U n i v e r s i t y  o f  T o led o ,  1 9 7 1 ) ,  p .  13.
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o ccu p ied  by a s tu d e n t  when N a p o leo n 's  tr o o p s  d i s p e r s e d  Bologna in  1796,  

s tu d en t  power had fo r  some time been d im i n i s h e d .12

W hile i t  may be argued t h a t  th e  m ede iva l  u n i v e r s i t i e s  e x h ib i t e d  a t  

b e s t  a crude form o f  c o l l e c t i v e  b a r g a in in g ,  i t  was c l e a r l y  in  th e  econom ic ,  

p o l i t i c a l  and s o c i o l o g i c a l  s p i r i t  o f  p r e s e n t  day la b o r  s t r u g g l e s .

S tu d en t  I d e n t i f i c a t i o n  w ith  Labor

I t  would be d i f f i c u l t  to  e x t e n s i v e l y  t r a c e  s tu d e n t  a t t i t u d e s  toward 

la b o r  in  th e  c o n te x t  o f  t h i s  r e v ie w ,  b ut a few movements and some i d e n t i ­

f i c a t i o n  can be a s c r ib e d .  C e r ta in ly  one need lo o k  no fu r th e r  than the  

b o y c o t t s  and s t r i k e s  s ta g e d  by s tu d e n ts  in  th e  l a t e  1 9 6 0 's  and th e  e a r ly  

1 9 7 0 's  to  draw a t  l e a s t  some u n d ers ta n d in g  o f  s tu d e n ts  and t h e i r  awareness  

o f  o r g a n iz a t io n a l  s a n c t i o n s .  The developm ent o f  t h i s  b e h a v io r  and th e  

a t t i t u d e s  behind i t  a re  both  i n t e r e s t i n g  and c o m p lic a te d .

In R u ss ia  a t  th e  turn o f  t h i s  c e n tu r y  s tu d e n ts  and la b o r e r s  d ev e lo p ed  

a p ow erfu l but s h o r t - l i v e d  c o a l i t i o n .  Feuer r e p o r t s :

S tu d e n ts  were th r u s t  in t o  p la c e s  o f  l e a d e r s h i p ,  and u n i v e r s i t y  
h a l l s  became chambers fo r  th e  w orkers' s o v i e t .  G .S. K r u s ta le v -  
N osar ,  w i th  h i s  r e p u ta t io n  as  the S o c i a l  D em ocratic l e a d e r  among th e  
S t .  P e ter sb u rg  s tu d e n tr y ,  became p r e s id e n t  o f  th e  Workers'
S o v i e t  in  1905. The u n i v e r s i t y  became th e  forum fo r  r e v o lu t i o n .
The g r e a t  s tu d e n t  s t r i k e  o f  1905, which fo l lo w e d  th e  m assacre o f  
Bloody Sunday, brought d r a s t i c  changes to  th e  academic w orld .  A 
S tu d e n ts '  S o v ie t  v i r t u a l l y  a d m in is te red  th e  U n i v e r s i t y  o f  S t .
P e te r sb u r g .  Throngs o f  w orkers found t h e i r  way to  th e  u n i v e r s i t y  
to  s e e  what was g o in g  o n . . . t o  s a t i s f y  them i t  was d ec id ed  to  h o ld  
m e etin g s  in  th e  u n i v e r s i t y  t w ic e  a day; in  th e  morning on academic  
i s s u e s  and in  th e  ev en in g  on p o l i t i c a l  i s s u e s .  The u n i v e r s i t y  in  the  
ev e n in g s  became and belonged  to  th e  r e v o lu t io n a r y  w o r k e r s .

In w e s tern  Europe, however, th e  more r e c e n t  and p r e v a le n t  form o f  

s tu d e n t  movements have been t r u l y  s tu d e n t  s y n d ic a t e s ,  or s tu d en t  tr a d e  u n io n s ,  

d ev o ted  to  th e  m a t e r ia l  w e l f a r e  o f  s tu d e n ts  in  t h e i r  s t a t u s  as a p p r e n t ic e s  

to  th e  i n t e l l e c t u a l  e l i t e . 14-

l^ C a r d o z ie r ,  op. c i t . , p . 948 .

l^Lewis S. F eu er .  The C o n f l i c t  o f  G en era t io n s  (New York: B a s ic  Books I n c . ,  
P u b l i s h e r s ,  1 9 6 9 ) ,  p . 124.

l ^ I b i d . , p .  263.

1
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In  1968 French s tu d e n ts  made t h e i r  most h i s t o r i c a l  e f f o r t  to  shed a 

t r a d i t i o n  o f  e l i t i s m  and a c h ie v e  u n i t y  w ith  th e  working c l a s s .  I t  

accom p lish ed  c e r t a i n  th in g s :  i t  o cc u p ied  Sorbonne fo r  t h i r t y - f o u r  d a y s ,  i t

brought the G eneral C o n fed er a t io n  o f  Labor to  c a l l  a g e n e r a l  s t r i k e ,  i t  

com pelled  th e  d i s s o l u t i o n  o f  th e  N a t io n a l  A ssem bly , th e  d i s m is s a l  o f  two 

m i n i s t e r s  and th e  h o ld in g  o f  new e l e c t i o n s .  But th e  s tu d e n t  a c t i v i s t s  

f a i l e d  in  t h e i r  supreme o b j e c t i v e  - -  th ey  cou ld  n o t  w eld  th e  s tu d e n t  

movement and th e  w orkers in t o  one:

A c e r t a i n  s o c i o l o g i c a l  tr u th  became e v id e n t ;  i t  i s  o n ly  in  
p r o t o - i n d u s t r i a l  and p r e - i n d u s t r i a l  s o c i e t i e s ,  among r e l a t i v e l y  
u norganized  working c l a s s ,  or among a p e a s a n tr y ,  th a t  s tu d en t  
i n t e l l e c t u a l s  can hope to  s e i z e  power. In a d ev e lo p ed  s o c i e t y ,  
however, where w o r k in g -c la s s  o r g a n iz a t io n s  have d eve lop ed  t h e i r  
own t r a d i t i o n s ,  cu stom s, and l e a d e r s h ip ,  th e  s tu d e n t  l e a d e r s  
cannot hope to  f u l f i l l  t h e i r  m e s s ia n ic  e l i t i s m  in  a l l i a n c e  w ith  
th e  la b o r  movement. . . and th e  id e a l i s m  o f  s tu d e n t  movements w i l l  
p a rta k e  even  more o f  th e  c h a r a c te r  o f  f a n ta s y .  W hile th e  work­
ingmen a c c e p t  a lm o st  unanim ously th e  i n d u s t r i a l  s o c i e t y ,  i t s  
a d v a n ta g e s ,  i t s  o r g a n iz a t io n ,  i t s  i n e v i t a b i l i t y ,  the s tu d e n t  
a c t i v i s t s  by c o n t r a s t  are  a n t i - i n d u s t r i a l , a n t i - o r g a n i z a t i o n a l  and
v o l u n t a r i s t .

Sanche de Gramont w rote  o f  th e  d i s p a r i t y  between workers and s tu d en t  

g o a l s  in  a s i m i l a r  f a s h io n ,  sa y in g :

The g r e a t  m a j o r i ty  o f  th e  w o rk ers ,  however, showed t h a t  f a r  
from r e p u d ia t in g  th e  consumer s o c i e t y  d e c r ie d  by the s t u d e n t s ,  
th a t  what th ey  r e a l l y  wanted was a more a c t i v e  p a r t i c i p a t i o n  in  i t .  
They asked n o t  f o r  an overthrow  o f  th e  s o c i e t y ,  b u t  fo r  f u l l  
membership. N in e ty  p e r c e n t  o f  th e  s tu d e n ts  come from non-w orking-  
c l a s s  f a m i l i e s . . .The working men are  men w ith  f a m i l i e s ,  men o f  a l l  
a g e s ,  but th ey  do n o t  f e e l  s p i r i t u a l l y  o p p r e s s e d ,  they  f e e l  m a t e r i a l l y  
d e p r i v e d .16

15I b id .  , p .  281.

l^Sanche de Gramont. "The French Worker Wants to  J o in  th e  A f f l u e n t ,  
Not Wreck I t , "  New York Times Magazine (Ju n e ,  1 9 6 8 ) .
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In the U n ited  S t a t e s  th e r e  has n ot  been th e  v i o l e n c e  or  the  

magnanimity o f  th e  R u ssian  and French c o a l i t i o n s  o f  s tu d e n ts  and la b o r e r s .

In 1939 an American S tu d en t  U nion, l a t e r  to  be c a l l e d  the Young Communist 

League, c la im in g  a membership o f  2 0 ,0 0 0 ,  a ttem p ted  to  support s t r i k i n g  

mine workers in  Kentucky w ith  a " b a c k - t o - th e -p e o p le "  g e s t u r e . 17 More 

r e c e n t l y ,  th e  S tu d en ts  fo r  a Dem ocratic  S o c i e t y  have taken up th e  banner 

fo r  a r e u n i f i c a t i o n  w ith  th e  w o rk ers .  In S t .  L o u is ,  P h i la d e lp h ia  and a 

few o th e r  c i t i e s ,  somewhat s u c c e s s f u l  a t tem p ts  were made w ith  la b o r e r s  

to  p r o t e s t  th e  war, i n v e s t i g a t e  mutual g o a l s ,  and d i s c u s s  o r g a n iz a t io n a l  

d i r e c t i o n s .  In New York C i t y ,  however, a s im i la r  a ttem pt f a i l e d  as  lo n g ­

shoremen and o th e r  i n d u s t r i a l  la b o r e r s  showed support fo r  a d m in is t r a t iv e  

p eace  e f f o r t s ,  denounced mutual g o a l s  and b e a t  r a d ic a l -a p p e a r in g  o n lo o k e r s .

Two 1970 underground s tu d e n t  newspapers in  the U n ited  S t a t e s  c a r r ie d  

a r t i c l e s  on s tu d e n t - la b o r  r e l a t i o n s .  In th e  F i f t h  E s t a t e , a D e t r o i t  

p aper ,  th e  fo l l o w in g  a r t i c l e  by a fa c t o r y  employee was c a r r ie d :

" S tudents  w ho've worked in  f a c t o r i e s  fo r  sh o r t  p e r io d s  keep 
t e l l i n g  me the same th in g .  Workers w o n 't  g e t  behind r a d i c a l  s tu d e n t  
programs b ecau se  t h e i r  heads are in t o  f a s t  c a r s ,  c o l o r  T V 's , s p l i t -  
l e v e l  homes, e t c .  And then  they  t e l l  me how th ey  g o t  h a s s le d  by some 
workers b ecau se  o f  t h e i r  lon g  h a ir .  S u re ,  b ut y o u 'r e  g o in g  to  
c o l l e g e .  You have a t i c k e t  o u t  o f  the p la n t .  You a r e n ' t  g o in g  to  
spend 20-30  y ea r s  o f  your l i v e s  in  th e s e  i n d u s t r i a l  c e s s p o o l s .

Long h a i r  s y m b o l i z e s  a l l  t h i s  t o  a  w o r k e r .  How c a n  we r e l a t e  t o  
y o u r  l o n g  h a i r  and  r a d i c a l  p r o j e c t s  when  we know g o d -d a m n e d  w e l l  
y o u ' l l  g r a d u a t e ,  g e t  a  w h i t e  c o l l a r  j o b ,  a nd  s t a r t  a c c u m u l a t i n g  a l l  
t h e  m a t e r i a l  t h i n g s  y o u ' r e  p u t t i n g  u s  down f o r  g e t t i n g  now.

We've been in  the b u s in e s s  o f  running s t r i k e s  a h e l l  o f  a l o t  
lo n g e r  than  you have and we have w e l l  o r g a n iz e d ,  w e l l  d i s c i p l i n e d  
s t r u c t u r e s  fo r  running them so they  g e t  r e s u l t s .  We c a l l  our o r g a n i ­
z a t io n s  u n i o n s . . . a n d  t h e y 'r e  run ou t o f  un ion  h a l l s  near th e  p la n t s .

The way I  f e e l  r i g h t  now,  I ' l l  p e r s o n a l l y  w h ip  t h e  a s s  o f  t h e  n e x t  
b u s h  l e a g u e -  campus  r e b e l  who l e a f l e t s  o u r  p e o p l e  a t  o u r  p l a n t  g a t e s  
w i t h o u t  f i r s t  h a v i n g  t h e  common c o u r t e s y  t o  v i s i t  o u r  u n i o n  h a l l  and 
l e t  o u r  E x e c u t i v e  B o a r d  know a b o u t  y o u r  p r o g r a m .  Y o u ' d  b i t c h  a n d  moan 
i f  som eone  s t a r t e d  r u n n i n g  p r o g r a m s  t o  y o u r  p e o p l e  w i t h o u t  w o r k i n g  
t h r o u g h  y o u r  o r g a n i z a t i o n a l  s t r u c t u r e .  B u t  y o u ' r e  p e r f e c t l y  w i l l i n g  t o  
b y - p a s s  o u r  o r g a n i z a t i o n s  a n d  s t i l l  e x p e c t  u s  t o  s u p p o r t  y o u r  p r o j e c t s .

■^Feuer, op. c i t .  , p . 353.

^ F i f t h  E s t a t e , D e t r o i t ,  May 1 4 -2 7 ,  1970 (V o l .  V, No. 9 1 0 5 ) ,  p . 4 .
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In New York, the L ib e ra ted  Guardian fe a tu r e d  t h i s  r e q u e s t  by workers  

fo r  s tu d e n t  support:

"Rank and f i l e  l e a d e r s  o f  th e  b i g g e s t  tr u c k in g  s t r i k e  in  Los 
A n geles  s in c e  1943 have c a l l e d  on s tu d e n ts  to  h e lp  man p ic k e t  l i n e s ;  
and in  r e sp o n se  150 s tu d e n ts  from fou r  c o l l e g e s  showed up on May 14 
and 15 to  p ic k e t  a key tr u c k in g  company.

Team sters a re  on w i l d c a t  s t r i k e  in  s e v e r a l  major c i t i e s ,  
r e j e c t i n g  a new u n io n -n e g o t ia t e d  tr u c k in g  c o n tr a c t  b ecau se  i t  
c o n t a in s  no p r o v i s io n  fo r  s i c k  l e a v e .  The s t r i k e  i s  in  i t s  s i x t h  
week and Los A n geles  tr u c k in g  companies are u s in g  scab d r iv e r s  and 
an i n j u n c t io n  a g a in s t  union p ic k e t in g  in  an e f f o r t  to  break the  
s t r i k e .

The Teamsters have been e n t h u s i a s t i c  about the s tu d e n t  p i c k e t  l i n e  
a t  W estern Car L oading. Eddy McKiernan, a shop steward and s t r i k e  
l e a d e r  s a i d ,  'At f i r s t  we thought a lot: o f  our p eo p le  would have  
o b j e c t i o n s .  They might have t h e i r  p r id e  h u rt  by hav ing  s tu d e n ts  do 
t h e i r  work but i t ' s  worked out j u s t  f i n e .  And s in c e  the s tu d e n ts  
jo in e d  u s ,  the newspapers have begun c o v e r in g  the s t r i k e . 1

Joe Ramos, a d r iv e r  a t  W estern Car Loading lo r  11 y e a r s ,  s a i d ,
'The s tu d e n ts  have been a sh o t  in  the arm to  ev e ry  w o r k e r - - to  know 
th a t  somebody b e l i e v e s  in  what we are d o in g ,  th a t  somebody th in k s  
we are  r i g h t ’ ."19

In the p a s t  year the N a t io n a l  S tu dent A s s o c ia t io n  (NSA) has attem pted  

to  b r in g  s tu d e n t  and labor  groups t o g e th e r .  A new " L a b o r-U n iv ers ity  

A ll ia n c e "  has been formed by th e  NSA and s e v e r a l  la b o r  and u n i v e r s i t y  

l e a d e r s ,  in c lu d in g  such labor  n o ta b le s  as  John Kenneth G a lb r a ith  and George 

W ald .20

Of a l l  s tu d e n t - la b o r  c o a l i t i o n s ,  probably  none w i l l  be as c l e a r l y  

dem onstrated  as th a t  which p r e s e n t ly  e x i s t s  in  Red China. W hile much i s  

s t i l l  unknown, r e c e n t  t e l e v i s i o n  and news r e p o r ts  i n d ic a t e  th a t  the famous 

C u ltu r a l  R e v o lu t io n  has p la c ed  a j o i n t  emphasis on s c h o l a r l y  ach ievem ent  

a s  w e l l  as hard p h y s i c a l  work. P r o f e s s o r s ,  s tu d e n ts  and managers from time  

to time work s id e  by s id e  on assem bly l i n e s  and in  th e  f i e l d s  w ith  r e g u la r  

w orkers .  I n t e r e s t i n g l y  enough, the c o a l i t i o n  came n o t from s tu d en t  or 

la b o r e r  s o l i d i f i c a t i o n ,  but from m i l i t a r y  and p o l i t i c a l  d e c r e e .  A f t e r  the

l^ L lb e ra ted  G uardian , New York, (May 23 , 19 7 0 ) .

20 Skip R o b er ts .  Telephone in t e r v i e w  to  th e  N a t io n a l  S tu d en t A s s o c i a t i o n ,  
W ashington, D .C . , December 15 , 1971.
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Red Guard ( s t u d e n t s )  removed th e  supposed co r r u p t io n  w i t h in  government and 

in d u s tr y ,  t h e i r  s t r e n g t h  a l l e g e d l y  th rea ten ed  Mac h im s e l f  and th e  C u ltu r a l  

R e v o lu t io n  became a s tu d en t-w o rk er  c o a l i t i o n  fo r  th e  n a t io n .

W hile th e  c o n c lu s io n s  reg a rd in g  s tu d e n t  tren d s  or  i d e n t i f i c a t i o n  w ith  

lab or  may be somewhat s p o t t y  or  temporary, th er e  n e v e r t h e l e s s  i s  a p rec ed en t  

f o r ,  and resem blance o f  econom ic , l e g a l  and p o l i t i c a l  thought to  p r e s e n t  

day o rg a n ized  la b o r .

S t u d e n t  I d e n t i f i c a t i o n  w i t h  Management

C o l le g e  s tu d e n ts  have had a ra th er  s u b s t a n t i a l  i d e n t i f i c a t i o n  w ith  

management. Whether in  a ccep ta n ce  c f  management and a d m in i s t r a t iv e  co n ce p ts  

or in  a n t i - l a b o r  a t t i t u d e s ,  th er e  seems to  e x i s t  a g r a s s r o o t  or " s i l e n t  

m ajor ity"  support fo r  management:.

T h is  i s  a d i f f i c u l t  co n cep t  to  th orou gh ly  document, fo r  in  many 

c a s e s  a ccep ta n ce  o f  the s t a t u s  quo i s  support fo r  management, i n s t i t u t i o n a l  

a d m in i s t r a t io n ,  or  th e  l i k e .  I d e n t i f i c a t i o n ,  even c o l l e c t i v e  i d e n t i f i c a t i o n ,  

w ith  management p r i n c i p a l s  seldom  r e c e i v e s  the media a t t e n t i o n  c o l l e g e  

student d em o n stra t io n s  w ith  la b o r ,  d em o n stra t io n s  fo r  s o c i a l  change, or  

u n i v e r s i t y  p o l i t i c a l  p o s t u r e s  do . There a r e ,  however, a few su p p o r t iv e  

examples o f  th e se  a t t i t u d e s  in  American c o l l e g e  s tu d e n t s .

The most r e c e n t  docum entation  comes from the American C ou n cil  on 

E ducation  re sea rc h  which shows th a t  from 1 9 6 7 -7 0 ,  which were v ery  tumultuous  

y ea r s  fo r  c o l l e g e  a d m in i s t r a t o r s ,  the  freshman c l a s s  f e l t  th a t  th e  

c o l l e g i a t e  o f f i c i a l s  w ete  be ing  "too  lax" w ith  p r o t e s t o r s . T h is  would 

support c la im s  by p o l i t i c a l  f i g u r e s ,  c o l l e g e  p r e s id e n t s  and the l i k e  who have 

m ainta ined  s t e a d f a s t l y  th a t  by fa r  the m a jo r i ty  o f  the c o l l e g e  s tu d e n ts  

support g e n e r a l  c o l l e g i a t e  p o l i c y  and o n ly  a small n i n o r i t y  i d e n t i f y  w ith  

th e  r a d ic a l  f r in g e .

C e r ta in ly  a s i g n i f i c a n t  p a r t  o f  c o l l e g e  s tu d en t  i d e n t i f i c a t i o n  w ith  

management i s  a fu n c t io n  o f  background and a s p i r a t i o n .  The ACE r e p o r t  showed 

on ly  ten  p e r c e n t  o f  th e  freshman c l a s s  o f  1971 coming from homes where th e  

fa th e r 's  o cc u p a t io n  was c l a s s i f i e d  s e m i - s k i l l e d  or u n s k i l l e d .  Of th e  same

2lRobert: L. Jacobson . C h ro n ic le  o f  Higher E ducation  
(January 10, 1 9 7 2 ) ,  p . 4 .
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freshm en, " o c c u p a t io n a l  a s p ir a t io n s "  l i s t e d  no r e f e r e n c e  to  th e s e  working
c l a s s i f i c a t i o n s . 22

I r v in g  Krauss in tr o d u c e s  an a r t i c l e  f o r  th e  American S o c i o l o g i c a l

Review on E d u ca t io n a l  A s p ir a t io n s  o f  Working C la s s  Youth as  f o l lo w s :

" C h a r a c t e r i s t i c  o f  i n d u s t r i a l  s o c i e t y  i s  growth in  th e  p r o p o r t io n  
o f  b e t t e r  p a id  and more p r e s t i g e f u l  o c c u p a t io n s ,  in c r e a s e d  
e d u c a t io n a l  requ irem ents  fo r  th e  more d e s i r a b l e  j o b s ,  and g r e a te r  
a v a i l a b i l i t y  o f  e d u c a t io n .  These c o n d i t io n s  encourage i n d iv id u a l s  
to  d ev e lo p  m o b i l i t y  a s p i r a t i o n s ,  and i n c r e a s i n g l y  e d u ca t io n  i s  a 
primary channel fo r  upward movement."23

Regarding s p e c i f i c  g o a l s  o f  a c o l l e g e  e d u c a t io n ,  Feldman and Newcomb 

rep o r t:  "The g e n e r a l  trend o f  s tu d e n t  change i s  toward th o se  o f  'g e n e r a l

ed u c a t io n '  and 'a p p r e c ia t io n  o f  id e a s '  and away from such in s tru m en ta l  

g o a l s  as  narrow p r e p a r a t io n  fo r  a v o c a t i o n . . . thus s e n i o r s ,  as compared 

w ith  freshm en, tend to  demand a 'good f i t ; '  they  a l s o  want o p p o r t u n i t i e s  

fo r  s e l f  e x p r e s s io n .  Furtherm ore, s e n io r s  appear l e s s  concerned  about

job s e c u r i t y . "2^

Feldman and Newcomb a l s o  s t a t e  t h a t  "because o f  a n t i c i p a t o r y  s o c i a l i ­

z a t io n  on t h e i r  p a r t ,  low er s t a t u s  s tu d e n ts  e n te r in g  c o l l e g e  may even  

ra th e r  c l o s e l y  resem ble  h ig h e r  s t a t u s  e n t r a n t s  in  t h e i r  a t t i t u d e s  and 

o r i e n t a t i o n s .

As th e  number o f  e c o n o m ic a l ly  d isa d v a n ta g ed  s tu d e n ts  e n te r in g  

h ig h e r  e d u c a t io n  i n c r e a s e s ,  and p u b l ic  employee u n ion ism  grow s, c o l l e g e  

s tu d e n t  i d e n t i f i c a t i o n  w ith  management may d e c r e a s e ,  but th e r e  i s  no 

e v id e n c e  to  i n d i c a t e  a d r a s t i c  change a t  t h i s  ju n c tu r e .

22i b i d . , p . 4 .

^ I r v i n g  K rauss. "Sources o f  E d u ca t io n a l  A s p ir a t io n s  Among W orking-C lass  
Youth," American S o c i o l o g i c a l  R eview , V ol.  XXIX (December, 1 9 6 4 ) ,  pp. 8 6 7 -8 7 9 .

2^Newcomb and Feldman, op. c i t . , p . 19.

25ibid., p. 277.
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D e v e l o p m e n t s  i n  P a r t i c i p a t o r y  U n i v e r s i t y  G o v e r n a n c e

The l i t e r a t u r e  has shown th a t  u n i v e r s i t i e s  have been o p era ted  or 

h ig h ly  in f lu e n c e d  by s t u d e n t s ,  la b o r  l e a d e r s ,  and m i l i t a r y  o r g a n i z a t i o n s .

The most t r a d i t i o n a l  form o f  u n i v e r s i t y  governance in  th e  W estern w o r ld ,  

however, has a lw ays been a f a c u l t y  or t r u s t e e  body. McGrath c h a r a c t e r iz e s  

the r o l e  o f  th e  s tu d e n t  i n  th e  h i s t o r y  o f  American e d u ca t io n :

They m ight v o i c e  t h e i r  o p in io n s  o f  t h e i r  t e a c h e r s ,  t h e i r  co u rse s  
o f  s tu d y ,  or th e  c o n d i t io n s  o f  campus l i f e ;  th ey  m ight p e t i t i o n  fo r  
r e d r e s s  o f  g r ie v a n c e s ;  th ey  m ight foment d em o n stra t io n s  or 
r e b e l l i o n s ;  a l l  o f  th e s e  th in g s  American c o l l e g e  and u n i v e r s i t y  
s tu d e n ts  have done fo r  th r e e  c e n t u r i e s .  But t h e i r s  was a p r i v i l e g e  
o f  p r o t e s t ,  n o t  a power, and t h e i r s  was a duty o f  o b e d ie n c e ,  n o t  o f  
p a r t i c i p a t i o n .  In a p a t r i a r c h a l  c u l t u r e  and in  an a u t o c r a t i c  or  
o l i g a r c h i c  i n s t i t u t i o n ,  i t  was u n th in k a b le  fo r  s tu d e n ts  to e x p e c t  to  
e x e r t  d i r e c t  in f lu e n c e  on e d u c a t io n a l  p o l i c i e s  through membership on 
i n s t i t u t i o n a l  c o u n c i l s . 26

Though s tu d e n ts  h a v e n 't  run the e d u c a t io n a l  system s in  th e  U nited  

S t a t e s ,  th ey  have had a pronounced e f f e c t  on a l l  the movements which have  

r e v o lu t i o n i z e d  i t .  Lacking "de jure" power, s tu d e n ts  have f r e q u e n t ly  used  

t h e i r  "de fa c to "  power o f  numbers and p e r s i s t e n c e .  They have i n i t i a t e d  or  

supported  e f f o r t s  to  in tr o d u c e  in t o  the c o l l e g e  cu rr icu lu m  a l l  o f  th e  

modern d i s c i p l i n e s ,  the modern la n g u a g e s ,  th e  s c i e n c e s ,  th e  f i n e  a r t s ,  the  

t e c h n o lo g ie s  and more r e c e n t l y ,  a v a r i e t y  o f  p r o f e s s i o n a l  and v o c a t io n a l  

i n s t r u c t i o n , ^  The r e c e n t  upsurge o f  the " f r e e  u n i v e r s i t i e s "  a c r o s s  the  

cou n try  and some o f  the "non academic" en co u n ter  groups on and o f f  campus 

r e f l e c t  seme con temporary e f f o r t s  o f  s tu d e n t s  to  r e -s h a p e  or supplement  

t h e i r  e d u c a t io n .

To th in k  th a t  some s tu d e n ts  don’ t  e f f e c t  in  a r e a l  or d i r e c t  way 

t h e i r  ed u ca t io n  or th e  d e c i s i o n s  which shape i t  i s  m i s le a d in g .  A n tio ch  

C o l le g e  has fo r  many y ea r s  adm itted  s tu d e n ts  to  f u l l  membership on d e l i b e r a t i v e  

b o d ie s ,  as have R o o s e v e l t  U n i v e r s i t y ,  Sarah Lawrence, B en n in gton , Marlboro  

and Goddard C o l l e g e ,  to  name a few. In 1970 O tte r b e in  C o l l e g e  v o te d  to

2^McGrat.h, op. c i t .  , p .  16, 

27i b i d . , p . 20.
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g i v e  s tu d e n ts  f u l l  and eq u a l v o i c e  in  a l l  o f  i t s  campus a f f a i r s ,  to  in c lu d e  

th e  board o f  t r u s t e e s  and the academic s e n a te .  A c t i v i t i e s  in  th e s e  a re a s  

would in c lu d e  h ir i n g  f a c u l t y ,  e s t a b l i s h i n g  bud gets  and shaping th e  

cu rr icu lu m .

In  many r e s p e c t s ,  how ever, the  p r e v io u s  examples are  a t y p i c a l  

a cco rd in g  to  McGrath, who in d ic a t e d  th a t  o n ly  twenty p e r c e n t  o f  to d a y 's  

c o l l e g e s  and u n i v e r s i t i e s  even  l e t  s tu d e n ts  a t t e n d  Board o f  T r u s te e  m e e t in g s ,  

and o n ly  th r e e  p e r c e n t  a l lo w  v o t in g  membership. The s c h o o l s  showing the  

l a r g e s t  amount o f  s tu d e n t  p a r t i c i p a t i o n  had e n r o l lm e n ts  under 500 , were  

p u b l ic  and were in  New England. The s c h o o l s  i n d i c a t in g  th e  lo w e s t  s tu d en t  

p a r t i c i p a t i o n  tended to  be C a t h o l i c ,  in  the north  c e n t r a l  p o r t io n  o f  the  

country  and had en ro l lm e n ts  between 2 ,0 0 0  and 5 ,0 0 0  s t u d e n t s . 29

An i n t e r e s t i n g  stu d y  by E.G. W illiam son  and John Covra shows re sp o n ses  

o f  Deans o f  S tu d e n ts  and S tu d en t  Body P r e s id e n t s  around th e  cou n try  on 

v a r io u s  q u e s t io n s  o f  u n i v e r s i t y  governan ce .  In re sp o n se  to the q u e s t io n ,  

"Have s tu d e n ts  p r e s se d  fo r  changes or c l a r i f i c a t i o n s  o f  p o l i c i e s  reg a rd in g  

s tu d en t  e x p r e s s io n  in  th e  l a s t  two and o n e - h a l f  years?"  th e  Deans o f  S tu ­

d en ts  a t  n in e te e n  p e r c e n t  o f  th e  C a t h o l i c  s c h o o l s  surveyed  responded  

a f f i r m a t i v e l y ,  w h i le  s i x t y - t h r e e  p e r c e n t  o f  the S tu d en t  Body P r e s id e n t s  a t  

the same surveyed  s c h o o ls  responded a f f i r m a t i v e l y .

In the same study th e  q u e s t io n  was a sk ed ,  "Do s tu d e n t  o r g a n iz a t io n s  

have an o p p o r tu n ity  to  rev iew  p o l i c i e s  g o v ern in g  s tu d e n t  e x p r e s s io n  b e fo r e  

adoption?" The re sp o n se  from p r i v a t e  s c h o o l s  in d ic a t e d  th a t  f i f t y - o n e  

p e r c e n t  o f  th e  Deans o f  S tu d e n ts  responded a f f i r m a t i v e l y ,  w h i le  o n ly  t h i r t y -  

s i x  p e r c e n t  o f  th e  S tu d en t Body P r e s id e n t s  a t  the same surveyed  s c h o o ls  

responded a f f i r m a t i v e l y . ^

T his  seems to  show, i f  l i t t l e  e l s e ,  th a t  s tu d e n t  p a r t i c i p a t i o n  i s  a 

p e r c e p tu a l  phenomenon seen  in  d i f f e r i n g  l i g h t s .

^^I b i d . , p . 40 ,  

29I b i d . , pp. 110-115 ,

30e .G. W ill ia m so n  and John L. Cowan. The American S tu d e n ts '  Freedom 
o f  E x p r e ss io n  (M in n ea p o lis :  U n iv e r s i t y  o f  M innesota  P r e s s ,  1 9 6 6 ) ,  p . 140.
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The r a t i o n a l e  a s s e r t e d  f o r  and a g a in s t  s tu d e n t  p a r t i c i p a t i o n  in  

u n i v e r s i t y  governance i s  e q u a l ly  v ig o r o u s .  McGrath c i t e s  the t r a d i t i o n a l  

arguments:

FOR: I n s t i t u t i o n a l  P r o f e s s i o n s  and A c t io n s  -  S tu d e n ts  today have
u nprecedented  aw areness o f  th e  s o c i e t y  they  l i v e  i n ,  th e  s i g n i f i c a n c e  
o f  e d u c a t io n  and t h e i r  r o l e s  in  t h e i r  own developm ent.

S o p h i s t i c a t i o n  o f  T oday's  S tudent -  In c o n t r a s t  to  t h e i r  p r e d e c e s s o r s ,  
t o d a y ' s  s tu d e n ts  are  more inform ed, more aware and more s e r io u s  about  
s o c i a l ,  r a c i a l ,  p o l i t i c a l ,  economic and i n t e r n a t i o n a l  prob lem s.

S tu d e n ts  Should be Educated f o r  Dem ocratic  L iv in g  -  I f  c o l l e g e s  and 
u n i v e r s i t i e s  p ropose  to  ed u ca te  in  e f f e c t i v e  c i t i z e n s h i p  in  an 
i n c r e a s i n g l y  complex s o c i e t y ,  what b e t t e r  p la c e  to  in v o lv e  s tu d e n ts  
than in  d e c i s i o n s  a f f e c t i n g  t h e i r  growth.

S tu d e n ts  Could Help Improve E du cation  -  S tu d e n ts  cou ld  a c c e l e r a t e  
th e  c o r r e c t i o n  o f  p a te n t  d e f i c i e n c i e s  in  p r e s e n t  c u r r i c u l a r  o f f e r i n g s  
and th e  m e th o d o lo g ie s  used in  the t e a c h e r - l e a m e r  p r o c e s s .  A l s o ,  
by p a r t i c i p a t i o n ,  th ey  cou ld  r e s t o r e  much o f  the community co n ce p t  
o f  academ ic and u n i v e r s i t y  governance .

The A b o l i t i o n  o f  "In Loco P a r e n t is"  -  S tu d e n ts  cou ld  h e lp  usher  
o u t th e  l e g a l l y  and s o c i a l l y  e x t i n c t  d o c t r in e  o f  p a te r n a l i s m  which  
a f f e c t s  th e  c o n d i t i o n ,  s t y l e  and l i f e  o f  th e  academ ic community.

AGAINST: S tu d e n ts  W il l  Dominate The Academic S o c i e t y  -  S tu d e n ts  have
a lr e a d y  a f f e c t e d  in  major ways such th in g s  a s  a d m is s io n s ,  cu rr icu lu m  
and a d v is o r y  system s w ith o u t  formal s t a t u s .

Immaturity o f  S tu d en ts  -  The y o u th fu l  and l im i t e d  e x p e r ie n c e  re n d er s  
s tu d e n t s  i n e f f e c t i v e  in  mapping ou t lo n g -ra n g e  d eve lop m en ta l  needs  
e i t h e r  f o r  th em se lv es  o r  the i n s t i t u t i o n s .

B r i e f  Invo lvem ent o f  S tu d en ts  -  Most s tu d e n ts  spend o n ly  two to  four  
y e a r s  in  s c h o o l  and have a sh a l lo w  and t r a n s i e n t  concern  fo r  th e  
i n s t i t u t i o n .

Ignorance  o f  P r o f e s s i o n a l  V alues - S tu d en ts  s im p ly  d o n ' t  embrace the  
r ic h  complement o f  s k i l l s  and com prehensive knowledge in v o lv e d  
in  th e  broad p r a c t i c e  o f  a p r o f e s s i o n .

I n t e r f e r e n c e  With Study and G a in fu l  Employment - S tu d en ts  c a n ' t  g i v e  
th e  time n e c e s s a r y  fo r  th e  f a i t h f u l  d is c h a r g e  o f  t h e i r  r e s p o n s i b i l i t i e s .  
The tim e commitments are  too  e x h a u s t iv e  to  s a c r i f i c e  in  l i e u  o f  
fu tu r e  g o a l s  and immediate stu d y  n eed s .

■^McGrath, o p . c i t . , pp. 5 1 -6 8 .
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Whatever th e  outcome o f  th e s e  extended  argum ents, s(ome com bination  

g e n e r a l ly  f in d s  r e a l  o r  token  s tu d en t  r e p r e s e n t a t io n  on d e c is io n -m a k in g  

b o d ie s .  Hardly any i n s t i t u t i o n  remains untouched by th e  a c t i v i t i e s  o f  

s tu d e n ts  aimed a t  g e t t i n g  a v o i c e  in  p o lic y -m a k in g  d e c i s i o n s .  I f  th e r e  

has been one trend  in  the p a s t  d eca d e ,  th e  in c r e a s e d  p a r t i c i p a t i o n  in  

community governance must be i t .

C o l l e c t i v e  B a r g a i n i n g  a nd  t h e  S t u d e n t

W hile th ere  may be a trend in  p u b l ic  employment toward c o l l e c t i v e  

b a rg a in in g  and th er e  may be a s im i la r  trend in  h ig h e r  e d u c a t io n ,  th e  d i r e c t i o n  

and a t t i t u d e  o f  the s tu d en t  appears very  u n c le a r .

Two stu d en t  newspaper e d i t o r i a l s  h i g h l i g h t  t h i s  dichotom y:

"S ince  f a c u l t y  b a rg a in in g  i s  such a r e c e n t  o c c u r r e n c e ,  r e s u l t s  
remain u n c le a r .  The e s s e n t i a l  purpose m  c o l l e c t i v e  b a r g a in in g  by any 
group i s ,  o f  c o u r s e ,  econom ic , b ut even economic r e s u l t s  o f  f a c u l t y  
b a rg a in in g  are too  r e c e n t  to  be c o n c l u s i v e .  Y et pay r a i s e s  th a t  
m ight occur under c o n tr a c t  have been d is c u s s e d  o n ly  in  hushed to n es  
among f a c u l t y  members, presumably b ecau se  p r o f e s s i o n a l  p e o p le  
should  n o t  concern  th em se lv es  w i th  such la b o r  c l a s s  i s s u e s  as s a la r y .

I f  h ig h e r  s a l a r i e s  are a c h ie v e d ,  however, th e  money has to  come 
from somewhere. And s in c e  the s t a t e  w i l l  be somewhat r e lu c t a n t  to  
r a i s e  the u n i v e r s i t y  a p p r o p r ia t io n s  b ecau se  o f  f a c u l t y  demands, the  
crunch w i l l  be f e l t  by the s tu d e n ts  who cou ld  end up f in a n c in g  
h ig h e r  s a l a r i e s  through h ig h er  t u i t i o n ,  l e s s  f i n a n c i a l  a i d ,  and 
reduced g e n e r a l  u n i v e r s i t y  s e r v i c e s .

At t h i s  ju n c tu r e  one trend seems c l e a r  and th a t  i s  th e  
d im in u t io n  o f  o th e r  academic governance u n i t s ,  such as th e  Academic 
C o u n c i l .  The i s s u e s  must be w eighed c a r e f u l l y ,  fo r  a u n ion  once  
ga ined  i s  a lm ost  im p o ss ib le  to  d i s p o s e  o f ."

The above e d i t o r i a l  was taken from the M ichigan S t a t e  U n iv e r s i t y  

newspaper, the S t a t e  News, in  March o f  1971 and r e f l e c t s  a c a u t io u s  concern  

fo r  f a c u l t y  b a r g a in in g .  The f o l lo w in g  e d i t o r i a l  i s  a l s o  from a s tu d e n t  

newspaper, the  P h o e n ix , p r in t e d  in  December o f  1970. T h is  Queens C o l le g e  

(CUNY) paper r e f l e c t s  n o t  o n ly  a cc ep ta n ce  o f  b a r g a in in g ,  but a v ig o r o u s  

p r e s s  fo r  i t s  s tu d e n t s .

"An o p in io n  p o l l  i s  p r e s e n t ly  b e in g  conducted  by S tudent  
A s s o c i a t i o n  P r e s id e n t  Harry N u ssdorf  reg a rd in g  the in c o r p o r a t io n  o f  
th e  SA as a s tu d en t  la b o r  o r g a n iz a t io n .
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The main purpose o f  t h i s  move i s  to  en a b le  SA to  n e g o t i a t e  a 
b in d in g  c o n tr a c t  w ith  th e  C o l le g e  A d m in is tr a t io n  and th e  Board o f  
Higher E d u ca t io n ,  s p e c i f i c a l l y  s p e l l i n g  ou t in  d e t a i l  th e  r i g h t s  and 
th e  p r i v i l e g e s  o f  c o l l e g e  s t u d e n t s ,  what the u n i v e r s i t y ' s  r e s p o n s i ­
b i l i t i e s  a re  in  regards to  the s t u d e n t ,  and what the s t u d e n t s '  
r e s p o n s i b i l i t i e s  are  to  th e  u n i v e r s i t y .

The s t u d e n t  u n i o n  w o u l d  b e  s i m i l a r  t o  t h e  U n i t e d  F e d e r a t i o n  o f  
C o l l e g e  T e a c h e r s  and  t h e  L e g i s l a t i v e  C o n f e r e n c e ,  t h e  two u n i o n s  
r e p r e s e n t i n g  t h e  C o l l e g e  F a c u l t y ,  t h a t  i t  w o u l d  s p e c i f y  s u c h  r i g h t s  
a s  d u e  p r o c e s s  a p p e a l ,  a nd  r e t e n t i o n  o f  s t u d e n t s .  I t  w o u l d  s p e l l  
o u t  a  s t u d e n t  v o i c e  i n  a c a d e m i c  a f f a i r s ,  t e n u r e  and  c u r r i c u l u m .
The  u n i o n  w o u l d  a l s o  a t t e m p t  t o  i n c l u d e  t h e  t r a d i t i o n a l  l a b o r  
p r o v i s i o n s  o f  h e a l t h  p l a n s ,  i n s u r a n c e  o p t i o n s ,  and  a  u n i t e d  b u y i n g  
s e r v i c e .  I t  a l s o  w o u ld  p r o v i d e  f o r  s t u d e n t  c o n t r o l  o f  s t u d e n t  
m o n i e s  a n d  f a c i l i t i e s  a s  w e l l  a s  j u r i s d i c t i o n  o v e r  a l l  s t u d e n t  
a c t i v i t i e s ,  s e r v i c e s ,  r u l e s  and  r e g u l a t i o n s . "

There has been re se a r c h  which would i n d i c a t e  f a c u l t y  a t t i t u d e  toward 

s tu d e n ts  and t h e i r  r e l a t i o n s h i p  to  c o l l e c t i v e  b a r g a in in g .  A 1970 s o c i a l  

s c i e n c e  survey  a t  M ichigan S t a t e  U n iv e r s i t y  d e a l t  w ith  a v a r i e t y  o f  t o p i c s  

r e la t e d  to  c o l l e c t i v e  b a rg a in in g  a t t i t u d e s  on campus. Response to  a 

q u e s t io n n a ir e  in d ic a t e d  th a t  graduate  s tu d e n ts  are  more in  fa v o r  o f  b a r ­

g a in in g  than any o th e r  group surveyed (u n d e rg ra d u a te s ,  f a c u l t y  and 

a d m i n i s t r a t o r s ) , w ith  a d m in is tr a to r s  b e in g  l e a s t  in  fa v o r .  However, when 

i n v e s t i g a t i n g  which group most favored  c o l l e c t i v e  b a rg a in in g  fo r  grad u ate  

s t u d e n t s ,  the  stu d y  showed f a c u l t y  most n e g a t i v e l y  d isp o se d  to  the id e a .  

I n t e r e s t i n g l y ,  i t  i s  th e  s t u d e n t s ,  both  undergraduate  and graduate  who 

are  most e v e n ly  d iv id e d  on the i s s u e s  o f  c o l l e c t i v e  b a r g a in in g .  The 

f a c u l t y  and a d m in is t r a t io n  showed a more c o n s i s t e n t l y  s tr o n g  and n e g a t iv e  

a t t i t u d e  toward the t o p i c . ^2

W hile th e  above stu d y  may have shown com parative  s tu d e n t  support fo r  

c o l l e c t i v e  b a r g a in in g ,  i t  appeared m is le a d in g  fo r  f a c u l t y  o p in io n  a t  M ichigan  

S t a t e .  The u n i v e r s i t y ' s  f a c u l t y  a f f a i r s  com mittee con d ucted , in  1971 , an 

" Im p a r tia l  Review o f  C o l l e c t i v e  B arg a in in g  by U n i v e r s i t y  F a c u l t i e s "  a sk in g  

q u e s t io n s  reg a rd in g  b a rg a in in g  a t  campuses p r e s e n t ly  e x p e r ie n c in g  c o n t r a c t s .  

Of 43 q u e s t io n s  asked e i g h t  s c h o o ls  and th r e e  e x p e r t s ,  n o t  one q u e s t io n  

in v o lv e d  the e f f e c t  or im portance o f  c o l l e c t i v e  b a r g a in in g  on the s tu d e n t .

32"Omnibus Survey # 1 ."  M ichigan S t a t e  U n i v e r s i t y  (W in ter ,  1 9 7 0 ) .
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There were no q u e s t io n s  asked o f  the q u a l i t y  o f  ed u ca t io n  or o f  any impact 

on o r  a t t i t u d e  o f  the s t u d e n t . 33 a fo l lo w -u p  study in  1972 by the u n iv e r ­

s i t y ' s  Ad Hoc Committee on C o l l e c t i v e  B arga in in g  showed a s i m i la r  tren d .

The 39-page  re p o r t  in d ic a t e d  o n ly  a hand fu l o f  d i r e c t  r e f e r e n c e s  to  

s tu d e n ts :  a f e a r  o f  s t u d e n t s '  p o t e n t i a l  to  erode p r e s e n t  govern in g

s y s te m s ,  a f e a r  o f  s tu d e n t  a c t iv i s m  g e n e r a l ly  and a fe a r  o f  f a c u l t y  l o s i n g  

in vo lvem en t in  s tu d e n t  a f f a i r s  as a r e s u l t  o f  c o l l e c t i v e  b a r g a i n i n g . 34

A 1970 rev iew  o f  f a c u l t y  o p in io n  in  the C a l i f o r n i a  S t a t e  C o l le g e s  

r e v e a le d  a s im i la r  s tu d e n t  concern  when c o n s id e r in g  c o l l e c t i v e  b a r g a in in g .

A su rvey  o f  some 67 q u e s t io n s  o f  a t t i t u d i n a l  and demographic in fo r m a t io n  had 

o n ly  two item s v a g u e ly  r e la t e d  to  e d u c a t io n a l  q u a l i t y ,  cu rr icu lu m  or
o  c

s tu d e n ts  g e n e r a l l y .

S in c e  c o l l e c t i v e  b a rg a in in g  i s  a two-way s t r e e t  o n ly  and th e r e  i s  no 

p r e s e n t  l e g a l  avenue fo r  s tu d e n ts  to  a c t u a l l y  engage in  c o l l e c t i v e  b a r ­

g a in in g  w i th  the f a c u l t y  and a d m in i s t r a t io n ,  a l i k e l y  d i r e c t i o n  fo r  s tu d e n ts  

may be seen  in  th e  r e c e n t  c a s e s  reg a rd in g  s tu d en t  em ployees .  Wayne 

S t a t e  U n iv e r s i t y  (M ichigan) s tu d e n t  em ployees org a n ized  and p e t i t i o n e d  

the M ichigan Employee R e la t io n s  Commission fo r  u n i t  r e p r e s e n t a t io n  to th e  

Board o f  Governors o f  th e  u n i v e r s i t y .  The p a r t - t im e  s tu d e n t  t e c h n ic ia n s  

and a s s i s t a n t s  were s u b se q u e n t ly  den ied  r e p r e s e n t a t io n  on the b a s i s  th a t  

t h e i r  community o f  i n t e r e s t  was n o n - d i s t i n c t  from th a t  o f  o th e r  em ployees.

S t r i k i n g  W isco n s in  te a c h in g  a s s i s t a n t s  began an uproar t h a t  has  

taken h o ld  on some campuses fo r  graduate  s tu d e n t s .  With th e  co n s e n t  o f  the  

U n iv e r s i t y  o f  W isco n s in ,  a u n i t  o f  r e p r e s e n t a t io n  was determ ined  (T eaching  

A s s i s t a n t s  A s s o c ia t io n )  and b a rg a in in g  was com pleted con cern in g  work lo a d s ,  

g r ie v a n c e  a d m in i s t r a t io n ,  h e a l t h  p la n s ,  c l a s s  s i z e  and performance e v a l u a t i o n . 36

33"An Impartial. Review o f  C o l l e c t i v e  B arga in in g  by U n i v e r s i t y  F a c u l t i e s , "  
F a c u lty  A f f a i r s  Committee, M ichigan S t a t e  U n iv e r s i t y  (March, 1 9 7 1 ) .

34"Report o f  th e  Ad Hoc U n iv e r s i t y  Committee on C o l l e c t i v e  B a rg a in in g ,"  
M ichigan S t a t e  U n iv e r s i t y  (January 31 , 19 7 2 ) .

■ Jt:
James 0 .  Haehn. A Report to  th e  Academic S e n a t e ,

C a l i f o r n i a  S t a t e  C o l le g e s  (1 9 7 0 ) .

^^William F. McHugh. " C o l l e c t i v e  B arga in in g  and th e  S tu d e n t ,"  
Journal o f  Higher E du cation  (March, 1 9 7 1 ) ,  p . 182.
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At M ichigan  S t a t e  U n i v e r s i t y ,  s tu d e n ts  have sought a w orkers'  un ion  

fo r  c a f e t e r i a  em p lo y ees ,  and ch a rg es  u n f a ir  wage d i f f e r e n t i a l s  between  

s tu d en t  and n o n -s tu d e n t  s a l a r i e s . 37 a  s im i la r  and more s u c c e s s f u l  v e n tu r e  

a lr e a d y  com pleted  in  Oregon found p a r t - t im e  food s e r v i c e  em ployees ( s tu d e n t s )  

se e k in g  a f f i l i a t i o n  w ith  the American F e d e r a t io n  o f  S t a t e ,  County and 

M unicipal Employees (AFSCME). They sought and r e c e iv e d  a p e t i t i o n  fo r  

e l e c t i o n  and u n i t  d e t e r m i n a t i o n .38 At th e  U n i v e r s i t y  o f  M ich ig a n ,  

r e s id e n t s  and in t e r n s  a t  th e  U n i v e r s i t y  H o s p i ta l  were g ra n ted  r e c o g n i t io n  

by the M ichigan Employment R e la t io n s  Commission. The s tu d e n t  la b o r  union  

sought to  b a rg a in  fo r  b e t t e r  s a l a r i e s  and to  r e p r e s e n t  the i n t e r e s t s  o f  

p a t i e n t s  and h o s p i t a l  w orkers .  T his  r e c o g n i t i o n  was l a t e r  o v er ru le d  in  

c o u r t ,  where the in t e r n s  were ru led  not to  be p u b l ic  em ployees.

W h i l e  m o s t  c o l l e g e  s t u d e n t  a t t i t u d e s  t o w a r d  c o l l e c t i v e  b a r g a i n i n g  a r e  

l a t e n t  and  a r e  l i k e l y  d i r e c t e d  m a i n l y  t o w a r d  p r i v a t e  s e c t o r  b a r g a i n i n g ,  

we a r e  j u s t  now b e g i n n i n g  t o  s e e  s t u d e n t  r e s p o n s e s  t o  f a c u l t y  n e g o t i a t i o n s .  

T h r e e  e x a m p l e s  i n  M i c h i g a n  seem p e r t i n e n t .

At Oakland U n i v e r s i t y ,  th e  f a c u l t y  com pleted  b a r g a in in g  in  th e  f a l l  

o f  1971 a f t e r  a f a c u l t y  shut-down and a number o f  debated  i s s u e s .  One 

o f  th e  i s s u e s  was s a l a r y .  The f a c u l t y  was se e k in g  i n c r e a s e s  and th e  

a d m in is t r a t io n  was c la im in g  an i n a b i l i t y  to  pay. With th e  f a c u l t y  h o ld - o u t ,  

a l l  u n i v e r s i t y  a cco u n ts  came in t o  c o m p e t i t io n  w ith  f a c u l t y  s a l a r i e s ,  and 

i t  was f e l t ,  by some th a t  th e  d i r e c t i o n  o f  th e  u n i v e r s i t y ,  i t s  budget and 

i t s  commitment to  th e  urban th r u s t  (a  c o s t l y  program) was a t  s ta k e  over  

the s a la r y  i s s u e .

I t  was t h i s  i s s u e  which prompted the fo l lo w in g  p r e s s  r e l e a s e  on 

September 15:

RE: S h u td o w n  a t  O a k l a n d  U n i v e r s i t y

R e p r e s e n t a t i v e s  o f  O a k l a n d  U n i v e r s i t y ' s  B l a c k  s t u d e n t s ,  
f a c u l t y  a n d  a d m i n i s t r a t o r s  e x p r e s s e d  t o d a y  t h e i r  c o n c e r n  w i t h  
r e g a r d  t o  t h e  c i r c u m s t a n c e s  whi- .h r e c e n t l y  l e d  t o  t h e  c l o s i n g  o f  
O a k l a n d  U n i v e r s i t y .

3 7 s i l l  H o l s t e i n .  "Group P lan s  to  C reate  S tu d en t Workers Union", 
S t a t e  News (May, 1 9 7 1 ) ,  p . 1.

^^McHugh, op. c i t . , p . 183.
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I t  was s t a t e d  t h a t  th e  outcome o f  th e  c u rr en t  w ithdraw al o f  th e
f a c u l t y  s e r v i c e s  may be th e  e s ta b l i s h m e n t  o f  new p r i o r i t i e s
a f f e c t i n g  th e  u n i v e r s i t y  f o r  d ecad es  to  come. One p o s s i b l e  e f f e c t  
o f  reord ered  p r i o r i t i e s  would be to  re tu rn  Oakland U n i v e r s i t y  to
i t s  v i r t u a l l y  a l l - w h i t e  and e l i t i s t  o r i e n t a t i o n  o f  th e  e a r ly  1 9 6 0 ' s ,
w h i le  ig n o r in g  th e  r a m i f i c a t i o n s  t h i s  would have f o r  b la c k  s tu d e n ts  
who come to  t h i s  i n s t i t u t i o n  to  a c q u ir e  s k i l l s  n e c e s s a r y  fo r  th e  
developm ent o f  t h e i r  own p a r t i c u l a r  com m unities .

They s u s p e c t  th a t  th e  r e a l  i s s u e  u n d e r ly in g  th e  f a c u l t y -  
a d m in is t r a t io n  c o n f l i c t  i s  t h a t  o f  Power. That i s ,  who w i l l  make 
d e c i s i o n s  on p r i o r i t i e s .  More s p e c i f i c a l l y ,  th e  r e a l  i s s u e  may be 
to  expand th e  r o l e  o f  th e  f a c u l t y  in  the d eterm in in g  o f  U n iv e r s i t y  
p r i o r i t i e s .

With r e s p e c t  to where t h i s  power should  l i e ,  i t  i s  n e c e s s a r y  to  
p o in t  out two f a c t o r s .  The f i r s t  f a c t o r  i s  the  p o s i t i o n  the  
a d m in is t r a t io n  has taken in  regard tc r e c o g n iz in g  th e  r e a l  s o c i a l  
dynamics to  which i n s t i t u t i o n s  o f  h ig h e r  e d u c a t io n  must ad dress  
th e m se lv e s .  This p o s i t i o n  i s  r e f l e c t e d  in  P r e s id e n t  O'Dowd's s t a t e ­
ment. to  th e  U n iv e r s i t y  Community on 9 / 1 / 7 1 ,  where he a d d r e sse s  th e s e  
urban con cern s  and th e  " d i r e c t i o n  and a m b itio n s  o f  th e  u n i v e r s i t y " . . .  
" a r r iv ed  a t  c a r e f u l l y  and as  a r e s u l t  o f  co n t in u o u s  c o n s u l t a t i o n  
throughout th e  u n i v e r s i t y  community over  a number o f  y e a r s ."  The 
second f a c t o r  i n d i c a t e s  th e  r e c a l c i t r a n t  p o s tu r e  on th e  p a r t  o f  
the f a c u l t y  to  r e c o g n iz e  any such urban th r u s t  as b e in g  r e le v a n t  
to  th e  i n s t i t u t i o n .  In o th e r  w ords,  the  r e a l  q u e s t io n  i s ,  can  
Oakland U n i v e r s i t y  be re tu rn ed  to  i t s  m i d d l e - c l a s s  p o s tu r e  o f  
p r e -1 9 6 7 ,  where th e  con cern s  o f  w h i te  f a c u l t y  and s tu d e n ts  and 
th e  suburban com m unities were a l l  th a t  m a ttere d .  The r e p r e s e n t a t i v e s  
o f  O akland's  b la c k  community v iew  any retrenchm ent by the U n iv e r s i t y  
from th e s e  s t a t e d  g o a l s  as a r e t r e a t  from s o c i a l  r e s p o n s i b i l i t i e s  as  
w e l l  a s  a s te p  backwards in  th e  developm ent o f  the i n s t i t u t i o n  and 
the communities i t  should  s e r v e .

The American A s s o c i a t i o n  o f  U n i v e r s i t y  P r o f e s s o r s  (AAUP) Chapter  
a t  Oakland U n i v e r s i t y ,  th e  b a r g a in in g  a g en t  fo r  the v i r t u a l l y  
a l l - w h i t e  f a c u l t y ,  has r e fu s e d  to  commit i t s e l f  to  th e  p o s i t i o n  
th a t  any g a in s  to  i t s  members are  n o t  to  reduce funds fo r  th e s e  h igh  
p r i o r i t y  programs now b e in g  run by th e  U n i v e r s i t y .  I t  i s  c l e a r  th a t  
g a in s  fo r  th e  AAUP g iv e n  a f i x e d  b u d g et ,  w i l l  n e c e s s i t a t e  c u t s  
e ls e w h e r e .  I f  th e  AAUP's a c t i o n s  lea d  to  r e d u c t io n s  in  th e s e  
programs, both  the AAUP and the a d m in is t r a t io n  would be g u i l t y  o f  
s o c i a l  i r r e s p o n s i b i l i t y  and w i l l  be h e ld  a c c o u n ta b le  fo r  t h e i r  a c t i o n s .

We hope th a t  th e  t o t a l  U n i v e r s i t y  Community r e c o g n iz e  i t s  s o c i a l  
and e g a l i t a r i a n  e d u c a t io n a l  o b j e c t i v e s  and n o t  b u c k le  under the  
p r e s s u r e  o f  demands th a t  would tend to  undermine th e  U n i v e r s i t y ' s  
th r u s t  in  th a t  d i r e c t i o n . 39

39Manual H. P ie r s o n ,  ( c o n t a c t  p erso n )  P r e s s  R e le a s e ,  Oakland U n i v e r s i t y ,  
(September 15 , 19 7 1 ) .
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T his  r e l e a s e  and i t s  i m p l ic a t io n s  fo r  m in o r i ty  s tu d e n t s  r a i s e s  

more than j u s t  th e  normal economic c o n t r o v e r s i e s  a s s o c i a t e d  w ith  c o l l e c ­

t i v e  n e g o t i a t i o n s .  When asked about th e  a t t i t u d e s  o f  s tu d e n ts  reg a rd in g  

th e  Oakland c o n t r a c t ,  th e  V ic e  P r e s id e n t  fo r  S tu d en t A f f a i r s ,  James 

A p p le to n ,  respon d ed , "The s tu d e n ts  have an enormous n o n -u n d ers ta n d in g .

I c a n ' t  comprehend why s tu d e n ts  are  not more pushy on t h i s  whole i s s u e  o f  

c o l l e c t i v e  b a r g a in in g .  I t  i s  l e g a l l y  a two-way s t r e e t  o n ly ,  and they  

s im p ly  a re  n o t  in c lu d e d .  They must be org a n ized  to  i n f l u e n c e ,  and w i l l  

be fo rced  to  buck heads w i th  i s s u e s  a lrea d y  c o n t r a c t e d . "40

In a s e v e n te e n  page p r e s e n t a t io n  to  th e  1972 N a t io n a l  A s s o c i a t i o n  

o f  S tu d en t P erso n n e l  A d m in is tr a to r s  in  Las V egas,  A pp leton  went on to  

p o in t  o u t  th e  p o t e n t i a l  f o r  rap id  growth in  s tu d e n t  employee u n i o n s .41

"F rankly , th e  s tu d e n ts  may f in d  th e m s e lv e s ,  in  some i n s t a n c e s ,  th e  
in n o c e n t  th ir d  p a r ty  v i c t i m s .  Both f a c u l t y  and a d m in is t r a t io n  may tr y  
to  'u s e '  s t u d e n t s  a s  support f o r  e i t h e r  p o s i t i o n .  S tu d e n ts  w i l l  
f in d  th a t  i t  i s  th e  f a c u l t y ,  n o t  o n ly  th e  p r e s id e n t  and h i s  a d m in is ­
t r a t i v e  team w ith  whom th ey  have to  d e a l ."

At Saginaw V a l le y  C o l le g e  a d i f f e r e n t  i s s u e  has r e c e n t l y  emerged from 

a s t r u g g le  fo r  g o v ern in g  power. U n t i l  th e  f a l l  o f  1971, the c o l l e g e  had 

been ex p er im en tin g  under a t r i p a r t i t e  or community governance sy s tem ,  

in c lu d in g  a b ica m era l  l e g i s l a t u r e  o f  e q u a l ly  re p r e se n te d  s tu d e n ts  and 

f a c u l t y .

In  th e  f a l l  o f  1971, the a d m in is t r a t io n  d i s s o l v e d  th e  g overn in g  

sy stem , when th e  f a c u l t y  e l e c t e d  to  seek  a c o l l e c t i v e  b a r g a in in g  c o n tr a c t  

w ith  th e  a d m in is t r a t io n .  T h is  i n v e s t i g a t o r  c o n ta c te d  in  March, the th re e  

s e p a r a te  p a r t i e s  f o r  t h e i r  p e r c e p t io n s  and r e c e iv e d  th e  f o l l o w in g  re sp o n ses :  

The B u s in e s s  Manager s a i d ,  " I t  seemed apparent th a t  some o f  th e  

f a c u l t y  f e l t  a need fo r  t h e i r  own p r o t e c t i o n  to  have a more d i r e c t  and 

c o n t r o l l a b l e  channel to  th e  a d m in is t r a t io n  and the board - -  and c o l l e c t i v e  

s tr e n g th  appea led  to  them. In some in s t a n c e s  w ith  th e  g o v ern in g  system

^ J a m e s  R. A p p le to n .  V ice  P r e s id e n t  fo r  S tu d en t  A f f a i r s ,
Oakland U n i v e r s i t y ,  te le p h o n e  in t e r v ie w  on March 12, 1972.

^Ijames R. A p p le to n .  " C o l l e c t i v e  B arga in in g  in  H igher E du cation  w ith  
Emphasis on the Impact o f  B a rg a in in g  on S tu d en ts  and S tu d en t  A f f a i r s  
P e r s o n n e l ."  Oakland U n iv e r s i t y  (March, 19 7 2 ) .
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i t  seemed as  though th e  f a c u l t y  f e l t  s tu d e n ts  d e la y e d  im portant f a c u l t y  

measures and program s, and th e  channel to  the a d m in is t r a t io n  became 

i n c r e a s i n g l y  im p o r ta n t ."^2

From C h ris  F ergu son , th e  S tu d en t  Body V ice  P r e s id e n t ,  came a 

d i f f e r e n t  s to r y :

"The number one rea so n  f o r  th e  d i s s o l u t i o n  o f  our community 
governance  sy stem  was n o n -eco n o m ic , as th e  f a c u l t y  are  a d m it te d ly  
w e l l  p a id .  The i s s u e  was th e  f a c t  th a t  g r e a t  a n im o s ity  between  
f a c u l t y  and a d m in is t r a t io n  d ev e lo p ed  from th e  community govern ing  
s e t - u p .  The a d m in is t r a t io n  d id  n ot  make i t  work and d i s t r u s t  s e t  in .

A second rea so n  came from c o n tr a c t  h a s s l e s ;  th e  a d m in is t r a t io n  
s e n t  ou t n on -b in d in g  memorandas o f  appointm ent to the f a c u l t y .  A
th ir d  concern  i s  th a t  s tu d e n ts  now f e e l  they  are  b e in g  pun ished  fo r
som ething  they  had n o th in g  to do w i th .  W hile th er e  was a mutual 
resen tm en t o f  the b icam eral sy s tem , n o t  u n l ik e  any ad versary  
s i t u a t i o n ,  th e r e  are  some s tu d e n ts  who now a re  a f r a id  fo r  t h e i r  
r i g h t s  and p a r t i c i p a t i o n ,  and are  d e d ic a te d  to  break ing  the u n io n .

Other s tu d e n ts  f e e l  th a t  th e  f a c u l t y  a re  f i g h t i n g  fo r  t h e i r  
l i v e s  a g a in s t  th e  a d m in is t r a t io n .  I b e l i e v e  th e  v a s t  m a jo r i ty  o f
th e  s tu d e n ts  cou ld  ca r e  l e s s  about th e  g o v ern in g  s t r u c t u r e  o f
c o l l e c t i v e  b a r g a in in g ,  and m o st ,  I b e l i e v e ,  a r e  a n t i - u n i o n ,  b ut  
now th ey  support th e  f a c u l t y . " ^ ^

The f a c u l t y  v ie w p o in t  was fa r  from c l e a r  in  the sp r in g  1972. In a 

te le p h o n e  in t e r v i e w ,  Dr. Donald Novey, p r e s id e n t  o f  the f a c u l t y  a s s o c i a t i o n ,  

made i t  e m p h a t ic a l ly  c l e a r  th a t  w i th  b a r g a in in g  g o in g  o n ,  th e r e  was 

o b v io u s ly  a s t r a t e g y  in v o lv e d  and to  d i s c u s s  any a s p e c t  o f  th e  f a c u l t y  

a t t i t u d e  towards s t u d e n t s ,  the  a d m in i s t r a t io n ,  th e  p a s t  g o v ern in g  

s i t u a t i o n ,  or a fu tu r e  one would be in a p p r o p r ia te .

At C e n tr a l  M ichigan U n i v e r s i t y ,  where th e  s t a t e ' s  l o n g e s t  (and fo r  

some t im e ,  M ich ig a n 's  o n ly )  f a c u l t y  b a rg a in in g  c o n tr a c t  e x i s t s ,  th e r e  haVe 

been no p u b l i c  d isa g r eem en ts  as  in  th e  o th e r  two s c h o o l s .  Both b a rg a in in g  

h ea d s ,  Joyce  P i l o t t i  f o r  th e  f a c u l t y  and N e i l  Bucklew fo r  th e  a d m in is tr a t io n  

f e e ]  th a t  u n le s s  s tu d e n ts  g e t  org a n ized  in  seme f a s h io n ,  they stand  to  l o s e

^ R u s s e l  b . D r iv e r .  V ice  P r e s id e n t  and B u s in e s s  Manager,
Saginaw V a l le y  C o l l e g e ,  te le p h o n e  in t e r v ie w  on March 11 ,  1972.

^ C h r i s  F erguson . V ice  P r e s id e n t ,  Saginaw V a l l e y  C o l l e g e  S tu d en t  
Government, te le p h o n e  i n t e r v ie w ,  March 12 ,  1972.
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in f lu e n c e  in  fu tu r e  n e g o t i a t i o n s .  Tim Horan, S tu d e n t  Body P r e s id e n t ,  

acknowledged t h i s  need . Hi* f e e l i n g s  were th a t  s i n c e  th e r e  were no l e g a l  

c h a n n e ls *  th e  most v i a b l e  form o f  r e p r e s e n t a t i o n  would be through an a c t i v e  

and in v o lv e d  s tu d e n t  a s s o c i a t i o n ,  to  in c lu d e  r e p r e s e n t a t i o n  on f a c u l t y  

co m m ittees ,  board o f  t r u s t e e s ,  l o c a l  community g o v ern a n ce ,  and s t a t e  

h ig h er  e d u c a t io n  l o b b i e s .  S e v e r a l  f a c u l t y ,  a d m in i s t r a t io n  and s tu d e n t  le a d e r s  

had in d ic a t e d  th e  p o t e n t i a l  fo r  s tu d e n ts  becoming a p o l i t i c a l  f o o t b a l l  in  

the n e g o t i a t i o n s  as  c l a s s  s i z e  o r  s tu d e n t  e d u c a t io n a l  b u d g ets  square o f f  

a g a in s t  som ething  l i k e  a f a c u l t y  s a la r y  r a i s e . 4 4 ,4 5 ,4 6

When asked to  draw a c o n c lu s io n  re g a rd in g  c o l l e g e  s tu d e n t s  and 

s tu d en t  a t t i t u d e s  reg a rd in g  c o l l e c t i v e  b a rg a in in g  in  h ig h e r  e d u c a t io n ,

Drew Olim, N a t io n a l  S tu d en t  A s s o c i a t i o n  (NSA) e x e c u t iv e  s e c r e t a r y ,  

r e p l i e d ,  "S tu d en ts  s im ply  do n o t  have th e  l e g a l  inroads to  a f f e c t  in  

s i g n i f i c a n t  ways th e  i n i t i a l  b a r g a in in g  e f f o r t s  o f  f a c u l t y  and a d m in is tr a ­

t i o n .  They may m a in ta in  a c t i v e  governm ents to  e x e r t  s tu d e n t  o p in io n ,  but  

the l i k e l i h o o d  o f  most s tu d e n ts  g e t t i n g  e x c i t e d  about c o l l e c t i v e  b a r g a in in g  

when i t  co u n ts  ( a t  f i r s t )  i s  s l im .  Our e f f o r t s  a t  s tu d e n t  u n io n s  in  

W iscon s in  and M ichigan and forming n a t i o n a l  r e p r e s e n t a t i o n  have n o t  been  

s u c c e s s f u l  to  d a t e .  I t  i s  n o t  a s  e a s y  a s  in  Europe; we seem to  have more 

p o l i t i c a l  fr a g m e n ta t io n ,  and in  some c a s e s ,  more e l i t i s m  among our s tu d e n t  

b o d ie s .

The N a t io n a l  S tu d en t A s s o c i a t i o n  c o n v e n t io n  i n  September o f  1971 

voted  to  i n i t i a t e  a p i l o t  u n io n  p r o j e c t  in  an a ttem p t t o  b u i ld  a n a t i o n a l  

union o f  s t u d e n t s . 48 The program has a c h ie v e d  l i m i t e d  s u c c e s s ,  though

44Ne.il Bucklew. V ice  P r o v o s t ,  C e n tr a l  M ichigan U n i v e r s i t y .  A s e r i e s  
o f  in t e r v ie w s  from January through March, 1972.

^ J o y c e  P i l o t t i .  F a c u l ty  B a rg a in in g  Chairman, C e n tr a l  M ichigan  
U n i v e r s i t y .  I n ter v ie w ed  on January 5 ,  1972.

^ T im  Horan. S tu d en t  Body P r e s id e n t ,  C e n tr a l  M ichigan U n i v e r s i t y .  
S e r ie s  o f  d i s c u s s i o n s  from O ctober 1971 t o  March 1972.

^ D rew  Olim. N a t io n a l  S tu d en t  A s s o c i a t i o n  E x e c u t iv e  S e c r e t a r y ,  
W ashington, D.C. In ter v ie w ed  in  C h ica g o ,  March 7 ,  1972.

^®William S i e v e r t .  C h r o n ic le  o f  Higher E d u c a t io n . September 2 7 ,  1971.



e f f o r t s  c o n t i n u e  i n  t h i s  d i r e c t i o n  t o  a c h i e v e  a  b r o a d e r  b a s e  o f  b a r g a i n i n g  

p o w e r . 4-9

D a v i d  O ' C o n n o r  s u g g e s t s  a n  a n s w e r  may b e  s o o n  t o  come.  I n  a  r e c e n t  

l aw r e v i e w  h e  b u i l d s  a  c a s e  f o r  s t u d e n t s  a n d  c o l l e c t i v e  b a r g a i n i n g  u n d e r  

t h e  N a t i o n a l  L a b o r  R e l a t i o n s  A c t ,  c l a i m i n g  s t u d e n t s  a r e  e m p l o y e e s  

m e r e l y  by  t h e i r  p r e s e n c e .  He a s s e r t s  t h a t  t h e r e  i s  more  t h a n  a  s e r v i c e  

c o n t r a c t  i n v o l v e d  a n d  th a t ,  t h e  u n i v e r s i t y  c o u l d  n o t  e x i s t  f r o m  t u i t i o n  

a l o n e - - t h a t ,  i t  m u s t  h a v e  t h e  s t u d e n t  t o  c o n t i n u e  t o  g e t  f e d e r a l  m o n i e s ,  

s t a t e  a i d ,  a nd  t h e  l i k e  t o  c o n t i n u e  t o  b u i l d ,  r e s e a r c h ,  b u y ,  a n d  i n v e s t . 50 

S i n c e  t h e  N a t i o n a l  L a b o r  R e l a t i o n s  B o a rd  d e c i s i o n  t o  a s s u m e  j u r i s d i c t i o n  

o v e r  p r i v a t e  i n s t i t u t i o n s  w i t h  in com es  o f  a t  Leas t  $1 m i l l i o n  h a s  a c c e l e r a t e d  

t h e  movement  t o w a r d  c o l l e c t i v e  b a r g a i n i n g  a t  t h o s e  i n s t i t u t i o n s ,  O ' C o n n e r ' s  

p o s i t i o n  may b e  h e a r d  s o o n e r  t h a n  e x p e c t e d . 51

One o f  t h e  mos t  r a d i c a l  d e p a r t u r e s  from, t h e  t r a d i t i o n a l  a p p r o a c h e s  

t o  c o l l e c t i v e  b a r g a i n i n g  e m e rg e d  i n  A p r i l  o f  i 9 7 2  a t  B o s t o n  S t a t e  C o l l e g e .

The e n t i r e  g o v e r n a n c e  s t r u c t u r e  o f  t h e  c o l l e g e  was w r i t t e n  i n t o  t h e  

c o n t r a c t ,  i n c l u d i n g  s t . u i e n t  m e m b e r s h ip  on  s u c h  c o m m i t t e e s  a s  c u r r i c u l u m ,  

b u d g e t ,  and  c o l l e g e  d e v e l o p m e n t .  Though t h e  g o v e r n i n g  s t r u c t u r e  i t s e l f  i s  

n o t  u n i q u e ,  t h e  f a c t  t h a t  i t ,  a l o n g  w i t h  s t u d e n t s ,  f a c u l t y  a nd  a d m i n i s t r a ­

t o r s ,  a r e  a l l  i n v o l v e d  c o n t r a c t u a l l y ,  i s  u n i q u e . 52

The  e n t i r e  d e v e l o p m e n t  o f  s t u d e n t s  i n  c o l l e c t i v e  b a r g a i n i n g  i s ,  a t  

b e s t . ,  y o u n g . As w i t h  t h e  f a c u l t y '  d e v e l o p m e n t s  in  r e c o g n i t i o n  a n d  c o n t r a c t  

s e t t l e m e n t , t h e  s t u d e n t  movement,  w i l l  be marked  by h e a r i n g s ,  c o u r t  c a s e s  

and  c o n s i d e r a b l e  u n c e r t a i n t y .

i 9 W i l  I  i.am S l e v e r  t ,  C t u v n i i l c- o f  H i g h e r E d u c a t i o n  ( S e p t e m b e r  27 , 1 9 7 1 ) .  

50da v i d  0 ' C o n n e r . " S t u d e n t  E m p l o y e e s  Under  t h e  N a t i o n a l  L a b o r  R e l a t i o n s  
A c t :  An A l t e r n a t i v e  t ; V i o l e n c e  on Our C a m p u s e s . "  G e o r g e  W a s h i n g t o n  Law
R e v ie w  ( J u l y ,  1 9 7 0 ) ,  p p .  1 0 2 3 - 1 0 5 0 .

^ M a l c o l m  G. S c u l l y  and  W i l l  Lain A S i e v e r t .  " C o l l e c t i v e  B a r g a i n i n g  
G a i n s  C o n v e r t s  Among T e a c h e r s .  T h r e e  N a t i o n a l  O r g a n i z a t i o n s  V i e  t o  R e p r e s e n t  
F a c u l t i e s , "  C h r o n i c l e  o f  H i gh e r  E d u c a t i o n (May 1 0 ,  1 9 7 1 ) .

- ^ P h i l l i p  W. S em as ,  C h r o n i c l e  o f  H i g h e r  E d u c a t i o n  ( A p r i l  3 ,  1 9 7 2 ) .
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R e s e a r c h  F i n d i n g s

No r e s e a r c h  has been  uncovered by t h i s  w r i t e r  which d i r e c t l y  r e l a t e s  

c o l l e g e  s tu d e n t  a t t i t u d e s  and c o l l e c t i v e  b a r g a in in g .  A thorough rev iew  o f  

ERIC and DATRTX r e s e a r c h  so u rce s  show no d i s s e r t a t i o n s  or s t u d ie s  

s im i la r  to  t h i s  i n v e s t i g a t i o n  have been con d ucted . There have been a very  

few re se a r c h  s t u d ie s  conducted  w ith  h ig h  sc h o o l  s tu d e n ts  and o th e r  a re a s  

p e r ip h e r a l  to  t h i s  s tu d y ,  i . e .  a t t i t u d e s  and r e s id e n c e ,  s e x ,  r a c e .  T h is  

s e c t i o n  w i l l  fo c u s  on th o s e  s t u d i e s .

The most com prehensive s tudy done on s tu d e n t  a t t i t u d e s  and c o l l e c t i v e  

b a rg a in in g  was done in  M ichigan in 1 9 6 9 .-^  B len d in g er  i n v e s t i g a t e d  

a t t i t u d e s  o f  1 ,1 6 7  h igh  sch ool s tu d e n ts  in  th e  s t a t e  o f  M ichigan a t t e n d in g  

secondary  s c h o o ls  in  d i s t r i c t s  which had ex p e r ie n c e d  te a c h e r  s t r i k e s .

The a rea s  o f  in q u iry  in c lu d ed  image o f  te a c h e r ,  economic s t a t u s  a t t r ib u t e d  

to  te a c h in g  p r o f e s s i o n ,  tea ch er  s t r i k e s ,  v i o l a t i o n  o f  law by t e a c h e r s ,  

s tu d e n t  power, e v a lu a t io n  o f  e d u c a t io n a l  o p p o r tu n ity  and v i o l a t i o n  o f  

law by s tu d e n t s .

B le n d in g e r ' s study sought to determ ine whether or n o t  th e r e  was a 

s i g n i f i c a n t  d i f f e r e n c e  in  th e  a forem ention ed  a t t i t u d e s  in  regard  to  s e x ,  

c a r e e r  p la n s  and w hether or n o t  th e  s t u d e n t s '  p a ren ts  were AFL-CIO union  

members or n o t .

C o n c lu s io n s  reached by B len d in g er  on s tu d e n ts  who had ex p er ie n c ed  

te a c h e r  s t r i k e s  in c lu d ed :  th a t  s tu d e n ts  s e e  t e a c h e r s  as im portant p eo p le

and are  as  a p ow erfu l fo r c e  in  th e  community; they  do n o t  support tea ch er  

s t r i k e s  as a means fo r  improving e d u ca t io n ;  th ey  do n ot  b e l i e v e  e i t h e r  

s tu d e n ts  or te a c h e r s  should  v i o l a t e  th e  law even i f  p r a c t i c e s  are  u n f a ir  

or i f  v i o l a t i o n  would a s s i s t  s tu d e n ts ;  th ey  want o p p o r t u n i t i e s  to  e v a lu a te  

t h e i r  t e a c h e r s ;  they do n o t  b e l i e v e  th a t  t h e i r  te a c h e r s  are  more i n t e r e s t e d  

in  what they  th in k  or f e e l  now than b e fo r e  th e  s t r i k e s .

5 3 ja ck  Glenn B le n d in g e r .  " A tt i tu d e s  o f  Secondary S ch oo l S tu d e n ts  in  
th e  S t a t e  o f  M ichigan Who Have E xperienced  Teacher S t r i k e s . "  (Unpublished  
D octor o f  E d u ca t io n  D i s s e r t a t i o n .  G ree ley :  Colorado S t a t e  C o l l e g e ,  19 6 9 ) .
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C h i-sq uared  t e s t s  o f  independence y i e l d  o th e r  f i n d i n g s .  More g i r l  

s tu d e n ts  p e r c e i v e  th e  te a c h e r  image p o s i t i v e l y  than b o y s .  S tu d e n ts  whose  

p a ren ts  a re  AFL-CIO union  members a re  s i g n i f i c a n t l y  l e s s  c e r t a i n  th a t  

s tu d e n ts  should  p a r t i c i p a t e  in  th e  e v a lu a t io n  o f  t h e i r  te a c h e r s  than  

s tu d e n ts  whose p a r e n ts  are  n o t  u n ion  members.

F i n a l l y ,  g e n e r a l  c o n c lu s io n s  were drawn: te a c h e r  s t r i k e s  a re  n o t

d e tr im e n ta l  to  th e  image o f  th e  t e a c h in g  p r o f e s s i o n ,  do n o t  promote an 

o b s e r v a b le  tendency toward l a w l e s s n e s s ,  do n o t  d im in ish  s tu d e n t s '  own 

i n t e r e s t  in  pow er, and do n o t  promote a t t i t u d e s  in  s tu d e n ts  th a t  the  

q u a l i t y  o f  t h e i r  ed u ca t io n  has improved.

G eneral r e s e a r c h  on c o l l e g e  s tu d e n t  a t t i t u d e s  have been com piled  in  

a number o f  s t u d i e s .  A l a t i t u d i n a l  stu d y  o f  c o l l e g e  s tu d e n t  a t t i t u d e s  

was done by G rafton  in  1967 in  which  he r e p l i c a t e d  a 1.957 s tu d y  o f  campus 

i s s u e s . ^  He found th a t  in  118 o f  a p o s s i b l e  176 a re a s  o f  com parison ,  

th e  1967 s tu d e n ts  d i f f e r e d  s i g n i f i c a n t l y .  The 1967 s tu d e n ts  were more 

a f f i r m a t i v e  in  a t t i t u d e s  on p r e - m a r i t a l  s e x  r e l a t i o n s ,  u se  o f  a l c o h o l  and 

i s s u e s  p e r c e iv e d  as  s tu d e n t  r i g h t s ;  in  1967, t r a d i t i o n a l  c l a s s  s t a n d in g s ,

i . e . ,  freshm an, sophomore, j u n io r ,  s e n i o r ,  were l e s s  p r e d i c t i v e  o f  

s tu d en t  a t t i t u d e s ;  g r e a t e r  s k e p t ic i s m  e x i s t s  among c o l l e g e  s tu d e n ts  

in  1967; s tu d e n ts  in  1967 seek  g r e a t e r  i n d i v i d u a l i t y  whether in  an 

o r g a n iz a t io n  or as  i n d i v i d u a l s ;  and s tu d e n ts  in  1967 e n te r  c o l l e g e  w ith  

a g r e a t e r  degree  o f  s o p h i s t i c a t i o n  than th e  p r e v io u s  d ecad e.

Simon ( e t . a l . )  1968, a f t e r  co n d u ct in g  in t e r v ie w s  w ith  1 ,2 0 0  s tu d e n ts  

a t  12 c o l l e g e s  and u n i v e r s i t i e s  noted  th a t  807, were p o l i t i c a l l y  i n a c t i v e .  

Fewer than 5% were ex trem e ly  i n t e r e s t e d  in  p o l i t i c s .  The a u th o rs  concluded  

th a t  s e n i o r s  were no more i n t e r e s t e d  or committed toward a p a r t i c u l a r  

o r i e n t a t i o n  than f r e s h m e n . 55

^ C l i v e  L le w e l ly n  G rafton . "A L a t i t u d in a l  Study o f  A t t i t u d e s  Comparing 
C e r ta in  S tu d en t  Groups on I s s u e s  R e la ted  to  U n i v e r s i t y  L i f e . "  (U npublished  
Doctor o f  E du cat ion  D i s s e r t a t i o n .  Los A n geles :  U n i v e r s i t y  o f  Southern
C a l i f o r n i a ,  1 9 6 8 ) .

Simon, E.E. C arns, G.H. Gagnon. "Student P o l i t i c s :  C o n t i n u i t i e s
in  P o l i t i c a l  S o c i a l i z a t i o n . "  Paper p rese n ted  a t  th e  American S o c i o l o g i c a l  
A s s o c i a t i o n ,  B o s to n ,  August 1968.
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More r e c e n t  r e s e a r c h  by th e  American C o u n cil  on E d u cation  r e v e a l s  

s im i la r  d a ta  on freshman c o l l e g e  s tu d e n t  a t t i t u d e s ,  but a r i s e  in  p r o t e s t  

ex p e r ie n c e  and p r e d i s p o s i t i o n . 56

The 3 2 6 - i n s t i t u t i o n  r e s e a r c h  o f  1 7 1 ,5 0 9  f a l l  freshmen in  1 9 7 1 ,  showed 

l e s s  en th u s ia sm  fo r  ed u ca t io n  g e n e r a l l y  and more p r e d i s p o s i t i o n  fo r  

d i s s e n t  than t h e i r  p r e d e c e s s o r s .  T h i r t y - f i v e  p e r c e n t  o f  th e  s tu d e n ts  

p e r c e iv e d  th em se lv es  as  l i b e r a l  p o l i t i c a l l y .  On c o l l e g i a t e  i s s u e s ,  

s e v e n t y - s i x  p e r c e n t  o f  th e  s tu d e n ts  f e l t  they  should  h e lp  d e c id e  f a c u l t y  

prom otions and fo r ty - t w o  p e r c e n t  f e l t  c o l l e g e  grad es  should  be a b o l i s h e d .

McGaw a ttem p ted  to  e x p la in  and p r e d i c t  the p o l i t i c a l  a t t i t u d e s  o f  

c o l l e g e  s tu d e n ts  in  h i s  1968 r e s e a r c h . 57 On th e  b a s i s  o f  p e r c e p t io n s  o f  

r e l a t i v e s ,  f r i e n d s ,  news so u rce s  and p r o f e s s o r s ,  he sought to  p r e d i c t  

a t t i t u d e s  and i n v e s t i g a t e  th e  r o l e  o f  s o c i a l  c l a s s ,  s e t  f~>-steeni and 

ed u ca tio n  in  th e  developm ent o f  p o l i t i c a l  a t t i t u d e s .

H is  f in d in g s  were: t h a t  th e  p eer  group and mass media e x p la in  th e

most v a r i a t i o n  in  s tu d e n t  a t t i t u d e s ;  t h a t  working c l a s s  c o l l e g e  s tu d e n ts  

tend to  i d e n t i f y  more w ith  t h e i r  p r o f e s s o r s  than m iddle  c l a s s  c o l l e g e  

s tu d e n ts ;  and th a t  th e  more y e a r s  sp en t  in  c o l l e g e ,  th e  g r e a te r  

i d e n t i f i c a t i o n  w ith  p r o f e s s o r s .

Two r e s e a r c h  s t u d i e s  reg a rd in g  te a c h e r  a t t i t u d e s  and c o l l e c t i v e  b a r g a in in g  

r e v e a l  some demographic d a ta .  In  1968 O strander found, o f  T en nessee  

t e a c h e r s ,  Negroes were s i g n i f i c a n t l y  more sym p ath etic  to  c o l l e c t i v e  a c t i o n  

by t e a c h e r s . 58 Evans found in  1968 th a t  M innesota  te a c h e r s  e x h ib i t e d  a la c k  

o f  knowledge about both  c o l l e c t i v e  b a r g a in in g  and b a r g a in in g  power. Evans 

a l s o  found in  m easuring 1 ,3 0 0  t e a c h e r s '  p e r c e p t io n s  o f  (1 )  f a c t o r s  which  

g iv e  them b a r g a in in g  power and (2) a t t i t u d e s  toward the u se  o f  th a t  power, 

th a t  th e r e  was a very  low c o r r e l a t i o n ,  ,or s l i g h t  r e l a t i o n s h i p  between th e

^ R o b e r t  L. J acob son . "Freshmen Reported More P r o t e s t - p r o n e  Than 
P r e d e c e s s o r s ."  C h r o n ic le  o f  Higher E d u cation  (January 10 ,  1 9 7 2 ) .

-^ D ick in so n  Lamb McGaw. "The E f f e c t s  o f  S o c i a l i z i n g  Agents on S tu d e n ts '  
L earning o f  P o l i t i c a l  A t t i t u d e s . "  (U npublished  Doctor o f  P h i lo so p h y  
D i s s e r t a t i o n .  B loom ington: Indiana  U n i v e r s i t y ,  1 9 6 8 ) .

5®Kenneth H. O stran d er .  "A Study o f  th e  S c a l a b i l i t y  o f  S e l e c t e d  A t t i t u d e  
Item s R e la ted  to  C o l l e c t i v e  A c t io n  by T ea ch er s ."  (U npublished  D octor o f  
E du cation  D i s s e r t a t i o n .  K n o x v i l le :  U n i v e r s i t y  o f  T en n e ssee ,  1 9 6 8 ) .
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two s c a l e s .  Of 14 c a t e g o r i e s  o f  p e r s o n a l  and p r o f e s s i o n a l  d a ta  used in  

the s tu d y ,  o n ly  th re e  f a c t o r s  were found s i g n i f i c a n t l y  a s s o c i a t e d  a t  th e  

.05  l e v e l  w i th  both  t e s t s .  Men scored  h ig h e r  than women, AFT members 

scored  h ig h e r  than NEA members and the more r e c e n t  a t e a c h e r ' s  co u rse  

work, th e  more l i k e l y  he was to  s c o r e  h ig h  on b oth  m e a s u r e s .^9

C oncerning changes o f  i n t e r e s t  or  a t t i t u d e s  r e g a rd in g  w orld  and 

n a t io n a l  a f f a i r s ,  N a s a t ir  found th e  h ig h e s t  change in  c o l l e g e  s tu d en t  

i n t e r e s t  a s s o c i a t e d  w ith  th e  typ e  o f  r e s id e n c e .  The g r e a t e s t  o v e r a l l  

change, both  in c r e a s e  and d e c r e a s e ,  was found among s tu d e n ts  l i v i n g  in  

a p artm en ts .  N a s a t i r ' s  record  o f  800 U n i v e r s i t y  o f  C a l i f o r n i a  freshmen  

and sophomore men showed a l s o  th a t  the l e a s t  change was found among 

s tu d e n ts  l i v i n g  in  f r a t e r n i t i e s . ^

Feldman and Newcomb a ttem p t to  summarize freshmen to  s e n io r  changes  

they  s e e  hav ing  c o n s id e r a b le  u n i fo r m ity  in  most American c o l l e g e s  as f o l lo w s :

" D e c l in in g  ' a u t h o r i t a r i a n i s m ' ,  dogmatism and p r e j u d i c e ,  
to g e t h e r  w ith  d e c r e a s in g ly  c o n s e r v a t iv e  a t t i t u d e s  toward p u b l ic  
i s s u e s  and growing s e n s i t i v i t y  to  a e s t h e t i c  e x p e r i e n c e s . "61

Feldman and Newcomb a l s o  c h a r a c t e r iz e  r e s i d e n t i a l  impact on a t t i t u d e s  

and v a l u e s .

"This p r o c e s s  o f  r e in fo r c e m e n t  o r  c o n s o l i d a t i o n  i s  l e s s  
co n sp ic u o u s  than th a t  o f  change in  i n d i v i d u a l s '  a t t i t u d e s  and 
v a lu e s .  But i t  r e p r e s e n ts  j u s t  as r e a l  an im pact, in  the sen se  
t h a t ,  in  the ab sen ce  o f  th e  r e in f o r c i n g  or  c o n s o l i d a t i n g  e x p e r ie n c e s ,  
outcom es would have been d i f f e r e n t .  S tu d e n t s ,  l i k e  o th e r  p e o p le ,  
tend to  meet or to  s e e k  ou t and a s s o c i a t e  w i th  o th e r s  who have  
s i m i l a r  a t t i t u d e s  and v a l u e s .  I n s o fa r  a s  t h i s  o c c u r s ,  p r o c e s s e s  
o f  c o n s o l i d a t i o n  a re  u b iq u i t o u s ;  we s u s p e c t  th a t  th ey  a r e  a t  once  
th e  most common and th e  l e a s t  n o t ic e d  so u r c e s  o f  c o l l e g e s '  im pacts  
on t h e i r  s tu d e n t s .

1

■^G eraldine Ann Evans. " P erc ep t io n s  o f  A t t i t u d e s  Toward th e  Use o f  
C o l l e c t i v e  B arga in in g  Power." (U npublished  Doctor o f  P h ilo so p h y  D i s s e r t a t i o n .  
M in n ea p o lis :  U n i v e r s i t y  o f  M in neso ta ,  1 9 6 8 ) .

60d . N a s a t i r .  " C o l l e g ia t e  C o n te x t s ."  Paper p r e s e n te d  a t  C o l le g e  
S tu d en t P erso n n el  I n s t i t u t e ,  C larem ont, C a l i f o r n i a ,  November, 1965.

^ F e ld m a n  and Newcomb, op. c i t . , p . 326.

62Ibid. p. 330.
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Many r e s e a r c h  f in d i n g s  to  d a te  have o n ly  touched on the p e r ip h e r a l  

a s p e c t s  o f  t h i s  s tu d y .  R esearch  on s tu d e n t  a t t i t u d e s  toward o rg a n ized  la b o r ,  

union ism  and economic i s s u e s  i s  seem in g ly  n o n - e x i s t e n t .  With s e v e r a l  

n a t io n a l  co n v e n t io n s  and c o n fe r e n c e s  now fo c u s in g  on c o l l e c t i v e  b a rg a in in g  

and s t u d e n t s '  p o t e n t i a l  in v o lv e m en t ,  r e s e a r c h  w i l l  no doubt be forthcom ing  

in  t h i s  a r e a .

C en tra l  M ichigan U n i v e r s i t y ,  I t s  S tu d e n t s ,  and th e  F a c u l ty -A d m in is t r a t iv e  
Agreement

C e n tr a l  M ichigan U n i v e r s i t y  i s  governed by an eight-member Board o f  

T r u s te e s  a p p o in ted  by th e  Governor o f  th e  S t a t e  o f  M ichigan w ith  the  

c o n se n t  o f  th e  S en a te .

The U n iv e r s i t y  s e r v e s  four  primary g o a ls :

1 . To p ro v id e  a l i b e r a l  e d u c a t io n  which w i l l  engage and d ev e lo p  the  
i n t e l l e c t u a l ,  c u l t u r a l  and moral c a p a c i t i e s  o f  i t s  s tu d e n ts ;

2. To p ro v id e  an e x t e n s i v e  program o f  t e a c h e r  e d u c a t io n  and 
ex p er im en ta t io n  in  th e  s c i e n c e  and a r t  o f  te a c h in g ;

3= To p ro v id e  program s, both  undergraduate  and g ra d u a te ,  term in a l  
and p r e p a r a to r y ,  which  w i l l  q u a l i f y  s tu d e n ts  fo r  a number o f  
o c c u p a t io n s ,  and

4 .  To o f f e r  gra d u a te  i n s t r u c t i o n ,  u l t i m a t e l y  in c lu d in g  d o c to r a l  
program s, in  a number o f  academ ic a r e a s .

Through th e  e f f o r t s  o f  a group o f  l o c a l  b usinessm en  the i n s t i t u t i o n  

from which C e n tr a l  M ichigan U n iv e r s i t y  has d ev e lo p ed  was e s t a b l i s h e d  in  

Mount P le a s a n t .  C en tra l  M ich igan  Normal and B u s in e s s  I n s t i t u t e  opened  

i t s  doors on September 13 , 1892.

In 1895 th e  s t a t e  l e g i s l a t u r e  was persuaded t n a c c e p t  th e  normal sch o o l  

as a g i f t .  But i t  was n o t  u n t i l  1897 th a t  s t a t e  a p p r o p r ia t io n s  were made.

The i n s t i t u t i o n  thus became th e  second s t a t e  normal s c h o o l  in  M ichigan.

A L i f e  C e r t i f i c a t e ,  gran ted  a f t e r  two y ea r s  o f  work beyond h ig h  

s c h o o l ,  was a u th o r ized  a t  C e n tr a l  in  1903. The f a c u l t y  in c rea se d  to  

f o r t y - f o u r .

In 1918 th e  B a ch e lo r  o f  A rts  d eg ree  and in  1927 th e  B achelor  o f  

S c ie n c e  d eg ree  were a u th o r iz e d .  A c o o p e r a t iv e  program w ith  th e  U n iv e r s i t y  

o f  M ichigan p erm it ted  th e  i n t r o d u c t io n  o f  grad u ate  c o u r s e s  in  1938. The

**•
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Copeland E xperim ent, a lo n g  w ith  a number o f  o th e r  in n o v a t iv e  programs,  

e s t a b l i s h e d  a r e p u t a t io n  f o r  C e n tr a l  a s  a t e a c h e r  t r a in in g  i n s t i t u t i o n .

From 1939-1959 th e  campus was expanded to  235 a c r e s .  N in e te en  

b u i ld in g s  were b u i l t  or s t a r t e d .  The graduate  program became independent  

o f  th e  U n iv e r s i t y  o f  M ichigan and was a c c r e d i t e d  by th e  North C e n tr a l  

A s s o c i a t i o n .  The d e g r e e s  o f  B a ch e lo r  o f  M usic , soon changed to  B ach elor  

o f  Music E d u ca t io n ,  and the B a ch e lo r  o f  S c ie n c e  in  B u s in e s s  A d m in is tr a t io n  

was added. The developm ent o f  th e  Teacher E xtern  Program h e lp ed  m a in ta in  

the r e p u ta t io n  fo r  le a d e r s h ip  in  te a c h e r  t r a in i n g .

T his  program o f  developm ent cu lm inated  in  th e  r e c o g n i t i o n  o f  C en tra l  

as a u n i v e r s i t y  on June 1, 1959.

P r e s id e n t  Judson W, F o u st  (1 9 5 9-1968) le d  th e  U n iv e r s i t y  through  

y ea r s  o f  r e o r g a n iz a t io n  and a c c e l e r a t e d  ex p a n s io n .  New b u i ld in g  programs 

moved th e  c e n t e r  o f  th e  campus southward, w ith  th e  l i b r a r y  b u i l d in g ,  

s t a r t e d  dur ing  P r e s id e n t  F o u s t ' s  y ea r  o f  r e t ir e m e n t ,  c l im a x in g  t h i s  tren d .  

The a d d i t io n  o f  th e  d e g r e e ,  S p e c i a l i s t  in  E d u ca t io n ,  marked th e  en tra n ce  

o f  C e n tr a l  M ichigan U n iv e r s i t y  in t o  t r a in in g  beyond th e  m a s te r ' s  l e v e l .

In th e  f a l l  o f  1971 C e n tr a l  M ichigan U n i v e r s i t y  had n e a r ly  1 5 ,0 0 0  

s tu d e n ts  w ith  over 500 f a c u l t y . ^3

Three p e r c e n t  o f  th e  C e n tr a l  M ichigan U n iv e r s i t y  s tu d e n t  body come 

from t h i r t y - f i v e  f o r e ig n  c o u n t r i e s  and t h i r t y  o f  th e  U nited  S t a t e s .  The 

o th e r  n in e t y - s e v e n  p e r c e n t  come from e ig h ty - t w o  o f  M ich ig a n 's  e i g h t y - t h r e e  

c o u n t i e s .  E i g h t y - f i v e  p e r c e n t  o f  the s tu d en t  body come from a t h i r t y - t h r e e -  

county  b e l t  running d ia g o n a l ly  a c r o s s  th e  s t a t e  from T raverse  C i ty  to  

D e t r o i t .  S ix t y  p e r c e n t  o f  th e  s tu d e n t  body come from a re a s  sou th  and 

e a s t  o f  Mt. P l e a s a n t . ^4

A pproxim ate ly  th re e  p e r c e n t  o f  th e  s tu d e n t  body r e p r e s e n t  e t h n ic  

background o th er  than w h i t e .  F a l l  term 1971 r e p o r t s  in d ic a t e d  th a t  th ere

^ U n i v e r s i t y  C a ta lo g ,  C e n tr a l  M ichigan U n i v e r s i t y ,  1970 , pp. 4 0 -4 5 .

^ M a rg a re t  J .  Sm ith . F in a n c ia l  A ids O f f i c e r ,  C e n tr a l  M ichigan  
U n i v e r s i t y ,  Mt. P l e a s a n t ,  M ichigan.
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were 180 Afro-Am erican (B lack ) s t u d e n t s ,  t h i r t y - f o u r  American I n d ia n s ,  

e i g h t y - s i x  Spanish  Americans (Chicano) and t h i r t y  O r ie n ta l  s t u d e n t s . 65 

The average  income o f  th e  s tu d e n t  body was broken down as  fo l l o w s

Income Range 7° o f  T o ta l  Average Income

0 - 2 ,9 9 9  3 . 2%  $1 ,8 9 3
3 .0 0 0  -  5 ,9 9 9  6.017, $ 5 ,2 2 9
6 .0 0 0  -  7 ,4 9 9  6.43% $6 ,449
7 ,5 0 0  -  8 ,9 9 9  14.93% $ 8 ,4 3 3
9 .0 0 0  -  1 1 ,9 0 0  21.577. $ 1 0 ,9 2 4
1 2 .0 0 0  -  1 4 ,999  12.47. $13 ,497
1 5 .000  p lu s  30.307. $23 ,690

Independent - 4.847c

C e n tr a l  M ichigan U n i v e r s i t y  s tu d e n ts  have s o c i a l ,  p o l i t i c a l ,  economic  

and p s y c h o lo g ic a l  s i m i l a r i t y  w ith  most m id -w e stern ,  low er-m id d le  c l a s s  

c o l l e g e  s tu d e n t s .

The f o l lo w in g  are a l i s t  o f  s ta te m e n ts  used to  d e s c r ib e  C en tra l  

Michigan U n i v e r s i t y ’ s s t u d e n t s :^7

They tend to  be f i r s t  g e n e r a t io n  c o l l e g e  s tu d e n t s .

They tend toward the c o n s e r v a t iv e .

They a re  n o t  " fa s t"  s o c i a l l y ,  en jo y in g  s im p le  p a r ty  p le a s u r e s .

They f a l l  in  th e  low er-m id d le  income b r a c k e t .

They are  v o c a t i o n a l l y  o r ie n te d  (many in  te a ch er  p r e p a r a t io n ) .

They are  n o t  p o l i t i c a l l y  a c t i v e .

Most d on ’ t  care  about s tu d e n t  government.

Most are  upward m o b ile .

Most a re  R ep u b lica n ,  Mid-American.

Most are  ap p roach ab le ,  easy  to  g e t  to know.

They respect,  f a c u l t y  and go to  them e a s i l y .

6^Ibid .

66I b id .

67Taken from a c o m p ila t io n  o f  in t e r v ie w s  w ith  t w e n t y - f iv e  c o u n s e lo r s ,  
a d m in i s t r a t o r s ,  f a c u l t y ,  s t a f f  and s t u d e n t s .  The l i s t  r e p r e s e n ts  th e  most common 
d e s c r ip t i o n s  used to  d e s c r ib e  th e  C en tra l  M ichigan U n iv e r s i t y  s tu d e n t  body.
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Two e v e n t s  in  th e  1971-72  academic yea r  a l s o  d i s t in g u i s h e d  th e  

C entra l  M ichigan U n i v e r s i t y  s tu d e n t s .  F a l l  term s tu d e n t  v o t e r  r e g i s t r a t i o n  

exceeded th e  2 ,5 0 0  mark, and a w in te r  term p r e s i d e n t i a l  prim ary found 

Richard Nixon w inning  h a n d i ly  o v er  th e  D em ocratic  c a n d id a te s  in  a mock 

e l e c t i o n .

In r e s p e c t  to  th e  f a c u l t y - a d m i n i s t r a t i v e  c o l l e c t i v e  b a r g a in in g  

agreem ent, s c a t t e r e d  w in te r  term (1972) in t e r v ie w s  by t h i s  i n v e s t i g a t o r  

w ith  f i f t y  s tu d e n ts  r e v e a le d  th a t  th e  v a s t  m a jo r i ty  o f  th e  s tu d e n ts  a r e  n o t  

aware o f  th e  c o n t r a c t ,  i t s  i m p l ic a t io n s  fo r  U n i v e r s i t y  g o v ern a n ce ,  or  

t h e i r  own f e e l i n g s  about p u b l i c  or p r i v a t e  em ployee b a r g a in in g .  N early  

75% had g r e a t  d i f f i c u l t y  even fo r m u la t in g  a d e f i n i t i o n  o f  c o l l e c t i v e  

b a rg a in in g .

Organized f a c u l t y  l a b o r  a r r i v e d  f o r m a l l y  on t h e  campus o f  C e n t r a l  M i c h i g a n  

U n iv e r s i t y  on September 24, 1969. On th a t  day , 463 f u l l - t i m e  f a c u l t y  

members, in c lu d in g  i n s t r u c t o r s  and some temporary i n s t r u c t o r s ,  v o ted  on th e  

i s s u e  o f  w hether MAHE (C en tra l  M ichigan U n iv e r s i t y  D i s t r i c t  o f  th e  M ichigan  

A s s o c i a t i o n  o f  Higher E d u ca t io n ,  a s s o c i a t e d  w ith  MEA, the M ichigan Education  

A s s o c ia t io n )  should  s e r v e  th e  f a c u l t y  as i t s  e x c l u s i v e  b a r g a in in g  a g e n t .

A t o t a l  c f  239 s a id  y e s  and 221 no ( t h r e e  b a l l o t s  were c h a l le n g e d  and not  

o p en ed ) .  Thus, by e ig h t e e n  v o t e s ,  MAHE won what a number o f  p eo p le  b e l i e v e  

Is  a landmark e l e c t i o n .  A lthough  i t  i s  n o t  a major sch o o l  in  th e  s e n s e  o f  

an Ivy  League or  B ig  Ten u n i v e r s i t y ,  C e n tr a l  M ich igan  U n i v e r s i t y  i s  r e p r e ­

s e n t a t i v e  o f  numerous o th e r  s ta t e - s u p p o r t e d  i n s t i t u t i o n s  throughout the  

U nited  S ta te s .^ ®

^ C e n t r a l  M i c h i g a n  U n i v e r s i t y  i s  o n e  o f  s e v e r a l  M i c h i g a n  s t a t e -  
s u p p o r t e d  u n i v e r s i t i e s  and  c o l l e g e s  t o  h a v e  d e v e l o p e d  a s  m u l t i p u r p o s e  
i n s t i t u t i o n s  f r o m  n o r m a l  s c h o o l s .  I t  e n r o l l s  o v e r  t w e l v e  t h o u s a n d  
s t u d e n t s  a n d  h a s  a  f a c u l t y  o f  540. I t  i s  l o c a t e d  i n  t h e  c e n t e r  o f  t h e  
s t a t e ' s  l o w e r  p e n i n s u l a  a t  Mt.  P l e a s a n t ,  w h i c h  a c c o r d i n g  t o  t h e  1970 
c e n s u s  h a d  a  p o p u l a t i o n  o f  1 9 ,9 6 1 .
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On March 23 , 1970 , th e  second formal f a c u l t y  e l e c t i o n  was h e ld .  At 

i s s u e  t h i s  t im e was th e  r a t i f i c a t i o n  o f  an a c t u a l  c o l l e c t i v e  b a rg a in in g  

agreem ent. Of 451 b a l l o t s  c a s t ,  369 approved; 82 d isa p p ro v ed .  The 

C en tra l  M ich igan  U n i v e r s i t y  f a c u l t y  - -  w i th  o v er  e i g h t y  p e r c e n t  o f  th e  

f a c u l t y  v o t in g  - -  r a t i f i e d  the c o n t r a c t .

A lthough th e  background o f  l a b o r ' s  formal in vo lvem en t on th e  

campus i s  t a n g le d ,  the c h i e f  rea so n s  in c lu d ed  an a n t iq u a te d  s t e p - s a l a r y  

s c h e d u le ,  s i g n i f i c a n t  s a la r y  i n e q u i t i e s ,  d i s s a t i s f a c t i o n  w ith  te a c h in g  

lo a d s  in  terms o f  hours and s t u d e n t s ,  unhappiness  over f r in g e  b e n e f i t s ,  and 

what may be c a l l e d ,  fo r  want o f  a more p r e c i s e  term, a h e r i t a g e  o f  g e n e r a l  

d i s c o n t e n t .  S in c e  u n io n s ,  in  M ich igan , are v i r t u a l l y  h a b i t u a l  in  in d u s tr y ,  

in  th e  p u b l ic  s c h o o l s ,  and in  community and ju n io r  c o l l e g e s ,  i t  was c l e a r  

th a t  sooner or l a t e r  u n i o n i z a t i o n  or  formal o r g a n iz a t io n  would come to  a 

fo u r -y e a r  i n s t i t u t i o n  in  th e  W olverine  s t a t e .

In a d d i t io n  to  i t s  p e r v a s iv e  prob lem s, C en tra l  M ichigan U n i v e r s i t y  

became a t a r g e t  b eca u se  o f  an u n u s u a l ly  la r g e  number o f  young and new f a c u l t y  

members; m o s t ly  i n s t r u c t o r s  had been added in  th e  y e a r s  1968-69 and 1 9 6 9 -7 0 .

In f a c t ,  f o r t y - s i x  new i n s t r u c t o r s  a lo n e  had jo in e d  th e  f a c u l t y  in  th e  

f a l l  o f  1969. In o th e r  w ords,  tw e n ty - fo u r  p e r c e n t  o f  th e  f a c u l t y  was in  

the lower ranks and had been members o f  th e  f a c u l t y  e i t h e r  one or  two y e a r s .  

Many o f  t h e s e  young p e o p le  f e l t  th ey  were i n s u f f i c i e n t l y  com pensated. They 

became a fo rm id a b le  b lo c .  There i s  a sa y in g  th e s e  days among f a c u l t y  a t  

c o l l e g e s  and u n i v e r s i t i e s :  A l l e g i a n c e  among th e  young i s  f i r s t  to  th e m se lv e s ,

second to  t h e i r  d i s c i p l i n e ,  and f i n a l l y  to  th e  i n s t i t u t i o n .  So i t  seemed 

in  t h i s  c a s e .

Another f a c t o r  was co n s id e red  to  be new p r e s i d e n t ,  W il l ia m  Boyd. He 

assumed th e  p r e s id e n c y  in  th e  summer o f  1968. His c h i e f  i n t e r e s t  and 

e x p e r ie n c e  were in  s tu d en t  a f f a i r s .  With h i s  a r r i v a l  on campus, th e r e  

appeared to  be a fo c u s  on s tu d e n t  problems in  p a r t i c u l a r .  I f  C en tra l  

M ichigan U n i v e r s i t y  has had o n ly  i s o l a t e d  c a s e s  o f  v i o l e n c e  but no d e v a s ta t in g  

r i o t s  or major c o n f r o n t a t i o n s ,  i t  i s  c h i e f l y  th e  r e s u l t  o f  P r e s id e n t  Boyd's  

e x tr a o r d in a r y  empathy w ith  s t u d e n t s . ^9

69john C. H e lp er .  "T im eta b le  fo r  Takeover."  The Journal o f  Higher  
E d u ca t io n , V o l .  XLII, No. 2 (F ebruary , 1 9 7 1 ) ,  pp. 103 -1 0 5 .



But w ith  t h i s  em ph asis ,  n e i t h e r  th e  tr a n s fo r m a t io n  o f  th e  u n i v e r s i t y  

s e n a te  to  an o r g a n iz a t io n  which was becoming each day a more e f f e c t i v e  

means o f  f a c u l t y  p a r t i c i p a t i o n  in  u n i v e r s i t y  a f f a i r s ,  nor th e  e s t a b l i s h m e n t  

o f  numerous a d m in i s t r a t iv e  a d v is o r y  com m ittees was enough to  q u i e t  a s en se  

o f  u n e a s in e s s  among some f a c u l t y  members. As one lo o k s  b ack , two f a c t s  

stan d  o u t .  One was a w idespread  fe a r  th a t  th e  new p r e s id e n t  m ight not  

be a b le  to  o b ta in  adequate  money from th e  s t a t e  l e g i s l a t u r e  a t  a p p r o p r ia t io n  

t im e . The second was a sm oldering  resentm ent th a t  Mr. Boyd was n o t  so much 

concerned w ith  f a c u l t y  i n t e r e s t s  as he was w ith  s tu d en t  prob lem s, which  

in c lu d ed  f in d in g  ways and means o f  en a b lin g  the b la c k  s tu d e n t  community on 

campus to  be served  and e n l a r g e d .70

In th e  f a l l  o f  1971, a second c o n tr a c t  was r a t i f i e d  which extended  

th e  terms u n t i l  1974. As H elper w r o te ,  " I t  i s  a w orkab le ,  h ig h ly  supported  

agreement th a t  can e v o lv e  a f r u i t f u l  d i g n i f i e d  p r o d u c t ."71

I t  would appear a s  though th e  s tu d en t  p o p u la t io n ,  t o o ,  w i l l  c o n t in u e  

to  support th e  agreement e i t h e r  through i t s  g en er a l  p a s s i v i t y  or  through  

i t s  governm ental s t r u c t u r e s .

70I b i d .  p .  113.



CHAPTER I I I

DESIGN OF THE STUDY

I t  was  t h e  p u r p o s e  o f  t h i s  s t u d y  t o  i n v e s t i g a t e  a n d  d e s c r i b e  a t t i t u d e s  

o f  u n d e r g r a d u a t e  s t u d e n t s  a t  C e n t r a l  M i c h i g a n  U n i v e r s i t y  t o w a r d  c o l l e c t i v e  

b a r g a i n i n g .  I n  t h i s  c h a p t e r  t h e  m e th o d  e m p l o y e d  t o  a c c o m p l i s h  t h i s  

p u r p o s e  i s  d e s c r i b e d .

SOURCES OF DATA

The p o p u l a t i o n  f o r  t h i s  s t u d y  was  t h e  u n d e r g r a d u a t e  s t u d e n t  b o d y  o f  

C e n t r a l  M i c h i g a n  U n i v e r s i t y .  C e n t r a l  M i c h i g a n  i s  l o c a t e d  i n  Ml . P l e a s a n t ,  

and  h a s  an u n d e r g r a d u a t e  e n r o l l i r e u t .  o f  a p p r o x  im-) t e l  v 1 2 , 0 0 0  s t u d e n t s .  I t  

i s  " c s s e n t  i a  1 !.v n S t a t e  R e g i o n a l  I a s ; i ' at ion - f H i g h e r  E d u c a t i o n .  E tgb j .y -  

i i v e  pu.cc.ent o f  t h e  s t u d e n t ,  b.--dy come f r o m  t h i r t y - t h r e e  C v u a t i e  s t-:-u* i a l i  , 

l o c a t e d  m  a  b e l t  r u n n i n g  d i a g o n a l l y  a c r o s s  t h e  s t a t e  f ro m  T r a v e r s e  C i t y  

t o  D e t r o i t , .  S i x t y  p e r c e n t  o f  t h e  s t u d e n t s  l i v e  s o u t h  and  t - a s t  o f  Mt. 

P l e a s a n t .  The  i n s t i t u t i o n  was  f i r s t  o p e n e d  m  1892 and  i s  p r e s e n t l y

g o v e r n e d  b y  a n  e i g h t - m e m b e r  B o a r d  o f  T r u s t e e  s w h i c h  a r e  app u r' t t d  by t h e

G o v e r n o r  w i t h  t h e  c o n s e n t  o f  t h e  S e n a t e . " 1

The s a m p l e  d r a w n  f o r  t h i s  s t .udv to m e s  f r '.m t h r e e  s o i r e e s  - -  t:»* • 

c l a s s r o o m s  a nd  a  rando m m a i l i n g .  The two c l a s s e s  s a m p l e d  w e r e  i n t e r m e d i a t e  

l e v e l  " c o r e  c o u r s e s "  common t o  m os t  g e n e r a l  e d u c a t  i.on r e q u i r e m e n t  s , one  a 

h i s t o r y  c l a s s ,  t h e  o t h e r  a p s y c h o l o g y  t l a s s .  The  c l a s  s r . >•••[.. v o l u n t e e r s ,

t o t a l l i n g  2 8 5 ,  w e re  c h o s e n  f t r  t h e i r  s a m p l i n g  e a s e  a s  w e l l  a s  t i e i r  b - o a d

c r o s s  s e c t i o n  o f  t h e  s t u d e n t  b o d y .  A t h i r d  g r o u p  o f  200 r a n d o m ly  s e l e c t e d  

s t u d e n t s  w e r e  m a i l e d  an i n v i t a t i o n  t o  p a r t i c i p a t e  in t i e  p r o j e c t . ^ Of t h o s e  

200 ,  t w e n t y - f i v e  (12 . 0% )  r e s p o n d e d .  W i.t.h i.-’ t h e  t o t a l  s a m p l e  of  510 s t ' . u d e - r . s , 

f i f t y - s e v e n  w e r e  i n v a l i d a t e d  b e cav . se  o f  - i n c o m p l e t e  i n s t r u m e n t s  <- r ienr.g r apb. io 

f o r m s ,  l e a v i n g  a  f i n a l  w o r k i n g  sa m p l e  o f  2 5 3 r e s p o n s e s .  A d - n r g s  ap t  

b r eak d o w n  o f  t h e  s am ple  may be foun d  in  Appendix:  A. •

^ - C e n t r a l  M i c h i g a n  U n i v e r s i t y  C a t a l o g ,  1 9 7 0 - 7 1 .

^ R a n d o m i z a t i o n  by t a b l e  o f  random  n u m b e r s  and  t h e  u n i v e r s i t y  t e l e p h o n e  
d i r e c t o r y ,  F a l l  1.971.

41
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METHOD OF COLLECTING DATA

B eg in n in g  w ith  th e  w in te r  academic term, 1972 , th e  v a r io u s  so u rce s  

fo r  the sample p o p u la t io n  were c o n ta c te d  by t h i s  i n v e s t i g a t o r  w ith  th e  

a s s i s t a n c e  o f  th e  V ice  P r e s id e n t  fo r  S tu dent A f f a i r s ,  th e  V ice  P r o v o s t ,  

s e v e r a l  f a c u l t y  and the S tu d en t  Body P r e s id e n t .

In th e  c a s e  o f  th e  two c la s s r o o m s ,  each s tu d e n t  who v o lu n te e r e d  to  

com plete  th e  q u e s t io n n a ir e  (APPENDIX C) was handed th e  in s tru m en t .  A 

cover  s h e e t  which in c lu d ed  d i r e c t i o n s  as w e l l  as a b r i e f  demographic  

q u e s t io n n a ir e  (APPENDIX B) was s ta p le d  to  th e  in s tru m en t .  The group o f  

s tu d e n ts  who responded to  th e  randomly m ailed  i n v i t a t i o n  (APPENDIX D) 

met in  a re se r v e d  c la s sro o m  and were g iv e n  th e  instru m en t in  a s im i la r

fa s h io n .  A week l a t e r ,  a fo l lo w -u p  l e t t e r  and q u e s t io n n a ir e  (APPENDIX E)

were s e n t  to  a random group o f  s tu d e n ts  who d id  n o t  respond to  th e  

i n i t i a l  i n v i t a t i o n .

GENERAL CHARACTERISTICS OF THE INSTRUMENT

The in stru m en t in  t h i s  i n v e s t i g a t i o n  in c lu d ed  th r e e  f o r t y - i t e m

L ik er t^  s c a l e s :  The Labor-Management A t t i t u d e  Q u e s t io n n a ir e . The F a c u l ty -

A d m in is t r a t iv e  A t t i t u d e  Q u e s t io n n a ir e , and The S tu d en t  U nion-N on-Student  

Union A t t i t u d e  Q u e s t io n n a ir e . Each item  o f  th e  th r e e  s c a l e s  i s  sco red  by 

a f i v e - p o i n t ,  s t r o n g ly  a g r e e ,  a g r e e ,  u n d ec id ed ,  d i s a g r e e ,  s t r o n g ly  d is a g r e e  

ra n k in g .  The t o t a l  s c o r e  range fo r  each s c a l e  was 40 to  200 , th e  h ig h er  

th e  number, th e  more i d e n t i f i c a t i o n  w ith  la b o r ,  f a c u l t y ,  and s tu d e n t  u n ion  

a t t i t u d e s .  The lower th e  s c o r e ,  th e  g r e a te r  the i d e n t i f i c a t i o n  w ith  

management, a d m i n i s t r a t i v e ,  and n o n -s tu d e n t  un ion  a t t i t u d e s .  On each s c a l e ,  

th e  item s were worded to  p r e v e n t  re sp o n se  b ia s  and item  s l a n t i n g . ^

^R ensis  L i k e r t ,  r e s e a r c h e r  and p s y c h o m e tr is t  who d ev e lo p ed  th e  s c a l i n g  
method d e s c r ib e d  above.

^A common tech n iq u e  to  p r o v id e  b a la n ce  on n e g a t i v e  and p o s i t i v e  
q u e s t io n s .  B a lance  was a l s o  sou ght by in v e r s in g  th e  d i r e c t i o n  o f  some item s  
to  p rev e n t  c o n s i s t e n t l y  p o s i t i v e  or  n e g a t iv e  r e s p o n s e s  from s l a n t i n g  the  
t o t a l  s c a l e  s c o r e .
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The Labor-Management A t t i t u d e  Q u e s t io n n a ir e

T his  s c a l e  was d er iv ed  from e a r l i e r  in s tru m en ts  and in s tr u m e n ta t io n  

by John W. H elper and R .J .  Campbell.-* The com pleted  instru m en t which  

i s  used in  t h i s  s tudy was d ev e lo p ed  by John J .  Horvat and i s  p r e s e n t ly  

b ein g  used by C h a r les  E. M e r r i l l  P u b l i s h e r s  in  t h e i r  s im u la ted  n e g o t i a t i o n  

s e r i e s ,  " P r o f e s s io n a l  N e g o t ia t io n s  in  E d u ca t io n ."

The q u e s t io n n a ir e  i n d i c a t e s  seven  a t t i t u d i n a l  ranges from h ig h  

i d e n t i f i c a t i o n  w ith  Management to  h igh  i d e n t i f i c a t i o n  w ith  Labor, based on 

resp o n ses  to  f o r t y  item s r e f l e c t i n g  labor  and management c o n c e p t s .  The 

v a l i d i t y  o f  the instrum ent was found to be s i g n i f i c a n t  beyond th e  .01  

l e v e l  by computing t  w ith  groups o f  d i f f e r e n t  N ' s .

The r e l i a b i l i t y  o f  the q u e s t io n n a ir e  was determ ined  by t e s t - r e t e s t  

method, showing a .86  c o r r e l a t i o n .  I n te r n a l  c o n s i s t e n c y  o f  th e  instrum ent  

u s in g  the Kuder R ichardson formula showed a .89  c o e f f i c i e n t  o f  r e l i a b i l i t y . 6 

There has been l i t t l e  recorded  data  on u se  o f  the in s tru m en t ,  though  

n in e t e e n  c o l l e g e s  and u n i v e r s i t i e s  a re  now a d m in is te r in g  i t . 7

T his  i n v e s t i g a t o r  a d m in is tered  the q u e s t io n n a ir e  to  se v e n te e n  c o l l e g e  

s tu d e n ts  as  o n e - t h ir d  o f  a t o t a l  in s tru m en t to  be t e s t e d  fo r  r e l i a b i l i t y .  

Using a t h i r t y - d a v  t e s t - r e t e s t  i n t e r v a l ,  th e  Labor-Management A t t i t u d e  

Q u e s t io n n a ir e  showed a c o r r e l a t i o n  c o e f f i c i e n t  o f  .9.3 which was found to  be 

s i g n i f i c a n t  a t  the .05  l e v e l .

-’The in stru m en ts  are both u n p u blish ed  Doctor o f  P h i lo so p h y  d i s s e r t a t i o n s  
from The Ohio S t a t e  U n i v e r s i t y ,  Columbus, Ohio. John W. H elp er .  "The 
R e la t io n s h ip  Between the E f f i c i e n c y  o f  the Group D ecis ion -M akin g  P ro cess  
and Group P o la r iz a t io n "  (1953) and R .J .  Campbell.  "Team C om position  and 
Group D ecis ion-M aking  in  a C o l l e c t i v e  B arga in in g  S i t u a t io n "  (1 9 6 0 ) ,

^John J .  H orvat. "A Q uasi~Experim ental Study o f  B ehavior in  the  
P r o f e s s i o n a l  N e g o t ia t io n s  P r o c e s s ."  (U npublished Doctor o f  P h ilo so p h y  
d i s s e r t a t i o n .  Columbus: The Ohio S t a t e  U n i v e r s i t y ,  19 6 8 ) .

^C harles E, M e r r i l l  P u b l i s h in g  Company, Columbus, O hio, l e t t e r  
r e c e iv e d  June, 1971,
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The F a c u l t y - A d m i n i s t r a t L v e  A t t i t u d e  Q u e s t i o n n a i r e

The F a c u l t y - A d m i n i s t r a t i v e  A t t i t u d e  Q u e s t i o n n a i r e  •was m o d i f i e d  by  

t h i s  i n v e s t i g a t o r  f r o m  t h e  Labor-Management :  A t t i t u d e  Q u e s t i o n n a i r e .  I t  

a l s o  u t i l i z e s  a  L i k e r t .  s c a l e ,  c o n t a i n s  f o r t y  i t e m s ,  a n d  c o n s t i t u t e s  o n e - t h i r d  

o f  t h e  t o t a l  q u e s t i o n n a i r e  a d m i n i s t e r e d  t o  t h e  s a m p l e .  M o d i f i c a t i o n  o f  t h e  

s c a l e  was  p e r f o r m e d  i n  t h r e e  w a y s .  I n  some i n s t a n c e s  t h e  w o r d s  f a c u l t y  a n d  

a d m i n i s t r a t i o n  w e r e  s u b s t i t u t e d  f o r  l a b o r  an d  m ana ge m en t  i n  i t e m s  f r o m  t h e  

L a b o r - M a n a g e m e n t  s c a l e .  I n  o t h e r  i n s t a n c e s ,  i t e m s  f rom  D.A. H a r r i s ' s  

" P o t e n t i a l  f o r  I n s t i t u t i o n a l  C o n f l i c t "  w e r e  u s e d , ®  F i n a l l y ,  a  few 

a d d i t i o n a l  i t e m s  w e r e  c o n s t r u c t e d  u s i n g  a c o m b i n a t i o n  o f  t h e  two i n s t r u m e n t s .

S e v e n t y - n i n e  i t e m s  w e re  s c r e e n e d  f o r  c l a r i t y  and  r e d u n d a n c y  and 

f i n a l l y  e x a m i n e d  by a g r o u p  o f  f i f t y  s t u d e n t s .  Each  s t u d e n t  was  r e q u e s t e d  

t:o r e a d  e a c h  i t e m  a nd  i n d i c a t e  i f ,  i n  h i s / h e r  o p i n i o n ,  t h e  i t e m  e x p r e s s e d  

an  i d e n t i f i c a t i o n  w i t h  f a c u l t y  a t t i t u d e s ,  a d m i n i s t r a t i v e  a t t i t u d e s ,  o r  

n e i t h e r  o f  t h e  a b o v e .  B ased  on r e c o m m e n d a t i o n s  f r o m  t h e  M i c h i g a n  S t a t e  

U n i v e r s i t y  O f f i c e  o f  E d u c a t i o n  R e s e a r c h ,  a ny  i t e m  l a c k i n g  s e v e n t y  p e r c e n t  

d i r e c t i o n a l  ag re em en t ,  was r e j e c t e d , 9

R e l i a b i l i t y  o f  t h e  s c a l e  was d e t e r m i n e d  by a  t h i r t y - d a y  t e s t - r e t e s t  

i n t e r v a l  on s e v e n t e e n  s t u d e n t s .  The  F a c u l t y - A d m i n i s t r a t i v e  A t t i t u d e  

Q u e s t i o n n a i r e  showed a  c o r r e l a t i o n  c o e f f i c i e n t  o f  . 8 4  w h i c h  was fo u n d  

s i g n i f i c a n t  a t  t h e  . 0 5  l e v e l .

The S t u d e n t .  U n i o n - N o n - S t u d e n t  U n i o n  A t t i t u d e  Q u e s t i o n n a i r e

T h i s  s c a l e  was  a l s o  m o d i f i e d  f rom  t h e  L a b o r - M a n a g e m e n t  A t t i t u d e  

Q u e s t i o n n a i r e .  S i m i l a r  t o  t h e  o t h e r  two s c a l e s ,  i t  i s  f o r t y  i t e m s  i n  l e n g t h  

u t i l i z e s  t h e  L i k e r t  s c a l i n g  t e c h n i q u e ,  i s  o n e - t h i r d  o f  t h e  t o t a l  i n s t r u m e n t ,  

and  m e a s u r e s  a t t i t u d e s  on a p o s s i b l e  s c o r e  c o n t i n u u m  o f  40 t o  2 0 0 .  M o d i f i ­

c a t i o n  o f  t h e  s c a l e  f rom t h e  L a b o r - M a n a g em e n t  A t t i t u d e  Q u e s t i o n n a i r e  was

Q
D a v i d  A l l e n  H a r r i s .  " T h e  D e v e lo p m e n t  o f  a n  I n s t r u m e n t  D e s i g n e d  t o  

A s s e s s  t h e  P o t e n t i a l  f o r  C o n f l i c t  R e l a t i v e  t o  F a c u l t y - A d m i n i s t r a t i v e  R e l a t i o n  
s h i p s . "  ( U n p u b l i s h e d  D o c t o r  o f  P h i l o s o p h y  d i s s e r t a t i o n .  E a s t  L a n s i n g :  
M i c h i g a n  S t a t e  U n i v e r s i t y ,  1 9 7 0 ) .

^Roy G a b r i e l ,  c o n s u l t a n t ,  O f f i c e  o f  E d u c a t i o n a l  R e s e a r c h ,  C o l l e g e  o f  
E d u c a t i o n ,  M i c h i g a n  S t a t e  U n i v e r s i t y ,  J a n u a r y  1 / ,  1972 .
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done in  th r e e  d i f f e r e n t  w ays. In  some c a s e s  item s were used  d i r e c t l y  from 

th e  Labor-Management s c a l e  w ith  a word l i k e  s tu d e n t  in s e r t e d  fo r  worker  

or s tu d e n t  o r g a n iz a t io n  in s e r t e d  fo r  u n io n s .  In  some c a s e s  i tem s were co n ­

s t r u c te d  from E arl McGraths t r a d i t i o n a l  arguments f o r  and a g a i n s t  s tu d e n t  

p a r t i c i p a t i o n  in  u n i v e r s i t y  g o v e r n a n c e . ^  F i n a l l y ,  a few item s were con­

s t r u c te d  u s in g  a com bin ation  o f  th e  two methods in d ic a t e d  above.

S e v e n t y - s i x  i tem s were screen ed  fo r  c l a r i t y  and redundancy, and, 

l i k e  th e  F a c u l t y -A d m in is t r a t iv e  A t t i t u d e  Q u e s t io n n a ir e ,  f i f t y  s tu d e n ts  

were used to  i d e n t i f y  d i r e c t i o n a l  agreem ent. A gain , on the recommendation  

o f the O f f i c e  o f  E d u ca t io n a l  R esearch , th o se  item s n ot showing s e v e n ty  

p erc en t  d i r e c t i o n a l  agreement were r e j e c t e d .

For a t e s t  o f  r e l i a b i l i t y ,  t h i s  i n v e s t i g a t o r  a d m in is te red  th e  

q u e s t io n n a ir e  to  s e v e n te e n  c o l l e g e  s tu d e n t s .  U s in g  a t h i r t y - d a y  t e s t - r e t e s t  

i n t e r v a l ,  The S tu d en t  Uni.on-Non-Student Union A t t i t u d e  Q u e s t io n n a ir e  

showed a c o r r e l a t i o n  c o e f f i c i e n t  o f  . 8 9 ,  which was found s i g n i f i c a n t  a t  

the .05  l e v e l .

l^McGrath, op . c i t .  pp. 110 -1 1 5 .
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PRESENTATION OF THE DATA

A l l  th r e e  o f  the s c a l e s  were p rese n ted  as recommended by the  

p u b l i s h e r  o f  " P r o f e s s io n a l  N e g o t ia t io n s  in  E d u c a t io n ." H >12 Seven  

ranges o f  i d e n t i f i c a t i o n  were a s c r ib e d  to  each in stru m en t as f o l lo w s :

7 7 7 7 7 7 7
MANAGEMENT ------------------------  i° — - - - - 2 -------------  t .  J °  LABOR

h ig h  m oderate low n e u t r a l  low moderate h ig h

(s c o r e )  4 0 -  103- 112- 121- 129- 138- 147-
102 111 120 128 137 146 200

ADM1NISTRAT ION r t - .------ a ~~~Z  ................. 1° - - - - -  - - ...........- - - -  -  — -  c T- r FACULTYh ig h  moderate low n e u tr a l  low moderate h igh

40- 103- 112- 121- 129- 138- 147-
102 111 120 128 137 146 200

NON STUDENT %---------- %-------- %............................................   1°... STUDENT UNION
UNION h ig h  m oderate low n e u tr a l  low moderate h igh

40 -  103- 112- 121- 129- 138- 147-
102 111 120 128 137 146 200

Along w ith  th e  above c o n t in u a ,  a number o f  t a b l e s  were used to  show th e  

v a r ie t y  o f  means fo r  th e  th re e  s c a l e s ,  c o r r e l a t i o n s ,  a n a ly s i s  o f  v a r ia n c e ,  

and demographic com parisons .  The d a ta  were com prised  o f  th e  fo l lo w in g :

(1) s tu d e n t  s c o r e s  on each  o f  the th ree  a t t i t u d i n a l  s c a l e s  (2) s tu d e n t  a g e ,  

r a c e ,  s e x ,  academic c l a s s i f i c a t i o n ,  hometown, and campus r e s id e n c e .  The 

data  were coded and key punched fo r  u t i l i z a t i o n  o f  the C.D.C. 3600 and 6500 

computers' s t a t i s t i c a l  programs.

H-Robert. M e r r i l l  P u b l i s h e r s ,  op. c i t .  p . 20.

^ R e c o m m e n d e d  a l s o  by re se a r c h  c o n s u l t a n t s  Roy G a b r ie l  and Jo Lynn 
Cunningham, O f f i c e  o f  E d u ca t io n a l  R esearch , M ichigan S t a t e  U n i v e r s i t y .
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ANALYSIS OF THE DATA

To see k  answers to  th e  q u e s t io n s  o u t l i n e d  in  Chapter I ,  th e  d ata  

were an a lyzed  in  a number o f  s t a t i s t i c a l  w ays. Means and Standard  

D e v ia t io n s  o f  th e  s c o r e s  were used to  g e n e r a l ly  d e s c r ib e  th e  s tu d en t  

a t t i t u d i n a l  r e s p o n s e s  on th e  th re e  s c a l e s .  They are  d e l i n e a t e d  by major 

group ings o f  s e x ,  home town, r a c e ,  age c l a s s i f i c a t i o n  and by s e l e c t e d  

sub-grouping  to  in c lu d e  fem ale freshm en, urban m ales and th e  l i k e ,

A m u l t i v a r i a t e  a n a ly s i s  o f  v a r ia n c e  was a l s o  used  to show the  

r e la t i o n s h i p  between the th ree  s c a l e s ,  th e  v a r io u s  major grou p in gs  and 

between s e l e c t e d  su b -g ro u p in g s .  T h is  a n a l y s i s  w i l l  compare means 

on th e  th r e e  s c a l e s ,  both as  a p r o f i l e  and in d e p e n d e n t ly .



CHAPTER IV

PRESENTATION AND ANALYSIS OF DATA

I t  has been the purpose o f  t h i s  s tudy to  d e s c r ib e  the a t t i t u d e s  o f  

C en tra l  M ichigan U n i v e r s i t y  s tu d e n ts  toward c o l l e c t i v e  b a r g a in in g .

Three s c a l e s  were used to  g a th er  the d a ta :  The Labor-Management A t t i t u d e

Q u e s t io n n a ir e  which i s  used  in te r c h a n g e a b ly  w ith  S c a le  A. The F a c u l ty -  

A d m in is t r a t iv e  A t t i t u d e  Q u e s t io n n a ir e  which i s  used in te r c h a n g e a b ly  

w ith  S c a le  B , and the S tu d en t Union-Non S tudent Union A t t i t u d e  Ques­

t io n n a ir e  which i s  used in te r c h a n g e a b ly  w ith  S c a le  C, These th re e  s c a l e s  

reL ate  s tu d e n t  i d e n t i f i c a t i o n  w ith  o p p o s i t e  ends o f  a continuum , s c o r in g  

from 40 to  200. The h ig h er  the sc o r e  r e f l e c t s  the more the i d e n t i f i ­

c a t io n  w ith  Labor, F a c u l t y ,  and S tu dent Union c o n c e p t s ,  the  lower th e  

sco r e  r e f l e c t s  the mere the i d e n t i f i c a t i o n  w ith  Management, A d m in is t r a t io n ,  

and N on-Student Union c o n c e p t s .

T his  chapter p r e s e n t s  th e -d a ta  in  two s e c t i o n s :  (1 )  p r e s e n t a t i o n

and a n a ly s i s  o f  the com plete sam ple, (2) p r e s e n t a t i o n  and a n a ly s i s  

o f  the major grou p in gs  o f  the sample.

P r e s e n ta t io n  and Ana1y s i a  o f  the Complete Sample

Table 1 i n d i c a t e s  how tl r 253 s tu d e n ts '  r e sp o n ses  were c a t e g o r i c a l l y  

d i s t r i b u t e d  cn the Labor-Management A t t i t u d e  Q u e s t io n n a ir e  (S c a le  A ) .

This q u e s t io n n a ir e  measured th e  d eg re e  o f  i d e n t i f i c a t i o n  th e  s tu d e n ts  

had w ith  Labor and Management c o n c e p ts .

TABLE 1. D i s t r i b u t i o n o f  A l l  S co res  on S c a le  A________________________________

77o 16% 21% 26% 19% 9% 5%
MANAGEMENT - -  -------------------------------    LABOR

high  moderate low n e u tr a l  low moderate h igh

(s c o r e )  40-  103- 112- 121- 129- 138- 147-
102 111 120 128 137 146 200

-  4 8  -
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On S c a le  A th e r e  was a mean s c o r e  o f  1 2 3 .1 0  and a standard  

d e v i a t i o n  o f  1 4 .4 9 .  From T able  1 i t  i s  apparent th a t  th e  d i s t r i b u t i o n  

o f  studertt a t t i t u d e s  i s  somewhat s y m e t r i c a l ,  w i th  tw o - th ir d s  o f  the  

sample e x h i b i t i n g  low or n e u tr a l  i d e n t i f i c a t i o n  w ith  e i t h e r  end o f  th e  

continuum. I f  any d i r e c t i o n  or i d e n t i f i c a t i o n  were a s c r ib e d  i t  from 

S c a le  A, i t  would be a v ery  s l i g h t  p r e fe r e n c e  fo r  Management a t t i t u d e s .

The d i s t r i b u t i o n  o f  s c o r e s  shown in  Table 2 i n d i c a t e s  th a t  the  

F a c u l t y -A d m in is t r a t iv e  A t t i t u d e  Q u e s t io n n a ir e  (S c a le  B) i s  a l s o  somewhat 

s y m e t r i c a l .  S c a le  B shows more d i r e c t i o n a l  i d e n t i f i c a t i o n  than S c a le  A, 

however, and r e f l e c t s  a s l i g h t  i d e n t i f i c a t i o n  and p r e f e r e n c e  for  f a c u l t y  

a t t i t u d e s  over a d m in i s t r a t iv e  a t t i t u d e s .  The mean o f  1 2 9 .0 0  p la c e s  the  

average  s tu d e n t  re sp o n se  in  th e  "low" i d e n t i f i c a t i o n  range toward f a c u l t y .  

The 1 3 .2 2  s tandard  d e v ia t io n  f c r  S c a le  B i n d i c a t e s  a p p rox im ate ly  s i x t y -  

e i g h t  p e r c e n t  o f  th e  s tu d e n ts  in  the n e u tr a l  to  moderate i d e n t i f i c a t i o n  

ranges toward f a c u l t y .

TABLE 2. D i s t r i b u t i o n  o f  a l l  S co re s  on S c a le  B.______________________________

4% 47, 19% 287 25% 14% 7%
ADMINISTRATION---------- ------------------------------------- ------------- - ................................ FACULTY

h igh  moderate low n e u tr a l  low m oderate h igh

(s c o r e )  4 0 -  103- 112- 121- 129- 138- 147-
102 111 120 128 137 146 200

An in s p e c t  ion o f  Table 3 r e v e a l s  s tu d en t  a t t i t u d e s  on The S tu d en t  

Union-Non S tu d en t Union A t t i t u d e  Q u e s t io n n a ir e  (S c a le  C) show a low to  

moderate i d e n t i f i c a t i o n  w ith  S tu d en t Union c o n c e p t s .  Over f i f t y  p erc en t  

o f  th e  re sp o n ses  in d ic a t e d  a low to high  i d e n t i f i c a t i o n  w ith  s tu d e n t  con­

c e p t s  w h i le  o n ly  tw enty-tw o p erc en t  r e f l e c t e d  the same i d e n t i f i c a t i o n  

w ith  th e  o p p o s in g  Non-Student Union c o n c e p t s .  The mean s c o r e  on S c a le  C 

was 1 3 0 .0 0  w i th  a standard  d e v i a t i o n  o f  1 3 .0 3 .
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TABLE 3. D i s t r i b u t i o n  o f  a l l  S co re s  fo r  S c a le  C.__________________________

NON STUDENT 2% 7% 13% 24% 2 ? % .  l9% 8% STUDENT
UNION . j  UNIONh ig h  moderate low n e u tr a l  low  moderate h igh

(s c o r e )  4 0 -  103- 112- 121- 129- 138- 147-
102 111 120 128 137 146 200

I n s p e c t io n  o f  th e  o v e r a l l  sample r e v e a le d  a f a i r l y  normal 

d i s t r i b u t i o n  w ith o u t  an ex a g g era ted  i d e n t i f i c a t i o n  w ith  any o f  th e  s i x  

p o l e s .  S c a le s  B and C d e v ia te d  the most from the n e u tr a l  r e sp o n se ,  

showing some i d e n t i f i c a t i o n  w ith  F a cu lty  and s l i g h t l y  more i d e n t i f i c a t i o n  

w ith  S tu d en t  Union c o n c e p t s .

A com parison o f  the th ree  se p a r a te  so u rce s  fo r  th e  sample seems 

a p p r o p r ia te  a t  t h i s  time in  d i s c u s s i o n  o f  the com plete  sam ple.

T able  4 shows th e  means and standard d e v i a t i o n s  fo r  th e  h i s t o r y  c l a s s ,  

the p sy c h o lo g y  c l a s s ,  and the random m a i l in g .

TABLE 4. Means and Standard D e v ia t io n s  f o r  Three S ep a ra te  Sample Sources

S c a le  A S c a le  B S c a le  C

H is to r y  C la ss 1 2 3 .1 3 1 2 8 .8 3 128 .40

P sy ch o lo g y  C la ss 122 .3 1 129 .07 130 .31

Random M a il in g 124 .9 6 1 2 8 .9 2 1 3 0 .2 4

Standard D e v ia t io n s  1 4 .5 2  1 3 .2 8  13 ,21

T able  5 d i s p l a y s  a m u l t i v a r i a t e  a n a l y s i s  o f  v a r ia n c e ,  showing  

the p r o f i l e s  (S c a le s  ABC) o f  each group. A s i g n i f i c a n c e  l e v e l  o f  

.8343  i n d i c a t e s  no s i g n i f i c a n t  d i f f e r e n c e s  between th e  group p r o f i l e s .  

Table 5 a l s o  i n d i c a t e s  the r e s u l t s  o f  the u n i v a r i a t e  a n a l y s i s  o f  v a r ia n c e  

which shows a s im i la r  la ck  o f  d i f f e r e n c e  betw een groups a c r o s s  S c a le s  

A, B , and C.
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A l l  th r e e  sample grou p s ,  t h e r e f o r e ,  show no s i g n i f i c a n t  d i f f e r e n c e  

in  t h e i r  group a t t i t u d e s  toward the c o n t in u a  Labor-Management, F a c u l t y -  

A d m in is t r a t io n ,  and S tu d en t Union-Non S tu d en t  U nion. Nor, in  the  

com parison o f  p r o f i l e s  which r e f l e c t  a co m p o site  group a t t i t u d e  on a l l  

th r e e  s c a l e s ,  do the th re e  sample groups show any s i g n i f i c a n t  d i f f e r e n c e .

TABLE 5. A n a ly s i s  o f  V ariance fo r  Three S ep a ra te  Sample Source  

____________Group Means on S c a le s  A, B, and C._______________________

V a r ia b le Between Mean Sq U n iv a r ia t e  F P L ess  Than

A Score 80 .8 1 0 6 0 .3 8 3 0 0 .6 8 2 3

B Score 1 .4280 0 .0 0 8 1 0 .9 9 2 0

C Score 9 4 .7527 0 .5 4 2 4 0 .5 8 2 1

D egrees  o f  Freedom fo r H y p o th es is  = 2

D egrees  o f  Freedom fo r Error = 250

F - r a t i o  for m u l t i v a r i a t e  t e s t  o f  e q u a l i t y o f  mean v e c t o r s  = 0 .4651

D.F. = 6 and 4 9 6 .0 0 0 0

P = l e s s  than 0 .8 3 4 3

P r e s e n t a t io n  and A n a ly s is  o f  Maior Groups

T his  s e c t i o n  shows the d a ta  and a n a l y s i s  o f  the d a ta  a s s o c i a t e d  

w ith  the major grou p in gs  o f  s e x ,  hometown, campus r e s id e n c e ,  r a c e ,  age and 

academic c l a s s i f i c a t i o n .  Hometown r e f e r s  to  e i t h e r  an urban or non-urban  

s e t t i n g ,  as determ ined  by I n d u s t r i a l  P s y c h o l o g i s t  David Donovan, N orth ­

w e stern  M ichigan C o l l e g e ,  and S o c i o l o g i s t  M il to n  H a g e lb erg ,  M ichigan  

S t a t e  U n i v e r s i t y .  For fu r th e r  r e f e r e n c e ,  See  Appendix F. Under 

R e s id e n c e ,  "Other" r e f e r s  to  l i v i n g  arrangem ents in  f r a t e r n i t y  and 

s o r o r i t y  h ous in g  or at home.
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TABLE 6 .  Means and Standard D e v ia t io n s  fo r  Major Sample Groupings on

Major Group C e l l  N S c a le  A S c a le  B S c a le  C

SEX
Male 124 123 .81 1 30 .0 1 1 3 2 .0 0
Female 129 121 .8 5 1 28 .0 0 1 2 7 .5 8

S td .  Dfev. 1 4 .4 8 1 3 .2 2 1 3 .0 3

AGE
18 y r .  o ld 106 120 .31 127 .92 1 2 8 .62
19 y r .  o ld 78 124 .41 129 .87 129 .01
20 y r .  o ld 43 126 .2 5 129 .7 2 1 3 4 .55
21 y r .  o ld 9 1 2 5 .8 8 133 .0 0 1 3 1 .5 5
22+ y r .  o ld 17 1 2 0 .7 6 1 2 7 .5 8 127 .05

St.d. Dev. 1 4 .3 9 13 .28 1 3 .0 9

CLASSIFICATION
Freshmen 142 1 2 0 .3 4 125 .3 2 1 2 7 .0 8
Sophomore 65 124 .3 8 129 .3 8 1 3 0 .9 2
J u n ior 31 1 26 .5 8 1 3 0 .5 4 1 3 4 .0 6
S en io r 14 1 2 3 .71 131 .2 8 1 3 1 .5 0

S td .  Dev. 1 5 .9 9 1 8 .81 1 4 .9 1

HOMETOWN
Urban 91 123 .3 5 129 .45 1 3 0 .59
Non-Urban 162 1 2 2 .51 128 .7 2 129 .27

S td .  Dev. 14 .51 1 3 .25 1 3 .20

RESIDENCE
R esid en ce  H a ll 187 1 2 2 .5 3 128 .95 1 2 9 .6 4
Other 29 126 .9 6 1 2 6 .4 4 1 2 5 .8 2
Apartment 37 120 .97 131 .16 133 .35

S td .  Dev. 1 4 .4 6 1 3 .2 3 13 .1 0

RACE
W hite 241 1 2 2 .3 2 1 2 8 .58 1 2 9 .3 4
Non-White 12 132 .5 8 137 .00 1 3 7 .83

S td .  Dev. 1 4 .3 5 1 3 .1 4 1 3 .09
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Table  6 d i s p l a y s  th e  means and standard  d e v i a t i o n s  fo r  each o f  the  

major g ro u p in g s .  The f o l lo w in g  p o r t io n s  o f  t h i s  ch a p ter  r e f e r  to  i t  

s e v e r a l  t im e s ,  a s  i t  r e f l e c t s  th e  s t a t i s t i c a l  h e a r t  o f  t h i s  s tu d y .

Between the male and fem ale  groups on the p r o f i l e  (ABC), the  

d i f f e r e n c e  was o f  o n ly  m arginal s i g n i f i c a n c e  ( . 0 6 6 7 ) .  However, a 

one-way a n a ly s i s  o f  v a r ia n c e  as  shown in  Table 7 in d ic a t e d  a s i g n i f i c a n t  

d i f f e r e n c e  on S c a le  C. Women were found s i g n i f i c a n t l y  l e s s  i d e n t i f i e d  

w ith  student, un ion  co n ce p ts  than men.

TABLE 7. A n a ly s i s  o f  V ariance fo r  Males and Females on S c a le s  A, B, and C. 

V a r ia b le  Between Mean Sq. U n iv a r ia t e  F P L ess  Than

A S core  2 4 3 .3 3 3 4  1 .1 5 9 6  0 .2 8 2 6

B S core  265 .9967  1 .4694  0 .2 2 6 6

C S core  1238 .9250  7 .2 9 6 3  0 .0 0 7 4

D egrees  o f  Freedom fo r  H y p o th es is  = 1 

D egrees o f  Freedom fo r  Error = 251

F - r a t i o  fo r  m u l t i v a r i a t e  t e s t  o f  e q u a l i t y  o f  mean v e c t o r s  = 2 .4201  

D.F. = 3 and 249 .0000  

P = l e s s  than 0 .0667

Among th e  age g ro u p in g s ,  T able  8 i n d i c a t e s  th a t  no s i g n i f i c a n t  

d i f f e r e n c e s  e x i s t  e i t h e r  in  p r o f i l e  s c o r e s  or in  the one-way a n a l y s i s  

o f  v a r ia n c e .  A p o s t  hoc exam in ation  o f  the mean s c o r e s  a t  the .0 5  l e v e l  

of s i g n i f i c a n c e ,  however, i n d i c a t e  th a t  th ere  i s  a s i g n i f i c a n t  d i f f e r e n c e  

between 18 and 20 year o ld s  on S c a le s  A and C. T his  p a t t e r n  o f  h ig h er  

i d e n t i f i c a t i o n  w ith  Labor and S tu d en t  Union co n ce p ts  d ur in g  the middle  

age grou p in gs  i s  s im i la r  to th e  co r resp o n d in g  group ings  in  the academic  

c l a s s i f i c a t i o n  found in  T ab les  6 and 9 .
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TABLE 8 . A n a ly s i s  o f  V ariance fo r  F iv e  Age Groupings on S c a le s  A, B, and C. 

V a r ia b le  Between Mean Sq. U n iv a r ia t e  F P L ess  Than

A S core  3 8 2 .1342  1 .8 4 4 3  0 .1 2 1 0

B S co re  9 5 .5 2 0 4  0 .5 4 1 2  0 .7 0 5 7

C S co re  33 0 .9 1 2 8  1 .9 2 9 4  0 .1 0 6 1

D egrees  o f  Freedom fo r  H y p o th es is  = 4 

D egrees o f  Freedom fo r  Error = 248

F - r a t i o  for  m u l t i v a r i a t e  t e s t  o f  eq u aL ity  o f  mean v e c to r s  = 1 .2091  

D .F . = 12 and 6 5 1 .1 4 6 3  

P = l e s s  thAn .2724

In a v ery  s i m i la r  com parison to  the age a n a l y s i s ,  Table 9 d i s p l a y s  

the academ ic c l a s s i f i c a t i o n  d i f f e r e n c e s .  A s i g n i f i c a n c e  lev e l"  o f  .4314  

i n d i c a t e s  that, no s i g n i f i c a n t  p r o f i l e  d i f f e r e n c e s  e x i s t  among th e  academic  

c l a s s i f i c a t i o n s  in  th e  s tu d y .  On the in d iv id u a l  s c a l e s  an a n a l y s i s  o f  

l e a s t  squares e s t im a t e s  r e v e a le d ,  however, s i g n i f i c a n t  d i f f e r e n c e s  e x i s t  

between freshmen and ju n io r s .  On both  S c a le  A and S c a le  C ju n io r s  s c o r e  

s i g n i f i c a n t l y  h ig h er  than freshmen.

TABLE 9 . A n a ly s i s  o f  V ar iance  fo r  Academic C l a s s i f i c a t i o n s  on S c a le  A, B, and C.

V a r ia b le  Between Mean Sq. U n iv a r ia te  F P L ess  Than

A S core  47 7 .1 3 7 0  1 .8645  0 .1 3 6 2

B S core  507 .1319 1 .4 3 2 0  0 .2 3 4 0

C Score  548 .4 6 5 2  2 .4 6 4 2  0 .0 6 3 0

D egrees  o f  Freedom f o r  H y p o th es is  = 3 

D egrees o f  Freedom fo r  Error = 250

F - r a t i o  fo r  m u l t i v a r i a t e  test: o f  e q u a l i t y  o f  mean v e c t o r s  “ 1 .0089  

D.F. = 9 and 6 0 3 .7 1 7 4  

P = l e s s  than .4314
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F u rth er  a n a l y s i s  o f  the academic c l a s s i f i c a t i o n  com parison r e v e a l s ,  

as e x h ib i t e d  in  T able  10 , th a t  i t  i s  the  m ales which r e f l e c t  th e  s i g n i f i c a n t  

d i f f e r e n c e s .  The fem ale  p r o f i l e  s i g n i f i c a n c e  l e v e l  fo r  a l l  th r e e  s c a l e s  

i s  .7 3 7 7 ,  whereas th e  male p r o f i l e  s i g n i f i c a n c e  l e v e l  i s  a t  .0289  fo r  

academic c l a s s i f i c a t i o n .  Table  10 shows fu r th e r  th a t  on the in d iv id u a l  

s c a l e s  th e r e  a re  h ig h  s i g n i f i c a n c e  l e v e l s  o f  .0049  ( S c a l e  A) and .0153  

(S c a le  C ) . W hile ju n io r s  show s i g n i f i c a n t l y  more i d e n t i f i c a t i o n  toward 

labor  and stu d en t  union co n ce p ts  than freshm en, i t  appears to  be the m ales  

who most s i g n i f i c a n t l y  a f f e c t  t h i s .

TABLE 10. A n a ly s i s  o f  V ariance for  Academic C l a s s i f i c a t i o n s  o f  Males
on S c a le  A, B, and C.

V a r ia b le Between Mean Sq. U n iv a r ia te  F P L ess  Than

A Score 847 .6921 4 .5 2 5 5 0 .0 0 4 9

B S core 255 .8002 1..4198 0 .2 4 0 4

C Score -6 1 .0 2 3 5 3.6159 0 .0 1 5 3

Degrees o f  Freedom fo r  H y p o th es is = 3

Degrees o f  Freedom fo r  Error = 120

F - r a t i o fo r  m u l t i v a r i a t e  t e s t  o f e q u a l i t y  o f  mean v e c t o r s  = 2 .1087

o nj II 9 and 287 .3316

P = l e s s  than .0289

A s i g n i f i c a n t  d i f f e r e n c e  was found among the C e n tr a l  M ichigan  

U n iv e r s i t y  s tudent r e s id e n c e s .  A s i g n i f i c a n c e  l e v e l  o f  .0081 r e f l e c t e d  

p r o f i l e  d i f f e r e n c e s  among the s tu d e n t  r e s id e n c e s .  Among f r a t e r n i t y ,  

s o r o r i t y ,  and th o s e  s tu d e n ts  l i v i n g  a t  home ( a l l  c l a s s i f i e d  as "Others") 

th ere  was o n ly  a one p o in t  mean spread cn a l l  th r e e  s c a l e s .  R es id en ce  h a l l  

s tu d e n ts  r e f l e c t e d  a 7 p o in t  spread and apartm ent r e s id e n c e s  e x h ib i t e d  a 

13 p o in t  mean spread on the th re e  s c a l e s .  Table 11 r e f l e c t s ,  however,  

th a t  no s i g n i f i c a n t  d i f f e r e n c e s  e x i s t e d  between the in d iv id u a l  s c a l e s .
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TABLE 11. A n a ly s i s  o f  V ar ian ce  fo r  S tu d en t  R e s id en ce s  on S c a le s  A, B, and C. 

V a r ia b le_____________ Between Mean Sq.______ U n iv a r ia te  F.______ P L ess  Than_________

A Score  3 19 .9031  1 .5 2 9 9  0 .2 1 6 8

B Score  1 81 .0991  1 .0 3 3 8  0 .3 5 7 2

C Score  4 6 4 .0 1 8 0  2 .7 0 2 1  0 .0 6 9 1

D egrees  o f  Freedom fo r  H y p o th es is  = 2 

D egrees  o f  Freedom fo r  Error = 250

F - r a t i o  fo r  m u l t i v a r i a t e  t e s t  o f  e q u a l i t y  o f  mean v e c t o r s  = 2 .9 3 4 4  

D.F. = 6 and 4 9 6 .0000  

P = l e s s  than .0081

F u rth er  a n a l y s i s  o f  R es id en ce  com parisons showed s i g n i f i c a n t  

d i f f e r e n c e s  w i th  the urban, non-urban c l a s s i f i c a t i o n s .  Comparing th e  

r e s i d e n t i a l  c a t e g o r i e s  (R es id en ce  H a l l ,  Apartment, Other) fo r  urban  

hometowns, no s i g n i f i c a n t ,  d i f f e r e n c e s  were found fo r  t h e i r  p r o f i l e s .  An 

exam in ation  o f  the u n i v a r i a t e  a n a ly s i s  o f  v a r ia n c e  comparing th e  th ree  

s c a l e s  confirm ed t h i s .

T able  12 shows the non-urban s tu d e n ts ;  however, w ith  a s i g n i f i c a n t l y  

h ig h  p r o f i l e  l e v e l  o f  .0 0 1 3 .  The u n iv a r ia t e  a n a l y s i s  o f  th e  s c a l e s  found 

apartm ent r e s id e n t s  s i g n i f i c a n t l y  l e s s  i d e n t i f i e d  w i th  s tu d en t  un ion  

co n cep ts  than e i t h e r  r e s id e n c e  h a l l  s tu d e n ts  or  th o se  c a t e g o r iz e d  as Other  

( F r a t e r n i t y ,  S o r o r i t y ,  Home).

TABLE 12. A n a ly s i s  o f  V ariance fo r  Non-Urban R e s i d e n t i a l  S tu d e n ts  on 
_____________ S c a le  A, B, and C.________________________________________________________

V a r ia b le  Between Mean Sq. U n iv a r ia t e  F P L e ss  Than

A S core  38 4 .5 2 0 6  2 .0 4 0 3  0 .1 3 3 4

B Score 283 .6449  1 .8 4 6 9  0 .1 6 1 1

C S core  6 6 7 .4 0 5 5  4 .6 7 2 4  0 .0107

D egrees  o f  Freedom fo r  H y p o th es is  = 2 

D egrees o f  Freedom fo r  Error = 159
F - r a t i o  fo r  m u l t i v a r i a t e  t e s t  o f  e q u a l i t y  o f  mean v e c t o r s  = 3 .7 5 1 8  
D .F. = 6 and 314 .0000  
P., = l e s s  than 0 .0 0 1 3
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Between the Hometown c l a s s i f i c a t i o n s  th e r e  were no s i g n i f i c a n t  

d i f f e r e n c e s  e i t h e r  among p r o f i l e s  or in d iv id u a l  s c a l e s .  Table 13 

r e f l e c t s  the s tr o n g  s i m i l a r i t y  between th e  Urban and Non-urban s c a l e s .

TABLE 13. A n a ly s i s  o f  V ariance fo r  Hometown C l a s s i f i c a t i o n  on S c a le  A. B, and C.

V ar iab le  Between Mean Sq. U n iv a r ia t e  F

u----  r-i_r •

P L ess  Than

A Score 4 1 ,0 4 6 2 0 .1 9 4 9 0 .6 5 9 3

B Score 30 .3876 0 ,1 7 2 9 0 .6 7 8 0

C Score 100 ,8562 0 .5 7 8 5 0 .4477

D egrees o f  Freedom fo r  H yp oth es is  = 1

D egrees o f  Freedom fo r  Error = 251

F - r a t i o  for m u l t i v a r i a t e  t e s t o f  e q u a l i t y  o f  mean v e c t o r s  = 0 .1 9 5 5

D.F. = 3 and 249 .0000

P = L ess  than .8994

A n a ly s is  of  the d a ta  has shown s ig n i f i c a n t ,  d i f f e r e n c e s  in  Race.  

On a l l  th ree  in d iv id u a l  s c a l e s  N on-w hites  were s i g n i f i c a n t l y  more 

i d e n t i f i e d  w ith  Labor, F a c u l t y ,  and Student Union co n ce p ts  than the  

w h i t e s .  Table 14 i n d i c a t e s  th a t  th ere  was a l s o  a s i g n i f i c a n t  p r o f i l e  

d i f f e r e n c e  between w h i t e s  and n o n - w h it e s ,  showing a s i g n i f i c a n c e  l e v e l  

o f  .0 4 9 1 .

TABLE 14.  A n a l y s i s  o f  V a r i a n c e  f o r  R ace  on S c a l e  A, B,  and  C.

V a r ia b le  Between Mean Sq. U n iv a r ia te  F. P L ess  Than

A Score 1202 .2484  5 .8 3 5 5  0 .0 1 6 5

B Score 808 .6325  4 .6 8 2 2  0 .0 3 1 5

C S core  822 .9236  4 .7 9 9 5  0 .0 2 9 4

D egrees  o f  Freedom for  H y p o th es is  = 1 

D egrees o f  Freedom for Error = 251

F - r a t i o  fo r  m u l t i v a r i a t e  t e s t  o f  mean v e c to r s  = 2 .6559  

D .F. = 3 and 249.0000  

P = L ess  than .0491
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In summary, th e  a n a l y s i s  o f  th e  d a ta  has shown the fo l lo w in g  to  

be s t a t i s t i c a l l y  s i g n i f i c a n t  at. th e  .05  l e v e l :

1. Females are  l e s s  i d e n t i f i e d  w ith  S tu d e n t  Union co n ce p ts  than  
m ales .

2. Twenty year  o ld s  i d e n t i f y  more w ith  Labor and S tu d en t Union  
c o n c e p ts  than 18 year  o l d s .

3. J u n io rs  i d e n t i f y  more w ith  Labor and S tu d en t  Union co n ce p ts  
than freshmen.

4 .  Of the ju n io r s  who more s t r o n g ly  i d e n t i f y  w ith  Labor and S tu dent  
Union co n ce p ts  than freshm en, the men d i f f e r  more towards
th e s e  co n c e p ts  than the women.

5. S tu d e n ts  l i v i n g  in  th e  v a r io u s  l i v i n g  arrangem ents d i f f e r  in
a t t i t u d e s  toward c o l l e c t i v e  b a r g a in in g .

6. N on-w hites  i d e n t i f y  more w i th  Labor, F a c u l t y ,  and S tu d en t  Union
co n c e p ts  than w h i t e s .



CHAPTER V

SUMMARY, CONCLUSIONS, AND RECOMMENDATIONS

T his  f i n a l  ch a p ter  i s  d ev o ted  to a summary o f  th e  s tu d y ,  in c lu d in g  

a d i s c u s s i o n  o f  the r e s u l t s  o f  Chapter IV, r e s e a r c h  l i m i t a t i o n s ,  and 

recommendations fo r  fu r th e r  r e s e a r c h .  A t t e n t io n  w i l l  be g iv e n  to  both  the  

g e n e r a l  f in d in g s  o f  the s tudy as w e l l  as the s t a t i s t i c a l l y  s i g n i f i c a n t  

data  ga th ered  in  th e  r e s e a r c h .

The o b j e c t i v e  o f  the s tudy was to  o b ta in  d e s c r i p t i v e ,  b a s e l i n e  

d a ta  reg a rd in g  C en tra l  M ichigan U n iv e r s i t y  s tu d en t a t t i t u d e s  toward 

c o l l e c t i v e  b a r g a in in g .  W hile no h y p o t h e s is  or p r e d i c t i o n s  were 

advanced, four q u e s t io n s  were asked ,

1. What axe the s tu d e n t  a t t i t u d e s  a t  C en tra l  M ichigan U n iv e r s i t y
toward c o l l e c t i v e  b a rg a in in g  among o rg a n ized  la b o r  and management?

I t  would appear as  a whole th a t  C e n tr a l  M ichigan U n i v e r s i t y  s tu d e n ts  

have no d i s t i n c t  i d e n t i f i c a t i o n  w ith  and in  fac.t are  very n e u tr a l  toward 

o rg a n ized  la b o r  and management. W ith in  the sample the s tu d e n ts  most 

i d e n t i f i e d  w ith  management co n c e p ts  seemed to  be th e  younger (18  year  

o ld s )  and th o se  s tu d e n ts  over 22 y ea r s  o f  age .  Other groups showing  

a s i m i la r  i d e n t i f i c a t i o n  w ith  management were freshmen and s tu d e n ts  

l i v i n g  in  ap artm en ts .  The lo w e s t  mean sco r e  by any sub-group was 115 .00  

by 20 fem ale s tu d e n t s  l i v i n g  in  apartm ents .

Those s tu d e n ts  who most i d e n t i f i e d  th em se lves  w ith  la b o r  co n cep ts  

appeared from the re sp o n ses  t:o be 20 y ea r s  o l d ,  j u n io r s ,  and s tu d e n ts  

e i t h e r  l i v i n g  at home or in  f r a t e r n i t y  or s o r o r i t y  h o u s in g .  The h ig h e s t  

mean sc o r e  fo r  any sub-group was 1 3 3 .0 0 ,  recorded by ten  males l i v i n g  in  

ap a rtm en ts .

It: i s  f e l t  one primary fa c to r  in f lu e n c e d  the n e u tr a l  re sp o n se  to  

the Labor-Management continuum. As many s tu d e n ts  in d ic a t e d  through  

remarks w r i t t e n  on th e  q u e s t io n n a ir e ,  commented in f o r m a l ly ,  and in  

in t e r v i e w s ,  they  s im ply  know very  l i t t l e  about c o l l e c t i v e  b a r g a in in g .  The 

n e u tr a l  r e sp o n se  on the L ik e r t  s c a l e ,  UNDECIDED, may w e l l  r e f l e c t  most 

s tu d en t  a t t i t u d e s .

- 59 -
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Another p o s s i b l e  reason  fo r  th e  n e u tr a l  r e s p o n s e ,  and one com ple­

mentary to th e  e x p la n a t io n  ab ove ,  i s  th e  la c k  o f  form al working e x p e r ie n c e  

o f  most c o l l e g e  s t u d e n t s .  Having n ot  worked fo r  an extended  le n g th  o f  

time or under a co r p o r a te  s t r u c t u r e  cou ld  c e r t a i n l y  in f l u e n c e  a n e u tr a l  

response  on q u e s t io n s  o f  la b o r  and management.

A f i n a l  e x p la n a t io n  may be th a t  extreme sub-grou ps w i t h i n  the  

sample c a n c e l l e d  th em se lv es  o u t .  The sm all  standard  d e v i a t i o n  would 

seem to  m in im ize t h i s  e x p la n a t io n ,  however.

2. Vlhat a re  the s tu d e n t  a t t i t u d e s  a t  C e n tr a l  M ichigan U n i v e r s i t y  
toward c o l l e c t i v e  b a rg a in in g  among u n i v e r s i t y  f a c u l t y  and 
a d m in is tr a t io n ?

In com parison to the Labor-Management continuum , the s tu d e n ts  seemed 

more a b le  to  i d e n t i f y  w ith  one o f  th e  p o la r  c o n c e p t s .  There was a low 

to moderate i d e n t i f i c a t i o n  w ith  f a c u l t y  c o n c e p t s .  The h ig h e s t  s c o r e s ,  

th o se  most, r e f l e c t i n g  f a c u l t y  i d e n t i f i c a t i o n ,  came from 21 y ea r  o l d s ,  

s e n io r s  and apartment r e s i d e n t s .  The h ig h e s t  sub-group mean was 1 3 8 .7 2 ,  

recorded by 11 m ales  l i v i n g  a t  home or in  Greek h o u s in g .

The group o f  s tu d e n ts  most i d e n t i f i e d  w ith  a d m in i s t r a t iv e  co n ce p ts  

seemed to be freshmen and s tu d e n ts  l i v i n g  a t  home. The lo w e s t  sub-group  

mean was 1 2 0 .4 5  recorded by 20 fem ales  l i v i n g  in  apartm en ts .

The reason  fo r  t h i s  i d e n t i f i c a t i o n  p a t t e r n  can o n ly  be s p e c u la te d  

from the d a ta  g a th ered  and the r e s e a r c h  a v a i l a b l e  on s tu d e n t  a t t i t u d e s .

The lorfer i d e n t i f i c a t i o n  w ith  f a c u l t y  by freshmen and s tu d e n ts  l i v i n g  

a t  home, i t  i s  f e l t ,  r e f l e c t s  a la c k  o f  exposure to  f a c u l t y  p r im a r i ly ,  

j u s t  a s  th e  whole sample i d e n t i f y i n g  w ith  f a c u l t y  may r e f l e c t  a la c k  o f  

exposure to  u n i v e r s i t y  a d m in is t r a to r s .  McGaws (1968) s tudy would 

support t h i s  c o n c lu s io n .

I t  i s  a l s o  l i k e l y  t h a t  a d m i n i s t r a t i v e  c o n c e p t s  may be  l e s s  u n d e r ­

s t o o d  and a p p r e c i a t e d  by s t u d e n t s  i n  t h a t  t h e  m o s t  f r e q u e n t l y  e n c o u n t e r e d  

a d m i n i s t r a t i v e  p r i n c i p l e s  i n c l u d e  s o c i a l  r e g u l a t i o n s ,  c l a s s  r e g i s t r a t i o n  

and  t h e  1 i k e .

The r e c e n t  h i s t o r y  o f  s tu d e n t  d em o n stra t io n s  and media r e p r e s e n ta ­

t io n  has more o f t e n  r e f l e c t e d  a s t u d e n t - f a c u i t y  r e l a t i o n s h i p  in  such  

a reas  o f  s o c i a l ,  p o l i t i c a l ,  and u n i v e r s i t y  reform  than any s o r t  o f
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student-adm ini.sfrrati.ve a l l i a n c e .  When s tu d e n ts  d i f f e r  w ith  a d m in is tr a ­

t i v e  co n c e p ts  i t  o f t e n  i s  p u b l i c l y ,  whereas f a c u l t y - s t u d e n t  d i s a g r e e ­

ments a re  o f t e n  in d iv id u a l  or in  d e l i b e r a t i v e  b o d ie s .

3 . What, a re  student, a t t i t u d e s  a t  C e n tr a l  M ichigan U n iv e r s i t y  
toward s tu d en t  p a r t i c i p a t i o n  in  c o l l e c t i v e  b a r g a in in g  in  
h ig h er  e d u c a t io n ?

C e n tr a l  M ichigan U n i v e r s i t y  s tu d e n ts  e x h ib i t e d  a low to  moderate  

i d e n t i f i c a t i o n  w ith  s tu d e n t  u n ion  c o n c e p t s ,  co n c e p ts  which r e f l e c t e d  

a c t iv e  p a r t i c i p a t i o n  in  c o l l e c t i v e  u n i v e r s i t y  governance .  Of th e  th re e  

s c a l e s  used in  the q u e s t i o n n a i r e ,  the s tu d e n ts  showed the s t r o n g e s t  i d e n t i ­

f i c a t i o n  in t h i s  area  o f  student: union  p a r t i c i p a t i o n .  W ith in  the sam ple,  

the s tu d e n ts  showing the s t r o n g e s t  i d e n t i f i c a t i o n  w ith  s tu d en t  u n ion  con-  

i . e p ts  were the 20 year  e l d s ,  and the j u n io r s .  Of the su b -g r o u p in g s , th e  

h ig h e s t  mean sc .'re was 140 .83  by 12 male j u n io r s .  The lo w e s t  sub-group  

mean sco r e  was 1 1 9 .0 0 ,  recorded by 20 fem ale apartment r e s id e n t s .

Reasons a s s o c i a t e d  w ith  t h i s  data  a re  a g a in  i l l u s i v e .  S in c e  very  

few s tu d en t labor u n io n s  e x i s t ,  the co n c e p ts  or item s on S c a le  C a re  

d i f f i c u l t ,  ft r s tu d e n ts  to i n t e r p r e t  and u nd erstan d . In a c o l l e c t i v e  b a r­

g a in in g  c o n t e x t ,  th e s e  co n ce p ts  become more q u e s t io n s  o f  group p a r t i c i p a t i o n  

and group involvem ent in  i n s t i t u t i o n a l  d e c is io n -m a k in g .  S tu d e n t s ,  however,  

have t r a d i t i o n a l 1./ r e f l e c t e d  a L t i t u i e s  which would i n d ic a t e  t h e i r  d e s i r e s  

to  p a r t i c i p a t e  and be in v o lv e d .  F i n a l l y ,  the co n cep t  o f  s tu d e n ts  b e in g  

p r im a r i ly  l e a r n e r s  in  the i n s t i t u t i o n a l  framework, may n o t  be as  

thorough Iy a ccep ted  as it  once was.

a . What  t e l  .at: sh ip s  e x i s t  between the s tudy ; s a t t i t u d i n a l  co n t in u a
and the s e x ,  r a c e ,  a g e ,  r e s id e n c e ,  hometown, and academic  
c l a s s  i f  i c a t i o n o f  C entra l M ichigan U n i v e r s i t y  s tu d en ts?

In comparing the th r e e  co n t in u a  as a p r o f i l e  fo r  s tu d en t  a t t i t u d e ,  a 

few' g e n e r a l i z a t i o n s  can be a s s e r t e d .  Of th e  16 major g r o u p in g s ,  11 showed 

a p a t te r n  o f  i n c r e a s in g  t h e i r  s c o r e s  from S c a le  A to  S c a le  B to  S c a le  C.

In a l l  16 groups the d i f f e r e n c e  between S c a le  A and S c a le  B was g r e a t e r  

than betw een s c a l e s  B and C. A ga in , the e x p la n a t io n  i s  f e l t  to  be one o f  

exposure ar.d d a i l y  c o n t a c t .  On a t e g u la r  b a s i s  s tu d e n ts  deal, w ith  f a c u l t y  

a t t i t u d e s  and i s s u e s  which r e q u ir e  them to  c o n s id e r  t h e i r  time and i n t e r e s t
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in  p a r t i c i p a t i o n .  Once th e s e  s tu d e n ts  e n te r  th e  w orking w orld  on a 
permanent b a s i s ,  t h e i r  a t t i t u d e s  may change s i g n i f i c a n t l y .  At th e  p r e s e n t

tim e , how ever ,  t h e i r  a b i l i t y  to i d e n t i f y  w ith  la b o r  and management co n ce p ts

i s  not g r e a t .

In  r e l a t i o n  to  th e  demographic co m p a r iso n s ,  th e r e  a re  a few s p e c i f i c ,  

though s p o r a d ic ,  d i f f e r e n c e s .  By fa r  th e  l a r g e s t  p e r c e n ta g e  (67%) o f  

the sub-group means f e l l  in  th e  n e u tr a l  ran ge .  The f o l lo w in g  com par ison s ,  

however, were found to be s i g n i f i c a n t  a t  the .0 5  l e v e l :

1. Females are  l e s s  i d e n t i f i e d  w i th  s tu d e n t  un ion  co n ce p ts  
than m a le s .

Though p a r t i a l l y  supported  by th e  Evans stu d y  (1968) , the rea so n s  

fo r  t h i s  f in d in g  a re  n o t  p e r f e c t l y  c l e a r .  A p o s s i b l e ,  though g e n e r a l  

r e a so n ,  may l i e  in  the w hole W estern s o c i a l i z a t i o n  p a t t e r n  in  which men 

are  encouraged to  p a r t i c i p a t e  and lead  more than women. A l s o ,  i t  seems as  

i f  men a re  more commonly a s s o c i a t e d  w ith  unions  and u n io n ism  than women.

2. Twenty y ea r  o ld s  i d e n t i f y  more w ith  la b o r  and s tu d e n t  u n ion  
c o n c e p ts  than 18 y ea r  o l d s .

T h is  d i f f e r e n c e  i s  somewhat opposed to  th e  p r e v io u s ly  mentioned  

f in d in g s  o f  Simon, e t . a l .  ( 1 9 6 8 ) .  The d i f f e r e n c e  may be s im p ly  a fu n c t io n  

o f  m a tu r ity  or  work e x p e r ie n c e  and ex p o su re .  Two c o l l e g i a t e  y e a r s  or  two 

a d d i t i o n a l  y e a r s  o f  work e x p e r ie n c e  beyond h ig h  sch o o l  may i d e n t i f y  

s tu d e n ts  more w ith  workers or w ith  co n ce p ts  e x p r e s s in g  a more a c t i v e  s tu d en t  

r o l e  in  i n s t i t u t i o n a l  governance .

3. J u n io rs  i d e n t i f y  more w ith  la b o r  and s tu d e n t  un ion  co n ce p ts  
than freshm en .

S im i la r  to  th e  above f i n d i n g ,  i t  appears as  though in c r e a s e d  exposure  

to  e i t h e r  work or p a r t i c i p a t i o n  in  u n i v e r s i t y  a f f a i r s  in f l u e n c e s  s tu d en t  

a t t i t u d e s .  G r a f t o n 's  (1967) study a s s e r t s  th a t  t h i s  i s  l e s s  p r e d i c t i v e  

than a decade ago , however.

4 .  Of th e  J u n io rs  who more s t r o n g ly  i d e n t i f y  w ith  labor  and s tu d e n t  
u n ion  co n ce p ts  than freshm en, th e  meyi seem to  d i f f e r  more towards  
th e s e  c o n c e p ts  than women.

T h is  appears c o n s i s t e n t  w ith  th e  f i r s t  s i g n i f i c a n t  f i n d i n g ,  t h a t  men seem 

to  i d e n t i f y  more w i th  s tu d e n t  union  co n c e p ts  than women. For th e  rea so n s  ad­

vanced in  t h a t  s e c t i o n ,  i t  a l s o  seems r e l e v a n t  fo r  la b o r  a t t i t u d e s  g e n e r a l l y .
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5. S tu d en ts  l i v i n g  in  d i f f e r e n t  l i v i n g  arrangem ents r e f l e c t  
d i f f e r e n t  a t t i t u d e s  toward c o l l e c t i v e  b arga in ing:.

The r e s e a r c h  o f  Feldman, Newcomb, and N a s a t ir  would support t h i s  

f in d in g ,  though th e  a t t i t u d e s  r e f l e c t e d  above are  n ot  in  a c o n s i s t e n t  p a t t e r n  

and a re  r e f l e c t i v e  more o f  t o t a l  p r o f i l e s  than in d iv id u a l  s c a l e s .  More 

s p e c i f i c  i n v e s t i g a t i o n  in  t h i s  rea s  i s  needed to  c l a r i f y  th e  d i f f e r e n t i a t i o n .

6 . N on-w hites  i d e n t i f y  more w i th  Labor, F a c u l ty  and S tu dent  
Union co n ce p ts  than w h i t e s .

A s s e r t i o n s  in  t h i s  area  are  p a r t i c u l a r l y  n o n - c o n c lu s iv e  in  l i g h t  o f  

the sm all  c e l l s  ana lyzed  as  w e l l  as erron eou s  r a c i a l  s t e r e o t y p e s .  I t  may 

be th a t  the n o n -w h ites  are  from working c l a s s  f a m i l i e s  which would r e a d i l y  

sco re  in  t h i s  p a t t e r n ,  or more in  keep ing  w ith  the demography o f  t h i s  

study th a t  t i e  m a jo r i ty  o f  the non-whit.es were not freshmen (9) and th e  

m a jo r ity  were not 18 ( 8 ) .  At t h i s  ju n c tu r e ,  however, it. d o e s n ' t  appear  

th a t  enough d ata  i s  a v a i l a b l e  fo r  any c o n c lu s iv e  judgments.

L im ita t io n s

I t  seems important a t  t h i s  ju n c tu re  to i d e n t i f y  some o f  the  

l i m i t a t i o n s  encountered  in th e  s tu d y .

The 120 item  Likert. s c a l e ,  though ta k in g  o n ly  20 to  25 m inutes  to  

co m p le te ,  seemed to be too  long for s t u d e n t s ,  p a r t i c u l a r l y  when one o f  the  

s c a l e s  (Labor-Management) seemed to be an area  they  knew l i t t l e  ab out .

T his caused  d i f f i c u l t y  in  two s i t u a t i o n s :  (1) r e sp o n ses  w i th  a l l  th re e

s c a l e s  not f u l l y  com pleted  and (2) fo l lo w -u p  m a i l in g s  which were not  

re tu rn ed .

The instrument: d id  not measure knowledge in  any way, so  i t  i s  d i f f i ­

c u l t  to  d e r iv e  any u nd erstan d in g  o f  c o l l e c t i v e  b a rg a in in g  from the  

a t t i t u d i n a l  re sp o n se .  P a r t i c u l a r ly  in r e l a t i n g  S c a le  C (S tu d en t Union)

1 3 c o l l e c t i v e  b a r g a in in g ,  it: i s  d i f f i c u l t ,  to  d eterm ine th e  e x a c t  meaning 

o f  th e  r e sp o n se .

S c a le  C iri i t s e l f  i s  not p e r f e c t l y  c l e a r .  Though the r e l i a b i l i t y  and 

v a l i d i t y  t e s t s  would i n d ic a t e  th a t  the s c a l e  m easures " s tu d e n t  union"  

a t t i t u d e s ,  i t  i s  f e l t ,  the  a c t u a l  item s may sometimes be u n c le a r  to  s tu d e n ts  

in  th a t  c o n t e x t .

B ecause o f  the la r g e  number o f  r e s p o n s e s  which were thrown o u t  b eca u se  

o f  uncom pleted s c a l e s  (50) and in co m p le te  demographic in fo rm a t io n  ( 7 ) ,  the



- 64 -

s i z e  o f  t h e  s a m p l e  was  r e d u c e d  some ,  m a k i n g  t h e  c e l l s  i n  some c a s e s  

q u i t e  s m a l l .

I n  r e g a r d  t o  c e l l s ,  t h e  d e m o g r a p h i c  s t u d y  o f  r a c i a l  d i f f e r e n c e s  i s  

p a r t i c u l a r l y  l i m i t e d  i n  t h i s  s e n s e .  The  r a n g e  l i m i t a t i o n  seems q u i t e  

s e v e r e .

The a c t u a l  s a m p l i n g  t e c h n i q u e  c o u l d  b e  i m p r o v e d .  Though i t  i s  f e l t  

from t h e  e x p e r i e n c e  w i t h  m a i l e d  f o l l o w - u p s  i n  w h i c h  no r e s p o n s e s  w e r e  

r e c e i v e d ,  t h a t  m a i l i n g  i s  n o t  a  good  t e c h n i q u e ,  b e t t e r  r a n d o m i z a t i o n  w o u ld  

a s s i s t :  t h e  s t u d y .  P o s s i b l y  d e p a r t m e n t a l  r a n d o m i z a t i o n  w o u ld  a l l e v i a t e  

t h i s  p r o b l e m  i f  c o o p e r a t i o n  c o u l d  b e  g a i n e d  f o r  t e s t i n g  i n  d e p a r t m e n t s ,

R e c o m m e n d a t i o n s  f o r  F u r t h e r  S t u d y

A c o m p a r a t i v e  s t u d y  o f  s t u d e n t s  and  f a c u l t y  i n  t h e  c o n t e x t  o f  

c o l l e c t i v e  b a r g a i n i n g  w o u l d  be b o t h  i n t e r e s t i n g  and  u s e f u l .  I f  f a c u l t y  

e x p o s u r e  i s  s i g n i f i c a n t  i n  a t t i t u d e  d e v e l o p m e n t ,  i t  w ou ld  s eem w o r t h w h i l e  

t o  i n v e s t i g a t e  d e p a r t m e n t a l ,  a t t i t u d e s  to w a r d  c o l l e c t i v e  b a r g a i n i n g ,  f rom  

s t u d e n t  t h r o u g h  d e p a r t m e n t  h e a d .

W i t h  no c l e a r - c u t .  m o d e l s  f o r  s t u d e n t  p a r t i c i p a t i o n  i n  u n i v e r s i t y  

g o v e r n a n c e  a n d  no d e f i n i t i v e  m o d e l s  f o r  s t u d e n t  p a r t i c i p a t i o n  i n  c o l l e c t i v e  

b a r g a i n i n g ,  a  s p e c i f i c  d e l i n e a t i o n  o f  s t u d e n t  a t t i t u d e s  m i g h t  b e  u s e f u l .

An i m p o r t a n t  a r e a  t o  i n v e s t i g a t e  seems t o  b e  t h e  w h o l e  s c o p e  o f  

a w a r e n e s s ,  k n o w l e d g e ,  and u n d e r s t a n d i n g  s t u d e n t s  h a v e  r e g a r d i n g  c o l l e c t i v e  

b a r g a i n i n g  i n  b o t h  p u b l i c  and p r i v a t e  s e c t o r s .  A t h o r o u g h  a n a l y s i s  o f  

p a r e n t a l  o c c u p a t i o n  and  hometown e n v i r o n m e n t  w o u l d  a m p l i f y  s u c h  a  s t u d y .

A n o t h e r  c o n c e p t  u s e f u l  f o r  s t u d y  i s  t h e  l o n g i t u d i n a l  k n o w l e d g e  and  

a t t i t u d e  c h a n g e  r e g a r d i n g  c o l l e c t i v e  b a r g a i n i n g .  What  k n o w l e d g e  o r  

a t t i t u d e s  e x i s t ,  p r i o r  t o  u n i t ,  d e t e r m i n a t i o n  on a c a m p u s ,  a t  t h e  end  o f  

b a r g a i n i n g ,  and a t  t h e  end o f  t h e  c o n t r a c t  p e r i o d ?  Does t h i s  d i f f e r  

s i g n i f i c a n t l y  among s t u d e n t s ,  f a c u l t y ,  o r  a d m i n i s t r a t o r s ?

F i n a l l y ,  a  c o l l e c t i v e  b a r g a i n i n g  a r e a  n e e d i n g  i n v e s t i g a t i o n  i n  h i g h e r  

e d u c a t i o n  i s  a  r e g i o n a l  o n e .  What  d i f f e r e n c e s ,  i f  a n y ,  do  g e o g r a p h i c a l  r e g i o n s  

make i n  s t u d e n t ,  f a c u l t y  and a d m i n i s t r a t o r  k n o w l e d g e  and  a t t i t u d e ?  A r e  t h e  

s t u d e n t s  a t  R u t g e r s  more  a w a r e  and  u n d e r s t a n d i n g  o f  c o l l e c t i v e  b a r g a i n i n g  t h a n  t h e  

s t u d e n t s  a t  O a k la n d ?  A r e  t h e  f a c u l t y  more  k n o w l e d g e a b l e  r e g a r d i n g  c o l l e c t i v e  

b a r g a i n i n g ?



Personal Summary

W hile n ot  d i r e c t l y  r e la t e d  to  th e  s t a t i s t i c a l  r e s u l t s  o f  th e  s tu d y ,  

th is  i n v e s t i g a t o r ' s  in t e r v ie w s  and in form al c o n t a c t s  w i th  the C en tra l  

Michigan s tu d e n ts  have in  many i n s t a n c e s  complemented th e  d a ta  p r e v io u s ly  

p resen ted . In co n c lu d in g  th e  d i s s e r t a t i o n ,  t h i s  writer, has taken  the  

l ib e r t y  to  a s s e r t  some a d d i t i o n a l  f in d in g s  and p r e d i c t i o n s  as  a r e s u l t  o f  

the o v e r a l l  i n v e s t i g a t i o n .

I t  i s  t h i s  w r i t e r ' s  b e l i e f  th a t  the C e n tr a l  M ichigan U n iv e r s i t y  s t u ­

dents w i l l  become in v o lv e d  in  c o l l e c t i v e  b a r g a in in g  on ly  when i t  i s  p e r c e iv e d  

by them to be d i r e c t l y  im pacting  on t h e i r  d a i l y  l i v e s .  The n e u tr a l  re sp o n se  

r e f l e c t e d  in  the d ata  i s  not n e c e s s a r i l y  a re sp o n se  of a p a th y ,  but more 

l i k e ly  one o f  immediate d i s i n t e r e s t  or u n w a r t i i e s s , and may change s i g n i f i ­

can tly  from Lime to t im e. These change-, , in c r e a se d  i n t e r e s t ,  or co n cern ,  

for w hatever rea so n ,  may p r e c i p i t a t e  or be p r e c i p i t a t e d  by d is c o n t e n t  

among th e  b a rg a in in g  p a r t i e s .  C e r t a in ly  a f a c u l t y  s t r i k e  or in c rea se d  

t u i t i o n  as a r e s u l t  o f  c o l l e c t i v e  b a rg a in in g  would have an impact, on 

student a t t i t u d e s .

Most c o l l e c t i v e  b a rg a in in g  p r o c e s s e s  today are  e s s e n t i a l l y  p t i v a t e ,  

two-party r e l a t i o n s h i p s .  It i s  not l i k e l y  in  most in s t a n c e s  th a t  s tu d e n ts  

w i l l  be a p p r ised  to th e  d i s c u s s i o n s  or even the i s s u e s  on the barga in in g  

ta b le .  C o n seq u en t ly ,  as i s s u e s  such as p ark in g  p r i v i l e g e s ,  f a c u l t y -  

student r a t i o ,  c la ssro o m  s i z e , i n s t r u c t i o n ,  and stu d en t  s e r v i c e s  are  d i s ­

cu ssed ,  th e  s tu d e n ts  must assume a r o le  o f  i n t e r e s t e d  th ir d  p a r t i e s  

lea rn in g  o f  d e c i s i o n s  a f t e r  the t a c t .  As more c o n t r a c t s  are  agreed 1:0 and 

d e c i s io n s  a re  made r e l a t i v e  to  s tudent c o n ce rn s ,  i t  does seem l i k e l y  th a t  

s tu d en ts  a t  C entra l M ichigan w i l l  s e e k ,  i f  n o t  demand, a more a c t i v e  

p a r t i c i p a t i o n  in  c o l l e c t i v e  b a r g a in in g .  The a c t u a l  form o f  t h i s  

p a r t i c i p a t i o n  i s ,  o f  c o u r s e ,  q u e s t io n a b le .  Post c o n tr a c t  committee work, 

f a c t - f i n d i n g ,  and r e s e a r c h  may w e l l  com prise the i n i t i a l  inroads the  

stu d en ts  may have in the b a r g a in in g  p r o c e s s .

I t  i s  t h i s  w r i t e r ' s  o p in io n  th a t  th ere  are  i n t e r e s t e d  and cap ab le  

s tu d en ts  on th e  C en tra l  M ichigan campus who w i l l  seek  involvem ent in  c o l l e c t i v e
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b a rg a in in g .  I t  seems a l s o  th a t  th er e  are  f a c u l t y  and a d m in is t r a t io n  who 

in the main a re  s e n s i t i v e  to  t h i s  s tu d e n t  i n t e r e s t  and w i l l  seek  to in v o lv e  

them. I t  would seem to  be to  th e  advantage o f  a l l  concerned to  in v o lv e  

even th e  most m i ld ly  i n t e r e s t e d  s tu d e n ts  where p o s s i b l e .  I t  would indeed  

be u n fo r tu n a te  and d i f f i c u l t  i f  a s i t u a t i o n  a r i s e s  from some a s p e c t  o f  

c o l l e c t i v e  b a r g a in in g  where a g r e a t l y  aroused  student, body found i t  too  

l a t e  or  im p o s s ib le  to p a r t i c i p a t e .
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APPENDIX. A

SAMPLE ACTUAL CMU**
CLASSIFICATION NUMBER PERCENTAGE NUMBER PERCENTAGE

Male 124 49 6 ,0 4 5 45
Female 129 51 7 ,2 1 6 55
White 241 95 12 ,911 97
Non-White 12 5 3 ,5 0 0 3
Freshmen 147 56 3 ,4 3 4 26
Sophomore 65 25 3 ,303 25
Junior 31 12 3 ,356 25
Senior 14 6 3 ,114 24
Urban* 91 36 6 ,0 0 0 ° 45
Non-Urban* 162 64 7 ,2 0 0 55
18 year o ld 106 42
19 year o ld 78 31
20 year  old. 43 17
21 year o ld 9 4
22 and over 17 7
R esidence Hall. 187 74 5 ,7 5 0 48
Apartment 37 15 3 ,8 0 0 29
Other (R es id en ce) 29 11 2 ,1 0 0 23

* C l a s s i f i c a t i o n  system  d e s ig n e d  by I n d u s t r i a l  P s y c h o l o g i s t  David Donovan 
and S o c i o l o g i s t  M ilto n  H agelb erg . See  Appendix G.

** F ig u res  su p p l ie d  by C e n tr a l  M ichigan U n iv e r s i t y  A dm issions and F in a n c ia l  
Aid O f f i c e s  on F a l l  1971 p o p u la t io n .

° Approximation by A dm issions O f f i c e .
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APPENDIX B

T his  r e s e a r c h  q u e s t io n n a ir e  i s  p a r t  o f  a stu d y  i n v e s t i g a t i n g  s tu d e n t  

a t t i t u d e s  a t  C e n tr a l  M ich igan  U n i v e r s i t y  toward c o l l e c t i v e  b a rg a in in g  -  

g e n e r a l ly ,  and in  s e v e r a l  s p e c i f i c  forms. The study i s  b e in g  conducted  

with  th e  approval o f  both  th e  Dean o f  S tu d en ts  and th e  P r o v o s t .  Your time  

and a s s i s t a n c e  a re  g r e a t l y  a p p r e c ia t e d .

P le a s e  f i l l  in  or c i r c l e  th e  a p p r o p r ia te  in fo rm a t io n .

Age - 18, 19 , 20 , 21 , 22 and over  

Sex - M ale, Female

Race - B la c k ,  Brown, Red, W h ite ,  Y e llo w ,  Other

R esid en ce  -  Apartment, R es id en ce  H a l l ,  F r a t e r n i t y / S o r o r i t y ,  Other 

C l a s s i f i c a t i o n  -  Freshman, Sophomore, J u n io r ,  S e n io r ,  Other  

Hometown ~ ___________________________________

A

B

C

The fo l l o w in g  120 s ta te m e n ts  a re  d iv id e d  in t o  t h r e e ,  4 0 - i t e m  s e c t i o n s .  

Read each s ta te m en t  c a r e f u l l y  and in  th e  row to  th e  l e f t  o f  th e  s ta te m e n t ,  

c i r c l e  the l e t t e r  th a t  most r e f l e c t s  your a t t i t u d e  about th e  s ta te m e n t .

SD = S tr o n g ly  D isa g re e  

D * D isa g re e  

U = Undecided  

A = Agree  

SA = S tr o n g ly  Agree
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APPENDIX C

THE LABOR-MANAGEMENT ATTITUDE QUESTIONNAIRE (SCALE A ) , THE 

FACULTY-ADMINISTRATIVE ATTITUDE QUESTIONNAIRE (SCALE B ) ,

AND THE STUDENT UNION-NON-STUDENT UNION ATTITUDE QUESTIONNAIRE (SCALE C)
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APPENDIX C

SD D U A SA

SD D U A SA

SD D U A SA

SD D U A SA

SD D U A SA

SD D U A SA

SD D U A SA

SD D U A SA

SD D U A SA

SD D U A SA

SD D U A SA

SD D U A SA

SD D U A SA

SD D U A SA

SD D U A SA

SD D U A SA

SD D U A SA

SCALE A

(LABOR-MANAGEMENT ATTITUDE QUESTIONNAIRE)

1. Union demands o f  e x c e s s i v e  wage in c r e a s e s  are  p r im a r i ly  
r e s p o n s ib le  fo r  la r g e  in c r e a s e s  in  p r i c e s .

2 . L a y o f f s  should  be made on th e  b a s i s  o f  s e n i o r i t y .

3 .  The company should  be g iv e n  th e  r i g h t  to  d is c h a r g e  a man i t  
c o n s id e r s  u n s a t i s f a c t o r y  a t  any tim e d u r in g  h i s  employment.

4 .  I n d iv id u a l  i n i t i a t i v e  i s  more im portant than c o l l e c t i v e  s e c u r i t y

5 .  Union l e a d e r s  a re  more i n t e r e s t e d  in  t h e i r  own f i n a n c i a l  w e l f a r e  
than in  th e  w o rk er 's  f i n a n c i a l  w e l f a r e .

6 .  The u n ion  should  be g iv e n  eq u a l r e p r e s e n t a t i o n  w i t h  management 
on the Board o f  D ir e c t o r s .

7 . White c o l l a r  workers a s  w e l l  a s  l a b o r e r s  should  be o r g a n iz e d .

8 .  S in c e  management c o n s id e r s  th e  workers as j u s t  an o th er  commodity 
to be u sed  in  p r o d u c t io n ,  w orkers must o r g a n iz e  u n io n s  to  d efend  
t h e i r  r i g h t s  as i n d i v i d u a l s .

9 .  Management must p r e s e r v e  th e  s o l e  r i g h t  to  govern  th e  company's 
p r i c i n g  p o l i c y  i f  in d u s tr y  i s  to  s u r v iv e .

0 .  Unions sh ou ld  lobby fo r  la b o r  l e g i s l a t i o n .

1. Unions s t r u g g l e  to  keep e x i s t i n g  work r u l e s  in  ord er  to  en su re  
th e  h e a l th  and s a f e t y  o f  th e  w orker, n o t  t o  make u n n ecessa ry  
work or to  fe a th e r b e d .

.2. Most o f  th e  v i o l e n c e  found a t  p i c k e t  l i n e s  i s  i n s t i g a t e d  by 
management i t s e l f .

.3. In a l l  p r o b a b i l i t y ,  management w i l l  someday break a l l  u n ion s
s in c e  they  do n o t  f u l f i l l  any duty  which cannot be f u l f i l l e d  by 
management.

.4. John L. Lewis has ga ined  much fo r  h i s  men, but most o f  h i s  g a in s  
have been a t  the exp en se  o f  the p u b l i c .

.5 . In r e c e n t  y e a r s ,  h ig h  p r o f i t s  o f  management have been thrown
away on a d v e r t i s i n g  and th e  l i k e  when th ey  should  have been used  
to  com pensate workers f o r  t h e i r  in c r e a s e d  p r o d u c t i v i t y .

.6. A union  shop ( a l l  workers must j o i n  th e  un ion) i s  b e n e f i c i a l  to  
th e  worker.

.7. The union  d o es  n o t  r e p r e s e n t  th e  p la n t  owners and should  n o t
a ttem p t to  p a r t i c i p a t e  in  management d e c i s i o n s  on p la n t  p o l i c i e s
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SD D U A SA

SD D U A SA

SD D U A SA

SD D U A SA

SD D U A SA

SD D U A SA

SD D U A SA

SD D U A SA

SD D U A SA

SD D U A SA

SD D U A SA

SD D U A SA

SD D U A SA

SD D U A SA

SD D U A SA

SD D U A SA

SD D U A SA
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18. C o rp o ra t io n  p r o f i t s  today a r e  e x c e s s i v e .

19. The u n io n s  no lo n g e r  r e p r e s e n t  th e  i n t e r e s t s  o f  th e  working man, 
but. th a t  o f  top  u n ion  e x e c u t i v e s .

20. Management s ta te m e n ts  to  th e  e f f e c t  th a t  i n f l a t i o n  i s  a r e s u l t  
o f  r i s i n g  la b o r  c o s t s  i s  a d i s t o r t i o n  o f  f a c t s  and d egrades  
l a b o r ' s  c o n t r ib u t io n  to  i n d u s t r i a l  grow th.

21. In  a p i e c e - r a t e  sys tem  o f  payment, management should  be a l lo w ed  
to  s e t  th e  p i e c e  r a t e  s i n c e  th ey  have h ir e d  e x p e r t s  in  t h i s  f i e l d  
to  do th e  work.

22. The AFL-CIO merger was a g r e a t  s te p  forward fo r  American in d u s tr y .

23. There i s  no rea so n  why h igh  union  o f f i c i a l s  should  n o t  be paid
a s  much a s  h igh  management o f f i c i a l s .

24. S h o r ten in g  th e  work week w ith  no l o s s  o f  pay i s  a s e n s i b l e  
s o l u t i o n  to  th e  problem o f  autom ation  and unemployment.

25. The union  should  h e lp  management in  s e t t i n g  the p o l i c y  o f  the  
company.

26 . The h ig h er  standard  o f  l i v i n g  th a t  i s  en joyed  by th e  average  
American workingman today would have come about w i th o u t  th e  a id  
o f  u n io n s .

27. Some o f  th e  u n io n ' s  power should  be taken away from i t .

2 8 .  Unions w i l l  e v e n t u a l l y  b r in g  about th e  d o w n fa l l  o f  th e  Free
E n t e r p r i s e  system .

29. Management's p r a c t i c e  o f  d i s c r im in a t io n  a g a i n s t  o ld e r  workers  
makes th e  u n io n 's  f i g h t  fo r  s e n i o r i t y  r u l e s  u n n ec essa ry .

30. The problems in  la b o r  r e l a t i o n s  today i s  n o t  th a t  u n io n s  are  too  
s tr o n g  b u t  management's r e f u s a 1 to  a c c e p t  labor  as  an equal  
p a r tn er  in  th e  i n d u s t r i a l  p r o c e s s .

31. Unions should  i n t e n s i f y  t h e i r  e f f o r t s  to  o rg a n iz e  government 
em p lo y ee s .

32. The r e c e n t  s p i r a l  in  p r i c e s  i s  due to  p r i c e  h ik e s  on th e  p a r t  o f  
management a f t e r  which th e  u n io n s  demand pay h ik e s  to  keep up 
w ith  th e  c o s t  o f  l i v i n g .

33 . The a c t io n s  o f  top u n ion  o f f i c i a l s  a re  more fo r  t h e i r  own b e n e f i t  
than fo r  th e  w ork ers .

34 . Unions should  n o t  meddle in  p o l i t i c s .
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gD D U A SA 35. The union is not interested in power itself, but only in
p r o t e c t i n g  the w e l f a r e  o f  th e  w orkers .

SD D U A SA 36. Unions a re  more to  blame fo r  i n f l a t i o n  than managements.

SD D U A SA 37. Unions weaken in d iv id u a l  i n i t i a t i v e .

SD D U A SA 38. Any p o l i c y  changes in  p erso n n e l  p ro ced u res  should  be worked
out in  a j o i n t  c o n fe r e n c e  between both  management and union  
o f f i c i a l s .

SD D U A SA 39. White c o l l a r  w orkers should  n o t  be u n io n iz e d .

SD D U A SA 40 . The m o t iv e s  govern in g  the a c t io n  o f  top union  o f f i c i a l s  are
p r e s t i g e  and f i n a n c i a l  g a in ,  not th e  w e l f a r e  o f  th e  w orkers.

SCALE B

(FACULTY-ADMINISTRATIVE ATTITUDE QUESTIONNAIRE)

SD D U A SA 1. The C o l le g e  should  be g iv e n  th e  r ig h t  to  d is c h a r g e  a f a c u l t y
member i t  c o n s id e r s  doing u n s a t i s f a c t o r y  work a t  any time  
d urin g  h i s  employment.

SD D U A SA 2. F a c u l ty  o r g a n iz a t io n s  should be g iv e n  equal r e p r e s e n t a t io n  w ith
the A d m in is tr a t io n  on th e  Board o f  T r u s te e s .

SD D U A SA 3. S in c e  th e  a d m in is tr a t io n  c o n s id e r s  f a c u l t y  as j u s t  another
commodity in th e  c o l l e g e  l e a r n in g  p r o c e s s ,  f a c u l t y  must o r g a n iz e  
to  defend  t h e i r  r i g h t s .

SD D U A SA 4 .  The C o l le g e  a d m in is t r a t io n  must p r e s e r v e  the r i g h t  to  govern  such
th in g s  as t u i t i o n ,  f e e s  and a d m is s io n s ,  i f  th e  c o l l e g e  i s  to  
s u r v iv e .

SD D U A SA 5. F a c u lty  o r g a n iz a t io n s  should  lobby for  labor  l e g i s l a t i o n  and
e d u c a t io n a l  reform .

SD D U A SA 6 .  Most o f  th e  c o n f l i c t  found between f a c u l t y  and a d m in is t r a t io n
(b a r g a in in g ,  m e d ia t io n ,  f a c t - f i n d i n g ,  a r b i t r a t i o n ,  s t r i k e s )  i s  
i n s t i g a t e d  by th e  a d m in is t r a t io n  i t s e l f .

SD D U A SA 7. F a c u lty  o r g a n iz a t io n s  s t r u g g le  to  keep e x i s t i n g  te a c h e r  c o n d i t io n s
th e  way they a re  to  ensure  academic freedom, n o t  to  make u n n ecessa ry  
work or to  be fe a th e r b e d .

SD D U A SA 8. In a l l  p r o b a b i l i t y ,  the  C o l le g e  w i l l  someday break the f a c u l t y
o r g a n iz a t io n ,  s in c e  th e  o r g a n iz a t io n  does n o t  f u l f i l l  any 
r e s p o n s i b i l i t y  the a d m in is tr a t io n  cannot assume i t s e l f .
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SD D U A SA 9 .  The N a t io n a l  E du cation  A s s o c i a t i o n ,  American F e d e r a t io n  o f
T ea ch er s ,  and American A s s o c i a t i o n  o f  U n i v e r s i t y  P r o f e s s o r s  have  
ga ined  a l o t  fo r  f a c u l t y  o r g a n i z a t i o n s ,  b u t  most o f  t h e i r  g a in s  
have been a t  th e  expense  o f  the s tu d e n t s .

SD D U A SA 10. In  r e c e n t  y e a r s  too  much c o l l e g e  money ( g r a n t s ,  t u i t i o n ,  e t c . )
has been  thrown away on n e e d l e s s  r e s e a r c h  and s p e c i a l  programs
when i t  cou ld  have been sp en t  on b e t t e r  e d u c a t io n  fo r  s tu d e n ts
and b e t t e r  f a c u l t y  com pensation .

SD D U A SA 11. F a c u l ty  o r g a n iz a t io n s  do n o t  r e p r e s e n t  th e  c o l l e g e  and should  n o t
a ttem p t to  p a r t i c i p a t e  in  th e  a d m i n i s t r a t i o n ' s  d e c i s i o n s  on 
c o l l e g e  p o l i c y .

SD D U A SA 12. U n iv e r s i ty - w id e  s t r i k e s  by f a c u l t y  cou ld  n ot  be j u s t i f i e d .

SD D U A SA 13. F a c u l ty  o r g a n iz a t io n s  r e p r e s e n t  the i n t e r e s t  o f  f u l l  and
tenured  p r o f e s s o r s  more than younger f a c u l t y .

SD D U A SA 14 . A d m in is t r a t iv e  s ta te m e n ts  to  th e  e f f e c t  th a t  h ig h er  t u i t i o n  and
f e e s  a re  a r e s u l t  o f  such th in g s  as  h ig h e r  f a c u l t y  wages i s  a 
d i s t o r t i o n  o f  th e  f a c t s  and d egrades the f a c u l t y  c o n t r ib u t io n  
to  c o l l e g e  growth.

SD D U A SA 15. In  a c o u r s e - lo a d  system  o f  t e a c h in g ,  th e  a d m in is t r a t io n  should
be a l low ed  to  s e t  the number o f  c o u r se s  each f a c u l t y  member 
should  t e a c h ,  s i n c e  they  are  th e  ones who d id  th e  o r i g i n a l  h i r i n g .

SD D U A SA 16. There i s  no reason  th a t  f a c u l t y  le a d e r s  sh ou ld  n o t  get. p a id  as
much as  a d m in i s t r a t iv e  l e a d e r s .

SD D U A SA 17. The numbers o f  c o u r se s  a f a c u l t y  member te a c h e s  i s  s t r i c t l y  a
d epartm enta l co n cern ,  not an a d m i n i s t r a t i v e  on e .

SD D U A SA 18. The f a c u l t y  o r g a n iz a t io n  should  h e lp  th e  a d m in is t r a t io n  in  s e t t i n g
c o l l e g e  p o l i c y .

SD D U A SA 19. The h ig h er  standard  o f  l i v i n g  th a t  i s  en jo y ed  by the average
f a c u l t y  member would not have come about w ith o u t  f a c u l t y  
o r g a n iz a t io n .

SD D U A SA 20. Some o f  th e  power o f  f a c u l t y  o r g a n iz a t io n s  should  be taken  away.

SD D U A SA 21. F a c u l ty  o r g a n iz a t io n s  w i l l  e v e n t u a l l y  b r in g  about th e  d o w n fa l l  o f
a community governance sy stem  in  h ig h e r  e d u c a t io n .

SD D U A SA 22. The a d m i n i s t r a t i o n ' s  d i s c r i m i n a t i o n  a g a i n s t  u n-ten u red  f a c u l t y
makes th e  f i g h t  fo r  s e l f - d e t e r m i n a t io n  by f a c u l t y  o r g a n iz a t io n  
n e c e s s a r y .
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SD D U A SA 23. The problem in  u n i v e r s i t y  governance today i s  n o t  th a t  th e  f a c u l t y
o r g a n iz a t io n s  are  to o  s t r o n g ,  b ut th a t  th e  a d m i n i s t r a t i o n ’ s r e f u s a l  
to  a c c e p t  f a c u l t y  as  eq u al p a r tn e r s  in  th e  e d u c a t iv e  p r o c e s s .

The a c t io n s  o f  f a c u l t y  o r g a n iz a t io n  l e a d e r s  a re  more fo r  t h e i r  own 
b e n e f i t  than fo r  th e  i n d iv id u a l  b e n e f i t  o f  f a c u l t y  members.

SD D U A SA 24.

SD D U A SA 25.

SD D u A SA 26.

SD D u A SA 27. S in c e  they  a r e  r e a l l y  a d m in i s t r a t o r s ,  departm ent heads should  n o t  
be u n io n iz e d .

SD D U A SA 28. M o t iv es  o f  f a c u l t y  o r g a n iz a t io n  l e a d e r s  are  f o r  p e r so n a l  p r e s t i g e ,
p rom otion , and m o b i l i t y ,  n o t  fo r  the w e lf a r e  o f  th e  f a c u l t y .

SD D U A SA 29. Use o f  group a c t i o n  by u n i v e r s i t y  f a c u l t y  o r g a n iz a t io n  i s  n e c e s s a r y
to  p r e s e n t  a u n i te d  f r o n t  to  th e  U n i v e r s i t y  A d m in is tra t io n  and 
Board o f  T r u s te e s .

SD D U A SA 30. The Board o f  T r u s te e s  a re  g e n u in e ly  concerned about improving
f a c u l t y  c o n d i t io n s  a t  th e  u n i v e r s i t y .

SD D U A SA 31. B ecause o f  area  s p e c i a l i z a t i o n ,  f a c u l t y  a re  unaware o f  th e  many
and d iv e r s e  problems c o n fr o n t in g  our u n i v e r s i t y .

SD D U A SA 32. F a c u lty  invo lvem en t on u n i v e r s i t y  p o lic y -m a k in g  com m ittees tends
to  s low  the d e c is io n -m a k in g  p r o c e s s .

SD D U A SA 33. Our u n i v e r s i t y  i s  a l l o c a t i n g  i t s  funds in  an a p p r o p r ia te  manner.

SD D U A SA 34. The s i z e  o f  th e  gap between f a c u l t y  s a l a r i e s  and a d m in is t r a t iv e
s a l a r i e s  i s  u n r ea so n a b le .

SD D U A SA 35. U n iv e r s i t y  f a c u l t y  members in  ord er  to  f u l f i l l  the  g o a l s  e s t a b l i s h e d
by the i n s t i t u t i o n  must e s t a b l i s h  some form o f  c o l l e c t i v e  n e g o t i a t i o r

SD D U A SA 36. P u b l ic  d em o n stra t io n s  by f a c u l t y  members are n e c e s s a r y  tech n iq u es
fo r  in form ing  the a d m in i s t r a t io n ,  the board o f  t r u s t e e s ,  and the  
p u b l ic  o f  f a c u l t y  demands.

SD D U A SA 37. U n io n iz a t io n  c r e a t e s  an environm ent w h ere in  c o o p e r a t iv e  s o lv in g
i s  made v ery  d i f f i c u l t .

SD D U A SA 38. Under c e r t a i n  c ir c u m s ta n c e s ,  c o l l e g e  f a c u l t y  o r g a n iz a t io n s  should
go on s t r i k e .

SB D U A SA 39. L ocal c o l l e g e  f a c u l t y  o r g a n iz a t io n s  sh ou ld  n e g o t i a t e  c l a s s  s i z e .

SD D U A SA 40 . L oca l  c o l l e g e  f a c u l t y  o r g a n iz a t io n s  sh ou ld  n e g o t i a t e  c o n d i t io n s
a p p r o p r ia te  fo r  s tu d e n t  l e a r n in g .
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S C A L E  C

(STUDENT UNION-NON STUDENT UNION ATTITUDE QUESTIONNAIRE)

SD D U A SA 1. The U n i v e r s i t y  should  be g iv e n  the r i g h t  to  d is m is s  a s tu d e n t  when
h i s  academic work i s  n o t  in  accord ance  w ith  the s ta n d a rd s  o f  sch o o l

SD D U A SA 2. S tu d en t  government l e a d e r s  are  more i n t e r e s t e d  in  t h e i r  own
w e l f a r e  than in  th a t  o f  the s tu d e n t s .

SD D U A SA 3. S tu d en t  o r g a n iz a t io n s  should  be g iv e n  equal r e p r e s e n t a t io n  w ith
f a c u l t y  and a d m in is tr a t io n  on d e c i s i o n  making boards.

SD D U A SA 4 .  S tu d en t em ployees should seek  c o l l e c t i v e  b a rg a in in g  r i g h t s .

SD D U A SA 5. S in c e  the u n i v e r s i t y  a d m in is t r a t io n  c o n s id e r s  s tu d e n ts  a s  j u s t  a
commodity in  the t o t a l  s o c i e t a l  l e a r n in g  p r o c e s s ,  s tu d e n ts  must 
o r g a n iz e  to defend  t h e i r  r i g h t s  as i n d i v i d u a l s .

SD D U A SA 6 .  Tbe c o l l e g e  a d m in is t r a t io n  must p r e s e r v e  th e  s o l e  r i g h t  to  govern
s tu d e n t  ed u ca t io n  i f  h ig h e r  ed u ca t io n  i s  to s u r v iv e .

SD D U A SA 7. S tu d en t  o r g a n iz a t io n s  should  lobby fo r  s t u d e n t -c e n t e r e d  l e g i s l a t i o n

SD D U A SA 8 .  S tu d en t o r g a n iz a t io n s  s t r u g g le  to  change s o c i a l  and academic
r e g u l a t i o n s  in  order to  a s s i s t  th e  s tu d e n ts  in  t h e i r  p u r s u i t  o f  
e d u c a t io n ,  n o t  make th in g s  e a s i e r  or more e n jo y a b le .

SD D U A SA 9 .  S tu d en t  governm ents have ga ined  much fo r  s tu d e n ts '  o r g a n i z a t i o n s ,
but most o f  the g a in s  have been a t  the exp en se  o f  q u a l i t y  ed u ca t io n  
fo r  a l l .

SD D U A SA 10. S tu d en t  o r g a n iz a t io n s  by and la r g e  do n o t  r e p r e s e n t  th e  board o f
t r u s t e e s  and should  not a ttem p t to  p a r t i c i p a t e  in  f a c u l t y  or  
a d m in i s t r a t iv e  d e c i s i o n s  on u n i v e r s i t y  p o l i c y .

SD D U A SA 11. Some o f  the power o f  s tudent o r g a n iz a t io n s  should  be taken away.

SD D U A SA 12. A s tu d e n t  union  would e v e n t u a l ly  b r in g  about the d o w n fa l l  o f  a
community governance system  in  h ig h er  ed u c a t io n .

SD D U A SA 13. The problem in  u n i v e r s i t y  governance today i s  not th a t  f a c u l t y
and a d m in i s t r a t iv e  o r g a n iz a t io n s  a re  too  s t r o n g ,  b ut t h a t  they  do 
n o t  a c c e p t  s tu d e n ts  as equal p a r tn e r s  in  the e d u c a t iv e  p r o c e s s .

SD D U A SA 14. U n i v e r s i t y  bud gets  are  p u r e ly  an a d m i n i s t r a t i v e - f a c u l t y  co n cern ,
n o t a s tu d e n t  one.

SD D U A SA 15. The a c t io n s  o f  s tu d e n t  o r g a n iz a t io n  le a d e r s  are  more fo r  t h e i r  own
b e n e f i t  than fo r  th e  in d iv id u a l  s tu d e n t .
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SD D U A SA 16. S tu d en t  o r g a n iz a t io n s  are n o t  i n t e r e s t e d  in  power i t s e l f ,  but
p r o t e c t i n g  th e  w e l f a r e  o f  i t s  members.

SD D U A SA 17. O r g a n iz a t io n s  weaken in d iv id u a l  i n i t i a t i v e .

SD D U A SA 18. P o l i c y  changes in v o lv in g  f a c u l t y  e v a l u a t i o n  should  be worked ou t
in  j o i n t  c o n fe r e n c e  w ith  f a c u l t y ,  a d m i n i s t r a t o r s ,  and s t u d e n t s .

SD D U A SA 19. S tu d e n ts  should  have a v o i c e  on f a c u l t y  and a d m in i s t r a t iv e
s a l a r i e s .

SD D U A SA 20. There are  some d e c i s i o n s  r e l a t i v e  to  lo n g  range i n s t i t u t i o n a l
g o a l s  which  s tu d e n ts  a r e n ' t  i n t e r e s t e d  in .

SD D U A SA 21. There are  some i n s t i t u t i o n a l  d e c i s i o n s  which f a c u l t y  and a d m in is ­
t r a t i o n  have no b u s in e s s  p a r t i c i p a t i n g  in .

SD D U A SA 22. S tu d en t  o r g a n iz a t io n s  should  d i r e c t l y  in f l u e n c e  cu rr icu lu m  and
cu rr icu lu m  c o n t r o l .

SD D U A SA 23. Most s tu d e n t s  d o n ’ t  r e a l l y  c a r e  about s tu d e n t  government.

SD D U A SA 24. S tu d en t  em ployees should  g e t  th e  same h o u r ly  wage as n o n -s tu d e n t
em p lo y ee s .

SD D U A SA 25. P la c in g  9 tu d en ts  in  p o s i t i o n s  o f  power or shared power wouj4
i n c r e a s e  the "community co n cep t o f  academic" and u n i v e r s i t y  
governan ce .

SD D U A SA 26. S tu d e n ts  today a r e  more aware o f  th e  s o c i e t y  they  l i v e  in  and th e
s i g n i f i c a n c e  o f  t h e i r  ed u c a t io n  than th o se  o f  p a s t  g e n e r a t io n s .

SD D U A SA 27. S tu d e n ts  are  more s o p h i s t i c a t e d  e c o n o m ic a l ly  and p o l i t i c a l l y  today
than in  p r e v io u s  y e a r s .

SD D U A SA 28. S tu d e n ts  have s p e c i a l  i n s i g h t s  in t o  cu rr icu lu m  and te a c h in g  th a t
should  be used to  improve t h e i r  e d u c a t io n .

SD D U A SA 29. I f  s tu d e n ts  are  to  be tr a in e d  in  e f f e c t i v e  c i t i z e n s h i p  they  should
p a r t i c i p a t e  in  th e  d e c i s i o n s  co n cern in g  e d u ca t io n  e a r ly  in  l i f e .

SD D U A SA 30. S tu d e n ts  are  more aware o f  t h e i r  d ev e lo p m en ta l  needs  than f a c u l t y
and a d m in is t r a t o r s .

SD D U A SA 31. S tu d e n ts  are more s e r io u s  and concerned  about g e t t i n g  a w orthw hile
and m eaningfu l e d u c a t io n  than in  p r e v io u s  y e a r s .

SD D U A SA 32. The l im i t e d  e x p e r ie n c e  o f  most s tu d e n ts  makes them r e l a t i v e l y
i n e f f e c t i v e  in  d e v e lo p in g  t h e i r  own c u r r i c u l a r  n e e d s .
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SD D U A SA

SD D U A SA

SD D U A SA

SD D U A SA

SD D U A SA

SD D U A SA

SD D U A SA

SD D U A SA

33. A r e co g n iz ed  academic o r g a n iz a t io n  o f  s tu d e n ts  cou ld  e f f e c t i v e l y  
a c c e l e r a t e  th e  c o r r e c t i o n  o f  d e f i c i e n c i e s  in  p r e s e n t  c u r r ic u la r  
o f f e r i n g s .

34 . Most s tu d e n ts  spend such a b r i e f  time in  sc h o o l  th ey  d o n ' t  want 
to  be in v o lv e d  w ith  lo n g -r a n g e  c u r r ic u l a r  p la n n in g .

35. S tu d e n ts  have a lr e a d y  made s i g n i f i c a n t  changes in  c o l l e g e s  and 
u n i v e r s i t i e s  without, formal s t a t u s .

36. The l im i t e d  e x p e r ie n c e  o f  most s tu d e n ts  makes them somewhat 
i n e f f e c t i v e  in  mapping out lo n g -ra n g e  i n s t i t u t i o n a l  g o a l s .

37. S tu d e n ts  s im p ly  d o n ' t  embrace th e  r i c h  compliment o f  s k i l l s
and knowledge n e c e s s a r y  to  p a r t i c i p a t e  e f f e c t i v e l y  in  i n s t i t u t i o n a l  
d e c i s i o n  making.

38. S tu d e n ts  have l i t t l e  i n t e r e s t  in  the t e c h n ic a l  and co m p lica ted  
problems o f  u n i v e r s i t y  econom ics .

39. Most s tu d e n ts  c a n ' t  g iv e  th e  t im e and the commitment n e c e s s a r y  
fo r  such th in g s  as  l e g i s l a t i v e  p r o p o s a ls ,  p r o f e s s i o n a l  e t h i c s ,  
d e l i b e r a t i o n s  and th e  l i k e .

40. Most s tu d e n ts  d o n ' t  have the tim e to  p a r t i c i p a t e  a c t i v e l y  on 
r e g u la r  p o l i c y  b o d ie s  o f  th e  u n i v e r s i t y .
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APPENDIX D

January 2 4 ,  1972

Dear CMU Student;

You are  i n v i t e d  to  p a r t i c i p a t e  in an im portant re sea rc h  stu d y  b e in g
conducted through the o f f i c e s  o f  the V ice P r e s id e n t  o f  S tu d en t  A f f a i r s
and the P r o v o s t .  The re sea rc h  w i l l  in v o lv e  your a t t i t u d e s  reg a rd in g  
a number o f  u n i v e r s i t y  i s s u e s  and w i l l  take  o n ly  a few m inutes  o f  
your tim e.

P le a s e  come to  th e  th ir d  f l o o r  au d itor iu m  o f  th e  Union Center
a t  7 :0 0 ,  Monday e v e n in g ,  January 31.

Your a s s i s t a n c e  w i l l  be g r e a t l y  a p p r e c ia te d .

S i n c e r e l y ,

W illiam  R. Donohue 
R esearcher
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87 -



APPENDIX E

February 10 ,  1972

Dear CMU Student:

R e c e n t ly  you were m ailed  an inv it .a ti .on  to p a r t i c i p a t e  in  a 
U n iv e r s i t y  Research p r o je c t  which was conducted  in  U n iv e r s i t y  C en ter .
We are  so rry  to have m issed  you th e r e .

E nc losed  i s  the re sea rc h  instrum ent which was g iv en  to  some o f  
ycur f e l l o w  s tu d e n t s ,  I would a p p r e c ia te  i t  g r e a t l y  i f  you would 
a s s i s t  me by com p let in g  t h i s  q u e s t io n n a ir e  and r e tu r n in g  i t  to  me in  
th e  e n c lo s e d  e n v e lo p e .  Your h e lp  and time w i l l  be g r e a t l y  a p p r e c ia te d ,  
I can a s s u r e  you.

Thank you very much.

S i n c e r e l y ,

W.R. Donohue 
R esearcher

WRD: cw 

E nclosu re

8 8
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APPENDIX F

CLASSIFICATIONS AND DISTRIBUTION OF URBAN AND NON-URBAN 

HOME TOWNS USED IN THE STUDY

CITY CLASSIFICATION NUMBER OF

A drian , Mi. Non-Urban 2
A l le n  P ark , Mi. Urban 1
Alma, Mi. Non-Urban 2
A lpena, Mi. Non-Urban 3
Ann Arbor, Mi. Urban 2
B a lt im o r e ,  Md. Urban 1
Bay C i t y ,  Mi, Urban 3
B arryton , Mi. Non-Urban 1
Benton Harbor, Mi. Urban 2
B lo o m fie ld  H i l l s ,  Mi. Urban 3
Birch  Run, Mi. Non-Urban 1
B r ig h to n ,  Mi. Non-Urban 2
C a d i l l a c ,  Mi. Urban 3
Caro, Mi. Urban 2
C a r s o a v i l l e ,  Mi. Urban 2
Cedar S p r in g s Non-Urban 3
C entra l  Lake, Mi. Non-Urban 1
C h e lse a ,  Mi. Non-Urban 3
C hesan ing , Mi. Non-Urban 2
C la re ,  Mi. Non-Urban 4
Clawson, Mi. Urban 2
C oldw ater , Mi. Non-Urban 3
C o o p e r s v i l l e , Mi. Non-Urban 1
Coleman, Mi. Non-Urban 2
Corunna, Mi. Non-Urban 4
Dearborn, Mi. Urban 3
D e t r o i t ,  Mi. Urban 8
Dundee, Mi. Non-Urban 1
E ast L a n s in g ,  Mi. Urban 2
Edinburg, Texas Non-Urban 2
Emmet, Mi. Non-Urban 1
Farm ington, Mi. Urban 5
Fair  Haven, Mi. Non-Urban 1
Fenton , Mi. Non-Urban 2
F i l i o n ,  Mi. Non-Urban 1
F l i n t ,  Mi. Urban 12
Frankenmuth, Mi. Non-Urban 4
Fremont, Mi. Non-Urban 1
G aylord, Mi. Non-Urban 5
G la d sto n e ,  Mi. Non-Urban 1
Grand L edge, Mi. Non-Urban 2
Grand R a p id s ,  Mi. Urban 6
Grosse I s l e ,  Mi. Urban 4
H a rtfo rd ,  Mi. Non-Urban 3
H i l l i a r d ,  Ohio Non-Urban 1
H i l l s d a l e ,  Mi. Urban 1
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H o l l a n d ,  Ml„
H o l t ,  Mi,
J a c k s o n ,  Mi.  
K a l a m a z o o ,  Mi.  
K i n d e ,  Mi .
K in g s to n ,  Mi.
La ke  C i t y ,  Mi.  
l a k e  O r i o n ,  Mi.  
L a n s i n g ,  Mi,  
L i v o n i a ,  ML. 
L u d m g t o n ,  Mi . 
M a d i s o n  H e i g h t s ,  Mi 
M a n c h e s t e r ,  Mi.  
M a r l e t t f c .  Mi,  
M a r y s v i l l e ,  Mi,
Mi d i  a n d  , Mi .  
M o n t a g u e  , Mi ,
M. r e nc  1 , Mi ,
Mt .  P l e a s a n t ,  ML, 
M u s k e g o n ,  Mi ,
Owes sc , Mi.  
P i n c c n n i r i g ,  Mi,
P I . m o u t h .  Mi.
Poo r i a c  , M i , 
P o r t a g e ,  Mi ,  
P o r t l a n d ,  Mi ,
Reed C i t y ,  Mi .  
Remus,  Mi,  
R o c h e s t e r ,  Mi.  
R e e k i e r d ,  Mi.  
Rockwood,  Mi.
Romeo, Mi.
R o s e b u s h ,  Mi .
Royal Oak, Mi.
3 a g i  n a w , Mi .
S> „ t b f  . v i a  , M i . 
S o u t h g a t e ,  Mi .
S t ,  C h a r l e s ,  Mi,
S t e v e n s v i 11e , Mi.  
T o l e d o ,  Ohio  
1 r a v e r  so C i t y ,  Mi,  
T r o y , M i .
U b l y ,  Mi.
U n i o n  Lake' ,  Mi.  
U t i c a ,  Mi.  
W a t e r f o r d ,  Mi .
West Branch, Mi.  
Y p s i l a n t i ,  Mi.

N o n - U r b a n 4
N o n - U r b a n 2

U r b a n 3
U rb a n 1

N o n -U rb a n 1
N o n -U rb an 1
N o n -U rb a n 3
N o n- U rba n 3

U r b a n 3
U r b a n 1

N o n -U rb a n 4
U rb a n 2

N c n - U r b a n 1
N o n-U rb an 3
N on -U rb an 8
N o n-U rb an 7
N on- Urban 4
No n -U rb an 2
N on -U rb an 30

U rba n 4
N c n - U r b a n 3
N c n - U r b a n 1
N o n -U rb an 2

L r b a n 2
N o r - U r b a n 1
N cn -U rb an 1
Non-Ur b a n 4
N o n -U rb a n 2

U r b a n 1
N on -U rb an 3
N o n- U rba n 1

U rb a n 1
N o n- U rba n 1

U r b a n 1
Urban 2
Urban 2
U rban 2

Non-U rb an 1
Non-Urban 2

U rban 1
N cn - U r b a n 4

Urban 3
N o n - U r b a n 1
N o n-U rb an 2
No n -U rb an 1
No n -U rb an 1
Nori -Urban 3
No n -U rb an 2
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