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ABSTRACT

A STUDY OF THE ROLE PERCEPTIONS OF PARAPROFESSIONALS AS
PERCEIVED BY PRINCIPALS, TEACHERS, AND PARAPROFESSIONALS 

IN THREE MICHIGAN ELEMENTARY SCHOOLS

By

Booker T. Yancey

Today t e a c h e r s  a r e  c o n f r o n t e d  w i th  i n c r e a s i n g l y  d i f f i c u l t  re spon  

s i b i 1i t i e s  o f  meet ing  t h e  e d u c a t i o n a l  needs o f  c h i l d r e n .  U t i l i z a t i o n  

o f  p a r a p r o f e s s i o n a l s  as  an i n t e g r a l  p a r t  o f  t h e  i n s t r u c t i o n a l  program 

cou ld  become one o f  t h e  most s i g n i f i c a n t  advances  in  e d u c a t i o n .

The purpose  o f  t h i s  s tu d y  was t o  compare t h e  r o l e  p e r c e p t i o n s  

as  p e r c e iv e d  by p r i n c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s s i o n a l s .  In a d d i ­

t i o n ,  t h e  p o s i t i o n  o f  t h e  p a r a p r o f e s s i o n a l  was examined t o  de te rm ine  

t h e  c r i t e r i a  f o r  s e l e c t i o n  and t h e  a c t u a l  r o l e  o f  t h e  p a r a p r o f e s s i o n a l  

in  t h e  Michigan school d i s t r i c t s  to  be known as d i s t r i c t  A, d i s t r i c t  B, 

and d i s t r i c t  C.

F i f t e e n  n u l l  hypo theses  were developed  t o  de te rm in e  i f  t h e r e  i s  

a r e l a t i o n s h i p  between th e  r o l e  p e r c e p t i o n s  o f  p a r a p r o f e s s i o n a l s  when 

compared w i th  p r i n c i p a l s ' ,  t e a c h e r s ' ,  and p a r a p r o f e s s i o n a l s ' r o l e  

p e r c e p t i o n s :

Null H ypothes is  1: There  a r e  no s i g n i f i c a n t  d i f f e r e n c e s  in  th e  d i s ­
t r i b u t i o n  o f  re sp o n se s  t o  s p e c i f i c  q u e s t i o n s  r e f l e c t  
ing  th e  r o l e  p e r c e p t i o n  o f  p a r a p r o f e s s i o n a l s  as 
measured by t h e  D e f i n i t i o n  o f  t h e  P a r a p r o f e s s i o n a l  
Survey In s t r u m e n t .
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Null Hypothesis  2:

Null Hypothes is  3:

Null Hypothesis  4:

Null Hypothes is  5:

Null H ypothes is  6:

Null Hypothes is  7:

Null Hypothesis  8:

Null Hypothesis  9:

There  a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n s e s  to  
i tem two ( p r e p a r e s  and previews f i l m )  r e f l e c t i n g  th e  
a c t u a l  r o l e  o f  th e  p a r a p r o f e s s i o n a l  by p r i n c i p a l s ,  
t e a c h e r s ,  and p a r a p r o f e s s i o n a l s  by p o s i t i o n .

There  a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n s e s  to  
i tem f i v e  ( s u p e r v i s e s  v a r io u s  a u x i l i a r y  school s e r ­
v i c e s )  r e f l e c t i n g  t h e  a c t u a l  r o l e  o f  t h e  p a r a p r o ­
f e s s i o n a l  by p r i n c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s ­
s i o n a l s  by p o s i t i o n .

There  a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n se s  
to  i tem seven ( a s s i s t  s t u d e n t s  on d i f f i c u l t  i n f o r ­
mation  o r  make-up work) r e f l e c t i n g  t h e  a c t u a l  r o l e  
o f  t h e  p a r a p r o f e s s i o n a l  by p r i n c i p a l s ,  t e a c h e r s ,  
and p a r a p r o f e s s i o n a l s  by p o s i t i o n .

There  a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n s e s  
t o  i tem e i g h t  ( s e t t i n g  up m a t e r i a l s  t o  c r e a t e  an 
environment f o r  l e a r n i n g )  r e f l e c t i n g  t h e  a c t u a l  
r o l e  o f  t h e  p a r a p r o f e s s i o n a l s  by p r i n c i p a l s ,  t e a c h ­
e r s ,  and p a r a p r o f e s s i o n a l s  by p o s i t i o n .

There  a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n se s  
t o  i tem tw elve  ( p r e p a r a t i o n  o f  m a t e r i a l s  fo l l o w i n g  
t e a c h e r  p a r a p r o f e s s i o n a l  p lan n in g  s e s s i o n s )  r e f l e c t ­
ing th e  a c t u a l  r o l e  o f  t h e  p a r a p r o f e s s i o n a l  by 
p r i n c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s s i o n a l s  by 
p o s i t i o n .

There  a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n se s  
t o  i tem f i f t e e n  ( c o n f e r s  w i th  t e a c h e r  r e g a r d in g  
a p p r o p r i a t e  s t r a t e g i e s  f o r  l e a r n i n g )  r e f l e c t i n g  th e  
a c t u a l  r o l e  o f  t h e  p a r a p r o f e s s i o n a l  by p r i n c i p a l s ,  
t e a c h e r s ,  and p a r a p r o f e s s i o n a l s  by p o s i t i o n .

There  a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n se s  to  
i t em s i x t e e n  ( r e c o r d s  d a ta  on c u m u la t iv e  r e c o r d s )  
r e f l e c t i n g  t h e  a c t u a l  r o l e  o f  t h e  p a r a p r o f e s s i o n a l  
by p r i n c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s s i o n a l s  by 
p o s i t i o n .

There  a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n se s  
t o  i tem tw enty  ( a r r a n g e s  f o r  f i e l d  t r i p s )  r e f l e c t ­
ing th e  a c t u a l  r o l e  o f  t h e  p a r a p r o f e s s i o n a l  by 
p r i n c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s s i o n a l s  by 
p o s i t i o n .

Null H ypothes is  10: There  a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n se s
to  i tem n ine  ( l i k i n g  o f  c h i l d r e n )  r e f l e c t i n g  t h e  
c r i t e r i a  f o r  s e l e c t i o n  o f  p a r a p r o f e s s i o n a l s  by 
p r i n c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s s i o n a l s  by 
p o s i t i o n .
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Null H ypo thes i s  12:

Null H ypo thes i s  13:

Null H ypo thes i s  14:

Null H ypo thes i s  15:

Null H ypo thes is  11: There  a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e sp o n se s
to  i tem  tw e lve  ( a b i l i t y  t o  work w i th  school p e r ­
sonnel ) r e f l e c t i n g  t h e  c r i t e r i a  f o r  s e l e c t i o n  o f  
p a r a p r o f e s s i o n a l s  by p r i n c i p a l s ,  t e a c h e r s ,  and 
p a r a p r o f e s s i o n a l s  by p o s i t i o n .

There  a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e sp o n se s  
t o  i tem s i x  ( a v e rag e  i n t e l l i g e n c e )  r e f l e c t i n g  th e  
c r i t e r i a  f o r  s e l e c t i n g  p a r a p r o f e s s i o n a l s  by p r i n ­
c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s s i o n a l s  by p o s i t i o n .

There  a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e sp o n se s  
t o  i tem t h i r t e e n  ( a r t i s t i c  a b i l i t y )  r e f l e c t i n g  th e  
c r i t e r i a  f o r  s e l e c t i n g  p a r a p r o f e s s i o n a l s  by p r i n ­
c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s s i o n a l s  in  
D i s t r i c t  A, D i s t r i c t  B, and D i s t r i c t  C.

There  a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e sp o n ses  
to  i tem f o u r t e e n  ( w i l l i n g  t o  a c c e p t  r e s p o n s i b i l i t y )  
r e f l e c t i n g  th e  c r i t e r i a  f o r  s e l e c t i n g  p a r a p r o f e s ­
s i o n a l s  by p r i n c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s ­
s i o n a l s  in  D i s t r i c t  A, D i s t r i c t  B, and D i s t r i c t  C.

There  a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  re sp o n se s  
t o  i tem  f i f t e e n  ( s e n s i t i v i t y  t o  needs o f  you th )  
r e f l e c t i n g  th e  c r i t e r i a  f o r  s e l e c t i n g  p a r a p r o f e s ­
s i o n a l s  by p r i n c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s ­
s i o n a l s  in  D i s t r i c t  A, D i s t r i c t  B, and D i s t r i c t  C.

Three  q u e s t i o n n a i r e s  were s e n t  to  f o r t y  randomly s e l e c t e d  

e x p e r t s  f o r  pu rposes  o f  v a l i d a t i n g  t h e  i n s t r u m e n t s .  E igh ty  p e r c e n t  o f  

th o s e  p a n e l i s t s  r e t u r n e d  t h e i r  q u e s t i o n n a i r e s .

S e l e c t e d  school d i s t r i c t s  were c o n t a c t e d  by mail  r e q u e s t i n g  

t h e i r  c o o p e r a t i o n  in  t h i s  s tu d y .  Each o f  t h e  s e l e c t e d  s ch o o l s  responded 

a f f i r m a t i v e l y .  S u b s e q u e n t l y ,  270 q u e s t i o n n a i r e s  were s e n t  t o  p r i n c i ­

p a l s ,  t e a c h e r s ,  and p a r a p r o f e s s i o n a l s  in  p a r t i c i p a t i n g  Michigan s c h o o l s .  

Respondents  r e t u r n e d  80 p e r c e n t  o f  t h e  forms.  The chi s q u a r e  t e s t  was 

t h e  s t a t i s t i c a l  t r e a t m e n t  used to  t e s t  t h e  d a t a .  The .05 le v e l  o f  con­

f i d e n c e  was e s t a b l i s h e d  as  t h e  minimum l e v e l  f o r  a c c e p t i n g  s i g n i f i c a n t  

d i f f e r e n c e s .



To my w i f e ,  Dorothy , whose l o v e ,  encouragement ,  

and t o l e r a n c e  made t h i s  o c ca s io n  a r e a l i t y .



ACKNOWLEDGMENTS

The w r i t e r  w ishes  t o  e x p re s s  s i n c e r e  a p p r e c i a t i o n  t o  t h e  many 

people  who c o n t r i b u t e d  t o  t h e  f i n a l i z a t i o n  o f  t h i s  s t u d y .  Without 

t h e i r  a s s i s t a n c e  t h i s  s tu d y  would n o t  have become a r e a l i t y .

I am p a r t i c u l a r l y  g r a t e f u l  t o  Dr. Louis  Romano, m ajor  p r o f e s s o r  

and chairman o f  t h e  d o c to r a l  gu idance  commit tee .  His u n d e r s t a n d in g  and 

gu idance  d u r in g  th e  c o u r se  o f  t h e  r e s e a r c h  were e n cou rag ing  and i n v a l ­

u a b le .

A d d i t i o n a l l y ,  t h e  w r i t e r  w ishes  t o  thank  Dr. A lexander  K l o s t e r ,  

Dr. James McKee, and Dr. Donald Nickerson  f o r  t h e  s c h o l a r l y  a d v ic e  and 

a s s i s t a n c e  they  ex tended  to  me as  commit tee  members. T h e i r  e n c o u r a g e ­

ment and c o n s t r u c t i v e  c r i t i c i s m  proved q u i t e  v a l u a b l e  p r i o r  t o  t h e  

comple t ion  o f  t h i s  s tu d y .

The w r i t e r  w ishes  to  acknowledge g r a t i t u d e  t o  a l l  r e s p o n d e n t s  

who p a r t i c i p a t e d  in  t h i s  s tu d y .

Much c r e d i t  i s  due t h e  w r i t e r ' s  son ,  B r i a n ,  f o r  h i s  p a t i e n c e  

and c o o p e r a t io n  d u r ing  th e  w r i t i n g  o f  t h i s  document.

A s p e c i a l  d e d i c a t i o n  i s  due my p a r e n t s ,  who f i r s t  encouraged  

me to  a ch ie v e  th e  g r e a t e s t  h e i g h t s  p o s s i b l e .



TABLE OF CONTENTS

Page

LIST OF TABLES...........................................................................................................  v i i i

Chapter

I .  THE PROBLEM............................................................................................. 1

I n t r o d u c t i o n  ........................................................................................  1
S ta te m e n t  o f  t h e  Problem ............................................................  3
S i g n i f i c a n c e  o f  t h e  Problem ...................................................  3
D e f i n i t i o n  o f  Terms ...................................................................... 5
Design and Methodology .................................................................  5
Assumptions  U nder ly ing  th e  Study ..........................................  6
D e l i m i t a t i o n  o f  t h e  Study ........................................................ 6
Hypotheses .............................................................................................  7

Problem .............................................................................................  7
T h e o r e t i c a l  Founda t ion  .................................................................  9
Data A n a l y s i s .................................................................................... 10
Review o f  R e la te d  L i t e r a t u r e  ...................................................  11
O v e r v i e w .................................................................................................. 11

I I .  REVIEW OF THE RELATED LITERATURE...............................................  12

The P a r a p r o f e s s i o n a l  Movement--How I t  Began . . . .  12
Recent F o re r u n n e r s  o f  t h e  P a r a p r o f e s s i o n a l

M ovem en t .............................................................................................  14
N a t io n a l  Youth A d m i n i s t r a t i o n  ............................................... 15
Bay C i t y ,  M ich igan ,  Experiment ..............................................  15
C o n n e c t i c u t  and New J e r s e y  Programs ................................. 16
B erk e le y ,  C a l i f o r n i a ,  Program ............................................... 16
The Y a l e - F a i r f i e l d  Study ............................................................  17
Elementary  and Secondary Educa t ion  A c t ,  1965 . . . .  17
The Scheuer Amendment .................................................................  18
Educa t ion  P r o f e s s i o n  Development A c t - -1968  ................... 18
Why P a r a p r o f e s s i o n a l s ?  .................................................................  19
E f f e c t  o f  P a r a p r o f e s s i o n a l  A s s i s t a n c e  on Teachers

and th e  Teach ing  P r o f e s s i o n ............................................... 21
Employment o f  P a r a p r o f e s s i o n a l s  and th e

Involved  Expense ..........................................................................  22
T r a i n i n g  t h e  P a r a p r o f e s s i o n a l  ..............................................  23
E x p l o i t a t i o n — How I t  Can Be A v o i d e d ................................. 23
Role o f  I n s t i t u t i o n s  o f  Higher  Learn ing  .......................  23

iv



24

24
26
27
28

29
29
30
30
31
31
32
32
33
34
35
35
36
37
37
37
38
38
39
39
39
44

46

46
46
46
47
48
49
52
53
54
54
56
57

Chapter

Role o f  Local Boards o f  E d u c a t io n ,  S t a t e  Boards 
o f  E d u c a t io n ,  and Local Educa t ion  A s s o c i a t i o n s  . . 

P r o f i l e  o f  C u r r e n t  N a t io n a l  P a r a p r o f e s s i o n a l
Programs .............................................................................................

M in n e a p o l i s ,  Minnesota  .................................................................
New York C i ty  ...................................................................................
Dade County ,  F l o r i d a  .....................................................................
P r o f i l e  o f  S e l e c t e d  P a r a p r o f e s s i o n a l  Programs

in  t h e  S t a t e  o f  Michigan ........................................................
Saginaw .................................................................................................

R ec ru i tm en t  and S e l e c t i o n  ...................................................
T r a i n e e  P r o f i l e  ..........................................................................
P r e s e r v i c e  Programs .................................................................
D u t ie s  Performed by P a r a p r o f e s s i o n a l s  .......................
T r a in e e  E v a lu a t io n  ............................................................  . .
E v a lu a t io n  o f  S u p e r v i s in g  Teachers  ................................

Wayne I n t e r m e d i a t e  School D i s t r i c t  .....................................
R ec ru i tm en t  and S e l e c t i o n  ...................................................
T r a in e e  P r o f i l e  ..........................................................................
P r e -  and I n s e r v i c e  T r a i n i n g  ..............................................
E v a lu a t io n  ........................................................................................

F l i n t  Community Schools  ............................................................
R ec ru i tm en t  and S e l e c t i o n  ...................................................
T r a in e e  P r o f i l e  ..........................................................................
P r e -  and I n s e r v i c e  E duca t ion  ..............................................
E v a lu a t io n  by T r a in e e s  ............................................................
E v a lu a t io n  by Teachers  and A d m i n i s t r a t o r s  . . . .
E v a lu a t io n  by P r o j e c t  D i r e c t o r s  .....................................

Review o f  R e la te d  S tu d i e s  .......................................................
Summary .................................................................................................

I I I .  DESIGN OF THE STUDY ..........................................................................

I n t r o d u c t i o n  ........................................................................................
Demographic S t r u c t u r e  o f  S e l e c t e d  School D i s t r i c t s  .

Grand Rapids ...................................................................................
Lansing ............................................................................................
P o n t i a c  ............................................................................................

S e l e c t i o n  o f  t h e  Sample ............................................................
P rocedure s  ............................................................................................
I n s t r u m e n t a t i o n  ..............................................................................
Hypotheses  ............................................................................................

Problem ............................................................................................
Data A n a ly s i s  ...................................................................................
Summary .................................................................................................

v



Chapter Page

IV. ANALYSIS OF THE D A T A ...............................................................................  58

A n a ly s i s  o f  D e f i n i t i o n  S ta te m e n ts  ............................................... 59
D e f i n i t i o n  O n e .................................................................................... 59
D e f i n i t i o n  T w o .................................................................................... 60
D e f i n i t i o n  Three ...............................................................................  60

Actual  Role Q u e s t i o n n a i r e  F ind ings  ..........................................  61
Items P e r t a i n i n g  t o  C r i t e r i a  f o r  S e l e c t i o n  o f

P a r a p r o f e s s i o n a l s  ...............................................................................  64
A n a ly s i s  o f  Data From P r i n c i p a l s ,  T e a c h e r s ,  and 

P a r a p r o f e s s i o n a l s  t o  D e f i n i t i o n  o f  Role o f  P a r a ­
p r o f e s s i o n a l ,  C r i t e r i a  f o r  S e l e c t i o n ,  and Actual
Role I n s t r u m e n t s ...............................................................................  66

D i s t r i b u t i o n  o f  Responses t o  D e f i n i t i o n  o f  Role
I n s t r u m e n t ............................................................................................. 66
Role D e f i n i t i o n  In s t ru m e n t  ........................................................  67
C r i t e r i a  f o r  S e l e c t i o n  In s t ru m e n t  ..........................................  67
Actual  Role In s t ru m e n t  .................................................................  69

T e s t  o f  H y p o t h e s e s ...............................................................................  69
Data f o r  Actual Role In s t ru m e n t  by P o s i t i o n  ........................ 72
Data f o r  C r i t e r i a  f o r  S e l e c t i n g  P a r a p r o f e s s i o n a l s

by P o s i t i o n ............................................................................................. 80
Data f o r  C r i t e r i a  f o r  S e l e c t i n g  P a r a p r o f e s s i o n a l s

by D i s t r i c t ............................................................................................. 82
Summ ary ..........................................................................................................  87

V. SUMMARY AND CONCLUSIONS..........................................................................  90

Sum m ary ........................................................................................................... 90
F i n d i n g s ......................................................................................................  92

Null Hypothesis  1 .............................................................................. 92
Null Hypothes is  2 .............................................................................. 93
Null Hypothes is  3 .............................................................................. 93
Null H ypothes is  4 .............................................................................. 94
Null Hypothes is  5 .............................................................................. 94
Null Hypothes is  6 .............................................................................. 95
Null Hypothes is  7 .............................................................................. 95
Null Hypothes is  8 .............................................................................. 96
Null Hypothes is  9 .............................................................................. 96
Null Hypothesis  1 0 .........................................................................  97
Null Hypothesis  11   97
Null Hypothesis  1 2 .........................................................................  97
Null Hypothesis  1 3 .........................................................................  98
Null Hypothes is  1 4 .........................................................................  98
Null Hypothes is  1 5 .........................................................................  99

C o n c l u s i o n s .................................................................................................  99
Recommendations f o r  F u r t h e r  Study ............................................... 101



C hap te r  Page

APPENDICES.........................................................................................................................  102

A. LETTER REQUESTING PERMISSION TO USE SURVEY INSTRUMENT . 103

B. LETTER RECEIVED GRANTING PERMISSION TO USE
SURVEY INSTRUMENT ...............................................................................  105

C. LETTER SENT TO PANELISTS REQUESTING THEIR ASSISTANCE
IN FILLING OUT QUESTIONNAIRE........................................................ 107

D. THE QUESTIONNAIRE..................................................................................... 109

E. LIST OF P A N E L IS T S .....................................................................................  117

F. LETTER SENT TO PRINCIPALS IN THREE MICHIGAN
SCHOOL DISTRICTS .................................................................................... 121

G. LETTER SENT TO TEACHERS AND PARAPROFESSIONALS IN
THREE MICHIGAN SCHOOL DISTRICTS ............................................... 123

H. THE QUESTIONNAIRE.....................................................................................  125

BIBLIOGRAPHY ....................................................................................................................  132

v i i



59

62

65

67

68

70

71

72

73

74

75

76

77

78

LIST OF TABLES

Table

1. Summary o f  Responses by P a n e l i s t s  on Role D e f i n i t i o n
o f  P a r a p r o f e s s i o n a l s  ..........................................................................

2.  Summary o f  Responses  by P a n e l i s t s  on Actual Role o f
P a r a p r o f e s s i o n a l s  ...............................................................................

3.  Summary o f  Responses by P a n e l i s t s  to  C r i t e r i a  f o r
S e l e c t i n g  P a r a p r o f e s s i o n a l s  ........................................................

4.  T o ta l  P e rc e n tag e  o f  Respondents  t o  D e f i n i t i o n  o f  Role
In s t ru m e n t  .................................................................................................

5. T o ta l  Number and P e r c e n ta g e  Breakdown o f  Responses to
C r i t e r i a  f o r  S e l e c t i o n  o f  P a r a p r o f e s s i o n a l s  ...................

6.  T o ta l  Number and P e r c e n ta g e  o f  Responses t o  Actual
Role o f  P a r a p r o f e s s i o n a l s  ............................................................

7. Observed and Chi Square  C o n t r i b u t i o n  f o r  Each Cel l  as
T a b u la te d  From th e  Role D e f i n i t i o n  In s t ru m e n t  by 
P o s i t i o n  ......................................................................................................

8.  Contingency Tab le  With F req u e n c ie s  From t h e  Role
D e f i n i t i o n  In s t ru m e n t  by School D i s t r i c t  ............................

9. Contingency T ab le  With F req u en c ie s  From t h e  Actual  Role
In s t ru m e n t  by P o s i t i o n ,  I tem 2 ...................................................

10. Contingency Tab le  With F req u en c ie s  From t h e  Actual -Role
In s t ru m e n t  by P o s i t i o n ,  I tem 5 ...................................................

11. Contingency Tab le  With F req u en c ie s  From t h e  Actual  Role
In s t ru m e n t  by P o s i t i o n ,  I tem 7 ...................................................

12. Contingency  Tab le  With F req u en c ie s  From t h e  Actual Role
In s t ru m e n t  by P o s i t i o n ,  Item 8 ...................................................

13. Cont ingency Tab le  With F req u en c ie s  From t h e  Actual  Role
In s t ru m en t  by P o s i t i o n ,  I tem 12 ..............................................

14. Cont ingency Table  With F req u en c ie s  From t h e  Actual Role
In s t ru m e n t  by P o s i t i o n ,  I tem 15 ..............................................

v i i i



Table  Page

15. Contingency Table  With F req u en c ies  From th e  Actual  Role
In s t ru m e n t  by P o s i t i o n ,  I tem 1 6 ....................................................  79

16. Contingency Table  With F requenc ies  From t h e  Actual Role
I n s t ru m e n t  by P o s i t i o n ,  I tem 2 0 ....................................................  80

17. Contingency Table  With F req u en c ie s  From t h e  C r i t e r i a
f o r  S e l e c t i o n  In s t ru m e n t  by P o s i t i o n ,  I tem 9 ........................  81

18. Contingency Table  With F req u en c ie s  From th e  C r i t e r i a
f o r  S e l e c t i o n  In s t ru m e n t  by P o s i t i o n ,  I tem 1 2 ....................  82

19. Contingency Table  With F req u en c ie s  From t h e  C r i t e r i a
f o r  S e l e c t i o n  In s t ru m e n t  by D i s t r i c t ,  I tem 6 ........................  83

20. Cont ingency  Table  With F req u en c ie s  From t h e  C r i t e r i a
f o r  S e l e c t i o n  In s t ru m en t  by D i s t r i c t ,  I tem 1 3 .................... 84

21. Cont ingency  Table  With F req u en c ie s  From t h e  C r i t e r i a
f o r  S e l e c t i o n  In s t ru m e n t  by D i s t r i c t ,  Item 1 4 .................... 85

22. Contingency Table  With F r eq u en c ies  From th e  C r i t e r i a
f o r  S e l e c t i o n  In s t ru m e n t  by D i s t r i c t ,  I tem 1 5 .................... 86

ix



CHAPTER I

THE PROBLEM 

I n t r o d u c t i o n

L i t t l e  has been heard  o f  in  t h e  a r e a  o f  t e a c h e r  a i d e s  o r  p a r a ­

p r o f e s s i o n a l s  p r i o r  t o  1960, and t h e r e  were no r e f e r e n c e s  t o  t e a c h e r  

a i d e s  in  any e d u c a t i o n a l  index  u n t i l  1956.^ The use o f  v o l u n t e e r  l a y ­

men in  o u r  s ch o o ls  has been used f o r  many y e a r s  a s  l a y  r e a d e r s ,  t u t o r s ,  

and in  o t h e r  r o l e s ,  b u t  t h e  use  o f  t h e  pa id  n o n p r o f e s s i o n a l  i s  a r e l a ­

t i v e l y  new phenomenon.

An ex am ina t ion  o f  t e a c h e r  d u t i e s  shows t h a t  t h e r e  a r e  many 

n o n p r o f e s s i o n a l  a c t i v i t i e s  such as  h e lp in g  c h i l d r e n  w i th  c o a t s ,  making 

i n v e n t o r i e s ,  h e lp in g  c h i l d r e n  w i th  m a t e r i a l s  o f  i n s t r u c t i o n ,  g ra d in g  

p a p e r s ,  c l e a n i n g  b l a c k b o a r d s ,  o p e r a t i n g  a u d i o - v i s u a l  m ach ines ,  e t c .  

c o n s t a n t l y  p lag u in g  t e a c h e r s  when t h i s  t ime  and energy  could  be used 

f o r  more v a l u a b l e  t e a c h i n g  a c t i v i t i e s .  " .  . . We have long o p e r a t e d  on

th e  assumption  t h a t  one t e a c h e r  can do a l l  t h a t  needs  to  be done in  a
2

good c la s s ro o m .  Th is  i s  ou r  t r a d i t i o n ;  i t  i s  a bad t r a d i t i o n . "

Wil l iam B e n n e t t ,  J r . ,  and R. Frank F a lk ,  New C aree rs  and Urban 
S choo ls—A S o c i o l o g i c a l  S tudy o f  Teachers  and Teache r  Aide Roles (New 
York: H o l t ,  R i n e h a r t  and Winston,  I n c . ,  1957) ,  p.  13.

O
A s s o c i a t i o n  f o r  Childhood Educa t ion  I n t e r n a t i o n a l ,  Aides t o  

Teachers  and C h i ld re n  (Washington, D.C.:  A s s o c i a t i o n  f o r  Childhood
Education  I n t e r n a t i o n a l ,  1968) ,  p.  43.
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In  r e c e n t  y e a r s  t e a c h e r s  have i n s i s t e d  on be ing  f r e e d  from th e  

burdens  o f  n o n p r o f e s s i o n a l  d u t i e s .  Fu r th e rm o re ,  t e a c h e r s  have c la im ed  

t h a t  many o f  t h e s e  d u t i e s  can be assumed by i n d i v i d u a l s  who have had 

no p r o f e s s i o n a l  t r a i n i n g  in  t h e  f i e l d  o f  e d u c a t i o n .  The presumption  

i s  g r e a t e r  f l e x i b i l i t y  in  a c t i v i t i e s  i n v o lv in g  t h e i r  p r o f e s s i o n a l  com­

p e te n c e .

C u r r e n t l y  e d u c a to r s  a r e  welcoming t h e  a s s i s t a n c e  o f  p a r a p r o ­

f e s s i o n a l s  in  u n p receden ted  numbers.  Th is  s i t u a t i o n  r e f l e c t s  a su b ­

s t a n t i a l  change  in  t h e i r  a t t i t u d e  from t h e  y e a r s  when p a r a p r o f e s s i o n a l s  

were r e g a rd e d  w i th  s u s p i c i o n  and i r r e s o l u t i o n .

The t e a c h i n g  p r o f e s s i o n  r e a c t e d  n e g a t i v e l y  on t h e  whole ,  t o  an 
employment d e v ic e  which would a s s i g n  a v a i l a b l e  e d u c a t io n a l  funds  
t o  t h e  employment o f  u n t r a i n e d  pe rsonne l  r a t h e r  than  th e  employ­
ment o f  more t e a c h e r s .  Some o b s e r v e r s  b e l i e v e  t h a t  t h e  r e s i s ­
t a n c e  c r e a t e d  among t e a c h e r s  r e t a r d e d  p r o g r e s s  in  t h e  development 
o f  a u x i l i a r y  pe rsonne l  in  school systems f o r  a t  l e a s t  a d e c a d e J

Impetus  t o  th e  c r e a t i o n  o f  t h e  r o l e  o f  t h e  p a r a p r o f e s s i o n a l  was

th rough  t h e  p r o v i s i o n  o f  funds  in  v a r io u s  governmental  programs. The

N a t iona l  Youth A d m i n i s t r a t i o n  (N.Y.A.) was one o f  t h e  f i r s t  programs

2in  government t o  i n t r o d u c e  t h i s  r o l e .  Then in  1952 t h e  f i r s t  major  

e x p e r im en t  in  t h e  use o f  t e a c h e r  a i d e s  was unde r taken  in  Bay C i t y ,
3

M ich igan ,  w i th  funds  p rov ided  by t h e  Ford Founda t ion .  Today t h e r e  i s  

a g e n e ra l  a c c e p ta n c e  o f  t h e  id ea  o f  p a r a p r o f e s s i o n a l s ,  b u t  t h e r e  i s  a

^Garda W. Bowman and Gordon J .  K lopf ,  New C aree r s  and Roles in  
t h e  American School :  Of A u x i l i a r y  Personnel in  Educa t ion  (New York:
Bank S t r e e t  C o l le g e  o f  E d u c a t io n ,  1968) ,  p. 6.

2
B e n n e t t ,  op.  c i t . ,  p.  16.

3 I b i d .



l a c k  o f  agreement abou t  what th e  jo b  f u n c t i o n s  a r e  f o r  t h i s  p a r t i c u l a r  

p o s i t i o n .

The e f f e c t i v e  use  o f  p a r a p r o f e s s i o n a l s  cou ld  be one o f  t h e  most

s i g n i f i c a n t  r e c e n t  advances  i n  e d u c a t io n .

The N a t iona l  Commission on Teacher  Educa t ion  and P r o f e s s i o n a l  
S tan d a rd s  see  th e  a d d i t i o n  o f  a u x i l i a r y  pe rsonne l  in  th e  s ch o o ls  
a s  one o f  t h e  most c h a l l e n g i n g  and hopeful  advances  in  modern edu­
c a t i o n .  The needs o f  s o c i e t y  r e q u i r e  s i g n i f i c a n t  changes in  ou r  
p r e s e n t  school o r g a n i z a t i o n .  The t e a c h e r  i s  a s k i l l e d  p r o f e s ­
s i o n a l  and must be p e r m i t t e d  t o  do a p r o f e s s i o n a l  l e v e l  o f  w o r k . '

S ta tem en t  o f  th e  Problem 

This  s tudy  examines t h e  r o l e  p e r c e p t i o n s  o f  p a r a p r o f e s s i o n a l s  

as p e rc e iv e d  by p r i n c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s s i o n a l s .  In 

a d d i t i o n ,  t h i s  s tu d y  i n v e s t i g a t e s  s p e c i f i c  a c t i v i t i e s  d e l e g a t e d  t o  

p a r a p r o f e s s i o n a l s  in  s e l e c t e d  school d i s t r i c t s .

Not enough ev idence  abou t  p a r a p r o f e s s i o n a l s  e x i s t e d  f o r  s t a t e  

and f e d e r a l  a g en c ie s  t o  e s t a b l i s h  c r i t e r i a  f o r  s e l e c t i o n ,  q u a l i t y -  

c o n t r o l  g u i d e l i n e s ,  and l i c e n s u r e  s p e c i f i c a t i o n s .  To t h i s  e x t e n t ,  

t h i s  s tudy  should  d i s c l o s e  some c o n c lu s io n s  which might  a f f e c t  i n c r e a s e d

e f f i c i e n c y  in t h e  use o f  p a r a p r o f e s s i o n a l s .

S i g n i f i c a n c e  o f  t h e  Problem 

P a r a p r o f e s s i o n a l  pe rsonnel  a r e  a p o t e n t i a l  r e s o u r c e  t o  be used

by e d u c a to r s  in  t e a c h i n g  c h i l d r e n .  How t h i s  r e s o u r c e  can b e s t  be 

u t i l i z e d  to  i t s  maximum e f f i c i e n c y  i s  n o t  y e t  e n t i r e l y  c l e a r .  The 

p a r a p r o f e s s i o n a l  movement, though t h r i v i n g ,  i s  s t i l l  a f l e d g l i n g  in  t h e

^ " A u x i l i a r y  School P e r s o n n e l , "  The N a t iona l  E lementa ry  P r i n c i p a l  
46 (March 1967):  6.
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e d u c a t io n a l  f a m i ly .  New c o n cep ts  a r e  now emerging  ab o u t  t h e  most 

a p p r o p r i a t e  r o l e  f o r  p a r a p r o f e s s i o n a l s ,  and an i n c r e a s i n g  number o f  

c a r e f u l l y  planned programs a r e  now in  o p e r a t i o n .

In P o n t i a c ,  Michigan , t h e  p r e s e n t  funded p a r a p r o f e s s i o n a l  

p r o j e c t  e n t i t l e d  P o n t i a c  C a ree r  O p p o r t u n i t i e s  Program has f o u r  main 

o b j e c t i v e s :

1. E f f e c t  b e t t e r  ways o f  u t i l i z i n g  school s t a f f s  th rough  th e  

s p e c i f i c  c a r e e r  l a t t i c e  f e a t u r e  in  e x i s t e n c e  f o r  p a r a p r o ­

f e s s i o n a l  p e r s o n n e l .

2. C re a te  b e t t e r  ways o f  t r a i n i n g  pe rsonne l  th rough  c o l l e g e -  

l e v e l  e d u c a t io n  c o n c u r r e n t  w i th  w o rk -s tu d y  a s s ig n m e n t s .

3. P rov ide  ways o f  a t t r a c t i n g  p e r so n n e l  from low income a r e a s  

to  c a r e e r s  w i t h i n  s c h o o l s  s e r v i n g  c h i l d r e n  from low income 

f a m i l i e s .

4.  Encourage g r e a t e r  u n d e r s t a n d in g  and p a r t i c i p a t i o n  between 

the. community and th e  e d u c a t i o n a l  system th rough  th e  d e v e lo p ­

ment o f  an a d v i s o r y  c o u n c i l .

I m p l i c i t  w i th  each o f  t h e  above f o u r  s t a t e m e n t s  i s  t h e  i n f e r e n c e  

t h a t  s ch o o ls  simply canno t  o p e r a t e  e f f e c t i v e l y  w i th o u t  community i n t e r ­

e s t ,  u n d e r s t a n d in g ,  and s u p p o r t .  T h e r e f o r e ,  i t  i s  n e c e s s a r y  f o r  s ch o o l s  

to  be looked upon as  an i n s t i t u t i o n  which i s  a p a r t  o f  t h e  community 

r a t h e r  than an e n t i t y  s t a n d i n g  a p a r t  from t h e  community.

Thus t h e  s i g n i f i c a n c e  o f  t h i s  s tu d y  becomes q u i t e  a p p a r e n t .  

I n v e s t o r s  in  any b u s in e s s  e n t e r p r i s e  d e s i r e  t a n g i b l e  p ro o f  t h a t  t h e  

p ro d u c ts  o f  t h a t  e n t e r p r i s e  a r e  s a t i s f a c t o r y .  Americans have u n d e r ­

w r i t t e n  one o f  t h e  w o r l d ' s  most complex e d u c a t i o n a l  e n t e r p r i s e s .
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American peo p le  a r e  p r e s e n t l y  concerned  t h a t  s t u d e n t s  a r e  

equipped w i th  s k i l l s  which ,  in  t u r n ,  w i l l  e n a b l e  them t o  become con­

t r i b u t i n g ,  f u n c t i o n a l  c i t i z e n s  in  t h i s  h ig h ly  complex t e c h n o l o g i c a l  

s o c i e t y  o f  o u r s .

In summary, t h e  need f o r  e s t a b l i s h i n g  c r i t e r i a  f o r  d e te r m in in g  

th e  c o n t r i b u t i o n s  p a r a p r o f e s s i o n a l s  can make on i n s t r u c t i o n a l  teams as  

well  a s  d e te r m in in g  t h e  c r i t e r i a  f o r  t h e i r  s e l e c t i o n  a r e  t h e  bases  f o r  

t h i s  s tu d y .

D e f i n i t i o n  o f  Terms

P r o f e s s i o n a l —A t e a c h e r  who i s  c e r t i f i c a t e d  t o  a n a ly z e  t h e  

i n s t r u c t i o n a l  needs  o f  s t u d e n t s  and t o  i n i t i a t e  e d u c a t i o n a l  a c t i v i t i e s  

to  meet th o s e  needs .

P a r a p r o f e s s i o n a l - -The r o l e  o f  t h e  p a r a p r o f e s s i o n a l  i s  t o  f u n c ­

t i o n  as an equal  member o f  a d i f f e r e n t i a t e d  i n s t r u c t i o n a l  team; he i s  

r e s p o n s i b l e  to  t h e  t e a c h e r ,  y e t  invo lved  in  a p r o c e s s  o f  p la n n in g  and 

performance in  an a tmosphere  o f  t r u s t ,  f l e x i b i l i t y ,  and communicat ion.

Role—The f u n c t i o n  assumed o r  a s s i g n e d ,  and t h e  b e h a v io r  e x h ib ­

i t e d  pe r form ing  t h a t  f u n c t i o n .

Design and Methodology

The d e s ig n  o f  t h e  s tu d y  was based upon a q u e s t i o n n a i r e  which 

was developed  by Bryce P e r k i n s J  R e c i p i e n t s  o f  t h e  q u e s t i o n n a i r e  were a 

panel o f  s e l e c t e d  e x p e r t s ,  e l e m e n ta ry  p r i n c i p a l s ,  e l e m e n ta ry  t e a c h e r s ,  

and p a r a p r o f e s s i o n a l s .  These r e c i p i e n t s  a r e  a l l  l o c a t e d  in  t h e  s t a t e

^Bryce P e r k i n s ,  " F a c t o r s  Which Have I n f l u e n c e d  th e  Development 
o f  t h e  Role o f  t h e  P a r a p r o f e s s i o n a l  in  t h e  E lem en ta ry  Schools  o f  Norwalk,  
C o n n ec t icu t"  (Ed.D. d i s s e r t a t i o n ,  New York U n i v e r s i t y ,  1961) .
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o f  Michigan e x ce p t  f o r  t h e  panel  o f  e x p e r t s .  P a n e l i s t s  were d i s t r i b u t e d  

n a t i o n a l l y .

This  s tu d y  i s  a r e p l i c a t i o n  o f  P e r k i n s '  d i s s e r t a t i o n ,  which 

was comple ted in  t h e  c i t y  o f  Norwalk,  C o n n e c t i c u t .  Because o f  t h e  

l i m i t e d  scope o f  P e r k i n s '  s t u d y ,  i t  was dec ided  t o  expand t h i s  s tudy  

t o  i n c lu d e  t h r e e  l a r g e  m e t r o p o l i t a n  communities  in  t h e  s t a t e  o f  Michigan .

Assumptions  Under ly ing  t h e  Study 

Research su rv ey  methods norm a l ly  used i n  q u e s t i o n n a i r e  and 

c h e c k l i s t  t e c h n i q u e s  were employed in  t h i s  s t u d y .  The d e l i m i t i n g  f a c ­

t o r s  c h a r a c t e r i s t i c  o f  such methods were c o n s i d e r e d .  However, t h e  

s tudy  assumed t h e s e  t e c h n i q u e s  t o  be t h e  most a p p r o p r i a t e  d a t a - g a t h e r i n g  

in s t r u m e n t s  f o r  t h i s  s p e c i f i c  s i t u a t i o n .  I t  was f u r t h e r  assumed t h a t  

r e sp o n d en t s  would e x p re s s  t h e i r  r e a c t i o n s  e x p l i c i t l y  and w i th  candor .

D e l i m i t a t i o n  o f  th e  Study 

This  s tu d y  was l i m i t e d  t o  p r i n c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s ­

s i o n a l s  from t h r e e  s e l e c t e d  school d i s t r i c t s  in  t h e  s t a t e  o f  Michigan.

The c o l l e c t i o n  o f  d a t a  was l i m i t e d  to  q u e s t i o n n a i r e s  and a s tudy  o f  

s t a t e  and n a t i o n a l  documents im p o r t a n t  t o  t h i s  s tu d y .  Q u e s t io n n a i r e s  

used in  t h i s  t h e s i s  were used i n  a p re v io u s  s tu d y  o f  p a r a p r o f e s s i o n a l s  

and were c o n s id e r e d  a c c e p t a b l e  f o r  t h e  purpose  f o r  which they  were to  

be used .

The v a l i d i t y  o f  t h i s  s tu d y  was a f f e c t e d  by t h e  deg ree  o f  s i n ­

c e r i t y  and f r a n k n e s s  o f  r e s p o n se s  t o  th e  i n s t r u m e n t s  a d m i n i s t e r e d .
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Hypotheses

The problem which has been o u t l i n e d  can b e t t e r  be u n d e rs to o d  

w i th  t h e  fo l lo w in g  hypo theses  in  t h i s  s tu d y .

Problem

The purpose o f  t h i s  r e s e a r c h  was t o  s tu d y  t h e  r o l e  p e r c e p t i o n s  

o f  p a r a p r o f e s s i o n a l s  as  p e rc e iv e d  by c e r t a i n  p r i n c i p a l s ,  t e a c h e r s ,  and 

p a r a p r o f e s s i o n a l s ,  and t o  de te rm in e  i f  t h e r e  i s  a r e l a t i o n s h i p  between 

th e  r o l e  p e r c e p t io n  o f  p a r a p r o f e s s i o n a l s  when compared w i th  p r i n c i p a l s ' ,  

t e a c h e r s ' ,  and p a r a p r o f e s s i o n a l s '  r o l e  p e r c e p t i o n s .

Null Hypothes is  1

Null Hypothes is  2:

Null Hypothes is  3:

Null Hypothes is  4:

Null Hypothesis  5:

Null Hypothes is  6:

There  a r e  no s i g n i f i c a n t  d i f f e r e n c e s  in  t h e  d i s t r i ­
b u t io n  o f  r e sp o n ses  to  s p e c i f i c  q u e s t i o n s  r e f l e c t ­
ing th e  r o l e  p e r c e p t io n  o f  p a r a p r o f e s s i o n a l s  as 
measured by t h e  D e f i n i t i o n  o f  t h e  P a r a p r o f e s s i o n a l  
Survey In s t ru m e n t .

There  a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n se s  to  
i tem two (p r e p a r e s  and p rev iews  f i l m )  r e f l e c t i n g  th e  
a c t u a l  r o l e  o f  the  p a r a p r o f e s s i o n a l  by p r i n c i p a l s ,  
t e a c h e r s ,  and p a r a p r o f e s s i o n a l s  by p o s i t i o n .

There a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n s e s  to  
i tem f i v e  ( s u p e r v i s e s  v a r io u s  a u x i l i a r y  school s e r ­
v i c e s )  r e f l e c t i n g  th e  a c t u a l  r o l e  o f  t h e  p a r a p r o ­
f e s s i o n a l  by p r i n c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s ­
s i o n a l s  by p o s i t i o n .

There  a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n se s  
t o  i tem  seven ( a s s i s t  s t u d e n t s  on d i f f i c u l t  i n f o r ­
mation o r  make-up work) r e f l e c t i n g  t h e  a c t u a l  r o l e  
o f  th e  p a r a p r o f e s s i o n a l  by p r i n c i p a l s ,  t e a c h e r s ,  
and p a r a p r o f e s s i o n a l s  by p o s i t i o n .

There  a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n se s  
t o  i tem e i g h t  ( s e t t i n g  up m a t e r i a l s  t o  c r e a t e  an 
environment  f o r  l e a r n i n g )  r e f l e c t i n g  t h e  a c t u a l  
r o l e  o f  th e  p a r a p r o f e s s i o n a l  by p r i n c i p a l s ,  t e a c h ­
e r s ,  and p a r a p r o f e s s i o n a l s  by p o s i t i o n .

There a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n s e s  
t o  i tem tw e lve  ( p r e p a r a t i o n  o f  m a t e r i a l s  fo l l o w i n g  
t e a c h e r / p a r a p r o f e s s i o n a l  p l an n in g  s e s s i o n )  r e f l e c t i n g
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t h e  a c t u a l  r o l e  o f  th e  p a r a p r o f e s s i o n a l  by p r i n ­
c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s s i o n a l s  by p o s i ­
t i o n .

Null H ypo thes is  7:

Null H ypo thes is  8:

Null Hypo thes is  9:

Null H ypo thes is  10:

Null H ypo thes is  11:

Null Hypo thes is  12:

Null H ypo thes is  13:

Null Hypo thes is  14:

There  a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n se s  
t o  i tem f i f t e e n  ( c o n f e r s  w i th  t e a c h e r  r e g a r d i n g  
a p p r o p r i a t e  s t r a t e g i e s  f o r  l e a r n i n g )  r e f l e c t i n g  t h e  
a c t u a l  r o l e  o f  t h e  p a r a p r o f e s s i o n a l  by p r i n c i p a l s ,  
t e a c h e r s ,  and p a r a p r o f e s s i o n a l s  by p o s i t i o n .

There  a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n s e s  t o  
i tem s i x t e e n  ( r e c o r d s  d a t a  on c u m u la t iv e  r e c o r d s )  
r e f l e c t i n g  th e  a c t u a l  r o l e  o f  t h e  p a r a p r o f e s s i o n a l  
by p r i n c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s s i o n a l s  by 
p o s i t i o n .

There  a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n se s  
t o  i tem twenty  ( a r r a n g e s  f o r  f i e l d  t r i p s )  r e f l e c t ­
ing th e  a c t u a l  r o l e  o f  t h e  p a r a p r o f e s s i o n a l  by 
p r i n c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s s i o n a l s  by 
p o s i t i o n .

There  a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n se s  
to  i tem n in e  ( l i k i n g  o f  c h i l d r e n )  r e f l e c t i n g  t h e  
c r i t e r i a  f o r  s e l e c t i o n  o f  p a r a p r o f e s s i o n a l s  by 
p r i n c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s s i o n a l s  by 
p o s i t i o n .

There a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n se s  
to  i tem tw elve  ( a b i l i t y  t o  work w i th  school p e r ­
sonne l )  r e f l e c t i n g  th e  c r i t e r i a  f o r  s e l e c t i o n  o f  
p a r a p r o f e s s i o n a l s  by p r i n c i p a l s ,  t e a c h e r s ,  and 
p a r a p r o f e s s i o n a l s  by p o s i t i o n .

There a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n se s  
to  i tem s i x  (ave rage  i n t e l l i g e n c e )  r e f l e c t i n g  t h e  
c r i t e r i a  f o r  s e l e c t i n g  p a r a p r o f e s s i o n a l s  by p r i n ­
c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s s i o n a l s  by p o s i t i o n .

There  a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n se s  
t o  i tem t h i r t e e n  ( a r t i s t i c  a b i l i t y )  r e f l e c t i n g  t h e  
c r i t e r i a  f o r  s e l e c t i n g  p a r a p r o f e s s i o n a l s  by p r i n ­
c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s s i o n a l s  in  
D i s t r i c t  A, D i s t r i c t  B, and D i s t r i c t  C.

There a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n se s  
t o  i tem f o u r t e e n  ( w i l l i n g  to  a c c e p t  r e s p o n s i b i l i t y )  
r e f l e c t i n g  t h e  c r i t e r i a  f o r  s e l e c t i n g  p a r a p r o f e s ­
s i o n a l s  by p r i n c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s ­
s i o n a l s  in  D i s t r i c t  A, D i s t r i c t  B, and D i s t r i c t  C.
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Null Hypothesis  15: There a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n se s
to  i tem f i f t e e n  ( s e n s i t i v i t y  t o  needs  o f  y o u th )  
r e f l e c t i n g  th e  c r i t e r i a  f o r  s e l e c t i n g  p a r a p r o f e s ­
s i o n a l s  by p r i n c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s ­
s i o n a l s  in  D i s t r i c t  A, D i s t r i c t  B, and D i s t r i c t  C.

T h e o r e t i c a l  Foundat ion

The employment o f  p a r a p r o f e s s i o n a l s  f o r  t h e  l a s t  f i v e  y e a r s

has s t e a d i l y  i n c r e a s e d .  During th e  1967-1968 y e a r ,  743 school systems

r e p o r t e d  29,938 p a r a p r o f e s s i o n a l  employees .  T h is  number i n c r e a s e d  t o

40,295 p a r a p r o f e s s i o n a l s  f o r  t h e  1969-1969 school y e a r  in  d i s t r i c t s

t h a t  had e n r o l lm e n t s  o f  6 ,000  o r  more p u p i l s J

C u r r e n t l y ,  200 ,000 to  300,000 p a r a p r o f e s s i o n a l s  a r e  employed
2

in  and around p u b l i c  s c h o o l s .  By 1977 th e  N a t iona l  Congress  o f  P a r e n t s  

and Teachers  r e p o r t s  t h a t  t h e  number may swell  t o  1 .5  m i l l i o n .  Leon H. 

K e y se r l in g ,  an eco n o m is t ,  p r e d i c t e d  t h a t  t h e  r a t i o  w i l l  e v e n t u a l l y
3

become one a id e  to  every  two t e a c h e r s .

In s p i t e  o f  th e  r a p i d i t y  w i th  which p a r a p r o f e s s i o n a l s  a r e  now 

be ing  employed, t h e r e  i s  s t i l l  a vagueness  in  t h e  l i n e  t h a t  s e p a r a t e s  

p r o f e s s i o n a l  from n o n p r o f e s s i o n a l  t a s k s .  While some school systems have 

a p p a r e n t l y  been a b l e  to  e s t a b l i s h  c o n d i t i o n s  t h a t  a l lo w  s a t i s f y i n g  and 

rewarding  e x p e r i e n c e s  in t h e  use  o f  p a r a p r o f e s s i o n a l s ,  many have found 

i t  d i f f i c u l t  to  use  p a r a p r o f e s s i o n a l s  e f f e c t i v e l y .  Among t h e  a p p a r e n t  

problems a r e  s p e c i f i c  r o l e  d e f i n i t i o n ,  p ro p e r  s u p e r v i s i o n ,  t e a c h e r - t i m e

^N.E.A . ,  Research D i v i s i o n ,  "Use o f  Teacher  A id e s , "  Research 
Memo No. 1969-11 (Washington , D.C.:  N .E .A . ,  1969) ,  p.  1.

2
P a r a p r o f e s s i o n a l s  in  t h e  Schools  (Washington, D.C . :  N a t iona l

School P u b l i c  R e l a t i o n s  A s s o c i a t i o n ,  1972) ,  p. 1.

3 I b id .
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u t i l i z a t i o n ,  i n - s e r v i c e  t r a i n i n g ,  o p p o r t u n i t y  f o r  upward m o b i l i t y ,  and 

r e c r u i t m e n t .  These  d i f f i c u l t  s i t u a t i o n s  a r e  s o u rc e s  o f  concern  to  

a d m i n i s t r a t o r s ,  t e a c h e r s ,  and p a r a p r o f e s s i o n a l s .  The r e s u l t i n g  dilemma 

i s  t h a t  c e r t a i n  s t a t e s  a r e  a t t e m p t i n g  t o  c l a r i f y  and l e g a l i z e  t h e  s t a t u s  

o f  p a r a p r o f e s s i o n a l s .

In F l o r i d a ,  a f t e r  f o u r  y e a r s  o f  s tu d y  in v o lv in g  e d u c a to r s  

th ro u g h o u t  F l o r i d a ,  t h e  s t a t e  board o f  e d u c a t io n  recommended to  th e  

l e g i s l a t u r e  a b i l l  p r o v id i n g  a l e g a l  d e f i n i t i o n  o f  p a r a p r o f e s s i o n a l s ,  

and l e g a l  p r o t e c t i o n  f o r  p a r a p r o f e s s i o n a l s .  The law d e f in e d  a p a r a ­

p r o f e s s i o n a l  as  any pe r so n  a s s i g n e d  by a school board to  a s s i s t  a 

t e a c h e r  in  c a r r y i n g  o u t  h i s  p r o f e s s i o n a l  d u t i e s  and i n s t r u c t i o n a l  r e s p o n ­

s i b i l i t i e s .

Georgia  has an e n t i r e l y  d i f f e r e n t  approach .  I t  has ve ry  s p e ­

c i f i c  g u i d e l i n e s  r e l a t i v e  to  t h e  q u a l i f i c a t i o n s  o f  p a r a p r o f e s s i o n a l s ,  

t r a i n i n g  program c o n t e n t ,  and c l a s s i f i c a t i o n  o f  d u t i e s  t h a t  may be 

performed. Local school d i s t r i c t s  a re  r e s t r i c t e d  in  d i s b u r s i n g  any 

f u n d s - u n t i l  such p e r so n s  hold  a v a l i d  l i c e n s e  i s su e d  th rough  t e a c h e r  

c e r t i f i c a t i o n  s e r v i c e s  i n  t h e  Georg ia  S t a t e  Department o f  Educa t ion .

As p a r a p r o f e s s i o n a l  programs become more deep ly  en t ren ch ed  

w i th in  school d i s t r i c t s ,  knowledgeable  e d u c a t io n a l  a u t h o r i t i e s  have 

come t o  r e a l i z e  a g r e a t  deal  shou ld  be done to  d e f i n e  more e x p l i c i t l y  

t h e  r o l e  o f  t h e  p a r a p r o f e s s i o n a l  and a p p r o p r i a t e  c r i t e r i a  f o r  t h e i r  

s e l e c t i o n .

Data A n a ly s i s

A chi s q u a re  com pu ta t iona l  p ro ced u re  was used in  t h i s  s tu d y .

This  p rocedu re  a l lo w s  f o r  nonindependence  between groups and was



n

t h e r e f o r e  deemed a p p r o p r i a t e  f o r  t h i s  s tu d y .  A comple te  d e s c r i p t i o n

o f  t h i s  r e s e a r c h  t e c h n i q u e  i s  in c lu d e d  in  Chap te r  I I I  o f  t h i s  d i s s e r ­

t a t i o n .  Data were programmed and p ro c e s s e d  by th e  C ontro l  Data Cor­

p o r a t i o n  (CDC) 6500 computer a t  Michigan S t a t e  U n i v e r s i t y .

Review o f  R e la te d  L i t e r a t u r e

Development o f  t h e  concep t  o f  p a r a p r o f e s s i o n a l  programs can 

b e t t e r  be u nde rs tood  when th e  f a c t o r s  combining t o  produce  such a 

co n cep t  a r e  s t a t e d .  T h e r e f o r e ,  a r ev iew  o f  t h e  l i t e r a t u r e  i n c lu d e s  

documenta t ion  o f  d a ta  e s t a b l i s h i n g  t h e  r o l e  o f  p a r a p r o f e s s i o n a l s  in  

p u b l i c  school systems n a t i o n a l l y  fo l lo w e d  by an e v a l u a t i o n  o f  e x p e r i ­

mental  programs be ing  conducted  in  s e l e c t e d  Michigan school d i s t r i c t s .

Overview

In t h i s  i n i t i a l  c h a p t e r ,  t h e  problem was d e f i n e d ,  t h e  purpose  

o f  t h e  r e s e a r c h  g iv e n ,  t h e  t h e o r e t i c a l  framework d i s c u s s e d ,  and an 

a n a l y s i s  o f  d a t a  p r e s e n t e d .  A rev iew  o f  t h e  r e s e a r c h  s t u d i e s  p e r t i n e n t

t o  t h i s  s tu d y  i s  p r e s e n t e d  in  Chap ter  I I .

The d e s ig n  o f  t h e  s tudy  i s  d e s c r i b e d  in  Chapter  I I I .  In a d d i ­

t i o n ,  a d e s c r i p t i o n  o f  t h e  p o p u la t i o n  and t h e  n a tu r e  o f  t h e  sample used 

i s  p r e s e n t e d .  Methods o f  a d m i n i s t r a t i o n  of  t h e  in s t r u m e n t s  i s  fo l lowed  

by a s t a t e m e n t  o f  th e  s t a t i s t i c a l  methodology employed.

Chapter  IV i s  l a r g e l y  concerned  w i th  an a n a l y s i s  o f  t h e  d a t a  

g a th e r e d  in  t h e  s tu d y .  Data a re  c h a r t e d ,  t a b u l a t e d ,  and a n a ly z e d .  In 

a d d i t i o n ,  the  hypo theses  a r e  t e s t e d  as p r e s e n t e d  in  C hap ter  I I I .

The f i n a l  c h a p t e r ,  Chapter  V, c o n s i s t s  o f  summary, c o n c l u s i o n s ,  

i m p l i c a t i o n s ,  and recommendations drawn from th e  e n t i r e  s tu d y .



CHAPTER I I

REVIEW OF THE RELATED LITERATURE

In t h i s  c h a p t e r  i s  p r e s e n t e d  a rev iew o f  t h e  l i t e r a t u r e  con ­

cerned  w i th :  (1) t h e  p a r a p r o f e s s i o n a l  movement--how i t  began ,  (2) p r a c ­

t i c a l  c o n s i d e r a t i o n s  r e l a t e d  t o  t h e  r o l e  o f  p a r a p r o f e s s i o n a l s ,  (3) p r o ­

f i l e  o f  c u r r e n t  p a r a p r o f e s s i o n a l  programs,  and (4) rev iew  o f  r e l a t e d  

s t u d i e s .

P a r t  one o f  t h e  rev iew  i s  a d d re s s ed  to  i n t e r e s t  in  and in c r e a s e d  

use  o f  p a r a p r o f e s s i o n a l s  in  a h i s t o r i c a l  p e r s p e c t i v e ,  w h i l e  t h e  second 

p a r t  c o n t a i n s  a rev iew  o f  a number o f  conce rns  r e l a t i v e  to  t h e  im ple ­

m e n ta t io n  o f  a c o n s i s t e n t ,  meaningful p a r a p r o f e s s i o n a l  program.

In p a r t  t h r e e  o f  th e  rev iew a number o f  o u t s t a n d i n g  p a r a p r o ­

f e s s i o n a l  programs n a t i o n a l l y  and in  school d i s t r i c t s  in  t h e  s t a t e  o f  

Michigan a r e  i d e n t i f i e d .  The p r i n c i p a l  i s s u e  pursued in  t h i s  d i s s e r ­

t a t i o n  mandates  such a r ev iew  in  o r d e r  t o  document t h e  co n ce p t  o f  p a r a ­

p r o f e s s i o n a l s .

Reviewed in  th e  f o u r t h  p a r t  a r e  s t u d i e s  t h a t  r e l a t e  to  an 

a t t e m p t  t o  i n t e r p r e t  t h e  co n cep t  o f  the  r o l e  o f  t h e  p a r a p r o f e s s i o n a l  

in p u b l i c  school e d u c a t i o n .

The P a r a p r o f e s s i o n a l  Movement--How I t  Began

Acceptance  o f  p a r a p r o f e s s i o n a l  a s s i s t a n c e  by t h e  e d u c a t o r  i s  

a r e c e n t  development b u t  by no means u n i v e r s a l .

12
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L i t t l e  was heard  o f  t e a c h e r  a i d e s  b e f o r e  1960. There  were no 
r e f e r e n c e s  t o  t e a c h e r  a i d e s  in  any e d u c a t i o n a l  index  u n t i l  1956. 
There  a r e  e a r l y  r e f e r e n c e s  t o  v a r i o u s  k inds  o f  v o l u n t e e r s :  l a y
r e a d e r s ,  t u t o r s  and unpaid  housewives h e lp in g  o u t  in  v a r io u s  
c a p a c i t i e s .  There  a r e  r e f e r e n c e s  t o  homeroom m others  and unpaid  
f a t h e r s  f i l l i n g  in  a s  co ac h e s .  But one looks  in  v a in  f o r  any use  
o f  pa id  n o n - p r o f e s s i o n a l  he lp  i n  t h e  c la s s ro o m  b e f o r e  t h e  1 940 's  
o r  any d i s c u s s i o n  by e d u c a t o r s  u n t i l  abou t  a decade  l a t e r . *

P r i o r  to  t h e  1 9 6 0 ' s ,  l a y  a s s i s t a n c e  in  s c h o o l s  was s t r i c t l y  

on a v o l u n t e e r  b a s i s  and was g e n e r a l l y  c h a r a c t e r i z e d  by t h e  most menia l  

t a s k s .  "The use o f  p a r a p r o f e s s i o n a l s  in  c a p a c i t i e s  h ig h e r  than  t h e

t r a d i t i o n a l  v o l u n t e e r  s t a r t e d  s e v e r a l  y e a r s  ago in  th e  f i e l d  o f  menta l
2

h e a l t h . "  Even t h e n ,  t h e  p re sen c e  o f  p a r a p r o f e s s i o n a l s  was c h a l l e n g e d

by t h e  p r o f e s s i o n a l  t e a c h e r .  Lawson, in  he r  book Role o f  t h e  A u x i l i a r y :

Teaching in  t h e  T r u e s t  S e n s e , p r e s e n t e d  an e f f e c t i v e  argument in d e fe n se

o f  t h e  p a r a p r o f e s s i o n a l  by p r e s e n t i n g  a number o f  s u g g e s t i o n s  r e l a t i v e

to  th e  t a s k s  o f  t h a t  p o s i t i o n .  She con tended  t h a t  s i n c e  t e a c h in g  i s  a

c o n t inuous  p ro cess  and i s  n o t  c o n f in e d  t o  formal i n s t r u c t i o n  in  t h e

c la s s ro o m ,  everyone  in  t h e  school i s  engaged in  in formal  e d u c a t io n  o f

s i g n i f i c a n t  va lue  t o  s t u d e n t s .  " A n c i l l a r y  h e l p e r s ,  n e v e r t h e l e s s  must be

a n c i l l a r y .  The q u a l i f i e d  t e a c h e r  w i l l  a lways have to  be in  charge  o f

th e  c l a s s  gu id in g  and d i r e c t i n g  t h e  a c t i v i t i e s  o f  bo th  c h i l d r e n  and

3a u x i l i a r y  i n t o  f r u i t f u l  f i e l d s  o f  e x p e r i e n c e  and l e a r n i n g . "

Thompson i n i t i a t e d  a d i s c u s s i o n  o f  t h e  r o l e  o f  t h e  p a r a p r o f e s ­

s io n a l  by d e c l a r i n g  t h e  p a r a p r o f e s s i o n a l  to  be ".  . . n e i t h e r  c l e r k  nor

^Bennet t  and F a lk ,  New C a r e e r s , p.  13.

2Margare t  J .  Rioch ,  "NIMK Study in  T r a i n i n g  Mental H ea l th  Coun­
s e l o r s , "  American Jo u rn a l  o f  O r t h o p s y c h i a t r y  55 (June  1963):  16-31.

•3
E. M. Lawson, "Role o f  t h e  A u x i l i a r y :  Teaching in  t h e  T r u e s t  

S e n se , "  Times E duca t iona l  Supplement 2585 (December 18,  1964):  1137.
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c e r t i f i e d  t e a c h e r ,  though she  w i l l  do c o n s i d e r a b l e  t y p i n g  and some

t e a c h i n g . " ^  He c o n t in u e d  t o  p o i n t  o u t  t h a t  t h e  s p e c i f i c  t a l e n t s  o f

th e  a i d e  w i l l  be a d e t e r m i n a n t  in  w ha teve r  t a s k s  a r e  a s s i g n e d :

. . , Teache rs  a s s i s t e d  by th e  a l l e v i a t i o n  o f  t h e  su g g es ted  
t e a c h e r  a i d e  can th e n  c o n c e n t r a t e  on t h e  u n q u e s t i o n a b l e  p r o f e s ­
s i o n a l  a s p e c t s  o f  t h e  j o b :  p l an n in g  and p r e p a r i n g  t h e  l e s s o n ,
l e a d i n g  c la s s ro o m  l e a r n i n g ,  e v a l u a t i n g  p r o g r e s s ,  and g u id in g  th e  
i n d i v i d u a l  s t u d e n t  in  m a t t e r s  o f  s u b j e c t  and s e l f J

Gayle J an o w i tz  co n ten d ed ,

V o lu n te e r s  have an enormous advan tage  t o  s u p p o r t  and h e lp  a 
c h i l d  w i th o u t  t h e  p r e s s u r e  o f  a f i x e d  c u r r i c u lu m .  They do no t  
have t o  t e a c h  any s p e c i f i c  s k i l l  in any s p e c i f i c  way. They do, 
however,  have a r e s p o n s i b i l i t y  to  s u p p o r t  th e  c h i l d ' s  need to  
a c h i e v e  a c a d e m ic a l ly  and t o  ga in  s e l f  r e s p e c t . 2

Thus,  i n n o v a t i v e  new p l a n s  t o  h e lp  c o r r e c t  i n e q u a l i t i e s  o f  oppor ­

t u n i t y  in c lu d e  t h e  use  o f  p a r a p r o f e s s i o n a l s  and o t h e r  human r e s o u r c e s  

w i th  many s k i l l s  and t a l e n t s  from a l l  walks  o f  l i f e .  B e t ty  Atwell  

Wright i n d i c a t e d ,  " In  t h e s e  com bina t ions  [ p r o f e s s i o n a l - p a r a p r o f e s s i o n a l ]  

s k i l l f u l  t e a c h e r s  can use  t h e i r  s p e c i a l i z e d  know-how and t h e  d i v e r s e

p r o f e s s i o n s  and accomplishments  o f  n o n - c e r t i f i e d  peop le  to  r e v i t a l i z e

n ,.3c la s s ro o m s .

Recent F o re ru n n ers  o f  the  
P a r a p r o f e s s i o n a l  Movement

In s p i t e  o f  t h e  c u r r e n t  r a p i d  development o f  t h e  p a r a p r o f e s ­

s i o n a l  movement, i n i t i a l  e f f o r t s  began i n  t h e  1940 's  and 1 9 5 0 ' s . The

IS .  D. Thompson, "The Emerging Role o f  t h e  Teacher  A ide ,"  The 
C le a r i n g  House 37 (F eb ruary  1963):  326.

2 I b i d . , p. 327.

3Gayle J a n o w i t z ,  Help ing  Hands (Chicago:  The U n i v e r s i t y  o f
Chicago P r e s s ,  1965) ,  p. 43.

^ B e t ty  Atwell  W righ t ,  Teacher  Aides to  t h e  Rescue (New York: 
The John Day Company, 1969).
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t r a i n i n g  th e  u t i l i z a t i o n  o f  r e l a t i v e l y  u n s k i l l e d  low income workers  i s  

n o t  a new phenomenon. " In  t h e  U ni ted  S t a t e s ,  an o rg a n iz ed  program 

based  on t h i s  co n ce p t  was begun under  t h e  N a t iona l  Youth A d m in i s t r a ­

t i o n . " ^

N a t io n a l  Youth A d m in i s t r a t i o n

This  program emphasized t h e  employment o f  o u t - o f - s c h o o l  you th

as  wel l  as p o t e n t i a l  d r o p o u t s .  These y o u n g s t e r s  were t r a i n e d  and

p la ce d  as  n o n p r o f e s s i o n a l s  in  th e  human s e r v i c e s .  " U n f o r t u n a t e l y ,  t h e

NYA was p l a i n l y  a w h i t e  c o l l a r  worker  program a d m i n i s t r a t i o n  and had no

programmatic  fo l l o w - u p  in  te rms o f  long run use  o f  a u x i l i a r y  p e r s o n n e l ,

n o r  d id  i t  i n c lu d e  p r o v i s i o n s  a l lo w in g  young peop le  t o  o b t a i n  c r e d e n -
2

t i a l s  w h i le  in  t h e  program."

Bay C i t y ,  Michigan , Experiment 

"The f i r s t  major  ex per im en t  in  t h e  u t i l i z a t i o n  o f  t e a c h e r  a id e s  

was u nde r taken  in  Bay C i t y ,  Michigan ,  w i th  funds  p rov ided  by th e  Ford
o

F o u n d a t io n ."  " A f t e r  a p r e l i m i n a r y  r e p o r t  r e v e a l e d  t h a t  t e a c h e r s  were 

spending  between 21% and 69% o f  t h e i r  t ime in  n o n - te a ch in g  t a s k s ,  t h e  

school system employed n in e  housewives ,  and o t h e r  women in t h e  community 

as  t e a c h e r  a id e s  t o  perform some cho res  t h a t  do no t  r e q u i r e  p r o f e s s i o n a l
4

t r a i n i n g . "  The Bay C i ty  p r o j e c t  was t h e  f i r s t  con sc io u s  a t t e m p t  to  

improve c lass room  perform ance  by r e l e a s i n g  t e a c h e r s  from c l e r i c a l  and 

m o n i t o r i a l  t a s k s  performed by them. " I t  was t h e  i n t e n t  to  f r e e  th e

1 2 . 3 .
Benne t t  and F a lk ,  New C a r e e r s , p. 16. I b i d .  I b id .

^Bryce P e r k i n s ,  G e t t i n g  B e t t e r  R e s u l t s  from S u b s t i t u t e s ,  Teacher  
A id es ,  and V o lu n te e r s  (Englewood C l i f f s ,  N . J . :  S u c c es s fu l  School Man­
agement S e r i e s ,  P r e n t i c e - H a l l , I n c . ,  1966) ,  p.  33.
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t e a c h e r  to  t e a c h  so t h a t  t h e  p u p i l s  would d e r i v e  b e n e f i t s  from g r e a t e r  

u se  o f  h i s  p r o f e s s i o n a l  co m p e ten c ie s ."^

C o n n ec t ic u t  and New J e r s e y  Programs

The C o n n e c t i c u t  and New J e r s e y  programs were d e s ig n e d  t o  a s s i s t

a d m i n i s t r a t o r s  in  p r e s e r v i n g  q u a l i t y  e d u c a t io n  w h i le  f a c i n g  s e v e r e

s h o r t a g e s .  "These two programs were funded by t h e  Ford Founda t ion  and
2

c l o s e l y  resembled t h e  Bay C i ty  e x p e r im e n t . "  Teaching pe rsonne l  m  

t h e s e  s t a t e s  o b j e c t e d  t o  t h i s  co n cep t  on t h e  grounds  t h a t  r e s o u r c e s  f o r  

e d u ca t io n a l  e x p e n d i t u r e s  were s c a r c e ;  t h e r e f o r e ,  a v a i l a b l e  funds  should  

be s p e n t  f o r  t e a c h e r s .

B e rk e le y ,  C a l i f o r n i a ,  Program 

Another r e c e n t  f o r e r u n n e r  o f  t h e  p a r a p r o f e s s i o n a l  co n ce p t  was 

th e  use  o f  c o l l e g e  s t u d e n t s  as  a i d e s  and t u t o r s  t o  school c h i l d r e n  in  

e d u c a t i o n a l l y  d e p r iv ed  a r e a s .  In 1961, t h e  B e r k e le y ,  C a l i f o r n i a ,  school 

sys tem,  in c o o p e r a t i o n  w i th  t h e  U n i v e r s i t y  o f  C a l i f o r n i a ,  r e q u e s t e d  

u n i v e r s i t y  s t u d e n t s  t o  j o i n  t h e i r  t e a c h i n g  s t a f f  a s  v o l u n t e e r  t e a c h i n g  

a s s i s t a n t s .  The su ccess  o f  t h e  program was never  documented,  bu t  

t e a c h e r s  and c o l l e g e  v o l u n t e e r s  a t t e s t e d  t o  th e  e f f e c t i v e n e s s  o f  t h e  

program.

"A C oo p era t iv e  Study f o r  t h e  B e t t e r  U t i l i z a t i o n  o f  Teacher  
Competenc ies ,"  Second P r i n t e d  R epor t  (Mount P l e a s a n t ,  Michigan:  C en t ra l
Michigan U n i v e r s i t y ,  1955).

^Decade o f  Experiment:  1951-1961 (New York: The Fund f o r  t h e
Advancement o f  E d u ca t io n ,  The Ford F ou n d a t io n ,  1961) ,  pp.  431-67.
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The Y a l e - F a i r f i e l d  Study 

In 1954, Yale  U n i v e r s i t y  and t h e  school d i s t r i c t  o f  t h e  c i t y  

o f  F a i r f i e l d ,  C o n n e c t i c u t ,  engaged in  a c o o p e r a t i v e  tw o -y ea r  e x p e r i ­

ment to  use  p a r a p r o f e s s i o n a l s  in  a v a r i e t y  o f  ways.  T h is  p r o j e c t  was 

f in a n c e d  by a g r a n t  from a fund known as  t h e  Advancement o f  E du ca t io n .  

The d i r e c t o r  o f  t h e  Y a l e - F a i r f i e l d  s tu d y  made th e  fo l l o w i n g  o b s e r v a -  

t i  o n s :

1. There  i s  c o n s i d e r a b l e  ev id en c e  t o  s u p p o r t  t h e  c l a im  t h a t  t e a c h e r
a s s i s t a n t s  r e l i e v e  t e a c h e r s  o f  r o u t i n e ,  n o n - p r o f e s s i o n a l  d u t i e s
t h e r e b y  p r o v id i n g  more t ime f o r  t e a c h i n g .  T h i s ,  in  t u r n ,
s p re ad s  t h e  com petenc ies  o f  t h e  m a s t e r  t e a c h e r  f o r  t h e  b e n e f i t
o f  more p u p i l s .

2.  The s tu d y  showed t h e r e  i s  v a l i d i t y  t o  t h e  a s s e r t i o n  t h a t  t e a c h ­
ing a s s i s t a n t s  c o n t r i b u t e  t o  t h e  s o l u t i o n  o f  t h e  t e a c h e r  s h o r t ­
ages  problem. Working c o n d i t i o n s  a r e  improved when t e a c h e r  
a s s i s t a n t s  a r e  used  and t e a c h e r  a s s i s t a n t s  them se lves  become 
i n t e r e s t e d  in  p r o f e s s i o n a l  t e a c h e r  p r e p a r a t i o n . '

E lem enta ry  and Secondary Educa t ion  A c t ,  1965 

In 1965, Congress  passed  t h e  h i s t o r i c  E lementary  and Secondary 

Educa tion  A c t ,  which earmarked l a r g e  amounts o f  money f o r  d i r e c t  

a s s i s t a n c e  t o  s c h o o l s .  The a c t  was passed  in  p a r t  to  improve educa ­

t i o n  in  d i s a d v a n ta g e d  ne ig h b o rh o o d s .  A s e l d o m - r e f e r r e d - t o  p r o v i s i o n

o f  t h i s  a c t  was t h a t  o f  $75 ,000 ,000  f o r  t h e  use  o f  p a r a p r o f e s s i o n a l s .

"Passage  o f  t h i s  a c t  c l e a r l y  d em ons t ra ted  t h a t  o b s t a c l e s  to  f e d e r a l  a id  

to  e d u c a t io n  can be overcome and t h a t  t h e  improvement and e q u a l i z a t i o n

o f  American e l e m e n ta ry  and secondary  e d u c a t io n  i s  a l e g i t i m a t e ,  indeed
2

mandatory t a s k  f o r  t h e  f e d e r a l  government."

V e r k i n s ,  " F a c t o r s , "  p. 39.

^ " E d u c a t io n , "  C o l l i e r ' s  Yearbook (1966) ,  p.  201.
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The Scheuer  Amendment 

In 1966-1967 t h e  Scheuer  Amendment to  t h e  Economic O p p o r tu n i ty  

Act was passed  p ro v id i n g  $40 ,000 ,000  f o r  t h e  development  o f  dem ons t ra ­

t i o n  programs f o r  t h e  poor .  This  program may be c o n s id e r e d  as  an a n t i -  

p o v e r ty  s t r a t e g y  and more s p e c i f i c a l l y  as  a manpower program. Thus 

job  o p p o r t u n i t i e s  f o r  p a r a p r o f e s s i o n a l s  who were ind igenous  t o  t h e  com­

munity  were made a v a i l a b l e .

Educa t ion  P r o f e s s i o n  Development A c t - - ! 968 

"EPDA a u t h o r i z e d  t h e  most comprehensive  t r a i n i n g  program e v e r  

launched  in  any human s e r v i c e  a r e a . " ^  Th is  a c t  a u t h o r i z e d  $240 ,000 ,000  

f o r  c o l l e g e s ,  s t a t e  and l o c a l  a g e n c i e s ,  and n o n p r o f i t  p r i v a t e  a g e n c ie s  

to  i d e n t i f y  and a s s i s t  c a p a b le  y ou th  who were i n t e r e s t e d  in  c a r e e r s  in  

e d u c a t i o n .  I t  a l s o  a t t e m p te d  t o  u t i l i z e  lo c a l  community peop le  in  p a r t -  

t ime o r  tem porary  t e a c h i n g  a c t i v i t i e s  and p ro v id ed  t r a i n i n g  f o r  t e a c h e r s ,  

t e a c h e r  a i d e s ,  and a d m i n i s t r a t i o n .  "Under t h e  impetus  o f  t h i s  l e g i s ­

l a t i o n  t h e  u se  o f  t e a c h e r  a i d e s  and t h e  development o f  new c a r e e r s
2

programs have grown r a p i d l y . "

In s p i t e  o f  t h e  a fo re m e n t io n ed  programs which were s u p p o r t i v e  

o f  t h e  p a r a p r o f e s s i o n a l  c o n c e p t ,  t e a c h e r s  q u e s t i o n e d  th e  use o f  p a r a ­

p r o f e s s i o n a l s .

In t h e  m id - 1 9 6 0 's  th e y  f e a r e d  t h e  i n t r o d u c t i o n  o f  a i d e s  was an 
opening  wedge t o  i n c r e a s e  c l a s s  s i z e  o r  t o  i n f r i n g e  on t h e i r  own 
p r o f e s s i o n a l  p r e r o g a t i v e s .  Some f e l t  awkward s u p e r v i s i n g  t h e i r  
new h e l p e r s  and o t h e r s  w o r r i ed  t h a t  p u p i l s  would respond more 
r e a d i l y  t o  a i d e s  because  t h e  l a t t e r  would "always be on t h e  c h i l d ' s

^Bennett and F a lk ,  op. c i t . ,  p. 18.

^ I b i d . , p. 20.
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s i d e , "  and " a g a i n s t  t h e  t e a c h e r . "  Many f e l t  t h a t  p a r a p r o f e s ­
s i o n a l s  would need so much d i r e c t i o n  and f o l l o w - u p  i t  would be 
e a s i e r  f o r  t h e  c las s room  t e a c h e r  t o  do t h e  j o b  h i m s e l f .

Why P a r a p r o f e s s i o n a l s ?

Every t e a c h e r ,  no m a t t e r  what t h e  g rade  l e v e l ,  should  have an 
a i d e ,  a h e l p e r ,  a co-worker  [a  p a r a p r o f e s s i o n a l ]  w i th  h e r  in  
t h e  c la s s ro o m .  I t  makes no d i f f e r e n c e  w he ther  t h e  h e l p e r  i s  a 
pa id  a i d e  o r  an unpaid  v o l u n t e e r .  . . .  We have long o p e r a t e d  on 
th e  assumption  t h a t  one t e a c h e r  can do a l l  t h a t  needs  t o  be done 
in  a good c la s s ro o m .  This  i s  ou r  t r a d i t i o n ;  i t  i s  a bad t r a d i ­
t i o n .  2

U.S. S e n a to r  Gaylord Nelson e x p l i c i t l y  s t a t e d  a n o t h e r  i m p o r t a n t  

f a c t o r  in  t h e  i s s u e  o f  why p a r a p r o f e s s i o n a l s  when he s a i d ,  "Teachers  

a r e  a lo n e  among p r o f e s s i o n a l  peop le  in  volume o f  n o n p r o f e s s i o n a l  work
3

th e y  a r e  r e q u i r e d  to  d o ."  S u p e rv i s in g  c a f e t e r i a s  d u r in g  t h e  lunch  

h o u r ,  h a l l  du ty  between p e r i o d s ,  p layground s u p e r v i s i o n  a t  r e c e s s  t im e ,  

and t h e  d i s t r i b u t i o n  and c o l l e c t i o n  o f  m a t e r i a l s ,  m on ies ,  and r e p o r t s  

a r e  b u t  a few o f  t h e  non teach ing  r e s p o n s i b i l i t i e s  c o n f r o n t i n g  t o d a y ' s  

t e a c h e r .

Esbensen contended in  an e d i t o r i a l  t h e  d i s t i n g u i s h i n g  c h a r a c t e r  

i s t i c s  o f  a q u a l i f i e d  t e a c h e r  a r e  h i s  a b i l i t y  t o  a n a ly z e  t h e  i n s t r u c ­

t i o n a l  needs o f  h i s  s t u d e n t s ,  and t o  p r e s c r i b e  t h e  e lem en ts  o f  formal 

sch o o l in g  t h a t  b e s t  meet th o s e  needs .  He c o n t in u e d  to  e d i t o r i a l i z e ,  

"Can we r e a so n a b ly  m a in t a in  t h a t  t h e  r e g u l a r  t e a c h e r  i s  t h e  only

^P a r a p r o f e s s i o n a l s  in Schoo ls :  How New C a r e e r i s t s  B o l s t e r  Edu- 
c a t i o n  (Washington , D.C.:  N a t iona l  School P u b l i c  R e l a t i o n s  A s s o c i a t i o n
1972),  p. 50.

^ A s so c i a t i o n  f o r  Childhood Educa t ion  I n t e r n a t i o n a l ,  Aides  to  
Teachers  and C h i l d r e n , p.  43.

o
Gaylord Nelson ,  "S-721—Teacher  Aide Program Suppor t  Act o f  

1967,"  The N a t iona l  E lementa ry  P r i n c i p a l  46 (1967) :  40.
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q u a l i f i e d  t e a c h e r  t o  (1) h ea r  a c h i l d  read  D o l c h ' s  n i n e t y - f i v e  most

common nouns ,  (2) r e a d  t o  c h i l d r e n ,  (3) h e lp  s t u d e n t s  l o c a t e  m a t e r i a l s ,

(4) r e p e a t  d i r e c t i o n s  c o n ce rn in g  a s s ig n m e n t s . " ^  "Anyone who has t a u g h t

knows t h a t  a t e a c h e r — to  do e v e r y t h i n g  e x p e c t e d —would need t h e  eyes  o f

Argus,  t h e  arms o f  S h iv a ,  t h e  speed o f  Mercury and t h e  S t r e n g t h  o f  
?

Galahad ."  These c o n t e n t i o n s  a r e  n o t  new. Recent  l i t e r a t u r e  on t h i s  

s u b j e c t  c o n s i s t e n t l y  s u b s t a n t i a t e s  t h e  id e a  t h a t  t e a c h e r s  may do a 

b e t t e r  j o b  o f  t e a c h i n g  w i th  p a r a p r o f e s s i o n a l  a s s i s t a n c e .

Thus,  new e d u c a t io n a l  r o l e s  a r e  be ing  c r e a t e d  in  school systems 

in t h i s  c o u n t ry  a s  t h e  need f o r  i n c r e a s e d  human s e r v i c e s  emerges .

Hadden f e l t  t h a t  a c t i o n s  o f  t h e  f e d e r a l  government have had a s i g n i f i ­

c a n t  impact on r e v i s i n g  th e  s c h o o l s '  e d u c a t io n a l  programs. She w r o te ,

"To some e x t e n t ,  t h e  impetus  f o r  change stems from f e d e r a l  programs
3

des igned  to  b e n e f i t  c h i l d r e n  from low income f a m i l i e s . "  Kvaraceus 

c o n t in u e d ,  " I t  w i l l  be n e c e s s a r y  t o  make some w h o le s a l e  c h an g es— to  

e s t a b l i s h  new p o l i c i e s ,  seek  new l e g i s l a t i o n ,  s e c u r e  new m on ies ,  a r r a n g e  

t ime and o r g a n i z a t i o n  o f  s c h o o l ,  day and n i g h t  d i f f e r e n t l y ;  t o  dep loy  

the  p r o f e s s i o n a l  s t a f f  more e f f e c t i v e l y ,  t o  add new ty p e s  o f  school

^T. Esbensen , "Should Teache r  Aides Be More Than C l e r k s , "  Phi 
De l ta  Kappan 47 ( J a n u a ry  1960) :  237.

2
Aides f o r  B e t t e r  S c h o o l s ,  E lementary  and Secondary Act o f  1965 

(R a le ig h ,  North C a r o l i n a :  S t a t e  Department o f  P u b l i c  I n s t r u c t i o n ,  J u l y ,
1962).

3
Mar ise  Alvena Tabor Bel l  Hadden, "An A n a ly s i s  o f  t h e  Emerging 

Roles o f  t h e  P a r a p r o f e s s i o n a l  School Community Aide With I m p l i c a t i o n s  
f o r  S t r a t e g i e s  f o r  S o c ia l  Change in  D isadvan taged  Areas"  (Ph.D. d i s ­
s e r t a t i o n ,  U n i v e r s i t y  o f  M ich igan ,  1969) ,  p.  44.
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workers  such a s  c o o r d i n a t o r s  and p a r a p r o f e s s i o n a l  a s s i s t a n t s . " ^  We 

must g i v e  more a t t e n t i o n  t o  i d e n t i f y i n g  d i f f e r e n t i a t e d  s t a f f i n g  r e s p o n ­

s i b i l i t i e s  a s  th e y  r e l a t e  t o  s p e c i f i c  t a s k s .

In t h i s  v iew,  i t  i s  q u i t e  p r o p e r  f o r  t h e  p a r a p r o f e s s i o n a l  t o  be 

more th a n  a c l e r i c a l  a s s i s t a n t .  "The u s e f u l n e s s  o f  th e  t e a c h e r  a i d e  

shou ld  be r e s t r i c t e d  on ly  by h i s  own p e r so n a l  l i m i t a t i o n  in  wha tever
2

d u t i e s  t h a t  may be a s s ig n e d  t o  him by t h e  r e g u l a r  c la s s ro o m  t e a c h e r . "

"There  i s  a need a t  most l e v e l s  o f  e d u c a t io n  f o r  d e te r m in in g

t h o s e  a c t i v i t i e s ,  r e s p o n s i b i l i t i e s ,  t a s k s  and b eh av io r s  n e c e s s a r y  f o r
3

s u c c e s s f u l  p a r t i c i p a t i o n  o f  t e a c h e r  a i d e s  in  t h e  school s e t t i n g . "

Bryce P e r k in s  i n d i c a t e d ,

Grade l e v e l  has a d ec ided  b e a r in g  on th e  t a s k s  t h a t  p a r a p r o f e s ­
s i o n a l s  may perform as  do a l s o  s p e c i a l  competenc ies  o f  th e  p a r a ­
p r o f e s s i o n a l  and her i n t e r e s t  and a b i l i t y  to  work w i th  c h i l d r e n  
and a d u l t s ,  v a r i a t i o n s  in  t h e  l e g a l  r e q u i re m e n ts  r e g a r d in g  th e  
use  o f  non c e r t i f i e d  p e rsonne l  in  t h e  c l a s s ro o m ,  and views and 
c o n v i c t i o n s  o f  e d u c a t o r s  c o n ce rn in g  t h e  r o l e  o f  p r o f e s s i o n a l l y  
t r a i n e d  t e a c h e r s . 4

E f f e c t  o f  P a r a p r o f e s s i o n a l  A s s i s t a n c e  on 
Teachers  and th e  Teaching P r o f e s s i o n

On t h e  b a s i s  o f  a s tu d y  d e a l i n g  w i th  t h e  impact o f  p a r a p r o f e s ­

s i o n a l s  on t e a c h e r s  in  New York C i t y ,  th e  f o l l o w in g  f i n d i n g s  were 

l i s t e d :

Wil l iam Kvaraceus,  " P o v e r ty ,  E d u c a t io n ,  and Race R e l a t i o n s , "  in 
P o v e r ty ,  Educa t ion  and Race R e l a t i o n s , ed .  Wil l iam Kvaraceus (Boston: 
Al lyn  and Bacon, 1967).

2
Esbensen ,  l o c .  c i t .

O
Garland  W. McNutt, "An A n a ly s i s  o f  t h e  Role E x p e c t a t i o n s  o f  

P r o f e s s i o n a l  Teache rs  and Non P r o f e s s i o n a l  Teacher Aides"  (Ed.D. d i s ­
s e r t a t i o n ,  U n i v e r s i t y  o f  Oklahoma, 1969) ,  p. 37.

^ P e r k i n s ,  G e t t in g  B e t t e r  R e s u l t s , p.  34.
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1. The r e s u l t s  o f  i n t e r v i e w s  w i th  t e a c h e r s  showed s t r o n g  s u p p o r t  
f o r  p a r a p r o f e s s i o n a l s .

2. About h a l f  o f  t h e  t e a c h e r s  r e p o r t e d  a b e t t e r  r e l a t i o n s h i p  w i th  
c h i l d r e n  in  t h e i r  c l a s s e s  and h a l f  i n d i c a t e d  a b e t t e r  u n d e r ­
s t a n d i n g  o f  t h e  su r round ing  community and o f  m i n o r i t y  g ro u p s .

3. Most t e a c h e r s  s a i d  t h a t  t h e i r  own work had changed a s  a r e s u l t ,  
in  t h a t  they  were assuming a d d i t i o n a l  jo b s  and u s in g  new s k i l l s .

4.  Teachers  r e p o r t e d  g iv in g  i n c r e a s e d  r e s p o n s i b i l i t y  t o  p a r a p r o ­
f e s s i o n a l s . '

The use o f  p a r a p r o f e s s i o n a l  s e r v i c e s  w i l l  a l s o  a f f e c t  t e a c h e r  

e d u c a t io n a l  programs.  Under th e  c a r e e r  l a t t i c e  p l a n ,  t h e  p a r a p r o f e s ­

s i o n a l  c l a s s i f i c a t i o n  may become a r e g u l a r  p a r t  o f  t e a c h e r  t r a i n i n g  

programs.  S tu d e n t s  w i l l  r e c e i v e  v a l u a b l e  c la s s room  e x p e r i e n c e .  Col­

l e g e s  o f  e d u c a t io n  can work c l o s e l y  w i th  s ch o o l s  so t h a t  v a r io u s  p r o ­

grams o f  work and s tu d y  w i l l  complement one a n o th e r .

Employment o f  P a r a p r o f e s s i o n a l s  and 
th e  Involved  Expense

I m p l i c i t  w i th  in c r e a s e d  employment o f  p a r a p r o f e s s i o n a l s  i s  t h e  

concom i tan t  in c r e a s e d  e x p e n d i t u r e  o f  fu n d s .  Though c o s t s  may be m i n i ­

mized t o  a s i g n i f i c a n t  degree  by f e d e r a l  f u n d s ,  improvement in any 

f i e l d  c o s t s  money. P robab ly  th e  most im p o r tan t  q u e s t i o n  i s  whether 

th e  advan tages  ga ined  from p a r a p r o f e s s i o n a l  s e r v i c e s  w a r r a n t  a d d i t i o n a l  

c o s t s .  " A l l o c a t i n g  funds  f o r  p a r a p r o f e s s i o n a l s  can h e lp  t o  p r e v e n t  t h e  

waste  o f  t im e ,  money, and r e s o u r c e s  which occur  when p r o f e s s i o n a l  peop le
2

who a r e  p rep a red  to  t e a c h  a r e  p reven ted  from deve lop ing  t h e i r  p o t e n t i a l . "

" P a r a p r o f e s s i o n a l  In f lu e n c e  on S tu d e n t  Achievement and A t t i ­
t u d e s , "  A Study f o r  t h e  Board o f  Educa t ion  o f  th e  C i ty  o f  New York, 
I n s t i t u t e  f o r  E d u ca t iona l  Development (New York: September ,  1971,
Execu t ive  Summary), p. 5.

^ " A u x i l i a r y  School P e r s o n n e l , "  The N a t iona l  School P r i n c i p a l  
46 (1967) :  11.
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When t e a c h e r s  have t h e  t im e  t o  deve lop  e x p e r t i s e  in  more p r o f e s s i o n a l  

a c t i v i t i e s  t h i s  i s  an im p o r ta n t  s t e p  toward e n s u r in g  t h a t  t h e  e d u ca ­

t i o n  s t u d e n t s  r e c e i v e  i s  t h e  b e s t  a v a i l a b l e .

T r a i n i n g  t h e  P a r a p r o f e s s i o n a l  

No d e f i n i t e  g u i d e l i n e s  can be found r e l a t i v e  t o  d e s i r a b l e  edu­

c a t i o n a l  l e v e l s  o f  p a r a p r o f e s s i o n a l s .  P r i o r  t o  r e p o r t i n g  on t h e  j o b ,  

p a r a p r o f e s s i o n a l s  a r e  t h e  r e c i p i e n t s  o f  l i t t l e  o r  no t r a i n i n g —e x c e p t  

f o r  b r i e f  o r i e n t a t i o n  s e s s i o n s .  Once t h e  p a r a p r o f e s s i o n a l  beg ins  t o  

work,  he i s  g e n e r a l l y  t a u g h t  by t h e  t e a c h e r .  I n s e r v i c e  workshop 

c l a s s e s  a r e  u s u a l l y  held  and i t  i s  in  t h e s e  c l a s s e s  t h a t  p a r a p r o f e s s i o n a l s  

l e a r n  how t o  make i n s t r u c t i o n a l  m a t e r i a l s ,  o p e r a t e  a u d i o - v i s u a l  e q u i p ­

ment,  and engage in  a v a r i e t y  o f  a d d i t i o n a l  e d u c a t io n a l  e x p e r i e n c e s . ^

Exp1o i ta t ion --H ow  I t  Can Be Avoided 

P r o f e s s i o n a l s  f e a r  t h a t  i n c r e a s e d  use  o f  p a r a p r o f e s s i o n a l  a s s i s ­

ta n ce  could  very  e a s i l y  become a c o s t - c u t t i n g  scheme. To p r e v e n t  such 

e x p l o i t a t i o n ,  i t  i s  encumbent upon t e a c h e r s ,  a d m i n i s t r a t o r s , p a r e n t s ,  

and members o f  boards  o f  e d u c a t io n  to  n e g a te  t h e  p o s s i b i l i t y  o f  t h i s  

s i t u a t i o n  e v e r  deve lop ing  by be ing  aware o f  t h e  i s s u e  in v o lv e d .  One

sa feg u a rd  a g a i n s t  t h i s  ty p e  o f  e x p l o i t a t i o n  i s  to  have th e  f u n c t i o n  o f
2

p a r a p r o f e s s i o n a l s  s p e c i f i e d  by c e r t i f i e d  t e a c h e r s .

Role o f  I n s t i t u t i o n s  o f  Higher Learn ing  

Probably  t h e  most im p o r ta n t  s e r v i c e  t o  be r e n d e red  by i n s t i t u ­

t i o n s  o f  h ig h e r  l e a r n i n g  i s  to  p ro v id e  i n t e r n s h i p s  and s t u d e n t  t e a c h i n g

11 b i d . , p. 11. 2 I b i d .
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in  s c h o o l s  employing p a r a p r o f e s s i o n a l  p e r s o n n e l .  U n i v e r s i t i e s ,  c o l l e g e s ,  

and j u n i o r  c o l l e g e s  may a l s o  c o n s i d e r  programs p ro v id in g  d i r e c t  t r a i n i n g  

f o r  p a r a p r o f e s s i o n a l s . ^

Role o f  Local Boards o f  E d u c a t io n ,  S t a t e  Boards 
o f  E d u c a t io n ,  and Local Educa t ion  A s s o c i a t i o n s

Board members and c i t i z e n s  o f  t h e  l o c a l  c o n s t i t u e n c y  should  

become knowledgeable  ab o u t  t h e  i s s u e s ,  p rob lem s ,  and advan tages  invo lved  

in  employing p a r a p r o f e s s i o n a l  p e r s o n n e l .

Most s t a t e  dep a r tm en t s  o f  e d u c a t io n  a r e  charged  w i th  s p e c i f i c  

r e s p o n s i b i l i t i e s  because  c e r t a i n  f e d e r a l l y  funded programs such a s  ESEA 

T i t l e  I encourage  t h e  employment o f  p a r a p r o f e s s i o n a l s .  T h e r e f o r e ,  

g u i d e l i n e s  shou ld  be d e v i se d  f o r  school d i s t r i c t s  t o  implement r e a s o n ­

a b l e  p r o f i c i e n c y  r e q u i r e m e n t s .  Methods o f  p r o t e c t i n g  a l l  p a r t i e s  

a f f e c t e d  by employment o f  p a r a p r o f e s s i o n a l s  should  be d e v i se d  and ,  in 

a d d i t i o n ,  e x p e r im e n t a t i o n  shou ld  be encouraged .

Members o f  p r o f e s s i o n a l  o r g a n i z a t i o n s  can become informed abou t  

t h e  i s s u e s  c o n c e rn in g  th e  s e l e c t i n g ,  t r a i n i n g ,  and a s s i g n i n g  o f  p a r a ­

p r o f e s s i o n a l  p e r s o n n e l .  In a d d i t i o n ,  lo c a l  a s s o c i a t i o n  o f f i c e r s  should  

be p re p a re d  t o  be o f  a s s i s t a n c e  t o  lo c a l  a d m i n i s t r a t o r s  and board mem­

b e r s ,  when needed.

P r o f i l e  o f  C u r r e n t  N a t iona l  
P a r a p r o f e s s i o n a l  Programs

"The c e n t r a l i t y  o f  c r e a t i n g  jo b s  f o r  th e  unemployed in  th e  NYA 

a p p ro a ch ,  and t h e  emphas is  upon b u d g e ta r y  c o n s i d e r a t i o n s  which p r e v a i l e d

1 I b i d . , p. 12.
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in  t h e  Bay C i t y  exp e r im en t  had no t  produced l a s t i n g  r e s u l t s .  P la n n e r s  

o f  t h e  . c u r r e n t  new c a r e e r s  movement so u g h t  a r a t i o n a l e  and a focus  

having  a more l a s t i n g  im pac t . "^  In n o v a t iv e  c h a r a c t e r i s t i c s  o f  t h e  new 

approach  were as  f o l l o w s :

1. The emphasis o f  t h e  r i g h t  o f  a l l  peop le  t o  e s s e n t i a l  human 
s e r v i c e s .

2.  The s h i f t  from t h e  c r e a t i o n  o f  e n t r y  l e v e l  j o b s  l e a d in g  nowhere,  
t o  t h e  concep t  o f  a c a r e e r  l a d d e r ,  w i th  t r a i n i n g  a v a i l a b l e  a t  
each  s t e p  f o r  t h o s e  who seek and m e r i t  upward m o b i l i t y .

3. The emphasis  upon t h e  involvement  o f  low-income workers  a s  p a r ­
t i c i p a n t s  in  t h e  p ro c e ss  o f  p r o b le m - s o lv in g ,  r a t h e r  than  as  
r e c i p i e n t s  o f  t h e  wisdom and b e n e f i c e n c e  o f  t h o s e  f a r  removed 
from th e  r e a l i t i e s  o f  p o v e r ty .

4.  A more s y s t e m a t i c  approach t o  t h e  program, i n c lu d in g  r o l e  
developm ent ,  t r a i n i n g  and i n s t i t u t i o n a l i z a t i o n  o f  a u x i l i a r y  
pe rsonne l  a s  a s t a b l e  and i n t e g r a l  p a r t  o f  p u b l i c  s e r v i c e .

The human v a lu e s  i n h e r e n t  in  th e  new c a r e e r s  movement i n c l u d e

n o t  o n ly  s e l f - f u l f i l l m e n t ,  bu t  a l s o  g iv e  t o  i n d i v i d u a l s  an o p p o r t u n i t y

to  make s i g n i f i c a n t  c o n t r i b u t i o n s  to  t h e  e d u c a t io n  o f  y o u th .

I f  we a r e  going t o  make t h e  l e a r n i n g  e x p e r i e n c e  meaningful and 
rew ard ing  f o r  our  s t u d e n t s ,  then  we must avo id  u s in g  p a r a p r o f e s ­
s i o n a l s  p r i m a r i l y  as  d i s c i p l i n a r i a n s ,  h o u s ek e e p e r s ,  o r  m o n i to r s  
o f  s t u d e n t  a c t i v i t y .  We must beg in  t o  in v o lv e  them in  e x p e r i e n c e s  
r e l e v a n t  t o  t h e i r  own s k i l l s  and t a l e n t s  and t o  t h e  l e a r n i n g  growth 
o f  s t u d e n t s . 3

The f o l lo w in g  examples o f  contemporary  n a t i o n a l  and s t a t e w i d e  

programs w i l l  exem pl i fy  new c a r e e r  p r i o r i t i e s  as  c i t e d  above.

^Bowman and Klopf ,  New C a r e e r s , p.  7.

^ I b i d . ,  p. 8.

^Dwight W. A l len  and Gary L. M o rr i son ,  " D i f f e r e n t i a t e d  S t a f f i n g  
and t h e  N o n - P r o f e s s io n a l :  A Need f o r  E d uca t iona l  Personnel Development,"  
Jo u rn a l  o f  Research and Development in  Educa t ion  5 (Winte r 1972):  53.
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M in n e a p o l i s ,  Minnesota

P a r a p r o f e s s i o n a l  programs in  M inneapo l i s  a r e  r e g a rd e d  a s  among 

t h e  n a t i o n ' s  most o u t s t a n d i n g .  Beginning i n  1965 under T i t l e  I ,  ESEA, 

t h e  M inneapo l is  school  d i s t r i c t  p r e s e n t l y  employs a p p ro x im a te ly  650 

e lem en ta ry  a i d e s  and 350 sec o n d a ry  a i d e s  in  more than  100 s c h o o l s .

The $1 .5  m i l l i o n  program i s  f i n a n c e d  by f e d e r a l ,  s t a t e ,  and l o c a l  funds .

P r o s p e c t i v e  employees must  t a k e  o r a l  and w r i t t e n  t e s t s  and a r e  

h i r e d  a cco rd in g  to  c i v i l  s e r v i c e  p r o c e d u r e s .  The main c o n d i t i o n  f o r  

employment i s  t h e  d e s i r e  t o  work w i th  c h i l d r e n  and an a b i l i t y  t o  r e l a t e  

m e an in g fu l ly  t o  s t u d e n t s .  R e s id e n t s  o f  t h e  school  community a r e  g iven  

p r e f e r e n c e .

Innumerable  t r a i n i n g  o p p o r t u n i t i e s  e x i s t  f o r  each type  o f  a i d e .  

T r a in i n g  in c lu d e s  p r e s e r v i c e  and i n s e r v i c e  programs,  c o u r s e  work a t  

th e  lo c a l  v o c a t i o n a l  h igh s c h o o l ,  s c h o o l - i n i t i a t e d  workshops ,  a d u l t  

e d u c a t i o n ,  day o r  e x t e n s i o n  c o u r s e s  a t  M inneso ta  U n i v e r s i t y ,  and s p e c i a l ­

ized  c o u r se  work t a u g h t  by KTCA-TV.

A very  a p p e a l in g  f e a t u r e  o f  t h e  M inneapo l is  program i s  c a r e e r  

l a d d e r  p r o v i s i o n s  c o n s i s t i n g  o f  t h r e e  p r o g r e s s i v e l y  r e s p o n s i b l e  c a t e ­

g o r i e s  and s ix  s t e p s  w i t h i n  each c a t e g o r y .  For each ty p e  p a r a p r o f e s ­

s i o n a l  t r a i n i n g  p ro ced u res  and s e l e c t i o n  c r i t e r i a  a r e  c a r e f u l l y  worked 

o u t .

M inneapo l is  program d i r e c t o r s  c la im  t h a t  by i n v e s t i n g  $5 ,400  p e r  
t r a i n e e ,  th e y  g e t  a r e t u r n  o f  from $1 .04  to  $1.59 f o r  each  d o l l a r  
i n v e s t e d .  New c a r e e r i s t s  a l s o  do well  in  c o l l e g e ,  pe r fo rm ing  
b e t t e r  than  most j u n i o r  c o l l e g e  s t u d e n t s .  . . . The M inneapo l is  
f i n d i n g s  on how a i d e s  do in  c o l l e g e s  were echoed by a su rvey  by 
th e  New C aree rs  Development C e n t e r ,  NYU, which focused  on programs 
d es igned  f o r  f u l l  t im e  employees in human s e r v i c e  a g e n c i e s  ( i n c l u d ­
ing s c h o o l s )  who were g iven  t im e  o f f  w i th  pay to  a t t e n d  c o l l e g e .
The p a r a p r o f e s s i o n a l s - i n - t r a i n i n g  d id  a s  wel l  as  o r  b e t t e r  than
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o t h e r  s t u d e n t s  in  s i m i l a r  c o u r s e s ;  some 60% matched t h e  performance  
o f  o t h e r s ,  and 20% s u r p a s s e d  t h a t  l e v e l .  In o n e - h a l f  o f  t h e  p r o ­
grams, t h e  d ro p o u t  r a t e s  were lower than  f o r  o t h e r  s t u d e n t s  and 
Ohio U n i v e r s i t y  found t h a t  t h e  d ro p o u t  r a t e  f o r  p a r a p r o f e s s i o n a l s  
was 11% compared t o  40% f o r  t h e  average  f r e s h m a n .1

New York C i t y

In 1957, t h e  p o s i t i o n  o f  "school a i d e "  was c r e a t e d  and funded 

by t h e  New York S t a t e  Urban Educa t ion  Program. Employees d e s i g n a t e d  as 

"school  a i d e s "  were d i r e c t l y  r e s p o n s i b l e  t o  t h e  p r i n c i p a l  and were 

a s s ig n e d  no i n s t r u c t i o n a l  t a s k s .  Ass ignments  were q u i t e  menia l  and 

t a s k s  i n c lu d e d  r e l i e v i n g  t e a c h e r s  o f  p layground  d u t i e s ,  t a k i n g  s to ck  

i n v e n t o r i e s ,  and a s s i s t i n g  in  t h e  lunchroom.

With t h e  im p lem en ta t ion  o f  t h e  ESEA in  1965 and t h e  New York

S t a t e  Urban Educa t ion  Programs, a d d i t i o n a l  p o s i t i o n s  were c r e a t e d  by

t h e  l o c a l  school board  o f  New York C i t y .  "U nl ike  t h e  c i t y  funded

school a i d e s ,  p e rsons  employed under f e d e r a l  and s t a t e  a u s p i c e s  were
2

r e g a rd e d  as ' p a r a p r o f e s s i o n a l s '  r a t h e r  than  ' a i d e s . ' "  Under t h i s  

c l a s s i f i c a t i o n ,  p a r a p r o f e s s i o n a l s  were ex p ec ted  t o  perform semi-  

p r o f e s s i o n a l  t a s k s  in  a s s i g n e d  c l a s s ro o m s .  In a d d i t i o n ,  p a r a p r o f e s ­

s i o n a l s  were expec ted  t o  a f f e c t  t h e  a t t i t u d e s  and ach ievement  o f  s t u ­

d e n t s  by working d i r e c t l y  w i th  them in  s e m i - i n s t r u c t i o n a l  c a p a c i t i e s .

Heightened  awareness  f o r  what p a r a p r o f e s s i o n a l s  cou ld  e f f e c t  

was accompanied by an expans ion  o f  jo b  t i t l e s  and jo b  d e s c r i p t i o n s  f o r  

p a r a p r o f e s s i o n a l s .  The Board o f  Educa t ion  c r e a t e d  f o u r  k inds  o f  p a r a ­

p r o f e s s i o n a l  p o s i t i o n s  f o r  t h e  c las s room :

V a r a p r o f e s s i o n a l s  in  S c h o o l s , p. 58.

2 I b i d . ,  p. 59.
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1. E d u ca t io n a l  a s s i s t a n t s  were employed t o  h e lp  c la s s room  t e a c h e r s  
p la n  and conduc t  l e s s o n s .

2.  E duca t iona l  a s s o c i a t e s  were  g iven  d u t i e s  w i th  g r e a t e r  r e s p o n s i ­
b i l i t i e s  th a n  e d u c a t io n a l  a s s i s t a n t s .

3.  S tu d e n t  a i d e s  were employed to  he lp  younger  c h i l d r e n  w i th  
homework.

4.  Teacher  a i d e s  were a p p o in te d  to  a s s i s t  c lass room  t e a c h e r s  in 
r o u t i n e  n o n - p r o f e s s i o n a l  t a s k s . '

Dade County ,  F l o r i d a  

Dade County employs in  e x ce s s  o f  1 ,200 p a r a p r o f e s s i o n a l s  o f  a l l  

r a c e s .  Quick i d e n t i f i c a t i o n  o f  t h e  p o t e n t i a l  employee i s  h e lp f u l  to  

p la n n in g  and implement ing a s u b s t a n t i a l  program. Thus ,  t h e  Dade County 

d i r e c t o r  o f  t r a i n i n g  programs f o r  l a y  a s s i s t a n c e  emphasized two s e l e c ­

t i v e  c r i t e r i a :

1. t h e  d e s i r e  t o  work and h e lp  c h i l d r e n  l e a r n . ?
2. t o  commit them selves  to  a t r a i n i n g  program.

In view o f  t h e  fo reg o in g  i n f o r m a t i o n ,  t h e  pay s ch ed u le  i s  as

f o l l o w s :

1. The s t a r t i n g  s a l a r y  i s  $16 .59  pe r  day; a f t e r  f i v e  y e a r s  th e  
s a l a r y  i s  $21.17 per  day.

2. P a r a p r o f e s s i o n a l s  who have r e c e iv e d  a t  l e a s t  two y e a r s  (60 
hours )  o f  c o l l e g e  t r a i n i n g  s t a r t  a t  $21 .17 d a i l y  and reach  a 
maximum o f  $27.02 p e r  day a f t e r  f i v e  y e a r s  o f  s e r v i c e . 3

A m a j o r i t y  o f  p a r a p r o f e s s i o n a l s  work toward a s s o c i a t e  d e g r e e s — 

something t h a t  i s  made p o s s i b l e  th rough  t h e  c o o r d in a t e d  e f f o r t s  o f  t h e  

Miami-Dade J u n i o r  C o l le g e .  Two c o u r s e s  a r e  s e t  up e s p e c i a l l y  f o r  p a r a ­

p r o f e s s i o n a l s  and such c o u rse s  a r e  o f f e r e d  to  them d u r in g  r e g u l a r  school 

hours  and c r e d i t  i s  ea rned  f o r  t a k i n g  one o r  a l l  ten  i n d i v i d u a l i z e d  

t e a c h e r  a i d e  t r a i n i n g  c o u r s e s ,  which cover  a wide range  o f  t o p i c s  

i n c l u d i n g  r e c o g n iz in g  how c h i l d r e n  d e v e lo p ,  d e m o n s t ra t in g  map and g lobe

1 I b i d .  2 I b i d .  3 I b i d . ,  p. 62.
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s k i l l s ,  promoting human r e l a t i o n s  th rough  team t e a c h i n g ,  and c l a r i f y ­

ing p a r a p r o f e s s i o n a l  r o l e s  and r e s p o n s i b i l i t i e s .

A v a i l a b l e  funds  d e te rm in e  t h e  number o f  p a r a p r o f e s s i o n a l s  t h e  

system may employ. Most s c h o o l s  a r e  e n t h u s i a s t i c  ab o u t  t h e  p o t e n t i a l  

o f  p a r a p r o f e s s i o n a l s .  The d i r e c t o r  i n d i c a t e d ,  "Aides a r e  he re  t o  s t a y .  

The r e s u l t s  a r e  obv ious .  Most t e a c h e r s  a r e  d e l i g h t e d  to  have them. In 

f a c t ,  th e  demand exceeds t h e  su p p ly . " ^

P r o f i l e  o f  S e l e c t e d  P a r a p r o f e s s i o n a l  Programs 
in  t h e  S t a t e  o f  Michigan

Saginaw

Saginaw i s  l o c a t e d  in  t h e  e a s t e r n  s e c t i o n  o f  c e n t r a l  Michigan . 

In 1970, i t  had a p o p u la t i o n  o f  90 ,603 .  The t o t a l  number o f  s t u d e n t s  

e n r o l l e d  in th e  p u b l i c  s c h o o l s  in  t h e  s p r in g  o f  1969 was ap p ro x im a te ly  

23,000 w i th  3 ,740  T i t l e  I e l i g i b l e  s t u d e n t s  i n c l u s i v e .  The school 

d i s t r i c t  o f  t h e  c i t y  o f  Saginaw had a pe r  c a p i t a  e v a l u a t i o n  f o r  each 

c h i l d  o f  $18,055 and i t s  o p e r a t i o n a l  m i l l a g e  was 2 3 .8 .  School e n r o l l ­

ments were r e p o r t e d  as  47 p e r c e n t  b l a c k .  "Composite t e s t  s c o r e s  o f  

b a s i c  s k i l l s  in  th e  e lem en ta ry  g rad es  u n i fo rm ly  tu r n e d  o u t  to  be below 

n a t i o n a l  a v e r a g e s .  Teacher  t u r n o v e r  in  t h e  i n n e r  c i t y  was r e p o r t e d  

as 25%."2

^ I b i d . ,  p. 63.

2Fina l  Technical  R epor t  on 1969 F i s c a l  Year E.P .D.A. B-2 
Programs (Lansing:  S t a t e  o f  M ich igan ,  1969) ,  p.  4.
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R ec ru i tm en t  and S e l e c t i o n

T r a in e e s  f o r  t h i s  program were r e c r u i t e d  by e l em en ta ry  p r i n c i ­

p a l s  who c o n t a c t e d  fo rm er  a i d e s  and a l s o  by check ing  f e d e r a l  f i l e s  f o r  

p re v io u s  a p p l i c a n t s .  In a d d i t i o n  th e  program d i r e c t o r  in te rv ie w e d  

a p p l i c a n t s .  However, f i n a l  employment and p lacem ent  was e f f e c t e d  by 

p r i n c i p a l s .

S e l e c t i v e  c r i t e r i a  were as  f o l l o w s :

1. A b i l i t y  t o  communicate

2. P e r s o n a l i t y  and a t t i t u d e

3. Appearance

4. Completion o f  an a p p l i c a t i o n  form

5. Evidence o f  some p re v io u s  e x p e r i e n c e  in  working w i th  c h i l ­

d r e n ,  i . e . ,  Sunday school t e a c h e r ,  summer camp c o u n s e l o r ,  

e t c .

T h i r t y - f i v e  p o t e n t i a l  p a r a p r o f e s s i o n a l s  were r e c r u i t e d  by th e  

p r o j e c t  d i r e c t o r ,  p r i n c i p a l s ,  and t e a c h e r s .  T h i r t y - o n e  r e c r u i t s  com­

p l e t e d  t h e  program; t w e n t y - e i g h t  were a s s ig n e d  t o  th e  language  m a s t e r  

program, and t h r e e  t o  l i b r a r i a n s .  Teachers  and p r i n c i p a l s  were p a r t i c i ­

p a n t s  in  an o r i e n t a t i o n  program i n s t r u c t i n g  t r a i n e e s  in  t h e i r  r e s p o n s i ­

b i l i t i e s  as p a r a p r o f e s s i o n a l s .

T r a in e e  P r o f i l e

Of t h o s e  p a r a p r o f e s s i o n a l s  r e p o r t i n g :

1. T w e n ty - f iv e  were fem a le .

2. S ix t e e n  were p r e v i o u s l y  employed in  T i t l e  I programs.

3.  Twenty-one were m a r r i e d ,  one was s i n g l e ,  and one was a 

d i v o r c e e .
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4.  Family  income was a s  fo l l o w s :

Less than  $1 ,000  $ 2 ,0 0 0 -$2 ,999  $3 ,0 0 0 -$ 3 ,9 9 9

1 1 1

$ 4 ,000 -$4 ,999  $ 5 ,000 -$5 ,999  $7,000+ No Response

2 4 15 1

5. Educa t iona l  T r a i n i n g :

a .  F ive  t r a i n e e s  had l e s s  than  a h igh school d ip loma.

b.  S ix t e e n  t r a i n e e s  were h igh school g r a d u a t e s .

c .  Four t r a i n e e s  had one y e a r  o f  c o l l e g e .

6. Race:

Black White Spanish-American

15 7 3

P r e s e r v i c e  Programs

A four-week  n o n c r e d i t  p r e s e r v i c e  program was o f f e r e d  p a r a p r o ­

f e s s i o n a l  t r a i n e e s .  Communication s k i l l s  r e l e v a n t  t o  p a r a p r o f e s s i o n a l  

needs were f e a t u r e d .  I t  was in te n d e d  t h a t  a p p l i c a n t s  would u n d e r s tan d  

t h e i r  r o l e s  as  a complement t o  t e a c h in g  e f f o r t s .  T h e r e f o r e ,  t h e  f o l ­

lowing s k i l l s  were t a u g h t :

1. I n s t r u c t i o n  in  r e a d in g  and t e l l i n g  s t o r i e s .

2. Proper  use  o f  t h e  i n s t r u c t i o n a l  m a t e r i a l s  c e n t e r .

3. M ain ta in in g  good human r e l a t i o n s  p r a c t i c e s .

3. Use o f  a c c e p t a b l e  speech p a t t e r n s .

5. L e g ib le  h a n d w r i t in g .

D u t ie s  Performed by P a r a p r o f e s s i o n a l s

All  t w e n t y - f i v e  p a r a p r o f e s s i o n a l s  o f f e r e d  t u t o r i a l  s e r v i c e s  to  

i n d i v i d u a l  s t u d e n t s .  N ine teen  p a r a p r o f e s s i o n a l s  a s s i s t e d  s t u d e n t s  in
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improving s p e c i a l  s k i l l s ,  s i x t e e n  h e lp ed  chaperone  f i e l d  t r i p s ,  s ev en teen  

worked w i th  small  g ro u p s ,  and s i x t e e n  took smal l  groups t o  t h e  l i b r a r y .  

Areas o f  i n f r e q u e n t  invo lvem ent  i n c lu d e d  c o u n s e l in g  p u p i l s  and d i r e c t ­

ing program l e a r n i n g  e x p e r i e n c e s .

N o n i n s t r u c t i o n a l  t a s k s  i n c lu d e d  changing  b u l l e t i n  b o a r d s ,  

d u p l i c a t i n g  i n s t r u c t i o n a l  m a t e r i a l s ,  d u t i e s  f o r  t h e  g e n e ra l  ap pea rance  

o f  t h e  c la s s ro o m ,  and h a l l  and lunchroom s u p e r v i s i o n .  I n f r e q u e n t  

a c t i v i t i e s  in c lu d e d  o p e r a t i o n  o f  a u d i o - v i s u a l  equ ipm ent ,  f i l i n g ,  and 

c a t a l o g i n g  i n s t r u c t i o n a l  a i d s .

T r a in e e  E v a lu a t io n

P a r a p r o f e s s i o n a l s  h ig h ly  r e g a rd e d  in fo r m a t io n  r e c e i v e d  in  t h e  

p r e s e r v i c e  program. They f e l t  too  l i t t l e ,  i f  any ,  gu idance  was given  

re g a r d in g  th e  use  o f  o f f i c e  m ach ines ,  t e c h n i q u e s  in  a d m i n i s t e r i n g  f i r s t -  

a i d ,  and f i l i n g  and c a t a l o g i n g  s k i l l s .  P a r a p r o f e s s i o n a l s  were i n v o lv e d ,  

to  some e x t e n t ,  in  s t a f f  m ee t ings  and some c o n t a c t s  w i th  s p e c i a l i z e d  

personnel  were e x p e r i e n c e d .  N e v e r t h e l e s s ,  t h e y  i n d i c a t e d  a d e s i r e  to  

r e c e i v e  more i n s t r u c t i o n  i n  t e s t  a d m i n i s t r a t i o n  and i n c r e a s e d  a s s i s ­

t a n c e  from s p e c i a l i z e d  p e r s o n n e l .

E v a lu a t io n  o f  S u p e r v i s in g  Teachers

Teacher  r e a c t i o n s  t o  q u a l i t y  o f  s e r v i c e s  r e n d e red  by p a r a p r o ­

f e s s i o n a l s  i n d i c a t e d  improved d i s c i p l i n e ,  improved pup i l  pe r fo rm ance ,  

modera te  i n c r e a s e  in use o f  i n n o v a t i v e  t e c h n i q u e s ,  s i g n i f i c a n t  i n c r e a s e  

in  i n s t r u c t i o n a l  t im e  w i th  p u p i l s  as  well  as  i n d i v i d u a l i z a t i o n  o f  

i n s t r u c t i o n .
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P r i n c i p a l s  r a t e d  t h e i r  b e h a v io r  as  a l e r t  and c o n f i d e n t .  Th is  

was p a r t i c u l a r l y  t r u e  where en thus ia sm  and i n t e r e s t  in  p u p i l s ,  p a t i e n c e ,  

and a sen se  o f  humor were conce rned .  The pervad ing  view was s u p p o r t i v e  

o f  a r e f in e m e n t  o f  s tu d y  s k i l l s .

The d i r e c t o r  ag re ed  t h e r e  was i n c r e a s e d  t e a c h e r  e f f e c t i v e n e s s ,  

c o n t r i b u t i o n  to  q u a l i t y  e d u c a t i o n ,  in c r e a s e d  p u p i l - a d u l t  i n t e r a c t i o n ,  

i n c r e a s e d  s t u d e n t  ach ievem en t ,  and i n c r e a s e d  s t a f f  awareness  o f  e t h n i c  

groups  and d i s a d v a n ta g e d  c h i l d r e n .

Evidence i n d i c a t e d  th e  Saginaw P a r a p r o f e s s i o n a l  Program was 

approved by p r i n c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s s i o n a l s  th e m se lv e s .  

I n d i c a t i v e  o f  t h e  p rog ram 's  su ccess  was a school d i s t r i c t  r e p o r t  o f  

employment f o r  t h e  school y e a r  1970-1971. Twenty-seven p a r a p r o f e s ­

s i o n a l s  were reemployed in  va ry ing  p o s i t i o n s  du r in g  1970-1971.

Wayne I n t e r m e d i a t e  School D i s t r i c t  

The Wayne County I n t e r m e d i a t e  School D i s t r i c t  i s  an a r e a  o f  

622 s q u a r e  m i l e s .  Approximate ly  695,508 s t u d e n t s  in 37 lo c a l  school 

d i s t r i c t s  a t t e n d  1 ,037 s c h o o l s .  D e t r o i t ,  t h e  l a r g e s t  c i t y  in  t h e  Wayne 

I n t e r m e d i a t e  School D i s t r i c t ,  i s  l o c a t e d  on th e  s o u t h e a s t e r n  b o rd e r  o f  

Michigan and has a p o p u la t i o n  o f  1 ,4 9 2 ,9 1 4 .  The e d u c a t io n a l  problems 

e x i s t i n g  in  t h i s  m e t r o p o l i t a n  complex a r e  l i k e  th o se  in  s i m i l a r  m e t ro ­

p o l i t a n  a r e a s  t h ro u g h o u t  th e  United  S t a t e s .  The e d u c a t io n a l  and p h y s i ­

cal  d r a i n  on t e a c h e r s  in  t h i s  i n t e r m e d i a t e  d i s t r i c t  i s  overwhelming.

These demands hamper e f f o r t s  t o  p r e v e n t  r e a d in g  f a i l u r e s  d u r in g  th e  

im p o r ta n t  y e a r s  o f  e lem en ta ry  e d u c a t i o n .  "Improved l e a r n i n g  o f  s t u ­

d e n t s  w i l l  come on ly  when th e  p o s i t i o n  o f  th e  t e a c h e r  i s  more manageable .  

P a r a p r o f e s s i o n a l s  in  s ch o o l s  promise  i n c r e a s e d  s t u d e n t  l e a r n i n g ,
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o th e r w i s e  l a r g e  numbers o f  m i n o r i t y  group s t u d e n t s  from low income 

f a m i l i e s  in Wayne County a r e  d e s t i n e d  to  r e a d in g  f a i l u r e . " ^

Recru i tm en t  and S e l e c t i o n

Local school  d i s t r i c t s  conducted  t h e i r  own r e c r u i t i n g .  O f f i ­

c e r s  w i th in  t h o s e  d i s t r i c t s ,  u s u a l l y  f e d e r a l  and s t a t e  program c o o r ­

d i n a t o r s ,  assumed t h i s  r e s p o n s i b i l i t y .  N i n e t y - e i g h t  r e s i d e n t s  o f  t h e  

Wayne I n t e r m e d i a t e  School D i s t r i c t  were s e l e c t e d  and t r a i n e d  as  p a r a ­

p r o f e s s i o n a l s  to  t e a c h e r s  w i th  t h e  r e a d in g  program. Although immediate 

employment o f  p a r a p r o f e s s i o n a l s  in  the  school s e t t i n g  s o lv ed  b a s i c  needs  

o f  t h e  employed pe rsons  f o r  new c a r e e r s ,  pe rsonne l  in  t h e  v a r i o u s  school 

d i s t r i c t s  r e c o g n ized  t h a t  such employment " m i t i g a t e s  a g a i n s t  d e s i r a b l e

outcomes w i th o u t  co n t in u e d  t r a i n i n g  o f  bo th  p a r a p r o f e s s i o n a l s  and p ro -  
2

f e s s i o n a l s . "  A p lan  o f  upward m o b i l i t y  was an i n t e g r a l  p a r t  o f  t h i s  

s p e c i f i c  t r a i n i n g  program. Such t r a i n i n g  i s  e s s e n t i a l  i f  p a r a p r o f e s ­

s i o n a l s  a r e  t o  become an i n t e g r a l  p a r t  o f  t h e  e d u c a t i o n a l  e n t e r p r i s e .  

According to  Bowman and Klopf ,  t h e  need i s  to  " s h i f t  from t h e  c r e a t i o n  

o f  e n t r y  l e v e l  j o b s  l e a d in g  nowhere to  t h e  concep t  o f  a c a r e e r  l a d d e r  

w i th  t r a i n i n g  a v a i l a b l e  a t  each  s t e p  f o r  t h o s e  who seek  and m e r i t  upward 

m o b i l i t y . " 3

^S t a t e  o f  Michigan F ina l  E v a lu a t io n  Repor t  o f  F i s c a l  Year 1971, 
E.P.D.A. B-2 Programs (L ans ing :  Michigan Department o f  E d u c a t io n ,  1971) ,
p. 45.

o
Wayne County I n t e r m e d i a t e  School D i s t r i c t ,  " A p p l i c a t i o n  f o r  

Approved Local Educa t ion  Proposal f o r  P a r a p r o f e s s i o n a l  T r a in i n g "  ( D e t r o i t  
Wayne County I n t e r m e d ia t e  School D i s t r i c t ,  March 4 ,  1971) ,  p. 2.

O
Garda W. Bowman and Gordon J .  K lopf ,  A u x i l i a r y  School P e r s o n n e l :  

T h e i r  R o le s ,  T r a i n i n g ,  and I n s t i t u t i o n a l i z a t i o n  (New York: Bank S t r e e t
C o l leg e  o f  E d u ca t io n ,  1967) ,  p. 3.
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T r a in e e  P r o f i l e

T w e n ty - f iv e  p r o s p e c t i v e  p a r a p r o f e s s i o n a l s  were A m er ican- Ind ian  

t h e  r e s t  C au cas ian .  F i f t e e n  p e r so n s  were r e s i d e n t s  o f  i n n e r - c i t y  

D e t r o i t ,  tw e lve  persons  be ing  s e l e c t e d  from t h e  D e t r o i t  Archdiocesan  

Elementa ry  S c h o o l s .  N i n e t y - t h r e e  o f  t h e  n i n e t y - s i x  t r a i n e e s  who com­

p l e t e d  t h e  program were female  and t h r e e  were male .  High school 

d ip lomas were he ld  by t h i r t y - s i x  i n d i v i d u a l s ,  t e n  pe rsons  had some 

c o l l e g e  t r a i n i n g ,  f o r t y - e i g h t  he ld  c o l l e g e  d e g re es  b u t  were unemployed 

One t r a i n e e  ea rned  l e s s  than  $4 ,000 pe r  y e a r ,  w h i le  f o r t y - t w o  i n d i ­

v i d u a l s  had an annual  income o f  $10,000+.  The remaining  f i f t y - t h r e e  

pe rsons  were unemployed.

P re -  and I n s e r v i c e  T r a in i n g

Four hours  o f  i n t e n s i v e  t r a i n i n g  were o f f e r e d  s t u d e n t s  a t  

Wayne S t a t e  U n i v e r s i t y .  The program focused  on emerging e d u c a t io n a l  

r o l e s  and was aimed a t  d e v e lo p in g  p a r a p r o f e s s i o n a l  p r o f i c i e n c y  to  p r o ­

v ide  d i r e c t  s e r v i c e  t o  p u p i l s  d u r in g  t h e  school day. The most in n o ­

v a t i v e  e x p e r i e n c e s  p rov ided  s t u d e n t s  were:

1. P a r a p r o f e s s i o n a l s  l e a r n e d  how to  use  a v a r i e t y  o f  r e ad in g  
i n s t r u c t i o n a l  t e c h n i q u e s .

2.  P a r a p r o f e s s i o n l s  were exposed to  v a r io u s  c u l t u r a l  en r ichm ent  
components such as  t h e a t e r s ,  c o n c e r t s ,  museums, and l i b r a r y  
t o u r s .

3.  P a r a p r o f e s s i o n a l s  developed  s k i l l s  in  u s ing  th e  Wayne County 
Pre-Reading  K it  M a t e r i a l s  e f f e c t i v e l y .

4.  P a r a p r o f e s s i o n a l s  deve loped  s k i l l s  f o r  a d m i n i s t e r i n g  and u s in g  
d i a g n o s t i c  r e a d in g  t e s t s J

V i n a l  E v a lu a t io n  R ep o r t ,  1971, p.  46.
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E v a lu a t io n

Responses  from t r a i n e e s  were in  g e n e r a l  p o s i t i v e .  Most f e l t  

t h a t  i n s e r v i c e  t r a i n i n g  was b e n e f i c i a l .  S i x t y - f o u r  s t u d e n t s  i n d i c a t e d  

s a t i s f a c t i o n  in  program o r g a n i z a t i o n  and c o n t e n t  r e l e v a n c y  a s  p e r t a i n ­

ing to  i n s e r v i c e  workshop p a r t i c i p a n t s .  N e v e r t h e l e s s ,  f o r t y - t w o  p e r ­

sons  d id  n o t  concur  w i th  t h e  m a j o r i t y  o p in io n .  These i n d i v i d u a l s  f e l t  

t h e i r  t r a i n i n g  was no t  r e l e v a n t  t o  t h e  t a s k s  expec ted  o f  them— t a s k s  

such as  c l e r i c a l  s k i l l s ,  f i r s t - a i d ,  and r e c o rd -k e e p in g  t e c h n i q u e s .

Most c o o p e r a t in g  t e a c h e r s  i n d i c a t e d  s a t i s f a c t i o n  w i th  t h e  p r o ­

gram and e x p re s s e d  a d e s i r e  t o  be s i m i l a r l y  invo lved  in  t h e  f u t u r e .  

Teacher  r e a c t i o n  r e v e a l e d  t h e  fo l lo w in g  f a c t s :

1. S tu d e n t s  were t h e  r e c i p i e n t s  o f  i n c r e a s e d  i n s t r u c t i o n a l  

t ime on an i n d i v i d u a l  b a s i s .

2.  The a c q u i s i t i o n  o f  r e a d in g  s k i l l s  by p a r a p r o f e s s i o n a l s  was 

i n d i c a t i v e  o f  t h e  su cc e ss  o f  t h e  i n s t r u c t i o n a l  program 

o f f e r e d  a t  Wayne S t a t e  U n i v e r s i t y .

3.  P a r a p r o f e s s i o n a l  c o n f id e n ce  in  them selves  was enhanced by 

t h e i r  e x p e r i e n c e s  a t  Wayne S t a t e  U n i v e r s i t y .

4.  Mixed f e e l i n g s  r e l a t i v e  t o  in c r e a s e d  a t t e n d a n c e  and p u p i l  

d i s c i p l i n e .

As r e f l e c t e d  by t h e  a t t i t u d e s  o f  s u p e r v i s i n g  t e a c h e r s ,  members 

o f  th e  p r o j e c t  s t a f f  were convinced  o f  t h e  p rog ram 's  s u c c e s s .  They f e l t  

program o b j e c t i v e s  had been r e ach ed .  In a d d i t i o n ,  s t a f f  members were 

now c o n f i d e n t  t h a t  p a r a p r o f e s s i o n a l s  cou ld  a c q u i r e  t h e  s k i l l s  n e c e s ­

s a r y  to  work e f f e c t i v e l y  w i th  s t u d e n t s  who had r e a d in g  d i s a b i l i t i e s .
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F l i n t  Community Schools  

The school d i s t r i c t  o f  t h e  c i t y  o f  F l i n t ,  M ich igan ,  i s  t h e  

second l a r g e s t  in  t h e  s t a t e  o f  Michigan. During t h e  1971-1972 school 

y e a r ,  10,578 s t u d e n t s  were invo lved  in  T i t l e  I programs and 7 ,100  ADC 

c h i l d r e n  r e s i d e d  in  th e  d i s t r i c t .  F l i n t  had a wide v a r i e t y  o f  f e d e r a l ,  

s t a t e ,  and l o c a l l y  funded programs p r i o r  to  t h e  beg in n in g  o f  i t s  p a r a -  

p r o f e s s i o n a l  p r e t r a i n i n g  p r o j e c t .  Hence, a p p ro x im a te ly  350 p a r a p r o -  

f e s s i o n a l s  were a l r e a d y  employed in  programs such a s  H e a d s t a r t ,  Fol low- 

Through, Model C i t i e s  P r e - S c h o o l ,  Middle C i t i e s ,  and A c t ion  Now. 

Personnel who were c l o s e l y  a s s o c i a t e d  w i th  p a r a p r o f e s s i o n a l  employees 

f e l t  t h a t  newly h i r e d  p a r a p r o f e s s i o n a l s  had l i t t l e  o r  no u n d e r s t a n d in g  

o f  t h e  s k i l l s  needed to  work e f f e c t i v e l y  w i th  s t u d e n t s .

Recru i tm en t  and S e l e c t i o n

The F l i n t  Community School D i s t r i c t  r e c r u i t e d  t w e n t y - f i v e  com­

munity  persons  and p rov ided  them w i th  t r a i n i n g  t o  a s s i s t  t e a c h e r s  in  

working w i th  d i s ad v a n ta g ed  c h i l d r e n .  T w en ty - th ree  r e c r u i t s  comple ted 

th e  program and were employed by th e  F l i n t  school d i s t r i c t  f o r  th e  

1972-1973 school y e a r .  Three t r a i n e e s  d id  no t  c o n t i n u e  in  t h e  program 

due t o  i l l n e s s  o r  i n a b i l i t y  t o  meet t h e  d a i l y  t a s k s  r e q u i r e d  in  t h e  

c lass room .

T r a in e e  P r o f i l e

All  t r a i n e e s  were f e m a le s .  Nine teen  p e r so n s  were Black and 

f i v e  were Caucas ian .  Twenty-two pe rsons  o f  t w e n t y - f i v e  had a h igh  

school e d u c a t io n  bu t  no c o l l e g e .  Three pe rsons  had some c o l l e g e  t r a i n ­

ing bu t  were not g r a d u a t e s .  P r i o r  to  e n t e r i n g  t h e  program, on ly  two
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persons  earned  o v e r  $10 ,000 .  Income o f  t h e  rem ain ing  t w e n t y - t h r e e  was 

below $4,000 pe r  y e a r .  T r a in e e s  were e i t h e r  i n n e r - c i t y  o r  model c i t y  

r e s i d e n t s .  In a d d i t i o n ,  a l l  t r a i n e e s  e x ce p t  two were unemployed p e r ­

sons and on ADC.

P re -  and I n s e r v i c e  Educa t ion

P r e s e r v i c e  t r a i n i n g  c o n s i s t e d  o f  a p la n n e d ,  s y s t e m a t i c  s e r i e s  

o f  c o u rse s  n e c e s s a r y  f o r  o u t s t a n d i n g  performance  as p a r a p r o f e s s i o n a l s  

in  an e d u c a t io n a l  s e t t i n g .

I n s e r v i c e  a c t i v i t i e s  c o n s i s t e d  o f  f o u r  two-hour  s e s s i o n s  d u r in g  

th e  t r a i n e e ' s  p ra c t i cu m  e x p e r i e n c e .  These a c t i v i t i e s  were based upon 

t h e  e x p re s sed  needs  o f  p r o f e s s i o n a l s  and p a r a p r o f e s s i o n a l s  and a c t u a l l y  

e n la r g e d  upon th e  scope o f  p r e s e r v i c e  s e s s i o n s .  Four two-hour  c o n c u r ­

r e n t  s e s s i o n s  en ab led  t e a c h e r s  and p a r a p r o f e s s i o n a l s  t o  work t o g e t h e r  

c l a r i f y i n g  job  d e s c r i p t i o n s .  S p e c i f i c  t e c h n i q u e s  were used a t  t h e  

workshops i n c lu d in g  r o l e - p l a y i n g ,  s e n s i t i v i t y  t r a i n i n g ,  and p r a c t i c e  

s e s s i o n s  us ing  i n s t r u c t i o n a l  hardware.

E v a lu a t io n  by T r a in e e s

Most t r a i n e e s  r e g a rd ed  h ig h ly  th e  o p p o r t u n i t y  t o  observe  and 

p a r t i c i p a t e  in c la s s ro o m  a c t i v i t i e s  on a l i m i t e d  b a s i s .  They f e l t  t h e  

o p p o r t u n i t y  f o r  c o n s i s t e n t  d i a lo g u e  between them selves  and an e v a l u ­

a t o r  enhanced t h e i r  e f f e c t i v e n e s s  as  a s s i s t a n t s  to  t e a c h e r s  in  th e  

i n s t r u c t i o n a l  program. All  t r a i n e e s  f e l t  a need f o r  more t e c h n i q u e s  

in  b e h av io r  m o d i f i c a t i o n  p r i o r  t o  any c la s s room  a ss ig n m e n ts .
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E v a lu a t io n  by Teachers  
and A d m i n i s t r a t o r s

Most t e a c h e r s  and a d m i n i s t r a t o r s  i n d i c a t e d  g r e a t  s a t i s f a c t i o n  

w i th  a s s i g n e d  p a r a p r o f e s s i o n a l s .  S t a f f  members r e p o r t e d  n o t i c e a b l e  

p r o f i c i e n c y  on th e  p a r t  o f  p a r a p r o f e s s i o n a l s  who had been t h e  r e c i p ­

i e n t s  o f  i n s e r v i c e  t r a i n i n g  programs as  opposed to  t h o s e  p a r a p r o f e s ­

s i o n a l s  who had had no t r a i n i n g .  The major problem e n co u n te red  was in  

communicating to  a d m i n i s t r a t o r s  performance  and p e r s o n a l i t y  problems 

which a r o s e  d u r ing  workshop p a r t i c i p a t i o n .  Teachers  f e l t  some o f  t h e  

major problems they  d e a l t  w i th  might have been avoided  had a s s ig n m e n ts  

been d i f f e r e n t .

E v a lu a t io n  by P r o j e c t  D i r e c t o r s

The major o b j e c t i v e  o f  t h e  F l i n t  program was to  a d e q u a t e l y  

t r a i n  competent  pe rsonne l  f o r  a ss ignm en t  as  p a r a p r o f e s s i o n a l s .  The 

p r o j e c t  d i r e c t o r  f e l t  program o b j e c t i v e s  were r e a l i z e d  and she b e l i e v e d  

th e y  were r e l e v a n t .  Pupil  l e a r n i n g  had i n c r e a s e d ,  community r e l a ­

t i o n s  had improved,  and t e a c h e r s  had more t ime to  devo te  t o  s t u d e n t s .

Review o f  R e la te d  S tu d ie s  

In 1961, Bryce P e rk in s  conducted  a s tu d y  which was concerned  

w i th  d e f i n i n g  th e  r o l e  o f  t h e  p a r a p r o f e s s i o n a l  and w i th  i d e n t i f y i n g  

c r i t e r i a  f o r  t h e i r  s e l e c t i o n .  In a d d i t i o n ,  P e rk in s  was i n t e r e s t e d  in  

t h e  c o n t r i b u t i o n s  p a r a p r o f e s s i o n a l s  could  make f o r  t h e  purpose  o f  

a p p r a i s i n g  t h e  development o f  t h e  r o l e  o f  p a r a p r o f e s s i o n a l s  in  t h e  

e l e m e n ta ry  s ch o o ls  o f  Norwalk,  C o n n e c t i c u t .

Most o f  t h e  e d u c a t io n a l  programs u s in g  p a r a p r o f e s s i o n a l  p e r so n n e l  

were su rveyed  and th e  s e l e c t i o n  o f  a panel  o f  j u r o r s  who a s s i s t e d  in  th e
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s tu d y  was made from l i s t s  o b ta in e d  from f o r t y - s e v e n  school s u p e r i n ­

t e n d e n t s  o r  members o f  t h e i r  s u p e r v i s o r y  s t a f f s .

From r e l a t e d  r e s e a r c h ,  P e rk in s  fo rm u la ted  t h r e e  d e f i n i t i o n s  o f  

t h e  r o l e  o f  p a r a p r o f e s s i o n a l s ,  tw e lve  c r i t e r i a  f o r  t h e i r  s e l e c t i o n ,  

and e ig h t e e n  c r i t e r i a  f o r  t h e  a c t u a l  r o l e  p a r a p r o f e s s i o n a l s  may assume 

w i th in  t h e  e d u c a t io n a l  p r o c e s s .  These d e f i n i t i o n s  and c r i t e r i a  were 

s u b m i t ted  f o r  v a l i d a t i o n  to  s i x t y - n i n e  j u r o r s  who had been a s s o c i a t e d  

w i th  programs f e a t u r i n g  p a r a p r o f e s s i o n a l  p e r s o n n e l .  J u r o r s  were asked  

t o  a c c e p t ,  r e j e c t ,  change , o r  s u g g e s t  new d e f i n i t i o n s  o r  c r i t e r i a .  

S ix t y - o n e  re sp o n d en ts  were su b m i t ted  in  t im e  to  be in c lu d e d  in  t h e  

v a l i d a t i o n  o f  t h e  i n s t r u m e n t .

On t h e  b a s i s  o f  i n f o r m a t io n  s ubm it ted  by j u r o r s ,  a d e f i n i t i o n

o f  t h e  r o l e  o f  t h e  p a r a p r o f e s s i o n a l  was fo r m u la t e d  which s e rv ed  a s  t h e

b a s i s  f o r  t h i s  s tu d y .  From t h e  re sp o n se s  o f  t h e  j u r o r s  t o  t h e  c r i ­

t e r i a  f o r  t h e i r  s e l e c t i o n  and c r i t e r i a  f o r  th e  a c t u a l  r o l e  o f  p a r a ­

p r o f e s s i o n a l s ,  an e v a l u a t i v e  o p i n i o n n a i r e  was d e v e lo p e d .  The f i n a l  

i n s t r u m e n t  c o n ta in e d  tw enty  a c t u a l  t a s k s  and f o u r t e e n  c r i t e r i a  f o r  

s e l e c t i o n .  In o r d e r  t o  d e te rm in e  t h e  e x t e n t  t h a t  t h e  c r i t e r i a  had been 

r e a l i z e d  in  t h e  Norwalk School System, a t h r e e - p o i n t  s c a l e  was used  

which t h e  re sp o n d en ts  checked t o  i n d i c a t e  judgm en ts .  In a d d i t i o n ,  a 

s p e c i a l  column f o r  comments on each c r i t e r i o n  was p r o v id e d .  Six  p r i n ­

c i p a l s ,  e leven  team t e a c h e r s ,  and s i x  t e a c h e r  a i d e s  c o n s t i t u t e d  t h e

p o p u l a t i o n  in  t h i s  s tu d y .

I t  was con tended  t h a t  th rough  an i n t e g r a t i o n  o f  o p in io n s  and 

i d e a s  o f  e d u c a t o r s ,  a d e f i n i t i o n  o f  t h e  r o l e  o f  t h e  p a r a p r o f e s s i o n a l  

cou ld  be fo rm u la ted  which might be u s e f u l  in  e s t a b l i s h i n g  c r i t e r i a  f o r
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t h e  use  o f  p a r a p r o f e s s i o n a l  p e r s o n n e l .  F u r th e rm o re ,  th e  s tudy  

a t tem p ted  t o  i d e n t i f y  t h e  p e r so n a l  c h a r a c t e r i s t i c s ,  p r a c t i c e s ,  compe­

t e n c i e s  which c o n t r i b u t e  t o  t h e  developm ent  and su cc e ss  o f  t h e  p a r a ­

p r o f e s s i o n a l  worker in  t h e  p u b l i c  s c h o o l s .

A d e f i n i t i o n  ag reed  upon by t h e  panel  o f  e x p e r t s  was as  f o l l o w s

The r o l e  o f  t h e  p a r a p r o f e s s i o n a l  i s  t o  a s s i s t  t h e  c lass room  
t e a c h e r  w i th  r o u t i n e  p ro c e d u re s  and under  h i s  d i r e c t i o n  to  p e r ­
form s p e c i a l  a s s ig n m e n ts .  The a s s ig n m en ts  w i l l  va ry  a cc o rd in g  
t o  t h e  n a t u r e  o f  t h e  s p e c i a l  com petenc ies  and to  t h e  deg ree  o f  
i n t e r e s t  and a b i l i t y  to  work w i th  c h i l d r e n  and a d u l t s  t h a t  t h e  
p a r a p r o f e s s i o n a l  may h a v e J

A f u r t h e r  c o n c lu s io n  in c lu d e d  t e n  c r i t e r i a  f o r  s e l e c t i o n  o f  

p a r a p r o f e s s i o n a l s  and twenty  c r i t e r i a  f o r  t h e  a c t u a l  r o l e  o f  p a r a p r o ­

f e s s i o n a l s .  The t e n  c r i t e r i a  f o r  s e l e c t i o n  were as  f o l l o w s :

1. Good moral c h a r a c t e r

2.  Evidence o f  good p h y s i c a l  and menta l  h e a l t h

3.  Good grooming

4. Good Eng l i sh  usage

5. P l e a s i n g  p e r s o n a l i t y

6. Average i n t e l l i g e n c e

7. S u c c es s fu l  e x p e r i e n c e  working w i th  c h i l d r e n

8. Some formal e d u c a t io n  beyond h igh  school  d e s i r a b l e

9.  L ik ing  f o r  c h i l d r e n  and you th

10. A b i l i t y  to  work under  t h e  s u p e r v i s i o n  o f  t h e  c la s s room  t e a c h e r

P e rk in s  a l s o  enumerated t h e  c r i t e r i a  which may be d e s i r e d  f o r  

s p e c i f i c  p o s i t i o n s .  They a r e  a b i l i t y  t o  p la y  th e  p i a n o ,  a r t i s t i c

V e r k i n s ,  " F a c t o r s , "  p. 138.
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a b i l i t y ,  and s u b j e c t  m a t t e r  background o r  s p e c i a l i z a t i o n  i f  t h e  p a r a ­

p r o f e s s i o n a l  i s  t o  c o r r e c t  Eng l i sh  themes.

Some s p e c i f i c  r o l e  a ss ignm ents  o u t l i n e d  in P e r k i n s '  s tu d y  were 

as f o l l o w s :

1. Serves  as  a r e s o u r c e  person  in  s u b j e c t  m a t t e r  c o n t e n t  depend­
ing upon t r a i n i n g  and e x p e r i e n c e

2. P repa re s  v i s u a l  m a t e r i a l s  f o r  i n s t r u c t i o n  as de te rm in ed  by 
t h e  t e a c h e r

3.  Opera tes  a u d i o - v i s u a l  d e v ic e s

4.  S u p e rv i s e s  c e r t a i n  w ork-s tudy  p e r i o d s  when s t a n d a r d s  a r e  s e t  
by th e  t e a c h e r

5. Serves  as  a l i b r a r y  a s s i s t a n t

6. Reads s t o r i e s  t o  c h i l d r e n  when t h e  purposes  have been c l e a r l y  
e s t a b l i s h e d  by t h e  t e a c h e r

7.  S u p e rv i s e s  th e  p layground under c e r t a i n  c o n d i t i o n s

8.  S u p e rv i s e s  t h e  school lunchroom

9. P rov ides  t u t o r i a l  a s s i s t a n c e  under  t h e  d i r e c t i o n  o f  t h e  t e a c h e r

10. C o r re c t s  c e r t a i n  Eng l i sh  themes a c c o rd in g  t o  c r i t e r i a  e s t a b ­
l i s h e d  by th e  t e a c h e r

11. C o r re c t s  o b j e c t i v e  t e s t s  under  t e a c h e r  s u p e r v i s i o n

12. P rep a re s  c e r t a i n  r e c o rd s  and r e p o r t s  as  d i r e c t e d  by t h e  t e a c h e r
and rep roduces  o t h e r s  p re p a red  by t h e  t e a c h e r

13. Gives c e r t a i n  d r i l l s  r e l a t e d  to  l e s s o n s  when t h e  m a t e r i a l  i s  
planned by th e  t e a c h e r  and p re p a red  under  h e r  d i r e c t i o n

14. S u p e rv i s e s  money c o l l e c t i o n

15. Handles r o u t i n e  i n t e r r u p t i o n s

16. P rov ides  c l e r i c a l  a s s i s t a n c e

17. Serves  as  a p iano  accompanis t  f o r  music and games

18. A s s i s t s  w i th  housekeeping c h o re s  and b u l l e t i n  board  a r rangem en ts
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19. A s s i s t s  w i th  bus d u ty  and r e l a t e d  t a s k s

20. A s s i s t s  t h e  t e a c h e r  w i th  open ing  e x e r c i s e s ,  l a r g e  group l e s s o n s ,  
and d e m o n s t r a t io n s

In 1970, G. W. McNutt comple ted  a s tu d y  devo ted  t o  examining 

t h e  r o l e  e x p e c t a t i o n s  o f  p r o f e s s i o n a l  t e a c h e r s  and n o n p r o f e s s i o n a l  

t e a c h e r  a i d e s  as p e rc e iv e d  by r o l e  incum ben ts .  A d d i t i o n a l l y ,  t h e  non­

p r o f e s s i o n a l  t e a c h e r  a id e  p o s i t i o n  was examined t o  d e te r m in e  i f  d i s s e n ­

s io n  was i n d i c a t e d  by s e l e c t e d  v a r i a b l e s .  The p o p u l a t i o n  in c lu d e d  a l l  

t e a c h e r  a i d e s  and one s u p e r v i s i n g  t e a c h e r  f o r  each a i d e .  Four s e l e c t e d  

school systems were used i n  t h e  s tu d y .

Responses c o n ce rn in g  r o l e  r e l a t i o n s h i p s  were e l i c i t e d  by means 

o f  two in s t r u m e n t s :  a d i v i s i o n - o f - l a b o r  i n s t r u m e n t  deve loped  to  a s s e s s

e x p e c t a t i o n s  f o r  t a s k s  and f u n c t i o n s  pe r fo rm ed ,  and an o n - t h e - j o b  

e x p e c t a t i o n s  i n s t r u m e n t  deve loped  t o  a s s e s s  e x p e c t a t i o n s  f o r  a t t r i ­

bu te s  and b ehav io r s  o f  t h e  incumbents  o f  both  p o s i t i o n s .  The d i v i s i o n -  

o f - l a b o r  in s t r u m e n t  i n c lu d e d  t h r e e  subm easures ,  one f o r  " t h e  most 

t e c h n i c a l "  t a s k s ,  one f o r  " t h e  l e s s  t e c h n i c a l "  t a s k s .  These t a s k s  were 

c l a s s i f i e d  by th e  ju d g es  a c c o r d in g  t o  t h e  deg ree  o f  p r o f e s s i o n a l  com­

pe ten ce  r e q u i r e d  f o r  each group .

A n a ly s i s  o f  t h e  d a t a  c o l l e c t e d  f o r  th e  s tu d y  r e s u l t e d  in  t h e  

f i n d i n g s  enumerated below:

1. Incumbents o f  bo th  t h e  p r o f e s s i o n a l  and n o n p r o f e s s i o n a l  p o s i ­
t i o n  s p e c i f i e d  a d i v i s i o n  such t h a t  t h e r e  was a s t a t i s t i c a l l y  
s i g n i f i c a n t  d i f f e r e n c e  between t a s k  f u n c t i o n s  a s s ig n e d  t o  t h e i r  
own p o s i t i o n  and t o  t h e  c o u n t e r  p o s i t i o n .

2. There was no s t a t i s t i c a l l y  s i g n i f i c a n t  d i f f e r e n c e  between th e  
ass ignm ents  o f  " l e a s t  t e c h n i c a l "  f u n c t i o n s  t o  t h e  p r o f e s s i o n a l s  
by incumbents o f  t h e  n o n - p r o f e s s i o n a l  p o s i t i o n  and incumbents  
o f  t h e  p r o f e s s i o n a l  p o s i t i o n .
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3. There  was s t a t i s t i c a l l y  s i g n i f i c a n t  d i f f e r e n c e  between th e  
a ss ig n m en ts  o f  t h e  "most t e c h n i c a l "  f u n c t i o n s  t o  t h e  p r o f e s ­
s i o n a l s  by incumbents  o f  t h e  n o n - p r o f e s s i o n a l  p o s i t i o n  and 
incumbents  o f  t h e  p r o f e s s i o n a l  p o s i t i o n .

4.  There  was s t a t i s t i c a l l y  s i g n i f i c a n t  d i f f e r e n c e  between th e  
ass ignm en ts  o f  t h e  " l e s s  t e c h n i c a l "  f u n c t i o n s  t o  p r o f e s s i o n a l s  
by incumbents  o f  t h e  n o n - p r o f e s s i o n a l  p o s i t i o n .

5.  There  were no s t a t i s t i c a l l y  s i g n i f i c a n t  d i f f e r e n t  o n - t h e - j o b  
e x p e c t a t i o n s  between th e  p r o f e s s i o n a l s  and n o n - p r o f e s s i o n a l s  
f o r  t h e  n o n - p r o f e s s i o n a l  p o s i t i o n .

6.  There  were no s t a t i s t i c a l l y  s i g n i f i c a n t  d i f f e r e n t  o n - t h e - j o b  
e x p e c t a t i o n s  between th e  p r o f e s s i o n a l s  and n o n - p r o f e s s i o n a l s  
f o r  t h e  p r o f e s s i o n a l  p o s i t i o n .

7.  There  was no s t a t i s t i c a l l y  s i g n i f i c a n t  d i f f e r e n c e  between r o l e  
e x p e c t a t i o n s  o f  n o n - p r o f e s s i o n a l s  a cc o rd in g  t o  r a c e .

8.  There  was s t a t i s t i c a l l y  s i g n i f i c a n t  d i f f e r e n c e  between r o l e  
e x p e c t a t i o n s  o f  n o n - p r o f e s s i o n a l s  acco rd in g  to  p re v io u s  t r a i n ­
ing .

9.  There was no s t a t i s t i c a l l y  s i g n i f i c a n t  d i f f e r e n c e  between r o l e  
e x p e c t a t i o n s  o f  n o n - p r o f e s s i o n a l s  a cc o rd in g  t o  age.

10. There  was s t a t i s t i c a l l y  s i g n i f i c a n t  d i f f e r e n c e  between r o l e  
e x p e c t a t i o n s  o f  n o n - p r o f e s s i o n a l s  a cc o rd in g  t o  e d u ca t io n a l  l e v e l .

11. There  was no s t a t i s t i c a l l y  s i g n i f i c a n t  d i f f e r e n c e  between r o l e  
e x p e c t a t i o n s  o f  n o n - p r o f e s s i o n a l s  acco rd in g  t o  p re v io u s  e x p e r i ­
ence .

12. There  was s t a t i s t i c a l l y  s i g n i f i c a n t  d i f f e r e n c e  between r o l e  , 
e x p e c t a t i o n s  o f  n o n - p r o f e s s i o n a l s  acco rd in g  t o  economic s t a t u s .

Summary

The l i t e r a t u r e  reviewed in  t h i s  c h a p t e r  has p rov ided  a t h e o ­

r e t i c a l  framework f o r  a compar ison  o f  th e  r o l e  co n cep t  o f  p a r a p r o ­

f e s s i o n a l s  by t h e i r  p e e r s .  A rev iew o f  t h e  l i t e r a t u r e  has focused  

a t t e n t i o n  on id e a s  o f  c e n t r a l  im por tance  t o  t h i s  s tu d y .  One o f  t h e s e

^McNutt, "An A n a l y s i s . "
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i s  t h a t  i f  p a r a p r o f e s s i o n a l s  a r e  t o  make t h e i r  f u l l e s t  c o n t r i b u t i o n  

to  school programs, t h e i r  t a s k s  must be c l e a r l y  d e f i n e d  so th e y  can be 

t r a i n e d  to  p ro v id e  maximum s e r v i c e .  Teache rs  and p r i n c i p a l s  must a l s o  

u n d e rs tan d  t h e  p a r a p r o f e s s i o n a l ' s  r o l e .

Second, q u e s t i o n s  c once rn ing  t h e  l i m i t a t i o n s  o f  t h e  school  

p a r a p r o f e s s i o n a l  a r e  f r e q u e n t l y  r a i s e d  in  t h e  l i t e r a t u r e .  What should  

th e  p a r a p r o f e s s i o n a l  be p e r m i t t e d  t o  do? What should  t h e  p a r a p r o f e s ­

s io n a l  n o t  be p e r m i t t e d  t o  do? Such q u e s t i o n s  a r e  c e n t r a l  t o  t h e  i s s u e  

o f  r o l e  d e f i n i t i o n  and p ro ced u res  t o  be e s t a b l i s h e d  as  r e l a t e d  to  

c r e d e n t i a l i n g  o r  l i c e n s i n g .

A t h i r d  idea  o f  c e n t r a l  im por tance  i s  t h a t  t h e  u l t i m a t e  o b j e c ­

t i v e s  o f  c a r e e r  development in c lu d e  bo th  d i f f e r e n t i a t e d  s t a f f i n g  and 

d i f f e r e n t i a t e d  e d u c a t io n  so t h a t  improved e d u c a t i o n a l  s e r v i c e s  might 

be p rov ided  s t u d e n t s .

F o u r th ,  communities a r e  i n s i s t i n g  t h a t  school  pe rso n n e l  e x p ec t  

more from y o u n g s t e r s .  There  i s  a new demand f o r  a c c o u n t a b i l i t y  which 

i s  l i k e l y  to  m a n i f e s t  i t s e l f  in  new methods f o r  e v a l u a t i o n  and q u a l i t y  

c o n t r o l .  Schools  have t o  c o n c e n t r a t e  on c o g n i t i v e  development in  a 

v a r i e t y  o f  approaches  t h a t  w i l l  be o f  e d u c a t i o n a l  v a lu e  t o  s t u d e n t s .

I t  i s  no teworthy  t h a t  t h e  use  o f  p a r a p r o f e s s i o n a l s  has some added hope 

f o r  s u c c e s s .  They may s e r v e  as  models and g e n e r a l l y  a s s i s t  in  t h e  

development  o f  s e l f - c o n c e p t  o f  th e  y o u n g s t e r s  o r  may be a b l e  t o  e s t a b ­

l i s h  c o n t a c t  w i th  s t u d e n t s  in  a more in formal  way.



CHAPTER I I I

DESIGN OF THE STUDY 

I n t r o d u c t i o n

The p r i n c i p a l  aim o f  t h i s  s tu d y  was t o  compare t h e  r o l e  p e r ­

c e p t i o n s  o f  p a r a p r o f e s s i o n a l s  a s  p e r c e iv e d  by c e r t a i n  p r i n c i p a l s ,  

t e a c h e r s ,  and p a r a p r o f e s s i o n a l s .  In a d d i t i o n ,  t h i s  s tu d y  i n v e s t i g a t e d  

th e  a c t u a l  r o l e  d e l e g a t e d  t o  p a r a p r o f e s s i o n a l s  in  th e  school d i s t r i c t s  

o f  Grand R ap ids ,  L a n s in g ,  and P o n t i a c ,  Michigan .  This  c h a p t e r  i s  

p r i m a r i l y  concerned  w i th  a d e s c r i p t i o n  o f  t h e  l o c a l e s  in  which t h i s  

s tudy  took  p l a c e ,  c om pos i t ion  o f  t h e  sample ,  d a t a  c o l l e c t i o n  p r o c e ­

dures  u t i l i z e d ,  and methods used f o r  t r e a t m e n t  o f  t h e  d a t a .  In a d d i ­

t i o n ,  t h e  r e s e a r c h  hypo these s  t o  be t e s t e d  a r e  l i s t e d .

Demographic S t r u c t u r e  o f  S e l e c t e d  School D i s t r i c t s

Grand Rapids

Grand Rapids^ i s  a c i t y  o f  a p p ro x im a te ly  255,000 r e s i d e n t s  w i t h i n  

a m e t r o p o l i t a n  a r e a  o f  550,000 p e o p le .  I t  i s  t h e  s e a t  o f  county  gov­

ernment t h a t  i n c l u d e s  e l ev e n  s u r ro u n d in g  m e t r o p o l i t a n  a r e a s .  The 

Grand Rapids c i t y  commission governs  t h e  Grand Rapids School D i s t r i c t .

The Black p o p u l a t i o n  o f  Grand Rapids  com prises  a p p ro x im a te ly  

20 p e r c e n t  o f  t h e  t o t a l  p o p u l a t i o n .  Most o f  t h e s e  r e s i d e n t s  l i v e  nea r

^All d a t a  on Grand R ap id s ,  M ich igan ,  were tak en  from P a ra p ro ­
f e s s i o n a l  Aide P r e - S e r v i c e  and I n - S e r v i c e  ( A b s t r a c t ,  Grand Rapids 
S p ec ia l  Programs O f f i c e ,  March 4 ,  1 9 7 1 ) , p. 2.
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t h e  s o u t h e a s t  s e c t i o n  o f  t h e  c i t y .  L a t in o s  make up 2 p e r c e n t  o f  t h e

t o t a l  p o p u l a t i o n ,  t h e  m a j o r i t y  o f  whom l i v e  in  t h e  s o u t h e a s t - s o u t h w e s t  

s e c t i o n  o f  Grand Rapids .

The school d i s t r i c t  o f  Grand R apids ,  Michigan , c o n s i s t s  o f  

t h e  fo l l o w i n g  s c h o o l s :

55 e l em en ta ry  s ch o o ls  7 s p e c i a l  e d u c a t io n  s ch o o ls
4 midd le  s ch o o l s  1 e d u c a t io n a l  park
5 j u n i o r  h igh  s ch o o l s  1 j u n i o r  c o l l e g e
4 s e n i o r  h igh  s ch o o ls

P a ro c h ia l  s ch o o l s  a r e  a t t e n d e d  by some 16 ,000 s t u d e n t s ,  t h e  m a j o r i t y

o f  whom a r e  w h i t e .

Grand Rapids  i s  p r e s e n t l y  o p e r a t i n g  under  a boa rd -approved

d e s e g r e g a t i o n  p la n  pending a d e c i s i o n  by t h e  c o u r t s  on t h i s  i s s u e .

Lansing

The Lansing School D i s t r i c t ^  i n c lu d e s  an a r e a  o f  a p p ro x im a te ly

f i f t y  s q u a re  m i l e s .  The school d i s t r i c t  o f  Lansing  i s  l a r g e r  th a n  th e

c i t y  o f  L ans ing ,  and i t s  boundary ex tends  beyond t h e  c i t y  in  every

d i r e c t i o n .  T h i r t y - t h r e e  thousand  s t u d e n t s  a t t e n d  school in  th e  Lans ing

school d i s t r i c t .  The number o f  e d u c a t io n a l  f a c i l i t i e s  a v a i l a b l e  t o

s t u d e n t s  i s  as  f o l l o w s :

48 e lem en ta ry  s ch o o ls  (K-6)
5 j u n i o r  h igh s ch o o ls  (7 -9)
4 s e n i o r  h igh s ch o o ls  (10-12)

Racia l  d i s t r i b u t i o n  o f  s t u d e n t s  i s :

25 ,010  o r  77 p e r c e n t  Caucasian 
4 ,600  o r  13 p e r c e n t  Black 
2 ,400  o r  7 p e r c e n t  Spanish-American 

990 o r  .3 p e r c e n t  American Ind ian

^A11 d a t a  on L ans ing ,  Michigan ,  were ta k en  from D eseg reg a t io n  
Plan Proposa l  (L ans ing :  Lansing Board o f  E d u c a t io n ,  1972) ,  i n t r o d . ,  p.  5.
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The t o t a l  p r o f e s s i o n a l  s t a f f  numbers a p p ro x im a te ly  1 ,750 

members w i th  13 .5  p e r c e n t  o r  236 be ing  m i n o r i t y  members.

The Lansing School D i s t r i c t  has implemented a n o n - c o u r t -  

o rd e re d  d e s e g r e g a t i o n  p lan  o f  i t s  own to  e l i m i n a t e ,  r e d u c e ,  and p r e v e n t  

m in o r i t y  group i s o l a t i o n  in Lansing s c h o o l s .  The i n t e n t  i s  t o  e l i m i ­

n a t e  m i n o r i t y  group s e g r e g a t i o n ,  to  e l i m i n a t e  d i s c r i m i n a t i o n  among 

s t u d e n t s  and f a c u l t y ,  and t o  overcome th e  e d u c a t i o n a l  d i s a d v a n t a g e s  o f  

m i n o r i t i e s .

P o n t i a c
i

The c i t y  o f  P o n t i ac  i s  an i n d u s t r i a l  c i t y  o f  85 ,000  peop le  

l o c a t e d  in th e  n o r th e r n  s e c t i o n  o f  Oakland County.  I t  i s  t w e n t y - f i v e  

m i le s  n o r th w e s t  o f  downtown D e t r o i t .  P o n t i a c  o p e r a t e s  under  a com­

m iss io n  and c i t y  manager form o f  government.  Three  l a r g e  General  Motors 

p l a n t s  a r e  l o c a t e d  w i t h i n  the  c i t y  and o f f e r  employment,  d i r e c t l y  o r  

i n d i r e c t l y ,  to  a l a r g e  m a j o r i t y  o f  th e  p o p u l a t i o n .  The t h r e e  p l a n t s  

c o n t r i b u t e  abou t  50 p e r c e n t  o f  t h e  l o c a l  t a x  r evenue .  The working 

f o r c e  i s  about h a l f  b lu e  c o l l a r  and h a l f  w h i t e  c o l l a r .  Accord ing t o  th e  

1970 c e n s u s ,  t h e  school d i s t r i c t  o f  t h e  c i t y  o f  P o n t i a c  i n c l u d e s  120,000 

people  as compared to  a lmost  700,000 in  Oakland County.  The 30 p e r c e n t  

Negro p o p u la t i o n  exceeds t h e  Black p e rc e n t a g e  o f  bo th  t h e  s t a t e  and 

county  l e v e l .  The p e rc en ta g e  o f  e co n om ica l ly  d e p r iv e d  pe rsons  a l s o  

exceeds  t h e  s t a t e  and county  l e v e l ,  as ev idenced  by t h e  d i s t r i b u t i o n  o f  

ESEA T i t l e  I and 0E0 programs. Of t h e  e i g h t  Michigan c i t i e s  having  th e

^Data on P o n t i a c ,  Michigan, were t a k en  from Dem onst ra t ion  C i ty  
Proposal  ( P o n t i a c ,  Michigan: Comprehensive C a r e e r  E d u c a t io n ,  O f f i c e
of  Community A c t ion  Programs, 1973).
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l a r g e s t  number o f  B la ck s ,  P o n t i a c  ra n k s  f i f t h .  There  a r e  8 ,500  

Mexican-Americans and 1 ,500  P u e r to  Rican r e s i d e n t s  in  P o n t i a c .

The number o f  s c h o o l s  a v a i l a b l e  t o  s t u d e n t s  in  P o n t i a c  i s  a s

fo l lo w s :

23 e l em en ta ry  s ch o o l s  
6 j u n i o r  h igh  s ch o o l s  
2 s e n i o r  h igh s ch o o ls

A cadem ica l ly ,  P o n t i a c  has t h e  same problems t h a t  f a c e  a l l  major  

urban c i t i e s .  A s i g n i f i c a n t  p o r t i o n  o f  heads o f  househo lds  in  P o n t i ac  

a r e  s e r i o u s l y  l a c k i n g  in  e d u c a t i o n .  The av e rag e  number o f  y e a r s  com­

p l e t e d  in  school by males in  P o n t i a c  i s  10 .5  as  compared t o  10 .8  f o r  

fem a les .  In compar ison ,  t h e  av e rag e  y e a r s  o f  s c h o o l in g  comple ted in  

Oakland County i s  12.4  f o r  males  as compared w i th  12 .3  f o r  f e m a le s .

P r i o r  t o  th e  1971-1972 school y e a r ,  t h e  school d i s t r i c t  o f  th e  

c i t y  o f  P o n t i ac  was o rd e re d  t o  d e s e g r e g a t e  i t s  s c h o o l s . ^  To comply 

w i th  t h i s  c o u r t  o r d e r ,  t h e  school d i s t r i c t  developed  and implemented a 

p lan  to  a ch ie v e  r a c i a l  b a la n c e  th rough  t h e  bus ing  o f  s t u d e n t s  and 

rea ss ig n m en t  o f  p r o f e s s i o n a l  s t a f f .

S e l e c t i o n  o f  t h e  Sample

The p o p u la t i o n  f o r  t h i s  s tu d y  in c lu d e d  a random sampling o f  

f o r t y  e x p e r t s  s e l e c t e d  from a l i s t i n g  o f  l o c a l ,  s t a t e ,  and n a t i o n a l  

Caree r  O ppor tun i ty  D i r e c t o r s  and c o o p e r a t in g  c o l l e g e  and u n i v e r s i t y  

r e p r e s e n t a t i v e s .  These names were o b ta in e d  from t h e  C a ree r  O p p o r t u n i t i e s

^A p p l i c a t io n  f o r  A s s i s t a n c e  Under t h e  Emergency School Aid A c t , 
School D i s t r i c t  o f  t h e  C i t y  o f  P o n t i a c ,  Feb rua ry  1,  1973. Appendix A, 
p. 1. Summary and F ina l  Repor t  o f  t h e  R e s e a r c h - E v a l u a t i o n .
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Program D i r e c t o r y  f o r  1972.  ̂ P a n e l i s t s  were c l a s s i f i e d  by o c cu p a t io n  

as  fo l l o w s :

1. C o l lege  and u n i v e r s i t y  f a c u l t y  members

2. Employees o f  s t a t e  and lo c a l  a d m i n i s t r a t i v e  u n i t s

3. S p e c i a l i s t s  w i t h i n  t h e  Uni ted  S t a t e s  O f f i c e  o f  Educa tion
2

The panel o f  e x p e r t s  was randomly s e l e c t e d  u s in g  t h e  fo l l o w i n g  fo rm ula :

x  X 40

where: Ni = Number o f  p a n e l i s t s  in  group

S t a t e  and lo c a l  = 181

C o l lege  and u n i v e r s i t y  = 60

Federa l  s p e c i a l i s t s  = 40

N = Tota l  number o f  p a n e l i s t s  l i s t e d  in  t h e  C aree r  O p p o r tu n i ty  
Program D i r e c t o r y  = 281

T h e r e f o r e ,  th e  t o t a l  number o f  p a n e l i s t s  w i t h i n  a s p e c i f i c  

o c cu p a t io n a l  t r a c k  i s  i n d i c a t e d  below.

Col lege  and u n i v e r s i t y  f a c u l t y  members — 8 o r  20 p e r c e n t

S t a t e  and lo c a l  a d m i n i s t r a t i v e  u n i t s  - -  26 o r  70 p e r c e n t

S p e c i a l i s t s - - U . S .  O f f i c e  o f  E duca t ion  - -  6 o r  10 p e r c e n t

The panel o f  e x p e r t s  was a n a t i o n a l l y  r e p r e s e n t a t i v e  sample o f  

f o r t y  e x p e r t s  from t w e n t y - t h r e e  s t a t e s  w i t h i n  t h e  Uni ted  S t a t e s  o f  

America and Washington, D.C. P a n e l i s t s  in  t h i s  s tudy  were c l o s e l y

^"Caree r  O p p o r t u n i t i e s  Program D i r e c t o r y  f o r  1972" (Washington , 
D .C . : U.S. O f f i c e  o f  E d u c a t io n ,  C aree r  O p p o r t u n i t i e s  Program, 1972).

2
Research a s s i s t a n c e  p ro v id ed  by t h e  Department o f  Research 

C o n s u l t a t i v e  S e r v i c e s ,  C o l l e g e  o f  E d u c a t io n ,  Michigan S t a t e  U n i v e r s i t y .
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a s s o c i a t e d  w i th  programs making use  o f  p a r a p r o f e s s i o n a l s  and were 

chosen because  o f  r e s e a r c h  th e y  have conducted  in  t h e  a r e a  o f  p a r a ­

p r o f e s s i o n a l  u t i l i z a t i o n .

D i r e c t o r s  o f  p a r a p r o f e s s i o n a l  programs in  t h e  Michigan school 

d i s t r i c t s  o f  Grand R ap ids ,  L ans ing ,  and P o n t i a c  s u b m i t ted  r e p o r t s  i n d i  

e a t i n g  th e  number o f  e lem en ta ry  s ch o o ls  u t i l i z i n g  p a r a p r o f e s s i o n a l  

s e r v i c e s .  One p r i n c i p a l ,  one t e a c h e r ,  and one p a r a p r o f e s s i o n a l  were

s e l e c t e d  from c e r t a i n  s ch o o ls  in  t h r e e  school d i s t r i c t s .  Nine ty

p a r t i c i p a n t s  were used .  For purposes  o f  t h i s  r e s e a r c h ,  n i n e t y  was 

rega rded  as h igh  enough p r o p o r t i o n a l l y  t o  be r e p r e s e n t a t i v e  o f  a 

randomly sampled p o p u l a t i o n .

The number o f  p r i n c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s s i o n a l s  

s e l e c t e d  was de te rm ined  by t h e  fo l lo w in g  fo rm ula :

T  x 90

Where:

Ni = Number o f  e l em en ta ry  s ch o o ls  in each school d i s t r i c t  

N = To ta l  number o f  e l e m e n ta ry  s ch o o ls  = 126

Grand Rapids :  x 90 = 40

48
Lansing:  x 90 = 34

P o n t i a c :  vPt- x 90 = 16126

Using a t a b l e  o f  random numbers,  f o r t y  p r i n c i p a l s ,  f o r t y  t e a c h  

e r s ,  and f o r t y  p a r a p r o f e s s i o n a l s  were s e l e c t e d  from Grand Rapids;  

t h i r t y - f o u r  p r i n c i p a l s ,  t h i r t y - f o u r  t e a c h e r s ,  and t h i r t y - f o u r
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p a r a p r o f e s s i o n a l s  were s e l e c t e d  from Lans ing ;  and s i x t e e n  p r i n c i p a l s ,  

s i x t e e n  t e a c h e r s ,  and s i x t e e n  p a r a p r o f e s s i o n a l s  were s e l e c t e d  from 

P o n t i a c .

These school d i s t r i c t s  were s e l e c t e d  because  o f  s i m i l a r i t i e s  

i n  m u l t i - r a c i a l  com pos i t ion  and a l s o  because  o f  t h e  m u l t i p l i c i t y  o f  

f e d e r a l  programs p e r m i t t i n g  u se  o f  p a r a p r o f e s s i o n a l s  in  c l a s s r o o m s .

Procedures

S e le c t e d  school d i s t r i c t s  were c o n t a c t e d  by mail  r e q u e s t i n g  

t h e i r  c o o p e r a t io n  in  t h e  s tu d y .  Each o f  t h e  s e l e c t e d  s c h o o l s  responded  

a f f i r m a t i v e l y .  A l e t t e r  o f  p ro c e d u re  was f i r s t  s e n t  t o  a d m i n i s t r a t o r s  

in  charge  o f  p a r a p r o f e s s i o n a l  programs.  T h e r e a f t e r ,  270 q u e s t i o n n a i r e s  

were s e n t  to  p r i n c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s s i o n a l s  in  p a r t i c i p a t ­

ing s c h o o l s .  Each p a ck e t  was coded f o r  each school d i s t r i c t  invo lved  

and s e n t  t o  p r i n c i p a l s  o f  t h e  r e s p e c t i v e  s c h o o l s .  P a c k e ts  c o n t a i n e d  a 

l e t t e r  o f  e x p l a n a t i o n  to  each p a r t i c i p a n t ,  a q u e s t i o n n a i r e ,  and a 

stamped,  ad d re ssed  en ve lope .  P a r t i c i p a n t s  were r e q u e s t e d  to  comple te  

t h e  i n v e n t o r i e s  a cc o rd in g  to  d i r e c t i o n s ,  p la c e  them in  t h e  e n c lo s e d  

stamped,  a d d re s sed  e n v e lo p e s ,  and r e t u r n  t o  p r i n c i p a l s ,  who, in  t u r n ,  

were r e q u e s t e d  to  mail  them.

The d a t a  o f  t h i s  r e s e a r c h  p r o j e c t  were programmed f o r  computer 

a n a l y s i s .  Data were ana lyzed  to  a s c e r t a i n  p e r c e p t i o n s  o f  r e s p o n d e n t s  

r e g a r d in g  th e  deg ree  t o  which programs in D i s t r i c t  A, D i s t r i c t  B, and 

D i s t r i c t  C were in  harmony w i th  c r i t e r i a  e s t a b l i s h e d  by s e l e c t e d  

a u t h o r i t i e s .
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I n s t r u m e n t a t i o n

S ince  t h i s  s tu d y  was done su b se q u e n t  to  a p re v io u s  s tu d y  con­

duc ted  by Bryce P e rk in s  in  1961 a t  New York U n i v e r s i t y ,  q u e s t i o n n a i r e s  

used by th e  a u t h o r  were r e p l i c a t e d  f o r  t h i s  s tu d y .  All  i tem s  were 

v a l i d a t e d  as a r e s u l t  o f  pe rsona l  c o n fe re n c e s  by Bryce P e r k in s  w i th  

u n i v e r s i t y  o f f i c i a l s ,  school s u p e r i n t e n d e n t s ,  t e a c h e r s ,  and p r i n c i p a l s  

in  Michigan ,  C o lo rado ,  M a s sa c h u s e t t s ,  and C o n n e c t i c u t .  F u r t h e r  v a l i ­

d a t i o n  was o b ta in e d  from th e  l i t e r a t u r e ,  s t u d i e s  conducted  a t  C en t ra l  

Michigan U n i v e r s i t y ,  and s t u d i e s  conducted  by t h e  N a t io n a l  A s s o c i a t i o n  

o f  Secondary School P r i n c i p a l s .

Three i d e n t i c a l  q u e s t i o n n a i r e s  were s e n t  t o  a panel o f  f o r t y  

e x p e r t s  i n v i t i n g  t h e i r  r e s p o n s e s .  P a r t  one focused  on t h e  d e f i n i t i o n  

o f  t h e  r o l e  o f  t h e  p a r a p r o f e s s i o n a l  and c o n s i s t e d  o f  t h r e e  d e f i n i t i o n s .  

The re sp o n d en t s  s e l e c t e d  one o f  t h e  d e f i n i t i o n s  o r  i n c lu d e d  a new 

d e f i n i t i o n .  P a r t  two was r e l a t e d  t o  t h e  r o l e  o f  t h e  p a r a p r o f e s s i o n a l  

and co n ta in ed  twenty  r o l e  f u n c t i o n s .  P a r t  t h r e e  was concerned  w i th  

c r i t e r i a  f o r  s e l e c t i o n  and c o n ta i n e d  twe lve  i t e m s .  The panel o f  e x p e r t s  

was asked to  a c c e p t ,  a c c e p t  in  p a r t ,  o r  r e j e c t  th e  i tems in c lu d e d  in  

p a r t s  two and t h r e e  o f  t h e  q u e s t i o n n a i r e .  The purpose  o f  d i s t r i b u t i n g  

q u e s t i o n n a i r e s  to  t h e  f o r t y  members o f  t h e  panel  o f  e x p e r t s  was t o  

v a l i d a t e  t h e  d e f i n i t i o n ,  t h e  r o l e  f u n c t i o n ,  and c r i t e r i a  f o r  s e l e c t i n g  

p a r a p r o f e s s i o n a l s .  Responses to  t h e  q u e s t i o n n a i r e s  were t a b u l a t e d  and 

r e p o r t e d  in p e r c e n t a g e s ;  i tems acc e p ted  by a t h r e e - f o u r t h s  m a j o r i t y  o f  

t h e  panel o f  e x p e r t s  were r e t a i n e d  and recommended changes  in  p h ra seo lo g y  

were made. Once t h e s e  changes were made, t h e  q u e s t i o n n a i r e  was d i s t r i b ­

u ted  to  p r i n c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s s i o n a l s  in  Michigan school
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d i s t r i c t s  t o  respond t o  s t a t e m e n t s  r e g a r d i n g  t h e  a c t u a l  r o l e  o f  p a r a ­

p r o f e s s i o n a l s .  These d a t a  were ex p ec ted  t o  p ro v id e  i n s i g h t s  i n t o  t h e  

p e r c e p t i o n s  each o c c u p a t io n a l  group he ld  ab o u t  t h e  emerging r o l e  o f  

th e  p a r a p r o f e s s i o n a l .

Hypotheses

Problem

The purpose  o f  t h i s  r e s e a r c h  was t o  s tu d y  r o l e  p e r c e p t i o n s  o f  

p a r a p r o f e s s i o n a l s  as p e r c e iv e d  by c e r t a i n  p r i n c i p a l s ,  t e a c h e r s ,  and 

p a r a p r o f e s s i o n a l s ,  and t o  d e te rm in e  i f  t h e r e  i s  a r e l a t i o n s h i p  between 

t h e  r o l e  p e r c e p t i o n  o f  p a r a p r o f e s s i o n a l s  when compared w i th  p r i n c i p a l s ' ,  

t e a c h e r s ' ,  and p a r a p r o f e s s i o n a l s '  r o l e  p e r c e p t i o n s .

Null Hypo thes is  1:

Null H ypothes is  2:

Null Hypo thes is  3:

Null Hypothes is  4:

Null H ypo thes is  5:

There  a r e  no s i g n i f i c a n t  d i f f e r e n c e s  in  th e  d i s ­
t r i b u t i o n  o f  r e sp o n se s  t o  s p e c i f i c  q u e s t i o n s  r e l f e c t -  
ing  t h e  r o l e  co n cep t  o f  p a r a p r o f e s s i o n a l s  as 
measured by th e  D e f i n i t i o n  o f  t h e  Role o f  t h e  P a r a ­
p r o f e s s i o n a l  Survey In s t r u m e n t .

There  a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e sp o n se s  to  
i tem two (p r e p a r e s  and previews f i l m )  r e f l e c t i n g  th e  
a c t u a l  r o l e  o f  t h e  p a r a p r o f e s s i o n a l  by p r i n c i p a l s ,  
t e a c h e r s ,  and p a r a p r o f e s s i o n a l s  by p o s i t i o n .

There  a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e sp o n se s  to  
i t em f i v e  ( s u p e r v i s e s  v a r io u s  a u x i l i a r y  school s e r ­
v i c e s )  r e f l e c t i n g  t h e  a c t u a l  r o l e  o f  t h e  p a r a p r o ­
f e s s i o n a l  by p r i n c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s ­
s i o n a l s  by p o s i t i o n .

There  a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n se s  
to  i tem seven ( a s s i s t  s t u d e n t s  on d i f f i c u l t  i n f o r ­
mat ion  o r  make-up work) r e f l e c t i n g  th e  a c t u a l  r o l e  
o f  t h e  p a r a p r o f e s s i o n a l  by p r i n c i p a l s ,  t e a c h e r s ,  
and p a r a p r o f e s s i o n a l s  by p o s i t i o n .

There  a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e sp o n se s  
t o  i tem e i g h t  ( s e t t i n g  up m a t e r i a l s  t o  c r e a t e  an 
env ironm ent  f o r  l e a r n i n g )  r e f l e c t i n g  t h e  a c t u a l  
r o l e  o f  t h e  p a r a p r o f e s s i o n a l s  by p r i n c i p a l s ,  t e a c h ­
e r s ,  and p a r a p r o f e s s i o n a l s  by p o s i t i o n .
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Null H ypo thes i s  6:

Null H ypo thes is  7:

Null H ypo thes i s  8:

Null H ypo thes is  9:

Null H ypo thes is  10:

Null H ypo thes is  11

Null H ypo thes is  12:

Null Hypo thes is  13:

There  a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n s e s  
t o  i tem tw elve  ( p r e p a r a t i o n  o f  m a t e r i a l s  f o l l o w i n g  
t e a c h e r  p a r a p r o f e s s i o n a l  p lan n in g  s e s s i o n s )  r e f l e c t ­
ing th e  a c t u a l  r o l e  o f  t h e  p a r a p r o f e s s i o n a l  by 
p r i n c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s s i o n a l s  by 
p o s i t i o n .

There  a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n s e s  
t o  i tem f i f t e e n  ( c o n f e r s  w i th  t e a c h e r  r e g a r d i n g  
a p p r o p r i a t e  s t r a t e g i e s  f o r  l e a r n i n g )  r e f l e c t i n g  th e  
a c t u a l  r o l e  o f  t h e  p a r a p r o f e s s i o n a l  by p r i n c i p a l s ,  
t e a c h e r s ,  and p a r a p r o f e s s i o n a l s  by p o s i t i o n .

There  a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n s e s  t o  
i tem s i x t e e n  ( r e c o r d s  d a t a  on c u m u la t iv e  r e c o r d s )  
r e f l e c t i n g  t h e  a c t u a l  r o l e  o f  t h e  p a r a p r o f e s s i o n a l  
by p r i n c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s s i o n a l s  by 
p o s i t i o n .

There a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n s e s  
to  i tem twenty  ( a r r a n g e s  f o r  f i e l d  t r i p s )  r e f l e c t ­
ing t h e  a c t u a l  r o l e  o f  t h e  p a r a p r o f e s s i o n a l  by 
p r i n c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s s i o n a l s  by 
p o s i t i o n .

There a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n se s  
to  i tem n in e  ( l i k i n g  o f  c h i l d r e n )  r e f l e c t i n g  th e  
c r i t e r i a  f o r  s e l e c t i o n  o f  p a r a p r o f e s s i o n a l s  by 
p r i n c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s s i o n a l s  by 
p o s i t i o n .

There a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n s e s  
t o  i tem tw e lve  ( a b i l i t y  to  work w i th  school p e r ­
so n n e l )  r e f l e c t i n g  th e  c r i t e r i a  f o r  s e l e c t i o n  o f  
p a r a p r o f e s s i o n a l s  by p r i n c i p a l s ,  t e a c h e r s ,  and 
p a r a p r o f e s s i o n a l s  by p o s i t i o n .

There  a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n se s  
to  i tem s i x  (ave rage  i n t e l l i g e n c e )  r e f l e c t i n g  t h e  
c r i t e r i a  f o r  s e l e c t i n g  p a r a p r o f e s s i o n a l s  by p r i n ­
c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s s i o n a l s  by p o s i t i o n .

There  a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n s e s  
t o  i tem t h i r t e e n  ( a r t i s t i c  a b i l i t y )  r e f l e c t i n g  t h e  
c r i t e r i a  f o r  s e l e c t i n g  p a r a p r o f e s s i o n a l s  by p r i n ­
c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s s i o n a l s  in  
D i s t r i c t  A, D i s t r i c t  B, and D i s t r i c t  C.
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Null Hypothes is  14: There  a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n s e s
t o  i tem f o u r t e e n  ( w i l l i n g  t o  a c c e p t  r e s p o n s i b i l i t y )  
r e f l e c t i n g  t h e  c r i t e r i a  f o r  s e l e c t i n g  p a r a p r o f e s ­
s i o n a l s  by p r i n c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s ­
s i o n a l s  in  D i s t r i c t  A, D i s t r i c t  B, and D i s t r i c t  C.

Null Hypothesis  15: There  a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n se s
to  i tem f i f t e e n  ( s e n s i t i v i t y  t o  needs o f  y o u th )  
r e f l e c t i n g  th e  c r i t e r i a  f o r  s e l e c t i n g  p a r a p r o f e s ­
s i o n a l s  by p r i n c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s ­
s i o n a l s  in  D i s t r i c t  A, D i s t r i c t  B, and D i s t r i c t  C.

All hypotheses  were t e s t e d  a t  t h e  .05 l e v e l  o f  c o n f id e n c e .

Data A n a ly s i s

The chi s q u a re  t e s t  was used to  d e te rm in e  t h e  s i g n i f i c a n t  d i f ­

f e r e n c e s  e x i s t i n g  among p r i n c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s s i o n a l s  by 

p o s i t i o n  and by d i s t r i c t .

y2 _ (0 -  E)2 
x '  E

Where:

0 = Observed f requency  

E = P r e d ic t e d  f requency  

( r  - 1) (c -  1)

Where:

r  = number o f  rows in  a p a r t i c u l a r  c o n t in g en cy  t a b l e  

c = number o f  columns in  a p a r t i c u l a r  c o n t in g e n cy  t a b l e

O bse rva t ions  were c l a s s i f i e d  i n t o  d i s c r e t e  c a t e g o r i e s  and re c o rd ed  

in t o  con t ingency  t a b l e s  as  observed  re sp o n se s  and t h e  c o r r e sp o n d in g  

c h i - s q u a r e  c o n t r i b u t i o n s .  Where a p p l i c a b l e ,  d a t a  were s e l e c t e d  from 

computer p r i n t - o u t s  t o  de te rm in e  i f  t h e  n u l l  shou ld  be r e j e c t e d .
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S t r o n g l y  S t r o n g ly
Agree Agree Undecided D isag ree  D isagree

P r i n c i p a l s

Teachers

P a r a p r o f e s s i o n a l s

The p re c ed in g  i s  an example o f  a p p l i c a t i o n  o f  ch i  sq u a re  method 

p f  t e s t i n g  s i g n i f i c a n t  d i f f e r e n c e s  among t h e  t h r e e  g roups .

Summary

This  s tu d y  was d e s ig n e d  to  compare t h e  r o l e  co n cep t  o f  p a r a ­

p r o f e s s i o n a l s  as  p e rc e iv e d  by p r i n c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s s i o n ­

a l s .  S e l e c t e d  e lem en ta ry  s ch o o l s  in  t h e  school d i s t r i c t s  o f  Grand 

R apids ,  Lans ing ,  and P o n t i a c  were used in  t h i s  s tu d y .  The p o p u la t i o n  

inc luded  f o r t y  p a n e l i s t s ,  n i n e t y  p r i n c i p a l s ,  n i n e t y  t e a c h e r s ,  and 

n i n e t y  p a r a p r o f e s s i o n a l s  from t h r e e  s e l e c t e d  school d i s t r i c t s .

Q u e s t i o n n a i r e s  d es igned  to  a s c e r t a i n  r e s p o n d en t  p e r c e p t i o n s  

were m a i led  t o  c e r t a i n  a u t h o r i t i e s  th ro u g h o u t  t h e  United  S t a t e s  and t o  

a d m i n i s t r a t o r s ,  t e a c h e r s ,  and p a r a p r o f e s s i o n a l s  in  th e  Michigan d i s ­

t r i c t s  o f  Grand R apids ,  L an s in g ,  and P o n t i a c .  Research hypo theses  were 

developed  r e g a r d in g  r o l e  d e f i n i t i o n s  o f  p a r a p r o f e s s i o n a l s ,  a c t u a l  r o l e  

o f  p a r a p r o f e s s i o n a l s ,  and c r i t e r i a  f o r  s e l e c t i o n .  All  hypo theses  were 

t e s t e d  a t  t h e  .05 le v e l  o f  s i g n i f i c a n c e .  The s t a t i s t i c a l  in s t r u m e n t s  

i d e n t i f i e d  as a p p r o p r i a t e  were a t h r e e - d im e n s i o n a l  chi squa re  a n a l y s i s  

t e c h n i q u e .



CHAPTER IV

ANALYSIS OF THE DATA

In t h i s  c h a p t e r  a r e  p r e s e n t e d  t h e  r e s u l t s  o f  comparing and 

a n a ly z in g  d a t a .  The major problem o f  t h i s  r e s e a r c h  was t o  s tudy  th e  

r o l e  p e r c e p t i o n  o f  p a r a p r o f e s s i o n a l s  as  p e rc e iv e d  by c e r t a i n  p r i n c i ­

p a l s ,  t e a c h e r s ,  and p a r a p r o f e s s i o n a l s .  In a d d i t i o n ,  t h e  p o s i t i o n  o f  

th e  p a r a p r o f e s s i o n a l  was examined to  d e te rm in e  t h e  c r i t e r i a  f o r  s e l e c ­

t i o n  and t h e  a c t u a l  r o l e  o f  t h e  p a r a p r o f e s s i o n a l  in  t h e  Michigan 

school d i s t r i c t s  t o  be known as D i s t r i c t  A, D i s t r i c t  B, and D i s t r i c t  C.

In t h i s  s tudy  a n a t i o n a l l y  r e p r e s e n t a t i v e  sampling  o f  f o r t y  

p a n e l i s t s  from t w e n t y - t h r e e  s t a t e s  was used t o  v a l i d a t e  t h e  q u e s t i o n ­

n a i r e  i n s t r u m e n t .  This  panel  inc luded  e d u c a to r s  who were c o n s id e r e d  

e x p e r t s  in th e  a r e a  o f  p a r a p r o f e s s i o n a l  management. A d d i t i o n a l l y ,  n i n e t y  

p r i n c i p a l s ,  n i n e t y  t e a c h e r s ,  and n i n e t y  p a r a p r o f e s s i o n a l s  chosen p r o ­

p o r t i o n a l l y  from D i s t r i c t  A, D i s t r i c t  B, and D i s t r i c t  C were in c lu d e d  

in  t h i s  s tu d y .  These d a t a  were g a th e r e d  from re sp o n se s  by s e l e c t e d  

p r i n c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s s i o n a l s  to  t h i r t y - n i n e  i tems con ­

t a i n e d  on t h r e e  q u e s t i o n n a i r e s  d i s t r i b u t e d  f o r  t h i s  pu rpose .  Q u e s t io n s  

were d es igned  t o  e l i c i t  th e  p e r c e p t io n  o f  r e sp o n d en ts  as r e l a t e d  to  

th e  r o l e  d e f i n i t i o n ,  c r i t e r i a  f o r  s e l e c t i o n ,  and a c t u a l  r o l e  o f  t h e  

p a r a p r o f e s s i o n a l .

Data from th e  q u e s t i o n n a i r e s  were t a b u l a t e d  by t h e  Contro l  

Data C o rp o ra t io n  (CDC) 6500 computer a t  Michigan S t a t e  U n i v e r s i t y .  A

58
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chi  s q u a r e  t e s t  was used t o  d e te rm in e  w he ther  v a r i a t i o n s  in  r e s p o n se s  

were a s s o c i a t e d  w i th  c e r t a i n  c h a r a c t e r i s t i c s  o f  r e s p o n d en t s  by school 

d i s t r i c t  o r  by p o s i t i o n .

A n a ly s i s  o f  D e f i n i t i o n  S ta tem en ts

D e f i n i t i o n  One

T h i r ty - tw o  p a n e l i s t s  responded to  a q u e s t i o n n a i r e  conce rn ing  

t h e  r o l e  d e f i n i t i o n  o f  p a r a p r o f e s s i o n a l s .  Responses t o  d e f i n i t i o n  

one were c a t e g o r i z e d  and summarized,  and t h e  r e s u l t s  a r e  p r e s e n t e d  in  

Tab le  1.

The r o l e  o f  t h e  p a r a p r o f e s s i o n a l  i s  to  f r e e  t h e  t e a c h e r  from 
c e r t a i n  c l e r i c a l  and r o u t i n e  cho re s  in  o r d e r  t o  e n ab le  him to  
spend more t im e  in  p la n n in g ,  e v a l u a t i n g ,  and i n s t r u c t i n g .

Tab le  1 . — Summary o f  re sponse s  by p a n e l i s t s  on r o l e  d e f i n i t i o n  o f
p a r a p r o f e s s i o n a l s .

Respondents D e f i n i t i o n  1 D e f i n i t i o n  2 D e f i n i t i o n  3

C o l lege 0% 60% 40%

L o c a l - s t a t e 14% 38% 48%

F e d e r a l - s p e c i a l i  s t s 17% 50% 33%

Find ings

Table  1 i n d i c a t e s  t h a t  no c o l l e g e  r e s p o n d en t s  s u p p o r ted  th e  

f i r s t  d e f i n i t i o n .  Seventeen  p e r c e n t  o f  t h e  f e d e r a l  s p e c i a l i s t s  and 

14 p e r c e n t  o f  t h e  l o c a l  and s t a t e  employee group accep ted  t h e  f i r s t  

d e f i n i t i o n .  Thus,  p a n e l i s t s  r e j e c t e d  d e f i n i t i o n  one ,  whether  c o n s id e r e d  

c o l l e c t i v e l y  o r  on t h e  b a s i s  o f  s p e c i f i c  g roups .
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D e f i n i t i o n  Two

Responses to  d e f i n i t i o n  two by t h i r t y - t w o  p a n e l i s t s  were c a t e ­

g o r i z e d  and summarized,  and t h e  r e s u l t s  a r e  p r e s e n t e d  in  Tab le  1.

The r o l e  o f  t h e  p a r a p r o f e s s i o n a l  i s  t o  f r e e  t h e  t e a c h e r  from 
c e r t a i n  c l e r i c a l  and r o u t i n e  c h o r e s ;  t o  a s s i s t  t h e  t e a c h e r  w i th  
t h e  p r e p a r a t i o n  o f  i n s t r u c t i o n a l  m a t e r i a l s ;  t o  a s s i s t  w i th  
o b j e c t i v e  e v a l u a t i o n  when s p e c i a l i z e d  knowledge i s  n o t  r e q u i r e d ;  
and t o  a s s i s t  in  t h e  s u p e r v i s i o n  o f  c e r t a i n  in d e p en d e n t  work- 
p la y  a c t i v i t i e s .

F ind ings

According to  Tab le  1 ,  60 p e r c e n t  o f  c o l l e g e  s t a f f  members,

50 p e r c e n t  o f  f e d e r a l  s p e c i a l i s t s ,  and 38 p e r c e n t  o f  t h e  l o c a l  r e s p o n ­

d e n t s  s u p p o r ted  d e f i n i t i o n  two. Thus,  d e f i n i t i o n  two was a c c e p te d  by 

th e  p a n e l i s t s .

D e f i n i t i o n  Three

Below a r e  th e  r e s u l t s  o f  t h i r t y - t w o  p a n e l i s t s '  r e s p o n se s  t o

d e f i n i t i o n  t h r e e .  E l i c i t e d  r e sp o n se s  were c a t e g o r i z e d  and summarized,

and a r e  p r e s e n t e d  in  Tab le  1.

The r o l e  o f  t h e  p a r a p r o f e s s i o n a l  i s  t o  s u p e r v i s e  c e r t a i n  i n d e ­
pendent  work a c t i v i t i e s  o f  p u p i l s ;  t o  p ro v id e  r o u t i n e  t u t o r i a l  
s e r v i c e ;  and t o  p ro v id e  r e s e a r c h  a s s i s t a n c e  t o  t h e  c la s s room  
t e a c h e r  when none o f  t h e  a c t i v i t i e s  r e q u i r e  p r o f e s s i o n a l  t e a c h e r  
p r e p a r a t i o n .

F ind ings

Table  1 i n d i c a t e s  t h a t  48 p e r c e n t  o f  t h e  r e s p o n se s  e l i c i t e d  from 

l o c a l  and s t a t e  a g e n c i e s  s u p p o r te d  d e f i n i t i o n  t h r e e .  In a d d i t i o n ,

40 p e r c e n t  o f  t h o s e  c a t e g o r i z e d  as  c o l l e g e  employees s u p p o r te d  d e f i ­

n i t i o n  t h r e e ,  as was t r u e  o f  33 p e r c e n t  who re sponded  from t h e  s p e c i a l i s t
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c a t e g o r y .  F u r t h e r  t a b u l a t i o n  o f  d a t a  r e v e a l e d  t h a t  t w e n t y - e i g h t  pa t e l -  

i s t s ,  o r  88 p e r c e n t ,  a c c e p te d  e i t h e r  d e f i n i t i o n  two o r  t h r e e .

Response p a t t e r n s  by c o l l e g e ,  s t a t e ,  and f e d e r a l  r e sp o n d en t s  

i n d i c a t e d  a c c e p ta n c e  o f  t h e  r o l e  c o n c e p t  o f  p a r a p r o f e s s i o n a l s  in  t h e o r y  

and in  p r a c t i c e .  D isagreem en t  on a s p e c i f i c  d e f i n i t i o n  can be a t t r i b ­

u ted  t o  t h e  d i f f i c u l t  t a s k  o f  w r i t i n g  a s i n g l e ,  a l l - i n c l u s i v e  jo b  

d e s c r i p t i o n  o f  t h e  p a r a p r o f e s s i o n a l .

Actual Role Q u e s t i o n n a i r e  F ind ings

A l i s t  o f  tw en ty  i tem s  r e l a t i n g  to  t h e  a c t u a l  r o l e  o f  t h e  p a r a ­

p r o f e s s i o n a l  was i n c lu d e d  in  a t h r e e - p a r t  q u e s t i o n n a i r e  t o  p a n e l i s t s .

A summary o f  r e s p o n s e s  i s  p r e s e n t e d  in  Tab le  2.

F ind ings

A c o n d i t i o n  f o r  r e t a i n i n g  any o f  th e  tw en ty  i t ems f o r  th e  

r e v i s e d  q u e s t i o n n a i r e  was by 75 p e r c e n t  agreement by p a n e l i s t s .

P e rc e n tag e s  g iven  in  t h e  a c c e p t  column in  Tab le  2 were used t o  

r e t a i n  i tems where t h e r e  was 75 p e r c e n t  o r  more agreem ent .  In a d d i ­

t i o n ,  recommended changes  in  p h r a s e o lo g y  were c o n s i d e r e d .  On t h i s  

b a s i s ,  s i x  i tem s  were r e t a i n e d ,  seven i t ems were d e l e t e d ,  and seven 

new i tems were added as  recommended by t h e  p a n e l i s t s .  D e le ted  i tems 

from t h e  o r i g i n a l  q u e s t i o n n a i r e  a r e  l i s t e d  below:

5. Se rves  as  a l i b r a r y  a s s i s t a n t

7. S u p e r v i s e s  t h e  p layground  under  c e r t a i n  c o n d i t i o n s

8.  S u p e r v i s e s  t h e  school lunchroom

14. S u p e r v i s e s  money c o l l e c t i o n s

15. Handles r o u t i n e  i n t e r r u p t i o n s
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T ab le  2 . — Summary o f  r e s p o n s e s  by p a n e l i s t s  on a c t u a l  r o l e  o f  p a r a -
p r o f e s s i o n a l  s .

I tem Accept  Accept  in  P a r t  R e j e c t
Number Number P e r c e n t  Number P e r c e n t  Number P e r c e n t

1 24 75 6 19 2 6

2 29 91 3 9 •  • •  •

3 30 94 2 6 •  • •  •

4 27 84 4 13 1 3

5 22 69 10 31 •  •

6 27 84 5 16 •  •

7 23 72 7 22 2 6

8 12 38 16 50 4 12

9 23 72 7 22 2 6

10 16 50 12 37 4 12

11 25 78 8 22 •  •

12 25 78 6 19 1 3

13 26 81 6 19

14 19 60 10 31 3 9

15 16 50 13 41 3 9

16 15 47 14 44 3 9

17 18 56 13 41 1 3

18 29 91 3 9

19 27 84 4 13 1 3

20 26 81 6 19



63

16. P rov ides  c l e r i c a l  a s s i s t a n c e

17. Serves  a s  a p iano  accom pan is t  f o r  music  and games 

R e ta ined  i tems were:

1.  Serves  as  a r e s o u r c e  person  in  s u b j e c t  m a t t e r  c o n t e n t  

a cco rd in g  t o  t r a i n i n g  and e x p e r i e n c e

2. P rep a re s  v i s u a l  m a t e r i a l s  f o r  i n s t r u c t i o n  a f t e r  c o n s u l t a t i o n  

w i th  t h e  t e a c h e r

3. O pera tes  aud io  v i s u a l  d ev ice s

11. C o r re c t s  o b j e c t i v e  t e s t s

18. A s s i s t s  w i th  housekeeping c ho re s  and b u l l e t i n  board 

a r rangem ents

20. A s s i s t s  t h e  t e a c h e r  w i th  opening e x e r c i s e s ,  l a r g e  group

l e s s o n s ,  and d e m o n s t ra t io n s  

Sugges ted  changes  were subm it ted  by t h e  p a n e l i s t s .  The r e v i s e d  i tems 

a r e  l i s t e d  below:

4. Performs a v a r i e t y  o f  i n s t r u c t i o n a l  t a s k s  a f t e r  m u tu a l ly  

agreed  upon s t a n d a r d s  a r e  s e t  by t e a c h e r  and p a r a p r o f e s s i o n a l

6. Reads s t o r i e s  t o  c h i l d r e n  o r  l i s t e n s  t o  c h i l d r e n  read  s t o r i e s

9. A s s i s t s  s t u d e n t s  w i th  b a s i c  w r i t i n g  s k i l l s

10. P rov ides  t u t o r i a l  a s s i s t a n c e  f o r  i n d i v i d u a l s  o r  small  groups

o f  c h i l d r e n  on w e l l - d e f i n e d  s u b j e c t s

12. P rep a re s  and r e p ro d u ces  m a t e r i a l s  fo l l o w in g  t e a c h e r /  

p a r a p r o f e s s i o n a l  p lann ing  s e s s i o n s

13. Leads t h e  c l a s s  o r  small  groups in  s im ple  com prehens ive ,  

s k i l l ,  o r  d r i l l  e x e r c i s e s  f o l l o w in g  p r e - p a l n n i n g  d i s c u s s i o n s  

by t e a c h e r  and p a r a p r o f e s s i o n a l

19. Arranges  f o r  f i e l d  t r i p s  and a s s i s t s  w i th  r e l a t e d  t a s k s
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Items P e r t a i n i n g  t o  C r i t e r i a  f o r  
S e l e c t i o n  o f  P a r a p r o f e s s i o n a l s

A l i s t  o f  f o u r t e e n  i tem s  p e r t a i n i n g  t o  t h e  c r i t e r i a  f o r

s e l e c t i n g  p a r a p r o f e s s i o n a l s  was s e n t  t o  f o r t y  n a t i o n a l l y  l o c a t e d

p a n e l i s t s .  T h i r ty - tw o  re sponded  and t h e i r  answers  a r e  summarized in

T ab le  3.

F ind ings

Upon t h e  recommendation o f  re sp o n d in g  p a n e l i s t s ,  t h r e e  i tems 

were d e l e t e d  and r e p l a c e d  by f i v e  new i t e m s .  Thus ,  t h e  q u e s t i o n ­

n a i r e  was i n c r e a s e d  t o  a s i x t e e n - i t e m  q u e s t i o n n a i r e .

De le ted  i tem s  from th e  o r i g i n a l  q u e s t i o n n a i r e  a r e  l i s t e d

below:

11. C l e r i c a l  s k i l l s

12. A b i l i t y  t o  p la y  p iano

14. S u b je c t  m a t t e r  background or  s p e c i a l i z a t i o n  i f  t o  c o r r e c t

Eng l i sh  theme o r  t o  s e r v e  as  i n s t r u c t i o n  a s s i s t a n t  

R e ta ined  i tems in  o r i g i n a l  q u e s t i o n n a i r e  were:

2. Evidence o f  good p h y s ic a l  and menta l  h e a l t h

3. Good grooming

5. P l e a s i n g  p e r s o n a l i t y

6. Average i n t e l l i g e n c e

7. S u c c es s fu l  e x p e r i e n c e  working w i th  c h i l d r e n

8. Some formal e d u c a t io n  beyond h igh  school d e s i r a b l e  f o r

most p o s i t i o n s

9.  Lik ing  f o r  c h i l d r e n  and youth

13. A r t i s t i c  a b i l i t y
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Table  3 . — Summary o f  r e s p o n s e s  by p a n e l i s t s  t o  c r i t e r i a  f o r  s e l e c t i n g
p a r a p r o f e s s i o n a l s .

I tem Accept______ Accept  in  P a r t  R e je c t

umber Number P e r c e n t  Number P e r c e n t  Number P e rc e n t

1 26 81 4 13 2 6

2 29 91 3 9

3 24 75 8 25

4 18 56 13 41 1 3

5 24 75 7 22 1 3

6 27 84 4 13 1 3

7 25 78 6 19 1 3

8 24 75 9 28 8 25

9 30 . 94 1 3 1 3

10 27 84 5 16 ■ • •  •

11 11 34 14 44 7 22

12 5 16 9 28 18 56

13 24 75 16 50 9 28

14 16 50 8 25 8 25
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New i tem s  in  t h e  r e v i s e d  q u e s t i o n n a i r e  a r e  l i s t e d  below:

1. D e d i c a t i o n ,  s i n c e r i t y ,  p e r c e p t i v e n e s s

4 .  R e s t r a in e d  use  o f  c rude  o r  a b u s iv e  language

10. A b i l i t y  to  work w i th  a t e a c h e r  in  an a tmosphere  o f  mutual 

t r u s t  and f l e x i b i l i t y

15. Demonst rated s e n s i t i v i t y  t o  t h e  needs o f  youth

16. R e s t r a i n t  o f  pe rsona l  b i a s  and p r e j u d i c e

A n a ly s i s  o f  Data From P r i n c i p a l s ,  T e a c h e r s ,  and 
P a r a p r o f e s s i o n a l s  t o  D e f i n i t i o n  o f  Role o f  

P a r a p r o f e s s i o n a l ,  C r i t e r i a  f o r  S e l e c t i o n ,  
and Actual Role In s t ru m e n ts

The second p a r t  o f  t h i s  c h a p t e r  i n c l u d e s  t h e  r e s u l t s  o f  216 

q u e s t i o n n a i r e s  r e t u r n e d  by p r i n c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s s i o n a l s  

from t h e  Michigan school d i s t r i c t s  d e s i g n a t e d  D i s t r i c t  A, D i s t r i c t  B, 

and D i s t r i c t  C. Of 270 q u e s t i o n n a i r e s  s e n t ,  216 were r e t u r n e d ,  r e p r e ­

s e n t i n g  an 80 p e r c e n t  r e sp o n se .

D i s t r i b u t i o n  o f  Responses t o  D e f i n i t i o n  
o f  Role In s t ru m e n t

Respondents  a p p a r e n t l y  were s u p p o r t i v e  o f  th e  r o l e  co n cep t  o f  

p a r a p r o f e s s i o n a l s  because  t h e r e  was g e n e ra l  agreement t h a t  more e f f e c ­

t i v e  use  o f  p a r a p r o f e s s i o n a l s 1 t ime i s  an e d u c a t io n a l  im p e r a t i v e .  One 

r e sp o n d en t  commented he p r e f e r r e d  a d e f i n i t i o n  p l a c i n g  t h e  p a r a p r o f e s ­

s io n a l  in an i n s t r u c t i o n a l  a s s i s t a n t ' s  r o l e ,  s h a r in g  in  p l a n n i n g ,  and 

making t e n t a t i v e  s u g g e s t i o n s  to  p ro v id e  meaningfu l l e a r n i n g  e x p e r i e n c e s  

f o r  th e  s t u d e n t s .
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Role D e f i n i t i o n  In s t ru m e n t

Table  4 r e v e a l s  t h e  s t r o n g  s u p p o r t  g iv e n  d e f i n i t i o n  one o f  t h e  

D e f i n i t i o n  o f  t h e  Role o f  th e  P a r a p r o f e s s i o n a l  i n s t r u m e n t  by r e s p o n ­

d e n t s .  As a consequence  o f  t h e  e x p re s sed  o p in io n s  o f  a m a j o r i t y  o f  

t h e  p a n e l i s t s ,  two d e f i n i t i o n s  were m od i f ied  and s u b m i t t e d  to  Michigan 

p a r t i c i p a n t s  w i th  an o p t io n  t o  w r i t e  a d e f i n i t i o n  o f  t h e i r  own.

Table  4 . —Tota l  p e rc e n ta g e  o f  r e s p o n d en t s  t o  D e f i n i t i o n  o f  Role i n s t r u m e n t .

D e f i n i t i o n  1 D e f i n i t i o n  2 D e f i n i t i o n  3

Number P e rc e n t Number P e r c e n t Number P e r c e n t

135 62.5 76 35 .2 5 2 .3

C r i t e r i a f o r  S e l e c t i o n In s t ru m e n t

Table  5 i n d i c a t e s  t h e  g en e ra l  s u p p o r t  o f  i tems in c lu d e d  in  t h e

C r i t e r i a  f o r  S e l e c t i o n  in s t r u m e n t .  However, d i f f e r e n c e s  in  t h e  range  o f  

answers  e x i s t e d  a long the  s t r o n g l y  a g r e e / s t r o n g l y  d i s a g r e e  re sp o n se  con­

tinuum. C e r t a i n  i tems were t h e r e f o r e  s e l e c t e d  on th e  b a s i s  o f  s i g n i f i ­

c a n t  v a r i a t i o n  in  e x t e n t  o f  agreement  between re s p o n se  c a t e g o r i e s .

These i tems a re  as  fo l l o w s :

6. Average i n t e l l i g e n c e

13. A r t i s t i c  a b i l i t y

14. W i l l in g n e ss  t o  a c c e p t  r e s p o n s i b i l i t y

15. Demonstrated s e n s i t i v i t y  t o  t h e  needs  o f  you th  

A d d i t io n a l  a n a l y s i s  was made o f  t h e s e  i t e m s .



Table  5 . - - T o t a l  number and p e rc en ta g e  breakdown o f  re sp o n se s  t o  c r i t e r i a  f o r  s e l e c t i o n  o f
p a r a p r o f e s  s i ona1s .

Item
S t r o n g ly  Agree Agree Undecided D isagree S t r o n g l y  D isag ree

Number P e rc e n t Number P e rc e n t Number P e rc e n t Number P e rc e n t Number P e rc e n t

1 153 61.57 74 34.25 9 4 .16

2 126 58.33 87 40.27 3 1.38 •

3 66 30.55 135 62.50 14 6 .48 1 0 .463

4 162 75.00 52 24.07 2 0 .925 2 0.463

5 100 46.29 109 50.46 7 3.24

6 85 39.35 125 57.87 6 2.77 •  •

7 93 43.05 90 41.66 24 11.11 8 3 .70 1 0.463

8 18 8 .33 61 28.24 47 21.75 73 33.79 17 7 .87

9 162 75.00 51 23.61 3 1.38 • •  • •  .

10 155 71.75 57 26.38 4 1 .38 • •  •

11 143 66.20 67 31.01 5 2.31 1 0.463 • •  •

12 1 0.463 90 41.66 114 52.77 8 3 .70 3 1 .38

13 5 2.31 53 24.53 64 29.63 73 33.79 21 9 .72

14 118 54.63 87 40.27 8 3 .70 3 1.38 •  • •  •

15 122 56.48 70 32.40 12 5.55 10 4 .63 2 0 .926

16 140 64.81 69 31.94 7 3.24
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Actual  Role In s t ru m e n t

Table  6 i n d i c a t e s  s i g n i f i c a n t  d i f f e r e n c e s  in  t h e  range  o f  

answers  a long th e  a g r e e - d i s a g r e e  continuum. C e r t a i n  i tems were 

s e l e c t e d  due t o  v a r i a t i o n  in  e x t e n t  o f  ag reem ent  between re sp o n se  

c a t e g o r i e s .  S e l e c t e d  i tem s  a r e  as  fo l l o w s :

2. P r ep a re s  and previews f i l m  and v i s u a l  m a t e r i a l s  f o r  i n s t r u c ­

t i o n  a f t e r  c o n s u l t a t i o n  w i th  t h e  t e a c h e r s

5. S u p e rv i s e s  v a r i o u s  a u x i l i a r y  school a c t i v i t i e s

7. A s s i s t s  s t u d e n t s  w i th  d i f f i c u l t  i n f o r m a t io n  on missed 

a ss ignm en ts  o r  make-up work

8. A s s i s t s  in  s e t t i n g  up m a t e r i a l s  t o  c r e a t e  an environment f o r  

l e a r n i n g

12. P rep a re s  and r e p ro d u ces  m a t e r i a l s  f o l l o w i n g  t e a c h e r  p a r a ­

p r o f e s s i o n a l  p lan n in g  s e s s i o n s

15. Confers  w i th  t e a c h e r  r e g a r d i n g  a p p r o p r i a t e  c o r r e c t i v e  s t r a t e ­

g i e s  f o r  l e a r n i n g  a n d / o r  b e h av io r

16. Records d a t a  on c u m u la t iv e  r e c o r d s

20. Arranges  f o r  f i e l d  t r i p s  and a s s i s t s  w i th  r e l a t e d  t a s k s

These s e l e c t e d  i tems were an a lyzed  u s ing  a chi s q u a r e  t e s t .  Data 

were recorded  in  co n t in g e n cy  t a b l e s ,  and o b s e r v a t i o n s  c l a s s i f i e d  in  

d i s c r e t e  c a t e g o r i e s .

T e s t  o f  Hypotheses  

In o r d e r  t o  t e s t  t h e  g e n e ra l  h y p o th e s i s  o f  no s i g n i f i c a n t  

d i f f e r e n c e  in  t h e  r o l e  concep t  o f  p a r a p r o f e s s i o n a l s  as  p e rc e iv e d  by 

s e l e c t e d  p r i n c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s s i o n a l s ,  f i f t e e n  n u l l



Table  6 . - - T o t a l  number and p e rc e n ta g e  o f  r e sp o n ses  to  a c t u a l  r o l e  o f  p a r a p r o f e s s i o n a l s .

Item
S t r o n g ly  Agree Agree Undecided D isag ree S t r o n g ly  Disagree

Number P e rc e n t Number P e rc e n t Number P e rc e n t Number P e r c e n t Number P e rc e n t

1 35 16.20 91 42.13 32 14.81 54 25.00 4 1.85
2 18 8 .33 90 41.66  ■ 37 17.13 58 26.85 13 6.01
3 44 20.37 121 56.01 26 12.03 22 10.18 3 1 .38
4 103 47.68 97 44.90 8 3 .70 5 2.31 3 1.38
5 22 10.18 88 40.74 28 12.96 59 27.31 19 8 .79
6 67 31.01 128 59.25 8 3 .70 11 5 .09 1 0 .463
7 81 37.05 115 53.24 9 4.16 8 3 .70 3 1 .38
8 77 35.64 121 56.01 5 2.31 12 5.55 1 0.463
9 44 20.37 126 58.33 21 9 .72 18 8 .33 7 3 .24

10 119 55.09 89 41.20 3 1.38 5 2.31 • • • .
11 54 25.00 115 53.24 21 9 .72 22 10.18 4 1.85
12 90 41.66 115 53.24 5 2.31 4 1.85 2 0.926
13 92 42.59 102 47.22 8 3 .70 10 4 .63 4 1.85
14 24 11.11 89 41.20 43 19.90 51 23.61 9 4 .16
15 73 33.79 115 53.24 13 6.01 13 6.01 2 0.926
15 53 24.53 81 37.50 23 10.64 42 19.44 17 7 .87
17 24 11.11 92 42.59 39 18.05 46 21.29 15 6 .94
18 76 35.18 117 54.16 10 4 .63 10 4 .63 3 1.38
19 53 24.53 96 44.44 21 9 .72 36 16.66 10 4 .63
20 36 16.66 92 42.59 29 13.42 49 22.28 10 4.63
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hypo theses  were fo rm u la ted  and t e s t e d .  Hypotheses  were s t a t e d  in  

the  n u l l  form as  fo l l o w s :

Null Hypothes is  1: There a r e  no s i g n i f i c a n t  d i f f e r e n c e s  in  t h e  r e sp o n se
p a t t e r n s  to  s p e c i f i c  q u e s t i o n s  r e f l e c t i n g  t h e  r o l e  
p e r c e p t i o n  o f  p a r a p r o f e s s i o n a l s  a s  measured by t h e  
D e f i n i t i o n  o f  t h e  Role o f  t h e  P a r a p r o f e s s i o n a l  
Survey In s t ru m e n t .

The p rocedure  used t o  e v a l u a t e  t h i s  h y p o t h e s i s  was t h e  ch i  

square  t e s t .  O b se rv a t io n s  were c l a s s i f i e d  i n t o  d i s c r e t e  c a t e g o r i e s  

and reco rd ed  in con t ingency  t a b l e s  as obse rved  r e s p o n se s  and t h e  c o r ­

re spond ing  ch i  squa re  c o n t r i b u t i o n s .  A p p r o p r i a t e  i n f o r m a t io n  was 

s e l e c t e d  from computer p r i n t - o u t  l i s t s  as needed t o  d e te r m in e  i f  

t h e  n u l l  h y p o th e s i s  should  be r e j e c t e d .  The lower r i g h t  hand c o r n e r  

o f  each c e l l  p r e s e n t s  t h e  chi sq u a re  c o n t r i b u t i o n .  The d a t a  a r e  

p r e s e n te d  below by p o s i t i o n  and by d i s t r i c t .

Table  7 . - -Observed  and chi squa re  c o n t r i b u t i o n  f o r  each  c e l l  as  
t a b u l a t e d  from th e  r o l e  d e f i n i t i o n  in s t r u m e n t  by p o s i t i o n .

P r i n c i p a l s

Teachers

P a r a p r o f e s s i o n a l s

2

.70.40

.69.39

.00.00



72

F ind ings

According to  t h e  d a t a  p r e s e n t e d  in  T ab le  7 ,  t h e  computed 

chi  s q u a r e  s t a t i s t i c  was 2 .182 .  In r e f e r e n c e  to  t h e  ch i  s q u a r e  d i s ­

t r i b u t i o n  t a b l e ,  a v a lu e  o f  6 .0  was found f o r  t h e  .05 l e v e l  o f  s i g ­

n i f i c a n c e  w i th  2 d eg rees  o f  freedom.  S ince  t h e  computed v a lu e  was 

below t h e  t a b l e d  v a l u e ,  t h e  n u l l  h y p o th e s i s  was n o t  r e j e c t e d .

Table  8 . - -C on t ingency  t a b l e  w i th  f r e q u e n c i e s  from t h e  r o l e  d e f i n i t i o n
in s t r u m e n t  by school d i s t r i c t .

D i s t r i c t  A 

D i s t r i c t  B 

D i s t r i c t  C

Find ings

Table  8 i n d i c a t e s  t h e  computed chi  s q u a r e  s t a t i s t i c  was 4 .4 2 8 .  

The chi  s q u a r e  t a b l e  r e v e a l e d  a v a lu e  o f  6 . 0  a t  t h e  .05 l e v e l  w i th  2 

d e g re es  o f  freedom. The n u l l  h y p o th e s i s  was n o t  r e j e c t e d  s i n c e  t h e  

computed va lue  was l e s s  than  th e  t a b l e d  v a lu e .

Data f o r  Actual  Role In s t ru m e n t  by P o s i t i o n  

S ince  t h e r e  was o v e r a l l  consensus  r e g a r d i n g  t h e  a c t u a l  r o l e  

i n s t r u m e n t ,  i t  was dec ided  to  a n a ly z e  on ly  t h o s e  i tem s  where s i g n i f i c a n t

2

.44 .78

1.851.04

.20
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v a r i a t i o n s  in r e s p o n s e s  were found. In t h e  a c t u a l  r o l e  c a t e g o r y ,  

i tems 2,  5 ,  7,  8 ,  12,  15,  16,  and 20 i n d i c a t e d  v a r i a t i o n s  and were 

an a lyzed  s e p a r a t e l y .  O b se rv a t io n s  were c l a s s i f i e d  i n t o  d i s c r e t e  

c a t e g o r i e s  and re c o rd e d  i n t o  5 x 3  co n t in g e n cy  t a b l e s  as  observed  

r e s p o n se s  and t h e  c o r r e sp o n d in g  c o n t r i b u t i o n s .  A p p ro p r i a t e  d a t a  from 

computer p r i n t - o u t s  were s e l e c t e d  as needed t o  de te rm in e  w he ther  o r  

n o t  t h e  n u l l  should  be r e j e c t e d .  The d a t a  a r e  p re s e n te d  below by 

p o s i t i o n .

Null H ypo thes is  2: There  a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e sp o n se s
to  i tem two r e f l e c t i n g  t h e  a c t u a l  r o l e  o f  t h e  
p a r a p r o f e s s i o n a l  by p r i n c i p a l s ,  t e a c h e r s ,  and 
p a r a p r o f e s s i o n a l s .

I tem 2: P rep a re s  and previews f i l m  and v i s u a l  m a t e r i a l s  f o r  i n s t r u c ­
t i o n  a f t e r  c o n s u l t a t i o n  w i th  t h e  t e a c h e r s .

The r e s u l t s  o f  t h e  d a t a  f o r  i tem 2 a r e  r e p o r t e d  in  T ab le  9.

Table  9 . - - C o n t in g en c y  t a b l e  w i th  f r e q u e n c i e s  from th e  a c t u a l  r o l e
in s t r u m e n t  by p o s i t i o n ,  i tem 2.

P r i n c i p a l s

Teachers

P a ra p ro ­
f e s s i o n a l s

42 3 51

1.20 .01 .64.03 .90

.67 .03 .44 .70 .03

2.60 .41.03 .57
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F indings

In f o rm a t io n  from Table  9 i n d i c a t e s  t h e  computed ch i  s q u a r e  

s t a t i s t i c  was 8 .6 9 0 .  In f o rm a t io n  from th e  ch i  s q u a re  t a b l e  i n d i c a t e d  

a va lue  o f  1 5 . 5 a t  t h e  .05 l e v e l  w i th  8 d e g re es  o f  f reedom. S in c e  t h e  

computed chi  s q u a re  was l e s s  than  th e  t a b l e  v a l u e ,  t h e  n u l l  h y po th ­

e s i s  was no t  r e j e c t e d .

Null Hypothes is  3: There a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n s e s
to  i tem 5 r e f l e c t i n g  th e  a c t u a l  r o l e  o f  t h e  p a r a ­
p r o f e s s i o n a l  by p r i n c i p a l s ,  t e a c h e r s ,  and p a r a p r o ­
f e s s i o n a l s .

I tem 5: S u p e rv i s e s  v a r io u s  a u x i l i a r y  school a c t i v i t i e s .

The r e s u l t s  o f  t h e  d a ta  f o r  i tem 3 a r e  r e p o r t e d  in  Tab le  10.

Table  1 0 . - - C o n t in g en cy  t a b l e  w i th  f r e q u e n c i e s  from t h e  a c t u a l  r o l e
i n s t ru m e n t  by p o s i t i o n ,  i tem 5.

P r i n c i p a l s

Teachers

Pa rap ro ­
f e s s i o n a l s

F i nd i ng s

I t  was de te rm ined  from Table  10 t h a t  t h e  computed chi s q u a r e  

was 17.374.  A v a lu e  o f  15 .5  was i n d i c a t e d  on th e  ch i  s q u a r e  t a b l e  a t  

the  .05 le v e l  w i th  8 deg rees  o f  freedom. S ince  t h e  computed ch i  s q u a re  

was more than t h e  t a b l e  v a l u e ,  t h e  n u l l  was r e j e c t e d .

4 5

.97 1.09 2.01 .07

.24 2 .73 .28.06 .09

.24 .64 .36 .076 . 3 0
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An exam ina t ion  o f  Table  10 i n d i c a t e s  t h a t  p a r a p r o f e s s i o n a l s  

tend  to  be more undecided than  e i t h e r  p r i n c i p a l s  o r  t e a c h e r s  abou t  

whether o r  no t  th e y  should  s u p e r v i s e  v a r i o u s  a u x i l i a r y  a c t i v i t i e s .

Null Hypothesis  4: There a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e sp o n se s
to  i tem 7 r e f l e c t i n g  t h e  a c t u a l  r o l e  o f  t h e  p a r a ­
p r o f e s s i o n a l  by p r i n c i p a l s ,  t e a c h e r s ,  and p a r a p r o ­
f e s s i o n a l s .

Item 7: A s s i s t  s t u d e n t s  w i th  d i f f i c u l t  i n f o r m a t io n  on missed  a s s i g n ­
ments o r  make-up work.

Data as r e l a t e d  to  i tem 7 a r e  r e p o r t e d  in Tab le  11.

Table  11 . - - C o n t in g e n c y  t a b l e  w i th  f r e q u e n c i e s  from t h e  a c t u a l  r o l e  
in s t r u m e n t  by p o s i t i o n s ,  i tem 7.

1 2 3 4 5

P r i n c i p a l s

Teachers

P a rap ro ­
f e s s i o n a l  s

Findings

I t  was de te rm ined  from Table  11 t h a t  t h e  computed chi sq u a re  

was 15 .712.  The chi square  t a b l e  i n d i c a t e d  a 15 .5  a t  t h e  .05 l e v e l  

w i th  8 degrees  o f  freedom. The n u l l  h y p o th e s i s  was r e j e c t e d  s i n c e  

the  computed chi square  was more than th e  t a b l e  v a lu e .

.00 1.00.04 .07 .00

4 .0 0.74 3 .00 .04

.35 1.00.93 3 .00
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Accord ing t o  t h e  d a t a  p r e s e n t e d  in  Tab le  11,  s i g n i f i c a n t l y  

more t e a c h e r s  were s t r o n g l y  d i s a g r e e d  w i th  i tem 7 th a n  e i t h e r  t h e  

p r i n c i p a l  o r  p a r a p r o f e s s i o n a l  g roups .

Null H ypothes is  5: There  a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e sp o n se s  
t o  i tem 8 r e f l e c t i n g  t h e  a c t u a l  r o l e  o f  t h e  p a r a ­
p r o f e s s i o n a l  by p r i n c i p a l s ,  t e a c h e r s ,  and p a r a p r o ­
f e s s i o n a l s .

I tem 8: A s s i s t s  in  s e t t i n g  up m a t e r i a l s  to  c r e a t e  an environment
f o r  l e a r n i n g .

Data as  r e l a t e d  t o  i tem 8 a r e  r e p o r t e d  in  T ab le  12.

Table  1 2 . — Contingency t a b l e  w i th  f r e q u e n c i e s  from t h e  a c t u a l  r o l e
in s t r u m e n t  by p o s i t i o n ,  i tem 8.

P r i n c i p a l s

Teachers

P a ra p ro ­
f e s s i o n a l  s

1 2 4 53

.21 .07 .331.00

.07 .28 1.07 1.33.00

.52 .07 1.00 .33.07

Findings

In f o rm a t io n  from T ab le  12 i n d i c a t e d  th e  computed ch i  squa re  

va lue  was 8 . 0 .  I n fo rm a t io n  from th e  chi s q u a re  t a b l e  i n d i c a t e d  a va lue  

o f  15 .5  a t  th e  .05 l e v e l  w i th  8 d e g re es  o f  freedom. S in ce  th e
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computed chi s q u a r e  was l e s s  than  t h e  t a b l e  v a l u e ,  t h e  n u l l  was n o t

r e j e c t e d .

Null H ypothes is  6: There  a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  re sp o n se s
to  i tem  12 r e f l e c t i n g  t h e  a c t u a l  r o l e  o f  t h e  p a r a ­
p r o f e s s i o n a l  by p r i n c i p a l s ,  t e a c h e r s ,  and p a r a ­
p r o f e s s i o n a l s .

I tem 12: P rep a re s  and r ep ro d u ces  m a t e r i a l s  fo l l o w in g  t e a c h e r  p a r a p r o ­
f e s s i o n a l  p la n n in g  s e s s i o n s .

The r e s u l t s  o f  d a t a  f o r  i tem  12 a r e  r e p o r t e d  in  Tab le  13.

Table  13. Contingency t a b l e  w i th  f r e q u e n c i e s  from t h e  a c t u a l  r o l e
in s t r u m e n t  by p o s i t i o n ,  i tem 12.

P r i n c i p a l s

Teachers

P a r a p r o ­
f e s s i o n a l s

F ind ings

In f o rm a t io n  from T ab le  13 i n d i c a t e d  th e  computed chi  squa re  

va lu e  was 13 .813.  In f o rm a t io n  from the  chi square  t a b l e  i n d i c a t e d  a 

v a lu e  o f  15 .5  a t  t h e  .05 l e v e l  w i th  8 deg rees  o f  freedom. S ince  th e  

computed chi s q u a r e  was l e s s  than  th e  t a b l e  v a l u e ,  t h e  n u l l  was no t  

r e j e c t e d .

2 4 53

1.20 .84 1.07 1.33 .17

2 .70 1.40 1.67 .08

.00 .30 .07 .08 .67
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Null H ypo thes is  7: There  was no s i g n i f i c a n t  d i f f e r e n c e  o f  r e s p o n se s
to  i tem 15 r e f l e c t i n g  th e  a c tu a l  r o l e  o f  t h e  p a r a ­
p r o f e s s i o n a l  by p r i n c i p a l s ,  t e a c h e r s ,  and p a r a p r o ­
f e s s i o n a l s .

I tem 15: Confers  w i th  t e a c h e r  r e g a r d in g  a p p r o p r i a t e  c o r r e c t i v e
s t r a t e g i e s  f o r  l e a r n i n g  a n d / o r  b e h a v io r .

Data a s  r e l a t e d  t o  i tem 15 a r e  r e p o r t e d  in  Table  14.

Table  1 4 . - -C o n t in g en cy  t a b l e  w i th  f r e q u e n c i e s  from t h e  a c t u a l  r o l e
in s t ru m e n t  by p o s i t i o n ,  i tem 15.

1 2 3 4 5

P r i n c i p a l s

Teachers

P a ra p ro ­
f e s s i o n a l s

F ind ings

Table  14 r e v e a l s  t h e  computed chi squa re  was 5 .805 w i th  8 

d eg rees  o f  freedom. In f o rm a t io n  from th e  chi square  t a b l e  i n d i c a t e d  

a v a lu e  o f  15 .5  a t  th e  .05 le v e l  w i th  8 d e g re e s  o f  freedom.  S ince  

t h e  computed va lue  was n o t  l a r g e r  than  t h e  t a b l e  v a l u e ,  the  nu l l  

h y p o th e s i s  was no t  r e j e c t e d .

Null H ypothes is  8: There a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n se s
to  i tem 16 r e f l e c t i n g  t h e  a c t u a l  r o l e  o f  th e  p a r a ­
p r o f e s s i o n a l  by p r i n c i p a l s ,  t e a c h e r s ,  and p a r a ­
p r o f e s s i o n a l s .

Item 16: Records d a ta  on cum ula t ive  r e c o r d s .

.19 .10.41

.46 .03

.74 .64 .41 .67
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Data as  r e l a t e d  t o  i tem 16 a r e  r e p o r t e d  in  T ab le  15.

Table  1 5 . - -C o n t in g en cy  t a b l e  w i th  f r e q u e n c i e s  from t h e  a c t u a l  r o l e
in s t r u m e n t  by p o s i t i o n s ,  i t em  16.

P r i n c i p a l s

Teachers

P a ra p ro ­
f e s s i o n a l s

F ind ings

In fo rm a t ion  from Tab le  15 r e v e a l s  t h e  computed ch i  s q u a re  v a lu e  

was 17 .7 .  In fo rm a t io n  from th e  chi s q u a re  t a b l e  i n d i c a t e d  a v a lu e  

o f  15 .5  w i th  .8 deg rees  o f  freedom. The c o n c lu s io n  was t o  r e j e c t  th e  

n u l l  h y p o th e s i s .  As i n d i c a t e d  in Table  15,  p r i n c i p a l s  and p a r a p r o f e s ­

s i o n a l s  tended t o  d i s a g r e e  t h a t  p a r a p r o f e s s i o n a l s  should  r e c o rd  d a t a  

on cum ula t ive  r e c o r d s .  T eache rs  were g e n e r a l l y  ag reed  t h a t  p a r a p r o ­

f e s s i o n a l s  should  r e c o rd  d a t a  on c u m u la t iv e  r e c o r d s .

Null Hypothesis  9: There a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e sp o n se s
to  i tem 20 r e f l e c t i n g  th e  a c t u a l  r o l e  o f  t h e  p a r a ­
p r o f e s s i o n a l  by t e a c h e r s ,  p r i n c i p a l s  and p a r a p r o ­
f e s s i o n a l s .

I tem 20: Arranges  f o r  f i e l d  t r i p s  and a s s i s t s  w i th  r e l a t e d  t a s k s .

1 2 3 4 5

.151.82 .36 3 .50 .96

1.06 .93 .06 .00 .31

.10 .71 3 .50 2.37

Data as  r e l a t e d  t o  i tem 20 a r e  r e p o r t e d  in  T ab le  16.
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Table  1 6 . - - C o n t in g en c y  t a b l e  w i th  f r e q u e n c i e s  from th e  a c t u a l  r o l e
i n s t r u m e n t  by p o s i t i o n ,  i tem 20.

P r i n c i p a l s

Teachers

P a ra p ro ­
f e s s i o n a l s

F ind ings

Tab le  16 c o n t a i n s  in fo r m a t io n  i n d i c a t i n g  th e  computed chi 

squa re  was 22 .108 .  The ch i  s q u a r e  t a b l e  i n d i c a t e d  a v a lu e  o f  15.5  

w i th  8 d e g re e s  o f  freedom. The n u l l  h y p o th e s i s  was r e j e c t e d  s i n c e  

th e  computed ch i  s q u a re  was l a r g e r  than  t h e  t a b l e  v a lu e .

Tab le  16 shows g en e ra l  su p p o r t  f o r  i tem 20 by p r i n c i p a l s ,  

t e a c h e r s ,  and p a r a p r o f e s s i o n a l s .  Teachers  were ,  in  g e n e r a l ,  i n d e ­

c i s i v e  in  t h e i r  o p in io n s  as  r e l a t e d  t o  i tem 20.

Data f o r  C r i t e r i a  f o r  S e l e c t i n g  P a r a p r o f e s s i o n a l s
by P o s i t i o n

P r i n c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s s i o n a l s  showed a h igh  

l e v e l  o f  agreement  r e g a r d in g  th e  c r i t e r i a  f o r  s e l e c t i n g  p a r a p r o f e s ­

s i o n a l s .  Of s i x t e e n  i tems l i s t e d  in  th e  c r i t e r i a  f o r  s e l e c t i o n  

i n s t r u m e n t ,  T ab le  5 r e v e a l e d  s i g n i f i c a n t  d i f f e r e n c e s  o f  o p in io n s  on 

two i t e m s - - 9  and 12. E l i c i t e d  o p in io n s  were an a lyzed  s e p a r a t e l y .

1 2 3 4 5

2 .253 .00 6 .70

.08 .181.92 1.35

2 .08 1.45 .01 .53
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Null Hypothes is  10: There  a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n se s  
t o  i tem n ine  r e f l e c t i n g  th e  c r i t e r i a  f o r  s e l e c t i o n  
o f  p a r a p r o f e s s i o n a l s  by t e a c h e r s ,  p r i n c i p a l s  and 
p a r a p r o f e s s i o n a l s .

I tem 9: Lik ing  f o r  c h i l d r e n  and y o u th .

The r e s u l t s  o f  t h e  d a ta  f o r  i tem 9 a r e  r e p o r t e d  in  T ab le  17.

Tab le  1 7 . - -C o n t in g en cy  t a b l e  w i th  f r e q u e n c i e s  from t h e  c r i t e r i a  f o r  
s e l e c t i o n  in s t ru m e n t  by p o s i t i o n ,  i tem 9.

P r i n c i p a l s  

Teachers

P a ra p ro ­
f e s s i o n a l s

.17 .53 .00

1.50 4 .76 .00

.67 2 . 12 .00

Find ings

In fo rm a t ion  from Table  17 i n d i c a t e s  t h e  computed ch i  s q u a r e  

s t a t i s t i c  was 9 .745 .  In fo rm a t io n  from th e  chi s q u a re  t a b l e  i n d i c a t e d  

a v a lu e  o f  9 .5  a t  .05 w i th  4 deg rees  o f  freedom. S ince  t h e  computed 

chi squa re  was more than  t h e  t a b l e  v a l u e ,  t h e  n u l l  was r e j e c t e d .

P r i n c i p a l s ,  t e a c h e r s ,  and p a r a p r o f r e s s i o n a l s  ag reed  w i th  i tem 9 

b u t  t h e r e  was a d i f f e r e n c e  in t h e  deg ree  o f  agreement .  P r i n c i p a l s  and 

p a r a p r o f e s s i o n a l s  s t r o n g l y  agreed  w i th  i tem 9 ,  w h i le  t e a c h e r s  g e n e r a l l y  

a g reed .
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Null H ypothes is  11: There  a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n se s
to  i tem 12 r e f l e c t i n g  t h e  c r i t e r i a  f o r  s e l e c t i o n  
o f  p a r a p r o f e s s i o n a l s  by p r i n c i p a l s ,  t e a c h e r s ,  
and p a r a p r o f e s s i o n a l s .

Item 12: A b i l i t y  t o  work w i th  v a r i o u s  school p e r s o n n e l .

The r e s u l t s  o f  the  d a t a  f o r  i tem 12 a r e  r e p o r t e d  in  T ab le  18.

Table  1 8 . - - C o n t in g en cy  t a b l e  w i th  f r e q u e n c i e s  from t h e  c r i t e r i a  f o r  
s e l e c t i o n  i n s t r u m e n t  by p o s i t i o n ,  i tem 12.

P r i n c i p a l s

Teachers

P a ra p ro ­
f e s s i o n a l  s

1 2 3 4

2 .63 1 .04 .00

.24 .04.30 .00

2 .70 1 .29 .67 .00

Find ings

Table  18 i n d i c a t e s  th e  computed ch i  squa re  was 17 .708.  The

chi square  t a b l e  i n d i c a t e s  a s t a t i s t i c  o f  15 .5  a t  t h e  .05 l e v e l  w i th

8 d e g re es  o f  freedom. Because t h e  computed chi s q u a r e  was l a r g e r  than  

th e  t a b l e  v a l u e ,  t h e  n u l l  h y p o th e s i s  was r e j e c t e d .

Table  18 r e v e a l s  t h a t  p r i n c i p a l s  and p a r a p r o f e s s i o n a l s  were

more s u p p o r t i v e  o f  i tem 12 than  th e  t e a c h e r  group.

Data f o r  C r i t e r i a  f o r  S e l e c t i n g  
P a r a p r o f e s s i o n a l s  by D i s t r i c t

Data from t h e  c r i t e r i a  f o r  s e l e c t i o n  i n s t r u m e n t ,  by d i s t r i c t ,  

i n d i c a t e d  s i g n i f i c a n t  v a r i a t i o n  o f  r e s p o n s e s  in  f o u r  o f  s i x t e e n  i t e m s .
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S p e c i f i c a l l y ,  t h o s e  i tem s  were 6 ,  13,  14, and 15. Such i tem s  were 

s e p a r a t e l y  c o n s id e r e d  and v a r i a t i o n s  o f  re sp o n se s  were a n a ly z e d .  

O b s e rv a t io n s  were c l a s s i f i e d  i n t o  d i s c r e t e  c a t e g o r i e s  and r e c o rd ed  

in  c o n t in g e n c y  t a b l e s  a s  observed  r e sp o n se s  and th e  c o r r e sp o n d in g  

c o n t r i b u t i o n s .  The d a t a  a r e  p r e s e n t e d  below:

Null H ypo thes is  12: There  a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n se s
t o  i tem 6 r e f l e c t i n g  t h e  c r i t e r i a  f o r  s e l e c t i n g  
p a r a p r o f e s s i o n a l s  by p r i n c i p a l s ,  t e a c h e r s ,  and 
p a r a p r o f e s s i o n a l s  in  D i s t r i c t  A, D i s t r i c t  B, and 
D i s t r i c t  C.

Item 6: Average i n t e l l i g e n c e .

The r e s u l t s  o f  t h e  d a t a  f o r  i tem 9 a r e  r e p o r t e d  in Tab le  19.

Table  1 9 . - -C o n t in g en c y  t a b l e  w i th  f r e q u e n c i e s  from t h e  c r i t e r i a  f o r  
s e l e c t i o n  in s t ru m e n t  by d i s t r i c t ,  i tem 6.

P r i n c i p a l s

Teachers

P a ra p ro -
f e s s i o n a l s

F ind ings

In fo rm a t io n  from Table  19 r e v e a l s  t h a t  th e  computed chi  s q u a r e  

•was 11 .256 .  The chi squa re  t a b l e  s t a t i s t i c  a t  the  .05 l e v e l  was 9 .5  

w i th  4 d e g re es  o f  freedom. Since  t h e  computed chi squa re  was l a r g e r  

than  t h e  t a b l e  v a l u e ,  t h e  n u l l  h y p o th e s i s  was r e j e c t e d .

1 2 3

.72 1.32

.21 2 .08.49

.41 .60
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Table  19 i n d i c a t e s  t h a t  r e sp o n d en ts  from D i s t r i c t  A were more

undecided  than  r e sp o n d en ts  from e i t h e r  D i s t r i c t  B o r  D i s t r i c t  C.

Null Hypo thes is  13: There  a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n s e s
to  i tem 13 r e f l e c t i n g  t h e  c r i t e r i a  f o r  s e l e c t i n g  
p a r a p r o f e s s i o n a l s  by p r i n c i p a l s ,  t e a c h e r s ,  and 
p a r a p r o f e s s i o n a l s  in  D i s t r i c t  A, D i s t r i c t  B, and 
D i s t r i c t  C.

Item 13: A r t i s t i c  a b i l i t y .

The r e s u l t s  o f  th e  d a ta  f o r  i tem 13 a r e  r e p o r t e d  in  Tab le  20.

Tab le  2 0 . - -C on t ingency  t a b l e  w i th  f r e q u e n c i e s  from t h e  c r i t e r i a  f o r  
s e l e c t i o n  in s t ru m e n t  by d i s t r i c t ,  i tem  13.

D i s t r i c t  A

D i s t r i c t  B

D i s t r i c t  C

F i n d i n g s :

In fo rm a t ion  from Table  20 i n d i c a t e d  t h e  computed ch i  s q u a r e  

was 26 .066 .  The chi squa re  t a b l e  s t a t i s t i c  was 15 .5  a t  t h e  .05 l e v e l  

w i th  8 deg rees  o f  freedom. S ince  t h e  computed v a lu e  was l a r g e r  than  

t h e  t a b l e  s t a t i s t i c  th e  n u l l  h y p o th e s i s  was r e j e c t e d .

Tab le  20 i n d i c a t e s  t h a t  r e sp o n d en ts  from D i s t r i c t  A g e n e r a l l y  

were in  d i s ag ree m e n t  t h a t  a r t i s t i c  a b i l i t y  i s  a f a c t o r  in  s e l e c t i n g

31 2 4 5

.27 .21 3 .43

4 .4 71.04 4 .02 3.45.47

.88 .84 2 .41 .10 1.29
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p a r a p r o f e s s i o n a l s .  D i s t r i c t  B r e s p o n d e n t s  were a m b iv a l e n t  in  t h e i r  

o p in io n s  because  answers  were e i t h e r  in  g e n e r a l  ag reement  o r  in  

gen e ra l  d i s ag reem en t  w i th  i tem 13 as a s e l e c t i v e  f a c t o r .  D i s t r i c t  B 

re sponden ts  more s t r o n g l y  d i s a g r e e d  w i th  i tem  13 than  r e s p o n d e n t s  from 

D i s t r i c t s  A o r  C.

Null Hypothesis  14: There  a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n se s
to  i tem 14 r e f l e c t i n g  t h e  c r i t e r i a  f o r  s e l e c t i n g  
p a r a p r o f e s s i o n a l s  by p r i n c i p a l s ,  t e a c h e r s ,  and 
p a r a p r o f e s s i o n a l s  in  D i s t r i c t  A, D i s t r i c t  B, 
and D i s t r i c t  C.

Item 14: W i l l in g  to  a c c e p t  r e s p o n s i b i l i t i e s .

The r e s u l t s  o f  t h e  d a ta  f o r  i tem  14 a r e  r e p o r t e d  in  T ab le  21.

Table  2 1 . - - C o n t in g e n c y  t a b l e  w i th  f r e q u e n c i e s  from th e  c r i t e r i a  f o r  
s e l e c t i o n  i n s t r u m e n t  by d i s t r i c t ,  i tem 14.

D i s t r i c t  A 

D i s t r i c t  B 

D i s t r i c t  C

Find ings

I t  was de te rm ined  from Table  21 t h a t  t h e  computed chi s q u a r e  

was 13.144. A v a lu e  o f  12.6  was i n d i c a t e d  on t h e  chi s q u a r e  t a b l e  

a t  t h e  .05 l e v e l  w i th  6 deg rees  o f  freedom. S ince  t h e  computed chi

1 2  3 4

.01 .35 .331.68

1.041.19 1.14

2.07 .27 .23
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s q u a r e  was l a r g e r  th a n  t h e  t a b l e  v a lu e  t h e  n u l l  h y p o th e s i s  was 

r e j e c t e d .

Tab le  21 i n d i c a t e s  g en e ra l  agreement  w i th  i tem 14 by D i s t r i c t s  A, 

B, and C. S i g n i f i c a n t  d i f f e r e n c e s  as  r e l a t e d  to  an a n a l y s i s  o f  t h e  chi 

s q u a r e  were due to  t h e  d e g re e  o f  ag reem ent .  Where D i s t r i c t s  A and B 

s t r o n g l y  a g r e e d ,  D i s t r i c t  B a g re ed .

Null H ypothes is  15: There  a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n se s  
t o  i tem 15 r e f l e c t i n g  th e  c r i t e r i a  f o r  s e l e c t i n g  
p a r a p r o f e s s i o n a l s  by p r i n c i p a l s ,  t e a c h e r s ,  and 
p a r a p r o f e s s i o n a l s  in  D i s t r i c t  A, D i s t r i c t  B, and 
D i s t r i c t  C.

Item 15: Demonstrated s e n s i t i v i t y  t o  t h e  needs o f  y o u th .

The r e s u l t s  o f  t h e  d a t a  f o r  i tem 15 a r e  r e p o r t e d  in  Tab le  22.

Tab le  2 2 . - -C o n t in g en c y  t a b l e  w i th  f r e q u e n c i e s  from t h e  c r i t e r i a  f o r  
s e l e c t i o n  i n s t r u m e n t  by d i s t r i c t ,  i tem  15.

D i s t r i c t  A 

D i s t r i c t  B 

D i s t r i c t  C

4 532

.14 .54 .52 .04 .01

.04 2 .44 2.41 1 .76 .69

.824 .0 8.08 .88 .90

F ind ings

I t  was de te rm ined  from T ab le  22 t h a t  t h e  computed ch i  s q u a re  

was 15 .365.  A v a lu e  o f  15 .5  was i n d i c a t e d  on t h e  chi s q u a r e  t a b l e
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a t  t h e  .05 l e v e l  w i th  8 deg rees  o f  freedom. Thus t h e  n u l l  was n o t  

r e j e c t e d .

Table  22 i n d i c a t e s  t h a t  r e s p o n se s  from p r i n c i p a l s ,  t e a c h e r s ,  

and p a r a p r o f e s s i o n a l s  from D i s t r i c t  B tended  toward  am biva lency  w h i le  

r e sp o n d e n t s  from D i s t r i c t  were in  g en e ra l  a g reem en t ,  though t h e r e  was 

i n d i c a t i o n  o f  some i n d e c i s i o n .  D i s t r i c t  C r e s p o n d e n t s  i n d i c a t e d  d i s ­

agreement w i th  i tem 15 as  a c r i t e r i o n  f o r  s e l e c t i n g  p a r a p r o f e s s i o n a l s .

Summary

Following i s  a summary o f  t h e  n u l l  hypo these s  which showed 

no s i g n i f i c a n t  d i f f e r e n c e s :

1. There  was no s i g n i f i c a n t  d i f f e r e n c e  in  t h e  r e s p o n se  p a t -  

p a t t e r n s  t o  s p e c i f i c  q u e s t i o n s  r e f l e c t i n g  t h e  r o l e  c o n ce p t  

o f  p a r a p r o f e s s i o n a l s  as  measured by t h e  D e f i n i t i o n  o f  t h e  

Role o f  t h e  P a r a p r o f e s s i o n a l  Survey I n s t r u m e n t .

2. There  was no s i g n i f i c a n t  o f  r e s p o n s e s  t o  i tem two r e f l e c t ­

ing th e  a c t u a l  r o l e  o f  t h e  p a r a p r o f e s s i o n a l  by p r i n c i p a l s ,  

t e a c h e r s ,  and p a r a p r o f e s s i o n a l s .

3. There  were no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n s e s  to  i tem 

e i g h t  r e f l e c t i n g  th e  a c t u a l  r o l e  o f  t h e  p a r a p r o f e s s i o n a l  

by p r i n c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s s i o n a l s .

4.  There  were no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n s e s  t o  i tem 

tw elve  r e f l e c t i n g  th e  a c t u a l  r o l e  o f  t h e  p a r a p r o f e s s i o n a l  

by p r i n c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s s i o n a l s .

5. There were no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n se s  t o  i tem 

f i f t e e n  r e f l e c t i n g  th e  a c t u a l  r o l e  o f  t h e  p a r a p r o f e s s i o n a l  

by p r i n c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s s i o n a l s .
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6. There  were no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n se s  t o  i tem 

f i f t e e n  r e f l e c t i n g  t h e  c r i t e r i a  f o r  s e l e c t i n g  p a r a p r o f e s ­

s i o n a l s  by p r i n c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s s i o n a l s  in  

D i s t r i c t  A, D i s t r i c t  B, and D i s t r i c t  C.

In summary, t h e  fo l lo w in g  n u l l  hypo these s  were r e j e c t e d :

1. There  were s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n se s  to  i tem

f i v e  r e f l e c t i n g  t h e  a c t u a l  r o l e  o f  t h e  p a r a p r o f e s s i o n a l  by

p r i n c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s s i o n a l s  by p o s i t i o n .

2.  There  were s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n se s  t o  i tem  

seven r e f l e c t i n g  t h e  a c t u a l  r o l e  o f  t h e  p a r a p r o f e s s i o n a l  

by p r i n c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s s i o n a l s  by p o s i t i o n

3. There were s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n se s  t o  i tem

s i x t e e n  r e f l e c t i n g  th e  a c t u a l  r o l e  o f  th e  p a r a p r o f e s s i o n a l

by p r i n c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s s i o n a l s  by p o s i t i o n

4. There  were s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n se s  t o  i tem 

twenty r e f l e c t i n g  t h e  a c t u a l  r o l e  o f  t h e  p a r a p r o f e s s i o n a l  

by p r i n c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s s i o n a l s  by p o s i t i o n

5. There  were s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n se s  to  i tem

n ine  r e f l e c t i n g  t h e  c r i t e r i a  f o r  s e l e c t i o n  o f  p a r a p r o f e s ­

s i o n a l s  by t e a c h e r s ,  p r i n c i p a l s ,  and p a r a p r o f e s s i o n a l s

by p o s i t i o n .

6. There  were s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n se s  to  i tem

twelve  r e f l e c t i n g  th e  c r i t e r i a  f o r  s e l e c t i o n  o f  p a r a p r o ­

f e s s i o n a l s  by p r i n c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s s i o n a l s  

by p o s i t i o n .



89

7. There  were s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n se s  t o  i tem  

s i x  r e f l e c t i n g  t h e  c r i t e r i a  f o r  s e l e c t i n g  p a r a p r o f e s ­

s i o n a l s  by p r i n c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s s i o n a l s  

by d i s t r i c t .

8 .  There  were s i g n i f i c a n t  d i f f e r e n c e s  o f  r e sp o n se s  t o  i tem 

t h i r t e e n  r e f l e c t i n g  t h e  c r i t e r i a  f o r  s e l e c t i n g  p a r a p r o ­

f e s s i o n a l s  by p r i n c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s s i o n a l s  

by d i s t r i c t .

9. There  were s i g n i f i c a n t  d i f f e r e n c e s  o f  re sp o n se s  t o  i tem 

f o u r t e e n  r e f l e c t i n g  th e  c r i t e r i a  f o r  s e l e c t i n g  p a r a p r o ­

f e s s i o n a l s  by p r i n c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s s i o n a l s  

by d i s t r i c t .

Based on t h e s e  d a t a  c e r t a i n  c o n c lu s io n s  and recommendat ions 

were f o r m u la t e d ,  and a r e  p r e s e n te d  in  C hap te r  V.



CHAPTER V

SUMMARY AND CONCLUSIONS

In t h e  p reced in g  c h a p t e r ,  t h e  f i n d i n g s  o f  t h i s  s tu d y  were 

p r e s e n te d .  In t h i s  c h a p t e r  may be found a summary o f  t h e  s tu d y  con­

d u c te d ,  t h e  major f i n d i n g s ,  c o n c l u s i o n s  based  upon t h e  f i n d i n g s ,  

d i s c u s s i o n ,  and recommendations f o r  f u r t h e r  s tu d y .

Summary

Acceptance  o f  p a r a p r o f e s s i o n a l  a s s i s t a n c e  by p r o f e s s i o n a l s  

i s  v i r t u a l l y  a r e c e n t  development b u t  by no means u n i v e r s a l .  Use o f  

pa id  p a r a p r o f e s s i o n a l  he lp  p r i o r  t o  th e  1 940 's  was p r a c t i c a l l y  non­

e x i s t e n t .  U n t i l  1956, no r e f e r e n c e s  were made ab o u t  p a r a p r o f e s s i o n a l  

s e r v i c e s  in  any e d u ca t io n a l  index .

E x ten s iv e  use o f  p a r a p r o f e s s i o n a l  a s s i s t a n c e  developed  in  t h e  

1 9 4 0 ' s .  This  p r a c t i c e  i s  a t t r i b u t a b l e  t o  t h e  d e p r e s s i o n  o f  th e  

1930 's  and a s e r i o u s  s h o r t a g e  o f  t e a c h e r s .  By th e  e a r l y  1 9 7 0 ' s , use  

o f  p a r a p r o f e s s i o n a l  s e r v i c e s  had i n c r e a s e d  t o  a p p ro x im a te ly  200,000 

n a t i o n a l l y .  An e s t i m a te d  2 ,0 0 0 ,0 0 0  p a r a p r o f e s s i o n a l s  w i l l  be employed 

in  school d i s t r i c t s  t h ro u g h o u t  t h e  U ni ted  S t a t e s  by 1975.

Meanwhile, th e  l e a d e r s h i p  r o l e  o f  t h e  con tem porary  t e a c h e r  i s  

g r a d u a l l y  becoming a manager ia l  f u n c t i o n .  Through p la n n in g  and t h e  

p rope r  use  o f  p a r a p r o f e s s i o n a l s ,  t e a c h e r s  w i l l  be a b l e  t o  a n a ly z e  t h e

90
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s t u d e n t s '  i n s t r u c t i o n a l  needs  more q u i c k l y  and a c o u r se  o f  s tu d y  

based on th o s e  needs  cou ld  be r e a l i s t i c a l l y  d e v e lo p e d .

I t  was t h e  purpose  o f  t h i s  s tu d y  t o  compare t h e  r o l e  p e r ­

c e p t i o n s  o f  p r i n c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s s i o n a l s .  A d d i t i o n a l l y ,  

t h e  p o s i t i o n  o f  p a r a p r o f e s s i o n a l s  was i n v e s t i g a t e d  t o  de te rm in e  t h e  

c r i t e r i a  f o r  s e l e c t i o n  and th e  a c t u a l  r o l e  o f  t h e  p a r a p r o f e s s i o n a l  

in  th e  school d i s t r i c t s  o f  Grand R ap ids ,  L an s in g ,  and P o n t i a c .

The l i t e r a t u r e  rev iewed in  C hap te r  I I  focused  a t t e n t i o n  on 

id eas  o f  c e n t r a l  im por tance  t o  t h i s  s tu d y :  t h a t  t h e  r o l e  o f  th e

class room  t e a c h e r  i s  g r a d u a l l y  be ing  r e d e f i n e d  in  an e ra  where t h e  

demand f o r  a c c o u n t a b i l i t y  i s  r e s u l t i n g  in  new methods o f  q u a l i t y  

c o n t r o l .  Accompanying t h i s  p r o c e s s  o f  r e d e f i n i t i o n  o f  t h e  t e a c h e r ' s  

r o l e  i s  th e  planned use  o f  p a r a p r o f e s s i o n a l s  by t e a c h e r s  as  an i n t e ­

g ra l  p a r t  o f  th e  e d u c a t i o n a l  team.

For ty  p a n e l i s t s  were randomly s e l e c t e d  from a l i s t i n g  o f  

l o c a l ,  s t a t e ,  and n a t i o n a l  c a r e e r  o p p o r t u n i t y  employees .  P a n e l i s t s  

r e p r e s e n te d  a n a t i o n a l  sample  and were c l o s e l y  a s s o c i a t e d  w i th  p r o ­

grams us ing  p a r a p r o f e s s i o n a l s .  In a d d i t i o n ,  n i n e t y  p r i n c i p a l s ,  

n i n e t y  t e a c h e r s ,  and n i n e t y  p a r a p r o f e s s i o n a l s  chosen p r o p o r t i o n a l l y  

from D i s t r i c t  A, D i s t r i c t  B, and D i s t r i c t  C were a p a r t  o f  t h i s  s tu d y .  

Data were g a th e red  from r e p l i e s  by s e l e c t e d  p a r t i c i p a n t s  to  t h i r t y -  

n in e  i tems c o n ta in e d  on t h r e e  q u e s t i o n n a i r e s  d i s t r i b u t e d  f o r  t h i s  

pu rpose .  Q u e s t io n n a i r e s  were d e s ig n e d  t o  e l i c i t  t h e  p e r c e p t i o n s  o f  

r e sponden ts  as r e l a t e d  t o  t h e  r o l e  d e f i n i t i o n ,  c r i t e r i a  f o r  s e l e c ­

t i o n ,  and a c t u a l  r o l e  o f  t h e  p a r a p r o f e s s i o n a l .
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A chi s q u a r e  t e s t  was used to  d e te r m in e  i f  d i f f e r e n c e s  in  

r e s p o n se s  cou ld  be r e l a t e d  t o  r e s p o n d en t s  by school d i s t r i c t  o r  by 

p o s i t i o n .

F ind ings

Null Hypo thes is  1

There a r e  no s i g n i f i c a n t  d i f f e r e n c e s  in  th e  d i s t r i b u t i o n  
o f  r e s p o n se  p a t t e r n s  t o  s p e c i f i c  q u e s t i o n s  r e f l e c t i n g  th e  
r o l e  p e r c e p t i o n  o f  p a r a p r o f e s s i o n a l s  as  measured by th e  
D e f i n i t i o n  o f  t h e  Role o f  t h e  P a r a p r o f e s s i o n a l  In s t ru m e n t  
by p o s i t i o n .

Table  1 shows a c c e p ta n c e  o f  t h e  r o l e  co n ce p t  o f  p a r a p r o f e s ­

s i o n a l s  by f o r t y  s e l e c t e d  p a n e l i s t s .  Perhaps t h e  consensus  o f  t h e  

p a n e l i s t s  may be summarized in  the words o f  a re sp o n d en t  who f e l t  t h e  

r o l e  o f  th e  p a r a p r o f e s s i o n a l  t o  be a p a r t n e r s h i p  a r rangem en t .  The 

a b i l i t y  o f  t h e  t e a c h e r  t o  e s t a b l i s h  r a p p o r t  w i th  he r  a s s ig n e d  p a r a ­

p r o f e s s i o n a l  can produce  a work r e l a t i o n s h i p  o f  i n e s t i m a b l e  v a lu e  to  

c h i I d r e n .

C lose  ex am ina t ion  o f  T ab le  4 r e v e a l s  s t r o n g  s u p p o r t  o f  t h e  

r o l e  p e r c e p t i o n  o f  p a r a p r o f e s s i o n a l s  by p r i n c i p a l s ,  t e a c h e r s ,  and 

p a r a p r o f e s s i o n a l s .  Perhaps t e a c h e r s  now r e a l i z e  t h a t  invo lvement  o f  

p a r a p r o f e s s i o n a l s  in  a c t i v i t i e s  as  r e l a t e d  t o  t h e i r  p e rsona l  s k i l l s  

and t a l e n t s  i s  an im p e r a t i v e  which canno t  be i n d e f i n i t e l y  d e la y e d .

According t o  t h e  d a t a  p r e s e n te d  in  Tab le  7 ,  t h e  n u l l  h y p o th e s i s  

was no t  r e j e c t e d .  P r i n c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s s i o n a l s  sup­

p o r t e d  t h e  r o l e  p e r c e p t i o n  o f  p a r a p r o f e s s i o n a l s ,  by p o s i t i o n ,  though 

a lm o s t  tw ice  as many r e s p o n d en t s  i n d i c a t e d  a p r e f e r e n c e  f o r  d e f i n i ­

t i o n  one than  two.
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S i m i l a r l y ,  Tab le  8 d i s c l o s e s  t h e  n u l l  h y p o t h e s i s  was n o t  

r e j e c t e d .  P r i n c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s s i o n a l s ,  by school 

d i s t r i c t ,  sup p o r ted  t h e  r o l e  p e r c e p t i o n  o f  p a r a p r o f e s s i o n a l s ,  though 

a lm os t  tw ice  as  many re sp o n d en t s  i n d i c a t e d  a p r e f e r e n c e  f o r  d e f i n i t i o n  

one than  two.

Null H ypothes is  2

There a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n s e s  t o  i tem 
two (p r e p a r e  and preview f i l m )  r e f l e c t i n g  t h e  a c t u a l  r o l e  o f  
t h e  p a r a p r o f e s s i o n a l  by p r i n c i p a l s ,  t e a c h e r s ,  and p a r a p r o ­
f e s s i o n a l s  by p o s i t i o n .

Table  9 s u p p o r t s  t h e  assum pt ion  t h a t  p r i n c i p a l s ,  t e a c h e r s ,  

and p a r a p r o f e s s i o n a l s ,  by p o s i t i o n ,  d id  no t  r e j e c t  t h e  n u l l  hypo th ­

e s i s .  S ince  t h e  t a b l e  v a lu e  o f  9 .5  a t  t h e  .05 l e v e l  was more than  

th e  computed v a lu e  o f  8 . 6 ,  t h e  n u l l  h y p o t h e s i s  was n o t  r e j e c t e d .

Upon c l o s e r  exam ina t ion  o f  th e  c o n t in g e n c y  t a b l e ,  t e a c h e r s  appeared  

to  be somewhat more in d i s ag ree m e n t  w i th  t h i s  i tem than  e i t h e r  p r i n c i ­

p a l s  o r  p a r a p r o f e s s i o n a l s . P a r a p r o f e s s i o n a l s  tended  toward i n d e c i s i o n  

in  t h i s  c a se .  P r i n c i p a l s  seemed i n c l i n e d  toward more agreement  than  

e i t h e r  t e a c h e r s  o r  p a r a p r o f e s s i o n a l s ,  though t h i s  tendency  was i n s i g ­

n i f i c a n t .

Null Hypothes is  3

There a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n se s  t o  i tem  f i v e  
( s u p e r v i s e s  v a r io u s  a u x i l i a r y  school s e r v i c e s )  r e f l e c t i n g  t h e  
a c tu a l  r o l e  o f  p a r a p r o f e s s i o n a l s  by p r i n c i p a l s ,  t e a c h e r s ,  and 
p a r a p r o f e s s i o n a l s ,  by p o s i t i o n .

Table  10 r e v e a l s  th e  r e j e c t i o n  o f  t h i s  h y p o t h e s i s .  S ince  t h e  

computed chi s q u a re  va lue  o f  17 .4  was more than  t h e  t a b l e  v a lu e  o f  

15 .5 ,  t h e  nu l l  was r e j e c t e d .  P a r a p r o f e s s i o n a l s  appea red  more
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undecided than  e i t h e r  p r i n c i p a l s  o r  t e a c h e r s  c o n ce rn in g  t h e  s u p e r ­

v i s i o n  o f  a u x i l i a r y  school s e r v i c e s .  I t  may a p p e a r  t h a t  p a r a p r o ­

f e s s i o n a l s  f e l t  u n q u a l i f i e d  t o  assume t h i s  r e s p o n s i b i l i t y .

Teacher  re sponse  i n d i c a t e d  more d i s a g r e e m e n t  w i th  t h i s  i tem 

than  was t r u e  o f  e i t h e r  p r i n c i p a l s  o r  p a r a p r o f e s s i o n a l s .  I f  we 

assume t h a t  t h e  pr im ary  purpose  o f  p a r a p r o f e s s i o n a l s  i s  t o  i n c r e a s e  

t e a c h e r  e f f e c t i v e n e s s  in  t h e  c l a s s r o o m ,  th e n  i t  may f o l l o w  t e a c h e r s  

f e l t  t h i s  was a p r e r o g a t i v e  t h e y  p r e f e r r e d  t o  keep.  P r i n c i p a l s  

i n d i c a t e d  a g r e a t e r  tendency toward a f f i r m i n g  t h i s  h y p o t h e s i s  than  

e i t h e r  t e a c h e r s  o r  p a r a p r o f e s s i o n a l s .  In a d d i t i o n ,  th e y  had fewer 

re sponses  in t h e  d i s a g r e e  c a t e g o r y  than  e i t h e r  o f  t h e s e  two g roups .

Null Hypothesis  4

There a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n s e s  to  i tem 
seven ( a s s i s t i n g  s t u d e n t s  w i th  d i f f i c u l t  i n f o r m a t io n  o r  
missed ass ignm ent)  r e f l e c t i n g  t h e  a c t u a l  r o l e  o f  th e  p a r a ­
p r o f e s s i o n a l  by p r i n c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s s i o n a l s  
by p o s i t i o n .

S ince  t h e  computed chi s q u a r e  o f  15.7  was more than  th e  t a b l e  

v a lue  o f  1 5 .5 ,  as shown in  t a b l e  11,  t h e  n u l l  h y p o th e s i s  was r e j e c t e d .  

Teacher r e sp o n ses  ran  t h e  gamut from s t r o n g l y  ag reed  to  s t r o n g l y  

d i s a g r e e d .  P r i n c i p a l s  appeared  t o  be more committed t o  t h e  s t r o n g l y  

a g r e e / a g r e e  end o f  th e  continuum, w h i le  p a r a p r o f e s s i o n a l s  g e n e r a l l y  

i n d i c a t e d  agreement w i th  t h i s  s p e c i f i c  i t em .

Null Hypothes is  5

There a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n s e s  to  i tem 
e i g h t  ( a s s i s t s  in  s e t t i n g  up m a t e r i a l s  to  c r e a t e  an e n v i r o n ­
ment f o r  l e a r n i n g )  r e f l e c t i n g  t h e  a c t u a l  r o l e  o f  p a r a p r o f e s ­
s i o n a l s  by p r i n c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s s i o n a l s  by 
p o s i t i o n .
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T able  12 i n d i c a t e s  t h e  n u l l  h y p o th e s i s  was n o t  r e j e c t e d  

because  t h e  computed chi s q u a r e  o f  8 . 0  was l e s s  than  t h e  t a b l e  v a lu e  

o f  1 5 .5 .  C lose  ex am ina t ion  o f  Tab le  12 w i l l  r e v e a l  t h a t  p r i n c i p a l s ,  

t e a c h e r s ,  and p a r a p r o f e s s i o n a l s  were in  g e n e r a l  agreement  in  t h e i r  

s u p p o r t  o f  i tem e i g h t .

Null H ypo thes is  6

There  a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e sp o n se s  to  i tem 
tw e lve  ( p r e p a r a t i o n  o f  m a t e r i a l s  f o l l o w in g  t e a c h e r  p a r a ­
p r o f e s s i o n a l  p lan n in g  s e s s i o n s )  by p r i n c i p a l s ,  t e a c h e r s ,  and 
p a r a p r o f e s s i o n a l s  by p o s i t i o n .

Data c o n ta i n e d  in  Tab le  13 i n d i c a t e d  th e  n u l l  h y p o th e s i s  was 

no t  r e j e c t e d .  The computed ch i  sq u a re  was 13 .8  b u t  t h e  t a b l e  v a lu e  

was 15 .5  a t  t h e  .05 l e v e l .  P r i n c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s s i o n a l s  

were in  g en e ra l  agreement on i tem tw e lve  and r e sp o n se s  in  th e  unde­

c id ed  o r  d i s a g r e e  c a t e g o r i e s  d id  e x i s t  b u t  d id  n o t  have s i g n i f i c a n c e  

as  r e l a t e d  t o  t h e  n u l l  h y p o t h e s i s .

Null Hypo thes is  7

There  a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e sp o n se s  t o  i tem 
f i f t e e n  ( c o n f e r s  w i th  t e a c h e r  r e g a r d in g  a p p r o p r i a t e  s t r a t e ­
g i e s  f o r  l e a r n i n g )  r e f l e c t i n g  t h e  a c t u a l  r o l e  o f  t h e  p a r a ­
p r o f e s s i o n a l  by p r i n c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s s i o n a l s  
by p o s i t i o n .

Table  14 r e v e a l s  t h e  t a b l e  va lue  o f  15.5 a t  t h e  .05 le v e l  

was more than  t h e  computed chi squa re  o f  5 . 8 .  Thus,  t h e  nu l l  

h y p o th e s i s  was no t  r e j e c t e d .  Responses o f  p r i n c i p a l s ,  t e a c h e r s ,  and 

p a r a p r o f e s s i o n a l s  g e n e r a l l y  ag reed  on i tem f i f t e e n .
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Null H ypothes is  8

There a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n s e s  t o  i tem 
s i x t e e n  ( r e c o r d s  d a t a  on cu m u la t iv e  r e c o r d s )  r e f l e c t i n g  t h e  
a c tu a l  r o l e  o f  th e  p a r a p r o f e s s i o n a l  by p r i n c i p a l s ,  t e a c h e r s ,  
and p a r a p r o f e s s i o n a l s  by p o s i t i o n .

This  h y p o th e s i s  was r e j e c t e d .  T ab le  15 r e v e a l s  t h e  computed 

chi sq u a re  o f  17.7 exceeded th e  t a b l e  v a lu e  o f  15 .5  a t  t h e  .05 l e v e l .  

While p r i n c i p a l s  sup p o r ted  t h i s  p a r t i c u l a r  i t e m ,  a s i g n i f i c a n t  number 

e i t h e r  d i s a g r e e d  o r  s t r o n g l y  d i s a g r e e d  t h a t  p a r a p r o f e s s i o n a l s  should  

r eco rd  d a ta  on c u m u la t iv e  r e c o r d s .  In com par ison ,  T ab le  15 r e v e a l s  

t h a t  tw enty-one  t e a c h e r s  d i s a g r e e d  w i th  i tem  s i x t e e n .  Nine o f  s ev e n ty  

two p a r a p r o f e s s i o n a l s  d i s a g r e e d  w i th  i tem s i x t e e n .  However, t e n  p a r a ­

p r o f e s s i o n a l s  were undecided conce rn ing  t h i s  i s s u e .

Null Hypothesis  9

There a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n se s  to  i tem 
twenty ( a r r a n g e s  f o r  f i e l d  t r i p s )  r e f l e c t i n g  t h e  a c t u a l  r o l e  
of  t h e  p a r a p r o f e s s i o n a l  by p r i n c i p a l s ,  t e a c h e r s ,  and p a r a ­
p r o f e s s i o n a l s  by p o s i t i o n .

Table  16 i n d i c a t e s  a r e j e c t i o n  o f  t h i s  h y p o th e s i s  because  t h e  

computed v a lu e  o f  22.1 exceeded th e  t a b l e  ch i  s q u a r e  o f  15 .5  a t  t h e  

.05 l e v e l .  F u r th e r  i n s p e c t i o n  o f  Tab le  16 r e v e a l s  t h a t  p r i n c i p a l s ,  

w h i le  s u p p o r t i v e  o f  i tem tw en ty ,  d id  t end  to  d i s a g r e e .  The d a t a  a s  

p e r t a i n i n g  to  t e a c h e r s  r e v e a le d  g en e ra l  ag reement  by t e a c h e r s  on t h i s  

i tem as  well  as  some d i s ag ree m e n t .  A s m a l l e r  number o f  t e a c h e r s  

a f f i r m e d  t h i s  i tem than  e i t h e r  p r i n c i p a l s  o r  p a r a p r o f e s s i o n a l s .  In 

a d d i t i o n ,  t e a c h e r s  r e f l e c t e d  some i n d e c i s i o n  on t h i s  i s s u e .  P a r a ­

p r o f e s s i o n a l s  were a l s o  s u p p o r t i v e  o f  i tem tw en ty .  They a l s o  had a 

l a r g e r  number o f  r e sp o n d en ts  undecided  than  e i t h e r  t h e  p r i n c i p a l  o r  

t e a c h e r  g roups .
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Null Hypothesis  10

There a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n se s  t o  i tem 
n in e  ( l i k i n g  f o r  c h i l d r e n  and y o u th )  r e f l e c t i n g  t h e  c r i t e r i a  
f o r  s e l e c t i o n  o f  p a r a p r o f e s s i o n a l s  by p r i n c i p a l s ,  t e a c h e r s ,  
and p a r a p r o f e s s i o n a l s .

In fo rm a t ion  from T ab le  17 shows t h a t  t h e  n u l l  h y p o th e s i s  was 

r e j e c t e d .  The computed chi s q u a r e  s t a t i s t i c  was 9 . 7 ;  t h e  t a b l e  

va lue  was 9 . 5 - - a  c o n d i t i o n  f o r  r e j e c t i n g  th e  n u l l .  Even though th e  

d i f f e r e n c e  seems s l i g h t ,  i t  was l a r g e  enough t o  be s t a t i s t i c a l l y  

s i g n i f i c a n t .  P r i n c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s s i o n a l s  overwhelm­

i n g ly  agreed w i th  i tem n i n e .  T ab le  17 c l e a r l y  i n d i c a t e s  t h e  unan im i ty

o f  r e sp o n d en t s  on t h i s  m a t t e r .

Null Hypothesis  11

There a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n se s  t o  i tem 
twelve  ( a b i l i t y  to  work w i th  school p e r s o n n e l )  r e f l e c t i n g  
t h e  c r i t e r i a  f o r  s e l e c t i n g  p a r a p r o f e s s i o n a l s  by p r i n c i p a l s ,  
t e a c h e r s ,  and p a r a p r o f e s s i o n a l s .

Table  18 i n d i c a t e s  t h e  computed chi s q u a r e  i s  1 7 .8 .  The chi 

squa re  t a b l e  va lue  i s  15.5 a t  t h e  .05 l e v e l  o f  c o n f i d e n c e - - a  r e a son  

s t a t i s t i c a l l y  f o r  r e j e c t i n g  th e  n u l l .  P r i n c i p a l s ,  t e a c h e r s ,  and p a r a ­

p r o f e s s i o n a l s  suppor ted  t h e  a b i l i t y  t o  work w i th  v a r io u s  school p e r ­

sonnel to  a s i g n i f i c a n t  d e g re e .

Null Hypothesis  12

There a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e sp o n se s  to  i tem 
s i x  (ave rage  i n t e l l i g e n c e )  r e f l e c t i n g  t h e  c r i t e r i a  f o r  
s e l e c t i n g  p a r a p r o f e s s i o n a l s  by p r i n c i p a l s ,  t e a c h e r s ,  and 
p a r a p r o f e s s i o n a l s  in  D i s t r i c t  A, D i s t r i c t  B, and D i s t r i c t  C.

In fo rm a t ion  from Tab le  19 r e v e a l s  t h e  r e j e c t i o n  o f  t h e  n u l l

h y p o th e s i s  because  t h e  computed chi s q u a r e  s t a t i s t i c  o f  11.3  exceeded



98

t h e  t a b l e  v a lu e  o f  9 .5  a t  t h e  .05 s i g n i f i c a n c e  l e v e l .  Al though 

r e s p o n d e n t s  from D i s t r i c t  A, D i s t r i c t  B, and D i s t r i c t  C were r e l a ­

t i v e l y  undecided  on av e rag e  i n t e l l i g e n c e  as  a f a c t o r ,  p r i n c i p a l s ,  

t e a c h e r s ,  and p a r a p r o f e s s i o n a l s  from D i s t r i c t  A more s t r o n g l y  ag reed  

on t h i s  i tem than  t h o s e  in  t h e  same p o s i t i o n s  from t h e  school d i s ­

t r i c t s  o f  D i s t r i c t  B and D i s t r i c t  C.

Null H ypothes is  13

There  a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n se s  to  i tem 
t h i r t e e n  ( a r t i s t i c  a b i l i t y )  r e f l e c t i n g  t h e  c r i t e r i a  f o r  
s e l e c t i n g  p a r a p r o f e s s i o n a l s  by p r i n c i p a l s ,  t e a c h e r s ,  and 
p a r a p r o f e s s i o n a l s  in  D i s t r i c t  A, D i s t r i c t  B, and D i s t r i c t  C.

S ince  t h e  computed ch i  squa re  o f  26 .0  was more than  t h e  t a b l e  

s t a t i s t i c  o f  15 .5  a t  t h e  .05 l e v e l  o f  c o n f i d e n c e ,  t h e  n u l l  h y p o th e s i s  

was r e j e c t e d .  P r i n c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s s i o n a l s  from D is ­

t r i c t  A f a i l e d  t o  i n d i c a t e  a c l e a r  consensus  from e l i c i t e d  r e sp o n se s  

w h i le  t h e i r  c o u n t e r p a r t s  from D i s t r i c t  B e l i c i t e d  re s p o n se s  which 

were e i t h e r  in  agreement o r  d i s a g r e e m e n t .  D i s t r i c t  C p r i n c i p a l s ,  

t e a c h e r s ,  and p a r a p r o f e s s i o n a l s  were g e n e r a l l y  undecided  on t h i s  

s p e c i f i c  i tem.  Most r e s p o n d e n t s  conceded t h a t  a r t i s t i c  a b i l i t y  was 

d e s i r a b l e  bu t  shou ld  no t  be o f  prime c o n s i d e r a t i o n  as  a c r i t e r i o n  f o r  

s e l e c t i o n .

Null Hypo thes is  14

There a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n se s  to  i tem 
f o u r t e e n  ( w i l l i n g  t o  a c c e p t  r e s p o n s i b i l i t y )  r e f l e c t i n g  th e  
c r i t e r i a  f o r  s e l e c t i n g  p a r a p r o f e s s i o n a l s  by p r i n c i p a l s ,  
t e a c h e r s ,  and p a r a p r o f e s s i o n a l s  in  D i s t r i c t  A, D i s t r i c t  B, 
and D i s t r i c t  C., by d i s t r i c t .
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A n a ly s i s  o f  t h e  d a t a  from T ab le  21 r e v e a l s  t h a t  t h e  h y p o th e ­

s i s  was r e j e c t e d  s i n c e  t h e  computed chi s q u a r e  o f  13 .2  was more t h a n  

t h e  t a b l e  v a lu e  o f  12 .6  a t  t h e  .05 l e v e l .  Although t h e  n u l l  h y po th ­

e s i s  was r e j e c t e d ,  T ab le  21 does r e v e a l  t h a t  r e s p o n d e n t s  from D is ­

t r i c t  B and D i s t r i c t  C tended  to  s u p p o r t  t h i s  i tem more than  

r e s p o n d e n t s  from D i s t r i c t  A, who were somewhat un d ec id ed .

Null Hypothesis  15

There a r e  no s i g n i f i c a n t  d i f f e r e n c e s  o f  r e s p o n s e s  t o  i tem 
f i f t e e n  (dem ons t ra ted  s e n s i t i v i t y  t o  t h e  needs  o f  y o u th )  
r e f l e c t i n g  t h e  c r i t e r i a  f o r  s e l e c t i n g  p a r a p r o f e s s i o n a l s  by 
p r i n c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s s i o n a l s  in  D i s t r i c t  A, 
D i s t r i c t  B, and D i s t r i c t  C.

S ince  t h e  computed chi s q u a re  o f  15 .3  was more t h a n  t h e  t a b l e  

va lu e  o f  1 5 .5 ,  th e  n u l l  was no t  r e j e c t e d .  D i s t r i c t  B t e a c h e r s  d id  

n o t  i n d i c a t e  a c l e a r  consensus  from e l i c i t e d  r e s p o n s e s .  Respondents  

from D i s t r i c t  A and D i s t r i c t  C were g e n e r a l l y  a g r e e d ,  though tendency  

toward d i sag reem en t  was e v i d e n t .

Conc lus ions

1. The p a n e l i s t s  agreed  on th e  r o l e  d e f i n i t i o n  o f  p a r a p r o ­

f e s s i o n a l s  in  two o f  t h e  t h r e e  d e f i n i t i o n s .  The a g reed -upon  d e f i n i ­

t i o n s  a r e  as f o l l o w s :

The r o l e  o f  t h e  p a r a p r o f e s s i o n a l  i s  t o  f r e e  t h e  t e a c h e r  from 
c e r t a i n  c l e r i c a l  and r o u t i n e  c h o r e s ;  t o  a s s i s t  t h e  t e a c h e r  
w i th  t h e  p r e p a r a t i o n  o f  i n s t r u c t i o n a l  m a t e r i a l s ;  t o  a s s i s t  
w i th  o b j e c t i v e  e v a l u a t i o n  when s p e c i a l i z e d  knowledge i s  n o t  
r e q u i r e d ;  and to  a s s i s t  in  t h e  s u p e r v i s i o n  o f  c e r t a i n  i n d e ­
pendent  w ork-p lay  a c t i v i t i e s .

The r o l e  o f  t h e  p a r a p r o f e s s i o n a l  i s  t o  s u p e r v i s e  c e r t a i n  i n d e ­
pendent work a c t i v i t i e s  o f  p u p i l s ;  t o  p ro v id e  r o u t i n e  t u t o r i a l  
s e r v i c e ;  and t o  p rov ide  r e s e a r c h  a s s i s t a n c e  t o  t h e  c la s s ro o m  
t e a c h e r  when none o f  th e  a c t i v i t i e s  r e q u i r e  p r o f e s s i o n a l  
t e a c h e r  p r e p a r a t i o n .
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2. T e a c h e r s ,  p r i n c i p a l s ,  and p a r a p r o f e s s i o n a l s  g e n e r a l l y  

agreed  t h a t  t h e  fo l lo w in g  c r i t e r i a  sh o u ld  be used in  t h e  . s e l e c t i o n  

o f  p a r a p r o f e s s i o n a l s :

a .  D e d ic a t i o n ,  s i n c e r i t y  and p e r c e p t i v e n e s s
b. Good p h y s ic a l  and menta l  h e a l t h
c .  Good grooming
d. R e s t r a i n t  from a b u s iv e  language
e .  P l e a s i n g  p e r s o n a l i t y
f .  S uccess fu l  e x p e r i e n c e s  w i th  c h i l d r e n
g. Some formal e d u c a t i o n  beyond h igh  school
h. Working w i th  a t e a c h e r  in  a tmosphere  o f  mutual t r u s t
i .  Respect  f o r  i n d i v i d u a l  d i f f e r e n c e s
j .  S e n s i t i v i t y  f o r  needs o f  you th
k. R e s t r a i n t  o f  p e r so n a l  b i a s

There was no genera l  agreement on t h e  f o l l o w i n g  c r i t e r i a  f o r  s e l e c t i o n  

o f  p a r a p r o f e s s i o n a l s :

a.  Average i n t e l l i g e n c e
b. L ik ing  f o r  c h i l d r e n  and y ou th
c.  A b i l i t y  t o  work w i th  v a r i o u s  school pe rso n n e l
d. A r t i s t i c  a b i l i t y
e.  W i l l in g n e s s  t o  a c c e p t  r e s p o n s i b i l i t y

3. There was g en e ra l  ag reem ent  by p r i n c i p a l s ,  t e a c h e r s ,  and 

p a r a p r o f e s s i o n a l s  in  D i s t r i c t s  A, B, and C on t h e  a c t u a l  r o l e  o f  t h e  

p a r a p r o f e s s i o n a l  as  fo l l o w s :

a.  Serves  as a r e s o u r c e  pe rson
b. O pera tes  a u d i o - v i s u a l  d e v ic e s
C. Performs a v a r i e t y  o f  i n s t r u c t i o n a l  t a s k s
d. Reads s t o r i e s  to  c h i l d r e n
e.  A s s i s t s  in  s e t t i n g  up m a t e r i a l s  to  c r e a t e  a l e a r n i n g  

environment
f .  A s s i s t s  s t u d e n t s  w i th  b a s i c  w r i t i n g  s k i l l s
g.  P rov ides  t u t o r i a l  a s s i s t a n c e  f o r  i n d i v i d u a l s
h. C o r re c t s  o b j e c t i v e  t e s t s
i .  P repa re s  and r ep ro d u ces  m a t e r i a l s
j .  Leads t h e  c l a s s  in  s im ple  comprehensive  s k i l l s  
k. A s s i s t s  in  d i r e c t i o n  o f  p la y s
1. Confers  w i th  t e a c h e r  on c o r r e c t i v e  s t r a t e g i e s  f o r  l e a r n i n g
m. A s s i s t s  t e a c h e r  w i th  b a s i c  r e s e a r c h  problems
n. A s s i s t s  t e a c h e r  w i th  housekeeping  d u t i e s
o.  A s s i s t s  t e a c h e r  w i th  opening  e x e r c i s e s ,  l a r g e  group l e s s o n s
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There  was no g e n e r a l  agreement  on t h e  a c t u a l  r o l e  o f  t h e  p a r a p r o ­

f e s s i o n a l  by p r i n c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s s i o n a l s  in  

D i s t r i c t s  A, B, and C:

a .  S u p e r v i s e s  v a r io u s  a u x i l i a r y  school a c t i v i t i e s
b.  A s s i s t s  s t u d e n t  w i th  d i f f i c u l t  i n f o r m a t io n
c .  Records d a t a  on c u m u la t iv e  r e c o r d s
d. Arranges  f o r  f i e l d  t r i p s

Recommendations f o r  F u r t h e r  Study

An a n a l y s i s  o f  t h e  r o l e  p e r c e p t i o n  o f  t h e  p a r a p r o f e s s i o n a l ,  

t h e  c r i t e r i a  f o r  s e l e c t i o n ,  and t h e  a c t u a l  r o l e  have r e v e a l e d  a 

m u l t i p l i c i t y  o f  s u c c e s s e s ,  p rob lem s ,  and needs .  The recommendat ions 

t h a t  fo l l o w  a r e  made in  t h e  hope th e y  might  g iv e  more a u t h e n t i c i t y  

and u n d e r s t a n d in g  to  a c t i v i t i e s  in v o lv in g  t h e  r o l e  p e r c e p t i o n  o f  

p a r a p r o f e s s i o n a l s .

1. A comprehens ive  s tu d y  needs to  be done on t h e  s t a t u t o r y  

p r o v i s i o n s  as r e l a t e d  t o  p a r a p r o f e s s i o n a l s .  I n d i c a t i o n s  a r e  t h a t  

most s t a t e s  do n o t  have s p e c i f i c  s t a t u t e s .  F r e q u e n t l y ,  s t a t e  boards  

o f  e d u ca t io n  have r e l e a s e d  s t a t e m e n t s  on th e  use  o f  p a r a p r o f e s s i o n a l s  

b u t  t h e s e  s t a t e m e n t s  do no t  g iv e  d i r e c t i o n  and gu idance  in  th e  

employment and use  o f  p a r a p r o f e s s i o n a l s .

2. As use  o f  p a r a p r o f e s s i o n a l s  i n c r e a s e s  th ro u g h o u t  t h e  

Uni ted  S t a t e s ,  t h e  q u e s t i o n  o f  r o l e  e x p e c t a t i o n ,  t e a c h e r  a c c e p t a n c e ,  

and a d m i n i s t r a t i v e  s u p p o r t  must be c o n s id e r e d .

3. A d d i t io n a l  r e s e a r c h  a d d re s sed  t o  u n d e r s t a n d in g  t h e  p a r a ­

p r o f e s s i o n a l '  s r o l e  in  a f f e c t i n g  p r o f e s s i o n a l  p r a c t i c e  and p e r f o r ­

mance i s  needed.  The t e a c h e r - p a r a p r o f e s s i o n a l  team approach  i s  

a l l e g e d  t o  be an e x c e p t io n  r a t h e r  than  th e  r u l e  in  e d u c a t i o n a l  c i r c l e s .
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APPENDIX A

LETTER REQUESTING PERMISSION TO USE
SURVEY INSTRUMENT

A p r i l  19,  1973

Dr. Bryce P e rk in s  
109 Mclver S t r e e t  
G reensbo ro ,  N.C. 27403

Dear S i r :

As a d o c t o r a l  s t u d e n t  a t  Michigan S t a t e  U n i v e r s i t y ,  my d i s s e r t a t i o n  
t o p i c  i s  "A Comparison o f  t h e  Role P e r c e p t i o n s  o f  P a r a p r o f e s s i o n a l s  by 
P r i n c i p a l s ,  T eache rs  and P a r a p r o f e s s i o n a l s  in  Three  Michigan Elementa ry  
S c h o o l s . "  In o r d e r  t o  g iv e  c r e d i b i l i t y  to  t h e  s t u d y ,  I would l i k e  
p e rm is s io n  to  use y o u r  su rvey  in s t r u m e n t s  in  my endeavor .

I am working w i th  t h e  r e s e a r c h  c o n s u l t i n g  depa r tm en t  a t  Michigan 
S t a t e  U n i v e r s i t y .  They recommend t h a t  you r  in s t r u m e n t s  be used in  
s e c u r i n g  d a t a  f o r  my r e s e a r c h  co n ce rn in g  p a r a p r o f e s s i o n a l s .

Your a s s i s t a n c e  in  t h i s  e f f o r t  w i l l  be a p p r e c i a t e d  ve ry  much.

C o r d i a l l y ,

Booker T. Yancey

BTY/mw 

CC: 1
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APPENDIX B

LETTER RECEIVED GRANTING PERMISSION
TO USE SURVEY INSTRUMENT

COLLEGE OF T H E  V I R G I N  I S L A N D S

May 2 , 1974

Mr. Booker T. Yancey 
Benjamin F rank lin  Elementary School 
661 F rank lin  Road 
Pontiac , Michigan 48053

Dear Mr. Yancey:

This is in rep ly  to  your l e t t e r  of A p r i l  29 in which you asked permission to  
use my survey instruments in connection with your d is s e r ta t io n  on "The Role 
Concept of Para -pro fessiona I s ."

I am glad to share them with  you and am q u ite  in terested in your re s u lts .  I 
would appreciate  your sharing them with  me.

Best wishes in -your study.

K I N G  S HI L L  P. O. B O X  84  /  ST.  C R O I X  /  V I R G I N  I S L A N D S  /  0 0 8 5 0

S T .  C R O I X  C A M P U S

Bryce Perk ins, Ed. D. 
Di re c to r

BP/mcb

106



APPENDIX C

LETTER SENT TO PANELISTS REQUESTING THEIR

ASSISTANCE IN FILLING OUT QUESTIONNAIRE

107



APPENDIX C

LETTER SENT TO PANELISTS REQUESTING THEIR 
ASSISTANCE IN FILLING OUT QUESTIONNAIRE

F r a n k l i n  E lem en ta ry  School 
661 F r a n k l i n  Road 
P o n t i a c ,  Michigan

D e a r _________________________ ,

I am d e s i r o u s  o f  y o u r  a s s i s t a n c e  in  a p r o j e c t  t h a t  i s  o f  
s i g n i f i c a n t  p e r so n a l  and p r o f e s s i o n a l  im por tance  to  me. As a d o c t o r a l  
c a n d i d a t e  a t  Michigan S t a t e  U n i v e r s i t y  my t o p i c  i s  "A Comparison 
o f  t h e  Role P e r c e p t io n  o f  P a r a p r o f e s s i o n a l s  by P r i n c i p a l s ,  Teachers  
and P r a p r o f e s s i o n a l s ."

The p r i n c i p a l  aim o f  t h i s  s tu d y  i s  t o  compare t h e  r o l e  p e r ­
c e p t i o n s  o f  p a r a p r o f e s s i o n a l s  a s  well  as t h e  a c t u a l  r o l e  and c r i t e r i a  
f o r  s e l e c t i o n  a s  p e r c e iv e d  by a u t h o r i t i e s ,  p r i n c i p a l s ,  t e a c h e r s  and 
p a r a p r o f e s s i o n a l s .

In o r d e r  t o  o b t a i n  t h e  n e c e s s a r y  d a t a ,  a panel  o f  e x p e r t s  
from v a r i o u s  l e a d e r s h i p  r o l e s  was s e l e c t e d  t o  a s s i s t  in  t h i s  s tu d y .  
Your e d u c a t io n a l  e x p e r i e n c e  and i n t e r e s t  i n  p a r a p r o f e s s i o n a l  programs 
were f a c t o r s  t h a t  l e d  t o  s e l e c t i n g  you as  a p a r t i c i p a n t  in  t h i s  s tu d y .

Your immediate r e sp o n se  t o  t h e  t h r e e  e n c lo s e d  q u e s t i o n n a i r e s  
w i l l  be g r e a t l y  a p p r e c i a t e d .  A stamped s e l f - a d d r e s s e d  enve lope  i s  
a l s o  e n c lo s e d .

S i n c e r e l y ,

Booker T. Yancey
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APPENDIX D 

THE QUESTIONNAIRE

PART I :  D e f i n i t i o n  o f  t h e  Role o f  t h e  P a r a p r o f e s s i o n a l

Name P o s i t i o n  Date

To t h e  P a n e l i s t :

L i s t e d  below a r e  t h r e e  d e f i n i t i o n s  o f  t h e  r o l e  o f  t h e  p a r a p r o ­
f e s s i o n a l  in  p u b l i c  school e d u c a t io n .  P l e a s e  s e l e c t  one d e f i n i t i o n .
I f  none a re  a c c e p t a b l e ,  a d d i t i o n a l  space  i s  p rov ided  a t  t h e  end o f  
p a r t  one o f  t h i s  o p i n i o n n a i r e  f o r  you t o  w r i t e  you r  d e f i n i t i o n  o f  th e  
r o l e  o f  t h e  p a r a p r o f e s s i o n a l .

( ) Accept 1. The r o l e  o f  th e  p a r a p r o f e s s i o n a l  i s  t o  f r e e  t h e
t e a c h e r  from c e r t a i n  c l e r i c a l  and r o u t i n e  cho re s  in  
o r d e r  t o  en ab le  him t o  spend more t ime  in  p l a n n i n g ,  
e v a l u a t i n g ,  and i n s t r u c t i n g .

P a n e l i s t  comment:

( ) Accept 2.  The r o l e  o f  th e  p a r a p r o f e s s i o n a l  i s  to  f r e e  t h e
t e a c h e r  from c e r t a i n  c l e r i c a l  and r o u t i n e  c h o r e s ;  
t o  a s s i s t  t h e  t e a c h e r  w i th  th e  p r e p a r a t i o n  o f  
i n s t r u c t i o n a l  m a t e r i a l s ;  to  a s s i s t  w i th  o b j e c t i v e  
e v a l u a t i o n  when s p e c i a l i z e d  knowledge i s  no t  
r e q u i r e d ;  and to  a s s i s t  i n  th e  s u p e r v i s i o n  o f  c e r ­
t a i n  independent  w ork -p lay  a c t i v i t i e s .

P a n e l i s t  comment:
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( ) Accept  3.  The r o l e  o f  t h e  p a r a p r o f e s s i o n a l  i s  t o  s u p e r v i s e
c e r t a i n  independen t  work a c t i v i t i e s  o f  p u p i l s ;  
t o  p ro v id e  r o u t i n e  t u t o r i a l  a s s i s t a n c e ;  and t o  
p ro v id e  r e s e a r c h  a s s i s t a n c e  t o  t h e  c la s s room  
t e a c h e r ,  when none o f  t h e s e  a c t i v i t i e s  r e q u i r e  
p r o f e s s i o n a l  t e a c h e r  p r e p a r a t i o n .

P a n e l i s t  comment:

P a n e l i s t ' s  d e f i n i t i o n  o f  t h e  Role o f  t h e  P a r a p r o f e s s i o n a l :

\
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P a rt I I

Actual  Role o f  t h e  P a r a p r o f e s s i o n a l

L i s t e d  below a r e  c o n t r i b u t i o n s  made by th e  p a r a p r o f e s s i o n a l  based upon 
r e s e a r c h  in  t h i s  a r e a .  P l e a s e  a c c e p t  o r  r e j e c t  each i tem w i th  a check 
mark in  t h e  a p p r o p r i a t e  column. Space i s  l e f t  a f t e r  each s t a t e m e n t  
f o r  comments and a t  t h e  end o f  t h i s  s e c t i o n  o f  t h e  o p i n i o n n a i r e  f o r  
any a d d i t i o n a l  s t a t e m e n t s  you may c a r e  t o  make.

Accept Accept in  P a r t  R e j e c t  

( ) ( ) ( )

Comments:

( ) ( ) ( )

Comments:

( ) ( ) ( )

Comments:

( ) ( ) ( )

Comments:

( ) ( ) ( )

Comments:

( ) ( ) ( )

Comments:

( ) ( ) ( )

Comments:

C o n t r i b u t i o n s

1. Se rves  as  a r e s o u r c e  pe rson  in  
s u b j e c t  m a t t e r  c o n t e n t  depending 
upon t r a i n i n g  and e x p e r i e n c e .

2.  P rep a re s  v i s u a l  m a t e r i a l s  f o r  
i n s t r u c t i o n  as  de te rm ined  by 
th e  t e a c h e r .

3.  O pera tes  aud io  v i s u a l  d e v i c e s .

4.  S u p e rv i s e s  c e r t a i n  work-s tudy  
p e r io d s  when t h e  s t a n d a r d s  a r e  
s e t  by th e  t e a c h e r .

5. Serves  as  a l i b r a r y  a s s i s t a n t .

6.  Reads s t o r i e s  to  c h i l d r e n  when 
th e  purposes  have been c l e a r l y  
e s t a b l i s h e d  by th e  t e a c h e r .

7.  S u p e rv i s e s  t h e  p layground under 
c e r t a i n  c o n d i t i o n s .
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Accept  Accept in  P a r t  R e j e c t  C o n t r i b u t i o n s

( ) ( ) ( ) 8,  S u p e rv i s e s  t h e  school lunchroom.

Comments:

( ) ( ) ( ) 9.  P rov ides  t u t o r i a l  a s s i s t a n c e  o f
a l i m i t e d  r o u t i n e  n a t u r e  under  
t h e  d i r e c t i o n  o f  t h e  t e a c h e r .

Comments:

( ) ( ) ( ) 10. C o r r e c t s  c e r t a i n  E n g l i sh  themes
a cc o rd in g  t o  c r i t e r i a  e s t a b ­
l i s h e d  by th e  t e a c h e r .

Comments:

( ) ( ) ( ) 11. C o r r e c t s  o b j e c t i v e  t e s t s  under
t h e  s u p e r v i s i o n  o f  t h e  t e a c h e r .

Comments:

( ) ( ) ( ) 12. P repa re s  c e r t a i n  r e c o r d s  and
r e p o r t s  under t h e  s u p e r v i s i o n  o f  
t h e  t e a c h e r  and re p ro d u c es  o t h e r s  
p repa red  by t h e  t e a c h e r .

Comments:

( )

Comments:

( ) ( ) 13. Gives c e r t a i n  d r i l l s  r e l a t e d
l e s s o n s  when t h e  m a t e r i a l  i s  
p lanned by t h e  t e a c h e r  and 
p repa red  under he r  d i r e c t i o n .

to

( ) 

Comments:

( ) ( ) 14. S u p e rv i s e s  money c o l l e c t i o n s .

( ) ( ) ( ) 15. Handles r o u t i n e  i n t e r r u p t i o n s .

Comments:
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Accept Accept in  P a r t  R e je c t  

( ) ( ) ( )

Comments:

( ) ( ) ( )

Comments:

( ) ( ) ( )

Comments:

( ) ( ) ( )

Comments:

( ) ( ) ( )

C o n t r i b u t i o n s

16. P ro v id es  c l e r i c a l  a s s i s t a n c e .

17. Serves  as  a p iano  accom pan is t  
f o r  music and games.

18. A s s i s t s  w i th  housekeeping  cho re s  
and b u l l e t i n  board  a r ra n g em en t s .

19. A s s i s t s  w i th  bus d u ty  and 
r e l a t e d  t a s k s .

20.  A s s i s t s  t h e  t e a c h e r  w i th  open­
ing  e x e r c i s e s ,  l a r g e  group 
l e s s o n s ,  d e m o n s t r a t i o n s .
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P a rt I I I

C r i t e r i a  f o r  t h e  S e l e c t i o n  o f  P a r a p r o f e s s i o n a l s

L i s t e d  below a r e  f o u r t e e n  c r i t e r i a  f o r  th e  s e l e c t i o n  o f  p a r a p r o f e s ­
s i o n a l s .  P l e a s e  e v a l u a t e  w i th  a check mark in  t h e  a p p r o p r i a t e  d e s ­
c r i p t i o n .  Space i s  l e f t  a t  t h e  end o f  each s t a t e m e n t  f o r  any comments 
and a t  t h e  end o f  t h i s  s e c t i o n  o f  t h e  o p i n i o n n a i r e  f o r  y o u r  s u g g e s t i o n s  
f o r  a d d i t i o n s .

Accept Accept in  P a r t  R e j e c t  C o n t r i b u t i o n s

( ) ( ) ( ) 1. Good moral c h a r a c t e r .

Comments:

( ) ( ) ( ) 2. Evidence o f  good p h y s i c a l  and
mental  h e a l t h .

Comments:

( ) ( ) ( ) 3.  Good grooming.

Comments:

( ) ( ) ( ) 4.  Good E n g l i sh  u sage .

Comments:

( ) ( ) ( ) 5. P l e a s i n g  p e r s o n a l i t y .

Comments:

( ) ( ) ( ) 6.  Average i n t e l l i g e n c e .

Comments:

( ) ( ) 

Comments:

7.  S u c c es s fu l  e x p e r i e n c e  working 
w i th  c h i l d r e n .
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Accept Accept in  P a r t  R e jec t

( ) ( ) ( )

Comments:

C o n t r i b u t i o n s

8.  Some formal e d u c a t i o n  beyond 
h igh  school d e s i r a b l e  f o r  most 
p o s i t i o n s .

( ) 

Comments:

( ) ( ) 9. L ik ing  f o r  c h i l d r e n  and y o u th .

( ) 

Comments:

( ) ( ) 10. A b i l i t y  t o  work u nde r  t h e  su p e r
v i s i o n  o f  t h e  c la s s ro o m  t e a c h e r

( ) 

Comments:

( ) ( ) 11. C l e r i c a l  s k i l l s ,

( ) 

Comments:

( ) ( ) 12. A b i l i t y  t o  p la y  t h e  p i a n o .

( ) 

Comments:

( )

( )

( )

( ) 13. A r t i s t i c  a b i l i t y .

( ) 14. S u b j e c t - m a t t e r  background o r
s p e c i a l i z a t i o n  i f  t o  c o r r e c t  
E n g l i sh  themes o r  t o  s e r v e  as 
i n s t r u c t i o n - a s s i s t a n t .

Comments:
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APPENDIX E

LIST OF PANELISTS

United  S t a t e s  S p e c i a l i s t s

Dr. E r i c  N. Dennard 
O f f i c e  o f  Educa t ion  
1114 Commerce S t r e e t  
D a l l a s ,  Texas 75222
214-749-2634

Mr. P. Maj( Gabber t  
O f f i c e  o f  Education 
300 South Wacker Drive Bldg. 
Chicago , I l l i n o i s  60606
312-353-7330

Mr. James Rober ts  
O f f i c e  o f  Education  
P.O. Box 12900 
P h i l a d e l p h i a ,  Penn. 19108
215-597-9248

Mr. D exter  T i l  ro e  
O f f i c e  o f  E duca t ion  
26 Federa l  P laza  
New York, New York 10007 
212-264-1098

Dr. Fred W ilk inson  
O f f i c e  o f  Educa t ion  
JFK Federa l  B u i ld in g  
Boston ,  M assa c h u se t t s  02203 
617-223-6891

Dr. C ec i l  Yarbrough 
O f f i c e  o f  Educa t ion  
50 Seventh  S t r e e t ,  NE 
A t l a n t a ,  Georgia  30323 
404-526-5996

C ol lege  and U n i v e r s i t y  F a c u l t y  Members

Mr. Armando Barboza ,  A ss t .  D ir .  
Higher Education Program 
Model C i t i e s  A d m in i s t r a t i o n  
2414 Washington S t r e e t ,  NW 
Roxbury,  M assachuse t t s  02119 
617-442-8624

Dr. Garda W. Bowman
Bank S t r e e t  C o l lege  o f  Educa tion
610 West 112th S t r e e t
New York, New York 10025
212-663-7200

Mr. James A. C a i l l i e r  
D i r e c t o r  o f  S p ec ia l  S e r v i c e s — 

DeClouet Hall  
Univ. o f  Southwestern  L ou is iana  
L a f a y e t t e ,  Lou i s ian a  70501 
318-233-3850, Ext 744 o r  745

Mr. F r e d e r i c k  V. Hayen 
M inneapo l is  P u b l i c  Schools  
807 NE Broadway 
M in n e a p o l i s ,  Minnesota  55413 
612-348-3000

Dr. Paul H. Masoner,  Dean 
School o f  Educa t ion  
U n i v e r s i t y  o f  P i t t s b u r g h  
P i t t s b u r g h ,  P en n sy lv an ia  15213 
412-621-3500 ,  Ext .  511 o r  512

Dr. Derek Nunney 
463 R o l l i n g  Rock Drive  
B loomfie ld  H i l l s ,  Michigan 
313-647-6200,  Ext .  205
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Local and S t a t e  Agencies

Dr. Elmer L. Burkhard 
D i r e c t o r  o f  C e r t i f i c a t i o n  & 

Placement 
S t a t e  Department o f  P u b l i c  I n s t .  
Cheyenne, Wyoming 82001 
307-777-7291

Mr. Arch ie  N. C h i l e s
EPLA C o o rd in a to r
S t a t e  Department o f  Educa t ion
T ren to n ,  New J e r s e y  08625
609-292-2678

Mr. Nathan ie l  Clay 
COP D i r e c t o r
School D i s t r i c t  o f  t h e  C i ty  

o f  Pon t i ac  
86 P a r k h u r s t  
P o n t i a c ,  Michigan 48058 
313-338-9151

Mrs. S h i r l e y  A. C o l l i e r  
COP D i r e c t o r
Grand Rapids Board o f  Educa t ion  
959 Turner, NW
Grand Rapids ,  Michigan 49504 
616-456-4968

Mrs. Bennie M. Boll  in s  
COP D i r e c t o r
Gary C o n so l id a te d  School C o rp o ra t io n  
620 E as t  10th  P la c e  
Gary,  Ind iana  46402 
219-962-2512

Mrs. N e t t i e  Dove 
COP D i r e c t o r
Dade County P u b l i c  Schools  
150 NE 19th S t r e e t  
Miami, F l o r i d a  33132 
305-350-3951

Mr. George F r a n k l i n
COP D i r e c t o r
D.C. Board o f  Educa t ion
Hayes B u i ld ing
5 th  and K S t r e e t s ,  NE
Washington, D.C. 20002
202-543-2022

Dr. P a t r i c i a  J .  G o ra l sk i  
D i r e c t o r ,  P r o f e s s i o n s  Development 
Depar tment o f  Educa t ion  
610 C a p i to l  Square  Bldg.
S t .  P a u l ,  Minnesota  55101 
612-221-3955

Mrs. Mary H a r r i s  
COP D i r e c t o r
B a l t im o re  C i ty  P u b l i c  Schools  
School 224 Annex 
5545 Kennison Avenue 
B a l t im o r e ,  Maryland 21215 
301-467-4000, Ext 1317 o r  1319

Mr. U lysses  Harvey
COP D i r e c t o r
D e t r o i t  P u b l i c  Schools
5057 Woodward Avenue
D e t r o i t ,  Michigan 48202
313-833-7900,  Ex t .  2769 o r  863-4866

Dr. J an e  M. Hornburger 
COP D i r e c t o r
P u b l i c  Schools  o f  Wilmington 
625 Eas t  10th S t r e e t  
Wilmington, Delaware 19801

Mrs. C la ra  J en n in g s
A ct ing  COP C o o rd in a to r
S t a t e  Dept,  o f  P u b l i c  I n s t r u c t i o n
Michigan N a t iona l  Tower
L ans ing ,  Michigan 48902
517-373-1924

Mr. Tom McCallen 
COP D i r e c t o r  
Denver P u b l i c  Schools  
2320 West 4 th  Avenue 
Denver,  Colorado 80202 
303-744-3601 o r  399-6710

Mr. C. Wil l iam P h i l l i p s  
EPDA C o o rd in a to r
S t a t e  Dept,  o f  P u b l i c  I n s t r u c t i o n  
781 Northwest  Boulevard 
Columbus, Ohio 43212 
614-469-2979
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Local and S t a t e  Agencies  c o n t in u ed

Mrs. Floy P o t t e r  
COP D i r e c t o r
Sacramento C i t y  U n i f i e d  School 

D i s t r i c t  
P.O. Box 2271
Sacramento ,  C a l i f o r n i a  95810 
916-444-2464

Mr. Ronald Robinson 
COP D i r e c t o r
Board o f  Educ. C i ty  o f  Chicago 
227 North L a S a l l e  S t r e e t  
Chicago , I l l i n o i s  60601 
312-641-4598-99

Mr. Ray S t u r g i s  
COP D i r e c t o r
S t .  Landry P a r i s h  School Board 
P.O. Box 310
Opelousa ,  L o u i s i a n a  70582 
318-948-3657 o r  754-5927

Mr. Don Summers 
COP D i r e c t o r
H a r t f o r d  Board o f  Educa tion  
500 Woodlaid S t r e e t  
H a r t f o r d ,  C o n n e c t i c u t  06112
203-527-4191

Mr. Alan Sweet 
COP D i r e c t o r
M inneapol is  S p ec ia l  School D i s t .  #1 
807 NE Broadway 
M in n eap o l i s ,  Minnesota  55413

Mr. James T a y lo r
Act ing  D i r e c t o r ,  S t a f f  Development 
D.C. School Board o f  Educa t ion  
415 12th S t r e e t ,  NW 
Washington , DC 20004

Mr. Lee G. Wells 
EPDA S p e c i a l i s t
S t a t e  Dept,  o f  P u b l i c  I n s t r u c t i o n  
942 L a n c a s t e r  D r iv e ,  NE 
Salem, Oregon 97310 
503-378-4769

Miss J eanne  S. Werschke 
EPDA C o o rd in a to r  
Colorado Dept,  o f  Educa t ion  
S t a t e  O f f i c e  B u i ld in g  
Denver,  Colorado 80203
303-892-3382

Dr. Percy  V. Wil l iams 
D i r e c t o r  o f  Federa l  S t a t e  Programs 
S t a t e  Depar tment o f  Educa t ion  
301 West P r e s to n  S t r e e t  
B a l t im o r e ,  Maryland 21201 
301-383-3760

Mr. Amos Wright 
COP D i r e c t o r
Jackson  Municipal  S e p a r a t e  School 

D i s t r i c t  
P.O. Box 2338
J a c k s o n ,  M i s s i s s i p p i  39203 
601-353-3095

Dr. J .  Zeb Wright
EPDA C o o rd in a to r
O f f i c e  o f  t h e  S u p e r in t e n d e n t
S t a t e  Depar tment o f  Educa t ion
C h a r l e s t o n ,  West V i r g i n i a  24305
304-348-3744

Mr. David Youngblade 
COP D i r e c t o r
School D i s t .  o f  t h e  C i ty  o f  Saginaw 
550 M i l l a r d  S t r e e t  
Saginaw, Michigan 48607 
517-752-4130
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APPENDIX F

LETTER SENT TO PRINCIPALS IN THREE
MICHIGAN SCHOOL DISTRICTS

May 6 ,  1974

Dear P r i n c i p a l :

You have been randomly s e l e c t e d  to  p a r t i c i p a t e  in  a r e s e a r c h  p r o j e c t  
conducted  a t  Michigan S t a t e  U n i v e r s i t y ,  C o l le g e  o f  E d u c a t io n ,  E as t  
L an s in g ,  Michigan .

The purpose  o f  t h i s  s tu d y  i s  t o  compare t h e  r o l e  co ncep t  o f  p a ra p ro -  
f e s s i o n a l s ,  t h e  a c t u a l  r o l e  o f  p a r a p r o f e s s i o n a l s ,  and c r i t e r i a  f o r  
s e l e c t i n g  p a r a p r o f e s s i o n a l s  by p r i n c i p a l s ,  t e a c h e r s ,  and p a r a p r o f e s ­
s i o n a l s  in  c e r t a i n  school d i s t r i c t s .

Enclosed a r e  t h r e e  s e t s  o f  i d e n t i c a l  q u e s t i o n n a i r e s ,  one each f o r  t h e
p r i n c i p a l ,  a t e a c h e r ,  and a p a r a p r o f e s s i o n a l .  Upon com ple t ing  t h e  
e n c lo s e d  q u e s t i o n n a i r e s ,  p l e a s e  p l a c e  a l l  t h r e e  q u e s t i o n n a i r e s  in  the
e n c lo se d  s e l f - a d d r e s s e d  stamped envelope  and m a i l .

P l e a s e  r e f r a i n  from u s ing  names, as  r e s p o n se s  w i l l  be k ep t  i n  s t r i c t  
c o n f id e n c e .

Your c o n t r i b u t i o n  t o  t h i s  p r o j e c t  i s  g r e a t l y  d e s i r e d  and w i l l  be 
h i g h l y  a p p r e c i a t e d .

S i n c e r e l y ,

Booker T. Yancey 

BTY:jgb
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APPENDIX G

LETTER SENT TO TEACHERS AND PARAPROFESSIONALS
IN THREE MICHIGAN SCHOOL DISTRICTS

May 6 ,  1974

Dear p a r t i c i p a n t :

You have been s e l e c t e d  t o  p a r t i c i p a t e  in  a r e s e a r c h  p r o j e c t  conducted  
a t  Michigan S t a t e  U n i v e r s i t y ,  C o l leg e  o f  E d u c a t io n ,  E a s t  Lans ing ,  
Michigan. The purpose  o f  t h i s  s tu d y  i s  t o  compare t h e  r o l e  concep t  
o f  p a r a p r o f e s s i o n a l s ,  t h e  a c t u a l  r o l e  o f  p a r a p r o f e s s i o n a l s ,  and th e  
c r i t e r i a  f o r  s e l e c t i n g  p a r a p r o f e s s i o n a l s  by p r i n c i p a l s ,  t e a c h e r s ,  and 
p a r a p r o f e s s i o n a l s  in  c e r t a i n  school d i s t r i c t s .

You have r e c e iv e d  t h r e e  s h o r t  q u e s t i o n n a i r e s  from your  p r i n c i p a l .
Upon comple t ing  t h e  q u e s t i o n n a i r e s ,  p l e a s e  r e t u r n  them t o  your 
p r i n c i p a l .

P lp a se  r e f r a i n  from u s in g  names, as  r e sp o n se s  w i l l  be kep t  in  s t r i c t  
c o n f id e n c e .

Your c o n t r i b u t i o n  to  t h i s  p r o j e c t  i s  g r e a t l y  d e s i r e d  and w i l l  be 
h ig h ly  a p p r e c i a t e d .

S i n c e r e l y ,

Booker T. Yancey 

BTY:jgb
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APPENDIX H

THE QUESTIONNAIRE

P a r t  I

D e f i n i t i o n  o f  t h e  Role o f  P a r a p r o f e s s i o n a l

L i s t e d  below a r e  two d e f i n i t i o n s  o f  t h e  r o l e  o f  t h e  p a r a p r o f e s s i o n a l  

in  p u b l i c  school e d u c a t io n .  P le a se  s e l e c t  one d e f i n i t i o n .  I f  none 

a re  a c c e p t a b l e ,  a d d i t i o n a l  space  i s  p rov ided  a t  t h e  end o f  P a r t  I o f  

t h i s  o p i n i o n n a i r e  f o r  you t o  w r i t e  y o u r  d e f i n i t i o n  o f  t h e  r o l e  o f  t h e  

p a r a p r o f e s s i o n a l .

( ) a c c e p t  1. The r o l e  o f  t h e  p a r a p r o f e s s i o n a l  i s  t o  g iv e
l e g a l l y  c e r t i f i e d  t e a c h e r s  an o p p o r t u n i t y  t o  
use  t h e i r  s k i l l s  more e f f i c i e n t l y  and e f f e c ­
t i v e l y ;  t o  a s s i s t  t h e  t e a c h e r  w i th  p r e p a r a ­
t i o n  o f  a l e a r n i n g  env i ronm en t ;  t o  p ro v id e  
t u t o r i a l  a s s i s t a n c e ;  t o  a s s i s t  w i th  o b j e c t i v e  
e v a l u a t i o n  when s p e c i a l i z e d  knowledge i s  n o t  
r e q u i r e d ;  t o  p ro v id e  r e s e a r c h  a s s i s t a n c e  to  
t h e  c la s s room  t e a c h e r .

( ) a c c e p t  2. The r o l e  o f  t h e  p a r a p r o f e s s i o n a l  i s  t o  o p e r ­
a t e  as  an equal member o f  a d i f f e r e n t i a t e d  
i n s t r u c t i o n a l  team; who i s  r e s p o n s i b l e  to  
th e  t e a c h e r ,  y e t  invo lv ed  in  a p ro c e s s  o f  
p lann ing  and perform ance  in  an a tmosphere  
o f  t r u s t ,  f l e x i b i l i t y ,  and communicat ion.

Your d e f i n i t i o n  o f  t h e  r o l e  o f  t h e  p a r a p r o f e s s i o n a l :

s
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P a rt I I

C r i t e r i a  f o r  S e l e c t i o n  o f  P a r a p r o f e s s i o n a l s

Below i s  a s e r i e s  o f  s t a t e m e n t s  t h a t  g iv e  c r i t e r i a  f o r  s e l e c t i n g  p a r a ­

p r o f e s s i o n a l s .  P l e a s e  c i r c l e  t h e  r e sp o n se  on th e  r i g h t  t h a t  i n d i c a t e s  

how c l o s e l y  you ag re e  w i th  each s t a t e m e n t .  P l e a s e  answer every  i tem .

Response Sca le

S t r o n g l y  S t r o n g l y
Agree Agree Undecided D isag ree  D isag ree

1. D e d i c a t i o n ,  s i n c e r i t y ,  
p e r c e p t i v e n e s s SA A U D SD

2. Evidence  o f  good 
p h y s ic a l  and mental  
h e a l t h

SA A U D SD

3. Good grooming SA A U D SD

4. R e s t r a i n t  from use  
o f  c rude  o r  a b u s iv e  
language

SA A U D SD

5. P l e a s i n g  p e r s o n a l i t y SA A U D SD

6. Average i n t e l l i g e n c e SA A U D SD

7. S u c c es s fu l  e x p e r i e n c e  
working w i th  c h i l d r e n

SA A U D SD

8. Some formal e d u c a t io n  
beyond high school SA A U D SD

9. L ik ing  f o r  c h i l d r e n  
and youth SA S U D SD

10. Abil i t y  to  work w i th  a 
t e a c h e r  in  an a tmos­
phe re  o f  mutual t r u s t  
and f l e x i b i l i t y

SA S U D SD
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S tro n g ly  S tro n g ly
Agree Agree Undecided D isagree D isagree

11. Respect f o r  i n d i v i d ­
ual d i f f e r e n c e s  and SA 
pe rsona l  worth

12. A b i l i t y  t o  work
w i th  v a r io u s  school SA
personnel

13. A r t i s t i c  a b i l i t y  SA

14. W i l l in g n e ss  t o  
a c c e p t  r e s p o n s i b i l i t y

15. Demonstrated s e n s i ­
t i v i t y  to  needs o f  SA 
youth

16. R e s t r a i n t  o f  pe rsonal  
b i a s  and p r e j u d i c e

A U D SD

A U D SD

A U D SD

A U D SD

A U D SD

A U D SD
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P a r t  I I I  

Actual  Role

P le a s e  check each p r a c t i c e  t o  t h e  e x t e n t  you t h i n k  i t  has been 

r e a l i z e d  in  you r  s c h o o l ,  a cco rd in g  to  t h e  fo l l o w i n g  f i v e - p o i n t  s c a l e .  

P l e a s e  c i r c l e  t h e  re sp o n se  on th e  r i g h t  t h a t  i n d i c a t e s  how c l o s e l y  

you ag re e  w i th  each s t a t e m e n t .

Response Sca le

S t r o n g ly  S t r o n g l y
Agree Agree Undecided D isag ree  D isag ree

SA A U D SD

SA A U D SD

SA A U D SD

SA A U D SD

SA A U D SD

SA A U D SD

s t o r i e s

1. Se rves  as a r e s o u r c e  
person  in s u b j e c t  
m a t t e r  c o n t e n t  a c c o rd ­
ing  to  t r a i n i n g  and 
ex p e r ien c e

2. P rep a re s  and previews 
f i l m  and v i s u a l  mate ­
r i a l s  f o r  i n s t r u c t i o n  
a f t e r  c o n s u l t a t i o n  
w i th  t h e  t e a c h e r s

3.  O pera tes  a u d io ­
v i s u a l  d ev ice s

4.  Performs a v a r i e t y  o f  
i n s t r u c t i o n a l  t a s k s  
a f t e r  mutual l y  agreed  
upon s t a n d a r d s  a r e  s e t  
by t e a c h e r  and 
p a r a p r o f e s s i o n a l

5. S u p e rv i s e s  v a r io u s  
a u x i l i a r y  school  
a c t i v i t i e s

6. Reads s t o r i e s  to  
c h i l d r e n  or 1i s t e n s  
t o  c h i l d r e n  read
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7. A s s i s t s  s t u d e n t s  w i th  
d i f f i c u l t  i n fo r m a t io n  
on missed a ss ignm en ts  
o r  make-up work

8. A s s i s t s  in  s e t t i n g  up 
m a t e r i a l s  t o  c r e a t e  
an env ironment  f o r  
l e a r n i n g

9. A s s i s t s  s t u d e n t  w i th  
b a s i c  w r i t i n g  s k i l l s

10. P ro v id es  t u t o r i a l  
a s s i s t a n c e  f o r  i n d i ­
v i d u a l s  o r  smal l  groups 
o f  c h i l d r e n  on w e l l -  
d e f in e d  s u b j e c t s

11. C o r r e c t s  o b j e c t i v e  
t e s t s

12. P r e p a re s  and r e p r o ­
duces  m a t e r i a l s  
fo l l o w in g  t e a c h e r  
p a r a p r o f e s s i o n a l  
p lan n in g  s e s s i o n s

13. Leads th e  c l a s s  o r  small  
groups in s im ple  com­
p r e h e n s i v e ,  s k i l l  o r  
d r i l l  e x e r c i s e s  f o l l o w ­
ing  p r e - p l a n n in g  d i s ­
c u s s io n  by t e a c h e r  and 
p a r a p r o f e s s i o n a l

14. A s s i s t s  in d i r e c t i o n  
o f  s k i t s  and p lay s

15. Confers  w i th  t e a c h e r  
r e g a r d in g  app rop ­
r i a t e  c o r r e c t i v e  
s t r a t e g i e s  f o r  l e a r n ­
in g ,  a n d /o r  b e h av io r

S tro n g ly  S tro n g ly
Agree Agree Undecided D isagree D isagree

SA A U D SD

SA A U D SD

SA A U D SD

SA A U D SD

SA A U D SD

SA A U D SD

SA A U D SD

SA A U D SD

SA A U D SD

16. Records d a t a  on 
cu m u la t iv e  r e c o r d s SA A U D SD
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S tro n g ly  S tro n g ly
Agree Agree Undecided D isagree D isagree

17. A s s i s t s  t e a c h e r
w i th  b a s i c  r e s e a r c h  SA A U D SD
problems

18. A s s i s t s  w i th  house­
keeping  chores  and cn a m n cn
b u l l e t i n  board bA a  u u  b u

a rrangem ents

19. A s s i s t s  t h e  t e a c h e r  
w i th  opening e x e r ­
c i s e s ,  l a r g e  group SA A U D SD
l e s s o n s  and demon­
s t r a t i o n s

20. Arranges  f o r  f i e l d
t r i p s  and a s s i s t s  SA A U D SD
w i th  r e l a t e d  t a s k s
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