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ABSTRACT

THE ROLE OF MICHIGAN VOCATIONAL TEACHER EDUCATORS 
AS IDENTIFIED BY MICHIGAN VOCATIONAL ADMINISTRATORS

By

L o r e t t a  L. Grobe

S ta tem en t  o f  t h e  Problem 

The problem o f  t h i s  s tudy  was to  (1) de te rm ine  whether  t h e r e  i s  

an i n t e l l i g i b l e  e x p e c t a t i o n  among Michigan v o ca t io n a l  a d m i n i s t r a t o r s  

about  th e  r o l e  o f  Michigan v o c a t io n a l  t e a c h e r  e d u c a to r s  (VTEs) who 

a r e  involved  in  t h e  p r o f e s s i o n a l  development  o f  p r a c t i t i o n e r s ,  and 

(2 ) de te rm ine  whether  t h e  p o s i t i o n  o f  t h e  a d m i n i s t r a t o r  i n f l u e n c e s  

h i s / h e r  e x p e c t a t i o n s  f o r  those  VTEs. An a d d i t i o n a l  i n t e n t i o n  o f  t h e  

s tudy  was t o  document demographic p a t t e r n s  and p r o f i l e s  o f  t h e  

r e sp o n d en ts .  The expec ted  c o n t r i b u t i o n  o f  t h i s  s tu d y  was b a s e l i n e  

d a ta  u se fu l  to  VTEs in  a s s e s s i n g  t h e i r  p r e s e n t  r o l e  and in  p lan n in g  

f o r  t h e i r  f u t u r e  r o l e  in  v o c a t i o n a l - t e c h n i c a l  e d u c a t io n .  Another  

expec ted  c o n t r i b u t i o n  was in fo rm a t io n  t h a t  would s e rv e  as  a c a t a l y s t  

f o r  communication between VTEs and o t h e r  groups o f  v o c a t io n a l  - 

t e c h n i c a l  e d u c a t io n  p e r s o n n e l .

Research  Methodology 

The p o p u la t i o n  f o r  th e  s tu d y  comprised a l l  211 v o c a t io n a l  admin­

i s t r a t o r s  l i s t e d  in  th e  Michigan Department o f  E d u ca t io n ,  V o c a t io n a l -
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Techn ica l  Educat ion  S e r v i c e ' s  1977-78 D i r e c to r y  o f  Vocat ional  Admin­

i s t r a t o r s . The survey  in s t ru m e n t  co n ta in e d  62 r o l e  s ta t e m e n t s  which 

evolved from a rev iew o f  th e  l i t e r a t u r e .  I t  was s e n t  t o  t h e  e n t i r e  

p o p u la t io n  and n e t t e d  a 78 p e r c e n t  u sa b le  re sp o n se .

The p e r c e n ta g e s  o f  r e s p o n d e n t s ,  by g roup ,  a g re e in g  t h a t  i tems 

were a p p r o p r i a t e  r o l e  s t a t e m e n t s  f o r  VTEs were i d e n t i f i e d .  Then th e  

items were rank o rd e re d  f o r  th e  g r o u p s , u t i l i z i n g  i tem mean s c o r e s .  

F ac to r  a n a l y s i s  was conducted  to  see whether  an u n d e r ly in g  p a t t e r n  

o f  r e l a t i o n s h i p s  e x i s t e d  and to  c o n s t r u c t  i n i t i a l  s c a l e s  which were 

f u r t h e r  r e f i n e d  on t h e  b a s i s  o f  i tem c o r r e l a t i o n s ,  i t e m - s c a l e  c o r ­

r e l a t i o n s ,  and i n t e r n a l  c o n s i s t e n c y  r e l i a b i l i t y .

Conclus ions

Among t h e  c o n c lu s io n s  were:

1. No m a t t e r  whether  t h e  re sp o n d en ts  were c a t e g o r i z e d  i n t o  sub­

p o p u la t io n s  o r  c o n s id e re d  as  a whole,  t h e  m a j o r i t y  agreed  t h a t  each 

o f  th e  62 r o l e  s t a t e m e n t s  l i s t e d  on t h e  q u e s t i o n n a i r e  was a p p r o p r i a t e  

f o r  VTEs.

2. A continuum ten d s  t o  e x i s t  among th e  su b p o p u la t io n s  r e g a r d ­

ing t h e i r  s i m i l a r i t i e s  and d i s s i m i l a r i t i e s  w i th  t h e  t o t a l  group o f  

r e s p o n d e n t s ;  most s i m i l a r  were v o c a t io n a l  d i r e c t o r s ;  community c o l ­

lege  deans  and th e  o t h e r s  subgroup;  CEPD s p e c i a l i s t s  and s h a re d - t im e  

d i r e c t o r s ;  and a r e a  c e n t e r  p r i n c i p a l s .

3.  Only o n e - f i f t h  o f  t h e  s e l e c t e d  v o c a t io n a l  a d m i n i s t r a t o r s  

have backgrounds i n  a r e a s  o t h e r  than  i n d u s t r i a l  e d u c a t io n  o r  b u s in e s s  

a n d /o r  d i s t r i b u t i v e  e d u c a t io n .
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4. A d d i t io n a l  s ch o o l in g  w i l l  n o t  be r e q u i r e d  f o r  t h e  s e l e c t e d  

v o c a t io n a l  a d m i n i s t r a t o r s  u n le s s  c r e d e n t i a l  r e q u i re m e n ts  change.

5. There i s  an i n t e l l i g i b l e  e x p e c t a t i o n  among th e  a d m i n i s t r a t o r s  

about  th e  r o l e  o f  Michigan VTEs: They ex p ec t  t h e  VTEs t o  perform a 

t r a d i t i o n a l  r o l e  (as  d e s c r ib e d  by t h e  r o l e  s t a t e m e n t s  in  t h e  ques­

t i o n n a i r e ) ;  however, a t  the  same t im e ,  th ey  ex p ec t  VTEs to  p la c e  a 

high p r i o r i t y  on t h e i r  t r a i n e r  and change a g e n t  c o n s u l t a n t  r o l e s  and 

to  some e x t e n t  on t h e i r  in n o v a to r  r o l e .  The a d m i n i s t r a t o r s  expec t  

VTEs to  de-emphasize  t h e i r  conveyor and c o n s u l t a n t  r o l e s .

Now t h a t  b a s e l i n e  d a t a  have been documented r e l a t i v e  t o  e x p e c ta ­

t i o n s  f o r  VTEs' t r a d i t i o n a l  r o l e ,  a major  recommendation i s  t h a t  a 

s tu d y  should  be conducted to  i d e n t i f y  n o n - t r a d i t i o n a l , emerging ,  o r  

f u t u r i s t i c  r o l e  e x p e c t a t i o n s  f o r  VTEs.



To my f i sh e rm e n ,  

Edward and Kevin
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CHAPTER I

THE PROBLEM

I n t r o d u c t i o n ;  Teacher  Educat ion  in  G enera l ;
S p e c i f i c a l l y ,  V ocat ional  Teacher  Educat ion

Educa t iona l  p o l i c y  makers c u r r e n t l y  seem to  be q u e s t i o n i n g ,  

c h a l l e n g i n g ,  o r  ig n o r in g  the  r o l e  o f  t e a c h e r  e d u c a to r s  in  g e n e r a l .  

Teacher  e d u c a t io n  spokespersons  a r e  aware t h a t  s o c i e t a l  changes 

such as th o se  r e l a t i v e  to  p o p u l a t i o n ,  th e  job  m ark e t ,  t h e  economy, 

and o t h e r  f a c t o r s  a r e  changing i n d i v i d u a l s '  p e r c e p t io n s  o f  t h e i r  

r o l e .  Th is  awareness  has been ev idenced  a t  t h e  n a t i o n a l  l e v e l  by 

th e  maintenance o f  a major  depar tm ent  w i th in  th e  Jou rna l  o f  Teacher  

E d u c a t io n , e n t i t l e d  "Surv iva l  Talk f o r  E d u c a to r s . "  S ince  J anuary  

1977, w r i t e r s  f o r  t h a t  depar tm ent  have add ressed  such t o p i c s  as  

e x t e r n a l  d eg ree  programs,  i n s e r v i c e  t r a i n i n g ,  m a ins t ream ing ,  m u l t i ­

c u l t u r a l  and community e d u c a t i o n ,  t e n u r e  and promotion ,  a c c o u n ta ­

b i l i t y ,  competency-based e d u c a t io n ,  and s t a f f  development f o r  

u n i v e r s i t y  p e r s o n n e l ,  in  an a p p a re n t  a t t e m p t  to  c l a r i f y  t h e  r o l e  o f  

t e a c h e r  e d u c a t o r s .

S ince th e  passage  o f  th e  Educat ion  Amendments o f  1976 

(P u b l i c  Law 94 -482) ,  which p r a c t i c a l l y  d i s r e g a r d e d  th e  r o l e  o f  voca­

t i o n a l  t e a c h e r  e d u c a to r s  (VTEs), th e  U n i v e r s i t y  Council  f o r  V oca t iona l  

Educat ion  was e s t a b l i s h e d  " to  promote th e  i n t e l l i g e n t  c r i t i q u i n g  o f  

th e  p r e s e n t  i s s u e s  and p o t e n t i a l  f u t u r e  i s s u e s  in v o c a t io n a l  e d u c a t io n
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in  a r e f l e c t i v e ,  s c h o l a r l y  manner" (S c h a e fe r  & Moss, 1977) .  (See 

Appendix E f o r  l i s t  o f  U n i v e r s i t y  Council  members.) A major  p u r ­

pose o f  t h e  Council  i s  t o  "add ress  i s s u e s  and p o t e n t i a l  i s s u e s  so 

t h a t  t h e  p u b l i c s  o f  v o c a t io n a l  e d u c a t io n  may i n t e l l i g e n t l y  t h in k  

about  p u b l i c  p o l i c y  f o r  v o c a t io n a l  e d u c a t io n  i n s t e a d  o f  j u s t  r e a c t ­

ing to  p u b l i c  p o l i c y  f o r  v o c a t io n a l  e d u c a t io n "  (p .  i i i ) .

A Michigan group,  the  Michigan Occupat ional  Teacher  Educa tors  

A s s o c i a t i o n  (MOTEA), i s  a t t e m p t in g  to  c l a r i f y  th e  l in k a g e  o r  i n t e r ­

f a c e  o f  v o c a t io n a l  t e a c h e r  e d u c a to r s  w i th  th e  personne l  w i th in  the  

S t a t e  Department  o f  Educat ion u n i t  w i th  d e s ig n a te d  r e s p o n s i b i l i t y  

f o r  v o c a t io n a l  e d u c a t io n .  According to  t h a t  group:

For v a r io u s  r e a s o n s ,  v o c a t io n a l  t e a c h e r  e d u c a to r s  o f  Michigan 
have f e l t  exc luded  from o r  i n s u f f i c i e n t l y  invo lved  in  the  
d ec i s io n -m ak in g  p rocess  as  i t  r e l a t e s  t o  v o c a t io n a l  e d u c a t io n  
pe rsonne l  development .  The v o ices  o f  v o c a t io n a l  t e a c h e r  edu­
c a t o r s ,  i n d i v i d u a l l y  and c o l l e c t i v e l y ,  have had l i t t l e  impact 
over  t h e  p a s t  s e v e ra l  y e a r s ;  and t h e  personne l  o f  t h e  Voca­
t i o n a l - T e c h n i c a l  Educat ion  S e rv ic e  (V-TES)do n o t  appear  to  
have had an u n d e r s ta n d in g  o f  nor  an o r i e n t a t i o n  toward th e  
im p o r tan t  r o l e  and c o n t r i b u t i o n  o f  v o c a t io n a l  t e a c h e r  educ-  
t o r s  (Michigan Occupat ional  Teacher  Educators  A s s o c i a t i o n ,
1978, p. 1 ) .

Although th e  MOTEA has developed a p o s i t i o n  s t a t e m e n t ,  th e  

group has n o t  conducted any pr imary  r e s e a r c h  t o  de te rm ine  VTEs' r o l e  

e x p e c t a t i o n s ,  as  p e r c e iv e d  by e i t h e r  t h e  VTEs them selves  o r  by 

o t h e r s .

Personnel  w i th in  t h e  Michigan Department o f  Educat ion  (MDE) 

O f f i c e  o f  P r o f e s s i o n a l  Development d r a f t e d  th e  1978 s t a t e  p lan  f o r  

p r o f e s s i o n a l  development ,  which in c lu d e s  c e r t a i n  p r o f e s s i o n a l  d ev e lo p ­

ment a c t i v i t i e s  f o r  t e a c h e r  e d u c a to r s  a n d /o r  h ig h e r  ed u c a t io n  p e r ­

s o n n e l .  Some o f  i t s  o b j e c t i v e s  i n c lu d e  th e  c r e a t i o n  o f  l i n k a g e s
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between i n s t i t u t i o n s  o f  h ig h e r  ed u c a t io n  and th e  p u b l i c  s c h o o l s .  No 

r e p r e s e n t a t i v e  o f  h ig h e r  e d u c a t io n ,  however, se rv es  on the  MDE's 

P r o f e s s i o n a l  Development Council  (MDE, S t a t e  Plan f o r  th e  P r o fe s s io n a l  

Development o f  School S t a f f s , 1978, p.  59 ) .

Even though th e  s t a t e  p lan  f o r  p r o f e s s io n a l  development  sug­

g e s t s  t h e  importance  o f  in v o lv in g  i n s t i t u t i o n s  o f  h ig h e r  e d u c a t io n  

in th e  p r o f e s s i o n a l  development  p r o c e s s ,  th e  s t a t e  p lan  f o r  voca­

t i o n a l  e d u c a t io n  (Annual and Long-Range S t a t e  Plan f o r  Vocat ional  Edu­

c a t i o n  in Michigan 1978-1982) p la ce s  l i t t l e  importance on th e  r o l e  o f  

VTEs.

Among the  f a c t o r s  i n f l u e n c in g  the  p o t e n t i a l  impact o f  t e a c h e r  

e d u c a to r s  in  Michigan a r e :

1. "The r a t e  a t  which p u b l i c  school t e a c h e r s  a r e  t e r m in a t in g  

i s  d e c l i n i n g ,  reduc ing  th e  number o f  open p u b l i c  school  new p o s i ­

t i o n s "  (B o l in g ,  1975, p.  37 ) .  The d e c l i n e  o f  t e r m i n a t i o n s  may p a r ­

t i a l l y  be a t t r i b u t e d  to  t e a c h e r  t e n u r e ,  m as te r  c o n t r a c t s ,  and d e c l i n ­

ing s t u d e n t  e n r o l lm e n t s .  Because fewer new t e a c h e r s  w i l l  be a c q u i r in g  

t e a c h in g  p o s i t i o n s ,  i t  seems l o g i c a l  to  assume t h a t  t e a c h e r  e d u c a to r s  

w i l l  need to  focus  t h e i r  pr imary  e f f o r t s  on i n s e r v i c e  f o r  e x i s t i n g  

s t a f f s  r a t h e r  than  on p r e s e r v i c e  f o r  p o t e n t i a l  t e a c h e r s .

2 . Although secondary  s t a f f  members a re  p r i m a r i l y  ten u red  

and f u l l y  c e r t i f i c a t e d ,  many v o c a t io n a l  t e a c h e r s  l a c k  th e  c r e d e n t i a l s  

to  become e i t h e r  c e r t i f i e d  o r  t e n u r e d .  According to  Katz and Nerden 

(1975) ,  o n e - t h i r d  (1 ,850)  o f  t h e  Michigan v o c a t io n a l  e d u c a t io n  t e a c h e r s  

were on annual a u t h o r i z a t i o n s  ( see  d e f i n i t i o n ,  page 1 1 ) d u r in g  th e  

1975-76 school  y e a r .
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Even though VTEs may be aware t h a t  v o c a t i o n a l - t e c h n i c a l  edu­

c a t o r s  have c e r t a i n  p r o f e s s i o n a l  development needs ,  th e y  may be unable

to  meet th o se  needs f o r  a v a r i e t y  o f  r e a s o n s ,  in c lu d in g :

1. Lack o f  e x p e r t i s e :  Most VTEs, in  t h e i r  p r o f e s s i o n a l

p r e p a r a t i o n ,  have s p e c i a l i z e d  in  a g iven c o n t e n t  a r e a ,  be i t  a g r i c u l ­

t u r e ,  home economics ,  d i s t r i b u t i v e  e d u c a t i o n ,  o r  a n o th e r  s p e c i a l t y ;  

however, i n s e r v i c e  a c t i v i t i e s  f o r  p r a c t i t i o n e r s  f r e q u e n t l y  r e q u i r e  

" a c ro ss  the  board" e x p e r t i s e  ( a b i l i t y  to  approach a t o p i c  from th e  

v a r io u s  v o c a t i o n a l - t e c h n i c a l  e d u c a t io n  s p e c i a l t y  p e r s p e c t i v e s ) .

Because o f  s t a t e  mandates o r  lo c a l  r e q u i r e m e n t s ,  p r a c t i t i o n e r s  may 

need i n s e r v i c e  t r a i n i n g  on such t o p i c s  as b i l i n g u a l  e d u c a t i o n ,  c a r e e r  

e d u c a t i o n ,  competency-based e d u c a t i o n ,  consumer e d u c a t i o n ,  e l i m i n a t i o n  

o f  s e x - r o l e  s t e r e o t y p i n g ,  energy  e d u c a t i o n ,  long -range  p la n n in g ,  

m ains t ream ing ,  needs a s se s sm e n t ,  and program a r t i c u l a t i o n .  The VTEs 

who a r e  knowledgeable abou t  th o se  t o p i c s  have g e n e r a l l y  made pe rsona l  

e f f o r t s  t o  develop  t h a t  e x p e r t i s e .  In some c a s e s ,  they  (as  wel l  as 

anyone e l s e  who has s e l e c t e d  to  become a " t r a i n e r "  f o r  a s t a t e -  

suppor ted  p r o j e c t )  have p a r t i c i p a t e d  in  S t a t e  Department o f  Educat ion  

t r a i n e r  workshops b e f o r e  they  became c e r t i f i e d  t o  conduct  workshops 

f o r  p r a c t i t i o n e r s .  T h e r e f o r e ,  e v e r -ch a n g in g  needs o f  p r a c t i t i o n e r s  

may cause  VTEs t o  l a c k  e x p e r t i s e ,  a t  l e a s t  t e m p o r a r i l y .

2. Lack o f  communication: Communication channe ls  appear  t o

be in a d e q u a te  f o r  VTEs in Michigan. During th e  p a s t  few y e a r s ,  s t e p s  

have been taken  by th e  S t a t e  Department  o f  Education to  enhance th e  

communication among VTEs by p ro v id in g  funds  f o r  (a)  an annual meeting 

f o r  a l l  VTEs w i t h i n  Michigan i n s t i t u t i o n s  o f  h ig h e r  e d u c a t i o n ,  (b) a
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monthly meet ing  o f  i n s t i t u t i o n a l  r e p r e s e n t a t i v e s ,  and (c )  a news­

l e t t e r  f o r  and abou t  VTEs. VTEs, however, p robab ly  could  a l s o  bene­

f i t  from communication with  v o c a t i o n a l - t e c h n i c a l  pe rsonne l  o u t s i d e  

the  a r e a  o f  t e a c h e r  e d u c a t io n ;  f o r  example,  m i n i - i n t e r n s h i p s  in  

b u s in e s s  and i n d u s t r y  might  be b e n e f i c i a l .

Seemingly a p p r o p r i a t e  would be communication w i th  t h e  

v o c a t i o n a l - t e c h n i c a l  a d m i n i s t r a t o r s .  In Michigan,  f i n a n c i a l  a s s i s t a n c e  

i s  p rov ided  th rough  th e  V o ca t io n a l -T e ch n ica l  Educat ion  S e rv ic e  

(V-TES) to  ensu re  t h a t  K-12 d i s t r i c t s  and i n t e r m e d i a t e  school d i s ­

t r i c t s  have th e  l e a d e r s h i p  s e r v i c e s  needed to  a d m i n i s t e r  v o c a t i o n a l -  

t e c h n i c a l  e d u c a t io n  a t  th e  lo c a l  l e v e l  (MDE, V-TES, A d m in i s t r a t i v e  

Guide f o r  V o c a t io n a l -T e ch n ica l  E d u c a t io n , Tab VI, S e c t io n  E, p.  1 ) .

The f u n c t io n s  o f  t h e s e  a d m i n i s t r a t o r s  in c lu d e  program p la n n in g ,  

development ,  and e v a l u a t i o n ;  i n s t r u c t i o n a l  management; s t u d e n t  s e r ­

v i c e ;  personne l  management; s t a f f  development;  p r o f e s s i o n a l  r e l a t i o n s  

and s e l f -d e v e lo p m e n t ;  school/employer /community  r e l a t i o n s ;  and f a c i l i ­

t i e s  and equipment management. Also re imbursed  in  Michigan a r e  commu­

n i t y  c o l l e g e s  employing q u a l i f y i n g  o c c u p a t io n a l  e d u c a t io n  a d m i n i s t r a ­

t o r s ,  who perform s p e c i f i e d  d u t i e s  r e l a t i v e  t o  p la n n in g ,  personne l  

s u p e r v i s i o n ,  f i n a n c e  and budget  management,  p u b l i c  r e l a t i o n s ,  i n t e r ­

agency communicat ion,  and e v a l u a t i o n .

These a d m i n i s t r a t o r s  s e l e c t  c o n s u l t a n t s ,  t r a i n e r s ,  and 

o t h e r  personne l  to  meet p r a c t i t i o n e r s '  p r o f e s s i o n a l  development 

n eeds ,  which f r e q u e n t l y  r e s u l t  from e v e r - a p p e a r in g  s t a t e  and f e d e r a l  

g u i d e l i n e s  and mandates .  T h e re f o re ,  v o c a t io n a l  a d m i n i s t r a t o r s '  

r o l e  e x p e c t a t i o n s  f o r  VTEs a r e  c r i t i c a l :  I f  th ey  e x p ec t  more than
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t h e  VTEs can d e l i v e r ,  d i s s a t i s f a c t i o n  r e s u l t s ;  i f  t h ey  f a i l  to  

re c o g n ize  o r  s o l i c i t  VTEs' e x p e r t i s e ,  th e  t a l e n t  and t ime o f  VTEs 

a r e  was ted .

Michigan Department  o f  Education p r o f e s s i o n a l s  and v o c a t io n a l  

a d m i n i s t r a t o r s  have a w e l l - e s t a b l i s h e d  communication system.  In con­

t r a s t ,  VTEs, l i k e  o t h e r  c i t i z e n s ,  may r e q u e s t  and r e c e i v e  co p ie s  o f  

l e g i s l a t i o n ,  r u l e s ,  and r e g u l a t i o n s ,  bu t  a r e  g e n e r a l l y  excluded  from 

th e  i n t e n s i v e  d i s c u s s i o n s  about  such l e g i s l a t i o n  t h a t  a r e  commonplace 

w i th in  th e  s t a t e  agency.  F u r th e r ,  they  a r e  g e n e r a l l y  excluded  from 

m a i l in g s  ( u s u a l l y  in tended  f o r  v o c a t io n a l  a d m i n i s t r a t o r s )  through 

which in fo rm a t io n  a n d /o r  d i r e c t i v e s  r e s u l t i n g  from such in fo rm a t io n  

a r e  d i s t r i b u t e d .  In g e n e r a l ,  the  s t a t e  agency ten d s  t o  p ro v id e  VTEs 

w i th  on ly  p a r t  o f  th e  in fo rm a t io n  made a v a i l a b l e  t o  v o c a t io n a l  admin­

i s t r a t o r s .  The r e s u l t i n g  communication gap i n f l u e n c e s  VTEs' and 

a d m i n i s t r a t o r s '  u n d e r s ta n d in g  o r  m isunde rs tand ing  o f  r o l e s  and i s s u e s .

S ta tem ent  o f  t h e  Problem

The problem o f  t h i s  s tudy  was t o  (1) de te rm ine  whether  t h e r e  

i s  an i n t e l l i g i b l e  e x p e c t a t i o n  among Michigan v o c a t io n a l  a d m i n i s t r a ­

t o r s  abou t  t h e  r o l e  o f  Michigan v o c a t io n a l  t e a c h e r  e d u c a to r s  who a r e  

involved  in  th e  p r o f e s s i o n a l  development  o f  p r a c t i t i o n e r s ,  and 

( 2 ) d e te rm ine  whether  t h e  p o s i t i o n  o f  th e  a d m i n i s t r a t o r  i n f l u e n c e s  

h i s / h e r  r o l e  e x p e c t a t i o n s  f o r  th o se  t e a c h e r  e d u c a t o r s .  An a d d i t i o n a l  

i n t e n t i o n  o f  th e  s tu d y  was to  document demographic p a t t e r n s  and p ro ­

f i l e s  o f  t h e  r e sp o n d e n t s .

The fo l lo w in g  r e s e a r c h  q u e s t io n s  were s e t  f o r t h :
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1. What i s  th e  rank o r d e r  o f  t h e  62 q u e s t i o n n a i r e  i t e m s ,  

f o r  t h e  t o t a l  p o p u la t i o n  and th e  v a r io u s  su b p o p u la t io n s  ( i . e . ,  p o s t ­

secondary  group [community c o l l e g e  d e a n s ] ;  t o t a l  secondary  group;  

and secondary  subgroups [ v o c a t i o n a l  d i r e c t o r s ,  C aree r  Educat ion 

P lanning  D i s t r i c t — CEPD— v o c a t i o n a l - t e c h n i c a l  s p e c i a l i s t s ,  a rea  

c e n t e r  p r i n c i p a l s ,  s h a re d - t im e  d i r e c t o r s ,  and o t h e r s ] ) ?

2. Which t a s k s ,  among th o se  i d e n t i f i e d  in  th e  62 q u e s t i o n ­

n a i r e  i t e m s ,  a r e  ranked w i th in  the  top  25 p e r c e n t  f o r  th e  t o t a l  popu­

l a t i o n  and th e  v a r io u s  s u b p o p u la t io n s  ( i . e . ,  p o s t - s e c o n d a ry  group 

[community c o l l e g e  d e a n s ] ;  t o t a l  secondary  group;  and secondary  sub­

groups [ v o c a t i o n a l  d i r e c t o r s ,  CEPD v o c a t i o n a l - t e c h n i c a l  s p e c i a l i s t s ,  

a rea  c e n t e r  p r i n c i p a l s ,  s h a re d - t im e  d i r e c t o r s ,  and o t h e r s ] ) ?

3 .  Which t a s k s ,  among th o se  i d e n t i f i e d  in  th e  62 q u e s t i o n ­

n a i r e  i t e m s ,  a r e  ranked w i th in  t h e  bottom 25 p e r c e n t  f o r  t h e  t o t a l  

p o p u la t io n  and th e  v a r io u s  s u b p o p u la t io n s  ( i . e . ,  p o s t - s e c o n d a ry  group 

[community c o l l e g e  d e a n s ] ;  t o t a l  secondary  group;  and secondary  sub­

groups [ v o c a t i o n a l  d i r e c t o r s ,  CEPD v o c a t i o n a l - t e c h n i c a l  s p e c i a l i s t s ,  

a r e a  c e n t e r  p r i n c i p a l s ,  s h a re d - t im e  d i r e c t o r s ,  and o t h e r s ] ) ?

4.  I s  t h e r e  a d i f f e r e n c e  between th e  means o f  t h e  t h r e e  

s u b s c a l e s  ( r e s e a r c h  and development ,  t e a c h i n g ,  and s e r v i c e )  f o r  the  

secondary  v o c a t io n a l  a d m i n i s t r a t o r s  group and th e  p o s t - s e c o n d a ry  voca­

t i o n a l  a d m i n i s t r a t o r s  group?

5. Which v o c a t io n a l  t e a c h e r  e d u c a to r  (VTE) t a s k s  were c i t e d  

as  being  a p p r o p r i a t e / i n a p p r o p r i a t e  by th e  s e l e c t e d  v o c a t io n a l  admin­

i s t r a t o r s ?
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6 . Do th e  r e s u l  t s  o f  a f a c t o r  a n a l y s i s  s u p p o r t  t h e  concep ts  o f  

r e s e a r c h  and development ,  t e a c h i n g ,  and s e r v i c e ,  o r  does i t  de te rm ine  o t h e r  

c e n t r a l  co n cep ts  which c o n s t i t u t e  t h e  s e l e c t e d  v o ca t io n a l  a d m i n i s t r a t o r s '  

e x p e c t a t i o n  f o r  t h e  r o l e  o f  v o c a t io n a l  t e a c h e r  e d u c a to r s  (VTEs)?

7. What i s  the  demographic p r o f i l e  o f  th e  p o p u l a t i o n ;  and 

what demographic p a t t e r n s  emerged through d a ta  a n a l y s i s ?

8 . Does t h e  p o p u la t i o n  f e e l  t h a t  any VTEs' t a s k s  have been 

over looked?  I f  so ,  which ones?

9. What s u g g e s t i o n s ,  i f  any,  does th e  p o p u la t io n  have f o r  

en ab l in g  VTEs t o  perform a s e r v i c e  fu n c t io n ?

The s tu d y  was d es igned  to  be d e s c r i p t i v e  in  n a t u r e .  An 

a t t em p t  was made to  i d e n t i f y  and r e p o r t  t h e  p a t t e r n s  and p r o f i l e s  

t h a t  emerged th rough  d a ta  a n a l y s i s .

Need f o r  th e  Study

Many e d u c a t io n a l  l e a d e r s  have w r i t t e n  a r t i c l e s  and books

a d d r e s s in g  th e  need f o r  t e a c h e r  e d u c a to r s  to  d e f i n e  o r  r e d e f i n e

t h e i r  r o l e .  Parks  and Hull (1976) s t a t e d ,

I t  has been common p r a c t i c e  f o r  t e a c h e r  e d u c a t io n  i n s t i t u ­
t i o n s  t o  p lay  a major  r o l e  in  t h e  t r a i n i n g  o f  v o c a t io n a l  
e d u c a t io n  p e r so n n e l .  . . . Te ache r  e d u c a t io n  programs s h o u ld ,  
however,  become more a d e p t  a t  a n t i c i p a t i n g  p r o f e s s i o n a l  
development needs o f  t e a c h e r s  and o t h e r s  who cannot  always 
comply with  t r a d i t i o n a l  modes o f  d e l i v e r y .  . . . Teacher  edu­
c a t i o n  i n s t i t u t i o n s  should  make known t h e i r  s t r a t e g i e s  f o r  
f u l f i l l i n g  t h e i r  r o l e  in  th e  pe rsonne l  development p r o c e s s ,  
and should  r e l a t e  t h e i r  p lan s  t o  th e  c o o p e r a t i v e l y  developed  
s t a t e  p la n .  . . . Another  d imension t h a t  i n s t i t u t i o n s  must 
a d d re s s  them se lves  t o  i s  t h e  p ro c e ss  o f  s e l f - r e n e w a l — t h a t  
p ro c e s s  which a l low s  i n s t i t u t i o n s  t o  s t a y  a b r e a s t  o f  th e  
r a p i d l y  changing techno logy  and s o c i a l  movements. E f f o r t s  
t o  keep up t o  d a t e  have i m p l i c a t i o n s  no t  on ly  f o r  p lan n in g  
and conduc t ing  i n s e r v i c e  p rograms,  bu t  f o r  th e  p r o f e s s i o n a l  
growth o f  t h e  pe rsonne l  development s t a f f  (pp. 5 3 - 5 4 ) .
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R e c e n t ly ,  an e n t i r e  i s s u e  o f  the  Jou rna l  o f  Teacher  Education 

(March-April  1977) was devoted t o  t h e  t o p i c  o f  l i f e l o n g  l e a r n i n g  f o r  

p r o f e s s i o n a l s .  S evera l  o f  the  a r t i c l e s  in t h a t  i s s u e  a l s o  addressed  

th e  need f o r  t e a c h e r  e d u c a to r s  t o  d e f i n e ,  r e d e f i n e ,  a n d /o r  change 

t h e i r  r o l e .

In keeping  w i th  t h e  c u r r e n t  emphasis upon p r o f e s s i o n a l  

development in  Michigan,  i t  seems t h a t  th e  time has come to  i d e n t i f y  

th e  r o l e  o f  Michigan VTEs who a r e  involved  in  th e  p r o f e s s i o n a l  deve lop ­

ment o f  p r a c t i t i o n e r s .  Such r o l e  i d e n t i f i c a t i o n  would have been even 

more t im e ly  d u r in g  the  fo rm u la t io n  o f  t h e  s t a t e  p r o f e s s i o n a l  deve lop­

ment p l a n ;  however,  i t  s t i l l  i s  no t  too  l a t e ,  because  t h e  plan w i l l  

be r e v i s e d  a n n u a l l y .

S i g n i f i c a n c e  o f  th e  Study 

This  d e s c r i p t i v e  s tudy  w i l l  p ro v id e  b a s e l i n e  d a ta  u s e fu l  to  

VTEs in  a s s e s s i n g  t h e i r  p r e s e n t  r o l e  and in  p lan n in g  f o r  t h e i r  f u t u r e  

c o n t r i b u t i o n  to  v o c a t i o n a l - t e c h n i c a l  e d u c a t io n .  Another  purpose  f o r  

t h i s  s tu d y  was t o  p ro v id e  in fo rm a t io n  t h a t  would s e rv e  as  a c a t a l y s t  

f o r  communication between VTEs and o t h e r  groups o f  v o c a t i o n a l - 

t e c h n i c a l  e d u c a t io n  personne l  such as  s t a t e  agency p r o f e s s i o n a l s ,  

lo c a l  a d m i n i s t r a t o r s ,  s u p p o r t  p e r s o n n e l ,  and c lassroom  t e a c h e r s .

Bas ic  Assumptions o f  the  Study 

S evera l  a ssum ptions  were i n h e r e n t  in  t h i s  s tu d y ,  i n c lu d in g  

t h a t  t h e  v o c a t io n a l  a d m i n i s t r a t o r s  s e l e c t e d  f o r  th e  s tu d y ;

1 . have planned p r o f e s s i o n a l  development a c t i v i t i e s  f o r  

p r a c t i t i o n e r s .
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2. have e x p e c t a t i o n s  f o r  the  r o l e  o f  VTEs.

3. have had c o n t a c t  w ith  many o f  t h e  VTEs who a r e  invo lved  

in th e  p r o f e s s i o n a l  development  o f  p r a c t i t i o n e r s .

4. have i n t e r a c t e d  " a c ro ss  t h e  board" in  v o c a t io n a l  edu­

c a t i o n .

Another  assumption was t h a t  th e  survey  in s t ru m e n t  (1) l i s t s  

t h e  im p o r tan t  r o l e  components o f  VTEs who a r e  invo lved  in t h e  p r o f e s ­

s io n a l  development o f  p r a c t i t i o n e r s  and (2) in c lu d e s  a c c u r a t e  c a t e ­

g o r i e s  o f  i tems ( i . e . ,  i t ems 1-16 a r e  r e s e a r c h  and development r o l e  

s t a t e m e n t s ,  i tems 17-34 a r e  t e a c h in g  r o l e  s t a t e m e n t s ,  and i tems  35-62 

a r e  s e r v i c e  r o l e  s t a t e m e n t s ) .

D e l i m i t a t i o n  o f  the  Study

The fo l lo w in g  was a d e l i m i t a t i o n  o f  th e  s tu d y :  The r e s e a r c h

was des igned  to  de te rm ine  whether  t h e r e  i s  an i n t e l l i g i b l e  r o l e  

e x p e c t a t i o n  f o r  Michigan VTEs who a r e  involved  in  t h e  p r o f e s s i o n a l  

development o f  p r a c t i t i o n e r s ,  o n ly  as  i d e n t i f i e d  by s e l e c t e d  voca­

t i o n a l  a d m i n i s t r a t o r s .

L im i t a t i o n s  o f  th e  Study

A major l i m i t a t i o n  o f  t h e  s tu d y  i s  t h a t  t h e  survey  items 

evolved  from a rev iew o f  th e  l i t e r a t u r e .  The i t e m s ,  t h e r e f o r e ,  

r e f l e c t  t r a d i t i o n a l  r o l e  e x p e c t a t i o n s  r a t h e r  than  n o n t r a d i t i o n a l , 

emerging,  o r  f u t u r i s t i c  r o l e  e x p e c t a t i o n s  f o r  VTEs. A f u r t h e r  l i m i ­

t a t i o n  was t h a t  t h e  a b i l i t y  o f  t h e  re sp o n d en ts  t o  make judgments  abou t  

t h e  r o l e  o f  VTEs was no t  a s s e s s e d .
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Another  l i m i t a t i o n  r e l a t e d  t o  t h e  t h e o r e t i c a l  a s p e c t  o f  t h e  

l i n k e r  r o l e  (Havelock,  1971) ,  as  d e s c r ib e d  in Chapter  I I  o f  t h i s  d i s ­

s e r t a t i o n .  The s tu d y  was l i m i t e d  to  t h e  l i n k i n g  r o l e  o f  VTEs r e l a t i v e  

to  t h e i r  r o l e  in  th e  p r o f e s s i o n a l  development o f  p r a c t i t i o n e r s ,  who 

a r e  f i e l d  based .  However, complete s e p a r a t i o n  o f  VTE r o l e s  a t  th e  

p r e s e r v i c e  and i n s e r v i c e  l e v e l s  i s  im probab le ,  as  one l e v e l  most 

l i k e l y  i n f l u e n c e s  t h e  o t h e r .

An a d d i t i o n a l  l i m i t a t i o n  o f  the  s tu d y  was th e  t ime pa ram eter  

o f  t h e  s tu d y ,  which was conducted between Apr i l  22 and June 6 ,  1978. 

Even though 78.2  p e r c e n t  responded ,  th o se  r e sp o n ses  on ly  r e p r e s e n t  

o p in io n s  he ld  d u r in g  t h a t  p e r io d  o f  t im e .

D e f i n i t i o n  o f  Terms

The fo l lo w in g  te rms a r e  d e f in e d  in  t h e  c o n te x t  in  which they  

a r e  used in  t h i s  s tu d y .

Across t h e  b o a r d : An e x p r e s s io n  used by v o c a t io n a l  e d u c a to r s

to  i n d i c a t e  i n t e r a c t i o n  w i th  i n d i v i d u a l s  from a l l  th e  s p e c i a l t y  

a r e a s  w i th in  v o c a t io n a l  e d u c a t io n .

Annual a u t h o r i z a t i o n :

A l e g a l  power i s s u e d  t o  a school d i s t r i c t  f o r  c a n d id a t e s  who 
have no t  met t h e  s t a n d a rd s  o u t l i n e d  f o r  a temporary  v o c a t io n a l  
a u t h o r i z a t i o n  o r  a v o c a t io n a l  endorsement  t o  t h e i r  r e g u l a r  
t e a c h in g  c e r t i f i c a t e .  The purpose  o f  t h i s  a u t h o r i z a t i o n  i s  t o  
p rov ide  school  d i s t r i c t s  w i th  e x p e r i e n c e d  i n d i v i d u a l s  t o  i n s t r u c t  
in  an o c c u p a t io n a l  a r e a  where f u l l y  c e r t i f i e d  v o c a t io n a l  t e a c h ­
e r s  a r e  in  s h o r t  supp ly  . . . v o c a t i o n a l l y  approved t r a d e  and 
i n d u s t r i a l  o r  h e a l t h  occu p a t io n  c o u r se s  in  g rade 9 t o  12 (MDE,
Fac ts  About Michigan Vocat ional  Teacher  C e r t i f i c a t i o n , 1977, 
p. 2 ) .

I n s e r v i c e  E d u c a t io n : "An o n -g o in g ,  f l e x i b l e ,  n e e d s - r e s p o n s i v e ,

emerging program [ f o r  t h e  p r o f e s s i o n a l  development o f  e d u c a t o r s ]
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des igned  by m ul t i  r o l e  groups to  improve each p e r s o n ’s jo b  competency" 

(Goddu, 1977, p.  7 ) .

P r a c t i t i o n e r s : I n d iv i d u a l s  who a r e  employed a t  t h e  secondary

o r  p o s t - s e c o n d a ry  le v e l  and a r e  r e s p o n s i b l e  f o r  d e l i v e r i n g  i n s t r u c t i o n  

o r  i n s t r u c t i o n a l  s e r v i c e s  t o  s tu d e n t s  in  th e  v o c a t i o n a l - t e c h n i c a l  

a r e a s ,  i . e . ,  a g r i c u l t u r e ,  d i s t r i b u t i v e  e d u c a t io n ,  h e a l t h  o c c u p a t io n s ,  

home economics ,  b u s in e s s  a n d /o r  o f f i c e ,  t e c h n i c a l ,  and t r a d e  and 

i n d u s t r i a l .

P r e s e r v i c e : "A le v e l  o f  p r e p a r a t i o n  which emphasizes  g e n e r ic

kinds  o f  knowledge and s k i l l s  seen as p ro v id in g  a fou n d a t io n  f o r  suc ­

c e s s f u l  t e a c h in g  in  a s p e c i f i c  s e t t i n g  and w i th  p a r t i c u l a r  s tu d e n t  

c h a r a c t e r i s t i c s  and needs" (Denemark, 1977, p.  7 ) .

P r o f e s s i o n a l  deve lopm ent : S im i l a r  t o  i n s e r v i c e  e d u c a t io n .

"A planned and o rg a n ize d  e f f o r t  t o  p rov ide  t e a c h e r s  and o t h e r  educa­

t i o n a l  workers  w i th  knowledge and s k i l l s  t o  f a c i l i t a t e  improved s t u ­

d en t  l e a r n i n g  and performance and to  meet a d d i t i o n a l  developmental 

needs o f  s tu d e n t s "  (MDE, S t a t e  Plan f o r  t h e  P r o fe s s io n a l  Development 

o f  School S t a f f s , 1978, p.  3 ) .

P r o f e s s i o n a l  development  c e n t e r : "A c e n t e r  t o  improve jo b -  

r e l a t e d  s k i l l s  and knowledge o f  t e a c h e r s ,  a d m i n i s t r a t o r s ,  and o t h e r  

school  s u p p o r t  s t a f f "  (MDE, S t a t e  Plan f o r  th e  P r o fe s s io n a l  Development 

o f  School S t a f f s , 1978, p.  5 ) .

P r o f e s s i o n a l  development a d v i s o r y  c o u n c i l :

A c o u n c i l  made up o f  c la ss room  t e a c h e r s ,  c i t i z e n s ,  l o c a l  
boards  o f  e d u c a t i o n ,  school  a d m i n i s t r a t o r s ,  i n t e r m e d i a t e  
school  d i s t r i c t  s t a f f ,  s t a f f  from t e a c h e r  p r e p a r a t i o n  i n s t i ­
t u t i o n  ( s )  and no n p u b l ic  s c h o o l s .  Such a c o u n c i l ,  w i th  50
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p e rc e n t  t e a c h e r  membership, i d e n t i f i e s ,  on a r e g io n a l  b a s i s ,  
a r e a s  o f  need f o r  p r o f e s s i o n a l  development  a c t i v i t i e s ,  pos­
s i b l e  r e s o u r c e s  t o  meet th o se  needs ,  and a s s i s t s  in  p lan n in g  
and c o o r d i n a t io n  t o  improve r e g io n a l  p r o f e s s io n a l  development  
s e r v i c e s .  In th o se  a r e a s  o f  t h e  s t a t e  where a p r o f e s s i o n a l  
development c e n t e r  has been funded f o r  o p e r a t i o n ,  such an 
a d v i so ry  counc i l  may a l s o  p ro v id e  i n p u t  t o  t h e  c e n t e r  board  
r e l a t i v e  t o  p r o f e s s i o n a l  development  needs and c e n t e r  p ro ­
grams (MDE, S t a t e  Plan  f o r  t h e  P r o f e s s io n a l  Development o f  
School S t a f f s , 1978, p. 6 ) .

R o le : "A s e t  o f  expec ted  b eh av io rs  f o r  an i n d iv id u a l  in  a

given s i t u a t i o n  o r  p o s i t i o n "  (B lucas ,  1977, p.  11) .

P r e s c r i b e d  r o l e : A r o l e  t h a t  i s  e x t e r n a l  t o  t h e  i n d i ­

v idua l  t o  whom i t  a p p l i e s  (T h ib a u t ,  1959, p. 144).

Role c o n f l i c t : "A s o c i o l o g i c a l  te rm which d e s c r i b e s  a

s i t u a t i o n  in  which a fo ca l  person  i s  c o n f ro n ted  w i th  incom­

p a t i b l e  e x p e c t a t i o n s "  ( C a r r o l l ,  1976).

S u b j e c t i v e  r o l e : A r o l e  t h a t  i s  p e rce iv ed  by t h e  i n d i ­

v idua l  and i s  recogn ized  as ap p ly in g  to  h i s / h e r  b eh av io r  

(T h ib a u t ,  1959, p.  144).

School s t a f f : "All personne l  employed by a school  system

who a re  r e s p o n s i b l e  f o r  d e l i v e r i n g  i n s t r u c t i o n a l  s u p p o r t  s e r v i c e s  t o  

s tu d e n t s "  (MDE, S t a t e  Plan f o r  th e  P r o f e s s i o n a l  Development o f  School 

S t a f f s , 1978, p. 5 ) .

Voca t iona l  A d m i n i s t r a t o r s : All  i n d i v i d u a l s  l i s t e d  in  the

1977-78 D i r e c t o r y  o f  V oca t iona l  A d m i n i s t r a t o r s , p u b l i sh e d  by th e  

Michigan Depar tment o f  E d u ca t io n ,  V o c a t io n a l -T e c h n ic a l  Educat ion  

S e r v i c e .  Inc luded  in  t h e  l i s t i n g  a r e  i n d i v i d u a l s  w i th  t h e  fo l lo w in g  

t i t l e s :
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Community c o l l e g e  d e a n s : The a d m i n i s t r a t o r s  who t y p i c a l l y

p l a n ,  promote ,  o r g a n i z e ,  c o o r d i n a t e ,  s u p e rv i s e  p e r s o n n e l ,  e v a l u a t e ,  

and g iv e  gen e ra l  d i r e c t i o n  to  a comprehensive program o f  o c c u p a t io n a l  

e d u c a t io n  (MDE, V-TES, A d m in i s t r a t i v e  Guide f o r  V o c a t io n a l -T ec h n ic a l  

E d u c a t io n ) .

Vocat ional  d i r e c t o r s : A d m in i s t r a to r s  in  school  d i s t r i c t s

with  a minimum o f  3 ,000 s tu d e n t s  in  g rades  9 -12 ,  i n c l u s i v e ,  o r  800 

s tu d e n t s  in  re imbursed  v o c a t io n a l  programs in c lu d in g  home economics 

(MDE, V-TES, A d m i n i s t r a t i v e  Guide f o r  V o c a t io n a l -T ec h n ic a l  E d u c a t io n ) .

CEPD v o c a t i o n a l - t e c h n i c a l  s p e c i a l i s t s : I n d iv i d u a l s  r e s p o n s i b l e

f o r  c o o r d i n a t in g  secondary  v o c a t io n a l  e d u c a t io n  lo n g - ra n g e  p lann ing  

in  t h e  Career  Educat ion  P lann ing  D i s t r i c t  (CEPD); th ey  a r e  a l s o  r e sp o n ­

s i b l e  f o r  p lacement  and fo l lo w -u p  o f  v o c a t io n a l  e d u c a t io n  g r a d u a te s  

(MDE, V-TES, A d m i n i s t r a t i v e  Guide f o r  V o c a t io n a l -T ec h n ic a l  E d u c a t io n ) .

Area c e n t e r  p r i n c i p a l s : A d m in i s t r a to r s  o f  c e n t r a l l y  l o c a t e d

f a c i l i t i e s  des igned  and equipped to  p rov ide  v o c a t io n a l  e d u c a t io n  p ro ­

grams f o r  two o r  more s ch o o ls  (Shaw, 1977, p.  1 ) .

S h a red - t im e  d i r e c t o r s  o f  v o c a t io n a l  e d u c a t i o n : A d m i n i s t r a t o r s

who s e rv e  two or  more d i s t r i c t s  w i th  a minimum s tu d e n t  e n r o l lm e n t  o f

2 ,500  in  g rades  9 -1 2 ,  i n c l u s i v e ,  o r  600 s tu d e n t s  in  re imbursed  voca­

t i o n a l  programs (MDE, V-TES, A d m i n i s t r a t i v e  Guide f o r  V o c a t io n a l -  

Technica l  E d u c a t io n ) .

O t h e r : V oca t iona l  a d m i n i s t r a t o r s  s e rv in g  in  two o r  more 

secondary  v o c a t io n a l  a d m i n i s t r a t o r  p o s i t i o n s  ( i . e . ,  v o c a t io n a l  d i r e c ­

t o r ,  CEPD v o c a t i o n a l - t e c h n i c a l  s p e c i a l i s t ,  a r e a  c e n t e r  p r i n c i p a l ,  

sh a re d - t im e  d i r e c t o r )  s im u l t a n e o u s ly .
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V ocat iona l  e d u c a t i o n : "Means o rg an ized  e d u c a t io n a l  programs

which a r e  d i r e c t l y  r e l a t e d  t o  the  p r e p a r a t i o n  o f  i n d i v i d u a l s  f o r  pa id  

o r  unpaid employment,  o r  f o r  a d d i t i o n a l  p r e p a r a t i o n  f o r  a c a r e e r  

r e q u i r i n g  o t h e r  than  a b a c c a l a u r e a t e  o r  advanced degree"  ( Federa l  

R e g i s t e r , October  3 ,  1977, p.  53865).

V oca t iona l  t e a c h e r  e d u c a to r s  (VTEs): I n d iv i d u a l s  employed

a t  f o u r - y e a r  c o l l e g e s  and u n i v e r s i t i e s ,  who c o n t r i b u t e  t o  th e  p r o f e s ­

s io n a l  development o f  v o c a t i o n a l - t e c h n i c a l  e d u c a t io n  personne l  ( p r a c ­

t i t i o n e r s )  a t  t h e  secondary  and p o s t - s e c o n d a ry  l e v e l s .



CHAPTER II

REVIEW OF LITERATURE

I n t r o d u c t i o n :  R o l e - - C l a r i f i c a t i o n  o f  Concept

A se a rc h  o f  the  l i t e r a t u r e ,  in v o lv in g  DATRIX, ERIC, and an 

e x t e n s iv e  hand s e a r c h ,  produced n e i t h e r  a r o l e  d e f i n i t i o n  f o r  t e a c h e r  

e d u c a to r s  in  g e n e r a l ,  nor  one f o r  v o c a t io n a l  t e a c h e r  e d u c a to r s  (VTEs) 

s p e c i f i c a l l y .  The l i t e r a t u r e  review d id ,  however, i n d i c a t e  t h a t  many 

i n d i v i d u a l s  a n d /o r  groups a r e  i n t e r e s t e d  in  promoting i n s e r v i c e  edu­

c a t i o n  o r  p r o f e s s i o n a l  development  p lans  f o r  t e a c h e r  e d u c a t o r s ,  as 

wel l  as f o r  c o l l e g e  f a c u l t y  in g e n e r a l .  The se a rc h  r e v e a le d  t h a t  

few s t u d i e s  have been conducted t o  de te rm ine  e i t h e r  (1) t h e  t e a c h e r  

e d u c a t o r ' s  s u b j e c t i v e  r o l e  (p e rce iv ed  by t e a c h e r  e d u c a to r s  t o  be 

t h e i r  r o l e )  o r  (2)  t h e  t e a c h e r  e d u c a t o r ' s  p r e s c r i b e d  r o l e  ( r o l e  

e x p e c t a t i o n s  by o t h e r  i n d i v i d u a l s  o r  groups f o r  t e a c h e r  e d u c a t o r s ) .

No s t u d i e s  were found t h a t  add ressed  th e  r o l e  o f  VTEs, p e r  s e .

Brookover (1975) no ted  th e  lack  o f  such r e s e a r c h :  " . . .  There have

been few s t u d i e s  v a l i d l y  conduc ted ,  which d e s c r i b e  t h e  p u b l i c  o r  

p r i v a t e  school t e a c h e r  a t  any l e v e l  in  any n a t io n "  (p .  210) .  He went 

on to  say  t h a t ,  f o r  the  most p a r t ,  even th o se  s t u d i e s  t h a t  have been 

conducted a r e  q u i c k ly  o u td a te d  because  o f  t h e  r a p i d l y  changing s o c i e t y .

Th ib au t  (1959) d e f in e d  " r o l e , "  which i s  t h e  c e n t r a l  concep t  

o f  th e  p r e s e n t  s tu d y ,  as fo l lo w s :

16
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Roles c o n s i s t  o f  c l u s t e r s  o f  norms p ro v id in g  f o r  a d i v i s i o n  
o f  l a b o r  o r  s p e c i a l i z a t i o n  o f  fu n c t io n s  among the  members 
o f  a group.  A person i s  s a i d  t o  occupy a p a r t i c u l a r  r o l e ,  
when in  r e l a t i o n  to  some s p e c i a l  s o c i a l  o r  t a s k  a r e a ,  the  
norms a p p l i c a b l e  t o  h i s  b e h av io r  a re  d i f f e r e n t  from those  
a p p l i c a b l e  t o  h i s  p a r t n e r  ( o r  in l a r g e r  g roups ,  th o se  a p p l i ­
c a b le  t o  a t  l e a s t  some o f  h i s  c o l l e a g u e s ) .  The o r g a n i z a t i o n  
o f  norms i n t o  r o l e s  i s  t o  be e v a lu a te d  in  terms o f  how wel l  
t h e  i n d i v i d u a l  i s  a b le  t o  r e c o n c i l e  t h e  demands o f  th e  d i f ­
f e r e n t  r o l e s  he occup ies  and whether  h i s  r o l e - s p e c i f i e d  beha­
v i o r s  i n t e r f e r e  w ith  o r  f a c i l i t a t e  h i s  p a r t n e r ' s  r o l e  
performances  (p.  146).

Homans (1950) s e t  f o r t h  th e  fo l lo w in g  d e f i n i t i o n  o f  norms,

which c l u s t e r  t o  form r o l e s :

A norm, t h e n ,  i s  an idea  in  the  minds o f  the  members o f  a 
group,  an idea  t h a t  can be put  in  t h e  form o f  a s ta te m e n t  
s p e c i f y i n g  what th e  members o r  o t h e r  men should  do, ought 
to  do, a r e  ex pec ted  to  do, under given c i rcum stances  (p. 123) .

Havelock (1971) d i s c u s s e d  s p e c i a l i z e d  knowledge l i n k i n g

r o l e s :

Any d e t a i l e d  c o n s id e r a t i o n  o f  the  d i s s e m in a t io n  and u t i l i z a t i o n  
o f  knowledge must sooner  o r  l a t e r  focus  on th e  q u es t io n  o f  l i n k ­
ing r o l e s .  Who sees  t o  i t  t h a t  knowledge g e t s  t o  t h e  user?
Who i s  charged w i th  th e  r e s p o n s i b i l i t y  o f  r e t r i e v i n g  b a s ic  o r  
a p p l i e d  knowledge, d e r i v in g  p r a c t i c a l  i m p l i c a t i o n s  from i t ,  and 
d i s t r i b u t i n g  i t  t o  people  who need and can use i t ?  (p .  7 - 1 ) .

He d e f in e d  the  knowledge gap as th e  s i t u a t i o n  f o r  which l in k a g e  i s  

r e q u i r e d ,  and i l l u s t r a t e d  t h e  l i n k e r  r o l e  through th e  use o f  an 

example e x p l a i n i n g  t h a t  r e s e a r c h  and p r a c t i c e  " r e p r e s e n t  two s o c i a l  

systems each d e f in e d  and i d e n t i f i e d  by i t s  own s e t  o f  r u l e s ,  v a lu e s ,  

languages  and communication p a t t e r n s "  (p .  7 - 1 ) .  According to  Havelock, 

" the  l i n k i n g  r o l e  argument i s  t h a t  t h i s  gap can be b r idged  e f f e c t i v e l y  

i f  a d d i t i o n a l  persons  o r  groups a r e  i n t e r p o s e d  between th e  two s y s ­

tems" (p.  7 - 1 ) .  He used th e  fo l lo w in g  diagram t o  i l l u s t r a t e  the  

l i n k e r  r o l e :
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Researcher  )<- Linker •■*■( P r a c t i t i o n e r

F i l l i n g  th e  Knowledge Gap

Havelock proceeded to  r e l a t e  a typo logy  o f  l i n k i n g  r o l e s ,  

which in c lu d e d :  conveyor ,  c o n s u l t a n t ,  t r a i n e r ,  l e a d e r ,  i n n o v a t o r ,  

d e f e n d e r ,  know ledge-bu iIders  as  l i n k e r s ,  p r a c t i t i o n e r  as  l i n k e r ,  

and th e  u se r  as l i n k e r .  He i d e n t i f i e d  th e  fo l lo w in g  fu n c t io n s  f o r  

each o f  t h e  l i n k i n g  r o l e s :

C o n s u l t a n t : To a s s i s t  u se r s  in  i d e n t i f i c a t i o n  o f  problems

and r e s o u r c e s ,  t o  a s s i s t  in  l in k ag e  t o  a p p r o p r i a t e  r e s o u r c e s ;  t o  

a s s i s t  in  a d a p t a t i o n  to  use :  f a c i l i t a t o r ,  o b j e c t i v e  o b s e r v e r ,

p rocess  a n a l y s t .

T r a i n e r : To t r a n s f e r  by i n s t i l l i n g  in t h e  u s e r  an under ­

s ta n d in g  o f  an e n t i r e  a r ea  o f  knowledge o r  p r a c t i c e .

L ead e r : To e f f e c t  l in k a g e  through power o r  i n f l u e n c e  in

o n e ' s  own group,  t o  t r a n s f e r  by example o r  d i r e c t i o n .

I n n o v a to r : To t r a n s f e r  by i n i t i a t i n g  d i f f u s i o n  in  t h e  u s e r

system.

D efen d e r : To s e n s i t i z e  t h e  u s e r  t o  th e  p i t f a l l s  o f  innova­

t i o n s ;  t o  m o b i l i ze  p u b l i c  o p in io n ,  p u b l i c  s e l e c t i v i t y ,  and p u b l i c  

demand f o r  adequa te  a p p l i c a t i o n s  o f  s c i e n t i f i c  knowledge.

Knowledge-buiIders  as l i n k e r s : To t r a n s f e r  th rough  g a t e -

keeping f o r  th e  knowledge s to r e h o u s e  and through d e f i n i n g  t h e  goa ls

Conveyor: To t r a n s f e r  knowledge from producers  to  u s e r s .
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o f  knowledge u t i l i z a t i o n ;  t o  t r a n s f e r  through maintenance o f  a dual 

o r i e n t a t i o n — s c i e n t i f i c  soundness and u s e f u l n e s s .

P r a c t i t i o n e r  as l i n k e r : To t r a n s f e r  t o  c l i e n t s  and consumers

through  p r a c t i c e s  and s e r v i c e s  t h a t  i n c o r p o r a t e  t h e  l a t e s t  s c i e n t i f i c  

knowledge.

The u s e r  as  l i n k e r : To l i n k  by t a k in g  i n i t i a t i v e  on o n e ' s

own b e h a l f  t o  seek o u t  s c i e n t i f i c  knowledge and d e r iv e  u se fu l  l e a r n ­

ings  th e r e f ro m  (p. 7 - 4 ) .

The Need to  C l a r i f y  t h e  Role o f  Higher  Education 
F a c u l t y ,  In c lu d in g  Teacher  Educators

As p r e v i o u s l y  im pl ied  in  t h i s  c h a p t e r ,  a p a u c i ty  o f  l i t e r a ­

t u r e  e x i s t s  r e l a t i v e  t o  th e  r o l e  o f  VTEs. However, s i n c e  VTEs a re  

f a c u l t y  members o f  h ig h e r  ed u c a t io n  i n s t i t u t i o n s ,  t h e  fo l lo w in g  

in fo rm a t io n  has been in c lu d ed .

In re sp o n se  to  a p lea  by managers w i th in  i n s t i t u t i o n s  o f  

h ig h e r  e d u c a t i o n ,  t h e  N at iona l  Cen te r  f o r  Higher  Educat ion  Manage­

ment Systems a t  Western I n t e r s t a t e  Commission f o r  Higher  Educat ion  

developed th e  F a c u l ty  A c t i v i t y  A n a ly s is  (Manning & Romney, 1973) to  

d e s c r i b e  a s t a n d a r d  methodology t o  c a t e g o r i z e  f a c u l t y  a c t i v i t i e s ,  to  

show th e  d i s t r i b u t i o n  o f  f a c u l t y  e f f o r t  among th e  programs o f  an 

i n s t i t u t i o n ,  and to  d e s c r i b e  how f a c u l t y  a c t i v i t y  d a t a  could  be used 

t o  s u p p o r t  c o s t i n g ,  b u d g e t in g ,  and lo n g - ran g e  p la n n in g .  The F a c u l ty  

A c t i v i t y  A n a ly s is  a d d r e s s e s  t h e  s t a t e  o f  t h e  a r t  by r e q u e s t i n g  f a c u l t y  

members t o  p rov ide  in fo rm a t io n  abou t  t h e  a c t i v i t i e s  in  which they  

engage.  The q u a l i t y  o f  th e  a n a l y s i s  depends somewhat upon th e  accu­

racy  o f  t h e  respond ing  f a c u l t y  member.
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Although th e  N a t iona l  C en te r  f o r  Higher  Educat ion  Management 

Systems has adop ted  a h ig h ly  s o p h i s t i c a t e d  ap p roach ,  which i s  capab le  

o f  e l i c i t i n g  d a ta  u s e fu l  in  d i s c u s s i n g ,  c l a r i f y i n g ,  and e v a l u a t i n g  th e  

r o l e  o f  f a c u l t y  members, many i n d i v i d u a l s  ( p o s s i b l y  caugh t  up in  the  

"p u b l i sh  o r  p e r i s h "  syndrome) a r e  penning t h e i r  b e l i e f s  abou t  th e  r o l e  

o f  c o l l e g e  f a c u l t y  in  g e n e r a l .  F r e q u e n t ly ,  when the  r o l e  o f  c o l l e g e  

f a c u l t y  i s  d i s c u s s e d  in  j o u r n a l  a r t i c l e s ,  on ly  t h e  t r a d i t i o n a l  c l a s s ­

room r e s p o n s i b i l i t i e s  a r e  rev iew ed ,  as  e x e m p l i f i e d  by Maslov/ski 's  

(1976) a r t i c l e :

To be e f f e c t i v e ,  t h e  c o l l e g e  t e a c h e r  must no t  s tumble
i n t o  th e  most dead ly  t r a p  t h a t  can b e f a l l  a member o f  h i s
p r o f e s s i o n ,  t h e  b e l i e f  t h a t  h i s  p r i n c i p a l  r e s p o n s i b i l i t y  
i s  t o  d i sp e n s e  i n fo rm a t io n  (p.  125) .

Maslowski went on t o  say t h a t  t o  be e f f e c t i v e  t h e  c o l l e g e  t e a c h e r

must,  w i th  wisdom and f o r e s i g h t ,  p lan  th e  o b j e c t i v e s  o f  the  cou rse

and e s t a b l i s h  p r a c t i c a l  g o a l s ,  m o t iv a te  s t u d e n t s ,  be e n t h u s i a s t i c ,

use a v a r i e t y  o f  ways t o  p ro v id e  meaningful  i n f o r m a t i o n ,  and e v a l u a t e

the  e f f e c t i v e n e s s  o f  h i s  t e a c h i n g .

The fo l lo w in g  p ro se  s e l e c t i o n  by Graves (1976) a l s o  r e f e r r e d  

to  t r a d i t i o n a l  t e a c h in g  and i n d i c a t e d  th e  need f o r  r o l e  c l a r i f i c a t i o n :

MASTERS AND SCHOLARS
The f i r s t  s t r a t e g y  f o r  a r e a l  academic r e v o l u t i o n  i s  t o  make 
y o u r  p r o f e s s o r  b e l i e v e  t h a t  both  you and he a r e  l e a r n e r s  
t o g e t h e r .  As t h i n g s  now s t a n d ,  y our  p r o f e s s o r  i s  l i k e l y  t o  
be under  th e  im press ion  t h a t  he must t e a c h  and you must l e a r n  
what he t e a c h e s  you.  You shou ld  n o t  ju d g e  y our  p r o f e s s o r  to o  
h a r s h l y  on t h i s  p o i n t .  He i s  p l a y in g  a r o l e  which has been 
handed down f o r  g e n e r a t i o n s ,  and when you g e t  r i g h t  down to  
i t ,  your  r o l e  a s  t h e  one who i s  t a u g h t  i s  an i n h e r i t a n c e  o f  
v e n e ra b le  age as  w e l l .  Here i s  a very  o ld  and very  bad h a b i t ,  
d i f f i c u l t  t o  k i c k .  In t r u t h ,  n e v e r t h e l e s s ,  a l l  o f  us a r e  
l e a r n e r s  o r  ought  t o  be ,  no m a t t e r  ou r  t i t l e s  o r  a g e s ,  and 
a l l  o f  our  i n t e l l e c t s  a r e  b e t t e r  developed in  a company o f
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l e a r n e r s ,  r a t h e r  than  in  a community s e g re g a te d  i n t o  l e v e l s  
o f  t e a c h e r s  and p u p i l s .  S tuden ts  must s to p  be ing  mere 
sponges ,  and p r o f e s s o r s  must s to p  l a d in g  o u t  f a c t s ,  f i g u r e s ,  
and myriad co n cep t io n s  f o r  sponges t o  absorb  (p.  5 ) .

In h i s  d i s c u s s i o n  o f  r o l e  c o n f l i c t ,  C a r r o l l  (1976) s t a t e d

t h a t  i n d iv id u a l  p r o f e s s o r s  o f t e n  s t r u g g l e  between th e  e x p e c t a t i o n s

o f  s t u d e n t s  on th e  one hand and th e  u n i v e r s i t y  a d m i n i s t r a t i o n  o r

t h e i r  p r o f e s s i o n  on th e  o t h e r .  He s a i d  t h a t  r o l e  c o n f l i c t  may

r e s u l t  in  d ec is ion -m ak ing  d i f f i c u l t y  o r  withdrawal  from o r  avoidance

o f  t h o se  who a re  seen as c r e a t i n g  the  c o n f l i c t .  Even though he

acknowledged t h a t  r o l e  c o n f l i c t  in complex e d u c a t io n a l  i n s t i t u t i o n s

is  a lm os t  i n e v i t a b l e ,  C a r r o l l  sugges ted  a p lan  f o r  a l l e v i a t i n g  p a r t

o f  i t .  He wrote :

. . . Educat iona l  a d m i n i s t r a t o r s  must a r r i v e  a t  some consen­
sus  as t o  th e  purposes  o f  th e  i n s t i t u t i o n  o f  h ig h e r  l e a r n i n g  
in  our  s o c i e t y .  Once t h e s e  o b j e c t i v e s  a r e  c l e a r l y  d e f in e d  
and agreed  upon, p o l i c i e s  may be developed which w i l l  g ive  
more s p e c i f i c  d i r e c t i o n  to  th e  o r g a n i z a t i o n a l  e f f o r t s  (p.  246) .

According t o  C a r r o l l ,  the  degree  t o  which emphasis should  be given to

r e s e a r c h  ve rsus  i n s t r u c t i o n  o r  t o  g rad u a te  ve rsu s  u n d erg radua te

i n s t r u c t i o n  i s  a pr im ary  c o n f l i c t  i s s u e .  He s t a t e d  t h a t  th e  v i t a l

l i n k  to  su ccess  in  any o r g a n i z a t i o n  i s  communication, and t h a t  one

o f  t h e  coping t a c t i c s  o f  people  who a r e  e x p e r i e n c in g  r o l e  c o n f l i c t  i s

reduc ing  communication.

The Need to  C l a r i f y  t h e  Role o f  Teacher  
Educators  in  General

I t  i s  no s e c r e t  t h a t  th e  N at iona l  Education A s s o c i a t i o n  (NEA) 

i s  i n t e r e s t e d  in  t h e  r o l e  o f  t e a c h e r  e d u c a t o r s .  An NEA p u b l i c a t i o n ,  

Teachers  Can Change Teacher  Educat ion (1976) ,  had as  i t s  purpose  " to
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prov ide  members o f  t h e  NEA w ith  background in fo rm a t io n  abou t  a c c r e d i ­

t a t i o n  and c e r t i f i c a t i o n  so t h a t  they  can tak e  a p p r o p r i a t e  a c t i o n  to  

change t e a c h e r  e d u c a t io n "  (p.  i i i ) .  In t h a t  same p u b l i c a t i o n  (p .  4 2 ) ,  

th e  NEA's p o s i t i o n  on t e a c h e r  e d u c a t io n  i s  p r e sen te d  in  R e so lu t io n  

75-33.  Among o t h e r  t h i n g s ,  t h a t  r e s o l u t i o n  urges  NEA a f f i l i a t e s  to  

" c r i t i c a l l y  a s s e s s  c u r r e n t  c o l l e g e  and u n i v e r s i t y  programs o f  t e a c h e r  

e d u c a t io n  and make s p e c i f i c  recommendations f o r  c h an g es ."  The Michigan 

Educat ion A s s o c i a t i o n  b a s i c a l l y  adheres  t o  th e  NEA r e s o l u t i o n ,  and has 

s u p p o r ted  a t e a c h e r  l i c e n s u r e  b i l l  (House B i l l  4242) ,  which was i n t r o ­

duced March 3,  1977. An opposing b i l l  (House B i l l  5109) ,  advanced by 

th e  Michigan A s s o c i a t i o n  o f  School Boards , was in t ro d u c e d  June 29,

1977. Severa l  p u b l i c  h ea r in g s  were he ld  on both b i l l s ,  and both 

b i l l s  d ied  in  t h e  House Educat ion  Committee a t  t h e  end o f  1978. 

According to  t e s t im o n y  p r e s e n te d  by Dan A us t in  (1978) ,  MEA p r o f e s s io n a l  

development c o n s u l t a n t ,  "The p r a c t i c i n g  c lassroom  t e a c h e r  i s  r e a l l y  

s h u t  o u t  o f  t h e  p ro ce ss  o f  s e t t i n g  s t a n d a r d s  o f  p r a c t i c e  and admiss ion  

i n t o  t e a c h i n g ;  t h i s  i s  a key i s s u e "  (Michigan Educat ion  A s s o c i a t i o n ,  

1977, p.  3 ) .  A us t in  was p a r t i c u l a r l y  concerned w i th  th e  f a c t  t h a t  

each o f  th e  33 Michigan t e a c h e r  p r e p a r a t i o n  i n s t i t u t i o n s  has i t s  own 

t e a c h e r  c e r t i f i c a t i o n  program. (T ea ch e r s '  c r e d i t s  o f t e n  do no t  

t r a n s f e r  from one i n s t i t u t i o n  to  a n o t h e r . )

E l l n e r  (1976) developed a p r o f i l e  o f  C a l i f o r n i a  t e a c h e r  edu­

c a t o r s  who were d e f in e d  as  f u l l - t i m e  f a c u l t y ,  occupied a t  l e a s t  50 

p e rc e n t  o f  t h e  t ime w i th  e lem en ta ry  a n d /o r  secondary  t e a c h e r  p r e p a r a ­

t i o n .  She then  compared th e  p r o f i l e  w i th  t h e  L a d d - U p s e t  s u rv e y ,  a
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n a t i o n a l  c o l l e g e  f a c u l t y  s tu d y  ( r e p o r t e d  in  th e  C hron ic le  o f  Higher  

E d u c a t io n , beg inn ing  w i th  t h e  September 15, 1975, i s s u e ) .

According to  E l l n e r ,  C a l i f o r n i a  t e a c h e r  e d u c a to r s  a r e  p r e ­

dom inant ly  Caucasian  males in  t h e i r  middle  y e a r s ,  and a r e  t e n u r e d .

Many r e c e iv e d  t h e i r  own e d u c a t io n  t o t a l l y  in  C a l i f o r n i a  c o l l e g e s ,  and 

few have t a u g h t  a t  o t h e r  c o l l e g i a t e  i n s t i t u t i o n s .  Most o f  them work 

lo n g e r  than  a 40-hour  week and spend app rox im a te ly  o n e - t h i r d  o f  t h e i r  

t ime in t e a c h in g  and c l a s s  p r e p a r a t i o n .  More than  h a l f  o f  t h e s e  edu­

c a t o r s  have no t  p u b l i sh ed  in  th e  l a s t  f i v e  y e a r s ,  a l though  more than 

t w o - th i r d s  a r e  a t  the  a s s o c i a t e  p r o f e s s o r  l ev e l  o r  above.  Less than 

o n e - s i x t h  o f  t h e i r  t ime i s  s p e n t  in  s c h o l a r l y  r e a d in g .

In C a l i f o r n i a ,  women a r e  in  t h e  m in o r i t y  as  t e a c h e r  e d u c a t o r s ,  

and a l s o  a l a r g e r  p ro p o r t i o n  o f  women a r e  on nontenured  t r a c k s  than  

a r e  men. They r e p r e s e n t  a s m a l l e r  p e rc e n ta g e  o f  th e  p o p u la t io n  than 

women normally  occupy in  "women's f i e l d s "  n a t i o n a l l y .  Women t e a c h e r  

e d u c a to r s  work more hours pe r  week and p u b l i s h  l e s s  than  do men.

E l l n e r  found t h a t ,  in  C a l i f o r n i a ,  t e a c h e r  e d u c a to r s  read a 

v a r i e t y  o f  p r o f e s s i o n a l  magazines .  S p e c i f i c a l l y ,  th e  p e rce n tag es  who 

read  each p u b l i c a t i o n  a re  as  f o l lo w s :  Phi D e l ta  Kappan— 47 p e r c e n t ,

AERA J o u r n a l - -18 p e r c e n t ,  Psychology Today— 17 p e r c e n t ,  Lea rn ing—

17 p e r c e n t ,  Reading Teacher— 15 p e r c e n t ,  Language A r t s - -14 p e r c e n t ,  

I n s t r u c t o r - -12 p e r c e n t ,  Educat iona l  L e a d e r s h ip - -10  p e r c e n t ,  Review o f  

Educa t iona l  R e sea rc h - -9  p e r c e n t ,  and Harvard Educa t iona l  Review—

6 p e r c e n t .

E l l n e r  concluded:  (1)  t h e  r e l a t i o n s h i p  between p u b l i c a t i o n

and promotion must be reexamined,  (2) ways must be found t o  d i v e r s i f y
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th e  pool o f  t e a c h e r  e d u c a to r s  ( r a c i a l  and e t h n i c  m i n o r i t i e s ,  women), 

and (3) no common body o f  knowledge e x i s t s  th rough  r e a d in g .

In h i s  p r e s e n t a t i o n  a t  t h e  1977 Annual Meeting f o r  Teacher  Edu­

c a t i o n ,  David L. C la rk  ( P r o f e s s o r  o f  E d u c a t io n ,  Ind iana  U n i v e r s i t y  a t  

Bloomington) made e i g h t  p r e d i c t i o n s  concern ing  th e  n e x t  f i v e  t o  seven 

y e a r s  f o r  s c h o o l s ,  c o l l e g e s ,  and depar tm en ts  o f  e d u c a t io n  (SCDEs).

They a r e :

1. There w i l l  be a decrement in  r e a l  funds a v a i l a b l e  in  SCDEs 
t o  s u p p o r t  th e  range o f  b a s ic  f u n c t io n s  a s s ig n e d  t o  such 
u n i t s ;

2.  Enro l lm ent  in t e a c h e r  e d u c a t io n  programs w i l l  co n t in u e  to  
d e c l i n e  and funds t o  s u p p o r t  th e  i n s t r u c t i o n  f u n c t io n s  o f  
SCDEs w i l l  a l s o  d e c l i n e ;

3. F i s c a l  s u p p o r t  f o r  knowledge p ro d u c t io n  a c t i v i t i e s  o r  
r e s e a r c h  and development  in  SCDEs w i l l  d e c l i n e ;

4. F i s c a l  s u p p o r t  o f  SCDE involvement  in  knowledge u t i l i z a ­
t i o n  a c t i v i t i e s  w i l l  i n c r e a s e ;

5. Program q u a l i t y  in  SCDEs w i l l  d e c l i n e ;
6 . C u r ren t  p e r c e p t i o n s  he ld  by some c l i e n t s  and p o l i c y

makers t h a t  SCDEs a r e  not  performing  a d e q u a te ly  in  e i t h e r  
t e a c h e r  e d u c a t io n  a n d /o r  knowledge u t i l i z a t i o n  programs 
w i l l  i n c r e a s e ;

7. There  w i l l  be a l o s s  o f  autonomy f o r  SCDEs in  program 
development ,  o p e r a t i o n ,  and e v a l u a t i o n ;  and

8 . Changes in t h e  form and s t r u c t u r e  o f  t e a c h e r  e d u c a t io n  w i l l
be more l i k e l y  than  changes in  i t s  s u b s t a n c e .

In r e c e n t  y e a r s ,  competency-based t e a c h e r  e d u c a t io n  (CBTE),

synonymous with per fo rm ance-based  t e a c h e r  e d u c a t i o n ) ,  has r e c e iv e d

c o n s id e r a b l e  a cc la im .  Roth (1976) conducted  a s tu d y  on CBTE and

concluded  t h a t

S ta tem en ts  abou t  CBTE in  genera l  o r  comparisons  o f  t h e  CBTE 
approach  w i th  o t h e r  approaches  canno t  be made in  t h e  absence 
o f  a g e n e r a l l y  accep te d  d e f i n i t i o n  o f  CBTE and a number o f  
o p e r a t i o n a l  programs whose des ign  i s  c o n s i s t e n t  w i th  such a 
d e f i n i t i o n  (p .  403) .

Few d o c t o r a l  c a n d i d a t e s ,  i n c l u d i n g  Cain ,  Maddox, Dabney,

Horton ,  McCollough, and W ilkerson ,  have ad d re s sed  th e  r o l e  o f  t e a c h e r
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e d u c a t o r s ,  p e r  s e ;  in  most s t u d i e s ,  t e a c h e r  e d u c a to r s  a r e  inc luded  

as p a r t  o f  th e  c o l l e g e  f a c u l t y .  Based on a 28 p e r c e n t  r e t u r n  from

2,500 randomly s e l e c t e d  c o l l e g e  t e a c h e r s  in t h e  e a s t e r n  h a l f  o f  the  

United S t a t e s ,  Cain (1977) a t tem p ted  to  develop  a d e s c r i p t i o n  o f  th e  

r o l e  o f  th e  t e a c h e r  in  h ig h e r  e d u c a t io n .  He found t h a t  89 t o  98 p e r ­

c e n t  o f  t h e  815 r e sp o n d en ts  endorsed  th e  123 r o l e  s t a t e m e n t s  in the  

survey  in s t r u m e n t ,  which were c a t e g o r i z e d  as  fo l l o w s :  d i r e c t o r  o f

l e a r n i n g ,  c o u n s e lo r  and a d v i s o r ,  m ed ia to r  o f  th e  c u l t u r e ,  l i n k  with  

the  p u b l i c ,  member o f  th e  f a c u l t y ,  member o f  th e  t e a c h in g  p r o f e s s i o n ,  

and member o f  an academic d i s c i p l i n e .  Maddox (1977) employed th e  same 

in s t ru m e n t  Cain used (which was developed by Deever [1974])  t o  survey  

c o l l e g e  t e a c h e r s  in  t h e  w es te rn  h a l f  o f  t h e  United  S t a t e s .  He, t o o ,  

found more than  80 p e r c e n t  endorsement f o r  each o f  t h e  123 i t e m s .

Dabney (1975) conducted a s tu d y  t o  i d e n t i f y  and d e s c r i b e  

e m p i r i c a l l y  t h e  r o l e  c o n f l i c t s  o f  f a c u l t y  members in  e i g h t  s m a l l ,  

p redom inant ly  b l a c k ,  M e t h o d i s t - r e l a t e d  c o l l e g e s .  She de te rm ined  

r o l e  b e h av io r  norms by c a l c u l a t i n g  a s c o re  f o r  each re sp o n d en t  on 

s u b s c a l e s  f o r  r e s e a r c h ,  t e a c h i n g ,  and p r o f e s s i o n a l  s e r v i c e .  The 

r e s e a r c h e r  concluded t h a t  t h e r e  was ev idence  o f  a l i m i t e d  d i sc re p a n c y  

between r o l e  b eh av io r s  and r o l e  p r e s c r i p t i o n s ,  and t h a t  t h e  i n d i ­

v id u a l s  who showed s i g n i f i c a n t l y  d i f f e r e n t  b eh a v io r s  were p robab ly  

th o se  who were s u b j e c t  to  r o l e  c o n f l i c t .  She f u r t h e r  concluded t h a t  

changing r o l e s  and demands o f  s t u d e n t s  were f a c t o r s  c o n t r i b u t i n g  t o  

t h e  need f o r  r o l e  r e d e f i n i t i o n .

Horton (1976) s t u d i e d  i n s t r u c t i o n a l  r o l e  concep ts  and found 

t h a t  i n s t r u c t o r s  among d i v i s i o n s  w i th in  a u n i v e r s i t y  i d e a l i z e d
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s i g n i f i c a n t l y  d i f f e r e n t  r o l e s ,  and t h a t  s t u d e n t s  v a r i e d  in  t h e i r  r o l e  

i d e a l s  from le v e l  t o  le v e l  and d i v i s i o n  to  d i v i s i o n .  She a l s o  found 

t h a t  male and female  s tu d e n t s  i d e a l i z e d  d i f f e r e n t  r o l e  c o n c e p t s ,  bu t  

such a d i f f e r e n c e  d id  no t  e x i s t  between male and female i n s t r u c t o r s .

McCollough (1970) conducted a fo l lo w -u p  s tudy  o f  t h e  t e a c h e r  

ed u c a t io n  program a t  F o r t  Lewis C o l le g e ,  Durango, Colorado ,  t o  o b ta in  

in fo rm a t io n  concern ing  t h a t  p rogram 's  e f f e c t i v e n e s s .  He found t h a t  

a l though  the  m a j o r i t y  o f  th e  r e sponden ts  co n s id e re d  t h e i r  p r o f e s ­

s io n a l  p r e p a r a t i o n  a t  t h e  c o l l e g e  t o  be v a l u a b l e ,  n e a r l y  80 p e rc e n t  

co n s id e red  t h e i r  i n s e r v i c e  t r a i n i n g  th e  most im p o r tan t  f a c t o r  in  making 

them e f f e c t i v e  t e a c h e r s .

According to  Wilkerson (1977) ,  knowledge about  th e  beh av io rs  

and a t t i t u d e s  o f  academicians  t a k e s  on e d u c a t io n a l  and p r a c t i c a l  

importance as h ig h e r  ed u c a t io n  i s  t h r e a t e n e d  from w i th o u t  and w i th in  

by changes in  f i n a n c i a l  s u p p o r t ,  s o c i e t a l  demands, and s t u d e n t  popu­

l a t i o n s .  From her  s tu d y ,  she concluded t h a t  e d u c a t o r s '  f a i l u r e  to  

a s s e s s  t h e i r  own s t r e n g t h s  as t e a c h e r s  o r  t o  c o n s id e r  g o a ls  f o r  

s tu d e n t  l e a r n i n g  o t h e r  than an i n c r e a s e  in  knowledge a l s o  l i m i t s  

t h e i r  a c t i v e  involvement w ith  t e a c h in g  and teach ing- improvem ent  

a c t i v i t i e s  o f f e r e d  through f a c u l t y  development  programs on campus.

Mart in  Essex (1973),  t h e  r e c e n t l y  r e t i r e d  S u p e r in te n d e n t  o f  

P u b l ic  I n s t r u c t i o n  in  Ohio, s a i d  t h a t  e i t h e r  t h e  s t a t e  depar tm en t  o f  

e d u ca t io n  o r  the  u n i v e r s i t i e s  must develop  d i v i s i o n s  t h a t  a re  

devoted e x c l u s i v e l y  t o  y ea r - ro u n d  development o f  th e  i n s t r u c t i o n a l  

m a t e r i a l s  f o r  i n s e r v i c e  l e a r n i n g .  He ad v ise d  t h a t  p r o f e s s o r s  " tak e  

some t u r n s  around t h e  t r a c k "  o f  t h e i r  s p e c i a l t y  f i e l d s  (pp. 311-12) .
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R e c e n t ly ,  an e n t i r e  i s s u e  o f  the  J o u rn a l  o f  Teacher  Educat ion 

was devoted  to  t h e  t o p i c  o f  l i f e l o n g  l e a r n i n g  f o r  p r o f e s s i o n a l s .  

Severa l  o f  t h e  a r t i c l e s  in  t h a t  p u b l i c a t i o n  a l s o  add ressed  t h e  need 

f o r  t e a c h e r  e d u c a to r s  t o  d e f i n e ,  r e d e f i n e ,  a n d / o r  change t h e i r  r o l e .  

In t h a t  j o u r n a l ,  Roy E d e l f e l t  (1977) ,  a p r o f e s s i o n a l  a s s o c i a t e  f o r  

i n s t r u c t i o n  and p r o f e s s i o n a l  development ,  Nat ional  Educat ion Asso­

c i a t i o n ,  p r e d i c t e d :

The s h i f t  away from sc h o o ls  o f  e d u ca t io n  in  i n s e r v i c e  educa­
t i o n  w i l l  no t  be a b r u p t .  I t  w i l l  be gradual  and o f t e n  s u b t l e ,  
bu t  l i t t l e  by l i t t l e  i t  w i l l  be e v i d e n t  t h a t  t h e  c o l l e g e  and 
u n i v e r s i t y  as an i n s t i t u t i o n  i s  no t  in  t h e  mainstream o f  
i n s e r v i c e  e d u c a t io n  f o r  K-12 p e r so n n e l .  I n d iv id u a l  p r o f e s ­
s o r s  w i l l  be ( th e y  a r e  now) p icked  o f f  as  p r i v a t e  c o n s u l t a n t s ,  
o t h e r  a g en c ie s  w i l l  c o n t r a c t  f o r  s p e c i f i c  s e r v i c e  t o  use 
h ig h e r  e d u c a t io n  r e s o u r c e s ,  bu t  in  none o f  t h e s e  approaches  
w i l l  h ig h e r  e d u c a t io n  be a p a r t n e r  (p.  14) .

As long ago as 1967, J o r d a n ' s  r e p o r t  on th e  t a s k  f o r c e  meet­

ing on t a s k  a n a l y s i s  and r o l e  d e f i n i t i o n s  recommended reform o f  p re -  

and i n s e r v i c e  t e a c h e r  e d u c a t io n  and r e e d u c a t io n  o f  t e a c h e r  e d u c a t o r s .

The Need to  C l a r i f y  th e  Role o f  
V ocat ional  Teacher  Educators

S ch ae fe r  and Moss (1977) ,  w r i t i n g  f o r  th e  newly formed Uni­

v e r s i t y  Council  f o r  V ocat ional  E duca t ion ,  p r e se n te d  th e  fo l lo w in g  

view re g a rd in g  maximizat ion o f  c o n t r i b u t i o n s  t o  t h e  f i e l d :

The v o c a t io n a l  e d u c a t io n  programs in  t h e  i n s t i t u t i o n s  making 
up t h e  U n i v e r s i t y  Council  f o r  V ocat ional  Educat ion* a r e  com­
m i t t e d  t o  a c h ie v in g  e x c e l l e n c e  in  a t  l e a s t  t h r e e  f u n c t io n s :
(1) D i s c ip l i n e d  In q u i ry  . . .  A pr imary  fu n c t io n  o f  u n i v e r s i t y -  
based programs o f  v o c a t io n a l  e d u c a t io n  i s  . . .  t o  g e n e r a t e  new 
id e a s  and to  i d e n t i f y ,  i n t e r p r e t ,  and o rg a n iz e  t h e  id e a s  o f

*See Appendix E f o r  a l i s t  o f  u n i v e r s i t i e s  com pr is ing  th e  
U n i v e r s i t y  Council  f o r  V ocat ional  Educa t ion .
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s c h o la r s  from o t h e r  f i e l d s  t h a t  l e a d  t o  t h e  improvement o f  
p r a c t i c e  in v o c a t io n a l  e d u c a t io n  . . . t h e  scope and purposes  
o f  v o c a t io n a l  ed u ca t io n  . . . should  be reexamined,  a c o h e ren t  
body o f  t h e o r y  should  be f o rm u la ted ,  p o l i c y  a l t e r n a t i v e s  should  
be s t u d i e d ,  and e f f i c i e n t  t e ch n iq u e s  and p roduc ts  developed and 
d i s s e m in a t e d .  (2)  Personnel  Development . . . should  in c lu d e  
l e a d e r s h i p  programs . . . which develop a c a r e f u l  b lend  o f  
a b i l i t i e s  now r e q u i r e d  by th e  f i e l d ,  t h o se  t h a t  a r e  l i k e l y  to  
be needed in  t h e  f u t u r e ,  and th o se  t h a t  should  be posses sed  
i f  t h e  f i e l d  i s  t o  change in  d e s i r e d  d i r e c t i o n s ;  and t e a c h e r  
e d u c a t io n  programs o f  high q u a l i t y  which in c lu d e  . . . s e l f ­
renewal and r e j u v e n a t i o n  o f  th o se  who make up th e  p r o f e s s i o n .
(3)  S e rv ic e  a c t i v i t i e s  such as c o n s u l t a t i o n ,  f i e l d  s t u d i e s ,  
o r g a n i z a t i o n a l  s e r v i c e  and d i s s e m in a t io n  should  be used as a 
means to  b r id g e  th e  gap between the  knowledge base and p r o f e s ­
s io n a l  p r a c t i c e  in  the  f i e l d  (pp. 3 - 6 ) .

As a r e s u l t  o f  t h e i r  a ssessm en t  o f  p r e s e r v i c e  v o c a t io n a l  

t e a c h e r  e d u c a t io n  in  M i s s i s s i p p i ,  Handley and S h i l l  (1973) recommended 

an i n c r e a s e  in  p r e s e r v i c e  e x p e r i e n c e  in  " a c t u a l "  school  s i t u a t i o n s ,  

t h e  t e a m - te a c h in g  approach ,  s t a n d a r d i z e d  t e s t i n g ,  g u i d a n c e - r e l a t e d  

t a s k s ,  budget p la n n in g ,  p r e p a r in g  r e p o r t s ,  s t u d e n t  d i s c i p l i n a r y  

a c t i o n s ,  use o f  media ,  r e s e a r c h  s t u d i e s ,  working w i th  youth  o r g a n i ­

z a t i o n s ,  and program c o o r d i n a t i o n .

In h i s  book, Angelo G i l l i  (1976) s t a t e d  h i s  b e l i e f s  c o n ce rn ­

ing th e  dilemma of  t e a c h e r  e d u c a t o r s .  He s a id  t h a t  two b a s i c  p h i l o s o ­

ph ies  abou t  t e a c h e r  t r a i n i n g  e x i s t :

1. Those who espouse  an a n t i - t e a c h e r - t r a i n i n g  ph i losophy  

say t h a t  anyone w i th  a r e a s o n a b le  amount o f  i n t e l l i g e n c e  and compe­

ten ce  in  h i s / h e r  s u b j e c t  m a t t e r  can a u t o m a t i c a l l y  t e a c h ;  i . e . ,  l i t t l e  

o r  no t r a i n i n g  o f  t e a c h e r s  i s  n e c e s s a r y .

2. The o t h e r  group b e l i e v e s  t h a t  t h e  c u r r icu lu m  in  American 

e d u c a t io n  r e q u i r e s  c o n s id e r a b l e  v a r i a t i o n  and f l e x i b i l i t y  because  o f  

t h e  s t u d e n t s '  d i v e r s e  backgrounds ,  m o t i v a t i o n s ,  and n e e d s .  Teachers



29

must be t r a i n e d  t o  perform th e  d i f f e r e n t ,  complex, and dynamic t a s k s  

in v o lv ed .  Hence t h e r e  i s  a g r e a t  need f o r  p r o f e s s i o n a l l y  t r a i n e d  

t e a c h e r s  (p.  108) .

G i l l i  went on to  w r i t e  t h a t  u n i v e r s i t i e s  have a t tem p ted  to  

combine th e  two p h i lo s o p h ie s  by d e s ig n in g  t e a c h e r  e d u c a t io n  programs 

t h a t  s t r e s s  both  academic competency and p r o f e s s i o n a l  t e a c h e r  p r e p a r a ­

t i o n .  He e x p la in e d  t h a t  an a d d i t i o n a l  e lement  o f  v o c a t io n a l  t e a c h e r s '  

t r a i n i n g  i s  th e  r equ i rem en t  t h a t  they  have o ccu p a t io n a l  e x p e r i e n c e ;  

t h i s  req u i rem en t  i s  more com plica ted  than  th o se  f o r  nonvoca t iona l  

t e a c h e r s .  He commented,

Fur therm ore ,  t h e  demand f o r  p rev ious  work e x p e r i e n c e  v i r t u a l l y  
en su re s  th e  drawing o f  t e a c h e r s  from the  ranks  o f  th e  upper 
lower and lower middle c l a s s e s  o n ly ,  and p re c lu d e s  t h e  e n t r a n c e  
o f  more i n t e l l e c t u a l l y  o r i e n t e d  i n d i v i d u a l s  i n t o  th e  p r o fe s s io n  
o f  v o c a t io n a l  t e a c h in g .  This  s e v e re  harrowing  o f  th e  sou rce  o f  
v o ca t io n a l  t e a c h e r s  may have some d e l e t e r i o u s  e f f e c t s  upon voca­
t i o n a l  e d u c a t io n  in  gen e ra l  (p.  109) .

F u r th e r ,  t h e  a u th o r  s t a t e d  t h a t

F a c u l ty  members t e a c h in g  v o c a t io n a l  programs hold  t h e  l e a s t  
d e s i r a b l e  t e a c h in g  p o s i t i o n s  in  t h e  u n i v e r s i t y ,  o f  c o u r se .
Th is  f a c t  must be obvious t o  them, and t h e  p e rc e iv e d  reduced 
p r e s t i g e  must c e r t a i n l y  g e n e ra te  some d i f f i c u l t i e s ,  both 
w i th in  them selves  and in t h e i r  r e l a t i o n s h i p s  w i th  o t h e r  
f a c u l t y .  . . . The v o c a t io n a l  f a c u l t y  member i s  e s s e n t i a l l y  
a d i f f e r e n t  b reed  o f  i n s t r u c t o r  from t h e  t h e o r e t i c a l l y  o r i e n t e d  
u n i v e r s i t y  p r o f e s s o r .  He i s  a member o f  t h e  t e a c h in g  f a c u l t y  
and n o t  a s c h o l a r  in  a t r u e  sense  (pp. 201-202) .

G i l l i  had l i t t l e  t o l e r a n c e  f o r  t h e  CBTE movement. He wro te :

The headlong rush  i n t o  CBVTE should  be s to p p ed .  Vocat ional  
e d u c a to r s  shou ld  c o n s id e r  t h i s  movement in  a p r o f e s s i o n a l  and 
r e s e a r c h - b a s e d  manner. Otherwise  th e  t r a d i t i o n a l  v o c a t io n a l  
t e a c h e r  e d u c a t io n  mode may be r e p la c e d  w i th  a system t h a t  w i l l  
be p o l i t i c i z e d  and d e p r o f e s s i o n a l i z e d ,  and CBTE w i l l  become 
y e t  a n o th e r  bygone fad whose adverse  e f f e c t s  remain t o  haunt
t h e  p r o f e s s i o n  f o r  some t ime (p.  268) .
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In h i s  d e s c r i p t i o n  o f  VTEs and t h e i r  r o l e ,  Ruper t  Evans (1971) 

c h a r a c t e r i z e d  them as  being e x p e r ien ce d  v o c a t io n a l  t e a c h e r s  o r  ad m in is ­

t r a t o r s ,  u s u a l l y  having done advanced g ra d u a te  work in  t h e  f i e l d .  He 

s a i d  th ey  a r e  employed by u n i v e r s i t i e s  o r  s t a t e  depar tm en ts  o f  voca­

t i o n a l  e d u c a t io n  to  conduct  p r e s e r v i c e  and i n s e r v i c e  t e a c h e r  educa­

t i o n  programs,  t o  develop  cu r r ic u lu m  m a t e r i a l s  and t e s t s ,  t o  o p e r a t e  

ex p e r im en ta l  programs,  and t o  conduct  r e s e a r c h  (p.  241) .

C. J .  C o t r e l l  (1973) s a id  t h a t  th e  demands f o r  new t e a c h e r  edu­

c a t i o n  c u r r i c u l a  to  cope w i th  t h e  changing s t r u c t u r e  w i th in  v o c a t io n a l  

and t e c h n i c a l  e d u c a t io n  led  t o  th e  r e s e a r c h  and development p r o j e c t ,  

"Model C u r r i c u l a  f o r  Vocat ional  and Technica l  Teacher  E d u c a t io n , "  

which was des igned  to  dev e lo p ,  implement,  and t e s t  c u r r i c u l a  f o r  the  

p r e p a r a t i o n  and i n s e r v i c e  e d u c a t io n  o f  a l l  types  o f  v o c a t io n a l  and 

t e c h n i c a l  t e a c h e r s .  The fo u n d a t io n  o f  th e  p r o j e c t  was performance-  

based  t e a c h e r  e d u c a t io n  (PBTE), which r e q u i r e s  t e a c h e r  e d u c a to r s  t o  

s t a t e  performance o b j e c t i v e s .  According to  C o t r e l l ,  such o b j e c t i v e s  

r e q u i r e  t h r e e  major  components: (1)  a s ta t e m e n t  i d e n t i f y i n g  th e

d e s i r e d  a c t i v i t y ,  (2)  a s t a t e m e n t  o f  th e  c o n d i t i o n s  under  which the  

a c t i v i t y  i s  t o  be e x p e r i e n c e d ,  and (3)  a s t a t e m e n t  o f  th e  c r i t e r i a  to  

be used in  measuring  achievement  o f  t h e  o b j e c t i v e  (p.  344) .  The 

p r o j e c t  produced 100 PBTE modules f o r  t h e  fo l lo w in g  10 c a t e g o r i e s :  

program p la n n in g ,  development ,  and e v a l u a t i o n ;  i n s t r u c t i o n a l  p l a n ­

n in g ;  i n s t r u c t i o n a l  e x e c u t i o n ;  i n s t r u c t i o n a l  e v a l u a t i o n ;  i n s t r u c ­

t i o n a l  management; gu idance ;  school-community r e l a t i o n s ;  s t u d e n t  

v o c a t io n a l  o r g a n i z a t i o n ;  p r o f e s s i o n a l  r o l e  and development;  and 

c o o r d i n a t i o n  (Ohio S t a t e  U n i v e r s i t y ,  1975).
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T h i r t y  pe rsons  h o ld in g  po l icy-making p o s i t i o n s  and r e p r e s e n t ­

ing a l l  l e v e l s  o f  v o c a t io n a l  e d u c a t io n  ( s i x  each from f i v e  s t a t e s — 

Washington, C a l i f o r n i a ,  Texas,  Ohio, and Georgia)  formed the  p a r t i c i p a n t  

group f o r  a p r o j e c t  t h a t  had as one o f  i t s  outcomes th e  p u b l i c a t i o n  

Policy-Making f o r  Vocat ional  Educat ion (Barlow, 1975).  That  work 

in c lu d e s  a l i s t  o f  s ta t e m e n t s  i d e n t i f y i n g  s t a t e w id e  personnel  p o l i c i e s  

f o r  i n s t r u c t o r s ,  c o o r d i n a t o r s ,  s u p e r v i s o r s ,  d i r e c t o r s ,  t e a c h e r  edu­

c a t o r s ,  and o t h e r  v o c a t io n a l  e d u c a to r s  w i th  s i m i l a r  t i t l e s .  Following 

i s  a l i s t  o f  th o se  p o l i c i e s :

•All i n s t r u c t i o n a l ,  s u p e r v i s o r y ,  a d m i n i s t r a t i v e ,  and t e a c h e r  
ed u ca t io n  personne l  in  v o c a t io n a l  ed u ca t io n  a t  t h e  s t a t e  and 
lo c a l  l e v e l s  s h a l l  meet minimum p r o f e s s io n a l  s t a n d a rd s  which 
a r e  s e t  and p e r i o d i c a l l y  reviewed and updated by an approp­
r i a t e  s t a t e  agency.

•All v o c a t io n a l  e d u c a t io n  personne l  ( i n s t r u c t i o n a l ,  s u p e r v i s o r y ,  
a d m i n i s t r a t i v e  and t e a c h e r  t r a i n i n g )  s h a l l :

a .  Be competent  v o c a t io n a l  t e a c h e r s ;
b. Be o c c u p a t i o n a l l y  p r o f i c i e n t  in  t h e i r  f i e l d  o f  i n s t r u c ­

t i o n  o r  s u p e r v i s i o n ;  and
c. Possess  a c tu a l  work e x p e r ien c e  beyond th e  l e a r n i n g  

p e r io d  in  t h e i r  f i e l d  o f  i n s t r u c t i o n  o r  s u p e r v i s io n .
•The s t a t e  s h a l l  s u p p o r t  development and implementat ion o f  
p r e s e r v i c e  and i n s e r v i c e  e d u c a t io n  in  th e  p r i n c i p l e s  and 
p r a c t i c e s  o f  v o ca t io n a l  e d u c a t io n  f o r  persons with  adminis­
t r a t i v e  r e s p o n s i b i l i t i e s  in genera l  e d u c a t io n .

•The s t a t e  s h a l l  m a in ta in  adequa te  programs o f  p r e s e r v i c e  and 
i n s e r v i c e  e d u c a t io n  f o r  v o c a t io n a l  ed u ca t io n  i n s t r u c t i o n a l ,  
s u p e r v i s o r y ,  a d m i n i s t r a t i v e ,  t e a c h e r  t r a i n i n g ,  and su p p o r t  
p e r s o n n e l .

•The development  o f  i n s t r u c t i o n a l  competencies  and th e  main­
tenance  and improvement o f  o ccu p a t io n a l  s k i l l s  s h a l l  be the  
sha red  r e s p o n s i b i l i t y  o f  th e  i n d i v i d u a l ,  t h e  l o c a l  educa­
t i o n a l  agency,  th e  s t a t e  and th e  t e a c h e r  t r a i n i n g  i n s t i t u t i o n s .

•A ppropr ia te  c o n s i d e r a t i o n  in  t h e  form o f  s a l a r y  and f r i n g e  bene­
f i t s  s h a l l  be g iven to  v o c a t io n a l  e d u c a t io n  personne l  based on 
t h e i r  dem onstra ted  o cc u p a t io n a l  competence as well  as p r o f e s ­
s io n a l  p r e p a r a t i o n  and y e a r s  o f  s e r v i c e .
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• P e r io d i c  e v a l u a t i o n  o f  v o ca t io n a l  e d u c a t io n  personne l  s h a l l  
be conducted by th e  employing s t a t e  o r  lo ca l  agency o r  i n s t i ­
t u t i o n .

•R ec ru i tm en t ,  s e l e c t i o n ,  employment and advancement o f  voca­
t i o n a l  e d u c a t io n  personnel  s h a l l  be c o n s i s t e n t  w i th  c u r r e n t  
a f f i r m a t i v e  a c t i o n  p o l i c i e s .

•The s t a t e  s h a l l  r e q u i r e  a l l  v o ca t io n a l  e d u c a t io n  p e r s o n n e l ,  
i n c lu d in g  t e a c h e r s ,  s u p e r v i s o r s ,  a d m i n i s t r a t o r s ,  and t e a c h e r  
e d u c a t o r s ,  t o  have i n d i v i d u a l i z e d  p lans  o f  pe rsona l  p r o f e s ­
s io n a l  development t h a t  w i l l  be r e v i s e d  as needed.

•The s t a t e  s h a l l  p rov ide  adequate  program and s u p p o r t  s e r v i c e s  
f o r  o r i e n t i n g  new personnel  a t  a l l  l e v e l s  o f  th e  v o c a t io n a l  
ed u c a t io n  system (pp. 110-11).

The s u g g es ted  p o l i c i e s ,  i f  implemented, could  g r e a t l y  i n f l u ­

ence th e  r o l e  o f  VTEs, as well  as o t h e r  v o ca t io n a l  e d u c a t io n  p e r s o n n e l ,  

t h roughou t  th e  s t a t e .

The Need t o  C l a r i f y  th e  Role o f  VTEs in 
Michigan Educat iona l  Systems

The working d r a f t  o f  th e  s t a t e  p lan  f o r  p r o f e s s i o n a l  deve lop­

ment in c lu d e s  a re sponse  t o  c lassroom  t e a c h e r s '  concern  t h a t  g ra d u a te  

c o u r s e s ,  lo c a l  s t a f f - t r a i n i n g  a c t i v i t i e s ,  and c a t e g o r i c a l l y  funded 

programs were not  meeting l o c a l l y  i d e n t i f i e d  t e a c h e r  needs .  That 

d r a f t  a l s o  s t a t e d  t h a t  t h e  Michigan Board o f  E duca t ion ,  in  May 1976, 

recommended th e  c r e a t i o n  o f  v o lu n ta ry  r e g io n a l  a d v i so ry  c o u n c i l s  on 

p r o f e s s i o n a l  development  t o  perform t h r e e  e s s e n t i a l  f u n c t io n s :

(1) t o  de te rm ine  p e rc e iv e d  p r o f e s s i o n a l  development needs o f  school  

s t a f f s ,  (2)  t o  s e rv e  as r e g io n a l  networks  f o r  f u n n e l in g  in fo rm a t io n  

to  h e lp  school  s t a f f s  improve s e r v i c e ,  and (3)  t o  p lan  and c o o r d in a t e  

r e g io n a l  p r o f e s s i o n a l  development a c t i v i t i e s  (Michigan Department  o f  

E duca t ion ,  S t a t e  Plan f o r  th e  P r o f e s s i o n a l  Development o f  School

S t a f f s — Working D r a f t ,  1978).
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F o n n u la to rs  o f  t h e  plan e s t im a te d  t h a t  20 P r o fe s s io n a l  

Development C en te r s  a r e  needed t o  p rov ide  s e r v i c e  to  a l l  Michigan 

e d u c a to r s  (p .  15 ) .  Three such c e n t e r s  a l r e a d y  a r e  o p e r a t i n g :

(1) t h e  D e t r o i t  C en te r  f o r  P r o fe s s io n a l  Growth and Development,

(2) Region 12-.-Kalamazoo, and (3) t h e  Kent c e n t e r .

To d a t e ,  t h e  r o l e  o f  VTEs r e l a t i v e  t o  the  p r o f e s s i o n a l  deve lop ­

ment o f  i n d i v i d u a l s  on school s t a f f s  has n o t  been i d e n t i f i e d .  Accord­

ing t o  th e  l a t e s t  S t a t e  Plan f o r  Vocat ional  Educat ion— 1978-82 (MDE, 

1977),  th e  r o l e  o f  Michigan f o u r - y e a r  c o l l e g e s  and u n i v e r s i t i e s  i s  as 

f o l lo w s :

[ F o u r - y e a r  i n s t i t u t i o n s ]  may be d e s ig n a te d  by t h e  S t a t e  
Board o f  Educat ion  to  o f f e r  a rea  v o c a t i o n a l - t e c h n i c a l  educa­
t i o n  programs a t  t h e  p o s ts eco n d a ry  le v e l  in  a r e a s  where com­
munity c o l l e g e  d i s t r i c t s  do no t  e x i s t .

F o u r -y ea r  c o l l e g i a t e  i n s t i t u t i o n s  may p rov ide  upper  
d i v i s i o n  i n s t r u c t i o n  which complements v o c a t i o n a l - t e c h n i c a l  
e d u c a t io n  programs.  Upper d i v i s i o n  a r t i c u l a t i o n  should  be 
prov ided  w i th  community c o l l e g e  programs to  p e rm i t  s t u d e n t s  
to  c o n t in u e  t h e i r  e d u c a t io n a l  p r e p a r a t i o n  w i th  maximum recog­
n i t i o n  o f  cou rse  work completed a t  t h e  community c o l l e g e  (p.  2 ) .

The S t a t e  Plan f o r  Vocat ional  Educat ion enumerates  th e  

a d m i n i s t r a t i v e  p r o v i s i o n s  o f  t e a c h e r  t r a i n i n g  and p u b l i c  t e a c h e r  edu­

c a t i o n  i n s t i t u t i o n s  d e s ig n a te d  by th e  Department  o f  Educat ion :

Teacher  T r a in in g :
Teacher  t r a i n i n g  may be p rov ided  by th e  Michigan Department 

o f  Educat ion th rough  c o n f e r e n c e s ,  m e e t in g s ,  i n s e r v i c e  and o t h e r  
p r e s e r v i c e  t r a i n i n g  a c t i v i t i e s .  Such a c t i v i t i e s  may a l s o  be 
c o n t r a c t e d  by t h e  Department  t o  approved p u b l i c  and nonpub l ic  
i n s t i t u t i o n s .

P u b l ic  Teacher  Educat ion  I n s t i t u t i o n s  
Des igna ted  by th e  Depar tment o f  Educa t ion :

Such t r a i n i n g  s h a l l  in c lu d e  both p r e s e r v i c e  and i n s e r v i c e  
t r a i n i n g  f o r  t e a c h e r s ,  s u p e r v i s o r s ,  d i r e c t o r s ,  a d m i n i s t r a t o r s ,  
c o u n s e lo r s  and o t h e r s .  P u b l i c  t e a c h e r  e d u c a t io n  i n s t i t u t i o n s
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s h a l l  be approved by th e  S t a t e  Board o f  Educat ion  to  conduct  
v o c a t io n a l  t e a c h e r  ed u c a t io n  programs.

. . . Approved i n s t i t u t i o n s  s h a l l  m a in ta in  s t a n d a rd s  and 
r equ i rem en ts  n e c e s sa ry  f o r  p r e p a r a t i o n  o f  v o c a t io n a l  t e a c h e r s  
and a d m i n i s t r a t i v e  personnel  (p.  14) .

The p o l i c i e s  and p rocedures  f o r  v o c a t io n a l  e d u c a t io n  personne l

development  a r e  d i s c u s s e d  in  t h e  s t a t e  p lan  in  a r a t h e r  c o n fu s in g ,  i f

n o t  c o n t r a d i c t o r y ,  manner:

All  v o c a t io n a l  e d u c a t io n  personne l  development a t  t h e  p r e s e r v i c e  
l e v e l  s h a l l  be performed by c o o p e ra t in g  i n s t i t u t i o n s  o f  h ig h e r  
e d u c a t io n .  . . . V ocat ional  e d u c a t io n  personne l  development 
a c t i v i t i e s  may be p rovided  by th e  Michigan Department o f  Educa­
t i o n  o r  c o n t r a c t e d  by th e  MDE t o  a c c r e d i t e d  p u b l i c  and non­
p u b l i c  i n s t i t u t i o n s ,  lo ca l  ed u c a t io n  agenc ies  and i n d u s t r y  f o r  
i n s e r v i c e  o r  p r e s e r v i c e  t r a i n i n g  o f  i n d i v i d u a l s  p r e p a r in g  f o r  
o r  working d i r e c t l y  o r  i n d i r e c t l y  w i th  v o c a t io n a l  ed u c a t io n  
(p.  40 ) .  (Emphasis m ine .)

As i l l u s t r a t e d  by th e  p reced ing  q u o t a t i o n ,  t h e  S t a t e  Plan  f o r  Voca­

t i o n a l  Educat ion  does not  p r e s e n t  a c l e a r  p i c t u r e  o f  th e  r o l e  o f  VTEs.

In a s i m i l a r  manner,  M ich igan 's  fund ing  p a t t e r n s  may c r e a t e  

confused  r o l e  e x p e c t a t i o n s .  The fo l lo w in g  h i s t o r i c a l  account  p ro v id e s  

a b a s i s  f o r  r ev iew ing  th e  change in  funding  p a t t e r n s  f o r  VTEs:

Teacher  e d u c a t io n  programs in a g r i c u l t u r e ,  home economics ,  
and t r a d e  and in d u s t r y  have been o f f e r e d  in  Michigan c o l l e g e s  
. . . s i n c e  1917.

. . . From 1918 t o  1954 i t  was t h e  p o l i c y  o f  t h e  S t a t e  
Board o f  Control f o r  V ocat ional  Educat ion  to  make f u l l  (100 
p e r c e n t )  re imbursement from s t a t e  and f e d e r a l  funds f o r  t h e  
s a l a r i e s  and t r a v e l  expenses  o f  approved t e a c h e r  t r a i n e r s .
. . .  I t  became n e c e s sa ry  t o  g r a d u a l l y  reduce t h e  r a t e  of  
re imbursement;  th e  r a t e  f o r  t h e  y e a r  1960-61 was 47 .2  p e r ­
c e n t  (Michigan S t a t e  U n i v e r s i t y ,  1963).

According to  Letwin (1978) ,  beg inn ing  w i th  t h e  passage  o f  the  

V oca t iona l  Educat ion  Act o f  1963 and c o n t in u in g  u n t i l  1973, s a l a r y  

reimbursement f o r  VTEs was d i s c o n t i n u e d ;  n o n p r e s c r i p t i v e  and non­

c o m p e t i t iv e  b lock  g r a n t s  o f  va ry ing  amounts were awarded t o  approved
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i n s t i t u t i o n s .  The g r a n t s  were based on th e  number o f  approved 

programs and th e  number o f  approved VTEs. From 1973 to  1975, each 

i n s t i t u t i o n  r e c e i v e d  a n o ncom pet i t ive  $22,000 b lock  g r a n t .  Each 

i n s t i t u t i o n  was r e q u i r e d  to  submit  a proposal  in  r e sp o n se  t o  s p e c i f i c  

o b j e c t i v e s  e s t a b l i s h e d  by t h e  v o c a t io n a l  s t a f f  o f  th e  Michigan S t a t e  

Department o f  E duc a t ion .  S ince  1976, each i n s t i t u t i o n  has r e ce iv e d  

an annual $5,000 b lock  g r a n t ,  upon submiss ion o f  an approved p r o p o s a l .  

( I n s t i t u t i o n s  may a l s o  submit  p r o p o s a l s ,  on a c o m p e t i t i v e  b a s i s ,  f o r  

a d d i t i o n a l  pe rsonne l  development ,  cu r r ic u lu m  development ,  or  r e s e a r c h  

f u n d s . )

While t h e  1976 Educat ion  Amendments a u t h o r i z e d  funds  f o r  

v o c a t io n a l  e d u c a t io n  personnel  t r a i n i n g  (P u b l i c  Law 94-482,  T i t l e  I I ,  

Subpar t  3 ,  S e c t io n  123) ,  a dilemma i s  ev o lv in g  in  Michigan which i s  a t  

l e a s t  p a r t i a l l y  a t t r i b u t a b l e  t o  th e  a c t i o n s  o f  t h e  S t a t e  Department  o f  

Educa t ion .  In the  p a s t ,  t h e  S t a t e  Department o f  Educat ion  p layed  th e  

f a c i l i t a t o r  r o l e  in  personne l  t r a i n i n g  to  a g r e a t e r  e x t e n t  than  i t  

does p r e s e n t l y .  In many i n s t a n c e s ,  s t a t e  agency p r o f e s s i o n a l s  e i t h e r  

p e r s o n a l l y  conduct  i n s e r v i c e  programs o r  m oni to r  o t h e r s  ( l o c a l  or  

i n t e r m e d i a t e  school  d i s t r i c t  p e r s o n n e l ,  community c o l l e g e  p e r s o n n e l ,  

o r  VTEs) who a r e  conduc t ing  such programs. Such a c t i o n s  by s t a t e  

agency personne l  r e l a t i v e  t o  personne l  t r a i n i n g  a r e ,  in  e f f e c t ,  

changing th e  r o l e  and f u n c t io n  o f  o t h e r s  w i th in  t h e  d e l i v e r y  system 

f o r  v o c a t i o n a l - t e c h n i c a l  e d u c a t i o n ,  p a r t i c u l a r l y  t h e  t e a c h e r  e d u c a t io n  

u n i t s .  Among th e  i n s e r v i c e  t o p i c s  to  be ad d re ssed  in Michigan f o r  

FY 1979 (1979 Michigan S t a t e  Plan f o r  V oca t iona l  E d u c a t io n ,  pp.  48- 

75) a r e :  p lacement  personne l  t r a i n i n g ,  e m p l o y a b i l i t y  s k i l l s ,
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competency-based e d u c a t i o n ,  c a r e e r  e x p l o r a t i o n ,  c a r e e r  g u id an ce ,  

s p e c i a l  n eed s ,  l i m i t e d  E n g l i s h - s p e a k in g ,  changing work p a t t e r n s  o f  

women and men. In a s i m i l a r  manner,  s t a t e  agency pe rsonne l  a r e  

changing th e  r e s e a r c h  f u n c t io n  o f  t e a c h e r  e d u ca t io n  u n i t s  by making 

v o c a t io n a l  e d u c a t io n  r e s e a r c h  funds a v a i l a b l e  t o  o t h e r  groups o f  i n d i ­

v i d u a l s ,  i n c lu d in g  no t  on ly  lo c a l  and i n t e r m e d i a t e  school  d i s t r i c t s  

and community c o l l e g e s ,  bu t  a l s o  p r i v a t e  c o r p o r a t i o n s .  While f a c u l t y  

numbers a r e  d e c r e a s in g  w i th in  t e a c h e r  ed u c a t io n  u n i t s ,  an i n c r e a s i n g  

p e rc en ta g e  o f  t h e i r  t ime must be s p e n t  d r a f t i n g  p r o p o s a l s  t o  compete 

f o r  r e s e a r c h  funds which a r e  made a v a i l a b l e  t o  i n c r e a s i n g  numbers o f  

p o t e n t i a l  g r a n t e e s .

Although th e  p r e s e n t  s tu d y  sought  t o  d i s c o v e r  and document 

th e  expec ted  r o l e  o f  VTEs who a r e  invo lved  in  th e  p r o f e s s i o n a l  deve lop ­

ment o f  v o c a t io n a l  e d u c a t io n  p r a c t i t i o n e r s ,  t h e  idea  i s  n o t  new.

In f a c t ,  c o n t a c t  persons  from th e  e i g h t  Michigan o c c u p a t io n a l  t e a c h e r  

e d u c a t io n  i n s t i t u t i o n s  and th e  Michigan Department  o f  Educat ion 

sponsored  a s tu d y  in  1971 t o  supply  background in fo rm a t io n  n e c e s sa ry  

f o r  d e c i s io n  making in e s t a b l i s h i n g  a c o m p reh en s iv e ’s t a t e  p lan  f o r  

p r o f e s s i o n a l  development  (F e rn s ,  1971) .  Severa l  recommendations 

emerged from t h a t  s tu d y ,  i n c l u d i n g  th e  c o n s i d e r a t i o n  o f  such s i g n i f i ­

c an t  f u n c t io n s  as "To p rov ide  f o r  d e l i n e a t i o n  o f  r o l e s  and r e s p o n s i ­

b i l i t i e s  o f  t e a c h e r  ed u c a t io n  i n s t i t u t i o n s ,  t h e  S t a t e  Department o f  

E d u c a t io n ,  p r o f e s s i o n a l  o r g a n i z a t i o n s , and employing school  d i s t r i c t s  

o r  u n i t s  in  meet ing  personne l  development r e q u i r e m e n t s . "
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Summar.y

The review o f  l i t e r a t u r e  r ev ea le d  t h a t  the  r o l e  o f  v o c a t io n a l  

t e a c h e r  e d u c a to r s  i s  o f  i n t e r e s t  t o  a number o f  i n d i v i d u a l s  and 

groups .  While some i n d i v i d u a l s  have a t tem pted  to  promote t h e i r  own 

d e f i n i t i o n  o f  t e a c h e r  e d u c a t i o n ,  o th e r s  have a t tem pted  to  work with  

recogn ized  l e a d e r s  in  th e  f i e l d  to  develop p o s i t i o n  s ta t e m e n t s  and 

p o l i c y  s t a t e m e n t s  t h a t  have a bea r in g  on th e  f i e l d  o f  t e a c h e r  educa­

t i o n .  No s t u d i e s  were i d e n t i f i e d  through the  rev iew o f  l i t e r a t u r e  

which documented e x p e c t a t i o n s  by o th e r s  f o r  t h e  r o l e  o f  v o c a t io n a l  

t e a c h e r  e d u c a t o r s .  The p r e s e n t  s tudy  i s  d i r e c t e d  a t  documenting 

v o ca t io n a l  t e a c h e r  e d u c a to r  r o l e  e x p e c t a t i o n s  by v o c a t io n a l  adm in is ­

t r a t o r s .



CHAPTER I I I

RESEARCH PROCEDURES

This  c h a p t e r  p r e s e n t s  t h e  r e s e a r c h  des ign  o f  t h e  s tu d y ,  which 

was in tended  to  ( 1 ) de te rm ine  whether  t h e r e  i s  an i n t e l l i g i b l e  expec­

t a t i o n  among Michigan v o c a t io n a l  a d m i n i s t r a t o r s  abou t  t h e  r o l e  o f  

Michigan v o c a t io n a l  t e a c h e r  e d u c a to r s  who a r e  invo lved  in  th e  p r o f e s ­

s io n a l  development o f  p r a c t i t i o n e r s ,  and ( 2 ) de te rm ine  whether  t h e  

p o s i t i o n  o f  t h e  a d m i n i s t r a t o r  i n f l u e n c e s  h i s / h e r  r o l e  e x p e c t a t i o n s  

f o r  t h o s e  t e a c h e r  e d u c a t o r s .  An a d d i t i o n a l  i n t e n t i o n  o f  th e  s tu d y  

was t o  document demographic p a t t e r n s  and p r o f i l e s  o f  t h e  r e s p o n d e n t s .  

Within th e  c h a p t e r ,  th e  fo l lo w in g  e lem ents  a r e  d i s c u s s e d :  r e s e a r c h

methodology, t h e  p o p u l a t i o n ,  th e  i n s t r u m e n t ,  d a ta  c o l l e c t i o n ,  and 

d a ta  a n a l y s i s .

Research Methodology Commensurate With t h e  Task o f  
I d e n t i f y i n g  Vocat ional  A d m i n i s t r a t o r s '

E x p e c ta t io n s  f o r  t h e  Role o f  VTEs

The l i t e r a t u r e  rev iew i n d i c a t e d  t h a t  many i n d i v i d u a l s  and 

groups have o p in io n s  abou t  and s u g g e s t io n s  f o r  improving th e  r o l e  

o f  t e a c h e r  e d u c a to r s  in  genera l  and,  in  a few c a s e s ,  o f  VTEs. How­

e v e r ,  r e s e a r c h  t h a t  documents t h e  VTEs1 r o l e ,  as expec ted  by them­

s e lv e s  o r  o t h e r s ,  i s  l a c k i n g .  One might  i n f e r  t h a t  t h e  r o l e  expec­

t a t i o n  i s  o bv ious ,  and t h a t  co nduc t ing  a s tudy  t o  de te rm ine  such 

e x p e c t a t i o n s  would be a w as te  o f  t im e .
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However, a l e a d in g  survey  r e s e a r c h e r ,  Earl Babbie ,  p robab ly  

would d i s a g r e e  w i th  t h a t  i n f e r e n c e .  According t o  Babbie (1975),

"In  s h o r t ,  'documenting th e  obv ious '  i s  a v a lu a b le  f u n c t io n  o f  any 

s c i e n c e ,  p h y s ic a l  o r  s o c i a l "  (p.  2 6 ) .  He recommended us ing  mailed  

q u e s t i o n n a i r e s  t o  g a t h e r  d a ta  from l a r g e  samples t h a t  a r e  d i s p e r s e d  

over  a wide geo g rap h ica l  a r e a  because  th e y  a r e  an e f f i c i e n t  means f o r  

g a t h e r i n g  d a t a ,  r e sponses  tend  to  be l e s s  i n f lu e n c e d  by th e  r e s e a r c h  

than  a re  i n t e r v i e w  r e s p o n s e s ,  and th e  d a ta  can be s t o r e d  f o r  a p e r io d  

o f  t ime and reexamined l a t e r  from a d i f f e r e n t  p e r s p e c t i v e .

According t o  Babbie ,  " t h e r e  a r e  p robab ly  as many d i f f e r e n t  

r easons  f o r  conduc t ing  su rveys  as t h e r e  a r e  su rveys"  (p. 5 7 ) ,  bu t  

t h r e e  genera l  o b j e c t i v e s  c r o s s c u t  t h e s e  many concerns :  d e s c r i p t i o n ,

e x p l a n a t i o n ,  and e x p l o r a t i o n .  A given survey  may aim a t  s a t i s f y i n g  

more than  one o f  t h e s e  o b j e c t i v e s .  Babbie d e f in e d  th e  t h r e e  o b j e c ­

t i v e s  as fo l lo w s :

D e s c r i p t i o n :

Surveys a r e  f r e q u e n t l y  conducted f o r  th e  purpose  o f  making 
d e s c r i p t i v e  a s s e r t i o n s  about  some p o p u la t i o n :  d i s c o v e r in g
th e  d i s t r i b u t i o n  o f  c e r t a i n  t r a i t s  o r  a t t r i b u t e s .  In t h i s  
r e g a r d ,  t h e  r e s e a r c h e r  i s  no t  concerned  with  why th e  observed  
d i s t r i b u t i o n  e x i s t s ,  b u t  merely what t h a t  d i s t r i b u t i o n  i s  
(p.  57 ) .

E x p la n a t io n :

While most surveys  a r e  aimed,  a t  l e a s t  i n  p a r t ,  a t  d e s ­
c r i p t i o n ,  many have th e  a d d i t i o n a l  o b j e c t i v e  o f  making e x p la n a ­
t o r y  a s s e r t i o n s  about  t h e  p o p u la t i o n .  . . .  An e x p la n a to r y  
o b j e c t i v e  a lm os t  always r e q u i r e s  m u l t i v a r i a t e  a n a l y s i s ;  th e  
s im u l tan eo u s  exam ina t ion  o f  two o r  more v a r i a b l e s  (p.  58 ) .

Babbie s a i d  t h a t  by examining t h e  r e l a t i o n s h i p s  between 

r e sp o n ses  t o  a g iven  q u e s t i o n  and t h e  s e v e r a l  e x p la n a to r y  v a r i a b l e s ,
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the  r e s e a r c h e r  would a t t e m p t  to  " ex p la in "  why re sp o n d en ts  p icked  one 

r esponse  o v e r  a n o th e r .

E x p l o r a t i o n :

"Survey methods can a l s o  p rov ide  a " sea rch "  d e v ice  when the  

r e s e a r c h e r  i s  o n ly  beg inn ing  h i s  i n q u i r y  i n t o  a p a r t i c u l a r  t o p i c "

(p.  5 9 ) .  Babbie s a i d  t h a t  a l th o u g h  a r e s e a r c h e r  may have many id eas  

on th e  s u b j e c t ,  h e / sh e  may be a p p re h e n s iv e  abou t  having over looked  

some a d d i t i o n a l  components o f  t h e  s i t u a t i o n .

The P o p u la t io n

The p o p u la t io n  f o r  th e  s tu d y  comprised a l l  Michigan v o c a t io n a l  

a d m i n i s t r a t o r s  l i s t e d  in the  1977-78 D i r e c to r y  o f  V oca t iona l  Adminis­

t r a t o r s  (MDE, V-TES, 1977).  The d i r e c t o r y  c o n t a i n s  a l i s t  o f  admin­

i s t r a t o r s  in f o u r  c a t e g o r i e s :  30 community c o l l e g e  d ean s ,  103

v o c a t io n a l  d i r e c t o r s ,  53 C areer  Educat ion  Planning  D i s t r i c t  (CEPD) 

v o c a t i o n a l - t e c h n i c a l  s p e c i a l i s t s ,  and 39 a r e a  c e n t e r  p r i n c i p a l s — a 

t o t a l  o f  225 i n d i v i d u a l s .  However, c r o s s - r e f e r e n c i n g  o f  t h e  names 

in c lu d ed  in  t h e  d i r e c t o r y  r e v e a l e d  t h a t  14 i n d i v i d u a l s  were l i s t e d  

in  more than  one c l a s s i f i c a t i o n ;  6  were both  CEPD s p e c i a l i s t s  and 

a r e a  c e n t e r  p r i n c i p a l s ,  and 8  were both  v o c a t io n a l  d i r e c t o r s  and a r ea  

c e n t e r  p r i n c i p a l s .  A f t e r  s u b t r a c t i n g  th e  14 d u p l i c a t i o n s ,  t h e  r e v i s e d  

number o f  i n d i v i d u a l s  was 2 1 1 .

One o f  t h e  o b j e c t i v e s  o f  th e  s tu d y  was t o  de te rm ine  whether  

e x p e c t a t i o n s  o f  VTEs' r o l e  a r e  i n f lu e n c e d  by an a d m i n i s t r a t o r ' s  

p o s i t i o n .  Tha t  o b j e c t i v e  n e c e s s i t a t e d  t h e  s e l e c t i o n  o f  e x c l u s iv e  

s u b p o p u la t i o n s .  S ince  s e v e ra l  i n d i v i d u a l s  occupied  more than  one o f
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th e  a d m i n i s t r a t i v e  p o s i t i o n s  l i s t e d  in  t h e  d i r e c t o r y ,  t h e  f o u r  c a t e ­

g o r i e s  o b v io u s ly  would n o t  have se rved  as  e x c l u s iv e  s u b p o p u la t i o n s .

A member o f  t h e  j u r y  o f  e x p e r t s  a l s o  p o in te d  o u t  t h a t  many o f  t h e  

i n d i v i d u a l s  l i s t e d  in th e  d i r e c t o r y  as  v o c a t io n a l  d i r e c t o r s  were 

r e a l l y  sh a re d - t im e  d i r e c t o r s ,  and su g g es ted  t h a t  a s e p a r a t e  c a te g o ry  

be used f o r  them. The d e c i s io n  was made to  use t h e  fo u r  c a t e g o r i e s  

l i s t e d  in  t h e  d i r e c t o r y ,  t h e  sugges ted  c a t e g o r y ,  and a c a t c h - a l l  

c a t e g o r y  ( " o t h e r " )  f o r  secondary  v o c a t io n a l  a d m i n i s t r a t o r s  who served  

in  more than  one o f  th e  i d e n t i f i e d  p o s i t i o n s .  In t h i s  way, s i x  e x c l u ­

s iv e  groups were d e l i n e a t e d  f o r  s tu d y .

One q u e s t i o n n a i r e  was s e n t  t o  each i n d i v i d u a l ,  r e g a r d l e s s  o f  

the  number o f  p o s i t i o n s  t h a t  person occu p ied .  The r e sp o n d en t  was 

asked to  i n d i c a t e  h i s / h e r  p r e s e n t  p o s i t i o n ( s )  by checking  as  many o f  

th e  c a t e g o r i e s  as  a p p l i e d .  Responses r e v e a le d  t h a t  th e  211 v o c a t io n a l  

a d m i n i s t r a t o r s  were c a t e g o r i z e d  in  th e  fo l lo w in g  manner: 30 community

c o l l e g e  d e an s ,  78 v o c a t io n a l  d i r e c t o r s ,  39 CEPD s p e c i a l i s t s ,  24 a rea  

c e n t e r  p r i n c i p a l s ,  16 sh a re d - t im e  d i r e c t o r s ,  and 24 o t h e r s .

S ince  o p in io n s  from 211 v o c a t i o n a l - t e c h n i c a l  e d u c a t io n  admin­

i s t r a t o r s  l o c a t e d  th ro u g h o u t  Michigan were sough t  f o r  t h i s  s tu d y ,  th e  

survey  r e s e a r c h  method us ing  a mai led  q u e s t i o n n a i r e  was s e l e c t e d .  

According to  Babbie (1975) ,  a mai led  q u e s t i o n n a i r e  i s  t h e  most approp­

r i a t e  approach to  d a t a  c o l l e c t i o n  f o r  a l a r g e  sample t h a t  i s  d i s p e r s e d  

over  a wide g e o g rap h ica l  a r e a .  A copy o f  t h e  survey  in s t ru m e n t  may be 

found in  Appendix A.
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In s t rum en t  Development

The fo l lo w in g  a c t i v i t i e s  f a c i l i t a t e d  th e  development o f  t h e  

q u e s t i o n n a i r e :

1. A p r e l im i n a r y  su rvey  was conducted in  an a t t e m p t  to  

(a)  i d e n t i f y  t h e  Michigan VTEs and (b) d i s c o v e r  some i n d i c a t o r s  o f  

t h e i r  p a r t i c i p a t i o n  as  t e a c h e r  e d u c a to r s  who p rov ide  i n s e r v i c e  edu­

c a t i o n  to  secondary  and p o s t - s e c o n d a ry  v o c a t i o n a l - t e c h n i c a l  educa­

t i o n  p e r s o n n e l .  In November 1977, a form was provided to  each o f  

t h e  i n s t i t u t i o n a l  r e p r e s e n t a t i v e s  from th e  n in e  V oca t iona l  Teacher  

Educat ion  Consor tium member i n s t i t u t i o n s  (C en t ra l  Michigan Uni­

v e r s i t y ,  E a s te rn  Michigan U n i v e r s i t y ,  F e r r i s  S t a t e  C o l l e g e ,  M ich i­

gan S t a t e  U n i v e r s i t y ,  Nor thern  Michigan U n i v e r s i t y ,  U n i v e r s i t y  o f  

Michigan, U n i v e r s i t y  o f  M ic h i g a n - F l i n t ,  Wayne S t a t e  U n i v e r s i t y ,  and 

Western Michigan U n i v e r s i t y ) .  On t h a t  form they  were asked to

(a) l i s t  t h e  names and p o s i t i o n s  o f  VTEs a t  t h e i r  i n s t i t u t i o n s  and

(b) i n d i c a t e  th o se  t e a c h e r  e d u c a t o r s '  ty p es  o f  p r o f e s s i o n a l  p a r ­

t i c i p a t i o n .  A re sp o n se  was r e c e iv e d  from every  i n s t i t u t i o n a l  r e p ­

r e s e n t a t i v e ,  i d e n t i f y i n g  a t o t a l  o f  78 t e a c h e r  e d u c a to r s  who p ro ­

v ide  i n s e r v i c e  t o  secondary  and p o s t - s e c o n d a ry  v o c a t i o n a l - t e c h n i c a l  

e d u c a t io n  p e r s o n n e l .  Table  1 i n d i c a t e s  t h e  78 VTEs' t y p e s  of  

p a r t i c i p a t i o n  r e l a t i v e  t o  t h e  i n s e r v i c e  e d u c a t io n  o f  s econdary  and 

p o s t - s e c o n d a ry  v o c a t i o n a l - t e c h n i c a l  e d u c a t io n  p e r s o n n e l .  At th e  

February  1978 V oca t iona l  Teacher  Educat ion  Consortium m e e t in g ,  t h e  

r e p r e s e n t a t i v e s  were asked t o  r e a c t  t o  t h e  proposed d e f i n i t i o n  o f  

VTEs to  be used in  t h i s  s tu d y ;  a l e n g th y  d i s c u s s io n  en su ed ,  b u t  no 

consensus  was reached .
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Tab le  1 . - - I n d i c a t o r s  o f  p a r t i c i p a t i o n  as  a t e a c h e r  e d u c a to r  who 
p ro v id e s  i n s e r v i c e  e d u c a t io n  to  secondary  and p o s t ­
secondary  v o c a t i o n a l - t e c h n i c a l  ed u c a t io n  personne l  (N=78).

N % I n d i c a t i o n  o f  P a r t i c i p a t i o n

67 8 6 Resource p e r so n ,  v o c a t i o n a l - t e c h n i c a l  e d u ca t io n  conven­
t i o n s ,  c o n f e r e n c e s ,  p r o f e s s i o n a l  m e e t in g s ,  e t c .

6 6 85 Member, o f  i d e n t i f i e d  group w i th in  t h i s  i n s t i t u t i o n  
t h a t  promotes v o c a t i o n a l - t e c h n i c a l  ed u ca t io n

63 81 Teacher ,  on-campus g r a d u a t e - l e v e l  p r o f e s s i o n a l  co u rses  
r e l a t i v e  t o  v o c a t i o n a l - t e c h n i c a l  ed u ca t io n

63 81 C o n s u l t a n t ,  t o  v o c a t i o n a l - t e c h n i c a l  ed u ca t io n  personnel

60 77 Developer ,  v o c a t i o n a l - t e c h n i c a l  e d u c a t io n  cu r r icu lu m  
m a t e r i a l s

53 6 8 Conductor ,  workshops f o r  v o c a t i o n a l - t e c h n i c a l  ed u ca t io n  
personne l

53 6 8 E v a lu a to r ,  v o c a t i o n a l - t e c h n i c a l  ed u c a t io n  r e s e a r c h

51 65 Member, American V oca t iona l  A s s o c i a t i o n  (AVA)

50 64 Member, Michigan Occupat ional  Teacher  Educators  Asso­
c i a t i o n  (MOTEA)

48 61 R e p r e s e n t a t i v e ,  o f  v o c a t i o n a l - t e c h n i c a l  e d u c a t io n  to  
o t h e r  d i s c i p l i n e s

44 56 Author ,  p r o f e s s i o n a l  v o c a t i o n a l - t e c h n i c a l  ed u c a t io n  
1 i t e r a t u r e

43 55 A d v iso r ,  f o r  g rad u a te  s t u d e n t s  pu rsu ing  c o n t in u in g  
c e r t i f i c a t i o n  a n d /o r  an advanced degree  r e l a t i v e  to  
v o c a t i o n a l - t e c h n i c a l  ed u ca t io n

39 50 T e ach e r ,  off-campus g r a d u a t e - l e v e l  p r o f e s s i o n a l  co u rses  
r e l a t i v e  t o  v o c a t i o n a l - t e c h n i c a l  ed u c a t io n

26 33 Teacher  C e r t i f i c a t i o n  O f f i c e r

9 1 1 R e p r e s e n t a t i v e ,  t o  t h e  Michigan Department o f  E duca t ion ,  
f o r  t h i s  i n s t i t u t i o n ' s  v o c a t io n a l  t e a c h e r  e d u c a to r s
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2. An informal  e x p l o r a t o r y  s tudy  was conducted  by i n t e r ­

viewing ,  e i t h e r  p e r s o n a l l y  o r  by t e l e p h o n e ,  s ev e ra l  i n d i v i d u a l s  who 

a r e  knowledgeable about  th e  r o l e  o f  VTEs, i n c lu d in g  d o c to ra l  committee 

members, o t h e r  p r o f e s s o r s ,  S t a t e  Department p e r s o n n e l ,  i n t e r m e d i a t e  

school d i s t r i c t  and c i t y  school d i s t r i c t  v o ca t io n a l  a d m i n i s t r a t o r s ,  

v o c a t io n a l  e d u c a t io n  t e a c h e r s ,  and f e l lo w  degree  c a n d i d a t e s .  They 

were asked to  enumerate  t h e i r  e x p e c t a t i o n s  r e l a t i v e  t o  t h e  r o l e  o f  

VTEs.

3. An e x t e n s iv e  rev iew o f  th e  l i t e r a t u r e  was conducted .  I t  

y i e l d e d  no model f o r  a q u e s t i o n n a i r e ,  bu t  d id  i n d i c a t e  f i v e  sou rces  

t h a t  proved t o  be o u t s t a n d in g  in p ro v id in g  c o n te n t  f o r  t h e  in s t r u m e n t .  

Those so u rces  were (a) t h e  e n t i r e  i s s u e  o f  the  March-April  1977 

Jo u rn a l  o f  Teacher  E d u c a t io n , which was devoted t o  th e  t o p i c ,  "L ife long  

Learning f o r  P r o f e s s i o n a l s " ;  (b) a p o s i t i o n  paper  by Carl S c h a e fe r  and 

J e r r y  Moss, J r . ,  e n t i t l e d  "The Role o f  U n i v e r s i t i e s  in Voca t iona l  Edu­

c a t i o n " ;  (c )  Ohio S t a t e  U n i v e r s i t y ' s  "Performance-Based Teacher  Educa- 

t i o n - - V o c a t i o n a l  Teacher  Competency P r o f i l e " ;  (d)  George F e rn s '  s tu d y ,  

M ich igan 's  V oca t iona l  Technica l  Educat ion Personnel Development Needs 

1971-1975; and (e)  t h e  "1976-77 Minnesota Survey o f  Vocat ional  Educa­

t i o n  Needs."

4. A c o n s u l t a n t  in t h e  O f f i c e  o f  Research  C o n s u l t a t io n  was 

engaged t o  en su re  t h e  development o f  an a p p r o p r i a t e  q u e s t i o n n a i r e .

The i n t e r v i e w s ,  p r e l im in a r y  s tu d y ,  and rev iew o f  t h e  l i t e r a ­

t u r e ,  as  well  as  t h e  pe rsona l  e x p e r ie n c e s  o f  t h e  r e s e a r c h e r ,  sugges ted  

t h a t  s p e c i f i c  t a s k s  comprise  t h e  r o l e  o f  VTEs who a r e  invo lved  in t h e  

p r o f e s s i o n a l  development o f  p r a c t i t i o n e r s .  During th e  development o f



45

th e  q u e s t i o n n a i r e ,  s t a t e m e n t s  o f  th o se  t a s k s  were a r ran g ed  on a g r i d ,  

which was d iv id e d  i n t o  t h r e e  VTE r o l e  a r e a s :  (1) RESEARCH & DEVELOP­

MENT, (2)  TEACHING, and (3)  SERVICE. These r o l e  a r e a s  were f u r t h e r  

d iv id e d  by (a )  P r o f e s s i o n a l  Development o f  P r a c t i t i o n e r s  by VTEs,

(b) Mutual P r o f e s s i o n a l  Development Between P r a c t i t i o n e r s  and VTEs, 

and (c )  The P r o f e s s i o n a l  Se lf -Development  o f  VTEs. The g r id  approach 

guided th e  development by e n su r in g  coverage o f  a l l  a s p e c t s  r e l e v a n t  

to  t h e  s tu d y .  Item numbers on the  g r i d  r e f e r  t o  f i n a l  r a t h e r  than  

p r e l im i n a r y  i n s t r u m e n t .  (See F igure  1 . )

RESEARCH & 
DEVELOPMENT TEACHING SERVICE

P r o fe s s io n a l  Development 
o f  P r a c t i t i o n e r s  by VTEs

Items
1 - 8

Items
17-27

Items
35-51

Mutual P r o f e s s i o n a l  Develop­
ment Between P r a c t i t i o n e r s  
and VTEs

Items
9-12

Items
28-31 Items

52-60

The P r o f e s s i o n a l  S e l f -  
Development o f  VTEs

Items
13-16

Items
32-34

Items
61-62

F igu re  1. — In s t rum e n t  development g r i d .

A t e n t a t i v e  q u e s t i o n n a i r e  was d i s t r i b u t e d  March 2 ,  1978, t o  a 

j u r y  o f  t e n  e x p e r t s  who had p r e v i o u s l y  agreed  t o  e v a l u a t e  i t .  As 

r e q u e s t e d ,  a l l  t e n  j u r o r s  responded by March 29.  (A l i s t  o f  j u r o r s  

i s  l o c a t e d  in Appendix C.)  Members f o r  th e  j u r y  o f  e x p e r t s  were 

s e l e c t e d  on th e  b a s i s  o f  t h e i r  p rev io u s  o r  p r e s e n t  e x p e r i e n c e  adm in is ­

t e r i n g  v o c a t io n a l  e d u c a t io n  programs in  Michigan. These i n d i v i d u a l s
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i n c lu d e d :  a p r o f e s s o r  in  a major  u n i v e r s i t y  w i th  e x p e r ie n c e s  i n  t h r e e

c o n t e n t  a r e a s  in  v o c a t io n a l  e d u c a t io n  as  wel l  as  e x p e r i e n c e  as  a 

secondary  t e a c h e r ,  a d m i n i s t r a t o r ,  and t e a c h e r  e d u c a to r  in  v o ca t io n a l  

e d u c a t io n ;  a r e c e n t l y  r e t i r e d  u n i v e r s i t y  p r o f e s s o r  who a l s o  had been 

a s t a t e  d i r e c t o r  o f  v o c a t io n a l  e d u c a t io n ;  th e  e x e c u t iv e  d i r e c t o r  o f  

t h e  S t a t e  Advisory  Council  f o r  Vocat ional  E duca t ion ;  Michigan 

Department  o f  Educa t ion  p r o f e s s i o n a l s  r e p r e s e n t i n g  th e  O f f i c e  o f  

Caree r  Educat ion  and th e  V o c a t io n a l -T e c h n ica l  Educat ion  S e r v i c e ;  a 

community c o l l e g e  v o c a t io n a l  a d m i n i s t r a t o r ;  an i n t e r m e d i a t e  school 

d i s t r i c t  a s s i s t a n t  s u p e r i n t e n d e n t ;  an a s s i s t a n t  p r i n c i p a l  f o r  an 

a r e a  v o c a t io n a l  c e n t e r ;  and a r e c e n t l y  r e t i r e d  v o c a t io n a l  e d u c a t io n  

di r e c t o r .

The j u r o r s  were asked t o  judge  th e  a p p r o p r i a t e n e s s  o f  each 

i tem on th e  proposed q u e s t i o n n a i r e  and to  i n d i c a t e  t h e i r  r easons  f o r  

ju d g in g  i tems to  be i n a p p r o p r i a t e  by us ing  th e  fo l lo w in g  code:

D—D u p l ic a t io n  o f  a n o th e r  i tem — i n d i c a t e  which one;  I — I r r e l e v a n t ,

i . e . ,  no t  a r o l e  e x p e c t a t i o n  f o r  Michigan v o c a t io n a l  t e a c h e r  e d u c a t o r s ;  

U— U nclea r ,  c o n fu s in g ,  vague. Comments and s u g g e s t io n s  were encouraged .

All o f  th e  comments and s u g g e s t io n s  made by th e  e x p e r t s  were 

c a r e f u l l y  n o ted ,  as  was th e  ad v ice  o f  a c o n s u l t a n t  in  t h e  O f f i c e  o f  

Research  C o n s u l t a t i o n  in  Michigan S t a t e  U n i v e r s i t y ' s  Co l lege  o f  Educa­

t i o n ,  w ith  whom t h e  r e s e a r c h e r  worked c l o s e l y .  The q u e s t i o n n a i r e  was 

r e v i s e d ,  r educ ing  t h e  number o f  q u e s t i o n s  t o  62 ,  and reproduced  f o r  

d i s t r i b u t i o n  to  t h e  t o t a l  p o p u la t i o n  o f  211 Michigan v o c a t io n a l  

a d m i n i s t r a t o r s  s e l e c t e d  f o r  t h e  s tu d y .
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Although th e  f i n a l  in s t ru m e n t  co n ta in ed  th e  g roupings  o f  i tems

i n d i c a t e d  on th e  g r i d  in  F igure  1, t h e  items were no t  l a b e l e d  as  such .

R a th e r ,  t h e  62 i tems were l i s t e d  c o n s e c u t i v e l y .  The r e sp o n d e n ts  were 

asked t o  read  each o f  th e  62 t a s k  s ta t e m e n ts  and d ec id e  ( 1 ) whether  o r  

no t  th ey  though t  t h e  t a s k  should  be p a r t  o f  th e  VTEs' r o l e  and (2) i f  

s o ,  what l e v e l  p r i o r i t y  i t  was ( 1 — high ,  2 —medium, 3— low);  o r ,  i f  

they  f e l t  t h e  t a s k  was i n a p p r o p r i a t e ,  why? (4— someone e l s e  should  

do i t ,  5 - -no  one e l s e  should  do i t ) .  Then they  were t o  check th e

re sp o n se  t h a t  b e s t  approximated t h e i r  o p in io n .  As a f u r t h e r

e x p l o r a t o r y  p ro c e d u re ,  r e sponden ts  were asked to  c o n t r i b u t e  any i tems 

they  th o u g h t  had been over looked .  The one open-ended q u e s t io n  on th e  

su rvey  asked them to  l i s t  a n d / o r  e x p la in  any s u g g e s t io n s  t h a t  might 

en ab le  VTEs to  perform th e  SERVICE f u n c t io n .

Respondents  were a l s o  asked t o  complete  a demographic i n f o r ­

mation s e c t i o n ,  i n d i c a t i n g  ( 1 ) p r e s e n t  p o s i t i o n ,  (2 ) number o f  

e n r o l l e e s  in  programs a d m i n i s t e r e d ,  (3)  number o f  y e a r s  in  p r e s e n t  

p o s i t i o n ,  (4) number o f  y e a r s '  ex p e r i e n c e  in  v o c a t io n a l  e d u c a t io n  

t e a c h i n g ,  (5) number o f  y e a r s '  e x p e r i e n c e  in  v o c a t io n a l  e d u c a t io n  

a d m i n i s t r a t i o n ,  ( 6 ) number o f  y e a r s '  e x p e r i e n c e  as  a f u l l - t i m e  voca­

t i o n a l  t e a c h e r  e d u c a t o r ,  (7)  number o f  y e a r s '  e x p e r i e n c e  as a p a r t -  

t ime v o c a t io n a l  t e a c h e r  e d u c a t o r ,  (8 ) number o f  y e a r s '  e x p e r i e n c e  in  

an o ccu p a t io n a l  s p e c i a l t y - - e x c l u d i n g  t e a c h in g  and a d m i n i s t r a t i o n ,

(9) b ack g ro u n d - -a rea  o f  s p e c i a l i z a t i o n ,  (10) h i g h e s t  l e v e l  o f  educa­

t i o n  a t t a i n e d ,  and (11) approximate  number o f  Michigan v o c a t io n a l  

t e a c h e r  e d u c a to r s  known w e l l ,  on a p r o f e s s i o n a l  b a s i s .  In a l l  b u t  a
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few c a s e s ,  th e  sex o f  t h e  r e sponden t  was a p p a r e n t  from t h e  d i r e c t o r y .

A Michigan Depar tment o f  Educat ion  s e c r e t a r y  was a b le  t o  c l a r i f y  the  

few c a s e s  in  q u e s t i o n ;  t h e r e f o r e ,  th e  i n d i v i d u a l s  were n o t  asked to  

r e p o r t  t h e i r  sex .

Data C o l l e c t i o n

The q u e s t i o n n a i r e s  were coded w i th  i d e n t i f i c a t i o n  numbers and,  

t o g e t h e r  w ith  a cover  l e t t e r  and a stamped, s e l f - a d d r e s s e d  en v e lo p e ,  

they  were mailed  A pr i l  22, 1978, to  t h e  e n t i r e  p o p u la t i o n  o f  211 

s e l e c t e d  v o ca t io n a l  a d m i n i s t r a t o r s .  Respondents  were asked t o  r e t u r n  

th e  q u e s t i o n n a i r e s  by May 2. The f i r s t  fo l lo w -u p  was a p o s t  ca rd  

rem inde r ,  which was mailed  on May 3 t o  t h e  111 n o n re sp o n d e n ts ;  th ey  

were asked to  respond by May 12 or  to  c a l l  t h e  r e s e a r c h e r  i f  t h ey  

needed a n o th e r  q u e s t i o n n a i r e .  For t h e  second f o l lo w -u p ,  20 o f  t h e  61 

nonrespondents  were t e lephoned  on May 15,  and reminded e i t h e r  p e r ­

s o n a l l y  o r  by t h e i r  s e c r e t a r i e s  t o  r e t u r n  th e  q u e s t i o n n a i r e .  The 

remaining 41 nonresponden ts  were s e n t  a l e t t e r ,  which asked them to  

respond by May 24,  o r  to  w r i t e  a no te  i n d i c a t i n g  why they  had no t  

responded to  the  q u e s t i o n n a i r e .  All o f  th e  m a t e r i a l s  s e n t  t o  t h e  

p o p u l a t i o n ,  e x c e p t  t h e  cover  l e t t e r  f o r  th e  i n s t r u m e n t ,  were p r i n t e d  

on c o lo re d  paper  t o  h e lp  a t t r a c t  t h e  p o t e n t i a l  r e s p o n d e n t s '  a t t e n t i o n .

Even though 78 .2  p e r c e n t  o f  th e  p o p u la t io n  r e t u r n e d  u s a b le  

q u e s t i o n n a i r e s ,  t h e  s tu d y  r e q u i r e d  in fo rm a t io n  r e g a rd in g  th e  p r e s e n t  

p o s i t i o n s  o f  100 p e r c e n t  o f  t h e  p o p u la t i o n .  (That i s ,  i f  58 o f  th e  

165 r e sp o n d e n ts  were v o c a t io n a l  d i r e c t o r s ,  i t  was a l s o  e s s e n t i a l  to  

know how many o f  t h e  46 nonrespondents  were a l s o  v o c a t io n a l  d i r e c t o r s
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in o r d e r  t o  r e p o r t  t h a t  74.3  p e r c e n t  o f  th e  v o c a t io n a l  d i r e c t o r s  

r e sp o n d e d . )  To comple te  t h i s  a s p e c t  o f  d a t a  c o l l e c t i o n ,  a n o th e r  

l e t t e r  w i th  an en c lo sed  stamped, s e l f - a d d r e s s e d  p o s t  ca rd  was mailed 

to  th e  46 nonrespondents  in  September 1978. They were asked to  r e p o r t  

th e  p o s i t i o n ( s )  th ey  held  d u r in g  Apri l-May-June 1978, by checking 

th e  a p p r o p r i a t e  re sponses  on th e  p o s tc a r d .  Four d id  no t  r e spond ,  and 

were te lep h o n ed  f o r  th e  in fo r m a t io n .

Every w r i t t e n  communication was i n d i v i d u a l l y  s igned  by th e  

r e s e a r c h e r  to  h e lp  p e r s o n a l i z e  th e  r e q u e s t  and encourage r e sp o n se .

(See Appendix B f o r  cop ies  o f  fo l lo w -u p  communiques.)

As shown in  Table 2,  t h e  re sponse  r a t e s  were as  fo l lo w s :

23 o f  30 community c o l l e g e  deans ,  o r  76.7 p e r c e n t ;  58 o f  78 voca­

t i o n a l  d i r e c t o r s ,  o r  74.3  p e r c e n t ;  36 o f  39 CEPD s p e c i a l i s t s ,  o r  

92 .3  p e r c e n t ;  15 o f  24 a r e a  c e n t e r  p r i n c i p a l s ,  o r  62 .5  p e r c e n t ;

16 o f  16 s h a re d - t im e  d i r e c t o r s ,  o r  100 p e r c e n t ;  and 17 o f  24 o t h e r s ,  

o r  70 .8  p e r c e n t .

Data A n a ly s is

The d a ta  from th e  r e sp o n d en ts  were keypunched on to  punch 

ca rd s  and p ro cessed  us ing  th e  computer  f a c i l i t i e s  a t  Michigan S t a t e  

U n i v e r s i t y .  The S t a t i s t i c a l  Package f o r  t h e  Soc ia l  Sc iences  (SPSS) 

(1975) was used to  program, compute, and summarize th e  d a t a .  The 

r e s u l t s  o f  t h e  d a t a  a n a l y s i s  a r e  r e p o r t e d  in  Chapter  IV.
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Table  2 . — Response r a t e s ,  by t o t a l  p o p u la t io n  and su b p o p u la t io n s .

Group N N o f  Usable 5 
Responses

I o f  Usable 
Responses

To ta l  po p u la t io n 2 1 1 165 78.5

P o s t - se co n d a ry  (community 
c o l l e g e  deans) 30 23 76.7

Tota l  secondary 181 142 78.4

Vocat ional  d i r e c t o r s 78 53 74.3

CEPD s p e c i a l i s t s 39 36 92.3

Area c e n t e r  p r i n c i p a l s 24 15 62.5

Shared- t im e  d i r e c t o r s 16 16 1 0 0 . 0

O thers  ( secondary  v o c a t io n a l  
a d m i n i s t r a t o r s  w i th  combina­
t i o n  o f  t i t l e s )

24 17 70.8

Among the  SPSS p rocedures used in d a t a  a n a l y s i s  f o r th e

s tudy  were:

1. CONDESCRIPTIVE ( D e s c r i p t i v e  S t a t i s t i c s  f o r  Continuous 

V a r i a b l e s ) ;  t h i s  p rocedure  was used in answering r e s e a r c h  q u e s t io n s  1, 

2,  and 3 ,  by de te rm in ing  mean s c o re s  f o r  each i tem .  The mean s co re  

f o r  each item was c a l c u l a t e d  from t h e  p r i o r i t y  s co re  a s s ig n e d  to  t h e  

i tem ( 1 — high ;  2 —medium; 3— low) by responden ts  who agreed  th e  item 

was an a p p r o p r i a t e  r o l e  s t a t e m e n t  f o r  VTEs ( SPSS, pp. 185-94) .

2. FREQUENCIES (used to  compute and p r e s e n t  one-way f requency  

d i s t r i b u t i o n  t a b l e s ) ;  t h i s  p rocedure  was used in  answering r e s e a r c h  

q u e s t i o n  5,  by s p e c i f y i n g  th e  p e r c e n ta g e s  o f  r e sp o n d e n ts  c i t i n g
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s ta t e m e n t s  as a p p r o p r i a t e / i n a p p r o p r i a t e  r o l e  s t a t e m e n t s  f o r  VTEs.

I t  was a l s o  used in  answering r e s e a r c h  q u e s t io n  7, by d e te rm in in g  th e  

p e rc e n ta g e s  o f  r e sp o n d e n ts  having c e r t a i n  demographic c h a r a c t e r i s ­

t i c s  (SPSS, pp. 194-202).

3. CROSSTABS (used t o  compute and d i s p l a y  c r o s s t a b u l a t i o n  

t a b l e s  f o r  v a r i a b l e s ) ;  t h i s  p rocedure  was used to  answer  r e s e a r c h  

q u e s t io n  7,  by computing and d i s p l a y i n g  t h e  v a r io u s  demographic 

v a r i a b l e s ,  f o r  example, p o s i t i o n  o f  a d m i n i s t r a t o r  by e d u c a t io n  lev e l  

(SPSS, pp. 218-48) .

4. MANOVA ( M u l t i v a r i a t e  A n a ly s is  o f  Var iance  and C o v ar ian ce ) ;  

t h i s  p rocedure  was used t o  t e s t  th e  h y p o th e s i s  in  r e s e a r c h  q u e s t io n  4 

t h a t  " th e  means o f  th e  t h r e e  s u b s c a l e s  ( r e s e a r c h ,  t e a c h i n g ,  and s e r ­

v i c e )  o f  secondary  v o c a t io n a l  a d m i n i s t r a t o r s  and p o s t - s e c o n d a ry  voca­

t i o n a l  a d m i n i s t r a t o r s  a r e  t h e  same" (SPSS-6000 Supplement,  MANOVA,

pp. 1 -155) .

5. FACTOR ANALYSIS (a d a t a - r e d u c t i o n  p r o c e d u re ,  e n ab l in g  th e  

u s e r  to  see  whether  some u n d e r ly in g  p a t t e r n  o f  r e l a t i o n s h i p s  e x i s t s  

such t h a t  t h e  d a ta  may be r e a r r a n g e d  o r  reduced t o  a s m a l l e r  s e t  o f  

f a c t o r s  o r  components t h a t  may be taken  as  source  v a r i a b l e s  a c c o u n t ­

ing  f o r  t h e  observed  i n t e r r e l a t i o n s  in  th e  d a t a ) ;  t h i s  p rocedure  was 

used to  c o n s t r u c t  i n i t i a l  s c a l e s ,  which were f u r t h e r  r e f i n e d  on th e  

b a s i s  o f  i tem c o r r e l a t i o n s ,  i t e m - s c a l e  c o r r e l a t i o n s ,  and i n t e r n a l  

c o n s i s t e n c y  r e l i a b i l i t y .  S tandard  s c o re  c o e f f i c i e n t  a lp h a s  f o r  each 

s c a l e  were de te rm ined  to  a s s e s s  r e l i a b i l i t y .



CHAPTER IV

FINDINGS

As s t a t e d  in  Chapter  I ,  t h e  problem o f  t h i s  s tu d y  was t o  

( 1 ) de te rm ine  whether  t h e r e  i s  an i n t e l l i g i b l e  e x p e c t a t i o n  among 

Michigan v o c a t io n a l  a d m i n i s t r a t o r s  abou t  t h e  r o l e  o f  Michigan voca­

t i o n a l  t e a c h e r  e d u c a to r s  who a r e  invo lved  in t h e  p r o f e s s i o n a l  

development o f  p r a c t i t i o n e r s ,  and ( 2 ) de te rm ine  whether  th e  p o s i t i o n  

o f  t h e  a d m i n i s t r a t o r  i n f lu e n c e s  h i s / h e r  r o l e  e x p e c t a t i o n s  f o r  th o se  

t e a c h e r  e d u c a t o r s .  An a d d i t i o n a l  i n t e n t i o n  o f  t h e  s tudy  was t o  docu­

ment demographic p a t t e r n s  and p r o f i l e s  o f  th e  r e s p o n d e n t s .  A capsu-  

l a t e d  s t a t e m e n t  r e l a t i n g  th e  f i n d i n g s  o f  t h i s  s tu d y  to  th e  problem of  

th e  s tu d y  might  be thus  s t a t e d :  There  i s  an i n t e l l i g i b l e  e x p e c t a t i o n

among Michigan v o c a t io n a l  a d m i n i s t r a t o r s  about  t h e  r o l e  o f  Michigan 

VTEs. The a d m i n i s t r a t o r s  ex p ec t  t h e  VTEs to  perform a t r a d i t i o n a l  

r o l e  as  d e s c r ib e d  by th e  r o l e  s t a t e m e n t s  in  t h e  q u e s t i o n n a i r e ;  how­

e v e r ,  a t  t h e  same t ime th e  a d m i n i s t r a t o r s  e x p e c t  VTEs to  p l a c e  a high 

p r i o r i t y  on t h e i r  in n o v a to r  r o l e ,  and to  some e x t e n t  a l s o  on t h e i r  

t r a i n e r  and change ag en t  c o n s u l t a n t  r o l e s .  On t h e  o t h e r  hand,  admin­

i s t r a t o r s  ex p ec t  VTEs to  de-emphasize  t h e i r  conveyor and c o n s u l t a n t  

r o l e s .  The p o s i t i o n  t i t l e  o f  t h e  a d m i n i s t r a t o r  had l i t t l e  i n f l u e n c e  

on VTE r o l e  e x p e c t a t i o n s .

52
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To a d d re ss  th e  problem o f  t h i s  s tu d y ,  t h e  fo l lo w in g  r e s e a r c h  

q u e s t i o n s  were s e t  f o r t h :

1. What i s  t h e  rank o r d e r  o f  th e  62 q u e s t i o n n a i r e  i t e m s ,  

f o r  t h e  t o t a l  p o p u la t i o n  and th e  v a r io u s  su b p o p u la t io n s  ( i . e . ,  p o s t ­

secondary  group [community c o l l e g e  d e a n s ] ;  t o t a l  secondary  g roup ;  and 

secondary  subgroups [ v o c a t io n a l  d i r e c t o r s ,  Career  Educat ion Planning 

D i s t r i c t - - C E P D - - v o c a t i o n a l - t e c h n i c a l  s p e c i a l i s t s ,  a r e a  c e n t e r  p r i n c i ­

p a l s ,  sh a re d - t im e  d i r e c t o r s ,  and o t h e r s ] ) ?

2. Which t a s k s ,  among th o se  i d e n t i f i e d  i n  t h e  62 q u e s t i o n ­

n a i r e  i t e m s ,  a r e  ranked w i th in  the  top  25 p e r c e n t  f o r  t h e  t o t a l  popu­

l a t i o n  and th e  v a r io u s  su b p o p u la t io n s  ( i . e . ,  p o s t - s e c o n d a ry  group 

[community c o l l e g e  d e a n s ] ;  t o t a l  secondary  group;  and secondary  sub ­

groups [ v o c a t i o n a l  d i r e c t o r s ,  CEPD v o c a t i o n a l - t e c h n i c a l  s p e c i a l i s t s ,  

a rea  c e n t e r  p r i n c i p a l s ,  s h a re d - t im e  d i r e c t o r s ,  and o t h e r s ] ) ?

3. Which t a s k s ,  among th o se  i d e n t i f i e d  in  t h e  62 q u e s t i o n ­

n a i r e  i t e m s ,  a r e  ranked w i t h i n  t h e  bottom 25 p e r c e n t  f o r  t h e  t o t a l  

p o p u la t io n  and th e  v a r io u s  s u b p o p u la t io n s  ( i . e . ,  p o s t - s e c o n d a ry  group 

[community c o l l e g e  d e a n s ] ;  t o t a l  secondary  group;  and secondary  sub­

groups [ v o c a t io n a l  d i r e c t o r s ,  CEPD v o c a t i o n a l - t e c h n i c a l  s p e c i a l i s t s ,  

a r e a  c e n t e r  p r i n c i p a l s ,  s h a re d - t im e  d i r e c t o r s ,  and o t h e r s ] ) ?

4 .  I s  t h e r e  a d i f f e r e n c e  between t h e  means o f  t h e  t h r e e  

s u b s c a l e s  ( r e s e a r c h  and development ,  t e a c h i n g ,  and s e r v i c e )  f o r  th e  

secondary  v o c a t io n a l  a d m i n i s t r a t o r  group and t h e  p o s t - s e c o n d a ry  voca­

t i o n a l  a d m i n i s t r a t o r  group?
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5. Which v o c a t io n a l  t e a c h e r  e d u c a to r  (VTE) t a s k s  were c i t e d  

as  be ing  a p p r o p r i a t e / i n a p p r o p r i a t e  by t h e  s e l e c t e d  v o c a t io n a l  admin­

i s t r a t o r s ?

6 . Do th e  r e s u l t s  o f  a f a c t o r  a n a l y s i s  s u p p o r t  t h e  concep ts  o f  

r e s e a r c h  and development ,  t e a c h i n g ,  and s e r v i c e ,  o r  does i t  de te rm ine  o t h e r  

c e n t r a l  concep ts  which c o n s t i t u t e  t h e  s e l e c t e d  v o c a t io n a l  a d m i n i s t r a t o r s '  

e x p e c t a t i o n  f o r  t h e  r o l e  o f  v o c a t io n a l  t e a c h e r  e d u c a to r s  (VTEs)?

7. What i s  t h e  demographic p r o f i l e  o f  t h e  p o p u l a t i o n ;  and

what demographic p a t t e r n s  emerged th rough  d a ta  a n a l y s i s ?

8 . Does t h e  p o p u la t io n  f e e l  t h a t  any VTEs' t a s k s  have been

over looked?  I f  so ,  which ones?

9. What s u g g e s t i o n s ,  i f  any ,  does t h e  p o p u la t io n  have f o r

en ab l in g  VTEs to  perform a s e r v i c e  fu n c t io n ?

Rank Order  o f  t h e  62 Q u e s t io n n a i r e  Items f o r  th e  
To ta l  P o p u la t io n  and th e  Various  Subpopu la t ions  

(Research  Quest ion  1)

To answer t h e  f i r s t  r e s e a r c h  q u e s t i o n ,  "What i s  th e  rank o r d e r  

o f  t h e  62 q u e s t i o n n a i r e  i t e m s ,  f o r  t h e  t o t a l  p o p u la t io n  and t h e  v a r i ­

ous s u b p o p u la t io n s  ( i . e . ,  p o s t - s e c o n d a ry  group [community c o l l e g e  

d e a n s ] ;  t o t a l  secondary  group;  and secondary  subgroups [ v o c a t io n a l  

d i r e c t o r s ,  Caree r  Educa t ion  P lann ing  D i s t r i c t — CEPD—v o c a t i o n a l -  

t e c h n i c a l  s p e c i a l i s t s ,  a r e a  c e n t e r  p r i n c i p a l s ,  s h a re d - t im e  d i r e c t o r s ,  

and o t h e r s ] ) ? "  t h e  62 items were rank o rd e red  f o r  th e  t o t a l  p o p u la t io n  

and f o r  t h e  v a r i o u s  s u b p o p u la t io n s  u t i l i z i n g  t h e  mean s c o re  which was 

c a l c u l a t e d  from t h e  p r i o r i t y  s c o re  a s s ig n e d  t o  t h e  i tem ( 1 - - h i g h ;

2—medium; 3— low) by r e sp o n d e n t s  who agreed  t h e  i tem was an
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a p p r o p r i a t e  r o l e  s t a t e m e n t  f o r  VTEs. Table  3 shows th e  rank o r d e r  of  

th e  62 i tems f o r  t h e  t o t a l  p o p u la t i o n .  (See Appendices G th rough  M 

f o r  s u b p o p u la t io n  rank o r d e r s . )

Table  4 d i s p l a y s  th e  range o f  mean s c o re s  between th e  h i g h e s t  

and lowes t  ranked i t e m s ,  acco rd ing  to  group.  The t a b l e  shows t h a t ,  

a l th o u g h  th e  t o t a l  p o p u l a t i o n ' s  range f o r  i tem mean s c o re s  was 1.09 

( h ig h ,  1 .15 ;  low, 2 . 2 4 ) ,  a l l  o f  th e  s u b p o p u la t io n s  e x ce p t  t o t a l  

s econdary  (1 .0 7 )  and o t h e r s  (1 .03 )  had w ider  r a n g e s .  Those w i th  

w ider  ranges  in c lu d e d  s h a re d - t im e  d i r e c t o r s  (1 .50)  w i th  t h e  w id e s t  

r an g e ,  fo llowed  by a r ea  c e n t e r  p r i n c i p a l s  ( 1 . 3 6 ) ,  CEPD s p e c i a l i s t s  

( 1 . 2 8 ) ,  p o s t - s e c o n d a ry  ( 1 . 2 2 ) ,  and v o c a t io n a l  d i r e c t o r s  ( 1 .1 6 ) .

Based on t h e  range in  mean s c o re s  o f  t h e  62 i tems by g roup ,  

s h a re d - t im e  d i r e c t o r s  e x h i b i t e d  th e  g r e a t e s t  a b i l i t y  to  d i s c r i m i n a t e  

p r i o r i t y  among i t e m s ,  fo l lo w e d ,  r e s p e c t i v e l y ,  by a r e a  c e n t e r  p r i n c i ­

p a l s ,  CEPD s p e c i a l i s t s ,  p o s t - s e c o n d a r y ,  v o c a t io n a l  d i r e c t o r s ,  t o t a l  

p o p u l a t i o n ,  t o t a l  s e c o n d a ry ,  and o t h e r s .

As ev idenced  by Table  5 ,  100 p e r c e n t  o f  t h e  v a r io u s  groups 

agreed  t h a t  c e r t a i n  i tems  were a p p r o p r i a t e  r o l e  s t a t e m e n t s .  The 

m a j o r i t y  o f  th o se  i tem s  were e i t h e r  in  th e  t e a c h in g  r o l e  a r e a  

( i tem s  17-34) o r  in  t h e  r e s e a r c h  and development  r o l e  a r e a  ( i tem s  

1 -1 6 ) .  The t o t a l  p o p u la t i o n  s e l e c t e d  on ly  one i tem unanimously as 

an a p p r o p r i a t e  r o l e  s t a t e m e n t  f o r  VTEs: "VTEs should  f a c i l i t a t e

l e a r n i n g  by u t i l i z i n g  a v a r i e t y  o f  m o t iv a t io n a l  and i n s t r u c t i o n a l  

s t r a t e g i e s "  ( i tem  1 8 ) .  Whereas t h e  p o s t - s e c o n d a ry  r e sp o n d en ts  

s e l e c t e d  1 1  i tems unanimously ,  t h e  t o t a l  secondary  group had
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T ab le  3 . — S ix ty - tw o  i tem s (VTE r o l e  s t a te m e n t s )  rank  o rd e re d  f o r  t h e  t o t a l  p o p u la t io n .®

Rank S ta tem en t  J b Mean

1 32. C o n t in u a l ly  u p d a te  c o n te n t  and d e l i v e r y  o f  c o u r se s  a n d /o r  
p rogram s,  b a se d  on in p u t  from p r a c t i t i o n e r s 99 .4 1.15 T

2 18. F a c i l i t a t e  l e a r n in g  by u t i l i z i n g  a  v a r i e t y  o f  m o t iv a t io n a l  
and i n s t r u c t i o n a l  s t r a t e g i e s 100.0 1.35 T

3 .5 17. Emphasize t h e  development o f  p r e s e n t  and emerging com petencies  
needed by p r a c t i t i o n e r s 97 .5 1 .40 T

3 .5 d8. P rov ide  a sys tem  f o r  g r a n t i n g  c o l l e g e  c r e d i t  t o  p r a c t i t i o n e r s  f o r  
p re v io u s  e x p e r i e n c e s  in  th e  world  o f  work (which a r e  r e l a t i v e  to  
t h e  c o u r se /p ro g ra m  c o n te n t  In  t h e i r  t e a c h i n g  a s s ig n m en ts ) 8 9 .2 1.40 S

5 23. Teach by th e  CBE (competency-based e d u c a t io n )  method 9 6 .8 1.41 T

6 I d . M a in ta in  v o c a t i o n a l - t e c h n i c a l  s p e c i a l t y  competence th rough  
p e r i o d i c  e x p e r i e n c e s  in  th e  world  o f  work 9 8 .8 1.44 R&D

7 .5 15. Survey p r a c t i t i o n e r s  (on a c o n t in u in g  b a s i s )  t o  de te rm ine  
p r o f e s s i o n a l  development needs and I n t e r e s t s 95 .7 1.49 RJD

7.5 29. I n t e r a c t  f r e q u e n t l y  ( o n - s i t e )  w i th  s u p e r v i s i n g  t e a c h e r s 96 .2 1.49 T

9 31. I n v i t e  p r a c t i t i o n e r s  t o  sh a re  t h e i r  e x p e r t i s e  (a s  r e s o u r c e  
p e r s o n s )  i n  c r e d i t  and n o n - c r e d i t  c o u r se s 98 .7 1.51 T

10.5 28. Address s p e c i f i c  problems fa ce d  by n o n -d e g re e d ,  a n n u a l ly  
a u th o r i z e d  p e rsonnel  ( e . g . ,  t h e  t r a n s i t i o n  from l a b o r — 
s u p e r v i s e d  em ployee,  t o  a p r o f e s s i o n —t e a c h e r ) 86 .6 1.53 T

10.5 21. Encourage a conmitment t o  a p r o f e s s i o n a l  code o f  e t h i c s 96 .9 1.53 T

12 27. T a i l o r  p r e s e n t a t i o n s  t o  meet p r a c t i t i o n e r  needs ( i . e . ,  be 
s e l e c t i v e  i n  use  o f  co irm erc ia l ly  p r e p a re d  modules o r  o t h e r  
c u r r i c u lu m  a i d s ) 96 .7 1.56 T

Id 3. Cooperate  w i th  th e  S t a t e  Department o f  E duca tion  in  s e t t i n g  and 
m a in t a in in g  s t a n d a r d s  f o r  v o c a t io n a l  t e a c h e r  c e r t i f i c a t i o n 86 .5 1.60 R&D

Id 30. Cooperate  w i th  p r a c t i t i o n e r s  t o  p ro v id e  meaningful l e a d e r s h ip  
e x p e r i e n c e s  f o r  i n d i v i d u a l s  in  advanced d eg ree  programs 92 .5 1.60 T

Id 53. C oopera te  w i th  school  o f f i c i a l s  t o  reconmend p r a c t i t i o n e r s  
f o r  c e r t i f i c a t i o n 90 .0 1 .60 S

16 2. Engage in  c o o p e r a t i v e  p la n n in g  w ith  S t a t e  Department o f  Education  
p e rsonnel  r e s p o n s i b l e  f o r  l e a d e r s h ip  in  p r o f e s s i o n a l  development 
o f  p r a c t i t i o n e r s 93 .2 1.61 R&D

18.5 8 . C oopera te  w i th  t h e  S t a t e  Department o f  E duca tion  in  the  
developm ent a n d /o r  s e l e c t i o n  o f  competency t e s t s  f o r  
t e a c h e r  c e r t i f i c a t i o n  in  s p e c i f i c  o c cu p a t io n a l  a re a s 9 1 .8 1.62 R&D

18.5 11. C oopera te  i n  o b t a i n i n g  and u t i l i z i n g  d a ta  t o  improve v o c a t io n a l  
e d u c a t io n  programs 94 .5 1.62 R&D

18.5 33. P a r t i c i p a t e  a c t i v e l y  in  l o c a l ,  s t a t e  and n a t i o n a l  o r g a n i ­
z a t i o n s  which f a c i l i t a t e  i n t e r a c t i o n  w i th  p r a c t i t i o n e r s 97 .0 1.62 T

18.5 22. P r o j e c t  a comprehensive  " p i c t u r e "  o f  v o c a t io n a l  e d u c a t io n 92 .6 1.62 T

21 7. C oopera te  w i th  t h e  S t a t e  Department o f  E duca tion  v o c a t io n a l  
e d u c a t io n  p r o f e s s i o n a l s  in  t h e  development and u t i l i z a t i o n  
o f  p r o f e s s i o n a l  development m a t e r i a l s  and a c t i v i t i e s 98.1 1.64 R&D

22.5 4d. Pro v id e  a d v ic e  and counse l  f o r  p r a c t i t i o n e r s  i n  t h e i r  p e rso n a l  
p la n n in g  ( f o r  c o n t in u in g  e d u c a t i o n ,  c e r t i f i c a t i o n  a n d /o r  
advanced d eg ree  programs) 9 0 .6 1.66 S

22 .5 61. A r t i c u l a t e  p r a c t i t i o n e r s '  e x p e c t a t i o n s  o f  v o c a t io n a l  t e a c h e r  
e d u c a to r s  t o  c o l l e g e / u n i v e r s i t y  p o l i c y  makers 9 2 .3 1.66 S



57

Tab le  3 . - -C o n t in u e d .

Rank Item
# S ta tem en t % Mean Role

Area

24 13. P a r t i c i p a t e  in  a p r o f e s s i o n a l  developmant p lan  ( f o r  v o c a t io n a l  
t e a c h e r  e d u c a to r s )  which in c lu d e s  o n - s i t e  i n t e r a c t i o n  w ith  
p r a c t i t i o n e r s  and t h e i r  s t u d e n t s 95 .7 1.67 R&D

25 36. Prov ide  c o n s u l t a t i o n  f o r  v o c a t io n a l  e d u c a t io n  i n s t r u c t i o n a l  
p la n n in g ,  e x e c u t io n  and e v a l u a t i o n 89 .4 1.68 S

26 16. P a r t i c i p a t e  in  th e  v o c a t i o n a l - t e c h n i c a l  e d u c a t io n  program 
a r t i c u l a t i o n  p ro c ess  between conmunlty c o l l e g e  p r a c t i t i o n e r s  
and v o c a t io n a l  t e a c h e r  e d u c a to r s 9 5 .0 1.69 R&D

27.5 24. Conduct v o c a t io n a l  e d u c a t io n  sem inars  on a r e g u l a r  b a s i s  in  
g e o g r a p h i c a l ly  a c c e s s i b l e  l o c a t i o n s 85.2 1.70 T

27.5 58. Encourage a p p l i c a n t s  f o r  t e a c h e r  t r a i n i n g  programs who p o sse s s  
a p p r o p r i a t e  e x p e r i e n c e s  i n  t h e  world  o f  work 93.2 1.70 S

29 10. C oopera te  w i th  a d v is o r y  committees In  t h e  development ( i . e . ,  
needs a s se s s m e n t ,  p l a n n in g ,  d e l i v e r y ,  e v a l u a t i o n )  o f  p r o f e s ­
s io n a l  development a c t i v i t i e s 92 .6 1.71 R&D

30 4. Develop p r e p a r a to r y  programs f o r  su p p o r t  pe rsonnel  ( e . g . ,  
d i r e c t o r s  o f  f e d e r a l  p r o j e c t s ,  jo b  p lacem en t,  fo l lo w -u p ,  
conmunlty r e l a t i o n s ,  c u r r i c u lu m ) 89 .4 1.72 R&D

31 52. Cooperate  w i th  p r o f e s s i o n a l  o r g a n i z a t i o n s  in  lobby ing  f o r  
v o c a t i o n a l - t e c h n i c a l  e d u c a t io n  l e g i s l a t i o n 90 .6 1.74 S

32 46. Conduct S t a t e  Department o f  E duca tion  developed a n d /o r  approved 
i n s e r v i c e  workshops ( e . g . ,  com petency-based  e d u c a t io n  [CBE], 
e m p l o y a b i l i ty  s k i l l s ,  p lacem ent p e r s o n n e l ) 80 .5 1.76 S

34 35. P rovide  c o n s u l t a t i o n  ( e . g . ,  f o r  p l a n n in g ,  im p lem en ta t io n ,  
o p e r a t io n ,  o r  e v a l u a t i o n )  f o r  v o c a t io n a l  e d u c a t io n  programs 90.1 1.79 S

34 43. P rov ide  l in k a g e  (comm unication ,  u n d e r s ta n d in g )  between the  v a r io u s  
l e v e l s  and sequences o f  v o c a t io n a l  e d u c a t io n  and r e l a t e d  programs 
( e . g . ,  I n d u s t r i a l  a r t s ,  c a r e e r  e d u c a t i o n ,  p r e - v o c a t io n a l  ed u ca ­
t i o n ,  academic s u b j e c t s ) 88 .9 1.79 s

34 5. Conduct r e s e a r c h  a n d /o r  c o n t r i b u t e  t o  p r o f e s s i o n a l  l i t e r a t u r e  
( r e l a t i v e  t o  t h e  f i e l d  o f  v o c a t i o n a l - t e c h n i c a l  e d u c a t io n ) 9 5 .6 1.79 R&D

36 39. Prov ide  c o n s u l t a t i o n  f o r  i n f u s i n g  mandated programs ( e . g . ,  
C a ree r  E d u ca t io n ,  B i l i n g u a l  E d u ca t io n ,  M ainst ream ing)  i n to  
v o c a t io n a l  e d u c a t io n  programs 8 6 .2 1.81 S

37 50. Communicate o p p o r t u n i t i e s  ( e . g . ,  p r o f e s s i o n a l  and honora ry  o r g a n i ­
z a t i o n s ,  l e a d e r s h i p  o r  t r a i n i n g  p rogram s,  c r e d i t / n o n - c r e d i t  c o u r se s  
and program s) t o  renew and expand com petencies 9 5 .6 1.82 s

38 9. C oopera te  i n  developm ental  a c t i v i t i e s  (p lacem ent p r o j e c t s ,  
c u r r i c u lu m  developm ent,  p r o f e s s i o n a l  w r i t i n g s ) 9 5 .0 1.84 R&D

39 6. I d e n t i f y ,  i n t e r p r e t  and o rg a n iz e  id e a s  ( o f  c o l l e a g u e s  and p ra c ­
t i t i o n e r s ,  and o f  s c h o l a r s  a n d /o r  l e a d e r s  from o t h e r  f i e l d s )  
t h a t  have i m p l i c a t i o n s  f o r  v o c a t i o n a l - t e c h n i c a l  e d u c a t io n 9 3 .3 1.85 R&D

40 25. I n t e r p r e t  t h e  v o c a t io n a l  c e r t i f i c a t i o n  code 7 0 .8 1.86 T

42 12. C oopera te  i n  th e  development o f  l e a d e r s  f o r  v o c a t io n a l  e d u c a t io n  
you th  o r g a n iz a t i o n s 9 7 .3 1 .88 R&D

42 41. Prov ide  c o n s u l t a t i o n  f o r  improving and expanding  v o c a t io n a l  e d u ca ­
t i o n  o p t io n s  f o r  p a r t i c u l a r  groups ( e . g . ,  a d u l t s ,  i n n e r - c i t y  r e s i ­
d e n t s ,  s p a r s e l y  p o p u la te d  r u r a l  a r e a  r e s i d e n t s ,  m i n o r i t i e s ,  
l i m i t e d  E n g l i s h - s p e a k e r s ,  h a n d ic ap p e d ,  d i s a d v a n ta g e d ,  m ig r a n t s ,  
m a le s - fem a le s  in  s e x - b i a s e d  o c c u p a t io n s ) 8 5 .6 1 .88 S
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T able  3 . - -C o n t in u e d .

Rank Item Sta tem en t % Mean Role
Area

42 37. Prov ide  c o n s u l t a t i o n  f o r  v o c a t io n a l  e d u c a t io n  i n s t r u c t i o n a l  
management ( b u d g e ts ,  r e p o r t s ,  s p a c e ,  f a c i l i t i e s ,  equipment 
and s u p p l i e s ,  c u r r i c u lu m  m a t e r i a l s ) 80 .9 1.88 S

44 34. P a r t i c i p a t e  in  exchange programs (w ith  p r a c t i t i o n e r s  and S t a te  
Department o f  Education  v o c a t io n a l  e d u c a t io n  p r o f e s s i o n a l s ) 98.1 1.89 T

4 5 .5 40. Prov ide  c o n s u l t a t i o n  f o r  i n t e g r a t i n g  s p e c i a l i 2ed p e rsonnel  ( e . g . ,  
jo b  p lac em e n t ,  sp e c ia l  e d u c a t i o n ,  remedial  b a s i c  s k i l l s ,  t e a c h in g  
a i d s ,  psycho logy ,  s o c i a l  work, s t a f f  development)  i n t o  v o c a t io n a l  
e d u c a t io n  programs 89.5 1.91 S

4 5 .5 55. C oopera te  w i th  p r a c t i t i o n e r s  t o  so lv e  "a c ro s s  th e  board"  
v o c a t i o n a l - t e c h n i c a l  e d u c a t io n  problems 97.2 1.91 S

47 49. Prov ide  a d v ic e  a n d /o r  answers f o r  a v a r i e t y  o f  v o c a t io n a l  educa­
t i o n  (and r e l a t e d )  q u e s t io n s /p ro b le m s  (upon r e q u e s t  by p r a c t i t i o n e r s ) 95.5 1.92 S

48.5 59. Guide p r a c t i t i o n e r s  in  co n d u c t in g  meaningful r e s e a rc h 90.1 1.95 S

48 .5 45. Prov ide  i n p u t  ( e . g . ,  l e g i s l a t i v e ,  fund ing  a l l o c a t i o n ,  program p la n ­
n in g )  f o r  p r o f e s s i o n a l  developm ent a t  s t a t e  and n a t i o n a l  l e v e l s 94 .3 1.95 S

50 38. Prov ide  c o n s u l t a t i o n  f o r  c o o r d in a t i n g  c o o p e r a t iv e  e d u c a t io n  programs 85 .6 1.99 S

51.5 57. A s s i s t  in  p la n n in g  and co n d u c t in g  lo c a l  and s t a t e  needs a ssessm en t  
f o r  v o c a t io n a l  e d u c a t io n 83.7 2.00 S

51.5 60. C oopera te  in  t h e  r e c r u i tm e n t  o f  i n d i v i d u a l s  from th e  world  o f  
work t o  s e rv e  as p a r t - t i m e  community c o l l e g e  f a c u l t y  in  h ig h ly  
s p e c i a l i z e d  v o c a t i o n a l - t e c h n i c a l  e d u c a t io n  programs 72 .9 2.00 s

53 26. I n t e r p r e t  t h e  S t a t e  P lan  f o r  p r o f e s s i o n a l  development 77.7 2.02 T

54 1 . Cooperate  i n  th e  development o f  th e  annual and f i v e - y e a r  s t a t e  
p lan  f o r  v o c a t io n a l  e d u c a t io n 80.7 2.03 R&D

55 42. Prov ide  c o n s u l t a t i o n  f o r  w r i t i n g  p ro p o sa ls 86 .5 2.08 s
56 62. P a r t i c i p a t e  in  a v a r i e t y  o f  v o c a t io n a l  e d u c a t io n  (and r e l a t e d )  

e x p e r ie n c e s  as a v o lu n te e r 94.3 2 .09 S

57 56. A s s i s t  in  program p lan n in g  w i th  Comprehensive Employment and 
T r a in in g  Act (CETA) r e p r e s e n t a t i v e s 75.3 2.11 S

58.5 20. I n t e r p r e t  t h e  S t a te  Plan f o r  v o c a t io n a l  e d u c a t io n 68 .3 2.12 T

58.5 51. Communicate a u x i l i a r y  s e r v i c e  a v a i l a b l e  ( e . g . ,  Employment 
S e c u r i t y  Commission, O ccupa t iona l  In fo rm at io n  System) which 
r e l a t e  t o  v o c a t io n a l  e d u c a t io n 86.6 2.12 S

60 19. I n t e r p r e t  v o c a t i o n a l - t e c h n i c a l  e d u c a t io n  l e g i s l a t i o n 70.3 2 .13 T

61 47. Conduct ( i n  c o o p e ra t io n  w i th  th e  S t a t e  Department o f  Education  
v o c a t io n a l  e d u c a t io n  p r o f e s s i o n a l s )  s t a t e  c o n fe re n c e s  and 
m eetings 73.7 2 .15 S

62 54. D i s t r i b u t e  t o  p r a c t i t i o n e r s  a n e w s l e t t e r  o r  r e p o r t  (on a r e g u la r  
b a s i s )  d e s c r i b i n g  v o c a t io n a l  e d u c a t io n  i tem s o f  i n t e r e s t  f o r  and 
a bou t  p r a c t i t i o n e r s 81.1 2.24 S

Key: R&D = r e s e a r c h  and developm ent,  S = s e r v i c e ,  T = t e a c h i n g .

a N * 165, r e p r e s e n t i n g  a 78 .2  p e r c e n t  r e t u r n .

r e f e r s  to  t o t a l  p o p u la t io n  s e l e c t i n g  i tem  as an a p p r o p r i a t e  r o l e  s t a te m e n t  f o r  VTEs.
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Table  4 . —Mean s c o r e  ranges  between h i g h e s t  and low es t  ranked i tems 
f o r  th e  t o t a l  p o p u la t i o n  and t h e  su b p o p u la t io n s .

Group
Item Xs

Range
High Low

Tota l  p o p u la t io n 1.15 2 .24 1.09

P o s t - s e c o n d a ry 1.26 2.48 1 . 2 2

Tota l  secondary 1.13 2 . 2 0 1.07

V oca t iona l  d i r e c t o r s 1.14 2.30 1.16

CEPD s p e c i a l i s t s 1 . 1 1 2.39 1.28

Area c e n t e r  p r i n c i p a l s 1.08 2.44 1.36

Shared - t im e  d i r e c t o r s 1 . 1 2 2 .62 1.50

O thers  (Secondary v o c a t io n a l  admin­
i s t r a t o r s  with  combinat ion  o f  t i t l e s )

1 . 1 2 2 .15 1.03

consensus  on on ly  one i tem.  Among th e  secondary  subgroups unanimous 

s e l e c t i o n s  were t h e  v o c a t io n a l  d i r e c t o r s  w i th  2 ,  t h e  CEPD v o c a t i o n a l -  

t e c h n i c a l  s p e c i a l i s t s  w i th  7 ,  t h e  a r e a  c e n t e r  p r i n c i p a l s  w i th  17,  t h e  

s h a re d - t im e  d i r e c t o r s  w ith  18, and th e  o t h e r s  subgroup with  24.

(Table  3 and Appendices G th rough  M d i s p l a y  the  v a r io u s  g ro u p s '  p e r ­

c en tag e  o f  agreement t h a t  each item i s  an a p p r o p r i a t e  r o l e  s t a t e m e n t  

f o r  VTEs.)

Respondents  d i s c r i m i n a t e d  among i t e m s '  a p p r o p r i a t e n e s s  as  VTE 

r o l e  s t a t e m e n t s ,  as ev idenced  by both Tables  5 and 6 . Table  5 i d e n ­

t i f i e s  th o se  i tems t h a t  were s e l e c t e d  unanimously by th e  t o t a l  popu­

l a t i o n  a n d /o r  th e  v a r io u s  groups and subgroups a s  a p p r o p r i a t e  r o l e
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Table  5 . --One hundred p e r c e n t  agreem ent ,  w i th in  g roups ,  t h a t  an i tem 
was an a p p r o p r i a t e  r o l e  s t a t e m e n t  f o r  VTEs.

t-
E ro . • • Q • . 0 ) E ro • • . a * • a>
01  « \ +-> oo IS ) o a .

I l l
o 1— JC OJ 1 * -M co CO o Q- 111 o i— J Zi >

H—1 u
t— Cl . t— >

1 1 1 
c_> C O o

•4—*►—I u
h - Q. t— > ■ O < c CO o

1 X 32 X X X X X
2 X X 33 X X
3 X 34 X X X
4 X 35
5 X X 36
6 X 37
7 X X X 38 X
8 X X 39
9 40

1 0 X 41
11 X 42
1 2 X 43
13 X 44
14 X X X X 45 X X
15 X X X 46
16 X 47
17 X X X 48
18 X X X X X X X X 49 X X
19 50 X X
2 0 51 X
2 1 X X 52 X
2 2 X X 53
23 X X X X 54
24 X 55 X
25 56
26 57 X
27 X X X 58 X
28 59 X
29 X X X 60
30 X X 61
31 X X X X 62 X

Total l 11 1 2 7 17 18 24

Key: T o ta l  = t o t a l  p o p u l a t i o n ,  P .S .  = p o s t - s e c o n d a ry ,  T .S .  = t o t a l
s e co n d a ry ,  V.D. = v o c a t io n a l  d i r e c t o r s ,  CEPD = CEPD s p e c i a l i s t s ,  
A.C. = a r e a  c e n t e r  p r i n c i p a l s ,  S.T. = s h a re d - t im e  d i r e c t o r s .
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Table  6 .— Q u e s t io n n a i r e  i tem s  w i th  lo w es t  p e rc e n ta g e  o f  r e sp o n d en ts  
a g r e e in g  th ey  were a p p r o p r i a t e  r o l e  s t a t e m e n t s  f o r  VTEs, 
by group.

Group Q u e s t io n n a i r e  
Item Number % Agreeing

Tota l  p o p u la t io n 2 0 68.3

P o s t - se co n d a ry 1 65.2

Tota l  secondary 2 0 6 6 . 2

Vocat ional  d i r e c t o r s 19 64 .8

CEPD s p e c i a l i s t s 2 0 65.7

Area c e n t e r  p r i n c i p a l s 47 53.8

Shared - t im e  d i r e c t o r s 47 56.3

Others  (secondary  v o c a t io n a l  adm in is ­
t r a t o r s  w i th  com binat ion  o f  t i t i e s )

56 8 0 .0

s ta t e m e n t s  f o r  VTEs. For example,  i tem 18 was s e l e c t e d  unanimously  

by the  p o p u l a t i o n ;  i tem 2 1  was unanimously  s e l e c t e d  by th e  s h a r e d ­

t ime d i r e c t o r s  subgroup and th e  o t h e r s  subgroup;  and item 62 was 

s e l e c t e d  unanimously by t h e  p o s t - s e c o n d a ry  group.  Table  6  i d e n t i f i e s  

t h o s e  i tems  t h a t  were s e l e c t e d  by th e  lo w es t  p e r c e n ta g e  o f  t h e  t o t a l  

p o p u la t io n  a n d /o r  t h e  v a r io u s  groups and subgroups as  a p p r o p r i a t e  

r o l e  s t a t e m e n t s  f o r  VTEs. For example, Table  6  shows t h a t  i tem 

number 47, "Conduct . . . s t a t e  c o n fe re n c es  and m e e t in g s , "  was s e l e c t e d  

by o n ly  53 .8  p e r c e n t  o f  th e  a r e a  c e n t e r  p r i n c i p a l s  as  an a p p r o p r i a t e  

r o l e  s t a t e m e n t  f o r  VTEs. Table  6  i n d i c a t e s  t h a t ,  based on t h e  range  

in  p e r c e n ta g e s  o f  r e sp o n d e n t s  who agreed  t h a t  c e r t a i n  i tems  were
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a p p r o p r i a t e  r o l e  s t a t e m e n t s  f o r  VTEs, t h e  a r e a  c e n t e r  p r i n c i p a l s  

subgroup showed t h e  g r e a t e s t  a b i l i t y  to  d i s c r i m i n a t e ,  fo l lo w e d ,  

r e s p e c t i v e l y ,  by t h e  s h a re d - t im e  d i r e c t o r s  subgroup,  th e  v o ca t io n a l  

d i r e c t o r s  subgroup,  t h e  p o s t - s e c o n d a ry  group,  th e  CEPD s p e c i a l i s t s  

subgroup,  the  t o t a l  secondary  group,  the  t o t a l  p o p u l a t i o n ,  and th e  

o t h e r s  subgroups .

Top Ranked Items f o r  th e  To ta l  P o p u la t io n  as  Compared
With t h e  Top Ranked Items f o r  th e  Var ious  Subpopu la t ions  

(Research Quest ion  2)

The second r e s e a r c h  q u e s t io n  asked :  "Which t a s k s ,  among th o se

i d e n t i f i e d  in  th e  62 q u e s t i o n n a i r e  i t e m s ,  a r e  ranked w i th in  th e  top  

25 p e r c e n t  f o r  t h e  t o t a l  p o p u la t io n  and t h e  v a r io u s  su b p o p u la t io n s ? "

To answer t h i s  q u e s t i o n ,  t h e  top  ranked 15 i t e m s ,  by g roup ,  were 

i d e n t i f i e d  by examining Table  3 (62 i tems [VTE r o l e  s t a t e m e n t s ]  rank 

o rde red  f o r  t h e  t o t a l  p o p u la t i o n )  and Appendices G th rough  M (rank 

o rd e r  o f  t h e  62 VTE r o l e  s t a t e m e n t s  f o r  t h e  v a r io u s  s u b p o p u la t i o n s ) .

For a l l  o f  t h e  t a b l e s  and compar isons t h a t  f o l l o w ,  t h e  rank 

o r d e r  was based on t h e  i tem mean s c o r e s ,  which were c a l c u l a t e d  from 

t h e  p r i o r i t y  s c o re s  a s s ig n e d  to  t h e  i tems ( 1 — h ig h ;  2 —medium;

3— low) by r e sp o n d en ts  who agreed  th e  i tems were a p p r o p r i a t e  r o l e  

s ta t e m e n t s  f o r  VTEs. A lso ,  f o r  a l l  o f  t h e  t a b l e s  and compar isons 

t h a t  f o l l o w ,  p a r e n th e s e s  have been used to  h i g h l i g h t  t h e  rank o rd e r  

o f  i tems n o t  ranked w i th in  th e  top  15 f o r  t h e  com para t ive  g roups .  

Another  common f e a t u r e  o f  th e  t a b l e s  and comparisons  i s  an i n d i c a t i o n  

o f  r o l e  c a te g o r y  t o  which each o f  t h e  i tems be long:  R&D— r e s e a r c h  and 

development;  T— t e a c h i n g ;  S - - s e r v i c e .



63

The top ranked 15 items were compared f o r  th e  fo l lo w in g  groups:  

( 1 ) p o s t - s e c o n d a ry  group and t o t a l  p o p u la t i o n ,  ( 2 ) t o t a l  secondary  

group and t o t a l  p o p u l a t i o n ,  (3) p o s t - s e c o n d a ry  group and t o t a l  secon­

dary  group,  (4) v o c a t io n a l  d i r e c t o r s  subgroup and t o t a l  secondary  

group,  (5) CEPD v o c a t i o n a l - t e c h n i c a l  s p e c i a l i s t s  subgroup and t o t a l  

secondary  group,  ( 6 ) a rea  c e n t e r  p r i n c i p a l s  subgroup and t o t a l  secon­

dary  g roup ,  (7) sh a re d - t im e  d i r e c t o r s  subgroup and t o t a l  secondary  

group,  and (8 ) t h e  o t h e r s  subgroup and t o t a l  secondary  group.

Table  7 p r e s e n t s  an overview o f  th e  d i s c u s s io n  t h a t  f o l l o w s .

I t  l i s t s  th e  top ranked 15 i tems f o r  t h e  t o t a l  p o p u l a t i o n ,  i n d i c a t e s  

t h e  r o l e  c a t e g o r y  to  which th e  i tems be long ,  and d i s p l a y s  each o f  

th o se  i t e m s '  rank o rd e r  by su b p o p u la t io n .  The t a b l e  r e v e a l s  t h a t  

none o f  t h e  i tems he ld  th e  same rank f o r  a l l  t h e  g ro u p s ;  however, 

t h r e e  i tems were in c lu d ed  among th e  t o p  ranked 15 i tems o f  eve ry  

group: " C o n t in u a l ly  update  c o n te n t  and d e l i v e r y  o f  co u rses  a n d /o r

programs, based on in p u t  from p r a c t i t i o n e r s "  ( I tem 32) ;  " F a c i l i t a t e  

l e a r n i n g  by u t i l i z i n g  a v a r i e t y  o f  m o t iv a t io n a l  and i n s t r u c t i o n a l  

s t r a t e g i e s "  ( i tem  1 8 ) ;  and "Emphasize th e  development o f  p r e s e n t  and 

emerging competencies  needed by p r a c t i t i o n e r s "  ( i tem  17 ) .  Four i tems 

(23,  15,  31, 27) were among th e  rop ranked 15 i tems f o r  a l l  bu t  one 

group.  Another  f i v e  i tems (48 ,  14, 29 ,  28,  21) were among th e  top  

ranked 15 items f o r  a l l  bu t  two groups .  Two items (3 ,  53) were among 

the  top  ranked 15 i tems f o r  a l l  but  f o u r  g roups .  One i t em ,  "Coop­

e r a t e  w ith  p r a c t i t i o n e r s  to  p rov ide  meaningful l e a d e r s h i p  e x p e r i e n c e s  

f o r  i n d i v i d u a l s  in  advanced degree  programs" ( i tem  30) was inc luded



Table 7 .—Top ranked 15 Hems fo r the to ta l  population  and corresponding ranks fo r subpopulations.

Role Area Item
I

Rank Ranks for Subpopulations

R&D T S Statement TP CC TS VO CE AC ST 0

X 32. Continually update content and delivery of courses 
and/or programs, based on input from p ractitioners 1 1 1 1 1 2 1 1.5

X 18. F a c ilita te  learning by u tiliz in g  a variety  of 
motivational and instructional s tra teg ies 2 3 2.5 5 3 4.5 5.5 5

X 17. Emphasize the development of present and emerging 
competencies needed by practitioners 3.5 4 5 12 5 8 3 3

X 48. Provide a system for granting college c red it to 
p ractitioners for previous experiences in the 
world of work (which are re la tiv e  to the course/ 
program content in th e ir  teaching assignments) 3.5 (27.5) 2.5 4 2 3 (26.5) 4

X 23. Teach by the CBE (competency-based education) 
method 5 6 4 12 4 (17.5) 2 1.5

X 14. Maintain vocational-technical specialty  compe­
tence through periodic experiences in the world 
of work 6 5 6 2 11.5 (17.5) (18.5) 11

X 15. Survey practitioners (on a continuous basis) to 
determine professional development needs and 
in te res ts 7.5 2 10 6 15 (37) 1? 6.5

X 29. In teract frequently (on-site) with supervising 
teachers 7.5 14 7 3 11.5 (17.5) 4 (24)

X 31. Invite p ractitioners to share th e ir expertise 
(as resource persons) in c red it and non-credit 
courses 9 7.5 8 9 7 10.5 (39) 6.5

X 28. Address specific  problems faced by non-degreed, 
annually authorized personnel (e .g .,  the tran s itio n  
from labor—supervised employee, to a profession— 
teacher) 10.5 12 10 (16) (21.5) 1 14 9

X 21. Encourage a conriitment to a professional code of 
ethics 10.5 13 10 7 (19.5) 12.5 (26.5) 12

X 27. Tailor presentations to meet p ractitio n er needs 
( i . e . ,  be se lective  in use of commercially pre­
pared modules or other curriculum aids) 12 7.5 12 12 (30) 10.5 9.5 9

X 3. Cooperate with the State Department of Education 
in se ttin g  and maintaining standards for voca­
tional teacher c e rtif ic a tio n 14 (17) 14 (17) (19.5) 14 9.5 (28)

X 30. Cooperate with p ractitio n ers to provide meaning­
ful leadership experiences for individuals in 
advanced degree programs 14 (22) 13 8 (18) (29) (31) (24)

X 53. Cooperate with school o ff ic ia ls  to reconmend 
p ractitioners for certif ic a tio n 14 (18.5) (15.5) 14 (26) 4.5 (37.5) (24)

3 10 2 Total items within top 15: 15 11 15 13 9 10 9 11

Key: R&O = research and development, T = teaching, S = serv ice; TP = to ta l population, CC = community college deans, TS - total
secondary, VD = vocational d irec to rs , CE = CEPD sp e c ia lis ts , AC = area center p rincipals , ST = shared-time d irec to rs , 0 - others.
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among t h e  top ranked 15 i tems f o r  only  t h r e e  groups ( t o t a l  popu la t ion*

t o t a l  s e c o n d a ry ,  and v o c a t io n a l  d i r e c t o r s ) .  The t a b l e  i n d i c a t e s  t h a t

t h e  t o t a l  p o p u l a t i o n ' s  top  15 ranks in c lu d e  t h r e e  r e s e a r c h  and 

development ,  t e n  t e a c h i n g ,  and two s e r v i c e  r o l e  i tem s.

Comparison One: Top Ranked 
15 Items f o r  th e  Pos t -Secondary  
Group and the  To ta l  P o p u la t io n

Table  8  l i s t s  in rank o rd e r  t h e  top  15 i tems f o r  th e  p o s t ­

secondary  group— community c o l l e g e  deans— and i n d i c a t e s  t h e  rank 

o r d e r  o f  t h o se  items f o r  th e  t o t a l  p o p u la t i o n .  At th e  bottom o f  th e  

t a b l e ,  t h e  items ranked among th e  top  15 f o r  t h e  t o t a l  p o p u la t io n  

(bu t  n o t  f o r  th e  p o s t - s e c o n d a ry  group) a r e  d i s p l a y e d .  The t a b l e  

r e v e a l s  t h a t  the  i tem ranked number one f o r  both groups was "Con­

t i n u a l l y  update  c o n t e n t  and d e l i v e r y  o f  c o u r s e s .  . . " ( i tem  32) .

While none o f  t h e  o t h e r  r an k in g s  were i d e n t i c a l ,  t e n  a d d i t i o n a l  i tems 

(15,  18,  17, 14, 23,  27, 31, 28,  and 21) were among t h e  top  15 ranks  

f o r  bo th  g roups .  The f o u r  i tems  t h a t  were ranked among th e  top 15 

f o r  t h e  community c o l l e g e  deans ,  bu t  n o t  f o r  t h e  t o t a l  p o p u l a t i o n ,  

were: " P a r t i c i p a t e  in  the  . . . a r t i c u l a t i o n  p rocess  between commu­

n i t y  c o l l e g e  p r a c t i t i o n e r s  and VTEs" ( i tem  16) ;  " P r o j e c t  a comprehen­

s i v e  ' p i c t u r e '  o f  v o c a t io n a l  e d u c a t io n "  ( i tem  2 2 ) ;  "Cooperate in  

o b t a in in g  and u t i l i z i n g  d a t a  to  improve v o c a t io n a l  ed u ca t io n  programs" 

( i t em  11) ;  and "Conduct r e s e a r c h  a n d /o r  c o n t r i b u t e  t o  p r o f e s s i o n a l  

l i t e r a t u r e .  . . " ( i t em  5 ) .  The to p  ranked c o u n t e r p a r t s  f o r  t h e  t o t a l  

p o p u la t i o n  were i tem s  48 ,  30,  3,  and 53. The p o s t - s e c o n d a ry  g r o u p ' s  

top  ranked 15 i tems in c lu d ed  f i v e  r e s e a r c h  and development and ten



Table 8 . —Top ranked 15 items fo r  the  post-secondary group (community co l lege  deans) as compared 
with the top ranked 15 items fo r  the to t a l  population.

Role Area Item ^ank
-------------------  u Statement nc Tn
R&D T S * pS TP

x 32. Cont inually update content  and de l ivery  of  courses
and/or  programs, based on input  from p r a c t i t i o n e r s  1 1

x 15. Survey p r a c t i t i o n e r s  (on a continuous bas is )  to  d e te r ­
mine professional  development needs and i n t e r e s t s  2 7.5

x 18. F a c i l i t a t e  learn ing  by u t i l i z i n g  a v a r ie ty  o f  motiva­
t iona l  and in s t ru c t io n a l  s t r a t e g i e s  3 2

x 17. Emphasize the development of  present  and emerging
competencies needed by p r a c t i t i o n e r s  4 3.5

x 14. Maintain voca t iona l - techn ica l  sp e c ia l ty  competence
through per iod ic  experiences in the world of  work 5 6

x 23. Teach by the CBE (competency-based education) method 6 5

x 27. T a i lo r  p resen ta t ions  to  meet p r a c t i t i o n e r  needs ( i . e . ,
be s e le c t iv e  in use o f  commercially prepared modules 
or  o ther  curriculum a ids)  7.5 12

x 31. Inv i te  p r a c t i t i o n e r s  to  share t h e i r  e x p e r t i s e  (as
resource persons) in c r e d i t  and non-cred i t  courses 7.5 9

x 16. P a r t i c ip a t e  in  the voca t iona l - techn ica l  education program
a r t i c u l a t i o n  process between community col lege  p r a c t i ­
t io n e rs  and vocational teacher  educators 9 (26.0)

x 22. P ro jec t  a comprehensive "p ic tu re"  o f  vocational education 10 (18.5)

x 11. Cooperate in obta ining and u t i l i z i n g  data to  improve
vocat ional education programs 11 (18.5)



Table 8 .—Continued.

Role Area Item Statement
Rank

R&D T S # TS TP

X 28. Address s p e c i f i c  problems faced by non-degreed, annually 
authorized personnel ( e . g . ,  the t r a n s i t i o n  from l a b o r -  
supervised employee, to  a p ro fess ion—teacher) 1 2 10.5

X 2 1 . Encourage a commitment to  a profess ional  code of  e th ic s 1 2 10.5

X 29. I n te ra c t  f requent ly  (o n - s i t e )  with supervis ing teachers 14 7.5

X 5. Conduct research and/or  con tr ibu te  to  professional  
l i t e r a t u r e  ( r e l a t i v e  to  the f i e ld  of  vocational-  
technical  education) 15 (34.0)

5 1 0 0

Items Included Among the  Top Ranked 15 Items fo r  the Total 
Population but not fo r  the Community College Deans

X 48. Provide a system fo r  grant ing col lege  c r e d i t  to  p r a c t i ­
t io n e rs  fo r  previous experiences  in the world of  work 
(which are  r e l a t i v e  to  the course/program content  in t h e i r  
teaching assignments) (27.5) 3.5

X 30. Cooperate with p r a c t i t i o n e r s  to  provide meaningful leader ­
ship experiences fo r  ind iv idua ls  in advanced degree 
programs (2 2 . 0 ) 14

X 3. Cooperate with the  S ta te  Department of Education in s e t t i n g  
and maintaining s tandards for  vocat ional  t e a c h e r c e r t i f i c a t i o n (17.0) 14

X 53. Cooperate with school o f f i c i a l s  to  recommend p r a c t i t i o n e r s  
fo r  c e r t i f i c a t i o n (17.0) 14
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t e a c h in g  r o l e  i t e m s .  The p o s t - s e c o n d a ry  g r o u p ' s  top  ranked 15 i tems 

l i s t  was unique in  i t s  void  o f  s e r v i c e  r o l e  i tem s .

Comparison Two: Top Ranked 15 Items 
f o r  th e  To ta l  Secondary Group and 
th e  To ta l  P o p u la t io n

Table  9 i l l u s t r a t e s  th e  top ranked 25 p e r c e n t  o f  th e  i tem s--w h ich  

f o r  t o t a l  secondary  in c lu d ed  16 i t e m s ,  s in c e  two t i e d  f o r  rank 15.

The t a b l e  shows t h a t  th e  top  ranks  f o r  both groups in c lu d e  th e  same 

items (a l th o u g h  in d i f f e r e n t  o r d e r ) ,  w i th  one e x c e p t io n :  The ranks

f o r  the  secondary  group in c lu d ed  an a d d i t i o n a l  i tem ,  "Engage in  

c o o p e r a t iv e  p lann ing  w i th  S t a t e  Department  o f  Educat ion  personnel  

r e s p o n s i b l e  f o r  l e a d e r s h i p  in  p r o f e s s i o n a l  development  o f  p r a c t i ­

t i o n e r s "  ( i t e m  2 ) .  While on ly  f o u r  o f  th e  i tems  occupied  th e  same 

rank on both  l i s t s ,  t h e  ranks  f o r  t h e  remaining  i tems on one l i s t  

d i f f e r e d  by no more than  one rank on th e  o t h e r  l i s t .  Occupying th e  

same rank were:  " C o n t in u a l ly  upda te  c o n te n t  and d e l i v e r y  o f

c o u r s e s .  . . "  ( i tem  32, Rank 1 ) ;  "Mainta in  v o c a t i o n a l - t e c h n i c a l  

s p e c i a l t y  competence. . ."  ( i tem  14, Rank 6 ) ;  " T a i l o r  p r e s e n t a t i o n s  

t o  meet p r a c t i t i o n e r  needs .  . ( i t em  27, Rank 12) ;  and "Cooperate  

w i th  t h e  S t a t e  Department o f  Educat ion  in  s e t t i n g  and m a in ta in in g  

s t a n d a rd s  f o r  t e a c h e r  c e r t i f i c a t i o n "  ( i tem  3 ,  Rank 14) .  The top 

ranked i tems f o r  t h e  secondary  group in c lu d ed  fo u r  r e s e a r c h  and 

development ,  t e n  t e a c h i n g ,  and two s e r v i c e  r o l e  s t a t e m e n t s .



Table 9 . —Top ranked 16a items fo r  the t o t a l  secondary group as compared with the top ranked 
15 items fo r  the t o ta l  populat ion.

Role Area Item Statement
Rank

R&D T S # TS TP

X 32. Continually update content  and de l ivery  of  courses and/or  
programs, based on input from p r a c t i t i o n e r s 1 1

X 18. F a c i l i t a t e  learning by u t i l i z i n g  a v a r i e ty  of  motiva­
t iona l  and in s t ru c t io n a l  s t r a t e g i e s 2.5 2

X 48. Provide a system fo r  grant ing college c r e d i t  to p r a c t i ­
t i o n e r s  fo r  previous experiences  in the  world of work 
(which are  r e l a t i v e  to  the course/program content  in 
t h e i r  teaching assignment 2.5 3.5

X 23. Teach by the CBE (competency-based educat ion) method 4 5

X 17. Emphasize the development of  present  and emerging compe­
tenc ies  needed by p r a c t i t i o n e r s 5 3.5

X 14. Maintain voca t iona l - techn ica l  s p e c ia l ty  competence 
through per iod ic  experiences  in the world of  work 6 6

X 29. I n te r a c t  f requent ly  (o n -s i te )  with supervis ing teachers 7 7.5

X 31. Inv i te  p r a c t i t i o n e r s  to  share t h e i r  e x p e r t i s e  (as 
resource persons) in c r e d i t  and non-cred i t  courses 8 9

X 15. Survey p r a c t i t i o n e r s  (on a continuing bas is )  to  d e t e r ­
mine professional development needs and i n t e r e s t s 1 0 7.5

X 2 1 . Encourage a commitment to  a professional  code of  e th ic s 1 0 10.5



Table 9 .—Continued.

Role Area n-pm Rank
— — z — 7  # Statement — --------- ——
R&D T S # TS TP

x 28. Address sp e c i f i c  problems faced by non-degreed,
annually authorized personnel ( e . g . ,  the  t r a n s i t i o n  
from labor—supervised employee, to a p ro fess ion—
teacher)  10 10.5

x 27. T a i lo r  presen ta t ions  to  meet p r a c t i t i o n e r  needs ( i . e . ,
be s e le c t iv e  in use o f  commercially prepared modules 
or  o ther  curriculum a ids)  1 2  1 2

x 30. Cooperate with p r a c t i t i o n e r s  to provide meaningful
leadership  experiences  fo r  ind iv idua ls  in advanced
degree programs 13 14

x 3. Cooperate with the S ta te  Department of  Education in
s e t t i n g  and maintaining s tandards fo r  vocational
teacher  c e r t i f i c a t i o n  14 14

x 2. Engage in cooperat ive planning with S ta te  Department
of  Education personnel responsib le  fo r  leadersh ip  in
profess ional  development of  p r a c t i t i o n e r s  15.5 (16)

53. Cooperate with school o f f i c i a l s  to  recommend prac­
t i t i o n e r s  fo r  c e r t i f i c a t i o n  15.5 14

4 10 2

aDue to  a t i e  fo r  Rank #15, 16 items are  included.
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Comparison Three:  Top Ranked 
15 Items f o r  th e  P os t -Secondary  
Group and th e  T o ta l  Secondary Group

Table  10 shows t h a t  one i tem ,  " C o n t in u a l ly  update  c o n t e n t  and 

d e l i v e r y  o f  c o u r s e s .  . . "  ( i t em  3 2 ) ,  he ld  t h e  same rank— 1— f o r  both  

g roups ;  however,  t e n  a d d i t i o n a l  i tems (15 ,  18, 17, 14, 23,  27, 31,

28, 21, 29) were in c lu d ed  on both l i s t s .  Four i tems were l i s t e d  f o r  

t h e  p o s t - s e c o n d a ry  group,  bu t  no t  f o r  t h e  t o t a l  secondary  group,  

i n c l u d i n g :  " P a r t i c i p a t e  in  th e  . . . a r t i c u l a t i o n  p ro cess  between

community c o l l e g e  p r a c t i t i o n e r s  and VTEs" ( i tem  1 6 ) ;  " P r o j e c t  a com­

p re h e n s iv e  ' p i c t u r e '  o f  v o c a t io n a l  e d u c a t io n "  ( i tem  2 2 ) ;  "Cooperate  

in  o b t a i n i n g  and u t i l i z i n g  d a ta  t o  improve v o c a t io n a l  ed u c a t io n  p ro ­

grams" ( i tem  11) ;  and "Conduct r e s e a r c h  a n d /o r  c o n t r i b u t e  t o  p r o f e s ­

s io n a l  l i t e r a t u r e .  . . "  ( i tem  5 ) .  Only th e  secondary  g r o u p ' s  l i s t  

in c lu d ed  i tems  48,  30, 3,  53, and 2.  Among t h e  top  ranked 15 i tems 

f o r  th e  p o s t - s e c o n d a ry  group were f i v e  r e s e a r c h  and development and 

te n  t e a c h in g  r o l e  s t a t e m e n t s .  As s t a t e d  in  Comparison One, t h e  p o s t ­

secondary  g r o u p ' s  top  15 l i s t  was unique in  i t s  vo id  o f  s e r v i c e  r o l e  

i terns.

Comparison Four: Top Ranked 15 Items 
f o r  th e  Vocat ional  D i r e c t o r s  Subgroup 
and the  Tota l  Secondary Group

L i s t e d  in  Tab le  11 a r e  t h e  top  ranked 15 i tems f o r  t h e  voca­

t i o n a l  d i r e c t o r s  subgroup;  b e s id e  e ach ,  t h e  rank  f o r  t h e  t o t a l  secon­

dary  group i s  i n d i c a t e d .  The i tem  ranked number one on e i t h e r  l i s t  

was, " C o n t in u a l ly  upda te  c o n te n t  and d e l i v e r y  o f  c o u r s e s .  . ."

( i tem  3 2 ) .  Another  i tem was ranked t w e l f t h  on both  l i s t s ,  " T a i l o r



Table 10.—Top ranked 15 items fo r  the  post-secondary group (community co l lege  deans) as compared 
with the top ranked 16 items fo r  the t o ta l  secondary respondents .

Role Area TtPm Rank
-  — _ ■ 4  Statement — --------- ——
R&D T S » PS TS

x 32. Continually update content  and de l ivery  of courses
and/or programs, based on input  from p r a c t i t i o n e r s  1 1

x 15. Survey p r a c t i t i o n e r s  (on a continuous bas is )  to  d e t e r ­
mine profess ional  development needs and i n t e r e s t s  2  1 0

x 18. F a c i l i t a t e  learning by u t i l i z i n g  a v a r i e ty  of motiva­
t ional  and in s t ru c t io n a l  s t r a t e g i e s  3 2.5

x 17. Emphasize the development of  present  and emerging
competencies needed by p r a c t i t i o n e r s  4 5

x 14. Maintain voca t iona l - technica l  s p e c ia l ty  competence
through per iodic  experiences  in the world of  work 5 6

x 23. Teach by the CBE (competency-based education) method 6  4

x 27. T a i lo r  p resen ta t ions  to  meet p r a c t i t i o n e r  needs ( i . e . ,
be s e le c t iv e  in use of  commercially prepared modules 
or o ther  curriculum a ids)  7.5 12

x 31. Inv i te  p r a c t i t i o n e r s  to  share t h e i r  ex p e r t i se  (as
resource persons) in c r e d i t  and non-cred i t  courses 7.5 8

x 16. P a r t i c ip a t e  in the voca t iona l - techn ica l  education program
a r t i c u l a t i o n  process  between community col lege  p r a c t i ­
t io n e rs  and vocational teacher  educators 9 (30)

x 22. P ro jec t  a comprehensive "p ic ture"  of  vocat ional  education 10 (21)

x 11. Cooperate in obta in ing and u t i l i z i n g  data to  improve
vocational education programs 11 ( 2 1 )



Table 10.—Continued.

Role Area Item Statement
Rank

R&D T S # PS TS

X 28. Address sp e c i f i c  problems faced by non-degreed, annually 
author ized personnel ( e . g . ,  the t r a n s i t i o n  from l a b o r -  
supervised employee, to a p rofess ion—teacher) 12 10

X 21. Encourage a conuiitment to  a professional  code of  e th ic s 13 10

X 29. In te ra c t  f requent ly  (o n - s i t e )  with supervising teachers 14 7

X 5. Conduct research and/or  con t r ibu te  to professional  
l i t e r a t u r e  ( r e l a t i v e  to  the f i e l d  of  vocat ional-  
technical  education) 15 (37)

5 10 0

Items Included Among the Top Ranked 16 Items fo r  the Total 
Secondary Population but not fo r  the Post-Secondary Respondents

X 48. Provide a system fo r  grant ing col lege  c r e d i t  to  p r a c t i ­
t io n e r s  fo r  previous experiences in the world of  work 
(which a re  r e l a t i v e  to the course/program content  in t h e i r  
teaching assignments) (27.5) 2.5

X 30. Cooperate with p r a c t i t i o n e r s  to  provide meaningful leader ­
ship experiences f o r  indiv iduals  in advanced degree programs (20.5) 13

X 3. Cooperate with the S ta te  Department of  Education in s e t t i n g  
and maintaining standards fo r  vocat ional teacher  c e r t i f i c a t i o n (17) 14

X 53. Cooperate with school o f f i c i a l s  to  recommend p r a c t i t i o n e r s  
fo r  c e r t i f i c a t i o n (18) 15.5

X 2 . Engage in cooperat ive planning with S ta te  Department of 
Education personnel responsib le  fo r  leadership  in profes ­
sional development of  p r a c t i t i o n e r s (24.5) 15.5



Table 11.—Top ranked 15 items fo r  the vocational d i r e c to r s  as compared with the top ranked 
16 items for  the t o ta l  secondary respondents.

Role Area Item ... . . Rank
  * Statement ----------------------
R&D T S # VD TS

x 32. Continual ly update content  and de l ivery  of  courses
and/or  programs, based on input from p r a c t i t i o n e r s  1 1

x 14. Maintain vocat ional - technica l  sp e c ia l ty  competence
through per iodic  experiences in the world of  work 2 6

x 29. I n te ra c t  f requent ly  (o n - s i t e )  with supervis ing teachers  3 7

x 48. Provide a system fo r  granting col lege c r e d i t  to  prac­
t i t i o n e r s  f o r  previous experiences in the world of work 
(which are  r e l a t i v e  to  the course/program content in
t h e i r  teaching assignments) 4 2.5

x 18. F a c i l i t a t e  learn ing  by u t i l i z i n g  a v a r ie ty  of  motiva­
t io n a l  and in s t ru c t io n a l  s t r a t e g i e s  5 2.5

x 15. Survey p r a c t i t i o n e r s  (on a continuing bas is )  to  d e te r ­
mine professional  development needs and i n t e r e s t s  6 10

x 21. Encourage a commitment to  a professional  code of  e th ic s  7 10

x 30. Cooperate with p r a c t i t i o n e r s  to  provide meaningful
leadership  experiences fo r  ind iv idua ls  in advanced 
degree programs 8 13

x 31. Inv i te  p r a c t i t i o n e r s  to  share t h e i r  e x p e r t i s e  (as
resource persons)  in c r e d i t  and non-c red i t  courses 9 8

x 8. Cooperate with the  S ta te  Department of  Education in the
development and/or  s e le c t io n  of  competency t e s t s  for
teacher  c e r t i f i c a t i o n  in s p e c i f i c  occupational areas 10 (17.5)



Tab! e 11.—Conti nued.

Role Area Item Statement
Rank ■

R&O T S # VD TS

X 17. Emphasize the development of  p resent  and emerging 
competencies needed by p r a c t i t i o n e r s 12 5

X 23. Teach by the CBE (competency-based education)  method 12 4

X 27. T a i lo r  p resen ta t ions  to  meet p r a c t i t i o n e r  needs 
( i . e . ,  be s e le c t iv e  in use of  commercially prepared 
modules or  o ther  curriculum a ids) 12 12

X 53. Cooperate with school o f f i c i a l s  to  recommend p ra c t i t i o n e r s  
fo r  c e r t i f i c a t i o n 14 15.5

X 22. Pro jec t  a comprehensive "p ic tu re"  of  vocat ional education 15 (21)

3 10 2

Items Included Among the Top Ranked 16 Items fo r  the Total 
Secondary Group but  not fo r  the Vocational Directors

X 28. Address s p e c i f i c  problems faced by non-degreed, annually 
authorized personnel ( e . g . ,  the t r a n s i t i o n  from l a b o r -  
supervised employee, to  a p rofess ion—teacher) (16) 10

X 3. Cooperate with the S ta te  Department of  Education in s e t t i n g  
and maintaining standards fo r  vocational teacher  c e r t i f i c a t i o n  (17) 14

X 2 . Engage in cooperat ive planning with S ta te  Department of  
Education personnel responsib le  fo r  leadersh ip  in  p ro fes ­
sional development of  p r a c t i t i o n e r s (23.5) 15.5
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p r e s e n t a t i o n s  t o  meet  p r a c t i t i o n e r  needs .  . ( i tem  2 7 ) .  Eleven 

a d d i t i o n a l  i tems (14 ,  29, 48 ,  18, 15, 21,  30, 31,  17,  23,  53) were 

i n c lu d ed  on both  l i s t s  o f  to p  ranked 15 i t e m s ,  bu t  n o t  in  th e  same 

rank  o r d e r .  The v o c a t io n a l  d i r e c t o r s '  l i s t  inc luded  two i tems t h a t  

th e  t o t a l  secondary  l i s t  d id  n o t :  "Cooperate w ith  th e  S t a t e  D ep a r t ­

ment o f  Educat ion  in  the  development a n d /o r  s e l e c t i o n  o f  competency 

t e s t s  f o r  t e a c h e r  c e r t i f i c a t i o n  in  s p e c i f i c  o ccu p a t io n a l  a r e a s "

( i t em  8 ) ;  and " P r o j e c t  a comprehensive ' p i c t u r e '  o f  v o c a t io n a l  edu­

c a t i o n "  ( i t em  22 ) .  I n s t e a d  o f  t h o se  i t e m s ,  the  t o t a l  secondary  l i s t  

in c lu d ed  items 28, 3 ,  and 2. The v o c a t io n a l  d i r e c t o r s '  top  ranked 

15 items l i s t  inc lu d ed  t h r e e  r e s e a r c h  and development ,  ten  t e a c h i n g ,  

and two s e r v i c e  r o l e  i tem s .

Comparison F ive :  Top Ranked 15 Items 
f o r  t h e  CEPD V o c a t io n a l -T e c h n ic a l  
S p e c i a l i s t s  Subgroup and th e  To ta l  
Secondary Group

Table  12 p o r t r a y s  t h e  top  ranked 15 i tems f o r  t h e  CEPD 

v o c a t i o n a l - t e c h n i c a l  s p e c i a l i s t s ,  and i n d i c a t e s  t h a t  t e n  o f  th o se  

i tems were a l s o  ranked among th e  top  ranked 15 i tems f o r  th e  t o t a l  

secondary  group (32,  48,  18, 23 ,  17, 2,  31 ,  14, 29, and 15 ) .  Of 

th o se  i t e m s ,  t h r e e  he ld  t h e  same rank on both  l i s t s :  Rank 1, "Con­

t i n u a l l y  upda te  c o n t e n t  and d e l i v e r y  o f  c o u r s e s .  . . "  ( i t em  3 2 ) ;

Rank 4 ,  "Teach by th e  CBE (competency-based e d u c a t io n )  method"

( i t em  23) ;  and Rank 5, "Emphasize th e  development o f  p r e s e n t  and 

emerging competencies  needed by p r a c t i t i o n e r s "  ( i tem  17 ) .  The f i v e  

i tems inc lu d ed  f o r  t h e  CEPD s p e c i a l i s t s  (bu t  no t  f o r  t h e  t o t a l



Table 12.--Top ranked 15 items fo r  the Career Education Planning D i s t r i c t  (CEPD) vocat ional-
technical  s p e c i a l i s t s  as compared with the top ranked 16 items fo r  the t o t a l  secondary 
respondents .

Ro1e Area Statement _____ _________
R&D T S * CE TS

x 32. Continually update content and de l ivery  o f  courses
and/or  programs, based on input from p r a c t i t i o n e r s  1 1

x 48. Provide a system fo r  grant ing college c r e d i t  to
p r a c t i t i o n e r s  fo r  previous experiences in the world 
o f  work (which are r e l a t i v e  to  the course/program
content in t h e i r  teaching assignments) 2 2.5

x 18. F a c i l i t a t e  learn ing  by u t i l i z i n g  a v a r ie ty  of
motivational and in s t ru c t io n a l  s t r a t e g i e s  3 2.5

x 23. Teach by the CBE (competency-based education) method 4 4

x 17. Emphasize the development of  present  and emerging
competencies needed by p r a c t i t i o n e r s  3 5

x 2. Engage in cooperat ive planning with S ta te  Department of
Education personnel responsible  fo r  leadership  in pro­
fess ional  development of p r a c t i t i o n e r s  6 15.5

x 31. Invite  p r a c t i t i o n e r s  to  share t h e i r  ex p e r t i se  (as
resource persons) in c r e d i t  and non-credi t  courses 7 8

x 33. P a r t i c ip a t e  a c t iv e ly  in l o c a l ,  s t a t e  and nat ional
organizat ions  which f a c i l i t a t e  in te ra c t io n  with
p r a c t i t i o n e r s  3 (17.5)



Table 12.—Continued.

Role Area item Ci ,  x _ Rank  M Statement
R&D T S #

x 44. Provide advice and counsel fo r  p r a c t i t i o n e r s  in t h e i r
personal planning ( fo r  continuing education,  c e r t i f i c a ­
t io n  and/or  advanced degree programs)

x 8. Cooperate with the S ta te  Department of  Education in the
development and/or  s e le c t io n  of  competency t e s t s  for  
teacher  c e r t i f i c a t i o n  in s p e c i f i c  occupational areas

x 14. Maintain voca t iona l - techn ica l  sp e c ia l ty  competence
through per iodic  experiences in the world of work

x 24. Conduct vocat ional education seminars on a regu la r
bas is  in geographically  access ib le  loca t ions

x 29. I n te ra c t  f requent ly  (o n - s i t e )  with supervis ing teachers

x 61. A r t i c u la te  p r a c t i t i o n e r s '  expecta t ions  of  vocational
teacher  educators  to  c o l le g e /u n iv e r s i ty  policy makers

x 15. Survey p r a c t i t i o n e r s  (on a continuing bas is )  to  determine
profess ional  development needs and i n t e r e s t s

CE TS

9 (24)

11.5 (17.5)

11.5 6

11.5 (27)

11.5 7

14 (21)

15 10

V I
00

4 8 3



Table 12 .—Continued.

Role Area Item Statement
Rank

R&D T S # CE TS

Items Included Among the Top Ranked 16 Items fo r  the Total 
Secondary Group but not fo r  the  CEPD S p e c ia l i s t s

X 21. Encourage a commitment to  a professional  code of e th ic s (19.5) 10

X 28. Address s p e c i f i c  problems faced by non-degreed, annually 
authorized personnel ( e . g . ,  the t r a n s i t i o n  from l a b o r -  
supervised employee, to  a p rofess ion—teacher) (21.5) 10

X 27. Ta i lo r  p resen ta t ions  to meet p r a c t i t i o n e r  needs ( i . e . ,  
be s e le c t iv e  in use of  commercially prepared modules 
or  o ther  curriculum aids (30) 12

X 30. Cooperate with p r a c t i t i o n e r s  to  provide meaningful 
leadersh ip  experiences fo r  ind iv idua ls  in advanced 
degree programs (18) 13

X 3. Cooperate with the S ta te  Department o f  Education in 
s e t t i n g  and maintaining standards for  vocat ional teacher  
c e r t i f i c a t i o n (19.5) 14

X 53. Cooperate with school o f f i c i a l s  to  recommend p r a c t i ­
t io n e r s  fo r  c e r t i f i c a t i o n (26) 15.5
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secondary  group) were:  " P a r t i c i p a t e  a c t i v e l y  in  l o c a l ,  s t a t e  and

n a t i o n a l  o r g a n i z a t i o n s .  . ( i tem  3 3 ) ;  "Provide  ad v ice  and counsel  

f o r  p r a c t i t i o n e r s  in  t h e i r  pe rsona l  p l a n n in g .  . . "  ( i t em  4 4 ) ;  "Coop­

e r a t e  in  the  development a n d /o r  s e l e c t i o n  o f  competency t e s t s  f o r  

t e a c h e r  c e r t i f i c a t i o n  in  s p e c i f i c  o c c u p a t io n a l  a r e a s "  ( i t em  8 ) ;  

"Conduct v o c a t io n a l  e d u c a t io n  seminars  . . .  in  g e o g r a p h i c a l l y  a c c e s ­

s i b l e  l o c a t i o n s "  ( i tem  2 4 ) ;  and " A r t i c u l a t e  p r a c t i t i o n e r s '  e x p e c t a ­

t i o n s  o f  VTEs t o  c o l l e g e / u n i v e r s i t y  p o l i c y  makers" ( i tem  6 1 ) .

Items 21, 28, 27, 30, 3 ,  and 53 were l i s t e d  among th e  top  ranked  15 

i tems f o r  th e  t o t a l  secondary  group,  b u t  n o t  f o r  t h e  CEPD s p e c i a l i s t s .

The t a b l e  shows t h a t  th e  CEPD s p e c i a l i s t s '  top  ranked 15 

l i s t  in c lu d ed  fo u r  r e s e a r c h  and development ,  e i g h t  t e a c h i n g ,  and t h r e e  

s e r v i c e  r o l e  i t em s .

Comparison S ix :  Top Ranked 15 Items 
f o r  t h e  Area Cen te r  P r i n c i p a l s  
Subgroup and th e  T o ta l  Secondary 
Group

As i l l u s t r a t e d  in  Table  13, ten  o f  t h e  i tems  (28 ,  32 ,  48 ,  18, 

53, 17, 31, 27, 21,  3) were in c lu d ed  on both l i s t s ;  however,  o n ly  one 

i tem ,  "Cooperate  w i th  t h e  S t a t e  Department  o f  Educat ion  in  s e t t i n g  

and m a in ta in in g  s t a n d a rd s  f o r  v o c a t io n a l  t e a c h e r  c e r t i f i c a t i o n "

( i tem  3) he ld  t h e  same rank (14) on both l i s t s .  The f i v e  i tems  on th e  

a r e a  c e n t e r  p r i n c i p a l s '  l i s t  which d i f f e r e d  from th o se  on th e  t o t a l  

secondary  g r o u p ' s  l i s t  were ,  "Cooperate  w i th  p r o f e s s i o n a l  o r g a n i z a ­

t i o n s  i n  lobby ing  f o r  v o c a t i o n a l - t e c h n i c a l  e d u c a t io n  l e g i s l a t i o n "

( i tem  5 2 ) ,  "Encourage a p p l i c a n t s  f o r  t e a c h e r  t r a i n i n g  programs who



Table 13 .—Top ranked 15 items for area center principals as compared with the top ranked 16 items
for the tota l secondary respondents.

Role Area Item Statement
Rank

R&D T S # AC TS

X 28. Address s p e c i f i c  problems faced by non-degreed, annually 
authorized personnel ( e . g . ,  the t r a n s i t i o n  from l a b o r -  
supervised employee, to  a p rofess ion—teacher) 1 10

X 32. Continual ly update content  and de l ivery  of courses 
and/or programs, based on input  from p r a c t i t i o n e r s 2 1

X 48. Provide a system fo r  grant ing col lege  c r e d i t  to  
p r a c t i t i o n e r s  fo r  previous experiences in the world 
of  work (which are r e l a t i v e  to  the course/program 
content  in t h e i r  teaching assignments) 3 2.5

X 18. F a c i l i t a t e  learn ing  by u t i l i z i n g  a v a r ie ty  of 
motivat ional  and in s t ru c t io n a l  s t r a t e g i e s 4.5 2.5

X 53. Cooperate with school o f f i c i a l s  t o  recommend p r a c t i ­
t io n e r s  fo r  c e r t i f i c a t i o n 4.5 15.5

X 52. Cooperate with profess ional  o rganizat ions  in lobbying 
fo r  voca t iona l - techn ica l  education l e g i s l a t i o n 6 (27)

X 58. Encourage app l ican ts  fo r  teacher  t r a in in g  programs who 
possess appropria te  experiences  in the world of  work 7 (30)

X 17. Emphasize the development of  present  and emerging 
competencies needed by p r a c t i t i o n e r s 8 5



Table 13 .— Continued.

Role Area Item A Rank
--------------  „ Statement------------------------------------------------------- ---------------------
R&D T S # AC TS

13. P a r t i c ip a te  in a professional  development plan ( fo r  
vocational teacher  educators)  which includes o n - s i t e  
in t e ra c t io n  with p r a c t i t i o n e r s  and t h e i r  s tudents  9 (23)

31. Inv i te  p r a c t i t i o n e r s  to  share t h e i r  ex p e r t i s e  (as
resource persons) in c r e d i t  and non-cred i t  courses 10.5 8

27. T a i lo r  p resen ta t ions  to  meet p r a c t i t i o n e r  needs ( i . e . ,
be s e le c t iv e  in use of  commercially prepared modules 10.5 12 qq
or  o ther  curriculum a ids)  w

16. P a r t i c ip a t e  in the voca t iona l- technica l  education
program a r t i c u l a t i o n  process between community col lege
p r a c t i t i o n e r s  and vocational teacher  educators 12.5 (30)

21. Encourage a commitment to  a profess ional  code of
e th ic s  12.5 10

3. Cooperate with the S ta te  Department of  Education in 
s e t t i n g  and maintaining standards  fo r  vocational
teacher  c e r t i f i c a t i o n  14 14

10. Cooperate with advisory committees in the development 
( i . e . ,  needs assessment,  planning, d e l iv e ry ,  evaluat ion)  
of professional  development a c t i v i t i e s  15 (27)

4 7 4



Table 1 3 .--Continued.

Role Area 

R&D T S
Item

# Statement
Rank

AC TS

Items Included Among the Top Ranked 16 Items fo r  the Total 
Secondary Group but not fo r  the Area Center Pr inc ipa ls

X 23. Teach by the CBE (competency-based education) method (17.5) 4

X 14. Maintain voca t iona l- techn ica l  sp e c ia l ty  competence 
through per iod ic  experiences in the world of work (17.5) 6

X 29 I n te ra c t  f requent ly  (o n - s i t e )  with supervis ing teachers (17.5) 7

X 15. Survey p r a c t i t i o n e r s  (on a continuing bas is )  to  determine 
profess ional  development needs and i n t e r e s t s (37) 10

X 30. Cooperate with p r a c t i t i o n e r s  to provide meaningful 
leadersh ip  experiences fo r  indiv iduals  in advanced 
degree programs

(29) 13

X 2. Engage in cooperative planning with S ta te  Department of  
Education personnel respons ib le  fo r  leadersh ip  in pro­
fess ional  development of  p r a c t i t i o n e r s (21) 15.5
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p ossess  a p p r o p r i a t e  e x p e r ie n c es  in  the  world o f  work" ( i tem  5 8 ) ,  

" P a r t i c i p a t e  in  a p r o f e s s io n a l  development p lan  f o r  [VTEs] which 

in c lu d es  o n - s i t e  i n t e r a c t i o n  w i th  p r a c t i t i o n e r s  and t h e i r  s t u d e n t s "  

( i tem  13) ,  " P a r t i c i p a t e  in  t h e  v o c a t i o n a l - t e c h n i c a l  e d u c a t io n  program 

a r t i c u l a t i o n  p ro c e ss  between community c o l l e g e  p r a c t i t i o n e r s  and VTEs" 

( i tem  16) ,  and "Cooperate  w i th  a d v i s o r y  committees  in  the  development 

. . . o f  p r o f e s s i o n a l  development a c t i v i t i e s "  ( i tem  10 ) .  In p l a c e  o f  

the  a rea  c e n t e r  p r i n c i p a l s '  i t e m s ,  t h e  t o t a l  secondary  g r o u p 's  l i s t  

inc luded  i tems 23,  14, 29, 15, 30,  and 2.

The a r e a  c e n t e r  p r i n c i p a l s '  top  ranked 15 i tem l i s t  inc luded  

fo u r  r e s e a r c h  and development,  seven t e a c h i n g ,  and fo u r  s e r v i c e  r o l e  

i terns.

Comparison Seven: Top Ranked 15 Items 
f o r  the  Shared-Time D i r e c t o r s  Subgroup 
and th e  Tota l  Secondary Group

The top ranked 15 i tems f o r  t h e  s h a re d - t im e  d i r e c t o r s  and th e  

t o t a l  secondary  group a r e  d e p ic t e d  in  Table  14. Although n o t  in  the  

same rank o r d e r ,  t h e  two g ro u p s '  l i s t s  c o n ta in ed  t e n  o f  t h e  same 

i tems (32, 23, 17, 29, 18, 2,  27,  3,  15, 2 8 ) .  Only th e  top  rank ing  

i tem ,  " C o n t in u a l ly  update  c o n t e n t  and d e l i v e r y  o f  c o u r s e s .  . ."

( i tem  32) ,  held  t h e  same rank on e i t h e r  l i s t .  The s h a re d - t im e  

d i r e c t o r s '  top  ranked 15 l i s t  in c lu d ed  f i v e  i tems t h a t  th e  t o t a l  

secondary  g ro u p ' s  l i s t  d id  n o t :  " P a r t i c i p a t e  in  a p r o f e s s i o n a l

development p lan  f o r  VTEs which in c lu d e s  o n - s i t e  i n t e r a c t i o n  w i th  

p r a c t i t i o n e r s  and t h e i r  s t u d e n t s "  ( i tem  13) ;  " A r t i c u l a t e  p r a c t i ­

t i o n e r s '  e x p e c t a t i o n s  o f  VTEs t o  c o l l e g e / u n i v e r s i t y  p o l i c y  makers"



Table 14 .~Top ranked 15 items for shared-time directors as compared with the top ranked 16 items
for the total secondary respondents.

Role Area Ttpm Rar|k
— —i — r  u Statement  -—
RJD T S # ST TS

x 32. Continual ly  update content  and de l ive ry  o f  courses and/
o r  programs, based on input from p r a c t i t i o n e r s  1 1

x 23. Teach by the CBE (competency-based education)  method 2 4

x 17. Emphasize the development of present  and emerging
competencies needed by p r a c t i t i o n e r s  3 5

x 29. I n te ra c t  f requent ly  (o n - s i t e )  with supervis ing teachers  4 7

x 13. P a r t i c ip a te  in a profess ional  development plan (for
vocational teacher  educators)  which includes o n - s i t e
in te ra c t io n  with p r a c t i t i o n e r s  and t h e i r  s tudents  5.5 (23)

x 18. F a c i l i t a t e  learn ing  by u t i l i z i n g  a v a r ie ty  of  motiva­
t iona l  and i n s t ru c t io n a l  s t r a t e g i e s  5.5 2.5

x 61. A r t ic u la te  p r a c t i t i o n e r s '  expecta t ions  o f  vocational
teacher  educators  to c o l le g e /u n iv e r s i ty  policy  makers 7 (21)

x 2. Engage in cooperat ive planning with S ta te  Department
o f  Education personnel responsib le  fo r  leadership  in
profess ional  development of p r a c t i t i o n e r s  9.5 15.5



Table 14.—Continued.

5 £ S ^ “  ‘tern statement  to*-----
R&D T S * ST TS

x 27. T a i lo r  p resen ta t ions  to  meet p r a c t i t i o n e r  needs ( i . e . ,
be s e le c t iv e  in use of  commercially prepared modules 
o r  o the r  consumer a ids )  9.5  12

x 3. Cooperate with the S ta te  Department o f  Education in
s e t t i n g  and maintaining standards fo r  vocational teacher  
c e r t i f i c a t i o n  9.5 14

x 11. Cooperate in obta in ing and u t i l i z i n g  data to  improve
vocat ional  education programs 9.5 (21)

15. Survey p r a c t i t i o n e r s  (on a continuing b a s is )  to  determine 
profess ional  development needs and i n t e r e s t s 12 10

5. Conduct research and/or  con t r ibu te  to  profess ional
l i t e r a t u r e  ( r e l a t i v e  to  the f i e l d  of  voca t iona l - technica l
educat ion (37)

28. Address s p e c i f i c  problems faced by non-degreed, annual ly 
authorized personnel ( e . g . ,  the  t r a n s i t i o n  from l a b o r -  
supervised employee, to  a p ro fess ion—teacher)  14 10

24. Conduct vocat ional  education seminars on a regu la r  basis
in geographical ly  access ib le  loca t ions  14 (27)

03<y>

6 8 1



Table 14 .—Continued.

Role Area 

R&D T S
Item

# Statement
Rank

ST TS

Items Included Among the Top Ranked 16 Items fo r  the Total 
Secondary Group but not fo r  the Shared-Time Directors

X 48. Provide a system fo r  grant ing  col lege  c r e d i t  to  p r a c t i ­
t io n e rs  fo r  previous experiences in the world o f  work 
(which are r e l a t i v e  to  the course/program content  in 
t h e i r  teaching assignments) (26.5) 2.5

X 14. Maintain voca t iona l - techn ica l  sp e c ia l ty  competence 
through per iod ic  experiences in the world o f  work (18.5) 6

X 31. Inv i te  p r a c t i t i o n e r s  to  share t h e i r  e x p e r t i s e  (as 
resource persons) in c r e d i t  and non-cred i t  courses (39) 8

X 21. Encourage a commitment to  a profess ional  code o f  e th ic s (26.5) 10

X 30. Cooperate with p r a c t i t i o n e r s  to  provide meaningful 
leadersh ip  experiences fo r  ind iv idua ls  in advanced 
degree programs (31) 13

X 53. Cooperate with school o f f i c i a l s  to  recommend p r a c t i ­
t io n e r s  fo r  c e r t i f i c a t i o n (37.5) 15.5
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( i tem  61) ;  "Cooperate  in  o b t a i n i n g  and u t i l i z i n g  d a ta  t o  Improve 

v o c a t io n a l  e d u c a t io n  programs" ( i tem  11) ;  "Conduct r e s e a r c h  a n d /o r  

c o n t r i b u t e  to  p r o f e s s i o n a l  l i t e r a t u r e .  . ( i t em  5 ) ;  and "Conduct 

v o c a t io n a l  e d u c a t io n  seminars  on a r e g u l a r  b a s i s  in  g e o g r a p h i c a l l y  

a c c e s s i b l e  l o c a t i o n s "  ( i t em  2 4 ) .  I n s t e a d  o f  the  a fo re m en t io n e d ,  t h e  

t o t a l  secondary  g r o u p ' s  l i s t  in c lu d ed  i tems 48 ,  14,  31,  21,  30,  and 

53. Six  r e s e a r c h  and development ,  e i g h t  t e a c h i n g ,  and one s e r v i c e  

r o l e  i tem comprised th e  top  ranked 15 i tem l i s t  f o r  s h a re d - t im e  

d i r e c t o r s .

Comparison E ig h t :  Top Ranked 15 
Items f o r  t h e  O thers  Subgroup 
and th e  T o ta l  Secondary Group

Tab le  15 i n d i c a t e s  t h a t  even though 11 i tems  (23 ,  32 ,  17, 48,  

18, 15, 31, 27, 18, 14, 21) were in c lu d ed  among th e  top ranked 15 

i tems f o r  bo th  g ro u p s ,  none he ld  t h e  same rank on both  l i s t s .  Only 

th e  o t h e r s  s u b g ro u p ' s  l i s t  i n c lu d ed  th e  fo l lo w in g  f o u r  i tem s:  

"Cooperate  w ith  t h e  S t a t e  Department o f  Educat ion  v o c a t io n a l  e d u c a t io n  

p r o f e s s i o n a l s  in  th e  development and u t i l i z a t i o n  o f  p r o f e s s i o n a l  

development m a t e r i a l s  and a c t i v i t i e s "  ( i tem  7 ) ;  "P rov ide  c o n s u l t a t i o n  

f o r  v o c a t io n a l  e d u c a t io n  i n s t r u c t i o n a l  management.  . ."  ( i tem  3 7 ) ;  

" P r o j e c t  a comprehensive ' p i c t u r e '  o f  v o c a t io n a l  e d u c a t io n "  ( i t em  2 2 ) ;  

and "Prov ide  c o n s u l t a t i o n  f o r  v o c a t io n a l  e d u c a t io n  i n s t r u c t i o n a l  p l a n ­

n in g ,  e x e c u t i o n ,  and e v a l u a t i o n "  ( i t e m  3 6 ) .  The t o t a l  s econdary  l i s t  

i n c lu d ed  i tems 29,  30, 3,  53, and 2, i n s t e a d  o f  t h e  p r e v i o u s l y  

d e t a i l e d  i t e m s .  The o t h e r s  s u b g ro u p ' s  l i s t  i n c lu d e d  t h r e e  r e s e a r c h  

and development ,  n in e  t e a c h i n g ,  and t h r e e  s e r v i c e  r o l e  i t em s .



Table 15 .—Top ranked 15 items for the others subgroup as compared with the top ranked 16 items
for the tota l secondary respondents.

Role Area item OJ. ^ . Rank
  „ Statement------------------------------------------------------------------------------
R&D T S # 0 TS

x 23. Teach by the CBE (competency-based education) method 1.5 4

x 32. Continually update content  and de l ive ry  of courses and/
or  programs, based on input  from p r a c t i t i o n e r s  1.5 1

x 17. Emphasize the development of  p resen t  and emerging
competencies needed by p r a c t i t i o n e r s  3 5

x 48. Provide a system fo r  grant ing col lege  c r e d i t  to  prac­
t i t i o n e r s  fo r  previous experiences  in the world of  work 
(which are r e l a t i v e  to  the course/program content in
t h e i r  teaching assignments) 4 2.5

x 18. F a c i l i t a t e  learn ing  by u t i l i z i n g  a v a r i e ty  of  motiva­
t iona l  and in s t ru c t io n a l  s t r a t e g i e s  5 2.5

x 15. Survey p r a c t i t i o n e r s  (on a cont inuing bas is )  to
determine profess ional  development needs and i n t e r e s t s  6.5 10

x 31. Inv i te  p r a c t i t i o n e r s  to  share t h e i r  e x p e r t i s e  (as
resource persons) in c r e d i t  and non-cred i t  courses 6.5 8

x 7. Cooperate with the S ta te  Department o f  Education vocat ional
education p ro fess iona ls  in the development and u t i l i z a t i o n
of professional  development m a te r ia ls  and a c t i v i t i e s  9 (17.5)



Table 15 .—Continued.

U r  Statement „
R&D T S # 0

x 27. T a i lo r  p resen ta t ions  to  meet p r a c t i t i o n e r  needs ( i . e . ,
be s e le c t iv e  in use of  commercially prepared modules 
or  o the r  curriculum a ids)  9 12

x 28. Address sp e c i f i c  problems faced by non-degreed, annually
authorized personnel ( e . g . ,  the  t r a n s i t i o n  from l a b o r -  
supervised employee, to  a p rofess ion—teacher)  9 10

x

14. Maintain voca t iona l- techn ica l  s p e c ia l ty  competency 
through per iod ic  experiences  in the world of work

21. Encourage a commitment to  a profess ional  code of  e th ic s

11 6 o

12 10

37. Provide consu l ta t ion  fo r  vocat ional  education in s t r u c ­
t iona l  management (budgets,  r e p o r t s ,  space,  f a c i l i t i e s ,  
equipment and su p p l ie s ,  curriculum m a te r ia l s )  13 (23)

22. Pro jec t  a comprehensive "p ic tu re"  o f  vocat ional education 14 (21)

15 (25)
x 36. Provide consu l ta t ion  fo r  vocational education in s t ru c t io n a l

planning,  execution and evaluat ion

5 8 2



Table 15 .—Continued.

Role Area Item r , , Rank  u Statement ---“ —
R&D T S # 0 TS

Items Included Among the Top Ranked 16 Items fo r  the Total 
Secondary Group but not fo r  the Others Subgroup______

x 29. I n te ra c t  f requent ly  (o n - s i t e )  with supervis ing teachers  (24) 7

x 30. Cooperate with p r a c t i t i o n e r s  to  provide meaningful
leadersh ip  experiences  fo r  ind iv idua ls  in advanced
degree programs (24) 13

x 3. Cooperate with the S ta te  Department of  Education in
s e t t i n g  and maintaining standards fo r  vocational teacher
c e r t i f i c a t i o n  (28) 14

x 53. Cooperate with school o f f i c i a l s  to  recommend p r a c t i t i o n e r s
fo r  c e r t i f i c a t i o n  (24) 15.5

x 2. Engage in cooperat ive planning with S ta te  Department of
Education personnel responsib le  fo r  leadership  in p rofes ­
s ional  development o f  p r a c t i t i o n e r s  (31) 15.5
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Research Quest ion  2: Comparison 
Summary--Number o f  Top Ranked 
15 Items in  Each Role Area 
f o r  Var ious  Groups

Table  16 d i s p l a y s ,  by group,  t h e  number o f  i tems w i th in  the  

top  ranked 15 i tems  t h a t  were components o f  th e  t h r e e  r o l e  a r e a s :  

r e s e a r c h  and development ,  t e a c h i n g ,  and s e r v i c e .  The m a j o r i t y  o f  

i tems  f o r  eve ry  group,  ex ce p t  t h e  a r e a  c e n t e r  p r i n c i p a l s ,  were from 

t h e  t e a c h in g  r o l e  a r e a .  Fewer s e r v i c e  r o l e  i tems than  r e s e a r c h  and 

development r o l e  i tems were inc luded  w i th in  th e  top 15 r a n k s ,  o v e r a l l ;  

f o r  some g ro u p s ,  t h e  number o f  i tems were t i e d  f o r  th o se  r o l e  c a t e ­

g o r i e s  .

Table  1 6 .— Number and p e rc e n ta g e  o f  to p  ranked 15 items in  each r o l e  
a r e a ,  by resp o n d en t  group.

Group
Research & 
Development Teaching S e rv ic e

N % N % N %

Total  p o p u la t io n 3 20 .0 10 66.7 2 13.3

P o s t - se co n d a ry 5 33 .3 10 66.7 0 •  •

Tota l  secondary 4 25 .0 10 62.5 2 12.5
V ocat ional  d i r e c t o r s 3 2 0 .0 10 66.7 2 13.3
CEPD s p e c i a l i s t s 4 26.7 8 53.3 3 20 .0
Area c e n t e r  p r i n c i p a l s 4 26.7 7 46.7 4 26.7

Shared - t im e  d i r e c t o r s 6 4 0 .0 8 53.3 1 6 .7

O thers  ( secondary  voc. adm. 
w i th  com binat ion  o f  t i t l e s )

3 2 0 .0 9 60 .0 3 20 .0

S ix te e n  i tems  were in c lu d ed  because two t i e d  f o r  rank 15.
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Bottom Ranked Items f o r  th e  To ta l  P o p u la t io n  as  Compared 
With th e  Bottom Ranked Items f o r  th e  Var ious  Subpopu la t ions

(Research Quest ion  3)

The t h i r d  r e s e a r c h  q u e s t io n  asked:  "Which t a s k s ,  among th o se

i d e n t i f i e d  in t h e  62 q u e s t i o n n a i r e  i t e m s ,  a r e  ranked w i th in  t h e  bottom 

25 p e r c e n t  by th e  t o t a l  p o p u la t io n  and th e  v a r io u s  su b p o p u la t io n s? "

To answer t h i s  q u e s t i o n ,  t h e  bottom ranked 15 i t e m s ,  by g roup ,  were 

i d e n t i f i e d  by examining Table  3 ( rank  o f  62 VTE r o l e  s t a t e m e n t s  f o r  

t h e  t o t a l  p o p u la t i o n )  and Appendices  G th rough  M (rank  o f  62 VTE 

r o l e  s t a t e m e n t s  f o r  th e  v a r io u s  s u b p o p u la t i o n s ) .

For a l l  o f  th e  t a b l e s  and compar isons t h a t  f o l l o w ,  t h e  rank 

o r d e r  was based on th e  i tem mean s c o r e s ,  which were c a l c u l a t e d  from 

th e  p r i o r i t y  s c o re s  a s s ig n e d  to  t h e  i tems (1— h ig h ;  2—-medium;

3 - -low) by r e sp o n d en ts  who agreed  th e  i tems were a p p r o p r i a t e  r o l e  

s t a t e m e n t s  f o r  VTEs. A lso ,  f o r  a l l  o f  th e  t a b l e s  and comparisons  

t h a t  f o l lo w ,  p a r e n th e s e s  have been used to  h i g h l i g h t  th e  rank o rd e r  

o f  i tems n o t  ranked w i th in  the  top  15 f o r  th e  com para t ive  g roups .  

Another  common f e a t u r e  o f  t h e  t a b l e s  and comparisons  i s  an i n d i c a ­

t i o n  o f  r o l e  c a t e g o r y  to  which each o f  th e  i tems be long:  R&D—

r e s e a r c h  and development;  T— t e a c h i n g ;  S— s e r v i c e .

The bottom ranked 15 i tems  were compared f o r  t h e  fo l lo w in g  

groups:  (1) p o s t - s e c o n d a ry  group and t o t a l  p o p u l a t i o n ,  (2)  t o t a l

secondary  group and t o t a l  p o p u l a t i o n ,  (3) p o s t - s e c o n d a ry  group and 

t o t a l  secondary  g roup ,  (4) v o c a t io n a l  d i r e c t o r s  subgroup and t o t a l  

secondary  group,  (5) CEPD v o c a t i o n a l - t e c h n i c a l  s p e c i a l i s t s  subgroup 

and t o t a l  secondary  group,  (6)  a r e a  c e n t e r  p r i n c i p a l s  subgroup and
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t o t a l  secondary  group,  (7) s h a re d - t im e  d i r e c t o r s  subgroup and t o t a l  

secondary  group,  and (8) t h e  o t h e r s  subgroup and t o t a l  secondary  

group.

Table  17 p r e s e n t s  a l i s t  o f  t h e  bottom ranked 15 i tems f o r  

t h e  t o t a l  p o p u la t i o n  and i n d i c a t e s  t h o se  i t e m s '  rank f o r  th e  component 

g roups .  The r o l e  c a te g o ry  t o  which each i tem belongs  i s  i n d i c a t e d  

w i th  an "x ."  The t a b l e  r e v e a l s  t h a t  none o f  th e  i tems he ld  t h e  same 

rank f o r  a l l  th e  g roups ;  f o u r  i t e m s ,  however, were in c lu d ed  among th e  

bottom ranked 15 i tems f o r  every  group:  "Prov ide  c o n s u l t a t i o n  f o r

w r i t i n g  p ro p o sa l s "  ( i tem  4 2 ) ;  " P a r t i c i p a t e  in  a v a r i e t y  o f  v o c a t io n a l  

e d u c a t io n  . . . e x p e r i e n c e s  as  a v o lu n te e r "  ( i tem  6 2 ) ;  " A s s i s t  in  

program p lann ing  w i th  Comprehensive Employment and T r a in in g  Act (CETA) 

r e p r e s e n t a t i v e s "  ( i tem  5 6 ) ;  and " D i s t r i b u t e  . . .  a n e w s l e t t e r .  . ." 

( i tem  5 4 ) .  Five i tems (38,  26,  20 ,  51 ,  19) lacked  j u s t  one g r o u p ' s  

bottom 15 r a n k in g ;  one i tem (47) lacked  two g ro u p s '  bottom 15 ra n k ­

in g ;  f o u r  i tems  (59 ,  57, 60, 1) l acked  t h r e e  g ro u p s '  bo ttom 15 r a n k in g ;  

and one i tem (45) was no t  in c lu d ed  in  fo u r  g ro u p s '  bot tom ranked 15 

i tem l i s t .  Table  17 i n d i c a t e s  t h a t  t h e  t o t a l  p o p u l a t i o n ' s  bottom 

15 ranks  in c lu d e  1 r e s e a r c h  and development ,  3 t e a c h i n g ,  and 11 s e r ­

v ice  r o l e  i tem s .

Comparison One: Bottom Ranked 15 
Items f o r  th e  P o s t -S eco n d a ry  Group 
and t h e  Tota l  P o p u la t io n

Table  18 l i s t s  in  rank o r d e r  t h e  bottom 15 i tems  f o r  t h e  p o s t ­

secondary  group— community c o l l e g e  deans— and i n d i c a t e s  t h e  rank  o r d e r  

o f  th o se  i tems f o r  t h e  t o t a l  p o p u l a t i o n .  At t h e  bottom o f  t h e  t a b l e ,



T able  1 7 . - -Bottom ranked 15 i tems f o r  th e  t o t a l  p o p u la t io n  and co r re sp o n d in g  ranks  f o r  su b p o p u la t io n s .

Role Area Item Statem ent
Rank Ranks fo r Subpopulations

RSD T S # TP CC TS VD CE AC ST 0

X 59. Guide p ra c t it io n e r s  in  conductingm eaningful research 48.5 48 48 (45.5) 56 58 (42.5) (17)
X 45. Provide inpu t ( e .g . ,  l e g i s l a t i v e ,  funding a llo c a ­

t io n ,  program p lanning) fo r  p ro fessio n a l develop­
ment a t  s t a te  and na tio n a l lev e ls 48.5 (38.5) 49 60 (45) (45.5) (46.5) 55

X 38. Provide c o n su lta tio n  fo r  coord in a tin g  cooperative  
education  programs 50 (43.5) 52 48 53.5 (41) 50 58

X 57. A ss is t  in  planning and conducting loca l and s ta te  
needs assessm ent fo r  vocational education 51.5 55.5 50 (47) (46) (41) 56 58

X 60. Cooperate in  the  recru itm en t o f  in d iv id u a ls  from 
the world o f work to  serve as p a rt- tim e  conmunity 
co lleg e  fa c u lty  in h igh ly  sp e c ia liz ed  vocatio n al- 
tech n ica l education  programs 51.5 (24 .5) 55 55.5 59 (36) 52.5 (43.5)

X 26. In te rp re t  the  S ta te  Plan fo r  p ro fessio n al 
development 53 49.5 53 52 50.5 (38) 48 60.5

X 1. Cooperate in th e  development o f the  annual and 
f iv e -y e a r  s ta te  plan fo r  vocational education 54 60 51 55.5 (47) (44) (25) 58

X 42. Provide co n su lta tio n  fo r  w ritin g  proposals 55 52 56 58 53.5 54 51 49.5

X 62. P a r t ic ip a te  in  a v a r ie ty  o f  vocational educa­
t io n  (and re la te d )  experiences as a v o lun teer 56 62 54 53 50.5 49 52.5 48

X 56. A ss is t  in  program planning with Comprehensive 
Employment and T rain ing  Act (CETA) re p re se n ta tiv e s 57 52 59.5 54 57.5 57 62 53

X 20. In te rp re t  th e  S ta te  Plan fo r vocational education 58.5 52 59.5 61 53.5 49 (21) 62

X 51. Comnunicate a u x il ia ry  se rv ice  a v a ila b le  ( e .g . ,  
Employment S ecu rity  Commission, Occupational 
Inform ation System) which r e la te  to  vocational 
education 58.5 59 57 59 57.5 57 59 (38)

X 19. In te rp re t  v o c a tio n a l-te c h n ic a l education  
le g is la tio n 60 58 58 60 60 60 (16) 51

X 47. Conduct (in  cooperation  w ith the  S ta te  Department 
o f Education vocational education  p ro fe ss io n a ls )  
s t a te  conferences and m eetings 61 54 61 62 61 (45.5) (42.5) 60.5

X 54. D is tr ib u te  to  p ra c t i t io n e r s  a n e w sle tte r  o r 
re p o rt  (on a reg u la r  b a s is )  d e sc rib in g  vocational 
education  item s o f  in te r e s t  fo r  and about p rac­
t i t io n e r s 62 61 62 57 62 62 57 54

1 3 11 Total items w ith in  bottom 15: 15 12 15 13 12 8 9 12

Key: RSD = resea rch  and development, T = teach in g , S = se rv ic e ;  TP = to ta l  p o p u la tio n , CC = community co lleg e  deans, TS = to ta l
secondary, VC = vocational d i r e c to r s ,  CE = CEPD s p e c ia l i s t s ,  AC = area  c en te r  p r in c ip a ls ,  ST = shared-tim e d ir e c to r s ,  0 = o th e rs .



Table 18.—Bottom ranked 15 items fo r  the post-secondary group (community co l lege  deans) as compared
with the bottom ranked 15 items fo r  the t o t a l  populat ion.

Ite/"  Statement  ~ --------
R&D T S # PS TP

x 59. Guide p r a c t i t i o n e r s  in conducting meaningful research 49 48.5

x 26. I n te rp r e t  the S ta te  Plan fo r  profess ional  development 49 53

x 52. Cooperate with profess ional  o rganiza t ions  in lobbying
fo r  voca t iona l- technica l  l e g i s l a t i o n  49 (31)

x 20. I n te rp re t  the S ta te  Plan fo r  vocat ional  education 52 58.5

x 42. Provide consu l ta t ion  fo r  w r i t ing  proposals 52 55

x 56. A ss is t  in program planning with Comprehensive Employment
and Training Act (CETA) rep re sen ta t ives  52 57

x 47. Conduct ( in  cooperation with the S ta te  Department of
Education vocational education p ro fe s s io n a ls )  s t a t e  con­
ferences and meetings 54 61

x 34. P a r t i c ip a t e  in exchange programs (with p r a c t i t i o n e r s  and
Sta te  Department of  Education vocat ional education
p ro fes s iona ls )  55.5 (44)

x 57. A ss i s t  in planning and conducting local  and s t a t e  needs
assessment fo r  vocational education 55.5 51.5

x 12. Cooperate in the development of  leaders  fo r  vocational
education youth organizat ions  57 (42)



Table 18 .—Continued.

Role Area Item Statement
Rank

R&D T S # PS TP

X 19. In te rp re t  voca t iona l- techn ica l  education l e g i s l a t i o n 58 60

X 51. Communicate au x i l i a ry  se rv ice  av a i lab le  ( e . g . ,  Employment 
Securi ty  Commission, Occupational Information System) 
which r e l a t e  to  vocational education 59 58.5

X 1. Cooperate in the development o f  the annual and f ive -year  
s t a t e  plan fo r  vocational education 60 54

X 54. D is t r ib u te  to  p r a c t i t i o n e r s  a new s le t te r  or  r e p o r t  (on a 
regu la r  b as is )  describ ing  vocational education items of 
i n t e r e s t  fo r  and about p r a c t i t i o n e r s 61 62

X 62. P a r t i c ip a t e  in a v a r ie ty  o f  vocational education (and 
r e l a t e d )  experiences as a volunteer 62 56

2 4 9
Items Included Among the Bottom Ranked 15 Items fo r  the Total 

Populat ion but not fo r  the Community College Deans

X 45. Provide input  ( e . g . ,  l e g i s l a t i v e ,  funding a l l o c a t i o n ,  program 
planning) fo r  professional  development a t  s t a t e  and nat ional  l ev e l s  (38.5) 49

X 38. Provide consu l ta t ion  fo r  coordinating cooperative education 
programs (43.5) 50

X 60. Cooperate in the recrui tment  of  ind iv idua ls  from the world of  
work to  serve as pa r t - t im e  community col lege  fac u l ty  in highly 
spec ia l iz ed  voca t iona l- techn ica l  education programs (24.5) 51.5
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the  i tems  ranked among the  bottom 15 f o r  t h e  t o t a l  p o p u la t i o n  (b u t  

n o t  f o r  th e  p o s t - s e c o n d a ry  group)  a r e  d i s p l a y e d .  The t a b l e  r e v e a l s

t h a t  t h e  l i s t  c o n ta in e d  no i tems t h a t  were ranked th e  same f o r  both

g roups ;  however,  12 i tems were in c lu d ed  on both  l i s t s  (59 ,  26,  20,

42,  56, 47, 57, 19, 51, 1,  54,  6 2 ) .  Three  i tems were in c lu d ed  on

the  p o s t - s e c o n d a ry  r e s p o n d e n t s '  l i s t  o n ly :  "Cooperate  w i th  p r o f e s ­

s io n a l  o r g a n i z a t i o n s  lobbying f o r  v o c a t i o n a l - t e c h n i c a l  l e g i s l a t i o n "  

( i t em  52) ;  " P a r t i c i p a t e  in  exchange program. . ." ( i t em  3 4 ) ;  and 

"Cooperate  in  th e  development o f  l e a d e r s  f o r  v o c a t io n a l  e d u c a t io n  

you th  o r g a n i z a t i o n s "  ( i tem  12) .  The i tems in c lu d ed  f o r  th e  t o t a l  

p o p u la t io n  (b u t  n o t  th e  p o s t - s e c o n d a ry  group) were items 45,  38,  

and 60. The p o s t - s e c o n d a ry  g r o u p ' s  bottom 15 l i s t  i n c lu d ed  two 

r e s e a r c h  and development ,  f o u r  t e a c h i n g ,  and n ine  s e r v i c e  r o l e  i t em s .

Comparison Two: Bottom Ranked 15
Items f o r th e  Tota l Secondary
Group and th e  Tota l Po p u la t io n

Tab le  19 i l l u s t r a t e s  in  rank o r d e r  t h e  bottom ranked 15 i tems 

f o r  t h e  t o t a l  s econdary  group and i n d i c a t e s  t h e  rank f o r  t h e  t o t a l  

p o p u l a t i o n .  The i tems  on both l i s t s  were t h e  same, bu t  in d i f f e r e n t  

rank o r d e r  ex c e p t  f o r  " I n t e r p r e t  t h e  S t a t e  Plan f o r  p r o f e s s i o n a l  

development" ( i t em  26,  rank 5 3 ) ,  "Conduct . . . s t a t e  c o n fe ren c es  

and m eet ings"  ( i tem  47,  rank 6 1 ) ,  and " D i s t r i b u t e  . . .  a n e w s l e t t e r "  

( i t em  54,  rank 6 2 ) .  The t o t a l  secondary  g r o u p ' s  (as  wel l  as  t h e  t o t a l  

p o p u l a t i o n ' s )  bottom ranked 15 i tems l i s t  i n c lu d ed  1 r e s e a r c h  and 

development ,  3 t e a c h i n g ,  and 11 s e r v i c e  r o l e  i t e m s .



Table 19 .—Bottom ranked 15 items for the total secondary group as compared with the bottom ranked
15 items for the total population.

Role Area i t em Rank
“ —i — 7  # Statement ’
R&D T S * TS TP

x 59. Guide p r a c t i t i o n e r s  in conducting meaningful research 48 48.5

x 45. Provide input ( e . g . ,  l e g i s l a t i v e ,  funding a l l o c a t io n ,
program planning) fo r  professional  development a t  s t a t e  
and nat ional leve ls  49 48.5

x 57. A ss i s t  in  planning and conducting local  and s t a t e  needs
assessment fo r  vocat ional  education 50 51.5

x 1. Cooperate in the development of  the annual and f iv e -
year  s t a t e  plan fo r  vocat ional education 51 54

x 38. Provide consu l ta t ion  fo r  coordinat ing cooperat ive educa­
t ion  programs 52 50

x 26. I n te rp r e t  the S ta te  Plan fo r  profess ional  development 53 53

x 62. P a r t i c ip a t e  in a v a r ie ty  of  vocat ional education (and
re la t e d )  experiences  as a volunteer  54 56

x 60. Cooperate in the recrui tment  of  ind iv idua ls  from the
world o f  work to  serve as par t - t im e  community col lege 
f a cu l ty  in highly spec ia l ized  voca t iona l - technica l
education programs 55 51.5

x 42. Provide consu l ta t ion  fo r  wr i t ing  proposals  56 55



Table 19.—Continued.

Role Area item A Rank
--------------  » Statement ------------------
R&D T S # TS TP

51. Communicate a u x i l i a ry  serv ice  a v a i lab le  ( e . g . ,
Employment Secur i ty  Commission, Occupational Informa­
t ion  System) which r e l a t e  to vocat ional  education 57 58.5

19. I n te rp r e t  voca t iona l- techn ica l  education l e g i s l a t i o n  58 60

20. I n te rp r e t  the  S ta te  Plan fo r  vocat ional education 59.5 58.5

56. A ss is t  in program planning with Comprehensive Employ­
ment and Training Act (CETA) rep re sen ta t iv e s  59.5 57

47. Conduct ( in  cooperation with the S ta te  Department of
Education vocational education p ro fess iona ls )  s t a t e  
conferences and meetings 61 61

54. D is t r ib u te  to  p r a c t i t i o n e r s  a new s le t te r  or r epor t
(on a regu la r  bas is )  descr ib ing  vocat ional education 
items o f  i n t e r e s t  fo r  and about p r a c t i t i o n e r s  62 62

1 3 11

100
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Comparison Three: Bottom Ranked
15 Items fo r  the Post-Secondary
Group and the Total Secondary Group

The t h i r d  comparison i s  i l l u s t r a t e d  in  Tab le  20, which l i s t s  

in  rank o r d e r  th e  bottom 15 i tems f o r  th e  p o s t - s e c o n d a ry  group— 

community c o l l e g e  deans— and i n d i c a t e s  t h e i r  rank f o r  t h e  t o t a l  s econ­

dary group.  Only one i t em ,  " I n t e r p r e t  v o c a t i o n a l - t e c h n i c a l  e d u c a t io n  

l e g i s l a t i o n "  ( i t em  19, rank 58) he ld  a mutual rank on th e  two l i s t s .  

Eleven o t h e r  i tem s  (59,  26, 20, 42,  56,  47 ,  57, 51, 1,  54 ,  62) were 

a l s o  in c lu d e d  on bo th  l i s t s .  Only th e  p o s t - s e c o n d a ry  group inc luded  

"Cooperate  w i th  p r o f e s s i o n a l  o r g a n i z a t i o n s  in  lobbying  f o r  v o c a t i o n a l -  

t e c h n i c a l  l e g i s l a t i o n "  ( i tem  5 2 ) ,  " P a r t i c i p a t e  in exchange p ro­

grams. . . "  ( i t em  34 ) ,  and "Cooperate  in  t h e  development o f  l e a d e r s  

f o r  v o c a t io n a l  e d u c a t io n  you th  o r g a n i z a t i o n s "  ( i tem  1 2 ) ,  whereas on ly  

t h e  t o t a l  secondary  group in c lu d ed  i tems 45,  38, and 60. As s t a t e d  

in  Comparison One ( p o s t - s e c o n d a r y  group and t o t a l  p o p u l a t i o n ) ,  th e  

p o s t - s e c o n d a ry  g r o u p ' s  bottom ranked 15 l i s t  inc lu d ed  two r e s e a r c h  

and development ,  f o u r  t e a c h i n g ,  and n ine  s e r v i c e  r o l e  i t e m s .

Comparison Four: Bottom Ranked 15 
Items f o r  t h e  Voca t iona l  D i r e c t o r s  
Subgroup and th e  T o ta l  Secondary 
Group

Disp layed  in  Table  21 a r e  t h e  bottom ranked 15 i tems f o r  th e  

v o c a t io n a l  d i r e c t o r s  subgroup;  b e s id e  eac h ,  t h e  rank f o r  t h e  t o t a l  

secondary  group i s  i n d i c a t e d .  Although 13 i tems  (38 ,  45 ,  26 ,  62, 56 ,  

1,  60,  64,  42,  51,  19, 20, 47) were in c lu d ed  on both  l i s t s ,  they  were 

ranked d i f f e r e n t l y .  Only t h e  v o c a t io n a l  d i r e c t o r s  su b g ro u p ' s  l i s t



Table 2 0 .—Bottom ranked 15 items for the post-secondary group (community co llege  deans) as
compared with the bottom ranked 15 items for the to ta l secondary respondents.

Role Area Item Statement  ^ ______
R&D T S PS TS

x 59. Guide p r a c t i t i o n e r s  in conducting meaningful research 49 48

x 26. I n te rp r e t  the S ta te  Plan fo r  profess ional  development 49 53

x 52. Cooperate with profess ional  o rganiza t ions  in lobbying fo r
voca t iona l- techn ica l  l e g i s l a t i o n  49 (27)

x 20. I n te rp r e t  the S ta te  Plan fo r  vocat ional education 52 59.5

x 42. Provide consu l ta t ion  fo r  w r i t ing  proposals  52 56

x 56. A ss i s t  in program planning with Comprehensive Employment
and Training Act (CETA) rep resen ta t iv es  52 59.5

x 47. Conduct (in cooperation with the S ta te  Department of
Education vocational education p ro fes s iona ls )  s t a t e  con­
ferences  and meetings 54 61

x 34. P a r t i c ip a t e  in exchange programs (with p r a c t i t i o n e r s  and
S ta te  Department o f  Education vocat ional education pro­
fe s s io n a ls )  55.5 (41)

x 57. A ss is t  in planning and conducting local  and s t a t e  needs
assessment fo r  vocational education 55.5 50

x 12. Cooperate in the development of  leaders  fo r  vocational
education youth organizat ions  57 (39)

x 19. I n te rp re t  voca t iona l- techn ica l  education l e g i s l a t i o n  58 58



Table 20 .—Continued.

Role Area Item Statement
Rank

R&D T S # PS TS

X 51. Communicate a u x i l i a ry  serv ice  av a i lab le  ( e . g . ,  Employ­
ment Securi ty  Commission, Occupational Information 
System) which r e l a t e  to  vocational education 59 57

X 1. Cooperate in the development o f  the annual and f ive -year  
s t a t e  plan fo r  vocational education 60 51

X 54. D is t r ib u te  to p r a c t i t i o n e r s  a newsle t te r  or r epo r t  (on a 
regu la r  bas is )  describ ing vocat ional  education items of 
i n t e r e s t  fo r  and about p r a c t i t i o n e r s 61 62

X 62. P a r t i c ip a t e  in a v a r i e ty  of  vocat ional education (and 
r e l a t e d )  experiences as a volunteer 62 54

2 4 9

Items Included Among the Bottom Ranked 15 Items fo r  the Total 
Secondary Group but  not fo r  the Post-Secondary Group

X 45. Provide input ( e . g . ,  l e g i s l a t i v e ,  funding a l l o c a t i o n ,  program 
planning) fo r  professional  developmentat s t a t e  and national  level

(38.5)
(38.5)

49
49

X 38. Provide consu l ta t ion  fo r  coordinat ing cooperative education 
programs (43.5) 52

X 60. Cooperate in the recru i tment  of  ind iv idua ls  from the world of 
work to serve as par t - t im e  community co l lege  fac u l ty  in 
highly spec ia l ized  voca t iona l - technica l  education programs (24.5) 55



Table 21.—Bottom ranked 15 items for the vocational directors as compared with the bottom ranked
15 items for the to tal secondary respondents.

Role Area item rx. A Rank
  u Statement------------------------------------------------------------ ---------------------
R&D T S # VD TS

x 38. Provide consu l ta t ion  fo r  coordinat ing cooperat ive 48 52
education programs

x 9. Cooperate in developmental a c t i v i t i e s  (placement pro­
j e c t s ,  curriculum development, professional  w r i t ings )  50 (39)

x 45. Provide input ( e . g . ,  l e g i s l a t i v e ,  funding a l l o c a t i o n ,  program
planning) fo r  professional  development a t  s t a t e  and national  
level 50 49

x 49. Provide advice and/or answers fo r  a v a r i e ty  of  vocational
education (and r e l a t e d )  questions/problems (upon request  by
p r a c t i t i o n e r s )  50 (47)

x 26. I n te rp re t  the S ta te  Plan fo r  profess ional  development 52 53

x 62. P a r t i c i p a t e  in a v a r i e ty  o f  vocational education (and
re la te d )  experiences as a volunteer  53 54

x 56. A ss i s t  in program planning with Comprehensive Employment
and Training Act (CETA) rep resen ta t iv es  54 59.5

x 1. Cooperate in the development of  the annual and f ive -year
s t a t e  plan fo r  vocational education 55.5 51

x 60. Cooperate in the recruitment  of  ind iv idua ls  from the world of
work to  serve as par t - t im e  community co l lege  facu l ty  in 
highly spec ia l ized  voca t iona l- techn ica l  education programs 55.5 55



Table 21 . —Continued.

Role Area Item Statement
Rank

'

R&D T S # VD TS

X 54. D is t r ib u te  to  p r a c t i t i o n e r s  a new s le t te r  or  repor t  (on a 
regu la r  bas is )  descr ib ing  vocat ional  education items of 
i n t e r e s t  fo r  and about p r a c t i t i o n e r s 57 62

X 42. Provide consu l ta t ion  fo r  wr i t ing  proposals 58 56

X

51. Communicate a u x i l i a ry  serv ice  a v a i lab le  ( e . g . ,  Employment 
Secur i ty  Commission, Occupational Information System) 
which r e l a t e  to  vocational education 59 57

X 19. I n te rp r e t  voca t iona l - techn ica l  education l e g i s l a t i o n

X 20. In te rp re t  the S ta te  Plan fo r  vocat ional  education 61 59.5

X 47. Conduct (in cooperation with the S ta te  Department of 
Education vocat ional education p ro fe s s io n a ls )  s t a t e  con­
ferences and meetings 62 61

2 3 10

Items Included Among the Bottom Ranked 15 Items fo r  the Total 
Secondary Group but not fo r  the Vocational Directors

X 59. Guide p r a c t i t i o n e r s  in conducting meaningful research (45.5) 48

X 57. A ss is t  in planning and conducting local and s t a t e  needs 
assessment fo r  vocat ional education (47) 61
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i n c lu d ed  "Cooperate  in  developmental  a c t i v i t i e s .  . ( i t em  9) and 

"Provide  adv ice  a n d /o r  answers f o r  a v a r i e t y  o f  . . . q u e s t i o n s /  

problems.  . ."  ( i t em  4 9 ) ;  on ly  th e  t o t a l  secondary g r o u p ' s  l i s t  

inc luded  items 59 and 57. Among th e  bottom ranked 15 items f o r  th e  

v o ca t io n a l  d i r e c t o r s  subgroup were two r e s e a r c h  and development ,  

t h r e e  t e a c h i n g ,  and ten  s e r v i c e  r o l e  i tem s .

Comparison F ive :  Bottom Ranked 15 
Items f o r  th e  CEPD V o ca t io n a l -T ech n ica l  
S p e c i a l i s t s  Subgroup and th e  Tota l  
Secondary Group

Tab le  22 p o r t r a y s  the  bottom ranked 15 i tems f o r  t h e  CEPD 

v o c a t i o n a l - t e c h n i c a l  s p e c i a l i s t s  subgroup,  and i n d i c a t e s  t h a t  12 of  

th o se  i tems (62,  26,  42 ,  38, 20, 59,  56,  51 ,  60 ,  19, 47 ,  54) were 

a l s o  ranked among th e  bottom ranked 15 i tems f o r  the  t o t a l  secondary  

group.  The bottom two ranks  on both  l i s t s  were occupied  by th e  same 

i tems:  "Conduct . . . s t a t e  con fe renc es  and m eet ings"  ( i tem  47,

rank 61) and " D i s t r i b u t e  . . .  a n e w s l e t t e r .  . ( i tem  54,  rank 62 ) .  

The t h r e e  i tems in c lu d ed  on th e  CEPD s p e c i a l i s t s  su b g ro u p ' s  l i s t  (bu t  

no t  on th e  t o t a l  s econdary  g r o u p ' s )  i n c lu d e d :  "Provide  ad v ic e  a n d /o r

answers f o r  . . . q u e s t io n s /p ro b le m s "  ( i tem  4 9 ) ,  "Cooperate  in  the  

development  o f  l e a d e r s  f o r  v o c a t io n a l  e d u c a t io n  youth  o r g a n i z a t i o n s  

( item 12) ,  and "Prov ide  c o n s u l t a t i o n  f o r  v o c a t io n a l  e d u c a t io n  

i n s t r u c t i o n a l  management. . ( i t em  3 7 ) .  In p l a c e  o f  th o se  i t e m s ,  

the  t o t a l  secondary  g r o u p ' s  l i s t  in c lu d ed  i tems 45 ,  57, and 1. The 

t a b l e  shows t h a t  th e  CEPD s p e c i a l i s t s  su b g ro u p 's  l i s t  in c lu d e d  on ly  

1 r e s e a r c h  and development ,  3 t e a c h i n g ,  and 11 s e r v i c e  r o l e  i t e m s .



Table 2 2 .—Bottom ranked 15 items for the Career Education Planning D is tr ic t  (CEPD) vocational -
technical s p e c ia l i s t s  as compared with the bottom ranked 15 items for the tota l
secondary respondents.

Role Area Item Statement
Rank

R&D T S # CE TS

X 49. Provide advice and/or  answers fo r  a v a r ie ty  of  voca­
t io n a l  education (and r e l a t e d )  questions/problems (upon 
request  by p r a c t i t i o n e r s ) 48 (47)

X 12. Cooperate in the development o f  leaders  fo r  vocational 
education youth organizat ions 49 (39)

X 62. P a r t i c ip a t e  in a v a r ie ty  of  vocational education (and 
r e la t e d )  experiences  as a volunteer 50.5 54

X 26. I n te rp r e t  the  S ta te  Plan fo r  profess ional  development 50.5 53

X 42. Provide consu l ta t ion  fo r  w r i t ing  proposals 53.5 56

X 38. Provide consu l ta t ion  fo r  coordinat ing cooperat ive educa­
t io n  programs 53.5 52

X 37. Provide consu l ta t ion  fo r  vocat ional education in s t ru c t io n a l  
management (budgets,  r e p o r t s ,  space,  f a c i l i t i e s ,  equipment 
and su p p l ie s ,  curriculum m a te r ia ls ) 53.5 (45.5)

X 20. I n te rp r e t  the S ta te  Plan fo r  vocat ional  education 53.5 59.5

X 59. Guide p r a c t i t i o n e r s  in conducting meaningful research 56 48

X 56. A ss i s t  in program planning with Comprehensive Employment 
and Training Act (CETA) rep resen ta t iv es 57.5 59.5



Table 22 .—Continued.

Role Area item Rank
Statement

R&D T S * CE TS

X 51. Communicate a u x i l i a ry  se rv ice  ava i lab le  ( e . g . ,  Employment 
Securi ty  Commission, Occupational Information System) which 
r e l a t e  to  vocational education 57.5 57

X 60. Cooperate in the recrui tment  of ind iv idua ls  from the world of 
work to  serve as par t - t im e  community co l lege  facu l ty  in highly 
spec ia l ized  voca t iona l - technica l  education programs 59 55

X 19. In te rp re t  voca t iona l- techn ica l  education l e g i s l a t i o n 60 58

X 47. Conduct ( in  cooperation with the S ta te  Department of Education 
vocat ional  education p ro fe s s io n a ls )  s t a t e  conferences and meetings 61 61

X 54. D is t r ib u te  to  p r a c t i t i o n e r s  a new s le t te r  or r epor t  (on a 
r egu la r  bas is )  describ ing  vocational education items of 
i n t e r e s t  fo r  and about p r a c t i t i o n e r s 62 62

1 3 11
Items Included Among the Bottom Ranked 15 Items fo r  the Total 

Secondary Group but not fo r  the CEPD S p e c ia l i s t s

X 45. Provide input ( e . g . ,  l e g i s l a t i v e ,  funding a l l o c a t io n ,  program 
planning) fo r  profess ional  development a t  s t a t e  and nat ional  
leve ls (45) 49

X 57. A ss i s t  in planning and conducting local  and s t a t e  needs 
assessment fo r  vocat ional education (46) 50

X 1. Cooperate in the development o f  the annual and f iv e -y ea r  
s t a t e  plan fo r  vocational education (44) 51
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Comparison S ix :  Bottom Ranked 15 
Items f o r  the  Area C en te r  P r i n c i p a l s  
Subgroup and th e  To ta l  Secondary 
Group

As i l l u s t r a t e d  in  Table  23, on ly  e i g h t  o f  t h e  i tems (62,  20, 

51, 42,  56, 59, 19, 54) were inc luded  on both  g ro u p s '  l i s t s  o f  bottom 

ranked 15 i tem s ;  however,  " D i s t r i b u t e  . . .  a n e w s l e t t e r .  . ."

( i tem  54) occupied  th e  bottom rank f o r  both  groups .  The a r e a  c e n t e r  

p r i n c i p a l s '  l i s t  d i f f e r e d  from th e  t o t a l  secondary  g r o u p ' s  l i s t  by 

i n c lu d in g  the  fo l lo w in g  seven i tem s:  "Provide  c o n s u l t a t i o n  f o r  i n f u s ­

ing mandated programs. . . "  ( i tem  3 9 ) ;  " I n t e r p r e t  t h e  v o c a t io n a l  c e r ­

t i f i c a t i o n  code ( i tem  2 5 ) ;  "Cooperate  w ith  p r a c t i t i o n e r s  t o  s o lv e  

' a c r o s s  t h e  board '  . . . problems" ( i t em  55) ;  "Provide  c o n s u l t a t i o n  

f o r  improving and expanding v o c a t io n a l  e d u c a t io n  o p t io n s  f o r  p a r t i c u ­

l a r  g roups .  . . "  ( i t em  4 1 ) ;  "Conduct r e s e a r c h  a n d /o r  c o n t r i b u t e  t o  

p r o f e s s i o n a l  l i t e r a t u r e .  . ."  ( i tem  5 ) ;  " P a r t i c i p a t e  in exchange p ro ­

grams. . . "  ( i tem  3 4 ) ;  and "Cooperate  in  t h e  development o f  l e a d e r s  

f o r  v o c a t io n a l  e d u c a t io n  youth  o r g a n i z a t i o n s "  ( i t em  12 ) .  I n s te a d  of  

th o se  seven i t em s ,  t h e  t o t a l  secondary  group in c lu d ed  i tems 45 ,  57,

1, 38, 26, 60, and 47.  The t a b l e  shows t h a t  t h e  a r e a  c e n t e r  p r i n c i ­

p a l s '  bottom ranked 15 l i s t  inc luded  two r e s e a r c h  and development ,  

f o u r  t e a c h i n g ,  and n ine  s e r v i c e  r o l e  i t e m s .

Comparison Seven: Bottom Ranked 15 
Items f o r  th e  Shared-Time D i r e c t o r s  
Subgroup and th e  To t a l  Secondary 
Group

Depic ted  in  Table  24 a r e  th e  bottom ranked 15 i tems  f o r  th e  

s h a re d - t im e  d i r e c t o r s  and th e  t o t a l  secondary  group.  Whereas n ine



Table 23 .—Bottom ranked 15 items for the area center principals as compared with the bottom ranked
, 15 items for the tota l secondary respondents.

Statement---------------------------------------------------------- ----------------------
R&D T S # AC TS

39. Provide consu l ta t ion  fo r  infus ing  mandated programs
( e . g . ,  Career Education, Bilingual Education, Main-
streaming) in to  vocational education programs 49 (36)

62. P a r t i c ip a t e  in a v a r ie ty  of  vocat ional education (and
re la t e d )  experiences  as a volunteer  49 54

20. I n te rp re t  the S ta te  Plan fo r  vocat ional education 49 59.5

51. Communicate a u x i l i a ry  serv ice  av a i lab le  ( e . g . ,  Employment
Securi ty  Commission, Occupational Information System)
which r e l a t e  to  vocational education 51 57

25. I n te rp re t  the vocational c e r t i f i c a t i o n  code 52 (39)

55. Cooperate with p r a c t i t i o n e r s  to  solve "across the board"
voca t iona l - techn ica l  education problems 53 (43.5)

42. Provide consu l ta t ion  fo r  w r i t ing  proposals 54 56

41. Provide consu l ta t ion  fo r  improving and expanding vocational
education options fo r  p a r t i c u l a r  groups ( e . g . ,  a d u l t s ,  
i n n e r -c i ty  r e s id e n t s ,  sparse ly  populated rura l  area  r e s i ­
den ts ,  m in o r i t i e s ,  l imited  Engl ish-speakers ,  handicapped, 
disadvantaged, migrants ,  males-females in sex-biased
occupat ions)  55 (45.5)

O
il



Table 23 .—Continued.
i

Role Area Tfom Rank
n, n ■■ -  * Statement   ~ ~
R&D T S * AC TS

x 5. Conduct research and/or  con t r ibu te  to  professional
l i t e r a t u r e  ( r e l a t i v e  to  the f i e l d  of vocat ional-
technical  education)  56 (37)

x 56. A s s i s t  in program planning with Comprehensive Employment
and Training Act (CETA) p ro fess iona ls  57 59.5

x 59. Guide p r a c t i t i o n e r s  in conducting meaningful research 58 58

x 34. P a r t i c ip a t e  in exchange programs (with p r a c t i t i o n e r s  and
Sta te  Department of  Education vocational education
p ro fes s iona ls )  59 (41)

x 19. I n te rp r e t  voca t iona l- techn ica l  education l e g i s l a t i o n  60 58

x 12. Cooperate in the development of  leaders  fo r  vocat ional
educat ion youth organiza t ions  61 (39)

x 54. D i s t r ib u te  to  p r a c t i t i o n e r s  a new s le t te r  or  r epo r t  (on a
regu la r  bas is )  descr ib ing  vocat ional education items of  
i n t e r e s t  fo r  and about p r a c t i t i o n e r s  62 62

2 4 9



Table 23.—Continued.

Role Area Item Statement
Rank

R&D T S # AC TS

Items Included Among the  Bottom Ranked 15 Items fo r  the Total 
Secondary Respondents but  not fo r  the Area Center P r inc ipa ls

X 45. Provide input ( e . g . ,  l e g i s l a t i v e ,  funding a l l o c a t i o n ,  program 
planning) fo r  professional  development a t  s t a t e  and national  
leve ls (45.5) 49

X 57. A ss is t  in planning and conducting local  and s t a t e  needs 
assessment fo r  vocat ional education (41) 50

X 1. Cooperate in the development o f  the  annual and f iv e -y ea r  
s t a t e  plan fo r  vocat ional education (44) 51

X 38. Provide consu l ta t ion  fo r  coordinating cooperat ive education 
programs (41) 52

X 26. I n te rp r e t  the S ta te  Plan fo r  professional  development (38) 53

X 60. Cooperate in the recrui tment  of  ind iv idua ls  from the world 
of  work to serve as par t - t ime community co l lege  fa c u l ty  
in highly spec ia l ized  voca t iona l - techn ica l  education 
programs (36) 55

X 47. Conduct ( in  cooperation with the S ta te  Department of 
Education vocat ional  education p ro fes s iona ls )  s t a t e  
conferences and meetings (45.5) 61



Table 24 .—Bottom ranked 15 items for the shared-time directors as compared with the bottom ranked
■15 items for the tota l secondary respondents.

Role Area Item Statement
Rank

R&D T S # ST TS

X 26. In te rp re t  the S ta te  Plan fo r  profess ional  development 48 53

X 35. Provide consu l ta t ion  ( e . g . ,  fo r  planning,  implementation, 
opera t ion ,  o r  eva lua t ion)  fo r  vocational education programs 49 (34)

X 38. Provide consu l ta t ion  fo r  coordinat ing cooperat ive education 
programs 50 52

X 42. Provide consu l ta t ion  fo r  w r i t in g  proposals 51 56

X 62. P a r t i c ip a t e  in a v a r ie ty  of  vocat ional education (and 
r e la t e d )  experiences as a volunteer 52.5 54

60. Cooperate in the recrui tment  o f  ind iv idua ls  from the  world 
of work to  serve as pa r t - t im e  community co l lege  fac u l ty  in 
highly spec ia l iz ed  voca t iona l- techn ica l  education programs 52.5 55

40. Provide consu l ta t ion  fo r  in t e g ra t in g  spec ia l iz ed  personnel 
( e . g . ,  job placement,  spec ia l  educat ion ,  remedial bas ic  
s k i l l s ,  teaching a id s ,  psychology, socia l  work, s t a f f
development) in to  vocat ional  education programs 54 (43)

41. Provide consu l ta t ion  fo r  improving and expanding vocational 
educat ion options fo r  p a r t i c u l a r  groups ( e . g . ,  a d u l t s ,  inner-  
c i t y  r e s i d e n t s ,  sparse ly  populated rura l  area r e s id e n t s ,  
m in o r i t i e s ,  l imited  Engl ish-speakers ,  handicapped, disadvan­
taged,  migrants ,  males-females in sex-biased occupations)  55 (45.5)



Table 24 .—Continued.

Role Area I t  R .
R&D T S # Statement------------------------------------------------------------ _ _ ------------------

x 57. A ss is t  in planning and conducting local  and s t a t e  needs
assessment fo r  vocat ional education 56 50

x 54. D is t r ib u te  to  p r a c t i t i o n e r s  a new s le t te r  or  r epo r t  (on a
regu la r  b as is )  describ ing vocat ional education items of  
i n t e r e s t  fo r  and about p r a c t i t i o n e r s  57 62

x 55. Cooperate with p r a c t i t i o n e r s  to  solve 'ac ross  the board'
voca t iona l - techn ica l  education problems 58 43.5

x 51. Communicate a u x i l i a ry  se rv ice  av a i lab le  ( e . g . ,  Employment
Security  Commission, Occupational Information System) which 
r e l a t e  to  vocat ional  education 59 57

x 37. Provide consu l ta t ion  fo r  vocational education in s t r u c ­
t iona l  management (budgets,  r e p o r t s ,  space,  f a c i l i t i e s ,
equipment and s u p p l ie s ,  curriculum m a te r ia l s )  60 (45.5)

x 34. P a r t i c ip a t e  in exchange programs (with p r a c t i t i o n e r s  and
S ta te  Department of  Education vocational education pro­
fe s s io n a l s )  61 (41)

x 56. A ss is t  in program planning with Comprehensive Employment
and Train ing Act (CETA) rep resen ta t iv es  62 59.5

0 2 13



Table 24 .—Continued.

Role Area Item Statement Rank
R&D T S # ST TS

Items Included Among the Bottom Ranked 15 Items fo r  the Total 
Secondary Group but not fo r  the Shared-Time Directors

X 59. Guide p r a c t i t i o n e r s  in conducting meaningful research (42.5) 48

X 45. Provide input  ( e . g . ,  l e g i s l a t i v e ,  funding a l l o c a t i o n ,  
program planning) fo r  profess ional  development a t  s t a t e  
and na t ional  leve ls (46.5) 49

X 1. Cooperate in the development of  the annual and f iv e -y ea r  
s t a t e  plan f o r  vocational education (29) 51

X 19. In te rp re t  voca t iona l- techn ica l  education l e g i s l a t i o n (16) 58

X 20. I n te rp re t  the  S ta te  Plan fo r  vocat ional  education (21) 59.5

X 47. Conduct ( in  cooperation with the  S ta te  Department of  
Education vocat ional education p ro fe s s io n a ls )  s t a t e  con­
ferences and meetings (42.5) 61
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o f  the  i tems (26, 38, 42, 62, 60,  57,  51 ,  56) were inc luded  f o r  both 

groups ,  none held  th e  same rank on both l i s t s .  The s ix  items inc luded  

on ly  f o r  t h e  s h a re d - t im e  d i r e c t o r s  were: "Prov ide  c o n s u l t a t i o n  . . .

f o r  v o c a t io n a l  e d u c a t io n  programs" ( i t e m  3 5 ) ;  "Provide  c o n s u l t a t i o n  

f o r  i n t e g r a t i n g  s p e c i a l i z e d  personne l  . . . i n t o  v o c a t io n a l  educa­

t i o n  programs" ( i t em  4 0 ) ;  "Provide  c o n s u l t a t i o n  f o r  improving and 

expanding v o c a t io n a l  e d u c a t io n  o p t io n s  f o r  p a r t i c u l a r  groups ( i tem  

4 1 ) ;  "Cooperate  w i th  p r a c t i t i o n e r s  t o  s o lv e  ' a c r o s s  th e  b o a rd '  . . . 

problems" ( i tem  5 5 ) ;  "Provide  c o n s u l t a t i o n  f o r  v o c a t io n a l  e d u c a t io n  

i n s t r u c t i o n a l  management. . . "  ( i tem  3 7 ) ;  and " P a r t i c i p a t e  in  exchange 

programs.  . . "  ( i t em  34 ) .  I n s t e a d  o f  t h e  p r e v i o u s l y  d e t a i l e d  s ix  

i t em s ,  t h e  t o t a l  secondary  g r o u p ' s  l i s t  in c lu d ed  i tems 59,  45 ,  1,  19, 

20, and 47. For t h e  s h a re d - t im e  d i r e c t o r s ,  no r e s e a r c h  and d ev e lo p ­

ment r o l e  i tems  were inc luded  on th e  bottom ranked 15 i tem l i s t ;

2 t e a c h in g  and 13 s e r v i c e  r o l e  i tems were in c lu d e d .

Comparison E ig h t :  Bottom Ranked 15 
Items f o r  th e  O thers  Subgroup and 
th e  Tota l  Secondary Group

As ev idenced  in Table  25, even though 12 i tems (62,  42 ,  19,

56,  54, 45, 38, 57, 1, 26, 47 ,  20) were in c lu d ed  f o r  both  th e  o t h e r s  

subgroup and th e  t o t a l  secondary  g r o u p ' s  bottom ranked 15 i tem l i s t ,  

no i tems he ld  th e  same rank on both l i s t s .  Three i tems  were inc luded  

on ly  on th e  o t h e r s  su b g ro u p ' s  l i s t :  " I n t e r p r e t  t h e  v o c a t io n a l  c e r t i ­

f i c a t i o n  code" ( i t e m  2 5 ) ;  "Conduct . . . seminars  . . .  in  g e o g ra p h ic ­

a l l y  a c c e s s i b l e  l o c a t i o n s "  ( i tem  2 4 ) ;  and "Conduct S t a t e  Depar tment o f  

Educat ion  developed a n d /o r  approved i n s e r v i c e  workshops.  . ."



Table 25 .—Bottom ranked 15 items for the others subgroup as compared with the bottom ranked
15 items for the tota l secondary respondents.

Role Area Item Statement
Rank

R&D T S # 0 TS

X 62. P a r t i c ip a t e  in a v a r ie ty  of  vocat ional education (and 
r e l a t e d )  experiences as a volunteer 48 54

X 25. In te rp r e t  the vocat ional  c e r t i f i c a t i o n  code 49.5 (39)

X 42. Provide consu l ta t ion  fo r  w r i t in g  proposals 49.5 56

X 19. I n te rp re t  voca t iona l - techn ica l  education l e g i s l a t i o n 51 58

X 24. Conduct vocational education seminars on a r egu la r  bas is  
in geographically  access ib le  loca t ions 52 (27)

X 56. A ss i s t  in program planning with Comprehensive Employment 
and Train ing Act (CETA) rep resen ta t iv es 53 59.5

X 54. D is t r ib u te  to  p r a c t i t i o n e r s  a new s le t te r  or repor t  (on a 
r eg u la r  b as is )  descr ib ing  vocat ional education items of 
i n t e r e s t  fo r  and about p r a c t i t i o n e r s 54 62

X 45. Provide input  ( e . g . ,  l e g i s l a t i v e ,  funding a l l o c a t io n ,  
program planning) fo r  profess ional  development a t  s t a t e  
and nat ional leve ls 55 49

X 46. Conduct S ta te  Department of  Education developed and/or 
approved inserv ice  workshops ( e . g . ,  competency-based edu­
ca t ion  [CBE], employabili ty  s k i l l s ,  placement personnel) 56 (32)

X 38. Provide consu l ta t ion  fo r  coordinat ing cooperat ive educa­
t io n  programs 58 52

X 57. A ss is t  in planning and conducting local  and s t a t e  needs 
assessment fo r  vocat ional education 58 50



Table 25 .—Continued.

I t “  Statement _ _  «■.'*  _
M  T S *_______________________________________________________________________ Q TS

x 1. Cooperate in the development of  the annual and f iv e -y ea r
s t a t e  plan fo r  vocat ional education 58 51

x 26. I n te rp r e t  the S ta te  Plan f o r  profess ional  development 60.5 53

x 47. Conduct ( in  cooperation with the S ta te  Department of
Education vocational educat ion p ro fe s s io n a ls )  s t a t e
conferences and meetings 60.5 61

x 20. I n te rp r e t  the S ta te  Plan fo r  vocational education 62 59.5

1 5 9

Items Included Among the Bottom Ranked 15 Items fo r  the Total 
_________ Secondary Group but not  for  the Others Subgroup

59. Guide p r a c t i t i o n e r s  in  conducting meaningful research (17) 59.5

60. Cooperate in the recru i tment  o f  ind iv idua ls  from the world 
of  work to  serve as pa r t - t im e  community col lege  facu l ty  in
highly spec ia l ized  voca t iona l - techn ica l  educat ion programs (43.5) 55

51. Communicate a u x i l i a ry  se rv ice  av a i lab le  ( e . g . ,  Employment
Secur i ty  Commission, Occupational Information System) which 
r e l a t e  to  vocat ional education (38) 57
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( i tem  4 6 ) .  The t o t a l  secondary  g ro u p ' s  l i s t  inc luded  i tems 59, 60 ,  

and 51 i n s t e a d .  The t a b l e  shows t h a t  t h e  o t h e r s  subgroup had on ly  

one r e s e a r c h  and development ,  f i v e  t e a c h i n g ,  and n ine  s e r v i c e  r o l e  

i tems on i t s  bottom ranked 15 i tem l i s t .

Research  Quest ion  3: Comparison 
Summary--Number o f  Bottom Ranked 
15 Items in  Each Role Area 
f o r  Various  Groups

Table  26 d i s p l a y s ,  by group,  th e  number o f  i tems  w i th in  th e  

bottom ranked 15 i tems t h a t  were components o f  t h e  t h r e e  r o l e  a r e a s :  

r e s e a r c h  and development ,  t e a c h i n g ,  and s e r v i c e .  The t a b l e  shows 

t h a t  th e  m a j o r i t y  (60 to  86 .7  p e r c e n t )  o f  i tems f o r  eve ry  group were 

from th e  s e r v i c e  r o l e  c a t e g o r y .  For eve ry  group,  fewer  r e s e a r c h  and 

development than t e a c h in g  r o l e  i tems were in c lu d ed  w i th in  t h e  bottom 

ran k s .

Comparison o f  Subsca le  Means f o r  Secondary 
V oca t iona l  A d m in i s t r a to r s  and P o s t -  
Secondary Vocat ional  A d m in i s t r a to r s  

(Research Ques t ion  4)

To answer t h e  q u e s t i o n ,  " I s  t h e r e  a d i f f e r e n c e  between the  

means o f  th e  t h r e e  s u b s c a l e s  ( r e s e a r c h  and development ,  t e a c h i n g ,  

and s e r v i c e )  f o r  secondary  v o c a t io n a l  a d m i n i s t r a t o r s  and p o s t - s e c o n d a ry  

v o ca t io n a l  a d m i n i s t r a t o r s ? "  th e  fo l lo w in g  h y p o th e s i s  was t e s t e d :

Hq : The means o f  t h e  t h r e e  s u b s c a l e s  ( r e s e a r c h  and development ,
t e a c h i n g ,  and s e r v i c e )  o f  secondary  v o c a t io n a l  a d m i n i s t r a ­
t o r s  and p o s t - s e c o n d a ry  v o c a t io n a l  a d m i n i s t r a t o r s  a r e  th e  
same.

This  h y p o th e s i s  was t e s t e d  on t h r e e  dependent  v a r i a b l e s  which 

were s c o re s  on the  t h r e e  s u b s c a l e s :  r e s e a r c h  and development ,
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Table 2 6 .— Number and percentage o f  bottom ranked 15 items in each
r o le  a rea , by respondent group.

Group
Research  & 
Development Teaching S e rv ic e

N % N % N %

Total  p o p u la t io n 1 6.7 3 2 0 .0 11 73 .3

P o s t - s e c o n d a ry 2 13.3 4 26.7 9 60 .0
Tota l  secondary 1 6 .7 3 2 0 .0 11 73 .3

Voca t iona l  d i r e c t o r s 2 13.3 3 2 0 .0 10 66.7
CEPD s p e c i a l i s t s 1 6 .7 3 2 0 .0 11 73.3
Area c e n t e r  p r i n c i p a l s 2 13.3 4 26.7 9 60 .0
S h ared - t im e  d i r e c t o r s 0 •  • 2 13.3 13 86 .7
Others  ( secondary  voc. adm. 
w i th  combinat ion  o f  t i t l e s )

1 6 .7 5 33.3 9 60 .0

t e a c h i n g ,  and s e r v i c e .  As shown in  Tab le  27,  t h e  i n t e r c o r r e l a t i o n s  

o f  t h e  s c a l e s  v a r i e d  from .49 to  .70 and a l l  c o r r e l a t i o n s  were s t a ­

t i s t i c a l l y  s i g n i f i c a n t ;  t h u s ,  t h e  s t a t i s t i c a l  t e s t  o f  t h i s  h y p o th e s i s  

invo lved  a m u l t i v a r i a t e  a n a l y s i s  o f  v a r i a n c e .  The independen t  v a r i ­

a b le  was p o s i t i o n ,  which had two l e v e l s :  (1) secondary  v o c a t io n a l

a d m i n i s t r a t o r s  and (2) p o s t - s e c o n d a ry  v o c a t io n a l  a d m i n i s t r a t o r s .

Table  28 r e p o r t s  t h e  d e s c r i p t i v e  in fo rm a t io n  abou t  t h e  t h r e e  s u b s c a l e s  

in each  group.

Using WILKS LAMBDA s t a t i s t i c s ,  th e  m u l t i v a r i a t e  F - t e s t  was 

2 .0 5 ;  and with  3 and 161 deg rees  o f  f reedom, t h e  F - t e s t  was n o t  s i g ­

n i f i c a n t  s in c e  p 5 .11 .  S ince  t h e  c r i t i c a l  v a lu e  s e t  f o r  t h i s  s tudy  

was . 0 5 ,  the  h y p o th e s i s  could  n o t  be r e j e c t e d .  There was no ev idence  

t o  c l a im  t h a t  t h e  two groups were d i f f e r e n t  on any o f  t h e  t h r e e  sub­

s c a l e s .
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Table 2 7 .— C orrelation  among dependent v a r ia b le s .

Research & 
Development Teaching S e rv ic e

Research & 1.0000 .5847 .4917
Development (0) (165) (165)
( I tems 1-16) S = .001 S = .001 S = .001

Teaching .5847 1.0000 .6988
(I tems 17-34) (165) (0) (165)

S = .001 S = .001 S = .001

S e rv ic e .4917 .6988 1.0000
(I tems 35-62) (165) (165) (0)

S = .001 S = .001 S = .001

Tab le  2 8 . —Means and s ta n d a rd  d e v i a t i o n s  o f  dependent v a r i a b l e s .

V a r i a b l e Mean S.D. N

Research  & Development ( I tems 1-16)
Secondary v o c a t io n a l  a d m i n i s t r a t o r s 1.79 .40 142
P o s t - s e c o n d a ry  v o c a t io n a l  a d m i n i s t r a t o r s 1.99 .48 23

Teaching ( I tem s  17-34)
Secondary v o c a t io n a l  a d m i n i s t r a t o r s 1 .78 .45 142
P o s t - s e c o n d a ry  v o c a t io n a l  a d m i n i s t r a t o r s 1.83 .43 23

S e rv ic e  ( I tem s  35-62)
Secondary v o c a t io n a l  a d m i n i s t r a t o r s 2.03 .57 142
P o s t - s e c o n d a ry  v o c a t io n a l  a d m i n i s t r a t o r s 2 .14 .58 23
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VTE Tasks C i ted  as  A p p r o p r i a t e / I n a p p r o p r i a t e  
by Vocat ional  A d m in i s t r a to r s  

(Research Quest ion 5)'

Which v o c a t io n a l  t e a c h e r  ed u c a to r  (VTE) t a s k s  were most f r e ­

q u e n t ly  c i t e d  as  being  a p p r o p r i a t e / i n a p p r o p r i a t e  by th e  v o c a t io n a l  

a d m i n i s t r a t o r s ?  To answer t h i s  q u e s t i o n ,  th e  i tems were rank o rd e red  

acco rd in g  to  t h e  p e rce n tag e  o f  re sp o n d en ts  who s e l e c t e d  th e  i tems  as 

be ing  a p p r o p r i a t e / i n a p p r o p r i a t e .  (See Table  2 9 . )

Based on t h a t  rank o r d e r i n g ,  i tems were found to  be "approp­

r i a t e "  r o l e  s t a t e m e n t s  f o r  VTEs by p e rc e n ta g e s  o f  t h e  p o p u la t io n  

r ang ing  from 68 .3  to  100 p e r c e n t ,  and they  were l i k e w i s e  found to  be 

" i n a p p r o p r i a t e "  r o l e  s t a t e m e n t s  f o r  VTEs by p e r ce n tag es  o f  th e  popu­

l a t i o n  rang ing  from 0 to  31 .7  p e r c e n t .

Table  20 shows t h a t  a l l  62 i tems on th e  q u e s t i o n n a i r e  were 

found to  be a p p r o p r i a t e  r o l e  s ta t e m e n ts  f o r  VTEs by a t  l e a s t  68 .3  

p e r c e n t  o f  t h e  p o p u la t i o n .  Seven o f  th e  items were c i t e d  as  be ing 

i n a p p r o p r i a t e  by more than  20 p e r c e n t  o f  th e  p o p u l a t i o n .  Four o f  

th o se  i tems  r e f e r r e d  to  " i n t e r p r e t i n g "  something ( S t a t e  Plan f o r  p ro ­

f e s s i o n a l  development ,  t h e  v o c a t io n a l  c e r t i f i c a t i o n  code ,  v o c a t i o n a l -  

t e c h n i c a l  e d u c a t io n  l e g i s l a t i o n ,  and th e  S t a t e  Plan f o r  v o c a t io n a l  

e d u c a t i o n ) .  Conce ivab ly ,  v o c a t io n a l  a d m i n i s t r a t o r s  may o b j e c t  to  

th e  te rm in o lo g y  as  being too  s t r o n g .  Perhaps th ey  f e e l  t h a t  t h e y ,  

th em se lv e s ,  o r  i n d i v i d u a l s  in  a d i f f e r e n t  r o l e  such as S t a t e  D epar t ­

ment pe rsonne l  ( r a t h e r  than VTEs) should  i n t e r p r e t  such documents.



Table 29 .—Sixty-two items (VTE ro le  s ta tements)  rank ordered by percentage of respondents c i t i n g  
them as app ro p r ia te / in ap p ro p r ia te .

% Saying % Saying
Role Is  Role Is

Inappropriate  Appropriate
Role Is  Role Is  Statement

0.0 100.0 18. F a c i l i t a t e  learning by u t i l i z i n g  a v a r ie ty  of
motivational s t r a t e g i e s  T

.6 99.4 32. Cont inual ly update content  and de l ive ry  of  courses
and/or  programs, based on input from p r a c t i t i o n e r s  T

1.2 98.8 14. Maintain voca t iona l - techn ica l  s p e c ia l ty  competency
through per iodic  experiences in the world of  work R&D

1.3 98.7 31. In v i te  p r a c t i t i o n e r s  to  share t h e i r  e x p e r t i s e  (as
resource  persons) in c r e d i t  and non-cred i t  courses T

1.9 98.1 7. Cooperate with the S ta te  Department of  Education
vocational education p ro fess iona ls  in the  develop­
ment and u t i l i z a t i o n  of  profess ional  development 
m a te r ia ls  and a c t i v i t i e s  R&D

1.9 98.1 34. P a r t i c ip a te  in exchange programs (with p r a c t i t i o n e r s
and S ta te  Department of  Education vocational educa­
t ion  p ro fes s iona ls )  T

2.5 97.5 17. Emphasize the development of  p resen t  and emerging
competencies needed by p r a c t i t i o n e r s  T

3.0 97.0 33. P a r t i c ip a t e  a c t i v e ly  in l o c a l ,  s t a t e  and nat ional
organ iza t ions  which f a c i l i t a t e  in te ra c t io n  with 
p r a c t i t i o n e r s  T

3.1 96.9 21. Encourage a commitment to  a profess ional  code of
e th ic s  T

3.2 96.8 23. Teach by the CBE (competency-based education) method T



Table 29 .—Continued.

% Saying 
Role Is 

Inappropriate

% Saying 
Role Is 

Appropriate

Item
# Statement Role

Area

3.3

3.8

4.3

4.3

4.4

4.4

4.5 

5.0

96.7 27. T a i lo r  p resen ta t ions  to  meet p r a c t i t i o n e r  needs
( i . e . ,  be s e l e c t iv e  in use of commercially prepared 
modules or o ther  curriculum aids  T

96.2 29. I n te r a c t  f requen t ly  (o n -s i te )  with supervis ing
teachers  T

95.7 13. P a r t i c ip a t e  in a profess ional  development plan (for
vocat ional  teacher  educators)  which includes  on­
s i t e  in t e ra c t io n  with p r a c t i t i o n e r s  and t h e i r  s tudents  R&D

95.7 15. Survey p r a c t i t i o n e r s  (on a cont inuing bas is )  to  d e t e r ­
mine profess ional  development needs and i n t e r e s t s  R&D

95.6 5. Conduct research  and/or  con t r ibu te  to  professional
l i t e r a t u r e  ( r e l a t i v e  to the f i e l d  of  voca t iona l -
technical  education) R&D

95.6 50. Communicate o p por tun i t ie s  ( e . g . ,  p rofess ional  and
honorary o rgan iza t ions ,  leadersh ip  or  t r a in in g  pro­
grams, c r e d i t /n o n - c r e d i t  courses and programs) to 
renew and expand competencies S

95.5 49. Provide advice and/or  answers fo r  a v a r i e ty  of  voca­
t iona l  education (and r e l a t e d )  questions/problems 
(upon request  by p r a c t i t i o n e r s )  S

95.0 9. Cooperate in developmental a c t i v i t i e s  (placement
p r o je c t s ,  curriculum development, professional  
w r i t in g s )  R&D



Table 2 9 .—Continued.

% Saying 
Role Is 

Inappropriate

% Saying 
Role Is 

Appropriate

Item
# Statement Role

Area

5.0

5.5

5.7

5.7

6.3

6.7

6.8

6.8

7.3

95.0 16. P a r t i c i p a t e  in the  voca t iona l- techn ica l  education
program a r t i c u l a t i o n  process between community 
co l lege  p r a c t i t i o n e r s  and vocat ional teacher  educators  R&D

94.5 11. Cooperate in obta in ing and u t i l i z i n g  data  to  improve
vocat ional education programs R&D

94.3 45. Provide input  ( e . g . ,  l e g i s l a t i v e ,  funding a l l o c a t i o n ,
program planning) fo r  profess ional  development a t
s t a t e  and nat ional  leve ls  S

94.3 62. P a r t i c ip a t e  in a v a r ie ty  of  vocat ional education (and
r e la t e d )  exper iences as a volunteer  S

93.7 12. Cooperate in the development of leaders  fo r  vocat ional
education youth organ iza t ions  R&D

93.3 6. Id en t i fy ,  i n t e r p r e t  and organize ideas (of colleagues
and p r a c t i t i o n e r s ,  and of  scholars  and/or leaders  from 
other  f i e l d s )  t h a t  have implicat ions  fo r  vocat ional -  
technical  education R&D

93.2 2. Engage in cooperative planning with S ta te  Department
of  Education personnel respons ib le  fo r  leadersh ip  in 
profess ional  development of p r a c t i t i o n e r s  R&D

93.2 58. Encourage app l ican ts  f o r  teacher  t r a in in g  programs
who possess appropr ia te  experiences in the world of  work S

92.7 55. Cooperate with p r a c t i t i o n e r s  to  solve "across the
board" voca t iona l - techn ica l  education problems S



Table 29 .—Continued.

% Saying 
Role Is 

Inappropriate

% Saying 
Role Is 

Appropri a te

Item Statement Role
Area

7.4

7.4

7.5

7.7

8.2

9.3

9.4

9.9

9.9

92.6 10. Cooperate with advisory committees in the  develop­
ment ( i . e . ,  needs assessment ,  planning, d e l iv e ry ,  
evaluat ion)  of profess ional  development a c t i v i t i e s  R&D

92.6 22. P ro jec t  a comprehensive "p ic ture"  of  vocational
education T

92.5 30. Cooperate with p r a c t i t i o n e r s  to  provide meaning­
ful leadership  experiences fo r  ind iv idua ls  in
advanced degree programs T

92.3 61. A r t ic u la te  p r a c t i t i o n e r s '  expecta t ions  of vocational
teacher  educators  to  c o l l e g e /u n iv e r s i ty  pol icy  makers S

91.8 8. Cooperate with the S ta te  Department of  Education in
the development and/or  s e le c t io n  of  competency t e s t s  
fo r  teacher  c e r t i f i c a t i o n  in s p e c i f i c  occupational areas  R&D

90.7 44. Provide advice and counsel fo r  p r a c t i t i o n e r s  in t h e i r
personal planning ( fo r  continuing education,  c e r t i f i ­
ca t ion  and/or  advanced degree programs) S

90.6 52. Cooperate with profess ional  o rganizat ions  in lobbying
fo r  voca t iona l - techn ica l  education l e g i s l a t i o n  S

90.1 35. Provide consu l ta t ion  ( e . g . ,  fo r  planning,  implemen­
t a t i o n ,  opera t ion ,  or  eva lua t ion)  fo r  vocat ional edu­
ca t ion  programs S

90.1 59. Guide p r a c t i t i o n e r s  in conducting meaningful research S



Table 2 9 . - - Continued.

% Saying 
Role Is 

Inappropriate

% Saying Item
Role Is  #

Appropriate
Statement Role

Area

10.0

10.5

10.6

10.6

10.8

1 1 . 1

13.4

90.0 53. Cooperate with school o f f i c i a l s  to  recommend prac­
t i t i o n e r s  fo r  c e r t i f i c a t i o n

89.5 40. Provide consu l ta t ion  fo r  in teg ra t in g  spec ia l ized  per­
sonnel ( e . g . ,  job placement,  specia l  education,  
remedial bas ic  s k i l l s ,  teaching a id s ,  psychology, 
socia l  work, s t a f f  development) in to  vocational 
education programs

89.4 4. Develop prepara tory  programs fo r  support personnel
( e . g . ,  d i r e c to r s  o f  federal  p r o j e c t s ,  job placement, 
follow-up,  conmunity r e l a t i o n s ,  curriculum)

89.4 36. Provide consu l ta t ion  fo r  vocational education
in s t ru c t io n a l  planning, execution and evaluat ion

89.2 48. Provide a system fo r  granting col lege  c r e d i t  to prac­
t i t i o n e r s  f o r  previous experiences  in the world of 
work (which are  r e l a t i v e  to  the course/program con­
te n t  in t h e i r  teaching assignments)

88.9 43. Provide l inkage (communication, understanding) between
the various l ev e ls  and sequences of vocat ional educa­
t ion  and r e l a t e d  programs ( e . g . ,  i n d u s t r i a l  a r t s ,  
ca reer  education,  pre-vocat ional  education,  academic 
sub jec ts

86.6 28. Address s p e c i f i c  problems faced by non-degreed,
annual ly  authorized personnel ( e . g . ,  the t r a n s i t i o n  
from labor—supervised employee, to  a p ro fess ion— 
teacher

R&D

S



Table 29 .—Continued.

% Saying 
Role Is 

Inappropriate

% Saying 
Role Is 

Appropriate

Item
# Statement Role

Area

13.4

13.5

13.5 

13.8

14.4

14.4

14.8

16.3

86.6 51. Communicate a u x i l i a ry  se rv ice  av a i lab le  ( e . g . ,
Employment Secur i ty  Commission, Occupational
Information System) which r e l a t e  to vocational
education S

86.5 3. Cooperate with the S ta te  Department of Education in
s e t t i n g  and maintaining s tandards fo r  vocational
teacher  c e r t i f i c a t i o n  R&D

86.5 42. Provide consu l ta t ion  fo r  wr i t ing  proposals S

86.2 39. Provide consu l ta t ion  fo r  in fus ing  mandated programs
( e . g . ,  Career Education, Bilingual Education, Main- 
streaming) in to  vocat ional  education programs S

85.6 38. Provide consu l ta t ion  fo r  coordinat ing cooperat ive
education programs S

85.6 41. Provide consu l ta t ion  fo r  improving and expanding
vocat ional education options fo r  p a r t i c u l a r  groups 
( e . g . ,  a d u l t s ,  i n n e r - c i t y  r e s id e n t s ,  spa rse ly  popu­
la ted  rura l  area r e s id e n t s ,  m in o r i t i e s ,  l imited 
Engl ish-speakers ,  handicapped, disadvantaged, migrants ,  
males-females in sex-biased occupations) S

85.2 24. Conduct vocat ional education seminars on a regu lar
bas is  in geographically  access ib le  loca t ions  T

83.7 57. A ss is t  in planning and conducting local  and s t a t e
needs assessment fo r  vocat ional  education S



Table 29 .—Continued.

% Saying % Saying I t
Role Is Role Is J

Inappropria te  Appropriate
Statement Role

Area

18.9

19.1

19.3

19.5

22.3

24.7

81.1 54. D i s t r ib u te  to  p r a c t i t i o n e r s  a new sle t te r  or  r epo r t
(on a regu la r  bas is )  descr ib ing  vocat ional education 
items of  i n t e r e s t  f o r  and about p r a c t i t i o n e r s

80.9 37. Provide consu l ta t ion  fo r  vocational education
in s t ru c t io n a l  management (budgets,  r e p o r t s ,  space, 
f a c i l i t i e s ,  equipment and supp l ie s ,  curriculum 
m ate r ia ls )

80.7 1. Cooperate in the development of the  annual and
f iv e -y ea r  s t a t e  plan fo r  vocat ional education

80.5 46. Conduct S ta te  Department of Education developed
and/or  approved in se rv ice  workshops ( e . g . ,  competency- 
based education [CBE], employabi li ty  s k i l l s ,  p lace­
ment personnel)

77.7 26. I n te rp r e t  the S ta te  Plan fo r  professional
development

75.3 56. A ss i s t  in program planning with Comprehensive
Employment and Training Act (CETA) rep re sen ta t iv es

S

R&D

S

T

S



Table 2 9 .—Continued.

% Saying 
Role Is 

Inappropriate

% Saying 
Role Is 

Appropriate

Item
# Statement Role

Area

26.1

27.1

29.2

29.7

31.7

73.9

72.9

70.8

70.3

68.3

47. Conduct (in  cooperation with the S ta te  Department 
of  Education vocational education p ro fess iona ls )  
s t a t e  conferences and meetings

60. Cooperate in the recru i tment  of  ind iv idua ls  from 
the world of  work to  serve as par t - t im e  community 
col lege  f a cu l ty  in h ighly spec ia l ized  voca t iona l - 
technical  education programs

25. I n te rp r e t  the vocat ional c e r t i f i c a t i o n  code

19. I n te r p r e t  voca t iona l - techn ica l  education l e g i s ­
l a t io n

20. I n te rp r e t  the S ta te  Plan fo r  vocat ional  l e g i s ­
la t io n

S

T

T

T
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Table  3 0 .— Number o f  i tems s e l e c t e d  as  " a p p r o p r i a t e "  r o l e  s ta t e m e n t s  
f o r  v o c a t io n a l  t e a c h e r  e d u c a t o r s ,  by s e l e c t e d  p e r c en ta g e s  
o f  th e  p o p u la t io n .

% o f  Popu la t ion  
S e l e c t in g  Items 
as  "Appropria te"

N o f  
Items

Cumulat ive 
N o f  Items

Cumulative 
% o f  Items

95.1-100% 17 17 27 .4
9 0 .1 -  95% 19 36 58 .0
8 5 .1 -  90% 14 50 86 .4
8 0 .1 -  85% 5 55 87.7
75 .1 -  80% 2 57 91.9
70 .1 -  75% 4 61 98.3
68 .3 -  70% 1 62 100.0

While t h e  s tudy  i n d i c a t e s  t h a t  a l l  o f  t h e  items on t h e  q u e s ­

t i o n n a i r e  were viewed as  a p p r o p r i a t e  r o l e  s t a t e m e n t s  f o r  VTEs by th e  

m a j o r i t y  of  t h e  r e s p o n d e n t s ,  a p r o b a b i l i t y  e x i s t s  t h a t  n o n - t r a d i t i o n a l , 

emerging, o r  f u t u r i s t i c  r o l e s  f o r  VTEs were o m i t ted  from t h i s  s tu d y .

I d e n t i f i c a t i o n  o f  Concepts by F a c to r  A na lys is  
(Research Quest ion 6)

The s i x t h  r e s e a r c h  q u e s t io n  was: "Do th e  r e s u l t s  o f  a f a c t o r

a n a l y s i s  suppor t  t h e  concepts  o f  r e s e a r c h  and development ,  t e a c h i n g ,  

and s e r v i c e ,  or  does i t  de te rm ine  o t h e r  c e n t r a l  co n cep ts  which con­

s t i t u t e  the s e l e c t e d  v o c a t io n a l  a d m i n i s t r a t o r s '  e x p e c t a t i o n  f o r  th e  

r o l e  o f  v o ca t io n a l  t e a c h e r  ed u c a to r s  (VTEs)?"

To answer t h e  q u e s t i o n ,  a p r i n c i p a l  components f a c t o r  a n a l y s i s  

was used to  c o n s t r u c t  t h r e e  i n i t i a l  s c a l e s  co r re sp o n d in g  to  t h e  t h r e e  

f a c t o r s .  The t h r e e  c l u s t e r s  ( i . e . ,  t h e  s c a l e s )  were d e f in e d  with
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items be ing p laced  in  the  c l u s t e r  o n ly  i f  th e  i tems had f a c t o r  lo a d ­

ings  o f  a t  l e a s t  .6 with  th e  co r re sp o n d in g  o r thogona l  f a c t o r .  Next,  

on th e  b a s i s  o f  t h e  i tem c o r r e l a t i o n s ,  i t e m - s c a l e  c o r r e l a t i o n s ,  and 

i n t e r n a l  c o n s i s t e n c y  r e l i a b i l i t y ,  t h e  s c a l e s  were f u r t h e r  r e f i n e d .

This  led  t o  a s l i g h t  m o d i f i c a t i o n  o f  t h e  s c a l e s  as  d e f in e d  by th e  

o r i g i n a l  f a c t o r  a n a l y s i s .  (F a c to r  a n a l y s i s  i s  n o t  des igned  to  con­

s t r u c t  s c a l e s ,  but  r a t h e r  to  e x t r a c t  o r thogona l  f a c t o r s . )

The t h r e e  m odif ied  s c a l e s  r e s u l t e d  in  t h e  fo l lo w in g  s ta n d a rd  

s co re  c o e f f i c i e n t  a l p h a s :  F ac to r  One, 93; F a c to r  Two, 92; and F a c to r  

Three ,  84. (See Appendix F f o r  f a c t o r  i n t e r c o r r e l a t i o n s  and load ing  

m a t r i x . )

While th e  t h r e e  f a c t o r s  d id  n o t  s u p p o r t  t h e  concep ts  o f  

r e s e a r c h  and development,  t e a c h i n g ,  and s e r v i c e  as d e s c r ib e d  in t h i s  

s tu d y ,  t h e  i tem c l u s t e r s  d id  tend  t o  s u p p o r t  H ave lock 's  l i n k i n g  r o l e  

t h e o r y ,  as  d i s c u s s e d  in  Chapter  I I .  While t h e  t h e o ry  in c lu d e s  many 

types  o f  l i n k i n g  r o l e  concep ts  (conveyor ,  c o n s u l t a n t ,  t r a i n e r ,  l e a d e r ,  

in n o v a to r ,  d e f e n d e r ,  know ledge-bu i lde rs  as  l i n k e r s ,  p r a c t i t i o n e r  as  

l i n k e r ,  and the  u s e r  as  l i n k e r ) ,  F a c to r  One in c lu d ed  on ly  conveyor 

and c o n s u l t a n t  r o l e  i t e m s ,  F a c to r  Two in c lu d ed  change a g en t  con­

s u l t a n t  and t r a i n e r  r o l e  i t e m s ,  and F ac to r  Three inc luded  in n o v a to r  

r o l e  i tem s .

Within th e  F a c to r  One c l u s t e r  o f  16 i tems were 5 i tems ( see  

Table  31) t h a t  sugges ted  a "conveyor" ty p e  o f  r o l e  and 11 i tems t h a t  

sugges ted  a c o n s u l t a n t  r o l e .  According to  H ave lock 's  l i n k i n g  r o l e  

th e o r y ,  a conveyor  i s  a l s o  known as a d i s s e m i n a t o r  o r  d i f f u s e r  and



Table 3 1 .—Factor Onea items, by correlation with Factor One Scale , indicating role category and
rank of item for vocational administrators.

r  with Item Rank
Scale # Statement Category

86 22. P ro jec t  a comprehensive "p ic tu re"  of vocat ional  education x 18.5

80 38. Provide consu l ta t ion  fo r  coordinat ing cooperative education
programs x 50

76 59. Guide p r a c t i t i o n e r s  in conducting meaningful research  x 48.5

76 20. I n te r p r e t  the S ta te  Plan fo r  vocat ional education x 58.5

73 47. Conduct (in  cooperat ion with the S ta te  Department of
Education vocat ional education p ro fess iona ls )  s t a t e  con­
ferences  and meetings x 61

71 46. Conduct S ta te  Department o f  Education developed and/or
approved inserv ice  workshops ( e . g . ,  competency-based educa­
t ion  [CBE], employabil ity  s k i l l s ,  placement personnel)  x 32

69 55. Cooperate with p r a c t i t i o n e r s  to solve "across the board"
voca t iona l - techn ica l  education problems x 45.5

66 36. Provide consu l ta t ion  fo r  vocat ional education in s t ru c t io n a l
planning, execution and eva lua t ion  x 25

62 37. Provide consu l ta t ion  fo r  vocational education in s t ru c t io n a l
management (budgets,  r e p o r t s ,  space,  f a c i l i t i e s ,  equipment
and su p p l ie s ,  curriculum m ate r ia ls )  x 42



Table 31.--Continued.

r  with 
Scale

Item
# Statement

Role . 
Category 

A B

Rank
(1-62)

61 21. Encourage a commitment to  a profess ional  code of  e th ic s X 10.5

61 15. Survey p r a c t i t i o n e r s  (on a continuing bas is )  to determine 
profess ional  development needs and i n t e r e s t s X 7.5

59 56. A ss is t  in program planning with Comprehensive Employment 
and Training Act (CETA) rep resen ta t iv es X 57

58 51. Communicate a u x i l i a ry  serv ice  a v a i lab le  ( e . g . ,  Employment 
Secur i ty  Commission, Occupational Information System) which 
r e l a t e  to  vocat ional education X 58.5

57 57. A ss i s t  in planning and conducting local  and s t a t e  needs 
assessment fo r  vocational education X 51.5

55 60. Cooperate in the  recrui tment  of  ind iv idua ls  from the world of  
work to serve as par t - t im e  community col lege  f a c u l ty  in 
highly spec ia l ized  voca t iona l- techn ica l  education programs X 51.5

55 49. Provide advice and/or  answers fo r  a v a r i e ty  of  vocational 
education (and r e la t e d )  questions/problems (upon reques t  by 
p r a c t i t i o n e r s ) X 47

aStandard score c o r r e l a t io n  alpha = 93. 

= conveyor; B = consu l tan t .
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i s  an i n d i v i d u a l  who ta k e s  knowledge from e x p e r t  so u rces  and p asses  

i t  on to  n o n -e x p e r t  p o t e n t i a l  u s e r s  (Havelock,  7 - 3 ) .  The knowledge 

could be in th e  form o f  r e s e a r c h  d a t a ,  i n fo rm a t io n  d e r iv e d  from 

r e s e a r c h ,  "packaged" knowledge in  t h e  form o f  c u r r i c u l a ,  p r i n t e d  

m a t e r i a l s  and t r a i n i n g  programs,  o r  i t  could  be s u p p l i e s ,  p r o d u c t s ,  

s e r v i c e s ,  o r  p r a c t i c e s  founded on o r  d e r iv e d  from s c i e n t i f i c  knowl­

edge in  one way o r  a n o t h e r .  The pure conveyor concep t  s u g g e s t s  t h a t  

such knowledge i s  passed  on b a s i c a l l y  in  t h e  same form t h a t  i t  i s  

r e c e i v e d .  Communication i s  one-way. The conveyor t e l l s  "what" and 

i s  needed to  p rov ide  c r u c i a l  t e c h n i c a l  in fo r m a t io n  a t  t h e  time when 

th e  c l i e n t  has need f o r  i t ;  however,  t h e  pseudo middleman r o l e  o f  

conveyor i s  f r e q u e n t l y  scorned  by s c h o l a r s  and p r a c t i t i o n e r s ,  being 

a f fo r d e d  a s t a t u s  s l i g h t l y  above t h a t  o f  s e c r e t a r y .

Tab le  31 shows t h a t  11 o f  t h e  F a c to r  One i tems were o f  th e  

c o n s u l t a n t  r o l e  v a r i e t y .  According to  H av e lo ck 's  t h e o r y ,  t h e  con­

s u l t a n t  i s  no t  n e c e s s a r i l y  a knowledge l i n k i n g  r o l e  a t  a l l .  Con­

s u l t a n t  r o l e s  in c lu d e  f a c i l i t a t o r ,  h e l p e r ,  o b j e c t i v e  o b s e r v e r ,  and 

s p e c i a l i s t  in  "how" to  d iagnose  needs ,  how to  i d e n t i f y  r e s o u r c e s ,  

and how to  r e t r i e v e  from e x p e r t  s o u r c e s .  The c o n s u l t a n t  r o l e  may be 

very p a s s i v e ,  a lm os t  a b y s ta n d e r  r o l e ,  having t o  be i n v i t e d  t o  h e lp .  

C o n s u l t a n t s  may be e x p e d i t e r s — s ee in g  to  i t  t h a t  s e r v i c e  i s  g iven  to  

the  u s e r .  C o n s u l t a n t s  may a l s o  be m ed ia to rs  when l in k a g e  c o n f l i c t s  

a r i s e  among c l i e n t s .

Severa l  o f  t h e  F a c to r  Two i tems d e p i c t e d  in  Tab le  32 a r e  o f  

an o th e r  type  o f  c o n s u l t a n t  r o l e ,  t h a t  o f  change ag en t  c o n s u l t a n t — an



Table 32 .—Factor Twoa items, by correlation with Factor Two Scale, indicating ro le  category and
rank o f item for vocational administrators.

r  with Item Rank
Scale # Statement Category ^ _ 62^

81 31. Inv i te  p r a c t i t i o n e r s  to share t h e i r  e x p e r t i s e  (as resource
persons) in c r e d i t  and non-cred i t  courses x 9

79 48. Provide a system fo r  grant ing  col lege c r e d i t  to  p r a c t i t i o n e r s
fo r  previous experiences in  the world o f  work (which are r e l a ­
t i v e  to the course/program content  in t h e i r  teaching assignments x 3.5

78 28. Address sp e c i f i c  problems faced by non-degreed, annually
authorized personnel ( e . g . ,  the t r a n s i t i o n  from l a b o r -
supervised employee, to  a p rofess ion—teacher)  x 10.5

77 53. Cooperate with school o f f i c i a l s  to  recommend p r a c t i t i o n e r s  fo r
c e r t i f i c a t i o n  x 14

75 27. T a i lo r  p resen ta t ions  to  meet p r a c t i t i o n e r  needs ( i . e . ,  be
s e le c t iv e  in use o f  commercially prepared modules or  o ther
curriculum a ids)  x 12

75 35. Provide consu l ta t ion  ( e . g . ,  fo r  planning,  implementation,
opera t ion ,  or  eva lua t ion)  fo r  vocat ional education programs x 34

73 58. Encourage app l ican ts  fo r  teacher  t r a in in g  programs who possess
appropria te  experiences in the world o f  work x 27.5

66 24. Conduct vocat ional education seminars on a regu la r  bas is  in
geographical ly  access ib le  loca t ions  x 27.5



Table 32 .—Continued.

r  with 
Scale

Item
# Statement

Role . 
Category 

A B

Rank
(1-62)

64 16. P a r t i c ip a t e  in  the voca t iona l- techn ica l  education program 
a r t i c u l a t i o n  process between community co l lege  p r a c t i t i o n e r s  
and vocat ional teacher  educators X 26

59 13. P a r t i c ip a t e  in a profess ional  development plan ( fo r  voca­
t iona l  teacher  educators)  which includes  o n - s i t e  in t e ra c t io n  
with p r a c t i t i o n e r s  and t h e i r  s tudents X 24

58 61. A r t ic u la te  p r a c t i t i o n e r s '  expecta t ions  of  vocat ional  teacher  
educators to  c o l l e g e /u n iv e r s i ty  pol icy  makers X 22.5

57 7. Cooperate with the S ta te  Department o f  Education vocat ional  
education p ro fess iona ls  in the development and u t i l i z a t i o n  
of  profess ional  development m a te r ia ls  and a c t i v i t i e s X 21

55 2. Engage in cooperat ive planning with S ta te  Department of 
Education personnel responsib le  fo r  leadership  in p rofes ­
sional development of  p r a c t i t i o n e r s X 16

aStandard score c o e f f i c i e n t  alpha = 92.

= Change agent consu l tan t ;  B = t r a i n e r .
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a c t i v e  p a r t i c i p a n t  and c o l l a b o r a t o r  and a conveyor o f  knowledge 

abou t  t h e  p ro c e ss  o f  change i t s e l f .  Such a c o n s u l t a n t  b u i l d s  a 

r e a d i n e s s  to  change.  According to  Havelock,  t h e  change a g en t  con­

s u l t a n t  emphasizes  th e  need f o r  c l i e n t  s e l f - d i a g n o s e s  and problem 

d e f i n i t i o n ,  bu t  a t  th e  same t ime i s  f l e x i b l e  in  s e r v i c e s  r e n d e re d .  

S e r v ic e s  may range  from a s s i s t i n g  in  d i a g n o s i s  by showing th e  c l i e n t  

how to  conduct  a s e l f - s u r v e y ,  o r  by conduc t ing  a s e l f - s u r v e y  f o r  th e  

c l i e n t .  The change ag en t  c o n s u l t a n t  may p rov ide  t h e  c l i e n t  w i th  

s k i l l s  in  problem f o rm u la t io n  and problem s o lv in g  and may make th e  

c l i e n t  aware o f  v a r io u s  change s t r a t e g i e s .  Within t h e  F a c to r  Two 

c l u s t e r  o f  i tems a r e  n ine  o f  the  change agen t  c o n s u l t a n t  r o l e  t y p e .  

Also w i th in  t h e  F a c to r  Two c l u s t e r  a r e  fo u r  t r a i n e r  r o l e  i tem s .

According to  Havelock,  the  t r a i n e r  works on th e  assumption 

t h a t  a body o f  knowledge can be conveyed and s t o r e d  f o r  f u t u r e  use in 

an e x ten d ed ,  i n t e n s i v e  l e a r n i n g  e x p e r i e n c e  u s u a l l y  in  a s p e c i a l i z e d  

l e a r n i n g  environm ent .  The t r a i n e r  u s u a l l y  has some a u t h o r i t y  over  

the  l e a r n e r  and can use r e i n f o r c i n g  t e c h n iq u e s  ( c e r t i f i c a t e s ,  l e t t e r s  

o f  recommendation, e t c . ) .  He says  t h a t  th e  p r o f e s s o r  o f  p r a c t i c e  

in th e  u n i v e r s i t y  i s  a most v i t a l  t r a i n e r  r o l e  w i th  t h e  r e s p o n s i ­

b i l i t y  o f  p a s s in g  on o r  i n c u l c a t i n g  u n d e r s t a n d in g  o f  a p r o f e s s i o n  

i n t o  t h e  nex t  g e n e r a t io n  o f  p r a c t i t i o n e r s .  "Because o f  h i s  s t r a t e g i c  

r o l e  in  t h e  s o c i a l i z a t i o n  o f  t h e  p r a c t i t i o n e r ,  t h e  p r o f e s s o r ' s  a t t i ­

t u d e s ,  t r a i n i n g ,  s k i l l s  and o r i e n t a t i o n  toward change w i l l  have a 

major  impact  on th e  p r o g r e s s iv e n e s s  and in n o v a t iv e n e s s  o f  an e n t i r e  

p r o fe s s io n "  (Havelock,  7 - 1 0 ) .  He says  t h a t  t h e  c h i e f  l i m i t a t i o n  o f
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th e  t r a i n e r  r o l e  i s  t h e  lack  o f  c o n t in u in g  c o n t a c t  w i th  t h e  p r a c t i ­

t i o n e r ,  e s p e c i a l l y  c o n t a c t  in  th e  f i e l d  s e t t i n g .

While on ly  f i v e  i tems c l u s t e r e d  f o r  F a c to r  Three ,  a l l  o f  

them were o f  t h e  in n o v a to r  r o l e  ty p e .  (See Tab le  3 3 . )  Havelock 

says  t h a t  the  i n n o v a to r  i s  th e  f i r s t  person  in  a s o c i a l  system to  

t ak e  up a new id ea  and s e rv e  as  i t s  a d v o ca te .  While t h e  idea  may 

not  have o r i g i n a t e d  w i th  the  i n n o v a t o r ,  t h a t  person  i s  m o t iv a ted  to  

the  degree  o f  t o t a l l y  in v o lv in g  and i n v e s t i n g  s e l f  in  t h e  i n n o v a t io n ;  

however, sometimes the  idea  i n v e n t o r  w i l l  p e r s o n a l l y  champion h i s /  

he r  own id e a .

Demographic P r o f i l e  o f  P o p u la t io n  
(Research Quest ion  7)

Demographic d a ta  abou t  th e  s u b p o p u la t io n s  were c o l l e c t e d  

and ana lyzed  t o  answer th e  seven th  r e s e a r c h  q u e s t i o n :  "What i s  t h e

demographic p r o f i l e  o f  t h e  t o t a l  p o p u l a t i o n ;  and what demographic 

p a t t e r n s  emerged th rough  d a ta  a n a l y s i s ? "  Because t h e  d i f f e r e n c e s  

among th e  su b p o p u la t io n s  were s l i g h t ,  on ly  an o v e r a l l  p o p u la t io n  

p r o f i l e  i s  r e p o r t e d  f o r  a l l  bu t  t h r e e  o f  t h e  v a r i a b l e s  (background--  

a rea  o f  s p e c i a l i z a t i o n ,  h i g h e s t  l e v e l  o f  ed u c a t io n  a t t a i n e d ,  and 

s e x ) .

P r e s e n t  P o s i t i o n

Even though p r e s e n t  p o s i t i o n s  o f  th e  r e sp o n d en ts  were in c lu d ed  

in  th e  demographic d a t a ,  i t  was n e c e s sa ry  t o  know th e  c u r r e n t  p o s i t i o n  

o f  eve ry  a d m i n i s t r a t o r  w i th in  t h e  p o p u la t io n  because  t h e  subpopu la ­

t i o n s  were t o  be compared w i th  one a n o t h e r .  Although 46 i n d i v i d u a l s



Table 33 .—Factor Three3 items, by correlation with Factor Three Scale, indicating role category
and rank o f  item for vocational administrators.

r  with 
Scale

Item
# Statement

Role . 
Category 

A B

Rank
(1-62)

100 10. Cooperate with advisory committees in the development 
( i . e . ,  needs assessment,  planning, d e l iv e ry ,  evaluat ion)  
o f  professional  development a c t i v i t i e s X 29

78 11. Cooperate in obta in ing and u t i l i z i n g  data to  improve voca­
t iona l  education programs X 18.5

78 9. Cooperate in developmental a c t i v i t i e s  (placement p r o je c t s ,  
curriculum development, profess ional  w r i t ings ) X 38

58 6. I d en t i fy ,  i n t e r p r e t  and organize ideas  (of  colleagues  and 
p r a c t i t i o n e r s ,  and of  scholars  and/or  leaders  from other  
f i e ld s )  t h a t  have implicat ions  fo r  voca t iona l - techn ica l  
education X 39

56 23. Teach by the CBE (competency-based education)  method X 5

aStandard score c o e f f i c i e n t  alpha = 84. 

^A = innovator;  B = o th e r .
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d id  n o t  r e t u r n  u s a b le  q u e s t i o n n a i r e s ,  in fo rm a t io n  on p r e s e n t  p o s i t i o n  

had t o  be c o l l e c t e d  from them. As d e t a i l e d  in Chap te r  I I I ,  t h ey  

were s e n t  l e t t e r s  w i th  e n c lo sed  s e l f - a d d r e s s e d  stamped p o s t  c a rd s  on 

which th ey  were t o  r e p o r t  on ly  t h e i r  p o s i t i o n s .  Even t h e n ,  f o u r  

i n d i v i d u a l s  d id  n o t  re spond ,  and had to  be t e lephoned  f o r  t h e  i n f o r ­

m at ion .  Table  34 d i s p l a y s  t h e  p o s i t i o n s  o f  th e  p o p u l a t i o n .  Six 

groups  comprised th e  t o t a l  p o p u la t io n  o f  211 s e l e c t e d  v o c a t io n a l  

a d m i n i s t r a t o r s ,  i n c lu d in g  30 p o s t - s e c o n d a ry  a d m i n i s t r a t o r s  (community 

c o l l e g e  deans)  (14 .2  p e r c e n t )  and 181 secondary  a d m i n i s t r a t o r s  (85 .8  

p e r c e n t ) .  The t o t a l  secondary  group was d iv id e d  i n t o  t h e  fo l lo w in g  

f i v e  s u b p o p u la t io n s :  78 v o c a t io n a l  a d m i n i s t r a t o r s  (37 p e r c e n t ) ,

39 CEPD v o c a t i o n a l - t e c h n i c a l  s p e c i a l i s t s  (18 .5  p e r c e n t ) ,  24 a r e a  

c e n t e r  p r i n c i p a l s  (11 .4  p e r c e n t ) ,  16 s h a re d - t im e  d i r e c t o r s  (7 .6  p e r ­

c e n t ) ,  and 24 o t h e r s  (1 1 .4  p e r c e n t ) .

Table  3 4 .— P r e s e n t  p o s i t i o n s  o f  th e  211 s e l e c t e d  v o c a t io n a l  
a d m i n i s t r a t o r s .

P r e s e n t  P o s i t i o n N % o f  Tota l

P o s t - s e c o n d a ry  (community c o l l e g e  dean) 30 14.2
Tota l  secondary (181) (85 .8 )

V oca t iona l  d i r e c t o r 78 37 .0
CEPD s p e c i a l i s t 39 18.5
Area c e n t e r  p r i n c i p a l 24 11.4
Shared - t im e  d i r e c t o r 16 7 .6
Other  ( secondary  v o c a t io n a l  a d m i n i s t r a t o r s  
w i th  a com binat ion  o f  t i t l e s )

24 11.4

Total 211 1 0 0 . l a

aF ig u re s  do no t  equal  100.0  p e r c e n t  because  numbers were 
rounded o f f .
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Number o f  Enrol l e e s  in 
Programs A dm in is te red

Only 145 o f  th e  165 re sp o n d en ts  s u p p l i e d  d a ta  about  t h e  number 

o f  e n r o l l e e s  in  t h e i r  programs. Of th o se  145, 71 (49 p e r c e n t )  

r e p o r t e d  fewer  than  999 e n r o l l e e s ,  45 (31 p e r c e n t )  r e p o r t e d  1,000-  

1 ,999 ,  and 12 (8 p e r c e n t )  r e p o r t e d  2 ,0 0 0 -2 ,9 9 9  e n r o l l e e s .  C u m ula t ive ly ,  

88 p e r c e n t  o f  the  re sponden ts  r e p o r t e d  fewer  than  3,000 e n r o l l e e s  in 

t h e i r  programs.  (See Table  3 5 . )

Table  3 5 . — Number o f  e n r o l l e e s  in  programs a d m in i s t e r e d  by th e  s e l e c t e d  
v o c a t io n a l  a d m i n i s t r a t o r s  (N = 145) .

Number o f E n r o l l e e s Frequency A djus ted
%

Cumulative  % 
o f  Respondents

0- 999 71 49 49
1,000- 1,999 45 31 80
2 ,000- 2 ,999 12 8 88
3 ,000- 3,999 1 1 89
4 ,000- 4 ,999 3 2 91
5 ,000- 5,999 3 2 93
6 ,000- 6 ,999 2 1 94
7,000- 7,999 1 1 95
8 ,000- 8 ,999 1 1 96
9 ,000- 9,999 1 1 97

10,000- 10,999 1 1 97
11,000- 11,999 1 1 98

26 ,000- 26,999 1
•  •

1
•  •

99
27 ,000- 27,999 1 1 99

550,000+ 1 1 100
To ta l 145
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Number o f  Years in Present P o s it io n

The number o f  y e a r s  in  p r e s e n t  p o s i t i o n  ranged from 1 to  20,

w i th  5 y e a r s  being the  most f r e q u e n t l y  r e p o r t e d  by the  165 r espon­

d e n t s .  (See Table  36 .)  The t a b l e  r e v e a l s  t h a t ,  c u m u la t iv e ly ,  55 p e r ­

c e n t  had s p e n t  5 o r  fewer y e a r s  in  t h e i r  p r e s e n t  p o s i t i o n ,  90 p e r c e n t  

had sp e n t  10 o r  fewer y e a r s ,  and 99 p e rc e n t  had sp en t  16 o r  fewer 

y e a r s  in  t h e i r  p r e s e n t  p o s i t i o n .

Table  3 6 . — S e le c te d  v o c a t io n a l  a d m i n i s t r a t o r s '  number o f  y e a r s '  
ex p e r ien ce  in  p r e s e n t  p o s i t i o n .

Number o f  Years Frequency A djus ted
%

Cumulat ive % 
o f  Respondents

1 19 12 12
2 15 9 21
3 17 10 31
4 11 7 38
5 29 18 55
6 19 12 67
7 11 7 73
8 10 6 79
9 6 4 83

10 11 7 90
11 1 1 90
12 7 4 95
13 2 1 96
14 2 1 97
15 3 2 99
16 1 1 99
17 •  • •  • •  •

18 •  • •  • •  •

19 ,  , •  •

20 1 1 100
Total 165
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Number o f  Years '  Exper ience  in 
Vocat ional  Educat ion  Teaching

According to  Table  37, th e  number o f  y e a r s '  e x p e r ien c e  f o r  

th e  158 r e p o r t i n g  a d m i n i s t r a t o r s  ranged from 0 t o  32, w i th  t h e  m a jo r i t y  

(56 p e r c e n t )  r e p o r t i n g  8 o r  fewer  y e a r s .  Although th e  mode w a s 5 y e a r s ,  

a c o n s id e r a b l e  number o f  th e  re sponden ts  had had as many as  18 y e a r s '  

e x p e r ie n c e .  However, on ly  10 p e r c e n t  had had more than 20 y e a r s '  

v o c a t io n a l  t e a c h in g  e x p e r i e n c e .

Number o f  Years '  Exper ience  in 
Vocat ional  Educat ion  A d m in i s t r a t io n

The 165 r e s p o n d e n t s '  y e a r s  o f  e x p e r ien ce  as v o ca t io n a l  admin­

i s t r a t o r s  ranged from 0 to  33,  w i th  5 y e a r s '  e x p e r ie n ce  being th e  

mode, as i t  was f o r  y e a r s  o f  e x p e r i e n c e  in  v o c a t io n a l  t e a c h i n g .  

T h i r ty - s e v e n  p e r c e n t  r e p o r t e d  5 o r  fewer  y e a r s  o f  v o c a t io n a l  ed u c a t io n  

a d m i n i s t r a t i o n  e x p e r i e n c e ,  74 p e r c e n t  r e p o r t e d  10 o r  fewer y e a r s ,  and 

93 p e r c e n t  r e p o r t e d  15 o r  fewer y e a r s  o f  such e x p e r i e n c e .  (See 

Table  38 . )

Number o f  Years '  Exper ience  as a 
Full-Time Vocat ional  Teacher  Educator

Although Table  39 i n d i c a t e s  t h a t  many o f  t h e  v o c a t io n a l  admin­

i s t r a t o r s  had had c o n s id e r a b l e  e x p e r i e n c e  as VTEs, t h e  r e s e a r c h e r  has 

reason  to  b e l i e v e  t h a t  many o f  th e  re sp o n d en ts  might  have s u p p l i e d  

i n c o r r e c t  i n fo rm a t io n  r e g a rd in g  t h i s  v a r i a b l e .  The fo l lo w in g  might  

be reasons  why i n c o r r e c t  in fo rm a t io n  was s u p p l i e d :

1. Respondents  might  have scanned th e  q u e s t i o n n a i r e  b e fo re  

read ing  th e  d i r e c t i o n s  and d e f i n i t i o n s ,  and upon d i s c o v e r i n g  the



145

Table  3 7 . - - S e l e c t e d  v o c a t io n a l  a d m i n i s t r a t o r s '  number o f  y e a r s '  
e x p e r i e n c e  in  v o c a t io n a l  e d u c a t io n  t e a c h in g  (N = 158) .

T  o f  Years F reque„cy

0 7 4 4
1 3 2 6
2 3 2 8
3 8 5 13
4 12 8 21
5 20 13 34
6 10 6 40
7 11 7 47
8 15 9 56
9 4 3 59

10 10 6 65
11 4 3 • 68
12 8 5 73
13 1 1 73
14 3 2 75
15 7 4 80
16 2 1 81
17 2 1 82
18 9 6 88
19
20 3 2 90
21 1 1 91
22 2 1 92
23 2 1 93
24 2 1 94
25 3 2 96
26 # #
27 2 1 97
28 1 1 98
29 1 1 99
30 1 1 99
31 •  • •  •

32 1 1 100
Total 158
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Table  3 8 .— S e le c te d  v o ca t io n a l  a d m i n i s t r a t o r s '  number o f  y e a r s '
e x p e r i e n c e  in  v o ca t io n a l  ed u ca t io n  a d m i n i s t r a t i o n  (N = 165)

7 7 7 7 ^  Frequency

0 1 1 1
1 7 4 5
2 8 5 10
3 9 5 15
4 14 8 24
5 22 13 37
6 20 12 49
7 12 7 56
8 10 6 62
9 8 5 67

10 11 7 74
11 2 1 75
12 11 7 82
13 6 4 85
14 7 4 90
15 6 4 93
16 •  • •  • •  0

17 1 1 94
18 1 1 95
19 # # •  • 9 9

20 3 96
21 # # •  • •  «

22 1 1 97
23 1 1 98
24 2 1 99
25 •  • # #
26 1 1 99
— •  •

33

Total

1

165

1 100
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demographic d a ta  s e c t i o n  ( l a s t  page) dec ided  to  complete  t h a t  f i r s t .  

(Two unusab le  q u e s t i o n n a i r e s  were r e t u r n e d  with  th e  demographic s e c ­

t i o n s  comple ted ,  b u t  only  a few o f  t h e  62 i tems f i n i s h e d . )

2. Respondents  might have m is read  th e  i tem as  " v o c a t io n a l  

t e a c h e r "  i n s t e a d  o f  "v o c a t io n a l  t e a c h e r  e d u c a t o r . "  (On t h a t  s e c t i o n ,  

a few q u e s t i o n n a i r e s  showed ev idence  o f  answers having been e r a s e d  o r  

c ro s s e d  ou t  and a new answer  s u p p l i e d . )

3. Respondents  might  no t  have read  t h e  d i r e c t i o n s ,  and sup­

p l i e d  t h e i r  own d e f i n i t i o n  o f  VTE, which in  some ca se s  th ey  equa ted  

with  v o c a t io n a l  t e a c h e r .  (A f t e r  r e c e i v i n g  answers  from two re sp o n ­

d en ts  who o b v io u s ly  th o u g h t  th e  r e s e a r c h e r  was seek ing  to  i d e n t i f y  

t h e i r  r o l e  e x p e c t a t i o n s  f o r  v o c a t io n a l  t e a c h e r s  r a t h e r  th an  f o r  VTEs, 

th e  r e s e a r c h e r  t e lep h o n ed  one and wrote  th e  o t h e r  and e x p la in e d  the  

d i f f e r e n c e ;  th e  r e sp o n d e n ts  were s e n t  new q u e s t i o n n a i r e s ,  which 

n e i t h e r  com ple ted .  The two q u e s t i o n n a i r e s  t h a t  c o n ta in e d  obvious  

m isu n d e r s tan d in g s  were no t  used i n  t h e  d a t a  a n a l y s i s .

For t h e s e  r e a s o n s ,  Tab le  39 i s  in c lu d e d  only  as a p o i n t  o f  

i n t e r e s t  and i s  n o t  e v a lu a t e d  f u r t h e r  in  t h i s  c h a p t e r .  I t  i s  hoped 

t h a t  t h e  r e p o r t i n g  o f  t h i s  a p p a re n t  m isu n d e r s tan d in g  might  he lp  

f u t u r e  r e s e a r c h e r s  avoid  such p i t f a l l s  as  t h e  one d e s c r i b e d .

Number o f  Y ea r s1 Exper ience  as a 
Par t-T ime V oca t iona l  Teacher  Educator

To be a b i t  c o l l o q u i a l ,  t h e  n ex t  t a b l e  and accompanying d i s ­

c u s s io n  could  be e n t i t l e d  "Same Song, Second V e r se , "  s i n c e  th ey  

in v o lv e  t h e  same a p p a re n t  m isu n d e r s t a n d in g .  Tab le  40 ,  however ,  i s
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Table  3 9 . - - S e l e c t e d  v o c a t io n a l  a d m i n i s t r a t o r s '  number o f  y e a r s '  
e x p e r i e n c e  as  a f u l l - t i m e  v o c a t io n a l  t e a c h e r  e d u c a to r  
(N = 131) .

Number o f  Years Frequency Adjus ted
%

Cumulat ive % 
o f  Respondents

0 69 53 53
1 • • • • •  •

2 2 2 54
3 5 4 58
4 5 4 62
5 9 7 69
6 9 7 76
7 2 2 77
8 3 2 79
9 3 2 82

10 2 2 83
11 2 2 85
12 1 1 85
13 2 2 87
14 1 1 88
15 3 2 90
16 2 2 92
17 2 2 93
18 1 1 94
19 1 1 95
20 2 96
21 1 1 97

•  • •  • • •

25 2 98
26 .  * .  *

27 1 1 99
— .  •

32

Tota l

1

131

1 100
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perhaps  a more a c c u r a t e  r e p r e s e n t a t i o n  o f  v o c a t io n a l  a d m i n i s t r a t o r s '  

e x p e r i e n c e  than  i s  Table  39, because r e s p o n d e n t s '  t e a c h in g  p a r t - t i m e  

as  a VTE was a l i k e l y  p o s s i b i l i t y .  They might  have t a u g h t  some 

c o u r se s  a n d /o r  p a r t i c i p a t e d  in  u n i v e r s i t y  e x te n s io n  co u rses  as  l e c ­

t u r e r s .  F u r t h e r ,  o n ly  115 o f  t h e  165 r e sponden ts  s u p p l i e d  the  

r e q u e s t e d  in f o r m a t i o n .  F i f t y  r e sp o n d en ts  (30 p e rc e n t )  l e f t  t h e  q u es ­

t i o n  b lan k .  I f  t h e  d a ta  a r e  a c c u r a t e ,  39 o f  the  115 who responded 

(36 p e r c e n t )  had had e x p e r ie n c e  as  a p a r t - t i m e  VTE, with  th e  m a j o r i t y  

having had o n ly  one or  two y e a r s  o f  such e x p e r i e n c e .

Tab le  4 0 . — S e l e c t e d  v o c a t io n a l  a d m i n i s t r a t o r s ' number o f  y e a r s '  
e x p e r i e n c e  as  a p a r t - t i m e  v o c a t io n a l  t e a c h e r  e d u c a to r  
(N « 115) .

Number o f  Years Frequency Adjus ted
%

Cumulat ive % 
o f  Respondents

0 76 66 66
1 9 8 74
2 11 10 83
3 6 5 89
4 3 3 91
5 2 2 93
6 1 1 94
7 •  • •  •

8 1 95
9 •  • •  •

10 1 1 96
11 •  • •  • •  •

12 97
13 •  • •  • •  •

14 1 1 98
15 1 1 99

18
•  •

1 1 100

T o ta l 115
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Number o f  Years '  Experience in  an 
O ccupat ional  S p e c i a l t y — Excluding 
Teaching and A d m in i s t r a t io n

Respondents i n d i c a t e d  from 0 to  32 y e a r s '  e x p e r ie n ce  in  an 

occ u p a t io n a l  s p e c i a l t y ,  as ev idenced  in  Table  41. E i g h t y - t h r e e  p e r ­

c en t  o f  t h e  re sp o n d en ts  i n d i c a t e d  10 o r  fewer  y e a r s .  Four y e a r s '  

ex p e r ie n c e  was th e  mode, with  26 (17 p e r c e n t )  i n d i c a t i n g  t h a t  number. 

Seventeen (11 p e r c e n t )  o f  the  re sponden ts  i n d i c a t e d  they  had had no 

e x p e r ie n ce  in  an o c c u p a t io n a l  s p e c i a l t y .  Another  15 (9 p e r c e n t )  d id  

no t  answer  t h i s  i tem.

Approximate Number o f  Michigan 
Vocat ional  Teacher  Educators  Whom 
S e le c te d  V oca t iona l  A d m in i s t r a to r s  
Know Well ,  on a P r o fe s s io n a l  Bas is

Table  42 shows t h a t  t h e  mode f o r  t h e  number o f  VTEs known 

well  p r o f e s s i o n a l l y  was 10; 21 (13 p e r c e n t )  o f  th e  160 responden ts  

r e p o r te d  t h a t  f i g u r e .  F i f t e e n  (9 p e r c e n t )  o f  th e  r e sponden ts  r e p o r t e d  

knowing 20 VTEs w e l l ;  14 (9 p e r c e n t )  r e p o r t e d  knowing 100 VTEs w e l l ;

13 (8 p e r c e n t )  r e p o r t e d  knowing 14 VTEs w e l l ;  and 10 (6 p e r c e n t )  

r e p o r t e d  knowing 6 VTEs w e l l .  The remain ing  87 re sponden ts  r e p o r t e d  

knowing v a r io u s  numbers o f  VTEs, r ang ing  from 0 t o  500. Since t h e  

e s t im a te d  number o f  VTEs in  Michigan approximates  100, some v o c a t io n a l  

a d m i n i s t r a t o r s  must have been confused  abou t  i d e n t i f y i n g  t h e s e  i n d i ­

v i d u a l s .

Background Area o f  S p e c i a l i z a t i o n

Tab le  43 p o r t r a y s  many c h a r a c t e r i s t i c s  o f  t h e  p o p u la t io n  

r e l a t i v e  t o  r e s p o n d e n t s '  p r e s e n t  p o s i t i o n  and t h e i r  background o f
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Table  4 1 . — S e le c t e d  v o c a t io n a l  a d m i n i s t r a t o r s '  number o f  y e a r s '  
e x p e r i e n c e  i n  an o cc u p a t io n a l  s p e c i a l t y ,  ex c lu d in g  
t e a c h in g  and a d m i n i s t r a t i o n  (N = 150) .

Number o f  Veers Frequency

0 17 11 11
1 1 1 12
2 9 6 18
3 15 10 28
4 26 17 45
5 15 10 55
6 14 9 65
7 7 5 69
8 8 5 75
9 3 2 77

10 10 7 83
11 3 2 85
12 2 1 87
13 2 1 88
14 3 2 90
15 4 3 93
16 2 1 94
17 # # , m
18 1 1 95
19 •  • •  •

20 6 4 99
21 . *
22 • 99
— •  • •  •

32

Tota l

1

150

1 100
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Table  4 2 . —Approximate number o f  v o c a t io n a l  t e a c h e r  ed u c a to r s  known 
w e l l ,  on a p r o f e s s i o n a l  b a s i s ,  by s e l e c t e d  v o c a t io n a l  
a d m i n i s t r a t o r s  (N = 160) .

Number o f  VTEs Known Frequency ^ p o n d ^ s

0 1 1 1
2 1 1 1
3 4 2 4
4 5 3 7
5 7 4 11
6 10 6 18
7 3 2 19
8 9 6 25

10 21 13 38
11 1 1 39
12 11 7 46
13 1 1 46
15 13 8 54
18 3 2 56
20 15 • 9 66
23 1 1 66
25 6 4 70
30 3 2 72
35 2 1 73
40 2 1 74
50 10 6 81
52 1 1 81
60 3 2 83
75 3 2 85

100 14 9 94
150 1 1 94
175 2 1 96
200 4 2 98
300 1 1 99
350 1 1 99
500

Tota l

1

160

1 100
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s p e c i a l i z a t i o n .  For example, t h e  "% in  S p e c i a l t y "  row r e v e a l s  t h a t  

more m i s c e l l a n e o u s  responden ts  (7— 31 .8  p e r c e n t )  had s e rved  as com­

munity c o l l e g e  deans than  in  o t h e r  p o s i t i o n s .  That  row a l s o  shows 

t h a t  more t r a d e  and i n d u s t r i a l / i n d u s t r i a l  a r t s  r e sp o n d e n ts  (27— 35.5 

p e r c e n t )  had s e rv ed  as v o c a t io n a l  d i r e c t o r s  than  in  o t h e r  p o s i t i o n s ;  

t h a t  more b u s in e s s  and o f f i c e  e d u c a t io n  responden ts  (10--50  p e r c e n t )  

had se rved  as v o c a t io n a l  d i r e c t o r s ;  more d i s t r i b u t i v e  e d u c a t io n  

r e sp o n d en ts  (7— 43 .8  p e r c e n t )  had s e rv ed  as a r e a  c e n t e r  p r i n c i p a l s  

than in  o t h e r  p o s i t i o n s ;  more d i s t r i b u t i v e  e d u c a t i o n / b u s i n e s s  and 

o f f i c e  e d u c a t io n  re sponden ts  (9— 50 p e r c e n t )  had se rved  as  v o c a t io n a l  

d i r e c t o r s ;  and more a g r i c u l t u r e  ed u ca t io n  responden ts  ( 4 - - 3 0 .8  p e r c e n t )  

had se rved  as CEPD v o c a t i o n a l - t e c h n i c a l  s p e c i a l i s t s  than in  o t h e r  p o s i ­

t i o n s .

An exam ina t ion  o f  the  "% in  P o s i t i o n "  row r e v e a l s  t h a t  t r a d e  

and i n d u s t r i a l / i n d u s t r i a l  a r t s  re sponden ts  were th e  most h ig h ly  r e p ­

r e s e n t e d  s p e c i a l t y  group in  every  p o s i t i o n  ex ce p t  t h a t  o f  a r e a  c e n t e r  

p r i n c i p a l ,  in  which th e  d i s t r i b u t i v e  e d u c a t io n  s p e c i a l t y  group was 

th e  most h ig h ly  r e p r e s e n t e d .

The t a b l e  a l s o  shows, in  th e  "% in  P o s i t i o n "  row, t h a t  th e  

re sp o n d en ts  w i th  m i sce l l a n e o u s  backgrounds were b e s t  r e p r e s e n t e d  

(30 .4  p e r c e n t )  in  t h e  community c o l l e g e  dean p o s i t i o n ;  t r a d e  and 

i n d u s t r i a l / i n d u s t r i a l  a r t s  r e sp o n d e n ts  were b e s t  r e p r e s e n t e d  (5 8 .8  

p e r c e n t )  in  t h e  p o s i t i o n  " o t h e r " ;  b u s in e s s  and o f f i c e  e d u c a t io n  

r e sp o n d en ts  were b e s t  r e p r e s e n t e d  (18 .8  p e r c e n t )  in  t h e  s h a re d - t im e  

d i r e c t o r  p o s i t i o n ;  d i s t r i b u t i v e  e d u c a t io n  r e sp o n d en ts  were b e s t
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Table 43 .—Selected  vocational a d m in i s t r a to r s '  background area o f  s p e c i a l i z a t i o n ,  
by p resen t  p o s i t io n s .

Present Posit ion
Background Area c . c . Voc> CEPD A. c . S_T Total

Dean Dir.  Spec. Pr in.  Dir. u tne r

Miscellaneous
N 7
% in p o s i t ion  30.4
% in s p e c i a l t y  31.8
% of  voc. adm in is t ra to rs  4.2

Trade and I n d u s t r i a l /
In d u s t r ia l  Arts

N 12
% in p o s i t ion  52.2
% in s p e c i a l t y  15.8
% of voc. ad m in is t ra to rs  7.3

Business and Office Ed.
N 0
% in p os i t ion  0
% in s p e c i a l t y  0
% of  voc. adm in is t ra to rs  0

D is t r i b u t iv e  Education
N 2
% in p o s i t ion  8.7
% in s p e c ia l ty  12.5
% of voc. adm in is t ra to rs  1.2

D i s t r ib u t iv e  Education/
Business and Office  Ed.

N 0
% in p o s i t ion  0
% in s p e c i a l t y  0
% of  voc. adm in is t ra to rs  0

Aqric.  and Agric. Comb.
N 2
% in p o s i t ion  8.7
% in s p e c ia l ty  15.4
% o f  voc. ad m in is t ra to rs  1.2

Total
N 23
% 13.9

5 5 2 1 2 22
8.6 13.9 13.3 6.3 11.8

22.7 22.7 9.1 4.5 9.1
3.0 3.0 1.2 .6 1.2 13.3

27 17 3 7 10 76
46.6 47.2 20.0 43.8 58.8
35.5 22.4 3.9 9.2 13.2
16.4 10.3 1.8 4.2 6.1 46.1

10 4 1 3 2 20
17.2 11.1 6.7 18.8 11.8
50.0 20.0 5.0 15.0 10.0
6.1 2.4 .6 1.8 1.2 12.1

4 2 7 1 0 16
6.9 5.6 46.7 6.3 0

25.0 12.5 43.8 6.3 0
2.4 1.2 4.2 .6 0 9.7

9 4 2 3 0 18
15.5 11.1 13.3 18.8 0
50.0 22.2 11.1 16.7 0
5.5 2.4 1.2 1.8 0 10.9

3 4 0 1 3 13
5.2 11.1 0 6.3 17.6

23.1 30.8 0 7.7 23.1
1.8 2.4 0 .6 1.8 7.9

58 36 15 16 17 165
35.2 21.8 9.1 9.7 10.3 100.0
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r e p r e s e n t e d  (46 .7  p e r c e n t )  in  t h e  a r e a  c e n t e r  p r i n c i p a l  p o s i t i o n ;  

r e sponden ts  w i th  a combinat ion  background o f  d i s t r i b u t i v e  e d u c a t i o n /  

b u s in e s s  and o f f i c e  e d u c a t io n  were b e s t  r e p re s e n te d  (18 .8  p e r c e n t )  

in  th e  s h a re d - t im e  d i r e c t o r  p o s i t i o n ;  and a g r i c u l t u r e  ed u ca t io n  

r e sp o n d e n ts  were b e s t  r e p r e s e n t e d  (11.1 p e r c e n t )  in  th e  CEPD 

v o c a t i o n a l - t e c h n i c a l  s p e c i a l i s t  p o s i t i o n .

Table  44 d i s p l a y s  t h e  rank o r d e r  o f  t h e  background a r e a s  o f  

s p e c i a l i z a t i o n ,  based on th e  number o f  r e sponden ts  w i th in  each 

c a t e g o r y .

Table  4 4 .— Rank o f  s p e c i a l t i e s  f o r  s e l e c t e d  v o c a t io n a l  a d m i n i s t r a t o r s .

Rank S p e c i a l t y  Area N Percen t

1 Trade and I n d u s t r i a l ,  I n d u s t r i a l  A r ts 76 46.1
2 M isce l laneous 22 13.3
3 Business  and O f f i c e  Education 20 12.1

4 Bus iness  and O f f i c e  E d u ca t io n /  
D i s t r i b u t i v e  Education 18 10.9

5 D i s t r i b u t i v e  Education 16 9 .7
6 A g r i c u l t u r e  and A g r i c u l t u r e  Comb. 13 7.9

Tota l 165 100.0

The breakdown o f  t h e  c a t e g o r i e s  shown in  Table  32 was as 

fo l lo w s :  (1)  1 i n d u s t r i a l  a r t s ,  14 i n d u s t r i a l  a r t s / t r a d e  and in d u s ­

t r i a l ,  and 61 t r a d e  and i n d u s t r i a l ;  (2)  2 t e c h n i c a l ,  11 o t h e r  

[3 a d m i n i s t r a t i o n ,  3 c o u n s e l in g ,  1 economics ,  1 s p e c i a l  e d u c a t i o n ,

1 t e a c h e r  t r a i n i n g ,  and 1 v o ca t io n a l  program deve lopm ent] ,  1 home
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economics e d u c a t i o n ,  1 h e a l t h  o ccu p a t io n s  e d u c a t io n ,  4 r e sponden ts  

w i th  a combinat ion  o f  d i s t r i b u t i v e  e d u c a t i o n / t r a d e  and i n d u s t r i a l ,

1 w i th  a com binat ion  o f  d i s t r i b u t i v e  e d u c a t i o n / t r a d e  and i n d u s t r i a l /  

i n d u s t r i a l  a r t s ,  1 w ith  th e  p rev io u s  combinat ion p lu s  m i s c e l l a n e o u s ,  

and 1 w i th  d i s t r i b u t i v e  e d u c a t i o n / h e a l t h  o ccupa t ions  e d u c a t i o n / t r a d e  

and i n d u s t r i a l ;  (3)  18 b u s in e s s  and o f f i c e  ed u c a t io n  and 2 b u s in e s s  

and o f f i c e  e d u c a t io n  p lu s  t r a d e  and i n d u s t r i a l ;  (4)  15 b u s in e s s  and 

o f f i c e / d i s t r i b u t i v e  e d u c a t io n  and 3 b u s in e s s  and o f f i c e / d i s t r i b u t i v e  

e d u c a t i o n / t r a d e  and i n d u s t r i a l ;  (5) 16 d i s t r i b u t i v e  e d u c a t i o n ;

(6)  8 a g r i c u l t u r e ,  1 a g r i c u l t u r e / o t h e r ,  1 a g r i c u l t u r e / i n d u s t r i a l  

a r t s ,  1 a g r i c u l t u r e / t r a d e  and i n d u s t r i a l / o t h e r ,  1 a g r i c u l t u r e / t r a d e  

and i n d u s t r i a l / i n d u s t r i a l  a r t s ,  and 1 a g r i c u l t u r e / d i s t r i b u t i v e  

e d u c a t i o n / t r a d e  and i n d u s t r i a l .

Sex

Table  45 i n d i c a t e s  th e  sex  o f  th e  re sp o n d en ts  occupying 

the  v a r io u s  a d m i n i s t r a t i v e  p o s i t i o n s .  Although an overwhelming 

p e rc e n ta g e  o f  t h e  re sp o n d en ts  were males (90 .3  p e r c e n t ) ,  females  

occupy 9 .7  p e r c e n t  o f  the  v o c a t io n a l  a d m i n i s t r a t o r  p o s i t i o n s  r e p r e ­

sen te d  in  t h i s  s tu d y .  The t a b l e  r e v e a l s  t h a t  6 (o r  37 .5  p e r c e n t )  o f  

th e  16 female r e sp o n d e n ts  were v o c a t io n a l  d i r e c t o r s ,  a n o t h e r  3 (o r  

18.8  p e r c e n t )  were s h a re d - t im e  d i r e c t o r s ,  and 2 (o r  12 .5  p e r c e n t )  

s e rv ed  in  each o f  t h e  fo l lo w in g  p o s i t i o n s :  community c o l l e g e  dean ,

CEPD v o c a t i o n a l - t e c h n i c a l  s p e c i a l i s t ,  and o t h e r .  One (o r  6 .3  p e r c e n t )  

was an a rea  c e n t e r  p r i n c i p a l .  Among th e  female r e s p o n d e n t s ,  th e
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g r e a t e s t  p r o p o r t i o n  (3— 18.8  p e r c e n t )  he ld  th e  p o s i t i o n  o f  sh a re d ­

t ime d i r e c t o r .  Within the  t o t a l  p o p u l a t i o n ,  females  were b e s t  

r e p r e s e n t e d  (6— 3 .6  p e r c e n t )  in  t h e  v o c a t io n a l  d i r e c t o r  p o s i t i o n .

Table  4 5 . — Sex o f  s e l e c t e d  v o c a t io n a l  a d m i n i s t r a t o r s ,  by p r e s e n t  
p o s i t i o n .

P re se n t P o s i t i o n
Sex C.C. Voc. CEPD n r  c _ t  Tota l  

P r in .  D i r .  0 t h e rDean D i r .  Spec.

Male
N 21 52 34 14 13 15 149
% in p o s i t i o n 91.3 89 .7 94.5 93 .3 81 .3 88.2
% of al 1 male voc. adm. 14.2 35.1 23.9 9 .5 8 .8 10.0
% o f a l l  voc. adm. 12.7 31.5 20.6 8 .5 7.9 9.1 90 .3

Female
N 2 6 2 1 3 2 16
% in  p o s i t i o n 8 .7 10.3 5 .6 6 .7 18.8 11.8
% o f  a l l  female voc. adm. 12.5 37.5 12.5 6 .3 18.8 12.5
% o f  a l l  voc. adm. 1.2 3.6 1.2 .6 1 .8 1.2 9 .7

Total
N 23 58 36 15 16 17 165
% 13.9 35.2 21 .8 9.1 9 .7 10.3 100.0

Educa t iona l  Level

Table  46 d i s p l a y s  t h e  h i g h e s t  l e v e l  o f  e d u c a t io n  a t t a i n e d  by 

v o c a t io n a l  a d m i n i s t r a t o r s  in  t h e  v a r io u s  p o s i t i o n s .  The t a b l e  r e v e a l s  

t h a t ,  r e g a r d l e s s  o f  t h e i r  p o s i t i o n ,  t h e  h i g h e s t  p e r c e n ta g e  o f  r e sp o n ­

d e n ts  had completed work beyond th e  m a s te r s  l e v e l .  I t  a l s o  shows
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Table  4 6 . - - S e l e c t e d  v o c a t io n a l  a d m i n i s t r a t o r s '  h i g h e s t  l ev e l  o f  
e d u c a t io n  a t t a i n e d ,  by p r e s e n t  p o s i t i o n .

— ■— — ~ - M — — p» J ...J  _ ! _ !  I -  .      _  I I I ------- II ■  i  •  II I H j  -I n .H -11  II ■  II _ I IM-I .1 11-1111 ■ »  u m  !■ H J— P— — mmm-

P re se n t  P o s i t i o n
Educa t iona l  Level C.C.

Dean
Voc.
D ir .

CEPD
Spec.

A-C
P r in .

S-T
D ir . Other

BA plus
N 0 1 0 0 0 0
% in  p o s i t i o n 0 1.7 0 0 0 0
% wi th  BA 0 100.0 0 0 0 0
% o f  voc. adm. 0 .6 0 0 0 0

Masters

N 4 5 3 3 2 1
% in  p o s i t i o n 17.4 8 .6 8 .3 20 .0 12.5 5 .9
% wi th  m as te rs 22.4 27 .8 16.7 16.7 11.1 5 .6
% o f  voc. adm. 2 .4 3 .0 1 .8 1 .8 1.2 .6

MA p lus
N 9 30 24 6 13 11
% in p o s i t i o n 39.1 51.7 66.7 40 .0 81 .3 64 .7
% w i th  MA plus 9 .7 32.3 25 .8 6 .5 14.0 11 .8
% o f  voc. adm. 5.5 18.2 14.5 3.6 7.9 6 .7

S p e c i a l i s t
N 1 9 2 2 1 1
% in  p o s i t i o n 4 .3 15.5 5.6 13.3 6 .3 5 .9
% w i th  s p e c i a l i s t 6 .3 56 .3 12.5 12.5 6 .3 6 .3
% o f  voc. adm. .6 5.5 1.2 1.2 .6 .6

S p e c i a l i s t  p lus
N 4 5 3 3 0 2
% in  p o s i t i o n 17.4 8 .6 8 .3 2 .0 0 11.8
% w i th  spec ,  p lu s 23.5 29 .4 17.6 17.6 0 11.8
% o f  voc. adm. 2 .4 3 .0 1.8 1 .8 0 1.2

Total

D o c to ra te

.6

18

10.9

93

56 .4

16

9 .7

17

10.3

N 5 8 4 1 0 2 20
% in  p o s i t i o n 21 .7 13.8 11.1 6 .7 0 11.8
% w i th  d o c t o r a t e 25 .0 40 .0 20 .0 5 .0 0 10.0
% o f  voc. adm. 3 .0 4 .8 2 .4 .6 0 1.2 12.1

Tota l
N 23 58 36 15 16 17 165
% 13.9 35.2 21 .8 9.1 9 .7 10.3 100.0
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t h a t  t h e  on ly  re sp o n d en t  having a t t a i n e d  l e s s  than  a m as te r s  degree  

was a v o c a t io n a l  d i r e c t o r ;  and t h a t  among responden ts  having a t t a i n e d  

m as te r s  d e g r e e s ,  t h e  r e p r e s e n t a t i o n  was h i g h e s t  among a r ea  c e n t e r  

p r i n c i p a l s  (20 .0  p e r c e n t ) .  Respondents who had completed course  work 

beyond th e  m as te r s  l ev e l  were b e s t  r e p r e s e n te d  among s h a re d - t im e  

d i r e c t o r s  (81 .3  p e r c e n t ) .  Those ho ld ing  s p e c i a l i s t s  degrees  were 

b e s t  r e p r e s e n t e d  among th e  v o ca t io n a l  d i r e c t o r s  (15 .5  p e r c e n t ) .  

Respondents  who had completed course  work beyond th e  s p e c i a l i s t  degree  

were b e s t  r e p r e s e n t e d  among community c o l l e g e  deans (17 .4  p e r c e n t ) ,  

and th o se  ho ld ing  d o c t o r a t e s  were a l s o  b e s t  r e p re s e n te d  among commu­

n i t y  c o l l e g e  deans (21 .7  p e r c e n t ) .

P r o f i l e  o f  th e  V ocat ional  A d m in i s t r a to r  
in  Michigan

The t y p i c a l  v o ca t io n a l  a d m i n i s t r a t o r  s e l e c t e d  f o r  t h i s  s tudy  

i s  a male v o c a t io n a l  d i r e c t o r ,  who has been in  h i s  p r e s e n t  p o s i t i o n  

f i v e  y e a r s ,  a d m i n i s t e r i n g  programs f o r  fewer than  999 e n r o l l e e s .  His 

background a r e a  o f  s p e c i a l i z a t i o n  i s  t r a d e  and i n d u s t r i a l  e d u c a t i o n ,  

and he has accumulated c r e d i t s  beyond h i s  m as te r s  d e g ree .  His e x p e r i ­

ence i n c lu d e s  f o u r  y e a r s  in  h i s  o c cu p a t io n a l  s p e c i a l t y ,  f i v e  y e a r s '  

v o c a t io n a l  e d u c a t io n  t e a c h i n g ,  and f i v e  y e a r s '  v o c a t io n a l  e d u c a t io n  

a d m i n i s t r a t i o n .  He g e n e r a l l y  lack s  e x p e r ie n c e  as e i t h e r  a f u l l - t i m e  

o r  p a r t - t i m e  VTE; however,  he knows app rox im a te ly  15 VTEs w e l l ,  on a 

p r o f e s s i o n a l  b a s i s .

Although th e  p reced in g  p r o f i l e  d e s c r i b e s  t h e  t o t a l  p o p u l a t i o n ,  

t h e  fo l lo w in g  d i s c u s s i o n  p r e s e n t s  m i n i - p r o f i l e s  o f  th e  a d m i n i s t r a t o r s  

in  each o f  s i x  p o s i t i o n s .
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The community c o l l e g e  dean t y p i c a l l y  i s  male and has completed 

co u r se  work beyond th e  m a s te r s  d e g ree ,  whereas 17.4  p e r c e n t  o f  h i s  

c o l l e a g u e s  have a t t a i n e d  a m as te r s  d eg ree  and 43 .4  p e r c e n t  have 

advanced d e g re e s .  His background a r e a  o f  s p e c i a l i z a t i o n  i s  t r a d e  and 

i n d u s t r i a l  e d u c a t i o n ,  whereas  t h a t  o f  h i s  c o l l e a g u e s  i s  g e n e r a l l y  m is ­

c e l l a n e o u s ;  a few have backgrounds in  e i t h e r  d i s t r i b u t i v e  e d u c a t io n  

o r  a g r i c u l t u r e .  None has a background in  b u s in e s s  e d u c a t io n .

The v o c a t io n a l  d i r e c t o r  a l s o  i s  t y p i c a l l y  male;  however,

10.3 p e r c e n t  o f  h i s  a s s o c i a t e s  a r e  fem ale .  He has a t t a i n e d  th e  edu­

c a t i o n  l ev e l  o f  m as te r s  p l u s ,  bu t  has t h e  d i s t i n c t i o n  o f  having th e  

on ly  c o l l e a g u e  w i th  l e s s  than  a m a s te r s  d eg ree .  A l t o g e t h e r ,  10.3 p e r ­

c e n t  o f  h i s  c o l l e a g u e s  have a t t a i n e d  a lower  e d u c a t io n a l  l e v e l  than  

he,  and 37 .9  p e r c e n t  have advanced d e g r e e s .  His background a r e a  o f  

s p e c i a l i z a t i o n  i s  t r a d e  and i n d u s t r i a l  e d u c a t i o n ,  b u t  a l l  o f  t h e  o t h e r  

background a r e a s  o f  s tu d y  a r e  r e p r e s e n t e d  by h i s  c o u n t e r p a r t s .

The CEPD v o c a t i o n a l - t e c h n i c a l  s p e c i a l i s t  i s  a l s o  t y p i c a l l y  

male.  He, t o o ,  has a t t a i n e d  th e  e d u c a t io n a l  l e v e l  o f  m a s te r s  p l u s ,  

with  only  8 .3  p e r c e n t  o f  h i s  a s s o c i a t e s  below t h a t  l e v e l ;  25 p e r c e n t  

have ach ieved  advanced d e g r e e s .  His background a r e a  o f  s p e c i a l i z a ­

t i o n  i s  t r a d e  and i n d u s t r i a l  e d u c a t i o n ,  b u t  h i s  c o l l e a g u e s  r e p r e s e n t  

th e  v a r io u s  o t h e r  s p e c i a l t i e s ,  to  a l i m i t e d  d e g re e .

The a r e a  c e n t e r  p r i n c i p a l  t y p i c a l l y  i s  male ,  and has on ly  one 

female c o u n t e r p a r t .  He d i f f e r s  from th e  o t h e r  ty p es  o f  secondary  

a d m i n i s t r a t o r s ,  who have backgrounds in  t r a d e  and i n d u s t r i a l  e d u c a t i o n ,  

by having a background in  d i s t r i b u t i v e  e d u c a t i o n .  His c o u n t e r p a r t s
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a l s o  d i f f e r  somewhat by having th e  d i s t i n c t i o n  o f  be ing  th e  g r e a t e s t  

p e r c e n ta g e  who have a t t a i n e d  a m a s te r s  d e g re e .  T h i r t y  p e r c e n t  o f  

h i s  c o l l e a g u e s ,  however,  have earned  advanced d e g re e s .

The s h a re d - t im e  d i r e c t o r  g e n e r a l l y  i s  male ,  b u t  has th e  

g r e a t e s t  p e r c e n ta g e  o f  female a s s o c i a t e s  ( 1 8 .8  p e r c e n t ) .  He, t o o ,  

t y p i c a l l y  has a t r a d e  and i n d u s t r i a l  background,  bu t  has c o l l e a g u e s  

r e p r e s e n t i n g  each o f  th e  o t h e r  s p e c i a l t i e s .  Near ly  a l l  o f  h i s  a s s o ­

c i a t e s  have a t t a i n e d  th e  same l e v e l  o f  e d u c a t io n  as  he (m a s te r s  p l u s ) ,  

w i th  on ly  12.5 p e r c e n t  having ach ieved  l e s s ,  and 6 .3  p e r c e n t  having 

earned  an advanced d eg ree .

The " o th e r "  secondary  a d m i n i s t r a t o r  i s  t y p i c a l l y  male ,  has a 

background in  t r a d e  and i n d u s t r i a l  e d u c a t i o n ,  and la c k s  a s s o c i a t e s  in 

th e  s p e c i a l t y  a r e a s  o f  d i s t r i b u t i v e  e d u c a t io n  and d i s t r i b u t i v e  

e d u c a t i o n / b u s i n e s s  and o f f i c e  e d u c a t i o n .  He has a t t a i n e d  an educa­

t i o n a l  l e v e l  beyond th e  m as te r s  d e g r e e ,  whereas on ly  5 .9  p e r c e n t  o f  

h i s  c o l l e a g u e s  have a t t a i n e d  a lower l e v e l  and 29 .5  p e r c e n t  have 

earned  advanced d e g r e e s .

VTE Tasks Overlooked by Q u e s t io n n a i r e  
(Research  Q ues t ion  8)

Research Q ues t ion  8 asked :  "Does t h e  p o p u la t io n  f e e l  t h a t

any VTEs' t a s k s  have been over looked?  I f  s o ,  which ones?"  Some 

a d d i t i o n a l  t a s k s  were s u g g es ted  by th e  r e s p o n d e n t s .  Only a few 

r e l a t e d  t o  t h e  r o l e  o f  VTEs who a r e  in v o lv ed  in  th e  p r o f e s s i o n a l  

development o f  p r a c t i t i o n e r s .  Those a d d i t i o n a l  t a s k s  were:

Follow up f o r  a t  l e a s t  t h r e e  y e a r s  each t e a c h e r  in
up d a t in g  management s k i l l s  and t e s t i n g .
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I n s e r v i c e  new groups o f  t e a c h e r s ,  c e r t i f i e d  o r  NOT, on 
c lass room  management.

Prov ide  t r a i n i n g  f o r  p r a c t i t i o n e r s  in  community r e l a t i o n s ,  
a d m i n i s t r a t i o n  and board o f  e d u c a t io n  r e l a t i o n s .

Provide  r e c i p r o c i t y  between c o l l e g e s  in  course  c r e d i t -  
c e r t i f i c a t i o n  r e q u i rem en t s .

P o p u l a t i o n ' s  Sugges t ions  f o r  Enabling VTEs 
to  Perform a S e rv ic e  Funct ion  

(Research Quest ion  9)

The n i n t h  r e s e a r c h  q u e s t io n  asked :  "What s u g g e s t i o n s ,  i f

any,  does the  p o p u la t i o n  have f o r  e n a b l in g  VTEs to  perform a s e r v i c e

fu n c t io n ?  To answer  t h i s  q u e s t i o n ,  th e  a d m i n i s t r a t o r s  were prov ided

w i th  th e  fo l lo w in g  s t a t e m e n t ,  and asked f o r  t h e i r  s u g g e s t io n s :

At p r e s e n t ,  SERVICE i s  no t  a u n i v e r s i t y  f u n c t i o n  t h a t  i s  
s u p p o r te d / fu n d e d  v ia  th e  L e g i s l a t u r e .  P le a se  l i s t  a n d /o r  
e x p l a i n  any s u g g e s t io n s  you have t h a t  might  enab le  voca­
t i o n a l  t e a c h e r  e d u c a to r s  to  perform t h i s  r o l e  (such  as  a 
funding  mechanism, g e n e r a t io n  o f  c o n t in u in g  e d u c a t io n  
u n i t s ,  c o o p e r a t io n  w i th  p r o f e s s i o n a l  o r g a n i z a t i o n s ) .

T h e i r  s u g g e s t io n s  in c lu d e d :

Some u n i v e r s i t y  o r  p r o f e s s i o n a l  group needs to  t ak e  t h i s  
on as  a s p e c i f i c  goal p r o j e c t —This i s  a tough one.

Federa l  g r a n t s  a r e  abundant  in  V ocat ional  Educa t ion— t e a c h e r  
t r a i n i n g  and r e t r a i n i n g  a re  h igh  p r i o r i t y  items in  terms o f  
f e d e r a l  fu n d in g — u n i v e r s i t i e s  and lo c a l  systems could  coop­
e r a t e  in  t h e  w r i t i n g  o f  g r a n t  r e q u e s t s .

P r i v a t e  o r  f e d e r a l  g r a n t s  f o r  i d e n t i f i e d  t a s k s .

S t a t e  money can and i s  a l l o c a t e d  ( c a t e g o r i c a l )  f o r  u n i v e r ­
s i t i e s  to  p ro v id e  s e r v i c e  such as  t h e  a r t i c u l a t i o n  p r o j e c t s  
between community c o l l e g e s  and secondary  v o c a t io n a l  s c h o o l s .

G e n e ra l ly ,  we have funds v ia  added c o s t  d o l l a r s  t o  c o n t r a c t  
f o r  s e r v i c e s  based on our  needs .

E f f o r t s  should  be d i r e c t e d  th rough  t h e  e x i s t i n g  v o c a t io n a l  
e d u c a t io n  o r g a n i z a t i o n s  (MOEA, MCVA, e t c . ) .  Teacher  educa­
t o r s  must e x h i b i t  s t r o n g  l e a d e r s h i p  w i t h i n  t h e s e  groups as
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well as  meet ing  by them se lves .  But i f  you d o n ' t  have th e  
s u p p o r t  o f  t h e  u s e r s  o f  your  s e r v i c e s — f o r g e t  i t .  Users 
must view you as  an im p o r ta n t  so u rce .

Using PDAC [ P r o f e s s i o n a l  Development Advisory  C ounc i l ]  needs 
a s ses sm en t  i n f o / r e s u l t s  develop "PILOT" o r  "dem ons t ra t ion"  
p r o j e c t s  t o  convince t h e  L e g i s l a t u r e  t h a t  SERVICES could  be 
p rov ided .

I b e l i e v e  t h e r e  must be a u n i v e r s i t y  commitment t o  t h i s  
e f f o r t .  The Board o f  T r u s te e s  may a l l o c a t e  funds  ou t  o f  
th e  S t a t e  a p p r o p r i a t i o n  to  p rov ide  t h i s  s e r v i c e .  I t  should  
be a p a r t  o f  the  Co l lege  o f  E d u c a t io n ' s  budge t .

C o l lege  and u n i v e r s i t y  budgets  should  a l low  f o r  funding  in  
house f o r  v o c a t io n a l  e d u c a t io n —When m i l l i o n s  a r e  a l r e a d y  
g iven to  h ig h e r  e d u c a t io n  th e  d o l l a r s  should  be a v a i l a b l e .

Work w i t h i n  the  p r e s e n t  e s t a b l i s h e d  system; p a r t i c i p a t i o n  
with  th e  MOEA would be a good s t a r t .



CHAPTER V

SUMMARY, CONCLUSIONS, AND RECOMMENDATIONS

Surnnary

The Problem

A pr im ary  purpose o f  t h i s  d e s c r i p t i v e  r e s e a r c h  s tudy  was to  

p rov ide  b a s e l i n e  d a ta  u se fu l  to  v o c a t io n a l  t e a c h e r  e d u c a to r s  (VTEs) 

in  a s s e s s i n g  t h e i r  p r e s e n t  r o l e  and in  p lann ing  f o r  t h e i r  f u t u r e  con­

t r i b u t i o n  to  v o c a t i o n a l - t e c h n i c a l  e d u c a t io n .  Another  purpose  o f  t h i s  

s tudy  was t o  p ro v id e  in fo rm a t io n  which would s e rv e  as  a c a t a l y s t  f o r  

communication between VTEs and o t h e r  groups o f  v o c a t i o n a l - t e c h n i c a l  

e d u c a t io n  personne l  such as  s t a t e  agency p r o f e s s i o n a l s ,  l o c a l  admin­

i s t r a t o r s ,  s u p p o r t  p e r s o n n e l ,  and c lassroom  t e a c h e r s .

The s p e c i f i c  problem o f  t h i s  s tudy  was t o  (1) de te rm ine  

whether  t h e r e  i s  an i n t e l l i g i b l e  e x p e c t a t i o n  among Michigan voca­

t i o n a l  a d m i n i s t r a t o r s  abou t  th e  r o l e  o f  Michigan VTEs who a r e  invo lved  

in  th e  p r o f e s s i o n a l  development  o f  p r a c t i t i o n e r s ,  and (2) de te rm ine  

whether  t h e  p o s i t i o n  o f  t h e  a d m i n i s t r a t o r  i n f l u e n c e s  h i s / h e r  r o l e  

e x p e c t a t i o n s  f o r  th o se  t e a c h e r  e d u c a t o r s .  An a d d i t i o n a l  i n t e n t  o f  

the  s tudy  was t o  document demographic p a t t e r n s  and p r o f i l e s  o f  the  

r e s p o n d e n t s .
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Research Procedures

The p o p u la t i o n  f o r  th e  s tu d y  comprised a l l  211 Michigan voca­

t i o n a l  a d m i n i s t r a t o r s  l i s t e d  in  the  1977-78 D i r e c to ry  o f  Vocat ional  

A d m in i s t r a to r s  (MDE, V-TES, 1977).

S ince  o p in io n s  from th o se  211 i n d i v i d u a l s  l o c a t e d  th roughou t  

Michigan were sough t  f o r  t h i s  s tu d y ,  th e  survey  r e s e a r c h  method us ing  

a mai led  q u e s t i o n n a i r e  was s e l e c t e d .  The r e s e a r c h e r  developed the  

i n s t r u m e n t ,  w i th  t h e  a id  o f  a c o n s u l t a n t  in  t h e  O f f i c e  o f  Research 

C o n s u l t a t i o n ,  Michigan S t a t e  U n i v e r s i t y ,  and s e v e ra l  i n d i v i d u a l s  who 

a r e  knowledgeable  abou t  th e  r o l e  o f  VTEs.

During the  development o f  th e  q u e s t i o n n a i r e ,  s t a t e m e n t s  o f  

t a s k s  (which th e  p r e l im in a r y  r e s e a r c h  and review o f  th e  l i t e r a t u r e  

i n d i c a t e d  comprised th e  r o l e  o f  VTEs) were a r ran g ed  on a g r i d ,  which 

was d iv id e d  i n t o  t h r e e  VTE r o l e  a r e a s :  (1) RESEARCH & DEVELOPMENT,

(2) TEACHING, and (3)  SERVICE. These r o l e  a r e a s  were f u r t h e r  d iv id ed  

by (a)  P r o f e s s i o n a l  Development o f  P r a c t i t i o n e r s  by VTEs, (b) Mutual 

P r o f e s s i o n a l  Development Between P r a c t i t i o n e r s  and VTEs, and (c)  th e  

P r o f e s s io n a l  Se lf-Development  o f  VTEs.

A t e n t a t i v e  q u e s t i o n n a i r e  was e v a lu a t e d  by a j u r y  o f  ten  

e x p e r t s ,  who had r e c e n t  o r  p r e s e n t  e x p e r i e n c e  a d m i n i s t e r i n g  v o c a t io n a l  

o r  r e l a t e d  programs in  Michigan. All o f  t h e i r  comments and sugges ­

t i o n s  were c a r e f u l l y  n o ted ,  a s  was th e  ad v ic e  o f  a c o n s u l t a n t  from 

the  O f f i c e  o f  Research  C o n s u l t a t i o n  in  Michigan S t a t e  U n i v e r s i t y ' s  

Co l lege  o f  E duca t ion ,  w i th  whom t h e  r e s e a r c h e r  worked c l o s e l y .  The 

number o f  i tems was reduced t o  62 ,  and t h e  q u e s t i o n n a i r e  was r e v i s e d
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and reproduced  f o r  d i s t r i b u t i o n  to  the  211 Michigan v o c a t io n a l  

a d m i n i s t r a t o r s  s e l e c t e d  f o r  t h e  s tu d y .

Although th e  f i n a l  i n s t ru m e n t  c o n ta in e d  th e  groupings  o f  

i tems  i n d i c a t e d  on th e  g r i d ,  th e  i tems were n o t  l a b e le d  as  such.  

R a th e r ,  th e  62 i tems  were l i s t e d  c o n s e c u t i v e l y .  The r e sp o n d e n ts  

were asked to  read  each o f  th e  62 t a s k  s t a t e m e n t s  and d ec id e  

(1) whether  o r  n o t  they  th o u g h t  th e  t a s k  should  be p a r t  o f  t h e  VTEs' 

r o l e  and (2) i f  s o ,  what l e v e l  p r i o r i t y  i t  was ( l - - h i g h ,  2--medium,

3— low);  o r ,  i f  t h ey  f e l t  th e  t a s k  was i n a p p r o p r i a t e ,  why? ( 4 - - someone 

e l s e  should  do i t ,  5— no one e l s e  should  do i t ) .  Then they  were t o  

check th e  re sponse  t h a t  b e s t  approximated t h e i r  o p in io n .  As a f u r t h e r  

e x p l o r a t o r y  p ro c e d u re ,  r e sp o n d en ts  were asked t o  c o n t r i b u t e  any t a s k  

s t a t e m e n t s  th ey  th o u g h t  had been ove r lo o k ed .  The one open-ended ques ­

t i o n  on th e  survey  asked them to  l i s t  a n d /o r  e x p la in  any s u g g e s t io n s  

t h a t  m ight  en a b le  VTEs to  perform th e  SERVICE f u n c t i o n .  Respondents  

were a l s o  asked t o  complete  a demographic in fo rm a t io n  s e c t i o n .

The q u e s t i o n n a i r e s  were coded w i th  i d e n t i f i c a t i o n  numbers and,  

t o g e t h e r  w ith  a cover  l e t t e r  and a s tamped, s e l f - a d d r e s s e d  e n v e lo p e ,  

they  were mailed  t o  t h e  211 s e l e c t e d  v o c a t io n a l  a d m i n i s t r a t o r s .  To 

e l i c i t  a g r e a t e r  r e s p o n s e ,  two fo l lo w -u p s  were conducted .  The f i r s t  

was a p o s t  ca rd  rem in d e r ,  which was mai led  on May 3 t o  t h e  11 non­

r e s p o n d e n t s ;  they  were asked to  respond o r  t o  c a l l  t h e  r e s e a r c h e r  

( c o l l e c t )  i f  t h ey  needed a n o th e r  q u e s t i o n n a i r e .  For t h e  second 

f o l lo w - u p ,  20 o f  t h e  61 nonresponden ts  were te lep h o n ed  on May 15, and 

reminded e i t h e r  p e r s o n a l l y  o r  by t h e i r  s e c r e t a r i e s  t o  r e t u r n  th e
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q u e s t i o n n a i r e .  The remaining  41 nonrespondents  were s e n t  a l e t t e r ,  

which asked them t o  respond by May 24,  o r  t o  w r i t e  a n o te  i n d i c a t i n g  

why they  had n o t  responded to  the  q u e s t i o n n a i r e .

Even though 78.2 p e r c e n t  o f  t h e  p o p u la t io n  r e tu r n e d  u sa b le  

q u e s t i o n n a i r e s ,  t h e  s tudy  r e q u i r e d  in fo rm a t io n  r e g a r d in g  t h e  p r e s e n t  

p o s i t i o n s  o f  100 p e r c e n t  o f  t h e  p o p u la t i o n .  To complete  t h i s  a s p e c t  

o f  d a ta  c o l l e c t i o n ,  a n o th e r  l e t t e r  w i th  an en c lo sed  s tamped,  s e l f -  

a d d res sed  p o s tc a rd  was m ailed  to  t h e  46 no n resp o n d en ts .  They were 

asked to  r e p o r t  t h e i r  p o s i t i o n s  by checking  th e  a p p r o p r i a t e  re sp o n ses  

on th e  p o s t c a r d ;  a l l  bu t  f o u r  responded ,  and th o s e  f o u r  were t e l e ­

phoned f o r  t h e  i n fo r m a t io n .

The r e sp o n se  r a t e s  were as  fo l l o w s :  23 o f  30 community

c o l l e g e  d e an s ,  o r  76 .6  p e r c e n t ;  58 o f  78 v o c a t io n a l  d i r e c t o r s ,  o r

74.3  p e r c e n t ;  36 o f  39 CEPD s p e c i a l i s t s ,  o r  92.3 p e r c e n t ;  15 o f  24 

a rea  c e n t e r  p r i n c i p a l s ,  o r  62.5  p e r c e n t ;  16 o f  16 s h a re d - t im e  d i r e c ­

t o r s ,  o r  100 p e r c e n t ;  and 17 o f  24 o t h e r s ,  o r  70 .8  p e r c e n t .  ( "O the rs "  

r e f e r  t o  secondary  v o c a t io n a l  a d m i n i s t r a t o r s  who occupied  a combina­

t i o n  o f  t h e  p o s i t i o n s  v o c a t io n a l  d i r e c t o r ,  C a ree r  Educat ion  P lanning  

D i s t r i c t  [CEPD] v o c a t i o n a l - t e c h n i c a l  s p e c i a l i s t ,  a r e a  c e n t e r  p r i n c i ­

p a l ,  o r  s h a re d - t im e  d i r e c t o r . )

The d a ta  were keypunched on to  punch c a rd s  and p rocessed  us ing  

the  computer  f a c i l i t i e s  a t  Michigan S t a t e  U n i v e r s i t y .  The S t a t i s t i c a l  

Package f o r  th e  S o c ia l  S c iences  was used t o  program, compute, and 

summarize th e  d a t a .
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Find ings

The da ta  p r e s e n te d  in  t h i s  s tu d y  were compiled from the  

re sp o n ses  o f  the  165 s e l e c t e d  Michigan v o c a t i o n a l - t e c h n i c a l  e d u c a t io n  

a d m i n i s t r a t o r s  (7 8 .2  p e r c e n t )  who r e t u r n e d  u sa b le  q u e s t i o n n a i r e s .

To answer r e s e a r c h  q u e s t i o n s  1, 2 ,  and 3 ,  t h e  62 q u e s t i o n ­

n a i r e  i tems were rank o rde red  f o r  th e  t o t a l  p o p u la t io n  and f o r  th e  

v a r io u s  s u b p o p u la t i o n s ,  u t i l i z i n g  th e  mean s co re  which was c a l c u ­

l a t e d  from t h e  p r i o r i t y  s c o re  a s s ig n e d  t o  t h e  i tem (1— h ig h ,  2—medium, 

3— low) by r e sp o n d e n ts  who agreed  th e  i tem was an a p p r o p r i a t e  r o l e  

s ta t e m e n t  f o r  VTEs. Demographic d a t a  f o r  th e  t o t a l  p o p u la t i o n  and 

f o r  th e  v a r io u s  su b p o p u la t io n s  were compiled to  i d e n t i f y  demographic 

p a t t e r n s  and p r o f i l e s .  The fo l lo w in g  i s  a summary o f  f i n d i n g s  r e l a t ­

ing to  th e  s p e c i f i c  r e s e a r c h  q u e s t io n s  posed in  t h i s  s tu d y .

Research Q ues t ion  l . - -What i s  t h e  rank o r d e r  o f  t h e  62 ques ­

t i o n n a i r e  i tem s ,  f o r  t h e  t o t a l  p o p u la t io n  and t h e  v a r io u s  subpopu la­

t i o n s  ( i . e . ,  p o s t - s e c o n d a ry  group [community c o l l e g e  deans]*, t o t a l  

secondary  group;  and secondary  subgroups [ v o c a t io n a l  d i r e c t o r s ,

C areer  Education P lann ing  D i s t r i c t - - C E P D - - v o c a t i o n a l - t e c h n i c a l  

s p e c i a l i s t s ,  a rea  c e n t e r  p r i n c i p a l s ,  s h a re d - t im e  d i r e c t o r s ,  and 

o t h e r s ] ) ?  (Table  3 ,  Chapter  IV, d i s p l a y s  t h e  rank  o r d e r in g  o f  th e  

62 i tems [VTE r o l e  s t a t e m e n t s ]  f o r  t h e  t o t a l  p o p u l a t i o n .  The rank 

o r d e r in g s  o f  the  62 i tems f o r  t h e  su b p o p u la t io n s  a r e  in c lu d ed  in 

Appendices G th rough  M.)

A comparison o f  th e  range in  mean s c o re s  o f  t h e  62 i t e m s ,  by 

group,  r e v e a le d  t h a t  t h e  s h a re d - t im e  d i r e c t o r s  e x h i b i t e d  t h e  g r e a t e s t
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a b i l i t y  to  d i s c r i m i n a t e  p r i o r i t y  among i t e m s ,  fo l lo w e d ,  r e s p e c t i v e l y ,  

by a r e a  c e n t e r  p r i n c i p a l s ,  CEPD s p e c i a l i s t s ,  p o s t - s e c o n d a ry ,  voca­

t i o n a l  d i r e c t o r s ,  t o t a l  p o p u l a t i o n , . t o t a l  s econdary ,  and o t h e r s .

A comparison o f  th e  range  in  p e rc e n tag es  o f  re sp o n d en ts  who 

agreed  t h a t  c e r t a i n  i tems were a p p r o p r i a t e  r o l e  s ta te m e n t s  f o r  VTEs 

showed t h a t  a r e a  c e n t e r  p r i n c i p a l s  ev idenced  the  g r e a t e s t  a b i l i t y  

t o  d i s c r i m i n a t e ,  f o l lo w e d ,  r e s p e c t i v e l y ,  by shared  t ime d i r e c t o r s ,  

v o c a t io n a l  d i r e c t o r s ,  p o s t - s e c o n d a r y ,  CEPD s p e c i a l i s t s ,  t o t a l  secon­

d a ry ,  t o t a l  p o p u l a t i o n ,  and o t h e r s .

Research Ques t ion  2 . —Which t a s k s ,  among th o se  i d e n t i f i e d  in 

th e  62 q u e s t i o n n a i r e  i t e m s ,  a r e  ranked w i th in  th e  top  25 p e r c e n t  f o r  

t h e  t o t a l  p o p u la t io n  and th e  v a r io u s  su b p o p u la t io n s  ( i . e . ,  p o s t ­

secondary  group [community c o l l e g e  d e a n s ] ;  t o t a l  secondary group;  and 

secondary  subgroups [ v o c a t i o n a l  d i r e c t o r s ,  CEPD v o c a t i o n a l - t e c h n i c a l  

s p e c i a l i s t s ,  a rea  c e n t e r  p r i n c i p a l s ,  s h a re d - t im e  d i r e c t o r s ,  and 

o t h e r s ] ) ?

Items 32, 18, and 17 were among th e  to p  ranked 15 i tems f o r  

t h e  t o t a l  p o p u la t io n  as  wel l  as  f o r  every  s u b p o p u la t io n .  In rank 

o r d e r ,  th e  top 15 i tems  (25 p e r c e n t )  f o r  t h e  t o t a l  p o p u la t io n  a r e  as  

f o l lo w s :

Role
Area

T 32. C o n t in u a l ly  update  c o n t e n t  and d e l i v e r y  o f  co u r se s  and/
o r  programs,  based on i n p u t  from p r a c t i t i o n e r s

T 18. F a c i l i t a t e  l e a r n i n g  by u t i l i z i n g  a v a r i e t y  o f  m o t iva ­
t i o n a l  and i n s t r u c t i o n a l  s t r a t e g i e s

T 17. Emphasize t h e  development o f  p r e s e n t  and emerging
com petencies  needed by p r a c t i t i o n e r s
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Role
Area

S 48 .  P rov ide  a system f o r  g r a n t i n g  c o l l e g e  c r e d i t  t o  p r a c ­
t i t i o n e r s  f o r  p rev io u s  e x p e r i e n c e s  in  t h e  world o f  work 
(which a r e  r e l a t i v e  t o  th e  cou rse /p rog ram  c o n t e n t  in  
t h e i r  t e a c h in g  ass ignm ents )

T 23. Teach by th e  CBE (competency-based e d u c a t io n )  method

R&D 14. M ain ta in  v o c a t i o n a l - t e c h n i c a l  s p e c i a l t y  competence
th rough  p e r i o d i c  e x p e r i e n c e s  in  t h e  world o f  work

R&D 15. Survey p r a c t i t i o n e r s  (on a c o n t in u in g  b a s i s )  t o  d e t e r ­
mine p r o f e s s i o n a l  development needs and i n t e r e s t s

T 29. I n t e r a c t  f r e q u e n t l y  ( o n - s i t e )  w i th  s u p e r v i s in g  t e a c h e r s

T 31. I n v i t e  p r a c t i t i o n e r s  t o  s h a re  t h e i r  e x p e r t i s e  (as
r e s o u r c e  p e r so n s )  in  c r e d i t  and n o n - c r e d i t  co u r se s

T 28. Address s p e c i f i c  problems faced  by no n -d eg reed ,  a n n u a l ly
a u t h o r i z e d  personnel  ( e . g . ,  t h e  t r a n s i t i o n  from l a b o r — 
su p e rv i s e d  employee, t o  a p r o f e s s i o n — t e a c h e r )

T 21. Encourage a commitment to  a p r o f e s s i o n a l  code o f  e t h i c s

T 27.  T a i l o r  p r e s e n t a t i o n s  t o  meet p r a c t i t i o n e r  needs  ( i . e . ,
be s e l e c t i v e  in use o f  commerc ia l ly  p rep a red  modules o r  
o t h e r  cu r r ic u lu m  a i d s )

R&D 3. Coopera te  w i th  th e  S t a t e  Department o f  Educat ion  in
s e t t i n g  and m a in ta in in g  s ta n d a rd s  f o r  v o c a t io n a l  t e a c h e r  
c e r t i f i c a t i o n

T 30. Coopera te  w ith  p r a c t i t i o n e r s  to  p rov ide  meaningful
l e a d e r s h i p  e x p e r ie n c e s  f o r  i n d i v i d u a l s  in  advanced 
d eg ree  programs

S 53. Coopera te  w i th  school o f f i c i a l s  t o  recommend p r a c t i t i o n e r s
f o r  c e r t i f i c a t i o n

Comparisons o f  the  top  ranked 15 items f o r  t h e  v a r io u s  groups 

a r e  d e t a i l e d  in Chapter  IV.

The m a j o r i t y  o f  th e  top ranked 15 i tems f o r  t h e  t o t a l  popu­

l a t i o n  were in  t h e  TEACHING r o l e  a r e a .  (See Table  1 6 . )
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The l e v e l  o f  agreement between th e  top  ranked 15 i tem l i s t s  

f o r  t h e  t o t a l  p o p u la t io n  and th e  v a r io u s  groups ranged from 9 

(60 p e r c e n t )  to  13 (86 .7  p e r c e n t ) .  The CEPD v o c a t i o n a l - t e c h n i c a l  

s p e c i a l i s t s '  l i s t  and th e  s h a re d - t im e  d i r e c t o r s '  l i s t  inc luded  

9 (60 p e r c e n t ) ,  th e  a rea  c e n t e r  p r i n c i p a l s '  l i s t  i n c lu d ed  10 (66 .7  

p e r c e n t ) ,  the  community c o l l e g e  d e a n s '  l i s t  and th e  " o t h e r s ' "  l i s t  

in c lu d ed  11 (76 .7  p e r c e n t ) ,  and th e  v o c a t io n a l  d i r e c t o r s '  l i s t  

in c lu d ed  13 (86 .7  p e r c e n t )  o f  t h e  i tems inc luded  on t h e  top ranked 

15 i tems l i s t  f o r  t h e  t o t a l  p o p u l a t i o n .  In re g a rd  t o  t h e  top  ranked 

15 i t e m s ,  t h e n ,  t h e  o r d e r  o f  i n c r e a s i n g  agreement w i th  t h e  t o t a l  

p o p u l a t i o n ,  by group,  i s :  (1) CEPD v o c a t i o n a l - t e c h n i c a l  s p e c i a l i s t s

and sh a re d - t im e  d i r e c t o r s ,  (2) a r e a  c e n t e r  p r i n c i p a l s ,  (3) community 

c o l l e g e  deans and " o t h e r s , "  and,  in  c l o s e s t  agreement w i th  t h e  t o t a l  

p o p u l a t i o n ,  (4) v o c a t io n a l  d i r e c t o r s .  (See Table  6 . )

The l ev e l  o f  agreement between th e  l i s t s  o f  top  ranked 15 

i tems f o r  t h e  t o t a l  secondary  group and i t s  component su b p o p u la t io n s  

was p r a c t i c a l l y  th e  same as  th e  l e v e l  o f  agreement between l i s t s  o f  

top  ranked 15 items f o r  th e  t o t a l  p o p u la t io n  and th e  v a r io u s  component 

g roups .  (The t o t a l  secondary  g r o u p ' s  top  16 in c lu d ed  t h e  same i tems 

as t h e  t o t a l  p o p u l a t i o n ' s  top  1 5 ,  p lu s  one i tem due to  a rank  o rd e r  

t i e . )  The CEPD v o c a t i o n a l - t e c h n i c a l  s p e c i a l i s t  and s h a re d - t im e  

d i r e c t o r  subgroups were th e  o n ly  ones t h a t  in c lu d ed  t h e  a d d i t i o n a l  

i tem.  The le v e l  o f  agreement between th e  l i s t s  o f  top  ranked 15 

i tems f o r  t h e  t o t a l  secondary  group and th e  v a r io u s  su b p o p u la t io n s  in  

t h e i r  i n c l u s i o n  o f  th e  top  16 i tem s  ranged from 10 (62 .5  p e r c e n t )  

to  13 (81 .2  p e r c e n t ) .  The o r d e r  o f  i n c r e a s i n g  agreement w i th  th e  t o t a l
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secondary  group was (1)  CEPD v o c a t i o n a l - t e c h n i c a l  s p e c i a l i s t s ,  

s h a re d - t im e  d i r e c t o r s ,  and a r e a  c e n t e r  p r i n c i p a l s ,  each  w i th  10 

(62 .5  p e r c e n t ) ;  (2)  conmunity c o l l e g e  deans and o t h e r s ,  w i th  11 

(68 .7  p e r c e n t ) ;  and (3) v o c a t io n a l  d i r e c t o r s ,  w ith  13 (81 .23  p e r c e n t ) .

Research Ques t ion  3 . — Which t a s k s ,  among th o se  i d e n t i f i e d  in 

t h e  62 q u e s t i o n n a i r e  i t e m s ,  a r e  ranked w i th in  th e  bottom 25 p e r c e n t  

f o r  t h e  t o t a l  p o p u la t io n  and t h e  v a r io u s  su b p o p u la t io n s  ( i . e . ,  p o s t ­

secondary  group [community c o l l e g e  d e a n s ] ;  t o t a l  secondary  group;  and 

secondary  subgroups [ v o c a t io n a l  d i r e c t o r s ,  CEPD v o c a t i o n a l - t e c h n i c a l  

s p e c i a l i s t s ,  a r e a  c e n t e r  p r i n c i p a l s ,  sh a re d - t im e  d i r e c t o r s ,  and 

o t h e r s ] ) ?

Every one o f  th e  v a r io u s  g ro u p s '  bottom ranked 15 items 

l i s t s  inc lu d ed  i tems 42,  62,  56,  and 54. The bottom ranked (25 p e r ­

c e n t )  q u e s t i o n n a i r e  i t e m s ,  f o r  th e  t o t a l  p o p u l a t i o n ,  a r e  as f o l lo w s :

Role
Area

S 59. Guide p r a c t i t i o n e r s  in  conduct ing  meaningful r e s e a r c h

S 45 .  P rov ide  i n p u t  ( e . g . ,  l e g i s l a t i v e ,  fund ing  a l l o c a t i o n ,
program p la n n in g )  f o r  p r o f e s s i o n a l  development a t  s t a t e  
and n a t i o n a l  l e v e l s

S 38. P rov ide  c o n s u l t a t i o n  f o r  c o o r d i n a t in g  c o o p e r a t iv e  edu­
c a t i o n  programs

S 57. A s s i s t  in  p lann ing  and conduc t ing  lo c a l  and s t a t e  needs
a sses sm en t  f o r  v o c a t io n a l  ed u c a t io n

S 60.  Cooperate  in  th e  r e c r u i t m e n t  o f  i n d i v i d u a l s  from th e
world o f  work to  s e rv e  as  p a r t - t i m e  community c o l l e g e  
f a c u l t y  in  h ig h ly  s p e c i a l i z e d  v o c a t i o n a l - t e c h n i c a l  edu­
c a t i o n  programs

T 26. I n t e r p r e t  t h e  S t a t e  Plan f o r  p r o f e s s i o n a l  development
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Role
Area

R&D 1. Coopera te  in  th e  development o f  t h e  annual and f i v e - y e a r
s t a t e  p lan  f o r  v o c a t io n a l  ed u c a t io n

S 42. P rov ide  c o n s u l t a t i o n  f o r  w r i t i n g  p r o p o sa l s

S 62. P a r t i c i p a t e  in a v a r i e t y  o f  v o c a t io n a l  e d u c a t io n  (and
r e l a t e d )  e x p e r i e n c e s  as  a v o l u n t e e r

S 56. A s s i s t  in program p lan n in g  w i th  Comprehensive Employment
and T r a in in g  Act (CETA) r e p r e s e n t a t i v e s

T 20. I n t e r p r e t  t h e  S t a t e  Plan  f o r  v o c a t io n a l  e d u c a t io n

S 51. Communicate a u x i l i a r y  s e r v i c e  a v a i l a b l e  ( e . g . ,  Employment
S e c u r i t y  Commission, Occupat ional  In fo rm a t io n  System) 
which r e l a t e  t o  v o c a t io n a l  ed u ca t io n

T 19. I n t e r p r e t  v o c a t i o n a l - t e c h n i c a l  e d u c a t io n  l e g i s l a t i o n

S 47. Conduct ( in  c o o p e r a t io n  w i th  the  S t a t e  Department o f
Educat ion  v o c a t io n a l  e d u c a t io n  p r o f e s s i o n a l s )  s t a t e  
c o n fe re n c e s  and meet ings

S 54. D i s t r i b u t e  t o  p r a c t i t i o n e r s  a n e w s l e t t e r  o r  r e p o r t  (on a
r e g u l a r  b a s i s )  d e s c r i b i n g  v o c a t io n a l  e d u c a t io n  i tems  o f  
i n t e r e s t  f o r  and abou t  p r a c t i t i o n e r s

SERVICE r o l e  s t a t e m e n t s  comprised th e  m a j o r i t y  o f  t h e  bottom 

15 i tems s e l e c t e d  by th e  t o t a l  p o p u l a t i o n .  (See Tab le  2 6 . )

The le v e l  o f  agreement between t h e  l i s t s  o f  bottom ranked 15 

i tems f o r  th e  t o t a l  p o p u la t i o n  (as  wel l  as th e  t o t a l  s econdary  group) 

and th e  v a r io u s  s u b p o p u la t io n s  ranged from 8 (53 .3  p e r c e n t )  t o  13 

(86 .7  p e r c e n t ) .  The a r e a  c e n t e r  p r i n c i p a l s '  l i s t  in c lu d e d  8 (53 .3  

p e r c e n t )  o f  t h e  i tem s  in c lu d e d  on th e  l i s t  f o r  t h e  t o t a l  p o p u l a t i o n ;  

t h e  s h a re d - t im e  d i r e c t o r s '  l i s t  i n c lu d e d  9 (60 p e r c e n t )  o f  t h e  items 

in c lu d ed  on th e  l i s t  f o r  t h e  t o t a l  p o p u l a t i o n ;  t h r e e  s u b p o p u la t i o n s '  

l i s t s  (community c o l l e g e  d e a n s ,  CEPD v o c a t i o n a l - t e c h n i c a l  s p e c i a l i s t s ,  

and o t h e r s )  in c lu d ed  12 (80 p e r c e n t )  o f  t h e  i tem s  on th e  t o t a l



174

p o p u l a t i o n ' s  l i s t ;  and th e  v o ca t io n a l  d i r e c t o r s '  l i s t  i n c lu d ed  13 

(86 .7  p e r c e n t )  o f  t h e  i tems inc luded  on th e  t o t a l  p o p u l a t i o n ' s  l i s t .  

(See Tab le  17 . )

Research Ques t ion  4 . — Is  t h e r e  a d i f f e r e n c e  between th e  means 

o f  t h e  t h r e e  s u b s c a l e s  ( r e s e a r c h  and development ,  t e a c h i n g ,  and s e r ­

v i c e )  f o r  secondary  v o c a t io n a l  a d m i n i s t r a t o r s  and p o s t - s e c o n d a ry  

v o c a t io n a l  a d m i n i s t r a t o r s ?  There  was no ev idence  t o  c la im  t h a t  th e  

two groups were d i f f e r e n t  on any o f  th e  s u b s c a l e s .

Research  Quest ion  5 . --Which v o c a t io n a l  t e a c h e r  e d u c a to r  (VTE) 

t a s k s  were most f r e q u e n t l y  c i t e d  as  be ing  a p p r o p r i a t e / i n a p p r o p r i a t e  

by t h e  v o c a t io n a l  a d m i n i s t r a t o r s ?

As i n d i c a t e d  in  Chapter  IV on Table  29,  ev e ry  i tem on th e  

q u e s t i o n n a i r e  was c i t e d  as  be ing an a p p r o p r i a t e  r o l e  s t a t e m e n t  by 

p e rc e n ta g e s  o f  th e  p o p u la t io n  rang ing  from 68.3  t o  100. However, 

seven i tems were c i t e d  as  i n a p p r o p r i a t e  r o l e  s ta t e m e n t s  by more than 

20 p e r c e n t  o f  th e  p o p u la t i o n .  They were:

(22.3%) 26.  I n t e r p r e t  t h e  S t a t e  Plan f o r  p r o f e s s i o n a l  development

(24.7%) 56. A s s i s t  in  program p lan n in g  with  Comprehensive Employment
and T r a in in g  Act (CETA) r e p r e s e n t a t i v e s

(26.1%) 47. Conduct ( i n  c o o p e ra t io n  with  th e  S t a t e  Department  o f  
Educat ion  v o c a t io n a l  e d u ca t io n  p r o f e s s i o n a l s )  s t a t e  
c o n fe re n c e s  and meet ings

(27.1%) 60. Coopera te  in  th e  r e c r u i t m e n t  o f  i n d i v i d u a l s  from th e  
world o f  work to  s e rv e  as  p a r t - t i m e  community c o l l e g e  
f a c u l t y  in  h ig h ly  s p e c i a l i z e d  v o c a t i o n a l - t e c h n i c a l  
e d u c a t io n  programs

(29.2%) 25. I n t e r p r e t  t h e  v o c a t io n a l  c e r t i f i c a t i o n  code

(29.7%) 19. I n t e r p r e t  v o c a t i o n a l - t e c h n i c a l  e d u c a t io n  l e g i s l a t i o n

(31.7%) 20 .  I n t e r p r e t  th e  S t a t e  Plan  f o r  v o c a t io n a l  e d u c a t io n
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The p o p u la t i o n  may have o b je c t e d  to  t h e  term " i n t e r p r e t "  

s in c e  a l l  f o u r  o f  th e  q u e s t i o n n a i r e  i tems which began w i th  t h a t  term 

were in c lu d e d  among th o se  c i t e d  as  being i n a p p r o p r i a t e  r o l e  s t a t e m e n t s  

f o r  VTEs by more than  20 p e r c e n t  o f  th e  p o p u la t i o n .

All bu t  i tem 25 o f  th e  p r e v i o u s l y  l i s t e d  seven were in c lu d ed  

among th e  bottom ranked 15 i tems f o r  t h e  t o t a l  p o p u l a t i o n ,  pp.  50-52 

( t h a t  r ank ing  was based on th e  l e v e l  o f  importance o f  i tem s  by r espon­

d e n t s  who s e l e c t e d  them as  a p p r o p r i a t e  r o l e  s t a t e m e n t s ) .  T h e r e f o r e ,  

i tems 19, 20, 26,  47,  56, and 60 were found t o  be i n a p p r o p r i a t e  r o l e  

s t a t e m e n t s  by more than  20 p e r c e n t  o f  th e  p o p u l a t i o n ,  and were f u r t h e r  

c i t e d  as  be ing r e l a t i v e l y  u n im por tan t  by th o se  who d id  s e l e c t  them as 

being a p p r o p r i a t e  r o l e  s t a t e m e n t s .

Research Quest ion  6 . --Do th e  r e s u l t s  o f  a f a c t o r  a n a l y s i s  

su p p o r t  th e  co n cep ts  o f  r e s e a r c h  and development ,  t e a c h i n g ,  and s e r v i c e ,  

o r  does i t  d e te rm in e  o t h e r  c e n t r a l  concep ts  which c o n s t i t u t e  t h e  

s e l e c t e d  v o c a t io n a l  a d m i n i s t r a t o r s '  e x p e c t a t i o n  f o r  t h e  r o l e  o f  voca­

t i o n a l  t e a c h e r  e d u c a to r s  (VTEs)?

While t h e  f a c t o r e d  c l u s t e r s  d id  no t  match th e  r o l e  c a t e ­

g o r i e s  u n d e r ly in g  th e  su rvey  i n s t r u m e n t ,  some c o in c i d i n g  o f  i tems  did  

o c c u r .  For example,  t h e  F a c to r  One c l u s t e r ,  as  e x p la in e d  in  Chapter  IV, 

tended  to  i n c lu d e  conveyor and c o n s u l t a n t  r o l e  c a t e g o r i e s  as  d e s ­

c r ib e d  in  H av e lo ck 's  t h e o r y .  Twelve (75 p e r c e n t )  o f  th e  16 F a c to r

One i tems were c l a s s i f i e d  as " s e r v i c e "  r o l e  i tems on th e  q u e s t i o n ­

n a i r e  ( i tem s  36, 37,  38, 46,  47,  49 ,  51, 55,  56,  57, 59, 6 0 ) .  Only

two (12 .5  p e r c e n t )  o f  t h e  F a c to r  One i tems (15,  21) were among th e  top
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ranked 15 items f o r  t h e  t o t a l  p o p u l a t i o n ,  w h i le  e i g h t  (50 p e r c e n t )  

o f  t h e  i tems (20,  38,  47, 49,  51,  56,  57,  60) were among t h e  bottom 

ranked 15 i tems f o r  th e  t o t a l  p o p u l a t i o n .  Three a d d i t i o n a l  i tems 

(37,  49, 55) were a lm os t  w i th in  the  bottom ranked 15 i t e m s .  Because 

o f  t h e  o v e r a l l  low rank ing  o f  t h e  F a c to r  One i t e m s ,  i t  may be approp­

r i a t e  to  assume t h a t  th e  p o p u la t io n  does no t  p l a c e  a premium on VTEs' 

c o n v e y o r / c o n s u l t a n t  r o l e .

In c o n t r a s t  to  th e  F a c to r  One c l u s t e r ,  which had many low 

ranked i t e m s ,  t h e  F a c to r  Two c l u s t e r  o f  13 i tems had no i tem ranked 

lower  than  34 (o f  a p o s s i b l e  h igh o f  1 and low o f  6 2 ) ,  w i th  5 o f  them 

(38 .5  p e r c e n t )  be ing  among th e  top  ranked 15 i tems (27,  28,  31,

48,  53) .  The F a c to r  Two c l u s t e r  co n ta in e d  a c r o s s - s e c t i o n  o f  i tems 

from th e  c a t e g o r i e s :  f o u r  r e s e a r c h  and development i tems (2 ,  7 ,

13, 16) ;  f o u r  t e a c h in g  items (24,  27,  28, 3 1 ) ;  and f i v e  s e r v i c e  

i tems (35, 48,  53, 58, 6 1 ) .  The F a c to r  Two items tended to  in c lu d e  

change ag en t  c o n s u l t a n t  and t r a i n e r  r o l e s ,  as  d e s c r ib e d  in H ave lock 's  

t h e o r y .  This  i n fo rm a t io n  s u g g es t s  t h a t  th e  v o c a t io n a l  a d m i n i s t r a t o r s  

p lac e  a r a t h e r  h igh p r i o r i t y  on such r o l e s  f o r  VTEs.

Only f i v e  i tems  c l u s t e r e d  f o r  F a c to r  Th ree .  However, f o u r  o f  

them (80 p e r c e n t )  ( 6 ,  9,  10, 11) were from t h e  r e s e a r c h  and development 

c a te g o ry  on th e  q u e s t i o n n a i r e .  The f i f t h  i tem  (23) was c l a s s i f i e d  as  

a t e a c h in g  r o l e .  All  o f  th e  items in  th e  F a c to r  Three  c l u s t e r  tended  

to  f i t  H ave lock 's  d e s c r i p t i o n  o f  t h e  in n o v a to r  r o l e .  While i tem 23 

was among th e  top  ranked 15 i tems f o r  t h e  v o c a t io n a l  a d m i n i s t r a t o r s ,  

the  o t h e r  f o u r  i tem s  were ranked from 18 to  38 ( o f  a p o s s i b l e  high
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o f  1 to  a low o f  6 2 ) .  Seemingly,  t h e n ,  v o c a t io n a l  a d m i n i s t r a t o r s  

p la c e  a medium p r i o r i t y  on an in n o v a to r  r o l e  f o r  VTEs.

In summary, t h e n ,  th e  f a c t o r  a n a l y s i s  p ro ce ss  d id  n o t  s u p p o r t  

t h e  concep ts  o f  r e s e a r c h  and development ,  t e a c h i n g ,  and s e r v i c e .  

R a th e r ,  c e r t a i n  l i n k i n g  r o l e  concep ts  as  d e s c r ib e d  by H ave lock 's  

t h e o ry  were i d e n t i f i e d .  V oca t iona l  a d m i n i s t r a t o r s '  a p p a re n t  h igh -  

p r i o r i t y  r o l e  e x p e c t a t i o n s  f o r  VTEs in c lu d e  t h a t  o f  change ag en t  

c o n s u l t a n t  (an a c t i v e  p a r t i c i p a n t  and c o l l a b o r a t o r  and a conveyor o f  

knowledge abou t  t h e  p ro ce ss  o f  change i t s e l f )  and t r a i n e r  ( in d i v i d u a l  

w ith  some a u t h o r i t y  over  t h e  l e a r n e r ,  who o f te n  u ses  r e i n f o r c i n g  

tech n iq u es  t o  he lp  a l e a r n e r  o b t a in  a body o f  knowledge to  be used 

a t  a f u t u r e  d a t e ) .  A lso ,  v o c a t io n a l  a d m i n i s t r a t o r s  a p p a r e n t l y  p la ce  

a medium p r i o r i t y  on th e  in n o v a to r  r o l e  ( th e  f i r s t  person in  a s o c ia l  

system to  t a k e  up a new idea  and s e rv e  as i t s  a d v o ca te )  f o r  VTEs.

They a p p a r e n t l y  p l a c e  a low p r i o r i t y  on th e  conveyor r o l e  (one who, 

through a one-way communication system,  g iv e s  in fo rm a t io n  and t e l l s  

"what") and c o n s u l t a n t  r o l e  (one who g e n e r a l l y  must be i n v i t e d  t o  

p a r t i c i p a t e  and then  t e l l s  "how") f o r  VTEs.

Research Quest ion  7 . — What i s  the  demographic p r o f i l e  o f  t h e  

t o t a l  p o p u l a t i o n ;  and what demographic p a t t e r n s  emerged th rough  d a t a  

a n a l y s i s ?

The t y p i c a l  v o c a t io n a l  a d m i n i s t r a t o r  s e l e c t e d  f o r  t h i s  s tudy  

i s  a male v o c a t io n a l  d i r e c t o r ,  who has been in h i s  p r e s e n t  p o s i t i o n  

f i v e  y e a r s ,  a d m i n i s t e r i n g  programs f o r  fewer  than 999 e n r o l l e e s .  His 

background a r e a  o f  s p e c i a l i z a t i o n  i s  t r a d e  and i n d u s t r i a l  e d u c a t i o n ,
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and he has accumulated c r e d i t s  beyond h i s  m as te r s  d e g re e .  His 

ex p e r ie n c e  in c lu d e s  fo u r  y e a r s  in h i s  o c c u p a t io n a l  s p e c i a l t y ,  f i v e  

y e a r s '  v o c a t io n a l  edu ca t io n  t e a c h i n g ,  and f i v e  y e a r s '  v o c a t io n a l  edu­

c a t i o n  a d m i n i s t r a t i o n .  He g e n e r a l l y  l a c k s  e x p e r ien ce  as  e i t h e r  a 

f u l l - t i m e  o r  p a r t - t i m e  VTE; however, he knows app rox im a te ly  15 VTEs 

w e l l ,  on a p r o f e s s i o n a l  b a s i s .  M i n i - p r o f i l e s  o f  th e  a d m i n i s t r a t o r s  

in  each o f  s ix  p o s i t i o n s  a r e  r e p o r t e d  in  Chapter  IV, pages 159-161.

Research Quest ion  8 . — Does th e  p o p u la t io n  f e e l  t h a t  any VTEs' 

t a s k s  have been over looked?  I f  so ,  which ones? Some a d d i t i o n a l  

t a s k s  were su g g es ted  by t h e  r e s p o n d e n t s ,  i n c lu d in g  t h e  need f o r  VTEs 

to  fo l lo w  up f o r  a t  l e a s t  t h r e e  y e a r s  on new t e a c h e r s '  management and 

t e s t i n g  s k i l l s ,  and to  i n s e r v i c e  new groups  o f  t e a c h e r s ,  even i f  they  

a r e  c e r t i f i e d ,  on c la ss room  management. Another  s u g g e s t io n  i s  t h a t  

VTEs should  p rov ide  t r a i n i n g  f o r  p r a c t i t i o n e r s  in  community r e l a t i o n s ,  

a d m i n i s t r a t i o n ,  and board o f  ed u c a t io n  r e l a t i o n s .  Also sugges ted  was 

the  need to  p ro v id e  r e c i p r o c i t y  between c o l l e g e s  in  course  c r e d i t -  

c e r t i f i c a t i o n  r e q u i re m e n t s .

Research  Quest ion 9 . — What s u g g e s t i o n s ,  i f  any ,  does th e  popu­

l a t i o n  have f o r  e n a b l in g  VTEs t o  perform a s e r v i c e  f u n c t io n ?  Although 

no g ra n d io se  p lan  emerged f o r  e n a b l in g  VTEs t o  perform a s e r v i c e  r o l e  

(which i s  no t  a u n i v e r s i t y  f u n c t io n  t h a t  i s  s u p p o r ted / fu n d ed  by th e  

l e g i s l a t u r e ) ,  r e sponden ts  su b m it ted  s e v e ra l  s u g g e s t i o n s ,  i n c lu d in g :

1. Some u n i v e r s i t y  o r  p r o f e s s i o n a l  group should  t ak e  t h i s  
on as  a s p e c i a l  p r o j e c t .

2.  Cooperate  with  a lo c a l  system t o  w r i t e  g r a n t  r e q u e s t s  
t o  t r a i n / r e t r a i n  t e a c h e r s .

3. S o l i c i t  p r i v a t e  o r  f e d e r a l  g r a n t s  f o r  i d e n t i f i e d  t a s k s .
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4.  C o n t r a c t  w i th  v o c a t io n a l  a d m i n i s t r a t o r s  to  p ro v id e  s e r ­
v i c e s ,  to  be f in a n ce d  w i th  a d d e d -c o s t  fu n d s .

5.  D i r e c t  s e r v i c e  e f f o r t  through e x i s t i n g  v o c a t io n a l  edu­
c a t i o n  o r g a n i z a t i o n s  (Michigan Occupat ional  Education 
A s s o c i a t i o n  o r  Michigan Council  o f  Voca t iona l  Adminis­
t r a t o r s ) ;  e x h i b i t  l e a d e r s h i p  t o  them and ga in  t h e i r  
s u p p o r t .

6. Demonstrate  t o  t h e  l e g i s l a t u r e ,  th rough  p i l o t  p r o j e c t s ,  
t h a t  s e r v i c e s  could  be p rov ided .

7. S e rv ic e  should  be p a r t  o f  t h e  C o l leg es  o f  E d u c a t io n ' s  
b u d g e ts .

Conclus ions

1. No m a t t e r  whether  t h e  r e sponden ts  were c a t e g o r i z e d  i n t o  

su b p o p u la t io n s  o r  co n s id e red  as  a whole,  t h e  m a j o r i t y  agreed  t h a t  

each o f  th e  62 r o l e  s t a t e m e n t s  l i s t e d  on th e  q u e s t i o n n a i r e  was 

a p p r o p r i a t e  f o r  VTEs. In o t h e r  words,  th e  m a j o r i t y  o f  t h e  s e l e c t e d  

v o c a t io n a l  a d m i n i s t r a t o r s  expec ted  VTEs t o  f u l f i l l  ( t o  some e x t e n t )  

each  o f  th e  62 t a s k s  s t a t e d  on th e  q u e s t i o n n a i r e .  However, a s  s t a t e d  

in  t h e  l i m i t a t i o n s  o f  t h e  s tu d y  (page 1 0 ) ,  i t  should  be noted t h a t  

t h e  survey  i tems evolved from a rev iew o f  th e  l i t e r a t u r e  and t h e r e ­

f o r e  r e f l e c t  t r a d i t i o n a l  r o l e  e x p e c t a t i o n s  r a t h e r  than  n o n - t r a d i t i o n a l , 

emerging,  o r  f u t u r i s t i c  r o l e  e x p e c t a t i o n s  f o r  VTEs.

2. R ega rd le s s  o f  whether  t h e  62 q u e s t i o n n a i r e  i tems  were 

rank  o rde red  f o r  t h e  t o t a l  p o p u la t io n  o r  f o r  t h e  v a r io u s  subpopula ­

t i o n s ,  t h r e e  items ( a l l  from th e  t e a c h in g  r o l e  a r e a )  were l i s t e d  

among th e  top  15. Those items were:

32. C o n t in u a l ly  upda te  c o n t e n t  and d e l i v e r y  o f  co u r se s  and/  
o r  programs,  based on in p u t  from p r a c t i t i o n e r s

18. F a c i l i t a t e  l e a r n i n g  by u t i l i z i n g  a v a r i e t y  o f  m ot iva­
t i o n a l  and i n s t r u c t i o n a l  s t r a t e g i e s
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17. Emphasize t h e  development o f  p r e s e n t  and emerging com­
p e t e n c i e s  needed by p r a c t i t i o n e r s

(Of a l l  62 i t e m s ,  on ly  number 18 was s e l e c t e d  as  an a p p r o p r i a t e  r o l e

s t a t e m e n t  f o r  VTEs by every  r e s p o n d e n t . )

3. R ega rd les s  o f  whether  th e  62 q u e s t i o n n a i r e  i tems were 

rank  o rd e red  f o r  t h e  t o t a l  p o p u la t io n  o r  f o r  t h e  v a r io u s  subpopula ­

t i o n s ,  f o u r  i tems ( a l l  from th e  s e r v i c e  r o l e  a r e a )  were l i s t e d  among 

th e  bottom 15. Those items were:

42. P rov ide  c o n s u l t a t i o n  f o r  w r i t i n g  p ro p o sa l s

62. P a r t i c i p a t e  in a v a r i e t y  o f  v o c a t io n a l  e d u ca t io n  (and 
r e l a t e d )  e x p e r i e n c e s  as a v o l u n t e e r

56. A s s i s t  in program p lann ing  w i th  Comprehensive Employment 
and T r a in in g  Act (CETA) r e p r e s e n t a t i v e s

54. D i s t r i b u t e  t o  p r a c t i t i o n e r s  a n e w s l e t t e r  o r  r e p o r t  (on 
a r e g u l a r  b a s i s )  d e s c r i b i n g  v o c a t io n a l  e d u ca t io n  i tems 
o f  i n t e r e s t  f o r  and abou t  p r a c t i t i o n e r s

4. A continuum te n d s  t o  e x i s t  among t h e  s u b p o p u la t io n s  

r e g a rd in g  t h e i r  s i m i l a r i t i e s  and d i s s i m i l a r i t i e s .  The v o c a t io n a l  

d i r e c t o r s  were c l o s e s t  in  agreement  w i th  t h e  t o t a l  p o p u l a t i o n ,  f o l ­

lowed by t h e  community c o l l e g e  deans and o t h e r s ,  CEPD v o c a t i o n a l - 

t e c h n i c a l  s p e c i a l i s t s  and s h a re d - t im e  d i r e c t o r s ,  and with  t h e  l e a s t  

agreement— a r e a  c e n t e r  p r i n c i p a l s .

5. With th e  e x c e p t io n  o f  one i n d i v i d u a l ,  t h e  s e l e c t e d  voca­

t i o n a l  a d m i n i s t r a t o r s  p ossess  th e  formal deg rees  r e q u i r e d ,  r e g a r d l e s s  

o f  t h e i r  p r e s e n t  p o s i t i o n s ;  t h e r e f o r e ,  a d d i t i o n a l  s ch o o l in g  w i l l  no t  

be r e q u i r e d  f o r  them u n le s s  c r e d e n t i a l  r e q u i rem en ts  change.

6. Only o n e - f i f t h  o f  th e  s e l e c t e d  v o c a t io n a l  a d m i n i s t r a t o r s  

have backgrounds in  a r e a s  o t h e r  than  i n d u s t r i a l  ed u c a t io n  o r  b u s in e s s
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a n d /o r  d i s t r i b u t i v e  e d u c a t i o n ;  t h e r e f o r e  many s p e c i a l t y  a r e a s  ( p a r ­

t i c u l a r l y  h e a l t h  and home economics)  a r e  s p a r s e l y  r e p r e s e n t e d .

7. There i s  an i n t e l l i g i b l e  e x p e c t a t i o n  among Michigan voca­

t i o n a l  a d m i n i s t r a t o r s  about  t h e  r o l e  o f  Michigan VTEs. The adm in is ­

t r a t o r s  ex p e c t  t h e  VTEs to  perform a t r a d i t i o n a l  r o l e  as  d e s c r ib e d  

by th e  r o l e  s t a t e m e n t s  in  t h e  q u e s t i o n n a i r e ;  however, a t  t h e  same 

t ime t h e  a d m i n i s t r a t o r s  ex p ec t  VTEs to  p l a c e  a high p r i o r i t y  on t h e i r  

t r a i n e r  and change a g en t  c o n s u l t a n t  r o l e s  and to  some e x t e n t  on 

t h e i r  in n o v a to r  r o l e .  On th e  o t h e r  hand, a d m i n i s t r a t o r s  expec t  

VTEs to  de-emphasize  t h e i r  conveyor and c o n s u l t a n t  r o l e s .

Recommendations

Based on th e  f i n d i n g s  o f  t h i s  s tu d y ,  t h e  f o l l o w in g  recommen­

d a t i o n s  a r e  made:

1. That  v o c a t io n a l  t e a c h e r  e d u c a to r s  t a k e  s t e p s  i n d i v i d u a l l y

and c o l l e c t i v e l y  t o :

a .  i d e n t i f y  r o l e  e x p e c t a t i o n s  t h a t  can and should  be met ,  
and t a k e  s t e p s  t o  meet them.

b. i d e n t i f y  r o l e  e x p e c t a t i o n s  t h a t  should  bu t  cannot  be met ,  
due to  c i r c u m s ta n c e s  beyond th e  VTEs' c o n t r o l .

c .  i d e n t i f y  t h e  c o n t r o l l e r  o f  t h e  c i r cu m s ta n c e  p r e v e n t in g  
VTEs from meet ing  t h e  r o l e  e x p e c t a t i o n s .

d .  communicate t o  t h e  c o n t r o l l e r  o f  t h e  c i r c u m s tan c e  (Michi­
gan Department o f  Educa t ion  o r  t h e  i n s t i t u t i o n s  o f  h ig h e r  
e d u c a t io n )  t h e  dilemma o f  t h e  VTEs who f e e l  a need to  
meet c e r t a i n  r o l e  e x p e c t a t i o n s  o f  v o c a t io n a l  a d m i n i s t r a ­
t o r s ;  ask  f o r  su p p o r t  in  r e s o l v i n g  th e  dilemma.

e .  i d e n t i f y  r o l e  e x p e c t a t i o n s  t h a t  VTEs should  no t  m ee t ,  even 
i f  t h e y  co u ld ,  and communicate t h o s e  t o  a p p r o p r i a t e  i n d i ­
v i d u a l s  ( v o c a t io n a l  a d m i n i s t r a t o r s ,  Michigan Department  o f  
E d u c a t io n ,  i n s t i t u t i o n s  o f  h ig h e r  e d u c a t i o n ) .
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2. That  v o c a t io n a l  t e a c h e r  e d u c a to r s  should  d ec id e  among 

them selves  who q u a l i f i e s  as  a v o c a t io n a l  t e a c h e r  e d u c a t o r ;  deve lop  an 

a p p r o p r i a t e  j o b  d e s c r i p t i o n ;  and communicate i t  t o  t h e  v o c a t io n a l  

a d m i n i s t r a t o r s ,  Michigan Department o f  Educat ion  p r o f e s s i o n a l s  

( e s p e c i a l l y  w i th in  th e  O f f i c e  o f  P r o f e s s i o n a l  Development and th e  

V o c a t io n a l -T e c h n ic a l  Educat ion S e r v i c e ) ,  and d e c i s io n  makers w i th in  

i n s t i t u t i o n s  o f  h ig h e r  e d u c a t io n .

3. Tha t  v o c a t io n a l  t e a c h e r  e d u c a to r s  develop  a type  o f  

ecosystem t o  keep them informed o f  t h e i r  s t a t u s  r e g a rd in g  v o c a t io n a l  

a d m i n i s t r a t o r s '  and o t h e r  p r a c t i t i o n e r s '  r o l e  e x p e c t a t i o n s  f o r  VTEs.

4. Now t h a t  b a s e l i n e  d a ta  have been documented r e l a t i v e  to  

e x p e c t a t i o n s  f o r  VTEs' t r a d i t i o n a l  r o l e ,  a s tu d y  should  be conducted 

to  i d e n t i f y  n o n - t r a d i t i o n a l , em erging ,  o r  f u t u r i s t i c  r o l e  e x p e c t a t i o n s  

f o r  VTEs.
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APPENDIX A

MEMORANDUM TO JURY OF EXPERTS

TO: Members o f  J u ry  o f  Experts

FROM: L o r e t t a  L. Grobe

SUBJECT: E v a lu a t io n  o f  T e n t a t i v e  Q u e s t io n n a i r e

Thank you f o r  a g re e in g  to  a s s i s t  me in  e v a l u a t i n g  th e  enc losed  
q u e s t i o n n a i r e  which w i l l  be used to  su rvey  s e l e c t e d  v o c a t io n a l  admin­
i s t r a t o r s  r e g a rd in g  t h e i r  r o l e  e x p e c t a t i o n s  f o r  Michigan f o u r - y e a r  
i n s t i t u t i o n  v o c a t io n a l  e d u c a to r s  who a r e  involved  in  th e  p r o f e s s i o n a l  
development o f  v o c a t i o n a l - t e c h n i c a l  e d u c a t io n  p r a c t i t i o n e r s .

Would you p l e a s e  judge  th e  a p p r o p r i a t e n e s s  o f  each i tem on th e  
proposed q u e s t i o n n a i r e ,  and i n d i c a t e  your  reasons  f o r  ju d g in g  items 
i n a p p r o p r i a t e  by u s in g  th e  fo l lo w in g  code:

D -  D u p l i c a t io n  o f  a n o th e r  i tem: See item: (NO.)

I -  I r r e l e v a n t ,  i . e . ,  no t  a r o l e  e x p e c t a t i o n  f o r  Michigan
f o u r - y e a r  i n s t i t u t i o n  v o c a t io n a l  e d u c a to r s  who a r e  
involved  in  th e  p r o f e s s i o n a l  development  o f  v o c a t i o n a l -  
t e c h n i c a l  e d u c a t io n  p r a c t i t i o n e r s

U -  U n c lea r ,  c o n f u s in g ,  vague

Any a d d i t i o n a l  comments a r e  welcome, as  a r e  s u g g e s t io n s  f o r  r o l e
e x p e c t a t i o n s  you f e e l  should  have been inc luded

P le a se  use t h e  e n c lo sed  enve lope  t o  r e t u r n  t h e  q u e s t i o n n a i r e  to
me p r i o r  t o  th e  d a t e  i d e n t i f i e d  on th e  e n c l o s u r e .  I f  you have any
q u e s t i o n s ,  f e e l  f r e e  t o  c a l l  my anyt ime a t  (517) 676-4047.
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APPENDIX B

JURY OF EXPERTS

Dr. Norma B o b b i t t  
A s s i s t a n t  Dean 
Col lege  o f  Human Ecology 
Michigan S t a t e  U n iv e r s i t y  
East  Lansing ,  Michigan 48823

Dr. Ed Cory, C o n s u l t a n t  
V o c a t io n a l -T e c h n ic a l  Education S e rv ice  
Michigan Department  o f  Education 
Box 30009
Lansing ,  Michigan 48909 

Rodger Eckhardt
D i r e c t o r  f o r  Vocat ional  Educat ion Programs 
Glen Oaks Community Col lege  
109 Shimmel Road 
C e n t r e v i l l e ,  Michigan 49032

K. Dale McAlvey
( r e t i r e d )  D i r e c t o r  o f  V ocat ional  Education 
Petoskey P u b l ic  Schools  
E as t  M i tch e l l  Road 
P e toskey ,  Michigan 49770

Dr. Will iam Rude 
Execu t ive  D i r e c t o r
S t a t e  Advisory  Council  f o r  V ocat ional  Education
P.O. Box 30008
Lansing ,  Michigan 48909

Dian Shaw
P r o fe s s io n a l  Development S p e c i a l i s t  
O f f i c e  o f  C aree r  Educat ion 
Michigan Department  o f  Educat ion 
Lansing ,  Michigan 48909

Leo Schuch, A s s i s t a n t  P r in c i p a l  
C ap i ta l  Area C aree r  C en te r  
Mason, Michigan 48854
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John Shupe, A s s i s t a n t  S u p e r in te n d e n t  
L iv in g s to n  I n te rm e d ia t e  School D i s t r i c t  
1425 W. Grand R iv e r  Avenue 
Howell, Michigan 48843

P r o f e s s o r  Ralph Wenrich
The U n i v e r s i t y  o f  Michigan School o f  Educat ion
Occupat ional  Programs
Ann A rbor ,  Michigan 48104

Carl Woloszyk, C o n su l t a n t  
V o ca t io n a l -T ec h n ic a l  Education S e rv ic e  
Michigan Department  o f  Education 
Lansing ,  Michigan 48909
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APPENDIX C

COVER LETTER AND QUESTIONNAIRE

M I C H I G A N  S T A T E  U N I V E R S I T Y

COLLEGE OF EDUCATION

DEPARTMENT OF SECONDARY EDUCATION AND CURRICULUM

321 E rickson  Hall

EAST LANSING • MICHIGAN • 4M24

A p ri l  22, 1978

Dear V o ca tio n a l  A d m in i s t r a to r :

You, no d o u b t ,  s h a r e  w ith  me a common concern : th e  need to  d e f in e  th e
r o l e  o f  v o c a t io n a l  t e a c h e r  e d u c a to rs  in  M 1chigan--as i t  r e l a t e s  to  th e  
p r o f e s s io n a l  developm ent o f  p r a c t i t i o n e r s .  You may be aware t h a t  th e  
Michigan O ccupa tiona l  T eacher E d u ca to rs  A s s o c ia t io n  (MOTEA) 1s d r a f t ­
ing  a p o s i t i o n  p ap e r  r e g a rd in g  t h e i r  r o l e ;  and t h a t  th e  s t a t e  c o n f e r ­
en c e ,  May 22-23 ,  f o r  V ocationa l  T eacher  E duca to rs  has as  i t s  theme,
"The Role o f  V oca tiona l  T eacher E d u c a to r s ."

For my d o c to r a l  d i s s e r t a t i o n ,  under t h e  d i r e c t i o n  o f  Dr. R obert  P. 
Poland a t  Michigan S t a t e  U n iv e r s i t y ,  I have chosen to  s tu d y  " S e le c te d  
V ocationa l  A d m in i s t r a to r s '  Role E x p e c ta t io n s  f o r  Michigan V oca tiona l  
T eacher E d u c a to r s ."  As you know, 212 in d i v id u a l s  a r e  l i s t e d  in  th e  
D i r e c to ry  o f  V o ca tio n a l  A d m in is t r a to r s  1977-78, p u b l ish ed  by th e  
Michigan D epartm ent o f  E duca tion  V o c a t io n a l -T e c h n ic a l  E duca tion  S e r ­
v i c e .  I f e e l  t h a t  each o f  th o se  212 i n d i v id u a l s  has a v a lu a b le  o p in io n  
re g a rd in g  th e  r o l e  e x p e c ta t io n s  f o r  v o c a t io n a l  t e a c h e r  e d u c a to r s .

I am t h e r e f o r e  see k in g  y our re sp o n se  t o  th e  en c lo sed  q u e s t i o n n a i r e ,  
which shou ld  t a k e  ap p ro x im a te ly  15 m in u tes  to  co m ple te .  Your re sp o n se s  
w i l l  be kep t  co m p le te ly  c o n f i d e n t i a l .  A ll r e s u l t s  w i l l  be su im ar ize d  
by g ro u p s .  P le a s e  respond  to  each  i tem  on th e  q u e s t i o n n a i r e  and r e tu r n  
1 t  in  th e  s tam ped, s e l f - a d d r e s s e d  en v e lo p e  by May £ .

Thank you f o r  y o u r  c o o p e ra t io n .

S in c e r e ly ,

L o r e t t a  L. Grobe 
Ph.D. C and ida te  

V o c a t io n a l -T e c h n ic a l  E d uca tion  A d m in i s t r a t io n
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SELECTED VOCATIONAL ADMINISTRATORS' ROLE EXPECTATIONS
FOR MICHIGAN VOCATIONAL TEACHER EDUCATORS

Q U E S T I O N N A I R E

This  s tu d y  o f  s e l e c t e d  v o c a t io n a l  a d m i n i s t r a t o r s '  r o l e  e x p e c t a t i o n s  f o r  
Michigan v o c a t io n a l  t e a c h e r  ed u c a to r s  i s  being conducted to  de te rm ine  
th e  major  t a s k s  t h a t ,  in  t h e  a d m i n i s t r a t o r s '  o p in io n ,  SHOULD be p e r ­
formed by v o c a t io n a l  t e a c h e r  e d u c a to r s .

The fo l lo w in g  d e f i n i t i o n s  should  be h e lp fu l  in  c l a r i f y i n g  t h e  above 
s ta t e m e n t :

ROLE—A s e t  o f  expec ted  behav io rs  f o r  an i n d iv id u a l  in  a g iven 
s i t u a t i o n  o r  p o s i t i o n .

VOCATIONAL TEACHER EDUCATORS— i n d i v i d u a l s  employed a t  f o u r -
y e a r  c o l l e g e s  and u n i v e r s i t i e s  who c o n t r i b u t e  t o  t h e  p ro ­
f e s s i o n a l  development o f  v o c a t i o n a l - t e c h n i c a l  e d u c a t io n  
personne l  a t  th e  secondary  and p o s t - s ec o n d a ry  l e v e l s .

PROFESSIONAL DEVELOPMENT— ( s i m i l a r  t o  i n s e r v i c e  e d u c a t io n )
A planned and o rgan ized  e f f o r t  t o  p ro v id e  t e a c h e r s  and o th e r  
e d u c a t io n a l  workers  w i th  t h e  knowledge and s k i l l s  n e ce s sa ry  
t o  f a c i l i t a t e  improved s tu d e n t  l e a r n in g  and performance and 
to  meet a d d i t i o n a l  needs o f  s tu d e n t s .

PRACTITIONERS-- V o c a t i o n a l - t e c h n i c a l  e d u c a to r s  who a r e  employed a t  
th e  secondary  o r  p o s t - s e c o n d a ry  l e v e l  and a r e  r e s p o n s i b l e  
f o r  d e l i v e r i n g  i n s t r u c t i o n  o r  i n s t r u c t i o n a l  s e r v i c e s  to  
s tu d e n t s  in  t h e  v o c a t i o n a l - t e c h n i c a l  ed u c a t io n  a r e a s ,  i . e . ,  
a g r i c u l t u r e ,  d i s t r i b u t i v e  e d u c a t io n ,  h e a l t h  o c c u p a t io n s ,  
home economics,  b u s in e s s  a n d /o r  o f f i c e ,  and t r a d e  and 
i n d u s t r i a l .

Th is  q u e s t i o n n a i r e  c o n s i s t s  o f  two s e c t i o n s :

S e c t io n  I i s  des igned  t o  de te rm ine  th e  r e s p o n d e n t ' s  o p in io n  o f  th e  
t a s k s  t h a t  i d e a l l y  should  be performed by th e  Michigan v o ca t io n a l  
t e a c h e r  e d u c a to r s  ( r e l a t i v e  to  t h e i r  involvement  in  th e  p r o f e s s i o n a l  
development o f  p r a c t i t i o n e r s ) .
S e c t io n  I I  i s  des igned  to  c o l l e c t  in fo rm a t io n  on th e  e d u c a t io n a l  back­
ground and work e x p e r ie n c e  o f  t h e  r e sp o n d e n t .

SECTION I
D i r e c t i o n s : This  q u e s t i o n n a i r e  c o n t a i n s  d e s c r i p t i o n s  o f  t a s k s  o r
" r o l e  e x p e c t a t i o n s . "  P l e a s e  t h i n k  abou t  an i d e a l  (ve ry  a p p r o p r i a t e )  
r o l e  f o r  v o c a t io n a l  t e a c h e r  e d u c a t o r s .  As you read  each t a s k  s t a t e ­
ment,- d e c id e  whether  you t h i n k  i t  should  be p a r t  o f  t h e i r  r o l e ,  and 
i f  so ,  what  l ev e l  p r i o r i t y  i t  i s ;  i f  n o t ,  why i t  i s  i n a p p r o p r i a t e .  
Then, check th e  r e s p o n s e ,  a t  t h e  r i g h t ,  t h a t  b e s t  approx im ates  your  
o p in io n .  P le a se  respond to  each i t e m . Thank you.
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Preface each statement with:

"In my opinion, the expectation fo r  
vocational teacher educators to  . .
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1. cooperate In the development of the annual and f ive-year  s t a t e  
plan for vocational education

2. engage in cooperative planning with S ta te  Department of Education 
personnel responsible  fo r  leadership  In professional development 
of p ra c t i t io n e r s  .

3. cooperate with the S ta te  Department of Education In s e t t in g  and 
maintaining standards fo r  vocational teacher c e r t i f i c a t i o n

4. develop preparatory  programs fo r  support personnel ( e .g . ,  
d i re c to rs  of federal p ro je c ts ,  job placement, follow-up, 
community r e la t io n s ,  curriculum)

5. conduct research and/or con tr ibu te  to  professional l i t e r a t u r e  
( r e l a t iv e  to the f i e ld  o f  vocational- technica l  education)

6. id en t i fy ,  In te rp re t  and organize Ideas (of colleagues and prac­
t i t i o n e r s ,  and of scholars  and/or leaders from o ther f i e ld s )  
th a t  have Implications fo r  voca tiona l- techn ica l  education

7. cooperate with the S ta te  Department of  Education vocational 
education p rofessionals  1n the development and u t i l i z a t io n  
of professional development m ate r ia ls  and a c t i v i t i e s

8. cooperate with the S ta te  Department of Education In the 
development and/or se lec t io n  of competency t e s t s  for  
teacher c e r t i f i c a t i o n  in sp ec if ic  occupational areas

9. cooperate 1n developmental a c t i v i t i e s  (placement p ro je c ts ,  
curriculum development, p rofessional w rit ings)

10. cooperate with advisory committees 1n the development ( I . e . ,  
needs assessment, planning, de l iv e ry ,  eva lua tion) of  
professional development a c t i v i t i e s

11. cooperate 1n obtaining and u t i l i z in g  data to  Improve 
vocational education programs

12. cooperate 1n the development of leaders fo r  vocational 
education youth organizations

PLEASE REMEMBER TO COMPLETE THE REVERSE SIDE OF THIS PAGE!
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13. p a r t ic ip a te  1n a professional development plan ( fo r  vocational 
teacher educators) which includes o n -s i te  In te rac t io n  with 
p ra c t i t io n e r s  and th e i r  s tudents

14. maintain vocational- technica l  sp ec ia l ty  competence through 
periodic  experiences in the world of work

15. survey p ra c t i t io n e r s  (on a continuing basis)  to  determine 
professional development needs and in te re s t s

16. p a r t ic ip a te  in the vocational- technica l  education program 
a r t i c u la t i o n  process between community college p ra c t i t io n e r s  
and vocational teacher educators

17. emphasize the development of present and emerging competencies 
needed by p ra c t i t io n e r s

18. f a c i l i t a t e  learning by u t i l i z in g  a v ar ie ty  of motivational 
and in s tru c t io n a l  s t r a te g ie s

19. in te rp re t  voca tiona l- techn ica l  education le g is la t io n

20. in te rp re t  the S ta te  Plan fo r  vocational education

21. encourage a conmitment to a professional code of e th ic s

22. p ro jec t  a comprehensive "p ic tu re"  of vocational education

23. teach by the CBE (competency-based education) method

24. conduct vocational education seminars on a regu la r  basis  1n 
geographically  access ib le  locations

25. in te rp re t  the vocational c e r t i f i c a t i o n  code

26. in te rp re t  the S ta te  Plan fo r  professional development

27. t a i l o r  p resen ta tions  to  meet p ra c t i t io n e r  needs ( i . e . ,  be 
s e le c t iv e  in use of commercially prepared modules or o ther 
curriculum aids
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28. address sp ec if ic  problems faced by non-degreed, annually 
authorized personnel ( e . g . ,  the t r a n s i t io n  from lab o r- -  
supervised employee, to  a p rofession—teacher)

29. in te ra c t  frequently  (o n -s i te )  with supervising teachers

30. cooperate with p ra c t i t io n e r s  to provide meaningful 
leadership  experiences fo r individuals  in advanced 
degree programs

31. in v i te  p ra c t i t io n e r s  to  share t h e i r  expe rt ise  (as resource 
persons) in c r e d i t  and non-credit courses

32. con tinually  update content and de l ivery  of courses and/or 
programs, based on input from p ra c t i t io n e r s

33. p a r t ic ip a te  a c t iv e ly  in lo ca l ,  s t a t e  and national o rgani­
zations which f a c i l i t a t e  in te ra c t io n  with p ra c t i t io n e r s

34. p a r t i c ip a te  in exchange programs (with p ra c t i t io n e r s  and 
S ta te  Department of Education vocational education 
p rofess ionals)

35. provide consu lta tion  ( e .g . ,  fo r  planning, Implementation, 
opera tion ,  or eva lua tion) fo r  vocational education programs

36. provide consu lta tion  fo r  vocational education In s tru c tio n a l  
planning, execution and evaluation

37. provide consu lta tion  fo r  vocational education In s tru c tio n a l  
management (budgets, r e p o r ts ,  space, f a c i l i t i e s ,  equipment 
and supp lies ,  curriculum m ater ia ls )

38. provide consu lta tion  fo r  coordinating cooperative education 
programs

39. provide consu lta tion  fo r  infusing mandated programs ( e .g . ,  
Career Education, Bilingual Education, Mainstreaming) 
in to  vocational education programs

PLEASE REMEMBER TO COMPLETE THE REVERSE SIDE OF THIS PAGE!
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40. provide consu lta t ion  fo r  In teg ra t ing  spec ia lized  personnel ( e .g . ,  
job placement, special education, remedial basic  s k i l l s ,  teaching 
a id s ,  psychology, socia l  work, s t a f f  development) in to  vocational 
education programs

41. provide consu lta t ion  fo r  Improving and expanding vocational educa- 
t io n  options fo r  p a r t ic u la r  groups ( e .g . ,  a d u l ts ,  1nner-c1ty r e s i ­
den ts ,  sparse ly  populated ru ra l  area r e s id e n ts ,  m in o r i t ie s ,  
l im ited  EnglIsh-speakers, handicapped, disadvantaged, migrants, 
males-females in sex-biased occupations)

42. provide consu lta tion  fo r  w riting  proposals

43. provide linkage (comnunlcatlon, understanding) between the various 
leve ls  and sequences of vocational education and re la ted  programs 
( e . g . .  In d u s tr ia l  a r t s ,  career education, pre-vocatlonal educa­
t io n ,  academic subjects)

44. provide advice and counsel fo r  p ra c t i t io n e r s  1n th e i r  personal 
planning (fo r  continuing education, c e r t i f i c a t i o n  and/or 
advanced degree programs)

45. provide Input ( e .g . ,  l e g i s l a t i v e ,  funding a l lo c a t io n ,  program plan­
ning) fo r  professional development a t  s t a t e  and national leve ls

46. conduct S ta te  Department of  Education developed and/or approved 
Inserv ice  workshops ( e .g . ,  competency-based education [CBE], 
em ployability  s k i l l s ,  placement personnel)

47. conduct ( in  cooperation with the S ta te  Department of Education
vocational education p ro fess iona ls)  s t a t e  conferences and meetings

48. provide a system for granting co llege c r e d i t  to  p ra c t i t io n e r s  fo r  
previous experiences in the world of work (which are  r e la t iv e  to 
the course/program content In t h e i r  teaching assignments)

49. provide advice and/or answers fo r  a v a r ie ty  o f  vocational educa­
t io n  (and re la ted )  questions/problems (upon request  by p ra c t i t io n e rs )

50. communicate o p portun it ie s  ( e . g . ,  p rofessional and honorary o rgani­
z a t io n s ,  leadersh ip  or t ra in in g  programs, c r e d l t /n o n -c re d l t  courses 
and programs) to  renew and expand competencies
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Preface each statement with:

"In my opinion, the expectation for 
vocational teacher educators to  . . ."
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51. conmunicate au x i l ia ry  serv ice  ava ilab le  ( e .g . ,  Employment 
Security  Commission, Occupational Information System) which 
r e la t e  to  vocational education

52. cooperate with professional organizations In lobbying for 
vocational- technica l education le g is la t io n

53. cooperate with school o f f i c i a l s  to  recommend p ra c t i t io n e r s  
fo r  c e r t i f i c a t i o n

54. d i s t r i b u te  to  p ra c t i t io n e r s  a new sle tter or repo rt  (on a regu la r 
bas is )  describ ing vocational education Items o f  In te r e s t  fo r  and 
about p ra c t i t io n e r s

55. cooperate with p ra c t i t io n e r s  to  solve "across the board" 
vocational- technica l  education problems

56. a s s i s t  1n program planning with Comprehensive Employment 
and Training Act (CETA) rep resen ta tives

57. a s s i s t  In planning and conducting local and s t a t e  needs 
assessment fo r  vocational education

58. encourage applican ts  fo r  teacher t ra in in g  programs who possess 
appropria te  experiences 1n the world of work

59. guide p ra c t i t io n e r s  1n conducting meaningful research

60. cooperate 1n the recruitm ent of Individuals from the world of 
work to  serve as pa r t- t im e  community college facu lty  1n highly 
spec ia lized  voca tiona l- techn ica l  education programs

61. a r t i c u la te  p r a c t i t io n e r s '  expectations of vocational teacher 
educators to  co l leg e /u n iv e rs i ty  policy makers

62. p a r t ic ip a te  In a v a r ie ty  of vocational education (and re la ted )  
experiences as a volunteer

PLEASE REMEMBER TO COMPLETE THE REVERSE SIDE OF THIS PAGE!
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Please use the following spaces to  add any Items th a t  
you feel  have been overlooked:
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63.

64.

65.

At p resen t ,  SERVICE 1s not a u n iv e rs i ty  function th a t  1s supported/funded via the 
L eg is la tu re .  Please l i s t  and/or explain any suggestions you have th a t  might enable 
vocational teacher educators to  perform th i s  ro le  (such as a funding mechanism, 
generation of continuing education u n i ts ,  cooperation with professional o rgan iza tions).
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SECTION II
D irec t ions : Please complete the following Information about yo u rse lf .  You are
assured th a t  a l l  Information you supply w ill  be kept conf iden tia l  and no Ind i­
vidual w ill  be Id e n ti f ie d  In the report  of th i s  study.

PRESENT POSITION
 1 Dean (s im ila r  t i t l e )  of

Occupational Education, 
a t  a community college

 2 Vocational D irector
 3 CEPD Voc-Tech S p e c ia l i s t
 4__ Area Center P rincipal
 5__ Shared-T1me Director
 6 Other (Specify)__________

(1)

NUMBER OF ENROLLEES IN PROGRAMS 
ADMINISTERED

(2 )

.)

NUMBER OF YEARS IN PRESENT POSITION 

( )

(3)

NUMBER OF YEARS EXPERIENCE IN 
VOCATIONAL EDUCATION TEACHING

(4)

NUMBER OF YEARS EXPERIENCE IN 
VOCATIONAL EDUCATION ADMINISTRATION

(5)

NUMBER OF YEARS EXPERIENCE AS A 
FULL-TIME VOCATIONAL TEACHER 
EDUCATOR

( 6 )

(. .)

NUMBER OF YEARS EXPERIENCE AS A 
PART-TIME VOCATIONAL TEACHER 
EDUCATOR

(7)

(. . )

NUMBER OF YEARS EXPERIENCE IN AN 
OCCUPATIONAL SPECIALTY—EXCLUDING 
TEACHING AND ADMINISTRATION

(8 )

(_ .)

BACKGROUND—AREA OF SPECIALIZATION
 1 Agriculture Education
 2 D is tr ib u t iv e  Education
 3 Health Occupations Education
 4 Home Economics Education
 5 Business/Office Education
 6 Trade and Industr ia l  Education
 7__ In d u s tr ia l  Arts
 8__ Other (Specify)________________

( 9 )

HIGHEST LEVEL OF EDUCATION ATTAINED
 1 Less than Bachelors
 2 Bachelors
 3 More than Bachelors, but le ss

than Masters
 4 Masters
 5 More than Masters, but less

than S p e c ia l i s t  or Doctorate
 6 Special 1st
 7 More than S p e c ia l i s t ,  but less

than Doctorate
8 Doctorate

( 1 0 )

APPROXIMATE NUMBER OF MICHIGAN 
VOCATIONAL TEACHER EDUCATORS 
WHOM YOU KNOW WELL, ON A PROFES­
SIONAL BASIS

(11)
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APPENDIX D

FOLLOW-UP COMMUNICATIONS

May 3, 1978
Dear Vocational Administrator:

I am anxiously awaiting your response to the 
questionnaire that I sent you April 22, 1978, 
regarding "Selected Vocational Administrators' 
Role Expectations of Michigan Vocational 
Teacher Educators*"
Would you be so kind as to answer and return 
the questionnaire to me by May 12? Thank you 
for your cooperation*
Sincerely,

Loretta L. Grobe
P.S. Call me (collect) if you need a question­

naire. My number is 517-676-4047*
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203 Mark Street Mason, Michigan 48854
May 15, 1978

Dear

This letter (reminder number 2) most likely finds you 
extremely busy with the end of the school year rapidly 
approaching.
When I mailed you a questionnaire April 22 seeking your 
opinion about the "Role Expectations for Michigan Vocational 
Teacher Educators" I hoped I had beaten the end-of-the-year 
rush, but perhaps I had not. (Even so, 6B% of your colleagues have responded at this date.)
If you still have the ____________ questionnaire and self-addressed, stamped envelope that I mailed you, I would be 
most appreciative if you would either:

1) respond to and return the questionnaire to me by May 24
or 2) send me a short note (handwritten would be fine!)indicating your reason for not responding to the 

questionnaire
If you need a questionnaire, please call me (collect) between 
8 : 0 0  a.m. and 1 0 : 0 0  p.m. at 5 17  6 7 6 - 4 0 4 7 *  If you cannot 
reach me at that number, you may leave a message at Michigan 
State University--not collect--at 517 353-6450 between 8:00 a.m. 
and 5*00 p.m.
Thank you for your interest and cooperation in improving 
our profession.
Sincerely,

Loretta L. Grobe
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M I C H I G A N  S T A T E  U N I V E R S I T Y

COLLEGE OF EDUCATION

DEPARTMENT OF SECONDARY EDUCATION AND CURRICULUM

30^ Erickson Hall

E A S T  L A N S IN G  • M IC H IG A N  • 4K S2,

September 1 9 1 1978

Dear Vocational Administrator*
You may recall that last spring I sent you a questionnaire regarding 
your perception of the role of vocational teacher educators in 
the professional development of practitioners. I did not receive a 
completed questionnaire from you--and I am not asking for it now.
However, I do need your help with one small detail for my study...
I need to know the position(s) you held during April, May and June, 
1978. Enclosed is a post card on which you may indicate that 
information by simply checking the appropriate numbers.
I would be most appreciative if you would check the appropriate 
numbers on the post card and send it to me by return mail. Thank 
you for your cooperation.
Sincerely,

Loretta L. Grobe 
Ph.D. Candidate

Vocational-Technical Education Administration
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Which position(s) did you hold during April, 
May and June, 1978?
(Check all that apply)
 1_____Dean (similar title) of Occupational

Education, at a community college
 2_____Vocational Director
 3______ CEPD V o c -T e c h  S p e c i a l i s t
^_____Area Center Principal
 5_____Shared-Time Director
 6_____Other (Specify).____________________ _

Thank you for your cooperation.
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APPENDIX E

UNIVERSITY COUNCIL FOR VOCATIONAL EDUCATION 

O f f i c i a l  Delegates

Dr. B. Harold Anderson 
Dept,  o f  Vocat ional  Education 
Colorado S t a t e  U n iv e r s i t y  
F t .  C o l l i n s ,  CO 80523

Dr. Well f o rd  W. Wilms 
Graduate School o f  Education 
405 H i lg a rd  Avenue 
U n iv e r s i t y  o f  C a l i f o r n i a  

a t  Los Angeles 
Los Angeles ,  CA 90024

Dr. Lloyd D. Briggs  
School o f  Occupat ional  &

Adult  Education 
Oklahoma S t a t e  U n iv e r s i t y  
Classroom O f f ic e  B u i ld ing  
S t i l l w a t e r ,  OK 74074

Dr. Joe  C la ry ,  Head
Dept,  o f  Occupat ional  Education
North C a ro l in a  S t a t e  U n i v e r s i t y
P.O. Box 5096
R a le ig h ,  NC 27607

Dr. Sharon Wallace 
V ocat ional  & Technica l  Education 
Oregon S t a t e  U n i v e r s i t y  
C o r v a l l i s ,  OR 97331

Dr. Richard E r i c k s o n ,  Chairman 
Dept,  o f  V ocat ional  & P r a c t i c a l  

A r t s  Education 
U n iv e r s i t y  o f  M is so u r i ,  Columbia 
Columbia, MO 62501

Dr. Melvin M i l l e r  
Dept,  o f  Vocat ional  Technica l  

Educat ion  
U n i v e r s i t y  o f  Tennessee 
K n o x v i l le ,  Tennessee  37916

Dr. George L. O 'K el ley  
D iv is io n  o f  Vocat ional  Education 
Aderhold Hall 
U n iv e r s i t y  o f  Georgia 
A thens ,  Georgia 30602

Dr. Carl J .  S chaefe r  (Annel 1 Simcoe) 
Dept,  o f  Voc.-Tech. Education 
R utgers—The S t a t e  U n iv e r s i t y  
New Brunswick, NJ 08903

Dr. Rober t T a y lo r ,  D i r .  (Dewey Adams) 
Cente r  f o r  Vocat ional  Educat ion 
The Ohio S t a t e  U n iv e r s i t y  
Columbus, OH 43210

Dr. Richard  W hinf ie ld  
Higher ,  Technica l  & Adult  Education 
U n iv e r s i t y  o f  C o n n e c t icu t  (U-93) 
S t o r r s ,  CT 06068

Dr. Ruper t  N. Evans 
Dept,  o f  Voc. & Tech. Educat ion 
345 Education Bui ld ing  
U n iv e r s i t y  o f  I l l i n o i s  
Urbana,  IL 61801

Dr. Jerome Moss, J r .
Dept,  o f  Voc. & Tech.  Educat ion
125 Peik Hall
159 P i l l s b u r y  Drive S.E.
U n i v e r s i t y  o f  Minnesota 
M inneapo l i s ,  MN 55455

Dr. Daniel E. Vogler  
V i r g in i a  P o ly te c h n ic  I n s t i t u t e  
Co l lege  o f  Education 
Blacksburg ,  V i r g in i a  24061

Dr. Harold Binkley 
Department o f  V ocat ional  Education 
U n i v e r s i t y  o f  Kentucky 
Lex ing ton ,  Kentucky 40506
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Table F I . —Factor  i n t e r c o r r e l a t i o n s  and loading m atr ix—th re e  f a c to r s  (communality in the d iag o n a l ) .

Factor 1 Factor 2 Factor 3

22 59 38 47 20 46 55 36 15 37 56 21 57 51 60 49 31 48 28 27 35 53 58 24 16 7 61 13 2 10 11 9 6 23

22 73 71 66 72 70 66 65 50 34 48 59 53 63 44 34 48 19 52 24 13 52 50 39 42 22 7 6 42 18 36 19 59 15 27
59 71 58 49 59 53 49 62 21 41 45 46 62 53 50 50 61 10 36 6 6 30 37 12 27 18 7 5 27 6 15 -6 55 24 5
38 66 49 65 48 70 43 41 65 50 61 41 53 63 44 54 36 34 39 24 24 39 39 30 31 22 -7 -20 42 6 13 10 59 4 14
47 72 59 48 53 46 60 63 45 49 44 39 38 33 53 32 37 16 42 23 0 52 59 10 34 26 15 13 11 13 24 19 54 11 13
20 70 53 70 46 57 58 46 56 41 39 53 57 56 28 3B 35 11 38 34 23 44 38 38 19 22 0 6 51 12 24 18 59 20 -4
46 66 49 43 60 58 51 65 50 65 34 50 41 42 34 24 24 4 39 46 13 52 39 20 31 35 22 31 20 31 13 19 41 4 2
55 65 62 41 63 46 65 48 38 42 42 42 24 58 46 13 70 10 33 38 15 39 26 27 55 23 23 16 8 20 33 15 52 44 26
36 50 21 65 45 56 50 38 43 49 62 41 38 33 32 32 29 49 51 55 55 71 57 36 42 47 27 16 55 23 29 34 54 7 24
15 34 41 50 49 41 65 42 49 37 49 21 42 13 37 51 14 16 38 42 27 48 39 -1 3 37 10 27 3 8 -17 11 37 -6 -19
37 48 45 61 44 39 34 42 62 49 39 37 27 17 40 53 52 49 55 44 44 60 44 19 37 11 9 18 23 8 -5 7 39 -2 - 1
56 59 46 41 39 53 50 42 41 21 37 35 22 18 42 50 31 21 19 23 14 56 40 42 22 45 6 14 49 -5 41 53 46 11 14
21 53 62 53 38 57 41 24 38 42 27 22 37 47 24 56 20 10 33 -8 15 13 38 17 8 23 -8 2 43 7 -4 -22 34 -13 -14

l/> 57 63 53 63 33 56 42 58 33 13 17 18 47 33 29 11 55 -1 22 4 4 9 9 28 36 -4 -7 -24 36 6 34 -7 52 42 31
co 51 44 50 44 53 28 34 46 32 37 40 42 24 2-9 33 36 24 -4 -15 -14 5 16 14 -15 4 16 19 -7 -15 -6 34 34 50 21 16

60 34 50 54 32 38 24 13 32 51 53 50 56 11 36 31 13 37 33 5 35 38 54 28 14 29 -6 27 34 -6 -18 2 34 -7 -18
ID
01

49 48 61 36 37 35 24 70 29 14 52 31 20 55 24 13 19 30 50 31 31 33 21 23 48 -9 15 -2 37 -13 16 -15 46 40 7
I .
1-o 31 19 10 34 16 11 4 10 49 16 49 21 10 - 1 -4 37 30 65 47 57 57 48 54 51 62 37 49 44 62 25 -17 -13 14 -21 32

o 48 52 36 39 42 38 39 33 51 38 55 19 33 22 -15 33 50 74 62 68 55 65 68 52 61 25 34 47 61 29 -19 -25 28 -8 7e
Cl 28 24 5 24 23 34 46 38 55 42 44 23 -8 4 -14 5 31 57 68 60 58 73 50 53 48 42 55 57 38 48 8 23 38 24 25

27 13 6 24 0 23 13 15 55 27 44 14 15 4 5 35 31 57 55 58 57 49 50 53 48 54 55 44 38 36 -3 -2 38 24 1
x
E 35 52 30 39 52 44 52 39 71 48 60 56 13 9 16 38 33 48 65 73 49 57 82 58 47 53 24 38 47 34 33 44 56 23 18
O) 53 50 37 39 59 38 39 26 57 39 44 40 38 9 14 54 21 54 68 50 50 82 60 64 58 65 28 38 47 48 21 16 54 12 9

" 58 39 12 30 10 38 20 27 36 -1 19 42 17 23 -15 28 23 51 52 53 53 58 64 54 67 55 24 30 58 52 33 18 38 33 17
24 42 27 31 34 19 31 55 42 3 37 22 8 36 4 14 48 62 61 48 48 47 58 67 44 41 42 29 37 59 14 -15 29 18 35
16 22 18 22 26 22 35 23 47 37 11 45 23 -4 16 49 -9 37 25 42 54 53 65 55 41 40 47 46 29 53 29 41 51 20 26
7 7 7 -7 15 0 22 23 27 10 9 6 -8 -7 19 -6 15 49 34 55 55 24 28 24 42 47 33 64 14 54 15 11 33 20 39

61 6 5 -20 13 6 31 16 16 27 18 14 2 -24 -7 27 -2 44 47 57 44 38 38 30 29 46 64 33 17 41 -15 8 3 2 10
13 42 27 42 11 51 20 8 55 3 23 49 43 36 -15 34 37 62 61 38 38 47 47 58 37 29 14 17 35 0 14 2 29 -3 23
2 18 6 6 13 12 31 20 23 8 8 -5 7 6 -6 -6 -13 25 29 48 36 34 48 52 59 53 54 41 0 25 25 10 28 17 34

10 3b 15 13 24 24 13 33 29 -17 -5 41 -4 34 34 -18 16 -17 -19 8 -3 33 21 33 14 29 15 -15 14 25 99 76 64 62 58
11 19 -6 10 19 18 19 15 34 11 7 53 -22 -7 34 2 -15 -13 -25 23 -2 44 16 18 -15 41 11 8 2 10 76 61 49 39 44
9 59 55 59 54 49 41 52 54 37 39 46 34 52 50 34 46 14 28 38 38 56 54 38 29 51 33 3 29 28 64 49 50 63 37
6 15 24 4 11 20 4 44 7 -6 -2 11 -13 42 21 -7 40 -21 -8 24 24 23 12 33 18 20 20 2 -3 17 62 39 63 34 35

23 27 5 14 13 -4 2 26 24 -19 -1 14 -14 31 16 18 7 32 7 25 1 18 9 37 35 26 39 10 23 34 58 44 37 35 32

E
Ol . 501 86 78 80 73 76 71 69 66 61 62 59 61 57 58 55 55 27 50 35 31 62 59 34 40 41 14 12 42 16 29 23 71 22 14

—  fc. 502 41 22 36 31 37 37 32 58 32 48 41 20 11 0 41 34 81 79 78 75 75 77 73 66 64 57 58 59 55 15 16 48 15 33
E  O 
OIO 503 44 15 20 29 34 26 44 44 -6 10 53 -8 32 32 -5 19 6 3 43 24 55 39 60 33 54 42 19 25 47 100 78 78 53 56

Scale/Scale C orrelations (corrected fo r a ttenuation)

Factor 1 Factor 2 Factor 3 Standard Score C oeffic ien t Alpha

Factor 1 100 51 41
Factor 2 51 100 49
Factor 3 41 49 100

Factor 1 * .93 
Factor 2 * .92 
Factor 3 = .84
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Table G l.—Rank order o f VTErole statements for post-secondary group (community college deans).

Rank Statement Mean

1 32. Continually update content and de l ivery  o f  courses and/or  programs,
based on input from p r a c t i t i o n e r s  100.0 1.26

2 15. Survey p r a c t i t i o n e r s  (on a continuing bas is )  to  determine profes ­
sional development needs and in t e r e s t s  87.0 1.30

3 18. F a c i l i t a t e  learn ing  by u t i l i z i n g  a v a r ie ty  of  motivational and
in s t ru c t io n a l  s t r a t e g i e s  100.0 1.35

4 17. Emphasize the development of  present  and emerging competencies
needed by p r a c t i t i o n e r s  100.0 1.41

5 14. Maintain vocat ional- technica l  sp e c ia l ty  competence through per iodic
experiences in the world of  work 95.5 1.43

6 23. Teach by the CBE (competency-based education)  method 100.0 1.52

7.5 31. Inv i te  p r a c t i t i o n e r s  to  share t h e i r  ex p e r t i s e  (as resource persons)
in c r e d i t  and non-cred i t  courses 100.0 1.54

7.5 27. T a i lo r  p resen ta t ions  to  meet p r a c t i t i o n e r  needs ( i . e . ,  be s e le c t iv e
in use of  commercially prepared modules or o ther  curriculum a ids)  100.0 1.54

9 16. P a r t i c ip a te  in the vocat ional- technica l  education program a r t i c u ­
l a t i o n  process between community col lege p r a c t i t i o n e r s  and voca­
t iona l  teacher  educators 90.9 1.55

10 22. Pro jec t  a comprehensive "p ic tu re"  of  vocational education 100.0 1.56

11 11. Cooperate in obtaining and u t i l i z i n g  data  to  improve vocational
education programs 91.3 1.57

12 28. Address s p e c i f i c  problems faced by non-degreed, annually author­
ized personnel ( e . g . ,  the t r a n s i t i o n  from labor—supervised
employee, to  a p rofess ion—teacher)  78.3 1.61
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Table G1 . —Continued.

Rank Statement % Mean

13 21. Encourage a commitment to  a professional  code of  e th ic s  95.5 1.62

14 29. I n te ra c t  f requent ly  (o n -s i te )  with supervis ing teachers  86.4 1.63

15 5. Conduct research and/or con t r ibu te  to  professional  l i t e r a t u r e
( r e l a t i v e  to  the f i e l d  of  voca t iona l- techn ica l  educat ion)  100.0 1.65

16 58. Encourage app l ican ts  fo r  teacher  t r a in in g  programs who possess
appropria te  experiences in the world of  work 91.3 1.67

17 3. Cooperate with the S ta te  Departemnt of  Education in s e t t i n g  and
maintaining standards fo r  vocat ional  teacher  c e r t i f i c a t i o n  72.7 1.69

18.5 53. Cooperate with school o f f i c i a l s  to  recommend p r a c t i t i o n e r s  fo r
c e r t i  f i  c a t i  on 9 1 . 3 1 . 7 1

18.5 7. Cooperate with the S ta te  Department of Education vocational educa­
t ion  p ro fess iona ls  in the development and u t i l i z a t i o n  of p rofes ­
sional  development mate r ia ls  and a c t i v i t i e s  95.5 1.71

20.5 41. Provide consu l ta t ion  fo r  improving and expanding vocational educa­
t io n  options  fo r  p a r t i c u l a r  groups ( e . g . ,  a d u l t s ,  i n n e r -c i ty  r e s i ­
den ts ,  sparse ly  populated rura l  area r e s id e n t s ,  m in o r i t i e s ,  
l im i ted  English-speakers ,  handicapped, disadvantaged, migrants ,
males-females in sex-biased occupations) 90.0 1.72

20.5 44. Provide advice and counsel fo r  p r a c t i t i o n e r s  in t h e i r  personal
planning ( fo r  continuing education,  c e r t i f i c a t i o n  and/or  advanced
degree programs) 81.8 1.72

22 30. Cooperate with p r a c t i t i o n e r s  to  provide meaningful leadership
experiences fo r  ind iv idua ls  in advanced degree programs 90.9 1.75



Table G1.--Continued.

Rank Statement % Mean

24.5 2. Engage in cooperat ive planning with S ta te  Department of  Education
personnel responsib le  fo r  leadersh ip  in profess ional  development
of  p r a c t i t i o n e r s  91.3 1.76

24.5 6. Id en t i fy ,  i n t e r p r e t  and organize ideas (of  colleagues and p r a c t i ­
t i o n e r s ,  and of  schola rs  and/or  leaders  from o the r  f i e ld s )  t h a t
have implicat ions  fo r  voca t iona l - technica l  education 91.3 1.76

24.5 36. Provide consu l ta t ion  fo r  vocational education in s t ru c t io n a l  planning,
execution and evaluat ion  91.3 1.76

24.5 60. Cooperate in the recrui tment  of  indiv iduals  from the world o f  work
to  serve as par t - t im e  comnunity col lege  f acu l ty  in h ighly spec ia l ized
vocat ional - technica l  education programs 73.9 1.76

27.5 48. Provide a system fo r  grant ing col lege  c r e d i t  to  p r a c t i t i o n e r s  fo r
previous experiences in the world of  work (which are  r e l a t i v e  to  the 
course/program content  in t h e i r  teaching assignments) 85.7 1.78

27.5 24. Conduct vocational education seminars on a regu la r  bas is  in geo­
graph ica l ly  access ib le  loca t ions  85.7 1.78

29.5 8. Cooperate with the S ta te  Department of  Education in the develop­
ment and/or  s e le c t io n  of  competency t e s t s  fo r  teacher  c e r t i f i c a t i o n
in s p e c i f i c  occupational areas 90.9 1.80

29.5 37. Provide consu l ta t ion  fo r  vocat ional  education in s t ru c t io n a l  manage­
ment (budgets,  r e p o r t s ,  space,  f a c i l i t i e s ,  equipment and s u p p l ie s ,
curriculum m ate r ia ls )  90.9 1.80

31 35. Provide consu l ta t ion  ( e . g . ,  fo r  planning, implementation, opera t ion ,
or  evalua t ion)  fo r  vocat ional  education programs 91.3 1.81



Table G1 .—Continued.

Rank Item
# Statement % Mean

33 4. Develop prepara tory programs fo r  support  personnel ( e . g . ,  d i r e c to r s  of  fed­
era l  p ro je c t s ,  job placement, follow-up, community r e l a t i o n s ,  curriculum) 77.3 1.82

33 33. P a r t i c ip a t e  a c t iv e ly  in l o c a l ,  s t a t e  and nat ional  organizat ions  which 
f a c i l i t a t e  in t e ra c t io n  with p r a c t i t i o n e r s 95.7 1.82

33 46. Conduct S ta te  Department o f  Education developed and/or  approved 
inserv ice  workshops ( e . g . ,  competency-based education [CBE], employa­
b i l i t y  s k i l l s ,  placement personnel) 77.3 1.82

35.5 61. A r t ic u la te  p rac t i t io n e rs*  expecta t ions  o f  vocational teacher  edu­
ca to rs  to  c o l le g e /u n iv e r s i ty  policy  makers 90.9 1.85

35.5 13. P a r t i c ip a t e  in a professional  development plan ( fo r  vocational 
teacher  educators)  which includes o n - s i t e  i n t e r a c t io n  with prac­
t i t i o n e r s  and t h e i r  s tudents 91.3 1.85

37 39. Provide consu l ta t ion  fo r  in fus ing  mandated programs ( e . g . ,  Career 
Education, Bilingual Education, Mainstreaming) in to  vocational edu­
ca t ion  programs 82.6 1.89

38.5 1 0 . Cooperate with advisory coimrittees in the development ( i . e . ,  needs 
assessment,  planning, d e l iv e ry ,  eva lua t ion)  o f  professional  
development a c t i v i t i e s 91.3 1.90

38.5 45. Provide input ( e . g . ,  l e g i s l a t i v e ,  funding a l l o c a t io n ,  program plan­
ning) fo r  profess ional  development a t  s t a t e  and nat ional  leve ls 1 0 0 . 0 1.90

40 9. Cooperate in  developmental a c t i v i t i e s  (placement p r o j e c t s ,  cu r r icu ­
lum development, profess ional  w r i t ings ) 95.7 1.91

41 43. Provide l inkage (communication, understanding) between the var ious 
leve ls  and sequences o f  vocat ional  education and r e l a t e d  programs 
( e . g . ,  i n d u s t r i a l  a r t s ,  ca reer  educat ion ,  pre-vocational  educa­
t i o n ,  academic sub jec ts ) 81.8 1.94



Table 61 .—Continued.

Rank Statement % Mean

43.5 25. I n te rp re t  the vocational c e r t i f i c a t i o n  code 78.3 2.00

43.5 38. Provide consu l ta t ion  fo r  coordinating cooperat ive education programs 91.3 2.00

43.5 49. Provide advice and/or  answers fo r  a v a r ie ty  of  vocational education
(and r e l a t e d )  questions/problems (upon request  by p r a c t i t i o n e r s )  95.5 2.00

43.5 50. Communicate oppor tun i t ie s  ( e . g . ,  profess ional  and honorary organi­
z a t io n s ,  leadership  o r  t r a in in g  programs, c r e d i t /n o n - c r e d i t
courses and programs) to  renew and expand competencies 1 0 0 . 0  2 . 0 0

46 40. Provide consu l ta t ion  fo r  in t e g ra t in g  spec ia l iz ed  personnel ( e . g . ,
job placement,  specia l  educat ion ,  remedial bas ic  s k i l l s ,  teaching 
a id s ,  psychology, soc ia l  work, s t a f f  development) in to  vocational 
education programs 95.7 2.04

47 55. Cooperate with p r a c t i t i o n e r s  to  solve "across the board" vocat ional-
technical  education problems 95.2 2.05

48 59. Guide p r a c t i t i o n e r s  in conducting meaningful research 95.7 2.09

49 26. I n te rp r e t  the S ta te  Plan fo r  professional development 86.4 2.10

49 52. Cooperate with profess ional  o rganizat ions  in lobbying fo r
voca t iona l - techn ica l  education l e g i s l a t i o n  82.6 2 . 1 0

52 20. I n te rp r e t  the S ta te  Plan fo r  vocational education 81.8 2.11

52 42. Provide consu l ta t ion  fo r  w r i t ing  proposals 85.7 2.11

52 56. A ss is t  in program planning with Comprehensive Employment and
Training Act (CETA) rep re sen ta t iv es  81.8 2.11

54 47. Conduct ( in  cooperation with the S ta te  Department o f  Education voca­
t iona l  education p ro fes s iona ls )  s t a t e  conferences and meetings 69.6 2.12



Table 6 1 .—Continued.

Rank Item
# Statement % Mean

55.5 34. P a r t i c ip a te  in exchange programs (with p r a c t i t i o n e r s  and State  
Department of  Education vocational education p ro fes s iona ls ) 95.7 2.18

55.5 57. A ss is t  in planning and conducting local and s t a t e  needs assessment 
fo r  vocational education 77.3 2.18

57 1 2 . Cooperate in the development o f  leaders  fo r  vocational education 
youth organizat ions 87.0 2 . 2 0

58 19. In te rp re t  voca t iona l - technica l  education l e g i s l a t i o n 85.7 2.28

59 51. Communicate a u x i l i a ry  serv ice  av a i lab le  ( e . g . ,  Employment 
Securi ty  Commission, Occupational Information System) which r e l a t e  
to  vocat ional  education 90.9 2.30

60 1. Cooperate in the  development of  the annual and f iv e -y ea r  s t a t e  plan 
fo r  vocat ional  education 65.2 2.40

61 54. D is t r ib u te  to  p r a c t i t i o n e r s  a new s le t te r  or  r ep o r t  (on a regu la r  
bas is )  describ ing  vocational education items of  i n t e r e s t  fo r  and 
about p r a c t i t i o n e r s 77.3 2.47

62 62. P a r t i c ip a t e  in a v a r ie ty  o f  vocational education (and r e la t e d )  
experiences as a volunteer 1 0 0 . 0 2.48

aN = 23, represen t ing  a 76.7 percent  r e tu rn .

r e fe r s  to  postsecondary subpopulation s e le c t in g  item asan  appropria te  ro le  statement
fo r  VTEs.
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Table HI.—Rank order of VTE role statements fo r to ta l  secondary respondents.9

Rank Statement Mean

1 32. Continually update content  and de l ive ry  of courses and/or  programs,
based on input from p r a c t i t i o n e r s  99.3 1.13

2.5 18. F a c i l i t a t e  learn ing  by u t i l i z i n g  a v a r ie ty  of  motivational and
in s t ru c t io n a l  s t r a t e g i e s  100.0 1.35

2.5 48. Provide a system fo r  grant ing col lege  c r e d i t  to  p r a c t i t i o n e r s  fo r
previous experiences in the world of work (which are r e l a t i v e  to
the course/program content in t h e i r  teaching assignments) 89.8 1.35

4 23. Teach by the  CBE (competency-based education) method 96.3 1.39

5 17. Emphasize the development o f  present  and emerging competencies
needed by p r a c t i t i o n e r s  97.1 1.40

6  14. Maintain voca t ional - technica l  sp e c ia l ty  competency through
per iod ic  experiences in the world of  work 99.3 1.45

7 29. I n te r a c t  f requent ly  (o n - s i t e )  with supervis ing teachers  97.8 1.47

8  31. Inv i te  p r a c t i t i o n e r s  to  share t h e i r  ex p e r t i s e  (as resource
persons) in c r e d i t  and non-cred i t  courses 98.6 1.51

10 15. Survey p r a c t i t i o n e r s  (on a continuing b as is )  to  determine
professional  development needs and i n t e r e s t s  97.2 1.52

10 21. Encourage a commitment to  a professional  code of e th ic s  97.1 1.52

10 28. Address sp e c i f i c  problems faced by non-degreed, annually
authorized personnel ( e . g . ,  the  t r a n s i t i o n  from l a b o r -
supervised employee, to  a p rofess ion—teacher)  88.1 1.52

12 27. T a i lo r  p resen ta t ions  to  meet p r a c t i t i o n e r  needs ( i . e . ,  be
s e le c t iv e  in use of  commercially prepared modules or  o ther
curriculum a ids)  96.2 1.56



Table HI . —Continued.

Rank Statement % Mean

13 30. Cooperate with p r a c t i t i o n e r s  to provide meaningful leadership
experiences fo r  ind iv idua ls  in advanced degree programs 92.8 1.57

14 3. Cooperate with the  S ta te  Department o f  Education in s e t t i n g  and
maintaining standards  fo r  vocational teacher  c e r t i f i c a t i o n  88.7 1.58

15.5 2. Engage in cooperat ive planning with S ta te  Department of  Education
personnel responsible  fo r  leadersh ip  in professional  development
of  p r a c t i t i o n e r s  93.5 1.58

15.5 53. Cooperate with school o f f i c i a l s  to  recommend p r a c t i t i o n e r s  fo r
c e r t i f i c a t i o n  89.8 1.58

17.5 8 . Cooperate with the S ta te  Department of  Education in the
development and/or  se lec t io n  of  competency t e s t s  fo r  teacher
c e r t i f i c a t i o n  in s p e c i f i c  occupational areas 92.0 1.59

17.5 33. P a r t i c ip a t e  a c t iv e ly  in l o c a l ,  s t a t e  and nat ional  organizat ions
which f a c i l i t a t e  in te ra c t io n  with p r a c t i t i o n e r s  97.2 1.59

19 7. Cooperate with the S ta te  Department of  Education vocational
education p ro fess iona ls  in the development and u t i l i z a t i o n  of
profess ional  development m ate r ia ls  and a c t i v i t i e s  98.6 1.62

21 11. Cooperate in obta ining and u t i l i z i n g  data to  improve vocational
education programs 95.0 1.63

21 22. P ro jec t  a comprehensive "p ic tu re"  of  vocational education 91.4 1.63

21 61. A r t ic u la te  p r a c t i t i o n e r s '  expecta t ions  of  vocat ional teacher
educators to  c o l l e g e /u n iv e r s i ty  policy  makers 92.5 1.63

23 13. P a r t i c ip a t e  in a professional  development plan ( fo r  vocational
teacher  educators)  which includes  o n - s i t e  i n t e ra c t io n  with
p r a c t i t i o n e r s  and t h e i r  s tudents  96.4 1.64



Table HI . —Continued.

Rank Statement % Mean

24 44. Provide advice and counsel fo r  p r a c t i t i o n e r s  in t h e i r  personal
planning ( fo r  continuing education,  c e r t i f i c a t i o n  and/or  advanced
degree programs) 92.1 1.65

25 36. Provide consu l ta t ion  fo r  vocat ional education in s t ru c t io n a l
planning,  execution and evaluat ion 89.1 1.66

27 10. Cooperate with advisory committees in the development ( i . e . ,
needs assessment,  planning, d e l iv e ry ,  eva lua t ion)  of  p ro fes ­
sional development a c t i v i t i e s  92.9 1.68

27 24. Conduct vocational education seminars on a regu la r  bas is  in
geographically access ib le  loca t ions  85.1 1.68

27 52. Cooperate with professional  o rganizat ions  in lobbying fo r
voca t iona l - technica l  education l e g i s l a t i o n  91.9 1.68

30 4. Develop preparatory  programs fo r  support personnel ( e . g . ,
d i r e c to r s  o f  federa l  p r o je c t s ,  job placement, follow-up,  commu­
n i ty  r e l a t i o n s ,  curriculum) 91.4 1.71

30 16. P a r t i c ip a t e  in  the  voca t iona l - techn ica l  education program
a r t i c u l a t i o n  process between community col lege p r a c t i t i o n e r s
and vocational teacher  educators  95.6 1.71

30 58. Encourage app l ican ts  fo r  teacher  t r a in in g  programs who possess
appropria te  experiences in the world of work 93.5 1.71

32 46. Conduct S ta te  Department of  Education developed and/or  approved
inserv ice  workshops ( e . g . ,  competency-based education [CBE],
employabili ty  s k i l l s ,  placement personnel)  81.0 1.75



Table HI . —Continued.

Rank Item
# Statement % Mean

33 43. Provide l inkage (communication, understanding) between the various 
leve ls  and sequences of  vocat ional education and re la ted  programs 
( e . g . ,  i n d u s t r i a l  a r t s ,  ca ree r  education,  pre-vocational  educa­
t i o n ,  academic sub jec ts ) 90.0 1.77

34 35. Provide consu l ta t ion  ( e . g . ,  fo r  planning, implementation, 
opera t ion ,  or  eva lua t ion)  fo r  vocational education programs 89.9 1.78

35 50. Communicate oppor tun i t ies  ( e . g . ,  p rofess ional  and honorary organi­
za t io n s ,  leadersh ip  or  t r a in in g  programs, c r e d i t /n o n - c r e d i t  
courses and programs) to  renew and expand competencies 95.0 1.79

36 39. Provide consu l ta t ion  fo r  in fus ing  mandated programs ( e . g . ,  
Career Education, Bilingual Education, Mainstreaming) in to  
vocational education programs 8 6 . 8 1.80

37 5. Conduct research and/or  con t r ibu te  to  professional  l i t e r a t u r e  
( r e l a t i v e  to  the f i e l d  of  voca t iona l - techn ica l  education) 94.8 1.82

39 9. Cooperate in developmental a c t i v i t i e s  (placement p r o je c t s ,  
curriculum development, profess ional  w r i t ings ) 94.9 1.83

39 1 2 . Cooperate in the development of  leaders  fo r  vocational 
education youth organizations- 94.8 1.83

39 25. In te rp re t  the vocational c e r t i f i c a t i o n  code 69.6 1.83

41 34. P a r t i c ip a te  in exchange programs (with p r a c t i t i o n e r s  and Sta te  
Department o f  Education vocational education p ro fes s iona ls ) 98.5 1.85

42 6 . I d en t i fy ,  i n t e r p r e t  and organize ideas  (of  col leagues and prac­
t i t i o n e r s ,  and o f  scholars  and/or leaders  from o ther  f i e ld s )  
t h a t  have implicat ions  fo r  voca t iona l- techn ica l  education 93.6 1.87



Table HI . —Continued.

Rank Statement % Mean

43.5 40. Provide consu l ta t ion  fo r  in t e g ra t in g  spec ia l ized  personnel ( e . g . ,
job placement, special  education,  remedial basic  s k i l l s ,  teaching 
a id s ,  psychology, socia l  work, s t a f f  development) in to  vocational 
education programs 88.5 1.89

43.5 55. Cooperate with p r a c t i t i o n e r s  to  solve "across the board"
voca t iona l - technica l  education problems 92.3 1.89

45.5 37. Provide consu l ta t ion  fo r  vocational education in s t ru c t io n a l
management (budgets,  r e p o r t s ,  space, f a c i l i t i e s ,  equipment and
supp l ie s ,  curriculum m a te r ia ls )  79.3 1.90

45.5 41. Provide consu l ta t ion  f o r  improving and expanding vocational educa­
t io n  options fo r  p a r t i c u l a r  groups ( e . g . ,  a d u l t s ,  i n n e r -c i ty  
r e s id e n t s ,  sparse ly  populated rura l  area r e s id e n t s ,  m in o r i t i e s ,  
l im i ted  English-speakers ,  handicapped, disadvantaged,  migrants ,
males-females in sex-biased occupations)  85.0 1.90

47 49. Provide advice and/or  answers fo r  a v a r i e ty  of  vocational educa­
t io n  (and r e l a t e d )  questions/problems (upon request  by p r a c t i t i o n e r s )  95.6 1.91

48 59. Guide p r a c t i t i o n e r s  in conducting meaningful research 89.1 1.93

49 45. Provide input ( e . g . ,  l e g i s l a t i v e ,  funding a l l o c a t io n ,  program plan­
ning) fo r  professional  development a t  s t a t e  and nat ional leve ls  93.4 1.96

50 57. A ss i s t  in planning and conducting local  and s t a t e  needs assessment
fo r  vocational education 84.8 1.97

51 1. Cooperate in the development of  the annual and f iv e -y ea r  s t a t e
plan fo r  vocat ional education 83.3 1.98

52 38. Provide consu l ta t ion  fo r  coordinating cooperat ive education programs 84.7 1.99

53 26. I n te rp re t  the S ta te  Plan fo r  professional  development 76.3 2.01
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Rank Item
# Statement % Mean

54 62. P a r t i c ip a t e  in a v a r ie ty  of  vocational education (and re la ted )  
experiences as a volunteer 93.3 2 . 0 2

55 60. Cooperate in the recrui tment  o f  ind iv idua ls  from the world of  
work to  serve as par t - t im e  community col lege  f ac u l ty  in highly 
spec ia l ized  voca t iona l - technica l  education programs 72.7 2.05

56 42. Provide consu l ta t ion  fo r  w r i t ing  proposals 8 6 . 6 2.08

57 51. Communicate a u x i l i a ry  se rv ice  av a i lab le  ( e . g . ,  Employment 
Securi ty  Commission, Occupational Information System) which 
r e l a t e  to  vocat ional  education 85.9 2.09

58 19. In te rp re t  voca t iona l- techn ica l  education l e g i s l a t i o n 67.9 2 . 1 0

59.5 2 0 . I n te rp r e t  the S ta te  Plan fo r  vocat ional  education 6 6 . 2 2 . 1 2

59.5 56. A ss is t  in program planning with Comprehensive Employment and 
Training Act (CETA) represen ta t ives 74.2 2 . 1 2

61 47. Conduct ( in  cooperation with the S ta te  Department of Education) 
vocat ional  education p ro fes s iona ls )  s t a t e  conferences and meetings 74.4 2.15

62 54. D is t r ib u te  to  p r a c t i t i o n e r s  a new s le t te r  or  r e p o r t  (on a regu la r  
bas is )  describ ing vocational education items o f  i n t e r e s t  fo r  and 
about p r a c t i t i o n e r s 81.8 2 . 2 0

aN = 142, represen t ing  a 78.4 percent r e tu rn .

r e f e r s  to  t o t a l  secondary subpopulation s e le c t in g  item as an appropria te  ro le  statement
fo r  VTEs.



APPENDIX I

RANK ORDER OF VTE ROLE STATEMENTS FOR

VOCATIONAL DIRECTORS

222



Table II.--Rank order o f  VTErole statements forvocational d ir e c to r s .3

Rank Statement $  Mean

1 32. Continually update content  and de l ivery  of  courses and/or  programs,
based on input  from p r a c t i t i o n e r s  98.3 1.14

2 14. Maintain voca t iona l - techn ica l  s p e c ia l ty  competence through per iod ic
experiences in the world of  work 98.3 1.33

3 29. I n te rac t  f requen t ly  (o n -s i te )  with supervis ing teachers  96.3 1.40

4 48. Provide a system fo r  granting col lege  c r e d i t  to  p r a c t i t i o n e r s  for
previous experiences  in the world of  work (which are  r e l a t i v e  to
the course/program content  in t h e i r  teaching assignments) 91.1 1.41

5 18. F a c i l i t a t e  learn ing  by u t i l i z i n g  a v a r ie ty  of  motivational  and
in s t ru c t io n a l  s t r a t e g i e s  100.0 1.43

6  15. Survey p r a c t i t i o n e r s  (on a cont inuing bas is )  to  determine pro fes ­
sional  development needs and i n t e r e s t s  100.0 1.46

7 21. Encourage a commitment to  a profess ional  code of  e th ic s  96.5 1.47

8  30. Cooperate with p r a c t i t i o n e r s  to  provide meaningful leadership
experiences fo r  ind iv idua ls  in  advanced degree programs 97.5 1.47

9 31. Inv i te  p r a c t i t i o n e r s  to  share t h e i r  e x p e r t i s e  (as resource persons)
in c r e d i t  and non-cred i t  courses 98.2 1.48

10 8 . Cooperate with the S ta te  Department of Education in the development
and/or  s e le c t io n  o f  competency t e s t s  fo r  teacher  c e r t i f i c a t i o n  in 
s p e c i f i c  occupational areas 91.1 1.53

12 17. Emphasize the development of  present  and emerging competencies
needed by p r a c t i t i o n e r s  96.6 1.54

12 23. Teach by the CBE (competency-based education)  method 94.5 1.54
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Rank Statement % Mean

12 27. T a i lo r  p resen ta t ions  to  meet p r a c t i t i o n e r  needs ( i . e . ,  be s e l e c t iv e  in
use of  commercially prepared modules or  o ther  curriculum a ids)  94.5 1.54

14 53. Cooperate with school o f f i c i a l s  to  recommend p r a c t i t i o n e r s  fo r
c e r t i f i c a t i o n  91.1 1.55

15 22. P ro jec t  a comprehensive "p ic tu re"  of  vocational education 91.4 1.58

16 28. Address s p e c i f i c  problems faced by non-degreed, annually author ized
personnel ( e . g . ,  the t r a n s i t i o n  from labor—supervised employee,
to  a p rofess ion—teacher)  89.1 1.59

17 3. Cooperate with the S ta te  Department o f  Education in s e t t i n g  and
maintaining standards fo r  vocational teacher  c e r t i f i c a t i o n  82.8 1.60

18 33. P a r t i c ip a te  a c t iv e ly  in l o c a l ,  s t a t e  and nat ional organizat ions
which f a c i l i t a t e  i n t e ra c t io n  with p r a c t i t i o n e r s  96.6 1.61

19 58. Encourage app l ican ts  fo r  teacher  t r a in in g  programs who possess
appropria te  experiences  in the world of  work 92.9 1.65

20 44. Provide advice and counsel fo r  p r a c t i t i o n e r s  in t h e i r  personal
planning ( fo r  cont inuing education,  c e r t i f i c a t i o n  and/or  advanced
degree programs) 96.6 1.67

21.5 10. Cooperate with advisory committees in the  development ( i . e . ,
needs assessment,  planning,  d e l iv e ry ,  eva lua t ion)  of  p rofes­
sional  development a c t i v i t i e s  94.6 1.68

21.5 24. Conduct vocational education seminars on a r eg u la r  bas is  in
geographical ly  access ib le  loca t ions  85.1 1.68

23.5 2. Engage in cooperat ive planning with S ta te  Department of  Education
personnel responsib le  f o r  leadersh ip  in profess ional  development
of  p r a c t i t i o n e r s  89.7 1.69
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23.5 11. Cooperate in obtain ing and u t i l i z i n g  data  to  improve vocational
education programs 96.5 1.69

25.5 13. P a r t i c ip a t e  in a profess ional  development plan ( fo r  vocational
teacher  educators)  which includes  o n - s i t e  i n t e ra c t io n  with prac­
t i t i o n e r s  and t h e i r  s tudents  98.3 1.70

25.5 34. P a r t i c ip a te  in exchange programs (with p r a c t i t i o n e r s  and Sta te
Department of  Education vocat ional  education p ro fe s s io n a ls )  98.1 1.70

27.5 4. Develop preparatory  programs fo r  support personnel ( e . g . ,
d i r e c to r s  o f  federal  p r o j e c t s ,  job placement,  follow-up,
community r e l a t i o n s ,  curriculum) 91.4 1.72

27.5 36. Provide consu l ta t ion  fo r  vocational education in s t ru c t io n a l
planning,  execution and evaluat ion  89.3 1.72

29 7. Cooperate with the S ta te  Department of  Education vocational
education p ro fess iona ls  in the development and u t i l i z a t i o n  of
professional  development m a te r ia ls  and a c t i v i t i e s  98.2 1.75

32.5 25. I n te rp re t  the vocational c e r t i f i c a t i o n  code 66.1 1.76

32.5 35. Provide consu l ta t ion  ( e . g . ? f o r  planning,  implementation,
opera t ion ,  or  eva lua t ion)  fo r  vocational education programs 87.7 1.76

32.5 39. Provide consu l ta t ion  fo r  in fus ing  mandated programs ( e . g . ,
Career Education, Bilingual Education, Mainstreaming) in to
vocational education programs 89.5 1.76

32.5 46. Conduct S ta te  Department of  Education developed and/or  approved
inse rv ice  workshops ( e . g . ,  competency-based education [CBE],
employabi1i t y  s k i l l s ,  placement personnel) 80.7 1.76
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Rank Statement % Mean

32.5 52. Cooperate with professional  organizat ions  in lobbying fo r
voca t iona l - technica l  education l e g i s l a t i o n  92.7 1.76

32.5 61. A r t ic u la te  p r a c t i t i o n e r s '  expecta t ions  o f  vocational teacher
educators to  co l l e g e /u n iv e r s i ty  pol icy  makers 96.2 1.76

36 5. Conduct research and/or  con tr ibu te  to  profess ional  l i t e r a t u r e
( r e l a t i v e  to  the f i e l d  of  voca t iona l - techn ica l  education)  94.4 1.78

37 12. Cooperate in the development of  leaders  fo r  vocational education
youth organizat ions  94.7 1.80

38 50. Communicate oppor tun i t ie s  ( e . g . ,  p rofessional  and honorary organi­
za t io n s ,  leadersh ip  or  t r a in in g  programs, c r e d i t /n o n - c r e d i t  courses
and programs) to  renew and expand competencies 94.5 1.81

39.5 16. P a r t i c ip a t e  in the voca t iona l - techn ica l  education program a r t i c u l a ­
t ion  process between community col lege  p r a c t i t i o n e r s  and vocational
teacher  educators  96.6 1.84

39.5 43. Provide l inkage (communication, understanding) between the various
leve ls  and sequences of  vocational education and r e l a t e d  programs 
( e . g . ,  i n d u s t r i a l  a r t s ,  ca reer  education,  pre-vocational  educa­
t i o n ,  academic sub jec ts )  96.6 1.84

41 6 . I d e n t i fy ,  i n t e r p r e t  and organize ideas  (of colleagues and prac-
t i o n e r s ,  and o f  scholars  and/or  leaders  from o ther  f i e l d s )  t h a t
have implicat ions  fo r  voca t iona l- techn ica l  education 89.7 1.85

42 37. Provide consu l ta t ion  fo r  vocat ional  education in s t ru c t io n a l
management (budgets,  r e p o r t s ,  space,  f a c i l i t i e s ,  equipment and
s u p p l ie s ,  curriculum m a te r ia ls )  83.9 1.87
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Rank Statement % Mean

43.5 55. Cooperate with p r a c t i t i o n e r s  to  solve "across  the board"
voca t iona l - techn ica l  education problems 94.5 1.88

43.5 40. Provide consu l ta t ion  fo r  in te g ra t in g  spec ia l ized  personnel ( e . g . ,
job placement, specia l  education,  remedial basic  s k i l l s ,  teaching 
a id s ,  psychology, socia l  work, s t a f f  development) in to  vocational 
education programs 91.2 1.88

45.5 41. Provide consu l ta t ion  fo r  improving and expanding vocational educa­
t ion  opt ions fo r  p a r t i c u l a r  groups ( e . g . ,  a d u l t s ,  i n n e r -c i ty  r e s i ­
den ts ,  spa rse ly  populated rural  area r e s id e n t s ,  m in o r i t i e s ,  
l im i ted  English-speakers ,  handicapped, disadvantaged, migrants ,
males-females in sex-biased occupations) 86.0 1.92

45.5 59. Guide p r a c t i t i o n e r s  in conducting meaningful research 92.9 1.92

47 57. A ss is t  in planning and conducting local and s t a t e  needs assessment
fo r  vocat ional  education 82.8 1.96

48 38. Provide consu l ta t ion  fo r  coordinating cooperat ive education
programs

50 9. Cooperate in developmental a c t i v i t i e s  (placement p ro je c t s ,  cur­
riculum development, professional  w r i t in g s )  96.4 2.00

50 45. Provide input ( e . g . ,  l e g i s l a t i v e ,  funding a l l o c a t io n ,  program plan­
ning) fo r  profess ional  development a t  s t a t e  and nat ional  leve ls  93.1 2.00

50 49. Provide advice and/or  answers fo r  a v a r ie ty  of  vocational educa­
t ion  (and r e la ted )  questions/problems (upon request  by p r a c t i t i o n e r s )  94.6 2.00

52 26. I n te rp re t  the S tate  Plan fo r  profess ional  development 72.2 2.03

53 62. P a r t i c ip a t e  in a v a r ie ty  of  vocational education (and r e la te d )
experiences as a volunteer  94.1 2.04

87.9 1.96
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Rank Item
# Statement % Mean

54 56. A ss is t  in program planning with Comprehensive Employment and 
Training Act (CETA) rep resen ta t ives 70.9 2.05

55.5 1. Cooperate in the development of  the annual and f iv e -y ea r  s t a t e  
plan fo r  vocational education 84.2 2 . 1 0

55.5 60. Cooperate in the recrui tment  of  ind iv idua ls  from the world of work 
to  serve as par t - t im e  community col lege  facu l ty  in highly s p e c i a l ­
ized voca t iona l - technica l  education programs 70.4 2 . 1 0

57 54. D is t r ib u te  to  p r a c t i t i o n e r s  a new s le t te r  or repor t  (on a regu lar  
bas is )  describ ing vocat ional education items of  i n t e r e s t  fo r  and 
about p r a c t i t i o n e r s 83.9 2 . 1 1

58 42. Provide consu l ta t ion  fo r  wr i t ing  proposals 91.2 2.13

59 51. Communicate a u x i l i a ry  se rv ice  a v a i la b le  ( e . g . ,  Employment Security  
Commission, Occupational Information System) which r e l a t e  to  voca­
t ional  education 85.7 2.15

60 19. In te rp re t  voca t iona l - techn ica l  education l e g i s l a t i o n 64.8 2 . 2 0

61 2 0 . I n te rp r e t  the S ta te  Plan fo r  vocational education 58.6 2.29

62 47. Conduct (in cooperation with the S tate  Department o f  Education 
vocational education p ro fess iona ls )  s t a t e  conferences and meetings 83.9 2.30

aN = 58, represent ing  a 74.3 percent r e tu rn .

k% r e f e r s  to  vocat ional  d i r e c to r s  subpopulation s e le c t in g  item as an appropria te  ro le  
sta tement fo r  VTEs.
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Table Jl.--Rank order ofVTErole statements forCEPD vocational-technical s p e c ia l i s t s .3

Rank Statement Mean

1 32. Cont inual ly  update content and de l ivery  of  courses and/or  programs,
based on input  from p r a c t i t i o n e r s  1 0 0 . 0  1 . 1 1

2 48. Provide a system fo r  granting col lege  c r e d i t  to  p r a c t i t i o n e r s  fo r
previous experiences  in the world of  work (which are r e l a t i v e  to
the course/program content in t h e i r  teaching assignments) 91.4 1.22

3 18. F a c i l i t a t e  learn ing  by u t i l i z i n g  a v a r ie ty  of motivational and
in s t ru c t io n a l  s t r a t e g i e s  100.0 1.23

4 23. Teach by the CBE (competency-based educat ion)  method 94.1 1.28

5 17. Emphasize the development o f  p resen t  and emerging competencies
needed by p r a c t i t i o n e r s  97.1 1.33

6  2. Engage in cooperative planning with S ta te  Department of  Education
personnel responsib le  fo r  leadersh ip  in profess ional  development
o f  p r a c t i t i o n e r s  94.1 1.37

7 31. Inv i te  p r a c t i t i o n e r s  to  share t h e i r  ex p e r t i s e  (as resource persons)
in c r e d i t  and non-cred i t  courses 97.2 1.46

8  33. P a r t i c ip a te  ac t iv e ly  in l o c a l ,  s t a t e  and nat ional organizat ions
which f a c i l i t a t e  in t e r a c t io n  with p r a c t i t i o n e r s  97.1 1.47

9 44. Provide advice and counsel fo r  p r a c t i t i o n e r s  in t h e i r  personal
planning ( fo r  continuing education,  c e r t i f i c a t i o n  and/or  advanced
degree programs) 8 8 . 6  1.48

11.5 8 . Cooperate with the S ta te  Department of  Education in the develop­
ment and/or  s e lec t io n  of  competency t e s t s  fo r  teacher  c e r t i f i c a ­
t io n  in s p e c i f i c  occupational areas 85.7 1.50

11.5 14. Maintain vocat ional - technica l  sp ec ia l ty  competence through per iodic
experiences in the world of  work 100.0 1.50
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Rank Statement % Mean

11.5 24. Conduct vocat ional  education seminars on a regu la r  bas is  in
geographically access ib le  loca t ions  88.9 1.50

11.5 29. I n te ra c t  f requent ly  (o n -s i te )  with supervis ing teachers  100.0 1.50

14 61. A r t ic u la te  p r a c t i t i o n e r s '  expecta t ions  of  vocational teacher
educators to  c o l le g e /u n iv e r s i ty  pol icy  makers 94.4 1.52

15 15. Survey p r a c t i t i o n e r s  (on a continuing b as is )  to  determine pro fes ­
sional development needs and i n t e r e s t s  91.7 1.53

16.5 16. P a r t i c ip a t e  in  the voca t iona l- techn ica l  education program a r t i c u ­
la t io n  process between community co l lege  p r a c t i t i o n e r s  and
vocational teacher  educators 97.1 1.54

16.5 43. Provide l inkage (communication, understanding) between the various
leve ls  and sequences o f  vocat ional  education and r e l a t e d  programs 
( e . g . ,  i n d u s t r i a l  a r t s ,  ca ree r  education,  pre-vocational  educa­
t io n ,  academic sub jec ts )  82.4 1.54

18 30. Cooperate with p r a c t i t i o n e r s  to  provide meaningful leadersh ip
experiences fo r  ind iv idua ls  in advanced degree programs 100.0 1.57

19.5 21. Encourage a commitment to  a professional  code of  e th ic s  97.1 1.58

19.5 3. Cooperate with the S ta te  Department o f  Education in s e t t i n g  and
maintaining s tandards fo r  vocational teacher  c e r t i f i c a t i o n  8 8 . 6  1.58

21.5 7. Cooperate with the S ta te  Department o f  Education vocational
education pro fess iona ls  in the development and u t i l i z a t i o n  of
professional  development m a te r ia ls  and a c t i v i t i e s  100.0 1.59

21.5 28. Address s p e c i f i c  problems faced by non-degreed, annual ly author­
ized personnel ( e . g . ,  the t r a n s i t i o n  from labor—supervised
employee, to  a p rofess ion—teacher)  88.9 1.59



Table J1.--Continued.

Rank Statement % Mean

23 36. Provide consu l ta t ion  f o r  vocat ional  education in s t ru c t io n a l  planning,
execution and evaluat ion  85.7 1.60

24.5 11. Cooperate in obtaining and u t i l i z i n g  data  to  improve vocational
education programs 91.4 1.62

24.5 9. Cooperate in developmental a c t i v i t i e s  (placement p r o je c t s ,  cu r r icu ­
lum development, professional  w r i t in g s )  94.1 1.62

26 53. Cooperate with school o f f i c i a l s  to  recommend p r a c t i t i o n e r s  fo r
c e r t i f i c a t i o n  93.9 1.64

27.5 4. Develop preparatory  programs fo r  support personnel ( e . g . ,  d i r e c to rs
of  federa l  p r o je c t s ,  job placement,  follow-up, community r e l a t i o n s ,
curriculum) 94.3 1.67

27.5 13. P a r t i c ip a t e  in a profess ional  development plan ( fo r  vocational
teacher  educators)  which includes o n - s i t e  in t e r a c t io n  with prac­
t i t i o n e r s  and t h e i r  s tudents  94.3 1.67

29 52. Cooperate with professional  organizat ions  in lobbying fo r  voca t ional -
technical  education l e g i s l a t i o n  94.1 1.69

30 27. T a i lo r  p resen ta t ions  to  meet p r a c t i t i o n e r  needs ( i . e . ,  be s e le c t iv e
in use of  commercially prepared modules or o ther  curriculum a ids)  100.0 1.70

31 55. Cooperate with p r a c t i t i o n e r s  to  solve "across  the  board"
voca t iona l - techn ica l  education problems 86.7 1.73

32 22. Pro jec t  a comprehensive "p ic tu re"  o f  vocational education 91.4 1.75

33 34. P a r t i c ip a t e  in exchange programs (with p r a c t i t i o n e r s  and State
Department of  Education vocat ional  education p ro fe s s io n a ls )  97.1 1.76
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Rank Statement % Mean

34 46. Conduct S ta te  Department of  Education developed and/or  approved
inserv ice  workshops ( e . g . ,  competency-based education [CBE],
employabil ity s k i l l s ,  placement personnel)  82.9 1.76

35.5 39. Provide consu l ta t ion  fo r  in fus ing  mandated programs ( e . g . ,  Career
Education, Bilingual Education, Mainstreaming) in to  vocational
education programs 80.0 1.79

35.5 25. I n te rp r e t  the vocational c e r t i f i c a t i o n  code 70.6 1.79

37.5 5. Conduct research and/or  con t r ibu te  to  profess ional  l i t e r a t u r e
( r e l a t i v e  to  the f i e l d  of  voca t iona l - technica l  education)  97.2 1.80

37.5 3 5 . provide consu l ta t ion  ( e . g . ,  fo r  planning, implementation, opera­
t i o n ,  or eva lua t ion)  fo r  vocational education programs 8 8 . 2  1.80

39 41. Provide consu l ta t ion  fo r  improving and expanding vocat ional  educa­
t io n  options fo r  p a r t i c u l a r  groups ( e . g . ,  a d u l t s ,  i n n e r - c i t y  r e s i ­
den ts ,  spa rse ly  populated rura l  area  r e s id e n t s ,  m in o r i t i e s ,  
l im i ted  English-speakers ,  handicapped, disadvantaged, migrants ,
males-females in sex-biased occupations) 78.8 1.81

40 10. Cooperate with advisory committees in the development ( i . e . ,  needs
assessment,  planning, d e l iv e ry ,  eva lua t ion)  of  professional  
development a c t i v i t i e s

41 58. Encourage app l ican ts  fo r  teacher  t r a in in g  programs who possess
appropria te  experiences in the world of  work 97.1 1.82

42.5 6 . I d en t i fy ,  i n t e r p r e t  and organize ideas (of colleagues  and p r a c t i ­
t i o n e r s ,  and of  schola rs  and/or  leaders  from o the r  f i e ld s )  t h a i
have implicat ions  fo r  voca t iona l - techn ica l  education 97.1 1.85
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42.5 50. Communicate oppor tun i t ies  ( e . g . ,  professional  and honorary organiza­
t i o n s ,  leadersh ip  or  t r a in in g  programs, c r e d i t /n o n - c r e d i t  courses and
programs) to  renew and expand competencies 94.4 1.85

44 1. Cooperate in the development of the annual and f iv e -y ea r  s t a t e  plan
fo r  vocat ional  education 80.0 1 . 8 6

45 45. Provide input  ( e . g . ,  l e g i s l a t i v e ,  funding a l l o c a t i o n ,  program plan­
ning) fo r  professional  development a t  s t a t e  and nat ional leve ls  94.4 1.88

46 57. A ss is t  in planning and conducting local  and s t a t e  needs assessment
fo r  vocational education 82.4 1.89

47 40. Provide consu l ta t ion  fo r  in teg ra t in g  spec ia l iz ed  personnel ( e . g . ,
job placement, specia l  education,  remedial bas ic  s k i l l s ,  teaching 
a id s ,  psychology, soc ia l  work, s t a f f  development) in to  vocational 
educat ion programs 80.6 1.92

48 49. Provide advice and/or  answers fo r  a v a r i e ty  of  vocational educa­
t ion  (and r e la t e d )  questions/problems (upon request  by p r a c t i t i o n e r s )  93.8 1.93

49 12. Cooperate in the development o f  leaders  fo r  vocational education
youth organizat ions  97.1 1.94

50.5 62. P a r t i c ip a t e  in a v a r ie ty  o f  vocational education (and r e l a t e d )
experiences as a volunteer  96.8 2.00

50.5 26. I n te rp r e t  the S ta te  Plan fo r  profess ional  development 76.5 2.00

53.5 42. Provide consu l ta t ion  fo r  w r i t ing  proposals 84.4 2.04

53.5 38. Provide consu l ta t ion  fo r  coordinat ing cooperat ive education
programs 74.3 2.04

234



Table J1 . —Continued.
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# Statement % Mean

53.5 37. Provide consu l ta t ion  fo r  vocational education in s t ru c t io n a l  manage­
ment (budgets,  r e p o r t s ,  space,  f a c i l i t i e s ,  equipment and s u p p l ie s ,  
curriculum m ate r ia ls ) 70.6 2,04

53.5 2 0 . I n t e rp r e t  the S tate  Plan fo r  vocat ional  education 65.7 2.04

56 59. Guide p r a c t i t i o n e r s  in conducting meaningful research 85.7 2.07

57.5 56. A ss is t  in program planning with Comprehensive Employment and 
Training Act (CETA) rep resen ta t iv es 84.4 2.15

57.5 51. Communicate a u x i l i a ry  se rv ice  ava i lab le  ( e . g . ,  Employment Securi ty  
Commission, Occupational Information System) which r e l a t e  to  
vocat ional  education 81.8 2.15

59 60. Cooperate in the  recrui tment  of  ind iv idua ls  from the world of  work 
to  serve as pa r t - t im e  community co l lege  fac u l ty  in highly s p e c i a l ­
ized voca t iona l - techn ica l  education programs 75.0 2 . 2 1

60 19. I n te rp r e t  voca t iona l - technica l  education l e g i s l a t i o n 67.6 2 . 2 2

61 47. Conduct ( in  cooperation with the S ta te  Department of  Education 
vocational education p ro fe s s io n a ls )  s t a t e  conferences and meetings 72.7 2.30

62 54. D is t r ib u te  to  p r a c t i t i o n e r s  a new s le t te r  or  r epo r t  (on a regu la r  
bas is )  describ ing  vocat ional  education items o f  i n t e r e s t  fo r  and 
about p r a c t i t i o n e r s 94.3 2.39

aN = 36, represent ing  a 92.3 percent  r e tu rn .

r e f e r s  to CEPD voca t iona l - techn ica l  s p e c i a l i s t s  subpopulation s e le c t in g  item as an 
appropria te  ro le  statement  fo r  VTEs.
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Table Kl.—Rank order o f VTE role statements forarea center p r in c ip a ls .3

Rank *t ^ni Statement $  Mean

1 28. Address sp e c i f i c  problems faced by non-degreed, annually
authorized personnel ( e . g . ,  the t r a n s i t i o n  from l a b o r -
supervised employee, to  a p rofess ion—teacher)  85.7 1.08

2 32. Continual ly update content  and de l ivery  of  courses and/or
programs, based on input from p r a c t i t i o n e r s  100.0 1.13

3 48. Provide a system fo r  granting col lege  c r e d i t  to  p r a c t i t i o n e r s  fo r
previous experiences  in the world of  work (which are r e l a t i v e  to
the course/program content  in t h e i r  teaching assignments) 86.7 1.23

4.5 18. F a c i l i t a t e  learn ing  by u t i l i z i n g  a v a r ie ty  of  motivat ional and
in s t ru c t io n a l  s t r a t e g i e s  100.0 1.27

4.5 53. Cooperate with school o f f i c i a l s  to  recommend p r a c t i t i o n e r s
fo r  c e r t i f i c a t i o n  73.3 1.27

6  52. Cooperate with professional o rganizat ions  in lobbying fo r
vocat ional - technica l  education l e g i s l a t i o n  80.0 1.33

7 58. Encourage app l ican ts  fo r  teacher  t r a in in g  programs who possess
appropria te  experiences in the world of  work 86.7 1.38

8  17. Emphasize the development of  p resen t  and emerging competencies
needed by p r a c t i t i o n e r s  100.0 1.40

9 13. P a r t i c ip a t e  in a professional  development plan ( fo r  vocational
teacher  educators)  which includes  o n - s i t e  in t e ra c t io n  with
p r a c t i t i o n e r s  and t h e i r  s tuden ts )  92.9 1.46

10.5 31. Inv i te  p r a c t i t i o n e r s  to  share t h e i r  e x p e r t i s e  (as resource
persons) in c r e d i t  and non-cred i t  courses 100.0 1.50

10.5 27. T a i lo r  p resen ta t ions  to  meet p r a c t i t i o n e r  needs ( i . e . ,  be s e le c t iv e
in use of  commercially prepared modules or  o ther  curriculum a id s )  92.3 1.50
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Rank *t »ni Statement % Mean#

12.5 16. P a r t i c ip a t e  in the vocat ional- technica l  education program
a r t i c u l a t i o n  process between community col lege p r a c t i t i o n e r s  and
vocational teacher  educators 92.9 1.54

12.5 21. Encourage a commitment to a professional  code of e th ic s  92.9 1.54

14 3. Cooperate with the S ta te  Department o f  Education in s e t t i n g  and
maintaining standards fo r  vocat ional teacher  c e r t i f i c a t i o n  93.3 1.57

15 10. Cooperate with advisory committees in the development ( i . e . ,
needs assessment,  planning,  d e l iv e ry ,  eva lua t ion)  of  p ro fes ­
sional development a c t i v i t i e s  80.0 1.58

17.5 14. Maintain voca t iona l - techn ica l  sp e c ia l ty  competency through
per iodic  experiences in the world of  work 1 0 0 . 0  1.60

17.5 29. In te ra c t  f requent ly  (o n -s i te )  with supervis ing teachers  100.0 1.60

17.5 23. Teach by the CBE (competency-based education) method 100.0 1.60

17.5 50. Communicate oppor tun i t ies  ( e . g . ,  p rofessional  and honorary organi­
za t io n s ,  leadersh ip  or  t r a in in g  programs, c r e d i t /n o n - c r e d i t  courses
and programs) to  renew and expand competencies 1 0 0 . 0  1.60

21 11. Cooperate in  obta in ing and u t i l i z i n g  data to  improve vocational
education programs 93.3 1.64

21 36. Provide consu l ta t ion  fo r  vocational education in s t ru c t io n a l
planning,  execution and evaluat ion  93.3 1.64

21 2. Engage in cooperat ive planning with S ta te  Department of Education
personnel responsib le  fo r  leadership  in profess ional  development 
of  p r a c t i t i o n e r s  9 3 • 3

22 61. A r t ic u la te  p r a c t i t i o n e r s '  expecta t ions  of vocat ional teacher
educators to  c o l l eg e /u n iv e r s i ty  policy  makers 85.7 1.67
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Rank Statement % Mean

24.5 8 . Cooperate with the S ta te  Department of  Education in the
development and/or  s e le c t io n  of competency t e s t s  fo r
teacher  c e r t i f i c a t i o n  in s p e c i f i c  occupational areas 92.9 1.69

24.5 22. Pro jec t  a comprehensive "p ic ture"  o f  vocational education 86.7 1.69

26.5 40. Provide consu l ta t ion  fo r  in teg ra t in g  spec ia l ized  personnel ( e . g . ,
job placement,  special  education,  remedial bas ic  s k i l l s ,  teaching 
a id s ,  psychology, socia l  work, s t a f f  development) in to  vocational 
education programs 93.3 1.71

26.5 44. Provide advice and counsel fo r  p r a c t i t i o n e r s  in t h e i r  personal
planning ( fo r  continuing education,  c e r t i f i c a t i o n  and/or
advanced degree programs) 93.3 1.71

29 7. Cooperate with the S ta te  Department of  Education vocational
education profess iona ls  in the development and u t i l i z a t i o n
of  professional  development mate r ia ls  and a c t i v i t i e s  100.0 1.73

29 30. Cooperate with p r a c t i t i o n e r s  to  provide meaningful leadership
experiences fo r  indiv iduals  in advanced degree programs 100.0 1.73

29 37. Provide consu l ta t ion  fo r  vocational education in s t ru c t io n a l
management (budgets,  r e p o r t s ,  space, f a c i l i t i e s ,  equipment
and supp l ie s ,  curriculum m ate r ia ls )  73.3 1.73

32 33. P a r t i c ip a te  a c t iv e ly  in l o c a l ,  s t a t e  and nat ional organiza­
t ions  which f a c i l i t a t e  in te ra c t io n  with p r a c t i t i o n e r s  93.3 1.79

32 35. Provide consu l ta t ion  ( e . g . ,  fo r  planning,  implementation,
opera t ion ,  or evaluat ion)  fo r  vocational education programs 93.3 1.79

32 49. Provide advice and/or  answers fo r  a v a r ie ty  of  vocational educa­
t ion  (and r e la ted )  questions/problems (upon request  by p r a c t i t i o n e r s )  93.3 1.79
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34.5 4. Develop preparatory  programs fo r  support  personnel ( e . g . ,
d i r e c to rs  of  federal  p r o je c t s ,  job placement,  follow-up,
community r e l a t i o n s ,  curriculum) 1 0 0 . 0  1.80

34.5 46. Conduct S ta te  Department of  Education developed and/or  approved
inserv ice  workshops ( e . g . ,  competency-based education [CBE],
employabi li ty  s k i l l s ,  placement personnel) 76.9 1.80

36 60. Cooperate in the recrui tment of ind iv idua ls  from the world of
work to serve as par t - t im e  community co l lege  f acu l ty  in highly
spec ia l ized  voca t iona l - techn ica l  education programs 73.3 1.82

37 15. Survey p r a c t i t i o n e r s  (on a continuing bas is )  to  determine
professional  development needs and i n t e r e s t s  93.3 1.86

38 26. I n te rp r e t  the S ta te  Plan fo r  profess ional  development 66.7 1.90

39 43. Provide l inkage (communication, understanding) between the various
leve ls  and sequences of  vocat ional education and r e l a t e d  programs
( e . g . ,  i n d u s t r i a l  a r t s ,  ca reer  education,  pre-vocational  education,
academic su b jec ts )  73.3 1.91

41 9. Cooperate in developmental a c t i v i t i e s  (placement p r o j e c t s ,
curriculum development, professional  w r i t ings )  93.3 1.92

41 38. Provide consu l ta t ion  fo r  coordinat ing cooperat ive education
programs 80.0 1.92

41 57. A ss is t  in planning and conducting local and s t a t e  needs
assessment fo r  vocat ional  education 80.0 1.92

43 24. Conduct vocational education seminars on a regu la r  bas is  in
geographical ly  access ib le  loca t ions  100.0 1.93
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45.5 1. Cooperate in the development of  the annual and f iv e -y ea r  s t a t e
plan fo r  vocational education 1 0 0 . 0  2 . 0 0

45.5 6 . I d e n t i fy ,  i n t e r p r e t  and organize ideas  (of  colleagues and prac­
t i t i o n e r s ,  and o f  schola rs  and/or  leaders  from o the r  f i e ld s )
th a t  have implicat ions  fo r  voca t iona l- techn ica l  education 1 0 0 . 0  2 . 0 0

45.5 45. Provide input  ( e . g . ,  l e g i s l a t i v e ,  funding a l l o c a t io n ,  program plan­
ning) fo r  profess ional  development a t  s t a t e  and nat ional leve ls  92.3 2.00

45.5 47. Conduct (in  cooperation with the S ta te  Department of  Education
vocational education p ro fe s s io n a ls )  s t a t e  conferences and meetings 53.8 2.00

49 39. Provide consu l ta t ion  fo r  in fus ing  mandated programs ( e . g . ,
Career Education, Bilingual Education, Mainstreaming)
in to  vocat ional  education programs 86.7 2.08

49 62. P a r t i c ip a te  in a v a r ie ty  o f  vocat ional  education (and r e la t e d )
experiences as a volunteer  85.7 2.08

49 20. I n te rp r e t  the S ta te  Plan fo r  vocational education 80.0 2.08

51 51. Communicate a u x i l i a ry  se rv ice  av a i lab le  ( e . g . ,  Employment
Securi ty  Commission, Occupational Information System) which
r e l a t e  to  vocational education 78.6 2.09

52 25. I n te rp r e t  the vocational c e r t i f i c a t i o n  code 66.7 2.10

53 55. Cooperate with p r a c t i t i o n e r s  to  solve "across the board"
voca t iona l - techn ica l  education problems 100.0 2.14

54 42. Provide consu l ta t ion  fo r  w r i t ing  proposals 80.0 2.17



Table K1 . —Continued.

Rank Item
# Statement % Mean

55 41. Provide consu l ta t ion  fo r  improving and expanding vocational educa­
t ion  options fo r  p a r t i c u l a r  groups ( e . g . ,  a d u l t s ,  i n n e r - c i ty  r e s i ­
den ts ,  sparse ly  populated rura l  area r e s id e n t s ,  m in o r i t i e s ,  
l im i ted  English-speakers ,  handicapped, disadvantaged, migrants ,  
males-females in sex-biased occupations) 84.6 2.18

56 5. Conduct research and/or  con t r ibu te  to  profess ional  l i t e r a t u r e  
( r e l a t i v e  to  the  f i e l d  of  voca t iona l - techn ica l  educat ion) 1 0 0 . 0 2 . 2 1

57 56. A ss i s t  in program planning with Comprehensive Employment and 
Training Act (CETA) rep resen ta t ives 69.2 2 . 2 2

58 59. Guide p r a c t i t i o n e r s  in conducting meaningful research 73.3 2.27

59 34. P a r t i c ip a t e  in exchange programs (with p r a c t i t i o n e r s  and S ta te  
Department o f  Education vocat ional  education p ro fess iona ls ) 1 0 0 . 0 2.31

60 19. In te rp re t  vocat ional - technica l  education l e g i s l a t i o n 64.3 2.33

61 1 2 . Cooperate in the development of  leaders  fo r  vocational education 
youth organizat ions 78.6 2.36

62 54. D is t r ib u te  to  p r a c t i t i o n e r s  a new s le t te r  or  r epor t  (on a regu la r  
bas is )  describ ing vocational education items of i n t e r e s t  fo r  and 
about p r a c t i t i o n e r s 60.0 2.44

aN = 15, represent ing  62.5 percent r e tu rn .

r e fe r s  to  area  cen te r  pr inc ipa l  subpopulation s e le c t in g  item as an appropria te  ro le  
statement fo r  VTEs.
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Table LI.—Rank order o f  VTE role statements for shared-time d irectors .a

Rank Statement $  Meann

1 32. Continually update content and de l ivery  of  courses and/or programs,
based on input from p r a c t i t i o n e r s  1 0 0 . 0  1 . 1 2

2 23. Teach by the CBE (competency-based educat ion) method 100.0 1.14

3 17. Emphasize the development of  present  and emerging competencies
needed by p r a c t i t i o n e r s  100.0 1.27

4 29. In te ra c t  f requent ly  (o n - s i t e )  with supervis ing teachers  92.9 1.46

5.5 13. P a r t i c ip a te  in a professional  development plan ( fo r  vocational
teacher  educators)  which includes  o n - s i t e  i n te r a c t io n  with
p r a c t i t i o n e r s  and t h e i r  s tudents  100.0 1.56

5.5 18. F a c i l i t a t e  learn ing  by u t i l i z i n g  a v a r i e ty  o f  motivational and
in s t ru c t io n a l  s t r a t e g i e s  100.0 1.56

7 61. A r t i c u la te  p r a c t i t i o n e r s '  expecta tions  of  vocational teacher
educators  to co l l e g e /u n iv e r s i ty  policy  makers 85.7 1.58

9.5 2. Engage in cooperat ive planning with S ta te  Department of  Education
personnel responsib le  fo r  leadersh ip  in profess ional  development
of  p r a c t i t i o n e r s  1 0 0 . 0  1.60

9.5 27. T a i lo r  p resen ta t ions  to  meet p r a c t i t i o n e r  needs ( i . e . ,  be se le c ­
t i v e  in use of  commercially prepared modules or  o ther  consumer a ids)  1 0 0 . 0  1.60

9.5 3. Cooperate with the S ta te  Department of  Education in s e t t i n g  and
maintaining s tandards f o r  vocational teacher  c e r t i f i c a t i o n  93.8 1.60

9.5 1 1 . Cooperate in obta in ing and u t i l i z i n g  data  to  improve vocational
education programs 93*8 1-60

12 15. Survey p r a c t i t i o n e r s  (on a continuing b as is )  to  determine pro­
fess ional  development needs and i n t e r e s t s  1 0 0 . 0  1.62
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14 5. Conduct research and/or  con tr ibu te  to  professional  l i t e r a t u r e
( r e l a t i v e  to  the  f i e l d  of  voca t iona l - techn ica l  education)  85.7 1.67

14 28. Address sp e c i f i c  problems faced by non-degreed, annually
authorized personnel ( e . g . ,  the t r a n s i t i o n  from l a b o r -
supervised employee, to  a p rofess ion—teacher)  85.7 1.67

14 24. Conduct vocational education seminars on a r egu la r  bas is  in
geographical ly  access ib le  loca t ions  75.0 1.67

16 19. I n te rp r e t  voca t iona l- techn ica l  education l e g i s l a t i o n  60.0 1.68

18.5 10. Cooperate with advisory committees in the development ( i . e . ,
needs assessment,  planning, d e l iv e ry ,  eva lua t ion)  of  p rofes ­
s ional  development a c t i v i t i e s  100.0 1.69

18.5 14. Maintain voca t iona l - techn ica l  sp e c ia l ty  competence through
per iod ic  experiences in the world of  work 100.0 1.69

18.5 4. Develop preparatory  programs fo r  support personnel ( e . g . ,
d i r e c to r s  of  federal  p r o je c t s ,  job placement, follow-up,
community r e l a t i o n s ,  curriculum) 86.7 1.69

18.5 52. Cooperate with professional  organizat ions  in lobbying for
vocat ional- technica l  education l e g i s l a t i o n  86.7 1.69

21 20. I n te rp r e t  the S ta te  Plan fo r  vocational education 66.7 1.70

22.5 16. P a r t i c ip a te  in the voca t iona l - technica l  education program
a r t i c u l a t i o n  process between community co l lege  p r a c t i t i o n e r s
and vocational teacher  educators  100.0 1.71

22.5 12. Cooperate in the development of  leaders  fo r  vocational educa­
t io n  youth organizat ions  92.9 1.71
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24.5 7. Cooperate with the  S ta te  Department o f  Education vocational
education p ro fess iona ls  in the development and u t i l i z a t i o n  of
professional  development m ater ia ls  and a c t i v i t i e s  100.0 1.73

24.5 9. Cooperate in developmental a c t i v i t i e s  (placement p r o je c t s ,
curriculum development, profess ional  w r i t in g s )  93.8 1.73

26.5 21. Encourage a conmitment to  a professional  code of  e th ic s  100.0 1.75

26.5 48. Provide a system fo r  granting col lege  c r e d i t  to  p r a c t i t i o n e r s  fo r
previous experiences in the  world of work (which are r e l a t i v e  to
the course/program content  in t h e i r  teaching assignments) 85.7 1.75

28 22. P ro jec t  a comprehensive "p ic ture"  o f  vocational education 87.5 1.79

29 1. Cooperate in the  development of  the annual and f iv e -y ea r  s t a t e
plan fo r  vocat ional  education 66.7 1.80

30 33. P a r t i c ip a te  a c t iv e ly  in l o c a l ,  s t a t e  and nat ional  organizat ions
which f a c i l i t a t e  in t e ra c t io n  with p r a c t i t i o n e r s  1 0 0 . 0  1.81

31 30. Cooperate with p r a c t i t i o n e r s  to  provide meaningful leadersh ip
experiences fo r  indiv iduals  in advanced degree programs 87.5 1.86

32.5 8 . Cooperate with the S ta te  Department of  Education in the
development and/or  s e le c t io n  o f  competency t e s t s  fo r  teacher
c e r t i f i c a t i o n  in s p e c i f i c  occupational areas 100.0 1.87

32.5 50. Communicate oppor tun i t ies  ( e . g . ,  profess ional  and honorary organi­
z a t io n s ,  leadersh ip  or  t r a in in g  programs, c r e d i t /n o n - c r e d i t  courses
and programs) to  renew and expand competencies 93.8 1.87

34 39. Provide consu l ta t ion  fo r  in fus ing  mandated programs ( e . g . ,
Career Education, Bilingual Education, Mainstreaming) in to
vocational education programs 83.3 1.90
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35.5 36. Provide consu l ta t ion  fo r  vocat ional  education in s t ru c t io n a l
planning, execution and evaluat ion 86.7 1.92

35.5 46. Conduct S ta te  Department o f  Education developed and/or  approved
inserv ice  workshops ( e . g . ,  competency-based education [CBE],
employabil i ty  s k i l l s ,  placement personne l) 81.3 1.92

37.5 53. Cooperate with school o f f i c i a l s  to  recommend p r a c t i t i o n e r s
fo r  c e r t i f i c a t i o n  87.5 1.93

37.5 58. Encourage app l ican ts  fo r  teacher  t r a in in g  programs who possess
appropria te  experiences in the  world o f  work 87.5 1.93

39 31. Inv i te  p r a c t i t i o n e r s  to  share t h e i r  e x p e r t i s e  (as resource
persons) in c r e d i t  and non-cred i t  courses 100.0 1.94

42.5 6 . I d e n t i fy ,  i n t e r p r e t  and organize ideas (of colleagues  and prac­
t i t i o n e r s ,  and of  scholars  and/or  leaders  from o the r  f i e ld s )
th a t  have implicat ions  fo r  voca t iona l- techn ica l  education 93.8 2.00

42.5 43. Provide l inkage (communication, understanding) between the various
leve ls  and sequences of  vocational education and r e la t e d  programs 
( e . g . ,  in d u s t r i a l  a r t s ,  c a ree r  education,  pre-vocational  educa­
t i o n ,  academic sub jec ts )  93.8 2.00

42.5 44. Provide advice and counsel fo r  p r a c t i t i o n e r s  in t h e i r  personal
planning ( fo r  cont inuing education,  c e r t i f i c a t i o n  and/or
advanced degree programs) 86.7 2.00

42.5 59. Guide p r a c t i t i o n e r s  in conducting meaningful research 86.7 2.00

42.5 25. I n te rp r e t  the vocat ional  c e r t i f i c a t i o n  code 6 8 . 8  2.00

42.5 47. Conduct ( in  cooperation with the S ta te  Department of  Education
vocational education p ro fes s iona ls )  s t a t e  conferences and meetings 56.3 2.00
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46.5 49. Provide advice and/or answers fo r  a va r ie ty  of  vocational education
(and r e l a t e d )  questions/problems (upon request  by p r a c t i t i o n e r s )  100.0 2.07

46.5 45. Provide input  ( e . g . ,  l e g i s l a t i v e ,  funding a l l o c a t io n ,  program plan­
ning) fo r  professional  development a t  s t a t e  and nat ional  leve ls  86.7 2.07

48 26. I n te rp re t  the S ta te  Plan fo r  professional  development 81.3 2.08

49 35. Provide consu l ta t ion  ( e . g . ,  fo r  planning, implementation, opera­
t i o n ,  or  eva lua t ion)  fo r  vocational education programs 93.3 2.14

50 38. Provide consu l ta t ion  fo r  coordinat ing cooperative education programs 85.7 2.17

51 42. Provide consu l ta t ion  fo r  w r i t ing  proposals 73.3 2.18

52.5 62. P a r t i c ip a t e  in a v a r ie ty  of  vocational education (and r e la ted )
experiences  as a volunteer  90.0 2.22

52.5 60. Cooperate in the recrui tment of  ind iv idua ls  from the world of
work to  serve as par t - t im e  community col lege  f a c u l ty  in highly
spec ia l ized  vocat ional - technica l  education programs 60.0 2 . 2 2

54 40. Provide consu l ta t ion  fo r  in te g ra t in g  spec ia l ized  personnel ( e . g . ,
job placement,  specia l  educat ion,  remedial bas ic  s k i l l s ,  teaching 
a id s ,  psychology, socia l  work, s t a f f  development) in to  vocational 
education programs 92.9 2.23

55 41. Provide consu l ta t ion  fo r  improving and expanding vocat ional  educa­
t io n  options  fo r  p a r t i c u l a r  groups ( e . g . ,  a d u l t s ,  i n n e r -c i ty  r e s i ­
den ts ,  sparse ly  populated rura l  area r e s id e n t s ,  m in o r i t i e s ,  
l im i ted  Engl ish-speakers ,  handicapped, disadvantaged, migrants ,  
males-females in sex-biased occupations) 92.3 2.25
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56 57. A ss is t  in planning and conducting local and s t a t e  needs assessment 
fo r  vocat ional education 87.5 2.29

57 54. D is t r ib u te  to  p r a c t i t i o n e r s  a new s le t te r  or r ep o r t  (on a regu la r  
bas is )  describ ing  vocational education items of  i n t e r e s t  fo r  and 
about p r a c t i t i o n e r s 66.7 2.30

58 55. Cooperate with p r a c t i t i o n e r s  to  solve "across the board" 
vocat ional - technica l  education problems 86.7 2.31

59 51. Communicate a u x i l i a ry  se rv ice  av a i lab le  ( e . g . ,  Employment 
Security  Commission, Occupational Information System) which 
r e l a t e  to  vocational education 86.7 2.38

60 37. Provide consu l ta t ion  fo r  vocational education in s t ru c t io n a l  
management (budgets,  r e p o r t s ,  space, f a c i l i t i e s ,  equipment and 
su p p l ie s ,  curriculum m ate r ia ls ) 78.6 2.54

61 34. P a r t i c ip a te  in exchange programs (with p r a c t i t i o n e r s  and 
S ta te  Department of Education vocational education 
p ro fess iona ls ) 1 0 0 . 0 2.57

62 56. A ss i s t  in program planning with Comprehensive Employment and 
Training Act (CETA) rep resen ta t ives 61.5 2.62

aN = 16, represent ing  a 100 percent  r e tu rn .

b% r e f e r s  to  shared-time d i r e c to r s  subpopulation s e lec t in g  item as an appropria te  ro le  
statement fo r  VTEs.
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Table Ml . —Rank order o f VTE role statements for "others" subgroup.3

Rank Statement $  Mean

1.5 23. Teach by the  CBE (competency-based education) method 100.0 1.12

1.5 32. Cont inual ly update content  and de l ivery  of courses and/or
programs, based on input  from p r a c t i t i o n e r s  1 0 0 . 0  1 . 1 2

3 17. Emphasize the  development o f  present  and emerging competencies
needed by p r a c t i t i o n e r s  94.1 1.18

4 48. Provide a system fo r  grant ing  col lege  c r e d i t  t o  p r a c t i t i o n e r s  fo r
previous experiences  in the world of  work (which are r e l a t i v e  to
the course/program content  in t h e i r  teaching assignments) 8 8 . 2  1 . 2 0

5 18. F a c i l i t a t e  learn ing  by u t i l i z i n g  a v a r i e ty  o f  motivational  and
in s t ru c t io n a l  s t r a t e g i e s  100.0 1.23

6.5 15. Survey p r a c t i t i o n e r s  (on a continuing b a s is )  to  determine
profess ional  development needs and i n t e r e s t s  100.0 1.29

6.5 31. Inv i te  p r a c t i t i o n e r s  to  share t h e i r  ex p e r t i s e  (as resource
persons) in c r e d i t  and non-credi t  courses 100.0 1.29

9 7. Cooperate with the S ta te  Department of  Education vocational
education p ro fess iona ls  in the development and u t i l i z a t i o n
o f  profess ional  development m a te r ia ls  and a c t i v i t i e s  94.1 1.31

9 27. T a i lo r  p resen ta t ions  to  meet p r a c t i t i o n e r  needs ( i . e . ,  be
s e le c t iv e  in use o f  commercially prepared modules or o ther
curriculum aids)  92.9 1.31

9  28. Address s p e c i f i c  problems faced by non-degreed, annually
authorized personnel ( e . g . ,  the t r a n s i t i o n  from l a b o r -
supervised employee, to  a p rofess ion—teacher)  86.7 1.31
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11 14. Maintain voca t iona l- technica l  sp e c ia l ty  competence through
per iod ic  experiences in the world of work 100.0 1.33

12 21. Encourage a commitment to  a profess ional  code o f  e th ic s  100.0 1,35

13 37. Provide consu l ta t ion  fo r  vocational education in s t ru c t io n a l
management (budgets,  r e p o r t s ,  space,  f a c i l i t i e s ,  equipment
and supp l ie s ,  curriculum m a te r ia ls )  87.5 1.36

14 22. P ro jec t  a comprehensive "p ic ture"  o f  vocational education 100.0 1.37

15 36. Provide consu l ta t ion  fo r  vocational education in s t ru c t io n a l
planning, execution and evaluat ion  93.8 1.40

17 61. A r t ic u la te  p r a c t i t i o n e r s '  expecta t ions  of  vocational teacher
educators to  c o l le g e /u n iv e r s i ty  policy  makers 88.2 1.41

17 33. P a r t i c ip a te  a c t iv e ly  in l o c a l ,  s t a t e  and nat ional  organizat ions
which f a c i l i t a t e  in t e ra c t io n  with p r a c t i t i o n e r s  100.0 1.41

1 7  59. Guide p r a c t i t i o n e r s  in conducting meaningful research 100.0 1.41

19.5 12. Cooperate in the development of  leaders  fo r  vocational
education youth organiza t ions  100.0 1.44

19.5 10. Cooperate with advisory committees in the development ( i . e . ,
needs assessment,  planning,  d e l iv e ry ,  eva lua t ion)  of p rofes ­
sional  development a c t i v i t i e s  94.1 1.44

21 11. Cooperate in obta in ing and u t i l i z i n g  data  t o  improve
vocational education programs 100.0 1.47

24 29. I n te r a c t  f requent ly  (o n -s i te )  with supervis ing teachers  100.0 1.50

24 34. P a r t i c ip a te  in exchange programs (with p r a c t i t i o n e r s  and
Sta te  Department o f  Education vocat ional education p ro fe s s io n a ls )  100.0 1.50
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24 30. Cooperate with p r a c t i t i o n e r s  to  provide meaningful leadersh ip
experiences fo r  ind iv iduals  in advanced degree programs 94.1 1.50

24 35. Provide consu l ta t ion  ( e . g . ,  fo r  planning,  implementation,
opera t ion ,  or  eva lua t ion)  fo r  vocational education programs 94.1 1.50

24 53. Cooperate with school o f f i c i a l s  to  recommend p r a c t i t i o n e r s
fo r  c e r t i f i c a t i o n  94.1 1.50

28 4 9 . Provide advice and/or answers fo r  a v a r ie ty  of  vocat ional educa­
t ion  (and r e l a t e d )  questions/problems (upon request  by p r a c t i t i o n e r s )  100.0 1.53

28 3. Cooperate with the S ta te  Department of  Education in s e t t i n g  and
maintaining standards fo r  vocational teacher  c e r t i f i c a t i o n  100.0 1.53

28 41. Provide consu l ta t ion  fo r  improving and expanding vocational educa­
t ion  options fo r  p a r t i c u l a r  groups ( e . g . ,  a d u l t s ,  i n n e r -c i ty  r e s i ­
den ts ,  sparse ly  populated rura l  area r e s id e n t s ,  m in o r i t i e s ,  
l im i ted  English-speakers ,  handicapped, disadvantaged, migrants ,  
males-females in sex-biased occupations)  88.2 1.53

30 13. P a r t i c ip a t e  in a professional  development plan ( fo r  vocational
teacher  educators)  which includes o n - s i t e  in t e ra c t io n  with
p r a c t i t i o n e r s  and t h e i r  s tudents  94.1 1.56

31 2. Engage in cooperative planning with S ta te  Department of Education
personnel responsible  fo r  leadersh ip  in professional development
of  p r a c t i t i o n e r s  100.0 1.59

3 3  52. Cooperate with profess ional  organizat ions  in lobbying fo r
voca t iona l - techn ica l  education l e g i s l a t i o n  1 0 0 . 0  1.60

33 55. Cooperate with p r a c t i t i o n e r s  to  solve "across the board"
voca t iona l - techn ica l  education problems 93.8 1.60
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33 44. Provide advice and counsel fo r  p r a c t i t i o n e r s  in t h e i r  personal
planning ( fo r  continuing education,  c e r t i f i c a t i o n  and/or
advanced degree programs) 88.2 1.60

36 8. Cooperate with the S ta te  Department of  Education in the
development and/or s e le c t io n  o f  competency t e s t s  fo r  teacher
c e r t i f i c a t i o n  in s p e c i f i c  occupational areas 100.0 1.62

36 39. Provide consu l ta t ion  fo r  infus ing  mandated programs ( e . g . ,
Career Education, Bilingual Education, Mainstreaming) in to
vocational education programs 94.1 1.62

36 43. Provide linkage (communication, understanding) between the various
lev e l s  and sequences of  vocational education and r e l a t e d  programs 
( e . g . ,  i n d u s t r i a l  a r t s ,  ca ree r  education,  pre-vocational  educa­
t i o n ,  academic sub jec ts )  94.1 1.62

38 51. Communicate au x i l i a ry  se rv ice  ava i lab le  ( e . g . ,  Employment
Securi ty  Commission, Occupational Information System) which
r e l a t e  to  vocat ional  education 100.0 1.65

39.5 9. Cooperate in developmental a c t i v i t i e s  (placement p ro je c t s ,
curriculum development, profess ional  w r i t ings )  93.8 1.67

39.5 40. Provide consu l ta t ion  fo r  in te g ra t in g  spec ia l ized  personnel ( e . g . ,
job placement,  specia l  education,  remedial bas ic  s k i l l s ,  teaching 
a id s ,  psychology, soc ia l  work, s t a f f  development) in to  vocational 
education programs 88.2 1.67

41.5 50. Communicate oppor tun i t ie s  ( e . g . ,  p rofess ional  and honorary organi­
za t io n s ,  leadership  or  t r a in in g  programs, c r e d i t /n o n - c r e d i t  courses
and programs) to  renew and expand competencies 94.1 1.69
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41.5 4. Develop prepara tory  programs fo r  support personnel ( e . g . ,
d i r e c to r s  of  federa l  p r o je c t s ,  job placement, follow-up,
community r e l a t i o n s ,  curriculum) 81.3 1.69

43.5 58. Encourage app l ican ts  fo r  teacher  t r a in in g  programs who possess
appropria te  experiences in the  world of  work 100.0 1.71

43.5 60. Cooperate in the recrui tment  o f  ind iv idua ls  from the world of
work to  serve as par t - t im e  community col lege  f ac u l ty  in highly
sp ec ia l iz ed  voca t iona l - techn ica l  education programs 87.5 1.71

45 16. P a r t i c ip a te  in the voca t iona l - technica l  education program
a r t i c u l a t i o n  process between community col lege p r a c t i t i o n e r s
and vocat ional  teacher  educators  88.2 1.73

46.5 5. Conduct research and/or con t r ibu te  to  profess ional  l i t e r a t u r e
( r e l a t i v e  to  the f i e l d  o f  voca t iona l - techn ica l  educat ion)  94.1 1.75

46.5 6. Id e n t i fy ,  i n t e r p r e t  and organize ideas (of  col leagues and prac-
t i o n e r s ,  and o f  scholars  and/or  leaders  from o the r  f i e ld s )
th a t  have implicat ions  fo r  voca t iona l - techn ica l  education 94.1 1.75

48 62. P a r t i c ip a t e  in a v a r ie ty  of  vocational education (and r e la te d )
experiences as a volunteer  92.9 1.77

49.5 25. I n te rp r e t  the vocational c e r t i f i c a t i o n  code 82.4 1.79

49.5 42. Provide consu l ta t ion  fo r  w r i t ing  proposals 93.3 1.79

51 19. I n te rp re t  voca t iona l- techn ica l  education l e g i s l a t i o n  88.2 1.80

52 24. Conduct vocational education seminars on a r egu la r  bas is  in
geographical ly  access ib le  loca t ions  94.1 1.81

53 56. A ss is t  in program planning with Comprehensive Employment and
Training Act (CETA) rep resen ta t ives  80.0 1.83
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54 54. D is t r ib u te  to  p r a c t i t i o n e r s  a new sle t te r  or  r epor t  (on a regu la r  
bas is )  describ ing  vocational education items o f  i n t e r e s t  fo r  and 
about p r a c t i t i o n e r s 81.3 1.85

55 45. Provide input  ( e . g . ,  l e g i s l a t i v e ,  funding a l l o c a t i o n ,  program plan­
ning) fo r  professional  development a t  s t a t e  and nat ional  leve ls 100.0 1.87

56 46. Conduct S ta te  Department o f  Education developed and/or  approved 
inserv ice  workshops ( e . g . ,  competency-based education [CBE], 
employabili ty  s k i l l s ,  placement personnel) 81.3 1.92

58 38. Provide consu l ta t ion  fo r  coordinat ing cooperat ive education programs 100.0 1.93

58 57. A ss i s t  in planning and conducting local  and s t a t e  needs 
assessment fo r  vocational education 100.0 1.93

58 1. Cooperate in the development of  the annual and f iv e -y ea r  s t a t e  
plan fo r  vocational education 88.2 1.93

60.5 26. I n te rp re t  the S ta te  Plan fo r  professional  development 93.8 2.00

60.5 47. Conduct (in cooperation with the S ta te  Department of  Education 
vocational education p ro fes s iona ls )  s t a t e  conferences and meetings 80.0 2.00

62 20. In te rp re t  the S ta te  Plan fo r  vocat ional  education 81.3 2.15

aN = 17, represen t ing  a 70.8 percent r e tu rn .

\  r e f e r s  to  the o thers  subpopulation s e le c t in g  item as an appropria te  ro le  statement 
fo r  VTEs.
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