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ABSTRACT

THE ACTUAL AND DESIRED ACTIVITIES OF THE 
SECONDARY SPECIALIZED OCCUPATIONAL 

ADVISORY COMMITTEE IN MICHIGAN

By

Jack Allen Mansfield

This d e s c r i p t i v e  study was an i n v e s t i g a t i o n  to  determine the 

ac tua l  and d e s i r e d  a c t i v i t i e s  o f  th e  secondary s p e c i a l i z e d  occupat ional  

advisory  committee in Michigan as viewed by s e l e c t e d  secondary- leve l  

vocat ional  t e a c h e r s ,  a rea  c e n t e r  p r i n c i p a l s ,  and loca l  vocat ional  

d i r e c t o r s .  The o b je c t iv e s  o f  the  s tudy were to :

1. Determine the  ac tua l  and d e s i r ed  a c t i v i t i e s  o f  the

secondary s p e c i a l i z e d  occupat ional  adv iso ry  committee in  Michigan.

2. I d e n t i f y  any s i g n i f i c a n t  r e l a t i o n s h i p s  in the  ac tua l  and 

d e s i r e d  a c t i v i t i e s  o f  the  secondary s p e c i a l i z e d  occupat ional  advisory  

committee in Michigan as viewed by secondary- leve l  vocat ional  t each e rs  

and vocat ional  a d m i n i s t r a t o r s .

3. Provide a composite l i s t  o f  t h e  ac tua l  and d es i r ed  a c t i v i ­

t i e s  o f  th e  secondary s p e c i a l i z e d  occupat ional  adv isory  committee in

Michigan with r e s p e c t  to  s e l e c t e d  a c t i v i t i e s .

The da ta  f o r  the study were c o l l e c t e d  through the  use o f  a 

q u e s t io n n a i r e  t h a t  was mailed t o  507 p a r t i c i p a n t s .  The popula t ion  

included 10 pe rcen t  o f  a l l  secondary- leve l  vocat ional  t e a c h e r s ,  a l l
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area  c e n t e r  p r i n c i p a l s ,  and a l l  loca l  voca t iona l  d i r e c t o r s  in  Michigan. 

The q u e s t io n n a i r e  con ta ined  40 advisory-commit tee  a c t i v i t i e s  t h a t  

could be performed by the  secondary s p e c i a l i z e d  occupat ional  advisory  

committee under e i g h t  g e n e ra l - fu n c t io n s  headings .  An o v e ra l l  response 

r a t e  o f  73 p e rc e n t  was achieved.

Responses to  each a c t i v i t y  on the  q u e s t io n n a i r e  were analyzed 

fo r  a l l  groups i n d i v i d u a l l y  and c o l l e c t i v e l y ,  with the  frequency and 

percentage being shown f o r  each a c t i v i t y .  The h ig h e s t  te n  and lowest 

ten  a c tu a l  and d es i r ed  a c t i v i t i e s  in each respondent  group were 

s e l e c t e d  to  be p resen ted  in  both n a r r a t i v e  and t a b l e  form. S e lec t io n  

was based on the  h ig h e s t  and lowest  percentage  o f  the  t o t a l  popula t ion  

who s t ro n g ly  agreed with the  advisory-commit tee a c t i v i t y .

Included in th e  study was a composite l i s t  o f  the  ac tua l  and 

d e s i r ed  a c t i v i t i e s ,  with  rankings  o f  the  40 a c t i v i t i e s  f o r  the  second­

ary  s p e c i a l i z e d  occupat ional  adv iso ry  committee.
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CHAPTER I

BACKGROUND AND GENERAL DESCRIPTION OF THE STUDY 

In tro d u c t io n

Since the  e a r l y  y e a r s  o f  voca t iona l  ed u ca t io n ,  th e  need and 

importance f o r  occupat ional  adv isory  committees has been c i t e d  as 

an i n t e g r a l  a s p e c t  o f  an e f f e c t i v e  voca t iona l  program. Even though 

some programs have exper ienced  varying degrees o f  success  w i thout  

t h e i r  use ,  programs have t y p i c a l l y  exper ienced broader  suppor t  and 

e f f e c t iv e n e s s  with th e  i n i t i a t i o n  and use o f  an advisory  committee.

The impetus f o r  q u a l i t y  v o c a t io n a l - t e c h n ic a l  educat ion  and f o r  

the  use o f  occupat ional  adv isory  committees can be lo ca ted  in  the  

Federal Rules and Regula t ions  governing th e  use o f  funds a l l o c a t e d  to  

s t a t e s  under th e  Vocational Education Amendments o f  1976, Publ ic  Law 

94-482 (U.S. Congress,  Pub l ic  Law 94-482).  Moving toward th e  ach ieve­

ment o f  q u a l i t y  v o c a t io n a l - t e c h n ic a l  educat ion  programs in  Michigan, 

the  Michigan Department o f  Educa t ion 's  Vocat ional-Technical  Education 

Serv ice  developed Program Standards o f  Q u a l i ty ,  which a re  in tended to  

be accomplished during a normal school y ea r  beginning in  September and 

concluding in  June.  There a re  f i v e  d i s t i n c t  s tandards  in  the  Program 

Standards  o f  Q u a l i ty ,  inc lud ing  advisory  c o u n c i l s ,  competency-based 

ed u ca t io n ,  annual and long-range  p lann ing ,  v o c a t io n a l - t e c h n ic a l  

placement and follow-up a c t i v i t i e s ,  and a d m in i s t r a t i v e  r e g u la t io n s

1
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(Michigan Vocat ional-Technical  Education S e rv ic e ,  1978). This s tudy 

examined the  f i r s t  s tanda rd  o n ly - - ad v i s o ry  co u n c i l s .

Background o f  the  Study 

The Education Amendments o f  1976 mandated t h a t  a loca l  educa­

t i o n  agency o r  pos tsecondary i n s t i t u t i o n  t h a t  rece ives  f ed e ra l  funds 

" sha l l  e s t a b l i s h  a local  advisory  council  on vocat ional  e d u ca t io n ."

The loca l  adv isory  council  s h a l l  be composed of  r e p r e s e n t a t i v e s  of  

b u s in e s s ,  i n d u s t r y ,  and l a b o r .  The local  adv iso ry  counci l  must a l so  

have "an ap p ro p r ia te  r e p r e s e n ta t i o n  o f  both sexes and an a p p ro p r ia te  

r e p r e s e n ta t i o n  of  the  r a c i a l  and e th n i c  m in o r i t i e s  found in the  p ro­

gram a r e a s ,  s ch o o ls ,  community, or region which the  loca l  advisory  

council  s e rv e s . "

For th e  f i r s t  t ime,  loca l  adv isory  committees were requ i red  by 

f e d e ra l  law f o r  those  d i s t r i c t s  r e ce iv in g  a s s i s t a n c e  under these  

amendments. The s p e c i f i c  language in  r e sp e c t  to  loca l  advisory  com­

m i t te e s  in  the  Act was as fo l lows:

1. Each e l i g i b l e  r e c i p i e n t  rece iv in g  a s s i s t a n c e  under t h i s  Act 
t o  op e ra te  vocat ional  educat ion programs s h a l l  e s t a b l i s h  a 
loca l  adv iso ry  council  to  provide such agency with advice  on 
c u r r e n t  job needs and on the  re levance  o f  courses  being 
o f fe r e d  by such agency in meeting such needs .  Such local  
adv isory  counc i l s  sha l l  be composed o f  members o f  th e  general 
p u b l i c ,  e s p e c i a l l y  o f  r e p r e s e n t a t i v e s  o f  b u s in e s s ,  in d u s t r y ,  
and l a b o r ,  and such loca l  advisory  counc i l s  may be e s t a b l i s h e d  
f o r  program a r e a s ,  s c h o o ls ,  communities,  o r  r e g io n s ,  whichever 
th e  r e c i p i e n t  determines  b e s t  to  meet the  needs o f  t h a t  r e c i p i ­
e n t .

2. Each S t a t e  Board s h a l l  n o t i fy  e l i g i b l e  r e c i p i e n t s  w i th in  the  
S t a t e  o f  the r e s p o n s i b i l i t i e s  o f  such r e c i p i e n t s  under the  
p rov is ions  o f  paragraph ( I . ) ,  and each S t a t e  advisory  council  
s h a l l  make a v a i l a b l e  to such r e c i p i e n t s  and the  loca l  advisory  
counc i l s  o f  such r e c i p i e n t s  such t e ch n ica l  a s s i s t a n c e  as such 
r e c i p i e n t s  may r eq u es t  to  e s t a b l i s h  and op e ra te  such c o u n c i l s .
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According to  Cochran, Phelps ,  and Cochran (1980),

Experience r ev ea l s  t h a t  adv iso ry  committees a re  o f te n  dysfunc­
t i o n a l  and do not  accomplish th e  purposes f o r  which they  were 
e s t a b l i s h e d  due to  the  fo llowing reasons :  (1) many a d m in i s t r a to r s
do not  recognize  the value of  an a c t iv e  fu n c t io n in g  advisory  com­
m i t t e e ,  (2) most educators  do not  have time nor th e  e x p e r t i s e  to  
communicate with  adv isory  committees,  (3) a l a rg e  number o f  edu­
c a to r s  do not possess  the  a b i l i t y  adequate ly  t o  f u l f i l l  l e a d e r sh ip  
ro le s  regard ing  the  development and u t i l i z a t i o n  o f  adv iso ry  com­
m i t t e e s ,  (4) members o f  adv isory  committees do not understand 
t h e i r  func t ion  in  the  development o f  educa t iona l  programs, and 
(5) both t e a c h e r s  and a d m in i s t r a to r s  a re  u n fa m i l ia r  with  t h e i r  
r o l e  and r e s p o n s i b i l i t y  on an advisory  committee.

S ta tement o f  the  Problem 

Although a t  l e a s t  one comprehensive needs assessment on the 

use o f  vocat ional  adv iso ry  committees in Michigan has been c a r r i e d  

out (Cochran, P he lps ,  Skupin, & Yabu, 1974), r esearch  suggested  t h a t ,  

to  d a t e ,  t h e r e  has been no examination o f  the  secondary s p e c i a l i z e d  

occupat ional  adv iso ry  committee, p a r t i c u l a r l y  a t  th e  loca l  l e v e l .

Recent l e g i s l a t i o n  (U.S. Congress,  Publ ic  Law 94-482, 1976) 

r e q u i re s  t h e  use o f  local advisory  committees f o r  every r e c i p i e n t  of  

f ede ra l  funding f o r  vocat ional  educat ion programs. P r a c t i c a l  e x p e r i ­

ence,  r e s e a r c h ,  and the  demonstrated success  o f  t h e  e f f e c t i v e  use of  

voca t ional  adv iso ry  committees have emphasized th e  importan t  r o l e  of  

adv iso ry  committees in the  vocat ional  educa t ion  program. This study 

examined th e  a c t i v i t i e s  vocat ional  educators  b e l i ev e  th e  secondary 

s p e c i a l i z e d  occupat ional  advisory  committee "are"  and "should be" 

performing in  th e  vocat ional  educat ion d e l iv e ry  p rocess .

The problem was to  conduct an i n v e s t i g a t i o n  to  determine the  

ac tua l  and d e s i r e d  a c t i v i t i e s  o f  the  secondary s p e c i a l i z e d  occupa­

t i o n a l  adv isory  committee in Michigan as viewed by s e le c te d
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secondary- leve l  vocat ional  t e a c h e r s ,  a rea  c e n t e r  p r i n c i p a l s ,  and 

loca l  vocat ional  d i r e c t o r s .  This s tudy measured th e  ac tua l  and 

des i r ed  a c t i v i t i e s  o f  the secondary s p e c i a l i z e d  occupat ional  advisory  

committee, which cou ld ,  in  t u r n ,  be used by vocat ional  t e a c h e r s ,  area 

c e n t e r  p r i n c i p a l s ,  and loca l  vocat ional  d i r e c t o r s  in determining the  

r o l e  the  secondary s p e c i a l i z e d  occupat ional  advisory  committee could 

play in  the  o v e ra l l  d e l iv e ry  system f o r  v o c a t io n a l - t e c h n ic a l  educa­

t i o n .

Need f o r  the Study 

At p r e s e n t ,  t h e r e  has been no s p e c i f i c  re sea rch  completed 

concerning th e  ac tua l  and d es i r ed  a c t i v i t i e s  o f  the secondary s p e c i a l ­

ized  occupat ional  advisory  committee in  Michigan as perce ived  by 

vocat ional  educat ion t e a c h e r s ,  area c e n t e r  p r i n c i p a l s ,  and local voca­

t io n a l  d i r e c t o r s .  As a r e s u l t ,  as mentioned e a r l i e r  in  t h i s  s tudy ,  

advisory  committees a re  o f te n  dys func t iona l  and do no t  accomplish the  

purposes f o r  which they were formed. The Michigan Department o f  Edu­

c a t i o n ,  Vocat ional-Technical  Education S e rv ic e ,  does provide  examples 

o f  d u t i e s  f o r  loca l  adv isory  counc i ls  in th e  A d m in is t ra t iv e  Guide fo r  

Vocational Education in  Michigan Handbook, but  loca l  school d i s t r i c t s  

and a rea  ce n te r s  a re  f r e e  to  i n t e r p r e t  those  examples in whatever 

manner they  wish (MV-TES, 1978). This w r i t e r  g a th e re d ,  ana lyzed ,  

and syn thes ized  data  concerning the  ac tua l  and d e s i r e d  a c t i v i t i e s  

o f  the secondary s p e c i a l i z e d  occupat ional  adv isory  committee in 

Michigan.
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Purpose o f  the  Study 

I n v e s t i g a t io n  by th e  r e s e a r c h e r ,  inc lud ing  an ERIC s e a rch ,  

concluded t h a t  th e r e  a re  no c u r r e n t  data  a v a i l a b l e  concerning the  

ac tu a l  and d e s i r e d  a c t i v i t i e s  o f  th e  secondary s p e c i a l i z e d  occupa­

t i o n a l  adv isory  committee in Michigan as perce ived  by vocat ional  

t e a c h e r s ,  a rea  c e n t e r  p r i n c i p a l s ,  and loca l  vocat ional  d i r e c t o r s .  

T he re fo re ,  th e  purpose o f  t h i s  study was to  determine the  ac tua l  and 

d es i r ed  a c t i v i t i e s  o f  th e  secondary s p e c i a l i z e d  occupat ional  adv iso ry  

committee in  Michigan as viewed by s e l e c t e d  voca t iona l  t e a c h e r s ,  a rea  

c e n t e r  p r i n c i p a l s ,  and loca l  voca t iona l  d i r e c t o r s .  Through examination 

of  th e se  ac tua l  and d es i r ed  a c t i v i t i e s ,  i t  w i l l  then be f e a s i b l e  f o r  a 

loca l  educa t ion  agency, a rea  s k i l l  c e n t e r ,  o r  th e  Michigan Department 

of  Education to  a s se s s  to  what e x t e n t  th e se  d e s i r ed  func t ions  a r e ,  

in f a c t ,  being e f f e c t i v e l y  used.

The w r i t e r  i d e n t i f i e d  r e l a t i o n s h i p s  between th e  ac tua l  and 

d e s i r e d  a c t i v i t i e s  as they  were viewed by vocat ional  t e a c h e r s ,  area 

c e n t e r  p r i n c i p a l s ,  and loca l  voca t iona l  d i r e c t o r s .  This in form at ion  

revea led  t h e  r e l a t i v e  i n t e n s i t y  and p r i o r i t y  with  which th e se  voca­

t io n a l  a c t i v i t i e s  were held by s e l e c t e d  in d i v i d u a l s .

This s tudy  should be o f  value t o  the  Vocat ional-Technical  

Education Serv ices  o f  the  Michigan Department o f  Education by prov id ing  

a composite l i s t  o f  the  a c t i v i t i e s  a s s o c i a t e d  with  the  major vocat ional  

func t ions  o f  th e  secondary s p e c i a l i z e d  occupat ional  adv isory  committee 

with r e s p e c t  to  what s e l e c t e d  vocat ional  educa to rs  f e l t  t h e i r  ac tua l  

ro le  i s  and what i t  should be. The Vocat ional-Technica l  Education 

Serv ice  has recognized the importance o f  th e  secondary s p e c i a l i z e d
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occupat ional  adv isory  committees and s p e c i f i c a l l y  s t a t e d  t h a t  local  

adv isory  counc i l s  be e s t a b l i s h e d  and used (MV-TES, 1978).

I t  was a n t i c i p a t e d  t h a t  th e  f ind ings  o f  t h i s  s tudy would a s s i s t  local  

educat ion  ag en c ie s ,  a rea  s k i l l  c e n t e r s ,  and the  Michigan Department 

o f  Education in f u l l y  unders tanding  the  r o l e  o f  the  secondary s p e c i a l ­

ized  occupat ional  adv iso ry  committee in  r e l a t i o n s h i p  t o  vocat ional  

educat ion  in Michigan.

Research Objec t ives  and Questions

Objec t ives

This s tudy was s t r u c t u r e d  to :

1. Determine the  ac tua l  and d es i r ed  a c t i v i t i e s  o f  the  second­

ary s p e c i a l i z e d  occupat ional  adv isory  committee in Michigan.

2. I d e n t i f y  any s i g n i f i c a n t  r e l a t i o n s h i p s  in the  ac tua l  and 

d es i r ed  a c t i v i t i e s  o f  the  secondary s p e c i a l i z e d  occupat ional  advisory  

committee in Michigan as viewed by secondary- leve l  vocat ional  t each e rs  

and vocat ional  a d m in i s t r a to r s .

3. Provide composite l i s t s  o f  both th e  a c tu a l  and d es i r ed  

a c t i v i t i e s  o f  the  s p e c i a l i z e d  occupat ional  adv iso ry  committee in 

Michigan.

Questions

The purpose o f  the  s tudy was r e a l i z e d  by answering the  fo l low ­

ing q u e s t io n s :

1. What a re  the  ac tua l  a c t i v i t i e s  o f  the  secondary s p e c i a l ­

ized  occupat ional  adv isory  committee in  Michigan as perceived by
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secondary vocat ional  t e a c h e r s ,  a rea  c e n t e r  p r i n c i p a l s ,  and local  

vocat ional  d i r e c t o r s ?

2. What a re  th e  d e s i r ed  a c t i v i t i e s  o f  th e  secondary s p e c i a l ­

ized  occupat ional  adv isory  committee in Michigan as perceived by 

secondary vocat ional  t e a c h e r s ,  a rea  c e n t e r  p r i n c i p a l s ,  and local  

vocat ional  d i r e c t o r s ?

3. What a re  th e  r e l a t i o n s h i p s  between the  perce ived  views of  

voca t ional  te a ch e r s  and vocat ional  a d m in i s t r a to r s  regard ing  the  ac tua l  

a c t i v i t i e s  of  th e  secondary s p e c i a l i z e d  occupat ional  adv iso ry  committee 

in Michigan?

4. What a re  the  r e l a t i o n s h i p s  between the  perceived  views of  

voca t ional  t e a ch e r s  and vocat ional  a d m in i s t r a to r s  regard ing  the  

d e s i r e d  a c t i v i t i e s  o f  the  secondary s p e c i a l i z e d  occupat ional  advisory  

committee in  Michigan?

Methodology

D esc r ip t iv e  s t a t i s t i c s  were used to  provide answers t o  ques­

t io n s  r e l a t e d  to  the  research  ques t ions  concerning the  ac tua l  and 

des i r ed  a c t i v i t i e s  o f  the  secondary s p e c i a l i z e d  occupat ional  advisory  

committee in  Michigan. Responses t o  each item on the  q u e s t io n n a i re  

were analyzed in d i v i d u a l l y  and c o l l e c t i v e l y .  The f requency and p e r ­

centage were shown f o r  each a c t i v i t y .  For the  f i r s t  two research  

q u e s t io n s ,  th e  h ig h e s t  ten  and lowest  ten  ac tua l  and d e s i r e d  a c t i v i ­

t i e s  were s e l e c t e d  f o r  p r e s e n ta t i o n  in  both t a b u l a r  and n a r r a t i v e  form. 

Se le c t io n  was based on the h ig h es t  and lowest percentage o f  respond­

en ts  who s t ro n g ly  agreed with  th e  a c t i v i t y .  For Research Questions
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3 and 4 ,  the  h ig h e s t  ten  and lowest  ten  responses  o f  th e  vocat ional  

a d m in i s t r a to r s  were compared to  th e  vocat ional  t eachers  in both tabu ­

l a r  and n a r r a t i v e  form.

Assumptions

Five main assumptions were made in t h i s  s tudy:

1. Given a l i s t  o f  s e l e c t e d  a c t i v i t i e s  f o r  secondary s p e c i a l ­

ized  occupat ional  adv iso ry  committees,  vocat ional  t e a c h e r s ,  area 

c e n t e r  p r i n c i p a l s ,  and loca l  vocat ional  d i r e c t o r s  can i d e n t i f y  the  

ac tua l  a c t i v i t i e s  they be l ieve  a re  being performed by the  committees.

2. Given a l i s t  o f  s e l e c t e d  a c t i v i t i e s  f o r  secondary s p e c i a l ­

ized occupat ional  advisory  committees,  vocat ional  t e a c h e r s ,  area 

c e n t e r  p r i n c i p a l s ,  and local  vocat ional  d i r e c t o r s  can i d e n t i f y  the  

d es i r ed  a c t i v i t i e s  they  b e l i e v e  should be performed by the  committee.

3. An acce p ta b le  degree o f  s i m i l a r i t y  e x i s t s  between the p e r ­

ceived  view o f  vocat ional  t e a c h e r s ,  a rea  c e n te r  p r i n c i p a l s ,  and local  

vocat ional  d i r e c t o r s  regard ing  the  ac tua l  and d e s i r e d  a c t i v i t i e s  of 

th e  secondary s p e c i a l i z e d  occupat ional  adv isory  committee to  permit  

the  use o f  t h e  same q u e s t io n n a i r e  with  each group.

4. The e ig h t  major func t ions  and enabl ing  40 a c t i v i t i e s  t h a t  

should be performed by the  secondary s p e c i a l i z e d  occupat ional  advisory  

committee have been a c c u ra te ly  i d e n t i f i e d  by the  Michigan Department 

o f  Education.

5. Vocational t e a c h e r s ,  a rea  c e n t e r  p r i n c i p a l s ,  and local 

vocat ional  d i r e c t o r s  a re  cons idered  the  voca t iona l  a u t h o r i t i e s  in  a 

p o s i t i o n  to  i d e n t i f y  th e  ac tua l  and d e s i r e d  a c t i v i t i e s  o f  the  secondary 

s p e c i a l i z e d  occupat ional  adv iso ry  committee in  Michigan.
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D el im i ta t ions  o f  the  Study

The s tudy  and i t s  f in d in g s  a r e  s u b je c t  to  th e  following 

d e l i m i t a t i o n s :

1. The s tudy was l im i te d  to  vocat ional  t e a c h e r s ,  area 

c e n t e r  p r i n c i p a l s ,  and loca l  voca t iona l  t e ach e rs  in Michigan.

2. The s tudy was l im i t e d  to  the  e ig h t  major fu n c t io n s  and 

40 a c t i v i t i e s  t h a t  could be performed by advisory  committees f o r  

vocat ional  programs in Michigan (Cochran, Phelps ,  & Skupin, 1974).

3. The s tudy  was l im i t e d  to  the  secondary s p e c i a l i z e d  occu­

pa t io n a l  adv iso ry  committee.

4. The f ind ings  o f  the  s tudy may not be g en e ra l ized  to  o th e r  

advisory  groups t h a t  do not  f i t  the  d e f i n i t i o n  o f  the  secondary 

s p e c i a l i z e d  occupat ional  adv iso ry  committee as def ined  in t h i s  s tudy .

5. The study was l im i t e d  to  the  s t a t e  o f  Michigan.

D e f in i t io n  o f  Terms

The fo llowing  terms a re  def ined  as they are  used in  t h i s

s tudy:

Advisory committee a c t i v i t y —The 40 a c t i v i t i e s  i d e n t i f i e d  as 

being necessary  to  perform the  e i g h t  major fu n c t io n s  t h a t  should be 

performed by advisory  committees f o r  vocat ional  programs in  Michigan 

as desc r ibed  in  A Guide f o r  the  E f f e c t iv e  U t i l i z a t i o n  o f  Advisory 

Committees (Cochran, Phelps,  & Skupin, 1974).

Advisory committee f u n c t io n —The e ig h t  major fu n c t io n s  t h a t  

should be performed by advisory  committees fo r  vocat ional  programs 

in Michigan as desc r ibed  in A Guide f o r  E f f e c t iv e  U t i l i z a t i o n  of  

Advisory Committees (Cochran, Phelps ,  & Skupin, 1974).
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Area c e n t e r  p r i n c i p a l —The p r in c ip a l  a d m in i s t r a to r  in a 

s p e c i a l i z e d  secondary- leve l  school used ex c lu s iv e ly  o r  p r i n c i p a l l y  

f o r  the  p ro v is io n  o f  vocat ional  educat ion  to  persons who a re  a v a i l a b l e  

f o r  s tudy  in p re p a ra t io n  f o r  e n te r in g  the  lab o r  market (MV-TES, 1982, 

p. 3 ) .

General voca t iona l  adv isory  committee--A group o f  in d iv id u a l s  

s e l e c t e d  from the  community or  d i s t r i c t  to  provide  advice  regard ing  

the  o v e ra l l  voca t iona l  educat ion  program (Cochran, 1976, p.  3 ) .

Local vocat ional  d i r e c t o r —An ind iv idua l  who i s  employed by 

a local  educat ion  agency and has d i r e c t  r e s p o n s i b i l i t y  f o r  adminis ­

t e r in g  the  voca t iona l  educat ion programs.

Secondary s p e c i a l i z e d  occupat ional  adv iso ry  committee—A group 

o f  i n d iv id u a l s  s e l e c t e d  from the  community o r  d i s t r i c t  to  provide 

advice  regard ing  i n s t r u c t i o n a l  programs in s p e c i f i c  t r a d e s ,  occupa­

t i o n s ,  o r  c l u s t e r s  o f  occupat ions  (Cochran, 1976, p.  5 ) .

Vocational edu ca t io n —Organized educa t iona l  programs t h a t  

a re  d i r e c t l y  r e l a t e d  to  the  p rep a ra t io n  o f  i n d iv id u a l s  f o r  paid or  

unpaid employment o r  f o r  ad d i t io n a l  p rep a ra t io n  f o r  a c a r e e r  r e q u i r ­

ing o th e r  than b acca lau rea te  or  advanced degree (MV-TES, 1982, p. 7) .

Summary and Overview

In t h i s  c h a p te r ,  th e  r e s e a rc h e r  p resen ted  in formation  r eg a rd ­

ing the  secondary s p e c i a l i z e d  occupa t iona l  adv iso ry  committee. The 

Michigan Department o f  Educat ion,  Vocat ional-Technical  Education 

S e rv ic e ,  d i c t a t e s  t h a t  a l l  s t a t e - r e im b u rsed  vocat ional  educat ion  

programs must have adv isory  committees (MV-TES, 1974). The major
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fu n c t io n s  o f  the  s p e c i a l i z e d  occupat ional  adv iso ry  committee have 

been provided by the  s t a t e  (Cochran, 1976).

Because vocat ional  educa t ion  enro l lments  in Michigan remain 

a t  a high leve l  and because o f  the  mandated use o f  adv isory  commit­

tee s  in vocat ional  educat ion  programs in  Michigan, th e  problem of  

t h i s  s tudy was to  determine the  ac tua l  and d es i r ed  a c t i v i t i e s  o f  the  

s p e c i a l i z e d  occupat ional  adv iso ry  committee in  Michigan as perce ived  

by vocat ional  d i r e c t o r s .  Although th e  advisory-commit tee  func t ions  

have been provided by the  S ta t e  Department o f  Educat ion,  th e r e  has 

been no r e sea rch  completed concerning the  ac tua l  and d e s i r e d  a c t i v i ­

t i e s  o f  th e  s p e c i a l i z e d  occupat ional  adv iso ry  committee in  Michigan 

as perce ived  by vocat ional  t e a c h e r s ,  area c e n t e r  p r i n c i p a l s ,  and 

loca l  vocat ional  d i r e c t o r s .

In t h i s  s tu d y ,  fou r  research  q u es t io n s  were asked,  which d e a l t  

with th e  ac tua l  and d e s i r e d  a c t i v i t i e s  o f  secondary s p e c i a l i z e d  occu­

pa t iona l  adv iso ry  committees as viewed by vocat ional  t e a c h e r s ,  area 

c e n te r  p r i n c i p a l s ,  and loca l  voca t iona l  d i r e c t o r s .  Basic assumptions 

were made regard ing  the use o f  th e  same q u e s t io n n a i r e  f o r  a l l  groups. 

Also ,  d e l im i t a t io n s  regard ing  the  respondents  who p a r t i c i p a t e d ,  th e  

major a c t i v i t i e s  o f  adv iso ry  committees ,  and the  f in d in g s  were made. 

Major terms used throughout  the  s tudy were d e f ined .

In the  nex t  c h a p te r ,  Review o f  Rela ted L i t e r a t u r e ,  the  

r e s e a rc h e r  determines what has a l r e a d y  been resea rched  concerning 

t h i s  t o p i c .  The review o f  l i t e r a t u r e  su p p l ie s  in formation  t h a t  

more minute ly and a c c u r a t e ly  d esc r ib es  the problem and he lps  to  br ing  

i t  i n to  b e t t e r  focus.
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In Chapter  I I I ,  Methodology, the i n v e s t i g a t o r  p re se n t s  the 

o b j e c t i v e s  and r e sea rch  ques t ions  t o  be s tu d ie d .  Methodology c o n s i s t s  

o f  the  sys tem at ic  procedures by which the r e s e a r c h e r  t r a v e l e d  from 

th e  i n i t i a l  i d e n t i f i c a t i o n  o f  th e  problem to  i t s  f i n a l  conc lus ions .

In Chapter  IV, Analysis  and P re se n ta t io n  o f  Data, d e s c r i p t i v e  

s t a t i s t i c s  a re  used to  p r e se n t  the  data  ga thered  by the  i n v e s t i g a t o r .  

The r e s e a r c h e r  p re se n ts  in  t a b u l a r  and n a r r a t i v e  form the data  r e l a t e d  

to  the  d e s c r i p t i v e  c h a r a c t e r i s t i c s  o f  th e  respondents  and the  four  

re sea rch  q u e s t io n s .  These da ta  a re  p resen ted  ex ac t ly  as ga thered  by 

the  i n v e s t i g a t o r .

In Chapter  V, th e  i n v e s t i g a t o r  p re sen ts  (1) a summary o f  the 

problem, p rocedures ,  and f in d in g s  o f  th e  s tu d y ;  (2) conclus ions  t h a t  

were der ived  from the  d a t a ;  and (3) recommendations and im p l ica t ions  

based on the  conc lus ions .



CHAPTER I I

REVIEW OF RELATED LITERATURE 

In t ro d u c t io n

In reviewing r e l a t e d  l i t e r a t u r e ,  i t  was determined t h a t  no 

s tu d i e s  have been conducted o r  r ep o r ted  concerning th e  a c t i v i t i e s  o f  

the  secondary s p e c i a l i z e d  occupat ional  adv iso ry  committee in Michigan. 

There have been, however, numerous s tu d i e s  regard ing  general  voca­

t io n a l  adv isory  committees,  which address  secondary and postsecondary 

vocat ional  programs in t o t a l .  Even though th e  secondary s p e c i a l i z e d  

occupat ional  adv isory  committee i s  d i f f e r e n t  from the  general voca­

t i o n a l  adv isory  committee, enough s i m i l a r i t y  e x i s t s  between the  two 

types  o f  committees to  permit  the  review and p r e se n ta t io n  o f  r e l a t e d  

l i t e r a t u r e  t h a t  p e r t a in s  to  the  general  vocat ional  adv iso ry  committee.

There has been one comprehensive study on the  vocat ional  

advisory  committee in  Michigan, Vocational Education Advisory Com­

m i t t e e s :  Needs Assessments on th e  use o f  Vocational Advisory Committees 

in Michigan {Cochran, Phelps ,  Skupin, & Yabu, 1974). That study d e a l t  

s p e c i f i c a l l y  with the  general vocat ional  adv iso ry  committee and did not  

examine the  secondary s p e c i a l i z e d  occupational  adv iso ry  committee.

H is to ry  o f  Vocational Advisory Committees

Even though vocat ional  adv isory  committees a r e  not  new, t h e i r  

use has expanded s u b s t a n t i a l l y  in  r e ce n t  y e a r s .  I t  has been es t im ated

13
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(Bur t ,  1967) t h a t  some 20,000 new vocat ional  adv isory  committees a re  

organized  each y ea r  by vocat ional  and tech n ica l  educators  and schools  

in an e f f o r t  to  involve  in d u s t ry  people in help ing  develop p u b l ic -  

school occupat ional  educat ion programs. This growth has been more 

than a m u l t ip ly in g  o f  numbers, f o r  i t  has been accompanied by major 

changes in purpose,  f u n c t io n ,  r o l e ,  and emphasis.

Even though the  need f o r  and the  value o f  vocat ional  advisory  

committees were a p a r t  o f  the  e a r ly  phi losophy o f  vocat ional  educa­

t i o n ,  in  p r a c t i c e  they tended to  be used i n f r e q u e n t ly .  The f i r s t  

federa l  l e g i s l a t i o n  a u th o r iz in g  vocat ional  advisory  committees was 

th e  George-Deen Act (U.S. Congress,  Public  Law 74-673).  The P res iden t  

of  the  United S t a t e s ,  in s ign ing  the  George-Deen Act in 1937, s t a t e d  

t h a t  he did so with some r e lu c tan ce  and in d ic a te d  t h a t  he would 

appoin t  an adv isory  committee on vocat ional  educat ion  to make a study 

of  fede ra l  l e g i s l a t i o n  r e l a t e d  t o  vocat ional  educat ion  and o th e r  mat­

t e r s  (Rober ts ,  1971). The r e p o r t  a l s o  emphasized th e  need f o r  funds 

fo r  general educat ion  and suggested  t h a t  fede ra l  a p p ro p r ia t io n s  fo r  

vocat ional  educat ion  should not  be increased  u n t i l  a r e l a t i v e l y  

generous p rov is ion  o f  fede ra l  funds f o r  general educat ion  was made.

The George-Deen Act a l so  a u th o r iz e d ,  on a cont inu ing  b a s i s ,  annual 

a p p ro p r i a t io n  o f  approximately  $14 m i l l i o n  f o r  vocat ional  education 

in  a g r i c u l t u r e ,  home economics, t r a d e s  and i n d u s t r y ,  and,  f o r  the 

f i r s t  t ime,  d i s t r i b u t i v e  occupations  (Cra ig ,  1976).

Even though th e r e  was much l e g i s l a t i o n  passed t h a t  funded 

vocat ional  e duca t ion ,  i t  was not  u n t i l  the  so c ia l  upheaval o f  the  

1960s t h a t  the  r e a l  need f o r  pub l ic  involvement in the  educat ional
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process  began to  appear  in  f u l l  f o r c e .  In 1961, need f o r  review and 

ree v a lu a t io n  o f  vocat ional  educat ion was made c l e a r  as P re s id e n t  

Kennedy formed the  P r e s i d e n t ' s  Panel of  Consul tants  o f  Vocational 

Educat ion. The r e p o r t  i s su in g  from t h i s  panel (U.S. O f f ice  o f  Educa­

t i o n ,  1963) and a subsequent r e p o r t  ( Vocational  Educat ion , 1968) from 

the  Nat ional  Advisory Council o f  Vocational Education provided the  

framework fo r  the  Vocational Education Act o f  1963 and the  Vocational 

Education Amendments o f  1968. These two p ieces  o f  l e g i s l a t i o n  broad­

ened the  concept  o f  vocat ional  educat ion  to  inc lude  the  p r e p a ra t io n  

and t r a i n i n g  in a v a r i e t y  o f  d iv e r se  occupat ions  and developed sp ec ia l  

programs to  meet th e  occupat ional  needs o f  academ ica l ly ,  economically ,  

or  o therwise  disadvantaged persons.

The 1968 Amendments e s t a b l i s h e d  two major benchmarks (Cochran, 

Phelps ,  & Cochran, 1980) in  the  evo lu t io n  o f  adv iso ry  committees.

F i r s t ,  i t  provided f o r  a permanent Nat ional  Advisory Council on Voca­

t i o n a l  Education,  which has subsequent ly  had an e f f e c t  on l e g i s l a t i o n ,  

and had numerous cogent  r e p o r t s  recommending improvements f o r  voca­

t io n a l  educa t ion .  Second, i t  mandated the  c r e a t i o n  o f  s t a t e  advisory  

counc i ls  as a cond i t ion  f o r  rece iv in g  funds.  As a r e s u l t ,  many s t a t e s  

reemphasized the use o f  adv isory  committees a t  the  loca l  l e v e l .  The 

Michigan Department of  Education,  Vocat ional-Technical  Education 

S e rv ic e ,  s t a t e d  (MV-TES, 1977) t h a t  each e l i g i b l e  r e c i p i e n t  ( t h a t  i s ,  

each loca l  educa t iona l  agency o r  educa t iona l  i n s t i t u t i o n  t h a t  rece ives  

s t a t e  o r  f ed e ra l  a s s i s t a n c e  f o r  v o c a t io n a l - t e c h n ic a l  educat ion  programs) 

s h a l l  e s t a b l i s h  loca l  adv isory  counc i ls  on voca t iona l  educa t ion .
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The s p e c i f i c  language in r e s p e c t  t o  loca l  adv isory  committees

in the  Education Amendments o f  1976 (U.S. Congress,  Publ ic  Law 94-482)

s t a t e s  the  fo l lowing:

Sec. 105 (g) (1) Each e l i g i b l e  r e c i p i e n t  rece iv in g  a s s i s t a n c e  
under t h i s  Act to  op e ra te  voca t iona l  educat ion  programs sh a l l  
e s t a b l i s h  a loca l  advisory  counci l  t o  provide such agency with 
advice  on c u r r e n t  job needs and on th e  re levancy o f  courses  
being o f fe r e d  by such agency in  meeting such needs. Such loca l  
advisory  counc i ls  sh a l l  be composed o f  members o f  th e  general 
p u b l i c ,  e s p e c i a l l y  of r e p r e s e n ta t i v e s  o f  b u s in e s s ,  i n d u s t r y ,  
and l a b o r ,  and such local  adv iso ry  counc i ls  may be e s t a b l i s h e d  
fo r  program a r e a s ,  s ch o o ls ,  communities,  or  r e g io n s ,  whichever 
the r e c i p i e n t  determines b e s t  t o  meet the  needs o f  t h a t  r e c i p ­
i e n t .
(2) Each S t a t e  board sh a l l  n o t i f y  e l i g i b l e  r e c i p i e n t s  w i th in  
the  S t a t e  of  the  r e s p o n s i b i l i t i e s  o f  such r e c i p i e n t s  under the  
p rov is ions  o f  paragraph (1 ) ,  and each S t a t e  adv isory  council  
sh a l l  make a v a i l a b l e  to  such r e c i p i e n t s  and the  local  adv isory  
counc i ls  o f  such r e c i p i e n t s  such t e ch n ica l  a s s i s t a n c e  as such 
r e c i p i e n t s  may reques t  t o  e s t a b l i s h  and opera te  such c o u n c i l s .

P e r t i n e n t  Related  L i t e r a t u r e  

Even though vocat ional  adv isory  committees were not  requ ired  

by law u n t i l  1968, most exper t s  in  vocat ional  educat ion have agreed 

t h a t  these  committees have been b e n e f i c i a l  to  voca t iona l  educa t ion .  

Mason and Haines (1965) s t a t e d  t h a t  a l l  programs using the work e n v i ­

ronment to  provide vocat ional  exper iences  need voca t iona l  advisory  

committees to  help  provide d i r e c t i o n  and make b e s t  use o f  r e so u rc e s .  

They f e l t  t h a t  the  organized and i n t e l l i g e n t  use of  adv isory  groups 

was a v i t a l  f a c t o r  in  s t im u la t in g  community p a r t i c i p a t i o n ,  which 

r e s u l t e d  in  b e t t e r  understanding o f  th e  vocat ional  educat ion  programs 

and t h e i r  c o n t r ib u t io n s  and in  b e t t e r  s e rv i c e  to  the  community.

Dunham, Simmons, Whit ten,  H a r r i s ,  and Gentry (1978) f u r t h e r  s t a t e d  

t h a t  voca t ional  advisory  groups a re  e s s e n t i a l  to  vocat ional  educa t ion ,
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among o th e r  reasons  because o f  the dynamic changes tak in g  place in 

the  n a t i o n ' s  occupat ional  s t r u c t u r e .

Since the  schools  e x i s t  f o r  th e  purpose o f  meeting the  needs 

o f  the  community, inc lud ing  i t s  i n d u s t r i e s ,  employers,  and employees, 

i t  is  lo g ica l  t h a t  communication among th ese  elements  o f  the  community 

be continuous and d i r e c t .  Such a r e l a t i o n s h i p  provides a j u s t i f i c a t i o n  

f o r  the educat ional  program in the  community. Fur thermore,  l eaders  

in  a l l  p a r t s  o f  government,  b u s in e s s ,  and in d u s t ry  c a l l  upon exper ts  

to  a s s i s t  them in fo rm ula t ing  p o l i c i e s  and p rocedures .  I t  i s  only 

reasonable  t h a t  vocat ional  educators  ava i l  themselves  o f  advisory  

personnel  from t h a t  segment o f  s o c ie ty  t h a t  employs the  work fo rce  

(Dunham e t  a l . ,  1978).

Burt (1967) viewed the  e f f e c t i v e n e s s  o f  the  involvement and 

p a r t i c i p a t i o n  o f  i n d u s t r i a l  r e p r e s e n t a t i v e s  as th e  de terminant  o f  the  

e f f e c t i v e n e s s  o f  the  occupat ional  program f o r  developing manpower 

r e so u rces .  In meeting the  manpower needs o f  th e  community, e f f e c t i v e  

use of  an adv iso ry  committee i s  e s s e n t i a l .  No number o f  educa t iona l  

a d m in i s t r a to r s  can accomplish the  advantages gained by th e  use o f  an 

advisory  committee. Bull (1973) po in ted  ou t  t h a t  laymen "wil l  t a l k  

and they w i l l  e v a l u a t e ,  whether  they a re  informed o r  not"  (pp. 28-29);  

t h e r e f o r e ,  loca l  vocat ional  educat ion  adv isory  committee members 

should be involved s in ce  the  educa t iona l  process  b e n e f i t s  from both 

the  pub l ic  suppor t  and involvement and in p u t  lay  people o f f e r .

Two major types  o f  adv isory  committees a r e  commonly a s so c ia t e d  

with vocat ional  educat ion programs a t  the  loca l  l e v e l .  These a re  the  

general  vocat ional  educat ion  adv isory  committee,  which i s  used f o r  the
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t o t a l  voca t ional  program, and th e  s p e c i a l i z e d  occupat ional  adv isory  

committee, which i s  used to  guide each in d iv id u a l  occupat ional  program. 

The Michigan Department o f  Educat ion,  in  the  Key Concepts in Vocational 

Education (Cochran, 1976), def ined  the  general voca t ional  advisory  

committee as :

a group o f  in d iv id u a l s  s e l e c t e d  from the community o r  d i s t r i c t  
t o  provide advice regard ing  the  o v e ra l l  voca t iona l  educa t ion  p ro ­
gram. The committee i s  concerned with  problems o f  th e  develop­
ment and ev a lu a t io n  o f  o v e ra l l  vocat ional  curr icu lum.  The 
committee meets p e r i o d i c a l l y  to  review th e  vocat ional  educat ion  
programs being o f fe r e d  and to  advise  on d i r e c t i o n s  and p r i o r i ­
t i e s .  U sua l ly ,  t h i s  committee i s  concerned with programs p e r ­
t a i n i n g  to  the  development and ev a lu a t io n  o f  the  o v e ra l l  
voca t ional  program, (p. 3)

The s p e c i a l i z e d  occupat ional  adv isory  committee, on the  o th e r

hand, was def ined  a s :

a group o f  in d iv id u a l s  s e l e c t e d  from the  community o r  d i s t r i c t  
to  provide advice  regard ing  i n s t r u c t i o n a l  programs in  s p e c i f i c  
t r a d e s ,  o ccu p a t io n s ,  o r  c l u s t e r s  o f  o ccupa t ions .  While some­
times c a l l e d  lay  advisory  committees,  c r a f t  adv isory  committees,  
o r  j o i n t  a p p re n t i c e sh ip  committees,  the  occupat ional  advisory  
committee should be formed f o r  each vocat ional  program. For 
example, th e r e  should be s p e c i a l i z e d  committees f o r  voca t ional  
a g r i c u l t u r e ,  da ta  p ro c e s s in g ,  h o r t i c u l t u r e ,  d i s t r i b u t i v e  educa­
t i o n ,  marketing mid-management, h e a l th  r e l a t e d  occupa t ions ,  and 
o th e r s ,  (p.  5)

Even though th e r e  i s  l i t t l e  d isagreement regard ing  the  impor­

tance  o f  vocat ional  adv isory  committees,  t h e r e  i s  concern f o r  what 

vocat ional  adv iso ry  committees a re  and should be doing in  t h e i r  

p re sen t  c a p a c i ty .  The Michigan Department o f  Education publ ished  

A Guide f o r  th e  E f f e c t iv e  U t i l i z a t i o n  o f  Advisory Committees (Cochran, 

1974), which desc r ibed  the  e i g h t  major fu n c t io n s  t h a t  should be p e r ­

formed by vocat ional  adv iso ry  committees in  Michigan as :
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1. Occupat iona1/Community Surveys . Surveys which measure 
employment o p p o r t u n i t i e s ,  coopera t ive  work s t a t i o n s ,  s tu d en t  
i n t e r e s t ,  pa ren t  i n t e r e s t ,  and lab o r  supply can provide s o l i d  
j u s t i f i c a t i o n  f o r  o f f e r i n g  a program. Occupational a n a ly s i s  can 
i d e n t i f y  what should be included in  the  program. Advisory com­
m i t t e e s  can play  a major r o le  in th e  planning and a n a ly s i s  of  
surveys which a t tempt  t o  def ine  program needs and co n ten t .

2. Course Content Advisement. A primary concern o f  the advisory  
committee i s  the  e s ta b l i sh m en t  o f  p r a c t i c e s  which w i l l  keep the  
i n s t r u c t i o n a l  program p r a c t i c a l  and f u n c t io n a l .  The committee 
can engage in  planning o r  re sea rch  a c t i v i t i e s  which focus on 
improving course  c o n te n t .

3. Student  Placement . This i s  an important  func t ion  which f r e ­
quent ly  i s  used as a measure o f  success  o f  th e  vocat ional  program. 
The advisory  committee can become involved in a c t i v i t i e s  in  t h i s  
area ranging from reviewing follow-up s tu d i e s  t o  a c t u a l l y  employ­
ing co-op s tu d e n ts  and g radua tes .

4. Community Public  R e l a t i o n s . This i s  a c r i t i c a l  fu nc t ion  which 
serves  to  develop community awareness as well  as being the  s t im u­
lus  which i n t e r e s t s  o th e r  in d iv id u a l s  in vocat ional  e duca t ion .
This a c t i v i t y  should provide continuous communication between the  
program and the  community and helps  c i t i z e n s  a p p re c ia t e  t h e  e f f e c ­
t iv e n e s s  o f  t h e i r  vocat ional  program.

5. Equipment and F a c i l i t i e s . Obsolescence o f  equipment and 
f a c i l i t i e s  i s  a con t inu ing  problem f o r  a l l  vocat ional  programs.
The committee can be o f  s i g n i f i c a n t  a s s i s t a n c e  in  help ing  to 
secure  equipment,  making recommendations, and f ind ing  s o lu t io n s  
to  a l l e v i a t e  problems r e l a t e d  to  f a c i l i t i e s .

6. Program S t a f f i n g . This func t ion  provides  an oppor tun i ty  f o r  
committee involvement in reviewing te a c h e r  s e l e c t i o n  c r i t e r i a ,  
sugges t ing  r ec ru i tm en t  p o l i c y ,  and sc reen ing  p o te n t i a l  c an d id a te s .  
A d m in is t ra t ive  ca re  must be demonstrated in t h i s  a rea  to  ensure 
t h a t  committee r e s p o n s i b i l i t i e s  a re  c l e a r l y  d e f ined .

7. Program Review. This i s  one o f  th e  most common a reas  of  
advisory  committee a c t i o n .  I t s  i n p u t ,  however,  i s  only one of  
many sources  t h a t  can be u t i l i z e d  as a p a r t  o f  program e v a lu a t io n .  
The e n t i r e  range o f  a c t i v i t i e s  encompassed by th e  program may come 
under review by the  advisory  committee. These may range from com­
paring s tu d e n t  accomplishments with program o b je c t iv e s  to  i n d i ­
vidual  review o f  var ious  p a r t s  o f  the  program.

8. Community Resources . Id e n t i fy in g  community resources  i s  
ano ther  common advisory  committee fu n c t io n .  Typical a c t i v i t i e s  in 
t h i s  a rea  inc lude  provid ing  advice  f o r  f i e l d  t r i p s ,  a s s i s t i n g  in
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o b ta in in g  i n s t r u c t i o n a l  m a t e r i a l s ,  i d e n t i f y i n g  personnel  and 
se rv in g  p e r so n a l ly  as a community re so u rc e .

In 1974, a needs assessment  was conducted (Cochran, Phelps ,  

Skupin, & Yabu, 1974) p e r t a in in g  to  the preceding e i g h t  major func t ions  

to  determine how a wide sample o f  secondary and postsecondary voca­

t io n a l  d i r e c t o r s ,  community c o l le g e  occupat ional  deans ,  school super ­

in t e n d e n t s ,  and community co l leg e  p r e s id e n t s  perce ived  th e  use o f  the  

general  vocat ional  educat ion  adv isory  committee in  Michigan. A f te r  a 

ca re fu l  a n a ly s i s  o f  t h a t  needs assessment ,  a comprehensive ERIC 

s e a rch ,  and a review o f  r e l a t e d  l i t e r a t u r e ,  i t  was found t h a t  the re  

was no study or  re sea rch  a v a i l a b l e  t h a t  s p e c i f i c a l l y  addressed  the  

ro le  o f  the  secondary s p e c i a l i z e d  occupat ional  adv iso ry  committee as 

i t  r e l a t e s  to  the  e i g h t  fu n c t io n s  i d e n t i f i e d  by th e  Michigan Depar t­

ment of  Education as perceived by loca l  vocat ional  d i r e c t o r s ,  area 

c e n te r  p r i n c i p a l s ,  and s e le c t e d  secondary vocat ional  t eachers  in  

Michigan. This s tudy f i l l s  t h a t  void and should provide th e se  th re e  

groups and th e  Michigan Department o f  Education with  th e  ac tua l  and 

d es i r ed  a c t i v i t i e s  o f  the  secondary s p e c i a l i z e d  occupat ional  advisory 

committee in Michigan.

Summary

In reviewing the  r e l a t e d  l i t e r a t u r e ,  i t  was found t h a t  the  

need f o r  th e  vocat ional  advisory  committee i s  f a r  too  g r e a t  f o r  them 

to be dismissed as e x i s t i n g  only because they  are  r equ i red  by f ed e ra l  

law. Vocational programs a re  in a unique p o s i t i o n  because t h e i r  

success  i s  openly dependent on the  degree to  which the needs and 

requirements  o f  th e  community, as well  as the  needs and i n t e r e s t s  o f
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th e  s t u d e n t s ,  a r e  met. Programs must be a t tu n e d  to  what the  commu­

n i t y ,  the  employers,  and the  general  pub l ic  want.  The community, in 

t u r n ,  has a shared  r e s p o n s i b i l i t y  to  ensure  t h a t  th ese  goals a re  

accomplished.  The adv iso ry  committee thus se rves  as a v e h ic le  f o r  

educators  to gain pu b l ic  support  and understanding while  a t  the  same 

time providing a framework f o r  shar ing  in  the  educat ional  p a r tn e r s h ip  

e s s e n t i a l  f o r  th e  v i a b i l i t y  and e f f e c t i v e n e s s  o f  the  program.

I t  was a l so  found in the  r e l a t e d  l i t e r a t u r e  review t h a t  t h e r e  

have been numerous s tu d i e s  regard ing  the  general  vocat ional  advisory  

committee a t  both the  secondary and postsecondary l e v e l s .  I t  was 

d iscove red ,  however,  t h a t  no s tu d i e s  have been conducted o r  repo r ted  

concerning the  a c t i v i t i e s  of the  secondary s p e c i a l i z e d  occupational  

advisory  committee in  Michigan. There has been one comprehensive 

study on the  voca t ional  adv isory  committee in Michigan (Cochran, 

Phelps,  Skupin, & Yabu, 1974), but t h a t  s tudy d e a l t  s p e c i f i c a l l y  with 

the  general  voca t ional  adv iso ry  committee and did not  examine the 

secondary s p e c i a l i z e d  occupat ional  adv isory  committee.

This s tudy was intended to  a s s i s t  secondary vocat ional  t e a c h ­

e r s ,  a rea  c e n t e r  p r i n c i p a l s ,  loca l  vocat ional  d i r e c t o r s ,  and the  

Michigan Department o f  Education,  Vocat ional-Technical  Education 

S e rv ic e ,  by prov id ing  them with the  ac tua l  and d e s i r e d  a c t i v i t i e s  of  

the  secondary s p e c i a l i z e d  occupat ional  adv isory  committee in Michigan.



CHAPTER I I I

METHODOLOGY

In tro d u c t io n

In t h i s  chap te r  the  i n v e s t i g a t o r  p re sen ts  th e  o b j e c t iv e s  and 

resea rch  q ues t ions  t h a t  were s tu d ie d .  Methodology c o n s i s t s  o f  the 

sys tem at ic  procedures by which th e  r e se a r c h e r  t r a v e l e d  from the  

i n i t i a l  i d e n t i f i c a t i o n  o f  the  problem to  i t s  f in a l  conc lus ion .

The o b je c t iv e s  o f  t h i s  s tudy were t o :

1. Determine the  ac tua l  and d es i r ed  a c t i v i t i e s  o f  th e  second­

ary  s p e c i a l i z e d  occupat ional  adv iso ry  committee in  Michigan.

2. I d e n t i f y  s i g n i f i c a n t  r e l a t i o n s h i p s  in  the  ac tua l  and 

d e s i r e d  a c t i v i t i e s  o f  th e  s p e c i a l i z e d  occupat ional  adv isory  committee 

in Michigan as viewed by secondary - leve l  vocat ional  te ac h e r s  and voca­

t io n a l  a d m i n i s t r a t o r s .

3. Provide a composite l i s t  o f  the  a c tu a l  and d e s i r e d  a c t i v i ­

t i e s  o f  the  s p e c i a l i z e d  occupat ional  adv iso ry  committee in Michigan.

The purpose o f  the  s tudy was r e a l i z e d  by answering th e  fo l low ­

ing resea rch  q u es t io n s :

1. What a re  the  ac tua l  a c t i v i t i e s  o f  the secondary s p e c i a l ­

ized  occupat ional  adv isory  committee in  Michigan as perce ived  by 

secondary voca t iona l  t e a c h e r s ,  a rea  c e n t e r  p r i n c i p a l s ,  and local  

vocat ional  d i r e c t o r s ?

22
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2. What a re  th e  d es i r ed  a c t i v i t i e s  of  th e  secondary s p e c i a l ­

ized  occupat ional  adv iso ry  committee in Michigan as perce ived  by 

secondary voca t iona l  t e a c h e r s ,  a rea  c e n t e r  p r i n c i p a l s ,  and loca l  

voca t iona l  d i r e c t o r s ?

3. What a r e  the  r e l a t i o n s h i p s  between th e  perce ived  views o f  

vocat ional  t e a c h e r s  and voca t iona l  a d m in i s t r a to r s  regard ing  the  ac tua l  

a c t i v i t i e s  o f  th e  secondary s p e c i a l i z e d  occupat ional  adv isory  commit­

t e e  in Michigan?

4. What a re  the  r e l a t i o n s h i p s  between the  perce ived  views o f  

vocat ional  t e a c h e r s  and vocat ional  a d m in i s t r a to r s  regard ing  the 

d es i r ed  a c t i v i t i e s  of  th e  secondary s p e c i a l i z e d  occupat ional  advisory  

committee in Michigan?

The Populat ion

The popu la t ion  s e le c t e d  f o r  t h i s  s tudy  included secondary-  

l eve l  vocat ional  t e a c h e r s ,  a rea  c e n t e r  p r i n c i p a l s ,  and loca l  voca­

t io n a l  d i r e c t o r s .  These i n d iv id u a l s  were s e l e c t e d  because of  t h e i r  

d i r e c t  r e l a t i o n s h i p  and mandated use o f  adv iso ry  committees a t  the  

secondary l e v e l .  The vocat ional  t e a c h e r  i s  the  program r e p r e s e n t a t i v e  

a t  the  secondary s p e c i a l i z e d  occupat ional  adv isory  committee meet ing. 

The a rea  c e n t e r  p r in c ip a l  and lo ca l  voca t ional  d i r e c t o r  a re  the 

au tho r ized  i n d iv id u a l s  who must v a l i d a t e  f o r  the  Michigan Department 

o f  Education t h e i r  compliance regard ing  the  use o f  adv iso ry  committee 

meetings and program review on th e  s t a t e  Report Form 4483-D. The 

vocat ional  te ac h e r s  s e l e c t e d  f o r  the  s tudy were a 10 pe rcen t  (353) 

random sample o f  a l l  vocat ional  te ac h e r s  (3,530) in th e  s t a t e .  The
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area  c e n t e r  p r in c ip a l s  were a l l  persons (43) l i s t e d  as "Area Center 

A dm in is t ra to rs "  in the  Michigan Department o f  Educa t ion 's  D irec tory  

o f  Vocat ional  A dm in is t ra to rs  (1979-80).  The d i r e c t o r s  s e le c t e d  f o r  

th e  study were a l l  persons (111) l i s t e d  as "Vocational D irec to rs "  in  

th e  Michigan Department o f  Educa t ion 's  D irec to ry  o f  Vocational Admin­

i s t r a t o r s  (1979-80).

These th re e  groups were i d e n t i f i e d  as having d i r e c t  in v o lv e ­

ment with the  secondary s p e c i a l i z e d  occupat ional  adv isory  committee 

and were inc luded in  the  s tudy as fo l low s :

1. Three hundred f i f t y - t h r e e  s e le c t e d  secondary vocat ional  

t e ach e rs  (10 percen t  random sample) .

2.  F o r ty - th re e  area  c e n t e r  p r i n c i p a l s .

3. One hundred eleven local  vocat ional  d i r e c t o r s .

Thus, a t o t a l  o f  507 respondents  was i d e n t i f i e d  fo r  t h i s

research  s tudy .  The 507 respondents  included a 10 pe rcen t  random 

sample of  a l l  vocat ional  te ac h e r s  in  Michigan, a l l  a rea  c e n t e r  p r i n ­

c ip a l s  in  Michigan, and a l l  loca l  s t a t e - r e im b u rsed  vocat ional  d i r e c t o r s  

in Michigan f o r  the  1980-81 school y e a r .

P repa ra t ion  o f  the  Ques t ionna ire

In s tudying  r o l e  e x p ec ta t io n s  and ac tua l  and d e s i r e d  a c t i v i ­

t i e s ,  one o f  the  more e f f e c t i v e  means f o r  g a the r ing  da ta  to  be used 

i s  the  q u e s t io n n a i r e  (S a rb in ,  1954, p.  186).  This p a r t i c u l a r  form of  

in q u i ry  was used s in ce  i t  i s  among the  more e f f i c i e n t  methods of  

ob ta in in g  in formation  from the  t a r g e t  popula t ion  group.
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The resea rcher  used four  bas ic  s teps  to develop the  q u es t ion ­

n a i r e .  F i r s t ,  e ig h t  major funct ions  o f  advisory committees with 40 

a c t i v i t i e s  l i s t e d  under the  major funct ions  t h a t  have been i d e n t i f i e d  

by the Michigan Department of  Education {Cochran, Phelps,  & Skupin, 

1974) as being important  f o r  the  e f f e c t i v e  use of  advisory committees 

were s e le c te d  f o r  s tudy.  The next s tep  was to  develop a proposed 

ques t ionna i re .

The t h i r d  s tep  involved submitt ing the  proposed q ues t ionna i re  

to a group of  persons from the th re e  population groups (Appendix A) 

f a m i l i a r  with the  v a r iab le s  under s tudy and in  a pos i t ion  to  make 

value judgments about the ins t rument .  These ind iv id u a l s  were asked to 

f i l l  out  and r e tu rn  the  ques t io n n a i re  to  help the r e sea rch e r  to 

i d e n t i f y  misunderstandings ,  am bigu i t ie s ,  use less  i tems,  mechanical 

d i f f i c u l t i e s ,  and d i f f i c u l t i e s  with the  d i r e c t io n s  fo r  completing the 

ques t io n n a i re  (Wiersma, 1975, p. 141).

The four th  s tep  was to  rew ri te  the  q u es t ionna i re  with the 

necessary rev is ions  based on the  r e s u l t s  of  the p i l o t  run. Based on 

the recommendations of  the p i l o t  group, the e ig h t  major funct ions  with 

40 a c t i v i t i e s  were l e f t  as p resen ted ,  the d i r e c t io n s  to  respondents 

were completely r ew r i t t en  in a more concise and c l e a r  manner, the 

format was r ev i sed ,  and ad d i t io n a l  demographic informat ion on the 

respondents was co l l e c te d .

The q u es t ionna i re  was divided in to  two major s e c t io n s .

Section I contained the  40 a c t i v i t i e s  to  be performed by the  secondary 

sp e c ia l i z e d  occupational  advisory committee under the headings of  the 

following e ig h t  major func t ions :
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1 . Occupational Surveys

2. Course Content Advisement

3. Student  Placement

4. Community Public  Re la t ions

5. Equipment and F a c i l i t i e s

6. Program S ta f f in g

7. Program Review

8. Obtaining Community Resources

A L ik e r t - ty p e  s c a le  was used in  Sect ion  I to  help  the  respond­

en ts  r a t e  th e  ap p ro p r ia ten es s  o f  each a c t i v i t y  f o r  both ac tua l  and 

des i r ed  a c t i v i t i e s .  The s c a le  allowed th e  respondents  to  s e l e c t  one 

o f  th e  fol lowing f i v e  responses:

1. S t rongly  Agree

2. Agree

3. Undecided

4. Disagree

5. S t rongly  Disagree

Sect ion  I I  asked the  respondents  the  fo l low ing :

1. Years o f  exper ience  in p re sen t  p o s i t io n ?

2. Years o f  teach ing  exper ience  in  secondary education?

3. Years o f  a d m in i s t r a t i v e  exper ience  in  secondary educat ion?

4. Highest leve l  o f  formal education?

5. Years working with adv isory  committees?

6. Formal t r a i n i n g  prepar ing  them to  work with advisory

committees?
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A fte r  a l l  r e v i s i o n s ,  c o r r e c t i o n s ,  and changes had been made, 

the  q u e s t io n n a i r e  was p r o f e s s io n a l ly  p r in t e d  and mailed out on May 5, 

1981. The q u e s t io n n a i r e  {Appendix C) was p r in t e d  in  bookle t  form and 

s e n t  with a cover  l e t t e r  (Appendix D) exp la in ing  the  s tu d y ' s  purpose,  

wi th  a s e l f - a d d r e s s e d ,  stamped r e tu rn  envelope.  The cover  l e t t e r s  

and r e tu rn  envelopes were on Flushing Community School l e t t e r h e a d  

s t a t i o n e r y .

Data C o l lec t ion  

The q u e s t io n n a i r e s  with cover l e t t e r s  o f  exp lana t ion  were 

mailed to  507 p a r t i c i p a n t s .  All o f  th e  q u e s t io n n a i r e  ins t ruments  

were coded so t h a t  each r e tu rned  q u e s t io n n a i r e  could be i d e n t i f i e d  

with a s tudy respondent  f o r  response checking on ly .  In the  cover  

l e t t e r  o f  e x p la n a t io n ,  a quick response r a t e  was r e q u es te d ,  and a 

stamped, s e l f - a d d re s s e d  envelope was enclosed to  encourage the  r e tu rn  

of  the  q u e s t io n n a i r e  by p a r t i c i p a t i n g  respondents .

A f te r  t h r e e  weeks, a reminder l e t t e r  (Appendix E) was mailed 

to  each nonrespondent ,  r eq u e s t in g  them to  r e tu rn  the  completed ques­

t i o n n a i r e .  I f  t h a t  r e q u es t  f a i l e d ,  the  i n v e s t i g a t o r  a t tempted  to  

c o n tac t  each nonrespondent  p e r so n a l ly  by te lephone  to  determine i f  

the ind iv idua l  would p a r t i c i p a t e .  In some i n s t a n c e s ,  new q u e s t io n ­

n a i r e s  were mailed to  nonrespondents who agreed t o  p a r t i c i p a t e  but  

had misplaced t h e i r  o r ig in a l  q u e s t io n n a i r e .

The i n i t i a l  mai l ing  produced a r e tu rn  r a t e  o f  54 p e rc e n t .  

Subsequent fo l low-up a t t e m p t s ,  which secured a d d i t io n a l  r e t u r n s ,  

brought the  response  r a t e  to  73 p e rc en t .  (See Table 3 . 1 . )
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Table 3 . 1 . — Local vocat ional  t e a c h e r s ,  a rea  c e n t e r  p r i n c i p a l s ,  and 
loca l  voca t iona l  d i r e c t o r s  forming the popula t ion  fo r  
t h e  s tudy .

Group Number
Contacted

Number
Responding

Percentage
Responding

Local voca t iona l  t each e rs 353 247 69
Area c e n te r  p r in c ip a l s 43 35 81
Local voca t iona l  d i r e c t o r s 111 90 81

Total 507 372 73

The q u e s t io n n a i r e s  were r e tu rn ed  to  th e  r e s e a r c h e r  from the 

respondents  over  a six-week p e r iod .  Upon the  r e c e i p t  o f  a l l  the  

r e tu rn ed  q u e s t i o n n a i r e s ,  they were coded and key punched by Michigan 

S t a t e  U n ive rs i ty  Computer S e rv ic e s .

Methods o f  Analyses 

D esc r ip t iv e  s t a t i s t i c s  were used to  provide answers t o  the 

re sea rch  ques t ions  r e l a t e d  t o  th e  ac tua l  and d e s i r ed  a c t i v i t i e s  of  

the  secondary s p e c i a l i z e d  occupat ional  adv isory  committee in  Michigan 

as perce ived  by vocat ional  t e a c h e r s ,  area c e n t e r  p r i n c i p a l s ,  and local  

vocat ional  d i r e c t o r s .  D e s c r ip t iv e  s t a t i s t i c s  were s e l e c t e d  because 

in two o f  th e  popula t ions  being surveyed,  a rea  c e n t e r  p r in c ip a l s  and 

loca l  vocat ional  d i r e c t o r s ,  a 100 pe rcen t  sample was surveyed ,  whereas 

with th e  t h i r d  sample, vocat ional  t e a c h e r s ,  only a 10 pe rcen t  random 

sample was surveyed.  The re sea rch  study d e a l t  s t r i c t l y  with  th e  data  

t h a t  were c o l l e c t e d  by the  q u e s t io n n a i r e .  Also,  the  s tudy d e a l t  with 

a s p e c i f i c  popula t ion  a t  a s p e c i f i c  t ime.
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In answering th e  f i r s t  two resea rch  q u e s t io n s ,  only the  

h ig h e s t  ten  a c t u a l ,  lowest  ten  a c t u a l ,  h ig h e s t  ten  d e s i r e d ,  and 

lowest ten  d es i r ed  a c t i v i t i e s  o f  the  secondary s p e c i a l i z e d  occupa­

t i o n a l  adv iso ry  committee were s e l e c t e d  to be p resen ted  in  both n a r ­

r a t i v e  and t a b u l a r  form. P resen t ing  the  h ig h e s t  ten  and lowest  ten  

a c t i v i t i e s  had been determined to  be an e f f e c t i v e  method o f  p r e s e n t ­

ing da ta  in t a b u l a r  and n a r r a t i v e  form when numerous a c t i v i t i e s  

( r o l e s )  a re  being examined (Hawkins, 1981). S e le c t io n  of  the  a c t i v i ­

t i e s  was based on the  h ig h es t  and lowest percentage  o f  th e  combined 

popu la t ion  ( loca l  secondary- leve l  voca t iona l  t e a c h e r s ,  a rea  c e n te r  

p r i n c i p a l s ,  and local  vocat ional  d i r e c t o r s )  who s t ro n g ly  agreed with 

the  a c t i v i t i e s .  All 40 a c t i v i t i e s  under the  e ig h t  major func t ions  

a re  included f o r  each popula t ion  group in Appendices F and G.

Only th e  h ig h e s t  ten  a c t u a l ,  lowest  ten  a c t u a l ,  h ig h e s t  ten  

d e s i r e d ,  and lowest  ten  d e s i r e d  a c t i v i t i e s  in Research Questions 3 

and 4 were presen ted  f o r  comparison in both n a r r a t i v e  and t a b u l a r  

form. S e le c t io n  was based on th e  h ig h e s t  and lowest  percentages  of  

vocat ional  a d m in i s t r a to r s  who s t ro n g ly  agreed with the  fu n c t io n s ,

A comparison was then  made between the  voca t iona l  a d m in i s t r a to r s  

(combined popula t ion  o f  a rea  c e n t e r  p r in c ip a l s  and loca l  vocat ional  

d i r e c t o r s )  and vocat ional  te ac h e r s  f o r  th e  same a c t i v i t i e s .  The group 

o f  vocat ional  a d m in i s t r a to r s  was added to  the  composite o f  40 a c t i v i ­

t i e s  in Appendices F and G.

Summary

In t h i s  c h a p te r ,  the  i n v e s t i g a t o r  presen ted  th e  o b je c t iv e s  

and research  ques t ions  o f  the  s tudy .  Those o b je c t iv e s  d e a l t  with
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determining the ac tua l  and d es i r ed  a c t i v i t i e s ,  i d e n t i f y i n g  s i g n i f i ­

cant  r e l a t i o n s h i p s  between vocat ional  t eachers  and a d m i n i s t r a t o r s ,  

and provid ing  a composite l i s t  o f  the  ac tua l  and d es i r ed  a c t i v i t i e s  

under each fu nc t ion  o f  the  secondary s p e c i a l i z e d  occupat ional  advisory  

committee in Michigan. To accomplish the  o b j e c t i v e s ,  a popula t ion  

made up o f  353 vocat ional  t e a c h e r s ,  43 area  c e n t e r  p r i n c i p a l s ,  and 

111 local  vocat ional  d i r e c t o r s  was s e le c t e d  because o f  the  na tu re  of 

t h i s  s tudy and t h e i r  r e l a t i o n s h i p  to  and use o f  secondary s p e c i a l i z e d  

occupat ional  adv isory  committees.

A q u e s t io n n a i r e  with 40 advisory  committee a c t i v i t i e s  was 

developed by the  r e sea r ch e r  and submit ted  to  a ju r y  o f  e x p e r t s .  They 

were asked to ev a lu a te  the  con ten t  and mechanics o f  th e  q u e s t io n n a i r e  

fo r  v a l i d i t y  and s u i t a b i l i t y  f o r  the  s e le c te d  popula t ion  groups.

A f te r  the  suggested changes f o r  improvement and c o r r e c t io n s  were made, 

the  q u e s t i o n n a i r e ,  along with an exp lana tory  cover  l e t t e r  and s e l f -  

addressed r e tu rn  envelope,  was mailed to  507 p o s s ib le  respondents .

A t o t a l  o f  372 (73 p e rce n t )  respondents  re tu rned  usable  q u e s t io n ­

n a i r e s ,  which were then coded and prepared f o r  key punching.

D esc r ip t iv e  s t a t i s t i c s  were used to  provide answers to ques­

t io n s  r e l a t e d  t o  the  re sea rch  q ues t ions  concerning the  ac tua l  and 

d e s i r ed  a c t i v i t i e s  o f  the  secondary s p e c i a l i z e d  occupat ional  advisory  

committee in  Michigan. Responses to  each i tem on the  q u e s t io n n a i re  

were analyzed in d iv id u a l ly  and c o l l e c t i v e l y .  The frequency and p e r ­

centage were shown f o r  each a c t i v i t y .  For the  f i r s t  two research  

q u e s t io n s ,  the  h ig h e s t  ten  and lowest  ten  ac tua l  and d es i r ed  a c t i v i ­

t i e s  were s e l e c t e d  f o r  p r e s e n ta t io n  in  both t a b u l a r  and n a r r a t i v e
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form. S e le c t io n  was based on the  h ig h e s t  and lowest  percentages  of  

respondents  who s t ro n g ly  agreed with the  a c t i v i t y .  For Research 

Questions 3 and 4 ,  the  h ig h es t  ten and lowest  ten  responses  of  the  

vocat ional  a d m in i s t r a to r s  were compared to  the  vocat ional  t eachers  in 

both t a b u l a r  and n a r r a t i v e  form.



CHAPTER IV

ANALYSIS AND PRESENTATION OF DATA 

In t ro d u c t io n

The purpose o f  t h i s  ch ap te r  i s  to p re se n t  in d e s c r i p t i v e  form 

the  data  r e l a t i v e  to  the  responses  from vocat ional  t e a c h e r s ,  area 

c e n t e r  p r i n c i p a l s ,  and loca l  vocat ional  d i r e c t o r s  regard ing  the 

ac tua l  and d es i r ed  a c t i v i t i e s  o f  the secondary s p e c i a l i z e d  occupa­

t io n a l  adv iso ry  committees t h a t  were examined in t h i s  s tudy .

D esc r ip t iv e  C h a r a c t e r i s t i c s  o f  Respondents 

In t h i s  s e c t i o n ,  in formation  i s  p resen ted  regard ing  the 

responden ts '  p ro fe s s io n a l  work exper ience ,  which inc ludes  th e  number 

o f  yea rs  in  t h e i r  p re se n t  p o s i t i o n  as well  as t h e i r  teach ing  and 

a d m in i s t r a t i v e  exper ience  in  secondary educa t ion .  Also included in 

t h i s  s e c t io n  i s  information  concerning t h e i r  level  o f  formal educa­

t i o n  a t t a i n e d ,  years  o f  exper ience  in working w i th  adv iso ry  commit­

t e e s ,  and da ta  concerning formal t r a i n i n g  p repar ing  the  respondents  

to  work with voca t iona l  advisory  committees.

P ro fes s iona l  Work Experience

Table 4.1 shows the  average yea rs  o f  p ro fe s s io n a l  work e x p e r i ­

ence by s e le c t e d  c a t e g o r i e s  f o r  each respondent  group. The teachers  

averaged 9.87 yea rs  o f  exper ience  in t h e i r  p re se n t  p o s i t i o n ,  whereas 

the  p r in c ip a l s  and d i r e c t o r s  both had averaged l e s s ,  with 6.26 and

32
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8.00 y e a r s ,  r e s p e c t i v e l y .  P r in c ip a l s  exceeded both t each e rs  and 

d i r e c t o r s  in the  number o f  y e a r s  o f  teach ing  exper ience  in  secondary 

educa t ion .  The p r in c ip a l s  averaged 12.56 y e a r s  o f  exper ience ,  whereas 

th e  tea c h e r s  averaged 11.73 and the d i r e c t o r s '  average yea rs  was 11.14.

Table 4 . 1 . - - P r o f e s s io n a l  work exper ience  o f  vocat ional  t e a c h e r s ,  area 
c e n t e r  p r i n c i p a l s ,  and loca l  vocat ional  d i r e c t o r s .

Work Experience 
Category

Teachers
X

(N=247)

P r in c ip a l s
X

(N=35)

Di r e c to r s  
X

(N=90)

Years in
p resen t  p o s i t i o n 9.87 6.26 8.00

Years teach ing  
exper ience  in 
secondary educa t ion

11.73 12.56 11.14

Years o f  a d m in i s t r a ­
t i v e  exper ience  in  
secondary educat ion

.88 11.66 9.66

X = mean.

In the  area  o f  yea rs  o f  a d m in i s t r a t i v e  exper ience  in secondary 

ed u ca t io n ,  the  p r in c ip a l s  were h ig h e s t  with 11.6 y e a r s ,  d i r e c t o r s  had 

a mean o f  9.66 y e a r s '  ex p e r ien ce ,  and the  t e a c h e r s  were lowest  with 

an average o f  .88 years  o f  a d m i n i s t r a t i v e  exper ience .

Levels o f  Formal Education

Table 4 .2  con ta ins  da ta  showing th e  number o f  respondents  by 

le v e l s  o f  formal e duca t ion .  The most common level  f o r  teac h e r s  was 

the  m a s t e r ' s  degree ,  with 33.6 pe rcen t  responding a t  t h a t  l e v e l .  The 

most common leve l  f o r  both p r in c ip a l s  and d i r e c t o r s  was more than a
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m a s te r ' s  but  l e s s  than a doc to ra l  degree ,  with 65.8  pe rcen t  and 75.5 

pe rcen t  responding ,  r e s p e c t i v e l y ,  to  t h e se  c a t e g o r i e s .  Only 1.2 p e r ­

cen t  o f  the  tea c h e r s  had doc to ra l  deg rees ,  whereas 17.1 pe rcen t  o f  the  

p r in c ip a l s  and 7 .8  p e rce n t  o f  th e  d i r e c t o r s  had d oc to ra l  degrees .

None o f  th e  p r in c ip a l s  o r  d i r e c t o r s  had any degrees  l e s s  than a 

m a s t e r ' s .  Teachers had .8 pe rcen t  with  no c o l leg e  ed u ca t io n ,  5 .3  p e r ­

cen t  with  l e s s  than  a b a c h e lo r ' s  degree ,  1 .2  pe rcen t  with  a b a c h e lo r ' s  

degree ,  and 25.9 p e rc en t  with more than  a b a c h e lo r ' s  bu t  l e s s  than a 

m a s te r ' s  degree .

Table 4 . 2 . — Level o f  formal educat ion  a t t a i n e d  by vocat ional  t e a c h e r s ,  
a rea  c e n t e r  p r i n c i p a l s ,  and loca l  vocat ional  d i r e c t o r s .

Educational Level
Teachers P r in c ip a l s D i rec to rs
f % f % f %

None 2 .8 0 0 0 0

Less than  a b a c h e lo r ' s  
degree 13 5.3 0 0 0 0

Bache lo r ' s  degree 3 1.2 0 0 0 0

More than a b a c h e lo r ' s  
bu t  l e s s  than a m a s te r ' s  
degree

64 25.9 0 0 0 0

M aste r ' s  degree 83 33.6 6 17.1 15 16.7

More than a m a s t e r ' s  
but  l e s s  than a 
doc to ra l  degree

79 32.0 23 65.8 68 75.5

Doctoral degree 3 1.2 6 17.1 7 7.8

Total 247 100.0 35 100.0 90 100.0

f  = Frequency o f  response .
% = Percentage o f  response.
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Experience With Advisory Committees

Table 4 .3  con ta ins  da ta  concerning the  y ea rs  o f  exper ience 

fo r  each respondent group in working with  adv iso ry  committees.  The 

p r in c ip a l s  had the  most exper ience  in  working with advisory  committees,  

with a mean o f  10.4 yea rs  and a median and mode o f  10.0 y e a r s .  The 

d i r e c t o r s  were second h ig h es t  wi th  a mean o f  9 .9  y e a r s '  exper ience  

in  working with adv isory  committees and a median and mode o f  9.7  and

10.0 y e a r s ,  r e s p e c t i v e l y .  The t each e rs  had t h e  fewest  yea rs  o f  e x p e r i ­

ence in  working with adv iso ry  committees,  with a mean o f  6 .2  y e a r s ,  a 

median o f  5 .6  y e a r s ,  and a mode o f  5 .0  y e a r s .

Table 4 . 3 . —Years o f  exper ience  in working with adv isory  committees 
f o r  vocat ional  t e a c h e r s ,  a rea  c e n t e r  p r i n c i p a l s ,  and 
loca l  voca t iona l  d i r e c t o r s .

Teachers
(N=247)

P r in c ip a l s
(N=35)

Di r e c to r s  
(N=90)

Mean 6.2 10.4 9.9

Medi an 5.6 10.0 9 .7

Mode 5.0 10.0 10.0

N = number o f  responses .

Formal Advisory Committee Train ing

Table 4 .4  co n ta in s  data  concerning th e  number o f  respondents  

from each respondent  group who had formal t r a i n i n g  prepar ing  them to  

work with vocat ional  advisory  committees.  Local vocat ional  d i r e c t o r s  

were the  group o f  respondents  who had rece ived  th e  most formal t r a i n ­

in g ,  with 58.9 p e rc en t  r e c e iv in g  formal t r a i n i n g ;  40.0  pe rcen t  had no
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formal t r a i n i n g  and 1.1 pe rcen t  did  not  respond to  the  q u e s t io n .

The p r in c ip a l s  were e x a c t ly  s p l i t  wi th 48.8 percen t  i n d i c a t in g  they 

had and th e  same percentage  in d i c a t in g  they had no t  had formal t r a i n ­

ing p repar ing  them to  work with adv isory  committees.  The teachers  

i n d ic a te d  t h a t  41.3 pe rcen t  had formal t r a i n i n g ,  whereas 57.1 percen t  

had no t  rece ived  formal t r a i n i n g  prepar ing  them to  work with advisory 

committees.

Table 4 . 4 . --Formal t r a i n i n g  prepar ing  respondents  to  work with 
vocat ional  adv isory  committees.

_ . . Teachers P r in c ip a l s  D irec to rs
Tra in ing  ---------------  ----------------  --------------

f  % f  % f  %

Have had formal 
t r a i n i n g 102 41.3 17 48.6 53 58.9

Have no t  had 
formal t r a i n i n g 141 57.1 17 48.6 36 40.0

No response 4 1.6 1 2.8 1 1.1

Total 247 100.0 35 100.0 90 100.0

f  = Frequency of  response.
% = Percentage o f  response .

Research Questions 

Only th e  h ig h e s t  ten  and the  lowest  t en  ac tua l  and d es i r ed  

a c t i v i t i e s  o f  the  secondary s p e c i a l i z e d  occupat ional  adv iso ry  commit­

t e e  were s e l e c t e d  to  be p re sen ted .  The o th e r  a c t i v i t i e s  were not  

s e l e c t e d  to  be p resen ted  because t h e r e  was no important  d i f f e r e n c e  in  

the  opin ions  held  by responding groups. All the  ac tua l  and des i red
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a c t i v i t i e s  o f  th e  secondary s p e c i a l i z e d  occupat ional  committee a re  

presen ted  f o r  each group in Appendix F.

Research Quest ion 1

What a re  the  ac tua l  a c t i v i t i e s  o f  the  secondary s p e c i a l ­
ized  occupat ional  adv isory  committee in  Michigan as p e r ­
ceived  by secondary voca t iona l  t e a c h e r s ,  a rea  c e n te r  
p r in c ip a l s  and loca l  vocat ional  d i r e c t o r s ?

The h ig h e s t  ten  ac tua l  a c t i v i t i e s  o f  the  secondary s p e c i a l i z e d  

occupat ional  adv iso ry  committee. —The h ig h es t  ten  ac tua l  a c t i v i t i e s  o f  

th e  secondary s p e c i a l i z e d  occupat ional  adv isory  committee (Table 4 .5)  

were s e l e c t e d  to  be presen ted  in  both n a r r a t i v e  and t a b u l a r  form. 

S e le c t io n  o f  these  ac tua l  a c t i v i t i e s  was based on the  h ig h es t  p e r ­

centage o f  the  t o t a l  popula t ion  who s t ro n g ly  agreed with the  a c t i v i ­

t i e s .  The range o f  responses  f o r  the h ig h e s t  ten  ac tua l  a c t i v i t i e s  

o f  the secondary s p e c i a l i z e d  occupat ional  adv isory  committee from the  

combined popu la t ion  who s t ro n g ly  agreed v a r ied  from a high o f  34.9 

pe rcen t  to  a low o f  18.0 p e rcen t .

The ac tua l  a c t i v i t y  rece iv in g  th e  h ig h es t  percentage  (34.9 

pe rcen t )  o f  responses from the  combined popula t ion  who s t ro n g ly  

agreed concerned the  need f o r  the  voca t iona l  adv isory  committee to  

Review Equipment and F a c i l i t i e s .

Suggesting Ways o f  Program Improvement was second with a 

combined response r a t e  o f  33.1 pe rcen t  o f  the  t o t a l  popula t ion  s t ro n g ly  

ag ree in g .  The t h i r d  h ig h es t  ac tua l  a c t i v i t y  was Suggesting Equipment 

Replacement with 28.8 pe rcen t  s t r o n g ly  ag ree ing .  The next  a c t i v i t y ,  

I d e n t i f y in g  Occupational Competencies,  had a combined popula t ion  p e r ­

centage o f  27.2 p e rc en t .  The f i f t h  h ig h es t  a c t i v i t y ,  Reviewing
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Table 4 . 5 . --The h ig h e s t  ten  ac tua l  a c t i v i t i e s  o f  th e  secondary
s p e c i a l i z e d  occupat ional  adv isory  committee as viewed by 
voca t iona l  t e a c h e r s ,  a rea  c e n t e r  p r i n c i p a l s ,  and local  
vocat ional  d i r e c t o r s .

P reface  each a c t i v i t y  with the  ph rase ,  "The s p e c i a l i z e d  occupat ional  
adv isory  committee a t  the  secondary leve l  i s  in  the  p r a c t i c e  o f .  . ."

Respondents SA A U D SD NR

A c t iv i ty  21: Reviewing Equipment and F a c i l i t i e s

Combined f  130 156 29 23
% 34.9 41.9  7 .8  6 .2

7
1.9

27
7.3

A c t iv i ty  33: Suggesting Ways o f  Program Improvement

Combined 123 152 35 30
33.1 40.9 9 .4  8.1

6
1.6

26
7.0

A c t iv i ty  23: Suggesting Equipment Replacement

Combined 107 165 35 33
28.8  44.4  9 .4  8 .9

5 
1.3

27
7.3

A c t iv i ty  6: Id e n t i fy in g  Occupational Competencies

Combined 101 142 36 55
27.2 38.2 9.7 14.8

8
2.2

30
8.1

A c t iv i ty  9: Reviewing Performance Objec t ives

Combined 97 152 41 48
26.1 40.9 11.0 12.9

5
1.3

29
7.8

A c t iv i ty  13: Employing Graduates

Combined 72 162 53 36
19.4 43.5 14.2 9.7

16
4 .3

33
8.9
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Table 4 . 5 . — Continued.

Respondents SA A U D SD NR

A c t iv i ty  37: Recommending P o te n t i a l Co-op Work S ta t io n s

Combined f  71
% 19.1

174
46.8

44 
11.8

34
9.1

19
5.1

30
8.1

A c t i v i t y  11: N ot i fy ing  Teachers o f  Job Openings (For S tuden ts)

Combined 71 134 55 59 24 29
19.1 36.0 14.8 15.9  6 .5  7.8

A c t iv i t y  7: Developing Program Goal Statements

Combined 70 118 52 87 15 30
18.8 31.7  14.0 23.4  4 .0  8.1

A c t iv i t y  22: Surveying Indus t ry  f o r  Equipment Uses

Combined 67 143 62 58 13 29
18.0 38.4 16.7 15.6  3.5 7.8

NOTE: In t h i s  and a l l  subsequent t a b l e s ,  the  fol lowing symbols a re  
used: f  = f requency SA = s t ro n g ly  agree

% -  pe rcen t  A = agree
U = undecided 
D = d i sag ree  

SO = s t ro n g ly  d i sag ree  
NR = no response

Performance O b je c t iv e s ,  had a combined popu la t ion  response r a t e  o f

26.1 pe rcen t  who s t ro n g ly  agreed .

Employing Graduates had a response r a t e  o f  19.4 pe rcen t  o f  the 

t o t a l  popu la t ion  who s t ro n g ly  agreed t h a t  t h i s  was an ac tua l  a c t i v i t y  o f  

the secondary s p e c i a l i z e d  occupat ional  adv isory  committee. The seventh 

and e igh th  a c t i v i t i e s ,  Recommending P o te n t i a l  Co-op Work S ta t io n s  and
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Notify ing  Teachers o f  Job Openings f o r  S tu d en ts ,  both had a combined 

popula t ion  response r a t e  o f  19.1 p e rc en t .  Developing Program Goal 

Statements  rece ived  the  n in th  h ig h e s t  response r a t e  with  18.8  pe rc en t ;  

Surveying Indus t ry  f o r  Equipment Uses was t e n th  with 18.0 p e rce n t .

Of th e  h ig h e s t  ten  ac tua l  a c t i v i t i e s  o f  the  secondary s p e c i a l ­

ized occupat ional  adv iso ry  committee, th re e  o f  th e  a c t i v i t i e s  (A c t iv i ­

t i e s  6,  7,  and 9) were under th e  g e n e ra l - fu n c t io n  heading o f  Course 

Content Advisement.  Three o f  the  h ig h es t  ten  ac tua l  a c t i v i t i e s  

( A c t i v i t i e s  21, 22, and 23) were under the  g e n e ra l - fu n c t io n  heading of  

Equipment and F a c i l i t i e s .  Two o f  the  h ig h es t  te n  ac tua l  a c t i v i t i e s  

( A c t i v i t i e s  11 and 13) came under the  g e n e ra l - fu n c t io n  heading o f  

Student  Placement.  One each o f  the  o th e r  h ig h es t  ten  ac tua l  a c t i v i t i e s  

came under th e  g e n e ra l - fu n c t io n  headings o f  Program Review (A c t iv i ty  

33) and Obtaining Community Resources ( A c t iv i ty  37) .  None o f  the 

h ig h es t  te n  a c tu a l  a c t i v i t i e s  came under the  g e n e r a l - f u n c t io n  headings 

o f  Occupational Surveys,  Community Publ ic  R e la t i o n s ,  o r  Program 

S t a f f i n g .

The lowest  ten  ac tua l  a c t i v i t i e s  o f  th e  secondary s p e c i a l i z e d  

occupat ional  adv isory  committee. --The lowest  t en  ac tua l  a c t i v i t i e s  of  

the  secondary s p e c i a l i z e d  occupat ional  adv isory  committee (Table 4 .6 )  

were s e l e c t e d  to  be p resen ted  in  both t a b u l a r  and n a r r a t i v e  form. 

S e le c t io n  o f  the  lowest  ten  ac tua l  a c t i v i t i e s  was based on th e  lowest  

percen tage  o f  the  t o t a l  popula t ion  who s t ro n g ly  agreed with th e  a c t i v i ­

t i e s .  The range o f  responses  f o r  the  lowest  ten  ac tua l  a c t i v i t i e s  of  

the  secondary s p e c i a l i z e d  occupat ional  adv iso ry  committee var ied  from 

a low o f  1.6 pe rcen t  to  a high o f  5.9 p e rcen t .
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Table 4 . 6 . —The lowest  te n  ac tua l  a c t i v i t i e s  o f  the  secondary s p e c i a l ­
ized  occupat ional  adv isory  committee as viewed by voca­
t io n a l  t e a c h e r s ,  area c e n t e r  p r i n c i p a l s ,  and loca l  
voca t iona l  d i r e c t o r s .

Preface  each a c t i v i t y  with  the  ph rase ,  "The s p e c i a l i z e d  occupational  
adv isory  committee a t  the  secondary level  i s  in  the  p r a c t i c e  o f .  . ."

Respondents SA A U D SD NR

A c t iv i ty  27: Suggesting Recruitment P o l i c i e s

Combined f  6
% 1.6

63 86 112 
16.9 23.1 32.8

59
15.9

36
9.7

A c t iv i ty  15: Serving as a Lia ison  With M.E.S.C.

Combined 9
2.4

38 122 113 
10.2 32.8  30.4

42
14.0

38
10.2

A c t iv i ty  28: Recommending P o te n t i a l  Candidates

Combined 11
3.0

71 79 107 
19.1 21.2 28.8

67
18.0

37
9.9

A c t iv i ty  1: Using the  Michigan Manpower Development Handbook

Combined 13
3.5

56 139 99 
15.1 37.4 26.6

26
7.0

39
10.5

A c t i v i t y  20: Developing Promotional M ate r ia ls

Combined 15
4.0

67 82 125 
18.0 22.0  33.6

24
6.5

59
15.9

A c t i v i t y  29: Reviewing Teaching Appl icants

Combined 15
4.0

18 75 120 
4 .8  20.2 32.3

105
28.2

39
10.5
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Table 4 . 6 . --Continued.

Respondents SA A U D SD NR

A c t i v i t y  24: C a lcu la t in g  Deprec ia t ion  Allowances

Combined f  16
% 4.3

31 112 127 
8 .3  30.1 34.1

52
14.0

34
9.1

A c t i v i t y  26: Reviewing Teacher S e le c t io n  C r i t e r i a

Combined 17
4.6

43 85 120 
11.6 22.8 32.3

71
19.1

36
9.7

A c t iv i ty  16: Speaking to  Civic  Groups

Combined 18
4.8

76 112 102 
20.4 30.1 27.4

27
7.3

37
9.9

A c t iv i ty  3: Using th e  Occupational Outlook Handbook

Combined 22
5.9

107 96 84 
28.8  25.8 22.6

26
7.0

37
9.9

In t h i s  s e c t io n  o f  Research Question 1, the  lowest  ac tua l  

a c t i v i t y  i d e n t i f i e d  by the  combined popula t ion  was Suggesting 

Recrui tment  P o l i c i e s .  Only 1.6 pe rc en t  o f  the  combined popula t ion  

s t ro n g ly  agreed t h a t  adv isory  committees a c t u a l l y  sugges t  r ec ru i tm en t  

p o l i c i e s .  The second lowest  ac tua l  a c t i v i t y  i d e n t i f i e d  was Serving 

as a Liaison With the  Michigan Employment S ec u r i ty  Commission (M.E.S.C.) 

with 2 .4  pe rcen t  s t ro n g ly  ag ree ing .  The t h i r d  lowest  ac tua l  a c t i v i t y ,  

Recommending P o te n t ia l  Candida tes ,  had 3 .0  percen t  o f  th e  combined 

popula t ion  who s t ro n g ly  agreed.  The f o u r th  lowest  ac tua l  a c t i v i t y  was 

Using the  Michigan Manpower Development Handbook, with  3 .5  percent
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s t r o n g ly  ag ree in g .  Developing Promotional M a te r ia l s  and Reviewing 

Teaching Appl ican ts  t i e d  f o r  the f i f t h  and s ix t h  lowest  a c t i v i t i e s ,  

with  only 4 .0  pe rcen t  o f  th e  combined popu la t ion  f e e l i n g  t h a t  the  

secondary s p e c i a l i z e d  occupat ional  adv iso ry  committees a c t u a l l y  p e r ­

form th e se  a c t i v i t i e s .  Only 4 .3  pe rcen t  f e l t  t h a t  adv isory  committees 

a c t u a l l y  C a lcu la te  Deprec ia t ion  Allowances. The e igh th  lowest ac tua l  

a c t i v i t y ,  with  4 .6  p e r c e n t ,  was Reviewing Teacher  S e le c t io n  C r i t e r i a .  

The n in th  lowest  a c tu a l  a c t i v i t y  i d e n t i f i e d  was Speaking to  Civic 

Groups, with  4 .8  p e r c e n t ,  and th e  t en th  lowest  ac tu a l  a c t i v i t y  i d e n t i ­

f i e d  was Using th e  Occupational Outlook Handbook. Only 5.9 pe rcen t  

o f  the  combined popula t ion  f e l t  t h a t  the  secondary s p e c i a l i z e d  occupa­

t io n a l  adv isory  committee performed t h i s  a c t i v i t y .

Of th e  lowest  ten  ac tua l  a c t i v i t i e s  o f  the  secondary s p e c i a l ­

ized occupat ional  adv iso ry  committee, a l l  o f  the  a c t i v i t i e s  (A c t iv i ­

t i e s  26, 27, 28, and 29) under the  g e n e ra l - fu n c t io n  heading o f  Program 

S t a f f i n g  were i d e n t i f i e d .  Two o f  the  lowest ten  ac tua l  a c t i v i t i e s  came 

under th e  g e n e r a l - f u n c t io n  heading o f  Occupational Surveys ( A c t i v i t i e s  

1 and 3) and Community Publ ic  Rela t ions  ( A c t i v i t i e s  16 and 20) .  One 

o f  th e  lowest  ten ac tua l  a c t i v i t i e s  o f  t h e  secondary s p e c i a l i z e d  occu­

p a t io n a l  adv iso ry  committee came under the  g e n e ra l - fu n c t io n  headings 

o f  Student  Placement ( A c t iv i ty  15) and Equipment and F a c i l i t i e s  

( A c t iv i ty  24) .  None o f  th e  lowest  ten  ac tua l  a c t i v i t i e s  came under 

the g e n e ra l - fu n c t io n  headings o f  Course Content  Advisement, Program 

Review, o r  Obtaining Community Resources.
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Research Question 2

What a r e  the  d e s i r e d  a c t i v i t i e s  o f  the  secondary s p e c i a l i z e d  
occupat ional  adv isory  committee in Michigan as perceived by 
secondary vocat ional  t e a c h e r s ,  a rea  c e n t e r  p r i n c i p a l s ,  and 
local  voca t iona l  d i r e c t o r s ?

The h ig h e s t  te n  d e s i r e d  a c t i v i t i e s  o f  the  secondary s p e c i a l i z e d  

occupat ional  adv iso ry  committee. —The h ig h e s t  ten  d e s i r e d  a c t i v i t i e s  o f  

th e  secondary s p e c i a l i z e d  occupat ional  advisory committee (Table 4 .7 )  

were s e l e c t e d  to  be p resen ted  in  both t a b u l a r  and n a r r a t i v e  form. 

S e lec t io n  o f  th e se  d es i r ed  a c t i v i t i e s  was based on th e  h ig h es t  p e r ­

centage of  th e  t o t a l  popula t ion  who s t ro n g ly  agreed with the  a c t i v i t i e s .  

The range o f  responses  f o r  th e  h ig h e s t  ten  d e s i r e d  a c t i v i t i e s  o f  the  

secondary s p e c i a l i z e d  occupat ional  advisory  committee from th e  com­

bined popu la t ion  who s t ro n g ly  agreed va r ied  from a high o f  55.4 percen t  

to  a low o f  37.9 p e rcen t .

The most d e s i r e d  a c t i v i t y ,  with 55.4  percen t  s t ro n g ly  a g ree ­

in g ,  was Reviewing Equipment and F a c i l i t i e s .  The second most d e s i r e d  

a c t i v i t y  i d e n t i f i e d  by the  combined p o p u la t io n ,  wi th  51.1 percen t  

s t r o n g ly  a g re e in g ,  was Suggesting Equipment Replacement. Id en t i fy in g  

Occupational Competencies was the  t h i r d  most d es i r ed  a c t i v i t y ,  with 

50.3 s t r o n g ly  ag ree in g .  Noti fy ing  Teachers o f  Job Openings f o r  S tu ­

dents  was th e  fo u r th  most d e s i r e d  a c t i v i t y ,  a t  48.1 pe rcen t  s t ro n g ly  

ag ree ing .  The f i f t h  most d e s i r e d  a c t i v i t y  i d e n t i f i e d  was Suggesting 

Ways f o r  Program Improvement, with 47.6 pe rcen t  s t ro n g ly  ag ree ing .  

Recommending P o te n t ia l  Co-op Work S ta t io n s  was s i x t h ,  wi th  42.7 p e r ­

cen t .  Seventh was Reviewing Performance Objec t ives  with 40.9 p e r c en t ,  

whereas Employing Graduates was e igh th  with 40.3  p e rce n t .  The n in th
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Table 4 . 7 . —The h ig h es t  ten  d es i r ed  a c t i v i t i e s  o f  th e  secondary
s p e c i a l i z e d  occupat ional  adv iso ry  committee as viewed by 
vocat ional  t e a c h e r s ,  a rea  c e n t e r  p r i n c i p a l s ,  and local  
vocat ional  d i r e c t o r s .

Pre face  each a c t i v i t y  with the  p h rase ,  "The s p e c i a l i z e d  occupat ional  
adv isory  committee a t  th e  secondary leve l  should be in the  p r a c t i c e  
o f .  .

Respondents SA A U D SD NR

A c t iv i ty  21: Reviewing Equipment and F a c i l i t i e s

Combined f  206 133 10 0 0 23
% 55.4 35.8 2.7 0 0 6.2

A c t iv i t y  23: Suggesting Equipment Replacement

Combined 190 141 13 6 0 22
51 .1 37.9 3.5 1.6 0 5.9

A c t iv i t y  6: I d e n t i f y in g  Occupational Competencies

Combi ned 187 132 15 14 4 20
50.3 35.5 4.0 3.8 1.1 5.4

A c t iv i t y  11: Notify ing  Teachers o f  Job Openings (For S tudents)

Combined 179 135 18 14 6 20
48.1 36.3 4.8 3.8 1.6 5.4

A c t iv i t y  33: Suggesting Ways f o r  Program Improvement

Combined 177
47.6

155 
41 .7

13 4 0 
3.5 1.1 0

23
6.2

A c t i v i t y  37: Recommending P o te n t i a l  Co-op Work S ta t io n s

Combined 159 175 8 4 6 20
42.7 47.0 2.2 1.1 1.6 5.4
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Table 4 .7 .— Continued.

Respondents SA A U D SD NR

A c t iv i ty  9: Reviewing Performance Objec t ives

Combined f  152 157 20
% 40.9 42.2 5.4

16
4.3

5
1.3

22
5.9

A c t iv i ty  13: Employing Graduates

Combined 150 151 31
40.3 40.6  8 .3

10
3.7

9
2.4

21
5.6

A c t iv i ty  38: I d e n t i f y in g  Community Resources

Combined 142 188 17
38.2 50.5  4.6

1
.3

2
.5

22
5.9

A c t i v i t y  22: Surveying Indus t ry  f o r  Equipment Uses

Combined 141 151 39
37.9 40.6  10.5

16
4.3

5
1.3

20
5.4

most d e s i r e d  a c t i v i t y  was Id e n t i f y in g  Community Resources ,  with 38.2 

p e r c e n t ,  and 37.9 pe rc en t  o f  the  combined popu la t ion  r a t e d  Surveying 

Indus t ry  f o r  Equipment Uses as the  t e n th  most d es i r ed  a c t i v i t y  to  be 

performed by the  secondary s p e c i a l i z e d  occupat ional  advisory  committee.

Of the  h ig h e s t  ten  d e s i r e d  a c t i v i t i e s  o f  the  secondary s p e c i a l ­

ized  occupa t iona l  adv isory  committee, t h r e e  o f  th e  a c t i v i t i e s  (A c t iv i ­

t i e s  21, 22,  and 23) were under the  g e n e r a l - f u n c t io n  heading o f  

Equipment and F a c i l i t i e s .  Two o f  the  h ig h es t  ten  d es i r ed  a c t i v i t i e s  

were under the  g e n e ra l - fu n c t io n  headings o f  Course Content Advisement 

( A c t i v i t i e s  6 and 9 ) ,  S tudent  Placement ( A c t i v i t i e s  11 and 13 ) ,  and
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Obtaining Community Resources ( A c t i v i t i e s  37 and 38) .  One o f  the  

h ig h es t  ten  d es i r ed  a c t i v i t i e s  ( A c t iv i ty  13) came under the  general  - 

fu nc t ion  heading o f  Program Review. None o f  th e  h ig h es t  ten  d es i r ed  

a c t i v i t i e s  came under the  g e n e ra l - fu n c t io n  headings o f  Occupational 

Surveys,  Community Publ ic  R e la t i o n s ,  o r  Program S t a f f i n g .

The lowest  ten d e s i r ed  a c t i v i t i e s  o f  th e  secondary s p e c i a l i z e d  

occupat ional  adv iso ry  committee. —The lowest  ten  d es i r ed  a c t i v i t i e s  of  

th e  secondary s p e c i a l i z e d  occupat ional  adv iso ry  committee (Table 4 .8 )  

were s e l e c t e d  to  be p resen ted  in  both t a b u l a r  and n a r r a t i v e  form. 

S e le c t io n  o f  th ese  d e s i r e d  a c t i v i t i e s  was based on the  lowest  percentage 

o f  th e  t o t a l  popula t ion  who s t ro n g ly  agreed with the  a c t i v i t i e s .  The 

range o f  responses f o r  the  lowest  ten  d es i r ed  a c t i v i t i e s  of  th e  second­

ary s p e c i a l i z e d  occupat ional  adv iso ry  committee va r ied  from a low of  

8.1 percen t  t o  a high o f  15.1 p e rc e n t .  In t h i s  p a r t i c u l a r  t a b l e ,  

Sugges ting Recrui tment  P o l i c i e s  was the  l e a s t  d es i r ed  adv iso ry  committee 

a c t i v i t y ,  with 8.1 pe rcen t  o f  the  combined popula t ion  s t ro n g ly  ag ree ­

ing. The second l e a s t  d es i r ed  a c t i v i t y  was Using the  Michigan Manpower 

Development Handbook, with  8 .6  pe rcen t  s t ro n g ly  ag ree ing .  The t h i r d  

and fo u r th  l e a s t  d e s i r ed  a c t i v i t i e s ,  both with 8 .9  pe rcen t  s t ro n g ly  

ag ree in g ,  were Recommending P o te n t i a l  Candidates and Reviewing Teaching 

A pp l ican ts .  The f i f t h  and s ix t h  l e a s t  d e s i r ed  a c t i v i t i e s ,  Reviewing 

Teacher S e le c t io n  C r i t e r i a  and Evalua t ing Teacher Performance, both had

11.8 pe rcen t  o f  the  combined popu la t ion  s t r o n g ly  ag ree in g .  The seventh 

l e a s t  d e s i r e d  a c t i v i t y ,  a t  12.6 p e rc e n t ,  was C a lcu la t in g  Deprec ia t ion  

Allowances. Serving as a Lia ison  with the  M.E.S.C. was th e  e igh th  

l e a s t  d e s i r a b l e  a c t i v i t y ,  wi th  13.2 pe rcen t  s t r o n g ly  ag ree ing .  The
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Table 4 . 8 . --The lowest  ten  d es i r ed  a c t i v i t i e s  o f  the  secondary
s p e c i a l i z e d  occupat ional  adv isory  committee as viewed by 
vocat ional  t e a c h e r s ,  a rea  c e n te r  p r i n c i p a l s ,  and loca l  
voca t ional  d i r e c t o r s .

P reface  each a c t i v i t y  with the  ph rase ,  "The s p e c i a l i z e d  occupational 
adv isory  committee a t  the  secondary leve l  should be in th e  p r a c t i c e  
o f .  . ."

Respondents SA A U D SD NR

A c t iv i ty  27: Suggesting Recrui tment  P o l i c i e s

Combined f  30 142 80 71
% 8.1 38.2 21.5 19.1

34
9.1

15
4.0

A c t iv i ty  1: Using the  Michigan Manpower Development Handbook

Combined 32 157 122 33
8 .6  42.2 32.8 8 .9

12
3.2

16
4.3

A c t iv i ty  28: Recommending P o te n t i a l  Candidates

Combined 33 159 73 56
8 .9  42.7 19.6 15.1

35
9.4

16
4.3

A c t iv i ty  29: Reviewing Teaching Applicants

Combined 33 76 77 78
8.9 20.4 20.7 21.0

91
24.5

17
4.6

A c t iv i ty  26: Reviewing Teacher S e lec t io n  C r i t e r i a

Combined 44 121 75 69
11.8 32.5 20.2  18.5

49
13.2

14
3.8

A c t iv i ty  31: Evalua ting  Teacher Performance

Combined 44 76 66 86 82 18
11.8 20.4 17.7  23.1 22.0 4 .8
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Table 4 . 8 . --Continued.

Respondents SA A U D SD NR

A c t i v i t y  24: C a lcu la t in g  Deprec ia t ion  Allowances

Combined f
%

47 76 106 96 
12.6 20.4 28.5  25.8

29
7.8

18
4.8

A c t i v i t y  15: Serving as a Lia ison  With M.E.S.C.

Combined 49 97 120 62 
13.2 26.1 32.3  16.7

23
6.2

21
5.6

A c t i v i t y  32: Using th e  Annual S t a t e  Department Review Ques t ionna ire

Combi ned 51 117 125 37 
13.7 31.5 33.6 9.9

17
4.6

25
6.7

A c t iv i ty  20: Developing Promotional M ate r ia l s

Combined 56 165 67 39 
15.1 44.4  18.0 10.5

10
2.7

35
9.4

n in th  lowest  d e s i r e d  a c t i v i t y  o f  the  adv isory  committee, with a com­

bined percen tage  o f  13 .7 ,  was Using the Annual S t a t e  Department Review 

Q ues t ionna ire .  Developing Promotional M a te r ia l s  was the  t e n th  lowest  

d e s i r ed  a c t i v i t y  o f  the  secondary s p e c i a l i z e d  occupat ional  advisory  

committee, with a 15.1 combined popu la t ion  percentage  s t ro n g ly  a g re e ­

ing.

Of the  lowest  ten  d e s i r e d  a c t i v i t i e s  o f  th e  secondary s p e c i a l ­

ized occupat ional  adv isory  committee, a l l  o f  the  a c t i v i t i e s  (A c t iv i ­

t i e s  26, 27, 28, and 29) under the  g e n e ra l - fu n c t io n  heading o f  Program 

S t a f f i n g  were i d e n t i f i e d .  Two of  th e  lowest  ten  d e s i r e d  a c t i v i t i e s
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{ A c t iv i t i e s  31 and 32) came under the  g e n e r a l - f u n c t io n  heading of  

Program Review. One each o f  the  lowest ten  d e s i r e d  a c t i v i t i e s  came 

under the  g e n e ra l - fu n c t io n  headings o f  Occupational Surveys ( A c t iv i ty  

1 ) ,  S tudent  Placement ( A c t iv i ty  15) ,  Community Publ ic  Re la t ions  

(A c t iv i t y  20 ) ,  and Equipment and F a c i l i t i e s  (A c t iv i t y  24 ) .  None o f  

th e  lowest  te n  d e s i r e d  a c t i v i t i e s  came under the  g e n e ra l - fu n c t io n  

headings o f  Course Content Advisement o r  Obtaining Community Resources.

Research Question 3

What a re  t h e  r e l a t i o n s h i p s  between th e  perceived views of  
vocat ional  t e a c h e r s  and voca t iona l  a d m in i s t r a to r s  regard ing  
the  a c tu a l  a c t i v i t i e s  o f  the  secondary s p e c i a l i z e d  occupa­
t io n a l  adv iso ry  committee in Michigan?

The h ig h e s t  ten  ac tua l  a c t i v i t i e s  o f  the  secondary s p e c i a l i z e d  

occupat ional  adv isory  committee . --The h ig h es t  ten  ac tua l  a c t i v i t i e s  of  

the  secondary s p e c i a l i z e d  occupat ional  adv isory  committee (Table 4 .9 )  

were s e l e c t e d  to  be p resen ted  in  both t a b u l a r  and n a r r a t i v e  form. 

S e le c t io n  o f  th ese  ac tua l  a c t i v i t i e s  was based on th e  h ig h e s t  

percentage  o f  vocat ional  a d m in i s t r a to r s  (combined area c e n t e r  p r i n ­

c i p a l s  and loca l  voca t iona l  d i r e c t o r s )  who s t r o n g ly  agreed with  th e  

a c t i v i t y .  The h ig h e s t  ten  ac tua l  a c t i v i t i e s  t h a t  th e  vocat ional  

a d m in i s t r a to r s  s t r o n g ly  agreed with were s e l e c t e d  to  show the  r e l a t i o n ­

sh ip  between vocat ional  a d m in i s t r a to r s  and voca t iona l  t e a c h e r s .  The 

range o f  responses  f o r  the  h ig h e s t  ten  ac tua l  a c t i v i t i e s  from the 

voca t iona l  a d m in i s t r a to r s  who s t ro n g ly  agreed va r ied  from a high o f  

46.4  percen t  to  a low o f  17.6 p e rcen t .
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Table 4 . 9 . —The h ighes t  te n  ac tua l  a c t i v i t i e s  o f  th e  secondary
s p e c i a l i z e d  occupat ional  adv iso ry  committee as viewed by 
vocat ional  a d m in i s t r a to r s  with  comparison responses  from 
voca t iona l  t e a c h e r s .

Preface  each a c t i v i t y  with  the  phrase ,  "The s p e c i a l i z e d  occupational  
adv isory  committee a t  the  secondary level  is  in the  p r a c t i c e  o f .  . ."

Respondents SA A U D SD NR

A c t i v i t y  33: Suggesting Ways f o r  Program Improvement

Vocational a d m in i s t r a to r s f
%

58
46.4

50
40.0

4
3.2

7
5.6

0
0

6
4 .8

Vocational teachers 65
26.3

102
41.3

31
12.6

23
9.3

6
2.4

20
8.1

A c t iv i ty  21: Reviewing Equipment and F a c i l i t i e s

Vocational a d m in i s t r a to r s 55
44.0

51
40.8

6
4 .8

4
3.2

3
2.4

6
4.8

Vocational teach e rs 75
30.4

105
42.5

23
9.3

19
7.7

4 
1.6

21
8.5

A c t i v i t y  23: Suggesting Equipment Replacement

Vocational admi ni s t r a t o r s 44
35.2

64 
51.2

4
3.2

5
4.0

2
1.6

6
4.8

Vocational teachers 63
25.5

101
40.9

31
12.6

28
11.3

3 
1.2

21
8.5

A c t iv i ty  6: I d e n t i fy in g  Occupational Competencies

Vocational a d m in i s t r a to r s 38
30.4

54
43.2

7
5.6

14 
11.2

4
3.2

8
6.4

Vocational teachers 63
25.5

88
35.6

29
11.7

41
16.6

4 
1.6

22
8.9

A c t i v i t y  9: Reviewing Performance Objec t ives

Vocational a d m in i s t r a to rs 37
29.6

59
47.2

9
7.2

9
7.2

3
2.4

8
6.4

Vocational teachers 60
24.3

93
37.7

32
13.0

39
15.8

2
.8

21
8.5
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Table 4 . 9 . --Continued.

Respondents SA A U D SD NR

A c t iv i ty  11: Not ify ing  Teachers o f  Job Openings (For S tudents)

Vocational a d m in i s t r a to r s f
%

26
20.8

59
47.2

12
9.6

14 
11.2

6
4 .8

8
6.4

Vocational teachers 45
18.2

75
30.4

43
17.4

45
18.2

18
7.3

21
8.5

A c t i v i t y  13: Employing Graduates

Vocational a d m in i s t r a to r s 26
20.8

71
56.8

8
6 .4

7
5.6

2
1.6

n
8 .8

Vocational teach e rs 46
18.6

91
36.8

45
18.2

29
11.7

14
5.7

22
8.9

A c t iv i ty  14: Reviewing Follow-up S tudies

Vocational a d m in i s t r a to r s 26
20.8

48
38.4

17
13.6

21
16.8

5
4.0

8
6.4

Vocational teach e rs 30
12.1

77
31.2

66
26.7

40
16.2

13
5.3

21
8.5

A c t i v i t y  8: Reviewing Topical O ut l ines

Vocational a d m in i s t r a to r s 24
19.2

55
44.0

16
12.8

19
15.2

2 
1 .6

9
7.2

Vocational tea ch e r s 37
15.0

78
31.6

59
32.9

48
19.4

3
1.2

22
8.9

A c t iv i ty  37: Recommending P o te n t ia l  Co-■op Work S ta t io n s

Vocational a d m in i s t r a to r s 22
17.6

78
62.4

8
6 .4

10
8 .0

0
0

7
5.6

Vocational teach e rs 49
19.8

96
38.9

36
14.6

24
9.7

19
7.7

23
9.3
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The h ig h e s t  ac tua l  a c t i v i t y  o f  th e  secondary sp e c ia l i z e d  

occupat ional  adv isory  committee according to  voca t iona l  ad m in i s t r a to r s  

was Suggesting Ways f o r  Program Improvement, with a percentage  o f  46.4 

f o r  vocat ional  a d m in i s t r a to r s  and 26.3  f o r  vocat ional  te ac h e r s  s t ro n g ly  

agree ing  with th e  a c t i v i t y .  Reviewing Equipment and F a c i l i t i e s  was the  

second h ig h e s t  ac tua l  a c t i v i t y  f o r  a d m i n i s t r a t o r s ,  with 44.0  p e rc e n t ,  

whereas te a c h e r s  r a t e d  t h i s  fu n c t io n  30.4 in the  s t ro n g ly  agree response 

ca tegory .  The t h i r d  h ig h e s t  ac tua l  a c t i v i t y  f o r  vocat ional  adminis­

t r a t o r s  was Suggesting Equipment Replacement,  with 35.2 pe rcen t  s t ro n g ly  

agree ing  and 25.5 pe rcen t  o f  the  voca t iona l  t each e rs  s t ro n g ly  ag ree ing .  

I d e n t i f y in g  Occupational Competencies was the fo u r th  h ig h e s t  ac tua l  

a c t i v i t y ,  with 30.4 pe rcen t  o f  the  voca t ional  a d m in i s t r a to r s  and 25.5 

pe rc en t  o f  the  vocat ional  t each e rs  s t r o n g ly  agreeing  t h a t  t h i s  a c t i v i t y  

should be performed by th e  secondary s p e c i a l i z e d  occupat ional  advisory  

committee. The f i f t h  h ig h e s t  a c tu a l  a c t i v i t y  was Reviewing Performance 

O b je c t iv e s ,  with a d m in i s t r a to r s  and teac h e r s  s t ro n g ly  agree ing  a t  p e r ­

centage r a t e s  o f  29.6  and 24 .3 ,  r e s p e c t i v e l y .  Notify ing  tea ch e r s  of  

job  openings f o r  s tu d e n ts  was the  s ix t h  h ig h es t  ac tua l  a c t i v i t y  i d e n ­

t i f i e d ,  with voca t ional  a d m in i s t r a to r s  s t r o n g ly  agree ing  a t  a r a t e  of

20.8 and vocat ional  tea c h e r s  a t  a r a t e  o f  18.2 p e rc e n t .  The seventh 

h ig h e s t  ac tua l  a c t i v i t y  i d e n t i f i e d  was Employing Graduates ,  with admin­

i s t r a t o r s  s t r o n g ly  agree ing  a t  a r a t e  o f  20.8  p e rcen t  and t each e rs  a t

18.6 p e rc e n t .  Reviewing Follow-up S tud ies  was th e  e igh th  h ig h es t  

ac tua l  a c t i v i t y  f o r  a d m i n i s t r a t o r s ,  with 20.8  pe rcen t  s t r o n g ly  a g ree ­

ing as compared to  12.1 pe rcen t  o f  the  t e a c h e r s .  Reviewing Topical 

Out l ines  was r a t e d  the  n in th  h ig h es t  a c t i v i t y  by vocat ional
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a d m i n i s t r a t o r s ,  with 19.2 pe rcen t  s t ro n g ly  agree ing  compared to  15.0 

pe rcen t  o f  th e  voca t iona l  t e a c h e r s .  The te n th  h ig h es t  ac tua l  a c t i v i t y  

i d e n t i f i e d  by the  vocat ional  a d m in i s t r a to r s  was Recommending P o ten t ia l  

Co-op Work S t a t i o n s .

The lowest  ten  ac tu a l  a c t i v i t i e s  o f  th e  secondary s p e c i a l i z e d  

occupat ional  adv isory  committee. --The lowest ten  ac tua l  a c t i v i t i e s  of  

the  secondary s p e c i a l i z e d  occupat ional  adv isory  committee (Table 4.10)  

were s e l e c t e d  to  be p re sen ted  in both t a b u l a r  and n a r r a t i v e  form. 

S e le c t io n  of th e se  ac tua l  a c t i v i t i e s  was based on the  lowest  percentage 

o f  vocat ional  a d m in i s t r a to r s  (combined area  c e n t e r  p r in c ip a l s  and local  

voca t ional  d i r e c t o r s )  who s t ro n g ly  agreed with  th e  a c t i v i t y .  The low­

e s t  ten  ac tua l  a c t i v i t i e s  t h a t  th e  voca t ional  a d m in i s t r a to r s  s t r o n g ly  

agreed with were s e l e c t e d  to  show the  r e l a t i o n s h i p  between vocat ional  

a d m in i s t r a to r s  and vocat ional  t e a c h e r s .  The range o f  responses  f o r  

the  lowest  ten  ac tua l  a c t i v i t i e s  f o r  the  vocat ional  a d m in i s t r a to r s  who 

s t r o n g ly  agreed v a r ied  from a low o f  .8 pe rcen t  to  a high o f  4 .8  

p e rc e n t .

The lowest  ac tua l  a c t i v i t y  o f  the  secondary s p e c i a l i z e d  occu­

p a t iona l  adv isory  committee i d e n t i f i e d  by vocat ional  a d m i n i s t r a t o r s ,  

with .8 pe rcen t  s t ro n g ly  a g re e in g ,  was C a lcu la t in g  D eprec ia t ion  Allow­

ances .  Vocational t e a ch e r s  responded " s t ro n g ly  agree"  t h a t  adv isory  

committees were performing t h i s  a c t i v i t y  a t  a r a t e  o f  6.1 p e rc e n t .

The second lowest  ac tua l  a c t i v i t y  i d e n t i f i e d  was Suggesting R e c ru i t ­

ment P o l i c i e s ,  with both a d m in i s t r a to r s  and tea ch e r s  s t r o n g ly  agreeing  

with  t h i s  a c t i v i t y  a t  a r a t e  o f  1.6  p e r c e n t .  Evalua t ing Teacher 

Performance was the  t h i r d  lowest  a c t i v i t y  i d e n t i f i e d ,  wi th  vocat ional
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Table 4 . 1 0 . —The lowest  ten  ac tua l  a c t i v i t i e s  o f  the  secondary
s p e c i a l i z e d  occupa t iona l  adv isory  committee as viewed by 
voca t iona l  a d m in i s t r a to r s  with comparison responses from 
vocat ional  t e a c h e r s .

Preface  each a c t i v i t y  with  the  ph rase ,  "The s p e c i a l i z e d  occupational  
adv isory  committee a t  t h e  secondary leve l  i s  in the  p r a c t i c e  o f .  . ."

Respondents SA A U D SD NR

A c t i v i t y  24: C a lc u la t in g  Deprec ia t ion  Allowances

Vocational a d m in i s t r a to r s f
%

1
.8

16
12.0

29
23.2

54
43.2

18
14.4

8
6.4

Vocational teachers 15
6.1

16
6.5

83
33.6

73
29.6

34
13.8

26
10.5

A c t i v i t y  27: Sugges ting Recruitment P o l i c i e s

Vocational a d m in i s t r a to r s 2
1.6

21
16.8

21
16.8

47
37.6

25
20.0

9
7.2

Vocational teachers 4 
1.6

42
17.0

65
26.3

75
30.4

34
13.8

27
10.9

A c t i v i t y  31: Evalua t ing  Teacher  Performance

Vocational a d m in i s t r a to r s 3
2.4

10
8.0

16
12.8

52
41.6

36
28.8

8
6.4

Vocat ional tea ch e r s 19
7.7

37
15.0

58
23.5

57
23.1

53 
21.5

23
9 .3

A c t i v i t y  29: Reviewing Teaching Applicants

Vocational a d m in i s t r a to r s 3
2 .4

5
4.0

15
12.0

47
37.6

44
35.2

11
8.8

Vocational t each e rs 12
4.9

13
5.3

60
24.3

73
29.6

61
24.7

28
11.3

A c t iv i ty  28: 1Recommending P o te n t i a l Candidates

Vocational a d m in i s t r a to r s 3
2.4

36
28.8

18
14.4

36
28.8

25
20.0

7
5.6

Vocational teac h e r s 8
3.2

35
14.2

61
24.7

71
28.7

42
17.0

30
12.1
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Table 4 .1 0 .— Continued.

Respondents SA A U D SD NR

A c t iv i ty  15: Serving as a. L ia ison  With M.E.S.C.

Vocational a d m in i s t r a to r s  f
%

3
2.4

14
11.2

25
20.0

56
44.8

15
12.0

12
9.6

Vocational teachers 6
2.4

24
9.7

97
39.3

57
23.1

37
15.0

26
10.5

A c t iv i ty  26: Reviewing Teacher S e lec t io n  C r i t e r i a

Vocational a d m in i s t r a to r s 5
4 .0

12
9.6

25
20.0

46
36.0

29
23.2

9
7.2

Vocational teachers 12
4.9

31
12.6

60
24.3

75
30.4

42
17.0

27
10.9

A c t i v i t y  16: Speaking to  Civic  Groups

Vocational a d m in i s t r a to r s 5
4 .0

38
30.4

25
20.0

40
32.0

7
5.6

10
8.0

Vocational teachers 13
5.3

38
15.4

87
35.2

62
25.1

20
8.1

27
10.9

A c t i v i t y  20: Developing Promotional M ate r ia l s

Vocational a d m in i s t r a to r s 6
4 .8

31
24.8

19
15.2

40
32.0

10
8.0

19
15.2

Vocational teachers 9
3.6

36
14.6

63
25.5

35
34.4

14
5.7

40
16.2

A c t iv i ty  1: Using th e  Michigan Manpower Development Handbook

Vocational a d m in i s t r a to r s 6
4 .8

26
20.8

22
17.6

49
39.2

12
9.6

10
8 .0

Vocational teachers 7
2 .8

30
12.1

117
47.4

50
20.2

14
5.7

29
11.7
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a d m in i s t r a to r s  and vocat ional  te ac h e r s  agreeing  a t  a r a t e  o f  2.4 

percen t  and 7 .7  p e r c e n t ,  r e s p e c t i v e l y .  The fo u r th  lowest  ac tua l  

a c t i v i t y  i d e n t i f i e d  was Reviewing Teaching A p p l ican t s ,  with vocat ional  

a d m in i s t r a to r s  s t ro n g ly  agree ing  a t  a r a t e  o f  2 .4  pe rcen t  compared to  

4 .9  p e rcen t  f o r  t e a c h e r s .  Recommending p o te n t i a l  cand ida tes  was the  

f i f t h  lowest ac tua l  a c t i v i t y ,  with 2.4 percen t  o f  th e  a d m in i s t r a to r s  

and 3.2 pe rcen t  o f  the  tea c h e r s  s t r o n g ly  agreeing  t h a t  t h i s  i s  an 

ac tua l  a c t i v i t y  o f  the  secondary s p e c i a l i z e d  occupat ional  advisory  

committee. Both voca t iona l  a d m in i s t r a to r s  and vocat ional  t eachers  

s t ro n g ly  agreed a t  a r a t e  o f  2 .4  pe rcen t  t h a t  th e  secondary s p e c i a l i z e d  

occupat ional  adv iso ry  committee a c t u a l l y  Serves as a Lia ison With 

M.E.S.C. The seventh lowest  ac tua l  a c t i v i t y  i d e n t i f i e d  by vocat ional  

a d m in i s t r a to r s  was Reviewing Teacher S e le c t io n  C r i t e r i a ,  with 4.0 p e r ­

cen t  s t ro n g ly  agree ing  compared to  4 .9  pe rc en t  o f  the  t e a c h e r s .

Speaking to Civ ic  Groups was the  e igh th  lowest ac tua l  a c t i v i t y  i d e n t i ­

f i e d ,  with  4 .0  percen t  o f  the  a d m in i s t r a to r s  and 5.3 pe rcen t  o f  the  

vocat ional  te a c h e r s  s t ro n g ly  agree ing  t h a t  th e  secondary s p e c i a l i z e d  

occupat ional  advisory  committee was a c t u a l l y  performing t h i s  a c t i v i t y .  

Vocational a d m in i s t r a to r s  and vocat ional  te ac h e r s  s t ro n g ly  agreed a t  

a r a t e  o f  4 .8  pe rcen t  and 3.6 p e r c e n t ,  r e s p e c t i v e l y ,  t h a t  secondary 

s p e c i a l i z e d  occupat ional  committees a c t u a l l y  Develop Promotional Mate­

r i a l s .  The te n th  lowest ac tua l  a c t i v i t y  o f  the  secondary s p e c i a l i z e d  

occupat ional  adv iso ry  committee i d e n t i f i e d  by voca t iona l  a d m in i s t r a to r s  

with 4 .8  pe rcen t  s t ro n g ly  a g re e in g ,  as compared to  3 .6  percen t  o f  the  

voca t ional  tea ch e r s  who s t ro n g ly  ag reed ,  was Using the  Michigan Man­

power Development Handbook.
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Research Question 4

What a re  the  r e l a t i o n s h i p s  between th e  perce ived  views 
o f  vocat ional  tea c h e r s  and vocat ional  a d m in i s t r a to r s  
rega rd ing  th e  d e s i r ed  a c t i v i t i e s  o f  th e  secondary s p e c i a l ­
ized  occupat ional  adv iso ry  committee in  Michigan?

The h ig h es t  ten  d e s i r e d  a c t i v i t i e s  o f  th e  secondary s p e c i a l i z e d  

occupat ional  adv iso ry  committee. —The h ig h es t  ten  d es i r ed  a c t i v i t i e s  of  

the  secondary s p e c i a l i z e d  occupat ional  adv isory  committee (Table 4 .11)  

were s e le c te d  to  be p resen ted  in  both t a b u l a r  and n a r r a t i v e  form. 

S e lec t ion  o f  these  d es i r ed  a c t i v i t i e s  was based on the  h ig h e s t  p e r ­

centage o f  vocat ional  a d m in i s t r a to r s  (combined area  c e n t e r  p r in c ip a l s  

and loca l  voca t ional  d i r e c t o r s )  who s t ro n g ly  agreed with  the  a c t i v i ­

t i e s .  The h ig h es t  ten  d e s i r e d  a c t i v i t i e s  t h a t  the  vocat ional  adminis ­

t r a t o r s  s t r o n g ly  agreed with were s e l e c t e d  to  show th e  r e l a t i o n s h i p  

between vocat ional  a d m in i s t r a to r s  and vocat ional  t e a c h e r s .  The range 

o f  responses f o r  the  h ig h e s t  te n  d es i r ed  a c t i v i t i e s  from th e  voca­

t io n a l  a d m in i s t r a to r s  who s t r o n g ly  agreed va r ied  from a high o f  64.0 

pe rcen t  to  a low o f  32.8 p e rc en t .

A dm in is t ra to rs  i d e n t i f i e d  Reviewing Equipment and F a c i l i t i e s  

as the  most d e s i r e d  a c t i v i t y  o f  the  secondary s p e c i a l i z e d  occupational  

advisory  committee a t  a r a t e  o f  64.0 p e r c e n t ,  with 51.0 pe rcen t  o f  

the  voca t iona l  t e ach e rs  s t r o n g ly  agreeing  with  t h i s  a c t i v i t y .  Suggest­

ing Ways f o r  Program Improvement was the  second most d e s i r e d  a c t i v i t y  

i d e n t i f i e d  by the  a d m in i s t r a to r s  a t  58.4 p e r c e n t ,  with  42.1 percen t  o f  

the  tea ch e r s  s t r o n g ly  ag ree ing .  The t h i r d  most d e s i r e d  a c t i v i t y  was 

I d e n t i f y in g  Occupational Competencies,  with a d m in i s t r a to r s  and teachers  

s t ro n g ly  agree ing  a t  a r a t e  o f  54.4 and 48.2 p e rc e n t ,  r e s p e c t i v e l y .
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Table 4 . 1 1 . —The h ig h es t  ten  d e s i r ed  a c t i v i t i e s  o f  the  secondary
s p e c i a l i z e d  occupat ional  adv iso ry  committee as viewed by 
vocat ional  a d m in i s t r a to r s  with  comparison responses  from 
vocat ional  t e a c h e r s .

Preface  each a c t i v i t y  with the  p h ra se ,  "The s p e c i a l i z e d  occupational  
adv isory  committee a t  the  secondary level  should be in  the  p r a c t i c e  
o f .  . ."

Respondents SA A U D SD NR

A c t i v i t y  21: Reviewing Equipment and F a c i l i t i e s

Vocational a d m in i s t r a to r s f 80 37 1 0 0 7
% 64.0 29.6 .8 0 0 5.6

Vocational t each e rs 126 96 9 0 0 16
51.0 38.9 3.6 0 0 6.5

A c t i v i t y  33: Suggesting Ways f o r  Program Improvement

Vocational a d m in i s t r a to r s 73 42 2 1 0 7
58.4 33.6 1.6 .8 0 5.6

Vocational teach e rs 104 113 11 3 0 16
42.1 45.7 4.5 1.2 0 6.5

A c t i v i t y  6: I d e n t i f y in g  Occupational Competenci es

Vocational a d m in i s t r a to r s 68 42 2 6 0 7
54.5 33.6 1.6 4 .8 0 5.6

Vocational t each e rs 119 90 13 8 4 13
48.2 36.4 5.3 3.2 1.6 5.3

A c t i v i t y  23: Suggesting Equipment Replacement

Vocational a d m in i s t r a to r s 63 49 1 4 0 8
50.4 39.2 .8 3.2 0 6.4

Vocational t each e rs 127 92 12 2 0 14
51.4 37.2 4.9 .8 0 5.7

A c t i v i t y  9: Reviewing Performance Objec t ives

Vocational a d m in i s t r a to r s 59 51 6 1 1 7
47.2 40.8 4.8 .8 .8 5.6

Vocational teach e rs 93 106 14 15 4 15
37.7 42.9 5.7 6.1 1.6 6.1
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Table 4.11 . — Continued.

Respondents SA A U D SD NR

A c t iv i ty  11: Notify ing  Teachers o f  Job Openings (For S tudents)

Vocational a d m in i s t r a to r s  f
%

55
44.0

50
40.0

5
4.0

5
4.0

2 
1.6

8
6.4

Vocational t e a c h e r s 124
50.2

85
34.4

13
5.3

9
3.6

4 
1.6

12
4.9

A c t iv i ty  13: Employing Graduates

Vocational a d m in i s t r a to r s 54
43.2

52
41.6

8
6.4

3
2.4

0
0

8
6.4

Vocational tea ch e r s 96
38.9

99
40.1

23
9 .3

7
2.8

9
3.6

13
5.3

A c t iv i ty  37: Recommending P o ten t ia l1 Co-op Work S ta t io n s

Vocational a d m in i s t r a to r s 46
36.8

69
55.2

2
1.6

2 
1.6

0
0

6
4.8

Vocational teachers 113
45.7

106
42.9

6
2.4

2
.8

6
2.4

14
5.7

A c t iv i ty  38: I d e n t i f y in g  Community Resources

Vocational a d m in i s t r a to r s 44
35.2

69
55.2

3
2.4

1
.8

0
0

8
6.4

Vocational teac h e r s 98
39.7

119
48.2

14
5.7

0
0

2
.8

14
5.7

A c t iv i ty  7: Developing Program Goal Statements

Vocational a d m in i s t r a to r s 41
32.8

44
35.2

9
7.2

20
16.0

4
3.2

7
5.6

Vocational tea ch e r s 76
30.8

103
41.7

22
8.9

26
10.5

8
3.2

12
4.9
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The fo u r th  most d e s i r e d  a c t i v i t y  i d e n t i f i e d  by the  a d m in i s t r a to r s  was 

Suggesting Equipment Replacement,  with  50.4 p e rc en t  o f  the  adminis­

t r a t o r s  s t r o n g ly  agree ing  compared to  51.4 p e rc en t  o f  the  vocat ional  

t e a c h e r s .  Reviewing Performance Objec t ives  was the f i f t h  most des i red  

a c t i v i t y ,  with a d m in i s t r a to r s  s t r o n g ly  agree ing  a t  a r a t e  o f  47.2  

p e rcen t  and te ac h e r s  a t  37.7  p e r c e n t .  I d e n t i f i e d  as th e  s i x t h  most 

d e s i r e d  a c t i v i t y  by th e  a d m in i s t r a to r s  was Noti fy ing  Teachers o f  Job 

Openings f o r  S tu d e n ts ,  with  a percentage r a t e  o f  44.0 pe rcen t  and 

50.2 pe rc en t  f o r  voca t iona l  a d m in i s t r a to r s  and t each e rs  s t ro n g ly  

a g re e in g ,  r e s p e c t i v e l y .  The seventh most d e s i r ed  a c t i v i t y ,  Employing 

Graduates ,  had a s t r o n g ly  agree  response r a t e  o f  43.2 pe rcen t  f o r  

a d m in i s t r a to r s  and 38.9  pe rcen t  fo r  t e a c h e r s .  Recommending P o te n t i a l  

Co-op Work S t a t i o n s  was i d e n t i f i e d  as th e  e igh th  most d e s i r e d  a c t i v i t y ,  

with a d m in i s t r a to r s  and te a c h e r s  s t r o n g ly  agreeing  a t  a r a t e  o f  36.8 

and 45.7 p e r c e n t ,  r e s p e c t i v e l y .  Id e n t i fy in g  community resources  was 

the  n in th  most d e s i r e d  a c t i v i t y  i d e n t i f i e d ,  with 35.2 pe rcen t  o f  the  

a d m in i s t r a to r s  s t r o n g ly  ag ree ing  compared to  39.7 pe rcen t  o f  th e  

t e a c h e r s .  The t e n th  most d e s i r e d  a c t i v i t y  o f  the  secondary s p e c i a l i z e d  

occupa t iona l  adv iso ry  committee, as i d e n t i f i e d  by 32.8 pe rce n t  o f  the  

vocat ional  a d m in i s t r a to r s  who s t ro n g ly  ag reed ,  was Developing Program 

Goal S ta tem ents .  Teachers s t r o n g ly  agreed with the  same a c t i v i t y  a t  

a r a t e  of  30.8  p e rc e n t .

The lowest  t e n  d e s i r e d  a c t i v i t i e s  o f  t h e  secondary s p e c i a l i z e d  

occupat ional  adv iso ry  committee . —The lowest  ten  d e s i r e d  a c t i v i t i e s  o f  

the secondary s p e c i a l i z e d  occupat ional  adv isory  committee (Table 4.12)  

were s e l e c t e d  to  be p resen ted  in both t a b u l a r  and n a r r a t i v e  form.
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S e le c t io n  o f  th e se  d es i r ed  a c t i v i t i e s  was based on the  lowest p e rc e n t ­

age o f  voca t iona l  a d m in i s t r a to r s  (combined a rea  c e n t e r  p r i n c i p a l s  and 

loca l  voca t iona l  d i r e c t o r s )  who s t r o n g ly  agreed with the  a c t i v i t y .

The lowest  ten  d es i r ed  a c t i v i t i e s  t h a t  th e  voca t iona l  a d m in i s t r a to r s  

s t ro n g ly  agreed with  were s e l e c t e d  to  show th e  r e l a t i o n s h i p  between 

vocat ional  a d m in i s t r a to r s  and vocat ional  t e a c h e r s .  The range of  

responses  f o r  the lowest  ten d es i r ed  a c t i v i t i e s  from th e  vocat ional  

a d m in i s t r a to r s  who s t ro n g ly  agreed v a r ied  from a low o f  .8 pe rc en t  to  

a high o f  12.8 p e rcen t .

The lowest  d e s i r e d  a c t i v i t y  o f  th e  secondary s p e c i a l i z e d  occu­

pa t io n a l  advisory  committee i d e n t i f i e d  by vocat ional  a d m in i s t r a to r s  

was Suggesting Recrui tment  P o l i c i e s .  S trongly  agree ing  t h a t  t h i s  was 

a d e s i r ed  a c t i v i t y  were .8 pe rcen t  o f  th e  a d m in i s t r a to r s  compared to

11.7 pe rce n t  o f  the  vocat ional  t e a c h e r s .  The second lowest  des i red  

a c t i v i t y  f o r  vocat ional  a d m in i s t r a to r s  was Reviewing Teacher S e le c t io n  

C r i t e r i a ,  with 4 .0  pe rcen t  o f  the  a d m in i s t r a to r s  and 15.8 pe rcen t  of  

the  te a ch e r s  s t r o n g ly  agree ing  t h a t  t h i s  was a d es i r ed  a c t i v i t y .  

Reviewing Teaching Applicants  was the  t h i r d  l e a s t  d e s i r e d  a c t i v i t y  fo r  

vocat ional  a d m i n i s t r a t o r s ,  a t  a r a t e  o f  4 .8  pe rcen t  s t r o n g ly  a g ree in g ,  

compared to 10.9 percen t  of  the  t e a c h e r s .  The f o u r th  l e a s t  d e s i r e d  

a c t i v i t y  f o r  a d m i n i s t r a t o r s ,  with 4 .8  pe rcen t  s t ro n g ly  a g ree in g ,  was 

Recommending P o te n t i a l  Candidates  compared to  10.9 p e rce n t  o f  the 

voca t iona l  t e a ch e r s  who s t ro n g ly  agreed .  Evalua ting Teacher Perform­

ance was the  f i f t h  lowest  d e s i r e d  a c t i v i t y  o f  t h e  adv iso ry  committee 

as i d e n t i f i e d  by 6 .4  pe rcen t  o f  t h e  a d m in i s t r a to r s  and 14.6 percen t  

o f  the  vocat ional  te a ch e r s  who s t ro n g ly  agreed .  The vocat ional
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Table 4 . 1 2 . —The lowest ten  d e s i r e d  a c t i v i t i e s  o f  the  secondary
s p e c i a l i z e d  occupat ional  advisory  committee as viewed by 
vocat ional  a d m in i s t r a to r s  with comparison responses  from 
voca t iona l  t e a c h e r s .

P reface  each a c t i v i t y  with  the  ph rase ,  "The s p e c i a l i z e d  occupat ional  
adv iso ry  committee a t  th e  secondary level  should be in  th e  p r a c t i c e  
o f .  . ."

Respondents SA A U D SO NR

A c t iv i ty  27: Sugges ting Recruitment P o l ic ie s

Vocational a d m in i s t r a to r s f
%

1
.8

39 
21.2

26
20.8

40
32.0

15
12.0

4
3.2

Vocational tea ch e r s 29
11.7

103 
41.7

54 
21.9

31
12.6

19
7.7

11
4.5

A c t i v i t y  26: Reviewing Teacher S e le c t io n  C r i t e r i a

Vocational a d m in i s t r a to r s 5
4.0

40
32.0

22
17.6

34
27.2

20
16.0

4
3.2

Vocational t each e rs 39
15.8

81
32.8

53
21.5

35
14.2

29
11.7

10
4.0

A c t i v i t y  29 : Reviewing Teaching Appl icants

Vocational a d m in i s t r a to r s 6
4 .8

14 
11.2

19
15.2

42
33.6

39
31.2

5
4.0

Vocational teach e rs 27
10.9

62
25.1

58
23.5

36
14.6

52 
21 .1

12
4.9

A c t iv i t y  28: 1Recommending P o ten t ia l Candidates

Vocational a d m in i s t r a to r s 6
4.8

60
48.0

19
15.2

20
16.0

14
11.2

6
4.8

Vocational t each e rs 27
10.9

99
40.1

54
21.9

36
14.6

21
8.5

10
4.0

A c t i v i t y  31 : Evaluating Teacher Performance

Vocational a d m in i s t r a to r s 8
6 .4

19
15.2

17
13.6

41
32.8

35
28.0

5
4.0

Vocational teachers 36
14.6

57
23.1

49
19.8

45
18.2

47
19.0

13
5.3
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Table 4 .1 2 .— Continued.

Respondents SA A U D SD NR

A c t iv i ty  24: C a lcu la t in g  Deprec ia t ion  Allowances

Vocational a d m in i s t r a to r s f
%

8
6.4

31
24.8

23
18.4

45
36.0

13
10.4

5
4.0

Vocational teachers 39
15.8

45
18.2

83
33.6

51
20.6

16
6.5

13
5.3

A c t iv i ty  1: Using the  Michigan Manpower Development Handbook

Vocational a d m in i s t r a to r s 9
7.2

70
56.0

23
18.4

15
12.0

2
1.6

6
4 .8

Vocational teach e rs 23
9 .3

87
35.2

99
40.1

18
7.3

10
4.0

10
4.0

A c t iv i ty  15: Serving as a Lia ison  With M.E.S.C.

Vocational a d m in i s t r a to r s 10
8.0

27
21.6

35
28.0

37
29.6

9
7.2

7
5.6

Vocational t each e rs 39
15.8

70
28.3

85
34.4

25
10.1

14
5.7

14
5.7

A c t iv i ty  30: Evaluating Student  Performance

Vocational a d m in i s t r a to r s 16
12.8

37
29.6

14
11.2

32
25.6

21
16.8

5
4 .0

Vocational t each e rs 43
17.4

72
29.1

43
17.4

46
18.6

29
11.7

14
5.7

A c t i v i t y  20: Developing Promotional M ate r ia ls

Vocational a d m in i s t r a to r s 16
12.8

54
43.2

16
12.8

22
7.6

4
3.2

13
10.4

Vocational teachers 40
16.2

111
44.9

51
20.6

17
6.9

6
2.4

22
8 .9
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a d m in i s t r a to r s  r a t e d  C a lcu la t in g  Deprec ia t ion  Allowances as the  s ix th  

lowest  d e s i r e d  a c t i v i t y *  with 6.4 pe rcen t  s t ro n g ly  agreeing  compared to

15.8 pe rcen t  o f  th e  vocat ional  t e a c h e r s .  Using t h e  Michigan Manpower 

Development Handbook was th e  seventh lowest  d e s i r e d  a c t i v i t y  i d e n t i ­

f i e d  by a d m i n i s t r a t o r s ,  with 7.2 pe rcen t  s t r o n g ly  agreeing  compared to  

9 .3  pe rcen t  o f  th e  vocat ional  t e a c h e r s .  I d e n t i f i e d  by the  vocat ional  

a d m in i s t r a to r s  as the  e igh th  lowest  d es i r ed  a c t i v i t y  o f  advisory  com­

m i t t e e s ,  with  8 .0  pe rcen t  s t r o n g ly  a g ree in g ,  was Serving as a Lia ison  

With M.E.S.C. Vocational teac h e r s  s t r o n g ly  agreed with  t h i s  a c t i v i t y  

a t  a r a t e  o f  15.8 p e rc en t .  Evalua ting Student Performance was the 

n in th  lowest  d e s i r e d  a c t i v i t y ,  with vocat ional  a d m in i s t r a to r s  and 

vocat ional  te ac h e r s  s t r o n g ly  agree ing  with t h i s  a c t i v i t y  a t  a r a t e  o f

12.8 and 17.4  p e r c e n t ,  r e s p e c t i v e l y .  The te n th  lowest  d e s i r ed  

a c t i v i t y  o f  the  secondary s p e c i a l i z e d  occupat ional  adv isory  committee, 

with 12.8 percen t  o f  the  vocat ional  a d m in i s t r a to r s  and 16.2 pe rcen t  o f  

the  vocat ional  t each e rs  s t r o n g ly  agree ing  with the  a c t i v i t y ,  was 

Developing Promotional M a te r i a l s .

Summary o f  Chapter  IV

Comparison Rankings f o r  Secondary- 
Level Vocational Teachers and 
A dm inis t ra to rs

The comparison rankings f o r  vocat ional  a d m in i s t r a to r s  and 

tea ch e r s  regard ing  t h e i r  perce ived  views o f  the  ac tua l  and d e s i r e d  

a c t i v i t i e s  o f  th e  secondary s p e c i a l i z e d  occupat ional  adv isory  commit­

t e e s  in  Michigan a re  p resen ted  f o r  a l l  40 a c t i v i t i e s  in Table 4 .13 .

That t a b l e  i s  provided to  summarize the  bas ic  da ta  from the  fou r
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Table 4 . 1 3 . —Rankings o f  the ac tua l  and d e s i r e d  a c t i v i t i e s  o f  the
secondary s p e c i a l i z e d  occupat ional  adv iso ry  committee in  
Michigan as viewed by vocat ional  a d m in i s t r a to r s  with 
comparison rankings  o f  vocat ional  t e a c h e r s .

A c t i v i t y

Suggesting ways f o r  program 
improvement
Reviewing equipment and f a c i l i t i e s
Suggesting equipment replacement
Reviewing performance o b je c t iv e s
Employing graduates
Recommending p o t e n t i a l  co-op 

work s t a t i o n s
Id e n t i fy in g  occupat ional  

competencies
Id e n t i f y in g  community resources
Notifying tea c h e r s  o f  job open­

ings  ( fo r  s tu d e n t s )
Surveying in d u s t ry  f o r  equ ip ­

ment uses
Reviewing to p i c a l  o u t l i n e s
Comparing accomplishments with 

s t a t e d  o b j e c t iv e s

Reviewing follow-up s tu d i e s
Obtaining personnel f o r  c l a s s ­

room p re s e n ta t i o n s
Using community survey data
Using Annual S t a t e  Department 

Review
Obtain ing  c o n s u l t a n t s  f o r  t each e rs
Developing program goal s ta tem en ts
S o l i c i t i n g  equipment donations
Providing in pu t  f o r  program 

funding a c t i v i t i e s
Provid ing in p u t  a t  p u b l ic  hear ings
Making p e r io d ic  r e p o r t s  to  

a d m in i s t r a t io n

A d m in is t ra to r  Teacher
Actual Desired Actual Desired

1 2 2 3
2 1 1 1
3 3 3 2
4 5 4 9
5 6 7 10

6 7 6 4

7 4 5 7
8 8 9 6

9 9 14 5

10 14 8 8

11 16 11 23

12 12 12 17

13 10 16 14

14 15 18 12
15 11 13 15

16 22 25 35

17 18 21 18

18 21 10 19

19 19 29 21

20 20 17 16

21 13 23 20

22 25 19 29
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Table 4 .1 3 .— Continued.

A c t iv i ty
A dm in is t ra to r Teacher

Actual Desired Actual Desired

Using the  Occupational Outlook 
Handbook 23 26 20 24

Promoting th e  program v ia  the  
medi a 24 17 24 11

Arranging f i e l d  t r i p s 25 30 27 22
Conducting a community needs 

assessment 26 24 15 13
Speaking to  c i v i c  groups 27 23 30 26
Consul t ing  with  the Michigan 

Employment S ec u r i ty  Commission 28 28 22 28
Organizing s tuden t /em ployer  

conferences 29 31 26 27
Developing promotional m a te r ia l s 30 29 33 25

Using the  Michigan Manpower 
Development Handbook 31 27 28 31

Recommending p o t e n t i a l  cand ida tes 32 32 39 33

Evalua t ing  s tu d e n t  performance 33 33 32 37

Writ ing l e t t e r s  o f  recommenda­
t i o n  f o r  s tu d en ts 34 35 31 36

Serving as a l i a i s o n  with 
M.E.S.C. 35 34 36 30

Sugges ting r ec ru i tm en t  p o l i c i e s 36 38 35 32

C a lc u la t in g  d e p re c ia t io n  a l low­
ances 37 37 37 38

Reviewing t e a c h e r  s e l e c t i o n  
c r i t e r i a 38 36 38 34

Evalua t ing  t e a c h e r  performance 39 39 34 39

Reviewing teach ing  a p p l i c a n t s 40 40 40 40

NOTE: Rankings were determined by using the  mean sco res  f o r  each 
respondent  group.
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re se a rc h  q u e s t io n s .  The rankings  were determined by using the  mean 

sco re  f o r  each o f  the  40 a c t i v i t i e s  f o r  tea ch e r s  and a d m in i s t r a to r s  

w ith  a ranking o f  1 being th e  most d e s i r ed  and 40 being th e  l e a s t  

d e s i r e d .

In t h i s  c h a p t e r ,  d e s c r i p t i v e  s t a t i s t i c s  were used to  p re sen t  

t h e  da ta  ga thered  by th e  i n v e s t i g a t o r .  P resented  in n a r r a t i v e  and 

t a b u l a r  form were the  da ta  r e l a t e d  to  the  d e s c r i p t i v e  c h a r a c t e r i s ­

t i c s  o f  the respondents  and the  fo u r  re sea rch  q u e s t io n s .  These data  

were p resen ted  e x a c t ly  as ga thered  by the  i n v e s t i g a t o r .

In th e  nex t  c h a p te r ,  Chapter V, th e  i n v e s t i g a t o r  p re se n t s

(1) a summary o f  th e  problem, p rocedures ,  and f in d in g s  o f  the  s tu d y ;

(2) conclus ions  t h a t  were der ived  from the  d a t a ;  and (3) recommenda­

t i o n s  and im p l i c a t i o n s .

3



CHAPTER V

SUMMARY, FINDINGS, CONCLUSIONS, RECOMMENDATIONS,

AND IMPLICATIONS

In t ro d u c t io n

In t h i s  c h a p te r ,  the  i n v e s t i g a t o r  p re sen ts  (1) a summary of  

th e  problem, p rocedures ,  and f ind ings  o f  the  s tudy ;  (2) conclus ions  

t h a t  were der ived  from th e  d a ta ;  and (3) recommendations and im p l i ­

c a t io n s  .

Summary

This s tudy  was an i n v e s t i g a t i o n  to  determine th e  ac tu a l  and 

d e s i r e d  a c t i v i t i e s  o f  the secondary s p e c i a l i z e d  occupat ional  advisory  

committee in  Michigan as perceived  by secondary vocat ional  t e a c h e r s ,  

area  c e n t e r  p r i n c i p a l s ,  and loca l  voca t ional  d i r e c t o r s .  The data  

ga thered  in  the study measured the r e l a t i v e  i n t e n s i t y  and p r i o r i t y  

with  which th ese  vocat ional  a c t i v i t i e s  were held by the  s e le c t e d  

i n d i v i d u a l s .

The data fo r  t h i s  r esearch  study were c o l l e c t e d  through the  

use o f  a q u e s t io n n a i r e  t h a t  was devised by the  i n v e s t i g a t o r .  The 

q u e s t io n n a i r e  was submitted  t o  a j u ry  o f  ex p e r t s  f o r  t h e i r  e v a lu a t io n  

as to  i t s  v a l i d i t y  and s u i t a b i l i t y  f o r  the s e l e c t e d  p o p u la t io n .  The 

q u e s t io n n a i r e  was d iv ided  i n t o  two major s e c t io n s .  Sec t ion  I con­

t a in e d  40 a c t i v i t i e s  t o  be performed by th e  secondary s p e c i a l i z e d

69
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occupat ional  adv isory  committee under th e  headings o f  e i g h t  major 

fu n c t io n s .  These g e n e r a l - f u n c t io n  headings were:

1. Occupational Surveys

2. Course Content Advisement

3. S tudent  Placement

4. Community Publ ic  Rela t ions

5. Equipment and F a c i l i t i e s

6. Program S ta f f in g

7. Program Review

8. Obtaining Community Resources

The second s e c t io n  asked the  respondents  to  provide  informa­

t io n  regard ing  t h e i r  p ro fe s s io n a l  work ex p e r ien ce ,  l e v e l s  o f  formal 

educa t ion ,  exper ience  in working with voca t ional  adv isory  committees,  

and the  amount o f  t r a i n i n g  they  had in p repar ing  them to  work with 

vocat ional  adv iso ry  committees.  A f te r  re f inem en t ,  the  q u e s t io n n a i re  

along with  a cover  l e t t e r  and r e tu rn - a d d re s s e d ,  stamped envelope 

was mailed to  353 s e l e c t e d  secondary voca t iona l  t e a c h e r s ,  43 area 

c e n t e r  p r i n c i p a l s ,  and 111 loca l  vocat ional  d i r e c t o r s .  Of the  507 

p o s s ib le  re sponden ts ,  372 (73 p e rcen t )  r e tu rn ed  usable  q u e s t i o n n a i r e s ,  

which were then coded and prepared f o r  key punching.

Research Objec t ives  and Questions

The o b je c t iv e s  o f  t h i s  s tudy  were s t r u c t u r e d  to :

1. Determine the  a c tu a l  and d e s i r e d  a c t i v i t i e s  o f  the 

secondary s p e c i a l i z e d  occupat ional  adv isory  committee in  Michigan.
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2. I d e n t i f y  any s i g n i f i c a n t  r e l a t i o n s h i p s  in th e  ac tua l  and 

des i r ed  a c t i v i t i e s  o f  th e  secondary s p e c i a l i z e d  occupat ional  advisory 

committee in Michigan as viewed by secondary- leve l  voca t iona l  tea ch e r s  

and vocat ional  a d m in i s t r a to r s .

3. Provide a composite l i s t  o f  th e  ac tua l  and d es i r ed  a c t i v i ­

t i e s  o f  th e  s p e c i a l i z e d  occupat ional  adv iso ry  committee in Michigan.

The purposes o f  the  s tudy were r e a l i z e d  by answering the  

fo llowing re sea rch  q u es t io n s :

1. What a re  th e  ac tua l  a c t i v i t i e s  o f  the  secondary s p e c i a l ­

ized  occupat ional  adv iso ry  committee in Michigan as perce ived  by 

secondary vocat ional  t e a c h e r s ,  a rea  c e n t e r  p r i n c i p a l s ,  and loca l  voca­

t io n a l  d i r e c t o r s ?

2. What a re  th e  d es i r ed  a c t i v i t i e s  o f  the  secondary s p e c i a l ­

ized  occupat ional  adv iso ry  committee in Michigan as perce ived  by 

secondary voca t iona l  t e a c h e r s ,  a rea  c e n t e r  p r i n c i p a l s ,  and loca l  

voca t ional  d i r e c t o r s ?

3. What a r e  the  r e l a t i o n s h i p s  between th e  perce ived  views o f  

voca t ional  t each e rs  and vocat ional  a d m in i s t r a to r s  regard ing  the  ac tua l  

a c t i v i t i e s  o f  th e  secondary s p e c i a l i z e d  occupat ional  adv isory  committee 

in  Michigan?

4. What a r e  the  r e l a t i o n s h i p s  between th e  perce ived  views of  

vocat ional  te ac h e r s  and vocat ional  a d m in i s t r a to r s  regard ing  the  

d es i r ed  a c t i v i t i e s  o f  the  secondary s p e c i a l i z e d  occupat ional  adv isory  

committee in  Michigan?
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Findings

The f in d in g s  in t h i s  r e sea rch  s tudy a re  p resen ted  f o r  each 

r e sea rch  qu es t io n  s e p a r a t e l y .

Research Question 1

What a re  th e  ac tua l  a c t i v i t i e s  o f  the  secondary s p e c i a l i z e d  
occupa t iona l  adv iso ry  committee in  Michigan as perceived by 
secondary voca t iona l  t e a c h e r s ,  a rea  c e n t e r  p r i n c i p a l s ,  and 
loca l  voca t iona l  d i r e c t o r s ?

In t h i s  s tu d y ,  t h e  r e s e a r c h e r  s e le c t e d  only th e  h ig h e s t  ten  

and lowest ten  a c t i v i t i e s  perce ived  as a c t u a l l y  being performed by 

the  secondary s p e c i a l i z e d  occupat ional  adv isory  committee. Although 

they a re  found in  th e  appendices ,  the  o th e r  a c t i v i t i e s  were not 

s e l e c t e d  to  be p re sen ted .

A b r i e f  summary o f  the  h ig h e s t  ten  and lowest  ten  ac tua l  

a c t i v i t i e s  o f  the  secondary s p e c i a l i z e d  occupat ional  advisory  commit­

te e  fo l low s :

Highest Ten Actual A c t i v i t i e s
A c t i v i t y  21: Reviewing Equipment and F a c i l i t i e s  
A c t iv i t y  33: Suggesting Ways o f  Program Improvement 
A c t i v i t y  23: Suggesting Equipment Replacement 
A c t i v i t y  6: I d e n t i fy in g  Occupational Competencies
A c t i v i t y  9: Reviewing Performance Objec t ives
A c t i v i t y  13: Employing Graduates
A c t i v i t y  37: Recommending P o te n t ia l  Co-op Work S ta t io n s  
A c t i v i t y  11: Not ify ing Teachers o f  Job Openings (For S tuden ts )  
A c t i v i t y  7: Developing Program Goal Sta tements
A c t i v i t y  22: Surveying Indus t ry  f o r  Equipment Uses

Three o f  t h e  h ig h e s t  ten  a c t i v i t i e s  ( A c t i v i t i e s  7,  6 ,  and 9)

f e l l  under the  g e n e ra l - fu n c t io n  heading o f  Course Content Advisement,

and t h r e e  a c t i v i t i e s  ( A c t i v i t i e s  21, 22, and 23} were under the

g e n e ra l - fu n c t io n  heading o f  Equipment and F a c i l i t i e s .  Two o f  the

h ig h e s t  ten  ac tua l  a c t i v i t i e s  ( A c t i v i t i e s  11 and 13) came under the
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g e n e r a l - f u n c t io n  heading o f  S tudent  Placement.  One each o f  th e  

h ig h e s t  ten  ac tua l  a c t i v i t i e s  came under the  g e n e r a l - f u n c t io n  headings 

o f  Program Review (A c t iv i t y  33) and Obtaining Community Resources.

None o f  the  top ten  ac tua l  a c t i v i t i e s  came under th e  g e n e ra l - fu n c t io n  

headings o f  Occupational Surveys,  Community Publ ic  R e la t i o n s ,  o r  

Program S t a f f i n g .

Lowest Ten Actual A c t i v i t i e s
A c t i v i t y  27: Suggesting Recruitment P o l i c i e s  
A c t i v i t y  15: Serving as a Lia ison  With M.E.S.C.
A c t i v i t y  28: Recommending P o te n t i a l  Candidates
A c t i v i t y  1: Using th e  Michigan Manpower Development Handbook
A c t i v i t y  20: Developing Promotional M a te r ia l s
A c t iv i t y  29: Reviewing Teaching Appl icants
A c t i v i t y  24: C a lcu la t in g  D eprec ia t ion  Allowances
A c t i v i t y  26: Reviewing Teacher S e le c t io n  C r i t e r i a
A c t i v i t y  16: Speaking to  Civic Groups
A c t i v i t y  3: Using the  Occupational Outlook Handbook

Of the  lowest  te n  ac tua l  a c t i v i t i e s  o f  the secondary s p e c i a l ­

ized occupat ional  adv isory  committee, a l l  o f  the  a c t i v i t i e s  (A c t iv i ­

t i e s  26, 27, 28, and 29) under the  g e n e ra l - fu n c t io n  heading o f  Program 

S t a f f i n g  were i d e n t i f i e d .  Two o f  the  lowest ten  ac tu a l  a c t i v i t i e s  

came under the g e n e r a l - f u n c t io n  heading o f  Occupational Surveys 

( A c t i v i t i e s  1 and 3) and Community Public  Re la t ions  ( A c t i v i t i e s  16 and 

20) .  One each o f  th e  a c t i v i t i e s  came under the  g e n e ra l - fu n c t io n  

headings o f  S tudent  Placement (A c t iv i ty  15) and Equipment and F a c i l i ­

t i e s  (A c t iv i t y  24) .  None of  th e  lowest  ten  ac tua l  a c t i v i t i e s  came 

under the  g e n e r a l - f u n c t io n  headings o f  Course Content Advisement, 

Program Review, or  Obtaining Community Resources.



74

Research Question 2

What a re  the  d e s i r e d  a c t i v i t i e s  o f  the  secondary s p e c i a l ­
ized  occupat ional  adv iso ry  committee in  Michigan as p e r ­
ce ived by secondary vocat ional  t e a c h e r s ,  a rea  c e n te r  
p r i n c i p a l s ,  and loca l  voca t ional  d i r e c t o r s ?

A b r i e f  summary of  th e  h ig h e s t  ten  and lowest  ten d es i r ed  

a c t i v i t i e s  o f  the  secondary s p e c i a l i z e d  occupat ional  adv isory  commit­

t e e  fo l low s :

Highest Ten Desired A c t i v i t i e s
A c t iv i t y  21: Reviewing Equipment and F a c i l i t i e s
A c t i v i t y  23: Suggesting Equipment Replacement
A c t iv i ty  6: I d e n t i f y in g  Occupational Competencies
A c t iv i t y  11: Notify ing  Teachers o f  Job Openings (For S tudents)
A c t iv i t y  33: Suggesting Ways f o r  Program Improvement
A c t iv i t y  37: Recommending P o te n t i a l  Co-op Work S ta t io n s
A c t iv i t y  9: Reviewing Performance Objec t ives
A c t iv i t y  13: Employing Graduates
A c t iv i ty  38: I d e n t i fy in g  Community Resources
A c t iv i ty  22: Surveying Indus t ry  f o r  Equipment Uses

Of the  h ig h e s t  ten  d e s i r e d  a c t i v i t i e s  o f  the  secondary s p e c i a l ­

ized occupat ional  advisory  committee, t h r e e  o f  th e  a c t i v i t i e s  (A c t iv i ­

t i e s  21, 22, and 23) f e l l  under the  g e n e ra l - fu n c t io n  heading o f  

Equipment and F a c i l i t i e s .  Two each o f  the  h ig h e s t  ten  d es i r ed  a c t i v i t i e s  

were under the  g e n e ra l - fu n c t io n  headings o f  Course Content Advisement 

( A c t i v i t i e s  6 and 9 ) ,  S tudent  Placement ( A c t i v i t i e s  11 and 13 ) ,  and 

Obtain ing Community Resources ( A c t i v i t i e s  37 and 38) .  One o f  the  

h ig h e s t  ten  d e s i r e d  a c t i v i t i e s  ( A c t iv i ty  13) came under the  g e n e ra l - 

f u n c t io n  heading o f  Program Review. None came under th e  g e n e ra l - 

f u n c t io n  headings of  Occupational Surveys,  Community Publ ic  R e la t io n s ,  

o r  Program S t a f f i n g .
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Lowest Ten Desired A c t i v i t i e s

A c t iv i ty  27: Suggesting Recruitment P o l i c i e s
A c t iv i t y  1: Using the  Michigan Manpower Development Handbook
A c t iv i ty  28: Recommending P o te n t i a l  Candidates
A c t iv i t y  29: Reviewing Teaching Applicants
A c t iv i t y  26: Reviewing Teacher S e le c t in g  C r i t e r i a
A c t iv i t y  31: Evalua ting Teacher Performance
A c t i v i t y  24: C a lc u la t in g  Deprec ia t ion  Allowances
A c t iv i t y  15: Serving as a Lia ison With M.E.S.C,
A c t i v i t y  32: Using th e  Annual S t a t e  Department Review Ques­

t i o n n a i r e
A c t i v i t y  20: Developing Promotional M ate r ia l s  

Of the  lowest  ten  d e s i r e d  a c t i v i t i e s  o f  th e  secondary s p e c i a l ­

ized  occupat ional  adv isory  conm it tee ,  a l l  o f  th e  a c t i v i t i e s  (A c t iv i ­

t i e s  26, 27, 28, and 29) under the  g e n e ra l - fu n c t io n  heading o f  Program 

S t a f f i n g  were i d e n t i f i e d .  Two o f  t h e  a c t i v i t i e s  ( A c t i v i t i e s  31 and 32) 

came under the  g e n e ra l - fu n c t io n  heading o f  Program Review. One each 

of  the  lowest ten  d e s i r e d  a c t i v i t i e s  came under each o f  t h e  g en e ra l -  

fu nc t ion  headings o f  Occupational Surveys (A c t iv i ty  1 ) ,  S tudent  

Placement ( A c t iv i ty  15) ,  Community Publ ic  Re la t ions  (A c t iv i ty  20) ,  

and Equipment and F a c i l i t i e s  ( A c t iv i ty  24) .  None o f  the  lowest ten  

des i r ed  a c t i v i t i e s  came under th e  g e n e ra l - fu n c t io n  headings o f  Course 

Content Advisement or  Obtaining Community Resources.

Research Question 3

What a re  th e  r e l a t i o n s h i p s  between the  perce ived  views of  
vocat ional  tea ch e r s  and vocat ional  a d m in i s t r a to r s  re g a rd ­
ing the a c tu a l  a c t i v i t i e s  o f  th e  secondary s p e c i a l i z e d  
occupat ional  adv isory  committee in Michigan?

To p re se n t  th e  r e l a t i o n s h i p s  between the  perce ived  views of

vocat ional  t e a c h e r s  and vocat ional  a d m in i s t r a to r s  regard ing  the  ac tua l

a c t i v i t i e s  o f  the  secondary s p e c i a l i z e d  occupat ional  advisory  committee

in Michigan, the  r e s e a r c h e r  p resen ted  the  h ig h e s t  ten  and lowest ten
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a c t i v i t i e s  s e l e c t e d  by vocat ional  a d m in i s t r a to r s  who s t ro n g ly  agreed 

with  each a c t i v i t y .  Comparison scores  were then presen ted  f o r  voca­

t i o n a l  t e a c h e r s  and vocat ional  a d m i n i s t r a t o r s .  The h ig h e s t  ten  

ac tua l  a c t i v i t i e s  i d e n t i f i e d  by vocat ional  a d m in i s t r a to r s  were:

Highest Ten Actual A c t i v i t i e s
A c t i v i t y  33: Suggesting Ways f o r  Program Improvement
A c t i v i t y  21: Reviewing Equipment and F a c i l i t i e s
A c t iv i t y  23: Suggesting Equipment Replacement
A c t iv i t y  6: I d e n t i fy in g  Occupational Competencies
A c t i v i t y  9: Reviewing Performance Objec t ives
A c t iv i t y  11: N ot i fy ing  Teachers o f  Job Openings (For S tudents)
A c t iv i t y  13: Employing Graduates
A c t iv i t y  14: Reviewing Follow-up S tud ies
A c t iv i t y  8: Reviewing Topical O u t l ines
A c t iv i t y  37: Recommending P o te n t i a l  Co-op Work S t a t i o n s

Of th e  h ig h e s t  ten  ac tua l  a c t i v i t i e s  s e le c t e d  by vocat ional  

a d m i n i s t r a t o r s ,  seven o f  the  same a c t i v i t i e s  ( A c t i v i t i e s  33, 21, 23,

6 ,  9,  13, and 37) were in  the  h ig h e s t  ten  ac tua l  a c t i v i t i e s  f o r  voca­

t i o n a l  t e a c h e r s .  Both vocat ional  t each e rs  and vocat ional  adminis­

t r a t o r s  s e le c t e d  the  same h ig h e s t  f i v e  ac tua l  a c t i v i t i e s ,  i n d i c a t i n g  

a high degree o f  r e l a t i o n s h i p  between voca t iona l  t e a c h e r s  and voca­

t i o n a l  a d m in i s t r a to r s .

Lowest Ten Actual A c t i v i t i e s
A c t i v i t y  24: C a lcu la t in g  D eprec ia t ion  Allowances 
A c t iv i t y  27: Suggesting Recruitment P o l i c i e s  
A c t i v i t y  31: Eva lua t ing  Teacher Performance 
A c t i v i t y  29: Reviewing Teaching Applicants  
A c t iv i t y  28: Recommending P o te n t ia l  Candidates 
A c t iv i t y  15: Serving as a Lia ison  With M.E.S.C.
A c t iv i t y  26: Reviewing Teacher S e le c t io n  C r i t e r i a
A c t iv i ty  16: Speaking to  Civic Groups
A c t iv i ty  20: Developing Promotional M ate r ia l s
A c t iv i t y  1: Using the  Michigan Manpower Development Handbook

Of th e  lowest  te n  ac tua l  a c t i v i t i e s  s e l e c t e d  by vocat ional

a d m i n i s t r a t o r s ,  e i g h t  a c t i v i t i e s  ( A c t i v i t i e s  27, 29, 28, 15, 26, 16,
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20, and 1) were s e l e c t e d  by vocat ional  t e a c h e r s  as the lowest  ten  

ac tu a l  a c t i v i t i e s .  Again, a high r e l a t i o n s h i p  was i n d ic a te d  among 

vocat ional  tea c h e r s  and vocat ional  a d m in i s t r a to r s  rega rd ing  t h e i r  

perce ived  views o f  the  ac tu a l  a c t i v i t i e s  o f  the  secondary s p e c i a l i z e d  

occupat ional  adv iso ry  committee.

Research Question 4
What a re  the  r e l a t i o n s h i p s  between the  perce ived  views o f  
voca t iona l  tea c h e r s  and voca t iona l  a d m in i s t r a to r s  regard ing  
th e  d e s i r e d  a c t i v i t i e s  o f  th e  secondary s p e c i a l i z e d  occupa­
t io n a l  adv iso ry  committee in Michigan?

To p re se n t  the  r e l a t i o n s h i p s  between th e  perce ived  views o f  

vocat ional  t e a c h e r s  and voca t iona l  a d m in i s t r a to r s  regard ing  the 

d es i r ed  a c t i v i t i e s  o f  the  secondary s p e c i a l i z e d  occupat ional  advisory  

committee in  Michigan, th e  r e s e a r c h e r  p resen ted  the h ig h e s t  ten  and 

lowest  ten  a c t i v i t i e s  s e l e c t e d  by vocat ional  a d m in i s t r a to r s  who 

s t ro n g ly  agreed with  each a c t i v i t y .  Comparison scores  were then  p re ­

sen ted  f o r  vocat ional  t each e rs  and voca t iona l  a d m i n i s t r a t o r s .  The 

h ig h e s t  t en  d e s i r e d  a c t i v i t i e s  i d e n t i f i e d  by vocat ional  a d m in i s t r a ­

t o r s  were:

Highest  Ten Desired A c t i v i t i e s
A c t i v i t y  21: Reviewing Equipment and F a c i l i t i e s
A c t iv i t y  33: Suggesting Ways f o r  Program Improvement
A c t i v i t y  6: I d e n t i f y in g  Occupational Competencies
A c t i v i t y  23: Suggesting Equipment Replacement
A c t i v i t y  9: Reviewing Performance Objec t ives
A c t iv i t y  11: Noti fy ing  Teachers o f  Job Openings (For S tuden ts )
A c t i v i t y  13: Employing Graduates
A c t i v i t y  37: Recommending P o te n t i a l  Co-op Work S ta t io n s  
A c t i v i t y  38: I d e n t i f y in g  Community Resources 
A c t i v i t y  7: Developing Program Goal Statements

Of th e  h ig h e s t  ten  d e s i r e d  a c t i v i t i e s  s e l e c t e d  by vocat ional

a d m i n i s t r a t o r s ,  e i g h t  a c t i v i t i e s  ( A c t i v i t i e s  21, 33, 6 ,  23, 11, 13,
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37, and 38) were s e l e c t e d  by vocat ional  t each e rs  as th e  h ig h e s t  ten  

d e s i r e d  a c t i v i t i e s .  A high degree o f  r e l a t i o n s h i p  was shown between 

voca t iona l  t e ach e rs  and vocat ional  a d m in i s t r a to r s  regard ing  th e  h igh­

e s t  ten  d e s i r e d  a c t i v i t i e s  o f  the  secondary s p e c i a l i z e d  occupat ional  

adv iso ry  committee.

Lowest Ten Desired A c t i v i t i e s
A c t i v i t y  27: Suggesting Recruitment P o l i c i e s
A c t i v i t y  26: Reviewing Teacher S e le c t io n  C r i t e r i a
A c t i v i t y  29: Reviewing Teaching Applicants
A c t i v i t y  28: Recommending P o te n t i a l  Candidates
A c t i v i t y  31: Eva lua ting  Teacher Performance
A c t i v i t y  24: C a lc u la t in g  Deprec ia t ion  Allowances
A c t i v i t y  1: Using th e  Michigan Manpower Development Handbook
A c t i v i t y  15: Serving as a Lia ison  With M.E.S.C.
A c t i v i t y  30: Eva lua ting  Studen t  Performance 
A c t i v i t y  20: Developing Promotional M ate r ia ls

Of th e  lowest  ten  d e s i r ed  a c t i v i t i e s  s e l e c t e d  by vocat ional  

a d m i n i s t r a t o r s ,  a l l  the  a c t i v i t i e s  except  one (A c t iv i ty  30) were a l so  

s e l e c t e d  by vocat ional  te a ch e r s  as the  lowest  te n  d es i r ed  a c t i v i t i e s .

Of the  h ig h e s t  ten  ac tua l  a c t i v i t i e s ,  voca t iona l  adminis­

t r a t o r s  and teachers  s e l e c t e d  seven o f  th e  same a c t i v i t i e s .  Of the 

lowest ten  ac tua l  a c t i v i t i e s ,  both a d m in i s t r a to r s  and teach e rs  agreed 

on e i g h t  o f  the  a c t i v i t i e s .  The same two groups had 80 pe rce n t  ( e ig h t  

o f  ten )  agreement on the  h ig h e s t  ten  d e s i r e d  a c t i v i t i e s  and 90 percen t  

(n ine  o f  ten )  agreement on the  lowest  te n  d e s i r e d  a c t i v i t i e s .  This 

consensus between vocat ional  a d m in i s t r a to r s  and vocat ional  t e ach e rs  

on the  h ig h es t  ten  and lowest ten  ac tu a l  and d es i r ed  a c t i v i t i e s  

r evea led  the  high r e l a t i o n s h i p  o f  agreement f o r  th e  two p o p u la t io n s '  

perce ived  views rega rd ing  the  secondary s p e c i a l i z e d  occupat ional  

adv isory  committee.
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Conclusions

The data c o l l e c t e d  in t h i s  d e s c r i p t i v e  re sea rch  s tudy p ro­

vided th e  b a s i s  f o r  numerous comparisons o f  th e  ac tua l  and d es i r ed  

a c t i v i t i e s  o f  the  secondary s p e c i a l i z e d  occupat ional  adv isory  commit­

t e e  in Michigan as perce ived  by secondary vocat ional  t e a c h e r s ,  a rea  

c e n t e r  p r i n c i p a l s ,  and loca l  vocat ional  d i r e c t o r s .  The f ind ings  

r e l a t e d  to  the  s p e c i f i c  research  ques t ions  revealed  nine major con- 

c l u s i o n s .

1. The s tudy allowed the  r e se a r c h e r  to  i d e n t i f y  and rank the 

ac tua l  a c t i v i t i e s  o f  the  secondary s p e c i a l i z e d  occupat ional  advisory 

committee in  Michigan. The h ig h es t  ten  a c tu a l  a c t i v i t i e s  can be 

loca ted  on page 72, and the  lowest  ten  ac tua l  a c t i v i t i e s  can be 

loca ted  on page 73. A composite l i s t  o f  a l l  40 ac tua l  a c t i v i t i e s  f o r  

a l l  respondent  groups i s  r epo r ted  i n d iv id u a l ly  and c o l l e c t i v e l y  in 

Appendix F.

2. The s tudy allowed the  r e se a r c h e r  to  i d e n t i f y  and rank the  

d e s i r e d  a c t i v i t i e s  o f  the secondary s p e c i a l i z e d  occupat ional  advisory  

committee in Michigan. The h ig h es t  ten  d e s i r e d  a c t i v i t i e s  can be 

l o ca te d  on page 77, and th e  lowest  ten  d e s i r ed  a c t i v i t i e s  can be 

lo c a ted  on page 78. A composite l i s t  o f  a l l  40 d e s i r e d  a c t i v i t i e s  

f o r  a l l  respondent  groups i s  r epor ted  in d iv id u a l ly  and c o l l e c t i v e l y  

i n  Appendix G.

3. There was a high degree o f  s i m i l a r i t y  between th e  ac tua l  

and d e s i r e d  a c t i v i t i e s  o f  the  secondary s p e c i a l i z e d  occupat ional  

adv iso ry  committee in Michigan as perce ived  by the  composite popula t ion
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o f  secondary voca t iona l  t e a c h e r s ,  a rea  c e n t e r  p r i n c i p a l s ,  and local  

voca t ional  d i r e c t o r s .

A. In Table 4 .13 ,  e i g h t  o f  the  same a c t i v i t i e s  were s e l e c t e d  by 

both te a ch e r s  and a d m in i s t r a to r s  in  the  h ig h e s t  ten  ac tua l  

and d e s i r e d .

B. In Table 4 .1 3 ,  nine o f  the  a c t i v i t i e s  were s e l e c t e d  by both 

tea ch e r s  and a d m in i s t r a to r s  in th e  lowest  ten  a c tu a l  and 

d e s i r e d .

4. There was a high degree o f  s i m i l a r i t y  between the  perce ived  

views o f  vocat ional  teac h e r s  and a d m in i s t r a to r s  regard ing  the  ac tua l  

and d e s i r e d  a c t i v i t i e s  o f  the  secondary s p e c i a l i z e d  occupat ional  

advisory  committee.

A. Of the  h ig h e s t  ten  ac tua l  a c t i v i t i e s ,  vocat ional  adminis­

t r a t o r s  and teachers  s e l e c t e d  seven o f  the  same a c t i v i t i e s  

(page 76).

B. Of the  lowest ten  ac tu a l  a c t i v i t i e s ,  vocat ional  a d m in i s t r a ­

t o r s  and teachers  s e l e c t e d  e i g h t  o f  the  same a c t i v i t i e s  

(page 76).

C. Of the h ig h e s t  te n  d e s i r e d  a c t i v i t i e s  vocat ional  a d m in i s t r a ­

t o r s  and teachers  s e le c t e d  e i g h t  o f  th e  same a c t i v i t i e s  

(page 77) .

D. Of the lowest  ten  d es i r ed  a c t i v i t i e s ,  vocat ional  a d m in i s t r a ­

t o r s  and teachers  s e l e c t e d  nine o f  th e  same a c t i v i t i e s  (page 

78) .

5. Based on th e  opinions  o f  th e  combined p o p u la t io n ,  the 

r e se a r c h e r  concluded t h a t  the h ig h es t  ten  p r i o r i t y  a c t i v i t i e s  to  be
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performed by the secondary s p e c i a l i z e d  occupat ional  advisory  commit­

t e e  (h ig h e s t  ten  d e s i r e d  a c t i v i t i e s )  inc luded A c t i v i t i e s  21, 23, 6,

11, 33, 37, 9,  13, 38, and 22.

6. Based on th e  opinions  o f  the  combined p o p u la t io n ,  the  

r e sea rc h e r  concluded t h a t  the  lowest ten  p r i o r i t y  a c t i v i t i e s  to  be 

performed by the secondary s p e c i a l i z e d  occupat ional  adv isory  commit­

t e e  ( lowest  ten  d e s i r e d  a c t i v i t i e s )  included A c t i v i t i e s  27, 1,  28,

29, 26, 31, 24, 15, 32, and 20.

Recommendations and Im pl ica t ions

Based on the  r e s u l t s  o f  the  s tu d y ,  the  r e se a rc h e r  made the  

fo llowing recommendations:

1. U n iv e r s i t i e s  with r e s p o n s i b i l i t i e s  f o r  v o c a t io n a l -  

personnel development should provide p r e s e r v i c e  and in s e r v i c e  i n s t r u c ­

t i o n  in  the e f f e c t i v e  use o f  the  secondary s p e c i a l i z e d  occupat ional  

advisory  committee, with  sp e c ia l  a t t e n t i o n  given to  the  h ig h es t  

a c t i v i t i e s  i d e n t i f i e d  in t h i s  s tudy .

2. The Michigan Department o f  Education,  Vocational-Technical  

Education S e rv ic e ,  should r e f e r  to the  conclus ions  of  t h i s  s tudy to  

i d e n t i f y  the  most importan t  a c t i v i t i e s  to  be performed by the secondary 

s p e c i a l i z e d  occupat ional  adv iso ry  committee and encourage in s e r v ic e  

o p p o r tu n i t i e s  f o r  voca t iona l  educators  on implementing the  a c t i v i t i e s .

3. Fur the r  re sea rch  should be conducted t o  determine how 

secondary s p e c i a l i z e d  occupat ional  adv iso ry  committee members view 

t h e i r  r o le s  in  th e  v o c a t io n a l - e d u ca t io n  d e l iv e ry  p rocess .
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4. The nonrespondents should  be s tu d ie d  to  determine why 

they did not  respond and i f  t h e i r  responses  could have changed the  

r e s u l t s  of the  s tudy .

5. F u r th e r  re sea rch  should  be conducted to  de termine i f  

p r e se rv ic e  and in s e r v i c e  educat ion  in c r e a s e  th e  e f f e c t i v e n e s s  o f  the  

secondary s p e c i a l i z e d  occupat ional  adv isory  committee.

6. A study should be conducted to  determine i f  vocat ional  

programs fu n c t io n  b e t t e r  with the  use o f  th e  secondary s p e c i a l i z e d  

occupat ional  adv isory  committee.

7. The r e s e a r c h e r  hopes t h a t  th e  r e s u l t s  o f  t h i s  s tudy w i l l  

be o f  value t o  vocat ional  educa tors  and t h a t  the data  p resen ted  w i l l  

help provide  a b a s is  f o r  th e  more e f f e c t i v e  use o f  secondary s p e c i a l ­

ized  occupat ional  adv iso ry  committees.
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Ms. G lor ia  Burdoin
Home Economics S p e c i a l i s t
Genesee In te rm ed ia te  School D i s t r i c t

Dr. John Doneth 
P ro fe s so r
F e r r i s  S ta t e  College 

Dr. Richard Hawkins
C.E.P.D. Vocat ional-Technical  S p e c i a l i s t  
G r a t i o t - I s a b e l l a  In te rm edia te  School D i s t r i c t

Mr. Richard Loomis 
P r in c ip a l
Genesee Area S k i l l  Center  

Dr. Alva Mallory
C.E.P.D. Vocational-Technical  S p e c i a l i s t  
Genesee In te rm ed ia te  School D i s t r i c t

Mr. Ken Matousek
Trade & Indust ry  Co-Op Coordinator  
Flushing Community Schools

Dr. Marvin Oberlander  
D i rec to r  of  Vocational Education 
Mt. P leasan t  Publ ic  Schools

Mr. John Olson
Shared-Time Vocational D i rec to r  
Carman-Ainsworth & Grand Blanc

Mrs. Francis  Roberts 
Off ice  Co-Op Coordinator  
F lushing Community Schools

Mr. Harlon Rose
D irec to r  o f  Vocational Education 
Genesee In te rm ed ia te  School D i s t r i c t

Mr. Harold S c o v i l l e
D i r e c to r  of Vocational Education
Cl io  Publ ic  Schools

Mrs. Karen Wells 
S ten o -C le r ica l  Teacher 
Flushing Community Schools
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Iftustjing (Eoimnunitti ^ct^oals
M. B. Me D o n a ld .  Ed. D.,  S u p e r i n t e n d e n t  

522 N. M cK in ley  R oad  
F lu sh in g ,  M ic h i g a n  40433 ■ 1399 

(313)659-3101
i m \ * U I « V : - / . V M M . H i r r [ l n r  ,,r  
|*rr*4M ini’l fc L.*lu>r H f t f t tu in *

I I A U H t H l U t J K K U ,  J > i f r t ( u r t r  
I h ' . i r u t i m n

II tlMHi.KSKI.l.llin .llirrrlnnjr l'Dmmunl1> >;aur̂lian
J A C K  A M A S S H tC L M  I h r r c t n r n l  
I 'o t J i i o n a l  & l  a r r t r  l - ld u c ^ tm n

April  8 ,  1981

Dear

Thank you f o r  agree ing  t o  f i l l  out  my que s t i onn a i re  and to  help me 
to  v a l i d a te  my inst rument .  Please  feel  f r e e  to make any sugges­
t i o n s ,  changes,  c o r r e c t i o n s ,  o r  he lpfu l  h in t s  you feel  would improve 
the  qu es t i o n n a i r e .

Af t e r  the  ins t rument  i s  v a l i d a te d ,  I w i l l  be mail ing i t  to  s e l ec t ed  
secondary voca tiona l  t e a c h e r s ,  a rea cen t e r  p r i n c i p a l s ,  and local  
voca tiona l  d i r e c t o r s  to  assess  the actual  and des i re d  a c t i v i t i e s  o f  
the  secondary s p e c i a l i z e d  occupat ional  advisory  committee as they 
perceive  them. The re turned  que s t i onn a i r es  wi l l  provide me with 
the data t h a t  I w i l l  use t o  w r i te  my d i s s e r t a t i o n .

I would app re c ia te  rece iv ing  the  q ues t io nn a i re  with your suggest ions 
fo r  improvement by April  22, 19B1. Your help i s  ap p re c ia ted .

S i nc e re ly ,

Jack A. Mansfield 
Vocational Di r ec tor

JAM:lm

Enclosure
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T H E  ACTUAL AND DESIRED 
FUNCTIONS O F  T H E  SECONDARY SPECIALIZED 

OCCUPATIONAL ADVISORY C O M M IT T E E

Q . NO.

Questionnaire
T h is  s tu d y  of  t h e  s e c o n d a r y  sp e c ia l iz e d  o c c u p a t io n a l  a d v iso ry  c o m m i t t e e  Is b e in g  

d o n e  to  d e t e r m i n e  t h e  m a jo r  fu n c t io n s  w h ich  a r e  a n d  s h o u ld  b e  p e r f o rm e d  by th e  
sp e c ia l iz e d  o c c u p a t io n a l  a d v iso ry  c o m m i t t e e .  T h e  r e s p o n s e s  you m a k e  will b e  he ld  
c o m p le te ly  co n f id e n t ia l .

T h is  q u e s t io n n a i r e  c o n s is t s  o f  tw o  s e c t io n s :

S e c t io n  I is d e s ig n e d  to  d e t e r m i n e  y ou r  p e r c e p t io n  of t h e  ac tua l  a n d  d e s i re d  
fu n c t io n s  or  " r o l e  e x p e c t a t i o n s "  of t h e  s p e c ia l iz e d  o cc u p a t io n a l  ad v iso ry  
c o m m i t t e e  at t h e  s e c o n d a ry  level .

S ec t io n  II is d e s ig n e d  to  co llec t in fo rm a t io n  on y ou r  e d u c a t io n a l  b a c k g ro u n d  
a n d  w o rk  e x p e r ie n c e .

Section I
D irec t io n s  - T h e  s e c o n d a ry  sp e c ia l iz e d  o c c u p a t io n a l  a d v i so ry  c o m m i t t e e  h a s  b ee n  

Id e n t i f ie d  a s  a  g r o u p  of in d iv id u a ls  s e le c te d  f ro m  t h e  c o m m u n i ty  or  d is t r ic t  to 
p r o v id e  a d v ic e  r e g a r d in g  in s t ru c t io n a l  p r o g r a m s  in sp e c if ic  t r a d e s ,  o c c u p a t io n s ,  or 
c l u s t e r s  of o c c u p a t io n s .  T h is  s e c t io n  of t h e  q u e s t io n n a i r e  c o n ta in s  d e s c r ip t io n s  of 
fu n c t io n s  o r  " r o t e  e x p e c t a t i o n s "  t h a t  m ig h t  b e  p e r f o r m e d  b y  t h e  sp e c ia l iz e d  
o c c u p a t io n a l  a d v i so ry  c o m m i t t e e .  You a r e  a s k e d  to  in d ic a te  t h e  e x te n t  to  w h ich  you 
a g r e e  or  d i s a g r e e  th a t  t h e  c o m m i t t e e  d o e s  a n d  s h o u ld  p e r fo rm  e a c h  function .  P lea se  
w e ig h  e a c h  fu n c t io n  ca re fu l ly  a n d  p la c e  tw o  c h e c k s f  y  } in t h e  b o x e s  at t h e  r igh t  
of e a c h  fu n c t io n  w h ich  b e s t  a p p r o x im a te s  y ou r  o p in io n .

P re fa c e  e a c h  func tion  w ith  t h e  p h r a s e ,  " T h e  sp e c ia l iz e d  o c c u p a t io n a l  ad v iso ry  
c o m m i t t e e  a t  t h e  s e c o n d a ry  level . .
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C h e ck  o n e  " S H O U L D  B E ”  a n d  o n e  
“ IS I N "  box  for e a c h  func t ion .

" T h e  sp e c ia l iz e d  o cc u p a t io n a l  ad v iso ry  
c o m m i t t e e  at t h e  s e c o n d a ry  l e v e l . . . "

Should bo 
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A . O c c u p a t io n a l  S u rv e y s
1. u s in g  t h e  M ic h ig a n  M a n p o w e r  

D e v e lo p m e n t  H a n d b o o k .
2. c o n s u l t in g  with  t h e  M ic h ig a n  E m p lo y m e n t  

S ecu r i ty  C o m m iss io n .
3. u s in g  t h e  O cc u p a t io n a l  O u tlook  

H a n d b o o k .
4. c o n d u c t in g  a  c o m m u n i ty  n e e d s  

a s s e s m e n t .
5. u s in g  c o m m u n i ty  s u r v e y  d a ta .

B. C o u r s e  C o n te n t  A d v is e m e n t

6 .  iden t ify in g  o cc u p a t io n a l  c o m p e te n c ie s .

7. d e v e lo p in g  p r o g ra m  goal s t a t e m e n t s .

B. r e v ie w in g  top ical  o u t l in e s .

9. r ev ie w in g  p e r f o rm a n c e  o b je c t iv e s .

C. S tu d e n t  P la c e m e n t

10. o rg a n iz in g  s tu d e n t / e m p l o y e r  c o n f e re n c e s .

11. no t ify ing  t e a c h e r s  of Job o p e n i n g s .  (1or 
s tu d e n t s )

12. w r i t in g  l e t t e r s  o f  r e c o m m e n d a t io n  for 
s t u d e n t s .

13. e m p lo y in g  g r a d u a te s .

14. r ev ie w in g  fo llow -up  s tu d i e s .

15. s e rv in g  a s  a  l ia sson  with  M .E .S .C .

D. C o m m u n i ty  P u b lic  R e la t io n s

16. s p e a k in g  to  civic g r o u p s .

17. p ro v id in g  in p u t  fo r  p r o g r a m  fu n d in g  
ac t iv i t ie s .

18. p ro v id in g  inpu t  a t  pu b lic  h e a r in g s .

19. p ro m o t in g  t h e  p r o g r a m  v ia  t h e  m e d ia .
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C h e ck  on  " S H O U L D  B E ”  a n d  o n e
" I S  IN ”  b o x  for e a c h  func t ion .

" T h e  sp e c ia l iz ed  o cc u p a t io n a l  a d v iso ry  
c o m m i t t e e  a t  t h e  s e c o n d a ry  level . . . "

Should be 
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20. d e v e lo p in g  p ro m o tio n a l  m a te r ia ls .

E. E q u ip m e n t  a n d  F aci l i t ies

21. rev ie w in g  e q u i p m e n t  a n d  fac ili t ies .

22 .  s u rv e y in g  in d u s t ry  for e q u i p m e n t  u s e s .

23. s u g g e s t in g  e q u i p m e n t  r e p la c e m e n t .

24. ca lc u la t in g  d e p re c ia t io n  a l lo w a n c e s .

25. so lic it ing  e q u i p m e n t  d o n a t io n s .

F .  P ro g r a m  S taff ing

26. r ev ie w in g  t e a c h e r  s e lec t io n  c r i te r ia .

27 .  s u g g e s t in g  r e c ru i tm e n t  po l ic ies .

26 .  r e c o m m e n d in g  p o te n t ia l  c a n d id a te s .

29.  rev ie w in g  t e a c h in g  a p p l ic a n ts .

G .  P ro g r a m  Review

30. e v a lu a t in g  s tu d e n t  p e r f o rm a n c e .

31. e v a lu a t in g  t e a c h e r  p e r f o rm a n c e .
32. u s in g  A n n u a l  S ta te  D e p a r tm e n t  Rev iew

Q u e s t io n n a i r e .
33.  s u g g e s t in g  w ays  for  p r o g ra m

im p r o v e m e n t .
34.  c o m p a r in g  a c c o m p l is h m e n ts  w ith  s t a t e d

o b je c t iv e s .
35. m a k in g  p e r io d ic  r e p o r t s  to  a d m in i s t r a t io n .

H . O b ta in in g  C o m m u n i ty  R e so u rc e s

36. a r r a n g in g  field t r ip s .

37.  r e c o m m e n d in g  p o te n t ia l  co-op w ork
s ta t io n s .

38. Iden tify ing  c o m m u n i ty  r e so u rc e s .

39. o b ta in in g  p e r s o n n e l  fo r  c la s s ro o m
p r e s e n ta t io n s .

40. o b ta in in g  c o n s u l t a n t s  fo r  te a c h e r s .
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Section II
D irec t io n s  - P le a s e  c o m p le t e  t h e  fo llow ing  in fo rm a t io n  a b o u t  y o u rse lf .  Be a s s u r e d  

th a t  all in fo rm a tio n  you  s u p p ly  will b e  kep t c o n f id e n t ia l  a n d  no  ind iv idual o r  d is tr ic t 
will b e  id e n t i f ie d  in t h e  r e p o r t  of t h i s  s tu d y .

1. H ow  m a n y  y e a r s  of e x p e r ie n c e  do  you  h a v e  in y o u r  p r e s e n t  p o s i t io n ?

2. H ow  m a n y  y e a r s  of te a c h in g  e x p e r ie n c e  d o  you  h a v e  in s e c o n d a ry  e d u c a t io n ?

3. H ow  m a n y  y e a r s  of a d m in i s t r a t iv e  e x p e r ie n c e  d o  you  h a v e  in s e c o n d a ry  e d u c a t io n s ?

4. H ow  m a n y  y e a r s  of c o l le g e  e d u c a t io n  do  you  h a v e ?  (check  o n e )

A. N o n e

B. L ess  t h a n  a  b a c h e l o r ' s  d e g r e e .

C. B a c h e lo r ’s  d e g r e e .

D. M o re  t h a n  a  b a c h e l o r ’s  d e g r e e  b u t  le s s  t h a n  a  m a s t e r ’s  d e g r e e

E. M a s t e r ’s  d e g r e e .

F. M o re  th a n  a  m a s t e r ’s d e g r e e  b u t  le s s  th a n  a  doc to ra l  d e g r e e .

G. Doctoral d e g r e e .

5. H ow  m a n y  y e a r s  h a v e  you  p e r so n a l ly  w o rk e d  with  a d v iso ry  c o m m i t t e e s ?

6. H av e  you h a d  fo rm a l t r a in in g  p r e p a r in g  you  to  w o rk  w ith  a d v i so ry  c o m m i t t e e s ?

7. W o u ld  you  like a  c o p y  of t h e  r e s u l t s  of th i s  r e s e a r c h ?

_____________y e s____________no

T h an k  you for your  t im e  and  coopera t ion .

P le a se  r e tu r n  c o m p le te d  Q u e s t io n n a i r e  to :  J a c k  M a n s f ie ld
F lu sh in g  C o m m u n i ty  S choo ls  

522  North  M c K in le y  R oad  
F lu sh in g ,  M ic h ig a n  48433
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JFLuBt|ln0  (CommunitB g>cljoolB

M. B. Mc D o n a ld ,  Ed. D., S u p e r i n t e n d e n t  
527 N .  M cKin ley  R oad  

F lu s h in g ,  M ic h i g a n  <48433* 1399 
(313) 659-3181

| I V H > s / , 1  N S K l . l l i r n u . m l  
I ' r i - i i n r . i  l ft l . i t lmr  f (r l «1 i* in>

II C H A l l l . K *  I I t ! ■ t n  I 
I n n i n u n i ! )  K d u i ^ ' m n

N l i l i M l h l .  i n m l u n i l  
I l l ' l l  i n Im n

J A (  K  A M A W  1 K I K  U  r t u r r  Ml 
'.tw .a liu flil ft < j t h  t  K im  . . ’n.fi

May 5, 1981

Dear Vocational Educator:

I am a local  vocat ional  d i r e c t o r  f o r  Flushing Community Schools and 
a doc tora l  candida te  a t  Michigan S t a t e  Univ er s i ty .  I am doing a 
research  p r o je c t  to determine what " f ro n t  l i n e "  vocat ional  educators 
such as y o u r s e l f  f ee l  regarding  the  ac tual  and des i red  func t ions of  
vocat iona l advisory committees a t  the  secondary l e v e l .

Hopeful ly,  wi th your  i npu t ,  we can ge t  a handle on what local  voca­
t i o n a l  advisory  committees a re  and should be doing.  The information 
should be helpful  to  a l l  of  us.

P lease help me by taking  about 15 minutes of  your  time to  complete 
the  a t tached  qu es t io nna i re  and to r e tu rn  i t  to  me in the envelope 
provided.  I know t h a t  i t  i s  l a t e  in the  y ea r  and t h a t  you a re  very 
busy,  but  I need your  help to  make the  data va l i d .

Thank you f o r  t aking the t ime to do t h i s .  I ap pr ec ia te  your help 
very much!

P.S. I f  you would l i k e  a copy of  the survey r e s u l t s ,  please  note 
t h i s  when you re tur n  your completed ins trument.

Enclosure

Sincere ly

Jack A. Mansfield 
Vocational Di rec to r

JAM/jal
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Jftustjing (Eommunitg Scfioala
M. B, M e D o n a ld .  Ed. D.,  S u p e r i n t e n d e n t  

513 N. M cKin ley  R oad  
F lu s h in g .  M ic h ig a n  48433 • 1399 

(313) 559-3181

t in \u .u »  w . i  s-iM inn ui.r.ii u n u m  1 - i r n n  lutmnroi
I'p'rvinni i |  |,.ilyirlUlj!i<in' I nrr.munit} ^OjinNi.n

H M M U M  M J k U M .  I n r t ' t l u r o l  J a i K A  M x s s H h l . i )  J i . t * .  . r
I r i ' i r u c  l n * n  V t - . ^ t i u n i l  4  i  « r * v r  K f t t n  , » t n . n

Dear

Approximately th ree  weeks ago I mailed you a que s t i onn a i re  to  d e t e r ­
mine your percept ions regarding the  ac tual  and des i red  func t ions of  
the  secondary sp ec ia l i z e d  occupat ional  advisory conmit tee.

Thus f a r ,  the  number of  r e tu rn s  of  t h i s  s ta tewide  study i s  encourag­
ing and I a n t i c i p a t e  t h a t  the f i na l  re tu rn  r a t e  w i l l  be s u f f i c i e n t l y  
high to assume v a l i d i t y  of  the f i n d in g s .  As o f  y e t ,  1 have not 
received a que s t i onna i re  from you, which is  v i t a l  to the  completion 
of  t h i s  research .

For your convenience,  I am enc losing a f resh  ques t io nna i re  with t h i s  
l e t t e r .  Please  complete the  ques t io nna i re  and r e tu rn  i t  in  the 
addressed,  stamped envelope p r i o r  t o  June 20, 1981. I f  you have 
al ready completed and re turned  the  q u es t i onna i r e ,  thank you.

Your time and cooperat ion a re  g r e a t l y  app rec ia ted .

S i n c e r e l y ,

Jack A. Mansfield 
Vocational Di rec tor

JAM: lm

Enclosure
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Table F . l . —The ac tua l  a c t i v i t i e s  o f  th e  secondary s p e c i a l i z e d  occupa­
t i o n a l  adv iso ry  committee i n  Michigan as perce ived  by 
vocat ional  t e a c h e r s ,  area c e n t e r  p r i n c i p a l s ,  loca l  voca­
t io n a l  d i r e c t o r s ,  and voca t iona l  a d m in i s t r a to r s .

Preface  each a c t i v i t y  with th e  ph rase ,  "The s p e c i a l i z e d  occupat ional  
adv iso ry  conmit tee  a t  the  secondary leve l  i s  in  th e  p r a c t i c e  o f .  .

Respondents SA A U D SD NR

A. OCCUPATIONAL SURVEYS

A c t i v i t y  1: Using the  Michigan Manpower Development Handbook

Vocational teachers f 1 30 117 50 14 29
% 2.8 12.1 47.7 20.2 5.7 11.7

Area c e n t e r  p r in c ip a l s 2
5.7

8
22.9

7
20.0

15
42.9

1
2.9

2
5.7

Local vocat ional  d i r e c t o r s 4
4.4

18
20.0

15
16.7

34
37.8

11
12.2

8
8.9

Vocat ional  a d m in i s t r a to r s 6
4 .8

26
20.8

22
17.6

49
39.2

12
9.6

10
8 .0

Combined 13
3.5

56
15.1

139
37.4

99
26.6

26
7.0

39
10.5

A c t iv i ty  2: Consul t ing With the Michigan Employment S ec u r i ty  Commission

Vocational teachers 15 55 80 51 18 28
6.1 22.3 32.4 20.6 7.3 11.3

Area c e n t e r  p r i n c i p a l s 4 14 4 12 0 1
11.4 40.0 11.4 34.3 0 2.9

Local vocat ional  d i r e c t o r s 5 21 10 37 8 9
5.6 23.3 11.1 41.1 8 .9 10.0

Vocational a d m in i s t r a to r s 9 35 14 49 8 10
7.2 28.0 11.2 39.2 6.4 8.0

Combined 24 90 94 100 26 38
6.5 24.2 25.3 26.9 7.0 10.2
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Table F. 1 . — Continued.

Respondents SA A U D SD NR

A c t i v i t y  3: Using the  Occupational Outlook Handbook

Vocational  t e a ch e r s f 12 65 85 41 17 27
% 4.9 26.3 34.4 16.6 6.9 10.9

Area c e n t e r  p r in c ip a l s 4 19 2 10 0 0
11.4 54.3 5.7 28.6 0 0

Local vocat ional  d i r e c t o r s 6 23 9 33 9 10
6.7 25.6 10.0 36.7 10.0 11.1

Vocational  a d m in i s t r a to r s 10 42 11 43 9 10
8.0 33.6 8 .8 34.4 7.2 8.0

Combined 22 107 96 84 26 37
5.9 28.8 25.8 22.6 7.0 9.9

A c t i v i t y  4: Conducting a Community Needs Assessment

Vocat ional  t each e rs 46 53 65 47 10 26
18.6 21.5 26.3 19.0 4.0 10.5

Area c e n t e r  p r in c ip a l s 2 16 1 14 0 2
5.7 45.7 2.9 40.0 0 5.7

Local voca t iona l  d i r e c t o r s 9 18 16 29 9 9
10.0 20.0 17.8 32.2 10.0 10.0

Vocational a d m in i s t r a to r s 11 34 17 43 9 11
8 .8 27.2 13.6 34.3 7.2 8 .8

Combined 57 87 82 90 19 37
15.3 23.4 22.0 24.2 5.1 9.9

A c t iv i t y  5: Using Community Survey Data

Vocat ional  tea ch e r s 41 64 64 41 10 27
16.6 25.9 25.9 16.6 4.0 10.9

Area c e n t e r  p r in c ip a l s 1 25 5 2 0 2
2.9 71.4 14.3 5.7 0 5.7

Local voca t iona l  d i r e c t o r s 13 32 12 18 4 11
14.4 35.6 13.3 20.0 4.4 22.2

Vocat ional  a d m in i s t r a to r s 14 57 17 20 4 13
11.2 45.6 13.6 16.0 3.2 10.4

Combined 55 121 81 61 14 40
14.8 32.5 21.8 16.4 3.8 10.8
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Table F . l  . — Continued.

Respondents SA A U D SD NR

B. COURSE CONTENT ADVISEMENT

A c t i v i t y  6: I d e n t i f y in g  Occupational Competencies

Vocational t e ach e rs f  63 88 29 41 4 22
% 25.5 35.6 11.7 16.6 1.6 8.9

Area c e n t e r  p r i n c i p a l s 17 14 1 1 2 0
48.6 40.0 2.9 2.9 5.7 0

Local vocat ional  d i r e c t o r s 21 40 6 13 2 8
23.3 44.4 6.7 14.4 2.2 8.9

Vocational a d m in i s t r a to r s 38 54 7 14 4 8
30.4 43.2 5.6 11.2 3.2 6.4

Combined 101 142 36 55 8 30
27.2 38.2 9.7 14.8 2.2 8.1

A c t i v i t y  7: Developing Program Goal Statements

Vocational t eachers 52 70 40 55 8 22
21.1 28.3 16.2 22.3 3.2 8.9

Area c e n t e r  p r in c ip a l s 9 13 3 9 1 0
25.7 37.1 8.6 25.7 2.9 0

Local vocat ional  d i r e c t o r s 9 35 9 23 6 8
10.0 38.9 10.0 25.6 6.7 8.9

Vocat ional  a d m in i s t r a to r s 18 48 12 32 7 8
14.4 38.4 9.6 25.6 5.6 6,4

Combined 70 118 52 87 15 30
18.8 31.7 14.0 23.4 4.0 8.1

A c t iv i t y  8: Reviewing Topical Outl ines

Vocational t e a ch e r s 37 78 59 48 3 22
15.0 31.6 23.9 19.4 1.2 8.9

Area c e n t e r  p r in c ip a l s 12 15 4 3 0 1
34.3 42.9 11.4 8.6 0 2.9

Local voca t iona l  d i r e c t o r s 12 40 12 16 2 8
13.3 44.4 13.3 17.8 2.2 8 .9

Vocational a d m in i s t r a to r s 24 55 16 19 2 9
19.2 44.0 12.8 15.2 1.6 7.2

Combined 61 133 75 67 5 31
16.4 35.8 20.2 18.0 1.3 8.3
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Table F . l  . — Continued.

Respondents SA A U D SD NR

A c t i v i t y  9: Reviewing Performance Objec t ives

Vocational t each e rs f 60 93 32 39 2 21
% 24.3 37.7 13.0 15.0 .8 8 .5

Area c e n t e r  p r i n c i p a l s 15 19 1 0 0 0
42.9 54.3 2.9 0 0 0

Local voca t iona l  d i r e c t o r s 22 40 8 9 3 8
24.4 44.4 8.9 10.0 3.3 8.9

Vocat ional  a d m in i s t r a to r s 37 59 9 9 3 8
29.6 47.2 7.2 7.2 2.4 6.4

Combined 97 152 41 48 5 29
26.1 40.9 11.0 12.9 1.3 7.8

C. STUDENT PLACEMENT

A c t iv i ty  10: Organizing Student/Employer Conferences

Vocational t each e rs 25 39 60 76 22 25
10.1 15.8 24.3 30.8 8.9 10.1

Area c e n t e r  p r in c ip a l s 5 9 3 16 2 0
14.3 25.7 8.6 45.7 5.7 0

Local voca t iona l  d i r e c t o r s 3 27 12 31 8 9
3.3 30.0 13.3 34.4 8 .9 10.0

Vocational a d m in i s t r a to r s 8 36 15 47 10 9
6.4 28.8 12.0 37.6 - 8.0 7.2

Combined 33 75 75 123 32 34
8.9 20.2 20.2 33.1 8.6 9.1

A c t i v i t y  11: Not i fy ing  Teachers o f  Job Openings (For S tudents)

Vocational t each e rs 45 75 43 45 18 21
18.2 30.4 17.4 18.2 7.3 8.5

Area c e n t e r  p r in c ip a l s 13 16 1 4 1 0
37.1 45.7 2.9 11.4 2.9 0

Local voca t iona l  d i r e c t o r s 13 43 11 10 5 8
14.4 47.8 12.2 11.1 5.6 8.9

Vocational a d m in i s t r a to r s 26 59 12 14 6 8
20.8 47.2 9.6 11.2 4.8 6.4

Combined 71 134 55 59 24 29
19.1 36.0 14.8 15.9 6.5 7.8
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Table F . l , — Continued.

Respondents SA A U D SD NR

A c t iv i ty  12: Writing L e t t e r s  o f  Recommendation f o r  Students

Vocational t e ach e rs  f 33 34 54 68 36 22
% 13.4 13.8 21.9 27.5 14.6 8.9

Area c e n t e r  p r in c ip a l s 4 3 5 18 5 0
11.4 8 .6 14.3 41.4 14.3 0

Local vocat ional  d i r e c t o r s 5 7 20 36 12 10
5.6 7.8 22.2 40.0 13.3 11.1

Vocational a d m in i s t r a to r s 9 10 25 54 17 10
7.2 8.0 20.0 43.2 13.6 8.0

Combined 42 44 79 122 53 32
11.3 11.8 21.2 32.8 14.2 8.6

A c t iv i t y  13: Employing Graduates

Vocational t each e rs 46 91 45 29 14 22
18.6 36.8 18.2 11.7 5.7 8.9

Area c e n t e r  p r in c ip a l s 14 19 1 1 0 0
40.0 54.3 2.9 2.9 0 0

Local vocat ional  d i r e c t o r s 12 52 7 6 2 11
13.3 57.8 7.8 6.7 2.2 12.2

Vocational a d m in i s t r a to r s 26 71 8 7 2 11
20.8 56.8 6.4 5.6 1.6 8 .8

Combined 72 162 53 36 16 33
19.4 43.5 14.2 9.7 4.3 8.9

A c t i v i t y  14: Reviewing Follow-up S tud ies

Vocational teachers 30 77 66 40 13 21
12.1 31.8 26.7 16.2 5 .3 8.5

Area c e n t e r  p r in c ip a l s 13 13 3 3 2 1
37.1 37.1 8 .6 8.6 5.7 2.9

Local vocat ional  d i r e c t o r s 13 35 14 18 3 7
14.4 38.9 15.6 20.0 3.3 7.8

Vocational a d m in i s t r a to r s 26 48 17 21 5 8
20.8 38.4 13.6 16.8 4.0 6.4

Combined 56 125 83 61 18 29
15.1 33.6 22.3 16.4 4 .8 7.8
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Table F .l .- -C o n tin u ed .

Respondents SA A U D SD NR

A c t i v i t y  15: Serving as a L ia ison  With M.E.S.C.

Vocational t e a ch e r s  f 6 24 97 57 37 26
% 2.4 9.7 39.3 23.1 15.0 10.5

Area c e n t e r  p r in c ip a l s 1 6 5 19 3 1
2.9 17.1 14.3 54.3 8.6 2.9

Local vocat ional  d i r e c t o r s 2 8 20 37 12 11
2.2 8.9 22.2 41.1 13.3 12.2

Vocational a d m in i s t r a to r s 3 14 25 56 15 12
2.4 11.2 20.0 44.8 12.0 9.6

Combined 9 38 122 113 52 38
2.4 10.2 32.8 30.4 14.0 10.2

D. COMMUNITY PUBLIC RELATIONS

A c t iv i ty  16: Speaking to  Civic  Groups

Vocational t each e rs 13 38 87 62 20 27
5.3 15.4 35.2 25.1 8.1 10.9

Area c e n t e r  p r in c ip a l s 3 11 7 11 2 1
8.6 31.4 20.0 31.4 5.7 2.9

Local vocat ional  d i r e c t o r s 2 27 18 29 5 9
2.2 30.0 20.0 32.2 5.6 10.0

Vocational a d m in i s t r a to r s 5 38 25 40 7 10
4 .0 30.4 20.0 32.0 5.6 8 .0

Combined 18 76 112 102 27 37
4.8 20.4 30.1 27.4 7.3 9.9

A c t iv i t y  17: Providing Input f o r  Program Funding A c t i v i t i e s

Vocational t eachers 26 73 59 52 11 26
10.5 29.6 23.9 21.1 4.5 10.5

Area c en te r  p r in c ip a l s 4 15 6 7 2 1
11.4 42.9 17.1 20.0 5.7 2.9

Local vocat ional  d i r e c t o r s 5 37 14 20 5 9
5.6 41.1 15.6 22.2 5.6 10.0

Vocational a d m in i s t r a to r s 9 52 20 27 7 10
7.2 41.6 16.0 21.6 5.6 8.0

Combined 35 125 79 79 18 36
9.4 33.6 21.2 21.2 4 .8 9.7
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Table F. 1 . — Continued.

Respondents SA A U D SD NR

A c t iv i ty  18: Providing Input  a t  Publ ic  Hearings

Vocational tea ch e r s f 14 47 85 58 16 27
% 5.7 19.0 34.4 23.5 6 .5 10.9

Area c e n te r  p r in c ip a l s 6 18 4 7 0 0
17.1 51.4 11.4 20.0 0 0

Local voca t ional  d i r e c t o r s 8 23 18 27 6 8
8.9 25.6 20.0 30.0 6.7 8.9

Vocational a d m in i s t r a to r s 14 41 22 34 6 8
11.2 32.8 17.6 27.2 4.8 6.4

Combined 28 88 107 92 22 35
7.5 23.7 28.8 24.7 5.9 9.4

A c t iv i t y  19: Promoting the  Program Via th e  Media

Vocational tea ch e r s 20 46 73 58 23 27
8.1 18.6 29.6 23.5 9 .3 10.9

Area c e n t e r  p r in c ip a l s 5 15 2 11 2 0
14.3 42.9 5.7 31.4 5.7 0

Local vocat ional  d i r e c t o r s 3 26 18 29 6 8
3.3 28.9 20,0 32.2 6.7 8.9

Vocational a d m in i s t r a to r s 8 41 20 40 8 8
6.4 32.8 16.0 32.0 6.4 6 .4

Combined 28 87 93 98 31 35
7.5 23.4 25.0 26.3 8.3 9.4

A c t iv i t y  20: Developing Promotional Materia l

Vocat ional  t e a ch e r s 9 36 63 85 14 40
3.6 14.6 25.5 34.4 5.7 16.2

Area c e n t e r  p r in c ip a l s 3 14 2 11 3 2
8.6 40.0 5.7 31.4 8.6 5.7

Local voca t ional  d i r e c t o r s 3 17 17 29 7 17
3.3 18.9 18.9 32.2 7.8 18.9

Vocational a d m in i s t r a to r s 6 31 19 40 10 19
4.8 24.8 15.2 32.0 8 .0 15.2

Combined 15 67 82 125 24 59
4.0 18.0 22.0 33.6 6.5 15.9
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Table F. 1 . — Continued.

Respondents SA A U D SD NR

E. EQUIPMENT AND FACILITIES

A c t i v i t y  21: Reviewing Equipment and F a c i l i t i e s

Vocational te a ch e r s f 75 105 23 19 4 21
% 30.4 42.5 9.3 7.7 1.6 8 .5

Area c e n t e r  p r i n c i p a l s 25 10 0 0 0 0
71.4 28.6 0 0 0 0

Local vocat ional  d i r e c t o r s 30 41 6 4 3 6
33.3 45.6 6.7 4 .4 3.3 6.7

Vocational a d m in i s t r a to r s 55 51 6 4 3 6
44.0 40.8 4.8 3.2 2.4 4 .8

Combined 130 156 29 23 7 27
34.9 41.9 7.8 6.2 1.9 7.3

A c t iv i t y  22: Surveying Indus t ry  f o r  Equipment Uses

Vocational t e ach e rs 47 80 45 43 10 22
19.0 32.4 18.2 17.4 4 .0 8.9

Area c e n t e r  p r in c ip a l s 13 13 5 3 0 1
37.1 37.0 14.3 8 .6 0 2.9

Local voca t ional  d i r e c t o r s 7 50 12 12 3 6
7.8 55.6 13.3 13.3 3.3 6.7

Vocat ional a d m in i s t r a to r s 20 63 17 15 3 7
16.0 50.4 13.6 12.0 2.4 5.6

Combined 67 143 62 58 13 29
18.0 38.4 16.7 15.6 3.5 7.8

A c t i v i t y  23: Suggesting Equipment Replacement

Vocational t e a ch e r s 63 101 31 28 3 21
25.5 40.9 12.6 11.3 1.2 8 .5

Area c e n t e r  p r in c ip a l s 20 14 1 0 0 0
57.1 40.0 2.9 0 0 0

Local vocat ional  d i r e c t o r s 24 50 3 5 2 6
26.7 55.6 3.3 5 .6 2.2 6.7

Vocat ional  a d m in i s t r a to r s 44 64 4 5 2 6
35.2 51.2 3.2 4.0 1.6 4 .8

Combined 107 165 35 33 5 27
28.8 44.4 9 .4 8 .9 1.3 7.3
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Table F . l . — Continued.

Respondents SA A U D SD NR

A c t i v i t y  24: C a lc u la t in g  Deprec ia t ion  Allowances

Vocational t each e rs f
oi
to

15
6.1

16
6.5

83
33.6

73
29.6

34
13.8

26
10.5

Area c e n t e r  p r in c ip a l s 1
2.9

3
8.6

8
22.9

20
57.1

3
8.6

0
0

Local vocat ional  d i r e c t o r s 0
0

12
13.3

21
23.3

34
37.8

15
16.7

8
8.9

Vocational a d m in i s t r a to r s 1
.8

15
12.0

29
23.2

54
43.2

18
14.4

8
6.4

Combined 16
4.3

31
8 .3

112
30.1

127
34.1

52
14.0

34
9.1

A c t i v i t y  25: S o l i c i t i n g  Equipment Donations

Vocational t each e rs 18
7.3

46
18.6

65
26.3

68
27.5

25
10.1

25
10.1

Area c e n t e r  p r in c ip a l s 3
8.6

16
15.7

5
14.3

9
25.7

1
2.9

1
2.9

Local voca t ional  d i r e c t o r s 9
10.0

38
42.2

13
14.4

17
18.9

6
6.7

7
7.8

Vocational a d m in i s t r a to r s 12
9.6

54
43.2

18
14.4

26
20.8

7
5.6

8
6.4

Combined 30
8.1

100
26.9

83
22.3

94
25.3

32
8.6

33
8.9

F. PROGRAM STAFFING

A c t iv i ty  26: Reviewing Teacher  S e lec t io n  C r i t e r i a

Vocational t e a ch e r s 12 31 60 75 42 27
4.9 12.6 24.3 30.4 17.0 10.9

Area c e n t e r  p r in c ip a l s 5 6 5 15 3 1
14.3 17.1 14.3 42.9 8.6 2.9

Local voca t iona l  d i r e c t o r s 0 6 20 30 26 8
0 6.7 22.2 33.3 28.9 8.9

Vocational a d m in i s t r a to r s 5 12 25 45 29 9
4.0 9.6 20.0 36.0 23.2 7.2

Combined 17 43 85 120 71 36
4.6 11.6 22.8 32.3 19.1 9.6
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Table F. 1 . — Continued.

Respondents SA A U D SD NR

A c t iv i ty  27: Suggesting Recrui tment  P o l i c i e s

Vocational t eachers  f 4 42 65 75 34 27
Of 1.6 17.0 26.3 30.4 13.8 10.9

Area c e n te r  p r in c ip a l s 2 11 6 15 0 1
5.7 31.4 17.1 42.9 0 2.9

Local voca t iona l  d i r e c t o r s 0 10 15 32 25 8
0 11.1 16.7 35.6 27.8 8.9

Vocational a d m in i s t r a to r s 2 21 21 47 25 9
1.6 16.8 16.8 37.6 20.0 7.2

Combined 6 63 86 122 59 36
1.6 16.9 23.1 32.8 15.9 9.7

A c t i v i t y  28: Recommending P o te n t i a l  Candidates

Vocat ional  t eachers 8 35 61 71 42 30
3.2 14.2 24.7 28.7 17.0 12.1

Area c e n te r  p r in c ip a l s 2 16 7 9 1 0
5.7 45.7 20.0 25.7 2 .9 0

Local vocat ional  d i r e c t o r s 1 20 11 27 24 7
1.1 22.2 12.2 30.0 26.7 7.8

Vocat ional  a d m in i s t r a to r s 3 36 18 36 25 7
2.4 28.8 14.4 28.8 20.0 5.6

Combined 11 71 79 107 67 37
3.0 19.1 21.2 28.8 18.0 9.9

A c t iv i ty  29: Reviewing Teaching Appl icants

Vocational  t each e rs 12 13 60 73 61 28
4.9 5.3 24.3 29.6 24.7 11.3

Area c e n te r  p r in c ip a l s 3 2 2 18 8 2
8.6 5.7 5.7 51.4 22.9 5.7

Local vocat ional  d i r e c t o r s 0 3 13 29 36 9
0 3.3 14.4 32.2 40.0 10.0

Vocational a d m in i s t r a to r s 3 5 15 47 44 11
2.4 4.0 12.0 37.6 35.2 8 .8

Combined 15 18 75 120 105 39
4.0 4.8 20.2 32.3 28.2 10,5
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Table F .1 .--Continued.

Respondents SA A U D SD NR

G. PROGRAM REVIEW

A c t iv i ty  30: Evalua ting  Student Performance

Vocational t each e rs f 27 38 54 60 34 23
% 10.9 15.4 21.9 24.3 18.2 9.3

Area c e n te r  p r in c ip a l s 4 9 3 15 4 0
11.4 25.7 8.6 42.9 11.4 0

Local vocat ional  d i r e c t o r s 3 16 12 31 20 8
3.3 17.8 13.3 34.4 22.2 8 .9

Vocational a d m in i s t r a to r s 7 25 15 46 24 8
5.6 20.0 12.0 36.8 19.2 6.4

Combined 34 63 69 106 69 31
9.1 16.9 18.5 28.5 18.5 8.3

A c t iv i t y  31: Evaluating Teacher Performance

Vocational t eachers 19 37 58 57 53 23
7.7 15.0 23.5 23.1 21.5 9.3

Area c e n te r  p r in c ip a l s 2 6 4 17 6 0
5.7 17.1 11.4 48.6 17.1 0

Local vocat ional  d i r e c t o r s 1 4 12 35 30 8
1.1 4.4 13.3 38.9 33.3 8.9

Vocational a d m in i s t r a to r s 3 10 16 52 35 8
2.4 8.0 12.8 41.6 28.8 6.4

Combined 22 47 74 109 89 31
5.9 12.6 19.9 29.3 23.9 8 .3

A c t iv i ty  32: Using Annual S t a t e  Department Review Q uest ionna ire

Vocational t eachers 19 31 97 56 19 25
7.7 12.6 39.3 22.7 7.7 10.1

Area c e n t e r  p r in c ip a l s 7 15 5 4 4 0
20.0 42.9 14.3 11.4 11.4 0

Local vocat ional  d i r e c t o r s 13 33 18 12 6 8
14.4 36.7 20.0 13.3 6.7 8.9

Vocational a d m in i s t r a to r s 20 48 23 16 10 8
16.0 38.4 18.4 12.8 8 .0 6.4

Combined 39 79 120 72 29 33
10.5 21.2 32.3 19.4 7.8 8.9



109

Table F .1 .--Continued.

Respondents SA A U D SO NR

A c t i v i t y  33: Suggesting Ways f o r  Program Improvement

Vocational t e ach e rs f 65 102 31 23 6 20
% 26.3 41.3 12.6 9 .3 2.4 8.1

Area c e n t e r  p r in c ip a l s 23 12 0 0 0 0
65.7 34.3 0 0 0 0

Local voca t iona l  d i r e c t o r s 35 38 4 7 0 6
38.9 42.2 4.4 7.8 0 6.7

Vocational a d m in i s t r a to r s 58 50 4 7 0 6
46.4 40.0 3 .2 5.6 0 4 .8

Combined 123 152 35 30 6 26
33.1 40.9 9.4 8.1 1.6 7.0

A c t i v i t y  34: Comparing Accomplishments With S ta ted  O bjec t ives

Vocational t each e rs 34 87 56 31 18 21
13.8 35.2 22.7 12.6 7.3 8.5

Area c e n t e r  p r in c ip a l s 9 18 2 4 1 1
25.7 51.4 5.7 11.4 2.9 2.9

Local vocat ional  d i r e c t o r s 11 42 14 14 3 6
12.2 46.7 15.6 15.6 3.3 6.7

Vocational a d m in i s t r a to r s 20 60 16 18 4 7
16.0 48.0 12.8 14.4 3.2 5.6

Combined 54 147 72 49 22 28
14.5 39.5 19.4 13.2 5.9 7.5

A c t i v i t y  35: Making P e r io d ic  Reports to  A dm inis t ra t ion

Vocational t each e rs 23 62 68 46 20 28
9 .3 25.1 27.5 18.6 8.1 11.3

Area c e n t e r  p r i n c i p a l s 7 12 5 9 0 2
20.0 34.3 14.3 25.7 0 5.7

Local vocat ional  d i r e c t o r s 9 28 15 18 12 8
10.0 31.1 16.7 20.0 13.3 8.9

Vocational a d m in i s t r a to r s 16 40 20 27 12 10
12.8 32.0 16.0 21.6 9.6 8.0

Combined 39 102 88 73 32 38
10.5 27.4 23.7 19.6 8.6 10.2
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Table F . l  . — Continued.

Respondents SA A U D SD NR

H. OBTAINING COMMUNITY RESOURCES

A c t i v i t y  36: Arranging F ie ld  Trips

Vocat ional  t e a ch e r s f 29 45 46 71 32 24
% 11.7 18.2 18.6 28.7 13.0 9.7

Area c e n t e r  p r in c ip a l s 3 11 5 13 3 0
8.6 31.4 14.3 37.1 8 .6 0

Local vocat ional  d i r e c t o r s 4 32 14 25 8 7
4.4 35.6 15.6 27.8 8.9 7 .8

Vocational a d m in i s t r a to r s 7 43 19 38 11 7
5.6 34.4 15.2 30.4 8 .8 5.6

Combined 36 88 65 109 43 31
9.7 23.7 17.5 29.3 11.6 8 .3

A c t i v i t y  37: Recommending P o te n t ia l Co-op Work S ta t io n s

Vocational t eachers 49 96 36 24 19 23
19.8 38.9 14.6 9.7 7.7 9.3

Area c e n t e r  p r i n c i p a l s 8 21 1 5 0 0
22.9 60.0 2.9 14.3 0 0

Local vocat ional  d i r e c t o r s 14 57 7 5 0 7
15.6 63.3 7.8 5.6 0 7.8

Vocat ional a d m in i s t r a to r s 22 78 8 10 0 7
17.6 62.4 6.4 8 .0 0 5.6

Combined 71 174 44 34 19 30
19.1 46.8 11.8 9.1 5.1 8.1

A c t i v i t y  38: I d e n t i f y in g  Community Resources

Vocational te ac h e r s 40 91 42 39 12 23
16.2 36.8 17.0 15.8 4 .9 9 .3

Area c e n te r  p r in c ip a l s 10 18 3 3 0 1
28.6 51.4 8 .6 8 .6 0 2.9

Local vocat ional  d i r e c t o r s 10 56 10 5 3 6
11.1 62.2 11.1 5.6 3.3 6.7

Vocat ional  a d m in i s t r a to r s 20 74 13 8 3 7
16.0 59.2 10.4 6 .4 2.4 5.6

Combined 60 165 55 47 15 30
16.1 44.4 14.8 12.6 4 .0 8.1



Table F. 1 . — Continued.

m

Respondents SA A U D SD NR

A c t i v i t y  39: Obtain ing Personnel f o r  Classroom P re sen ta t io n s

Vocat ional  t each e rs f 33 72 47 46 24 25
% 13.4 29.1 19.0 18.6 9.7 10.1

Area c e n t e r  p r in c ip a l s 8 14 7 5 0 1
22.9 40.0 20.0 14.3 0 2.9

Local vocat ional  d i r e c t o r s 10 43 14 11 6 6
11.1 47.8 15.6 12.2 6.7 6.7

Vocat ional  a d m in i s t r a to r s 18 57 21 16 6 7
14.4 45.6 16.8 12.8 4.8 5.6

Combi ned 51 129 68 62 30 32
13.7 34.7 18.3 16.7 8.1 8 .6

A c t i v i t y  40: Obtaining Consu l tan ts  f o r  Teachers

Vocational t each e rs 21 67 61 51 22 25
8 .5 27.1 24.7 20.6 8.9 10.1

Area c e n t e r  p r in c ip a l s 4 20 5 6 0 0
11.4 57.1 14.3 17.1 0 0

Local vocat ional  d i r e c t o r s 6 32 25 16 5 6
6.7 35.6 27.8 17.8 5.6 6.7

Vocational a d m in i s t r a to r s 10 52 30 22 5 6
8 .0 41.6 24.0 17.6 4.0 4 .8

Combi ned 31 119 91 73 27 31
8 .3 32.0 24.5 19.6 7.3 8 .3
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Table G . I . —The d e s i r e d  a c t i v i t i e s  o f  the  secondary s p e c i a l i z e d  occu­
p a t iona l  advisory  committee in Michigan as perceived  by 
vocat ional  t e a c h e r s ,  area c e n t e r  p r i n c i p a l s ,  loca l  voca­
t i o n a l  d i r e c t o r s ,  and vocat ional  a d m in i s t r a to r s .

Preface  each a c t i v i t y  with  the  ph rase ,  "The s p e c i a l i z e d  occupat ional  
adv iso ry  committee a t  the  secondary level  should be in the  p r a c t i c e  
o f .  .

Respondents SA A U D SD NR

A. OCCUPATIONAL SURVEYS

A c t iv i ty  1: Using the Michigan Manpower Development Handbook

Vocational teachers f 23 87 99 18 10 10
% 9.3 35.2 40.1 7.3 4.0 4.0

Area c e n t e r  p r in c ip a l s 2 20 6 4 0 3
5.7 57.1 17.1 11.4 0 8.6

Local voca t ional  d i r e c t o r s 7 50 17 11 2 3
7.8 55.6 18.9 12.2 2.2 3.3

Vocational a d m in i s t r a to r s 9 70 23 15 2 6
7.2 56.0 18.4 12.0 1.6 4 .8

Combined 32 157 122 33 12 16
8 .6 42.2 32.8 8.9 3.2 4.3

A c t iv i t y  2: Consult ing With the  Michigan Employment S ecu r i ty  Commission

Vocational t e ach e rs 51 105 45 24 12 10
20.6 42.5 18.2 9.7 4.9 4.0

Area c e n t e r  p r in c ip a l s 3 15 8 6 0 3
8.6 42.9 22.9 17.1 0 8.6

Local vocat ional  d i r e c t o r s 13 43 12 17 2 3
14.4 47.8 13.3 18.9 2.2 3.3

Vocational admi ni s t r a t o r s 16 58 20 23 2 6
12.8 46.4 16.0 18.4 1.6 4 .8

Combined 67 163 65 47 14 16
18.0 43.8 17.5 12.6 3.8 4.3
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Table G . l . — Continued.

Respondents SA A U D SO NR

A c t iv i ty  3: Using the Occupational Outlook Handbook

Vocational t eachers f 49 109 50 20 6 13
% 19.8 44.1 20.2 8.1 2.4 5.3

Area c e n te r  p r in c ip a l s 5 17 2 8 0 3
14.3 48.6 5.7 22.9 0 8.6

Local vocat ional  d i r e c t o r s 12 46 13 14 2 3
13.3 51 .1 14.4 15.6 2.2 3.3

Vocational  a d m in i s t r a to r s 17 63 15 22 2 6
13.6 50.4 12.0 17.6 1.6 4.8

Combi ned 66 172 65 42 8 19
17.7 46.2 17.5 11.3 2.2 5.1

A c t i v i t y  4: Conducting a Community Needs Assessment

Vocational t eachers 101 83 22 22 6 14
40.9 33.2 8 .9 8 .9 2.4 5.7

Area c e n t e r  p r in c ip a l s 8 12 4 9 0 2
22.9 34.3 11.4 25.7 0 5.7

Local vocat ional  d i r e c t o r s 20 41 9 11 5 4
22.2 45.6 10.0 12.2 5.6 4.4

Vocational a d m in i s t r a to r s 28 53 13 20 5 6
22.4 42.4 10.4 16.0 4 .0 4.8

Combined 129 135 35 42 ' 11 20
34.7 36.3 9 .4 11.3 3.0 5.4

A c t iv i t y  5: Using Community Survey Data

Vocational t e ach e rs 85 98 29 17 4 14
34.4 39.7 11.7 6.9 1.6 5.7

Area c e n t e r  p r in c ip a l s 9 18 4 2 0 2
25.7 51.4 11.4 5.7 0 5.7

Local vocat ional  d i r e c t o r s 30 45 4 4 1 6
33.3 50.0 4.4 4 .4 1.1 6.7

Vocat ional  a d m in i s t r a to r s 39 63 8 6 1 8
31.2 50.4 6.4 4 .8 .8 6.4

Combined 124 161 37 23 5 22
33.3 43.3 9 .9 6 .2 1.3 5.9
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Table G .l.- -C ontinued .

Respondents SA A U D SD NR

B. COURSE CONTENT ADVISEMENT

A c t i v i t y  6: I d e n t i f y in g  Occupational Competencies

Vocational t e ach e rs f 119 90 13 8 4 13
% 48.2 36.4 5.3 3.2 1.6 5.3

Area c e n t e r  p r in c ip a l s 22 6 2 2 0 3
62.9 17.1 5 .7 5.7 0 8.6

Local vocat ional  d i r e c t o r s 46 36 0 4 0 4
51.1 40.0 0 4 .4 0 4.4

Vocational a d m in i s t r a to r s 68 42 2 6 0 7
54.4 33.6 1.6 4 .8 0 5.6

Combined 187 132 15 14 4 20
50.3 35.3 4.0 3.8 1.1 5.4

A c t i v i t y  7: Developing Program Goal Statements

Vocational t e ach e rs 76 103 22 26 8 12
30.8 41.7 8.9 10.4 3.2 4.9

Area c e n t e r  p r in c ip a l s 12 10 4 6 0 3
34.3 28.6 11.4 17.1 0 8.6

Local voca t iona l  d i r e c t o r s 29 34 5 14 4 4
32.2 37.8 5.6 15.6 4.4 4.4

Vocational a d m in i s t r a to r s 41 44 9 20 4 7
32.8 35.2 7.2 16.0 3.2 5.6

Combined 117 147 31 46 12 19
31.5 39.5 8 .3 12.4 3.2 5.1

A c t i v i t y  8: Reviewing Topical O ut l ines

Vocational t each e rs 63 94 42 28 5 15
25.5 38.1 17.0 11.3 2.0 6.1

Area c e n t e r  p r i n c i p a l s 11 15 3 2 0 4
31.4 42.9 8.6 5.7 0 11.4

Local voca t iona l  d i r e c t o r s 23 50 6 6 1 4
25.6 55.6 6 .7 6 .7 1.1 4.4

Vocational a d m in i s t r a to r s 34 65 9 8 1 8
27.2 52.0 7.2 6.4 .8 6.4

Combined 97 159 51 36 6 23
26.1 42.7 13.7 9.7 1.6 6.2
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Table G. 1 . — Continued.

Respondents SA A U D SD NR

A c t i v i t y  9: Reviewing Performance Objec t ives

Vocat ional  t eachers f 93 106 14 15 4 15
% 37.7 42.9 5.7 6.1 1.6 6.1

Area c e n t e r  p r in c ip a l s 17 15 0 0 0 3
48.6 42.9 0 0 0 8.6

Local vocat ional  d i r e c t o r s 42 36 6 1 1 4
46.7 40.0 6.7 1.1 1.1 4.4

Vocat ional  a d m in i s t r a to r s 59 51 6 1 1 7
47.2 40.8 4 .8 .8 .8 5.6

Combined 152 157 20 16 5 22
40.9 42.2 5.4 4 .3 1.3 5.9

C. STUDENT PLACEMENT

A c t iv i ty  10: Organizing Student/Employer  Conferences

Vocational t e achers 70 88 23 49 7 10
28.3 35.6 9.3 19.8 2.8 4 .0

Area c e n t e r  p r in c ip a l s 6 10 5 9 2 3
17.1 28.6 14.3 25.7 5.7 8.6

Local vocat ional  d i r e c t o r s 15 29 19 15 6 6
16.7 32.2 21.1 16.7 6.7 6.7

Vocational a d m in i s t r a to r s 21 39 24 24 8 9
6.8 31.2 19.2 19.2 6.4 7.2

Combined 91 127 47 73 15 19
24.5 34.1 12.6 19,6 4.0 5.1

A c t iv i t y  11: Noti fy ing  Teachers o f  Job Openings (For S tudents)

Vocational te ac h e r s 124 85 13 9 4 12
50.2 34.4 5.3 3.6 1.6 4.9

Area c e n t e r  p r in c ip a l s 19 11 0 1 1 3
54.3 31.4 0 2.9 2.9 8.6

Local vocat ional  d i r e c t o r s 36 39 5 4 1 5
40.0 43.3 5.6 4 .4 1.1 5.6

Vocational a d m in i s t r a to r s 55 50 5 5 2 8
44.0 40.0 4.0 4 .0 1.6 6.4

Combined 179 135 18 14 6 20
48.1 36.3 4 .8 3.8 1.6 5.4
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Table G.l . — Continued.

Respondents SA A U D SD NR

A c t iv i ty  12: Writing L e t t e r s  o f  Recommendation f o r  Students

Vocational  t e achers f  50 56 52 52 23 14
% 20.2 22.7 21.1 21.1 9.3 5.7

Area c e n t e r  p r in c ip a l s 4 7 3 14 4 3
11.4 20.0 8.6 40.0 11.4 8.6

Local vocat ional  d i r e c t o r s 16 12 17 32 9 4
17.8 13.3 18.9 35.6 10.0 4.4

Vocational a d m in i s t r a to r s 20 19 20 46 13 7
16.0 15.2 16.0 36.8 10.4 5.6

Combined 70 75 72 98 36 21
18.8 20.2 19.4 26.3 9.7 5.6

A c t iv i t y  13: Employing Graduates

Vocational t each e rs 96 99 23 7 9 13
38.9 40.1 9 .3 2.8 3.6 5.3

Area c e n t e r  p r in c ip a l s 15 17 0 0 0 3
42.9 48.6 0 0 0 8.6

Local vocat ional  d i r e c t o r s 39 35 8 3 0 5
43.3 38.9 8.9 3.3 0 5.6

Vocational a d m in i s t r a to r s 54 52 8 3 0 8
43.2 41.6 6.4 2.4 0 6.4

Combined 150 151 31 10 9 21
40.3 40.6 8 .3 2.7 2 .4 5.6

A c t i v i t y  14: Reviewing Follow-up S tudies

Vocat ional  t each e rs 71 117 33 10 2 14
28.7 47.4 13.4 4.0 .8 5.7

Area c e n t e r  p r in c ip a l s 14 17 0 0 0 4
40.0 48.6 0 0 0 11.4

Local vocat ional  d i r e c t o r s 25 49 5 5 1 5
27.8 54.4 5.6 5.6 1.1 5.6

Vocational a d m in i s t r a to r s 39 66 5 5 1 9
31.2 52.8 4.0 4 .0 .8 7.2

Combined 110 183 38 15 3 23
29.6 49.2 10.2 4 .0 .8 6.2
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Table G.l . — Continued.

Respondents SA A U D SD NR

A c t i v i t y  15: Serving as a Lia ison  With M.E.,S.C.

Vocational te a ch e r s f 39 70 85 25 14 14
% 15.8 28.3 34.4 10.1 5.7 5.7

Area c e n t e r  p r in c ip a l s 3 6 11 13 0 2
8.6 17.1 31.4 37.1 0 5.7

Local vocat ional  d i r e c t o r s 7 21 24 24 9 5
7.8 23.3 26.7 26.7 10.0 5.6

Vocational a d m in i s t r a to r s 10 27 35 37 9 7
8.0 21.6 28.0 29.6 7.2 5.6

Combi ned 49 97 120 62 23 21
13.2 26.1 32.3 16.7 6.2 5.6

D. COMMUNITY PUBLIC RELATIONS

A c t iv i ty  16: Speaking to  Civic Groups

Vocational t e ach e rs 50 98 62 19 6 12
20.2 39.7 25.1 7.7 2.4 4.9

Area c e n t e r  p r in c ip a l s 7 13 7 6 0 2
20.0 37.1 20.0 17.1 0 5.7

Local vocat ional  d i r e c t o r s 15 43 20 7 1 4
16.7 47.8 22.2 7.8 1.1 4.4

Vocational a d m in i s t r a to r s 22 56 27 13 1 6
17.6 44.8 21.6 10.4 .8 4 .8

Combined 72 154 89 32 7 18
19.4 41.4 23.9 8.6 1.9 4.8

A c t iv i t y  17: Providing Input f o r  Program Funding A c t i v i t i e s

Vocational t each e rs 70 108 45 11 2 11
28.3 43.7 18.2 4.5 .8 4 .5

Area c e n t e r  p r i n c i p a l s 7 17 5 3 1 2
20.0 48.6 14.3 8.6 2,9 5.7

Local voca t iona l  d i r e c t o r s 19 50 7 7 3 4
21.1 55.6 7 .8 7.8 3.3 4 .4

Vocational a d m in i s t r a to r s 26 67 12 10 4 6
20.8 53.6 9.6 8.0 3.2 4 .8

Combined 96 175 57 21 6 17
25.8 47.0 15.3 5.6 1.6 4.6
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Respondents SA A U D SD NR

A c t iv i ty  18: Providing Input a t  Publ ic  Hearings

Vocational t e ach e rs f 45 128 52 8 4 10
% 18.2 51.8 21.1 3.2 1.6 4.0

Area c e n t e r  p r in c ip a l s 11 19 1 1 0 3
31.4 54.3 2 .9 2 .9 0 8.6

Local vocat ional  d i r e c t o r s 23 48 7 4 1 5
25.6 53.3 10.0 4 .4 1.1 5.6

Vocational a d m in i s t r a to r s 34 67 10 5 1 8
27.2 53.6 8 .0 4 .0 .8 6.4

Combi ned 79 195 62 13 5 18
21.2 52.4 16.7 3.5 1.3 4.8

A c t i v i t y  19: Promoting the  Program v ia  th e  Media

Vocational t e ach e rs 90 107 25 5 10 10
36.4 43.3 10.1 2.0 4 .0 4 .0

Area c e n t e r  p r in c ip a l s 10 16 4 2 0 3
28.6 45.7 11.4 5.7 0 8.6

Local vocat ional  d i r e c t o r s 22 49 9 4 1 5
24.4 54.4 10.0 4 .4 1.1 5.6

Vocational a d m in i s t r a to r s 32 65 13 6 1 8
25.6 52.0 10.4 4 .8 .8 6.4

Combined 122 172 38 11 11 18
32.8 46.2 10.2 3.0 3.0 4 ,8

A c t iv i t y  20: Developing Promotional M ate r ia l s

Vocational t e ach e rs 40 111 51 17 6 22
16.2 44.9 20.6 6.9 2.4 8.9

Area c e n t e r  p r in c ip a l s 55 16 3 7 2 2
14.3 45.7 8.6 20.0 5.7 5.7

Local vocat ional  d i r e c t o r s 11 38 13 15 2 11
12.2 42.2 14.4 16.7 2 .2 12.2

Vocational a d m in i s t r a to r s 16 54 16 22 4 13
12.8 43.2 12.8 17.6 3.2 10.4

Combined 56 165 67 39 10 35
15.1 44.4 18.0 10.5 2.7 9 .4
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Respondents SA A U D SO NR

E. EQUIPMENT AND FACILITIES

A c t iv i ty  21: Reviewing Equipment and F a c i l i t i e s

Vocational  t eachers f  126 96 9 0 0 16
% 51.0 38.9 3.6 0 0 6.5

Area c e n te r  p r i n c i p a l s 23 9 0 0 0 3
65.7 25.7 0 0 0 8.6

Local vocat ional  d i r e c t o r s 57 28 1 0 0 4
63,3 31.1 1.1 0 0 4.4

Vocational a d m in i s t r a to r s 80 37 1 0 0 7
64.0 29.6 .8 0 0 5.6

Combined 206 133 10 0 0 23
55.4 35.8 2.7 0 0 6.2

A c t i v i t y  22: Surveying Indus t ry  f o r  Equipment Uses

Vocat ional  t each e rs 100 95 27 7 4 14
40.5 38.5 10.9 2.8 1.6 5.7

Area c e n t e r  p r in c ip a l s 15 14 2 2 0 2
42.9 4.0 5.7 5.7 0 5.7

Local vocat ional  d i r e c t o r s 26 42 10 7 1 4
28.9 46.7 11.1 7.8 1.8 4.4

Vocational a d m in i s t r a to r s 41 56 12 9 1 6
32.8 44.8 9.6 7.2 .8 4 .8

Combined 144 151 39 16 5 20
37.9 40.6 10.5 4 .3 1.3 5.4

A c t iv i t y  23: Suggesting Equipment Replacement

Vocational t e ach e rs 127 92 12 2 0 14
51.4 37.2 4.9 .8 0 5.7

Area c e n te r  p r in c ip a l s 21 10 0 1 0 3
60.0 28.6 0 2.9 0 8.6

Local vocat ional  d i r e c t o r s 42 39 1 3 0 5
46.7 43.3 1.1 3.3 0 5.6

Vocational a d m in i s t r a to r s 63 49 1 4 0 8
50.4 39.2 .8 3.2 0 6.4

Combined 190 141 13 6 0 22
51.1 37.9 3.5 1.6 0 5.9
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Respondents SA A U D SD NR

A c t i v i t y  24: C a lc u la t in g  D eprec ia t ion  Allowances

Vocational t each e rs f 39 45 83 51 16 13
% 15.8 18.2 33.6 20.6 6.5 5.3

Area c e n t e r  p r in c ip a l s 1 4 11 15 1 3
2.9 11.4 31.4 42.9 2.9 8.6

Local vocat ional  d i r e c t o r s 7 27 12 30 12 2
7.8 30.0 13.3 33.3 13.3 2.2

Vocational a d m in i s t r a to r s 8 31 23 45 13 5
6.4 24.8 18.4 36.0 10.4 4.0

Combined 47 76 106 96 29 18
12.6 20.4 28.5 25.8 7.8 4 .8

A c t iv i t y  25: S o l i c i t i n g  Equipment Donations

Vocational t eachers 79 83 42 15 14 14
32.0 33.6 17.0 6.1 5.7 5.7

Area c e n t e r  p r in c ip a l s 5 17 2 6 1 4
14.3 48.6 5.7 17.1 2.9 11.4

Local vocat ional  d i r e c t o r s 23 46 9 7 1 4
25.6 51.1 10.0 7 .8 1.1 4.4

Vocational a d m in i s t r a to r s 28 63 11 13 2 8
22.4 50.4 8 .8 10.4 1.6 6.4

Combined 107 146 53 28 16 22
28.8 39.2 14.2 7.5 4.3 5.9

F. PROGRAM STAFFING

A c t iv i ty  26: Reviewing Teacher S e lec t io n  C r i t e r i a

Vocational t each e rs 39 81 52 35 29 10
15.8 32.8 21.5 14.2 11.7 4.0

Area c e n t e r  p r in c ip a l s 4 10 7 9 3 2
11.4 28.6 20.0 25.7 8.6 5.7

Local vocat ional  d i r e c t o r s 1 30 15 25 17 2
1.1 33.3 16.7 27.8 18.9 2.2

Vocational a d m in i s t r a to r s 5 40 22 34 20 4
4.0 32.0 17.6 27.2 16.0 3.2

Combined 44 121 75 69 49 14
11.8 32.5 20.2 18.5 13.2 3.8
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Respondents SA A U D SO NR

A c t iv i ty  27: Suggesting Recruitment P o l i c i e s

Vocational tea ch e r s f 29 103 54 31 19 11
% 11.7 41.7 21.9 12.6 7.7 4 .5

Area c e n t e r  p r in c ip a l s 1 13 9 10 0 2
2.9 37.1 25.7 28.6 0 5.7

Local voca t iona l  d i r e c t o r s 0 26 17 30 15 2
0 28.9 18.9 33.3 16.7 2.2

Vocat ional  a d m in i s t r a to r s 1 39 26 40 15 4
.8 31.2 20.8 32.0 12.0 3.2

Combined 30 142 80 71 34 15
8.1 38.2 21.5 19.1 9.1 4.0

A c t i v i t y  28: IRecommending P o te n t i a l Candidates

Vocational t each e rs 27 99 54 36 21 10
10.9 40.1 21.9 14.6 8 .5 4.0

Area c e n t e r  p r in c ip a l s 2 21 4 4 1 3
5.7 60.0 11.4 11.4 2.9 8.6

Local voca t iona l  d i r e c t o r s 4 39 15 16 13 3
4.4 43.3 16.7 17.8 14.4 3.3

Vocational a d m in i s t r a to r s 6 60 19 20 14 6
4 .8 48.0 15.2 16.0 11.2 4.8

Combi ned 33 159 73 56 35 16
8.9 42.7 19.6 15.1 9.4 4 .3

A c t iv i t y  29 : Reviewing Teaching Applicants

Vocational t e achers 27 62 58 36 52 12
10.9 25.1 23.5 14.6 21.1 4.9

Area c e n t e r  p r in c ip a l s 3 2 5 13 9 3
8.6 5.7 14.3 37.1 25.7 8 .6

Local voca t iona l  d i r e c t o r s 3 12 14 29 30 2
3.3 13.3 15.6 32.2 33.3 2.2

Vocational a d m in i s t r a to r s 6 14 19 42 39 5
4 .8 11.2 15.2 33.6 31.2 4.0

Combined 33 76 77 78 91 17
8.9 20.4 20.7 21.0 24.5 4.6
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Table 6 .1 .--Continued.

Respondents SA A U D SD NR

G. PROGRAM REVIEW

A c t i v i t y  30: Evalua t ing  Student  Performance

Vocat ional  t e a ch e r s f
%

43
17.4

72
29.1

43
17.4

46
18.6

29
11.7

14
5.7

Area c e n te r  p r in c ip a l s 7
20.0

13
37.1

1
2.9

6
17.1

5
14.3

3
8.6

Local vocat ional  d i r e c t o r s 9
10.0

24
26.7

13
14.4

26
28.9

16
17.8

2
2.2

Vocational a d m in i s t r a to r s 16
12.8

37
29.6

14 
11.2

32
25.6

21
16.8

5
4.0

Combined 59
15.9

109
29.3

57
15.3

78 
21 .0

50
13.4

19
5.1

A c t i v i t y  31: Evalua ting  Teacher  Performance

Vocational t each e rs 36
14.6

57
23.1

49
19.8

45
18.2

47
19.0

13
5.3

Area c e n t e r  p r in c ip a l s 3
8.6

7
20.0

8
22.9

8
22.9

6
17.1

3
8.6

Local voca t iona l  d i r e c t o r s 5
5.6

12
13.3

9
10.0

33
36.7

29
32.2

2
2.2

Vocational a d m in i s t r a to r s 8
6.4

19
15.2

17
13.6

41
32.8

35
28.0

5
4.0

Combined 44
11.8

76
20.4

66
17.7

86
23.1

82
22.0

18
4.8

A c t i v i t y  32: Using Annual S t a t e  Department Review Q ues t ionna ire

Vocational t eachers 26 61 102 28 12 18
10.5 24.7 41.3 11.3 4.9 7.3

Area c e n t e r  p r in c ip a l s 9 12 5 4 2 3
25.7 34.3 14.3 11.4 5.7 8.6

Local vocat ional  d i r e c t o r s 16 44 18 5 3 4
17.8 48.9 20.0 5.6 3.3 4.4

Vocational a d m in i s t r a to r s 25 56 23 9 5 7
20.0 44.8 18.4 7.2 4.0 5.6

Combined 51 117 125 37 17 25
13.7 31.5 33.6 9.9 4.6 6.7
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Table G . l . — Continued.

Respondents SA A U D SD NR

A c t i v i t y  33: Suggesting Ways f o r  Program Improvement

Vocational teachers f 104 113 11 3 0 16
% 42.1 45.7 4 .5 1.2 0 6.5

Area c e n t e r  p r in c ip a l s 23 9 0 0 0 3
65.7 25.7 0 0 0 8.6

Local vocat ional  d i r e c t o r s 50 33 2 1 0 4
55.6 36.7 2.2 1.1 0 4.4

Vocational a d m in i s t r a to r s 73 42 2 1 0 7
58.4 33.6 1.6 .8 0 5.6

Combined 177 155 13 4 0 23
47.6 41.7 3.5 1.1 0 6.2

A c t i v i t y  34: Comparing Accomplishments With S ta ted  Objec t ives

Vocational teachers 57 129 29 8 7 17
23.1 52.2 11.7 3.2 2.8 6.9

Area c e n t e r  p r in c ip a l s 15 16 0 0 0 4
42.9 45.7 0 0 0 11 .4

Local vocat ional  d i r e c t o r s 19 53 8 4 2 4
21.1 58.9 8.9 4.4 2.2 4.4

Vocational a d m in i s t r a to r s 34 69 8 4 2 8
27.2 55.2 6.4 3.2 1.6 6.4

Combined 91 198 37 12 9 25
24.5 53.2 9.9 3.2 2.4 6.7

A c t i v i t y  35: Making P e r io d ic  Reports to  A dm in is t ra t ion

Vocational t each e rs 44 89 64 19 15 16
17.8 36.0 25.9 7.7 6.1 6.5

Area c e n t e r  p r in c ip a l s 7 16 3 4 0 5
20.0 45.7 8 .6 11.4 0 14.3

Local vocat ional  d i r e c t o r s 12 47 12 8 7 4
13.3 52.2 13.3 8.9 7.8 4 .4

Vocational a d m in i s t r a to r s 19 63 15 12 7 9
15.2 50.4 12.0 9.6 5.6 7.2

Combi ned 63 152 79 31 22 25
16.9 40.9 21.2 9.3 5.9 6.7
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Table G .l.- -C ontinued .

Respondents SA A U D SD NR

H. OBTAINING COMMUNITY RESOURCES

A c t iv i ty  36: Arranging F ie ld  Trips

Vocational t eachers f  68 100 30 23 12 14
% 27.5 40.5 12.1 9.3 4.9 5.7

Area c e n t e r  p r in c ip a l s 3 13 5 9 2 3
8.6 37,1 14.3 25.7 5.7 8.6

Local voca t iona l  d i r e c t o r s 14 42 12 12 6 4
15.6 46.7 13.3 13.3 6.7 4 .4

Vocational a d m in i s t r a to r s 17 55 17 21 8 7
13.6 44.0 13.6 16.8 6.4 5.6

Combined 85 155 47 44 20 21
22.8 41.7 12.6 11.8 5.4 5.6

A c t i v i t y  37: Recommending P o ten t ia l Co-op Work S ta t io n s

Vocational teachers 113 106 6 2 6 14
45.7 42.9 2.4 .8 2.4 5.7

Area c e n t e r  p r in c ip a l s 11 18 1 2 0 3
31.4 51.4 2.9 5.7 0 8.6

Local vocat ional  d i r e c t o r s 35 51 1 0 0 3
38.9 56.7 1.1 0 0 3.3

Vocational a d m in i s t r a to r s 46 69 2 2 0 6
36.8 55.2 1.6 1.6 0 4.8

Combi ned 159 175 8 4 6 20
42.7 47.0 2.2 1.1 1.6 5.4

A c t iv i t y  38: I d e n t i f y in g  Community Resources

Vocational teachers 98 119 14 0 2 14
39.7 48.2 5.7 0 .8 5.7

Area c e n t e r  p r in c ip a l s 12 18 0 1 0 4
34.3 51.4 0 2.9 0 11.4

Local vocat ional  d i r e c t o r s 32 51 3 0 0 4
35.6 56.7 3.3 0 0 4.4

Vocational  a d m in i s t r a to r s 44 69 3 1 0 8
35.2 55.2 2.4 .8 0 6.4

Combi ned 142 188 17 1 2 22
38.2 50.5 4.6 .3 .5 5.9
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Table G . l . — Continued.

Respondents SA A U D SD NR

A c t iv i ty  39: Obtaining Personnel f o r  Classroom P re se n ta t io n s

Vocational t each e rs f 81 118 22 4 10 12
% 32.8 47.8 8.9 1.6 4.0 4.9

Area c e n t e r  p r in c ip a l s 10 18 1 3 0 3
28.6 51.4 2.9 8.6 0 8.6

Local vocat ional  d i r e c t o r s 31 38 8 5 3 5
34.4 42.2 8.9 5.6 3.3 5.6

Vocational a d m in i s t r a to r s 41 56 9 8 3 8
32.8 44.8 7.2 6.4 2.4 6.4

Combined 122 174 31 12 13 20
32.8 46.8 8.3 3.2 3.5 5.4

A c t iv i t y  40: Obtaining Consu l tan ts  f o r  Teachers

Vocat ional  t each e rs 59 123 41 6 6 12
23.9 49.8 16.6 2.4 2.4 4.9

Area c e n te r  p r in c ip a l s 8 17 3 4 0 3
22.9 48.6 8 .6 11.4 0 8.6

Local vocat ional  d i r e c t o r s 19 51 12 2 2 4
21 .1 57.7 13.3 2.2 2 .2 4 .4

Vocational a d m in i s t r a to r s 27 68 15 6 2 7
21.6 54.4 12.0 4 .8 1.6 5.6

Combined 86 191 56 12 8 19
23.1 51.3 15.1 3.2 2.2 5.1
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