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ABSTRACT

AN EXAMINATION OF DUAL-CAREER MARRIAGE, FAMILY, AND 
CAREER STRESS EXPECTATIONS OF UNDERGRADUATE 

STUDENTS AT MICHIGAN STATE UNIVERSITY

By

Sonya Ren i t a  Gunnings

The major  purpose  o f  t h i s  s tudy  was t o  a s s e s s  t h e  r e l a t i o n s h i p  

between d u a l - c a r e e r  ma r r i age  s t r e s s  e x p e c t a t i o n s  and t h e  sex,  r a c e ,  

f ami l y  background,  c l a s s  s t a n d i n g ,  and major  a r ea  o f  s t udy  of  

u n d e r g r ad u a t e  s t u d e n t s  a t  Michigan S t a t e  U n i v e r s i t y .  S p e c i f i c a l l y ,  

t h i s  s t udy  was aimed a t  d e t e r mi n i ng  t h e  r e l a t i o n s h i p  between t h e se  

v a r i a b l e s  and (a)  Over load s t r e s s  e x p e c t a t i o n s ,  (b) Personal  Norms 

s t r e s s  e x p e c t a t i o n s ,  (c)  Soc i a l  Network s t r e s s  e x p e c t a t i o n s ,  (d) 

Ro l e -Cyc l i ng  s t r e s s  e x p e c t a t i o n s ,  (e)  I d e n t i t y  s t r e s s  e x p e c t a t i o n s ,  

and ( f )  e x p r e s s e d  i m p o r t a n c e  o f  s e l e c t e d  o c c u p a t i o n a l  

c h a r a c t e r i s t i c s  by unde r g r a d u a t e  s t u d e n t s .

The p o p u l a t i o n  f o r  t h i s  s t udy  c o n s i s t e d  o f  147 unde r g r a dua t e  

s t u d e n t s  a t  M i c h i g a n  S t a t e  U n i v e r s i t y ,  a p r e d o m i n a n t l y  w h i t e ,  

midwest ern  u n i v e r s i t y .  The i n s t r um e n t  used in t h i s  s tudy  was a 

q u e s t i o n n a i r e ,  which was c o n s t r u c t e d  by Senger -Di ck i nson  and S tewar t  

in 1988.  Some p o r t i o n s  o f  t h e  q u e s t i o n n a i r e  were deve loped  by t h i s  

i n v e s t i g a t o r  f o r  s p e c i f i c  use in t h i s  s t u d y .  The i n s t r u m e n t  was
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a d m i n i s t e r e d  in t h e  c l a s s room s e t t i n g  a t  Michigan S t a t e  U n i v e r s i t y ,  

as  wel l  as a d m i n i s t e r e d  t o  s t u d e n t s  a t t e n d i n g  a c a r e e r - d a y  j o b  f a i r .

The a n a l y s i s  o f  d a t a  i nc luded  t h e  use o f  t - t e s t s  and one-way 

a n a l y s i s  o f  v a r i a n c e  (ANOVA) t o  de t e rmi ne  t h e  e x i s t e n c e  o f  t he  

r e l a t i o n s h i p s  s p e c i f i e d  in  t he  s i x  hypo t heses .  The .05 l e ve l  of  

s i g n i f i c a n c e  was used t o  a n a ' y z e  t h e  r e s u l t s  o f  t h e  ANOVA and t  t e s t  

p r oc e d u r e s .  Add i t i ona l  d e s c r i p t i v e  d a t a  were used t o  a dd r e s s  o t h e r  

f i n d i n g s  on t h e  sample.

The r e s u l t s  o f  t h i s  s tudy  sugges t  t h a t :

1.  There was a r e l a t i o n s h i p  between sex and t h e  Soc ia l  Network 

and Personal  Norms s t r e s s  di lemmas.

2.  There were no r e l a t i o n s h i p s  between sex,  r a c e ,  f ami l y  back­

ground,  c l a s s  s t a n d i n g ,  and major  a r e a  o f  s tudy  and t h e  Role-  

Cyc l i ng ,  I d e n t i t y ,  o r  Over load s t r e s s  di lemmas.

3.  There was a r e l a t i o n s h i p  between sex and r a c e  and e xp r e s s ed  

impor t ance  o f  s e l e c t e d  occu p a t i o n a l  c h a r a c t e r i s t i c s .

T h i s  s t u d y  s u p p o r t s  t h e  a s s u m p t i o n  t h a t  t h e  c o l l e g e  

unde r g r a d u a t e  p o p u l a t i o n ,  as a whole,  has low s t r e s s  e x p e c t a t i o n s  

f o r  known s t r e s s o r s  in t h e  d u a l - c a r e e r  s t r u c t u r e  and i s ,  t h e r e f o r e ,  

i l l - p r e p a r e d  f o r  t h i s  l i f e s t y l e .  Thi s  s t udy  a l s o  s u p po r t s  t h e  need 

t o  deve l op  and implement  p r e v e n t i v e  e d u c a t i o n a l  workshops f oc us i ng  

on t h e  d u a l - c a r e e r  l i f e s t y l e .
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CHAPTER I

INTRODUCTION AND-STATEMENT OF THE PROBLEM

The d u a l - c a r e e r  m a r r i a g e  ha s  p r e v a i l e d  as  a p r e d o m i n a n t  

s t r u c t u r e  in t o d a y ’ s s o c i e t y .  The r ea s ons  f o r  t h e  e x i s t e n c e  o f  

d u a l - c a r e e r  f a m i l i e s  a r e  v a r i e d .  In many i n s t a n c e s ,  such a f ami l y  

s t r u c t u r e  i s  in r e sponse  t o  economic demands.  Couples  a r e  f i n d i n g  

t h a t  t h e  dual  income i s  e s s e n t i a l  t o  t h e  s t a b i l i t y  o f  t h e i r  f a mi ly .  

Socia l  change,  however ,  canno t  be ignored  as a m o t i v a t i n g  f o r c e  t o  

t h e  i n c r e a s e  in d u a l - c a r e e r  m a r r i a g e s .  A c u l mi n a t i o n  o f  s o c i a l  

movements has r e s u l t e d  in i n c re a s ed  o p p o r t u n i t i e s  f o r  women in t h e  

work f o r c e .  T h e r e f o r e ,  many women s imply choose to  pur sue  t h e s e  

o p p o r t u n i t i e s  and commit t he mse l ves  t o  c a r e e r  development .

When l ook i ng  a t  t h e  f a c t s ,  i t  i s  found t h a t  52% o f  a l l  ma r r i ed  

c oup l es  were d u a l - c a r e e r  f a m i l i e s  in 1980; and f u r t h e r  ev i dence  

shows t h a t  69.9% o f  a l l  ma r r i ed  women wi th  c h i l d r e n  ages 6 t o  17 

were income e a r n e r s  in 1985 (U.S.  Bureau o f  Labor S t a t i s t i c s ,  1986) .  

In a d d i t i o n ,  i t  i s  p r e d i c t e d  t h a t  f a m i l i e s  in which t h e  male spouse  

i s  s o l e  e a r n e r  and t h e  female  spouse i s  s o l e  homemaker w i l l  t y p i f y  

only  7% of  a l l  American f a m i l i e s  by t h e  end o f  t h e  1980s (Sekaran ,  

1986) .  Thi s  e v i de nc e  shows t h a t  t h e  d u a l - c a r e e r  f ami l y  has  now 

become t h e  " t r a d i t i o n a l "  f am i ly  o f  today .

1
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With t he  r i s e  in t h e s e  f i g u r e s  has a l s o  come an i n c r e a s ed  

awareness  o f  t h e  mutual  p s ycho l og i ca l  p r e p a r a t i o n  n e c e s s a r y  f o r  

s ucces s  in t h i s  s t r u c t u r e .  The i n h e r e n t  c o n f l i c t s  t h a t  d u a l - c a r e e r  

coup l e s  must  f a c e  a r e  complex in n a t u r e .  E f f o r t s  t o  ba l ance  c a r e e r  

and f ami l y  prove t o  be q u i t e  c h a l l e n g i n g .  An ide a l  s i t u a t i o n  

r e s u l t s  in s a t i s f a c t o r y  p e r s o n a l ,  c a r e e r ,  and f ami l y  f u n c t i o n i n g  f o r  

each p a r t n e r .  Reaching t h i s  i d e a l ,  however,  i s  f r a u g h t  wi th  

o b s t a c l e s .  Couples must  addres s  conce rns  such a s :  Will  we have

c h i l d r e n ?  I f  so,  when? What r o l e s  w i l l  we need t o  assume to  

b a l ance  f ami l y  and o c c u pa t i ona l  demands? How wi l l  we deal  wi th  t he  

p o s s i b l e  need t o  be mobi le  in r esponse  t o  occupa t i ona l  placement?  

How w i l l  we manage t ime t o  meet a l l  needs? These conce rns  r e p r e s e n t  

a smal l  sample o f  t he  dec i s i on - mak i ng  i s s u e s  d u a l - c a r e e r  coupl es  

must  i n c u r .

Before  e n t e r i n g  i n t o  i n - de p t h  d i s c u s s i o n  o f  t he  d u a l - c a r e e r  

f a m i ly ,  i t  i s  impor t an t  t o  c l a r i f y  t h e  d i s t i n c t i o n  between,  and 

c h a r a c t e r i s t i c s  o f ,  o t h e r  f ami ly  l i f e s t y l e s .  The t h r e e  f ami ly  

l i f e s t y l e s  most f r e q u e n t l y  d i s c u s s e d  in t h e  l i t e r a t u r e  a r e  (a) 

t r a d i t i o n a l  n u c l e a r  f ami ly ,  (b) d u a l - e a r n e r  f ami l y ,  and (c)  d u a l -  

c a r e e r  f ami l y .

The t r a d i t i o n a l  n u c l e a r  f ami l y  i s  t y p i f i e d  as a system in which 

t h e  r o l e s  i n v o l v i n g  f ami l y  work and pa i d  work a r e  c l e a r l y  d i v i d e d  

( P l e c k ,  1979) .  Papanek (1973) i n d i c a t e d  t h a t  g e n e r a l l y ,  in t he  

t r a d i t i o n a l  f ami ly ,  both husband and wi fe  a r e  d e d i c a t e d  t o  t he  

advancement  o f  t h e  husband’ s c a r e e r .  In t h i s  r e g a r d ,  husbands a r e  

p r i m a r i l y  c o n c e r n e d  w i t h  o c c u p a t i o n a l  r o l e s ,  w h i l e  w i v e s  a r e



3

p r i m a r i l y  concerned wi th  f ami l y  r o l e s .  The w i f e ’ s involvement  wi th 

c a r e e r s  i s  l i m i t e d  t o  a s u p p o r t i n g  r o l e  f o r  h e r  h u s b a n d ’ s 

occu p a t i o n a l  p r o g r e s s  ( G i l b e r t  & Rach l i n ,  1987) .

In t h e  d u a l - e a r n e r  f am i ly ,  both spouses  have a c t i v e  r o l e s  in 

t h e  work f o r c e .  However,  one,  o r  bo th ,  o f  t h e  s p o u s e ’ s oc c upa t i ons  

may be viewed as a j o b  r a t h e r  t han  a c a r e e r .  Th e i r  j obs  a r e  u s u a l l y  

assumed f o r  economic r e a s o n s .  Rapopor t  and Rapopor t  (1971) f u r t h e r  

d i s t i n g u i s h e d  between j ob s  and c a r e e r s  by s t a t i n g  t h a t  j obs  (a)  a r e  

more s u b j e c t  t o  i n t e r r u p t i o n  and (b) a r e  more l i k e l y  t o  l a c k  c l e a r  

developmental  s t a g e s  and c u l mi n a t i o n  o f  e x p e r i e n c e s .  G i l b e r t  and 

Rachl in  (1987) f u r t h e r  s t a t e d  t h a t  a c a r e e r  t y p i c a l l y  r e q u i r e s  more 

t r a i n i n g  and invo l ves  more commitment than a j o b .  The d u a l - e a r n e r  

f ami l y  i s  d i s t i n c t  from t h e  t r a d i t i o n a l  f ami ly  in t h a t  both spouses  

a r e  a c t i v e  in t he  work f o r c e .  However,  i t  i s  a l s o  d i s t i n c t  from the  

d u a l - c a r e e r  f ami l y  in t h a t  on ly  one spouse ,  t y p i c a l l y  t h e  male,  i s  

pu r s u i ng  a c a r e e r .  Al though r o l e  d i v i s i o n  i s  l e s s  p r e s e n t  in t h i s  

system,  one s p o u s e ’ s work involvement  i s  viewed as c l e a r l y  secondary 

t o  t h e  o t h e r .

In t h e  d u a l - c a r e e r  f ami l y ,  each spouse i s  commit ted t o  both 

c a r e e r s  and f ami l y  l i f e .  As G i l b e r t  and Rachl in  (1987) s t a t e d ,  

"The i m p l i c i t  assumpt ion u nd e r ly i ng  t h e  d u a l - c a r e e r  f ami ly  s t r u c t u r e  

i s  t h a t  n e i t h e r  s p o u s e  w i l l  n e c e s s a r i l y  s u b o r d i n a t e  c a r e e r  

e x p e c t a t i o n s  t o  f ami l y  e x p e c t a t i o n s "  (p.  9 ) .  Thi s  premise  p o i n t s  

ou t  t h e  unique c h a l l e n g e  i n h e r e n t  in t h e  d u a l - c a r e e r  l i f e s t y l e .  The
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c o o r d i n a t i o n  o f  work and f ami l y  becomes much more complex than  t h a t  

r e q u i r e d  in t h e  o t h e r  f ami l y  sys tems .

G i l b e r t  ( 1987 )  s t a t e d  t h a t  b o t h  men and women l a c k  t h e  

p s ycho l og i ca l  p r e p a r a t i o n  and a t t i t u d i n a l  changes  r e q u i r e d  f o r  t he  

l i f e s t y l e  o f  a d u a l - c a r e e r  ma r r i ag e .  I t  i s  s t r e s s e d  t h a t  t h e r e  i s  

an absence o f  s o c i e t a l  suppo r t  f o r  t h e  d u a l - c a r e e r  l i f e s t y l e .  

T h e r e f o r e ,  t h e  burden o f  succes s  f a l l s  upon t h e  p a r t n e r s  in t he  

r e l a t i o n s h i p .  Thi s  p o s i t i o n ,  t aken  by G i l b e r t  (1987) ,  s e rved  as t he  

b a s i s  f o r  t h i s  s t udy .  I t  i s  t h i s  i n v e s t i g a t o r ’ s op i n i on  t h a t  t he  

c o l l e g e  unde r g r a dua t e  p op u l a t i o n  may be t a r g e t e d  as one t h a t  i s  more 

t han  l i k e l y  t o  engage in a d u a l - c a r e e r  r e l a t i o n s h i p .  Fur thermore ,  

t h e s e  s t u d e n t s  do not  pos s e s s  t h e  n e c e s s a r y  s k i l l s  f o r  s uc c e s s f u l  

maintenance  o f  such a s t r u c t u r e .  Such success  r e q u i r e s  i n s i g h t ,  

unde r s t a n d i ng  o f  e x p e c t a t i o n s  and p r e d i s p o s i t i o n s ,  and implementa­

t i o n  o f  e f f e c t i v e  coping s k i l l s .

The d u a l - c a r e e r  f ami l y  c o n t r a s t s  a l o n g - s t a n d i n g  s t a t u s  t h a t  

had men dominat ing as t h e  income e a r n e r s  in t h e  world o f  work.  

The q u e s t i o n  has even been r a i s e d  as  t o  whe ther  t h e  d u a l - c a r e e r  

s t r u c t u r e  can c o n t i n u a l l y  e x i s t  in p r e s e n t  s o c i e t y .  N one t he l e s s ,  

r e a l i t y  de mo n s t r a t e s  t h a t  t h e  d u a l - c a r e e r  couple  p r e v a i l s  as t he  

common l i f e s t y l e  o f  today .

Accura t e  d i s c u s s i o n  o f  t he  d u a l - c a r e e r  coupl e  must  i nc l ude  

a t t e n t i o n  t o  t h e  p o s i t i v e  a s p e c t s .  T h e r e  i s ,  i n d e e d ,  much 

s a t i s f a c t i o n  and reward i n h e r e n t  in t h i s  s t r u c t u r e .  Much r e s e a r c h  

s uppo r t  has i d e n t i f i e d  t h e  p r o f e s s i o n a l  and p s y c h o l o g i ca l  g a i ns  f o r  

both t h e  men and women in t he  d u a l - c a r e e r  r e l a t i o n s h i p .  Sekaran
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(1983) ,  Blumstein and Schwartz (1983) ,  and Hardes ty  and Betz (1980) 

h i g h l i g h t e d  t h e  obvious  advant ages  f o r  women as i n c l u d i n g  i n c r e a s e d  

c a r e e r  d e v e l o p m e n t ,  i n c r e a s e d  s e l f - e v a l u a t i o n ,  and f i n a n c i a l  

independence .  Also r ev e a l e d  has been t h e  i n t e l l e c t u a l  companionship 

and s a t i s f a c t i o n  t h e s e  women d e mons t r a t e .  I t  must  be noted t h a t  t h e  

men in t he  d u a l - c a r e e r  r e l a t i o n s h i p  a l s o  b e n e f i t  from t h e s e  f a c t o r s .  

I nc r e a s e d  s a t i s f a c t i o n  wi th  s e l f  by o n e ’ s spouse may l i k e l y  show as 

i n c r e a s e d  s a t i s f a c t i o n  in  t h e  r e l a t i o n s h i p .  S a f i l i o s - R o t h s c h i l d  

(1976) r e p o r t e d  t h a t  women who demons t r a t ed  s t r ong  work commitment 

r e p o r t e d  a g r e a t e r  m a r i t a l  s a t i s f a c t i o n  than  women who d i d  no t  work 

o u t s i d e  t he  home. In a d d i t i o n ,  t he  f i n a n c i a l  c o n t r i b u t i o n  made by 

t h e  female spouse r e l i e v e s  t h e  male from bea r i ng  t o t a l  economic 

s uppo r t  f o r  t h e  f ami ly .  G i l b e r t  and Rachl in  (1987) s t r e s s e d  t h a t  

t h e  d u a l - c a r e e r  s t r u c t u r e  a l s o  a l lows  t h e  man t o  f u l f i l l  " i n h e r e n t  

needs  t o  n u r t u r e  and bond" (p.  27) .  The male no l o n g e r  has t h e  s o l e  

r e s p o n s i b i l i t y  o f  f i n a n c i a l  s u p p o r t e r  b u t  b e g i n s  t o  a c c e p t  

r e s p o n s i b i l i t y  f o r  c a r e t a k i n g .

In e s s e n c e ,  t he  d u a l - c a r e e r  r e l a t i o n s h i p  p rov i des  s a t i s f a c t i o n  

and f u l f i l l m e n t  worthy o f  i t s  e f f o r t .  This  e f f o r t ,  however,  

i n v o l ve s  t h e  coupl e  f a c i n g  and d e a l i n g  wi th  s t r e s s  and i n e v i t a b l e  

c o n f l i c t .  I t  i s  t h i s  c o n f l i c t  t h a t  has ga i ned  t h e  a t t e n t i o n  o f  

p s y c h o l o g i s t s  and mental  h e a l t h  p r o v i d e r s .

Among t h e  i s s u e s  o f  concern  t o  d u a l - c a r e e r  coup l es  i s  t h e  

q u e s t i o n  o f  whether  and when t o  p a r e n t .  The d e c i s i o n  t o  have 

c h i l d r e n  i nc l u d e s  each p a r t n e r ’ s e v a l u a t i o n  o f  h i s / h e r  a b i l i t y  and
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w i l l i n g n e s s  t o  make t h e  r e q u i r e d  emot ional  and p h ys i ca l  commitment.  

One cannot  deny t h a t  t h e  i n c l u s i o n  o f  c h i l d r e n  g r e a t l y  a l t e r s  t he  

d u a l - c a r e e r  sys tem.  A t t e n t i o n  must  be g i v e n ,  no t  on ly  t o  t h e  t ime 

and needs r eq u i r eme n t s  o f  a c h i l d ,  but  who w i l l  be r e s p o n s i b l e  f o r  

meet ing t h e s e  needs .  I f  t h e  coup l e  makes t h e  d e c i s i o n  t o  have 

c h i l d r e n ,  t he y  must  f u r t h e r  ag ree  on t h e  b es t  t ime f o r  i n c u r r i n g  

t h i s  r e s p o n s i b i l i t y .  T h i s  d e c i s i o n  i s  g r e a t l y  i n f l u e n c e d  by 

o c c u p a t i o n a l  d em a n d s ,  f i n a n c i a l  s t a b i l i t y ,  and p h y s i o l o g i c a l  

f a c t o r s .  Wai t ing f o r  t h e s e  i n f l u e n c e r s  s imply t o  gel  may never  

r e s u l t  in pa r en t hood .  Couples must  engage in p r e p a r a t i o n  and 

m a n i p u l a t i o n  t o  ensu r e  i de a l  c i r c u m s ta n c e s .  The same e f f o r t s  a r e  

n e c e s s a r y  by t h e  coupl e  as t hey  addr e s s  i s s u e s  o f  c h i l d  c a r e .  

Unless  one p a r t n e r  i s  f o r t u n a t e  in having c h i l d - c a r e  s e r v i c e s  

a v a i l a b l e  t h rough h i s / h e r  occu p a t i o n a l  s e t t i n g ,  t he  i s s u e  o f  c h i l d  

c a r e  f r e q u e n t l y  a r i s e s  as a s t r e s s f u l  o b s t a c l e  in t h e  d u a l - c a r e e r  

s t r u c t u r e .

At tempts  t o  ba l an c e  f ami l y  and o c c u p a t i o n a l  r o l e s  a r e  o f  

c o n t i n u i n g  concern f o r  t h e  d u a l - c a r e e r  coup l e .  Occupa t iona l  and 

f ami l y  r e s p o n s i b i l i t i e s  a r e  a l one  de t e rmined  as s i g n i f i c a n t  sou rces  

o f  s t r e s s .  When p a i r e d ,  t h e s e  demands can prove overwhelming.  Once 

c h i l d r e n  a r e  b rought  i n t o  t h e  f a mi ly  system,  t h e  demands in t h i s  

a r e a  a r e  g r e a t e r  and more s t r e s s f u l .  Commitments t o  f ami l y  no 

l o n ge r  have t h e  same f l e x i b i l i t y  and freedom f o r  change .  I t  becomes 

c r u c i a l  f o r  t h e  c oup l e  t o  implement  e f f e c t i v e  coping s k i l l s  aimed a t  

a d d r e s s i n g  t h i s  c o n f l i c t .
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The p o s s i b l e  need t o  be mobi le  in r esponse  t o  o c c u pa t i ona l  

p l acement  a l s o  a r i s e s  as an ongoing concern f o r  t h e  d u a l - c a r e e r  

f ami ly .  P a r t n e r s  in t he  d u a l - c a r e e r  system a r e  e q u a l l y  d e d i c a t e d  

and commit ted t o  c a r e e r  growth.  In a d d i t i o n ,  both p a r t n e r s  have 

e x p e c t a t i o n s  i n v o l v i n g  t h e  s uppo r t  o f  t h e i r  spouse .  When t he  

o p p o r t u n i t y  f o r  c a r e e r  growth invo l ves  r e l o c a t i o n  f o r  one p a r t n e r ,  

c o n f l i c t  l i k e l y  r e s u l t s .

The a b i l i t y  t o  handle  t h i s  m u l t i t u d e  o f  conce rns  may be eased 

by o b s e r v i n g  r o l e  models who have met and conquered t h i s  c h a l l e n g e .  

Thi s  g i v e s  one t h e  b e n e f i t  o f  l e a r n i n g  e f f e c t i v e  coping s k i l l s  

t h rough  o b s e r v a t i o n  a n d / o r  p a r t i c i p a t i o n  w i t h i n  h i s / h e r  own fami l y  

background.  Wi thout  such o p p o r t u n i t y ,  i t  i s  l i k e l y  t h a t  pe r sons  

e n t e r i n g  a d u a l - c a r e e r  ma r r i age  w i l l  have l e s s  i n s i g h t  i n t o  t h e  

r e a l i t i e s  o f  t h i s  s t r u c t u r e .

I n c r ea s ed  i n s i g h t  i s  t h e  most  obvious  means f o r  e f f e c t i v e  

p r e p a r a t i o n  in d e a l i n g  wi th  c o n f l i c t  and s t r e s s  i n h e r e n t  in t he  

d u a l - c a r e e r  m a r i t a l  s t r u c t u r e .  These c i r c ums t a nc e s  de mons t r a t e  t he  

complex c h a l l e n g e  f a c i ng  c o l l e g e  s t u d e n t s  a s p i r i n g  toward c a r e e r  

p lacement  and advancement ,  who a r e  l i k e l y  t o  s e l e c t  a d u a l - c a r e e r  

l i f e s t y l e .  I t  i s  t h i s  t h a t  se rved  as t he  m o t iv a t i o n  f o r  t h i s  s t udy .  

An exami na t i on  o f  unde r g r a dua t e  s t u d e n t s ’ op i n i on s  and e x p e c t a t i o n s  

r e g a r d i n g  known s t r e s s  i s s u e s  in d u a l - c a r e e r  ma r r i ag e s  was t h e  

emphas i s .
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Purpose o f  t h e  Study

The purpose  o f  t h i s  s tudy  was t o  de t e rmi ne  t h e  d i f f e r e n c e s  in

s t r e s s  and o c c u pa t i ona l  e x p e c t a t i o n s  r e g a r d i n g  d u a l - c a r e e r  mar r i age  

e x i s t i n g  among u n d e r g r adua t e  s t u d e n t s  a t  Michigan S t a t e  U n i v e r s i t y .

S p e c i f i c  q u e s t i o n s  t h a t  were e xp l o r e d  were:

1.  Are t h e r e  r e l a t i o n s h i p s  between d u a l - c a r e e r  ma r r i age  Over ­

load s t r e s s  dilemma e x p e c t a t i o n s  o f  u n d e r g r adua t e  s t u d e n t s  and t he  

v a r i a b l e s  o f  sex ,  r a c e ,  f ami l y  background,  c l a s s  s t a n d i n g ,  and major  

a r e a  o f  s tudy?

2. Are t h e r e  r e l a t i o n s h i p s  between d u a l - c a r e e r  ma r r i age  Socia l  

Network s t r e s s  dilemma e x p e c t a t i o n s  o f  und e r g r a d u a t e  s t u d e n t s  and 

t h e  v a r i a b l e s  o f  sex,  r a c e ,  f ami l y  background,  c l a s s  s t a n d i n g ,  and 

major  a r ea  o f  s t udy?

3.  Are t h e r e  r e l a t i o n s h i p s  between d u a l - c a r e e r  ma r r i age  I de n ­

t i t y  s t r e s s  dilemma e x p e c t a t i o n s  o f  u n d e r g r adua t e  s t u d e n t s  and t he  

v a r i a b l e s  o f  sex,  r a c e ,  f ami l y  background,  c l a s s  s t a n d i n g ,  and major  

a r e a  o f  s tudy?

4.  Are t h e r e  r e l a t i o n s h i p s  between d u a l - c a r e e r  ma r r i age  Role-  

Cycl ing s t r e s s  dilemma e x p e c t a t i o n s  o f  und e r g r a d u a t e  s t u d e n t s  and 

t h e  v a r i a b l e s  o f  sex,  r a c e ,  f ami ly  background,  c l a s s  s t a n d i n g ,  and 

major  a r ea  o f  s tudy?

5. Are t h e r e  r e l a t i o n s h i p s  between d u a l - c a r e e r  mar r i age  P e r ­

sonal  Norms s t r e s s  dilemma e x p e c t a t i o n s  o f  u n d e r g r ad u a t e  s t u d e n t s  

and t h e  v a r i a b l e s  o f  s ex ,  r a c e ,  f ami l y  background,  c l a s s  s t a n d i n g ,  

and major  a r e a  o f  s tudy?
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6.  Are t h e r e  r e l a t i o n s h i p s  between u n d e r g r ad u a t e  s t u d e n t s ’ 

ex p r e s s e d  impor tance toward s e l e c t e d  occu p a t i o n a l  c h a r a c t e r i s t i c s  

and t h e  v a r i a b l e s  o f  s ex ,  r ac e ,  f ami ly  background,  c l a s s  s t a n d i n g ,  

and major  a r ea  o f  s tudy?

The b a s i s  f o r  t h e s e  q u e s t i o n s  i s  r oo t e d  in r e s e a r c h  by Rapopor t  

and Rapopor t  (1964,  1969,  1971) ,  in which t h e s e  s p e c i f i c  s t r e s s  

di lemmas in d u a l - c a r e e r  mar r i ages  were i d e n t i f i e d  and d i s c u s s e d .  I t  

was t h e  premise  o f  t h i s  i n v e s t i g a t o r  t h a t ,  r e g a r d l e s s  o f  t h e  e f f e c t  

o f  t h e s e  v a r i a b l e s  on s t r e s s  e x p e c t a t i o n s ,  t h e  c o l l e g e  unde r g r a d u a t e  

p o p u l a t i o n  as a whole has low s t r e s s  e x p e c t a t i o n s  f o r  t h e s e  known 

d u a l - c a r e e r  mar r i age  di lemmas.  An e l a b o r a t i o n  o f  t h e s e  s t r e s s  

di lemmas i s  p rov ided  in t h e  l i t e r a t u r e  review.

S i g n i f i c a n c e  o f  t he  Study 

S e v e r a l  p s y c h o l o g i s t s  and s o c i o l o g i s t s  have  v i e wed  t h e  

i n s t i t u t i o n  o f  ma r r i age  as one f a c i ng  pending doom. The r i s e  in 

d i v o r c e  and m a r i t a l  s e p a r a t i o n  has c o n t r i b u t e d  t o  t h i s  o p i n i o n .  The 

d i s s o l v i n g  o f  ma r r i age  i s  no l o n g e r  co n s i d e r ed  t aboo in American 

s o c i e t y .  Ra t he r ,  such a d e c i s i o n  may be viewed as n e c e s s a r y  in 

m a i n t a i n i n g  p s ycho l og i ca l  and emot ional  w e l l - b e i n g .  I r r e c o n c i l a b l e  

d i f f e r e n c e s  co n t i n u e  t o  p r ev a i l  as  a l e a d i n g  j u s t i f i c a t i o n  f o r  

d i v o r c e ,  and i t  has been evidenced t h a t  t h e  d iv o r c e  r a t e  among 

coup l es  in which t he  wi f e  i s  a p r o f e s s i o n a l  i s  h i g h e r  t han  in t he  

ge ne r a l  p op u l a t i o n  (Berman, Sacks,  & L i e f ,  1975) .

Thos e  i n  t h e  me n t a l  h e a l t h  a r e n a  mus t  l o o k  beyond  t h e  

s t a t i s t i c s ,  which a r e  mere ly  symptoms o f  t h e  u n de r ly i ng  problem.  A
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c o u p l e ’ s i n a b i l i t y  t o  r e s o l v e  m a r i t a l  c o n f l i c t  can i n d i c a t e  t he  

m a n i f e s t a t i o n  o f  numerous i s s u e s .  Thi s  i nc l u d e s  poor  communicat ion,  

i n e f f e c t i v e  c o p i n g  s k i l l s ,  l a c k  o f  p r e p a r a t i o n  f o r  m a r r i a g e ,  

uncha l l enged  p r e d i s p o s i t i o n s ,  and u n r e a l i s t i c  e x p e c t a t i o n s .  The 

r e s u l t  o f  such problems i s  m a r i t a l  d i s c o r d  t h a t  may seem unbearab l e  

f o r  both p a r t n e r s .

These i s s u e s  s t r e s s  t h e  c r u c i a l  a t t e n t i o n  needed f o r  p r e v e n t i v e  

i n t e r v e n t i o n  and p r e p a r a t i o n  f oc us i ng  on t h e  c h a l l e n g e  o f  du a l -  

c a r e e r  ma r r i age .  Amatea and Cross  (1983) p r e s e n t e d  t h e  p o s i t i o n  

t h a t  most  l i t e r a t u r e  r e g a r d i ng  d u a l - c a r e e r  ma r r i age  has focused  on 

t h e  p r e v a l e n t  s t r e s s o r s  and c o n f l i c t .  More a t t e n t i o n  needs  t o  be 

d i r e c t e d  toward p r e v e n t i v e  s t r a t e g i e s  t h a t  d u a l - c a r e e r  c o u p l e s ,  and 

c o u n s e l o r s ,  can  i mp l emen t  t o  a d d r e s s  t h e s e  known s t r e s s o r s .  

Concerns such as i d e n t i f i c a t i o n  o f  s k i l l s  n e c e s s a r y  f o r  coping wi th 

t h i s  l i f e s t y l e ,  as well  as  a t t e n t i o n  t o  how t h e s e  s k i l l s  can b e s t  be 

ma s t e r e d ,  now become a major  g o a l .

One m a j o r  e f f o r t  t o w a r d  t h i s  g o a l  i s  t o  i d e n t i f y  t h o s e  

i n d i v i d u a l s  who a r e  l i k e l y  t o  become invol ved  in a d u a l - c a r e e r  

r e l a t i o n s h i p .  For t h i s  r ea son ,  t h e  c o l l e g e  u n d e r g r ad u a t e  s t u d e n t  

p op u l a t i o n  was s i n g l e d  ou t  in t h i s  s t udy .  I t  i s  t h e  w r i t e r ’ s b e l i e f  

t h a t  t h e s e  s t u d e n t s  w i l l  t y p i c a l l y  seek c a r e e r - o r i e n t e d  employment 

r e q u i r i n g  commi tment  and t r a i n i n g ,  a s  w e l l  as  d e m o n s t r a t e  an 

a n t i c i p a t i o n  f o r  upward m o b i l i t y .  By t h e i r  p r es e n c e  in h i g h e r  

e d u c a t i o n ,  t h e s e  s t u d e n t s ,  both male and female ,  have a l r e a d y  made a 

s t a t e m e n t  about  t h e i r  d e s i r e  f o r  w h i t e - c o l l a r  r o l e s  in t h e  work 

f o r c e .  Thi s  premise ,  coupled wi th  t h e  c u r r e n t  knowledge r e g a r d i n g
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d u a l - c a r e e r  ma r r i ag e ,  makes i t  i n c r e a s i n g l y  impor t an t  t h a t  h i g h e r  

ed u c a t i o n a l  i n s t i t u t i o n s  addres s  t h i s  i s s u e  and begin t o  focus  on 

p r e p a r a t i o n  o f  t h e i r  s t u d e n t  body f o r  t h i s  l i f e s t y l e .

I t  i s  e q u a l l y  impor t an t  f o r  c o u n s e l o r s  and t h o s e  in h i g h e r  

e d u ca t i o n  t o  know t h e i r  s t u d e n t  body.  Having i n c r e a s e d  knowledge 

about  any s i m i l a r i t i e s  o r  d i f f e r e n c e s  among i n d i v i d u a l s  in t h e  

und e r g r a d u a t e  s t u d e n t  p o p u l a t i o n  wi l l  a s s i s t  in b e t t e r  u n d e r s t a n d i ng  

o f ,  and s e r v i c e s  f o r ,  t h e s e  s t u d e n t s .  I t  i s  t h e  r e s p o n s i b i l i t y  o f  

h i g h e r  e d u ca t i o n a l  i n s t i t u t i o n s  t o  p r ov ide  t he  most  s t i m u l a t i n g  and 

p ro d u c t i v e  envi ronment  in o r de r  t o  f o s t e r  s t u d e n t  development .  

C o r r ec t  usage o f  t h e  r e s u l t s  ge n e r a t e d  from t h i s  s tudy  w i l l  he lp  

accompl i sh  t h i s  g o a l .

The Popu l a t i on  and Sub. iects

The p o p u l a t i o n  f o r  t h i s  s tudy c o n s i s t e d  o f  a p p r ox i ma t e l y  150 

male and female  u n d e r g r adua t e  s t u d e n t s .  The s t u d e n t s  s e l e c t e d  f o r  

t h i s  s t udy  were t hos e  who were c u r r e n t l y  e n r o l l e d  a t  Michigan S t a t e  

U n i v e r s i t y ,  a 4 - y e a r ,  p r edomi nan t l y  whi t e  i n s t i t u t i o n .  The t o t a l  

p o p u l a t i o n  o f  u n d e r g r a d u a t e  s t u d e n t s  a t  t h i s  u n i v e r s i t y  was 

app r ox i ma t e l y  41,000.  Because o f  t h e  l a r g e  s i z e  o f  t h e  t a r g e t  

p o p u l a t i o n ,  t h e  w r i t e r  c o n t a c t e d  a s p e c i f i e d  r e p r e s e n t a t i v e  sample.

Procedure

The p r o c e d u r e  f o r  g a t h e r i n g  d a t a  was t o  a d m i n i s t e r  a 

q u e s t i o n n a i r e  in t h e  c l a s s room s e t t i n g .  The i n v e s t i g a t o r  a t t e n d e d  

v a r i o u s  u n d e r g r a d u a t e  c l a s s e s  in  wh i ch  d i v e r s i t y  i n  s t u d e n t
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e n r o l l me n t  had been no t e d .  Thi s  methodology a l s o  ensured  a high 

r e t u r n  r a t e .  The q u e s t i o n n a i r e  r e q u e s t e d  d a t a  about  s t u d e n t s ’ (a) 

demographics ,  (b) e x p e c t a t i o n s  r e g a r d i n g  s p e c i f i c  s t r e s s  di lemmas,  

and ( c )  e x p e c t a t i o n s  r e g a r d i n g  t h e  o c c u p a t i o n a l  s e t t i n g .

The q u e s t i o n n a i r e  i n c l u d e d  L i k e r t - t y p e  i t e m s  and f i x e d -  

a l t e r n a t i v e  i t e m s  and t o o k  a p p r o x i m a t e l y  7 t o  10 m i n u t e s  t o  

comple te .  The q u e s t i o n n a i r e  was deve loped  by Senge r -Di ck i nson  and 

S t ewar t  (1988) .  S l i g h t  m o d i f i c a t i o n s  were made f o r  use s p e c i f i c a l l y  

in t h i s  s tudy .  The q u e s t i o n n a i r e  was p r e t e s t e d  and r e f i n e d  be f o r e  

i t  was a d m i n i s t e r e d  t o  t h e  p a r t i c i p a n t s .

D e l i m i t a t i o n s  o f  t h e  Study

This  r e s ea r c h  was concerned s p e c i f i c a l l y  wi th  unde r g r a dua t e  

s t u d e n t s  a t  Michigan S t a t e  U n i v e r s i t y .  P a r t i c u l a r  conce rn  was 

p l a ced  on t h e  i n f l u e n c e  o f  r a c e ,  sex ,  f ami l y  background,  c l a s s  

s t a n d i n g ,  and major  a r e a  o f  s tudy  on s t r e s s  and o cc u p a t i o n a l  

e x p e c t a t i o n s  in a d u a l - c a r e e r  m a r r i a g e .  With t h i s  f oc u s ,  p r obab l e  

e f f e c t s  o f  t h e s e  v a r i a b l e s  in s i m i l a r  p o p u l a t i o n s  can be g r e a t l y  

g e n e r a l i z e d .  As a r e s u l t ,  t h e  f i n d i n g s  g e n e r a t e d  from t h e  s t u d i e d  

p o p u l a t i o n  can be very  use fu l  in a s s e s s i n g  t h e  a t t i t u d e s  and 

e x p e c t a t i o n s  o f  unde r g r a dua t e  s t u d e n t s  in s i m i l a r  c o l l e g e s  and 

u n i v e r s i t i e s .  The f i n d i n g s  w i l l  a s s i s t  a d m i n i s t r a t o r s  and 

c o u n s e l o r s  a t  many i n s t i t u t i o n s  in which t h e r e  i s  a s p e c i a l  concern  

f o r  t h e  c a r e e r - l i f e  p r e p a r a t i o n  o f  u n de r g ra d ua t e  s t u d e n t s .  The 

i n f o r ma t i o n  summarized about  t h e i r  a t t i t u d e s  can be used by a l l  who 

p l a y  a r o l e  in t h e  c o l l e g e  s t u d e n t ’ s pe r sona l  development .
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T e s t a b l e  Hypotheses

The f o l l owi ng  hypotheses  were t e s t e d  in t h i s  s tudy :

Hypothes i s  1 : There a r e  r e l a t i o n s h i p s  between d u a l - c a r e e r
ma r r i age  Over load s t r e s s  dilemma e x p e c t a t i o n s  o f  unde r g r a dua t e  
s t u d e n t s  and each v a r i a b l e :  sex ,  r a c e ,  f ami l y  background,
c l a s s  s t a n d i n g ,  and major  a r ea  o f  s t udy .

Hypothes i s  2 : There a r e  r e l a t i o n s h i p s  between d u a l - c a r e e r
m a r r i a g e  S o c i a l  Ne twork  s t r e s s  d i l emma e x p e c t a t i o n s  o f  
unde r g r a d u a t e  s t u d e n t s  and each v a r i a b l e :  s ex ,  r a c e ,  f ami l y
background,  c l a s s  s t a n d i n g ,  and major  a r e a  o f  s t udy .

Hypothes i s  3 : There a r e  r e l a t i o n s h i p s  between d u a l - c a r e e r
ma r r i age  I d e n t i t y  s t r e s s  dilemma e x p e c t a t i o n s  o f  unde r g r a dua t e  
s t u d e n t s  and each v a r i a b l e :  sex ,  r a c e ,  f ami l y  background,
c l a s s  s t a n d i n g ,  and major  a r e a  o f  s tudy .

Hypothes i s  4 : There a r e  r e l a t i o n s h i p s  between d u a l - c a r e e r
m a r r i a g e  R o l e - C y c l i n g  s t r e s s  d i l emma e x p e c t a t i o n s  o f  
unde r g r a d u a t e  s t u d e n t s  and each v a r i a b l e :  sex ,  r a c e ,  f ami ly
background,  c l a s s  s t a n d i n g ,  and major  a r e a  o f  s t udy .

Hypothes i s  5 : There a r e  r e l a t i o n s h i p s  between d u a l - c a r e e r
m a r r i a g e  P e r s o n a l  Norms s t r e s s  d i l emma e x p e c t a t i o n s  o f  
unde r g r a d u a t e  s t u d e n t s  and each v a r i a b l e :  sex ,  r a c e ,  f ami ly
background,  c l a s s  s t a n d i n g ,  and major  a r e a  o f  s t udy .

Hypothes i s  6 : There a r e  r e l a t i o n s h i p s  between unde r g r a dua t e
s t u d e n t s ’ e x p r e s s e d  i m p o r t a n c e  o f  s e l e c t e d  o c c u p a t i o n a l  
c h a r a c t e r i s t i c s  and e a c h  v a r i a b l e :  s e x ,  r a c e ,  f a m i l y
background,  c l a s s  s t a n d i n g ,  and major  a r e a  o f  s t udy .

The s ource  o f  d a t a  used f o r  t e s t i n g  t h e s e  hypotheses  was

Michigan S t a t e  U n i v e r s i t y  unde r g r adua t e  s t u d e n t s ’ r es pons es  t o  a

q u e s t i o n n a i r e .  T h i s  q u e s t i o n n a i r e  was d e s i g n e d  t o  o b t a i n

d e m o g r a p h i c  d a t a ,  as  w e l l  as  s p e c i f i c  s t r e s s  d i l emma and

o c c u p a t i o n a l  s e t t i n g  e x p e c t a t i o n s  in a d u a l - c a r e e r  m a r r i a g e .

Given t h a t  t h e  i n t e n t  o f  t h i s  s tudy  was t o  d e t e r mi ne  whether

s t a t i s t i c a l l y  s i g n i f i c a n t  d i f f e r e n c e s  e x i s t e d  between group members

on i d e n t i f i e d  dependent  v a r i a b l e s ,  a n a l y s i s  o f  v a r i a n c e  (ANOVA) was
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used as a s t a t i s t i c a l  t oo l  when more t han  two group means were being 

compared.  The d e c i s i o n  t o  use  a one-way ANOVA, r a t h e r  t ha n  m u l t i p l e  

t - t e s t s  f o r  s ev e r a l  group compar i sons ,  was an a t t e mp t  t o  reduce  t h e  

chance o f  making Type I e r r o r s  and t o  r educe  s t a t i s t i c a l  l a b o r .  

Pos t  hoc p r ocedures  (Tukey) were completed t o  i d e n t i f y  t h e  s p e c i f i c  

groups  f o r  which s i g n i f i c a n t  d i f f e r e n c e s  on dependen t  v a r i a b l e s  

p r e v a i l e d .  I - t e s t s  were employed when on l y  two groups  were t o  be

c o m p a r ed .  The . 05  c r i t i c a l  l e v e l  was u s ed  i n  t e s t i n g  f o r

s i g n i f i c a n c e .  In a d d i t i o n ,  summary s t a t i s t i c s  were used t o  f u r t h e r  

examine c h a r a c t e r i s t i c s  o f  t h e  s tudy  sample.

D e f i n i t i o n  o f  Terms

In t h i s  s t udy ,  t h e  f o l l o w i n g  terms a r e  used and a r e  now d e f i n e d  

f o r  c l a r i t y .

C a r e e r . Work t h a t  i n v o l ve s  pe r sona l  commitment ,  a c e r t a i n

amount o f  t r a i n i n g ,  and a f u t u r e  wi th  t h e  a n t i c i p a t i o n  o f  upward

m o b i l i t y .

D u a l - c a r e e r  m a r r i a g e . Purpose fu l  work o f  two a d u l t s  ove r  t h e  

l i f e  span a f f e c t e d  by t h e  i n t e r a c t i o n  o f  v o c a t i o n a l ,  m a r i t a l ,  

f a m i l i a l ,  and gender  r o l e s  and d i r e c t e d  a t  pe r s ona l  achi evement ,  

economic ma in t enance ,  and t h e  growth o f  t h e  i n d i v i d u a l ,  m a r r i a g e ,  

f a mi l y ,  and s o c i e t y  (O’N e i l ,  Fishman,  & Ki ns e l l a - Shaw,  1987) .

D u a l - ea rn e r  f a m i l y . A s i t u a t i o n  in which both spouses  a r e  

employed in t h e  work f o r c e ,  but  one s p o u s e ’ s o cc u p a t i o n  i s  secondary  

in impor tance t o  t h e  o t h e r ’ s .
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E x p e c t a t i o n s . The mental  a t t i t u d e  o f  a n t i c i p a t i n g  t h e  a c t u a l ­

i t y  o f  a s i t u a t i o n  o r  o cc u r r e n c e .

S e l e c t e d  o c c u p a t i o n a l  c h a r a c t e r i s t i c s . Those f e a t u r e s  o f  o n e ’ s 

work t h a t  p r o v i d e  f l e x i b i l i t y  and a l l owance  in ma i n t a i n i n g  f ami ly  

r e s p o n s i b i l i t i e s  and involvement  ( c h i l d - c a r e  a s s i s t a n c e ,  r e l e a s e d  

t i me ,  spousa l  a s s i s t a n c e  f o r  r e l o c a t i o n ,  and so on) .

S t r e s s . A r e s pons e  s t a t e  o r  c o n d i t i o n  o f  a per son  s ub j e c t e d  t o  

mental  a n d / o r  p h ys i ca l  i n f l u e n c e s  o r  p r e s s u r e s .

T r a d i t i o n a l  f a m i l y . A s i t u a t i o n  in which t h e  male spouse i s  

employed in t h e  work f o r c e  and t h e  female spouse s t a y s  in t h e  home 

and assumes domes t i c  r e s p o n s i b i l i t y .

Overview

The p u r p o s e  and need  f o r  t h i s  s t u d y  were  p r e s e n t e d  in 

Chap t e r  I .  Research hypotheses  and procedure  were a l s o  p rov i ded .  

C h a p t e r  I I  p r e s e n t s  a r e v i e w  o f  r e l e v a n t  l i t e r a t u r e .  The 

p o p u l a t i o n ,  s t udy  p a r t i c i p a n t s ,  i n s t r u m e n t a t i o n ,  and d a t a - g a t h e r i n g  

p r o c e d u re s ,  as  wel l  as t h e  des i gn  and d a t a - a n a l y s i s  p r o c e d u r es ,  a r e  

d i s c u s s e d  in Chapte r  I I I .  Chapte r  IV c o n t a i n s  an a n a l y s i s  o f  t he  

r e s u l t s .  Chapt e r  V s e r v e s  as a co n c l us i on  t o  t h e  s tudy  through 

d i s c u s s i o n  o f  r e s u l t s  and t h e  p r o v i d i n g  o f  r e c o m m e n d a t i o n s .  

I m p l i c a t i o n s  f o r  f u t u r e  r e s e a r c h  and d i r e c t i o n  a r e  a dd r e s s ed .



CHAPTER II

REVIEW OF THE LITERATURE

R e l e v a n t  l i t e r a t u r e  i s  r e v i e w e d  i n  t h i s  c h a p t e r .  The 

l i t e r a t u r e  i s  o r gan i z ed  around f ou r  s p e c i f i c  t o p i c s .  An i n i t i a l  

a t t e mp t  i s  made t o  addr e s s  t he  work o f  Rapopor t  and Rapopor t  (1969) ,  

who have been c r e d i t e d  wi th  p i o n e e r in g  d i s c u s s i o n  on s t r e s s  di lemmas 

in t h e  d u a l - c a r e e r  f ami ly .  Thi s  i s  fo l l owed by d i s c u s s i o n  o f  coping 

wi th  and a d j u s t i n g  t o  d u a l - c a r e e r  c o n f l i c t  and s t r e s s ;  e q u i t y  i s s u e s  

wi th  a focus  on women in d u a l - c a r e e r  ma r r i age ;  o c c u pa t i o n a l  s e t t i n g  

i s s u e s ;  and f i n a l l y ,  r e s e a r c h  p a r t i c u l a r l y  d e a l i n g  wi th  t h e  c o l l e g e  

s t u d e n t  p o pu l a t i o n  and d u a l - c a r e e r  l i f e s t y l e  i s  p r e s e n t e d .

Rapopor t  and Rapopor t - -Pi lemmas in Dua l -Caree r  Mar r i age  

Rapopor t  and Rapopor t  (1969) sha red  t h e i r  e a r l y  i n s i g h t  t h a t  

t h e  d u a l - c a r e e r  f ami l y  would become a p r e v a i l i n g  t r e n d  in s o c i e t y .  

They s t a t e d ,  "Assuming t h a t  p o s t - i n d u s t r i a l  s o c i e t y  e m e r ge s  

s t r u c t u r a l l y  as a p r es ence  based on advance t e c h n o l o g y ,  i t  i s  l i k e l y  

t o  be fo l l owed  by a v a r i e t y  o f  consequent  s t r u c t u r a l  and va l ue  

s h i f t s "  ( p .  3 ) .  They went  f u r t h e r  by s t a t i n g  t h a t  in  t h i s  

p o s t i n d u s t r i a l  s e t t i n g ,  husband and wi fe  w i l l  e x p e r i e n c e  an emphasis  

on s ha r i n g  and c o l l a b o r a t i n g  in d e c i s i o n  making and g e n e r a l  f ami l y  

l i f e  i s s u e s .  As a r e s u l t ,  each f ami l y  member w i l l  be a b l e  a l s o  t o

16
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s ha r e  in t h e  rewards  t h a t  come from e x t e r n a l  f am i ly  a c t i v i t i e s .  In 

t h e i r  w r i t i n g ,  t h e y  have s t r e s s e d  t h a t  t h e  acc e p t a n c e  o f  changing 

male and f emale  r o l e s  i s  both n e c e s s a r y  and p r o b l e m a t i c .

Rapopor t  and Rapopor t  p r ov ided  what  has been acc ep t ed  as t he  

t h e o r e t i c a l  b a s e  f o r  s t r e s s  f a c t o r s  a f f e c t i n g  t h e  d u a l - c a r e e r  

f a mi ly .  Through c l o s e  f ami l y  s t u d i e s ,  f i v e  major  d imens ions  o f  

s t r e s s  were i d e n t i f i e d .  These a r ea s  o f  di lemmas were i d e n t i f i e d  and 

d e f i n e d  t hrough i n t e n s e  i n t e r v i ew i n g  o f  16 d u a l - c a r e e r  f a m i l i e s .  

Three  o f  t h e  16 were d i s t i n c t  in t he  f a c t  t h a t  t h e  wi f e  had e l e c t e d  

t o  d i s c o n t i n u e  he r  c a r e e r  r o l e  and i nvol vement .  The coupl es  

s e l e c t e d  f o r  t h e  s tudy were i n t ended  a l s o  t o  r e p r e s e n t  a wide range 

o f  c a r e e r s .  The f i v e  major  d imens ions  o f  s t r e s s  i d e n t i f i e d  i nc l ude  

Over load  Dilemma, Per sonal  Norm Dilemma, I d e n t i t y  Dilemma, Soc i a l  

Network Dilemma, and Role -Cyc l i ng  Dilemma.

Over load  Dilemma

Over load Dilemma s p e c i f i c a l l y  a d dr es s e s  t h e  f a c t  t h a t  when both 

husband and wi f e  a r e  c a r e e r  o r i e n t e d ,  t h e y  i n e v i t a b l y  s h a r e  in 

dome s t i c  t a s k s  as  w e l l .  This  no t  only i n c l u d e s  t h e  comple t i on  of  

household  c h o r e s ,  but  c h i l d - r e a r i n g  a c t i v i t i e s  in a d d i t i o n .  As a 

r e s u l t ,  t h e s e  demands a r e  seen as overwhelming and t y p i f y  what  has 

been termed t h e  "Over load Dilemma." Rapopor t  and Rapopor t  (1969) 

found t h a t  t h e  Over load Dilemma i s  a f u n c t i o n  o f  f o u r  f a c t o r s :

1.  The deg r ee  t o  which having c h i l d r e n  and a f ami l y  l i f e  (as  

d i s t i n c t  from s imply be i ng  mar r i ed )  i s  s a l i e n t .
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2. The deg r ee  t o  which t h e  couple  a s p i r e  t o  a high s t a n da r d  o f  

domes t i c  l i v i n g .

3.  The deg r ee  t o  which s a t i s f a c t o r y  a r r angement s  f o r  r e a p p o r ­

t i onment  o f  t a s k s  a r e  p o s s i b l e .

4.  The deg r ee  t o  which t he  s h e e r  p h ys i ca l  ove r l oa d  o f  t a s k s  

and t h e i r  appor t i onment  i s  adumbrated by a s o c i a l - p s y c h o l o g i c a l  

o v e r lo a d .

In t h e i r  s t u d y ,  Rapopor t  and Rapopor t  found t h a t  a l l  c o u p l e s ,  

wi th  t he  e xc e p t i o n  o f  one,  p r es e n t e d  genera l  f ami l y  l i f e  and c h i l d  

r e a r i n g  as h i g h l y  s a l i e n t .  More s p e c i f i c a l l y ,  t h e  coup l e s  f e l t  

s t r e s s  and concern  in r e ga r d  t o  t h e  emot ional  e f f e c t  t h e i r  d u a l - 

c a r e e r  s t a t u s  would have on t h e i r  c h i l d r e n  and q u a l i t y  o f  l i f e .  

These coup l e s  e xp r e s s ed  a h e s i t a n c y  t o  use o u t s i d e  r e s o u r c e s  t o  

a s s i s t  in t h i s  di lemma.  Rapoport  and Rapopor t  concluded t h a t  t h e  

Over load Dilemma in t h i s  r e s p e c t  i s  "not  a s imple  a r i t h m e t i c  one o f  

i n c r e a s e d  number o f  t a s k s  . . . but  one f a r  more d i f f i c u l t  t o

a s s e s s ,  which i s  r e l a t e d  t o  t h e  d u a l i t y  o f  emot ional  commitment and 

concern"  (p.  9 ) .

The second f a c t o r  a f f e c t i n g  t h e  Over load Dilemma p e r t a i n s  t o  

t h e  d u a l - c a r e e r  c o u p l e ’ s a s p i r a t i o n s  f o r  a high s t a n d a r d  o f  l i v i n g .  

Couples  in t h e  s tudy  i n d i c a t e d  t h a t  a s p i r i n g  t o  a high s t a n d a r d  o f  

l i v i n g  i n c r e a s e d  t h e  c o m p l e x i t y  o f  m a i n t a i n i n g  a s a t i s f a c t o r y  

domes t i c  l i f e .  I t  was s t r e s s e d  t h a t  a t t em p t i ng  t o  r educe  t h e s e  

a s p i r a t i o n s ,  as a means o f  r e s o l u t i o n ,  was viewed as be ing in d i r e c t  

o p p o s i t i o n  t o  t h e  i de a l  o f  " c a r e e r  s u c c e s s . "  Rapopor t  and Rapopor t  

s t a t e d  t h a t  t h i s  s i t u a t i o n  i s  a c i r c u l a r  p r oc e s s  i n  t h a t  a s p i r i n g  t o



19

h i g h e r  l i v i n g  s t a n d a r d s  i s  t i e d  i n t o  t h e  need t o  d i r e c t  i n c r e a s ed  

e n e r g i e s  i n t o  c a r e e r  development .

The t h i r d  p r e v a i l i n g  f a c t o r  i s  r e l a t e d  t o  t h e  c o u p l e ’ s a b i l i t y  

t o  d e l e g a t e  f a mi ly  and dome s t i c  t a s k s  t o  o t h e r s .  In some fami ly  

sys t ems ,  " o t h e r s "  may i n c l u d e  c h i l d r e n  who a r e  o f  age t o  assume 

r e s p o n s i b i l i t y .  A s s i s t a n c e  from h e l p e r s  o u t s i d e  t h e  f ami l y  a l s o  was 

d e l e g a t e d  t o  assume t h i s  r e s p o n s i b i l i t y .  The amount o f  s t r e s s  

e x p e r i e n c e d  by t h e  c o u p l e  in t h i s  i n s t a n c e ,  h o we v e r ,  i s  a 

combina t i on  o f  (a)  t h e  a b i l i t y  t o  a c q u i r e  t h e s e  r e s o u r c e s  and (b) 

t h e  a c c e p t a b i l i t y  o f  t h e  q u a l i t y  and q u a n t i t y  o f  a v a i l a b l e  

r e s o u r c e s .

Las t ,  t h e  Over load Dilemma i s  a f a c t o r  o f  what  Rapopor t  and 

Rapopor t  d e s c r i b e d  as t h e  phys i ca l  e x e r t i o n  e x p e r i enced  by t h e  

c o n s t a n t  c o n f r o n t i n g  o f  v a r i e d  c o n f l i c t .  Thi s  c o n f l i c t  i s  broken 

down i n t o  f o u r  o f  t h e  genera l  components o f  s t r e s s  ment ioned 

e a r l i e r :  normat ive  c o n f l i c t ,  s e x - r o l e  i d e n t i t y  ma in t enance ,  network

management,  and r o l e  c y c l i n g .  I t  was p o i n t ed  out  t h a t  t h e  amount o f  

s t r e s s  exp e r i e n c e d  by t h e  coup l e s  v a r i e s ,  as does  t h e  e x t e n t  t o  

which t h e s e  a r e a s  o f  c o n f l i c t  a f f e c t  t h e  f ami l y  system,  and t he  

deg r ee  t o  which t h e  c oup l e  e f f e c t i v e l y  cope wi th  t h e  c o n f l i c t .

Per sonal  Norms Dilemma

The second major  dimens ion o f  s t r e s s  i d e n t i f i e d  by Rapopor t  and 

Rapopor t  i s  t h a t  o f  a Personal  Norms Dilemma. Personal  Norms 

Dilemma i s  d e s c r i b e d  as t h e  c o n f l i c t  between what one wants  t o  do 

and what  one f e e l s  s o c i e t y  t h i n k s  he / she  should  do.  The women in
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t he  s tudy  p r e s en t e d  t h i s  dilemma overwhelmingly.  The c o n f l i c t  o f  

c h i l d b i r t h  and c a r e e r  d e v e l o p m e n t  was t h e  p r e v a i l i n g  i s s u e .  

Rapoport  and Rapoport  emphasized t h a t  d i s c o n t i n u i n g  t h e i r  c a r e e r s  

and assuming " t r a d i t i o n a l  domes t i c  r o l e s "  a r e  viewed as t h e  proper  

t h i ng  t o  do in American s o c i e t y .  However,  t h e  coup l es  in t h e  s tudy 

opted t o  d i v e r g e  from t h e i r  t r a d i t i o n a l  r o l e s  as a r e s o l u t i o n  t o  

t h i s  di lemma.  Sekaran (1986) p o i n t ed  out  t h a t  s o c i e t y  i s  g e n e r a l l y  

not  s u p p o r t i v e  o f  n o n t r a d i t i o n a l  f a m i l i e s .  As a r e s u l t ,  a d d i t i o n a l  

p r e s s u r e s  a r e  p laced on d u a l - c a r e e r  members who opt  t o  assume a 

l i f e s t y l e  t h a t  i s  not  commensurate wi th t r a d i t i o n a l  v a l u e s .  Both 

men and women must deal  wi th i s s u e s  t h a t  i nvo l ve  d e f i n i n g  what i s  

impor t an t  t o  them ver sus  s o c i e t y .  In a d d i t i o n ,  conce rns  r e g a r d i n g  

c h i l d - r e a r i n g  p r a c t i c e s  a l s o  a r i s e .

Rapopor t  and Rapoport  i d e n t i f i e d  t h r e e  i n s t a n c e s ,  however,  in 

which t h e  Personal  Norms ve r s us  Soc i a l  Norms Dilemma i s  r e a c t i v a t e d :

1. At c r i t i c a l  t r a n s i t i o n  p o i n t s  in t h e  f ami l y  l i f e  c y c l e  

( p a r t i c u l a r l y  b i r t h  of  t h e  f i r s t  c h i l d ) .

2.  At c r i t i c a l  t r a n s i t i o n  p o i n t s  in t h e  c a r e e r  l i f e  c y c l e  o f  

e i t h e r  p a r t n e r  ( r o l e  en l a rgement  o r  c o n t r a c t i o n ) .

3.  At c r i t i c a l  e v e n t s  in t he  l i f e  space  o f  t h e  c h i l d r e n  ( i l l ­

n e s s ,  school  problems,  and so on) .

I d e n t i t y  Dilemma

The t h i r d  major  dimension o f  s t r e s s  d i s c u s s e d  by Rapopor t  and 

Rapopor t  i s  e n t i t l e d  Dilemma o f  I d e n t i t y .  When a d d r e s s i n g  t h e  

Dilemma o f  I d e n t i t y ,  focus  i s  p l a ced  on t h e  b a s i c  c h a r a c t e r i s t i c s  o f
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t h e  s e l f .  More s p e c i f i c a l l y ,  t h e  p o l a r i t y  between be ing "good" or  

"bad" i s  d e a l t  w i t h .  In compar ison t o  t h e  Normat ive Dilemma, 

Rapoport  and Rapopor t  i n d i c a t e d  t h a t  t h e  I d e n t i t y  Dilemma " i s  a t  a 

deepe r  l e ve l  and more i n t e r n a l l y  g e n e r a t e d  than  t h e  c o n f l i c t s  

a r i s i n g  over  s p e c i f i c  b e h av i o r a l  p a t t e r n s .  . . . Thi s  s e t  o f

dilemmas stems from t h e  s o c i o - c u l t u r a l  d e f i n i t i o n s  o f  work and 

f ami l y  as i n t r i n s i c a l l y  mascu l i ne  and f eminine"  (p.  15) .  The gender  

r o l e s  t h a t  s p o u s e s  a ssume a r e  i n t e r n a l i z e d  by them e a r l y  in  

development .  These gender  r o l e s  p r e v a i l  as c o n f l i c t i n g  wi th  t he  

n o n t r a d i t i o n a l  r o l e s  t he y  a r e  l i k e l y  t o  assume in t h e  d u a l - c a r e e r  

system.

I t  was found t h a t  women in t h e  s tudy  used t h e i r  c a r e e r s  to  

f u l f i l l  t h e i r  i n d i v i d u a l  i d e n t i t i e s .  S p e c i f i c a l l y ,  t h e  women in t he  

s tudy  i n d i c a t e d  t h a t  t h e i r  c a r e e r s  p rov ided  f i n a n c i a l  s e c u r i t y ,  t he  

a b i l i t y  t o  be c r e a t i v e ,  and t he  f e e l i n g  o f  e f f e c t i v e n e s s  as an 

i n d i v i d u a l .  I t  i s  i n t e r e s t i n g ,  however,  t h a t  t h e  a u t h o r s  s t r e s s e d  

t h a t  "whi le  autonomy i s  a prominent  p a r t - - f i n a n c i a l , p syc h o l o g i ca l  

and o t h e r w i s e - - i t  i s  coupled  w i t h ,  r a t h e r  t han  e x c l u s i v e  from,  t he  

wish t o  be i n t e r d e p e n d e n t  wi th  t h e i r  husbands" (p.  16) .

Soc ia l  Network Dilemma

The Socia l  Network Dilemma was p r e s e n t e d  by Rapopor t  and 

Rapopor t  as t h e  f o u r t h  dimension o f  s t r e s s  in t h e  d u a l - c a r e e r  

m a r r i a g e .  In t h i s  i n s t a n c e ,  t h e  i s s u e  o f  b a l a n c i n g  s o c i a l  

o b l i g a t i o n s ,  d e s i r e s ,  and r e s p o n s i b i l i t i e s  i s  t h e  pr imary  f ocus .
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The b a l a n c i n g  o f  t h e s e  v a r i e d  s o c i a l  networks  i s  a l s o  compl i ca t ed  by 

t h e  p r e s en c e  o f  t h e  Over load Dilemma.

Soc i a l  o b l i g a t i o n s  invo l ve  t h o s e  commitments t o  r e l a t i v e s  o r  

i n - l a ws  t h a t  become p a r t  and par ce l  o f  m a r r i a g e .  Thi s  i s  no t  t o  

s u g g e s t  t h a t  t h e s e  o b l i g a t i o n s  may not  a l s o  be d e s i r a b l e ;  however,  

t h e  s a t i s f a c t o r y  main tenance  o f  such networks  becomes eminent  in t he  

d u a l - c a r e e r  m a r r i a g e .  S o c i a l  d e s i r e s  p o r t r a y  t h e  t y p e s  o f  

f r i e n d s h i p s  one e s t a b l i s h e s  ou t  o f  pe r sona l  d e s i r e  and f u l f i l l m e n t .  

The n a t u r e  o f  t h e  d u a l - c a r e e r  m a r r i a g e  g e n e r a l l y  makes t h e s e  

f r i e n d s h i p s  more s e l e c t i v e  than  n a t u r a l l y  o c c u r r i n g .  I t  was a l s o  

obse rved  in Rapopor t  and Rapopor t ’ s s tudy  t h a t  t h e  coup l e s  t ended  t o  

fo rm t h e s e  f r i e n d s h i p s  on a c o u p l e  b a s i s .  T h i s  q u a l i t a t i v e  

d i f f e r e n c e  d e v i a t e s  from t h e  t r a d i t i o n a l  p a t t e r n  o f  f r i e n d s h i p  

e s t a b l i s h m e n t  in which male and female c oh o r t s  a r e  more d i s t i n c t l y  

di v i d e d .

The c r u c i a l  concern  wi th  t he  Soc i a l  Network Dilemma becomes t h e  

s h o r t a g e  o f  t i m e  t o  be w i t h  f r i e n d s ,  f a m i l y ,  and s p o u s e .  

L i m i t a t i o n s  on t ime t o  en j oy  and pur sue  pe r sona l  i n t e r e s t s  a l s o  

p r e s e n t  s i g n i f i c a n t  s t r e s s  f o r  d u a l - c a r e e r  members.

Rol e -Cyc l i ng  Dilemma

F i n a l l y ,  t h e  Role -Cycl ing  Dilemma was d i s c u s s e d  by Rapopor t  and 

Rapopor t  as t h e  f i f t h  s t r e s s  d imens ion.  The d u a l - c a r e e r  coup l e  i s  

in t h e  mi ds t  o f  t h r e e  r o l e  sys tems:  (a & b) t h e  work system o f  each

spouse  and (c)  t h e  f a mi ly  system in which both a r e  i nvo l ve d .  The 

d i v e r s i t y  demands from each r o l e  system,  and t h e  c o u p l e ’ s i n d i v i d u a l
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a b i l i t y  t o  r e s o l v e ,  de t e rmi ne  t h e  degree  o f  s t r e s s  e x pe r i e n c e d .  

Rapopor t  and Rapopor t  (1963,  1964,  1966) posed in e a r l i e r  w r i t i n g s  

t h a t  t h e r e  e x i s t  v a r i o us  phases  o f  t h e  l i f e  c y c l e  t h a t  s p e c i f i c a l l y  

a dd r e s s  t h e  f ami l y  r o l e  system:

A n t i c i p a t o r y - - E f f o r t s  a r e  toward p r e p a r a t i o n  f o r  assuming a 

r o l e  in t h e  d u a l - c a r e e r  system.

E s t a b l i s h m e n t - - E f f o r t s  a r e  toward m a i n t a i n i n g  s t a b i l i t y  in 

o n e ’ s r o l e .  Thi s  phase i s  g e n e r a l l y  noted  by he i gh t ened  i n t e r e s t  

and involvement .

P l a t e a u - - T h i s  i s  r e f e r r e d  t o  as a s t e a d y - s t a t e  in which f u l l  

e f f o r t s  a r e  maximized t o  r o l e  f u l f i l l m e n t .

P i sengagement - -The p o i n t  a t  which a r o l e  i s  no l o n g e r  p r e s e n t  

due t o  e i t h e r  v o l u n t a r y  d e c i s i o n s  o r  f o r c e d  c i r c u ms ta n c e s .

The coupl es  in Rapopor t  and Rapopor t ’ s (1969) s tudy  were 

p r edomi nan t l y  in t h e  p l a t e a u  phase .  Thi s  was ev idenced  by t h e  f a c t  

t h a t  t h e  coup l e s  were ma r r i ed ,  wi th  c h i l d r e n  in t h e  home, and were 

maximal ly engaging in a l l  f ami ly  r o l e s .  They a l s o  found t h a t  

c o n f l i c t  r e l a t i n g  t o  r o l e  s y s t e m s  f e l l  w i t h i n  two d i s t i n c t  

c a t e g o r i e s :  (a)  c o n f l i c t  between t he  occu p a t i o n a l  r o l e s  o f  husband

and wi f e  and t h e i r  f ami l y  r o l e s  (Caree r -Fami l y  Cycl ing Dilemma) or

(b) c o n f l i c t  between t h e  occupa t i ona l  r o l e s  o f  t h e  husband and t he  

o c c u p a t i o n a l  r o l e s  o f  t he  wi f e  (Dua l -Caree r  Cycl ing Dilemma).

Coping With and A d j us t i ng  t o  S t r e s s  and C o n f l i c t  

Bebbington (1973) p o s i t e d  t h a t  t e n s i o n  and s t r e s s  in t h e  d u a l -  

c a r e e r  l i f e s t y l e  do no t  n e c e s s a r i l y  imply something u n d e s i r a b l e .  In
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h i s  s tudy  o f  14 d u a l - c a r e e r  c o u p l e s ,  i t  was t h e  consensus  t h a t  t h e

t r a d i t i o n a l  f ami l y  l i f e s t y l e  would indeed be more s t r e s s f u l  and

u l t i m a t e l y  u n d e s i r a b l e .  The c o u p l e s ’ p e r c e p t i o n s  o f  t h e

c o n ven t i ona l  f ami l y  were q u i t e  n e g a t i v e .  The d e c i s i o n  t o  engage in

t h e  d u a l - c a r e e r  s y s t e m  was b o t h  p u r p o s e f u l  and d e s i r a b l e .

Bebbington concluded t h a t ,

While t h e  sources  o f  s t r a i n  i n h e r e n t  in t h e  d u a l - c a r e e r  f ami l y  
seem t o  g e n e r a t e  a high degree  o f  s t r e s s  r e l a t i v e  t o  t h e  
t r a d i t i o n a l  p a t t e r n ,  t h e  d u a l - c a r e e r  c o u p l e s ,  p a r t i c u l a r l y  t h e  
w i v e s ,  do n o t  seem t o  f e e l  t h a t  t h e  t r a d i t i o n a l  f a m i l y  
s t r u c t u r e  would n e c e s s a r i l y  o f f e r  freedom from s t r e s s ,  (p.  535)

Bebbington proceeded t o  make a d i s t i n c t i o n  between two k inds  of

s t r e s s  l i k e l y  t o  occur  in any given l i f e s t y l e :

1. That  d e r i v i n g  from an u n s a t i s f a c t o r y  r e s o l u t i o n  o f  c o n f l i c t  
as between i d e a l s  and b e hav i o r ;  and

2. That  d e r i v i n g  from i n t r i n s i c  p r o p e r t i e s  o f  t h e  l i f e s t y l e ,  
though i d e a l s  and behav i o r  may be c o n s i s t e n t ,  (p.  535)

The l a t t e r  i s  q u i t e  i n d i c a t i v e  o f  t h e  s t r e s s  o c c u r r i n g  in t h e  d u a l -

c a r e e r  ma r r i a g e .  In t h i s  r e g a r d ,  s t r e s s  t y p i c a l l y  e x p e r i e n c e d  in

t h e  d u a l - c a r e e r  ma r r i age  i s  i n h e r e n t  in t h e  n a t u r e  o f  t h e  sys t em,  as

opposed t o  what  Bebbington termed a "mere s i d e - e f f e c t . "

G i l b e r t  and Rachl in  ( 1 9 8 7 )  i d e n t i f i e d  s i g n i f i c a n t  s ou r ce s  o f

s t r e s s  in t h e  d u a l - c a r e e r  mar r i age  as (a)  whether  and when t o

p a r e n t ,  (b) c h i l d  c a r e ,  (c)  combining occu p a t i o n a l  and f a mi ly  r o l e s ,

and (d) o c c u p a t i o n a l  m o b i l i t y  and j ob  p l acement .  The i s s u e  o f

c h i l d r e n  d r a s t i c a l l y  a f f e c t s  t h e  d u a l - c a r e e r  s t r u c t u r e .  Thi s  e f f e c t

i s  much more profound when t h e  couple  has n e g l e c t e d  t o  d i s c u s s  such

i s s u e s  b e f o r e  c h i l d b e a r i n g  o r ,  b e t t e r  y e t ,  b e f o r e  ma r r i a g e .
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The combining o f  occu p a t i o n a l  and f ami ly  r o l e s  i s  a f r e q u e n t l y  

s t a t e d  c h a l l en ge  and s ource  o f  s t r e s s  f o r  t h e  d u a l - c a r e e r  coup l e .  

G i l b e r t  and Rachl in  s t a t e d  t h a t  t h i s  i s  an ongoing c h a l l e n g e  t h a t  

i nvo l ve s  examina t ion  o f  a t t i t u d e s  and p r i o r i t i e s .  P l eck  (1983) 

expr e s s ed  t h e  p o s i t i o n  t h a t  c e r t a i n  c o n f l i c t s  a r e  i n h e r e n t  in t he  

d u a l - c a r e e r  system and must  be d e a l t  wi th  by both s o c i e t y  in gene r a l  

and t h e  couple  s p e c i f i c a l l y .  F ac t o r s  r e l a t e d  t o  t h e s e  c o n f l i c t s  

were l i s t e d  as (a)  t h e  gender  s o c i a l i z a t i o n  o f  each spouse ,  (b)  t h e  

impor tance  each spouse a t t r i b u t e s  t o  o c c u p a t i o n a l  and f ami l y  r o l e s ,

(c)  t h e  i n t e g r a t i o n  o f  t h e s e  r o l e s  t h a t  has been achi eved  by each 

spouse i n d i v i d u a l l y  and by t he  coup l e ,  (d) t h e  congruence  between 

t h e  spouses  on t he  impor tance  a t t r i b u t e d  t o  f ami l y  and work r o l e s  

and t h e i r  mutual  s a t i s f a c t i o n  on t h e  r o l e  a l l o c a t i o n  ach i eved  in 

p r a c t i c e ,  (e)  s p o u s e s ’ s t a g e s  in t h e  c a r e e r  and l i f e  c y c l e s ,  and ( f )  

s o c i e t a l  s uppo r t s  f o r  p a r e n t i n g .

Nadelson and Nadelson (1980) put  f o r t h  t h e  p o s i t i o n  t h a t  d u a l - 

c a r e e r  ma r r i ages  r e q u i r e  an a d a p t a t i o n  t h a t  i s  not  commensurate wi th  

more conven t i ona l  m a r r i a g e s .  Dec i s ion  making and a p p o r t i o n i n g  o f  

r e s p o n s i b i l i t i e s  become more complex in t h i s  system.  These a u t h o r s  

f u r t h e r  s t r e s s e d  t h a t  t h e  c o n f l i c t  and d i s c o r d  exp e r i en c e d  by dual  - 

c a r e e r  coupl es  i s  a p roduc t  o f  both i n t r a p s y c h i c  and s o c i o c u l t u r a l  

i n f l u e n c e s .  " I s s u e s  o f  c o m p e t i t i o n ,  j e a l o u s y ,  and u n r e a l i z e d  

e x p e c t a t i o n s  o r  f a i l u r e  t o  r e s o l v e  dependency problems from t h e  p a s t  

p l a y  a p a r t  in a d d i t i o n  t o  a d m i n i s t r a t i v e  and r e a l i t y - o r i e n t e d  

conce rns"  (p.  97) .
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Compet i t i on  was more t ho r ough l y  d i s c u s s e d  by Nadelson and 

Nadelson as a major  c o n f l i c t  in t h e  d u a l - c a r e e r  ma r r i a g e .  In 

i n s t a n c e s  in which both p a r t n e r s  a r e  employed in t h e  same f i e l d  or  

s e t t i n g ,  t h e  i s s u e  o f  c om p e t i t i o n  i s  more c r i t i c a l .  Compet i t ion  

r e s u l t s  in c o n f l i c t  " i f  t h e  c h a r a c t e r  s t y l e s  and d i s p o s i t i o n s  o f  t h e  

p a r t n e r  make compromise d i f f i c u l t "  (p.  100) .  I n h e r e n t  in t h i s  

s t a t e m e n t  i s  t h e  assumpt ion t h a t  compromise i s  t h e  on ly  means o f  

r e s o l u t i o n  f o r  t h i s  c o n f l i c t .

Nadelson and Nadelson a l s o  spoke t o  t h e  c o n f l i c t  o f  work needs 

v e r su s  pe r s ona l  needs .  The conce rns  a ddr e s sed  in t h i s  r e ga r d  

p a r a l l e l  t h o s e  p r e s en t e d  by Rapopor t  and Rapopor t  (1969) as t he  

Over load Dilemma. However,  Nadelson and Nadelson h i g h l i g h t e d  t he  

p s y c h o l o g i c a l  i s s u e s  d u a l - c a r e e r  coup l es  f r e q u e n t l y  p r e s e n t .  For 

t h e s e  c o u p l e s ,  work becomes  an a c c e p t a b l e  e s c a p e  me c h a n i s m.  

Submerging o n e ’ s s e l f  i n t o  o n e ’ s work proves  t o  be a common way o f  

d e a l i n g  wi th  f ami ly  problems ,  a n x i e t y ,  and d e p r e s s i o n .  Caree r  focus  

and achievement  become a s o l e  p r i o r i t y ,  t h e r e b y  l e t t i n g  m a r i t a l  and 

f ami l y  d i s c o r d  mount.  The a u t ho r s  concluded by acknowledging t he  

impor t ance  o f  t h e  c o u p l e ’ s r e c o g n i z i n g  and p r o ce s s i n g  t h e  c o n f l i c t  

in t h e i r  r e l a t i o n s h i p .

Seiden (1980) pu t  f o r t h  t h e  assumpt ion t h a t  t ime management i s  

a key a r e a  o f  c o n f l i c t  f o r  a l l  ma r r i ed  coup l e s  and even more so f o r  

t h e  d u a l - c a r e e r  coup l e .  The a u t h o r  a s s e r t e d  t h a t  l a c k  o f  c o n t r o l  

over  work s chedu l e s  f o r  both p a r t n e r s  i s  p r ob l e m a t i c ,  as  i s  t h e  f a c t  

t h a t  p u r s u i n g  " c a r e e r s "  v e r s u s  " j o b s "  s u g g e s t s  i n c r e a s e d  t i m e  

demands.  Seiden f u r t h e r  s t a t e d  t h a t  f o r  coupl es  pu r s u i ng  c a r e e r s ,
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i s s u e s  r e g a r d i n g  s e l f  and pe r sona l  l i f e  a r e  t i e d  in more c l o s e l y .  

Each spouse f i n d s  i t  d i f f i c u l t  t o  n e g o t i a t e  t h e  mutual  b e n e f i t s  o f  

t ime i n v e s t e d  in work and t h e  t ime i n v e s t e d  in pe r s ona l  l i f e .  

Compet i t ion  between p a r t n e r s  in how b e s t  t o  n e g o t i a t e  t h e s e  f a c t o r s  

s u r f a c e s  as a source  o f  c o n f l i c t .  Seiden conc luded  t h a t  t ime 

management becomes a c r u c i a l  s k i l l  t h a t  d u a l - c a r e e r  coup l e s  must  

ma s t e r .  She then p r e s e n t e d  s t r a t e g i e s  f o r  i n t e r v e n t i o n  aimed a t  

t e a c h i n g  t ime management t o  d u a l - c a r e e r  c o u p l e s .  These s t r a t e g i e s  

invo l ve  i d e n t i f i c a t i o n  and examina t ion  o f  v a l u e s ,  p r i o r i t i e s ,  and 

r e a l i t y  c o n s t r a i n t s .

Lawe and Lawe ( 19 8 0 )  a d d r e s s e d  c o n f l i c t  i n  d u a l - c a r e e r  

r e l a t i o n s h i p s  f rom an i n t e r i n d i v i d u a l  and i n t r a i n d i v i d u a l  

p e r s p e c t i v e .  According t o  t h e s e  a u t h o r s ,  c o n f l i c t  may r e s u l t  from 

d i f f e r e n c e s  in ph i l osophy  and p e r c e p t i o n s ,  l a c k  o f  emot ional  needs ,  

s a t i s f a c t i o n ,  and u n r e s o l ved  c o n t e n t  c e n t e r i n g  on pe r sona l  space and 

t i me .  They f u r t h e r  s t a t e d  t h a t  t h e  i n t e n s i t y  o f  c o n f l i c t  i s  a 

f a c t o r  o f  i n d i v i d u a l  p s yc h o l o g i ca l  p r e d i s p o s i t i o n s .  Lawe and Lawe 

p r e s e n t e d  case  s t u d i e s  and t e c h n i q u e s  f o r  c o n f l i c t  r e s o l u t i o n .  In 

t h e i r  w r i t i n g ,  c o n f l i c t  r e s o l u t i o n  i nv o l ve s  t h r e e  b a s i c  s t e p s :  

communicat ion,  n e g o t i a t i o n ,  and agreement .  Al though s imple  in 

p r o c e d u r e ,  t h e  p r oc e s s  o f  c o n f l i c t  r e s o l u t i o n  may prove q u i t e  

complex and t ime consuming.

Equi ty  I s su e s

Much a t t e n t i o n  has been g iven  t o  t h e  female  p a r t n e r  in t h e  

d u a l - c a r e e r  ma r r i age .  I t  i s  t h e  op i n i on  s t a t e d  by many r e s e a r c h e r s
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(Bebbington,  1973; G i l b e r t  & Rach l i n ,  1987; Gray,  1983;  Johnson &

Johnson,  1980) t h a t  i t  i s  t h e  woman who bea r s  much o f  t h e  burden in

d u a l - c a r e e r  ma r r i ag e s  in t h e  form o f  r o l e  c o n f l i c t  and development  

o f  coping s t r a t e g i e s .  I n t e r v e n t i o n  wi th  d u a l - c a r e e r  coup l es  has 

r e v e a l e d  t h a t  i t  i s  most  l i k e l y  t h e  woman who must make per sona l  

s a c r i f i c e s  t o  ma i n t a i n  m a r i t a l  harmony.  These o p t i o n s  t y p i c a l l y  

i nvo l ve  reduced involvement  in p r o f e s s i o n a l / c a r e e r  a c t i v i t i e s .

Schroeder  (1985) p r e s e n t e d  t h e  op i n i on  t h a t  t h e  p r e s e n t  work­

f o r c e  s t r u c t u r e  in America makes i t  e a s i e r  f o r  women t o  n e g o t i a t e  

work and f ami ly  r e s p o n s i b i l i t i e s  than i t  i s  f o r  men. The d i f f i c u l t y  

wi th  t h i s  p r emi se ,  however,  i s  t h a t  t h e  very  n a t u r e  o f  t h e  dua l -  

c a r e e r  ma r r i age  i mp l i e s  t h e  s ha r i n g  o f  t h e s e  r e s p o n s i b i l i t i e s .  As a 

r e s u l t ,  t h e  genera l  t r e n d  has been t o  d e l ay  having c h i l d r e n  u n t i l  

p a r t n e r s  a r e  e s t a b l i s h e d  in t h e i r  c a r e e r s  (Dan i e l s  & Weingar t en ,

1982) .

Block (1984) c l a imed t h a t  t h e  ch i ldhood  and s o c i a l  development  

o f  women g e n e r a l l y  f o s t e r s  c h a r a c t e r i s t i c s  o f  n u r t u r a n c e ,  

dependence,  and commitment.  Thi s  i s  in d i r e c t  o p p o s i t i o n  t o  t he  

f o s t e r i n g  o f  i ndependence ,  s e l f - d i r e c t e d n e s s ,  and f reedom o f  s p i r i t  

i n  men.  G i l b e r t  and R a c h l i n  ( 1987)  commented t h a t  t h e s e  

c h a r a c t e r i s t i c s  f o s t e r e d  in men a r e  more commensurate wi th  t he

f a c t o r s  found t o  c o n t r i b u t e  t o  c a r e e r  s uc c e s s .  As a r e s u l t ,  

c o n f l i c t  f o r  women r e s u l t s  as  t h e r e  i s  a g r ave  d i s c r e p a n c y  between 

e a r l y  s o c i a l  development  and p r e s e n t  d e s i r e s .
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According t o  Johnson and Johnson (1980) ,  t h e  r o l e  s t r a i n  

exp e r i en c e d  by women in t h e  d u a l - c a r e e r  ma r r i age  i s  s i g n i f i c a n t l y  

h i g h e r  t han  t h a t  expe r i e nc e d  by t h e i r  male c o u n t e r p a r t s .  The 

a u t h o r s  s t a t e d  t h a t  " t he  d e l e g a t i o n  o f  some r o l e s  ( as  a t e c h n i q ue  to  

reduce  r o l e  s t r a i n )  i s  more d i f f i c u l t  f o r  c a r e e r  mothers  due t o  both 

p s yc h o l o g i c a l  and s o c i a l  p r e s s u r e s  which a r e  gende r  s p e c i f i c "  (p.  

144) .  Johnson and Johnson went on t o  s t a t e  t h a t  t h e  young c a r e e r  

woman has s ev e r a l  o p t i o n s ,  a l l  r e s u l t i n g  in pe r sona l  s a c r i f i c e .  

They i n d i c a t e d  t h a t  a t  a "minimal l e ve l  o f  c o m p l e x i t y , "  a woman may 

e l e c t  t o  put  a l l  e f f o r t s  toward c a r e e r  achi evement  and pass  on 

ma r r i age  and motherhood.  At t he  " i n t e r m e d i a t e  l e v e l  o f  c o m p l e x i t y , "  

a woman may d e c i de  t o  a c c e p t  t he  r e s p o n s i b i l i t y  o f  ma r r i age  and 

c a r e e r  but  f o r ego  t he  d e c i s i o n  t o  have c h i l d r e n .  A second o p t i on  

would be t o  c y c l e  t h e i r  r o l e s .  Johnson and Johnson d e s c r i b e d  t h i s  

as t h e  ca se  when a woman pur sues  her  c a r e e r  a s p i r a t i o n s ,  m a r r i e s ,  

and t hen  i n t e r r u p t s  he r  c a r e e r  t o  bea r  c h i l d r e n .  The maximum l e ve l  

o f  compl ex i t y  i s  o b t a i n e d  by a t t e mp t in g  t o  handl e  c a r e e r ,  ma r r i a g e ,  

and motherhood s im u l t a n e o u s l y .  The a u t h o r s  emphasi zed,  however,  

t h a t  r e s e a r c h  has shown t h a t  ma i n t a i n i n g  a c t i v e  involvement  in a l l  

r o l e s  s i m u l t a n e o u s l y  i s  s h o r t - l i v e d .  The o v er lo a d  dilemma d i s c u s s e d  

by Rapopor t  and Rapopor t  (1969) p r e v a i l s ,  making such c i r c u m s t a n c e s  

overwhelming.  Johnson and Johnson concluded by p r ov i d i n g  a d a p t i v e  

s t r a t e g i e s  women may use which i nvo l ve  both env i ronmenta l  and 

p s yc h o l o g i c a l  m o d i f i c a t i o n .

Lopata ,  Barnewol t ,  and Norr  (1980) comple ted a s tudy  s u r vey i ng  

996 working women in t h e  Chicago a r e a ,  74% o f  whom were c u r r e n t l y
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ma r r i e d .  T h e i r  i n t e n t i o n  was t o  examine t h e  i n t e r a c t i o n  among t h r e e  

d i s t i n c t  r o l e s  a s sumed  by t h e s e  women- -home make r , w i f e ,  and 

employee.  The s t udy  went  f u r t h e r  by a l s o  e v a l u a t i n g  t h e  p e r c e p t i o n s  

o f  t h e  women toward t h e  r e c i p r o c a l  r o l e s  assumed by t h e i r  husbands .  

F i gure  2.1 shows t h e s e  r o l e  compos i t i ons  as p r e s en t e d  by Lopata e t  

a l . The a u t h o r s  were p a r t i c u l a r l y  concerned wi th  t h e  deg r ee  o f  

he l p i n g  b eh a v i o r  demons t r a t ed  by t h e s e  women t o  t h e i r  spous e s .  The

r e s u l t s  o f  t h e i r  s tudy  r ev e a l e d  t h a t ,  i n  t h e  r o l e  o f  w i f e ,  t he

predominant  number o f  women surveyed i n d i c a t e d  g i v i ng  more he lp  t o

t h e i r  husbands wi th  t h e i r  j ob s  t ha n  r e c e i v i n g  he lp  from husbands 

wi th  t h e i r s .  The comple t i on  o f  s e c r e t a r i a l  t a s k s  and e n t e r t a i n m e n t  

p l a n n i n g  were  c i t e d  a s  mos t  f r e q u e n t .  When f o c u s i n g  on t h e  

r e l a t i o n s h i p  between t h e  r o l e s  o f  wi fe  and homemaker,  i t  was found 

t h a t  t h e  women not  only  gave more a s s i s t a n c e  toward t h e i r  husbands 

f o r  t h e i r  j o b s  but  a l s o  upheld t he  m a j o r i t y  o f  r e s p o n s i b i l i t y  f o r  

household  ma i n t enance .  I t  was a l s o  found t h a t  t he  h i g h e r  t h e  l e ve l  

o f  e d u c a t i o n  and o c c u pa t i o n a l  s t a t u s  o f  t h e  husband,  t h e  more t h e  

wives  p e r c e i v e d  t h e i r  husbands  as f e e l i n g  p o s i t i v e  toward t h e  w i v e s ’ 

working as p r o f e s s i o n a l s .  These same f a c t o r s  d i d  no t  p r e v a i l  as

i n f l u e n c i n g  t h e  p e r c e p t i o n s  by w i v e s  o f  s u p p o r t  r e c e i v e d  f o r  

household  r e s p o n s i b i l i t i e s .

The obvious  mi ss i ng  p i e c e  t o  t h i s  r e s e a r c h  s tudy  was t h e  

i n c l u s i o n  o f  p e r c e p t i o n s  by ma l e  c o u n t e r p a r t s .  The a u t h o r s  

a s s e r t e d ,  however,  t h a t  t h e i r  i n t e n t i o n  was t o  focus  on t h e  r e a l i t y -  

based p e r c e p t i o n s  o f  American urban women.
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Hopkins and White (1978) p r e s e n t e d  a f i g u r e  c o n c e p t u a l i z a t i o n  

o f  t h e  f a c t o r s  i n f l u e n c i n g  women in d u a l - c a r e e r  m a r r i a g e s .  F igure  

2 . 2  d e p i c t s  t h e  r o l e  c o n f l i c t  and s t r a i n  l i k e l y  t o  be e x p e r i enced  by 

t h e s e  women. The a u t h o r s  s t r e s s e d ,  however,  t h a t  s o c i e t a l  norms 

cannot  be ignored  as a major  i n f l u e n c e r  o f  r o l e  e x p e c t a t i o n s .

In d i s c u s s i n g  women in c a r e e r  r o l e s ,  i t  would be in e r r o r  t o  

o v e r lo o k  c u r r e n t  sexual  d i s c r i m i n a t i o n  and p r e j u d i c e .  S c o t t  (1982) 

s t a t e d  t h a t  t h e  s t r u c t u r e  o f  t h e  l a b o r  f o r c e  d e p i c t s  c l e a r  

d i s c r i m i n a t i o n  based on sex .  Women c o n t i n u e  t o  e x p e r i e n ce  o b s t a c l e s  

as t he y  a t t e mp t  t o  e n t e r  male-dominated o c c u p a t i o n s .  In a d d i t i o n ,  

i f  a woman breaks  t h e  b a r r i e r  t o  c o r p o r a t e  s t a t u s ,  she i s  l i k e l y  t o  

r e c e i v e  f e w e r  p r o m o t i o n s ,  l o w e r  p a y ,  and f i n d  h e r s e l f  

u n d e r r e p r e s e n t e d  in most  p r o f e s s i o n a l  a r ena s  ( S e r r i n ,  1984) .  As 

G i l b e r t  and R a c h l i n  ( 19 8 7 )  c o n c l u d e d ,  "Women’ s a c c e p t a n c e  and 

promot ion in c a r e e r s ,  u n l i k e  t h a t  o f  men, c o n t i n u e s  t o  be based more 

on f a c t o r s  r e l a t e d  t o  t h e i r  gender  than  t o  t h e i r  a b i l i t y "  (p.  14) .

Occupa t iona l  S e t t i n g  I s s u e s

The number o f  d u a l - c a r e e r  coup l e s  in t h e  work f o r c e  has 

i n c r e a s e d  s i g n i f i c a n t l y  o v e r  t h e  p a s t  y e a r s ,  g r o w i n g  f rom 

app r ox i ma t e l y  900,000 in 1960 t o  3 . 3  m i l l i o n  t oday  (Sekaran ,  1986) .  

The Conference  Board (1985) i n d i c a t e d  t h a t  wi th  t h e  number o f  

young women c u r r e n t l y  engaged in p r o f e s s i o n a l  t r a i n i n g ,  t h e  number 

o f  d u a l - c a r e e r  f a m i l i e s  can on ly  be expec t ed  t o  e s c a l a t e  in t he  

f u t u r e .  With t h i s  r a p i d  r i s e  in d u a l - c a r e e r  l i f e s t y l e s ,  however,  

has  come a s lower  r e s p o n s e  by o cc u p a t i o n a l  o r g a n i z a t i o n s .  As
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Sekaran i n d i c a t e d ,  most  o r g a n i z a t i o n s  a r e  no t  even aware o f  t he  

number o f  t h e i r  s t a f f  members who come from d u a l - c a r e e r  s t r u c t u r e s .  

As a r e s u l t ,  t he y  a r e  i n a d e q u a t e l y  p r ep a r ed  t o  cope wi t h  t h e  unique 

problems o f  such employees .

Occupat ional  demands may be viewed as  a major  s t r e s s o r  d e s p i t e  

o n e ’ s s e l e c t e d  l i f e s t y l e .  For t h e  d u a l - c a r e e r  f ami ly ,  however,  t he  

work s e t t i n g  i s  a major  e x t e r n a l  system i n f l u e n c i n g  t h e  s t a b i l i t y  o f  

t h e  f ami ly  s t r u c t u r e .  Sk i nner  (1980) r e p o r t e d  t h a t  " d u a l - c a r e e r  

coup l e s  a r e  i n c r e a s i n g l y  i n t e r e s t e d  in n e g o t i a t i n g  work a r r angements  

which w i l l  r educe  o r  remove some o f  t h e  l i f e s t y l e ’ s s t r e s s "  (p.  

479) .  Sekaran (1986) ,  in d i s c u s s i n g  r e c e n t  l i t e r a t u r e ,  c i t e d  t he  

f o l l owi ng  c r i t i c a l  i s s u e s  r e l a t e d  t o  d u a l - c a r e e r  f a m i l i e s  in t he  

work p l a c e :  t h e i r  need f o r  f l e x i b l e  work p a t t e r n s  ( C a t a l y s t ,  1981,

1984) ,  t h e i r  need f o r  r e v i s e d  employee b e n e f i t  schemes (Conference 

Board,  1985) ,  f reedom from a n x i e t i e s  about  c h i l d  c a r e  (Immerwahr,  

1984) ,  t h e  need t o  expend e n e r g i e s  in c o l l a b o r a t i v e  ways t h a t  

f u r t h e r  e a c h  o t h e r ’ s p r o g r e s s  r a t h e r  t h a n  h a r b o r  f e e l i n g s  o f  

r e s en t men t  and c o m p e t i t i v e n e s s  toward each o t h e r  (Sekaran ,  1985b) ,  

and t h e i r  need t o  maximize t h e  o v e r a l l  q u a l i t y  o f  t h e i r  chosen 

l i f e s t y l e  (Sekaran ,  1983,  1985a) .

W a l k e r ,  R o z e e - K o k e r ,  and W a l l s t o n  ( 1987 )  e x p r e s s e d  t h a t  

e x i s t i n g  p o l i c i e s  in t h e  work p l a c e  do not  l end  t he mse l ves  t o  t he  

n e c e s s a r y  f l e x i b i l i t y  r e q u i r e d  t o  handle  demands o f  a f ami l y  or  

pe r sona l  n a t u r e .  In t h e  Wall S t r e e t  J o u r n a l . Lehrman (1985) 

r e p o r t e d  t h a t  d e s p i t e  t h e  i n c r e a s ed  demand f o r  c h i l d - c a r e  s uppo r t  in
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t h e  work p l a c e ,  only  1 ,800 American employers ,  o f  a t o t a l  6 m i l l i o n ,  

p r o v i d e  some kind o f  c h i l d - c a r e  a s s i s t a n c e .

Such c i r c ums t a nc e s  h i g h l i g h t  t h e  complexi ty  and nar rowing  o f

s o l u t i o n s  a v a i l a b l e  in hand l ing  f a m i l y - l i f e  demands.  Numerous

c o n f l i c t s  and problems a r i s e  f o r  d u a l - c a r e e r  members as  a r e s u l t  o f  

poor  o r g a n i z a t i o n a l  work p o l i c i e s .  Thi s  i n c l u d es  a s i g n i f i c a n t  

amount o f  l o s t  t ime a t  work due t o  c h i l d - c a r e  r e s p o n s i b i l i t i e s ,  high 

t u r n o v e r  as a r e s u l t  o f  d e a l i n g  wi t h  work and f ami l y  o ve r l oa d  

i s s u e s ,  and f e e l i n g s  o f  a l i e n a t i o n  from t h e  work env i ronment .

Thi s  c l e a r l y  i n d i c a t e s  t he  impor tance o f  both d u a l - c a r e e r

c o u p l e s  and o c c u p a t i o n a l  o r g a n i z a t i o n s  b e i n g  c o g n i z a n t  o f  how 

c u r r e n t  p o l i c i e s  a f f e c t  employee a d a p t a t i o n .  Ha l l eck  (1971) went  

f u r t h e r  by emphasi z ing t h a t  i n d i v i d u a l s  who a r e  unaware o f  t h e  

e f f e c t  o f  e x t e r n a l  i n f l u e n c e s  t y p i c a l l y  view t h e i r  unhappi ness  as 

u n r eas onab l e  and wi l l  t end  t o  blame e i t h e r  t hemse l ves  o r  f ami l y  

members.  In t h i s  r e g a r d ,  i t  becomes i n c r e a s i n g l y  i mpor t a n t  t h a t

d u a l - c a r e e r  coup l e s  be a p p r i s ed  o f  t h e s e  i n f l u e n c e r s  so t h a t  t hey  

can engage in e f f e c t i v e  ma n i pu l a t i on  and problem r e s o l u t i o n .

Col l ege  Undergraduates

Few r e s e a r c h  e f f o r t s  have been made p a r t i c u l a r l y  t o  a d d r es s  t he  

c o l l e g e  u n d e r g r a d u a t e  s t u d e n t  and a t t i t u d e s  a b o u t  d u a l - c a r e e r  

ma r r i a g e .  Lozof f  (1972) d i s cu s s e d  f i n d i n g s  r e v e a l i n g  t h a t  81% o f  

c o l l e g e  women in t h e  s t udy  i n d i c a t e d  t h a t  a c a r e e r  was i m p o r t a n t  as 

wel l  as being a mother  o r  spouse .  I t  i s  a l s o  impor t an t  t o  no t e  t h a t  

Lozof f  found t h a t  91% o f  t h e  male c o l l e g e  s t u d e n t s  in t h e  s tudy
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r e p o r t e d  an i n t e r e s t  in pu r s u i ng  a wi f e  wi th  a c a r e e r  o u t s i d e  o f  t he  

home. Other  f i n d i n g s  from Lozof f  sugges t ed  t h a t  60% o f  t h e  male 

s t u d e n t s  a l s o  t hought  t h a t  c h i l d  r e a r i n g  should  be an e q u a l l y  shared  

r e s p o n s i b i l i t y  and 40% m a i n t a i n e d  t h i s  p o s i t i o n  i n  r e g a r d  t o  

household r e s p o n s i b i l i t y .

Katz (1978) fo l lowed up in h i s  s tudy  by r e p o r t i n g  t h a t  75% of  

t h e  c o l l e g e  males  expec t ed  t o  s ha r e  e q u a l l y  in r a i s i n g  c h i l d r e n .  I t  

was i n t e r e s t i n g ,  however,  t o  see  a d i s c r e p a n c y  in L o z o f f ’ s (1972) 

s t udy  between male and female c o l l e g e  s t u d e n t s  r e g a r d i n g  f ami ly  

f i n a n c i n g .  Seventy p e r ce n t  o f  t he  females  and only  40% o f  t h e  males 

t hough t  t h a t  both mar r i age  p a r t n e r s  should c o n t r i b u t e  e q u a l l y  t o  

f ami l y  f i n a n c i n g .  Lozoff  s t a t e d  t h a t  t h i s  d i f f e r e n c e  may be 

i n d i c a t i v e  o f  a r e a l i z a t i o n  t h a t  men have more e a r n i n g  power,  o r  i t  

may be i n d i c a t i v e  o f  t he  f a c t  t h a t  t h e  males  in t h e  s tudy  wanted to  

m a i n t a i n  t he  t r a d i t i o n a l  r o l e  as pr imary e a r n e r  f o r  t h e  f ami ly .

Amatea and Cross (1983) and Kahnwei ler  and Kahnwei l er  (1980) 

a s s e r t e d  t h e  need f o r  c o u n s e l i ng  i n t e r v e n t i o n  wi th  t h e  c o l l e g e  

u n d e r g r adua t e  p op u l a t i o n .  According t o  Amatea and Cross ,  young 

c o l l e g e  coupl es  a r e  l i k e l y  overwhelmed by t h e  v a s t  number o f  s t r e s s  

and c o n f l i c t  i s s u e s  c o n f r o n t i n g  them.  In r e s po n s e ,  t h e y  proposed a 

s h o r t - t e r m  workshop focus i ng  on development  o f  e f f e c t i v e  coping 

s k i l l s  and s t r a t e g i e s .  Kahnwei ler  and Kahnwei ler  s up p o r t e d  t h i s  

assumpt ion and f u r t h e r  s p e c i f i e d  t h a t  t h e  most  p r e v a i l i n g  i s s u e s  

i nvo l ve  r o l e  c o n f l i c t  and change,  j o b  i mmobi l i t y ,  and i n s t i t u t i o n a l  

b a r r i e r s  ( i n ad e q u a t e  c h i l d - c a r e  r e s o u r c e s ) .  They,  t o o ,  p r e s e n t e d  a



37

workshop f o r  c o l l e g e  unde r g r adua t e  s t u d e n t s  aimed a t  viewing t he  

d u a l - c a r e e r  ma r r i age  as a l i f e - p l a n n i n g  phase .

In t h e  Amatea and Cross  s t udy ,  c o l l e g e  coupl es  a t  a l a r g e  

s ou t he r n  u n i v e r s i t y  t ook p a r t  in a weekend d u a l - c a r e e r  mar r i age  

workshop.  Each workshop inc l uded  a f i v e - p h a s e  p ro c e s s  a d d r e s s i n g  

t h e  f o l l owi ng :

Phase One: Examining t h e  Dual -Career  L i f e s t y l e  

Phase Two: Asses s i ng  Role C o n f l i c t  Coping S t y l e s  

Phase Three :  C l a r i f y i n g  and P r i o r i t i z i n g  Personal  Ex p ec t a t i on s

Phase Four:  J o i n t  Dec i s ion  Making 

Phase Five :  Bu i l d ing  a C o l l a b o r a t i v e  R e l a t i o n s h i p  

Fe e d b ac k  f rom wor kshop  p a r t i c i p a n t s  i n d i c a t e d  a f a v o r a b l e  

outcome.  Ci t ed  as p a r t i c u l a r l y  v a l u a b l e  were t he  p r o b le m - so l v in g ,  

s k i l 1 -development  components and t he  model ing by workshop l e a d e r s .  

P a r t i c i p a n t s  d id  i n d i c a t e ,  however,  t h a t  t h e  s h o r t - t e r m  s t r u c t u r e  o f  

t h e  workshop seemed compressed;  t hey  t hough t  t h a t  a more e l o n g a t e d  

v e r s i o n  would prove more e f f e c t i v e .

Kahnwei le r  and Kahnwei ler  (1980) implemented t h e i r  d u a l - c a r e e r  

f ami l y  workshop in a c a r e e r - p l a n n i n g  c l a s s  on t h e  campus o f  F l o r i d a  

S t a t e  U n i v e r s i t y .  This  workshop used d i d a c t i c  m a t e r i a l ,  workshop 

l e a d e r s ’ sha r ed  e x p e r i e n c e s ,  and group d i s c u s s i o n  as  a t h e r a p e u t i c  

approach .  The r e s e a r c h e r s  r e p o r t e d  t h a t  s t u d e n t s  e x p r e s s e d  t h e

f o l l owi ng  as  most  c r i t i c a l  t o  addr e s s  r e g a r d i n g  d u a l - c a r e e r  mar­

r i a g e :  (a)  d i v i s i o n  o f  l a b o r  r e g a r d i n g  homemaking r e s p o n s i b i l i t i e s ,

(b) i s s u e s  o f  co mp e t i t i o n  and methods o f  d e a l i n g  wi th  them,  (c)  how 

t o  manage t i m e  e f f e c t i v e l y ,  ( d )  f u t u r e  v o c a t i o n a l  p l a n s ,  ( e )
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p e r ce i v e d  emot ional  s u p p o r t  from t h e  spouse ,  and ( f )  b a l an c i n g  o f  

commitments t o  o n e ’ s own and s po u s e ’ s c a r e e r  development .  Verbal  

s e l f - r e p o r t s  on workshop outcomes were q u i t e  p o s i t i v e .  P a r t i c i p a n t s  

i n d i c a t e d  t h a t  t h e i r  i n s i g h t  had i n c r e a s e d  as a r e s u l t  o f  t h i s  

e x p e r i e nc e .

Summary

The f i n d i n g s  and p o s i t i o n s  p r e s e n t e d  in t h i s  l i t e r a t u r e  review 

s pu r r ed  t h e  n o t i on  t o  f u r t h e r  i n v e s t i g a t e  d u a l - c a r e e r  mar r i age  

p r e p a r a t i o n  o f  c o l l e g e  u n de r g r a d u a t e s .  Rapopor t  and Rapopor t  (1963,  

1964,  1966) p rov ided  t h e  most  wide l y  acc ep t ed  d i s c u s s i o n  p e r t a i n i n g  

t o  c o n f l i c t  di lemmas i n h e r e n t  in t h e  d u a l - c a r e e r  s t r u c t u r e .  E f f o r t s  

must  now be p l a ced  on a s s e s s i n g  t h e  r e a d i n e s s  o f  c o l l e g e  you ths  t o  

f a c e  t h e s e  di lemmas,  f oc u s i n g  on p r e v a i l i n g  i s s u e s  o f  d i s c r e p a n c y  

among t h i s  p o p u l a t i o n ,  and de ve l op i ng  i n t e r v e n t i o n  s t r a t e g i e s  aimed 

a t  a m e l i o r a t i o n .



CHAPTER III

STUDY DESIGN AND PROCEDURES 

Overview

The major  o b j e c t i v e  o f  t h i s  s tudy  was t o  i n v e s t i g a t e  t h e  

s i m i l a r i t i e s  and d i f f e r e n c e s  among t h e  e x p e c t a t i o n s  o f  unde r g r a d u a t e  

s t u d e n t s  a t  Michigan S t a t e  U n i v e r s i t y  r e g a r d i n g  s e l e c t e d  s t r e s s  and 

oc c u p a t i o na l  s e t t i n g  i s s u e s  in d u a l - c a r e e r  m a r r i a g e s .  Thi s  c h a p t e r  

p r ov id es  a d i s c u s s i o n  o f  t h e  (a)  p o pu l a t i o n  and s e t t i n g ,  (b) 

s u b j e c t s ,  (c)  i n s t r u m e n t ,  (d) p r ocedur e ,  (e)  t e s t a b l e  hypo t he se s ,  

and ( f )  t r e a t m e n t  o f  d a t a  used in t h i s  s t udy .

Popu l a t i on  and S e t t i n g

The p o p u l a t i o n  from which p a r t i c i p a n t s  in t h i s  s tudy  were drawn 

c o n s i s t e d  o f  31,659 unde r g r a dua t e  s t u d e n t s  e n r o l l e d  a t  Michigan 

S t a t e  U n i v e r s i t y  du r i ng  Spr ing  1989.  The breakdown f o r  t h e s e  

s t u d e n t s  by s e x ,  r a c e ,  c l a s s  s t a n d i n g ,  and m a j o r  c o l l e g e  i s  

p r e s e n t e d  in Table  3 . 1 .

Michigan S t a t e  U n i v e r s i t y  i s  a midwestern Big Ten u n i v e r s i t y  

w i t h  an a p p r o x i m a t e l y  90% C a u c a s i a n  s t u d e n t  body ( O f f i c e  o f  

Admiss ions  & S c h o l a r s h i p s ,  1988) .  The m a j o r i t y  o f  s t u d e n t s  a t  

Michigan S t a t e  U n i v e r s i t y  come from Michigan high s choo l s  and 

c o l l e g e s ,  making t h e  t o t a l  p op u l a t i o n  compos i t i on  p r i m a r i l y  i n - s t a t e  

s t u d e n t s .  Founded in 1855 as a p u b l i c  i n s t i t u t i o n ,  Michigan S t a t e

39
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Table  3 . 1 . - -Breakdown o f  Michigan S t a t e  U n i v e r s i t y  unde r g r adua t e  
s t u d e n t  p o p u l a t i o n  by c l a s s  s t a n d i n g ,  sex ,  major  
c o l l e g e  ( Sp r i ng  1989) and r ac e  ( F a l l  1988) .

Number Pe rcen t

Class  S t and i ng
Freshman 6,872 21.7
Sophomore 7,259 22.9
J u n i o r 8 ,085 25.5
Sen i o r 9,105 28.8
Spec i a l  program 338

31,659

Sex
Male 15,062 47.i
Female 16,597 52. '

31,659

Ma.ior Col l eqe
A g r i c u l t u r e  & Natura l  Resources 2,313 7.3
Ar t s  & L e t t e r s 2,525 8 . 0
Bus iness 6,687 21.1
Communicat ion Ar t s 3 ,818 12.1
Educat ion 1,309 4.1
Eng i nee r ing 3,063 9.7
Human Ecology 1,351 4.3
James Madison 918 2.9
Natura l  Sc i ence 2,896 9.1
Nursing 350 1.1
Soc ia l  Sc i ence 4,174 13.2
V e t e r i n a r y  Medicine 239 .8
Undergradua te  U n i v e r s i t y  Div i s i on / No  P r e f . 1,943 6.1
U n c l a s s i f i e d 73 .2

31,659
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Table 3 . 1 . - - Con t i nued .

Number Percen t

Race
American Ind i an / Al a skan  Nat i ve 122 .4
Af r i can-Amer i can 2,409 7.0
Hispan ic

Chicano 185 .5
Other 274 .8

A s i a n / P a c i f i c  I s l a n d e r 627 1.8
Caucas i an 30,440 87 . 8
Ot h e r - - n o  s p e c i f i c a t i o n 57 .2
Nonres i den t  a l i e n 491 1.4

Sources :  Class  s t a n d i n g ,  sex,  and major  c o l l e g e - -Mi c h i g an  S t a t e
U n i v e r s i t y ,  R e g i s t r a r ’ s O f f i c e ,  Data Repor t i ng  D i v i s i o n ;  
r ac e - - Mi c h i gan  S t a t e  U n i v e r s i t y ,  O f f i c e  o f  P lanning  and 
Budget .

U n i v e r s i t y  i s  t he  only  l a n d - g r a n t  i n s t i t u t i o n  in Mich i gan . The 

u n i v e r s i t y  p r o m o t e s  13 c o l l e g e s  o f f e r i n g  a p p r o x i m a t e l y  125 

unde r g r adua t e  d e g r e e - g r a n t i n g  programs.  These programs a r e  o f f e r e d  

in a wide r ange  o f  f i e l d s ,  i n c l u d i n g  t he  s c i e n c e ,  l i b e r a l  a r t s ,  and 

major  p r o f e s s i o n a l  a r e a s .

Su b j e c t s

Of t h e  3 1 , 6 5 9  u n d e r g r a d u a t e  s t u d e n t s  a t  M i c h i g a n  S t a t e  

U n i v e r s i t y ,  147 were o b t a i n e d  f o r  t h i s  s t u d y ,  a l l  o f  whom were used 

in t h e  a n a l y s i s .  Given t h a t  t h e  e n t i r e  p op u l a t i o n  o f  unde r g r adua t e  

s t u d e n t s  was no t  su rveyed ,  t h e  147 r e s p o n d e n t s  compri sed a c o n ve n i ­

ence sample o f  t h e  p o p u l a t i o n .

Background i n f o r ma t i o n  was ob t a i n e d  by ask ing  p a r t i c i p a n t s  t o  

respond to  q u e s t i o n n a i r e  i t ems r e l a t i v e  t o  t h e i r  sex,  r a c e ,  major ,
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c l a s s  s t a n d i n g ,  m a r i t a l  s t a t u s ,  age,  and p a r e n t a l / f a m i l y  background.  

Thi s  i n f o r ma t i o n  i s  summarized in Table  3 . 2 .

Ins t rumen t

The i n s t r u m e n t  ( Ap p e n d i x  A) u s ed  i n  t h i s  s t u d y  was a 

q u e s t i o n n a i r e  s p e c i f i c a l l y  developed t o  g a t h e r  i n f o r m a t i o n  about  t he  

demographics  o f  t h e  s tudy  p a r t i c i p a n t s ,  as wel l  as t h e i r  f ami l y ,  

c a r e e r ,  and s t r e s s  e x p e c t a t i o n s  f o r  d u a l - c a r e e r  ma r r i age .  The 

demographic p o r t i o n  o f  t h e  q u e s t i o n n a i r e  was c o n s t r u c t e d  by the  

i n v e s t i g a t o r  f o r  s p e c i f i c  use in t h i s  s t u d y .  Thi s  demographic 

i n f o r ma t i o n  was needed t o  a s s e s s  t h e  r e l a t i o n s h i p  between s p e c i f i c  

b a c k g r o u n d  v a r i a b l e s  and s t r e s s  and o c c u p a t i o n a l  s e t t i n g  

e x p e c t a t i o n s  o f  p a r t i c i p a n t s .  The demographic p o r t i o n  o f  t he  

q u e s t i o n n a i r e  c o n s i s t e d  o f  only f i x e d - a l t e r n a t i v e  i t ems .

The i n s t r u m e n t  a l s o  c o n t a i n e d  i t ems  a d d r e s s i n g  f u t u r e  l i f e  

p l a nn i ng  o f  s tudy  p a r t i c i p a n t s .  These i t ems  were i nc l uded  to  

d e t e r mi ne  t h e  c o n t e x t  in which r e s p o n s e s  were g i ve n .  In t h i s  

r e g a r d ,  f i x e d - a l t e r n a t i v e  i t ems were p r e s e n t e d  t o  i n d i c a t e  whether  

o r  not  p a r t i c i p a n t s  even a n t i c i p a t e d  engaging in a c a r e e r  ve r s us  a 

j o b ,  ma r r i age  ve r s us  s ing l e hood ,  o r  c h i l d  r e a r i n g  in t h e i r  f u t u r e .

The p o r t i o n  o f  t he  q u e s t i o n n a i r e  p e r t a i n i n g  t o  s p e c i f i c  s t r e s s  

and o c c u p a t i o n a l  s e t t i n g  e x p e c t a t i o n s  c o n t a i n e d  b o t h  f i x e d -  

a l t e r n a t i v e  and L i k e r t - s c a l e  i t ems .  The f i x e d - a l t e r n a t i v e  i t ems 

c o n s i s t e d  o f  a few s t a t e m e n t s  de s i gned  t o  examine s p e c i f i c  a t t i t u d e s  

r e g a r d i n g  o c c u pa t i o n s  and f ami l y  l i f e .  The L i k e r t - s c a l e  i t ems 

c o n s i s t e d  o f  s ev e r a l  s t a t e m e n t s  de s i gned  t o  e x p l o r e  t h e  degree  o f
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Table 3 . 2 . - - B i o g r ap h i ca l  d a t a  on s tudy  p a r t i c i p a n t s .

Number Pe r cen t

Sex
Male 65 44.2
Female 82 55.8

Afle
19 y e a r s  or  younger 71 48.3
20-21 53 36.1
22-25 18 12.2
26-29 1 .7
30 y e a r s  o r  o l d e r 4 2.7

Class  S tanding
Freshman 51 34.7
Sophomore 47 32.0
J u n i o r 31 21.1
Sen i o r 18 12.2

Ma.ior Area o f  Study
Socia l  s c i e n c e s 24 16.3
Sc iences 62 42.2
P r e - p r o f e s s i o n a l 35 23.8
Li be ra l  a r t s 8 5.4
Educat ion 18 12.2

Mar i t a l  S t a t u s
S i ng l e 144 98.0
Marr ied 3 2 . 0

Et hnic  Background
Black 29 19.7
Caucasian 113 76.9
Lat ino 1 .7
Nat i ve  American

Pa r en t  Mar i t a l  Tvoe (Fami ly Background)

4 2.7

T r a d i t i o n a l 46 31.3
D u a l - ea rn e r  (mot he r ’ s 
D u a l - ea rn e r  ( f a t h e r ’ s

occupa t i on  secondary) 51 34.7
occupa t i on  secondary) 3 2 . 0

D u a l - c a r e e r 22 15.0
S i n g l e  p a r e n t 25 17.0
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a g r e e m e n t ,  i m p o r t a n c e ,  and s t r e s s  e x p e c t a t i o n  e x p r e s s e d  t o w a r d  

s e l e c t e d  i s s u e s  r e l a t e d  t o  d u a l - c a r e e r  ma r r i a g e .

R e s p o n d e n t s  we r e  a s k e d  t o  i n d i c a t e  one  o f  t h e  f o l l o w i n g  

r e s p o n s e s  e x p r e s s i n g  d e g r e e  o f  a g r e e m e n t :  S t r o n g l y  D i s a g r e e ,

Di sagr ee ,  Agree,  and S t r on g ly  Agree.  Opt ions  e x p r e s s i n g  degree  o f  

impor tance inc l uded  Not Impor t an t ,  Somewhat I mpor t an t ,  and Very 

Impor t an t .  F i n a l l y ,  r e s p o n d e n t s  s e l e c t e d  from t h e s e  r e s p o n s e s  

r e g a r d i ng  s t r e s s  e x p e c t a t i o n s :  Not S t r e s s f u l ,  Somewhat S t r e s s f u l ,

and Very S t r e s s f u l .

The c o n t e n t  o f  t h e  q u e s t i o n n a i r e  was a b s t r a c t e d  from Senger-  

D i c k i n s o n  and S t e w a r t  ( 1 9 8 8 ) .  Th e s e  a u t h o r s  d e v e l o p e d  t h e  

q u e s t i o n n a i r e  i n i t i a l l y  in r e s e a r c h  e f f o r t s  t o  e x p l o r e  d i f f e r e n c e s  

in  a t t i t u d e s  and e x p e c t a t i o n s  b e t we e n  A s i a n / P a c i f i c  I s l a n d e r  

s t u d e n t s  a t  t h e  U n i v e r s i t y  o f  Hawaii and mainland s t u d e n t s  a t  

u n i v e r s i t i e s  in t h e  c o n t i n e n t a l  Uni ted S t a t e s .  At t h e  t ime o f  t h i s  

w r i t i n g ,  r e s e a r c h  f i n d i n g s  had not  y e t  been p u b l i s h e d .

S p e c i f i c  i t ems were developed by t h e  a u t h o r s  t h a t  were d i r e c t l y  

r e l a t e d  t o  Rapopor t  and Ra popor t ’ s (1964,  1969) and S e k a r a n ’ s (1986) 

w r i t i n g s .  S e t s  o f  i t e m s  were  d e s i g n e d  t o  m e a s u r e  s t u d e n t  

e x p e c t a t i o n s  s p e c i f i c a l l y  r e g a r d i n g  R a p o p o r t  and R a p o p o r t ’ s 

Over load,  Soc i a l  Network,  I d e n t i t y ,  Per sonal  Norms, and Role -Cyc l i ng  

S t r e s s  Dilemmas.  Other  s e t s  o f  i t ems  p e r t a i n e d  t o  t h e  deg r ee  o f  

impor tance ex p r es s e d  by s t u d e n t s  r e g a r d i n g  t h e  o c c u p a t i o n a l  s e t t i n g .  

Add i t i ona l  i t ems  were deve loped t o  i n v e s t i g a t e  s t u d e n t  o p i n i on s  

r e g a r d i n g  coping and a d j u s t men t  i s s u e s  in  d u a l - c a r e e r  ma r r i a g e .
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To ensu r e  v a l i d a t i o n  o f  t e s t  i t ems ,  a p i l o t  s tudy  was conducted 

us ing  40 Michigan S t a t e  U n i v e r s i t y  unde r g r a d u a t e  s t u d e n t s  e n r o l l e d  

in a cou r se  e n t i t l e d  "Human P e r s p e c t i v e s  on U r b a n i z a t i o n . "  Thi s  

c our s e  i s  o f f e r e d  toward f u l f i l l m e n t  o f  Michigan S t a t e  U n i v e r s i t y ’ s 

g enera l  e du c a t i o n  r e qu i r e me n t  in t h e  s o c i a l  and behav i o r a l  s c i e n c e s .  

Respondents  were asked t o  complete  and e v a l u a t e  t h e  i t ems on t h e  

q u e s t i o n n a i r e  f o r  c o n c i s e n e s s  and c l a r i t y .  The f i n a l  i n s t r ume n t  was 

d e v e l o p e d  and u s ed  w i t h  s t u d y  p a r t i c i p a n t s  a f t e r  e d i t i n g  was 

c o m p l e t e d ,  b a s e d  on i n f o r m a t i o n  r e c e i v e d  f rom p i l o t - s t u d y  

p a r t i c i p a n t s .

Procedure

The p r o c e d u r e  f o r  d a t a  c o l l e c t i o n  i n v o l v e d  t h e  e x a m i n e r  

a t t e n d i n g  s e l e c t e d  u n d e r g r a d u a t e  c o u r s e s  a t  M i c h i g a n  S t a t e  

U n i v e r s i t y  and r e q u e s t i n g  r e sponden t s  t o  complete  t he  r e s e a r c h  

q u e s t i o n n a i r e .  The f o l l o w i n g  c o u r s e s  were  i d e n t i f i e d  by t h e  

r e s e a r c h e r  based on major  emphasi s ,  c l a s s  s t a n d i n g  o f  s t u d e n t s  

e n r o l l e d  in c l a s s ,  and d i v e r s i t y  in r a c i a l  compos i t i on  o f  cour s e  

a t t e n d e e s :

" E n g i n e e r s  and t h e  E n g i n e e r i n g  P r o f e s s i o n " - -Col  1ege  o f
Engi nee r ing

" I n d i v i d u a l  and t h e  S ch oo l " - - C o l l e g e  o f  Educat ion

" M i n o r i t i e s  in American C i t i e s " - - C o l l e g e  o f  Soc i a l  Sc ience  

S t u d e n t s  a t t e n d i n g  a u n i v e r s i t y - s p o n s o r e d  j o b  f a i r  f o r  b u s i n e s s  

majors  were a l s o  i nc l uded  in  t h e  s t udy  sample.

P r o f e s s o r s  o f  t h e s e  c o u r se s  were c o n t a c t e d  by t h e  i n v e s t i g a t o r  

v i a  phone  and l e t t e r  t r a n s m i t t a l  ( A p pe n d i x  B) .  I n f o r m a t i o n
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r e g a r d i n g  t h e  purpose o f  t h e  s tudy  and c l a s s - t i m e  req u i r e m e n t  was

p r o v i d e d .  A l l  c l a s s  p r o f e s s o r s  w ere  in  s u p p o r t  o f  t h e

i n v e s t i g a t o r ’ s e f f o r t s .  A d a t e  f o r  t h e  i n v e s t i g a t o r ’ s a t t e n d a n c e  a t

t h e  c l a s s  was m u tu a l ly  ag reed  upon.

During t h e  c l a s s  t im e ,  t h e  i n v e s t i g a t o r  made t h e  fo l l o w in g

s t a t e m e n t  t o  t h e  s t u d e n t s :

My name in  Sonya Gunnings,  and I am a d o c t o r a l  c a n d i d a t e  in 
Counse l ing  Psychology he re  a t  M.S.U. Your p r o f e s s o r  has been 
kind  enough t o  a l low  me t o  r e q u e s t  about  10 minutes  o f  your 
c l a s s  t ime t o  comple te  a q u e s t i o n n a i r e .  Th is  q u e s t i o n n a i r e  
w i l l  ask your  o p in i o n s  about  j o b s ,  c a r e e r s ,  and a d u a l - c a r e e r  
m a r r i a g e  l i f e s t y l e .  The q u e s t i o n n a i r e  i s  v e r y  s e l f -  
e x p l a n a t o r y .  I ask t h a t  you p l e a s e  p l a c e  your  r e s p o n s e s  on th e  
answer s h e e t  p rov ided  so t h a t  q u e s t i o n n a i r e s  may be used again 
in t h e  f u t u r e .  Thank you f o r  your  t im e .

A t o t a l  o f  159 q u e s t i o n n a i r e s / a n s w e r  s h e e t s  were d i s t r i b u t e d  

w i th  t h i s  p ro c e d u re .  A t o t a l  o f  153 were r e t u r n e d ,  c o n s t i t u t i n g  a 

96% r e t u r n  r a t e .  Six o f  th o s e  r e t u r n e d  q u e s t i o n n a i r e s  were not  

u s a b l e  due t o  inc om ple t ion  o r  omiss ion o f  c r i t i c a l  i tems ( I tem s  1-6 

and 1 5 -6 2 ) .  The u s a b le  r e t u r n  r a t e  was 147 o f  159 or  92.5%.

Hypotheses

The d a t a  o b t a in e d  from th e  answer s h e e t s  were used t o  t e s t  t h e

s i x  h y po the ses  s t a t e d  in  Chapte r  I .  The hypo theses  were s t a t e d  in

t h e  n u l l  form, and t e s t e d  a t  t h e  .05 l e v e l  o f  s i g n i f i c a n c e .  The

t e s t a b l e  hypo theses  a r e  l i s t e d  below:

Null H ypo thes is  1 : There a r e  no r e l a t i o n s h i p s  between d u a l -
c a r e e r  m a r r i a g e  O v e r l o a d  s t r e s s  d i l emm a e x p e c t a t i o n s  o f  
u n d e rg ra d u a te  s t u d e n t s  and each v a r i a b l e :  sex ,  r a c e ,  f am i ly
background ,  c l a s s  s t a n d i n g ,  and major  a r e a  o f  s tu d y .
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A l t e r n a t i v e  H ypothes is  1 : There a r e  r e l a t i o n s h i p s  between
d u a l - c a r e e r  m a rr i age  Overload s t r e s s  dilemma e x p e c t a t i o n s  o f  
u n d e rg ra d u a te  s t u d e n t s  and each v a r i a b l e :  sex ,  r a c e ,  f am i ly
background,  c l a s s  s t a n d i n g ,  and major  a r e a  o f  s tu d y .

Null H ypothes is  2 : There a r e  no r e l a t i o n s h i p s  between d u a l -
c a r e e r  m a r r i ag e  S oc ia l  Network s t r e s s  dilemma e x p e c t a t i o n s  o f  
u n d e rg ra d u a te  s t u d e n t s  and each v a r i a b l e :  sex ,  r a c e ,  f am i ly
background,  c l a s s  s t a n d i n g ,  and major  a r e a  o f  s tu d y .

A l t e r n a t e  H ypothes is  2 : There a r e  r e l a t i o n s h i p s  between d u a l -
c a r e e r  m a r r i ag e  S oc ia l  Network s t r e s s  dilemma e x p e c t a t i o n s  o f  
u n d e rg ra d u a te  s t u d e n t s  and each v a r i a b l e :  sex ,  r a c e ,  f am i ly
background ,  c l a s s  s t a n d i n g ,  and major  a r e a  o f  s tu d y .

Null H ypothes is  3 : There a r e  no r e l a t i o n s h i p s  between dual -
c a r e e r  m a r r i a g e  I d e n t i t y  s t r e s s  d i lem m a e x p e c t a t i o n s  o f  
u n d e rg ra d u a te  s t u d e n t s  and each v a r i a b l e :  sex ,  r a c e ,  f am i ly
background,  c l a s s  s t a n d i n g ,  and major  a r e a  o f  s tu d y .

A l t e r n a t e  H ypothes is  3 : There a r e  r e l a t i o n s h i p s  between dual -
c a r e e r  m a r r i a g e  I d e n t i t y  s t r e s s  d i lem m a e x p e c t a t i o n s  o f  
u n d e rg ra d u a te  s t u d e n t s  and each v a r i a b l e :  sex ,  r a c e ,  f am i ly
background,  c l a s s  s t a n d i n g ,  and major  a r e a  o f  s tu d y .

Null H ypothes is  4 : There a r e  no r e l a t i o n s h i p s  between dual  -
c a r e e r  m a rr i age  R ole -Cycl ing  s t r e s s  dilemma e x p e c t a t i o n s  o f  
u n d e rg ra d u a te  s t u d e n t s  and each v a r i a b l e :  sex ,  r a c e ,  f am i ly
background,  c l a s s  s t a n d i n g ,  and major  a r e a  o f  s tu d y .

A l t e r n a t e  H ypothes is  4 : There a r e  r e l a t i o n s h i p s  between dual -
c a r e e r  m a rr i age  R ole -Cycl ing  s t r e s s  dilemma e x p e c t a t i o n s  o f  
u n d e rg ra d u a te  s t u d e n t s  and each v a r i a b l e :  sex ,  r a c e ,  f am i ly
background,  c l a s s  s t a n d i n g ,  and major  a r e a  o f  s tudy .

Null H ypothes is  5 : There a r e  no r e l a t i o n s h i p s  between d u a l -
c a r e e r  m a rr i age  Personal  Norms s t r e s s  dilemma e x p e c t a t i o n s  o f  
u n d e rg ra d u a te  s t u d e n t s  and each v a r i a b l e :  s ex ,  r a c e ,  f am i ly
background,  c l a s s  s t a n d i n g ,  and major  a r e a  o f  s tu d y .

A l t e r n a t e  H ypothes is  5 : There a r e  r e l a t i o n s h i p s  between dual -
c a r e e r  m a rr i age  Personal  Norms s t r e s s  dilemma e x p e c t a t i o n s  o f  
u n d e rg ra d u a te  s t u d e n t s  and each v a r i a b l e :  sex ,  r a c e ,  f a m i ly
background ,  c l a s s  s t a n d i n g ,  and major  a r e a  o f  s tu d y .

N ul l  H y p o t h e s i s  6 : T h e r e  a r e  no r e l a t i o n s h i p s  b e tw ee n
u n d e r g r a d u a t e  s t u d e n t s ’ e x p r e s s e d  i m p o r t a n c e  o f  s e l e c t e d  
o c c u p a t io n a l  c h a r a c t e r i s t i c s  and each v a r i a b l e :  s ex ,  r a c e ,
f a m i ly  background,  c l a s s  s t a n d i n g ,  and majo r a r e a  o f  s tu d y .
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A l t e r n a t e  H y p o t h e s i s  6 : T h e re  a r e  r e l a t i o n s h i p s  be tw een
u n d e r g r a d u a t e  s t u d e n t s ’ e x p r e s s e d  i m p o r t a n c e  o f  s e l e c t e d  
o c c u p a t io n a l  c h a r a c t e r i s t i c s  and each v a r i a b l e :  sex ,  r a c e ,
f a m i ly  background,  c l a s s  s t a n d i n g ,  and major a r e a  o f  s tu d y .

Trea tment o f  Data 

The d a t a  from t h e  q u e s t i o n n a i r e  were ana lyzed  by use o f  

Michigan S t a t e  U n i v e r s i t y ’ s computer l a b o r a t o r y  f a c i l i t i e s .  The 

S t a t i s t i c a l  Package f o r  t h e  Soc ia l  Sc iences  (SPSS) computer  programs 

f o r  f r e q u e n c i e s ,  t - t e s t s ,  and ANOVA were used t o  ana lyze  th e  s i x  

h y p o th e se s .

The v a r i a b l e s  i d e n t i f i e d  in th e  hypotheses  were r a c e ,  sex,  

f am i ly  background,  c l a s s  s t a n d i n g ,  major a r ea  o f  s tu d y ,  Overload 

s t r e s s ,  Personal  Norms s t r e s s ,  I d e n t i t y  s t r e s s ,  Soc ia l  Network 

s t r e s s ,  R o l e - C y c l i n g  s t r e s s ,  and o c c u p a t i o n a l  s e t t i n g  

c h a r a c t e r i s t i c s .  The v a r i a b l e s  were o p e r a t i o n a l l y  t r e a t e d  in the  

f o l l o w in g  manner:

Race--The r a c e  v a r i a b l e  was c a t e g o r i z e d  as (a)  nonwhite and (b) 

w h i t e .

Sex--The sex v a r i a b l e  was c a t e g o r i z e d  as (a)  male and (b) 

female .

Family background--The c a t e g o r i e s  f o r  t h i s  v a r i a b l e  r e p r e s e n t e d  

t h e  f a m i ly  type s  c l o s e s t  t o  th o s e  chosen by th e  p a r e n t s  o f  s tudy  

p a r t i c i p a n t s  and were coded as f o l l o w s :  (a)  t r a d i t i o n a l ,  (b)  d u a l -

e a r n e r  (m o th e r ’ s o c c u p a t io n  secondary ,  (c)  d u a l - e a r n e r  ( f a t h e r ’ s 

o c cu p a t io n  s e c o n d a ry ) ,  (d) d u a l - c a r e e r ,  and (e)  s i n g l e  p a r e n t .

C la ss  s t a n d i n g --The c a t e g o r i e s  f o r  t h i s  v a r i a b l e  were (a)  

f reshman,  (b) sophomore,  (c )  j u n i o r ,  and (d) s e n i o r .
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Ma.ior area of studv--This variable was categorized based on the
study participan t’s currently declared major area as follows: (a)
s o c i a l  s c i e n c e s ,  (b) s c i e n c e s ,  (c)  p r e - p r o f e s s i o n a l  ( b u s i n e s s ,  p r e ­

la w ) ,  (d) l i b e r a l  a r t s ,  and (e)  e d u c a t io n .

Over load s t r e s s  di lemma--To de te rm ine  t h e  l e v e l  o f  o v e r lo a d  

s t r e s s  e x p e c t a t i o n s ,  th e  mean v a lues  f o r  I tems 43 th rough  47 were 

o b t a i n e d .  These i tems were recoded so t h a t  low numbers r e p r e s e n t e d  

low s t r e s s  e x p e c t a t i o n s  and high numbers r e p r e s e n t e d  high  s t r e s s  

e x p e c t a t i o n s ,  w ith  s c o re s  rang ing  from 1 to  3.

P e r s o n a l  Norms s t r e s s  d i l e m m a - -T o  d e t e r m i n e  t h e  l e v e l  o f  

Personal  Norms s t r e s s  e x p e c t a t i o n s ,  t h e  mean v a lu e s  f o r  I tems 58 

th rough  62 were o b t a in e d .  These i tems were recoded so t h a t  low 

numbers  r e p r e s e n t e d  low s t r e s s  e x p e c t a t i o n s  and h i g h  numbers  

r e p r e s e n t e d  high s t r e s s  e x p e c t a t i o n s ,  with  s c o re s  r ang ing  from 1 

t o  3.

I d e n t i t y  s t r e s s  di lemma--To de te rm ine  t h e  l e v e l  o f  I d e n t i t y  

s t r e s s  e x p e c t a t i o n s ,  t h e  mean va lues  f o r  I tems 48 th rough  52 were 

o b t a in e d .  These i tems were recoded so t h a t  low numbers r e p r e s e n t e d  

low s t r e s s  e x p e c t a t i o n s  and high numbers r e p r e s e n t e d  high  s t r e s s  

e x p e c t a t i o n s ,  with  s c o re s  rang ing  from 1 t o  3.

S o c i a l  Netw ork  d i l e m m a - -T o  d e t e r m i n e  t h e  l e v e l  o f  S o c i a l  

Network s t r e s s  e x p e c t a t i o n s ,  t h e  mean v a lu es  f o r  I tems 38 th rough  42 

were o b t a i n e d .  These i tems were recoded so t h a t  low numbers 

r e p r e s e n t e d  low s t r e s s  e x p e c t a t i o n s  and high  numbers r e p r e s e n t e d  

high s t r e s s  e x p e c t a t i o n s ,  w i th  s c o re s  rang ing  from 1 t o  3.
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R ole -Cvcl inq  s t r e s s  di lemma--To de te rm ine  t h e  l e v e l  o f  Role- 

Cyc l ing  s t r e s s  e x p e c t a t i o n s ,  t h e  mean v a lu e s  f o r  I tems 53 th rough  57 

were o b t a i n e d .  These i tems  were recoded so t h a t  low numbers 

r e p r e s e n t e d  low s t r e s s  e x p e c t a t i o n s  and high numbers r e p r e s e n t e d  

h igh s t r e s s  e x p e c t a t i o n s ,  w i th  s c o re s  rang ing  from 1 t o  3.

O ccupa t iona l  s e t t i n g  c h a r a c t e r i s t i c s --To d e te rm in e  t h e  l e v e l  o f  

e x p re s s e d  im por tance  o f  o c c u p a t io n a l  s e t t i n g  c h a r a c t e r i s t i c s ,  t h e  

mean v a l u e s  f o r  I tems 22 th rough  37 were o b t a i n e d .  These i tems were 

recoded so t h a t  low numbers r e p r e s e n t e d  low importance  and high 

numbers r e p r e s e n t e d  high im por tance ,  w ith  s c o re s  r ang ing  from 1 

t o  3.

Summary t a b l e s  were used t o  d i s p l a y  d a t a  o b ta in e d  from th e  

a n a l y s i s .  In a d d i t i o n ,  d e s c r i p t i v e  s t a t i s t i c s  were used t o  summar­

i z e  o t h e r  r e s p o n d en t  c h a r a c t e r i s t i c s .

Summary

This  c h a p t e r  p rov ided  a d i s c u s s i o n  o f  t h e  p o p u la t i o n  and 

s e t t i n g ,  c h a r a c t e r i s t i c s  o f  t h e  s u b j e c t s ,  t h e  c o n s t r u c t i o n  o f  th e  

i n s t r u m e n t ,  t h e  d a t a - c o l l e c t i o n  p r o c e d u r e ,  a s t a t e m e n t  o f  t h e  

t e s t a b l e  h y p o th e s e s ,  and t h e  t r e a t m e n t  o f  t h e  d a t a .



CHAPTER IV

ANALYSIS OF DATA 

I n t r o d u c t i o n

In t h i s  c h a p t e r ,  t h e  d a t a  o b t a in e d  from th e  q u e s t i o n n a i r e  a r e  

ana lyzed  t o  t e s t  t h e  s ix  hypo theses  p r e s e n t e d  in C hap te r  I I I .  The 

s tudy  p a r t i c i p a n t s  were 147 u n d e rg ra d u a te  s t u d e n t s  a t  Michigan S t a t e  

U n i v e r s i t y .  This  c h a p t e r  i s  d iv i d e d  i n t o  two p a r t s .  The f i r s t  p a r t  

a d d re s s e s  t h e  t e s t i n g  o f  t h e  h y p o th e se s .  The second p a r t  in c lu d e s  

a d d i t i o n a l  d e s c r i p t i v e  i n f o r m a t io n .  Var ious  o p in i o n s  r e l a t i n g  to  

t h e  d u a l - c a r e e r  s t r u c t u r e  and o t h e r  r e s p o n d e n t  c h a r a c t e r i s t i c s  a r e  

a d d re s s e d .  A summary s e c t i o n  conc ludes  t h e  c h a p t e r .

T e s t in g  o f  t h e  Hypotheses

Null H ypothes is  1 : There a r e  no r e l a t i o n s h i p s  between dual -
c a r e e r  m a r r i a g e  O v e r l o a d  s t r e s s  d i lem m a e x p e c t a t i o n s  o f  
u n d e rg ra d u a te  s t u d e n t s  and each v a r i a b l e :  s ex ,  r a c e ,  f a m i ly
background,  c l a s s  s t a n d i n g ,  and major  a r e a  o f  s tu d y .

A l t e r n a t i v e  H ypothes is  1 : There a r e  r e l a t i o n s h i p s  between
d u a l - c a r e e r  m a rr i age  Over load s t r e s s  dilemma e x p e c t a t i o n s  o f  
u n d e rg ra d u a te  s t u d e n t s  and each v a r i a b l e :  s ex ,  r a c e ,  f am i ly
background,  c l a s s  s t a n d i n g ,  and major  a r e a  o f  s tu d y .

The r e s u l t s  o f  th e  t - t e s t s  and a n a l y s e s  o f  v a r i a n c e  a r e  shown

in Tab les  4.1 th rough  4 . 5 .  These r e s u l t s  i n d i c a t e d  t h a t  t h e r e  was

no s i g n i f i c a n t  r e l a t i o n s h i p  between Overload  s t r e s s  e x p e c t a t i o n s  o f

u n d e r g r a d u a t e  s t u d e n t s  and e a c h  v a r i a b l e :  s e x ,  r a c e ,  f a m i l y

background,  c l a s s  s t a n d i n g ,  and major a r e a  o f  s tu d y .
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Table  4.1 d i s p l a y s  t h e  r e s u l t s  o f  t h e  t - t e s t  comparing group 

means o f  males and females  f o r  t h e  Overload  s t r e s s  dilemma. A 

t - v a l u e  o f  - 0 .4 7 ,  w i th  142 d e g re e s  o f  freedom, was no t  found t o  be 

s i g n i f i c a n t  a t  t h e  .05 l e v e l  o f  c o n f id e n c e .  The d i f f e r e n c e  in  t h e  

means ( m a l e s  = 1 . 8 8 ,  f e m a l e s  = 1 . 9 1 )  was n o t  s i g n i f i c a n t .  

T h e r e f o re ,  t h e  n u l l  h y p o th e s i s  was no t  r e j e c t e d  in  f a v o r  o f  th e  

a l t e r n a t i v e  h y p o t h e s i s ,  i n d i c a t i n g  t h a t  t h e r e  was no s i g n i f i c a n t  

r e l a t i o n s h i p  between Over load  s t r e s s  e x p e c t a t i o n s  and sex .

Table 4 . 1 . - - R e s u l t s  o f  t - t e s t  i n v e s t i g a t i n g  d i f f e r e n c e s  between 
male and female  group s c o r e s  f o r  d u a l - c a r e e r  m a rr i age  
Over load s t r e s s  dilemma e x p e c t a t i o n s .

Group Mean SD t d f fi

Male 1.8770 .376
- .4 7 142 .641

Female 1.9091 .431

Tab le 4 .2  shows th e  r e s u l t s  o f  t h e  t - t e s t  comparing group means 

o f  w h i te  and nonwhite s t u d e n t s .  A t - v a l u e  o f  - 0 . 2 3 ,  w i th  142 

d eg ree s  o f  freedom,  was no t  found t o  be s i g n i f i c a n t  a t  t h e  .05 l e v e l  

o f  c o n f id e n c e .  The d i f f e r e n c e  in  t h e  means (w h i te  = 1 .9 0 ,  nonwhite 

= 1 .88)  was no t  s i g n i f i c a n t .  The n u l l  h y p o th e s i s  was a c c e p te d ,  

s u g g e s t i n g  t h a t  r a c e  and Over load  s t r e s s  e x p e c t a t i o n s  were not  

s i g n i f i c a n t l y  r e l a t e d .
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Table 4.2 . --Results of t-test investigating differences between
nonwhite and white group scores for dual-career marriage
Overload stress dilemma expectations.

Group Mean SD t d f  £

Nonwhite 1.8809 .473
- .2 3 142 .818

White 1.8894 .386

Table  4 .3  p r e s e n t s  t h e  a n a l y s i s  o f  v a r i a n c e  showing t h a t  t h e r e  

was no s i g n i f i c a n t  r e l a t i o n s h i p  between fam i ly  background type  

( d u a l - e a r n e r ,  d u a l - c a r e e r ,  t r a d i t i o n a l ,  s i n g l e  p a r e n t )  and l e v e l  o f  

e x p e c t a t i o n s  f o r  t h e  Over load s t r e s s  dilemma. An F - p r o b a b i l i t y  o f  

.7494 with  4 d eg ree s  o f  freedom was not  s i g n i f i c a n t  a t  th e  .05 l e v e l  

o f  c o n f id e n c e .  The d i f f e r e n c e  in means was not  s i g n i f i c a n t ,  aga in  

r e s u l t i n g  in an acc ep tan c e  o f  t h e  n u l l  h y p o t h e s i s .

Tab le 4 . 3 . - - A n a l y s i s  o f  v a r i a n c e  f o r  d u a l - c a r e e r  m a r r i a g e  Over load  
s t r e s s  dilemma e x p e c t a t i o n s  and fam i ly  background.

Sum o f  Mean
Source d f  Squares  Squares  F -R a t io  F-Prob .

Between groups  4 .3255 .0814
.4813 .7494

Within groups 138 23.3321 .1691

Tota l  142 23.6576
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The a n a l y s i s  o f  v a r i a n c e  d e p i c t i n g  c l a s s  s t a n d in g  and Overload 

s t r e s s  e x p e c t a t i o n s  (Tab le  4 .4 )  showed t h e r e  was no s i g n i f i c a n t  

d i f f e r e n c e  between groups  (f reshman,  sophomore,  j u n i o r ,  s e n i o r )  on 

l e v e l  o f  e x p e c t a t i o n s .  An F - p r o b a b i l i t y  o f  .6851 w i th  3 d e g re e s  of  

freedom was no t  s i g n i f i c a n t  a t  th e  .05 l e v e l  o f  c o n f id e n c e .  The 

n u l l  h y p o th e s i s  was acc e p te d  in f a v o r  o f  t h e  a l t e r n a t i v e  h y p o th e s i s  

because  i t  was found t h a t  th e  d i f f e r e n c e  in t h e  means was not  

s i g n i f i c a n t .

Tab le  4 . 4 . - - A n a l y s i s  o f  v a r i a n c e  f o r  d u a l - c a r e e r  m a rr i age  Over load 
s t r e s s  dilemma e x p e c t a t i o n s  and c l a s s  s t a n d i n g .

Source d f
Sum of  
Squares

Mean
Squares F -Rat io F-Prob.

Between groups 3 .2510 .0837
.4953 .6861

Within  groups 138 23.3105 .1689

Tota l 141 23.5615

Major a r e a o f  s tudy  was th e  f i n a l v a r i a b l e examined. Table  4 .5

r e v e a l s  t h a t  t h e r e  was no s i g n i f i c a n t  d i f f e r e n c e  between group means 

( s o c i a l  s t u d i e s ,  s c i e n c e s ,  p r e - p r o f e s s i o n a l ,  e d u c a t io n ,  l i b e r a l  

a r t s )  and t h e  l e v e l  o f  O v e r l o a d  d i l emm a e x p e c t a t i o n s .  An 

F - p r o b a b i l i t y  o f  . 4 8 6 9 ,  w i t h  4 d e g r e e s  o f  f r e e d o m ,  was n o t  

s i g n i f i c a n t  a t  t h e  .05 l e v e l  o f  c o n f id e n c e .  The nu l l  h y p o th e s i s  was 

n o t  r e j e c t e d  in f a v o r  o f  t h e  a l t e r n a t i v e  h y p o th e s i s .
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Table 4 . 5 . - - A n a ly s i s  o f  v a r i a n c e  f o r  d u a l - c a r e e r  m a r r i a g e  Over load 
s t r e s s  dilemma e x p e c t a t i o n s  and major  a r e a  o f  s tu d y .

Source d f
Sum o f  
Squares

Mean
Squares F -R a t io F-Prob.

Between groups 4 .5795 .1449
.8648 .4869

Within groups 137 22.9517 .1675

Tota l 141 23.5312

Null H ypothes is  2 : There a re  no r e l a t i o n s h i p s  between d u a l -
c a r e e r  m a rr i age  Soc ia l  Network s t r e s s  dilemma e x p e c t a t i o n s  o f  
u n d e rg ra d u a te  s t u d e n t s  and each v a r i a b l e :  sex ,  r a c e ,  f am i ly
background,  c l a s s  s t a n d i n g ,  and major  a r e a  o f  s tu d y .

A l t e r n a t e  H ypothes is  2 : There a r e  r e l a t i o n s h i p s  between d u a l -
c a r e e r  m a rr i age  Soc ia l  Network s t r e s s  dilemma e x p e c t a t i o n s  o f  
u n d e rg ra d u a te  s t u d e n t s  and each v a r i a b l e :  sex ,  r a c e ,  f am i ly
background,  c l a s s  s t a n d i n g ,  and major  a r e a  o f  s tu d y .

The r e s u l t s  o f  th e  t - t e s t s  and a n a ly s e s  o f  v a r i a n c e  t o  t e s t

t h e s e  hypo theses  a r e  shown in  Tab les  4 .6  th rough  4 . 1 0 .  These

r e s u l t s  i n d i c a t e  t h a t  t h e  v a r i a b l e  s e x  d e m o n s t r a t e d  t h e  o n l y

s i g n i f i c a n t  r e l a t i o n s h i p  t o  S o c i a l  N etw ork  s t r e s s  d i l emm a

e x p e c t a t i o n s  o f  u n d e rg rad u a te  s t u d e n t s .

The t - t e s t  comparing group means o f  males and fem a les  f o r

S oc ia l  Network s t r e s s  dilemma e x p e c t a t i o n s  (Table 4 .6 )  showed t h a t

t h e r e  was a r e l a t i o n s h i p  between amount o f  s t r e s s  e x p e c t a t i o n  and

gende r .  A t - v a l u e  o f  2 .4 1 ,  w ith  139.42 d eg ree s  o f  freedom, was

found t o  be s i g n i f i c a n t  a t  t h e  .05 l e v e l  o f  c o n f id e n c e .  The

d i f f e r e n c e  between th e  means (males = 2 .3 6 ,  females  = 2 .19 )  was

s i g n i f i c a n t ;  t h e r e f o r e ,  t h e  n u l l  h y p o th e s i s  was r e j e c t e d  in f a v o r  o f
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t h e  a l t e r n a t i v e  h y p o t h e s i s .  The males in t h e  s tudy  dem ons t ra ted  a 

h ig h e r  l e v e l  o f  Soc ia l  Network s t r e s s  e x p e c t a t i o n s  than  d id  f em a les .

Table  4 . 6 . - - R e s u l t s  of  t - t e s t  i n v e s t i g a t i n g  d i f f e r e n c e s  between 
male and female group s c o re s  f o r  d u a l - c a r e e r  m a rr i age  
Soc ia l  Network s t r e s s  dilemma e x p e c t a t i o n s .

Group Mean SD t d f E

Male 2.3582 .333
2.41 139.42 .017*

Female 2.1920 .493

* S i g n i f i c a n t  a t  th e  .05 l e v e l .

Tab le  4 .7  shows th e  r e s u l t s  o f  th e  t - t e s t  comparing group means 

o f  w h i t e  and n o n w h i t e  s t u d e n t s  f o r  S o c i a l  Netw ork  s t r e s s  

e x p e c t a t i o n s .  A t - v a l u e  o f  - 0 .1 5 ,  w ith  142 d eg ree s  o f  freedom, was 

not  found t o  be s i g n i f i c a n t  a t  th e  .05 l e v e l  o f  c o n f id e n c e .  The 

d i f f e r e n c e  in th e  means (w h i te  = -2 .2 7 ,  nonwhite = -2 .2 5 )  was not  

s i g n i f i c a n t .  T h e re fo re ,  i t  can be i n f e r r e d  t h a t  Socia l  Network 

s t r e s s  e x p e c t a t i o n  was no t  s i g n i f i c a n t l y  r e l a t e d  t o  r a c e .

Table  4 . 7 . - - R e s u l t s  o f  t - t e s t  i n v e s t i g a t i n g  d i f f e r e n c e s  between
nonwhite and w h i te  group s c o re s  f o r  d u a l - c a r e e r  m a r r i ag e  
S oc ia l  Network s t r e s s  dilemma e x p e c t a t i o n s .

Group Mean SD t  d f  p

Nonwhite 2.2549 .462
-.15 142 .882

White 2.2677 .431
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The a n a l y s i s  o f  v a r i a n c e  showing t h a t  t h e r e  was no s i g n i f i c a n t  

d i f f e r e n c e  between group means based on f a m i ly  background i s  seen  in 

Table  4 . 8 .  An F -p robab i l  i t y  o f  .3020,  w i th  4 d e g re e s  o f  freedom,  

was n o t  s i g n i f i c a n t  a t  t h e  .05 l e v e l  o f  c o n f id e n c e .  Given t h a t  th e  

d i f f e r e n c e  in group means was not  ' s i g n i f i c a n t ,  t h e  n u l l  h y p o th e s i s  

was a c c e p te d .

Tab le 4 . 8 . - -A n a ly s i s  o f  v a r i a n c e  f o r  d u a l - c a r e e r  m a r r i a g e  S oc ia l  
Network s t r e s s  dilemma e x p e c t a t i o n s  and f a m i ly  
background.

Source d f
Sum of 
Squares

Mean
Squares F -R a t io F-Prob .

Between groups 4 .9377 .2344
1.2276 .3020

Within groups 138 26.3514 .1910

Tota l 142 27.2891

Table  4 .9  i n d i c a t e s  t h e  r e s u l t s  o f  t h e  a n a l y s i s  o f  v a r i a n c e  

l ook ing  a t  group means based on c l a s s  s t a n d i n g  and S o c ia l  Network 

s t r e s s  e x p e c t a t i o n s .  With an F - p r o b a b i l i t y  o f  .4329,  w i th  3 d e g re e s  

o f  freedom, i t  was found a t  t h e  .05 l e v e l  o f  c o n f id e n c e  t h a t  t h e r e  

was no s i g n i f i c a n t  r e l a t i o n s h i p  b e tw e e n  t h e  l e v e l  o f  s t r e s s  

e x p e c t a t i o n s  and c l a s s  s t a n d i n g .
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Table 4 . 9 . --Analysis of variance for dual-career marriage Social
Network stress dilemma expectations and class standing.

Sum o f  Mean
Source  d f  Squares Squares  F -R a t io  F-Prob.

Between groups  3 .5323 .1774
.9203 .4329

Within g roups  138 26.6051 .1928

Tota l  141 27.1374

Major a r e a  o f  s tudy  and le v e l  o f  s t r e s s  e x p e c t a t i o n s  p r e s e n t e d  

no s i g n i f i c a n t  r e l a t i o n s h i p ,  as  d e p i c t e d  by T a b l e  4 . 1 0 .  An 

F - p r o b a b i l i t y  o f  .7881,  w i th  4 d eg ree s  o f  freedom, was found not  to  

be s i g n i f i c a n t  a t  th e  .05 l e v e l  o f  c o n f id e n c e .  This  f i n d i n g  

s u g g e s t s  t h a t  t h e r e  was no s i g n i f i c a n t  d i f f e r e n c e  in group means, 

r e s u l t i n g  in accep tanc e  o f  th e  n u l l  h y p o t h e s i s .

Tab le  4 . 1 0 . - - A n a l y s i s  o f  v a r i a n c e  f o r  d u a l - c a r e e r  m a r r i ag e  S oc ia l  
Network s t r e s s  dilemma e x p e c t a t i o n s  and major  a r e a  
o f  s tu d y .

Sum o f  Mean
Source d f  Squares Squares  F -R a t io  F-Prob.

Between groups  4 .3360 .0840
.4281 .7881

Within  g roups  137 26.8830 .1962

Tota l  141 27.2190
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Null H ypothes is  3 : There a r e  no r e l a t i o n s h i p s  between d u a l -
c a r e e r  m a r r i a g e  I d e n t i t y  s t r e s s  d i lem m a e x p e c t a t i o n s  o f  
u n d e rg ra d u a t e  s t u d e n t s  and each v a r i a b l e :  sex ,  r a c e ,  fami ly
background,  c l a s s  s t a n d i n g ,  and majo r  a r e a  o f  s tu d y .

A l t e r n a t e  H ypothes is  3 : There a r e  r e l a t i o n s h i p s  between d u a l -
c a r e e r  m a r r i a g e  I d e n t i t y  s t r e s s  d i lem m a e x p e c t a t i o n s  o f  
u n d e rg ra d u a t e  s t u d e n t s  and each v a r i a b l e :  sex ,  r a c e ,  f am i ly
background,  c l a s s  s tanStr rg ,  and majo r  a r e a  o f  s tu d y .

Null H ypothes is  4 : There a r e  no r e l a t i o n s h i p s  between dual -
c a r e e r  m a r r i ag e  R o le -Cycl ing  s t r e s s  dilemma e x p e c t a t i o n s  o f  
u n d e rg rad u a t e  s t u d e n t s  and each v a r i a b l e :  sex ,  r a c e ,  f am i ly
background,  c l a s s  s t a n d i n g ,  and majo r  a r e a  o f  s tu d y .

A l t e r n a t e  H ypothes is  4 : There a r e  r e l a t i o n s h i p s  between dual -
c a r e e r  m a r r i ag e  R o le -Cycl ing  s t r e s s  dilemma e x p e c t a t i o n s  of  
u n d e rg rad u a t e  s t u d e n t s  and each v a r i a b l e :  sex ,  r a c e ,  f am i ly
background,  c l a s s  s t a n d i n g ,  and majo r  a r e a  o f  s tu d y .

Tab les  4.11 th rough  4 .20  p ro v id e  a t a b u l a r  r e p r e s e n t a t i o n  of

t h e  t - t e s t s  and a n a l y s i s  o f  v a r i a n c e  r e s u l t s  t e s t i n g  t h e  hypotheses

t h a t  I d e n t i t y  and R o le -C yc l ing  s t r e s s  e x p e c t a t i o n s  a r e  r e l a t e d  to

each c a t e g o r i c a l  v a r i a b l e :  sex ,  r a c e ,  f am i ly  background,  c l a s s

s t a n d i n g ,  and major a r e a  o f  s tu d y .  The a n a l y s e s  p r e s e n t e d  su g g es t

t h a t  no s i g n i f i c a n t  r e l a t i o n s h i p s  e x i s t e d  b e tw ee n  l e v e l  o f

e x p e c t a t i o n s  f o r  I d e n t i t y  o r  R o le -Cycl ing  s t r e s s  and th e  r a c e ,  sex ,

fam i ly  background,  c l a s s  s t a n d i n g ,  and major  a r e a  o f  s tudy  f o r

u n d e rg rad u a te  s t u d e n t s .

In r e f e r e n c e  t o  I d e n t i t y  s t r e s s  e x p e c t a t i o n s ,  t h e  group means

o b ta in e d  by males (1 .8 5 )  and females  (1 .89 )  p r e s e n t e d  no s i g n i f i c a n t

d i f f e r e n c e  a t  t h e  .05 l e v e l  o f  co n f id e n c e  (Tab le 4 . 1 1 ) .  The n u l l

h y p o th e s i s  was acc ep ted  in  f a v o r  o f  t h e  a l t e r n a t i v e  h y p o t h e s i s .  The

t - t e s t  comparing group means o f  w h i te  (1 .85 )  and nonwhite (1 .94 )

u n d e rg rad u a te  s t u d e n t s  a l s o  p r e s e n t e d  no s i g n i f i c a n t  d i f f e r e n c e  a t
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t h e  .05 l e v e l  o f  co n f id e n c e  (Table 4 . 1 2 ) .  Such f i n d i n g s  r e s u l t e d  in 

a r e j e c t i o n  o f  t h e  a l t e r n a t i v e  h y p o th e s i s  and accep tanc e  o f  t h e  n u l l  

h y p o t h e s i s ,  s u g g e s t in g  no s i g n i f i c a n t  r e l a t i o n s h i p  between r a c e  or  

gender  and I d e n t i t y  s t r e s s  e x p e c t a t i o n s  can be i n f e r r e d .

Tab le  4 .1 1 . - - R e s u l t s  o f  t - t e s t  i n v e s t i g a t i n g  d i f f e r e n c e s  between 
male and female  group s c o re s  f o r  d u a l - c a r e e r  m a r r i ag e  
I d e n t i t y  s t r e s s  dilemma e x p e c t a t i o n s .

Group Mean SD t  d f  £

Male

Female

1.8556 .468 

1.8865 .547
- .3 6  140 .722

Table  4 .12 . - - R e s u l t s  o f  t - t e s t  i n v e s t i g a t i n g  d i f f e r e n c e s  between 
nonwhite and w hi te  group s c o re s  f o r  d u a l - c a r e e r  
m a rr i age  I d e n t i t y  s t r e s s  dilemma e x p e c t a t i o n s .

Group Mean SD t  d f  E

Nonwhite

White

1.9397 .529 

1.8517 .507
.87 140 .384

The a n a l y s e s  o f  v a r i a n c e  examining th e  r e l a t i o n s h i p s  between 

each v a r i a b l e  o f  f am i ly  background ,  c l a s s  s t a n d i n g ,  and major  a r e a  

o f  s tu d y  w i th  I d e n t i t y  s t r e s s  dilemma e x p e c t a t i o n s  a r e  seen  in 

T ab les  4 .1 3 ,  4 .1 4 ,  and 4 .1 5 ,  r e s p e c t i v e l y .  The fam i ly  background o f  

s t u d y  p a r t i c i p a n t s  was n o t  s i g n i f i c a n t l y  r e l a t e d  t o  l e v e l  o f  

I d e n t i t y  e x p e c t a t i o n s .  An F - p r o b a b i l i t y  o f  .290,  w ith  4 d e g re e s  o f
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freedom, was no t  s i g n i f i c a n t  a t  t h e  .05 l e v e l  o f  co n f id e n c e  (Table  

4 . 1 3 ) .  This  same f i n d i n g  was t r u e  when look ing  a t  c l a s s  s t a n d i n g .  

With an F - p r o b a b i l i t y  o f  .2449,  w i th  3 d eg ree s  o f  freedom, no 

s i g n i f i c a n t  d i f f e r e n c e  between group means was noted  a t  t h e  .05 

l e v e l  o f  c o n f id e n ce  (Tab le  4 . 1 4 ) .  The majo r  a r e a  o f  s tudy  pursued  

by s t u d e n t s  r e v e a l e d  an F - p r o b a b i l i t y  o f  .9616,  w ith  4 d eg ree s  o f  

f reedom (Tab le 4 . 1 5 ) .  Th is  was, a g a i n ,  no t  s i g n i f i c a n t  a t  t h e  .05 

l e v e l  o f  c o n f id e n c e .  This  s u g g e s t s  t h a t  no s i g n i f i c a n t  r e l a t i o n s h i p  

p r e v a i l e d  between major a r e a  o f  s tudy  and I d e n t i t y  s t r e s s  dilemma 

e x p e c t a t i o n s .

Tab le 4 . 1 3 . - - A n a l y s i s  o f  v a r i a n c e  f o r  d u a l - c a r e e r  m a r r i ag e  I d e n t i t y  
s t r e s s  dilemma e x p e c t a t i o n s  and fam i ly  background.

Source
Sum o f  Mean 

d f  Squares Squares  F -R a t io  F-Prob.

Between groups  

Within  groups  

Total

4 1.5640 .3910
1.5159 .2010

136 35.0786 .2579

140 36.6425
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Table 4.14.--Analysis of variance for dual-career marriage Identity
stress dilemma expectations and class standing.

Source d f
Sum o f  
Squares

Mean
Squares  F -R a t io F-Prob.

Between groups 

Wi thin groups

3

136

1.0778 

34 .8465

.3593
1.4022

.2562
.2449

Tota l 139 35.9243

Tab le 4 . 1 5 . - - A n a l y s i s  o f  v a r i a n c e  f o r  d u a l - c a r e e r  m a r r i a g e  I d e n t i t y  
s t r e s s  dilemma e x p e c t a t i o n s  and major a r e a  o f  s tu d y .

Source d f
Sum o f  
Squares

Mean
Squares  F -R a t io F-Prob.

Between groups 

Within groups

4

135

.1646

36.4051

.0411
.1526

.2697
.9616

Total 139 36.5697

These f i n d i n g s  r e s u l t e d  in  a r e j e c t i o n  o f  t h e  a l t e r n a t i v e  

h y p o th e s i s  in f a v o r  o f  t h e  n u l l  h y p o t h e s i s ,  i n d i c a t i n g  t h a t  t h e r e  

w ere  no s i g n i f i c a n t  r e l a t i o n s h i p s  b e tw ee n  d u a l - c a r e e r  m a r r i a g e  

I d e n t i t y  s t r e s s  dilemma e x p e c t a t i o n s  and each v a r i a b l e :  f am i ly

background,  c l a s s  s t a n d i n g ,  and majo r  a r e a  o f  s tu d y .

The t - t e s t s  and a n a l y s e s  o f  v a r i a n c e  t o  e x p l o re  r e l a t i o n s h i p s  

between R ole -Cycl ing  s t r e s s  dilemma e x p e c t a t i o n s  and each v a r i a b l e  

( s e x ,  r a c e ,  f a m i ly  background ,  c l a s s  s t a n d i n g ,  and majo r  a r e a  o f  

s tudy )  a r e  p r e s e n t e d  in  Tab les  4 .16  th rough  4 .2 0 .  The r e s u l t s  o f
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t h e s e  d a t a  a n a l y s e s  i n d i c a t e d  t h a t  t h e r e  w ere  no s i g n i f i c a n t  

r e l a t i o n s h i p s  between R o le -C yc l ing  s t r e s s  dilemma e x p e c t a t i o n s  and 

each c a t e g o r i c a l  v a r i a b l e .

Table  4 .16  d i s p l a y s  t h e  r e s u l t s  o f  t h e  t - t e s t s  comparing group 

means o f  males (1 .9 5 )  and females  (1 .98 )  f o r  t h e  R o le -C yc l ing  s t r e s s  

dilemma e x p e c t a t i o n s .  A t - v a l u e  o f  0 .4 9 ,  w i th  142 d e g re e s  of  

freedom,  was found no t  t o  be s i g n i f i c a n t  a t  t h e  .05 l e v e l  o f  

c o n f id e n c e .

Table  4 . 1 6 . - - R e s u l t s  o f  t - t e s t  i n v e s t i g a t i n g  d i f f e r e n c e s  between 
male and female  group s c o re s  f o r  d u a l - c a r e e r  m a rr i age  
R ole -Cycl ing  s t r e s s  dilemma e x p e c t a t i o n s .

Group Mean SD t d f fi

Male 1.9476 .351
- .4 9 142 .624

Female 1.9780 .381

Table  4 .17  p r e s e n t s  t h e  t - t e s t  r e s u l t s  comparing group means of  

w h i te  and nonwhite s t u d e n t s .  The t - v a l u e  o f  - 0 .6 9 ,  w i th  142 d eg ree s  

o f  freedom, was found n o t  t o  be s i g n i f i c a n t  a t  t h e  .05 l e v e l  o f  

c o n f id e n c e .  The d i f f e r e n c e  in  means (w hi te  = 1 .9 8 ,  nonwhite = 1 .93)  

was not  s i g n i f i c a n t ,  s u g g e s t i n g  t h a t  r a c e  and R o le -C yc l ing  s t r e s s  

e x p e c t a t i o n s  were no t  s i g n i f i c a n t l y  r e l a t e d .
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Table  4 . 1 7 . - - R e s u l t s  o f  t - t e s t  i n v e s t i g a t i n g  d i f f e r e n c e s  between 
nonwhite and w h i te  group s c o re s  f o r  d u a l - c a r e e r  
m a r r i ag e  R o le -Cycl ing  s t r e s s  dilemma e x p e c t a t i o n s .

Group Mean SD t d f £

Nonwhite 1.9265 .353
- . 6 9 142 .489

White 1.9765 .372

The a n a ly s e s  o f  v a r i a n c e  showing t h a t  t h e r e  were no s i g n i f i c a n t  

r e l a t i o n s h i p s  between f am i ly  background,  c l a s s  s t a n d i n g ,  o r  major 

a r e a  o f  s tudy and l e v e l  o f  e x p e c t a t i o n s  f o r  t h e  R o le -C yc l ing  s t r e s s  

dilemma a re  shown in  Tab les  4 .1 8 ,  4 .1 9 ,  and 4 .2 0 .  F - p r o b a b i l i t i e s  

o f  5.915 ( f a m i ly  background) ,  .2679 ( c l a s s  s t a n d i n g ) ,  and .0776 

(major a rea  o f  s tudy)  were no t  s i g n i f i c a n t  a t  th e  .05 l e v e l  o f  

c o n f id e n c e .  The d i f f e r e n c e  in  means f o r  each v a r i a b l e  was not  

s i g n i f i c a n t .  The f i n d i n g s  p r e s e n t e d  r e s u l t e d  in  a r e j e c t i o n  o f  th e  

a l t e r n a t i v e  hypotheses  in f a v o r  o f  t h e  n u l l  h y p o th e se s .

Table  4 . 1 8 . - -A n a ly s i s  o f  v a r i a n c e  f o r  d u a l - c a r e e r  m a r r i a g e  Role-  
Cyc l ing s t r e s s  dilemma e x p e c t a t i o n s  and f a m i ly  
background.

Sum o f  Mean
Source d f  Squares Squares  F -R a t io  F-Prob.

Between groups 4 .3813 .0953
.7025 .5915

Within groups 138 18.7270 .1357
Total 142 19.1084
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Table 4 . 1 9 . --Analysis of variance for dual-career marriage Role-
Cycling stress dilemma expectations and class standing.

Source d f
Sum o f  
Squares

Mean
Squares F -Rat io F-Prob.

Between groups  

With in  groups

3

138

.5339

18.4936

.1780

.1340
1.3279 .2679

Tota l 141 19.0275

Table  4 . 2 0 . - - A n a l y s i s  o f  v a r i a n c e  f o r  d u a l - c a r e e r  m a r r i ag e  Role-  
Cycl ing  s t r e s s  dilemma e x p e c t a t i o n s  and major  a r e a  
o f  s tu d y .

Source d f
Sum o f  
Squares

Mean
Squares F-Rat io F-Prob.

Between groups 

Within  groups

4

137

1.1247 

17.8960

.2812

.1306
2.1525 .0776

Tota l 141 19.0207

Null H ypothes is  5 : There a r e  no r e l a t i o n s h i p s  between d u a l -
c a r e e r  m a r r i ag e  Personal  Norms s t r e s s  dilemma e x p e c t a t i o n s  o f  
u n d e rg ra d u a t e  s t u d e n t s  and each v a r i a b l e :  s ex ,  r a c e ,  f am i ly
background,  c l a s s  s t a n d i n g ,  and major  a r e a  o f  s tu d y .

A l t e r n a t e  H ypothes is  5 : There a r e  r e l a t i o n s h i p s  between d u a l -
c a r e e r  m a r r i ag e  Persona l  Norms s t r e s s  dilemma e x p e c t a t i o n s  o f  
u n d e rg ra d u a t e  s t u d e n t s  and each v a r i a b l e :  s ex ,  r a c e ,  f am i ly
background,  c l a s s  s t a n d i n g ,  and majo r a r e a  o f  s tu d y .

The t - t e s t s  comparing group means o f  males and females  f o r

P ersona l  Norms s t r e s s  dilemma e x p e c t a t i o n s  a r e  d i s p l a y e d  in Table

4 . 2 1 .  The r e s u l t s  o f  t h i s  a n a l y s i s  i n d i c a t e d  t h a t  t h e r e  was a
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significant difference between obtained means for males (1.84) and
females (1.67). A t-value of 2.42, with 141 degrees of freedom, was
found t o  be s i g n i f i c a n t  a t  t h e  .05 l e v e l  o f  c o n f id e n c e .  The males

in t h e  s tudy  ex p re s s e d  a h ig h e r  l e v e l  o f  Personal  Norms s t r e s s

dilemma e x p e c t a t i o n s  in a d u a l - c a r e e r  m a r r i ag e  than  d id  fem a les .

Given t h i s  f i n d i n g ,  th e  n u l l  h y p o th e s i s  was r e j e c t e d  in f a v o r  o f  th e  

a l t e r n a t i v e  h y p o t h e s i s .

Table 4 . 2 1 . - - R e s u l t s  o f  t - t e s t  i n v e s t i g a t i n g  d i f f e r e n c e s  between 
male and female  group s c o re s  f o r  d u a l - c a r e e r  m a rr i age  
Personal  Norms s t r e s s  dilemma e x p e c t a t i o n s .

Group Mean SD t d f E

Male 1.8444 .442
2.42 141 .017*

Female 1.6715 .409

* S i g n i f i c a n t  a t  t h e  .05 l e v e l .

F u r th e r  a n a l y s i s  i n v e s t i g a t i n g  th e  r e l a t i o n s h i p  between race  

and Personal  Norms s t r e s s  dilemma e x p e c t a t i o n s  showed t h a t  t h e r e  was 

no r e l a t i o n s h i p  between s t r e s s  e x p e c t a t i o n s  and r a c e  (Tab le 4 . 2 2 ) .  

The group means f o r  w h i t e  (1 .76)  and nonwhite  (1 .71 )  s t u d e n t s  were 

no t  s i g n i f i c a n t l y  d i f f e r e n t .  A t - v a l u e  o f  0 .59 ,  w i th  141 d e g re e s  o f  

freedom, was not  s i g n i f i c a n t  a t  t h e  .05 l e v e l  o f  c o n f id e n c e .  The 

nu l l  h y p o th e s i s  was a c c e p te d .
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Table  4 . 2 2 . - - R e s u l t s  o f  t - t e s t  i n v e s t i g a t i n g  d i f f e r e n c e s  between 
nonwhite and w hi te  group s c o re s  f o r  d u a l - c a r e e r  
m a r r i ag e  Personal  Norms s t r e s s  dilemma e x p e c t a t i o n s .

Group Mean SD t d f S.

Nonwhite 1.7098 .454
- .5 9 141 .559

White 1.7595 .425

The a n a l y s e s  o f  v a r i a n c e  showing  t h a t  t h e r e  w ere  no 

r e l a t i o n s h i p s  b e tw ee n  e a c h  v a r i a b l e  ( f a m i l y  b a c k g r o u n d ,  c l a s s  

s t a n d i n g ,  o r  major  a r e a  o f  s tudy)  and l e v e l  o f  e x p e c t a t i o n s  f o r  th e  

Persona l  Norms s t r e s s  dilemma a r e  p r e s e n t e d  in Tab les  4 .2 3 ,  4 .2 4 ,  

and 4 .2 5 .  F -probabi  1 i t i e s  o f  .7746 ( f a m i ly  background) ,  .0971 

( c l a s s  s t a n d i n g ) ,  and .0910  ( m a j o r  a r e a  o f  s t u d y )  w ere  n o t  

s i g n i f i c a n t  a t  th e  .05 l e v e l  o f  c o n f id e n c e .  The d i f f e r e n c e  between 

group means f o r  each v a r i a b l e  was not  s i g n i f i c a n t ,  r e s u l t i n g  in th e  

acc e p ta n c e  o f  t h e  n u l l  h y p o th e s i s .

Table 4 . 2 3 . - - A n a l y s i s  o f  v a r i a n c e  f o r  d u a l - c a r e e r  m a r r i a g e  Personal  
Norms s t r e s s  dilemma e x p e c t a t i o n s  and f a m i ly  background.

Sum o f  Mean
Source d f  Squares Squares  F -R a t io  F-Prob.

Between groups  4 .3374 .0843
.4468 .7746

Within g roups  137 25.8663 .1888

Total 141 26.2037



68

Table 4.24.--Analysis of variance for dual-career marriage Personal
Norms stress dilemma expectations and class standing.

Source d f
Sum o f  
Squares

Mean
Squares F -R a t io F-Prob.

Between groups 

Within groups

3

138

1.1725 

25.1156

.3908

.1820
2.1474 .0971

Total 141 26.2881

Tab le 4 . 2 5 . - - A n a l y s i s  o f  v a r i a n c e  f o r  d u a l - c a r e e r  m a r r i a g e  Personal  
Norms s t r e s s  dilemma e x p e c t a t i o n s  and major  a r e a  o f  
s tu d y .

Source d f
Sum o f  
Squares

Mean
Squares F -R a t io F-Prob.

Between groups 

Within groups

4

136

1.4879 

24.6948

.3720

.1816
2.0485 .0910

Total 140 26.1827

Null  H y p o t h e s i s  6 : T h e r e  a r e  no r e l a t i o n s h i p s  b e tw e e n
u n d e r g r a d u a t e  s t u d e n t s ’ e x p r e s s e d  i m p o r t a n c e  o f  s e l e c t e d  
o c c u p a t io n a l  c h a r a c t e r i s t i c s  and each v a r i a b l e :  sex ,  r a c e ,
f a m i ly  background,  c l a s s  s t a n d i n g ,  and major a r e a  o f  s tu d y .

A l t e r n a t e  H y p o t h e s i s  6 : T h e r e  a r e  r e l a t i o n s h i p s  b e tw e e n
u n d e r g r a d u a t e  s t u d e n t s ’ e x p r e s s e d  i m p o r t a n c e  o f  s e l e c t e d  
o c c u p a t io n a l  c h a r a c t e r i s t i c s  and each v a r i a b l e :  sex ,  r a c e ,
f a m i ly  background,  c l a s s  s t a n d i n g ,  and major a r e a  o f  s tu d y .

In t e s t i n g  t h i s  h y p o t h e s i s ,  gender  aga in  p r e v a i l e d  as showing a

s i g n i f i c a n t  r e l a t i o n s h i p  t o  l e v e l  o f  e x p r e s s e d  i m p o r t a n c e  o f
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s e l e c t e d  o c c u p a t io n a l  c h a r a c t e r i s t i c s .  The males in t h e  s tudy  

o b ta in e d  a group mean o f  2 .2 9 ,  whereas  t h e  female  group mean was 

2 .4 3 .  The d i f f e r e n c e  between th e s e  means was s i g n i f i c a n t  a t  t h e  .05 

l e v e l  o f  co n f id e n c e ,  w i th  a t - v a l u e  o f  - 2 .7 6  and 117.56 d e g re e s  o f  

freedom (Table  4 . 2 6 ) .  The n u l l  h y p o th e s i s  was r e j e c t e d .  The 

females  th ough t  t h a t  i d e n t i f i e d  o c c u p a t io n a l  c h a r a c t e r i s t i c s  were 

s i g n i f i c a n t l y  more im p o r ta n t  than  d id  t h e i r  male c o u n t e r p a r t s .

Table  4 . 2 6 . - - R e s u l t s  o f  t - t e s t  i n v e s t i g a t i n g  d i f f e r e n c e s  between
male and female  group s c o re s  f o r  ex p re s s e d  im por tance  
o f  s e l e c t e d  o c c u p a t io n a l  c h a r a c t e r i s t i c s .

Group Mean SD t df fi

Male 2.2874 .342
-2 .7 6 117.56 .007*

Female 2.4314 .270

* S i g n i f i c a n t  a t  t h e  .05 l e v e l .

Table 4 .27 shows t h e  r e s u l t s  o f  t h e  t - t e s t s  s u g g e s t in g  t h a t  

t h e r e  was a r e l a t i o n s h i p  between l e v e l  o f  e x p re s s e d  im por tance  o f  

s e l e c t e d  o c c u p a t io n a l  c h a r a c t e r i s t i c s  and r a c e .  Nonwhite s t u d e n t s  

p r e s e n t e d  a group mean o f  2 .5 3 ,  whereas  nonwhite  s t u d e n t s  p r e s e n t e d  

a group mean o f  2 .32 .  The d i f f e r e n c e  between th e s e  means was 

de te rm ined  t o  be s i g n i f i c a n t  a t  t h e  .05 l e v e l  o f  c o n f id e n c e ,  w i th  a 

t - v a l u e  o f  3 .60  and 144 d e g re e s  o f  freedom.  Given t h i s  f i n d i n g ,  t h e  

n u l l  h y p o th e s i s  was r e j e c t e d  in f a v o r  o f  t h e  a l t e r n a t i v e  h y p o t h e s i s .  

N onw hi te  s t u d e n t s  e x p r e s s e d  t h a t  s e l e c t e d  o c c u p a t i o n a l
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characteristics were significantly more important than did white
students.

Table  4 . 2 7 . - - R e s u l t s  o f  t - t e s t  i n v e s t i g a t i n g  d i f f e r e n c e s  between 
nonwhite and w h i te  g roup s c o r e s  f o r  ex p re s s e d  impor­
t a n c e  o f  s e l e c t e d  o c c u p a t io n a l  c h a r a c t e r i s t i c s .

Group Mean SD t d f fi

Nonwhite 2.5303 .288
3.60 144 .000*

White 2.3191 .302

* S i g n i f i c a n t  a t  th e  .05 l e v e l .

The a n a l y s e s  o f  v a r i a n c e  show ing  t h a t  no s i g n i f i c a n t  

r e l a t i o n s h i p s  e x i s t e d  between each  v a r i a b l e  ( f am i ly  background,  

c l a s s  s t a n d i n g ,  o r  major  a rea  of  s tudy)  and ex p re s sed  importance  o f  

o c c u p a t io n a l  c h a r a c t e r i s t i c s  a r e  shown in  Tab les  4 .2 8 ,  4 .2 9 ,  and 

4 . 3 0 .  The r e s u l t s  o f  t h e s e  a n a ly se s  showed F - p r o b a b i l i t i e s  o f  .1593 

( f a m i ly  background) ,  .8976 ( c l a s s  s t a n d i n g ) ,  and .3735 (major  a r e a  

o f  s t u d y ) .  These v a lu e s  were not  s i g n i f i c a n t  a t  t h e  .05 l e v e l  o f  

c o n f id e n c e .  T h e r e f o re ,  t h e  nu l l  h y p o th e s i s  was ac c e p te d .
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Table 4 . 2 8 . - - A n a ly s i s  o f  v a r i a n c e  f o r  e x p re s s ed  im por tance  of
occu p a t io n a l  c h a r a c t e r i s t i c s  and f a m i ly  background.

Source d f
Sum o f  
Squares

Mean
Squares F -R a t io F-Prob.

Between groups 4 .6407 .1602
1.6744 .1593

Within groups 140 13.3927 .0957

Tota l 144 14.0334

Table  4 . 2 9 . - - A n a ly s i s  o f  v a r i a n c e  f o r  ex p re s s e d  im por tance  of  
o c c u p a t io n a l  c h a r a c t e r i s t i c s  and c l a s s  s t a n d i n g .

Sum o f  Mean
Source d f  Squares Squares  F -R a t io  F-Prob.

Between groups  3 .0591 .0197
.1980 .8976

Within  groups  140 13.9373 .0996

Total  143 13.9964

Table  4 . 3 0 . - - A n a ly s i s  o f  v a r i a n c e  f o r  e x p re s s e d  im por tance  o f
o c c u p a t io n a l  c h a r a c t e r i s t i c s  and major  a r e a  o f  s tu d y .

Sum o f  Mean
Source d f  Squares Squares  F -R a t io  F-Prob.

Between groups  4 .4174 .1044
1.0706 .3735

Within groups  139 13.5492 .0975

Total 143 13.9666
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Summary o f  F ind ings

The fo l l o w in g  f a c t o r s  were de te rm ined  in t h e  a n a l y s e s  o f  d a t a  

t e s t i n g  t h e  hypo theses  as p r e s e n te d :

1.  There  was a r e l a t i o n s h i p  between sex and u n d e rg ra d u a t e

s t u d e n t s ’ l e v e l  o f  e x p e c t a t i o n s  f o r  d u a l - c a r e e r  m a r r i ag e  Soc ia l  

Network s t r e s s  dilemma.

2.  There was a r e l a t i o n s h i p  between sex and u n d e rg rad u a t e

s t u d e n t s ’ l e v e l  o f  e x p e c t a t i o n s  f o r  d u a l - c a r e e r  m a r r i a g e  Personal

Norms s t r e s s  dilemma.

3.  There was a r e l a t i o n s h i p  between sex and u n d e rg rad u a t e

s t u d e n t s ’ l e v e l  o f  ex p re s s e d  impor tance  o f  s e l e c t e d  o c c u p a t io n a l  

c h a r a c t e r i s t i c s .

4.  There was a r e l a t i o n s h i p  between r a c e  and u n d e rg ra d u a t e

s t u d e n t s ’ l e v e l  o f  ex p re s s e d  impor tance  o f  s e l e c t e d  o c c u p a t io n a l  

c h a r a c t e r i  s t i e s .

5. There  were no s i g n i f i c a n t  r e l a t i o n s h i p s  between each v a r i ­

a b l e  ( r a c e ,  f am i ly  background,  c l a s s  s t a n d i n g ,  or  major  a r e a  o f  

s tudy )  and u n d e rg ra d u a t e  s t u d e n t s ’ e x p e c t a t i o n s  f o r  d u a l - c a r e e r  

m a r r i a g e  O verload ,  I d e n t i t y ,  Soc ia l  Network, Personal  Norms, and 

R o le -C yc l ing  s t r e s s  di lemmas.

6.  There were no s i g n i f i c a n t  r e l a t i o n s h i p s  between each v a r i ­

a b l e  ( f a m i ly  background,  c l a s s  s t a n d i n g ,  o r  major  a r e a  o f  s tudy )  and 

u n d e r g r a d u a t e  s t u d e n t s ’ e x p r e s s e d  i m p o r t a n c e  o f  s e l e c t e d  

o c c u p a t io n a l  c h a r a c t e r i s t i c s .
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A d d i t i o n a l  D e s c r i p t i v e  In fo rm at ion  

The i n t e n t i o n  o f  t h i s  s e c t i o n  i s  t o  p r o v i d e  a d d i t i o n a l  

d e s c r i p t i v e  i n f o r m a t i o n  a b o u t  t h e  s a m p le  p a r t i c i p a n t s .  Such 

in fo rm a t io n  a id s  in u n d e r s t a n d in g  t h e  e x p e c t a t i o n s  and o p in i o n s  o f  

unde rg radua te  s t u d e n t s .

N inety-two and o n e - h a l f  p e r c e n t  o f  t h e  r e s p o n d e n t s  i n d i c a t e d  

t h a t  t h e i r  f u t u r e  oc c u p a t io n  would be a c a r e e r .  A c a r e e r  was s t a t e d  

as in v o lv in g  commitment, t r a i n i n g ,  and t h e  p o s s i b i l i t y  f o r  upward 

m o b i l i t y ,  as  opposed to  a j o b ,  which i s  f o r  t h e  s o l e  purpose  o f  

e a rn in g  money and in v o lv e s  no commitment o r  f u t u r e  e x p e c t a t i o n s .  

N i n e t y - t h r e e  and o n e - h a l f  p e r c e n t  f u r t h e r  i n d i c a t e d  t h a t  t h e y  

planned t o  marry a t  some t ime in  t h e  f u t u r e ,  and 74.9% pla nned  on 

having two o r  t h r e e  c h i l d r e n .

In reg a rd  t o  l i f e s t y l e  p r e f e r e n c e ,  66.7% would l i k e  t o  have a 

d u a l - c a r e e r  l i f e s t y l e ,  whereas  23.1% expec ted  t o  assume a d u a l -  

e a r n e r  l i f e s t y l e  in which one s p o u s e ’ s oc c u p a t io n  was secondary  t o  

t h e  o t h e r .  When asked i f  they  th o u g h t  a d u a l - c a r e e r  l i f e s t y l e  would 

be s t r e s s f u l ,  38.1% d id  not  b e l i e v e  such a l i f e s t y l e  would be 

s t r e s s f u l ,  45.6% th ough t  i t  would be s t r e s s f u l ,  and 15% were u n s u re .

Group mean s c o re s  f o r  males and females  on t h e  i d e n t i f i e d  d u a l - 

c a r e e r  m a r r i a g e  s t r e s s  d i l em m as  o f  O v e r l o a d ,  S o c i a l  N e tw o rk ,  

P e r s o n a l  Norms, I d e n t i t y ,  and R o l e - C y c l i n g  w ere  p r e s e n t e d  in  

p rev io u s  t a b l e s  o f  t h i s  c h a p t e r  and a r e  as f o l l o w s :  Over load

dilemma (males = 1 .88 ,  females  = 1 . 9 1 ) ,  S oc ia l  Network dilemma 

(males = 2 .36 ,  females  = 2 . 1 9 ) ,  I d e n t i t y  dilemma (males  = 1 .86 ,  

females  = 1 . 8 9 ) ,  R o le -Cycl ing  dilemma (males = 1 .9 5 ,  females  =
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1 . 9 8 ) ,  and Personal  Norms dilemma (males = 1 .8 4 ,  females  = 1 . 6 7 ) .  

Mean s c o r e s  were based on a 3 - p o i n t  s c a l e  w i th  (1)  i n d i c a t i n g  t h a t  

t h e  a r e a  was no t  expec ted  t o  be s t r e s s f u l ,  (2)  i n d i c a t i n g  an 

e x p e c t a t i o n  t h a t  i t  would be somewhat s t r e s s f u l ,  and (3)  i n d i c a t i n g  

an e x p e c t a t i o n  t h a t  i t  would be very  s t r e s s f u l .

A review o f  t h e s e  mean s c o re s  r e v e a l s  t h a t  t h e  S oc ia l  Network 

dilemma was expec ted  t o  be most s t r e s s f u l ,  w i th  mean s c o r e s  o f  2 .36  

( m a l e s )  and 2 . 1 9  ( f e m a l e s ) .  A l l  o t h e r  s t r e s s  d i lem m a a r e a s  

p r e s e n t e d  no group mean va lue  over  2, s u g g e s t i n g  t h a t  t h e  p o p u l a t i o n  

as a whole had e x p e c t a t i o n s  o f  low s t r e s s  f o r  t h e s e  known c o n f l i c t  

i s s u e s .



CHAPTER V

SUMMARY, CONCLUSIONS, RECOMMENDATIONS, AND IMPLICATIONS

A summary o f  t h e  pu rposes  o f  t h i s  s tudy  i s  rev iewed  in  t h i s  

c h a p t e r ,  a long  w i th  a rev iew  o f  t h e  sample p o p u l a t i o n ,  i n s t r u m e n t ,  

and t e c h n i q u e s  o f  d a t a  a n a l y s i s .  A d i s c u s s i o n  of  t h e  c o n c l u s i o n s  

and i m p l i c a t i o n s  f o r  f u t u r e  r e s e a r c h  and a p p l i c a t i o n  i s  a l s o  

p r o v i d e d .

Summary

The major  purpose o f  t h e  s tudy  was to  a s s e s s  t h e  e x p e c t a t i o n s  

o f  u n d e rg ra d u a t e  s t u d e n t s  f o r  known s t r e s s  i s s u e s  in  a d u a l - c a r e e r  

m a r r i a g e .  E f f o r t s  were p a r t i c u l a r l y  made t o  de te rm ine  i f  s ex ,  r a c e ,  

fam i ly  background ,  c l a s s  s t a n d i n g ,  o r  majo r  a r e a  o f  s tudy  o f  the  

s t u d e n t s  were r e l a t e d  t o  t h e i r  e x p e c t a t i o n s .  S p e c i f i c a l l y ,  as 

s t a t e d  in p r e v io u s  c h a p t e r s ,  t h e  purpose o f  t h i s  s tu d y  was to  

d e t e rm in e :

1. Are t h e r e  r e l a t i o n s h i p s  between d u a l - c a r e e r  m a r r i a g e  Over­

load  s t r e s s  dilemma e x p e c t a t i o n s  o f  u n d e rg ra d u a t e  s t u d e n t s  and th e  

v a r i a b l e s  o f  sex ,  r a c e ,  f a m i ly  background ,  c l a s s  s t a n d i n g ,  and major  

a r e a  o f  s tudy?

2. Are t h e r e  r e l a t i o n s h i p s  between d u a l - c a r e e r  m arr iage  Soc ia l  

Network s t r e s s  dilemma e x p e c t a t i o n s  o f  u n d e rg ra d u a te  s t u d e n t s  and
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t h e  v a r i a b l e s  o f  sex ,  r a c e ,  f ami l y  background,  c l a s s  s t a n d i n g ,  and 

major  a r ea  o f  s t udy?

3.  Are t h e r e  r e l a t i o n s h i p s  between d u a l - c a r e e r  ma r r i age  I de n ­

t i t y  s t r e s s  dilemma e x p e c t a t i o n s  o f  unde r g r adua t e  s t u d e n t s  and t h e  

v a r i a b l e s  o f  sex ,  r a c e ,  f ami l y  background,  c l a s s  s t a n d i n g ,  and major  

a r ea  o f  s tudy?

4.  Are t h e r e  r e l a t i o n s h i p s  between d u a l - c a r e e r  ma r r i age  Role-  

Cycl ing s t r e s s  dilemma e x p e c t a t i o n s  o f  unde r g r adua t e  s t u d e n t s  and 

t h e  v a r i a b l e s  o f  sex,  r a c e ,  f ami ly  background,  c l a s s  s t a n d i n g ,  and 

major  a r ea  o f  s tudy?

5. Are t h e r e  r e l a t i o n s h i p s  between d u a l - c a r e e r  ma r r i age  P e r ­

sonal  Norms s t r e s s  dilemma e x p e c t a t i o n s  o f  unde r g r a dua t e  s t u d e n t s  

and t h e  v a r i a b l e s  o f  sex ,  r a c e ,  f ami ly  background,  c l a s s  s t a n d i n g ,  

and major  a r ea  o f  s tudy?

6.  Are t h e r e  r e l a t i o n s h i p s  between unde r g r adua t e  s t u d e n t s ’ 

e xp r e s s ed  impor tance  toward s e l e c t e d  occupa t i ona l  c h a r a c t e r i s t i c s  

and t h e  v a r i a b l e s  o f  sex ,  r a c e ,  f ami l y  background,  c l a s s  s t a n d i n g ,  

and major  a r ea  o f  s tudy?

The rev iew o f  t h e  l i t e r a t u r e  p rov ided  an i n - d e p t h  d i s c u s s i o n  o f  

t h e s e  s t r e s s o r s  as p r e s e n t e d  by Rapopor t  and Rapopor t  (1969) .  Th e i r  

f i n d i n g s  s uppor t ed  t h e  n o t i on  t h a t  t h e s e  s t r e s s o r s  a r e  indeed 

prominent  c o n f l i c t  a r e a s  in d u a l - c a r e e r  m a r r i a g e s .  The r e s u l t s  o f  

t h e  p r e s e n t  s t udy ,  however,  c l e a r l y  i n d i c a t e d  t h a t  t h e  c o l l e g e  

u n d e r g r a d u a t e  s t u d e n t  p o p u l a t i o n  l a c k e d  t h e  p s y c h o l o g i c a l  

p r e p a r a t i o n  n e c e s s a r y  f o r  a d u a l - c a r e e r  l i f e s t y l e .  These f i n d i n g s  

su p p o r t  G i l b e r t ’ s (1987) assumpt ion t h a t  both men and women a r e



77

i l l - p r e p a r e d  f o r  t h e  c h a n g e s  r e q u i r e d  f o r  t h i s  l i f e s t y l e .  

B e b b i n g t o n  ( 1973 )  e m p h a s i z e d  t h a t  t h e  a b i l i t y  t o  s u c c e s s f u l l y  

ma i n t a i n  t h e  d u a l - c a r e e r  l i f e s t y l e  i s  dependent  on o n e ’ s w i l l i n g n e s s  

t o  acc e p t  t h e  v a r i e d  s t r e s s e s  and s t r e s s o r s  t h a t  a r e  i n h e r e n t  in 

t h i s  l i f e s t y l e .

The i n i t i a t i v e  o f  r e s e a r c h  f oc us i ng  on d u a l - c a r e e r  f a m i l i e s  was 

an a t t e mp t  t o  a d d r es s  t h e  i s s u e s  r e l a t e d  t o  i n c re a s ed  numbers o f  

women in t h e  work f o r c e .  In e a r l y  s t u d i e s  (Dahls t rom & L i l j e s t r o m ,  

1967; Foga r t y ,  Rapopor t ,  & Rapopor t ,  1968; Myrdal & Kle i n ,  1956) ,  

a t t e n t i o n  was d i r e c t e d  t o  t he  changing r o l e s  o f  women. Rapopor t  and 

Rapopor t  (1969) a r e  c r e d i t e d  wi th  being p i o n e e r s  in  f o c u s i n g  not  

only  on women but  on t he  i n f l u e n c e  o f  t h i s  t r e n d  on f ami l y  sys t ems .  

Resea r c he r s  have both accep t ed  and r e l i e d  on Rapopor t  and Rapopor t ’ s 

(1969) i d e n t i f i e d  i n t e r n a l  s t r e s s o r s  as c r i t i c a l  i n  unde r s t a n d i ng  

t h e  d u a l - c a r e e r  mar r i age  sys tem.  The Over load ,  I d e n t i t y ,  Role-  

Cyc l ing ,  Per sonal  Norms, and Socia l  Network dilemmas t ho r ough l y  

encompass t h e  s t r e s s f u l  f e a t u r e s  in t h i s  sys tem.

The p o p u l a t i o n  f o r  t h i s  s t u d y  c o n s i s t e d  o f  147 c o l l e g e  

unde r g r a d u a t e  s t u d e n t s  a t  Michigan S t a t e  U n i v e r s i t y ,  a midwestern 

Big-Ten i n s t i t u t i o n .  S i x t y - f i v e  males  and 82 females  were pooled 

f o r  t h e  s t udy .

The i n s t r u m e n t  used in t h e  s tudy  was a q u e s t i o n n a i r e  developed  

by Senger -Di ck i nson  and S t ewar t  (1988) .  Some m o d i f i c a t i o n s  were 

made by t h i s  i n v e s t i g a t o r  f o r  s p e c i f i c  use  in t h i s  s t u d y .  The
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i n s t r um e n t  c on t a i n e d  i t ems from t h e  a r e a s  o f  b i o g r a p h i e s ,  dual  - 

c a r e e r  ma r r i age  s t r e s s ,  and o c c u pa t i ona l  c h a r a c t e r i s t i c s .  The 

i n s t r u m e n t  co n t a i n e d  f i x - a l t e r n a t i v e  i t ems and L i k e r t - s c a l e  i t ems .

The a n a l y s i s  o f  d a t a  i nc l uded  t h e  use o f  t - t e s t s  and ANOVA t o  

d e t e r m i n e  t h e  r e l a t i o n s h i p s  p r e s e n t e d  i n  t h e  s i x  h y p o t h e s e s .  

F - p r o b a b i l i t i e s  and t - v a l u e s  were t e s t e d  f o r  s i g n i f i c a n c e  a t  t h e  .05 

l e v e l  o f  c o n f i d e n c e .  A d d i t i o n a l  a n a l y s i s  used  d e s c r i p t i v e  

s t a t i s t i c s .

Conc l us i ons  and Di scus s i on  

The a n a l ys e s  o f  t h e  hypotheses  r e s u l t e d  in t h e  f o l l ow i ng  

c o n c l u s i o n s  and d i s c u s s i o n :

1.  F ind ings  r e s u l t i n g  from t h e  t e s t i n g  o f  Null Hypothes i s  1 

i n d i c a t e d  t h a t  t h e r e  were no r e l a t i o n s h i p s  between d u a l - c a r e e r  

m a r r i a g e  O v e r l o a d  s t r e s s  d i l emma e x p e c t a t i o n s  o f  u n d e r g r a d u a t e  

s t u d e n t s  and each v a r i a b l e :  sex,  r a c e ,  f ami l y  background,  c l a s s

s t a n d i n g ,  and major  a r e a  o f  s t udy .

A f u r t h e r  look  a t  group mean s c o re s  f o r  Over load s t r e s s  

e x p e c t a t i o n s  i n d i c a t e d  t h a t  t h e  c o l l e g e  unde r g r a dua t e  s t u d e n t s  in 

t h i s  sample had low s t r e s s  e x p e c t a t i o n s  f o r  t h e  Over load di lemma.  

The d i f f i c u l t y  o f  work and f ami l y  r o l e  ba l anc i ng  i s  a common s ource  

o f  s t r a i n  in d u a l - c a r e e r  ma r r i ages  ( E p s t e i n ,  1971;  Gar l and ,  1972; 

S t .  J oh n - Pa r sons ,  1978) .  The f a c t  t h a t  t h e s e  s t u d e n t s  had low 

s t r e s s  e x p e c t a t i o n s  f o r  t h i s  dilemma c l e a r l y  p r e s e n t s  a s i t u a t i o n  in 

w h i c h  b e i n g  i l l - p r e p a r e d  can  g r e a t l y  a f f e c t  f u t u r e  l i f e s t y l e  

a d j u s t m e n t .



79

2.  F ind ings  r e s u l t i n g  from t h e  t e s t i n g  o f  Null  Hypothes i s  2 

i n d i c a t e d  t h a t  t h e r e  were r e l a t i o n s h i p s  between d u a l - c a r e e r  mar r i age  

Soc ia l  Network s t r e s s  dilemma e x p e c t a t i o n s  o f  u n d e r g r adua t e  s t u d e n t s  

and t h e  v a r i a b l e  o f  sex .  However,  t h e r e  were no s i g n i f i c a n t  

r e l a t i o n s h i p s  between Socia l  Network s t r e s s  dilemma e x p e c t a t i o n s  and 

r a c e ,  f ami l y  background,  c l a s s  s t a n d i n g ,  o r  major  a r e a  o f  s t udy .  

The m a l e s  i n  t h e  s t u d y  e x p r e s s e d  s i g n i f i c a n t l y  h i g h e r  s t r e s s  

e x p e c t a t i o n s  f o r  t h e  Soc i a l  Network dilemma than  d i d  f ema l e s .

Thi s  c o n c l us i on  i s  suppor t ed  in t h e  l i t e r a t u r e ,  s u g g es t i n g  t h a t  

men a r e  more concerned wi th  t h e  main tenance  o f  s o c i a l  systems than  

f ema l e s .  S t .  J oh n s - Pa r s o n s  (1978) r e p o r t e d  t h a t  r e l a t i o n s h i p s  wi th  

r e l a t i v e s  t end  t o  d e t e r i o r a t e  f o r  d u a l - c a r e e r  c o u p l e s ,  who have 

d i f f i c u l t y  meet ing some o f  t h e s e  expec t ed  s o c i a l  i n t e r a c t i o n s .  The 

s tudy  went on t o  conf i rm t h a t  men e x p r es s  a f e e l i n g  o f  g r e a t e r  l o s s  

in r eg a r d  t o  t h e i r  f ami l y  t i e s  being l e s s e n e d .

3.  F ind ings  r e s u l t i n g  from t h e  t e s t i n g  o f  Null  Hypothes i s  3 

i n d i c a t e d  t h a t  t h e r e  were no r e l a t i o n s h i p s  between d u a l - c a r e e r  

ma r r i age  I d e n t i t y  dilemma e x p e c t a t i o n s  o f  unde r g r adua t e  s t u d e n t s  and 

t h e  v a r i a b l e s  o f  sex ,  r a c e ,  f ami l y  background,  c l a s s  s t a n d i n g ,  or  

major  a r ea  o f  s t udy .

Here,  a g a i n ,  an examina t ion  o f  t h e  group mean s c o r e s  shows low- 

l e v e l  s t r e s s  e x p e c t a t i o n s  f o r  t h e  I d e n t i t y  di lemma.  The l i t e r a t u r e  

a d d r e s s i n g  t h e  I d e n t i t y  dilemma has demons t r a t ed  t h e  c r i t i c a l  i s s u e s  

su r r ound i ng  g e n d e r - r o l e  s o c i a l i z a t i o n  and r o l e  assumpt ion in t h e  

d u a l - c a r e e r  s t r u c t u r e .  Bernard (1974) r e p o r t e d  t h a t ,  in l ook i ng  a t  

p r o f e s s i o n a l  women,  i t  i s  t h e  woman who mus t  e n g a g e  i n  more
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"psyc ho l og i c a l  work" when d e a l i n g  wi th  i d e n t i t y  i n t e g r a t i o n .  The 

n a t u r e  o f  t h e  American c u l t u r e  p o s i t s  t h a t  m a s c u l i n i t y  i s  ob t a i ne d  

by succes s  in t h e  work r o l e ,  whereas  f e m i n i n i t y  i s  o b t a i n ed  by 

succes s  in t h e  domes t i c  r o l e  (Heckman, Bryson,  & Bryson,  1977; 

Hols t rom,  1973) .  Given t h i s  p r emi se ,  i t  i s  t h e  woman who most  

l i k e l y  assumes t h e  r e s p o n s i b i l i t y  and c h a l l e n g e  o f  s ucces s  in  both 

env i ronment s .  The women in t h i s  s t u d y ,  however ,  d i d  no t  e x p re s s  

more concern  in t h i s  r eg a r d  than  t h e i r  male c o u n t e r p a r t s .

4.  F ind ings  r e s u l t i n g  from t h e  t e s t i n g  o f  Null  Hypo t hes i s  4 

i n d i c a t e d  t h a t  t h e r e  were no r e l a t i o n s h i p s  between d u a l - c a r e e r  

ma r r i age  Role -Cycl ing  s t r e s s  dilemma e x p e c t a t i o n s  o f  und e r g r a d u a t e  

s t u d e n t s  and t h e  v a r i a b l e s  o f  sex ,  r a c e ,  f ami l y  background,  c l a s s  

s t a n d i n g ,  and major  a r e a  o f  s t udy .  D i s cu s s i on  o f  t h e  Ro l e -Cyc l i ng  

dilemma in t h e  l i t e r a t u r e  has s ugges t ed  t h a t  r o l e  c y c l i n g  has a 

developmental  p a t t e r n  t h a t  i nvo l ve s  t h e  merging o f  c a r e e r  c y c l e s  and 

f ami l y  c y c l e s .  As a r e s u l t ,  d i f f e r e n t  c r i t i c a l  p o i n t s  o f  t r a n s i t i o n  

p r e v a i l  a t  d i f f e r e n t  s t a g e s  o f  t h e  d e v e l o p m e n t a l  p a t t e r n  

(Bebbington,  1973) .  The a n t i c i p a t o r y  s t a g e  o f  t h i s  c y c l e  i s  t he

i n i t i a l  s t a g e  and encompasses i n i t i a l  e f f o r t s  toward p r e p a r a t i o n  f o r

assuming a r o l e  in t h e  d u a l - c a r e e r  system.

Thi s  i n v e s t i g a t o r  b e l i e v e s  t h a t  c o l l e g e  u n d e r g r ad u a t e  s t u d e n t s  

a r e  t y p i c a l l y  a t  t h i s  a n t i c i p a t o r y  s t a g e  o r  even a t  an u n i d e n t i f i e d  

p r ece d i ng  s t a g e .  In a d d i t i o n ,  t h e y  l a c k  t h e  i n s i g h t  i n t o  t h e

p r o g r e s s i v e  s t a g e s  o f  r o l e  c y c l i n g .  Such an as sumpt i on  i s  one
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e x p l a n a t i o n  f o r  t h e  f i n d i n g  in t h i s  s tudy  t h a t  c o l l e g e  unde r g r adua t e  

s t u d e n t s  had low s t r e s s  e x p e c t a t i o n s  f o r  t h e  Role -Cycl ing  dilemma.

5. F ind ings  r e s u l t i n g  from t h e  t e s t i n g  o f  Null Hypothes i s  5 

i n d i c a t e d  t h a t  t h e r e  was a r e l a t i o n s h i p  between d u a l - c a r e e r  ma r r i age  

Per sonal  Norms s t r e s s  dilemma e x p e c t a t i o n s  o f  unde r g r adua t e  s t u d e n t s  

and sex.  However,  t h e r e  was no s i g n i f i c a n t  r e l a t i o n s h i p  between 

P e r s o n a l  Norms s t r e s s  d i l emma e x p e c t a t i o n s  and r a c e ,  f a m i l y  

background,  c l a s s  s t a n d i n g ,  o r  major  a r e a  o f  s t udy .  The males in 

t h i s  s tudy  exp r es s ed  a s i g n i f i c a n t l y  h i g h e r  l e ve l  o f  Personal  Norms 

s t r e s s  dilemma e x p e c t a t i o n s  than  d id  f emales .  However,  i t  should  be 

noted  t h a t  group s c o r e s  f o r  both males and females  were low.

This  f i n d i n g  i s  c o n t r a r y  t o  t hos e  r e p o r t e d  in t h e  review of  

l i t e r a t u r e .  In R a p o p o r t  and R a p o p o r t ’ s (1969)  s t u d y ,  women 

p r e s e n t e d  t h e  Personal  Norms dilemma overwhelmingly as a major  a r e a  

o f  s t r e s s .  The e x p l a n a t i o n  f o r  t h i s  c o n f l i c t i n g  f i n d i n g  can be 

formed only  as a h yp o t h e s i s  a t  t h i s  s t a g e .  Given t h e  l ow- l eve l  

s t r e s s  e x p e c t a t i o n s  by both males  and females  in t h i s  s t u d y ,  i t  i s  

e v i d e n t  t h a t  a n t i c i p a t i o n  o f  t he  s t r e s s o r s  p r e s en t e d  by s o c i e t a l  

norms i s  q u i t e  low f o r  c o l l e g e  s t u d e n t s .  Again,  a l a c k  o f  awareness  

on t h e i r  p a r t  w i l l  l i k e l y  r e s u l t  in i n c r e a s ed  tu rmoi l  as t he y  begin 

t o  n e g o t i a t e  between p r i o r i t i e s  f o r  s e l f  and p r i o r i t i e s  s t a t e d  by 

t h e  American c u l t u r e .  Fol lowing t h i s  a s sumpt ion ,  one may s p e c u l a t e  

t h a t  c o l l e g e - a g e  men a r e  a t  a s t a g e  o f  pe r sona l  development  when 

c o n f l i c t  r e g a r d i n g  what one wants  t o  do,  ve r s us  what one b e l i e v e s  

s o c i e t y  t h i n k s  h e / sh e  should  do,  i s  more prominent  f o r  males  than  

f ema l e s .
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6.  F ind ings  r e s u l t i n g  from t h e  t e s t i n g  o f  Null Hypothes i s  6 

i n d i c a t e d  t h a t  t h e r e  was a r e l a t i o n s h i p  between e xpr e s s ed  impor tance 

by u n d e r g r a d u a t e  s t u d e n t s  t o w a r d  s e l e c t e d  o c c u p a t i o n a l  

c h a r a c t e r i s t i c s  and r a c e  and gender .  There was no s i g n i f i c a n t  

r e l a t i o n s h i p ,  however,  between exp r e s s ed  impor tance  o f  o c c u pa t i ona l  

c h a r a c t e r i s t i c s  and f ami l y  background,  c l a s s  s t a n d i n g ,  o r  major  a r e a  

o f  s t u d y .  The f e m a l e s  in  t h e  s t u d y  t h o u g h t  t h a t  i d e n t i f i e d  

occu p a t i o n a l  c h a r a c t e r i s t i c s  were s i g n i f i c a n t l y  more impor t an t  than 

d i d  t h e  males in t h e  s t u d y .

T h i s  f i n d i n g  i s  c o m me n s u r a t e  w i t h  a s s u m p t i o n s  o f  t h e  

i n v e s t i g a t o r .  The o c c u p a t i o n a l  c h a r a c t e r i s t i c s  s e l e c t e d  d e a l  

p r i m a r i l y  wi th  t h e  f l e x i b i l i t y  o f  t h e  occupa t i on  in a l l owing  one to  

a dd r e s s  c h i l d - c a r e  and f a m i l y - l i f e  r e s p o n s i b i l i t i e s .  Given the  

premise  t h a t  women have t y p i c a l l y  assumed t h i s  r o l e ,  i t  i s  q u i t e  

l o g i c a l  t h a t  t he  f emales  in t he  s tudy would expr e s s  s i g n i f i c a n t l y  

more concern  in t h i s  r e ga r d  than  t he  males .  Johnson and Johnson 

( 1 977 )  s t u d i e d  28 d u a l - c a r e e r  f a m i l i e s  and found  t h a t  " wi ve s  

r e t a i n e d  t h e  major  r e s p o n s i b i l i t y  in most  a r ea s  o f  c h i l d - r e a r i n g "  

(p.  393) .  Thi s  r e s u l t s  in t h e  w i v e s ’ having t o  make s i g n i f i c a n t l y  

more o c c u p a t i o n a l  a d j u s t m e n t s ,  i n  a t t e m p t i n g  t o  f u l f i l l  t h i s  

r e s p o n s i b i l i t y ,  t ha n  t h e i r  husbands .  I t  i s  i n t e r e s t i n g ,  however,  

t h a t  t h e  males  in t h i s  s t udy  d i d  p l a c e  a mode ra t e l y  high l e ve l  o f  

i m p o r t a n c e  on t h e s e  same i s s u e s .  T h i s  s u g g e s t s  a c o g n i t i v e  

w i l l i n g n e s s  t o  assume some c h i l d  and f ami ly  r e s p o n s i b i l i t i e s ,  as
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w e l l  a s  a d e s i r e  t o  have  t h e i r  o c c u p a t i o n s  r e c o g n i z e  t h i s  

w i l l i n g n e s s .

Nonwhi t e  s t u d e n t s ,  a s  a g r o u p ,  p l a c e d  s i g n i f i c a n t l y  more 

impor tance  on t h e  s e l e c t e d  o c c u pa t i ona l  c h a r a c t e r i s t i c s  t ha n  d id  

t h e i r  w h i t e  c o u n t e r p a r t s .  T h i s  f i n d i n g  i s  among t h e  mos t  

i n t e r e s t i n g  t o  t h e  i n v e s t i g a t o r  and i s  no t  d i r e c t l y  a d d r e s s e d  in 

c u r r e n t  l i t e r a t u r e .  One assumpt ion i s  t h a t  m i n o r i t y  s t u d e n t s  e xpec t  

t o  have t h e i r  oc c u p a t i o n s  p lay  a more f u l f i l l i n g  r o l e  in t h e i r  

p e r s o n a l / f a m i l y  l i v e s .  This  i nc l u d e s  t h e  d e s i r e  t o  have o n e ’ s 

o c c u p a t i o n  a s s i s t  i n  m o d i f y i n g  f a m i l y  and c h i l d - r e a r i n g  

r e s p o n s i b i l i t i e s .  The n a t u r e  o f  t h i s  s t u d y  l i m i t s  t h e  

c o n c l u s i o ns  t h a t  can be drawn r e g a r d i n g  r a c i a l  i n f l u e n c e  and dual  - 

c a r e e r  mar r i age  and o c c u pa t i ona l  s t r e s s  e x p e c t a t i o n s .  E f f o r t s  t o  

a d d r es s  t h i s  l i m i t a t i o n  should focus  on i n d i v i d u a l  m i n o r i t y  g roups .  

Thi s  f i n d i n g ,  however,  c l e a r l y  makes e v i d e n t  t h e  need t o  f u r t h e r  

e x p l o r e  m i n o r i t y  p e r s o n s  in t h e  c o n t e x t  o f  t h e  d u a l - c a r e e r  

s t r u c t u r e .

Recommendations and I m p l i c a t i o n s

The f i n d i n g s  g e n e r a t e d  from t h i s  s tudy  have i m p l i c a t i o n s  f o r  

c o u n s e l o r s  and a d m i n i s t r a t o r s  working wi th  c o l l e g e  u n d e r g r a d u a t e s .  

One pr imary i m p l i c a t i o n  o f  t h i s  s tudy  i s  t h e  need t o  i n c r e a s e  t h e  

awareness  o f  u n d e r g r adua t e  c o l l e g e  s t u d e n t s  f o r  t h e  known s t r e s s o r s  

in t h e  d u a l - c a r e e r  l i f e s t y l e .  As s t r e s s e d  t h r o u g h o u t  t h i s  w r i t i n g ,  

i t  i s  i m p e r a t i v e  t h a t  c o l l e g e  s t u d e n t s  p r e p a r e  t h e m s e l v e s  

p s y c h o l o g i c a l l y  f o r  t h e  unique c h a l l e n g e  f a c i n g  them i f  t h e y  e n t e r  a
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d u a l - c a r e e r  m a r r i ag e .  T h e i r  even t ua l  s ucces s  and emot ional  w e l l ­

be ing a r e  dependent  on t h i s  p r e p a r a t i o n  and awareness .

I t  was no t  t he  i n t e n t i o n  o f  t h i s  i n v e s t i g a t o r  t o  s ugges t  t h a t  

t h e r e  a r e  f o o l p r o o f  t e c h n i q u e s  i n  d e a l i n g  w i t h  t h e  O v e r l o a d ,  

I d e n t i t y ,  S o c i a l  Ne t w o r k ,  R o l e - C y c l i n g ,  P e r s o n a l  Norms,  and 

oc c u p a t i o na l  s e t t i n g  s t r e s s o r s  p r e s e n t  in t h e  d u a l - c a r e e r  system.  

I t  i s  s u g ge s t e d ,  however,  t h a t  r ec o g n i z i n g  t h e  m u l t i t u d e  o f  problems 

commonly f ace d  by d u a l - c a r e e r  coup l e s  ( s t r e s s  management,  va l ue  

c l a r i f i c a t i o n ,  and ba l anc i ng  o f  c a r e e r  and f ami ly  r o l e s )  i s  l i k e l y  

t o  i n c r e a s e  t h e i r  a b i l i t y  t o  deal  e f f e c t i v e l y  wi th  t h e s e  i s s u e s .

For c o u n s e l o r s  and a d m i n i s t r a t o r s ,  t h i s  s tudy  o f f e r s  t h e  chance 

t o  u n d e r s t a n d  more c l e a r l y  and t h o r o u g h l y  t h e  o p i n i o n s ,  

e x p e c t a t i o n s ,  and mi nd - s e t  o f  t h e i r  s t u d e n t  body.  By i n c r e a s i n g  

t h e i r  own awareness  in t h i s  r e g a r d ,  t h e y  can more r e a d i l y  a s s i s t  

t h e i r  s t u d e n t s  in p r ep a r i n g  f o r  s u cc e s s f u l  main tenance  o f  a d u a l -  

c a r e e r  m a r r i a g e .

As t h e  r ev iew o f  l i t e r a t u r e  su g g e s t e d ,  t he  d u a l - c a r e e r  m a r i t a l  

s t r u c t u r e  i s  i n c r e a s i n g l y  becoming t h e  " t r a d i t i o n a l "  l i f e s t y l e  in 

American s o c i e t y .  I t  was f u r t h e r  i n d i c a t e d  t h a t  such a l i f e s t y l e  i s  

t r u l y  more  d e s i r a b l e  f o r  c a r e e r - o r i e n t e d  p e r s o n s  t h a n  t h e  

t r a d i t i o n a l  s t r u c t u r e ,  in which f a t h e r  i s  p r imary income e a r n e r  and 

m o t h e r  a s s u me s  s o l e  d o m e s t i c  r e s p o n s i b i l i t i e s .  Given  t h i s  

knowledge,  e f f o r t s  must  be made t o  p r e s e n t  t h i s  r e a l i t y ,  no t  only  a t  

t h e  l e v e l  o f  h i g he r  e d u c a t i o n  but  a l s o  in K-12 programs.  S t uden t s  

a t  a l l  l e v e l s  need t o  be c o g n i za n t  o f  t h e  d i v e r s e  f ami l y  s t r u c t u r e s
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in t h e i r  s o c i e t y  and begin  t o  deve lop  a g r e a t e r  u n d e r s t a n d i n g  and 

acc e p t a n c e  o f  t h i s  d i v e r s i t y .

Recommendations f o r  f u t u r e  implementa t ion  by c o u n s e l o r s  and 

a d m i n i s t r a t o r s  i n  h i g h e r  e d u c a t i o n  i n c l u d e  t h e  d e v e l o p m e n t  o f  

p r e v e n t i v e  e d u c a t i o n a l  w o r k s h o p s  a imed a t  a s s i s t i n g  t h e  

u n d e r g r ad u a t e  s t u d e n t  a t  t h e  a n t i c i p a t o r y  s t a g e  o f  deve lopment .  I t  

i s  c l e a r  t h a t  p a r t i c i p a t i o n  in such workshops w i l l  no t  only i n c r e a s e  

o n e ’ s a b i l i t y  t o  s o l v e  problems and make d e c i s i o n s ,  bu t  i t  w i l l  a l so  

a s s i s t  in maximizing t h e  b e n e f i t s  t h a t  can be o b t a i n e d  from such a 

s t r u c t u r e .

S p e c i f i c  i m p l i c a t i o n s  f o r  f u t u r e  r e s e a r c h  a r e :

1.  Thi s  s t udy  should  be r e p l i c a t e d  wi th  a n a t i o n a l  p o p u la t i o n  

o f  c o l l e g e  u nd e r g r ad u a t e  s t u d e n t s  t o  d e t e r mi ne  i f  t h e  f i n d i n g s  of  

t h i s  s t udy  a r e  g e n e r a l i z a b l e  t o  t h e  n a t i o n a l  p o p u l a t i o n .

2.  S t u d i e s  should  be des i gned  f oc us i ng  s p e c i f i c a l l y  on i n d i ­

v idua l  m i n o r i t y  groups  and nonmi nor i t y  u nd e r g r ad u a t e  s t u d e n t s  to 

d e t e r mi ne  t h e  e f f e c t  o f  r a c e  on c a r e e r  and f a m i l y - l i f e  e x p e c t a t i o n s .  

Such s t u d i e s  w i l l  a i d  in making more d e f i n i t i v e  d i s t i n c t i o n s  between 

m i n o r i t y  and nonmi nor i t y  c o l l e g e  s t u d e n t s .

3.  E f f o r t s  need t o  be made t o  deve l op  a more d i s c r i m i n a t i n g  

s c a l e  f o r  measur ing d u a l - c a r e e r  ma r r i age  s t r e s s  e x p e c t a t i o n s .  Such 

an i n s t r u m e n t  w i l l  p r ov i d e  g r e a t e r  use  in r eg a r d  t o  p r a c t i c a l  

impor tance  and i n t e r v e n t i o n .

4.  Occupa t iona l  o r g a n i z a t i o n  p o l i c i e s  shou ld  be t ho r o u g h l y  

examined t o  d e t e r mi n e  t h e  e f f e c t  on q u a l i t y  o f  l i f e  f o r  d u a l - c a r e e r  

c o u p l e s .  The f i n d i n g s  o f  t h i s  examina t ion  should  be r e l a y e d  to
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c o l l e g e  u nde r g r adua t e s  t o  i n c r e a s e  t h e i r  awareness  o f  t h e  e x t e r n a l  

i n f l u e n c e r s  on t h e i r  q u a l i t y  o f  l i f e .

5.  Given t h a t  a c l a s s  r o s t e r  can be o b t a i n e d ,  wi t h  t h e  names 

o f  s t u d e n t s  e n r o l l e d  i n  t h e  c o u r s e s  u s ed  i n  t h i s  s t u d y ,  a 

l o n g i t u d i n a l  s tudy  could be conducted by c o n t a c t i n g  s t u d e n t s  a t  a 

l a t e r  d a t e  t o  de t e rmi ne  i f  l i f e  e v e n t s  have a l t e r e d  t h e i r  o p i n i ons  

o r  e x p e c t a t i o n s .

6.  In a t t e mp t s  to  use t h e  r e s u l t s  g e n e r a t e d  from t h i s  s t udy ,  

workshops focus i ng  on gender  i s s u e s  in t h e  d u a l - c a r e e r  ma r r i age  need 

t o  be deve l oped .  This  should n e c e s s a r i l y  i nc l ude  an emphasi s  on t he  

i d e n t i f i e d  s t r e s s  di lemmas and t h e i r  v a r i e d  e f f e c t s  on both males 

and f ema l e s .

7.  More e f f o r t s  need t o  be p l aced  on t h e  development  o f  p r e ­

v e n t i v e  e d u c a t i o n a l  w o rk s h op s  a imed a t  p r e p a r i n g  c o l l e g e  

u nd e r g r ad u a t e s  f o r  a d u a l - c a r e e r  l i f e s t y l e .  The c o n t r i b u t i o n s  o f  

s o c i a l  s c i e n t i s t s  and e d u c a t o r s  should  be pooled t o  a t t a i n  t h i s  

g o a l .
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STUDENT OPINION QUESTIONNAIRE
(Adapted from Senger -Dick i nson  and S t e w a r t ,  1988)

INSTRUCTIONS: PLEASE READ CAREFULLY BEFORE FILLING OUT THIS
QUESTIONNAIRE.

Thi s  q u e s t i o n n a i r e  i s  concerned wi th  your  op i n i on s  r e g a r d i n g  JOBS and 
CAREERS. A CAREER should  be under s tood  as  work which i nvo l ves  
pe r sona l  commitment,  a c e r t a i n  amount o f  t r a i n i n g ,  a f u t u r e  wi th  t h e  
a n t i c i p a t i o n  o f  upward m o b i l i t y .  A JOB, on t h e  o t h e r  hand,  i s  chosen 
p r i m a r i l y  f o r  t h e  money t h a t  one can ea r n  and does  not  i nvo l ve  
pe r sona l  commitment o r  f u t u r e  e x p e c t a t i o n s .  The t e rm OCCUPATION 
r e f e r s  t o  employment ,  whe ther  such employment i s  a j ob  o r  a c a r e e r .

Q u e s t i o n n a i r e s  completed by you,  and o t h e r  s t u d e n t s ,  w i l l  be used in 
a s t udy  o f  unde r g r a dua t e  s t u d e n t s ’ a t t i t u d e s  r e g a r d i n g  d u a l - c a r e e r  
m a r r i a g e .  Your r e s p o n s e s  w i l l  be both c o n f i d e n t i a l  and anonymous,  
and w i l l  be viewed on ly  by a r e s e a r c h  commit tee .  I f  you wish t o  have 
a summary o f  t h e  r e s u l t s  s en t  t o  you,  we w i l l  be happy t o  do so.  
Your name and a d d r e s s ,  o f  cou r s e ,  w i l l  be needed.  Space i s  p rov ided  
a t  t h e  end o f  t h e  q u e s t i o n n a i r e  i f  you wish t o  make t h i s  r e q u e s t .  
Your c o m p l e t i o n  o f  t h i s  q u e s t i o n n a i r e  i n d i c a t e s  y o u r  v o l u n t a r y  
agreement  t o  p a r t i c i p a t e  in t h i s  s t udy .

PLEASE PLACE YOUR ANSWERS ON THE ANSWER SHEET PROVIDED, USING A #2 
PENCIL.

1. What sex a r e  you?

(1) Male
(2) Female

2. How o l d  a r e  you?

(1) 19 y e a r s  o f  age o r  younger
(2) Between 20 and 21 y e a r s  o f  age
(3)  Between 22 and 25 y e a r s  o f  age
(4)  Between 26 and 29 y e a r s  o f  age
(5) T h i r t y  y e a r s  o f  age o r  over

3.  What i s  your  c u r r e n t  c l a s s  s t a nd i ng?

(1) Freshman
(2) Sophomore
(3) J u n i o r
(4) Sen i o r
(5) Graduate
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4.  In what  a r e a  i s  your  c u r r e n t l y  d e c l a r e d  major?

(1) Soc i a l  Sc i e nces
(2) Sc i e nces
(3) P r e - P r o f e s s i o n a l  ( Bu s in e s s ,  Pre-Law)
(4) L i be r a l  Ar t s
(5) Educa t ion

5.  What i s  you r  c u r r e n t  m a r i t a l  s t a t u s ?

(1) S i n g l e
(2) Mar r i ed
(3) S e pa r a t ed
(4) Divorced
(5) Widowed

6.  What i s  your  e t h n i c  background?

(1) Asian 
(b) Black
(3) Caucas i an
(4) La t ino
(5) Na t i ve  American

7.  As you look  forward t o  your  f u t u r e  o c c u pa t i o n ,  what  w i l l  i t  be? 
(See i n s t r u c t i o n s  on page 1 . )

(1) My f u t u r e  occu p a t i o n  w i l l  be a c a r e e r .
(2) My f u t u r e  occu p a t i o n  w i l l  be a j o b .

8.  Which o f  t h e  f o l l ow i n g  BEST DESCRIBES your  m a r i t a l  p l a ns ?

(1) I p l an  t o  be ma r r i ed  a t  some f u t u r e  t i me .
(2) I p l an  t o  remain s i n g l e .
(3) I am c u r r e n t l y  m a r r i e d .

9.  Which o f  t h e  f o l l owi ng  BEST DESCRIBES t h e  t i mi ng  o f  your
ma r r i age  p l a n s ?

(1) I p l a n  t o  be ma r r i ed  du r in g  c o l l e g e .
(2) I p l a n  t o  be ma r r i ed  as soon as  p o s s i b l e  a f t e r  g r a d u a t i o n .
(3) I p l a n  t o  d e l a y  m a r r i a g e  u n t i l  I have my occu p a t i o n  wel l  

under  way.
(4) I p l a n  t o  remain s i n g l e .
(5) I am c u r r e n t l y  m a r r i e d .

10.  How many c h i l d r e n  do you p l an  on having?

(1) I do no t  p l a n  t o  have c h i l d r e n .
(2) One c h i l d .
(3) Two o r  t h r e e  c h i l d r e n .
(4) Four o r  more c h i l d r e n .
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11. When do you p l an  t o  have c h i l d r e n ?

(1) I p lan  t o  have c h i l d r e n  du r i ng  c o l l e g e .
(2) I p lan  t o  have c h i l d r e n  as  soon as p o s s i b l e  a f t e r  g r a d u a t i o n .
(3) I p l an  t o  d e l ay  having c h i l d r e n  u n t i l  my occupa t i on  i s  wel l

under  way.
(4)  I do no t  p l an  t o  have any c h i l d r e n .
(5)  I a l r e a d y  have c h i l d r e n .

12.  Which o f  t h e  f o l l owi ng  BEST FITS your  i dea  o f  t h e  kind o f  
ma r r i age  you would l i k e  t o  have?

(1) TRADITIONAL Fami ly,  where f a t h e r  works and mother  s t a y s  a t  
home and c a r e s  f o r  c h i l d r e n .

(2) DUAL EARNER Fami ly,  where both spouses  work but  mo t he r ’ s 
occu p a t i o n  i s  s econdary  in impor tance t o  f a t h e r ’ s o c c u p a t i o n .

(3) DUAL EARNER Fami ly,  where both spouses  work but  f a t h e r ’ s o c c u ­
p a t i o n  i s  secondary  in impor tance t o  mo t he r ’ s o cc u p a t i o n .

(4) DUAL CAREER Fami ly,  where both spouses  a r e  e q u a l l y  commit ted
in t h e i r  chosen c a r e e r  or  p r o f e s s i o n .

(5) SINGLE PARENT F a m i l y - - e i t h e r  d ivorced  o r  never  m a r r i e d ,  wi th 
one o r  more c h i l d r e n .

13.  R e f e r r i n g  back t o  t h e  answers  in Ques t ion 12,  which f ami l y  t ype  
i s  c l o s e s t  t o  t h a t  chosen by your  own p a r e n t s ?

(1)  T r a d i t i o n a l  Family.
(2) Dual Earner  Fami ly,  f a t h e r ’ s occupa t ion  pr imary.
(3) Dual Earner  Fami ly,  mo t he r ’ s occupa t i on  pr imary.
(4) Dual Caree r  Family.
(5) S i n g l e  Pa r e n t  Fami ly.

The remainder o f  t h i s  q u e s t i o n n a i r e  i s  concerned with  your a t t i t u d e s  
r e gard in g  your o c c u p a t io n  and your f a m i l y .  There are no r i g h t  or  
wrong a n s w e r s . What we are  i n t e r e s t e d  in  i s  how you b e l i e v e  and f e e l  
about t h i n g s .

14. Which o f  t h e  f o l l owi ng  i s  most  i mpor t an t  in d e t e r mi n i ng  which 
spouse  should t a ke  t h e  major  r e s p o n s i b i l i t y  f o r  home and f ami l y  
l i f e ?

(1) Women should  be more r e s p o n s i b l e  f o r  t h e  f ami ly  t han  men.
(2) The p a r t n e r  who makes t h e  l e a s t  money should have t h e  g r e a t ­

e s t  r e s p o n s i b i l i t y  f o r  t h e  f ami l y .
(3) The p a r t n e r  who has t h e  g r e a t e s t  c a r e e r  p o t e n t i a l  should  t a k e

t h e  l e a s t  r e s p o n s i b i l i t y  f o r  t h e  f ami l y .
(4)  The p a r t n e r  who has t h e  most  c o r p o r a t e  r e s p o n s i b i l i t y  should  

have t h e  l e a s t  f ami l y  r e s p o n s i b i l i t y .
(5)  The p a r t n e r  who has t h e  g r e a t e s t  pe r sona l  d e s i r e  t o  be

r e s p o n s i b l e  f o r  t h e  f ami l y  should be t h e  one t o  assume t h e
most  r e s p o n s i b i l i t y .



90

PLEASE ANSWER QUESTIONS 15-37 ON YOUR ANSWER SHEET USING THE ANSWERS 
TO THE RIGHT.

How impor t an t  a r e  t h e  f o l l owi ng  c h a r a c t e r i s t i c s  in choos ing a mar r i age  
p a r t n e r ?
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15.  A spouse  who h i g h l y  v a l ue s  my occ u p a t i o n .

16.  A spouse who h i g h l y  v a l ue s  h i s / h e r  o c c u p a t i o n .

17.  A spouse who i s  w i l l i n g  t o  make s a c r i f i c e s  f o r
my occ u p a t i o n .

18.  A spouse who e x pec t s  me t o  va l ue  h i s / h e r  
o cc u p a t i o n .

19.  A spouse who e x p e c t s  our  ma r r i age  t o  s t a y  t he  
same over  t i me .

20.  A spouse who e x p e c t s  t o  g i v e  up an equal  amount 
t o  make our  ma r r i age  work.

21.  A spouse who e x p e c t s  t o  compete wi th  both sexes
on an equal  b a s i s .
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2 3

2 3

2 3

2 3

How i mpor t a n t  a r e  t he  f o l l ow i ng  c h a r a c t e r i s t i c s  in your  s e l e c t i o n  of  
an employer?

22.  Occupa t iona l  o p p o r t u n i t i e s  f o r  my spouse .

23.  A v a i l a b i l i t y  o f  c h i l d - c a r e  f a c i l i t i e s  provided  
by t h e  company.

24.  F l e x i b l e  working hour s .

25.  Time o f f  f o r  emergenc ies .

26.  P a r en t a l  l e a v e  f o r  f ami l y  r e a s on s .

27.  How much money you w i l l  make.

28.  Ca r ee r  advancement .
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29. What kind o f  b e n e f i t s  you w i l l  g e t  ( i n s u r a n c e ,  
r e t i r e m e n t ,  p r o f i t  s h a r i n g ) .

30.  Corpora t e  p o l i c i e s  t h a t  s uppo r t  f ami l y  l i f e .

31.  Amount o f  v a c a t i o n  t i me .

32.  Amount o f  per sona l  l e a v e  t i me .

33.  C o r p o r a t i o n - s p o n s o r e d / a f f i l i a t e d  d a y - c a r e  c e n t e r s .

34.  Cash s u b s i d i e s  t o  d e f r a y  d a y - c a r e  c o s t s .

35.  Corpora t e  p o l i c i e s  t h a t  f a c i l i t a t e  f a i r n e s s  and 
e q u i t y  f o r  each sex.

36.  Corpora t e  a s s i s t a n c e  in h e l p i ng  my spouse t o  
f i n d  a j ob  when t he  company asks  me t o  move.

37.  Amount o f  t r a v e l  t ime r e q u i r e d .

3
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3
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PLEASE ANSWER QUESTIONS 38-62 ON YOUR ANSWER SHEET USING THE ANSWERS 
TO THE RIGHT.

Taking i n t o  c o n s i d e r a t i o n  your  f ami l y  a n d / o r  spouse ,  how s t r e s s f u l  do 
you a n t i c i p a t e  t h e  f o l l owi ng  c i r c ums ta n c e s  t o  be?

38.  Shor t age  o f  t ime t o  be wi th  f r i e n d s .

39.  Shor t age  o f  t ime t o  be wi th  spouse .

40.  Shor t age  o f  t ime t o  spend wi th  f ami ly .

41.  Shor t age  o f  t ime t o  pur sue  my own pe r s ona l
i n t e r e s t s .

42.  Shor t age  o f  t ime and money t o  e n j oy  t r a v e l  and 
o t h e r  r e c r e a t i o n a l  a c t i v i t i e s .

43.  Hi r i ng  people  who w i l l  he l p  wi th  housework.
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44.  Expe r i enc i ng  a c o n f l i c t  between home and work.

45.  C o n s t a n t l y  s h i f t i n g  my involvement  a t  home and 
a t  work.

46.  Not be ing a b l e  t o  devo t e  as much t ime and energy 
t o  my o cc u p a t i o n  as I would want t o .

47.  Not having he l p  from extended f ami l y  in c a r i n g  
f o r  my c h i l d r e n .

48.  Having t o  l i v e  in t h e  shadow o f  my spouse and 
h i s / h e r  o cc u p a t i o n .

49.  Not be ing a b l e  t o  a c t  l i k e  mys e l f .

50.  P r o t e c t i n g  my own independence whi l e  m a i n t a i n i n g  
a c l o s e  ma r r i age  r e l a t i o n s h i p .

51.  Competing wi th  my spouse  f o r  occu p a t i o n a l  s uc c e s s .

52.  Having t o  put  my s p o u s e ’ s occupa t i on  ahead o f  mine.

53.  Being a p a r e n t ,  spouse ,  and worker  a l l  a t  t h e  same 
t i me .

54.  Having t o  c u r t a i l  c a r e e r  involvement s  in f avo r  
o f  f ami l y  demands.

55.  Ri sk ing  d i s ap p ro va l  o f  my c o l l e a g u e s  when I 
assume f ami l y  r e s p o n s i b i l i t i e s .

56.  Having t o  move because  o f  c a r e e r  changes ,  and 
t h e  move’ s e f f e c t  on my c h i l d r e n  and spouse .

57.  Co o r d i n a t i n g  t h e  o cc u p a t i o n a l  p r og re s s  o f  my 
spouse  and me.

58.  De f i n i ng  what  i s  impor t an t  t o  me ( s e t t i n g  
p r i o r i t i e s ) .

59.  Not r a i s i n g  c h i l d r e n  accord i ng  t o  t r a d i t i o n a l  
p r a c t i c e s .
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60.  Having t o  d i s c o n t i n u e  c a r e e r  i nvolvement  t o  
assume c h i l d - r e a r i n g  r e s p o n s i b i l i t i e s .

61.  Taking t ime t o  c a r e  f o r  t h e  c h i l d r e n  when t h e y  
a r e  s i c k .

62.  Suppor t i ng  my c h i l d r e n  and spouse in t h e i r  e x t r a ­
c u r r i c u l a r  and l e i s u r e  a c t i v i t i e s .
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PLEASE ANSWER QUESTIONS 63-74 ON YOUR ANSWER SHEET BY FILLING IN THE 
NUMBERED SPACE THAT CORRESPONDS WITH WHAT YOU BELIEVE, USING THE 
ANSWERS TO THE RIGHT.

63.  While I r e a l i z e  t h a t  my f ami l y  has i t s  needs ,  
t hey  must  r e a l i z e  t h a t ,  in t h e  long r un ,  my 
occu p a t i o n a l  needs  a r e  more i mp o r t a n t .

64.  I do not  i n t e n d  t o  be f i n a n c i a l l y  dependent  
upon my spouse .

65.  When I was growing up,  s t r e s s  in my f ami l y  was 
caused by occu p a t i o n a l  demands o r  c o n f l i c t s .

66.  I see  myse l f  as someone who has d i f f i c u l t y  
a d j u s t i n g  t o  change.

67.  I am w i l l i n g  t o  g i v e  up a lmos t  e v e r y t h i n g  f o r  
f i n a n c i a l  an d / o r  o cc u p a t i o n a l  advancement .

68.  I do not  i n t en d  t o  be e m o t i o na l l y  dependen t  
upon my spouse .

69.  Family and work i s s u e s  should  be kept  s e p a r a t e  
from each o t h e r .

70.  In my o p i n i on ,  a d u a l - c a r e e r  l i f e s t y l e  w i l l  be 
s t r e s s f u l .
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71.  I e x p e c t  t o  take  r e s p o n s i b i l i t i e s  f o r  ho u s e h o ld /  
fa m i ly  t a s k s  t h a t  are not  u s u a l l y  e x p e c te d  o f  a 
person o f  my s e x .

72.  In order  t o  a c h ie v e  a s u c c e s s f u l  c a r e e r ,  I have  
t o  l i m i t  t h e  number o f  c h i l d r e n  I have.

73 .  I am w i l l i n g  t o  r e l o c a t e  f o r  th e  c a r e e r  
advancement o f  my sp o u s e .

74 .  People  who do not  f u l f i l l  th e  t r a d i t i o n a l  male 
or female r o l e  in terms o f  fa m i ly  r e s p o n s i ­
b i l i t i e s  o f t e n  have problems with t h e i r  i d e n t i t y

Are t h e r e  o t h e r  s t r e s s o r s  you f e e l  are  important t h a t  are not covered?

Thank you f o r  your  c o o p e r a t i o n  on t h i s  p r o j e c t ! ! ! !

P l e a s e  w r i t e  name and address  in  th e  space  below i f  you wish t o  have a 
summary o f  t h e  s tudy  r e s u l t s :
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5033 Park Lake Road 
Eas t  Lans ing,  MI 48823

Dear Michigan S t a t e  U n i v e r s i t y  P r o f e s s o r :

I am a g r a d ua t e  s t u d e n t  o f  Counsel ing Psychology here  a t  M.S.U. and am 
c u r r e n t l y  w r i t i n g  a d o c t o r a l  d i s s e r t a t i o n .  The t i t l e  o f  my d i s s e r t a ­
t i o n  i s  "An Examinat ion o f  Dua l -Caree r  Mar r i age ,  Family,  and Caree r  
S t r e s s  E x p e c t a t i o n s  o f  Undergraduate  S t uden t s  a t  Michigan S t a t e  Uni ­
v e r s i t y . "

In my e f f o r t s  t o  conduct  my r e s e a r c h  f o r  t h i s  d i s s e r t a t i o n ,  I have 
i d e n t i f i e d  c ou r s e s  o f f e r e d  a t  M.S.U. based on e i t h e r  (1) major  c o l l e g e  
o f f e r i n g  c o u r s e ,  (2) c l a s s  s t a n d i n g  o f  s t u d e n t s  t y p i c a l l y  e n r o l l e d  in 
c o u r s e ,  o r  (3) cou r s e s  i d e n t i f i e d  as t y p i c a l l y  t aken  by a s i g n i f i c a n t  
number o f  m i n o r i t y  s t u d e n t s .  For one o r  more o f  t h e s e  r e a s o n s ,  your  
c o u r se  has been s e l e c t e d  f o r  i n c l u s i o n  in t h i s  s tudy.

You a r e ,  t h e r e f o r e ,  k i n d l y  r eq u e s t e d  t o  he l p  me in t h i s  s t udy  by 
a l l owi ng  me t o  a d m i n i s t e r  a q u e s t i o n n a i r e  t o  your  s t u d e n t s .  This  
q u e s t i o n n a i r e  i s  c o n c e r n e d  w i t h  u n d e r g r a d u a t e  s t u d e n t s ’ o p i n i o n s  
r e g a r d i n g  j o b s ,  c a r e e r s ,  and a t t i t u d e s  r e g a r d i n g  d u a l - c a r e e r  ma r r i ag e .  
The q u e s t i o n n a i r e  t a k e s  a p p r o x i m a t e l y  7 -10  m i n u t e s  t o  c o m p l e t e .  
I n c l u d i n g  t ime r e q u i r e d  f o r  a d m i n i s t r a t i o n  and r e t u r n i n g  o f  answer  
s h e e t s ,  I am r e q u e s t i n g  approx i ma t e l y  15 t o  20 minutes  o f  your  c l a s s  
t i me .

I r e a l i z e  t h a t  t h i s  r e q u e s t  i s  an i mpo s i t i o n  on your  c l a s s  t i me ;  how­
e v e r ,  my g r a d u a t e  commit tee,  i n c l u d i n g  Dr. Cyrus S t e w a r t ,  t h e  d i r e c t o r  
o f  my s t u d y ,  and I f e e l  t h a t  t h i s  s tudy  has s i g n i f i c a n c e  and impor ­
t a n c e  in our  con t i nuous  e f f o r t s  t o  improve t h e  q u a l i t y  o f  l i f e  f o r  
und e r g r a d u a t e  s t u d e n t s .  Asses s i ng  t he  p r e p a r a t i o n  o f  t h e s e  s t u d e n t s  
t o  e f f e c t i v e l y  engage in a d u a l - c a r e e r  l i f e s t y l e  w i l l  a l s o  be o f  p r o ­
f e s s i o n a l  i n t e r e s t  t o  h i g h e r  e d u c a t i o n  c o u ns e l o r s  and a d m i n i s t r a t o r s .

I w i l l  be happy t o  s ha r e  t h e  r e s u l t s  wi th  you and your  s t u d e n t s  upon 
r e q u e s t .  R e s u l t s  w i l l  be ana lyzed  in agg r e ga t e  form,  and under  no 
c i r c u ms ta n c e s  w i l l  t h e  r es pons es  be r e p o r t e d  on an i n d i v i d u a l  b a s i s .

I w i l l  be f o l l owi ng  up wi th  you by phone s h o r t l y  t o  r e c e i v e  your  
r e s pons e  t o  t h i s  r e q u e s t .  I f  you a r e  w i l l i n g  t o  a s s i s t  me in my 
endeavor ,  I w i l l  a r r a nge  a t ime when I can a t t e n d  your  co u r se  a t  your  
conveni ence .

Thank you in  advance f o r  your  a n t i c i p a t e d  c o o p e r a t i o n .

S i n c e r e l y ,

Sonya R. Gunnings 
Doctora l  S t uden t
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