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ABSTRACT

A STUDY TO DETERMINE THE RELATIONSHIP BETWEEN CERTAIN 
NORMATIVE DATA AND ADMINISTRATIVE KNOWLEDGE AS 

MEASURED BY THE WRITTEN MICHIGAN VOCATIONAL 
ADMINISTRATIVE EXAMINATION

By

Wil l i am L. P r a t t

The w r i t e r ’ s purpose  in co n d u c t in g  t h i s  s tudy  was t o  de te rm ine  

t h e  r e l a t i o n s h i p  between c a n d i d a t e s ’ s c o r e s  on t h e  W r i t t e n  Michigan 

Vocational  A d m i n i s t r a t i v e  Examination  (WMVAE) and t h e i r  e d u c a t io n a l  

l e v e l ,  t e a c h in g  c e r t i f i c a t i o n ,  a d m i n i s t r a t i v e  coursework,  t e a c h i n g  

e x p e r i e n c e ,  a d m i n i s t r a t i v e  e x p e r i e n c e ,  and o c c u p a t io n a l  e x p e r i e n c e .  

The p o p u la t i o n  comprised 63 c a n d i d a t e s  who took  th e  WMVAE b e fo re  

e n t e r i n g  t h e  L e a d e r s h i p  D e v e lo p m e n t  P rog ram  a t  F e r r i s  S t a t e  

U n i v e r s i t y ,  Big R a p i d s ,  M i c h i g a n ,  in  1 9 8 6 ,  1987 ,  and 1988 .

C a n d i d a t e s ’ r e s p o n s e s  on th e  Demographic P r o f i l e  Form and t h e i r  

s c o re s  on t h e  WMVAE were compared.

D e s c r i p t i v e  as  w e l l  as  i n f e r e n t i a l  s t a t i s t i c s  w ere  u s e d .  

M u l t i p l e  r e g r e s s i o n  a n a l y s i s  and s t e p w is e  r e g r e s s i o n  t e c h n i q u e s  were 

employed.  P o p u la t io n  s t a t i s t i c s  were used t o  d e s c r i b e  t h e  examinees 

by e d u c a t io n a l  l e v e l ,  t e a c h e r  c e r t i f i c a t i o n ,  and coursework ,  as  well  

as  t e a c h i n g ,  a d m i n i s t r a t i v e ,  and o c c u p a t io n a l  e x p e r i e n c e .  Frequency 

d i s t r i b u t i o n s  were g iven  f o r  c a n d i d a t e s ’ s c o r e s  on each o f  t h e  n ine



William L. P r a t t

WMVAE s u b t e s t s  as  well  as  t h e i r  a g g re g a te  WMVAE s c o r e s  f o r  each o f  

t h e  s i x  no rm at ive  c h a r a c t e r i s t i c s  s e l e c t e d .  The s u b t e s t s  were 

Program P la n n in g ,  Development,  and E v a l u a t i o n ;  I n s t r u c t i o n a l  Manage­

ment;  Personne l  Management; F a c i l i t i e s  and Equipment Management; 

S tu d e n t  S e r v i c e s ;  S t a f f  Development; P r o f e s s i o n a l  R e l a t i o n s ;  S choo l /  

Community R e l a t i o n s ;  and Bus iness  and F in a n c ia l  Management.

C o r r e l a t i o n  t e c h n i q u e s  r e v e a l e d  a s s o c i a t i o n s  b e tw ee n  t h e  

independen t  and dependen t  v a r i a b l e s  a t  th e  n e g l i g i b l e ,  low, and 

modera te  l e v e l s ,  acc o rd in g  to  th e  range  d e v i se d  by Davis (1971).  

None o f  t h e  r e l a t i o n s h i p s  were a t  t h e  s u b s t a n t i a l  o r  very  s t r o n g  

l e v e l .  The h i g h e s t  c o r r e l a t i o n  c o e f f i c i e n t  was t h e  m o d e r a t e  

a s s o c i a t i o n  was between th e  independen t  v a r i a b l e  a d m i n i s t r a t i v e  

e x p e r i e n c e  and th e  dependent  v a r i a b l e  c a n d i d a t e s ’ s c o re s  on th e  

S t a f f  Development s u b t e s t  of  th e  WMVAE.

No s t a t i s t i c a l l y  s i g n i f i c a n t  r e l a t i o n s h i p  ( a t  t h e  .05 a lpha  

l e v e l )  was f o u n d  b e tw ee n  t h e  n o r m a t i v e  d a t a  and c a n d i d a t e s ’ 

a g g r e g a t e  s c o r e s  on th e  WMVAE. T h e r e f o re ,  t h e  s t a t i s t i c a l  r e s u l t s  

i n d i c a t e d  t h a t  t h e  no rm at ive  d a t a  s e l e c t e d  were no t  good p r e d i c t o r s  

o f  c a n d i d a t e s ’ WMVAE s c o r e s .
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CHAPTER I

THE PROBLEM 

I n t r o d u c t i o n

C e r t i f i c a t i o n  o f  school  a d m i n i s t r a t o r s  i s  o f  i n c r e a s i n g  concern  

in t h e  f i e l d  o f  e d u c a t i o n .  The N at iona l  Commission on E xce l l e n c e  in 

E d u c a t i o n a l  A d m i n i s t r a t i o n  ( 1 9 8 7 ) ,  s p o n s o r e d  by t h e  U n i v e r s i t y  

Council f o r  Educa t iona l  A d m i n i s t r a t i o n ,  found in i t s  exam ina t ion  o f

e d u c a t io n a l  l e a d e r s h i p  in  t h e  United  S t a t e s  a l a c k  o f  l i c e n s u r e

systems presumed t o  promote e x c e l l e n c e .  Among o t h e r  c r i t e r i a ,  t h e  

Commiss ion s t r o n g l y  a d v o c a t e s  a r i g o r o u s  w r i t t e n  and o r a l  

exam inat ion  f o r  th o s e  seek ing  school  a d m i n i s t r a t i v e  p o s i t i o n s .

With th e  r e c e n t  emphasis  on e x c e l l e n c e  in  e d u c a t io n ,  t h e r e  i s  a 

t r e n d  toward competency t e s t i n g  f o r  a d m i n i s t r a t o r s ,  as  well  as f o r  

s tu d e n t s  and t e a c h e r s .  Whether competency t e s t i n g ,  c e r t i f i c a t i o n ,  

or  both p r e v a i l ,  i t  i s  im p o r ta n t  t o  d e te rm in e  t h e  t r a i n i n g ,  e x p e r i ­

ence ,  and d e g r e e ( s )  n e c e s s a r y  f o r  competent  a d m i n i s t r a t o r s .

In t h e i r  paper  e n t i t l e d  "Where Are We and Where Are We Going in 

School A d m in i s t r a t o r  P r e p a r a t i o n  in  t h e  United S t a t e s ? "  Gousha, 

L o P r e s t i ,  and J o n e s  (1 9 8 6 )  i n d i c a t e d  some o n g o i n g  c o n c e r n s

r e g a r d i n g  t h e  i s s u e  o f  p r e p a r a t i o n  and c e r t i f i c a t i o n  o f  

a d m i n i s t r a t o r s .  In t h e i r  f i r s t  n a t i o n a l  s u r v e y  o f  t h r e e

c o n s t i t u e n c i e s  ( s t a t e  c e r t i f i c a t i o n  o f f i c i a l s ,  o f f i c i a l s  o f  l a r g e
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p u b l i c  school d i s t r i c t s ,  and d i r e c t o r s  a t  i n s t i t u t i o n s  o f  h ig h e r

e d u c a t io n  t h a t  have d o c t o r a l  programs in t h e  f i e l d  o f  e d u c a t i o n ) ,  

M ic h ig a n  was t h e  o n l y  s t a t e  t h a t  d i d  n o t  h a v e  c e r t i f i c a t i o n

re q u i r e m e n t s  f o r  a d m i n i s t r a t o r s .  Although P u b l ic  Act 163 ( e f f e c t i v e  

J u l y  1,  1988) r e q u i r e s  t h a t  a d m i n i s t r a t o r s  in Michigan p u b l i c

s c h o o l s  a t t a i n  c e r t i f i c a t i o n  as school  a d m i n i s t r a t o r s ,  many conce rns  

must s t i l l  be add res sed  ( a s  ev idenced  by th e  h e a r i n g s )  r e g a r d i n g  th e  

d e v e l o p m e n t  and m a i n t e n a n c e  o f  a d m i n i s t r a t o r  p r e p a r a t i o n  and 

c e r t i f i c a t i o n  (Michigan Department o f  Educa t ion ,  1988).

Gousha e t  a l . found t h a t ,  o f  t h e  38 s t a t e s  in  t h e i r  s tu d y  t h a t  

c e r t i f i e d  school  a d m i n i s t r a t o r s ,  16 had com petenc ies  t o  be met f o r  

c e r t i f i c a t i o n  and 2 were c o n s id e r i n g  com pe tenc ies .  F u r the rm ore ,  11 

s t a t e s  i n  t h e  s u r v e y  u s e d  e x a m i n a t i o n s  as  p a r t  o f  t h e i  r

c e r t i f i c a t i o n  p r o c e s s .  Of t h e  11 s t a t e s  r e q u i r i n g  e x am in a t io n ,  

3 used th e  a d m i n i s t r a t i o n  and s u p e r v i s i o n  s e c t i o n  o f  t h e  N a t iona l  

T eachers  Examination b a t t e r y ;  t h e  o t h e r  8 used some form o f  l o c a l l y  

developed  exam ina t ion .

The M ic h ig a n  I n s t i t u t e  f o r  E d u c a t i o n a l  Management (MIEM) 

Assessment C en te r  i s  a program f o r  p r o s p e c t i v e  school  p r i n c i p a l s  and 

a s s i s t a n t  p r i n c i p a l s  and r e p r e s e n t s  a s i g n i f i c a n t  e f f o r t  on t h e  p a r t  

o f  school  a d m i n i s t r a t o r s  t o  become s e l f - p o l i c i n g .  C e n te r  pe rsonne l  

d ia g n o se  i n d i v id u a l  c a n d i d a t e s ’ s t r e n g t h s  and weaknesses  in  12 s k i l 1 

d im ens ions  i d e n t i f i e d  as n e c e s s a ry  f o r  e f f e c t i v e  per formance  as  a 

p r i n c i p a l . The Assessment C en te r  i s  a v a i l a b l e  t o  a l l  school  

d i s t r i c t s  and i s  used by MIEM t o  d e te rm in e  e n t r y - l e v e l  s k i l l s  f o r  

g e n e ra l  e d u c a t io n  a d m i n i s t r a t o r s  (MIEM, 1985) .  However, in two
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a r e a s  o f  e d u c a t i o n ,  s p e c i a l  ed u c a t io n  and v o c a t io n a l  e d u c a t i o n ,  

c e r t a i n  a d m i n i s t r a t o r s  may need s p e c i a l  s k i l l s .

The q u a l i f i c a t i o n s  f o r  d i r e c t o r s  o f  v o c a t i o n a l  e d u c a t i o n ,  

s h a r e d - t i m e  d i r e c t o r s  o f  v o c a t io n a l  e d u c a t io n ,  c a r e e r  e d u c a t io n  

p la n n in g  d i s t r i c t  (CEPD) v o c a t i o n a l - t e c h n i c a l  s p e c i a l i s t s ,  and a r e a  

program implementers  a r e  s t a t e d  in  t h e  A d m in i s t r a t i v e  Guide f o r  

V o c a t io n a l -T e c h n ic a l  Educa tion  in Michigan 1987 (Michigan S t a t e  

tBoard o f  E duca t ion ,  1987) as fo l l o w s :

A. Educa tion
Secondary v o c a t io n a l  a d m i n i s t r a t o r s  s h a l l  be g r a d u a t e s  o f  
an approved and a c c r e d i t e d  c o l l e g e  o r  u n i v e r s i t y  w i th  a t  
l e a s t  a M a s t e r ’ s Degree and s h a l l  have completed v o c a t io n a l  
ed u c a t io n  p r e p a r a t i o n  in t h e  a d m i n i s t r a t i o n ,  s u p e r v i s i o n ,  
and o r g a n i z a t i o n  o f  vo c a t io n a l  e d u ca t io n  programs.

B. Exper ience
S e c o n d a r y  v o c a t i o n a l  a d m i n i s t r a t o r s  s h a l l  have  had a 
minimum o f  t h r e e  y e a r s  o f  e x p e r i en ce  in a d m i n i s t r a t i o n  and/  
o r  t e a c h i n g  in v o c a t io n a l  e d u ca t io n  programs.

C. O ther  C o n d i t ions
I f  a c a n d i d a t e  does not  meet t h e  above r e f e r e n c e d  q u a l i f i ­
c a t i o n s ,  an e v a l u a t i o n  o f  competency w i l l  be made by th e  
Michigan Department o f  Education based upon th e  combined 
e d u c a t io n  and e x p e r i e n c e  o f  th e  i n d i v i d u a l ,  (pp. 251-52)

The M ic h ig a n  D e p a r t m e n t  o f  E d u c a t i o n  (MDE), V o c a t i o n a l - 

T e c h n i c a l  E d u c a t i o n  S e r v i c e  (V -T E S ) , i s  e n t r u s t e d  w i t h  t h e

r e s p o n s i b i l i t y  t o  "de te rm ine  adequacy" o f  c a n d i d a t e s  who want t o  

assume a s t a t e - r e i m b u r s a b l e  v o c a t io n a l  a d m i n i s t r a t i v e  p o s i t i o n .  

Ru le  1 (3 )  o f  t h e  Mi c h i g a n  A d m i n i s t r a t i v e  R u le s  R e l a t i n g  t o  

Educa tion  ( L e g i s l a t i v e  S e r v i c e  Bureau,  1982a) s t a t e s :

R 395.231 Local a d m i n i s t r a t o r s
Rule 1. (3) Local a d m i n i s t r a t o r s  s h a l l  have t h e  fo l l o w in g
q u a l i f i c a t i o n s :

a.  They s h a l l  be g r a d u a t e s  o f  a reco g n ized  c o l l e g e  o r
u n i v e r s i t y  w i t h  a m a s t e r ’ s d e g r e e  and s h a l 1 have
c o m p l e t e d  v o c a t i o n a l  e d u c a t i o n  c o u r s e s  in  t h e
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a d m i n i s t r a t i o n ,  s u p e r v i s i o n ,  and o r g a n i z a t i o n  o f  
v o c a t io n a l  e d u c a t io n  programs.  They s h a l l  hold  o r  be
e l i g i b l e  to  ho ld  a v a l i d  Michigan t e a c h e r s ’ c e r t i f i c a t e .

b.  They s h a l l  have had a t  l e a s t  t h r e e  y e a r s  o f  e x p e r i e n c e  
in a d m i n i s t r a t i o n  a n d / o r  t e a c h i n g  in  v o c a t io n a l  educa ­
t i o n  programs.  They s h a l l  have had a t  l e a s t  two y e a r s  
o f  o ccu p a t io n a l  e x p e r i e n c e ,  o t h e r  th a n  t e a c h i n g  o r  edu ­
c a t i o n a l  a d m i n i s t r a t i o n .  In t h e  c a s e  o f  t r a d e  and 
i n d u s t r y  s u p e r v i s o r s ,  t h e y  s h a l l  have had t h r e e  y e a r s  o f  
o ccu p a t io n a l  e x p e r i e n c e ,  o t h e r  th a n  t e a c h i n g  o r  e d u c a ­
t i o n a l  a d m i n i s t r a t i o n .

c .  Under c e r t a i n  c i r c u m s ta n c e s ,  i f  a c a n d i d a t e  does not  
f u l l y  q u a l i f y ,  a competency exam ina t ion  may be a r r a n g e d .  
The s t a t e  board  o f  e d u c a t io n  . . . w i l l  d e te rm in e  th e  
adequacy o f  h i s  combined e d u c a t io n  and e x p e r i e n c e  as 
e q u i v a l e n t  t o  th e  r e q u i r e m e n t s  s e t  f o r t h  in s u b d i v i s i o n s  
(a)  and (b) o f  t h i s  s u b r u l e .  (p.  261)

Thus, accord ing  to  Rule 1 ( 3 ) ( c ) , t h e  purpose  o f  a competency exami­

n a t i o n  i s  t o  "de te rm ine  t h e  adequacy" o f  th o s e  a p p l i c a n t s  who do not  

meet t h e  minimum c r i t e r i a .

The L eadersh ip  Development Program and 
th e  W r i t t en  Michigan Vocational  
A d m i n i s t r a t i v e  Examination

The MDE/V-TES has suppor ted  i n - s e r v i c e  programs f o r  v o c a t i o n a l - 

t e c h n i c a l  a d m i n i s t r a t o r s .  As w e l l ,  t h e  MDE has s u p p o r ted  v o c a t io n a l  

l e a d e r s h i p  t r a i n i n g  th rough  re im bursements  t o  s p o n so r in g  school 

d i s t r i c t s  and community c o l l e g e s .  Three u n i v e r s i t i e s  in M ichigan--  

t h e  U n i v e r s i t y  o f  Michigan,  Michigan S t a t e  U n i v e r s i t y ,  and F e r r i s  

S t a t e  U n i v e r s i t y - - h a v e  r e c e i v e d  s t a t e  a n d / o r  f e d e r a l  f u n d s  t o  

d e v e l o p  and im p le m e n t  t r a i n i n g  p r o g r a m s  f o r  v o c a t i o n a l  

a d m i n i s t r a t o r s .  P u b l ic  funds have a l s o  been expended f o r  th e  

development and v a l i d a t i o n  o f  a "competency exam ina t ion"  f o r  th e  

even tua l  purpose o f  h e lp in g  d e c i s i o n  makers d e t e rm in e  t h e  adequacy 

o f  a d m i n i s t r a t i v e  a p p l i c a n t s .
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F e r r i s  S t a t e  U n i v e r s i t y  was awarded a g r a n t  'in 1985 t o  c o n t in u e  

t h e  v o c a t io n a l  a d m i n i s t r a t o r  t r a i n i n g  program t h a t  had i t s  beg inn ing  

a t  t h e  U n i v e r s i t y  o f  M ic h ig a n  and l a t e r  a t  M ic h i g a n  S t a t e  

U n i v e r s i t y .  T h i s  p ro g ra m  i s  f r e q u e n t l y  r e f e r r e d  t o  as  t h e  

Leadersh ip  Development Program (LDP). Funds from t h i s  g r a n t  were 

a l s o  t o  be used in  d eve lop ing  and v a l i d a t i n g  a w r i t t e n  v o c a t io n a l  

a d m i n i s t r a t i v e  exam in a t io n .  That ex am in a t io n ,  t h e  W r i t t e n  Michigan 

Voca t iona l  A d m i n i s t r a t i v e  Examination (WMVAE), was based  on th e  166 

competenc ies  i d e n t i f i e d  by r e s e a r c h e r s  a t  t h e  N at iona l  C en te r  f o r  

Voca t iona l  Educa tion  (Norton ,  Ross,  G a rc ia ,  & H obar t ,  1977) and th e  

67 com petenc ies  de te rm ined  to  be " a b s o l u t e l y  needed" by f i r s t - y e a r  

v o c a t io n a l  a d m i n i s t r a t o r s  in  Michigan (Moore & Ray, 1985) ( see  

Appendix A). The exam i s  a d m in i s t e re d  t o  p a r t i c i p a n t s  e n t e r i n g  the  

Leadersh ip  Development Program. (Development o f  t h e  WMVAE i s  

d i s c u s s e d  more f u l l y  in Chapte r  I I I . )

S ta tem en t  o f  th e  Problem 

To d a t e ,  l i t t l e  r e s e a r c h  has been conduc ted  a t  t h e  n a t i o n a l  

l e v e l  t h a t  has  i n d i c a t e d  t h e  r e l a t i o n s h i p  b e tw e e n  t h e  

c h a r a c t e r i s t i c s  o f  a d m i n i s t r a t o r s  and t h e i r  s c o r e s  on w r i t t e n  

a d m i n i s t r a t i v e  ex a m in a t io n s .  The r e s e a r c h  t h a t  has been conducted  

in  t h i s  a r e a  has been o u t s i d e  o f  t h e  e d u c a t io n a l  a d m i n i s t r a t i o n  

domain.  In Michigan ,  no r e s e a r c h  has been u n d e r ta k en  on th e  

r e l a t i o n s h i p  between s c o r e s  on th e  WMVAE and t h e  c r i t e r i a  s p e c i f i e d  

in  t h e  Michigan A d m i n i s t r a t i v e  Rules R e l a t i n g  t o  E d u c a t io n , i . e . ,

c o u r s e w o r k ,  t e a c h i n g  e x p e r i e n c e ,  t e a c h i n g  c e r t i f i c a t e ,
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a d m i n i s t r a t i v e  e x p e r i e n c e ,  l e v e l  o f  e d u c a t i o n ,  and y e a r s  o f  

o c c u p a t io n a l  e x p e r i e n c e .

How much o c c u p a t io n a l  e x p e r i e n c e  i s  r e q u i r e d  f o r  minimal and 

o p t i m a l  a d m i n i s t r a t i v e  c o m p e te n c e ?  I s  v o c a t i o n a l  t e a c h i n g  

e x p e r i e n c e  ( i . e . ,  e l e c t r o n i c s )  more im por tan t  than  nonvoca t iona l  

e x p e r i e n c e  ( i . e . ,  E n g l i s h ) ?  How much e d u c a t io n  i s  r e q u i r e d  f o r  

o p t i m a l  e n t r y - l e v e l  a d m i n i s t r a t i v e  c o m p e te n c y ?  What i s  t h e  

r e l a t i o n s h i p  between t h e  S t a t e  Department c r i t e r i a  and th e  WMVAE? 

As t h e s e  q u e s t i o n s  have not  been add res sed  in th e  l i t e r a t u r e ,  

i n c o n s i s t e n c i e s  may e x i s t  in th e  s e l e c t i o n ,  re im bursement ,  and 

e v e n t u a l  c e r t i f i c a t i o n  r e q u i r e m e n t s  f o r  M ic h ig a n  v o c a t i o n a l  

a d m i n i s t r a t o r s .  Consequen t ly ,  unnecessa ry  p a r a l l e l  t r a i n i n g  and 

c e r t i f i c a t i o n  p r o c e s s e s  may c o n t in u e  t o  e x i s t  in Michigan.

B e c a u s e  o f  t h i s  l a c k  o f  r e s e a r c h - b a s e d  d a t a ,  i n d i v i d u a l s  

c o n s t a n t l y  c h a l l e n g e  th e  e x i s t i n g  reimbursement r e q u i re m en ts  f o r  

v o c a t io n a l  a d m i n i s t r a t o r s .  The Michigan V-TES has l i t t l e  r e s e a r c h  

w i th  which t o  s u p p o r t  t h e  sugges ted  c r i t e r i a ,  and th e  r e s e a r c h  t h a t  

has  been  c o n d u c t e d  has  had many l i m i t a t i o n s  (R ude,  p e r s o n a l  

c o n v e r s a t i o n ,  1989) .  As a r e s u l t  o f  t h e  p r e s e n t  s tu d y ,  t h e  l e v e l  o f  

aw areness  o f  i n d i v i d u a l s  r e s p o n s i b l e  f o r  t h e  s e l e c t i o n ,  t r a i n i n g ,  

and re imbursement o f  v o c a t io n a l  a d m i n i s t r a t o r s  could  be r a i s e d  so 

t h a t  th e y  may o b j e c t i v e l y  e s t a b l i s h  r e q u i re m e n t s  t h a t  a r e  based on 

r e l e v a n t  c r i t e r i a  r a t h e r  th a n  on op in ion  o r  t r a d i t i o n .
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Purpose

The r e s e a r c h e r ’ s purpose  in conduc t ing  t h i s  s tudy  was to  

a d d re s s  t h e  a b o v e - s t a t e d  problem by de te rm in in g  th e  r e l a t i o n s h i p ,  i f  

any,  between c e r t a i n  normat ive  d a t a  and a d m i n i s t r a t o r s ’ knowledge,  

as measured by t h e i r  s c o re s  on th e  WMVAE.

Importance  o f  t h e  Study

Resources  a r e  a v a i l a b l e  w ith  which t o  i d e n t i f y  and v e r i f y  

com petenc ie s  n e c e s s a ry  f o r  school  a d m i n i s t r a t o r s .  Resources  a re  

a l s o  a v a i l a b l e  w i t h  w h ich  t o  d e v e l o p  a s s e s s m e n t  c e n t e r s  and 

c o m p e te n c y  e x a m i n a t i o n s .  E d u c a t o r s ,  b o a r d s  o f  e d u c a t i o n ,  

l e g i s l a t o r s ,  and o t h e r s  a r e  a s k e d  t o  e s t a b l i s h  c r i t e r i a  f o r  

a d m i n i s t r a t i v e  p o s i t i o n s .  T h e r e f o r e ,  t h i s  s t u d y  i s  i m p o r t a n t  

b e c a u s e  t h e  w r i t e r  s o u g h t  t o  d e t e r m i n e  t h e  e x t e n t  t o  w h ich  

c a n d i d a t e s ’ r e s u l t s  on t h e  WMVAE a r e  c o r r e l a t e d  w i t h  c e r t a i n  

q u a l i f i c a t i o n s  s t a t e d  in t h e  Michigan A d m i n i s t r a t i v e  Rules R e l a t i n g  

t o  E d u c a t io n . Rule 1 (3) ( L e g i s l a t i v e  S e rv ic e  Bureau,  1982a) .  For 

example,  do c a n d i d a t e s  w ith  o ccu p a t io n a l  work e x p e r i e n c e  perform 

b e t t e r  on t h e  exam ina t ion  than  th o s e  w i th o u t  such e x p e r i e n c e ?  Do 

c a n d i d a t e s  w ith  t e a c h e r  c e r t i f i c a t i o n  do b e t t e r  than  th o s e  w i th o u t  

c e r t i f i c a t i o n ?

A l t h o u g h  t h e  r e s e a r c h e r  d i d  n o t  a d d r e s s  t h e  v a l i d i t y  o f  

as ses sm en t  c e n t e r s ,  competency l i s t s ,  ex a m in a t io n s ,  o r  o t h e r  means 

o f  d e t e r m i n a t i o n ,  he d i d  exam ine  t h e  r e l a t i o n s h i p  b e tw ee n  

exam ina t ion  r e s u l t s  and sugges ted  c r i t e r i a  f o r  t h e  re im bursement o f  

v o c a t io n a l  a d m i n i s t r a t o r s .
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Research Q ues t ions  

The fo l l o w in g  q u e s t i o n s  were add res sed  in  t h i s  s tudy :

1. Is  t h e r e  a s t a t i s t i c a l l y  s i g n i f i c a n t  r e l a t i o n s h i p  between a 

c a n d i d a t e ’ s e d u c a t io n a l  l e v e l  and h i s / h e r  WMVAE s c o re s ?

2. Is  t h e r e  a s t a t i s t i c a l l y  s i g n i f i c a n t  r e l a t i o n s h i p  between a 

c a n d i d a t e ’ s g r a d u a t e - l e v e l  coursework in a d m i n i s t r a t i o n ,  s u p e r ­

v i s i o n ,  and o r g a n i z a t i o n  o f  v o c a t io n a l  e d u c a t io n  programs and h i s /  

h e r  WMVAE s c o re s ?

3.  Is  t h e r e  a s t a t i s t i c a l l y  s i g n i f i c a n t  r e l a t i o n s h i p  between a 

c a n d i d a t e ’ s t e a c h in g  c e r t i f i c a t i o n  and h i s / h e r  WMVAE s c o re s ?

4. Is  t h e r e  a s t a t i s t i c a l l y  s i g n i f i c a n t  r e l a t i o n s h i p  between a 

c a n d i d a t e ’ s v o c a t io n a l  t e a c h in g  e x p e r i e n c e  and h i s / h e r  WMVAE s c o r e s ?

5. Is  t h e r e  a s t a t i s t i c a l l y  s i g n i f i c a n t  r e l a t i o n s h i p  between a 

c a n d i d a t e ’ s v o c a t io n a l  a d m i n i s t r a t i v e  e x p e r i e n c e  and h i s / h e r  WMVAE 

s c o r e s ?

6.  Is  t h e r e  a s t a t i s t i c a l l y  s i g n i f i c a n t  r e l a t i o n s h i p  between a 

c a n d i d a t e ’ s o ccu p a t io n a l  e x p e r i e n c e  and h i s / h e r  WMVAE s c o r e s ?

Hypotheses

The fo l l o w in g  hy p o th e ses ,  s t a t e d  in  t h e  n u l l  form, were fo rmu­

l a t e d  t o  g u ide  t h e  a n a l y s i s  o f  d a t a  c o l l e c t e d  in  t h i s  s tu d y .

H ypothes is  1 : There i s  no s t a t i s t i c a l l y  s i g n i f i c a n t  r e l a t i o n ­
s h ip  between a c a n d i d a t e ’ s e d u c a t io n a l  l e v e l  and h i s / h e r  WMVAE 
s c o r e s .

H ypo thes is  2 : There i s  no s t a t i s t i c a l l y  s i g n i f i c a n t  r e l a t i o n ­
s h ip  between a c a n d i d a t e ’ s g r a d u a t e - l e v e l  coursework  in  t h e  
a d m i n i s t r a t i o n ,  s u p e r v i s i o n ,  and o r g a n i z a t i o n  o f  v o c a t io n a l  
e d u c a t io n  programs and h i s / h e r  WMVAE s c o r e s .
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H ypothes is  3 : There  i s  no s t a t i s t i c a l l y  s i g n i f i c a n t  r e l a t i o n ­
sh ip  between a c a n d i d a t e ’ s p o s s e s s i n g  o r  no t  p o s s e s s in g  M ich i ­
gan t e a c h e r  c e r t i f i c a t i o n  and h i s / h e r  WMVAE s c o r e s .

H ypo thes is  4 : There  i s  no s t a t i s t i c a l l y  s i g n i f i c a n t  r e l a t i o n ­
sh ip  between a c a n d i d a t e ’ s y e a r s  o f  t e a c h in g  e x p e r i e n c e  in 
v o c a t io n a l  e d u c a t io n  programs and h i s / h e r  WMVAE s c o r e s .

H ypo thes is  5 : There  i s  no s t a t i s t i c a l l y  s i g n i f i c a n t  r e l a t i o n ­
s h ip  between a c a n d i d a t e ’ s y e a r s  o f  e x p e r i e n c e  in  a d m in i s t e r i n g  
v o c a t io n a l  e d u c a t io n  programs and h i s / h e r  WMVAE s c o r e s .

H ypo thes is  6 : There  i s  no s t a t i s t i c a l l y  s i g n i f i c a n t  r e l a t i o n ­
s h ip  between a c a n d i d a t e ’ s y e a r s  o f  o c c u p a t io n a l  e x p e r i e n c e  and 
h i s / h e r  WMVAE s c o r e s .

Research Methodology

P a r t i c i p a n t s  in  t h e  L eadersh ip  Development Program were th e  

s u b j e c t s  f o r  t h i s  s tu d y .  These LDP p a r t i c i p a n t s  were s e l e c t e d  from 

a p p l i c a n t s  th ro u g h o u t  Michigan ,  whose common goal was t o  become 

e l i g i b l e  f o r  reimbursement as a v o c a t io n a l  a d m i n i s t r a t o r .  The 

normat ive  d a t a  and WMVAE t e s t  s c o re s  were c o l l e c t e d  from th e  f i l e s  

o f  t h e  63 i n d i v i d u a l s  who had p a r t i c i p a t e d  in t h e  LDP d u r in g  1986, 

1987, and 1988.

D e s c r i p t i v e  s t a t i s t i c s  were employed t o  p rov ide  a d e s c r i p t i o n  

o f  t h e  LDP p a r t i c i p a n t s  and th e  d i s t r i b u t i o n  o f  WMVAE s c o r e s .  

I n f e r e n t i a l  s t a t i s t i c s  were used t o  examine t h e  r e l a t i o n s h i p  between 

t h e  in dependen t  and dependen t  v a r i a b l e s .

Assumptions

1. The r e s e a r c h e r  assumed t h a t  t h e  67 com petenc ie s  i d e n t i f i e d  

as  " a b s o l u t e l y  n e e d e d "  in  t h e  s u r v e y  r e f l e c t  t h o s e  t h a t  a r e  

e s s e n t i a l  f o r  beg inn ing  v o c a t i o n a l  a d m i n i s t r a t o r s  in Michigan.



10

2.  The r e s e a r c h e r  assumed t h a t  t h e  exam ina t ion  was developed  

a c c o rd in g  t o  acc e p te d  s t a n d a r d s  and as d e t a i l e d  in  t h e  MDE’ s WMVAE 

s p e c i f i c a t i o n s  and p r o c e d u r e s .

3.  The r e s e a r c h e r  assumed t h a t  t h e  c a n d i d a t e s  responded t o  t h e  

t e s t  i tems  and t o  t h e  Demographic P r o f i l e  Form t o  t h e  b e s t  o f  t h e i r  

a b i l i t y .

L i m i t a t i o n s

1. The s tudy  sample was l i m i t e d  to  c a n d i d a t e s  who had taken  

t h e  WMVAE as a p r e t e s t  b e fo re  e n t e r i n g  th e  Leadersh ip  Development 

Program (LDP) in  1986, 1987,  and 1988.

2. No a t t e m p t  was made t o  e v a l u a t e  programs,  i n s t r u c t o r s ,  

c a n d i d a t e s ,  o r  t e s t  i t em s .

3.  The WMVAE does n o t  in c lu d e  a per formance t e s t .

4.  R e s u l t s  on t h e  WMVAE do not  n e c e s s a r i l y  i n d i c a t e  t h e  c a n d i ­

d a t e ’ s perfo rmance  as an a d m i n i s t r a t o r .

5. R e s u l t s  on t h e  WMVAE may n o t  be a c c u r a t e  p r e d i c t o r s  o f  

c a n d i d a t e s ’ s u c c e s s  in  s eek ing  a d m i n i s t r a t i v e  p o s i t i o n s .

D e f i n i t i o n s  o f  Terms

The fo l lo w in g  te rm s  a r e  d e f in e d  in t h e  c o n t e x t  in  which th e y  

a r e  used in  t h i s  d i s s e r t a t i o n .

A d m i n i s t r a t i v e  e x p e r i e n c e . Years o f  a d m i n i s t e r i n g  v o c a t io n a l  

e d u c a t io n  programs.

C a n d i d a t e . A person  who has ta k en  t h e  WMVAE as a p r e t e s t  f o r  

t h e  L eadersh ip  Development Program.
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C o u r s e w o r k . P o s t b a c c a l a u r e a t e - 1  e v e l  v o c a t i o n a l  e d u c a t i o n  

academic c o u r s e s  in t h e  a d m i n i s t r a t i o n ,  s u p e r v i s i o n ,  and o r g a n i z a ­

t i o n  o f  v o c a t io n a l  e d u c a t io n  programs.

Educa t iona l  l e v e l . The h i g h e s t  l e v e l  o f  s c h o o l in g  ach ieved  

( i . e . ,  b a c c a l a u r e a t e ,  m a s t e r ’ s ,  d o c t o r a t e ) ,  as  measured by deg ree  

e a rn e d .

Michigan v o c a t io n a l  a d m i n i s t r a t o r s . Persons  who a d m i n i s t e r  

s econdary  and p o s t s e c o n d a ry  v o c a t io n a l  programs in Michigan and a r e  

approved f o r  reimbursement in accordance  with  s t a t e  a d m i n i s t r a t i v e  

r u l e s .

O ccupa t iona l  e x p e r i e n c e . Years o f  w age-earn ing  work e x p e r i e n c e  

in a s p e c i f i c  b u s i n e s s ,  t r a d e ,  o r  i n d u s t r i a l  a r e a .

Teacher  c e r t i f i c a t i o n . The type  o f  t e a c h in g  c e r t i f i c a t e  t h e  

c a n d i d a t e  p o s s e s s e s ,  i . e . ,  n o n c e r t i f i e d ,  v o c a t i o n a l l y  c e r t i f i e d ,  

a n n u a l ly  a u t h o r i z e d ,  o r  o t h e r ,  a ccord ing  t o  t h e  ty p e  o f  c e r t i f i c a t e  

o r  a u t h o r i z a t i o n  h e ld .

T e a c h i n g  e x p e r i e n c e . Y e a r s  o f  t e a c h i n g  in  a v o c a t i o n a l  

s u b j e c t .

W r i t t e n  Michigan Voca t iona l  A d m in i s t r a t i v e  Examination (WMVAE). 

A t e s t  on w hich  an i n d i v i d u a l  must  d e m o n s t r a t e  p r o f e s s i o n a l  

knowledge o f  t h e  v o c a t io n a l  a d m i n i s t r a t i v e  o c c u p a t io n .

The te rm s  " v o c a t io n a l  ed u ca t io n "  and " o c c u p a t io n a l  e d u c a t io n "  

a r e  used i n t e r c h a n g e a b ly  th roughou t  t h e  d i s s e r t a t i o n .



12

Summary and Overview

According  t o  t h e  Michigan A d m i n i s t r a t i v e  Rules R e l a t i n g  to  

E d u c a t i o n  ( L e g i s l a t i v e  S e r v i c e  B u r e a u ,  1 9 8 2 b ) ,  e d u c a t i o n ,  

e x p e r i e n c e ,  and t e a c h i n g  c e r t i f i c a t i o n  a r e  im p o r tan t  f o r  v o c a t io n a l  

e d u c a t io n  a d m i n i s t r a t o r s .  However, t h e  i n i t i a l  rev iew o f  1 i t e r a t u r e  

r e v e a l e d  m in im a l  r e s e a r c h  in  s u p p o r t  o f  t h e s e  o r  s i m i l a r  

r e q u i r e m e n t s .  Thus, t h i s  w r i t e r ’ s purpose  was t o  i n v e s t i g a t e  th e  

b a s i s  in  t r a d i t i o n ,  mandate,  and c u r r e n t  p r a c t i c e  r e g a rd i n g  th e  

i d e n t i f i c a t i o n  o f  com pe tenc ies ,  measurement t e c h n i q u e s ,  and d e s i r e d  

a d m i n i s t r a t i v e  c h a r a c t e r i s t i c s  o f  v o c a t io n a l  e d u c a t io n  a d m in i s ­

t r a t o r s .

Chapte r  I c o n t a in e d  an i n t r o d u c t i o n  t o  t h e  s tu d y ,  a s t a t e m e n t  

o f  th e  problem,  t h e  w r i t e r ’ s pu rpose ,  im por tance  o f  t h e  s tu d y ,  

r e s e a r c h  q u e s t i o n s  and h y p o t h e s e s ,  b a c k g r o u n d  o f  t h e  WMVAE, 

assumptions  and l i m i t a t i o n s ,  and d e f i n i t i o n s  o f  key te rm s .

Chapter  I I  i s  a rev iew  o f  l i t e r a t u r e  on t o p i c s  o f  i n t e r e s t  in 

t h e  p r e s e n t  s tu d y .  The h i s t o r i c a l  development  o f  o ccu p a t io n a l  

competency t e s t i n g  i s  c o n s id e r e d  f i r s t .  Next ,  t h e  i d e n t i f i c a t i o n  

and v e r i f i c a t i o n  o f  com petenc ies  f o r  a d m i n i s t r a t o r s  in ge n e ra l  and 

v o c a t io n a l  a d m i n i s t r a t o r s  in p a r t i c u l a r  a r e  d i s c u s s e d .  A d m in i s t r a ­

t i v e  c r e d e n t i a l i n g  and e x a m i n a t i o n s  a r e  a l s o  r e v i e w e d .  The 

c o r r e l a t i o n  o f  n o r m a t i v e  d a t a  and o c c u p a t i o n a l  know ledge  i s  

examined,  as  w e l l .

The d e s ig n  and methodology o f  t h e  s tudy  a r e  e x p l a in e d  in 

Chapte r  I I I .  The s u b j e c t s ,  development o f  t h e  WMVAE, and t h e  d a t a -  

c o l l e c t i o n  method a r e  d e s c r i b e d .  The in dependen t  and dependent
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v a r i a b l e s  a r e  d i s c u s s e d ,  and t h e  d a t a - a n a l y s i s  t e c h n i q u e s  a r e  

e x p l a in e d .

R e s u l t s  o f  t h e  d a t a  a n a ly se s  a r e  r e p o r t e d  in  C hap te r  IV. 

C h a p t e r  V c o n t a i n s  a summary o f  t h e  s t u d y ,  c o n c l u s i o n s ,  and 

recommendations f o r  f u r t h e r  r e s e a r c h .



CHAPTER I I

REVIEW OF LITERATURE 

In t r o d u c t i o n

S e v e r a l  t o p i c s  a p p e a r  t o  be r e l e v a n t  t o  t h e  p r e s e n t  

i n v e s t i g a t i o n .  The f i r s t  t o p i c  co n s id e re d  in t h i s  c h a p t e r  i s  th e  

h i s t o r i c a l  development o f  o c c u p a t io n a l  competency t e s t i n g .  Many 

t e c h n i q u e s  s u r f a c e d  in t h e  rev iew o f  l i t e r a t u r e  r e g a r d i n g  th e  

a s s e s s m e n t ,  s e l e c t i o n ,  and e v a l u a t i o n  o f  human b e in g s ,  i . e . ,  p ap e r -  

a n d -p e n c i l  ex a m in a t io n s ,  p r o j e c t i v e  t e s t s ,  and s o c i o m e t r i c  methods.  

A l s o  d i s c u s s e d  in  t h i s  c h a p t e r  i s  t h e  i d e n t i f i c a t i o n  and 

v e r i f i c a t i o n  o f  a d m i n i s t r a t i v e  c o m p e t e n c i e s  in  g e n e r a l  and 

o f  v o c a t io n a l  a d m i n i s t r a t i v e  competencies  in p a r t i c u l a r .  These 

com pe tenc ies  a r e  f r e q u e n t l y  p e rce iv ed  as p r e r e q u i s i t e s  f o r  a program 

o r  p o s i t i o n .  L i t e r a t u r e  on a d m i n i s t r a t i v e  c r e d e n t i a l i n g  and 

a d m i n i s t r a t i v e  exam ina t ions  i s  a l s o  rev iewed.  F i n a l l y ,  r e s e a r c h  on 

t h e  c o r r e l a t i o n  o f  normat ive  d a t a  and o c c u p a t io n a l  knowledge i s  

d i s c u s s e d .

H i s t o r i c a l  Development o f  O ccupat ional  
Competency T es t in g

H i s t o r i c a l l y ,  t h e  e v a l u a t i o n  o f  o ccu p a t io n a l  com petenc ies  seems 

t o  have a t t r a c t e d  a t t e n t i o n  p r i m a r i l y  d u r in g  p e r io d s  o f  em ergenc ie s .  

During World War I ,  t h e  Oral Tes t  was developed  by U.S. Army

14
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p e r s o n n e l  so t h a t  m i l l i o n s  o f  c i v i l i a n s  c o u l d  be e f f e c t i v e l y  

c l a s s i f i e d  f o r  army o c c u p a t i o n s .  In a d d i t i o n ,  t h e  United  S t a t e s  

Employment S e rv ic e  found a need t o  c l a s s i f y  by c e r t a i n  s k i l l  l e v e l s  

th e  m i l l i o n s  o f  unemployed workers  d u r in g  t h e  D epres s ion  o f  th e  

1930s ( P a n i t z  & 01 iv o ,  1971) .  The C iv i l  S e r v i c e  has a l s o  p iayed  a 

major  r o l e  in t h e  development  o f  w r i t t e n  t e s t s  and,  more r e c e n t l y ,  

o f  p r a c t i c a l  per formance t e s t s .

Over t h e  y e a r s ,  exam in a t io n s  have been r e l i e d  on in  many 

p r o f e s s i o n s  t o  m a in ta in  o r  m on i to r  t h e  l e v e l  o f  employee competence 

in  th o s e  f i e l d s .  Accep tance  o f  t h e  uniform c e r t i f i e d  p u b l i c  

acc o u n ta n t  (CPA) exam ina t ion  and g r a d in g  s e r v i c e  by s t a t e  1 i c e n s i n g  

boards  as a v a l i d  measure o f  p r o f i c i e n c y  in ac c o u n t in g  enhanced th e  

s t a t u r e  o f  p r o f e s s i o n a l  a c c o u n t a n t s  (Zook ,  1 9 8 0 ) .  C o n t i n u e d  

competence i s  expec ted  o f  h e a l t h  p r o f e s s i o n a l s ,  t o  p r o t e c t  consumers 

from o u td a te d  o r  i n a p p r o p r i a t e  p r a c t i c e s  ( J o h n s to n ,  1983).  Johns ton  

no ted  t h a t  a s t a n d a r d i z e d  c e r t i f y i n g  exam ina t ion  i s  used t o  e v a l u a t e  

e n t r y - l e v e l  competence o f  medical  t e c h n o l o g i s t s .  She a l s o  e x p re s s e d  

her  concern about  c e r t i f y i n g  ex a m in a t io n s :  "An a p p r o p r i a t e  mecha­

nism f o r  v a l i d a t i o n  o f  co n t in u e d  competence has no t  been agreed  upon 

by h e a l t h  p r o f e s s i o n a l s "  (p .  i i ) .

A c c o r d i n g  t o  W h i t e n e r  ( 1 9 8 1 ) ,  t h e  N a t i o n a l  O c c u p a t i o n a l  

Competency  T e s t i n g  I n s t i t u t e  (NOCTI) ,  h o u s e d  a t  F e r r i s  S t a t e  

U n i v e r s i t y  in  Big Rapids ,  Michigan ,  "was c r e a t e d  in  an e f f o r t  t o  

p ro v id e  a uni form n a t i o n a l  o c c u p a t io n a l  competency t e s t i n g  program 

t o  s e rv e  v o c a t io n a l  e d u c a t o r s  on a permanent  b a s i s "  (p .  5 ) .  Boras

(1985) s t a t e d  t h a t  t h e  "NOCTI was e s t a b l i s h e d  t o  s e r v e  as a n a t i o n a l
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o c c u p a t io n a l  t e s t i n g  c e n t e r  t o  s e rv e  v o c a t io n a l  e d u c a t i o n ,  and has 

emerged as t h e  n a t i o n ’ s l e a d e r  in  o ccu p a t io n a l  t e s t i n g "  (p .  3 ) .  He 

f u r t h e r  r e p o r t e d  t h a t  t h e  na t ionw ide  use o f  NOCTI exam ina t ions  

im p l ie s  t h a t  th e y  a r e  accep ted  th ro u g h o u t  t h e  n a t io n  as a means of  

t e s t i n g  t h e  o c c u p a t io n a l  competence o f  v o c a t io n a l  t e a c h e r s .

In d e s c r i b i n g  th e  Assessment C en te r  P r o j e c t  o f  t h e  Nat iona l

A s s o c i a t i o n  o f  Secondary School P r i n c i p a l s  (NASSP), Hershey (1986) 

e x p l a in e d  some o f  t h e  e a r l y  s t a g e s  in  t h e  development o f  th e

as ses sm en t  c e n t e r  co n ce p t .  He d e s c r ib e d  how, th rough  y e a r s  of  

r e s e a r c h  and development ,  Neal Schmitt  and a team from Michigan 

S t a t e  U n i v e r s i t y  found th e  assessm en t  c e n t e r  t o  be a v a l i d  p rocedu re  

f o r  s e l e c t i n g  school  a d m i n i s t r a t o r s .  Hershey s t a t e d  t h a t  a unique 

l o n g - t e rm  deve lopmenta l  component c a l l e d  " S p r i n g f i e l d , "  used in

c o n j u n c t i o n  w i t h  t h e  a s s e s s m e n t  c e n t e r  s e l e c t i o n  p r o g r a m ,  was 

i n i t i a t e d  in  1982 as a r e sponse  t o  lo c a l  and r e g io n a l  i n t e r e s t  in 

d e v i s i n g  more e f f e c t i v e  methods o f  t r a i n i n g  school  a d m i n i s t r a t o r s .  

He a l s o  i n d i c a t e d  t h a t  t h e  psychom et r ic  p ro c e s s  o f  t h e  as ses sm en t  

c e n t e r ,  a l o n g  w i t h  t h e  b e h a v i o r  m o d e l in g  o f  t h e  S p r i n g f i e l d  

component ,  l e d  t o  r a p i d  s k i l l  development,  p a r t i c i p a n t  e n th u s ia s m ,  

and e f f e c t i v e  t r a n s f e r  o f  s k i l l s  t o  o n - t h e - j o b  per formance .

The Maryland S t a t e  Department o f  Educa tion  embarked on a 

c o m p r e h e n s i v e  s c h o o l - i m p r o v e m e n t  i n i t i a t i v e  a imed a t  e n s u r i n g  

q u a l i t y  l e a d e r s h i p  a t  t h e  s c h o o l - b u i l d i n g  l e v e l  ( S h i l l i n g ,  1986) .  

To do t h i s ,  t h e  s t a t e w i d e  Maryland Assessment C en te r  Program (MACP) 

was c r e a t e d ,  which was conducted  in  c o o p e r a t i o n  with  t h e  NASSP
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Assessment  C e n te r .  One o f  t h e  o b j e c t i v e s  o f  t h e  MACP i s  t o  "he lp  

l o c a l  school  d i s t r i c t s  s c r e e n  c a n d i d a t e s  who seek a d m i n i s t r a t i v e  

p o s i t i o n s "  by d ia g n o s in g  t h e  c a n d i d a t e s ’ s t r e n g t h s  and weaknesses  in  

s k i l l  d im ens ions  t h a t  t h e  NASSP has v a l i d a t e d  as p r e r e q u i s i t e s  f o r  

e f f e c t i v e  per formance  (p.  4 ) .  According t o  S h i l l i n g ,  t h e  purpose  o f  

t h e  as ses sm en t  c e n t e r  program i s  t o  improve t h e  q u a l i t y  o f  f u t u r e  

e d u c a t i o n a l  l e a d e r s  by p r o v i d i n g  more o b j e c t i v e  p e r f o r m a n c e  

i n f o r m a t i o n  on e n t r y - l e v e l  c a n d i d a t e s  f o r  t h e  p r i n c i p a l  s h i p .  

S h i l l i n g  a l s o  s t a t e d  t h a t  " th e  a ssessm en t  c e n t e r  ’ o f f e r s  no qu ick  

f i x e s ’ bu t  i t  does l a y  th e  fo u n d a t io n  o f  s t e a d y ,  s t e p - b y - s t e p  

improvement in school  management and l e a d e r s h i p "  (p.  11) .

Commenting on t h e  e f f e c t s  o f  t h e  a ssessm ent  c e n t e r ,  Farmer

(1986) no te d  t h a t  change in  t h e  p ro c e s s  o f  s e l e c t i n g  s c h o o l -b a s e d  

a d m i n i s t r a t o r s  w i l l  n e c e s s i t a t e  change in t r a i n i n g  and a p p r a i s a l , in 

o r d e r  t o  i n t e g r a t e  t h e  a s s e s s m e n t  c e n t e r  p r o c e s s  w i t h  o t h e r  

p e r sonne l  f u n c t i o n s .

Competency t e s t i n g  in  t h e  f i e l d  o f  e d u c a t io n  i s  not  used s o l e l y  

t o  t e s t  t h e  competence l e v e l  o f  e d u c a t o r s .  I t  i s  a l s o  wide ly  used 

t o  measure s t u d e n t s ’ l e v e l  o f  competence ( S c h n i t t j e r  & F l ip p o ,  

1984) .  L e g i s l a t o r s ,  s u p e r i n t e n d e n t s ,  and board o f  e d u c a t io n  members 

c o n t in u e  t o  p r e s s u r e  e d u c a t o r s  f o r  g r e a t e r  a c c o u n t a b i l i t y .  Hence, 

minimum competency t e s t i n g  w i l l  c o n t in u e  to  p lay  a prominen t  p a r t  in 

t h e  w idesp read  e f f o r t  t o  a s s e s s  academic achievement  (K le in ,  1984).
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I d e n t i f i c a t i o n  and V e r i f i c a t i o n  o f  
A d m in i s t r a t i v e  Competencies

In t h e i r  second annual  survey  o f  c e r t i f i c a t i o n  and employment 

s t a n d a r d s  f o r  e d u c a t io n a l  a d m i n i s t r a t o r s ,  Gousha, L o P r e s t i ,  and 

Jones  (1987) found t h a t  a l l  s t a t e  d epa r tm en t s  o f  e d u c a t i o n  had 

implemented o r  were in t h e  p rocess  o f  implement ing  s t a n d a r d s  f o r  

c e r t i f i c a t i o n  o f  e d u c a t io n a l  a d m i n i s t r a t o r s ,  bu t  on ly  20 o f  them 

r e q u i r e d  s p e c i f i c  competencies  t o  o b t a in  c e r t i f i c a t i o n .  S ince  t h e i r  

f i r s t  su rvey  r e p o r t  t h e  p rev io u s  y e a r ,  Gousha e t  a l . found t h a t  on ly  

one s t a t e  agency had made any change toward d e v e lo p in g  more s p e c i f i c  

com petenc ies  f o r  use in c e r t i f i c a t i o n .  They d id  f i n d  t h a t  school  

d i s t r i c t s  had more s t r i n g e n t  and s p e c i f i c  competency r e q u i r e m e n t s  

than  s t a t e  c e r t i f i c a t i o n  s t a n d a rd s  demanded. In t h e i r  su rvey  o f  

i n s t i t u t i o n s  o f  h i g h e r  e d u c a t i o n ,  Gousha e t  a l  . f o u n d  t h a t  

t w o - t h i r d s  o f  t h e  75 i n s t i t u t i o n s  in t h e i r  s t u d y  had program 

s t a n d a r d s  t h a t  e x c e e d e d  s t a t e  c e r t i  f i c a t i o n  r e q u i  r e m e n t s  f o r  

e d u c a t io n a l  a d m i n i s t r a t o r s .  Ten i n s t i t u t i o n s  had added o r  changed 

com petenc ies  s in c e  th e  survey  o f  th e  p r e v io u s  y e a r .

In 1978, t h e  Georgia Department o f  Educa tion  c o n t r a c t e d  w i th  

t h e  N at iona l  E v a lu a t io n  System (NES) t o  d e t e rm in e  t h e  c o n t e n t  

knowledge and s k i l l s  deemed n e c e s s a ry  f o r  e n t r y - l e v e l  a d m i n i s t r a t o r s  

and s u p e r v i s o r s  ( S c h n i t t j e r  & FI ippo ,  1984).  NES p e r s o n n e l  p rov ided  

t h e  Georg ia  Department o f  Education with  151 t o p i c s  and an o b j e c t i v e  

f o r  each t o p i c .  The o b j e c t i v e s  were s e n t  t o  inde p en d en t  c o n t e n t  

e x p e r t s  in  t h e  f i e l d ,  who reviewed them f o r  t o p i c - o b j e c t i v e  match,  

c o n t e n t ,  a c c u ra c y ,  and b i a s .  A second ad hoc committee narrowed th e
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151 o b j e c t i v e s  t o  117, which were e v e n t u a l l y  adopted .  E v e n t u a l l y ,

NES p e r sonne l  s e l e c t e d  82 o b j e c t i v e s  f o r  i tem w r i t i n g .

In 1980, t h e  F l o r i d a  l e g i s l a t u r e  passed  S e c t io n  231.087,  one o f

th e  more f a r - r e a c h i n g  consequences  o f  t h e  movement t o  r e shape

F l o r i d a ’ s e d u c a t io n a l  system.  G r i f f i n  and Barry (1984) d e s c r ib e d

th e  l e g i s l a t o r s ’ i n t e n t i o n  in p a s s in g  t h i s  s e c t i o n :

E f f i c i e n t  and e f f e c t i v e  management o f  s c h o o l s  t o  meet t h e  needs 
o f  s t u d e n t s  in  t o d a y ’ s s o c i e t y  r e q u i r e s  a unique b lend  o f  
s k i l l s ,  e x p e r i e n c e ,  and academic background which i s  r a r e l y  
p rov ided  th rough  t y p i c a l  b a c c a l a u r e a t e  programs in e d u c a t io n .  
The p u r p o s e  o f  t h i  s s e c t i o n  i s  t o  p r o v i d e  f o r  t h e  
i d e n t i  f i c a t i  on o f  t h o s e  c o m p e t e n c i e s  b a s i c  t o  e f f e c t i  ve 
management o f  s c h o o l s  and t o  p rov ide  f o r  t h e  development o f  a 
program o f  competency-based c e r t i f i c a t i o n  o f  school managers .

The F l o r i d a  Council  on Educa t iona l  Management was e s t a b l i s h e d

and g i v e n  t h e  r e s p o n s i b i l i t y  t o  i d e n t i f y  r e l e v a n t  m a n a g e r i a l

competenc ies  o f  school managers,  s t a n d a r d s ,  and p ro ced u res  f o r

e v a l u a t i n g  m anagers ’ performance  ( G r i f f i n  & Barry ,  1985) .  The

Counci  1 u s e d  f o u r  r e p o r t s  t o  i d e n t i  f y  r e l e v a n t  m a n a g e r i  al

com petenc ies :  (a)  a s tudy  o f  h ig h -p e r fo rm in g  p r i n c i p a l s ,  i d e n t i f i e d

by s t u d e n t  a s se s sm en t  t e s t  r e s u l t s ;  (b)  a s tudy  o f  h ig h -p e r fo rm in g

p r i n c i p a l s  as  i n d i c a t e d  by s u p e r i n t e n d e n t  a s se s sm en t ;  (c)  f i n d i n g s

o f  i n d e p e n d e n t  s t u d i e s  o f  c o m p e t e n c i e s  e x h i b i t e d  by n o n s c h o o l

managers;  and (d)  f i n d i n g s  o f  a s tudy  o f  F l o r i d a  s c h o o l s  by th e

NASSP.

Accord ing t o  a s p e c i a l  r e p o r t  o f  t h e  NASSP Consor t ium f o r  th e  

P e r f o r m a n c e - B a s e d  P r e p a r a t i o n  o f  P r i n c i  p a l s  (NASSP, 1 9 8 5 ) ,  

c o l l a b o r a t i v e  e f f o r t s  b e tw e e n  p r i n c i p a l s  and p r o f e s s o r s  w ere  

i n i t i a t e d  as e a r l y  as  t h e  1960s.  A group o f  i n t e r e s t e d  p r o f e s s o r s
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began a t t e n d i n g  th e  annual  NASSP c o n v e n t io n s ,  and t h i s  group l a t e r  

became known as t h e  Committee o f  P r o f e s s o r s  o f  Secondary  School 

A d m i n i s t r a t i o n  and S u p e r v i s i o n . They f i r s t  met  i n  1970 t o  

i n v e s t i g a t e  t h e  f e a s i b i l i t y  o f  competency-based ,  f i e l d - b a s e d ,  and 

per fo rm ance-based  t r a i n i n g  programs.  Al though t h e  goal  t o  improve 

th e  academic and p r o f e s s i o n a l  p r e p a r a t i o n  o f  school  a d m i n i s t r a t o r s  

has remained t h e  same, t h e  emphasis  has s h i f t e d  t o  f i e l d - b a s e d  

p r e p a r a t i o n .

From th e s e  o r g a n i z a t i o n s  and commit tees ,  an as ses sm en t  c e n t e r

was e s t a b l i s h e d  t o  meet NASSP o b j e c t i v e s .  A s e t  o f  g e n e r i c  s k i l l s

f o r  t h e  p r i n c i p a l  sh ip  was i d e n t i f i e d .  The committee moved to

encourage i n t e r e s t  in  a n a t i o n a l  consor t ium  among c o l l e g e s  and

u n i v e r s i t i e s  w i t h  a r e c o r d  o f  c o m p e t e n c y - b a s e d  a d m i n i s t r a t i v e

e d u c a t io n .  A survey  was comple ted ,  and a conso r t ium  was formed to

f u r t h e r  competency-based a d m i n i s t r a t i v e  e d u c a t io n .

The fo l l o w in g  i s  a d e f i n i t i o n  o f  com petenc ie s  proposed  by th e

NASSP and acc ep ted  in t h e  conso r t ium  r e p o r t :

Competency can be measured on ly  th rough  an accum ula t ion  o f  
ev id e n c e ,  over  t i m e ,  t h a t  an i n d i v id u a l  i s  a b l e  t o  apply  
knowledge and per form  c e r t a i n  f u n c t i o n s  and s k i l l s  in  ways
which a r e ,  more o f t e n  than  n o t ,  p e r c e iv e d  p o s i t i v e l y  by both 
t h e  i n d i v i d u a l  and h i s  ( o r  he r )  a u d i e n c e s ,  (p .  4)

The a u t h o r s  o f  t h e  r e p o r t  went on t o  s t a t e  t h a t  a person  i s  not

competent  because  o f  what  h e / s h e  knows, do es ,  o r  f e e l s ;  r a t h e r ,  an

i n d i v id u a l  i s  competent  when what h e / s h e  knows, do es ,  o r  f e e l s  i s

e v a l u a t e d  as be ing  p o s i t i v e  in  i t s  r e s u l t s  and i s  a l s o  p a r t  o f  the

p e r s o n ’ s c o n s i s t e n t  b e h a v i o r  as a human b e in g .
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I d e n t i f i c a t i o n  and V e r i f i c a t i o n  o f  V ocational  
A d m in i s t r a t i v e  Competencies

The Voca t iona l  Educa tion  Act o f  1963 p ro v id e s  f o r  a s s i s t a n c e  to

s t a t e  and lo c a l  e d u c a t io n a l  agenc ie s  in t h e  development o f  programs

and s e r v i c e s  t o  he lp  t h e  many you ths  in h igh sch o o ls  and community

c o l l e g e s  who need some ty p e  o f  s p e c i a l i z e d  e d u c a t io n .

The development  o f  dynamic and f u n c t i o n a l  programs depends t o  a 
l a r g e  e x t e n t  upon th e  a v a i l a b i l i t y  o f  q u a l i f i e d  e d u c a t io n a l  
l e a d e r s h i p  in  l o c a l  s c h o o l  d i s t r i c t s ,  i n t e r m e d i a t e  s c h o o l  
d i s t r i c t s ,  and in high schoo ls  and community c o l l e g e s  o p e ra t e d  
by such d i s t r i c t s .  (Wenrich, Hodges, Sommerfeld,  & Dugan, 1968, 
p.  4)

Based on t h i s  need,  U n i v e r s i t y  o f  Michigan personne l  began th e

Michigan Leadersh ip  Development Program in 1964. The t r a i n i n g

program c o n s i s t e d  o f  an 8-week workshop he ld  on t h e  U n i v e r s i t y  o f

Michigan campus in Ann Arbor and a y e a r - l o n g  i n t e r n s h i p  done in th e

t r a i n e e s ’ home school  d i s t r i c t s .

T r a d i t i o n a l l y ,  in Michigan as e l sew here  a c r o s s  t h e  United

S t a t e s ,  most v o c a t io n a l  a d m i n i s t r a t o r s  come from th e  ranks  o f

v o c a t io n a l  t e a c h e r s .  These t e a c h e r s  t y p i c a l l y  have j o b - s p e c i f i c

o c c u p a t io n a l  e x p e r i e n c e  and te a c h  in t h i s  s p e c i a l i z e d  d i s c i p l i n e .

Teachers  moving i n t o  a d m i n i s t r a t i v e  p o s i t i o n s  f i n d  t h a t  t h e  r o l e  o f

v o c a t i o n a l  a d m i n i s t r a t o r  i s  much b ro a d e r  than  t h a t  o f  gene ra l

e d u c a t io n  a d m i n i s t r a t o r  and y e t  r e q u i r e s  some s p e c i f i c  com pe tenc ies .

The need f o r  s t r o n g  and competent  a d m i n i s t r a t o r s  o f  v o c a t io n a l  
e d u c a t io n  has long been r ec o g n iz e d .  The r a p i d  expans ion  o f  
v o c a t i o n a l  e d u c a t io n  programs and in c r e a s e d  s t u d e n t  e n ro l lm e n t s  
have r e s u l t e d  in  a need f o r  i n c r e a s i n g  numbers o f  t r a i n e d  
v o c a t i o n a l  a d m i n i s t r a t o r s  a t  b o t h  t h e  s e c o n d a r y  and 
p o s t s e c o n d a ry  l e v e l . P r e s e r v i c e  and i n - s e r v i c e  a d m i n i s t r a t o r s  
need t o  be well  p re p a re d  f o r  t h e  complex and unique s k i l l s  
r e q u i r e d  t o  s u c c e s s f u l l y  d i r e c t  v o c a t io n a l  programs.
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The e f f e c t i v e  t r a i n i n g  o f  lo c a l  a d m i n i s t r a t o r s  has been 
hampered by t h e  l i m i t e d  knowledge o f  t h e  competenc ies  needed by 
l o c a l  a d m i n i s t r a t o r s  and by t h e  l i m i t e d  a v a i l a b i l i t y  o f  
competency-based m a t e r i a l s  f o r  t h e  p r e p a r a t i o n  o f  v o c a t io n a l  
a d m i n i s t r a t o r s .  In r e s p o n s e  t o  t h i s  p r e s s i n g  need ,  t h e  Bureau 
o f  O ccupa t iona l  and Adult  Educa tion  o f  t h e  U.S. O f f i c e  o f  
E d u c a t i o n ,  u n d e r  p r o v i s i o n s  o f  P a r t  C - - R e s e a r c h  o f  t h e  
Voca t iona l  Educa tion  Amendments o f  1968, funded The C en te r  f o r  
a scope o f  work e n t i t l e d  "Development o f  Competency-Based 
I n s t r u c t i o n a l  M a t e r i a l s  f o r  Local A d m in i s t r a t o r s  o f  V ocational  
E d u c a t i o n . " (Norton e t  a l . ,  1977, p.  i i i )

The need f o r  s t r o n g  and competent  a d m i n i s t r a t o r s  o f  v o c a t io n a l

e d u c a t io n  i s  no l e s s  im p o r tan t  today  than  i t  has been in t h e  p a s t .

The v o c a t io n a l  a d m i n i s t r a t o r  i s  expec ted  t o  be a s p e c i a l i s t  in

v o c a t i o n a l - t e c h n i c a l  e d u c a t io n  and t o  p o s se s s  t h e  knowledge,  s k i l l s ,

and a b i l i t i e s  o f  t h e  g e n e r a l  e d u c a t i o n  adm in i  s t r a t o r .  The

v o c a t io n a l  a d m i n i s t r a t o r  i s  al so expec ted  t o  work e f f e c t i v e l y  with

r e p r e s e n t a t i v e s  o f  b u s in e s s  and i n d u s t r y ,  as well  as w ith  th o s e  from

o t h e r  a g e n c ie s ,  i . e . ,  Job T r a i n in g  P a r t n e r s h i p  Act and Department of

Soc ia l  S e r v i c e s  p e r s o n n e l .

Most v o c a t io n a l  a d m i n i s t r a t o r s  a r e  r e c r u i t e d  from t e a c h in g  
p o s i t i o n s  and v o c a t io n a l  t e a c h e r s  g e n e r a l l y  have a high d eg ree  
o f  competence in  a p a r t i c u l a r  f i e l d .  Leaders in  v o c a t io n a l  
e d u c a t i o n  can  no 1o n g e r  f o l 1ow t h e i r  s p e c i  a l i  zed  r o l e s  
e x c l u s i v e l y ;  th e y  must be both  s p e c i a l i s t s  in  v o c a t io n a l  
e d u c a t io n  and b eh a v io ra l  s c i e n t i s t s  as  w e l l .  They must be ab le  
t o  und e r s tan d  and a s s e s s  t h e  t r e n d s  o f  env i ronm enta l  and s o c i a l  
change .  They must be ab l e  t o  r e l a t e  v o c a t io n a l  and t e c h n i c a l  
e d u c a t io n  t o  b u s i n e s s  and i n d u s t r y ,  t o  government,  and to
e d u c a t io n  in g e n e r a l . They must be a b l e  t o  concep tua l  i z e  th e
new and emerging r e l a t i o n s h i p s  and s e t  new g o a l s  f o r  v o c a t io n a l  
e d u c a t i o n .  (Wenrich & Wenrich, 1974, p. 102)

To a d d re s s  t h e  problems o f  t r a i n i n g  v o c a t io n a l  a d m i n i s t r a t o r s ,

as  o u t l i n e d  a b o v e ,  r e s e a r c h e r s  a t  t h e  C e n t e r  f o r  V o c a t i o n a l

Educa tion  a t  The Ohio S t a t e  U n i v e r s i t y  (p u r s u a n t  t o  a g r a n t  from th e

O f f i c e  o f  E duca t ion ,  U.S.  Department o f  H e a l th ,  E duca t ion ,  and
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Welfare)  conduc ted a n a t i o n a l  i n v e s t i g a t i o n  t o  i d e n t i f y  and v e r i f y

t h e  competenc ies  t h a t  a r e  im p o r tan t  t o  s econdary  and p o s t s e c o n d a ry

v o c a t io n a l  e d u c a t io n  a d m i n i s t r a t o r s .  From t h i s  r e s e a r c h ,  a 1 i s t  o f

166 competenc ies  in n ine  c a t e g o r i e s  o r  a d m i n i s t r a t i v e  f u n c t i o n s  was

deve loped .  Based on t h e s e  c om pe tenc ie s ,  t h e  p a ra m e te r s  f o r  th e

i d e n t i f i c a t i o n  o f  e s s e n t i a l  com petenc ies  f o r  f i r s t - y e a r  v o c a t io n a l

a d m i n i s t r a t o r s  in  Michigan were e s t a b l i s h e d .

The one-hundred  and s i x t y - s i x  (166) com pe tenc ies  v e r i f i e d  as a 
r e s u l t  o f  t h e  N at iona l  C en te r  f o r  Research  in Voca t iona l  
E d u c a t i o n  were  u s e d  as  t h e  b a s i s  f o r  d e t e r m i n i n g  w ha t  
com petenc ie s  were c o n s id e r e d  " a b s o l u t e l y  needed" o r  " p robab ly  
needed" by f i r s t  y e a r  v o c a t io n a l  e d u c a t io n  a d m i n i s t r a t o r s  in 
Michigan.  All v o c a t io n a l  e d u c a t io n  a d m i n i s t r a t o r s  o f  Michigan 
( l o c a l  d i r e c t o r s ,  a r e a  c e n t e r  p r i n c i p a l s ,  CEPD c o o r d i n a t o r s ,  
community c o l l e g e  a d m i n i s t r a t o r s ,  a s s i s t a n t  p r i n c i p a l s  o f  a r e a  
c e n t e r s ,  i n t e r m e d i  a t e  s c h o o l  d i s t r i c t  a d m i n i s t r a t o r s ,  and 
a s s i s t a n t  lo c a l  d i r e c t o r s )  were in c lu d e d  in  t h e  s tu d y .  Re turns  
were r e c e iv e d  from one-hundred  and s ev en ty - tw o  (172) o f  th e  
v o c a t i o n a l  adm in i  s t r a t o r s  s u r v e y e d . S i x t y - s e v e n  (67 )  
competenc ies  were i d e n t i f i e d  as be ing  " a b s o l u t e l y  needed" by a 
f i r s t  y e a r  adm in i  s t r a t o r  w i t h  a t o t a l  o f  e i g h t y  (8 0 )  
c o m p e t e n c i e s  i d e n t i f i e d  as  b e i n g  " a b s o l u t e l y  n e e d e d "  o r  
" p robab ly  n e e d e d . " (Moore & Ray, 1985, p.  15)

These com petenc ie s  were i d e n t i f i e d  by r e s e a r c h e r s  a t  Michigan S t a t e

U n i v e r s i t y  th rough  a g r a n t  awarded by t h e  MDE/V-TES, t o  deve lop  and

im p le m e n t  t h e  V o c a t i o n a l  E d u c a t i  on Admi ni  s t r a t o r  L e a d e r s h i  p

Development Program.

In 1972, t h e  F l o r i d a  S t a t e  L e g i s l a t u r e  e s t a b l i s h e d  t h e  Council

on Teacher Educa tion  (COTE) t o  i d e n t i f y  t h e  b a s i c  com petenc ies  f o r

a l l  c l a ss room  t e a c h e r s  and methods o f  a s s e s s i n g  t h o s e  com p e ten c ie s .

COTE p e r s o n n e l  i d e n t i f i e d  and v e r i f i e d  t h r o u g h  p r o f e s s i o n a l

consensus  23 g e n e r i c  com petenc ies  deemed e s s e n t i a l  t o  a l l  c l a ss room

t e a c h e r s  (Mohamed, 1983).  The n ex t  s t e p  was t h e  i d e n t i f i c a t i o n  and
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v e r i f i c a t i o n  o f  com petenc ie s  unique  t o  and deemed e s s e n t i a l  by 

a p p r o p r i a t e  p r o f e s s i o n a l  groups in each s p e c i a l i z a t i o n  a r e a  in 

e d u c a t i o n .  T h rough  a c o m p r e h e n s i v e  l i t e r a t u r e  s e a r c h ,  t h e  

V o c a t i o n a l  A d m i n i s t r a t o r s ’ C o m p e t e n c i e s  I d e n t i f i c a t i o n  and 

V e r i f i c a t i o n  Study Task Force i d e n t i f i e d  561 p o t e n t i a l  s t a t e m e n t s  o f  

v o c a t io n a l  a d m i n i s t r a t i v e  competenc ies  t h a t  had been i d e n t i f i e d  in 

o t h e r  s t u d i e s  conduc ted  in t h e  U nited  S t a t e s .  The Task Force 

employed t h e  Dacum and Delphi t e c h n iq u e s  t o  r e f i n e  and sc reen  th e  

561 s t a t e m e n t s  o f  p o t e n t i a l  competenc ies  i n t o  83 g e n e r i c  s t a t e m e n t s  

o f  com petenc ies  c o n s id e r e d  t o  be unique  t o  and needed by v o c a t io n a l  

a d m i n i s t r a t o r s .

R e s e a rc h e r s  a t  t h e  M assa chuse t t s  S t a t e  Department o f  Educa tion ,  

D iv i s io n  o f  O ccupa t iona l  Educa t ion ,  under t h e  d i r e c t i o n  o f  Harold 

R esn ick ,  conduc ted  a " s t a t e  o f  t h e  a r t "  s tudy  o f  competency-based 

t e a c h e r  e d u c a t i o n  programs f o r  v o c a t io n a l  e d u c a t o r s ,  i n c lu d in g  th o s e  

a t  middle management and a d m i n i s t r a t i v e  l e v e l s .  The second phase o f  

t h e  p r o j e c t  i n c lu d e d  v a l i d a t i o n  o f  com petenc ies  needed by v o c a t io n a l  

a d m i n i s t r a t o r s .  A subsequen t  phase was a n a t i o n a l  su rvey  o f  

c e r t i f i c a t i o n  r e q u i r e m e n t s  and p r o f e s s io n a l - d e v e l o p m e n t  a c t i v i t i e s  

f o r  v o c a t io n a l  e d u c a to r s  th roughou t  t h e  United  S t a t e s  (Resnick  & 

Gardner ,  1977).

To i d e n t i f y  t h e  com petenc ies  n e c e s s a r y  in  a d m i n i s t e r i n g  a j o i n t  

v o c a t i o n a l  school  in  Ohio,  a survey  in s t r u m e n t  c o n t a i n i n g  191 t a s k  

s t a t e m e n t s  w i t h i n  9 competency c a t e g o r i e s  was s e n t  t o  t h e  49 j o i n t  

v o c a t io n a l  school  s u p e r i n t e n d e n t s  in  Ohio.  Of t h e  191 t a s k s ,  121 

(63%) were deemed im p o r ta n t  t o  s u p e r i n t e n d e n t s  (Wolf , 1985).
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The s t u d i e s  d i s c u s s e d  above r e p r e s e n t  some o f  t h e  e f f o r t s  t o  

i d e n t i f y  and v e r i f y  c o m p e t e n c i e s  n e e d e d  by v o c a t i o n a l

a d m i n i s t r a t o r s .  In some c a s e s ,  t h e  com petenc ies  have been s i m i l a r

to  th o s e  o f  o t h e r  school  a d m i n i s t r a t o r s .  Accord ing t o  Wolf (1985) ,

more s i m i l a r i t i e s  than  d i f f e r e n c e s  have been found t o  e x i s t  in th e

c o m p e t e n c i e s  n e e d e d  by g e n e r a l  and v o c a t i o n a l  e d u c a t i o n  

s u p e r i n t e n d e n t s  in t h e  a r e a s  o f  c u r r i c u lu m ,  i n s t r u c t i o n ,  program 

p la n n in g ,  s t u d e n t  s e r v i c e s ,  personnel  management, s t a f f  development,  

p r o f e s s i o n a l  r e l a t i o n s ,  community r e l a t i o n s ,  f a c i l i t i e s ,  management, 

and b u s in e s s  management.

A d m in i s t r a t i v e  C r e d e n t i a l i n q

Research has been conducted t o  p r o j e c t  t h e  supp ly  o f  and demand

f o r  school  a d m i n i s t r a t o r s .  In t h e i r  s tudy  o f  d a t a  c o l l e c t e d  in s i x

s t a t e s ,  Kuh, McCarthy, and Zent  (1983) found t h a t  supp ly  and demand

i n f l u e n c e  c e r t i f i c a t i o n  r e q u i r e m e n t s .  They s t a t e d ,

While an o ve r supp ly  o f  p o t e n t i a l  jo b  incumbents  can have some 
p o s i t i v e  e f f e c t s  on t h e  p r o f e s s i o n  ( e . g . ,  s t r e n g t h e n i n g  
c e r t i f i c a t i o n  r eq u i re m en ts  and p r e p a r a t i o n  s t a n d a r d s ) ,  t h e  
p r o f e s s i o n  cannot  respond t o  market  changes  w i th o u t  s u f f i c i e n t  
knowledge o f  supply/demand t r e n d s ,  (p.  3)

I t  i s  no tewor thy  t h a t  Kuh e t  a l . had d i f f i c u l t y  conduc t ing  t h e  s tudy

because o f  wide d i f f e r e n c e s  in c e r t i f i c a t i o n  r e q u i r e m e n t s  in  each

s t a t e .  The r e s e a r c h e r s  found t h a t  a d m i n i s t r a t i v e  c e r t i f i c a t i o n

re q u i re m e n t s  ranged  from a w r i t t e n  exam ina t ion  t o  a minimum number

o f  g r a d u a t e  c o u r s e s  f o r  com ple t ion  o f  a s p e c i a l i s t ’ s d e g re e .  They

a l s o  found t h a t  a d m i n i s t r a t o r s  in  some s t a t e s  d id  no t  even hold

p ro p e r  a d m i n i s t r a t i v e  c r e d e n t i a l s .
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Kuh e t  a l . conc luded ,  " I t  may be an a p p r o p r i a t e  t ime f o r  th e  

p r o f e s s i o n  t o  i d e n t i f y  t h e  competencies  n e c e ss a ry  f o r  s a t i s f a c t o r y  

a d m i n i s t r a t i v e  performance  and t o  r e f l e c t  them in c e r t i f i c a t i o n  

r e q u i r e m e n t s "  (p.  15 ).  They c a l l e d  f o r  d e f i n i t e  s t a n d a r d s  f o r

ju d g in g  s a t i s f a c t o r y  per formance and sugges ted  t h a t  t h e s e  s t a n d a r d s  

might  be e s t a b l i s h e d  by r e g io n a l  a c c r e d i t i n g  a s s o c i a t i o n s .

Gousha e t  a l . (1986) r e p o r t e d  t h a t ,  o f  t h e  38 s t a t e s  in  t h e i r  

s t u d y  t h a t  c e r t i f i e d  s c h o o l  a d m i n i s t r a t o r s ,  16 s p e c i f i e d  

com petenc ie s  t o  be met f o r  c e r t i f i c a t i o n  and 20 d id  no t  have 

c o m p e t e n c i e s ;  in  2 s t a t e s ,  s p e c i f i c  c o m p e t e n c i e s  were  u n d e r  

c o n s i d e r a t i o n  a t  t h e  t ime o f  th e  s tudy .  Of t h e  i n s t i t u t i o n s  o f  

h ig h e r  e d u c a t io n  w i th  g r a d u a t e  programs f o r  school  a d m i n i s t r a t o r s ,  

32 had a l i s t  o f  r e q u i r e d  competencies  and 17 d id  not  have r e q u i r e d

com pe tenc ies ;  r e s p o n d e n t s  from 3 campuses d id  not  respond t o  t h e

q u e s t i o n .

In Michigan as in  o t h e r  s t a t e s ,  a s t a t e  l i c e n s e  i s  r e q u i r e d  in 

many o c c u p a t i o n s .  For example,  t o  be a l i c e n s e d  b u t t e r  g r a d e r  in 

Michigan,  t h e  a p p l i c a n t  f o r  l i c e n s u r e  must (a)  pass  t h e  e x a m in a t io n ,

(b) have some e x p e r i e n c e  in m anufac tu r ing  and g r a d in g  b u t t e r ,  and

(c)  ab ide  by th e  r u l e s  o f  th e  Department o f  A g r i c u l t u r e .  I t  i s

d i f f i c u l t  t o  o b t a i n  i n fo rm a t io n  about  l i c e n s i n g  in Michigan because  

12 o f  t h e  s t a t e ’ s 22 d e p a r tm e n t s ,  i n c lu d in g  th e  Michigan Supreme 

Court  and t h e  L e g i s l a t i v e  Counc i l ,  have l i c e n s i n g  r e s p o n s i b i l i t i e s  

(Michigan Employment S e c u r i t y  Commission, 1986).
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Gousha e t  a l . (1986) r e p o r t e d  t h a t ,  in  11 o f  t h e  s t a t e s

in c lu d e d  in  t h e i r  s tu d y ,  an exam ina t ion  was a d m i n i s t e r e d  as p a r t  o f  

t h e  c e r t i f i c a t i o n  p r o c e s s .  E igh teen  s t a t e s  d id  n o t  have such an 

exam ina t ion .  In a n o t h e r  t h r e e  s t a t e s ,  t h e  a d m i n i s t r a t i o n  and 

s u p e r v i s i o n  s e c t i o n  o f  t h e  N a t iona l  Teacher  Examinat ion b a t t e r y  was 

used .  In t h e  remain ing  e i g h t  s t a t e s  in t h e  s tu d y ,  some form o f  

exam ina t ion  developed  by o r  f o r  t h e  s p e c i f i c  s t a t e  was used .

At th e  13 i n s t i t u t i o n s  o f  h ig h e r  e d u c a t io n  Gousha e t  a l . found 

were us ing  some kind o f  ex am in a t io n ,  t h e  Graduate  Record Examination 

was th e  most commonly used .  The M i l l e r  A na log ies  T e s t  was used on 

e i g h t  campuses,  and in many o t h e r  c a s e s  l o c a l l y  deve loped  t e s t s  o r  

in t e r v i e w s  were used ,  o r  s t a t e  exam ina t ions  were r e q u i r e d .  The 

a d m i n i s t r a t i o n  and s u p e r v i s i o n  s e c t i o n  o f  t h e  N a t iona l  Teacher  

E x a m i n a t i o n  b a t t e r y  was u s e d  on o n l y  two c a m p u s e s . S i x t e e n  

i n s t i t u t i o n s  had some form o f  comprehens ive o r  q u a l i f y i n g  w r i t t e n  

exam ina t ion  as an e n t r a n c e  r e q u i re m e n t  f o r  an advanced degree  

program f o r  school a d m i n i s t r a t o r s ,  whereas f o u r  r e q u i r e d  an o r a l  

exam ina t ion  upon com ple t ion  o f  t h e  program. Gousha e t  a l . r e p o r t e d  

t h a t  " th e  s p e c i f i c  use o f  com petenc ie s  i s  growing" and t h a t  t h e  use 

o f  exam ina t ions  i s  a l s o  i n c r e a s i n g  (p.  13) .

L e a v i t t  ( 1978 )  c i t e d  t h r e e  g e n e r a l  a p p r o a c h e s  t o  f o r m a l  

a s se s sm en t :  p a p e r - a n d - p e n c i l  t e s t s ,  p r o j e c t i v e  e x a m in a t io n s ,  and

s o c io m e t r i c  methods.  Each has i t s  own advan tages  and d i s a d v a n t a g e s .  

P a p e r - a n d -p e n c i l  d e v i c e s  a r e  r e l a t i v e l y  s t a n d a r d i z e d ,  bu t  t h e i r  use 

i s  1a r g e l y  1 i m i t e d  t o  m a s s - s e l e c t i o n  s i t u a t i o n s . P r o j e c t i v e  

e x a m i n a t i o n s  y i e l d  r i c h  m a t e r i a l , b u t  t h e y  a r e  s u b j e c t i v e ,
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i n d i v i d u a l i s t i c ,  e x p e n s i v e ,  and p o o r l y  v a l i d a t e d .  S o c i o m e t r i c  

measures a r e  easy  t o  use and r e l a t i v e l y  v a l i d  but  have s e r i o u s  

i m p l i c a t i o n s  f o r  t h e  power r e l a t i o n s h i p s  in  an o r g a n i z a t i o n .

In Gousha e t  a l . ’ s (1986) su rvey ,  32 s t a t e  c e r t i f i c a t i o n  

o f f i c i a l s  r e p o r t e d  t h a t  t e a c h i n g  e x p e r i e n c e  was r e q u i r e d  f o r  

c e r t i f i c a t i o n  as a school  a d m i n i s t r a t o r  in  t h e i r  s t a t e s ;  a n o t h e r  

seven i n d i c a t e d  t h e i r  s t a t e s  had no such r e q u i r e m e n t s .  T w en ty -e igh t  

re s p o n d e n t s  s t a t e d  t h a t  c lass room  t e a c h in g  e x p e r i e n c e  was r e q u i r e d  

f o r  g r a d u a t e  s tudy  in school  a d m i n i s t r a t i o n  a t  t h e i r  i n s t i t u t i o n s  o f  

h i g h e r  e d u c a t io n .  In c o n t r a s t ,  24 i n d i c a t e d  such e x p e r i e n c e  was no t  

r e q u i r e d ,  bu t  many o f  them s a id  s tu d e n t s  o f  school  a d m i n i s t r a t i o n  

were encouraged  to  have c lass room  t e a c h in g  e x p e r i e n c e  because  i t  i s  

o f t e n  r e q u i r e d  f o r  s t a t e  c e r t i f i c a t i o n  and employment. In 20 

s t a t e s ,  6 d i s t r i c t s ,  and 15 campuses r e p r e s e n t e d  in t h e  s tu d y ,  

3 y e a r s  o f  t e a c h in g  e x p e r i e n c e  were r e q u i r e d ;  in  a l l  c o n s t i t u e n c i e s  

sampled,  t h i s  was t h e  most common number o f  y e a r s  r e q u i r e d .  The 

nex t  most common amount o f  t e a c h in g  e x p e r i e n c e  r e q u i r e d  by s t a t e s  

and i n s t i t u t i o n s  o f  h ig h e r  e d u ca t io n  was 2 y e a r s .  Gousha e t  a l . 

a l s o  found t h a t  s i x  o f  t h e  school  d i s t r i c t s  r e q u i r e d  5 y e a r s  o f  

t e a c h i n g  e x p e r i e n c e  b e f o r e  an i n d i v i d u a l  c o u l d  a p p l y  f o r  an 

a d m i n i s t r a t i v e  p o s i t i o n .

Gousha e t  al  . a l  so  fo u n d  t h a t  21 s t a t e s  had c o n t i n u i n g  

e d u c a t io n  r e q u i re m e n t s  f o r  pe rsons  ho ld ing  c e r t i f i c a t i o n  as school  

a d m i n i s t r a t o r s .  The o t h e r  18 s t a t e s  in  t h e i r  s tu d y  had no such 

r e q u i r e m e n t s .  The r e q u i r e m e n t s  in  t h e  21 s t a t e s  in c lu d e d  g r a d u a t e
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s t u d y ,  c o n t i n u i n g  e d u c a t i o n  u n i t s ,  and c l o c k  h o u r s  o f  s t a f f

d e v e l o p m e n t - - a l l  w i th i n  a p e r io d  o f  from 1 t o  10 y e a r s .

The minimum q u a l i f i c a t i o n s  t h a t  have been e s t a b l i s h e d  f o r

s u p e r i n t e n d e n t s  o f  s ch o o ls  in  Michigan a r e  o u t l i n e d  in  t h e  School

Code o f  1976 ( L e g i s l a t i v e  S e r v i c e  Bureau,  1982b):

380.651 S u p e r in t e n d e n t ;  minimum q u a l i f i c a t i o n s .
Sec .  651.  An i n t e r m e d i a t e  s u p e r i n t e n d e n t  s h a l l  p o s se s s  t h e  

f o l l o w i n g  minimum q u a l i f i c a t i o n s :
(a)  F o r t y - f i v e  m onths’ e x p e r i e n c e  as a t e a c h e r  o r  ad m in i s ­

t r a t o r  in  p u b l i c  o r  no n p u b l i c  s c h o o l s .
(b) A t e a c h e r ’ s c e r t i f i c a t e  i s s u e d  by t h e  s t a t e  board and a 

m a s t e r ’ s degree  in  e d u c a t io n  from a col l e g e  o r  u n i v e r s i t y  
approved by a reco g n ized  a c c r e d i t i n g  agency,  (p.  74)

380.1246  S u p e r in t e n d e n t  o f  s c h o o l s ;  q u a l i f i c a t i o n s .
Sec.  1246. A person  employed as a s u p e r i n t e n d e n t  o f  s ch o o ls  

s h a l l  p o s s e s s  a t  l e a s t  an ea rned  b a c h e l o r ’ s d eg ree  from a
c o l  1 ege  a c c e p t a b l e  t o  t h e  s t a t e  b o a r d  and s h a l 1 be t h e
p o s s e s s o r  o f  o r  be e l i g i b l e  f o r  a t e a c h e r ’ s c e r t i f i c a t e  o r  have 
e d u c a t i o n a l  q u a l i f i c a t i o n s  e q u i v a l e n t  t h e r e t o ,  under  s t a n d a r d s  
d e te rm in e d  by th e  s t a t e  boa rd ,  (p.  74)

The minimum q u a l i f i c a t i o n s  f o r  d i r e c t o r s  o f  s p e c i a l  ed u c a t io n

in  Michigan  a r e  o u t l i n e d  in  th e  Revised A d m i n i s t r a t i v e  Rules f o r

S p e c i a l  Educa t ion  (Michigan S t a t e  Board o f  Educa t ion ,  1986b ) :

R. 340.1771 D i r e c t o r  o f  s p e c i a l  e d u c a t i o n ;  s p e c i a l  e d u c a t io n  
and e x p e r i e n c e  r e q u i r e m e n t s .

R u le  7 1 . ( 1 )  For  f u l  1 a p p r o v a l , a di  r e c t o r  o f  s p e c i  a l  
e d u c a t i o n  s h a l 1 p o s s e s s  al  1 o f  t h e  f o l 1owi ng mi nimum
q u a l i f i c a t i o n s :

(a )  An earned  m a s t e r ’ s deg ree  o r  e q u i v a l e n t .
(b) Full  approva l  in a t  l e a s t  1 a r e a  o f  s p e c i a l  e d u c a t io n .
(c )  Three  y e a r s  o f  s u c c e s s f u l  p r o f e s s i o n a l  p r a c t i c e  o r  

a d m i n i s t r a t i v e  e x p e r i e n c e  in  s p e c i a l  e d u c a t i o n ,  o r  combination  
t h e r e o f .

(d)  T h i r t y  s e m e s t e r  o r  45 te rm hours  o f  g r a d u a t e  c r e d i t  and 
a s u c c e s s f u l  2 0 0 -c lo c k -h o u r  p rac t icu m  in s p e c i a l  e d u c a t io n  
a d m i n i s t r a t i o n .  Gradua te  c r e d i t  s h a l l  be ea rned  in  a c o l l e g e  
o r  u n i v e r s i t y  whose program has been approved by th e  s t a t e  
board  o f  e d u c a t io n  and s h a l l  be d i s t r i b u t e d  a p p r o p r i a t e l y  to  
a s s u r e  knowledge and competency as r e l a t e d  t o  s p e c i a l  ed u c a t io n  
in  t h e  fo l l o w in g  a r e a s :
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( i )  Program development and e v a l u a t i o n .
( i i )  Personne l  s t a f f i n g ,  s u p e r v i s i o n ,  and e v a l u a t i o n ,

( i i i )  I n t e r p e r s o n a l  r e l a t i o n s h i p s ,  communica tions ,  p e r ­
s u a s io n ,  and mora le .

( i v )  E v a lu a t io n  o f  i n - s e r v i c e  o r g a n i z a t i o n  and manage­
ment.

(v) Budget ing ,  f i n a n c i n g ,  and r e p o r t i n g .
( v i )  P a ren t  r e l a t i o n s h i p s .

( v i i )  School p l a n t  p la n n in g .
( v i i i )  C o n s u l t a t i o n .

( i x )  Research and g r a n t  w r i t i n g .
(x)  O f f i c e  management, i n c lu d in g  o f f i c e  au tom at ion ,

( x i )  S c h o o l - r e l a t e d  l e g a l  a c t i v i t i e s  and due p ro c e s s  
h e a r i n g .

( x i i ) C o m p u te r - a s s i s t e d  management.
(e)  One y e a r  o f  s u c c e s s fu l  e x p e r i e n c e  as s p e c i a l  e d u c a t io n  

d i r e c t o r  in an approved s p e c i a l  e d u c a t io n  program.
( f )  Recommendation from a c o l l e g e  o r  u n i v e r s i t y  approved 

f o r  t h e  p r e p a r a t i o n  o f  s p e c i  a l  e d u c a t i  on d i  r e c t o r s  which  
a t t e s t s  t h a t  t h e  p e r s o n  h a s  a c q u i r e d  t h e  k n o w le d g e  and 
c o m p e t e n c i e s  in  s u b d i v i s i o n  (d )  o f  t h i s  s u b r u l e  and has  
dem ons t ra ted  l e a d e r s h i p  a b i l i t y  and g e n e ra l  knowledge o f  i s s u e s  
and problems in a l l  d i s a b i l i t y  a r e a s  o f  s p e c i a l  e d u c a t i o n ,  (p. 
40)

The r u l e s  r e g u l a t i n g  t h e  c e r t i f i c a t i o n  o f  a d m i n i s t r a t o r s  in Michigan 

a re  c u r r e n t l y  being  c o n s id e re d  f o r  r e v i s i o n .

In a d d i t i o n ,  t o  p a r t i c i p a t e  in t h e  Michigan I n s t i t u t e  f o r  

Educa t iona l  Management Assessment C en te r  (MIEMAC) program o r  t o  be 

e l i g i b l e  f o r  a s s e s s m e n t , a c a n d i d a t e  mus t  m ee t  t h e  f o l 1 owing 

r e q u i r e m e n t s  (MIEM, 1985):

MINIMUM ELIGIBILITY REQUIREMENTS
The Assessment C en te r  Program i s  de s ig n ed  t o  a s s i s t  p u b l i c  
school d i s t r i c t s  in t h e  s e l e c t i o n  and t r a i n i n g  o f  c a n d i d a t e s  
f o r  s c h o o l - l e v e l  a d m i n i s t r a t i v e  p o s i t i o n s .  T h e r e f o r e ,  school  
d i s t r i c t  s u p e r i n t e n d e n t s  a r e  expec ted  t o  commit t h e i r  top  
c a n d i d a t e s  f o r  p r i n c i p a l s h i p s  and a s s i s t a n t  p r i n c i p a l  s h ip s  t o  
p a r t i c i p a t e  in t h e  program. A p p r o p r i a t e  p a r t i c i p a n t s  a re  
t e a c h e r s ,  a s s i s t a n t  p r i n c i p a l s  and d i s t r i c t - l e v e l  pe r sonne l  who 
a r e  p r ep a red  f o r ,  and h ig h ly  m o t iv a t e d  to w ard s ,  b u i l d i n g - l e v e l  
a d m i n i s t r a t i v e  a s s ig n m e n ts .  The fo l lo w in g  minimum e l i g i b i l i t y  
c r i t e r i a  a r e  MANDATORY f o r  a l l  p a r t i c i p a n t s  f o r  t h e  MIEMAC 
Program.

1. P o s s e s s i o n  o f  g r a d u a t e  work o r  some a d m i n i s t r a t i o n  
e x p e r i e n c e s ,  o t h e r  than  p r i n c i p a l s h i p s .
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2.  Recommendation o f  t h e  school  d i s t r i c t  s u p e r i n t e n d e n t  or  
s u p e r v i s o r .

3.  Signed agreement by th e  p a r t i c i p a n t  t o  r e s p e c t  th e  
c o p y r ig h t  and c o n f i d e n t i a l i t y  o f  t h e  Assessment C en te r  
p ro c e s s  and m a t e r i a l s .

4.  Commitment by th e  school d i s t r i c t  a d m i n i s t r a t i o n  t h a t
t h e  p a r t i c i p a n t  w i l l  a t t e n d  i n - s e r v i c e  o r  p r o f e s s i o n a l  
development t r a i n i n g  programs des ig n ed  t o  a d d re s s  s k i l l  
d e f i c i e n c i e s  i d e n t i f i e d  in  t h e  a s s e s s m e n t  c e n t e r
p r o c e s s .

In t h e  f i n a l  s e l e c t i o n  o f  p a r t i c i p a n t s  f o r  t h e  Assessment 
C en te r  program, s u p e r i n t e n d e n t s  wish t o  c o n s i d e r  t h e  fo l lo w in g  
f a c t o r s :

1. P r e s e n t  and f u t u r e  need f o r  a d m i n i s t r a t o r s .
2. Educa t iona l  t r a i n i n g  and e x p e r i e n c e .
3.  Employment t e n u r e  in t h e  d i s t r i c t .
4.  Performance t o  d a t e .
5. D i s t r i c t  need f o r  female and m i n o r i t y  a d m i n i s t r a t o r s .
6.  D i s t r i c t  use o f  assessment c e n t e r  d a t a  in i t s  a d m in i s ­

t r a t i v e  s e l e c t i o n  p ro c e s s .
7. Employee’ s p a r t i c i p a t i o n  in  t h e  d i s t r i c t ’ s l e a d e r s h i p  

development program, i f  a p p l i c a b l e ,  (pp.  5-6)

A c c o r d i n g  t o  t h e  N a t i o n a l  Commiss ion  on E x c e l l e n c e  in

Educa tiona l  A d m in i s t r a t i o n  (1987),  r e s e a r c h  f i n d i n g s  have shown t h a t

t h e  e d u c a t i o n a l  a d m i n i s t r a t i o n  f i e l d  l a c k s  l i c e n s u r e  p r o g r a m s

p r o m o t i n g  e x c e l l e n c e .  The Commiss ion made s e v e r a l  i m p o r t a n t

recommendations,  which in c luded  e s t a b l i s h i n g  a n a t i o n a l  p o l i c y  board

f o r  e d u c a t io n a l  a d m i n i s t r a t i o n ,  modeling a d m i n i s t r a t i v e  p r e p a r a t i o n

programs a f t e r  th o s e  o f  o t h e r  p r o f e s s i o n a l  s c h o o l s ,  and re fo rm ing

1 ic e n s u r e  programs.

The Commission recommended t h a t  l i c e n s u r e  programs shou ld  be

s u b s t a n t i a l l y  re formed .  Concerning what s t a t e  po l i cym ake rs  shou ld

do ,  t h e  Commiss ion  recommended t h a t  e a c h  s t a t e  h a v e  an

a d m i n i s t r a t i v e  l i c e n s u r e  board w i th  t h e  r e s p o n s i b i l i t y  t o  i s s u e  and

revoke  l i c e n s e s ,  and t h a t  temporary  o r  emergency l i c e n s e s  shou ld  not

be g r a n t e d .  I t  a l s o  recommended e n t r y - l e v e l  and f u l l y  l i c e n s e d



32

s t a t u s .  The e n t r y - l e v e l  l i c e n s e  would be g r a n t e d  a f t e r  comple t ion  

o f  a s t a t e - a p p r o v e d  program, bu t  b e fo re  p r o f e s s i o n a l  p r a c t i c e .  Full 

1 i c e n s i n g  would be g r a n te d  on ly  a f t e r  t h e  c a n d i d a t e  had documented 

s u c c e s s f u l  pe rformance  in  a f u l l - t i m e  a d m i n i s t r a t i v e  p o s i t i o n  f o r  a t  

l e a s t  3 y e a r s .  Also recommended was t h a t  1i c e n s e s  be i s s u ed  f o r  a 

s p e c i f i c  p e r io d  o f  t im e  and t h a t  th e y  be p o r t a b l e  from s t a t e  t o  

s t a t e .

F o rsy th  (1987) c i t e d  mixed r e a c t i o n s  t o  t h e  Commission’ s 1987 

r e p o r t ,  Leaders  f o r  Amer ica’ s S c h o o l s . He quoted Gibboney (1987) as 

s a y in g ,  "Some have c a l l e d  t h e  recommendations o f  t h e  Commission 

s e n s i b l e  and t i m e l y .  On th e  o t h e r  hand,  one c r i t i c  l a b e l e d  the  

r e p o r t : ’ n o t  e v e n  o l d  w ine  in  new b o t t l e s ; i t  i s  more 1 i k e  

M i s s i s s i p p i  R ive r  w a te r  in  c a n s ’ " (p.  3 ) .  F o rsy th  concluded t h a t  

t h o s e  who a r e  famil  i a r  w i th  e d u c a t io n a l  a d m i n i s t r a t i o n  a r e  inc l  ined 

t o  a g ree  t h a t  t h e  p r o f e s s i o n  i s  in need o f  re fo rm .  He i n d i c a t e d  

t h a t  i t  i s  im p o ss ib l e  t o  have q u a l i t y  p r o f e s s i o n a l - p r e p a r a t i o n  

p r o g r a m s  u n d e r  c o n d i t i o n s  o f  u n s e q u e n c e d  c o u r s e  o f f e r i n g s  in  

d i s j o i n t e d  segments t h a t  l a c k  c a r e f u l  m on i to r ing  f o r  q u a l i t y  or  

r e l e v a n c e .  He su g g es ted  t h a t  e d u c a to r s  f i r s t  must ag ree  on what i t  

i s  t h a t  school  a d m i n i s t r a t o r s  shou ld  know and be a b l e  t o  do.

A d m i n i s t r a t i v e  Examinat ions

A t t e m p t s  t o  m e a s u r e  human c h a r a c t e r i s t i c s  and s c h o o l

ach ievem ent d a t e  back well  over  100 y e a r s .  Buros p u b l i sh e d  h i s

f i r s t  mental  measurement yearbook  in 1938 ( P a n i t z ,  1971).

For t h e  formal p h a s e s ,  1 ike  personne l  s e l e c t i o n  and per formance 
e v a l u a t i o n ,  a good d e a l  o f  r e s e a r c h  and e x p e r i e n c e  i s
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a v a i l a b l e .  Every e x e c u t iv e  in i n d u s t r y  t h e s e  days  i s  aware o f  
p e r s o n a l i t y  t e s t s ,  p a t t e r n e d  i n t e r v i e w s ,  p e r s o n n e l - r a t i n g  
forms,  and t h e  l i k e .  Underly ing each o f  t h e s e  i s  a l a r g e  (bu t  
not  l a r g e  enough) body o f  t h e o ry  and e m p i r i c a l  r e s e a r c h .  
U n f o r tu n a t e ly  no comparable amount o f  work has been done on th e  
d a y - to - d a y  problems o f  a ssessm ent  t o  h e lp  t h e  e x e c u t i v e  make 
i n c r e a s i n g l y  a c c u r a t e  sp o t  judgments about  o t h e r  p e o p le .  Even 
so,  some u s e fu l  t h i n g s  a r e  coming t o  be known. So, when th e  
boss a s k s ,  "Well ,  what d id  you t h i n k  o f  him?" t h e  e x e c u t i v e  can 
h o n e s t l y  say something more t h a n ,  "He’ s a n i c e  guy" o r  "I  d o n ’ t  
1 ike  h im . " ( L e a v i t t ,  1978, p.  92)

In Leaders  f o r  Amer ica’ s S c h o o l s , t h e  N a t iona l  Commission on 

Exce l  1e n c e  in  E d u c a t i o n a l  A d m i n i s t r a t i o n  ( 1 9 8 7 )  s t a t e d  t h a t  

1 ic e n s u r e  shou ld  depend on comple t ion  o f  a s t a t e - a p p r o v e d  program, 

d em o n s t r a t io n  o f  knowledge and s k i l l s  by p a s s in g  a " r i g o r o u s  w r i t t e n  

and o r a l  e x a m i n a t i o n ,"  and d e m o n s t r a t i o n  o f  c o m p e te n c e  in  a 

s im u la te d  or  a c t u a l  work s e t t i n g .  According  t o  t h e  Commission, 

mere ly accum ula t ing  c o u r s e  c r e d i t s  should  n o t  be a "back door" 

e n t r a n c e  t o  s c h o o l  a d m i n i s t r a t i o n .  In a d d i t i o n ,  r e n e w a l  o f  

1 ic e n s u r e  should  be r e q u i r e d  and approved on ly  on th e  b a s i s  o f  

s u c c e s s f u l  per fo rmance  and c o n t in u in g  p r o f e s s i o n a l  development under 

th e  q u a l i t y  c o n t r o l  o f  t h e  s t a t e  1 i c e n s u r e  board .

In t h e i r  second annual  su rvey ,  Gousha e t  a l . (1987) found t h a t ,  

in 13 s t a t e s ,  some form o f  exam inat ion  was used ;  t h i s  was t h r e e  

s t a t e s  more than  in  t h e  f i r s t  annual r e p o r t .  One o f  t h e s e  s t a t e s  

would be us ing  t h e  a d m i n i s t r a t i v e  exam ina t ion  from t h e  N a t iona l  

Teachers  Examination b a t t e r y ,  and t h e  o t h e r  two would deve lop  t h e i r  

own w r i t t e n  ex a m in a t io n s .  In t h e i r  1987 s tu d y ,  Gousha e t  a l . found 

t h a t  in only  one a d d i t i o n a l  s t a t e  was some form o f  as ses sm en t  

p lanned.
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Gousha e t  a l . surveyed  40 l a r g e  school  d i s t r i c t s  in  t h e i r  1987 

s t u d y .  F o u r t e e n  o f  t h e  22 s c h o o l  d i s t r i c t s  f rom  w h ich  a 

r e p r e s e n t a t i v e  responded used some form o f  s c r e e n i n g  e x am ina t ions

f o r  a d m i n i s t r a t i v e  employment; in one d i s t r i c t ,  a "p romotional  

e x a m i n a t i o n "  was b e i n g  im p le m e n te d  f o r  t h e  f i r s t  t i m e .  The

r e s e a r c h e r s  al  so f o u n d  t h a t  12 o f  t h e  d i s t r i c t s  w e re  u s i n g

N ASSP-endorsed  a s s e s s m e n t  c e n t e r s ,  and t h r e e  d i  s t r i  c t s  had

e s t a b l i s h e d  l o c a l l y  developed  assessm en t  c e n t e r s .  F o r t y - e i g h t  o f  

t h e  73 i n s t i t u t i o n s  o f  h ig h e r  ed u c a t io n  whose pe r sonne l  responded to  

th e  survey  used some form o f  exam inat ion  as a s c r e e n i n g  d ev ice  f o r  

e n t r y  i n t o  g r a d u a t e  programs; one i n s t i t u t i o n  used an exam ina t ion  

r e l a t e d  t o  know ledge  o f  e d u c a t i o n a l  a d m i n i s t r a t i o n .  S ix  

i n s t i t u t i o n s  had added some kind o f  as ses sm en t  t o  t h e i r  g r a d u a t e  

programs s in c e  Gousha e t  a l . ’ s p re v io u s  s u rvey ,  b r i n g i n g  t h e  t o t a l  

t o  62.

In New J e r s e y ,  no t  on ly  have new i n i t i a t i v e s  been implemented 

t h a t  r e q u i r e  a p p l i  c a n t s  f o r  t e a c h e r  c e r t i f i c a t i o n  t o  p a s s  

s t a n d a r d i z e d  s u b j e c t - a r e a  competency t e s t s ,  bu t  p ia n s  have been 

developed  whereby school  p r i n c i p a l s  would be r e q u i r e d  t o  pass  a 

s t a t e - a d m i n i s t e r e d  w r i t t e n  exam inat ion  and t o  undergo a management- 

s k i l l s  e v a l u a t i o n  a t  a s t a t e  r e g io n a l  as ses sm en t  c e n t e r  (New J e r s e y  

S t a t e  Department o f  E duca t ion ,  1986).

The F l o r i d a  Council  on Educa tiona l  Management deve loped  a 

c e r t i f i c a t i o n  exam ina t ion  t h a t  was d es igned  t o  measure t h e  knowledge 

deemed e s s e n t i a l  t o  t h e  s u ccess  o f  an e d u c a t i o n a l  manager.  The 

exam ina t ion  was des igned  t o  a s s e s s  knowledge in  e i g h t  a r e a s :  p u b l i c
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school  c u r r i c u lu m  and i n s t r u c t i o n ,  o r g a n i z a t i o n a l  management and 

deve lopment ,  human r e s o u r c e  management and development ,  l e a d e r s h i p  

s k i  1 1 s ,  c o m m u n i c a t i o n  s k i l l s ,  t e c h n o l o g y ,  e d u c a t i o n a l  l a w ,  and 

e d u c a t i o n a l  f i n a n c e  ( G r i f f i n  & Barry ,  1986) .  The c e r t i f i c a t i o n  

ex am in a t io n  was p i l o t  t e s t e d  u s in g  g r a d u a t e  s t u d e n t s  in  e d u c a t io n ;  

i t  was th e n  f i e l d  t e s t e d  f o r  2 y e a r s .

A f t e r  i d e n t i f y i n g  and v e r i f y i n g  competenc ies  t h a t  a r e  e s s e n t i a l  

and v e ry  im p o r ta n t  t o  v o c a t i o n a l  a d m i n i s t r a t o r s ,  Mohamed (1983) 

s t a t e d  t h a t  t h e  " nex t  s t e p  i s  t h e  development o f  t e s t  i tems to  

m e a s u r e  m a s t e r y  a n d / o r  d e t e r m i n e  n eed  f o r  t r a i n i n g  in  e a c h  

competency a r e a . "

The Georgia  Department o f  Educa tion  c o n t r a c t e d  w i th  N ational  

E v a l u a t i o n  S y s t e m s  t o  d e v e l o p  a t e s t  in  a d m i n i s t r a t i o n  and 

s u p e r v i s i o n  ( S c h n i t t j e r  & F I i p p o , 1 9 8 3 ) .  G e o r g i a  e d u c a t o r s  

i d e n t i f i e d  t h e  c o n t e n t  knowledge t h a t  an a p p l i c a n t  would need in 

o r d e r  t o  f u n c t i o n  as an admi ni s t r a t o r / s u p e r v i  s o r  in Georgia school  s .  

The t e s t  c o v e r e d  s e v e n  s u b a r e a s : o v e r v i e w  o f  l e a d e r s h i p  in

e d u c a t i o n ,  o r g a n i z a t i o n a l  and 1e g a l  s t r u c t u r e s  in  e d u c a t i o n , 

management o f  school  o p e r a t i o n s ,  personne l  management, i n s t r u c t i o n a l  

s u p e r v i s i o n ,  c u r r i c u lu m  development ,  and s o c i a l  i s s u e s  in  school  

admi n i  s t r a t i  o n . E d u c a t o r s  s e e k i n g  i n i t i a l  c e r t i  f i c a t i o n  in  

a d m i n i s t r a t i o n  who f i n i s h e d  t h e i r  coursework a f t e r  September 1980 

a r e  now r e q u i r e d  t o  t a k e  t h e  T e a c h e r  C e r t i f i c a t i o n  T e s t  in  

a d m i n i s t r a t i o n  and s u p e r v i s i o n  ( S c h n i t t j e r  & F I ippo ,  1984) .  Three 

c a t e g o r i e s  o f  a d m i n i s t r a t o r s  a r e  c o v e r e d :  ( a )  b u i l d i n g - l e v e l
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a d m i n i s t r a t o r s ,  (b) d i s t r i c t  i n s t r u c t i o n a l  s u p e r v i s o r s ,  and (c)  

school  d i s t r i c t  c e n t r a l  o f f i c e  s t a f f  ( s u p e r i n t e n d e n t s ,  a s s i s t a n t  

s u p e r i n t e n d e n t s ,  and cu r r i c u lu m  c o o r d i n a t o r s .

C o r r e l a t i o n  o f  Normative Data and O ccupat ional  Knowledge

As ev idenced  by th e  rev iew o f  1 i t e r a t u r e ,  t h e  i d e n t i f i c a t i o n  

and v e r i f i c a t i o n  o f  o c c u p a t io n a l  competenc ies  and competency t e s t i n g  

a r e  no t  unique  t o  t h e  e d u c a t io n a l  f i e l d ,  nor  a r e  t h e y  r e s t r i c t e d  t o  

a p a r t i c u l a r  age group o r  gender .  Fur thermore ,  many r e s e a r c h e r s  

o u t s i d e  th e  ed u c a t io n a l  a rena  have i n v e s t i g a t e d  th e  c o r r e l a t i o n  

between c h a r a c t e r i s t i c s  o f  c a n d i d a t e s  and t h e i r  pe r formance  on 

ex a m in a t io n s .

Zook (1980) conducted  a s tudy  t o  i d e n t i f y  c h a r a c t e r i s t i c s  t h a t  

a r e  s i g n i  f i  c a n t l y  c o r r e l a t e d  wi t h  p e r f o r m a n c e  on t h e  CPA 

e x a m i n a t i o n .  One o f  Z o o k ’ s p u r p o s e s  was t o  p r o v i d e  u s e f u l  

i n f o r m a t i o n  t o  s t a t e  b o a r d  members who s t i  pu l  a t e  c a n d i d a t e  

q u a l i f i c a t i o n s  and t o  e m p lo y e e s  o f  t h e  A m er ican  I n s t i t u t e  o f  

C e r t i f i e d  P u b l i c  Accountants  who p re p a re  and g rade  t h e  e x a m in a t io n .  

Zook found t h a t  t h e r e  was no s t a t i s t i c a l l y  s i g n i f i c a n t  c o r r e l a t i o n  

between p o s s e s s io n  o f  a g r a d u a t e  degree  and s u c c e s s  on any o f  t h e  

f o u r  p a r t s  o f  t h e  CPA exam ina t ion .  He a l s o  found t h a t  t h e r e  was no 

s t a t i s t i c a l l y  s i g n i f i c a n t  r e l a t i o n s h i p  between p a s t  work e x p e r i e n c e ,  

i . e . ,  a c c o u n t i n g - r e l a t e d  v o c a t io n a l  e x p e r i e n c e ,  and per fo rmance  on 

t h e  law, t h e o r y ,  and p r a c t i c e  p a r t s  o f  t h e  ex a m in a t io n .  However, 

Zook d id  f i n d  a s i g n i f i c a n t  r e l a t i o n s h i p  between t h e  number o f  y e a r s  

o f  employment in p u b l i c  acc o u n t in g  and s u cces s  on t h e  a u d i t i n g  p a r t
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o f  t h e  exam ina t ion .  There was no s i g n i f i c a n t  d i f f e r e n c e  on th e  

a u d i t i n g  p a r t  o f  t h e  e x a m i n a t i o n  b e tw e e n  i n d i v i d u a l s  who had 

e x p e r i e n c e  t e a c h in g  acc oun t ing  and th o s e  who had no such e x p e r i e n c e .  

L ikewise ,  no s i g n i f i c a n t  r e l a t i o n s h i p  was found between t h e  number 

o f  c r e d i t s  earned  in  v a r io u s  s u b j e c t s  and performance  on th e  

p r a c t i c e ,  t h e o r y ,  and a u d i t i n g  p a r t s  o f  t h e  CPA ex am in a t io n .  Zook 

d id  f i n d  a p o s i t i v e  c o r r e l a t i o n  between c r e d i t s  ea rned  in  b u s in e s s  

1 aw and per formance  on th e  law p a r t  o f  t h e  exam ina t ion .

S ta n d a rd i z e d  c e r t i f y i n g  exam ina t ions  a r e  used in  t h e  medical  

f i e l d ,  as  w e l l . These exam ina t ions  a r e  used t o  e v a l u a t e  competence 

o f  incumbent employees,  as  well  as  o f  th o s e  e n t e r i n g  t h e  p r o f e s s i o n .  

J o h n s t o n  (1983 )  c o m p l e t e d  a s t u d y  o f  t h e  r e l a t i o n s h i p s  among 

d e m o g r a p h i c  f a c t o r s , c o n t i n u i n g  e d u c a t i o n , and c o m p e t e n c e  as  

measured by a s t a n d a r d i z e d  c e r t i f i c a t i o n  exam ina t ion  f o r  medical  

t e c h n o l o g i  s t s . She f o u n d  t h a t  t h e r e  was no s t a t i s t i c a l l y  

s i g n i f i c a n t  r e l a t i o n s h i p  between t e s t  s c o re s  and number o f  y e a r s  o f  

e x p e r i e n c e  s i n c e  c e r t i f i c a t i o n .  Li kewi s e , t h e r e  was no 

s t a t i s t i c a l l y  s i g n i f i c a n t  r e l a t i o n s h i p  between t e s t  s c o r e s  and th e  

number o f  c o n t in u in g  e d u c a t io n  c r e d i t s  completed  s i n c e  c e r t i f i c a t i o n  

and t e s t  s c o r e s .

Beach (1985 )  i n v e s t i g a t e d  t h e  r e l a t i o n s h i p s  b e tw e e n  

o c c u p a t i  o n a l  w o r k - e x p e r i  e n c e  r e q u i r e m e n t s  o f  M a s s a c h u s e t t s  

v o c a t io n a l  t e a c h e r s  and t h e i r  s c o r e s  on w r i t t e n  and p r a c t i c a l  

v o c a t io n a l  competency ex a m in a t io n s .  She a l s o  sought  t o  d e t e rm in e  

t h e  r e l a t i o n s h i p  between exam ina t ion  s c o r e s  and t e a c h i n g  e x p e r i e n c e  

and e d u c a t io n a l  background.  Beach found t h a t  s c o r e s  on a w r i t t e n
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exam ina t ion  were p o s i t i v e l y  c o r r e l a t e d  w i th  t e a c h i n g  e x p e r i e n c e ;  t h e  

s c o r e s  were a l s o  p o s i t i v e l y  c o r r e l a t e d  ( s i g n i f i c a n t  a t  t h e  .05 

l e v e l )  w i th  formal e d u c a t io n a l  background .  However, t e s t  s c o re s  

d e c re a s e d  s i i g h t l y  as work e x p e r i e n c e  i n c r e a s e d .

W hi tener  (1980) rev iewed s c o r e s  on w r i t t e n  and per formance  

e x a m i n a t i o n s  in  f o u r  a r e a s - - a u t o  m e c h a n i c s ,  c a r p e n t r y ,  m a c h in e  

t r a d e s ,  and q u a n t i t y  food p r e p a r a t i o n - - u s i n g  t e s t  r e s u l t s  from th e  

N at iona l  O ccupa t iona l  Competency T e s t in g  I n s t i t u t e  (NOCTI). He 

s t u d i e d  t h e  r e l a t i o n s h i p  o f  t h e s e  s c o r e s  t o  o ccu p a t io n a l  e x p e r i e n c e ,  

t e a c h i n g  e x p e r i e n c e ,  and e d u c a t io n a l  l e v e l . Whi tener  found t h a t  

" f o r  some o c c u p a t i o n s ,  t h e r e  i s  1 i t t l e  o r  no r e l a t i o n s h i p  between 

o c c u p a t i  o n a l  c o m p e te n c e  and o c c u p a t i  o n a l  e x p e r i e n c e ,  t e a c h i n g  

e x p e r i e n c e ,  e d u c a t io n a l  l e v e l  and t h e i r  ag g re g a te "  (pp.  159-60) .  

For example ,  in q u a n t i t y  food p r e p a r a t i o n ,  he found t h a t  l e n g th  o f  

o c c u p a t i  o n a l  e x p e r i e n c e ,  1 e n g t h  o f  t e a c h i n g  e x p e r i e n c e ,  and 

e d u c a t i o n a l  l e v e l  d id  n o t  s i g n i f i c a n t l y  i n f l u e n c e  p a s s / f a i l  l e v e l s  

o r  wri  t t e n , p e r f o r m a n c e ,  o r  t o t a l  exami n a t i  on s c o r e s . In 

c o m p a r i s o n , W h i t e n e r  d i d  f i n d  t h a t , on t h e  a u t o  m e c h a n i c s  

e x a m in a t io n s ,  y e a r s  o f  o c c u p a t io n a l  e x p e r i e n c e  was p o s i t i v e l y  and 

s i g n i f i c a n t l y  c o r r e l a t e d  w i th  per formance  but  not  w ith  s c o r e s  on th e  

w r i t t e n  ex am in a t io n .

To d e t e rm in e  th e  r e l a t i o n s h i p  between o c c u p a t io n a l  e x p e r i e n c e ,  

e d u c a t i o n a l  l e v e l , and t e a c h i n g  e x p e r i e n c e ,  Boras (1985) s t u d i e d  

exam ina t ion  s c o r e s  on t h e  NOCTI’ s computer  t e chno logy  ex a m in a t io n s .  

He f o u n d  no s t a t i s t i c a l l y  s i g n i f i c a n t  c o r r e l a t i o n  b e tw e e n
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o c c u p a t io n a l  e x p e r i e n c e ,  e d u c a t io n a l  l e v e l ,  o r  t e a c h in g  e x p e r i e n c e  

and t h e  p a s s / f a i l  l e v e l  on w r i t t e n ,  p e r f o r m a n c e ,  o r  t o t a l  

e x a m in a t io n s .

A u s t i n  (1985 )  s t u d i e d  t h e  j o b  s a t i s f a c t i o n  o f  m i d - l e v e l  

a d m i n i s t r a t o r s  in h ig h e r  e d u c a t io n .  Personal  c h a r a c t e r i s t i c s  o f  260 

a d m i n i s t r a t o r s  a t  a l a r g e  r e s e a r c h  u n i v e r s i t y  were compared t o  t h e i r  

j o b  s a t i s f a c t i o n .  Age was found t o  be t h e  s t r o n g e s t  o f  t h r e e  

p r e d i c t o r s  o f  j o b  s a t i s f a c t i o n  ( o l d e r  a d m i n i s t r a t o r s  tended  t o  be 

more s a t i s f i e d ) .  I t  was fo l lowed by gender  (women were somewhat 

more s a t i s f i e d  than  men) and number o f  y e a r s  o f  employment (no 

s i g n i f i c a n t  r e l a t i o n s h i p  t o  s a t i s f a c t i o n ) .

Ehinger  and Guier  (1985) found t h a t  gender  made a d i f f e r e n c e  in 

a s s e s s m e n t - c e n t e r  p e r f o r m a n c e .  T h e i r  p o p u l a t i o n  c o m p r i s e d  103 

school  a d m i n i s t r a t o r s ,  o f  whom 74 were men and 29 were women. Women 

sco red  h ig h e r  than  men on th e  i n - b a s k e t  e x e r c i s e  and l e a d e r l e s s -  

group d i s c u s s i o n ,  and th e y  d id  s i g n i f i c a n t l y  b e t t e r  in  i n t e r p e r s o n a l  

competency and o r a l  p r e s e n t a t i o n .  The r e s u l t s  were c o r r o b o r a t e d  

w i th  a n o n c o g n i t iv e  p a p e r - a n d -p e n c i l  measure o f  per fo rmance .

Summary

Paramount t o  q u a l i t y  e d u c a t io n  i s  t h e  competence o f  e d u c a t i o n a l  

l e a d e r s .  For th o s e  who a r e  r e s p o n s i b l e  f o r  s e l e c t i n g  school  

a d m i n i s t r a t o r s ,  i t  i s  e s s e n t i a l  t h a t  t h e  minimum s e l e c t i o n  and 

c e r t i f i c a t i o n  r e q u i re m e n t s  be v a l i d  and r e l i a b l e .  U n f o r t u n a t e l y ,  

t h e s e  r e q u i r e m e n t s  too  o f t e n  a r e  based on u n re s ea rch e d  d a t a .
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In t h e  rev iew  o f  l i t e r a t u r e ,  s e v e ra l  s t u d i e s  were found in 

which exam ina t ion  s c o re s  were c o r r e l a t e d  w i th  no rm a t iv e  d a t a .  Of 

p a r t i c u l a r  i m p o r t a n c e  were  t h o s e  o f  W h i t e n e r  ( 1 9 8 1 ) ,  J o h n s t o n  

(1983),  Boras (1985) ,  and Beach (1985) .  Most o f  t h e s e  s t u d i e s  were 

o u t s i d e  t h e  f i e l d  o f  e d u c a t io n a l  a d m i n i s t r a t i o n ,  and none d e a l t  

s p e c i f i c a l l y  w i th  v o c a t i o n a l - t e c h n i c a l  e d u c a t io n  a d m i n i s t r a t i o n .

In t h e  p r e s e n t  s tu d y ,  th e  r e s e a r c h e r  compared t h e  r e l a t i o n s h i p  

between s c o re s  on a w r i t t e n  a d m i n i s t r a t i v e  exam ina t ion  and c r i t e r i a  

used by th e  MDE/V-TES in  th e  s e l e c t i o n  and approval  o f  re im bursed  

v o c a t io n a l  a d m i n i s t r a t o r s .  The c r i t e r i a  i d e n t i f i e d  were (a)  l e v e l  

o f  e d u c a t i o n ,  (b )  a d m i n i s t r a t i v e  c o u r s e w o r k ,  ( c )  y e a r s  o f  

a d m i n i s t r a t i v e  e x p e r i e n c e ,  (d) t e a c h e r  c e r t i f i c a t i o n ,  (e )  y e a r s  o f  

t e a c h i n g  e x p e r i e n c e ,  and ( f )  o c cu p a t io n a l  e x p e r i e n c e .



CHAPTER I I I

DESIGN AND METHODOLOGY 

I n t r o d u c t i o n

The w r i t e r ’ s purpose  in  c o nduc t ing  t h i s  s tudy  was t o  de te rm ine  

t h e  r e l a t i o n s h i p  b e tw e e n  s i x  t y p e s  o f  n o r m a t i v e  d a t a  ( t h e  

in de p en d en t  v a r i a b l e s )  and a d m i n i s t r a t o r s ’ knowledge in  n in e  a r e a s  

( t h e  dependen t  v a r i a b l e ) ,  as  measured by th e  WMVAE. In t h i s  

c h a p t e r ,  t h e  d e s ig n  o f  t h e  s tudy  and r e s e a r c h  p ro ced u re s  a re  

e x p l a i n e d .  F i r s t ,  t h e  s u b j e c t s  a r e  d e s c r i b e d .  The p ro c e d u re s  and 

i n s t r u m e n t s  u s e d  t o  g a t h e r  t h e  d a t a  u sed  i n  t h i s  s t u d y  a r e  

d i s c u s s e d .  The h y p o t h e s e s  a r e  r e s t a t e d ,  t h e  i n d e p e n d e n t  and 

dependen t  v a r i a b l e s  a r e  p r e s e n t e d ,  and th e  d a t a - a n a l y s i s  t e c h n iq u e s  

a r e  e x p l a i n e d .

S u b je c t s

The s u b j e c t s  in  t h i s  i n v e s t i g a t i o n  in c lu d ed  a l l  63 i n d i v i d u a l s  

who were g iv e n  t h e  WMVAE b e fo re  p a r t i c i p a t i n g  in t h e  Michigan 

L e a d e r s h ip  Development Program (LDP) d u r in g  1986, 1987, and 1988. 

LDP c a n d i d a t e s  were s e l e c t e d  from a p p l i c a n t s  a s p i r i n g  t o  enhance 

t h e i r  c r e d e n t i a l s  f o r  re imbursement as  v o c a t io n a l  a d m i n i s t r a t o r s  a t  

t h e  s econdary  o r  p o s t s e c o n d a ry  l e v e l .
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D a ta - C o l l e c t i o n  Procedures  and In s t ru m en ts  

A l l  s u b j e c t s  c o m p l e t e d  t h e  D em ograph ic  P r o f i l e  Form ( s e e  

Appendix B) b e fo re  t a k in g  th e  WMVAE. This  p r o f i l e  form was approved 

by th e  MDE/V-TES. Sources o f  d a t a  f o r  t h i s  s tudy  were o b ta in e d  from 

F e r r i s  S t a t e  U n i v e r s i t y  and th e  MDE/V-TES. The c a n d i d a t e s ’ s c o re s  

on t h e  WMVAE were taken  from th e  Report  o f  Scores  form. The 

r e s e a r c h e r  r e c e iv e d  pe rm is s ion  t o  use t h e s e  d a t a  from t h e  MDE/V-TES. 

This  r e s e a r c h  p r o j e c t  was approved by t h e  U n i v e r s i t y  Committee on 

R e s e a r c h  I n v o l v i n g  Human S u b j e c t s  (UCRIHS) a t  M i c h i g a n  S t a t e  

U n i v e r s i t y  ( see  Appendix C).

The Demographic P r o f i l e  Form

The Demographic P r o f i l e  Form was des igned  t o  c o l l e c t  d a t a  t h a t  

a r e  r e q u i r e d  o f  i n d i v i d u a l s  d e s i r i n g  to  be re im bursed  as v o c a t io n a l  

a d m i n i s t r a t o r s .  The c r i t e r i a  f o r  r e i m b u r s e m e n t  o f  v o c a t i o n a l  

a d m i n i s t r a t o r s  a r e  found  in  t h e  M ic h ig a n  A d m i n i s t r a t i v e  R u le s  

R e l a t i n g  t o  E d u c a t io n . R395.231,  Rule 1 (3) ( L e g i s l a t i v e  S e rv ic e  

Bureau,  1982a).  According t o  Rule 1 ( 3 ) ( a ) ,  t h e  a d m i n i s t r a t o r

" s h a l l  be a g r a d u a t e  o f  a recogn ized  c o l l e g e  o r  u n i v e r s i t y  w i th  a 

m a s t e r ’ s d e g r e e  and s h a l l  have  c o m p l e t e d  v o c a t i o n a l  e d u c a t i o n  

c o u r s e s  in t h e  a d m i n i s t r a t i o n ,  s u p e r v i s i o n ,  and o r g a n i z a t i o n  o f  

v o c a t io n a l  e d u c a t io n  programs" (p.  261) .  On t h e  p r o f i l e  form, 

c a n d i d a t e s  were asked t o  i n d i c a t e  t h e i r  h i g h e s t  d e g re e  ea rne d :  

a s s o c i a t e ’ s ,  b a c h e l o r ’ s ,  m a s t e r ’ s ,  e d u c a t i o n a l  s p e c i a l i s t ,  o r  

d o c t o r a t e  ( I tem 9 ) .  Cand ida tes  were al so asked w hether  t h e y  had 

c o m p l e t e d  g r a d u a t e - l e v e l  v o c a t i o n a l  e d u c a t i o n  c o u r s e s  i n  t h e
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a d m in is t ra t io n ,  su p e rv is io n , and o rg a n iz a t io n  o f  vo ca t io n a l

education programs (Item 11).

Rule 1 ( 3 ) (A) a l s o  s t a t e s :  "[The a d m i n i s t r a t o r ]  s h a l l  ho ld  o r

be e l i g i b l e  t o  hold  a v a l i d  Michigan t e a c h e r ’ s c e r t i f i c a t e "  (p.  

261) .  Thus,  c a n d i d a t e s  were asked t o  i n d i c a t e  w hether  th e y  had o r  

were  e l i g i b l e  t o  h o ld  a v a l i d  M ic h ig a n  t e a c h e r ’ s c e r t i f i c a t e  

( I tem  8 ) .

Rule 1 ( 3 ) (b) s t a t e s  t h a t  t h e  a d m i n i s t r a t o r  " s h a l l  have had a t  

l e a s t  t h r e e  y e a r s  o f  e x p e r i e n c e  in a d m i n i s t r a t i o n  a n d / o r  t e a c h i n g  in  

v o c a t io n a l  ed u c a t io n  programs" (p.  261) .  Hence, c a n d i d a t e s  were 

asked t o  i n d i c a t e  th e  number o f  y e a r s  o f  v o c a t io n a l  t e a c h i n g  and 

v o c a t io n a l  a d m i n i s t r a t i o n  e x p e r i en ce  th e y  had had ( I tem  1 2 ) .  Rule 

1 ( 3 ) (B) a l s o  s t a t e s  t h a t  t h e  a d m i n i s t r a t o r  " s h a l l  have had a t  l e a s t  

two y e a r s  o f  occu p a t io n a l  e x p e r i e n c e ,  o t h e r  th a n  t e a c h i n g  o r  e d u c a ­

t i o n a l  a d m i n i s t r a t i o n "  (p .  261).  Cand ida tes  were asked t o  i n d i c a t e  

t h e  number o f  y e a r s  o f  o c cu p a t io n a l  e x p e r i e n c e  ( o t h e r  th a n  t e a c h i n g  

o r  e d u c a t io n a l  a d m i n i s t r a t i o n )  they  had had ( I tem 12) .

The W r i t te n  Michigan V ocational  
A d m in i s t r a t i v e  Examination (WMVAE)

The WMVAE i s  a 3 -h o u r ,  c r i t e r i o n - r e f e r e n c e d ,  p a p e r - a n d - p e n c i l  

t e s t  c o n s i s t i n g  o f  200 m u l t i p l e - c h o i c e  i t em s .  I t  i s  used t o  measure 

knowledge in n ine  s k i l l  a r e a s :  (a)  program p l a n n in g ,  deve lopment ,

and e v a l u a t i o n ;  (b )  i n s t r u c t i o n a l  m a n ag em e n t ;  ( c )  p e r s o n n e l  

management; (d) f a c i l i t i e s  and equipment ;  (e )  s t u d e n t  s e r v i c e s ;  ( f )  

s t a f f  development;  (g) p r o f e s s i o n a l  r e l a t i o n s  and s e l f - d e v e l o p m e n t ;  

(h)  school/community  r e l a t i o n s ;  and ( i )  b u s i n e s s  and f i n a n c i a l
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management.  The exam ina t ion  i s  a d m in i s t e re d  acc o rd in g  t o  g u i d e l i n e s  

p u b l i s h e d  in  t h e  t e s t  manual .

The WMVAE was developed  in  1986 by a committee o f  p r a c t i c i n g  

v o c a t io n a l  a d m i n i s t r a t o r s  from a l l  l e v e l s  o f  v o c a t io n a l  e d u ca t io n  

and was ove rseen  by a s e p a r a t e  a d v i s o ry  committee composed o f  MDE 

c o n s u l t a n t s ,  v o c a t i o n a l  a d m i n i s t r a t o r s ,  and u n i v e r s i t y  t e a c h e r  

e d u c a t o r s .  The p ro c e s s  was d i r e c t e d  by two t e s t  c o n s u l t a n t s - - o n e  

from Michigan S t a t e  U n i v e r s i t y  and one from F e r r i s  S t a t e  U n i v e r s i t y .

The a d v i s o ry  committee used a s y s t e m a t i c  r a t i n g  p rocedure  to  

deve lop  a t a b l e  o f  t e s t  s p e c i f i c a t i o n s ,  which i d e n t i f y  t h e  r e l a t i v e  

emphasis  g iven  to  each c a t e g o ry  on th e  WMVAE. The r e l a t i v e  w e igh ts  

on t h e  n in e  c a t e g o r i e s  and r e l a t e d  com petenc ies  were based on th e  

im por tance  o f  t h e  t a s k  f o r  e n t r y - l e v e l  v o c a t io n a l  a d m i n i s t r a t o r s  and 

th e  f r equency  w i th  which t h e  t a s k  i s  performed.

The t e s t - d e v e lo p m e n t  p ro c e s s  inc luded  two i t e m -b y - i t e m  rev iew s .  

F i r s t ,  each i tem was rev iewed by a t  l e a s t  one person  with  t e s t -  

c o n s t r u c t i o n  e x p e r t i s e ,  who focused  on t h e  fo rm a t ,  q u a l i t y  o f  

wording,  and o t h e r  f a c t o r s  t h a t  can be d e t e c t e d  by an ex p e r i e n c e d  

i t e m  w r i t e r .  T h i s  r e v i e w  i n c l u d e d  such  f a c t o r s  a s  t h e  

a p p r o p r i a t e n e s s  o f  r e a d i n g  l e v e l s ,  c l a r i t y  o f  s tems and d i s t r a c t o r s ,  

c l u e s  in  w o r d i n g ,  and a r r a n g e m e n t  o f  i t e m s  and a l t e r n a t i v e s .  

Second,  each i tem was reviewed by t h e  a d v i s o ry  commit tee,  who 

focused  on i tem c o n s i s t e n c y ,  i n c lu d in g  c r e d i b i l i t y  o f  d i s t r a c t o r s ,  

c u r r e n c y  and acc u racy  o f  i n f o r m a t io n ,  c l a r i t y  o f  i t em s ,  v a l i d i t y  o f  

o c c u p a t io n a l  i n f o r m a t io n ,  and b i a s e s  o f  i t em s .  An independen t  f i e l d  

rev iew  by a s e p a r a t e  group o f  p r a c t i c i n g  v o c a t io n a l  a d m i n i s t r a t o r s
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was under taken  t o  v a l i d a t e  t h e  f i n a l  c o n t e n t .  This  rev iew  c a l l e d  

f o r  an a n a l y s i s  o f  t h e  r e l a t i o n s h i p  between t h e  competency and the  

i tem and f o r  v a l i d a t i n g  th e  c o r r e c t  answer.

P a r t i c i p a n t s  from th e  1985 LDP prov ided  i t e m - re s p o n s e  d a t a  f o r  

t h e  p i l o t  t e s t .  In a d d i t i o n  t o  com ple t ing  th e  t e s t ,  p a r t i c i p a n t s  

r e a c t e d  t o  t h e  c l a r i t y  o f  p ro ced u re s  f o r  t e s t  a d m i n i s t r a t i o n ,  

s p e c i f i c  t e s t  d i r e c t i o n s ,  and format o f  t h e  t e s t ,  i t em s ,  and answer 

s h e e t .  Response d a t a  from th e  p i l o t  t e s t  in c lu d ed  a c a l c u l a t e d  i tem 

d i f f i c u l t y  o r  f i -va lue  and d i s c r i m i n a t i o n  index f o r  each i tem,  along 

w i th  t h e  number (o r  p e r c e n ta g e )  o f  i n d i v i d u a l s  s e l e c t i n g  each 

r e s p o n s e  o p t i o n .  The r e s u l t s  were used t o  d e t e c t  and e l i m i n a t e  

a m b ig u i t i e s  o r  i n a c c u r a c i e s  and to  improve o r  r e p l a c e  d e f e c t i v e  

i t em s .

The K u d e r - R i c h a r d s o n  i n t e r n a l  c o n s i s t e n c y  r e l i a b i l i t y  

c o e f f i c i e n t  (KR-20) o f  t h e  WMVAE i s  .85.  S tanda rd  d e v i a t i o n s  range 

from 11.077 t o  13 .43 ,  and t h e  s t a n d a r d  e r r o r  o f  measurement i s  5 .2 .

Research Q ues t ions

The fo l l o w in g  q u e s t i o n s  were add res sed  in  t h i s  s tu d y :

1. I s  t h e r e  a s t a t i s t i c a l l y  s i g n i f i c a n t  r e l a t i o n s h i p  between a 

c a n d i d a t e ’ s e d u c a t io n a l  l e v e l  and h i s / h e r  WMVAE s c o re s ?

2.  I s  t h e r e  a s t a t i s t i c a l l y  s i g n i f i c a n t  r e l a t i o n s h i p  between a 

c a n d i d a t e ’ s g r a d u a t e - l e v e l  c o u r s e w o r k  in  t h e  a d m i n i s t r a t i o n ,  

s u p e r v i s i o n ,  and o r g a n i z a t i o n  o f  v o c a t io n a l  e d u c a t io n  programs and 

h i s / h e r  WMVAE s c o re s ?



46

3.  Is  t h e r e  a s t a t i s t i c a l l y  s i g n i f i c a n t  r e l a t i o n s h i p  between a 

c a n d i d a t e ’ s t e a c h in g  c e r t i f i c a t i o n  and h i s / h e r  WMVAE s c o r e s ?

4.  Is  t h e r e  a s t a t i s t i c a l l y  s i g n i f i c a n t  r e l a t i o n s h i p  between a 

c a n d i d a t e ’ s v o c a t io n a l  t e a c h in g  ex p e r i e n c e  and h i s / h e r  WMVAE s c o r e s ?

5.  Is  t h e r e  a s t a t i s t i c a l l y  s i g n i f i c a n t  r e l a t i o n s h i p  between a 

c a n d i d a t e ’ s v o c a t io n a l  a d m i n i s t r a t i v e  e x p e r i e n c e  and h i s / h e r  WMVAE 

s c o r e s ?

6.  Is  t h e r e  a s t a t i s t i c a l l y  s i g n i f i c a n t  r e l a t i o n s h i p  between a 

c a n d i d a t e ’ s occu p a t io n a l  e x p e r i e n c e  and h i s / h e r  WMVAE s c o re s ?

Hypotheses

The fo l l o w in g  h ypo the ses ,  s t a t e d  in t h e  n u l l  form, were formu­

l a t e d  t o  gu ide  th e  a n a l y s i s  o f  d a t a  c o l l e c t e d  in  t h i s  s tu d y .

H ypothes is  1 : There i s  no s t a t i s t i c a l l y  s i g n i f i c a n t  r e l a t i o n ­
s h ip  between a c a n d i d a t e ’ s e d u c a t io n a l  l e v e l  and h i s / h e r  WMVAE 
s c o r e s .

H ypo thes is  2 : There i s  no s t a t i s t i c a l l y  s i g n i f i c a n t  r e l a t i o n ­
s h i p  between a c a n d i d a t e ’ s g r a d u a t e - l e v e l  coursework  in  t h e  
a d m i n i s t r a t i o n ,  s u p e r v i s i o n ,  and o r g a n i z a t i o n  o f  v o c a t i o n a l  
e d u c a t io n  programs and h i s / h e r  WMVAE s c o r e s .

H ypo thes is  3 : There i s  no s t a t i s t i c a l l y  s i g n i f i c a n t  r e l a t i o n ­
s h ip  between a c a n d i d a t e ’ s p o s s e s s in g  o r  n o t  p o s s e s s i n g  M ic h i ­
gan t e a c h e r  c e r t i f i c a t i o n  and h i s / h e r  WMVAE s c o r e s .

H ypo thes is  4 : There i s  no s t a t i s t i c a l l y  s i g n i f i c a n t  r e l a t i o n ­
s h i p  between a c a n d i d a t e ’ s y e a r s  o f  t e a c h i n g  e x p e r i e n c e  in 
v o c a t io n a l  e d u ca t io n  programs and h i s / h e r  WMVAE s c o r e s .

H ypo thes is  5 : There i s  no s t a t i s t i c a l l y  s i g n i f i c a n t  r e l a t i o n ­
s h i p  between a c a n d i d a t e ’ s y e a r s  o f  e x p e r i e n c e  in  a d m i n i s t e r i n g  
v o c a t i o n a l  ed u c a t io n  programs and h i s / h e r  WMVAE s c o r e s .

H ypo thes is  6 : There i s  no s t a t i s t i c a l l y  s i g n i f i c a n t  r e l a t i o n ­
s h ip  between a c a n d i d a t e ’ s y e a r s  o f  o c c u p a t io n a l  e x p e r i e n c e  and 
h i s / h e r  WMVAE s c o r e s .
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Independen t  V a r i a b l e s  

The s i x  inde p en d en t  v a r i a b l e s  were c a n d i d a t e s ’ (a )  e d u c a t io n a l  

l e v e l ,  (b)  a d m i n i s t r a t i v e  coursework ,  (c )  a d m i n i s t r a t i v e  e x p e r i e n c e ,  

(d )  t e a c h e r  c e r t i f i c a t i o n ,  ( e )  t e a c h i n g  e x p e r i e n c e ,  and ( f )

occu p a t io n a l  e x p e r i e n c e .  In fo rm a t io n  r e g a r d i n g  t h e s e  v a r i a b l e s  was 

c o l l e c t e d  from t h e  LDP p a r t i c i p a n t s ’ Demographic P r o f i l e  Forms.

Dependent V a r ia b l e  

The dependen t  v a r i a b l e  was th e  p a r t i c i p a n t s ’ WMVAE s c o re s  on

th e  fo l l o w in g  n in e  s u b t e s t s :  (a )  Program P lan n in g ,  Development,  and

E v a lu a t io n ;  (b)  I n s t r u c t i o n a l  Management; (c )  Personne l  Management; 

(d) F a c i l i t i e s  and Equipment Management; (e )  S tuden t  S e r v i c e s ;  ( f )

S t a f f  Development;  (g)  P r o f e s s i o n a l  R e l a t i o n s ;  (h) School/Community 

R e l a t i o n s ;  and ( i ) B u s in es s  and F in a n c ia l  Management.

D a ta -A n a lv s i s  Techniques  

S e v e r a l  t y p e s  o f  s t a t i  s t i c a l  a n a l y s e s  w ere  p e r f o r m e d  t o  

de te rm ine  t h e  r e l a t i o n s h i p  between th e  in dependen t  v a r i a b l e s  and th e  

dependent  v a r i a b l e .  The d a t a  were ana lyzed  us ing  th e  S t a t i s t i c a l  

Package f o r  t h e  Soc ia l  S c ie n c e s  (SPSS, 1987) .  The .05 a lp h a  was 

e s t a b l i s h e d  as t h e  c r i t e r i o n  f o r  s t a t i s t i c a l  s i g n i f i c a n c e .

Both d e s c r i p t i v e  and i n f e r e n t i a l  a n a l y s e s  were used in  th e  

s tu d y .  D e s c r i p t i v e  s t a t i s t i c s  were employed t o  p ro v id e  a p r o f i l e  o f  

t h e  exam inees,  based on t h e  normat ive  d a t a  s e l e c t e d  f o r  t h e  s tu d y .  

M u l t i v a r i a t e  r e g r e s s i o n  a n a l y s e s  w e re  u s e d  t o  d e t e r m i n e  t h e  

d i r e c t i o n  and s t r e n g t h  o f  t h e  r e l a t i o n s h i p  between th e  s e l e c t e d  

normat ive  d a t a  and p a r t i c i p a n t s ’ WMVAE s c o r e s .
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Summary

A d e s c r i p t i o n  o f  t h e  methodology was p ro v id ed  in  t h i s  c h a p t e r .  

The s u b j e c t s ,  d a t a - c o l l e c t i o n  i n s t r u m e n t s ,  independen t  and dependen t  

v a r i a b l e s ,  and d a t a - a n a l y s i s  t e c h n i q u e s  w ere  d i s c u s s e d .  The 

r e s e a r c h  q u e s t i o n s  and hypo theses  were r e s t a t e d .



CHAPTER IV

RESULTS OF THE DATA ANALYSIS 

I n t r o d u c t i o n

The r e s e a r c h e r ’ s purpose in t h i s  s tu d y  was t o  d e s c r i b e  t h e  

r e l a t i o n s h i p  between c e r t a i n  normat ive  d a t a  and a d m i n i s t r a t o r s ’ 

knowledge in  n ine  a r e a s ,  as  measured by th e  WMVAE. The norm at ive  

d a t a  used in  t h i s  s tudy  were t h e  c a n d i d a t e ’ s e d u c a t i o n a l  l e v e l ;  

g r a d u a t e - l e v e l  coursework in t h e  a d m i n i s t r a t i o n ,  s u p e r v i s i o n ,  and 

o r g a n i z a t i o n  o f  v o c a t i o n a l - t e c h n i c a l  programs; Michigan t e a c h e r  

c e r t i f i c a t i o n ;  t e a c h in g  e x p e r i e n c e ;  a d m i n i s t r a t i v e  e x p e r i e n c e ;  and 

o c c u p a t io n a l  e x p e r i e n c e .  The n ine  a r e a s  measured by t h e  WMVAE a re  

Program P lann ing ,  Development,  and E v a l u a t i o n ;  I n s t r u c t i o n a l  Manage­

ment;  Personne l  Management; F a c i l i t i e s  and Equipment Management; 

S tu d e n t  S e r v i c e s ;  S t a f f  Development; P r o f e s s i o n a l  R e l a t i o n s ;  S c h o o l /  

Community R e l a t i o n s ;  and Bus iness  and F in a n c ia l  Management.

R e s u l t s  o f  th e  d a t a  a n a ly s e s  a r e  p r e s e n t e d  in  t h i s  c h a p t e r .  

Normative d a t a  on th e  63 LDP p a r t i c i p a n t s  i n c lu d e d  in  t h i s  s tu d y  a re  

p r e s e n t e d  f i r s t .  These d a t a  were g a t h e r e d  from t h e  Demographic 

P r o f i l e  Form t h a t  a l l  s u b j e c t s  completed b e f o r e  t a k i n g  t h e  WMVAE. 

Next,  c a n d i d a t e s ’ s c o re s  on t h e  n ine  s u b t e s t s  o f  t h e  WMVAE, as well  

as  t h e i r  a g g r e g a t e  s c o r e s ,  a r e  p r e s e n t e d .  R e s u l t s  o f  t h e  

c o r r e l a t i o n a l  a n a ly se s  o f  t h e  normat ive  d a t a  and c a n d i d a t e s ’ s c o r e s
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on th e  WMVAE a r e  d i s c u s s e d  in t h e  nex t  s e c t i o n ,  fo l lowed  by r e s u l t s  

o f  t h e  m u l t i p l e  r e g r e s s i o n  a n a l y s e s .  R e s u l t s  o f  t e s t i n g  th e  hypo th ­

e s e s ,  as  s t a t e d  below, a r e  d i s c u s s e d  in t h e  l a s t  s e c t i o n  o f  th e  

c h a p t e r .

H ypo thes is  1 : There  i s  no s t a t i s t i c a l l y  s i g n i f i c a n t  r e l a t i o n ­
s h ip  between a c a n d i d a t e ’ s e d u c a t io n a l  l e v e l  and h i s / h e r  WMVAE 
s c o r e s .

H ypo thes i s  2 : There  i s  no s t a t i s t i c a l l y  s i g n i f i c a n t  r e l a t i o n ­
s h ip  between a c a n d i d a t e ’ s g r a d u a t e - l e v e l  coursework in  th e  
a d m i n i s t r a t i o n ,  s u p e r v i s i o n ,  and o r g a n i z a t i o n  o f  v o c a t io n a l  
e d u c a t io n  programs and h i s / h e r  WMVAE s c o r e s .

H ypo thes i s  3 : There i s  no s t a t i s t i c a l l y  s i g n i f i c a n t  r e l a t i o n ­
s h ip  between a c a n d i d a t e ’ s p o s s e s s in g  o r  no t  p o s s e s s in g  M ich i ­
gan t e a c h e r  c e r t i f i c a t i o n  and h i s / h e r  WMVAE s c o r e s .

H ypo thes is  4 : There i s  no s t a t i s t i c a l l y  s i g n i f i c a n t  r e l a t i o n ­
sh ip  between a c a n d i d a t e ’ s y e a r s  o f  t e a c h in g  e x p e r i e n c e  in 
v o c a t i o n a l  e d u c a t io n  programs and h i s / h e r  WMVAE s c o r e s .

H ypo thes is  5 : There  i s  no s t a t i s t i c a l l y  s i g n i f i c a n t  r e l a t i o n ­
s h ip  between a c a n d i d a t e ’ s y e a r s  o f  e x p e r i e n c e  in a d m i n i s t e r i n g  
v o c a t i o n a l  e d u c a t io n  programs and h i s / h e r  WMVAE s c o r e s .

H ypo thes is  6 : There i s  no s t a t i s t i c a l l y  s i g n i f i c a n t  r e l a t i o n ­
s h ip  between a c a n d i d a t e ’ s y e a r s  o f  o c c u p a t io n a l  e x p e r i e n c e  and 
h i s / h e r  WMVAE s c o r e s .

Normative Data

E duca t iona l  Level

The d i s t r i b u t i o n  o f  t h e  p o p u la t i o n  by e d u c a t io n a l  l e v e l - - t h a t  

i s ,  t h e  h i g h e s t  deg ree  he ld  by th e  c a n d i d a t e s  a t  t h e  t ime o f  th e  

e x a m i n a t i o n - - i s  d i s p l a y e d  in Table  4 . 1 .  S e v e n t y - t h r e e  p e r c e n t  o f  

t h e  c a n d i d a t e s  met t h e  minimum s t a t e  r eq u i r e m e n t  o f  having a t  l e a s t  

a m a s t e r ’ s d e g re e  t o  be e l i g i b l e  f o r  re im bursement .  Less than  2% 

d id  not  p o s s e s s  a t  l e a s t  a b a c h e l o r ’ s d e g re e ,  and app ro x im a te ly  25% 

had a b a c h e l o r ’ s d e g re e .
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Table  4 . 1 . - - D i s t r i b u t i o n  o f  c a n d i d a t e s  by e d u c a t io n a l  l e v e l .

Degree Frequency P e rcen t

No deg ree  1 1 .6
B a c h e lo r ’ s 16 25.4
M a s te r ’ s 42 66.7
Ed. s p e c i a l i s t  2 3 .2
D o c to ra t e  2 3 .2

Tota l  63 100.0

Voca t iona l  A d m i n i s t r a t i v e  Coursework

The number and p e rc e n ta g e  o f  c a n d i d a t e s  who had taken  g r a d u a t e -  

l e v e l  c o u r s e s  in th e  a d m i n i s t r a t i o n ,  s u p e r v i s i o n ,  and o r g a n i z a t i o n  

o f  v o c a t i o n a l  e d u c a t i o n  p r o g r a m s  a r e  d i s p l a y e d  in  T a b l e  4 . 2 .  

T h i r t y - s i x  o f  t h e  63 c a n d i d a t e s  (57.1%) had taken  a t  l e a s t  one such 

e d u c a t io n a l  co u r s e  b e fo re  e n t e r i n g  t h e  Michigan LDP.

Table  4 . 2 . - - D i s t r i b u t i o n  o f  c a n d i d a t e s  by v o c a t io n a l  a d m i n i s t r a t i v e  
coursework.

A d m i n i s t r a t i v e  Courses Frequency P e rcen t

Yes 36 57.1
No 27 42 .9

Total 63 100.0

Teacher  C e r t i f i c a t i o n

The number o f  c a n d i d a t e s  w i th  t e a c h e r  c e r t i f i c a t i o n  i s  shown in 

Tab le 4 . 3 .  A m a j o r i t y  o f  t h o s e  examined (51 o r  81%) had a Michigan
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t e a c h in g  c e r t i f i c a t e .  Only 12 o f  t h e  63 c a n d i d a t e s  (19%) d id  not  

have a t e a c h in g  c e r t i f i c a t e  a t  t h e  t ime o f  t h e  e x a m in a t io n .

Table  4 . 3 - - D i s t r i b u t i o n  o f  c a n d i d a t e s  by t e a c h e r  c e r t i f i c a t i o n .

Teacher  C e r t i f i c a t i o n Frequency P e rc e n t

No 12 19 .0
Yes 51 8 1 .0

Total 63 100.0

Teaching Exper ience

D i s t r i b u t i o n  o f  c a n d i d a t e s  by number o f y e a r s o f  t e a c h in g

e x p e r i e n c e  i s  shown in Table 4 . 4 . The mean number o f  y e a r s  of

t e a c h in g  ex p e r i e n c e  f o r  t h e  p o p u la t i o n  was 8 .7 y e a r s . The l a r g e s t

g r o u p  o f  e x a m in e e s  (14 o r  22.2%) was t h o s e w i t h no t e a c h i n g

e x p e r i e n c e .

Table  4 . 4 . - - D i s t r i b u t i o n  o f  c a n d i d a t e s  by t e a c h i n g  e x p e r i e n c e .

Teaching Exper ience Frequency P e rc e n t

No ex p e r i e n c e 14 22.2
1 y e a r 1 1 .6
2 y e a r s 4 6 .3

3-5  y e a r s 4 6 .4
6-8  y e a r s 6 9 .6
9-11 y e a r s 10 15 .9

12-14 y e a r s 10 15 .8
15-17 y e a r s 6 9 .6
18-20 y e a r s 8 12 .8

Total 63 100.0

Mean = 8 .7  y e a r s .
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A d m i n i s t r a t i v e  Exper ience

D i s t r i b u t i o n  o f  t h e  p o p u l a t i o n  by number o f  y e a r s  o f  

a d m i n i s t r a t i v e  e x p e r i e n c e  i s  shown in  Tab le 4 . 5 .  The mean number of  

y e a r s  o f  a d m i n i s t r a t i v e  e x p e r i e n c e  was .8  y e a r .  The l a r g e s t  group 

o f  c a n d i d a t e s  (41 o r  65.1%) had had no a d m i n i s t r a t i v e  e x p e r i e n c e .

Table 4 . 5 . - - D i s t r i b u t i o n  o f  c a n d i d a t e s  by a d m i n i s t r a t i v e  e x p e r i e n c e .

A d m i n i s t r a t i v e  Exper ience Frequency P ercen t

No e x p e r i e n c e 41 65.1
1 y e a r 8 12.7
2 y e a r s 4 6 .3
3 y e a r s 4 6 .3
4 o r  more y e a r s 6 9 .6

Tota l 63 100.0

Mean = .8 y e a r

O ccupa t iona l  Exper ience

D i s t r i b u t i o n  o f  t h e  p o p u l a t i o n  by number o f  y e a r s  o f  

o c c u p a t io n a l  e x p e r i e n c e  i s  shown in Table  4 . 6 .  The mean number o f  

y e a r s  o f  o c c u p a t io n a l  e x p e r i e n c e  was 7 .4  y e a r s .  The l a r g e s t  group 

o f  c a n d i d a t e s  (14 o r  22.2%) had had no o c c u p a t io n a l  e x p e r i e n c e .
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Table  4 . 6 . - - D i s t r i b u t i o n  o f  c a n d i d a t e s  by o c c u p a t io n a l  e x p e r i e n c e .

O ccupa t iona l  Exper ience Frequency P ercen t

No e x p e r i e n c e 14 22.2
1 y e a r 2 3 .2
2 y e a r s 5 7 .9

3-5  y e a r s 11 17.4
6-8  y e a r s 7 11.2
9-11 y e a r s 8 12.7

12-14 y e a r s 4 6 .4
15-17 y e a r s 4 6 .4
18 o r  more y e a r s 8 12.7

Tota l 63 100.0

Mean = 7 . 4  y e a r s

C a n d i d a t e s ’ Scores  on th e  WMVAE

Program P lann ing .  Development,  
and E v a lu a t io n  S u b te s t

The d i s t r i b u t i o n  o f  c a n d i d a t e s ’ s c o r e s  on th e  Program P lann ing ,

Development,  and E v a lu a t io n  s u b t e s t  o f  t h e  WMVAE (Category  1) i s

d i s p l a y e d  in  Tab le 4 . 7 .  This  s e c t i o n  c o n t a in e d  30 i t em s .  The mean

s c o re  on t h i s  s u b t e s t  was 18.2  (60.5%).  C a n d i d a t e s ’ s c o r e s  ranged

from a low o f  36.7% t o  a h igh o f  83.3%.

I n s t r u c t i o n a l  Management S u b te s t

The d i s t r i b u t i o n  o f  c a n d i d a t e s ’ s c o r e s  on t h e  I n s t r u c t i o n a l  

Management s u b t e s t  (Category  2) i s  shown in  Table  4 . 8 .  Th is  s e c t i o n  

c o n t a in e d  26 i t e m s .  The mean s c o re  on t h i s  s u b t e s t  was 18.7 

(71.9%).  C a n d i d a t e s ’ s c o r e s  ranged  from a low o f  38.5% t o  a h igh o f  

92.3%.
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Table 4 .7 . --Candidates’ scores on the Program Planning, Development,
and Evaluation subtest (Category 1).

S u b te s t  Score ( in  %) Frequency P e rc e n t

78-83 1 1 .6
72-77 2 3 .2
66-71 20 31 .7
60-65 15 23 .8
53-59 14 22.2
47-52 10 15 .8
46 and below 1 1 .6

Tota l 63 100.0

Mean = 18.2 S tandard  d e v i a t i o n  = 2 .5

Table  4 . 8 . - - C a n d i d a t e s ’ s c o re s  on th e  I n s t r u c t i o n a l  Management 
s u b t e s t  (Category  2 ) .

S u b t e s t  Score ( in  %) Frequency P e rc e n t

90-95 1 1 .6
84-89 11 17 .4
78-83 8 12.7
72-77 14 22.2
66-71 9 14.3
60-65 14 22.2
59 and below 6 9 .6

Total 63 100.0

Mean = 18.7 S tandard  d e v i a t i o n  = 3 . 0

Personnel  Management S u b te s t

The d i s t r i b u t i o n  o f  c a n d i d a t e s ’ s c o r e s  on t h e  P e r s o n n e l  

Management s u b t e s t  (Category  3) i s  shown in  Tab le  4 . 9 .  Th is  s e c t i o n  

c o n t a in e d  26 i t em s .  The mean s c o re  on t h i s  s u b t e s t  was 18.6



56

(71.4%). Candidates’ scores ranged from a low o f 50% to a high o f

92.3%.

Table 4 . 9 . - - C a n d i d a t e s ’ s c o r e s  on th e  Personne l  Management s u b t e s t  
(Ca tegory  3 ) .

S u b te s t  Score ( i n  %) Frequency P ercen t

90-95 1 1.6
84-89 9 14.3
78-83 5 7.9
72-77 18 28.6
66-71 12 19.0
60-65 8 12.7
53-59 8 12.7
52 and below 2 3.2

Tota l 63 100.0

Mean = 18 .6  S tanda rd  d e v i a t i o n  = 2.7

F a c i l i t i e s  and Equipment 
Management S u b te s t

The d i s t r i b u t i o n  o f  c a n d i d a t e s ’ s c o re s  on th e  F a c i l i t i e s  and

Equipment Management s u b t e s t  (Category 4) i s  shown in  Table  4 .10 .

This s e c t i o n  c o n t a in e d  18 i t em s .  The mean sco re  on t h i s  s u b t e s t  was

13.7  (75.9%).  C a n d i d a t e s ’ s c o r e s  ranged from a low o f  44.4% t o  a

high o f  94.4%.
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Table 4 .10 .--Candidates’ scores on the F a c i l i t ie s  and Equipment
Management subtest (Category 4).

S u b te s t  Score  ( i n  %) Frequency P ercen t

90-95 2 3 .2
84-89 11 17.5
78-83 23 36.5
72-77 13 20.6
66-71 7 11.1
60-65 2 3 .2
53-59 3 4 .8
52 and below 2 3 .2

Total 63 100.0

Mean = 13.7 S tanda rd  d e v i a t i o n  = 2 .0

S tuden t  S e r v i c e s  S u b te s t

The d i s t r i b u t i o n  o f  c a n d i d a t e s ’ s c o re s  on t h e  S tu d e n t  S e r v i c e s  

s u b t e s t  (Category  5) i s  d i s p l a y e d  in Table  4 .1 1 .  This  s e c t i o n  

c o n ta in e d  17 i t em s .  The mean s c o re  on t h i s  s u b t e s t  was 12.4 

(72.7%).  C a n d i d a t e s ’ s c o r e s  ranged from a low o f  41.2% t o  a high  o f  

94.1%.

S t a f f  Development S u b te s t

The d i s t r i b u t i o n  o f  c a n d i d a t e s ’ s c o r e s  on t h e  S t a f f  Development 

s u b t e s t  (Category  6) i s  shown in Tab le 4 . 1 2 .  This  s e c t i o n  c o n t a in e d  

19 i t em s .  The mean s c o re  on t h i s  s u b t e s t  was 12 .8  (67.5%).

C a n d i d a t e s ’ s c o r e s  ranged from a low o f  47.3% t o  a high  o f  94.7%.
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Table 4 .11.--Candidates’ scores on the Student Services subtest
(Category 5).

S u b t e s t  Score ( i n  %) Frequency P e rc e n t

90-95 3 4 . 8
84-89 5 7 .9
78-83 8 12.7
72-77 10 15 .9
66-71 19 30 .2
60-65 10 15 .9
53-59 6 9 .5
52 and below 2 3 .2

Tota l 63 100.0

Mean = 12.4  S tandard  d e v i a t i o n  = 1 .8

Table 4 . 1 2 . - - C a n d i d a t e s ’ s co re s  on th e  S t a f f  Development s u b t e s t  
(Category  6 ) .

S u b t e s t  Score ( in  %) Frequency P e rc e n t

90-95 1 1 .6
84-89 3 4 . 8
78-83 5 7 .9
72-77 12 19 .0
66-71 20 31 .7
60-65 5 7 .9
53-59 15 23 .8
47-52 2 3 .2

T o ta l 63 100.0

Mean = 12 .8  S tandard  d e v i a t i o n  = 1 .9

P r o f e s s i o n a l  R e l a t i o n s  S u b te s t

The d i s t r i b u t i o n  o f  c a n d i d a t e s ’ s c o re s  on th e  P r o f e s s i o n a l  

R e l a t i o n s  s u b t e s t  (Category  7) i s  d i s p l a y e d  in  Tab le  4 . 1 3 .  This
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s e c t i o n  c o n t a in e d  18 i t e m s .  The mean s c o re  on t h i s  s u b t e s t  was 14.4 

(79.8%),  t h e  h i g h e s t  mean s c o r e  f o r  a l l  n ine  s u b t e s t s .  C a n d i d a t e s ’ 

s c o re s  ranged from a low o f  55.6% t o  a h igh o f  94.4%.

Table 4 . 1 3 . - - C a n d i d a t e s ’ s c o r e s  on t h e  P r o f e s s i o n a l  R e l a t i o n s  
s u b t e s t  (Ca tegory  7 ) .

S u b te s t  Score  ( in  %) Frequency P e rcen t

90-95 3 4 .8
84-89 12 19.0
78-83 31 49.2
72-77 12 19.0
66-71 2 3 .2
60-65 2 3 .2
53-59 1 1 .6

Total 63 100.0

Mean = 14.4  S tan d a rd  d e v i a t i o n  = 1 . 5

School/Community R e l a t i o n s  S u b te s t

The d i s t r i b u t i o n  o f  c a n d i d a t e s ’ s c o r e s  on th e  School/Community 

R e l a t i o n s  s u b t e s t  (Category  8) i s  shown in  Table 4 .1 4 .  This  s e c t i o n  

co n ta in e d  20 i t em s .  The mean s c o re  on t h i s  s u b t e s t  was 12.6

(62.8%).  C a n d i d a t e s ’ s c o r e s  ranged  from a low o f  40% t o  a high  o f

85%.

Bus iness  and F in a n c ia l  
Management S u b te s t

The d i s t r i b u t i o n  o f  c a n d i d a t e s ’ s c o r e s  on th e  B us iness  and

F in a n c ia l  Management s u b t e s t  (Ca tegory  9) i s  d i s p l a y e d  in  Table

4 .1 5 .  This  s e c t i o n  c o n t a i n e d  26 i t e m s .  The mean s c o r e  on t h i s
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s u b t e s t  was 13.5  (51.8%),  t h e  low es t  mean s c o r e  f o r  a l l  nine  

s u b t e s t s .  C a n d i d a t e s ’ s c o r e s  ranged  from a low o f  26.9% t o  a high 

o f  76.9%.

Tab le 4 . 1 4 . - - C a n d i d a t e s ’ s c o r e s  on th e  School/Community R e l a t i o n s  
s u b t e s t  (Category  8 ) .

S u b te s t  Score ( i n  %) Frequency P ercen t

84-99 1 1.6
78-83 4 6.3
72-77 3 4 .8
66-71 13 20.6
60-65 24 38.1
53-59 8 12.7
47-52 5 7.9
41-46 3 4 .7
35-40 2 3.2

Total 63 100.0

Mean = 12 .6  S tanda rd  d e v i a t i o n  = 2 .0

Table 4 . 1 5 . - - C a n d i d a t e s ’ s c o r e s  on th e  Bus iness  and F in a n c ia l  
Management s u b t e s t  (Category  9 ) .

S u b t e s t  Score ( i n  %) Frequency P e rcen t

72-77 1 1 .6
66-71 2 3 .2
60-65 14 22.2
53-59 15 23 .8
47-52 8 12.7
41-46 10 15.9
35-40 11 17.4
34 and below 2 3 .2

Tota l 63 100.0

Mean = 13.5 S tanda rd  d e v i a t i o n  = 2 .8
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Aggregate  WMVAE Scores

The d i s t r i b u t i o n  o f  c a n d i d a t e s ’ a g g reg a te  s c o r e s  on t h e  WMVAE 

i s  d i s p l a y e d  in Tab le  4 .1 6 .  The WMVAE co n ta in e d  a t o t a l  o f  200 t e s t  

i t em s .  The mean s c o re  on th e  examinat ion  was 134 .8  (67.4%).  

C a n d i d a t e s ’ t o t a l  s c o re s  ranged from a low o f  54% t o  a high  o f  80%.

Table  4 . 1 6 . - - C a n d i d a t e s ’ agg rega te  s co re s  on t h e  WMVAE.

Aggregate  Score ( i n  %) Frequency P e rc e n t

78-83 1 1 .6
72-77 13 20 .8
66-71 31 49.3
60-65 10 15 .9
53-59 8 12 .8

Tota l 63 100.0

Mean = 134.8  S tandard  d e v i a t i o n  = 11.3

C o r r e l a t i o n  o f  Normative Data and WMVAE Scores  

The Pearson r  c o r r e l a t i o n  c o e f f i c i e n t s  between each o f  t h e  

independen t  v a r i a b l e s  and s u b t e s t  and a g g reg a te  s c o re s  on t h e  WMVAE 

a r e  summarized in Table 4 .1 7 .  A s t e r i s k s  i n d i c a t e  t h e  c e l l s  on which 

t h e r e  was a m o d e r a t e  a s s o c i a t i o n  be tw een  t h e  i n d e p e n d e n t  and 

dependen t  v a r i a b l e s  ( .3 0  t o  . 4 9 ) ,  accord ing  t o  t h e  ranges  o u t l i n e d  

by Davis (1971).  None o f  th e  c o r r e l a t i o n s  i n d i c a t e d  a s u b s t a n t i a l  

( . 5 0  t o  .69) o r  very  s t r o n g  ( .70  o r  h ig h e r )  a s s o c i a t i o n .  The 

h i g h e s t  a s s o c i a t i o n  ( .4 6 9 )  was t h a t  between c a n d i d a t e s ’ having  t h r e e  

o r  more y e a r s  o f  a d m i n i s t r a t i v e  e x p e r i en ce  (ADMEXP3) and s c o r e s  on 

t h e  S t a f f  Development s u b t e s t  (Category 6 ) .
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Table  4 . 1 7 . - - M u l t i p l e  c o r r e l a t i o n  c o e f f i c i e n t  m a t r i x .

MITEACH DEGREE3 ADMC0UR2 ADMEXP3 TEACHEXP3 0CCEXP2

Category  1 .111 - .0 0 4 .182 .232 -.261 .008
Category  2 .353* .126 - .0 2 8 .060 - .012 .072
Category  3 .179 .087 -.061 .073 - .0 5 8 - .002
Category  4 .086 .116 - .0 9 8 .096 - .147 .012
Category  5 - .199 - .301* .151 .231 - .374* .012
Category 6 - .090 .098 .110 .469* - .0 0 6 - .1 3 5
Category  7 .148 - .0 6 8 - .025 .010 - .1 8 9 - .004
Category  8 .014 .062 .097 -.121 .253 - .2 4 0
Category 9 .094 - .1 3 0 - .007 .145 - .065 .083
WMVAE t o t a l .198 .018 .066 .227 -.151 - .013

Note: A s t e r i s k  i n d i c a t e s  moderate a s s o c i a t i o n .

Key: MITEACH = p o s s e s s io n  o f  a Michigan t e a c h i n g  c e r t i f i c a t e ,
DEGREE3 = m a s t e r ’ s deg ree  o r  h i g h e r ,  ADMC0UR2 = a d m i n i s t r a t i v e  
coursework ,  ADMEXP3 = 3 o r  more y e a r s  o f  a d m i n i s t r a t i v e  
e x p e r i e n c e ,  TEACHEXP3 = 3 or  more y e a r s  o f  t e a c h i n g  e x p e r i ­
ence ,  0CCEXP2 = 2 o r  more y e a r s  o f  o c c u p a t io n a l  e x p e r i e n c e .

The p o i n t - b i s e r i a l  c o r r e l a t i o n  formula  used in t h i s  s tudy  

r e p r e s e n t s  an a l g e b r a i c  s i m p l i f i c a t i o n  o f  t h e  Pearson  product-moment 

c o r r e l a t i o n  c o e f f i c i e n t  fo rmula  (G lass  & Hopkins,  1984) ,  which i s  

used when X i s  a dichotomous v a r i a b l e .  Each in dependen t  v a r i a b l e  

was s e t  up as a dichotomy.  For example,  c a n d i d a t e s  d id  ( s co red  as 

1) o r  d id  no t  ( s co red  as 0) have a t e a c h i n g  c e r t i f i c a t e .

Program P lann ing ,  Development,  
and E v a lu a t io n  S u b te s t

A r e g r e s s i o n  a n a l y s i s  was performed between c a n d i d a t e s ’ s c o re s  

on t h e  Program P lann ing ,  Development,  and E v a lu a t io n  s u b t e s t  and 

each o f  t h e  independen t  v a r i a b l e s .  The r e s u l t s  o f  t h e  a n a l y s i s  a re  

d i s p l a y e d  in  Table 4 .1 8 .  The l a r g e s t  b e t a  v a lu e  was o b ta in e d  f o r
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t h e  independen t  v a r i a b l e  t e a c h in g  e x p e r i e n c e  (TEACHEXP3); t h i s  va lue  

was s t a t i s t i c a l l y  s i g n i f i c a n t  a t  t h e  .0 5  l e v e l .  Of t h e  s i x  

independen t  v a r i a b l e s ,  p o s s e s s io n  o f  a Michigan t e a c h i n g  c e r t i f i c a t e  

was t h e  one most c l o s e l y  r e l a t e d  t o  c a n d i d a t e s ’ s c o r e s  on th e  

Program P lann ing ,  Development,  and E v a lu a t io n  s u b t e s t .

Table 4 . 1 8 . - - R e s u l t s  o f  m u l t i p l e  r e g r e s s i o n  a n a l y s i s  between i n d e ­
pendent  v a r i a b l e s  and s c o r e s  on t h e  Program P lan n in g ,  
Development,  and E v a lu a t io n  s u b t e s t  (Ca tegory  1 ) .

V a r ia b l e Beta S ig .  o f  I

0CCEXP2 .02823 .8218
ADMC0UR2 .15108 .2440
MITEACH .28405 .0672
TEACHEXP3 - .30640 .0203*
ADMEXP3 .20139 .1347
DEGREE3 - .13333 .3660

R2 = .1865 Adj. R2 = .0993 fi = .0629

Key: MITEACH = p o s s e s s io n  o f  a Michigan t e a c h i n g  c e r t i f i c a t e ,
DEGREE3 = m a s t e r ’ s degree  o r  h i g h e r ,  ADMC0UR2 = a d m i n i s t r a t i v e  
coursework,  ADMEXP3 = 3 o r  more y e a r s  o f  a d m i n i s t r a t i v e  
e x p e r i e n c e ,  TEACHEXP3 = 3 o r  more y e a r s  o f  t e a c h i n g  e x p e r i ­
ence ,  0CCEXP2 = 2 o r  more y e a r s  o f  o c c u p a t io n a l  e x p e r i e n c e .

* S i g n i f i c a n t  a t  t h e  .05 l e v e l .

I n s t r u c t i o n a l  Management S u b te s t

A r e g r e s s i o n  a n a l y s i s  was performed between c a n d i d a t e s ’ s c o re s  

on th e  I n s t r u c t i o n a l  Management s u b t e s t  and each o f  t h e  in dependen t  

v a r i a b l e s .  The r e s u l t s  o f  t h i s  a n a l y s i s  a r e  d i s p l a y e d  in  Table

4 .1 9 .  The l a r g e s t  b e t a  va lue  was o b t a in e d  f o r  t h e  in dependen t  

v a r i a b l e  Michigan t e a c h in g  c e r t i f i c a t e  (MITEACH); t h i s  v a lu e  was 

s t a t i s t i c a l l y  s i g n i f i c a n t  a t  th e  .05 l e v e l .
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Table 4 .1 9 .--Results o f m u lt ip le  regression analysis between inde­
pendent variables and scores on the Ins truc tiona l
Management subtest (Category 2).

V a r ia b l e Beta S ig .  o f  I

0CCEXP2 .08328 .5101
ADMC0UR2 -.08918 .4930
MITEACH .48615 .0025*
TEACHEXP3 - .08136 .5313
ADMEXP3 .15924 .2385
DEGREE3 - .12415 .4030

R2 = .1748 Adj.  R2 = .0864 j) = .0843

Key: MITEACH = p o s s e s s i o n  o f  a Michigan t e a c h i n g  c e r t i f i c a t e ,
DEGREES = m a s t e r ’ s deg ree  o r  h ig h e r ,  ADMC0UR2 = a d m i n i s t r a t i v e  
coursework ,  ADMEXP3 = 3 o r  more y e a r s  o f  a d m i n i s t r a t i v e  
e x p e r i e n c e ,  TEACHEXP3 = 3 o r  more y e a r s  o f  t e a c h in g  e x p e r i ­
ence ,  0CCEXP2 = 2 o r  more y e a r s  o f  o c c u p a t io n a l  e x p e r i e n c e .

* S i g n i f i c a n t  a t  t h e  .05 l e v e l .

Personnel  Management S u b te s t

A r e g r e s s i o n  a n a l y s i s  was performed between c a n d i d a t e s ’ s c o re s  

on th e  Personnel  Management s u b t e s t  and each o f  t h e  independent  

v a r i a b l e s .  The r e s u l t s  of  t h i s  a n a l y s i s  a r e  d i s p l a y e d  in Table

4 .2 0 .  The l a r g e s t  b e t a  v a lu e  was o b ta in e d  f o r  t h e  independent  

v a r i a b l e  Michigan t e a c h i n g  c e r t i f i c a t e  (MITEACH). No s t a t i s t i c a l l y  

s i g n i f i c a n t  r e l a t i o n s h i p  was found between any o f  t h e  independen t  

v a r i a b l e s  and c a n d i d a t e s ’ s c o re s  on t h i s  s u b t e s t .
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Table 4 .20 .--Results o f m u lt ip le  regression analysis between inde­
pendent variables and scores on the Personnel
Management subtest (Category 3).

V a r ia b l e Beta S ig .  o f  I

0CCEXP2 -.00320 .9810
ADMC0UR2 -.10338 .4560
MITEACH .26422 .1113
TEACHEXP3 -.07429 .5915
ADMEXP3 .14007 .3296
DEGREE3 -.05775 .7144

R2 = .0631 Adj.  R2 = . - . 0 3 7 3 £ = .7065

Key: MITEACH = p o s s e s s io n  o f  a Michigan t e a c h i n g  c e r t i f i c a t e ,
DEGREE3 = m a s t e r ’ s degree  o r  h i g h e r ,  ADMC0UR2 = a d m i n i s t r a t i v e  
coursework,  ADMEXP3 = 3 o r  more y e a r s  o f  a d m i n i s t r a t i v e  
e x p e r i e n c e ,  TEACHEXP3 = 3 o r  more y e a r s  o f  t e a c h i n g  e x p e r i ­
ence ,  0CCEXP2 = 2 o r  more y e a r s  o f  o c c u p a t io n a l  e x p e r i e n c e .

F a c i l i t i e s  and Equipment 
Management S u b te s t

A r e g r e s s i o n  a n a l y s i s  was performed between c a n d i d a t e s ’ s c o re s  

on th e  F a c i l i t i e s  and Equipment Management s u b t e s t  and each o f  th e  

independen t  v a r i a b l e s .  The r e s u l t s  o f  t h i s  a n a l y s i s  a r e  shown in 

Tab le  4 .2 1 .  The l a r g e s t  b e t a  va lue  was o b ta in e d  f o r  t h e  independen t  

v a r i a b l e  Michigan t e a c h i n g  c e r t i f i c a t e  (MITEACH). No s t a t i s t i c a l l y  

s i g n i f i c a n t  r e l a t i o n s h i p  was found between any o f  t h e  independen t  

v a r i a b l e s  and c a n d i d a t e s ’ s c o re s  on t h e  F a c i l i t i e s  and Equipment 

Management s u b t e s t .
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Table 4.21.--Results o f m u lt ip le  regression analysis between inde­
pendent variables and scores on the F a c i l i t ie s  and
Equipment Management subtest (Category 4).

V a r i a b l e Beta S ig .  o f  I

0CCEXP2 .01917 .8843
ADMC0UR2 - .13102 .3357
MITEACH .28976 .0755
TEACHEXP3 - .16403 .2289
ADMEXP3 .15445 .2730
DEGREE3 - .04365 .7776

R2 = .1008 Adj. £ 2 = .0045 fi = .4057

Key: MITEACH = p o s s e s s io n  o f  a Michigan t e a c h in g  c e r t i f i c a t e ,
DE6REE3 = m a s t e r ’ s degree  o r  h ig h e r ,  ADMC0UR2 = a d m i n i s t r a t i v e  
coursework ,  ADMEXP3 = 3 o r  more y e a r s  o f  a d m i n i s t r a t i v e  
e x p e r i e n c e ,  TEACHEXP3 = 3 o r  more y e a r s  o f  t e a c h i n g  e x p e r i ­
ence ,  0CCEXP2 = 2 o r  more y e a r s  o f  o c c u p a t io n a l  e x p e r i e n c e .

S tuden t  S e r v i c e s  S u b te s t

A r e g r e s s i o n  a n a l y s i s  was performed between c a n d i d a t e s ’ s c o r e s  

on t h e  S t u d e n t  S e r v i c e s  s u b t e s t  and e a c h  o f  t h e  i n d e p e n d e n t  

v a r i a b l e s .  The r e s u l t s  o f  t h i s  a n a l y s i s  a r e  shown in  Tab le  4 .22 .  

The l a r g e s t  b e t a  va lue  was o b ta in e d  f o r  t h e  inde p en d en t  v a r i a b l e  

t e a c h i n g  e x p e r i e n c e  (TEACHEXP3). This  va lue  was s t a t i s t i c a l l y  

s i g n i f i c a n t  a t  t h e  .05 l e v e l .  Holding a m a s t e r ’ s d e g re e  o r  h ig h e r  

(DEGREE3) was a l s o  s t a t i s t i c a l l y  s i g n i f i c a n t  a t  t h e  .05 l e v e l .
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Table 4 .2 2 .--Results o f m u lt ip le  regression analysis between inde­
pendent variables and scores on the Student Services
subtest (Category 5).

V a r ia b l e Beta S ig .  o f  I

0CCEXP2 .00769 .9480
ADMC0UR2 .13818 .2573
MITEACH .07662 .5946
TEACHEXP3 - .38593 .0023*
ADMEXP3 .13720 .2765
DEGREE3 - .32689 .0210*

R2 = ,2798 Adj.  R2 = .2027 £ = .0041

Key: MITEACH = p o s s e s s io n  o f  a Michigan t e a c h in g  c e r t i f i c a t e ,
DEGREE3 = m a s t e r ’ s degree  o r  h ig h e r ,  ADMC0UR2 = a d m i n i s t r a t i v e  
coursework ,  ADMEXP3 = 3 o r  more y e a r s  o f  a d m i n i s t r a t i v e  
e x p e r i e n c e ,  TEACHEXP3 = 3 o r  more y e a r s  o f  t e a c h in g  e x p e r i ­
ence ,  0CCEXP2 = 2 o r  more y e a r s  o f  o ccu p a t io n a l  e x p e r i e n c e .

* S i g n i f i c a n t  a t  t h e  .05 l e v e l .

S t a f f  Development S u b te s t

A r e g r e s s i o n  a n a l y s i s  was performed between c a n d i d a t e s ’ s c o re s  

on t h e  S t a f f  Development s u b t e s t  and each o f  t h e  independen t  

v a r i a b l e s .  The r e s u l t s  o f  t h i s  a n a l y s i s  a re  shown in  Tab le  4 .23 .  

The l a r g e s t  b e t a  va lue  was o b ta in e d  f o r  th e  independen t  v a r i a b l e  

a d m i n i s t r a t i v e  e x p e r i e n c e  (ADMEXP3); t h i s  va lue  was s t a t i s t i c a l l y  

s i g n i f i c a n t  a t  t h e  .05 l e v e l .
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Table 4 .23 .--Results o f m u lt ip le  regression analysis between inde­
pendent variables and scores on the S ta f f  Development
subtest (Category 6).

V a r i a b l e Beta S ig .  o f  I

OCCEXP2 - .22032 .0638
ADMC0UR2 - .00363 .9760
MITEACH -.09459 .5085
TEACHEXP3 .13206 .2751
ADMEXP3 .51018 .0001*
DEGREE3 .14012 .3096

R2 = .2900 Adj.  R2 = .2140 £  = .0030

Key: MITEACH = p o s s e s s io n  o f  a Michigan t e a c h in g  c e r t i f i c a t e ,
DEGREE3 = m a s t e r ’ s degree  o r  h i g h e r ,  ADMC0UR2 = a d m i n i s t r a t i v e  
coursework ,  ADMEXP3 = 3 or  more y e a r s  o f  a d m i n i s t r a t i v e  
e x p e r i e n c e ,  TEACHEXP3 = 3 o r  more y e a r s  o f  t e a c h i n g  e x p e r i ­
ence ,  0CCEXP2 = 2 o r  more y e a r s  o f  o ccu p a t io n a l  e x p e r i e n c e .

* S i g n i f i c a n t  a t  th e  .05 l e v e l .

P r o f e s s i o n a l  R e l a t i o n s  S u b te s t

A r e g r e s s i o n  a n a l y s i s  was performed between c a n d i d a t e s ’ s c o re s  

on th e  P r o f e s s i o n a l  R e l a t i o n s  s u b t e s t  and each o f  t h e  in dependen t  

v a r i a b l e s .  The r e s u l t s  o f  t h i s  a n a l y s i s  a r e  shown in Tab le  4 .2 4 .  

The l a r g e s t  b e t a  va lue  was o b ta in e d  f o r  t h e  independen t  v a r i a b l e  

M i c h i g a n  t e a c h i n g  c e r t i f i c a t e  (MITEACH); t h i s  v a l u e  was 

s t a t i s t i c a l l y  s i g n i f i c a n t  a t  th e  .05 l e v e l .
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Table 4 .2 4 .--Results o f m u lt ip le  regression analysis between inde­
pendent variables and scores on the Professional Rela­
tions subtest (Category 7).

V a r i a b l e Beta S ig .  o f  I

0CCEXP2 .01629 .9006
ADMC0UR2 -.04803 .7205
MITEACH .34957 .0314*
TEACHEXP3 -.25233 .0639
ADMEXP3 .04354 .7538
DEGREE3 - .25518 .0994

R2 = .1183 Adj. R2 = .0239 E = .2942

Key: MITEACH = p o s s e s s io n  o f  a Michigan t e a c h in g  c e r t i f i c a t e ,
DEGREE3 = m a s t e r ’ s d eg ree  or  h ig h e r ,  ADMC0UR2 = a d m i n i s t r a t i v e  
coursework ,  ADMEXP3 = 3 o r  more y e a r s  o f  a d m i n i s t r a t i v e  
e x p e r i e n c e ,  TEACHEXP3 = 3 o r  more y e a r s  o f  t e a c h i n g  e x p e r i ­
ence ,  0CCEXP2 = 2 o r  more y e a r s  o f  o c c u p a t io n a l  e x p e r i e n c e .

* S i g n i f i c a n t  a t  th e  .05 l e v e l .

School/Community R e l a t i o n s  S u b te s t

A r e g r e s s i o n  a n a l y s i s  was performed between c a n d i d a t e s ’ s c o re s  

on t h e  S c h o o l /C o m m u n i ty  R e l a t i o n s  s u b t e s t  and e a c h  o f  t h e  

independen t  v a r i a b l e s .  The r e s u l t s  o f  t h i s  a n a l y s i s  a r e  d i s p l a y e d  

in Table  4 .2 5 .  The l a r g e s t  be ta  va lue  was o b t a in e d  f o r  t h e  

in dependen t  v a r i a b l e  t e a c h in g  e x p e r i e n c e  (TEACHEXP3); t h i s  v a lu e  was 

s t a t i s t i c a l l y  s i g n i f i c a n t  a t  t h e  .05 l e v e l .
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Table 4 .25 .--Results o f m u lt ip le  regression analysis between inde­
pendent variables and scores on the School/Community
Relations subtest (Category 8).

V a r ia b l e Beta S ig .  o f  I

0CCEXP2 - .25143 .0527
ADMC0UR2 .08286 .5287
MITEACH -.16227 .2996
TEACHEXP3 .28604 .0327*
ADMEXP3 - .07936 .5595
DEGREE3 .12801 .3939

R2 = .1561 Adj.  R2 = .0657 fi = .1317

Key: MITEACH = p o s s e s s i o n  o f  a Michigan t e a c h i n g  c e r t i f i c a t e ,
DEGREE3 = m a s t e r ’ s deg ree  o r  h i g h e r ,  ADMC0UR2 = a d m i n i s t r a t i v e  
coursework ,  ADMEXP3 = 3 o r  more y e a r s  o f  a d m i n i s t r a t i v e  
e x p e r i e n c e ,  TEACHEXP3 = 3 o r  more y e a r s  o f  t e a c h i n g  e x p e r i ­
ence ,  0CCEXP2 = 2 o r  more y e a r s  o f  o c c u p a t io n a l  e x p e r i e n c e .

* S i g n i f i c a n t  a t  t h e  .05 l e v e l .

Bus iness  and F in a n c ia l  
Management S u b te s t

A r e g r e s s i o n  a n a l y s i s  was performed between c a n d i d a t e s ’ s co re s  

on t h e  Bus iness  and F i n a n c ia l  Management s u b t e s t  and each o f  the  

independen t  v a r i a b l e s .  The r e s u l t s  o f  t h i s  a n a l y s i s  a r e  shown in 

Table 4 .2 6 .  The l a r g e s t  b e t a  va lue  was o b ta in e d  f o r  t h e  independen t  

v a r i a b l e  Michigan t e a c h i n g  c e r t i f i c a t e  (MITEACH); t h i s  v a lu e  was 

s t a t i s t i c a l l y  s i g n i f i c a n t  a t  t h e  .05 l e v e l .
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Table 4 .26 .--Results o f m u lt ip le  regression analysis between inde­
pendent variables and scores on the Business and
Financial Management subtest (Category 9).

V a r ia b l e Beta S ig .  o f  I

0CCEXP2 .05441 .6782
ADMC0UR2 - .08250 .5413
MITEACH .32788 .0440*
TEACHEXP3 - .09257 .4930
ADMEXP3 .20323 .1488
DEGREE3 - .29820 .0563

R2 = .1009 Adj.  R2 = .0145 p = .3448

Key: MITEACH = p o s s e s s i o n  o f  a Michigan t e a c h in g  c e r t i f i c a t e ,
DEGREE3 = m a s t e r ’ s d eg ree  or  h i g h e r ,  ADMC0UR2 = a d m i n i s t r a t i v e  
coursework,  ADMEXP3 = 3 or  more y e a r s  o f  a d m i n i s t r a t i v e  
e x p e r i e n c e ,  TEACHEXP3 = 3 o r  more y e a r s  o f  t e a c h i n g  e x p e r i ­
ence ,  0CCEXP2 = 2 o r  more y e a r s  o f  o c c u p a t io n a l  e x p e r i e n c e .

* S i g n i f i c a n t  a t  t h e  .05 l e v e l .

Aggregate  WMVAE Scores

A r e g r e s s i o n  a n a l y s i s  was p e r f o r m e d  b e t w e e n  c a n d i d a t e s ’ 

a g g re g a te  s c o re s  on th e  WMVAE and each o f  t h e  independen t  v a r i a b l e s .  

The r e s u l t s  o f  t h i s  a n a l y s i s  a re  shown in  Table  4 .2 7 .  The l a r g e s t  

b e t a  va lue  was o b ta in e d  f o r  t h e  in dependen t  v a r i a b l e  Michigan 

t e a c h i n g  c e r t i f i c a t e  (MITEACH), f o l l o w e d  by a d m i n i s t r a t i v e  

e x p e r i e n c e  (ADMEXP3). Both o f  t h e s e  v a lu e s  were s t a t i s t i c a l l y  

s i g n i f i c a n t  a t  t h e  .05 l e v e l .  However, t h e  c o r r e l a t i o n  between th e  

a g g r e g a t e  WMVAE s c o r e  and t h e  i n d e p e n d e n t  v a r i a b l e s  was n o t  

s t a t i s t i c a l l y  s i g n i f i c a n t  (p. = . 1 0 0 6 ) .  T h e r e f o r e ,  a l l  o t h e r  

c o r r e l a t i o n s  r e p o r t e d  as s t a t i s t i c a l l y  s i g n i f i c a n t  in  t h i s  s tudy  

should  be c o n s id e re d  w i th  r e s e r v a t i o n .
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Table  4 . 2 7 . - - R e s u l t s  o f  m u l t i p l e  r e g r e s s i o n  a n a l y s i s  between i n d e ­
penden t  v a r i a b l e s  and ag g re g a te  s c o re s  on th e  WMVAE.

V a r i a b l e Beta S ig .  o f  I

0CCEXP2 - .02322 .8547
ADMC0UR2 - .01530 .9066
MITEACH .40059 .0118*
TEACHEXP3 - .17856 .1742
ADMEXP3 .28747 .0366*
DEGREE3 -.18926 .2062

R2 = .1676 Adj. R2 = .0784 £ = .1006

Key: MITEACH = p o s s e s s i o n  o f  a Michigan t e a c h in g  c e r t i f i c a t e ,
DEGREE3 = m a s t e r ’ s d eg ree  or  h ig h e r ,  ADMC0UR2 = a d m i n i s t r a t i v e  
coursework ,  ADMEXP3 = 3 o r  more y e a r s  o f  a d m i n i s t r a t i v e  
e x p e r i e n c e ,  TEACHEXP3 = 3 or  more y e a r s  o f  t e a c h in g  e x p e r i ­
ence ,  0CCEXP2 = 2 o r  more y e a r s  o f  o c c u p a t io n a l  e x p e r i e n c e .

* S i g n i f i c a n t  a t  t h e  .05 l e v e l .

R e s u l t s  o f  t h e  S tepwise  M u l t i p le  Regress ion  A na lys i s  

A s t e p w is e  e n t r y  p r o c e s s  was used t o  v e r i f y  t h e  im por tance  o f  

each v a r i a b l e  l i s t e d  in Tab le  4 .1 8 .  The s i g n i f i c a n c e  l e v e l  was s e t  

a t  .05 ;  a l l  v a r i a b l e s  exceed ing  t h a t  l i m i t  were exc luded .  The 

fo l l o w in g  t a b l e s  show t h e  r e s u l t s  only  f o r  t h o s e  s u b t e s t  s c o re s  and 

independen t  v a r i a b l e s  whose s i g n i f i c a n c e  l e v e l s  d id  not  r each  o r  

exceed .05 .  Th is  i n fo rm a t io n  should  be c o n s id e re d  with  r e s e r v a t i o n  

because  t h e  r e s u l t  o f  t h e  m u l t i p l e  r e g r e s s i o n  a n a l y s i s  between th e  

independen t  v a r i a b l e s  and t h e  c a n d i d a t e s ’ a g g re g a te  WMVAE s c o re s  was 

n o t  s t a t i s t i c a l l y  s i g n i f i c a n t .
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Program Planning. Development,
and Evaluation Subtest

The r e s u l t s  o f  th e  s t e p w is e  m u l t i p l e  r e g r e s s i o n  a n a l y s i s  f o r

t h e  P rogram P l a n n i n g ,  D e v e lo p m e n t ,  and E v a l u a t i o n  s u b t e s t  a r e

d i s p l a y e d  in  Table 4 .2 8 .  Teaching e x p e r i e n c e  (TEACHEXP3) was th e

on ly  v a r i a b l e  t h a t  was s i g n i f i c a n t l y  c o r r e l a t e d  w i th  s c o r e s  on t h i s

s u b t e s t .

Table  4 . 2 8 . - - R e s u l t s  o f  s t e p w is e  m u l t i p l e  r e g r e s s i o n  a n a l y s i s  
between independen t  v a r i a b l e s  and s c o r e s  on th e  
Program P lann ing ,  Development,  and E v a lu a t io n  s u b t e s t  
(Category 1 ) .

V a r ia b l e Beta S ig .  o f  I

TEACHEXP3 - .26109 .0387*

Key: TEACHEXP3 = 3 o r  more y e a r s  o f  t e a c h i n g  e x p e r i e n c e .

R2 = .06817 A djus ted  R2 = .05289 fi = .0387

* S i g n i f i c a n t  a t  th e  .05 l e v e l .

I n s t r u c t i o n a l  Management S u b te s t

The r e s u l t s  o f  th e  s t e p w is e  m u l t i p l e  r e g r e s s i o n  a n a l y s i s  f o r  

t h e  I n s t r u c t i o n a l  Management s u b t e s t  a r e  shown in  Table 4 .2 9 .  

Michigan t e a c h in g  c e r t i f i c a t e  (MITEACH) was t h e  on ly  independen t  

v a r i a b l e  t h a t  was s i g n i f i c a n t l y  c o r r e l a t e d  w i th  c a n d i d a t e s ’ s c o r e s  

on t h i s  s u b t e s t .
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Table 4 .2 9 .--Results o f stepwise m u lt ip le  regression analysis
between independent variables and scores on the
Ins truc t iona l Management subtest (Category 2).

V a r i a b l e Beta S ig .  o f  T

MITEACH .35269 .0046^

Key: MITEACH = p o s s e s s io n  o f  a Michigan t e a c h in g  c e r t i f i c a t e .

R2 = .12439 Adjus ted  R2 = .11004 £  = .0046

♦ S i g n i f i c a n t  a t  th e  .05 l e v e l .

S tu d e n t  S e r v i c e s  S u b te s t

R e s u l t s  o f  t h e  s t e p w is e  m u l t i p l e  r e g r e s s i o n  a n a l y s i s  f o r  th e  

S t u d e n t  S e r v i c e s  s u b t e s t  a r e  d i s p l a y e d  in  T a b l e  4 . 3 0 .  Two 

independen t  v a r i a b l e s  were found t o  have a s t a t i s t i c a l l y  s i g n i f i c a n t  

r e l a t i o n s h i p  t o  c a n d i d a t e s ’ s c o re s  on t h i s  s u b t e s t .  Teaching 

e x p e r i e n c e  (TEACHEXP3) had th e  s t r o n g e s t  r e l a t i o n s h i p ,  fo l lowed  by 

p o s s e s s i o n  o f  a m a s t e r ’ s deg ree  o r  h ig h e r  (DEGREE3).

Table  4 . 3 0 . - - R e s u l t s  o f  s t e p w is e  m u l t i p l e  r e g r e s s i o n  a n a l y s i s  
between independen t  v a r i a b l e s  and s c o r e s  on th e  
S tuden t  S e r v i c e s  s u b t e s t  (Category  5 ) .

V a r i a b l e Beta S ig .  o f  I

TEACHEXP3 - .37675 .0015^
DEGREE3 - .30432 .0092^

Key: TEACHEXP3 
DEGREE3 =

= 3 o r  more y e a r s  o f  t e a c h in g  e x p e r i e n c e ,  
m a s t e r ’ s d eg ree  o r  h ig h e r .

R2 = .23228 A djus ted  R2 = .20669 fi = .004

♦ S i g n i f i c a n t  a t  t h e  .05 l e v e l .
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S ta f f  Development Subtest

R e s u l t s  o f  t h e  s t e p w is e  m u l t i p l e  r e g r e s s i o n  a n a l y s i s  f o r  the  

S t a f f  Development s u b t e s t  a r e  shown in  Tab le  4 .3 1 .  One independen t  

v a r i a b l e ,  a d m i n i s t r a t i v e  e x p e r i e n c e  (ADMEXP3), was found t o  have a 

s t a t i s t i c a l l y  s i g n i f i c a n t  r e l a t i o n s h i p  t o  c a n d i d a t e s ’ s co re s  on t h i s  

s u b t e s t .

Tab le  4 . 3 1 . - - R e s u l t s  o f  s t e p w is e  m u l t i p l e  r e g r e s s i o n  a n a l y s i s  
between independen t  v a r i a b l e s  and s co re s  on th e  
S t a f f  Development s u b t e s t  (Category  6 ) .

V a r i a b l e Beta S ig .  c f  I

ADMEXP3 .46859 .0001*

Key: ADMEXP3 = 3 

R2 = .21957

o r  more y e a r s  o f  a d m i n i s t r a t i v e  e x p e r i e n c e .

A djus ted  R2 = .20678 £ = .0001

* S i g n i f i c a n t  a t  t h e  .05 l e v e l .

School/Community R e l a t i o n s  S u b te s t

R e s u l t s  o f  t h e  s t e p w is e  m u l t i p l e  r e g r e s s i o n  a n a l y s i s  f o r  th e  

School/Community R e l a t i o n s  s u b t e s t  a r e  d i s p l a y e d  in  Table 4 .3 2 .  Two 

i n d e p e n d e n t  v a r i a b l e s ,  t e a c h i n g  e x p e r i e n c e  (TEACHEXP3) and 

o c c u p a t i o n a l  e x p e r i e n c e  (0CCEXP2),  w ere  f o u n d  t o  have  a 

s t a t i s t i c a l l y  s i g n i f i c a n t  r e l a t i o n s h i p  t o  c a n d i d a t e s ’ s c o re s  on t h i s  

s u b t e s t .
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Table 4 .3 2 .--Results o f stepwise m u lt ip le  regression analysis
between independent variables and scores on the
School/Community Relations subtest (Category 8).

V a r ia b l e Beta S ig .  o f  I

TEACHEXP3 .27778 .0248*
0CCEXP2 -.26615 .0312*

Key: TEACHEXP3 = 3 o r  more y e a r s  o f  t e a c h in g  e x p e r i e n c e ,  0CCEXP2 = 
2 o r  more y e a r s  o f  o c cu p a t io n a l  e x p e r i e n c e .

R2 = .13420 A djus ted  R2 = .10534 fi = .0133

* S i g n i f i c a n t  a t  t h e  .05 l e v e l .

R e s u l t s  o f  H ypothes is  T e s t in g  

S ix  hypo theses  were fo rm u la ted  t o  d e te rm in e  t h e  r e l a t i o n s h i p  

between s i x  ty p e s  o f  normat ive  d a t a  ( in d ep e n d en t  v a r i a b l e s )  and 

c a n d i d a t e s ’ s c o r e s  on th e  WMVAE (dependent  v a r i a b l e ) .  In t h i s  

s e c t i o n ,  each h y p o th e s i s  i s  r e s t a t e d ,  fo l lowed  by t h e  r e s u l t s  f o r  

t h a t  h y p o t h e s i s .

H ypothes is  1 : There i s  no s t a t i s t i c a l l y  s i g n i f i c a n t  r e l a t i o n ­
s h ip  between a c a n d i d a t e ’ s e d u c a t io n a l  l e v e l  and h i s / h e r  WMVAE 
s c o r e s .

The s t r o n g e s t  r e l a t i o n s h i p  f o r  c a n d i d a t e s  w i th  a m a s t e r ’ s 

d eg ree  o r  h ig h e r  (DEGREE3) was w i th  s c o re s  on t h e  S tu d e n t  S e r v i c e s  

s u b t e s t  (Category  5 ) ,  as  shown in  Table  4 . 1 7 .  The c o r r e l a t i o n  

c o e f f i c i e n t  o f  .301 was modera te ,  a cco rd ing  t o  t h e  r an g es  used  by 

Davis (1971) .  This  was a n e g a t i v e  c o r r e l a t i o n ,  which would i n d i c a t e  

t h a t  c a n d i d a t e s  w ith  a m a s t e r ’ s o r  a more advanced d e g re e  sco red  

lower on t h i s  s u b t e s t  th a n  d id  th o s e  who had l e s s  e d u c a t i o n .  The



77

m u l t i p l e  r e g r e s s i o n  r e s u l t s  a l s o  showed t h a t  t h e  a s s o c i a t i o n  was 

s t a t i s t i c a l l y  s i g n i f i c a n t  (Tab le 4 .22)  and had th e  second s t r o n g e s t  

r e l a t i o n s h i p  when s t e p w is e  r e g r e s s i o n  a n a l y s i s  was per formed (Tab le 

4 . 3 0 ) .  Only t e a c h i n g  e x p e r i e n c e  (TEACHEXP3) had a s t r o n g e r  

r e l a t i o n s h i p  t o  s c o re s  on th e  S tuden t  S e r v i c e s  s u b t e s t  (Ca tegory  5) 

in  t h e  s t e p w is e  r e g r e s s i o n  a n a l y s i s .  The r e l a t i o n s h i p  between a 

c a n d i d a t e s ’ e d u c a t io n a l  l e v e l  and h i s / h e r  a g g re g a te  WMVAE s c o re  was 

not  s t a t i s t i c a l l y  s i g n i f i c a n t  (Table 4 . 2 7 ) .  T h e r e f o re ,  H ypothes is  1 

was no t  r e j e c t e d .

H ypo thes is  2 : There i s  no s t a t i s t i c a l l y  s i g n i f i c a n t  r e l a t i o n -
sh ip  between a c a n d i d a t e ’ s g r a d u a t e - l e v e l  coursework in  th e  
a d m i n i s t r a t i o n ,  s u p e r v i s i o n ,  and o r g a n i z a t i o n  o f  v o c a t io n a l  
e d u c a t io n  programs and h i s / h e r  WMVAE s c o r e s .

The s t r o n g e s t  a s s o c i a t i o n  f o r  c a n d i d a t e s  who had comple ted

coursework in v o c a t io n a l  a d m i n i s t r a t i o n  (ADMC0UR2) was w i th  s c o r e s

on t h e  P rog ram  P l a n n i n g ,  D e v e lo p m e n t ,  and E v a l u a t i o n  s u b t e s t

( C a t e g o r y  1 ) ,  a s  shown in  T a b l e  4 . 1 7 .  The n e x t  s t r o n g e s t

r e l a t i o n s h i p  was w i t h  s c o r e s  on t h e  S t u d e n t  S e r v i c e s  s u b t e s t

( C a t e g o r y  5 ) .  T h es e  two c o e f f i c i e n t s  w ere  . 1 8  and . 1 5 ,

r e s p e c t i v e l y .  Both c o e f f i c i e n t s  were in t h e  range  d e s c r i b e d  by

Davis (1971) as a low a s s o c i a t i o n .  Both c o r r e l a t i o n s  were p o s i t i v e ,

which would tend  t o  i n d i c a t e  t h a t  c a n d i d a t e s  who had completed

coursework  in t h e  a d m i n i s t r a t i o n ,  s u p e r v i s i o n ,  and o r g a n i z a t i o n  o f

v o c a t i o n a l  e d u c a t io n  programs had s l i g h t l y  h ig h e r  t e s t  s c o r e s  in

t h e s e  two a r e a s .  Scores  on th e  i n d i v i d u a l  s u b t e s t s  and a g g re g a te

s c o r e s  on t h e  WMVAE w ere  n o t  s i g n i f i c a n t l y  r e l a t e d  t o  t h e
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independen t  v a r i a b l e  a d m i n i s t r a t i v e  coursework (ADMCOUR2). Based on 

t h e s e  r e s u l t s ,  H ypo thes is  2 was no t  r e j e c t e d .

Hypothes is  3 : There i s  no s t a t i s t i c a l l y  s i g n i f i c a n t  r e l a t i o n ­
s h i p  b e tw e e n  a c a n d i d a t e ’ s p o s s e s s i n g  o r  n o t  p o s s e s s i n g  
Michigan t e a c h e r  c e r t i f i c a t i o n  and h i s / h e r  WMVAE s c o r e s .

The s t r o n g e s t  a s s o c i a t i o n  f o r  c a n d i d a t e s  w i t h  a M ic h ig a n

t e a c h i n g  c e r t i f i c a t e  (MITEACH) was w i th  s c o re s  on t h e  I n s t r u c t i o n a l

Management s u b t e s t  (Category  2 ) ,  as shown in  Table  4 .1 7 .  The

c o e f f i c i e n t  o f  .353 i n d i c a t e s  t h a t  c a n d i d a t e s  w i th  a t e a c h in g

c e r t i f i c a t e  had s i i g h t l y  h ig h e r  s c o re s  on t h i s  s u b t e s t  than  d id

th o s e  w i th o u t  a t e a c h in g  c e r t i f i c a t e .  The a g g r e g a t e  t e s t  s c o re s  o f

c a n d i d a t e s  w ith  a Michigan t e a c h in g  c e r t i f i c a t e  had a p o s i t i v e

c o r r e l a t i o n  c o e f f i c i e n t  o f  almost  .02 (Tab le 4 . 1 7 ) .  A1though t h e r e

w ere  s i g n i f i c a n t  r e l a t i o n s h i p s  be tw ee n  a c a n d i d a t e ’ s h a v i n g  a

Michigan t e a c h i n g  c e r t i f i c a t e  and hi s / h e r  s c o re s  on two s u b t e s t s  and

th e  a g g r e g a te  WMVAE, th e  o v e r a l l  comparison  was no t  s t a t i s t i c a l l y

s i g n i f i c a n t .  Thus, H ypothes is  3 was not  r e j e c t e d .

H ypo thes is  4 : There i s  no s t a t i s t i c a l l y  s i g n i f i c a n t  r e l a t i o n ­
sh ip  between a c a n d i d a t e ’ s y e a r s  o f  t e a c h i n g  e x p e r i e n c e  in
v o c a t i o n a l  e d u c a t io n  programs and h i s / h e r  WMVAE s c o r e s .

The s t r o n g e s t  r e l a t i o n s h i p  f o r  c a n d i d a t e s  w i th  t h r e e  o r  more

y e a r s  o f  t e a c h i n g  e x p e r i e n c e  in v o c a t io n a l  e d u c a t io n  programs was

w i th  s c o r e s  on t h e  S tu d e n t  S e r v i c e s  s u b t e s t  (Category  5 ) ,  as  shown

in  Tab le  4 . 1 7 .  The modera te  n e g a t i v e  c o r r e l a t i o n  o f  - .3 7 4  i n d i c a t e s

t h a t  c a n d i d a t e s  w i th  t h r e e  o r  more y e a r s  o f  t e a c h i n g  e x p e r i e n c e

te nded  t o  s c o re  lower  on t h e  S tuden t  S e r v i c e s  s u b t e s t  than  th o s e

w i th o u t  t h a t  amount o f  e x p e r i e n c e .  The nex t  h i g h e s t  c o r r e l a t i o n  was



79

a modera te  one w i th  s c o re s  on th e  Program P lann ing ,  Development,  and 

E v a lu a t io n  (Category  1) and School/Community R e l a t i o n s  (Category  8) 

s u b t e s t s .

A s t a t i s t i c a l l y  s i g n i f i c a n t  r e l a t i o n s h i p  was found between th e  

independen t  v a r i a b l e  t e a c h in g  ex p e r i e n c e  (TEACHEXP3) and c a n d i d a t e s ’ 

s c o r e s  on th e  S tuden t  S e r v i c e s  s u b t e s t  (Tab le 4 . 2 2 ) .  R e s u l t s  o f  th e  

r e g r e s s i o n  a n a l y s i s  i n d i c a t e d  t h e r e  was a l s o  a s t a t i s t i c a l l y  

s i g n i f i c a n t  r e l a t i o n s h i p  between t e a c h in g  e x p e r i e n c e  and c a n d i d a t e s ’ 

s c o r e s  on t h e  Program P lann ing ,  Development,  and E v a lu a t io n  and 

School/Community R e l a t i o n s  s u b t e s t s .  However, th e  r e s u l t s  o f  th e  

o v e r a l l  comparison  were no t  s t a t i s t i c a l l y  s i g n i f i c a n t .  T h e r e f o r e ,  

H ypo thes is  4 was not  r e j e c t e d .

Hypothes is  5 : There i s  no s t a t i s t i c a l l y  s i g n i f i c a n t  r e l a t i o n ­
sh ip  between a c a n d i d a t e ’ s y e a r s  o f  e x p e r i e n c e  in a d m i n i s t e r i n g  
v o c a t io n a l  e d u ca t io n  programs and h i s / h e r  WMVAE s c o r e s .

As shown in  Table 4 .1 7 ,  a moderate c o r r e l a t i o n  o f  .469 was

found between th e  independen t  v a r i a b l e  a d m i n i s t r a t i v e  e x p e r i e n c e

( t h r e e  o r  more y e a r s  o f  experience--ADMEXP3) and c a n d i d a t e s ’ s c o r e s

on th e  S t a f f  Development s u b t e s t  (Category  6 ) .  Th is  f i n d i n g

s u g g e s t s  t h a t  ex p e r i e n c e d  a d m i n i s t r a t o r s  had h ig h e r  s c o r e s  on th e

S t a f f  D e v e lo p m e n t  s u b t e s t  t h a n  d i d  a d m i n i s t r a t o r s  w i t h  l e s s

e x p e r i e n c e .  A s t a t i s t i c a l l y  s i g n i f i c a n t  d i f f e r e n c e  ( .0001)  was

found between c a n d i d a t e s  w i th  t h r e e  o r  more y e a r s  o f  a d m i n i s t r a t i v e

e x p e r i e n c e  and th o s e  with  l e s s  e x p e r i e n c e .  However, t h e  r e s u l t s  o f

t h e  o v e r a l l  c o m p a r i s o n  were  n o t  s t a t i s t i c a l l y  s i g n i f i c a n t .

T h e r e f o re ,  H ypothes is  5 was no t  r e j e c t e d .
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H ypothes is  6 : There i s  no s t a t i s t i c a l l y  s i g n i f i c a n t  r e l a t i o n ­
s h ip  between a c a n d i d a t e ’ s y e a r s  o f  o ccu p a t io n a l  e x p e r i e n c e  and 
h i s / h e r  WMVAE s c o r e s .

As shown in  Tab le 4 . 1 7 ,  c a n d i d a t e s ’ s c o re s  on f i v e  o f  t h e  n ine  

s u b t e s t s  had a n e g l i g i b l e  a s s o c i a t i o n  ( .0 1  t o  . 0 9 )  w i t h  t h e  

independen t  v a r i a b l e  o c c u p a t io n a l  e x p e r i e n c e  (OCCEXP2). The o t h e r  

f o u r  c o r r e l a t i o n s  w ere  in  t h e  low r a n g e  ( . 1 0  t o  . 2 9 ) .  The 

c o e f f i c i e n t  f o r  a g g re g a te  t e s t  s c o re s  was - .0 1 3 .  None o f  the  

m u l t i p l e  r e g r e s s i o n  a n a l y s e s  i n d i c a t e d  a s t a t i s t i c a l l y  s i g n i f i c a n t  

r e l a t i o n s h i p  between th e  independen t  v a r i a b l e s  and th e  dependent  

v a r i a b l e .  T h e r e f o re ,  H ypothes is  6 was not  r e j e c t e d .

Summary

R e s u l t s  o f  t h e  d a t a  a n a l y s e s  conducted  f o r  t h i s  s tudy  were 

p r e s e n t e d  in  t h i s  c h a p t e r .  S ix  hypo theses  were t e s t e d  in an a t tem p t  

t o  d e t e r m i n e  t h e  r e l a t i o n s h i p  b e tw e e n  e d u c a t i o n a l  l e v e l ,  

a d m i n i s t r a t i v e  c o u r s e w o r k ,  t e a c h e r  c e r t i f i c a t i o n ,  t e a c h i n g  

e x p e r i e n c e ,  a d m i n i s t r a t i v e  e x p e r i e n c e ,  and o ccu p a t io n a l  e x p e r i e n c e  

( i n d e p e n d e n t  v a r i a b l e s )  and c a n d i d a t e s ’ s c o r e s  on t h e  WMVAE 

(dependen t  v a r i a b l e ) .  None o f  t h e  hypo theses  was r e j e c t e d .



CHAPTER V

SUMMARY, CONCLUSIONS, AND RECOMMENDATIONS 

Summary

This  s tudy  was unde r ta ken  t o  a s s e s s  t h e  s t r e n g t h  and d i r e c t i o n  

o f  t h e  r e l a t i o n s h i p  between c e r t a i n  no rm at ive  d a t a  ( e d u c a t io n a l  

l e v e l ,  g r a d u a t e - l e v e l  v o c a t io n a l  coursework ,  t e a c h e r  c e r t i f i c a t i o n ,  

t e a c h in g  e x p e r i e n c e ,  a d m i n i s t r a t i v e  e x p e r i e n c e ,  and o c c u p a t io n a l  

ex p e r i e n c e )  and a d m i n i s t r a t o r s ’ knowledge in  n in e  a r e a s ,  as  measured 

by th e  WMVAE.

The need f o r  exemplary  school  l e a d e r s  i s  as  c r i t i c a l  today  as 

e v e r .  Numerous re form movements have a r i s e n  in an a t t e m p t  to  

improve th e  q u a l i t y  o f  e d u c a t i o n .  I n c r e a s e d  s t a n d a r d s  have been 

proposed f o r  s t u d e n t s ,  t e a c h e r s ,  and a d m i n i s t r a t o r s .  The le a d  

a r t i c l e  in  t h e  J u n e  1989 i s s u e  o f  U p d a t e , p u b l i s h e d  by t h e  

A s s o c i a t i o n  f o r  S u p e rv i s io n  and Curr icu lum Development,  was e n t i t l e d  

"Tougher S tanda rds  Urged f o r  School A d m i n i s t r a t o r s "  (O’ N e i l ,  1989).  

Among o t h e r  c r i t e r i a ,  t h e s e  i n c r e a s e d  s t a n d a r d s  in c lu d e  "a n a t i o n a l  

exam ina t ion  be fo re  be ing  l i c e n s e d "  (p.  1 ) .

In v o c a t i o n a l - t e c h n i c a l  e d u c a t i o n ,  work e x p e r i e n c e  i s  accep ted  

as be ing  e s s e n t i a l  f o r  t e a c h e r  c e r t i f i c a t i o n  in  most  s t a t e s .  Work 

e x p e r i e n c e  has been t h e  c o r n e r s t o n e  o f  c e r t i f i c a t i o n  f o r  v o c a t io n a l  

t e a c h e r s  s in c e  t h e  Smith-Hughes Act o f  1917.  The q u e s t i o n  o f  how

81
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much work e x p e r i e n c e  i s  n e c e s s a r y  has p lagued  v o c a t io n a l  e d u c a to r s  

f o r  y e a r s .  Some have assumed t h a t  t h e  more e x p e r i e n c e  one has in 

t h e  f i e l d ,  t h e  b e t t e r  q u a l i f i e d  t h a t  person  w i l l  be t o  t e a c h  th o s e  

s k i l l s .  Is  t h i s  t r u e  f o r  v o c a t io n a l  a d m i n i s t r a t o r s  as  w e l l ?  How 

im p o r ta n t  a r e  o c c u p a t io n a l  work e x p e r i e n c e  and o t h e r  s p e c i f i e d  

c r e d e n t i a l i n g  c r i t e r i a  t o  t h e  f i e l d  o f  v o c a t io n a l  a d m i n i s t r a t i o n ?

The im por tance  o f  some o f  t h e s e  c r i t e r i a  w ith  r e g a rd  t o  the  

f i e l d  o f  e d u c a t io n  was r e v e a l e d  in  t h e  rev iew  o f  l i t e r a t u r e .  Beach 

(1985) ,  Boras (1985) ,  and Whi tener  (1981) brought t h e s e  i s s u e s  i n t o  

f o c u s  f o r  v o c a t i o n a l  t e a c h e r s .  S e v e r a l  s t u d i e s  w ere  a l s o  

h i g h l i g h t e d  t h a t  concerned  e d u c a t io n a l  a d m i n i s t r a t i o n .  However, no 

s t u d i e s  were found in which th e  r e s e a r c h e r  focused  s p e c i f i c a l l y  on 

v o c a t i o n a l  a d m i n i s t r a t o r s .

The l a c k  o f  s t u d i e s  a d d r e s s in g  th e s e  r e l a t i o n s h i p s ,  e s p e c i a l l y  

in  v o c a t i o n a l  a d m i n i s t r a t i o n ,  u n d e r s c o re s  t h e  need f o r  r e s e a r c h  in 

t h i s  a r e a .  By e x p l o r i n g  t h e s e  r e l a t i o n s h i p s ,  t h e  w r i t e r  sought  to  

expand t h e  knowledge base a v a i l a b l e  t o  i n d i v i d u a l s  r e s p o n s i b l e  f o r  

i d e n t i f y i n g ,  p rom u lg a t in g ,  and m o n i to r in g  a d m i n i s t r a t i v e  s e l e c t i o n  

and c e r t i f i c a t i o n  r e q u i r e m e n t s .  In fo rm a t io n  on t h e  r e l a t i o n s h i p s  

between t h e  s e l e c t e d  norm at ive  d a t a  and s c o r e s  on t h e  WMVAE should  

be u s e f u l  t o  peop le  in l o c a l ,  s t a t e ,  and n a t i o n a l  o r g a n i z a t i o n s  

a d v o c a t in g  more r i g o r o u s  s t a n d a r d s  f o r  school  a d m i n i s t r a t o r s .

P rocedu res

S u b j e c t s  f o r  t h i s  i n v e s t i g a t i o n  were a l l  63 i n d i v i d u a l s  who 

to o k  t h e  WMVAE b e fo re  p a r t i c i p a t i n g  in  t h e  Michigan LDP d u r in g  1986,
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1987, and 1988. All s u b j e c t s  comple ted  t h e  Demographic P r o f i l e  Form 

b e f o r e  t a k i n g  th e  WMVAE. Data f o r  t h e  s tudy  were s u p p l i e d  by F e r r i s  

S t a t e  U n i v e r s i t y  and t h e  MDE/V-TES.

D e s c r i p t i v e -  in fo rm a t io n  was r e p o r t e d  t o  p r e s e n t  a p r o f i l e  of  

t h e  c a n d i d a t e s ’ e d u c a t i o n a l  l e v e l ,  g r a d u a t e - l e v e l  v o c a t i o n a l  

coursework ,  t e a c h e r  c e r t i f i c a t i o n ,  t e a c h i n g  e x p e r i e n c e ,  a d m i n i s t r a ­

t i v e  e x p e r i e n c e ,  and o c c u p a t io n a l  e x p e r i e n c e .  Both d e s c r i p t i v e  and 

i n f e r e n t i a l  s t a t i s t i c s  were used in a n a ly z in g  th e  d a t a .

F ind ings

D e s c r i p t i v e  s t a t i s t i c s  were used t o  de te rm ine  w hether  th e  

c a n d i d a t e s  met t h e  minimum c r i t e r i a  f o r  reimbursement as v o c a t io n a l  

a d m i n i s t r a t o r s  in Michigan.  Of t h e  63 c a n d i d a t e s ,  42 had a m a s t e r ’ s 

o r  h ig h e r  d e g re e .  One examinee d id  not  have even a b a c c a l a u r e a t e  

d e g r e e .  F i f t y - o n e  o f  t h e  c a n d i d a t e s  p o s s e s s e d  a t e a c h i n g  

c e r t i f i c a t e .  T h i r t y - s i x  o f  t h e  63 c a n d i d a t e s  had taken  a t  l e a s t  one 

co u r s e  in  t h e  a d m i n i s t r a t i o n ,  s u p e r v i s i o n ,  and o r g a n i z a t i o n  of  

v o c a t i o n a l  e d u c a t i o n  p r o g r a m s .  F o r t y - f o u r  c a n d i d a t e s  met t h e  

minimum re q u i re m e n t  o f  3 y e a r s  o f  t e a c h in g  e x p e r i e n c e ,  and 10 

c a n d i d a t e s  met t h e  minimum req u i r e m e n t  o f  3 y e a r s  o f  a d m i n i s t r a t i v e  

e x p e r i e n c e .  F o r ty - s ev en  c a n d i d a t e s  had had 2 o r  more y e a r s  o f  

o c c u p a t io n a l  e x p e r i e n c e .

C a n d i d a t e s ’ mean s c o r e  on t h e  t o t a l  WMVAE was 67 .4%.  

C an d id a te s  sco red  h i g h e s t  on t h e  P r o f e s s i o n a l  R e l a t i o n s  s u b t e s t ,  

w i th  a mean s c o re  o f  a p p ro x im a te ly  80%. The low es t  mean s c o r e - -
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approx im ate ly  52%--was on th e  Bus iness  and F in a n c i a l  Management

s u b t e s t .

The r e s u l t s  o f  t h e  i n f e r e n t i a l  s t a t i s t i c a l  a n a l y s e s  r e l a t i v e  to  

th e  r e s e a r c h  q u e s t i o n s  a r e  d i s c u s s e d  in  t h e  f o l l o w i n g  p a r a g r a p h s .

Each q u e s t i o n  i s  r e s t a t e d ,  fo l lowed by t h e  f i n d i n g s  f o r  t h a t  

q u e s t i o n .

Research Ques t ion 1 : Is  t h e r e  a s t a t i s t i c a l l y  s i g n i f i c a n t
r e l a t i o n s h i p  b e tw ee n  a c a n d i d a t e ’ s e d u c a t i o n a l  l e v e l  and 
h i s / h e r  WMVAE s c o re s ?

Regress ion  a n a l y s i s  r e v e a le d  a n e g l i g i b l e  p o s i t i v e  c o r r e l a t i o n  

between WMVAE s co re s  and c a n d i d a t e s ’ hav ing a m a s t e r ’ s deg ree  or  

h ig h e r ,  as compared to  having l e s s  than  a m a s t e r ’ s d e g re e .  On one 

s u b t e s t ,  S tuden t  S e r v i c e s ,  t h e r e  was a modera te  n e g a t i v e  a s s o c i a t i o n  

between e d u c a t io n a l  l e v e l  and WMVAE s c o r e s .  No s t a t i s t i c a l l y  

s i g n i f i c a n t  r e l a t i o n s h i p  was found between c a n d i d a t e s ’ e d u c a t io n a l  

l e v e l  ( m a s t e r ’ s degree  o r  h ig h e r )  and t h e i r  a g g r e g a t e  s c o r e s  on th e  

WMVAE.

Research Ques t ion 2 : Is  t h e r e  a s t a t i s t i c a l l y  s i g n i f i c a n t
r e l a t i o n s h i p  between a c a n d i d a t e ’ s g r a d u a t e - l e v e l  coursework  in 
t h e  a d m i n i s t r a t i o n ,  s u p e r v i s i o n ,  and o r g a n i z a t i o n  o f  v o c a t io n a l  
ed u c a t io n  programs and h i s / h e r  WMVAE s c o r e s ?

Regress ion  a n a l y s i s  r e v e a le d  a n e g l i g i b l e  n e g a t i v e  c o r r e l a t i o n

between c a n d i d a t e s ’ ag g re g a te  s c o re s  on t h e  WMVAE and t h e i r  having

taken  th e  p r e s c r i b e d  coursework to  be a r e im bursed  a d m i n i s t r a t o r .

Fur therm ore ,  on f i v e  o f  t h e  n ine  s u b t e s t s ,  t h e  c o e f f i c i e n t s  were

n e g a t i v e .  No s t a t i s t i c a l l y  s i g n i f i c a n t  r e l a t i o n s h i p  was found

between c a n d i d a t e s ’ g r a d u a t e - l e v e l  a d m i n i s t r a t i v e  coursew ork  and

t h e i r  ag g re g a te  s c o re s  on th e  WMVAE.
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Research Q ues t ion  3 : I s  t h e r e  a s t a t i s t i c a l l y  s i g n i f i c a n t
r e l a t i o n s h i p  between a c a n d i d a t e ’ s p o s s e s s in g  o r  n o t  p o s se s s in g  
Michigan t e a c h i n g  c e r t i f i c a t i o n  and h i s / h e r  WMVAE s c o re s ?

C a n d i d a t e s ’ having a t e a c h in g  c e r t i f i c a t e  v e r s u s  no t  having a

t e a c h i n g  c e r t i f i c a t e  was m ode ra te ly  a s s o c i a t e d  w i th  s c o r e s  on th e

I n s t r u c t i o n a l  Management s u b t e s t .  That  i s ,  c a n d i d a t e s  who had a

t e a c h i n g  c e r t i f i c a t e  had m ode ra te ly  h ig h e r  s c o re s  on t h i s  s u b t e s t

t h a n  d i d  t h o s e  w i t h o u t  a t e a c h i n g  c e r t i f i c a t e .  T e a c h i n g

c e r t i f i c a t i o n  was t h e  s t r o n g e s t  c o n t r i b u t o r  t o  c a n d i d a t e s ’ s c o re s  on

t h i s  s u b t e s t .  However, no s t a t i s t i c a l l y  s i g n i f i c a n t  r e l a t i o n s h i p

was f o u n d  b e t w e e n  c a n d i d a t e s ’ t e a c h e r  c e r t i f i c a t i o n  and t h e i r

a g g re g a te  s c o r e s  on th e  WMVAE.

Research Q ues t ion  4 : I s  t h e r e  a s t a t i s t i c a l l y  s i g n i f i c a n t
r e l a t i o n s h i p  b e tw e e n  a c a n d i d a t e ’ s v o c a t i o n a l  t e a c h i n g  
e x p e r i e n c e  and h i s / h e r  WMVAE s co re s ?

R egres s ion  a n a l y s i s  r e v e a l e d  a modera te  n e g a t i v e  c o r r e l a t i o n

between c a n d i d a t e s ’ v o c a t io n a l  t e a c h in g  e x p e r i e n c e  and t h e i r  s co re s

on th e  S tu d en t  S e r v i c e s  s u b t e s t .  This  was t h e  second h i g h e s t

c o e f f i c i e n t  o f  a l l  t h o s e  in  t h e  s tudy .  All bu t  one c o e f f i c i e n t  f o r

th e  c o r r e l a t i o n  between s c o r e s  on th e  n ine  s u b t e s t s  and v o c a t io n a l

t e a c h i n g  e x p e r i e n c e  were n e g a t i v e ,  and a l l  were lower  th a n  the

m o d e r a t e  a s s o c i a t i o n  r a n g e .  No s t a t i s t i c a l l y  s i g n i f i c a n t

r e l a t i o n s h i p  was f o u n d  b e tw e e n  c a n d i d a t e s ’ v o c a t i o n a l  t e a c h i n g

e x p e r i e n c e  and t h e i r  a g g r e g a t e  s c o re s  on t h e  WMVAE.

Research Q ues t ion  5 : I s  t h e r e  a s t a t i s t i c a l l y  s i g n i f i c a n t
r e l a t i o n s h i p  between a c a n d i d a t e ’ s v o c a t io n a l  a d m i n i s t r a t i v e  
e x p e r i e n c e  and h i s / h e r  WMVAE s co re s ?

The s t r o n g e s t  c o n t r i b u t o r  t o  WMVAE s c o r e s  was a d m i n i s t r a t i v e  

e x p e r i e n c e ;  t h i s  c o r r e l a t i o n  was on t h e  S tuden t  S e r v i c e s  s u b t e s t .
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However, no s t a t i s t i c a l l y  s i g n i f i c a n t  r e l a t i o n s h i p  was found between 

c a n d i d a t e s ’ a d m i n i s t r a t i v e  e x p e r i e n c e  and t h e i r  ag g re g a te  s c o re s  on 

t h e  WMVAE.

Research  Quest ion  6 : Is  t h e r e  a s t a t i s t i c a l l y  s i g n i f i c a n t
r e l a t i o n s h i p  between a c a n d i d a t e ’ s o c c u p a t io n a l  e x p e r i e n c e  and 
h i s / h e r  WMVAE s c o r e s ?

O ccupa t iona l  e x p e r i e n c e  was n e g a t i v e l y  c o r r e l a t e d  with  t e s t  

s co re s  on f o u r  o f  t h e  n in e  s u b t e s t s  and p o s i t i v e l y  c o r r e l a t e d  with  

t e s t  s c o re s  on th e  remain ing  f i v e  s u b t e s t s .  All c o r r e l a t i o n s  were 

a t  t h e  low o r  n e g l i g i b l e  l e v e l .  However,  no s t a t i s t i c a l l y  

s i g n i f i c a n t  r e l a t i o n s h i p  was found between c a n d i d a t e s ’ o c c u p a t io n a l  

e x p e r i e n c e  and t h e i r  a g g re g a te  s c o r e s  on t h e  WMVAE.

Conclus ions

The Michigan A d m i n i s t r a t i v e  Rules R e la t in g  t o  Educa tion  and the  

A d m i n i s t r a t i v e  Guide f o r  V o c a t io n a l -T e c h n ic a l  Educa tion  in Michigan 

i n d i c a t e  t h e  im portance  o f  c e r t a i n  c r e d e n t i a l s  f o r  reimbursement as 

a v o c a t io n a l  a d m i n i s t r a t o r .  The rev iew o f  l i t e r a t u r e  a l s o  i n d i c a t e d  

t h a t  many s t a t e s  and i n s t i t u t i o n s  emphasize s i m i l a r  c r e d e n t i a l s  to  

be l i c e n s e d  o r  c e r t i f i e d  as a t e a c h e r  o r  e d u c a t io n a l  a d m i n i s t r a t o r .

Q u a l i t y  e d u c a t io n  and f i e l d  e x p e r i e n c e  a r e  c o n s id e re d  t o  be o f  

utmost  im por tance  in most ,  i f  no t  a l l ,  o c c u p a t io n s .  The q u e s t i o n  i s  

no t  on ly  what c r i t e r i a  a r e  im p o r t a n t ,  bu t  how th o s e  r eq u i r e m en ts  

might  b e s t  be measured.  In t h i s  s tu d y ,  t h e  w r i t e r  examined the  

r e l a t i o n s h i p  between s i x  ty p e s  o f  normat ive  d a t a  and c a n d i d a t e s ’ 

s c o r e s  on n in e  s u b t e s t s  o f  t h e  WMVAE. S tan d a rd s  f o r  ranges  of  

a s s o c i a t i o n  were th o s e  i d e n t i f i e d  by Davis (1971).  The c r i t e r i o n
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fo r  s ign if icance was set at the .05 alpha level fo r  examining the

research hypotheses.

O v e r a l l ,  t h e  r e l a t i o n s h i p  be tw ee n  t h e  n o r m a t i v e  d a t a  and 

c a n d i d a t e s ’ s co re s  on t h e  WMVAE was found no t  t o  be s t a t i s t i c a l l y  

s i g n i f i c a n t  a t  t h e  .05 a lpha  l e v e l .  Severa l  independen t  v a r i a b l e s  

were,  however, determined  t o  have a modera te  r e l a t i o n s h i p  t o  t e s t  

s c o r e s ,  a cco rd ing  to  D a v is ’ s l e v e l s  o f  a s s o c i a t i o n .

None o f  t h e  independent  v a r i a b l e s  c o r r e l a t e d  a t  t h e  modera te  

l e v e l  o f  a s s o c i a t i o n  or  h ig h e r  with  s c o re s  on th e  Program P lan n in g ,  

D e v e lo p m e n t ,  and E v a l u a t i o n  s u b t e s t .  In f a c t ,  two o f  t h e  

c o r r e l a t i o n s  were a t  the  n e g l i g i b l e  l e v e l .  None o f  t h e  normat ive  

d a t a  were de te rmined  t o  be good p r e d i c t o r s  o f  c a n d i d a t e s ’ s c o r e s  on 

th e  Program P lann ing ,  Development,  and E v a lu a t io n  s u b t e s t .

Scores  on th e  I n s t r u c t i o n a l  Management s u b t e s t  had a modera te  

r e l a t i o n s h i p  w i t h  one i n d e p e n d e n t  v a r i a b l e ,  M i c h i g a n  t e a c h i n g  

c e r t i f i c a t i o n .  All o t h e r  r e l a t i o n s h i p s  were low o r  n e g l i g i b l e .

The t h i r d  s u b t e s t  was Personnel  Management. Three  o f  th e  

independen t  v a r i a b l e s  had a n e g a t iv e  but  n e g l i g i b l e  a s s o c i a t i o n  with  

s c o r e s  on t h i s  s u b t e s t ;  two had a p o s i t i v e  b u t  n e g l i g i b l e  

a s s o c i a t i o n ,  and one had a p o s i t i v e  but  low c o r r e l a t i o n .  None o f  

t h e  n o r m a t i v e  d a t a  were  d e t e r m i n e d  t o  be good p r e d i c t o r s  o f  

c a n d i d a t e s ’ s c o r e s  on th e  Personnel  Management s u b t e s t .

None o f  t h e  i n d e p e n d e n t  v a r i a b l e s  had  e v e n  a m o d e r a t e  

a s s o c i a t i o n  with  s c o re s  on th e  F a c i l i t i e s  and Equipment Management 

s u b t e s t .  Two independent  v a r i a b l e s  had a low o r  n e g l i g i b l e  n e g a t i v e  

c o r r e l a t i o n  with  s c o re s  on t h i s  s u b t e s t .  None o f  t h e  in dependen t
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v a r i a b l e s  s t u d i e d  were found t o  be good p r e d i c t o r s  o f  s c o r e s  on any 

o f  t h e  WMVAE s u b t e s t s .

Scores  on th e  S tu d e n t  S e r v i c e s  s u b t e s t  were found t o  have a 

m ode ra te ly  n e g a t i v e  a s s o c i a t i o n  w i th  two independen t  v a r i a b l e s .  Of 

th e  o t h e r  f o u r  in dependen t  v a r i a b l e s ,  t h r e e  had a p o s i t i v e  and one a 

n e g a t i v e  a s s o c i a t i o n  w i th  s c o r e s  on t h i s  s u b t e s t .  C and ida te s  w i th  a 

m a s t e r ’ s deg ree  and th o s e  w i th  t h r e e  o r  more y e a r s  o f  t e a c h in g  

e x p e r i e n c e  had m ode ra te ly  h ig h e r  s c o r e s  on t h e  S tu d e n t  S e r v i c e s  

s u b t e s t  than  d id  t h e i r  c o u n t e r p a r t s  w ith  lower e d u c a t io n a l  l e v e l s  

and l e s s  t e a c h i n g  e x p e r i e n c e .

The h i g h e s t  a s s o c i a t i o n  ( . 4 6 9 ) ,  bu t  s t i l l  w i t h i n  t h e  modera te 

r ange ,  was between s c o r e s  on th e  S t a f f  Development s u b t e s t  and 

a d m i n i s t r a t i v e  e x p e r i e n c e .  All o t h e r  c o e f f i c i e n t s  were c o n s i d e r a b l y  

lower ;  t h r e e  were n e g a t i v e  and two p o s i t i v e .

The s ev en th  s u b t e s t  was P r o f e s s i o n a l  R e l a t i o n s .  Three  o f  th e  

a s s o c i a t i o n s  between th e  in dependen t  v a r i a b l e s  and s c o r e s  on t h i s  

s u b t e s t  were n e g a t i v e  and t h r e e  were p o s i t i v e ;  t h r e e  were low and 

t h r e e  were n e g l i g i b l e .  None o f  t h e  independen t  v a r i a b l e s  c o n s id e r e d  

in t h e  s tu d y  was found t o  c o n t r i b u t e  t o  WMVAE s c o r e s .

School/Community R e l a t i o n s  was th e  e i g h t h  s u b t e s t .  None o f  t h e  

a s s o c i a t i o n s  between t h e  in dependen t  v a r i a b l e s  and s c o r e s  on t h i s  

s u b t e s t  w e re  fo u n d  t o  be s t a t i s t i c a l l y  s i g n i f i c a n t .  Two 

a s s o c i a t i o n s  were n e g a t i v e ;  f i v e  o f  t h e  s i x  were low, and one was 

n e g l i g i b l e .
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None o f  t h e  in dependen t  v a r i a b l e s  c o r r e l a t e d  a t  t h e  moderate 

l e v e l  o r  h ig h e r  w i th  s c o r e s  on th e  Bus iness  and F in a n c i a l  Management 

s u b t e s t .  Three were found t o  have a n e g a t iv e  c o r r e l a t i o n ,  and t h r e e  

were a t  t h e  n e g l i g i b l e  l e v e l .  The s e l e c t e d  c r i t e r i a  were n o t  found 

t o  be adequa te  p r e d i c t o r s  o f  WMVAE s c o r e s .

When a m u l t i p l e  r e g r e s s i o n  a n a l y s i s  was per formed on th e  

a g g re g a te  WMVAE s c o re s  and th e  independen t  v a r i a b l e s ,  t h e  r e s u l t  was 

f o u n d  n o t  t o  be s t a t i s t i c a l l y  s i g n i f i c a n t .  In c o n c l u s i o n , 

c a n d i d a t e s ’ e d u c a t io n a l  l e v e l ,  g r a d u a t e - l e v e l  v o c a t io n a l  coursework,  

t e a c h e r  c e r t i f i c a t i o n ,  t e a c h i n g  e x p e r i e n c e ,  a d m i n i s t r a t i v e  e x p e r i ­

ence ,  and o ccu p a t io n a l  e x p e r i e n c e  d id  not  s i g n i f i c a n t l y  c o r r e l a t e  

w i th  WMVAE s c o r e s ,  and t h e r e f o r e  th e y  cannot  be c o n s id e re d  good 

p r e d i c t o r s  o f  WMVAE s c o r e s .

The q u e s t i o n  o f  how much work e x p e r i e n c e  i s  n e c e s s a r y  has 

p lagued v o c a t io n a l  e d u c a to r s  f o r  y e a r s .  The assumption  has been 

t h a t  t h e  more e x p e r i e n c e  a v o c a t io n a l  e d u c a to r  has in t h e  f i e l d ,  th e  

b e t t e r  a b l e  h e / sh e  w i l l  be t o  t e a c h  th o s e  s k i l l s .  As ev idenced  in 

t h e  rev iew o f  l i t e r a t u r e ,  th o s e  assumptions  a p p a r e n t l y  have been 

c a r r i e d  over  as p r e r e q u i s i t e s  f o r  reimbursement as a v o c a t io n a l  

a d m i n i s t r a t o r .  The im por tance  o f  o c c u p a t io n a l  work e x p e r i e n c e  as a 

p r e r e q u i s i t e  f o r  v o c a t io n a l  a d m i n i s t r a t o r s  has no t  been e s t a b l i s h e d  

by any e m p i r i c a l  d a t a  uncovered th rough  th e  rev iew  o f  l i t e r a t u r e .  

Fu r therm ore ,  t h e  f i n d i n g s  from t h i s  s tudy  c a s t  s e r i o u s  doubt  on th e  

need f o r  o c c u p a t io n a l  work e x p e r i e n c e  in  t h e  f i e l d  o f  v o c a t io n a l  

a d m i n i s t r a t i o n  because  no s i g n i f i c a n t  d i f f e r e n c e  in  WMVAE s c o re s  was
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found between c a n d i d a t e s  who d id  and th o s e  who d id  no t  have t h e  

r e q u i r e d  o c c u p a t io n a l  work e x p e r i e n c e .

The q u e s t i o n  o f  how much formal e d u ca t io n  should  be r e q u i r e d  

f o r  c e r t i f i c a t i o n  as a school  a d m i n i s t r a t o r  was no t  answered in  any 

o f  t h e  r e s e a r c h  reviewed f o r  t h i s  s tu d y .  N ational  su rveys  have been 

conducted  t o  de te rm ine  how much ed u c a t io n  i s  r e q u i r e d  by v a r io u s  

s t a t e  a g e n c i e s ,  u n i v e r s i t i e s ,  and school d i s t r i c t s .  The e d u c a t io n a l  

p r e r e q u i s i t e s  f o r  v o c a t io n a l  a d m i n i s t r a t o r s  have o f t e n  been found to  

be t h e  same as t h o s e  f o r  gene ra l  e d u ca t io n  a d m i n i s t r a t o r s .  The most 

f r e q u e n t l y  i d e n t i f i e d  e d u c a t io n a l  p r e r e q u i s i t e  i s  a m a s t e r ’ s d e g re e .  

Of t h e  63 c a n d i d a t e s  inc luded  in t h i s  s tu d y ,  46 met th e  p r e r e q u i s i t e  

f o r  v o c a t io n a l  a d m i n i s t r a t o r  reimbursement  o f  having a m a s t e r ’ s 

d eg ree  o r  h i g h e r .  However, no s i g n i f i c a n t  d i f f e r e n c e  in  WMVAE 

s c o r e s  was found between c a n d i d a t e s  who d id  and th o s e  who d id  not  

have a t  l e a s t  a m a s t e r ’ s d e g re e .  These f i n d i n g s  le nd  s u p p o r t  to  

i n d i v i d u a l s  who contend t h a t  t h e r e  i s  a l a c k  o f  ev id en ce  f o r  

e s t a b l i s h i n g  th e  m a s t e r ’ s d eg ree  as a p r e r e q u i s i t e .

The Michigan A d m i n i s t r a t i v e  Rules R e l a t i n g  t o  Educa tion  r e q u i r e  

re im bursed  v o c a t io n a l  a d m i n i s t r a t o r s  t o  have a m a s t e r ’ s d e g re e ;  t h e  

r u l e s  do not  s t a t e  what t h e  cu r r i c u lu m  should e n t a i l ,  o t h e r  than  

c o u r s e s  in t h e  a d m i n i s t r a t i o n ,  s u p e r v i s i o n ,  and o r g a n i z a t i o n  o f  

v o c a t io n a l  e d u c a t io n  programs.  Of t h e  c a n d i d a t e s  in c lu d ed  in t h e  

s tu d y ,  36 had completed t h e  d e s i r e d  coursework.  However, no 

s t a t i s t i c a l l y  s i g n i f i c a n t  d i f f e r e n c e  in  WMVAE s c o r e s  was found 

between c a n d i d a t e s  who d id  and th o s e  who d id  not  have t h e  p r e s c r i b e d  

coursework .
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S p e c i f i c  in fo rm a t io n  on th e  number o f  c o u r s e s  o r  c o u r s e  c o n t e n t  

i s  c l e a r l y  l a c k i n g ,  and e x p e c t a t i o n s  l a c k  a needed s p e c i f i c i t y .  

Concerns a r e  two d im e n s io n a l .  From t h e s e  f i n d i n g s ,  t h e  WMVAE does 

no t  appea r  t o  d i s c r i m i n a t e  between i n d i v i d u a l s  who do and th o s e  who 

do not  have t h e  p r e s c r i b e d  d e g re e  and c o u r s e s .  Nor should  a 

s i g n i f i c a n t  d i f f e r e n c e  be expec ted  when t h e  c r i t e r i a  a r e  no t  well 

d e f in e d .

A p o s i t i v e  i n f l u e n c e  o f  t e a c h i n g  e x p e r i e n c e  on t e a c h e r s ’ 

performance  on t e s t s  in t h e  f i e l d  o f  t e a c h in g  might  be ex p ec ted .  

The i n f l u e n c e  o f  t e a c h in g  e x p e r i e n c e  on th e  a d m i n i s t r a t i v e  f i e l d  i s ,  

a t  b e s t ,  d e b a t a b l e .  F ind ings  from t h i s  s tudy  r e v e a l e d  l i t t l e  about  

t h e  p e r v a s i v e  need f o r  a d m i n i s t r a t o r s  t o  have t e a c h in g  e x p e r i e n c e .  

In f a c t ,  no s t a t i s t i c a l l y  s i g n i f i c a n t  d i f f e r e n c e  in WMVAE s c o r e s  was 

found between c a n d i d a t e s  w i th  and t h o s e  w i th o u t  t h e  su g g es ted  t h r e e  

y e a r s  o f  t e a c h in g  e x p e r i e n c e .

Severa l  comprehensive su rveys  have been conducted  t o  de te rm ine  

t h e  number o f  y e a r s  o f  t e a c h i n g  e x p e r i e n c e  r e q u i r e d  f o r  school  

a d m i n i s t r a t o r s .  L i t t l e  formal r e s e a r c h  has been conducted  t h a t  has 

shown a s i g n i f i c a n t  and p o s i t i v e  c o r r e l a t i o n  between th e  optimal  

number o f  y e a r s  o f  t e a c h i n g  e x p e r i e n c e  and a d m i n i s t r a t i v e  

competence.  O ther  i n v e s t i g a t o r s  a r e  encouraged  t o  conduct  f u r t h e r  

r e s e a r c h  t o  de te rm ine  whether  t e a c h i n g  e x p e r i e n c e  s h ou ld ,  in  f a c t ,  

be a p r e r e q u i s i t e  f o r  school  a d m i n i s t r a t i o n .

M ich igan’ s a d m i n i s t r a t i v e  r u l e s  r e q u i r e  re im bursed  v o c a t io n a l  

a d m i n i s t r a t o r s  t o  posse ss  a t e a c h i n g  c e r t i f i c a t e .  Of t h e  s u b j e c t s  

in c lu d ed  in th e  su rvey ,  51 o f  t h e  63 had a t e a c h i n g  c e r t i f i c a t e .  A
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s t a t i s t i c a l l y  s i g n i f i c a n t  d i f f e r e n c e  in  WMVAE s c o r e s  was found 

between c a n d i d a t e s  who d id  and th o s e  who d id  no t  have a v a l i d  

t e a c h i n g  c e r t i f i c a t e .  A s t a t i s t i c a l l y  s i g n i f i c a n t  r e l a t i o n s h i p  was 

a l s o  found between a d m i n i s t r a t i v e  e x p e r i e n c e  and WMVAE s c o r e s .  That 

i s ,  c a n d i d a t e s  who had a t e a c h in g  c e r t i f i c a t e  and e x p e r i e n c e  in 

a d m i n i s t r a t i o n  tended t o  do b e t t e r  on t h e  exam ina t ion  th a n  th o s e  

w i th o u t  c e r t i f i c a t i o n  o r  t h e  r e q u i r e d  t h r e e  y e a r s  o f  e x p e r i e n c e  in 

a d m i n i s t r a t i o n .

A s t a t i s t i c a l l y  weak but  p o s i t i v e  c o r r e l a t i o n  was found f o r  

b o th  i n d e p e n d e n t  v a r i a b l e s ,  t e a c h i n g  c e r t i f i c a t i o n  and 

a d m i n i s t r a t i v e  e x p e r i e n c e .  I t  should  be no ted  t h a t  t h e s e  f i n d i n g s  

a r e  i n c o n c lu s iv e  because  i t  i s  no t  known in  what d i s c i p l i n e  the  

t e a c h in g  c e r t i f i c a t e  was awarded o r  a t  what l e v e l  t h e  a d m i n i s t r a t i v e  

e x p e r i e n c e  was g a in ed .  These f i n d i n g s  should  be viewed w i th  c a u t io n  

because t h e  o v e r a l l  r e l a t i o n s h i p  between a g g re g a te  WMVAE s c o re s  and 

norm at ive  d a t a  was found not  t o  be s t a t i s t i c a l l y  s i g n i f i c a n t .  In 

a d d i t i o n ,  t h e  a d j u s t e d  was on ly  7.8%. The va lue  e x p r e s s e s  th e  

amount o f  v a r i a n c e  in t h e  c r i t e r i o n  v a r i a b l e  t h a t  can be p r e d i c t e d  

from a p r e d i c t o r  v a r i a b l e  o r  a combination  o f  p r e d i c t o r  v a r i a b l e s  

(Borg & G a l l ,  1983).

In g e n e r a l ,  more q u e s t i o n s  were r a i s e d  th a n  answered as a 

r e s u l t  o f  t h i s  s tu d y .  Much o f  t h e  r e s e a r c h  was i n c o n c l u s i v e ,  bu t  i t  

i s  s i g n i f i c a n t  in i t s e l f  t h a t  th e  major  f i n d i n g s  were found no t  to  

be s t a t i s t i c a l l y  s i g n i f i c a n t .  Even though t h e  f i n d i n g s  were found 

not  t o  be s t a t i s t i c a l l y  s i g n i f i c a n t ,  th e y  a r e  im p o r ta n t  t o  t h e  f i e l d  

o f  v o c a t io n a l  a d m i n i s t r a t i o n .  O ther  r e s e a r c h e r s  a r e  encouraged  to
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conduc t  more in - d e p t h  s tu d y  in  t h e  f i e l d  o f  v o c a t io n a l  a d m i n i s t r a ­

t i v e  t r a i n i n g ,  t e s t i n g ,  and c r e d e n t i a l i n g .

The WMVAE c l e a r l y  has some i n h e r e n t  sho r tcom ings .  F i r s t ,  i t  i s  

a w r i t t e n  ex am in a t io n ,  which,  a t  t h e  b e s t ,  i s  a measure o f  knowl­

edge.  I t  does  no t  c o n t a i n  a t e s t  o f  p r a c t i c a l  s k i l l s .  Second,  th e  

WMVAE has been a d m in i s t e r e d  t o  r e l a t i v e l y  few c a n d i d a t e s .  F i n a l l y ,  

t h e  r e s u l t s  o f  t h i s  s tu d y  d e m o n s t r a te  t h a t  t h e  v o c a t io n a l  ad m in i s ­

t r a t i v e  reimbursement c r i t e r i a ,  as s p e c i f i e d  in  M ich igan’ s Adminis­

t r a t i v e  R u l e s , a r e  no t  good p r e d i c t o r s  o f  i n d i v i d u a l s ’ s c o r e s  on th e  

WMVAE.

Recommendations

Based on th e  s tudy  f i n d i n g s ,  t h e  w r i t e r  recommends t h a t :

1. The r e s u l t s  o f  t h i s  s tudy  should  be c o n s id e re d  when us ing  

t h e  WMVAE s c o r e s  t o  d e t e r m i n e  c a n d i d a t e s ’ e l i g i b i l i t y  f o r  

re im bursem en t .

2. The r e s u l t s  o f  t h i s  s tudy  should  be c o n s id e re d  when d e t e r ­

mining norm at ive  c r i t e r i a  f o r  reimbursement a n d /o r  c e r t i f i c a t i o n  o f  

v o c a t io n a l  a d m i n i s t r a t o r s .

3 .  Agency personne l  should  s e r i o u s l y  c o n s i d e r  us ing  p e r fo rm ­

ance c r i t e r i a  as  wel l  as  w r i t t e n  exam ina t ion  s c o re s  in  d e t e rm in in g  

c a n d i d a t e s ’ e l i g i b i l i t y  f o r  reimbursement a n d / o r  c e r t i f i c a t i o n .

4.  Research should  be i n i t i a t e d  t o  de te rm ine  t h e  normat ive  

c r i t e r i a  t h a t  a r e  e s s e n t i a l  t o  be e l i g i b l e  f o r  reimbursement o r  

c e r t i f i c a t i o n  as v o c a t i o n a l  a d m i n i s t r a t o r s .
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5. Research should  be under taken  t o  i d e n t i f y  im p o r ta n t  and 

e s s e n t i a l  t a s k s  performed by v o c a t io n a l  a d m i n i s t r a t o r s .

6.  S t a t e  and o r g a n i z a t i o n  personne l  engaged in d e ve lop ing  

competency t e s t s  f o r  a d m i n i s t r a t o r s  need t o  r e c o r d  more d e t a i l s  

r e g a r d i n g  c a n d i d a t e s ’ background,  t o  be used by f u t u r e  r e s e a r c h e r s  

in t h i s  a r e a .

R e f l e c t i o n s

"Where Are We and Where Are We Going in School A d m i n i s t r a t o r  

P r e p a r a t i o n  in t h e  United  S t a t e s ? "  (Gousna e t  a l . ,  1986) i s  a 

q u e s t i o n  t h a t  s t i l l  needs  to  be a d d re s s e d .  A q u e s t i o n  t h a t  i s  

na r row er  in focus  but  one t h a t  a l s o  must be a d d re s s ed  i s :  Where a re

we and where a r e  we going in v o c a t io n a l  a d m i n i s t r a t o r  p r e p a r a t i o n  in 

Michigan?

Severa l  q u e s t i o n s  and i s s u e s  s u r f a c e d  d u r in g  t h e  development  o f  

t h i s  p r o j e c t .  One q u e s t i o n  t h a t  seems c r i t i c a l  i s :  Now t h a t

a d m i n i s t r a t o r  c e r t i f i c a t i o n  in Michigan has been d e f i n e d ,  i s  t h e r e  a 

need  f o r  v o c a t i o n a l  a d m i n i s t r a t i v e  r e i m b u r s e m e n t  r e q u i r e m e n t s ?  

These two p r o c e s s e s  seem u n n e c e s s a r i l y  r e d u n d a n t .  The q u e s t i o n  then  

f o l l o w s :  Can one be c e r t i f i e d  and n o t  be e l i g i b l e  f o r

re imbursement?

In s e v e r a l  s t u d i e s ,  r e s e a r c h e r s  have a t tem p ted  t o  a d d re s s  t h e  

i s s u e  o f  com petenc ies  t h a t  a re  e s s e n t i a l  f o r  e x c e l l e n c e  in school  

a d m i n i s t r a t i o n .  In Michigan ,  t r a d i t i o n a l l y  t h e r e  have been p a r a l l e l  

r e q u i r e m e n t s  f o r  g e n e r a l ,  v o c a t i o n a l ,  and s p e c i a l  e d u c a t i o n  

a d m i n i s t r a t o r s .  Are t h e s e  p r e r e q u i s i t e s  s u p p o r ted  by r e s e a r c h ,  o r



95

a r e  t h e y  based  more on t r a d i t i o n  and mandates? To compound th e  

i s s u e ,  i s  t h e  reimbursement p rocedure  in Michigan an a t t e m p t  to  

cover  both  secondary  and community c o l l e g e  a d m i n i s t r a t o r s  w i th  one 

a d m i n i s t r a t i v e  r u l e ?  Can one a s s e s s m e n t  c e n t e r ,  s i m u l a t i o n  

e x e r c i s e ,  pe rformance  t e s t ,  o r  w r i t t e n  exam ina t ion  be deve loped ,  

v a l i d a t e d ,  and a d m in i s t e re d  t o  measure a c c u r a t e l y  t h e  knowledge,  

s k i l l s ,  and a b i l i t i e s  o f  a d m i n i s t r a t o r s  a t  both  l e v e l s ?

E f f o r t s  have been made and s t r a t e g i e s  a r e  being deve loped  to  

t r a i n  ge n e ra l  ed u c a t io n  and v o c a t io n a l  e d u c a t io n  a d m i n i s t r a t o r s .  

Has an im p o r ta n t  d i f f e r e n c e  been found in t h e  s k i l l s  needed in  t h e s e  

s e p a r a t e  bu t  s i m i l a r  o c c u p a t io n s ?  I f  n o t ,  why a r e  t h e r e  s e p a r a t e  

b u t  " e q u a l "  t r a i n i n g  p ro g r a m s ?  F u nd ing  a g e n c i e s  w i t h  t h e  

r e s p o n s i b i l i t y  f o r  d i s t r i b u t i n g  r e s o u r c e s  u l t i m a t e l y  s h o u l d  be 

c o n c e r n e d  a b o u t  t h e  mos t  c o s t - e f f e c t i v e  means o f  e s t a b l i s h i n g  

programs t o  t r a i n  school a d m i n i s t r a t o r s .  A s y n e r g i s t i c  approach 

i n v o l v i n g  a l l  d e p a r t m e n t s  and a g e n c i e s  c o n c e r n e d  w i t h  s c h o o l  

a d m i n i s t r a t i o n  seems wor thy  o f  c o n s i d e r a t i o n .
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TASKS PERCEIVED BY MICHIGAN VOCATIONAL EDUCATION 

ADMINISTRATORS TO BE "ABSOLUTELY NECESSARY"

FOR FIRST-YEAR VOCATIONAL ADMINISTRATORS
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CATEGORY A: Program Planning, Development, and Evaluation

1. Survey student and parent interests.
2. Collect and analyze manpower needs assessment data.
3. Direct occupational task analysis for use in curriculum 

development.
4. Direct the identification of entry-level requirements for 

jobs.
*5. Involve community representatives in program planning and 

development.
6. Obtain state and federal services and resources for program 

development.
*7. Cooperate with district, county, regional, and state agencies 

in developing and operating vocational programs.
*8. Prepare annual program plans.
9. prepare and update long-range program goals.

*10. Develop overall vocational program goals.
11. Coordinate district curriculum development efforts.
12. Approve courses of study.
13. Establish school admission and graduation requirements.
14. Recommend program policies to the administration and board.

*15. Implement local board and administrative policies.
*16. Interpret and apply state and/or federal vocational education 

legislation.
17. Interpret and apply other relevant state and federal 

legislation (such as CETA).
*18. Develop plans for evaluating instructional programs.
19. Direct self-evaluation of the district vocational programs.
20. Involve external evaluation personnel in assessing program 

effectiveness.
21. Design and select instruments for evaluating instructional 

programs.
22. Evaluate the effectiveness of the instructional page.

*23. Initiate student and employer follow-up studies.
*24. Analyze student and employer follow-up studies.
25. Recommend curriculum recisions based on evaluation data.
26. Assess student testing and grading procedures.
27. Analyze the school's and community's feelings toward 

educational change.
28. Write proposals for the funding of new programs and the 

improvement of existing programs.
29. Coordinate local demonstration, pilot, and exemplary 

programs.
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30. Design and oversee local research studies.
31. Interpret and use research results for program development 

and improvement.
32. Develop supplemental/remedial instructional programs to meet 

student needs.

CATEGORY B: Instructional Management

33. Establish instructional program entry and completion 
requirements.

34. Establish student rules and policies (such as attendance and 
discipline).

*35. Enforce student rules and policies.
36. Design and oversee student progress reporting procedures.

*37. Prepare a master schedule of course offerings.
38. Guide staff in selecting and using effective instructional 

strategies (such as individualized instruction).
39. Establish and implement a curriculum design that will achieve 

the school's instructional goals.
40. Guide staff in integrating and articulating the vocational 

program with the total educational program.
41. Promote the integration of vocational student organizational 

activities into the instructional program.
*42. Provide for cooperative education and apprenticeship 

programs.
43. Provide for supplemental/remedial instructional programs.
44. Provide for special needs programs.
45. Provide for adult/continuing education programs.
46. Guide the articulation of secondary and postsecondary 

vocational program activities.
*47. Approve selection of instructional equipment.
*48. Approve selection of instructional materials.
49. Maintain a learning resources center for students.

CATEGORY C: Student Services

*50. Oversee student recruitment activities.
51. Oversee school admission services.
52. Arrange for work study programs.
53. Oversee student guidance and testing services.

*54. Oversee student job placement and follow-up services.
55. Provide for a student record-keeping system.
56. Interpret and apply student rights, laws, and regulations.
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CATEGORY D: Personnel Management

57. Prepare and recommend personnel policies.
58. Prepare and maintain a personnel handbook.

*59. Assess program staffing requirements.
60. Prepare job descriptions.
61. Establish staff selection and recruitment procedures.

*62. Recruit and interview potential staff.
*63. Recommend potential staff to the administration and board.
64. Participate in negotiating staff working agreements.
65. Establish staff grievance procedures.
66. Resolve staff grievance procedures.
67. Interpret the staff benefits program.

*68. Counsel and advise staff on professional matters.
*69. Schedule staff work loads.
70. Schedule staff leaves, vacations, and sabbaticals.

*71. Oversee the work of teachers and other school personnel.
72. Provide for a staff record-keeping system.

*73. Plan and conduct staff meetings.
*74. Prepare bulletins and other communications designed to keep 

staff informed.
*75. Observe and evaluate staff performance.
*76. Recommend staff promotions and dismissals.
77. Provide guidance to the staff on legal matters affecting the 

school program.
*78. Interpret and apply licensing and certification regulations. 
*79. Interpret and apply labor laws and regulations.
*80. Interpret and apply affirmative action laws and regulations.

CATEGORY E: Staff Development

*81. Assess staff development needs.
82. Assist in the preparation of individual staff profiles.
83. Counsel staff regarding personnel development needs and 

activities.
84. Establish and maintain a staff learning resources center.
85. Conduct workshops and other inservice programs for 

professional personnel.
*86. Arrange for workshops and other inservice programs for 

professional personnel.
87. Provide for inservice programs for supportive personnel.
88. Provide for preservice programs for professional personnel.
89. Arrange for staff exchanges with business and industry.
90. Evaluate staff development programs.
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CATEGORY F: Professional Relations and Self-Development

*91. Maintain ethical standards expected of a professional 
educator.

*92. Develop and maintain professional relationships with other 
administrators.

*93. Develop and maintain professional relationships with state 
department of education personnel.

*94. Develop and maintain relationships with personnel in 
professional organizations.

*95. Participate in professional organizations.
*96. Participate in professional meetings for self-improvement.
*97. Promote professional image through personal appearance and 

conduct.
98. Assist with the development of state and/or federal plans 

for vocational education.
99. Participate in the development of vocational education 

legislation.
100. Prepare policy and commendation statements.

*101. Represent teacher interests and concerns to other 
administrators and the board.

*102. Develop effective interpersonal skills.
*103. Read and use information from professional journals, 

reports, and related materials for self-improvement.
*104. Apply management techniques to personal work assignments.
*105. Develop cooperative problem-solving and decision-making 

skills.
*106. Assess personal performance as an administrator.

CATEGORY G: School-Community Relations

*107. Develop a plan for promoting good public relations.
108. Prepare and recommend public relations and communication 

policies.
109. Coordinate use of occupational (craft) advisory committees.

*110. Organize and work with a general vocational advisory
council.

*111. Develop working relationships with employers and agencies.
112. Prepare and recommend cooperative agreements with other 

agencies.
*113. Involve community leaders (political and nonpolitical) in 

school programs and activities.
*114. Participate in school organizations.
*115. Participate in community organizations.
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*116. Promote good relationships between vocational and general 
education staff.

117. Encourage staff participation in community civic, service, 
and social organizations.

118. Promote cooperative efforts of parent and teacher groups.
119. Conduct conferences with individuals relative to the 

vocational groups.
*120. Meet and confer with visitors.
*121. Conduct informational programs for the public (such as open 

house and career awareness programs).
*122. Make public appearances on school programs and activities.
123. Conduct public hearings and meetings on school issues.

*124. Conduct orientation programs for students and staff.
125. Conduct recognition programs for students, staff, and 

community supporters.
126. Plan for exhibits and displays.

*127. Develop materials to promote the vocational programs.
128. Write news releases for school and area media.
129. Obtain and analyze informal feedback about the school.
130. Evaluate and public relations program.
131. Interpret and apply public "right to know" laws and 

regulations.

CATEGORY H: Facilities and Equipment Management

*132. Assess the need for physical facilities.
133. Conduct land and facility feasibility studies.
134. Recommend building sites.
135. Recommend the selection of an architect.
136. Oversee architectural planning.
137. Submit building and equipment specifications.
138. Analyze building and equipment contract bids.
139. Recommend acceptance of new building.
140. Procure major equipment and furnishings.
141. Plan space requirements for programs.
142. Assign space according to priority needs.
143. Develop and implement an equipment and supply inventory 

system.
144. Establish preventive maintenance program for equipment and 

facilities.
*145. Interpret and apply health and safety laws and regulations. 
*146. Develop and implement safety programs.
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*147. Establish emergency plans (such as fire and disaster).
148. Establish and oversee a security program.
149. Schedule and oversee community's use of facilities.
150. Develop long-range building and equipment plans.
151. Prepare and submit renovation and alteration plans.

CATEGORY I: Business and Financial Management

152. Prepare and recommend business policies.
153. Establish purchasing and payment procedures.
154. Establish receiving and shipping procedures.

*155. Prepare and regulate operational budgets.
*156. Prepare and regulate program budgets.
157. Prepare and regulate capital improvement budgets.
158. Prepare long-range budgets based on total program

requirements.
159. Adopt an appropriate financial accounting system.

*160. Analyze the cost of operating various instructional
programs.

161. Locate sources of funds for program development and 
operation.

*162. Approve all major expenditures.
*163. Approve requisitions and work orders.
164. Determine insurance coverage needs.

*165. Respond to business correspondence.
*166. Prepare local, state, and federal reports.

♦Indicates that vocational education administrators in Michigan 
perceived the item to be "absolutely" necessary for first year 
vocational administrators.
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DEMOGRAPHIC PROFILE FORM

1. Name ____________________________________________________
(last) First Middle

2. Social Security Nu m b e r _________/ ______ / ____________

3. Age: ] Under 25 
] 25-35 
] 36-45 
] 46-55 
] Over 55

5. Current Position:

Level of Current 
Employment

4. Sex: [ ] Male
[ ] Female

Current Employment

Administrator 
Teacher 
Other

High School 
Area Center 
Community College 
Adult Education 
College/University

Number of years in present role: ] Less than 1 year 
] 1-3 years 
] 4-5 years 
] 6-8 years 
] More than 9 years

Education

8. Your present status relative to education:

[ ] I have or am eligible to hold a valid Michigan teacher's 
certificate.

[ ] I am working toward a degree
(name of degree)

m
(name of program)

I expected to completed this degree in
(year)
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[ ] I am not enrolled in any educational program at the
present time but am considering enrolling in the future.

[ ] I am not enrolled in any educational program and am not
considering future enrollment.

[ ] Other _______________________________________________________

9. Highest Degree 
Earned

Associates
Bachelor
Masters
Ed. Specialist 
Doctorate

10. Number of years since last college course:

[ ] Currently enrolled
[ ] Less than 1 year
t ] 1'4 years
[ ] More than 5 years

11. Have you completed vocational education courses in the 
administration, supervision, and organization of vocational 
education programs at the graduate level:

[ ] Yes 
[ ] No

If yes, explain:

Work Experience

12. Calculate the total number of years you have been in the paid 
job market.

Classroom teaching vocational   years
Classroom teaching Non-vocational   years

Educational Administrative vocational 
Educational administration non-vocational

years
years
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Occupational Experience*
(other than teaching or educational 
administration)
Other ___________________________________

Total

years
years

years

*My occupational experience is in the following areas:
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M I C H I G A N  S T A T E  U N I V E R S I T Y

UNIVERSITY COMMITTEE O N  RESEARCH IN Y O .V .N G  

H UM A N SUBJECTS (UCRIHSl 

206 BERKEY ELAU 

(517) 353-9738

EAST LANSING •  MICHIGAN •  0 124-1111

December 2,1988 IBB# 88:478

William L. Pratt 
1385 Cleaver Road 
Caro, MI 48723

Dear Mr. Pratt:

Subject: "A STUDY TO DETERMINE THE RELATIONSHIP BETWEEN
CERTAIN NORMATIVE DATA ADMINISTRATIVE 
KNOWLEDGE AS MEASURED BY THE WRITTEN MICHIGAN 
VOCATIONAL ADMINISTRATIVE EXAM IRB# 88-478"

The above project is exempt from full UCRIHS review. The proposed 
research protocol has been reviewed by another committee member. 
The rights and welfare of human subjects appear to be protected and 
you have approval to conduct the research.

You are reminded that UCRIHS approval is valid for one calendar 
year. If you plan to continue this project b^ond one year, please make 
provisions for obtaining appropriate UCRIHS approval one month 
prior to December 2.198$.

Any changes in procedures involving human subjects must be reviewed 
by UCRIHS prior to initiation of the change. UCRIHS must also be 
notified promptly of any problems (unexpected side effects, complaints, 
etc.) involving human subjects during the course of the work.

Thank you for bringing this project to my attention. If I can be of any 
future help, please do not hesitate to let me know.

(John K. Hudzik, Ph.D. 
Chair, UCRIHS

JKH/sar

cc: G. Ferns

IfW u  am A /h rm jti trA c tv m  EqusI Opportunity fmstttmtinm
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