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ABSTRACT

A DESCRIPTION AND ANALYSIS OF CAMPUS CHILD CARE SERVICES 
AT THE FIFTEEN PUBLIC UNIVERSITIES IN MICHIGAN

By

Mary McCorriston

This s tudy  d e s c r i b e d  and analyzed  t h e  f e a t u r e s  o f  c h i l d  c a r e  

s e r v i c e s  a t  t h e  15 p u b l i c  u n i v e r s i t i e s  in Michigan.  The in fo rm a t io n  

g a th e red  on each campus r e l a t e d  to  em ployer -sponsored  c h i l d  c a r e  

b e n e f i t s  t o  campus employees and the  v a r i e t y  o f  campus c h i l d  c a r e  

s e r v i c e s  a v a i l a b l e  t o  s t u d e n t - p a r e n t s . The d e s c r i p t i o n  a l s o  

inc luded  th e  m u l t i p l e  f u n c t i o n s  o f  campus c h i l d r e n ’ s c e n t e r s ,  which 

may in c lu d e  s e r v i c e s  f o r  employee- and s t u d e n t - p a r e n t s ,  as  well  as 

o b s e r v a t i o n  f a c i l i t i e s  f o r  u n i v e r s i t y  s t u d e n t s  p a r t i c i p a t i n g  with  

c h i l d r e n  as p a r t  o f  academic s tudy .  In fo rm at ion  was a l s o  g a t h e re d  

r e l a t i v e  t o  th e  i n t e g r a t i o n  o f  b u s in es s  a f f a i r s ,  academic a f f a i r s ,  

and s t u d e n t  a f f a i r s  in t h e  o p e r a t i o n  o f  campus c h i l d  c a r e  s e r v i c e s  

a t  each u n i v e r s i t y ,  and to  t h e  d e l i v e r y  o f  campus c h i l d  c a r e  

s e r v i c e s  from t h e  s t a n d p o i n t  o f  o r g a n i z a t i o n a l  s t r u c t u r e s ,  

c l a s s i f i c a t i o n  codes o f  c h i l d  c a r e  p e r s o n n e l ,  and funding  r e s o u r c e s .  

These i s s u e s  were addressed  in a m u l t i f a c e t e d  i n v e s t i g a t i o n  t h a t  

in c luded  campus s i t e  v i s i t a t i o n s  to  g a t h e r  in fo rm a t io n  from m u l t i p l e  

s o u rc e s .



Mary McCorr is ton

All 15 campuses had some kind  o f  c h i l d  c a r e  s e r v i c e s .  Four teen  

o f  t h e  u n i v e r s i t i e s  had a t o t a l  o f  22 c h i l d  c a r e  c e n t e r s ,  f i v e  had 

enhanced r e s o u r c e  and r e f e r r a l  s e r v i c e s ,  f i v e  o f f e r e d  f l e x i b l e  

spending a c c o u n t s ,  and one had a c a f e t e r i a  c h i l d  c a r e  b e n e f i t .  

S tu d e n t s  were invo lved  with  c h i l d r e n  f o r  academic s tu d y  in  n e a r l y  

a l l  c e n t e r s .  F u r t h e r  d e s c r i p t i o n s  focused  on t h e  i n t e g r a t i o n  o f  

community ag en c ie s  in  t h e  d e l i v e r y  o f  campus c h i l d  c a r e  s e r v i c e s ,  as 

well  as  t h e  govern ing  d i v i s i o n s  w i th in  t h e  u n i v e r s i t y .  Ana lyses  o f  

t h e  c o m p le x i t i e s  in  t h e  a d m i n i s t r a t i v e  o r g a n i z a t i o n  in  each o f  th e  

campus c h i l d  c a r e  s e r v i c e s  were a l s o  p ro v id ed .  Comparisons o f  c h i l d  

c a r e  s e r v i c e  components a t  a l l  15 u n i v e r s i t i e s  were i l l u s t r a t e d .  

Conclus ions  from t h e  s tudy  were (a)  l i m i t e d  em ployer - sponsored  c h i l d  

c a r e  s e r v i c e s ;  (b)  i n f a n t  spaces  r e s t r i c t e d  to  16 spaces  among th e  

15 c a m p u s e s ;  ( c )  m u l t i p l i c i t y  o f  c l i e n t e l e ,  a d m i n i s t r a t i v e  

i n t e g r a t i o n ,  and o r g a n i z a t i o n a l  p a t t e r n s ;  and (d) d i f f i c u l t y  in

i d p n t  i f v i  no and 1 or  a t i  no camous c h i l d  c a r e  s e r v i  c e s . The- — -  */ • • ^  %

recommendations were (a)  t o  encourage an i n t e r d e p a r t m e n t a l  campus 

and community t a s k  fo r c e  t o  c e n t r a l i z e  c h i l d  c a r e  r e s o u r c e s  and 

o p t i o n s  on each campus, (b) t o  c r e a t e  a s t a t e w i d e  c h i l d r e n ’ s 

s e r v i c e s  a s s o c i a t i o n  among th e  15 p u b l i c  u n i v e r s i t i e s ,  and (c)  to  

develop  campus-community c o a l i t i o n s  f o r  shared  employee c h i l d  c a r e  

s e r v i c e s .
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CHAPTER I

INTRODUCTION

The c r i s i s  in  c h i l d  c a r e  o f  a f f o r d a b i l i t y ,  a c c e s s i b i l i t y ,  and 

q u a l i t y  has been vo iced  from many s e c t o r s .  The fo rmer  United  S t a t e s  

S e c r e t a r y  o f  Labor,  E l i z a b e th  Dole,  p u b l i sh e d  a government document,  

Employers and C h i ld  Care: B e n e f i t i n g  Work and Family  (1989) ,

e x p l a i n i n g  v a r io u s  c h i l d  c a r e  o p t io n s  and b e n e f i t s  t o  b u s i n e s s e s .  

The N at iona l  C h i ld  Care B i l l ,  t h e  f i r s t  in more than  two d eca d es ,  

was passed  by t h e  United  S t a t e s  Congress in  f a l l  1991 (NAEYC, 1990) .  

The fo rmer g ove rno r  o f  Michigan,  James Blanchard ,  as  p a r t  o f  t h e  

Michigan Commerce D epar tm ent’ s Child Care P a r t n e r s h i p ,  sponsored  

l o w - i n t e r e s t  lo a n s  t o  he lp  c h i l d  ca re  c e n t e r s  open o r  expand t h e i r  

s e r v i c e s .

More th a n  3 ,000  United  S t a t e s  b u s in e s s e s  o f f e r  a v a r i e t y  o f  

em ployer-sponsored  c h i l d  c a r e  b e n e f i t s  t h a t  in c lu d e  o n - s i t e  d a y c a re ,  

c a f e t e r i a  b e n e f i t s ,  vouchers ,  and o t h e r  f a m i l y - o r i e n t e d  i n c e n t i v e s  

t o  encourage h i g h e r  p r o d u c t i v i t y ,  lower absen tee ism ,  and lower  job  

t u r n o v e r  ( P r i c e ,  1988) .  Approximate ly  37 companies in Michigan 

p r o v i d e  some t y p e  o f  c h i l d  c a r e  a s s i s t a n c e  ( B a n k e s ,  1 9 8 8 ) .  

S t e e l c a s e ,  I n c o r p o r a t e d ,  in Grand Rapids,  o f f e r s  equipment and 

t r a i n i n g  t o  o f f - s i t e  f am i ly  dayca re  p r o v id e r s  who supply  c h i l d  c a r e  

t o  S t e e l c a s e  employees ( P r i c e ,  1988).

1
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P a r e n t s ,  t o o ,  have been vo ic ing  concerns  over  t h e  l a c k  o f  

a f f o r d a b l e ,  q u a l i t y  c h i l d  c a r e  ( S t r a u s ,  1988).  The r i s e  o f  two 

working p a r e n t s  has n e c e s s i t a t e d  an i n c r e a s e  f o r  a d d i t i o n a l  c h i l d  

c a r e  o p t i o n s  ( B r a z e l t o n ,  1 9 8 9 ) .  The number o f  s i n g l e - p a r e n t  

households  a l s o  has added t o  t h e  dayca re  dilemma (G ar f inke l  & 

McLanahan, 1986) .

Child  c a r e  p r o v i d e r s  a l s o  have c a l l e d  a t t e n t i o n  t o  t h e i r  

im por tan t  f u n c t i o n  and have sought a s s i s t a n c e  from t h e i r  long hours ,  

low pay,  and l a c k  o f  r e c o g n i t i o n  (Michigan Chi ld  Care I n i t i a t i v e ,

1989).

College  and u n i v e r s i t y  campuses a re  y e t  a n o t h e r  vo ice  in  t h e  

i s s u e s  o f  c h i l d  c a r e .  They have th e  unusual  f u n c t i o n  o f  be ing a 

t r a i n i n g  and e d u c a t io n a l  f a c i l i t y  f o r  academic s tudy  and r e s e a r c h ,  

as  well as an employer o f  many working p a r e n t s  (A lger ,  1984).  

Changing demographics o f  th e  s tu d e n t  p o p u la t io n  to  an o l d e r  and an 

i n c r e a s i n g l y  female  c l i e n t e l e  have a l s o  put  p r e s s u r e  on c h i l d  c a r e  

needs f o r  s t u d e n t - p a r e n t s  (S ch lo ssb e rg ,  Lynch, & C h ic k e r in g ,  1989).

The focus  o f  t h i s  s tudy  was on g a t h e r in g  in fo rm a t io n  on campus 

c h i l d  c a r e  r e l a t i n g  t o  t h e  m u l t i p l e  fu n c t i o n s  o f  campus c h i l d r e n ’ s 

c e n t e r s ,  which o f t e n  in c lu d e  s e r v i c e s  f o r  employee- and s t u d e n t -  

p a r e n t s  as  well  as  o b s e r v a t i o n  f a c i l i t i e s  f o r  s t u d e n t s  p a r t i c i p a t i n g  

w i th  c h i l d r e n  f o r  academic s tudy ;  the  i n t e g r a t i o n  o f  c h i l d  c a r e  

s e r v i c e s  w i th i n  t h e  govern ing  s t r u c t u r e  o f  the  u n i v e r s i t y ;  and the  

d e l i v e r y  system o f  campus c h i l d  ca re  s e r v i c e s .
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S ta tem en t  o f  th e  Problem

Carol Keyes (1990) ,  p a s t  p r e s i d e n t  o f  t h e  N a t iona l  C o a l i t i o n  o f  

Campus Child  Care ,  d e s c r i b e d  th e  " m u l t i p l e  m is s io n s "  o f  campus c h i l d  

c a r e  p e r s o n n e l  a s  e m p l o y e e s ,  a d m i n i s t r a t o r s ,  t e a c h e r s ,  and 

r e s e a r c h e r s .  P r o b le m s  o f  i n t e g r a t i n g  t h e  v a r i e d  m i s s i o n s ,  

p h i l o s o p h i e s ,  s e r v i c e s ,  and a d m i n i s t r a t i v e  s t r u c t u r e  b e tw e e n  

employee and s t u d e n t  needs and academic s e r v i c e s  a r e  be ing  f a c e d  by 

campus c h i l d  c a r e  p e r s o n n e l .  Problems f o r  campus a d m i n i s t r a t o r s  

in c lu d e  how t o  e f f i c i e n t l y  accommodate t h e  changing emphasis  on (a)  

employees as working p a r e n t s  with  daycare  needs ,  (b)  s t u d e n t  p a r e n t s  

b r in g in g  b a b ie s  as well  as  books t o  campus, and (c)  s t u d e n t s  need ing 

academic l a b o r a t o r y  e x p e r i e n c e s  in o r d e r  t o  become t e a c h e r s  and 

p r o f e s s i o n a l  c h i l d  c a r e  p ro v id e r s  (Powell ,  1988).  The demands f o r  

t h e  m u l t i - m i s s i o n s  o f  campus daycare  a re  f u r t h e r  e x a c e rb a t e d  when 

c h i l d  c a r e  c o s t s ,  e s p e c i a l l y  f o r  i n f a n t s  and t o d d l e r s ,  a r e  very  high 

and u n i v e r s i t y  budge ts  a r e  t i g h t l y  squeezed.

There i s  a l s o  t h e  need f o r  campus p e r s o n n e l ,  f a c i n g  i n c r e a s e d  

budge ta ry  c o n s t r a i n t s ,  t o  f i n d  e f f i c i e n t  ways t o  expand s e r v i c e s  and 

i n c e n t i v e s  t o  r e c r u i t  and r e t a i n  s tu d e n t s  who may a l s o  be p a r e n t s  

(S ch los sbe rg  e t  a l . ,  1989).  I n c e n t iv e s  a re  a l s o  n e c e s s a r y  f o r  

r e c r u i t i n g  younger  f a c u l t y  and s t a f f  who w i l l  be r e p l a c i n g  th e  l a r g e  

number o f  th o s e  r e t i r i n g  in t h e  next  decade (Robbins,  1990).  Child  

c a r e  s e r v i c e s  to  t h e  campus community a re  emerging as one o f  the  

v i t a l  i s s u e s  on which a d m i n i s t r a t o r s  a r e  ask ing  f o r  more r e s e a r c h  

and in fo rm a t io n  (Keyes, 1990).
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An a d d i t i o n a l  problem f o r  t h e  15 u n i v e r s i t i e s  in  Michigan i s  

t h e  system o f  autonomous governance o f  each i n s t i t u t i o n  v e r s u s  a 

s t a t e w i d e  a d m i n i s t r a t i o n  o f  h i g h e r  e d u c a t i o n  ( H i n e s ,  1 9 8 8 ) .  

P o l i t i c a l  i s o l a t i o n  c r e a t e s  d i f f i c u l t y  in being ab l e  t o  a s s e s s  what 

c h i l d  c a r e  s e r v i c e s  a r e  a v a i l a b l e  a t  t h e  u n i v e r s i t i e s  in Michigan or  

how c h i l d  c a r e  s e r v i c e s  a r e  a d m i n i s t e r e d  t o  t h e  v a r y i n g  

c o n s t i t u e n c i e s  o f  t h e  campus community. Geographic d i s t a n c e ,  as 

well  as  autonomy, i s  an ac u t e  problem when a r e q u e s t  i s  made t o  

p r e s e n t  comparison d a t a  about  s i s t e r  i n s t i t u t i o n s .  The p o l i t i c a l  

and geog raph ic  i s o l a t i o n  c r e a t e s  a l a c k  o f  in fo rm a t io n  about  c h i l d  

c a r e  s e r v i c e s  a v a i l a b l e  a t  th e  p u b l i c  u n i v e r s i t i e s  in Michigan.  

T h e r e f o re ,  a d e s c r i p t i o n  o f  t h e  f e a t u r e s  and f u n c t i o n s  o f  t h e  c h i l d  

c a r e  s e r v i c e s  a t  t h e  15 p u b l i c  u n i v e r s i t i e s  in Michigan and an 

a n a l y s i s  o f  t h e  a d m i n i s t r a t i v e  o r g a n i z a t i o n  o f  t h e s e  s e r v i c e s  a re  

needed.

S ta tem en t  of  Purpose 

The r e s e a r c h e r ’ s p u r p o s e  in  t h i s  s t u d y  was t o  g a t h e r  

in fo rm a t io n  from th e  15 p u b l i c  u n i v e r s i t i e s  in Michigan r e l a t i n g  t o  

(a)  th e  f e a t u r e s  and f u n c t i o n s  o f  c h i l d  c a r e  s e r v i c e s  a t  each campus 

f o r  employee- and s t u d e n t - p a r e n t s  as  well  as u n i v e r s i t y  s t u d e n t s  

p a r t i c i p a t i n g  w i t h  c h i l d r e n  f o r  a c a d e m ic  p u r p o s e s ,  (b )  t h e  

i n t e g r a t i o n  o f  t h e  a d m i n i s t r a t i o n  of  c h i l d  c a r e  s e r v i c e s  w i t h i n  th e  

govern ing  s t r u c t u r e  o f  each u n i v e r s i t y ,  and (c)  t h e  d e l i v e r y  system 

o f  campus c h i l d  c a r e  s e r v i c e s .
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S i g n i f i c a n c e  o f  t h e  Study 

An i n v e s t i g a t i o n  o f  campus c h i l d  c a r e  s e r v i c e s  a t  t h e  15 p u b l i c

u n i v e r s i t i e s  in  Michigan r e v e a le d  a number o f  o r g a n i z a t i o n a l  models

and v a r io u s  c h i l d  c a r e  o p t i o n s .  The g a t h e re d  in fo rm a t io n  w i l l  be 

im p o r tan t  t o  c h i l d  c a r e  d i r e c t o r s  or  c o o r d i n a t o r s ,  academic f a c u l t y  

and a d m i n i s t r a t o r s ,  employee a s s i s t a n c e  o r  b e n e f i t s  p e r s o n n e l ,  and 

s t u d e n t  s e r v i c e s  p e r s o n n e l .  The f i n d i n g s  w i l l  p ro v id e  campus c h i l d  

c a r e  d i r e c t o r s  o r  c o o r d i n a t o r s  w i t h  i n f o r m a t i o n  f o r  g r e a t e r  

e f f e c t i v e n e s s  in t h e  a d m i n i s t r a t i o n  and d e l i v e r y  o f  c h i l d  c a r e  

s e r v i c e s  and p r o g r a m s .  A n a l y s i s  o f  t h e  d a t a  w i l l  p r o v i d e  

in fo rm a t io n  t o  o t h e r  c o l l e g e  and u n i v e r s i t y  pe r sonne l  s e e k in g  to  

i m p le m e n t ,  e x p a n d ,  o r  im prove  c h i l d  c a r e  s e r v i c e s  on t h e i r  

r e s p e c t i v e  campuses.

The d e s c r i p t i o n  o f  campus c h i l d  c a r e  s e r v i c e s  from t h i s  s tudy

w i l l  a id  in  t h e  f u r t h e r  development o f  a d i r e c t o r y  o f  c h i l d  c a r e

s e r v i c e s  in  Michigan.  The d a t a  supplement a r e c e n t  p u b l i c a t i o n ,  

C h i ld  Care in  Michigan: A P r o f i l e  (Crawley,  1989),  by t h e  Michigan

Comprehensive Chi ld  Care (4-C) o f f i c e ,  in  which campus c h i l d  ca re  

was l i m i t e d  t o  a one-page  summary o f  t h e  c h i l d  c a r e  s e r v i c e s  a t  26 

o f  t h e  97 c o l l e g e s  and u n i v e r s i t i e s  in  Michigan.

Research Q ues t ions

1. What a re  t h e  f e a t u r e s  and f u n c t i o n s  of  c h i l d  c a r e  s e r v i c e s  

a v a i l a b l e  a t  each o f  t h e  15 p u b l i c  u n i v e r s i t i e s  in Michigan f o r  (a) 

c a m p u s - e m p l o y e e - p a r e n t s ,  (b )  s t u d e n t - p a r e n t s ,  and ( c )  s t u d e n t -  

o b s e rv e r s ?



6

2. How does each u n i v e r s i t y  i n t e g r a t e  c h i l d  c a r e  s e r v i c e s  to  

e m p lo y e e -  and s t u d e n t - p a r e n t s  as  w e l l  a s  u n i v e r s i t y  s t u d e n t s  

p a r t i c i p a t i n g  w i th  c h i l d r e n  as p a r t  o f  t h e i r  academic s tudy?

3. What i s  t h e  a d m i n i s t r a t i v e  s t r u c t u r e  o f  c h i l d  c a r e  s e r v i c e s  

w i th in  t h e  u n i v e r s i t y  governance  f o r  each i n s t i t u t i o n ?

4. What a r e  t h e  c l a s s i f i c a t i o n  t i t l e s / c o d e s  f o r  t h e  c h i l d  ca re  

personnel  w i t h i n  t h e  a d m i n i s t r a t i v e  framework o f  each i n s t i t u t i o n ?

5. How a r e  t h e  c h i l d  c a r e  s e r v i c e s  funded and a d m in i s t e r e d  in 

each u n i v e r s i t y ’ s f i s c a l  o p e r a t i o n s ?

D e f i n i t i o n  o f  Terms

Campus em ployees . Any persons  employed by t h e  u n i v e r s i t y .

This might  in c lu d e  a d m i n i s t r a t o r s ,  f a c u l t y ,  c l e r i c a l  and maintenance  

p e r s o n n e l ,  and o t h e r  u n i v e r s i t y  s t a f f .

Child  c a r e  c e n t e r . A f a c i l i t y  o t h e r  than  a p r i v a t e  r e s id e n c e

t h a t  c a r e s  f o r  c h i l d r e n  whose p a r e n t s  o r  g u a r d i a n s  a r e  n o t

i m m e d i a t e l y  a v a i l a b l e  t o  them (M ic h ig a n  D e p a r t m e n t  o f  S o c i a l  

S e r v i c e s ,  1984) .

Chi ld  c a r e  s e r v i c e s . Any program o r  a s s i s t a n c e  t h a t  o f f e r s  (a) 

d i r e c t  c a r e  o f  c h i l d r e n ,  (b)  in fo rm a t ion  on c h i l d  c a r e  r e s o u rc e s  

and /o r  a v a i l a b i l i t y ,  (c )  employee b e n e f i t s  t h a t  in c lu d e  compensat ion  

f o r  c h i l d  c a r e  in  some form, a n d /o r  (d) l a b o r a t o r y  programs t h a t  

i n c l u d e  c h i l d r e n  f o r  t h e  o b s e r v a t i o n  o f  t h e i r  g ro w th  and

development.

D aycare . F u l l - d a y  s e r v i c e s  f o r  c h i l d r e n  w h i le  p a r e n t s  are 

working o r  a t t e n d i n g  c l a s s e s .
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Davcare t r i l e m m a . A term co ined  t o  i l l u s t r a t e  t h e  b a l a n c e  of  

c o n f l i c t i n g  demands o f  q u a l i t y  c a r e  o f  c h i l d r e n ,  good wages f o r  

c a r e g i v e r s ,  and low c o s t s  f o r  p a r e n t s  ( U n i v e r s i t y  C h i l d  Care  

Committee, 1988).

Dependent  c a r e  spending a c c o u n t . An in d i v id u a l  accoun t  s e t  up 

by e m p l o y e r s  f o r  e a c h  e m p lo y e e ,  who t h e n  t a k e s  a n o n t a x a b l e  

r e d u c t io n  in  income and draws from t h i s  account  t o  pay c h i l d  ca re  

f e e s  (Dole,  1988) .

Em ployer-sponsored c h i l d  c a r e . Any c h i l d  c a r e  s e r v i c e s  t h a t  

a r e  f u l l y  o r  p a r t i a l l y  funded by employers f o r  t h e i r  employees 

(Michigan C h i ld  Care P a r t n e r s h i p ,  1990).

Family d avca re  p r o v i d e r s . Persons  who c a r e  f o r  u n r e l a t e d  c h i l ­

dren  in  t h e i r  homes (Michigan Department o f  Socia l  S e r v i c e s ,  1984).

F e a t u r e s  ( o f  c h i l d  ca re  s e r v i c e s ) . Elements o f  c h i l d  ca re  

f a c i l i t i e s  o r  s e r v i c e s ,  such as room l a y o u t ,  hours  o f  o p e r a t i o n ,  

numbers and ages o f  c h i l d r e n ,  number and ed u c a t io n a l  p r e p a r a t i o n  of  

s t a f f ,  c l i e n t e l e  s e rv e d ,  and a d m i n i s t r a t i v e  s t r u c t u r e .  The s tudy  

d i d  n o t  i n c l u d e  e l e m e n t s  o f  c u r r i c u l u m ,  f a c t o r s  o f  q u a l i t y  

programming,  o r  e f f e c t s  o f  c h i l d  c a r e  s e r v i c e s  on c h i l d r e n ,  p a r e n t s ,  

o r  s t u d e n t s .

F i s c a l  o p e r a t i o n s . Those f u n c t i o n s  c o n n e c t e d  t o  f u n d i n g  

s o u rc e s ,  t u i t i o n  f e e s ,  s a l a r i e s ,  o t h e r  employee b e n e f i t s ,  and p a re n t  

payment p o l i c i e s .

F unc t ions  ( o f  c h i l d  ca re  s e r v i c e s ) . That  which c o n s t i t u t e s  

o b j e c t i v e s ,  m i s s io n ,  purpose ,  jo b  d e s c r i p t i o n s ,  p a r e n t  and s tu d e n t  

involvement ,  o r  academic use as a l a b o r a t o r y  s i t e .
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I n f a n t s . C h i ld r e n  from b i r t h  t o  t h e  beg inn ing  o f  independen t  

walking (abou t  12 months o f  age) (Morrison,  1988).

Lab s c h o o l s  o r  c h i l d - d e v e l o p m e n t  l a b s . Model f a c i l i t i e s  

u s u a l l y  d es igned  t o  r e f l e c t  s p e c i f i c  t h e o r i e s  and methods.  Labs are  

o f t e n  d es ig n ed  as p a r t  o f  ed u c a t io n a l  i n s t i t u t i o n s  t o  d i r e c t l y  

observe  c h i l d r e n  f o r  p r e s e r v i c e  t e a c h e r s  and r e s e a r c h  (Morr ison ,

1988).

Latch k e y . Child  ca re  programs s e rv in g  sch o o l -a g e  c h i l d r e n  

be fo re  and a f t e r  t h e i r  r e g u l a r  school day.

P r e s c h o o l e r s . C h i ld ren  between t o d d l e r  age and age o f  e n t r a n c e  

i n t o  k i n d e r g a r t e n  o r  f i r s t  g rade .  Because k in d e rg a r t e n  i s  becoming 

more w idesp read ,  i t  i s  customary  t o  r e f e r  t o  f o u r  y e a r  o ld s  as p r e ­

s c h o o le r s  (M orr ison ,  1988).

Resource  and r e f e r r a l  (R & R ) . A s e r v i c e  t h a t  connec ts  c h i l d  

c a r e  p r o v i d e r s  in  a g ive n  a r e a  and p a r e n t s  s e a r c h in g  f o r  in fo rm a t io n  

and c h i l d  c a r e .

Schoo l-ane  c h i l d r e n . Ch i ld ren  from 6 t o  12 y e a r s  o f  age (Mich­

igan Department o f  S oc ia l  S e r v i c e s ,  1984).

S t u d e n t - p a r e n t s . Persons e n r o l l e d  f o r  academic s tudy  who have 

c h i l d r e n .  For t h i s  s tu d y ,  " s t u d e n t - p a r e n t s "  r e f e r s  s p e c i f i c a l l y  to  

th o s e  s t u d e n t s  with  c h i l d r e n  0 to  10 y e a r s  o f  age.

S t u d e n t - o b s e r v e r s / p a r t i c i p a t o r s . Persons  e n r o l l e d  in cou rses  

r e q u i r i n g  a f a c i l i t y  a t  which to  observe  t h e  growth and development 

o f  c h i l d r e n .  Some c u r r i c u l a  may be c h i l d  development,  e d u c a t io n ,  

human eco logy ,  p sychology ,  a n d /o r  s o c i a l  s c i e n c e s .
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T o d d l e r s . C h i ld ren  from th e  beg inn ing  o f  in dependen t  walking 

t o  about  age t h r e e  (Morr ison ,  1988).

ZA endorsem en t . Acknowledgment on t h e  Michigan t e a c h i n g  c e r ­

t i f i c a t e  e n a b l in g  th e  h o ld e r  t o  t e a c h  p reschool  c h i l d r e n  in  a p u b l i c  

school s e t t i n g .

L i m i t a t i o n s  and D e l i m i t a t i o n s

The focus  o f  t h i s  s tudy  was on campus c h i l d  c a r e  s e r v i c e s ,  

which i s  one segment o f  th e  c h i l d  c a r e  p r o f e s s i o n .  A f u r t h e r  

d e l i m i t a t i o n  was t h e  d e s c r i p t i o n  o f  c h i l d  c a r e  s e r v i c e s  a t  t h e  15 

p u b l i c  u n i v e r s i t i e s  in Michigan.  Child  c a r e  s e r v i c e s  a t  M ich igan’ s 

community c o l l e g e s  and p r i v a t e  i n s t i t u t i o n s  were no t  in c lu d e d  in 

t h i s  s tudy .

The c o n c e n t r a t i o n  o f  t h i s  s tudy  was a d e s c r i p t i v e  overv iew o f  

t h e  types  o f  c h i l d  c a r e  s e r v i c e s  a v a i l a b l e  t o  s p e c i f i c  campus 

c o n s t i t u e n t s  w i th i n  t h e  u n i v e r s i t y  community. Another  d e l i m i t a t i o n  

was the  i n v e s t i g a t i o n  o f  th e  o r g a n i z a t i o n a l  s t r u c t u r e  o f  campus 

c h i l d  c a r e  personne l  and t h e i r  employment s t a t u s  in  t h e  h i e r a r c h i c a l  

s t r u c t u r e  o f  t h e  u n i v e r s i t y  s y s t e m .  T h e s e  a r e  a r e a s  o f  

a d m i n i s t r a t i v e  f u n c t i o n  r a t h e r  than  i n s t r u c t i o n a l  i s s u e s .

One o f  t h e  l i m i t a t i o n s  t h a t  a f f e c t e d  t h i s  s tudy  was t h e  l a c k  o f  

a c e n t r a l  s o u r c e  o f  i n f o r m a t i o n  on mos t  c am puse s  t o  l o c a t e  

f a c i l i t i e s  on campus whose f u n c t io n  in c luded  c a r i n g  f o r  c h i l d r e n .  

Also,  some i n s t i t u t i o n s  in the  s tudy  d id  no t  s e rv e  a l l  t h r e e  

p o p u l a t i o n s  o f  i n d i v i d u a l s  i d e n t i f i e d  a s  s e e k i n g  c h i l d  c a r e  

s e r v i c e s :  campus-employee-paren ts ,  s t u d e n t - p a r e n t s ,  and s t u d e n t -

o b s e r v e r s / p a r t i c i p a t o r s .
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O rg a n iz a t io n  o f  t h e  Study

Chapte r  I i n c lu d e s  t h e  need f o r  t h e  s tu d y ,  a s t a t e m e n t  o f  th e  

problem, and purpose f o r  the  s tudy  o f  campus c h i l d  c a r e  s e r v i c e s  in 

M i c h i g a n .  The r e s e a r c h e r  d e s c r i b e d  t h e  s i g n i f i c a n c e  o f  t h e  

r e s e a r c h ,  p r e s e n t e d  t h e  r e s e a r c h  q u e s t i o n s  t o  be i n v e s t i g a t e d ,  

d e f i n e d  s p e c i f i c  t e r m s ,  and r e v i e w e d  t h e  l i m i t a t i o n s  o f  t h e  

r e s e a r c h .

The in fo rm a t io n  in Chapter  I I  i n c lu d e s  a rev iew  o f  t h e  r e s e a r c h  

s t u d i e s  and p o i n t s  o f  view on th e  h i s t o r y  o f  campus c h i l d  c a r e ,  as  

w e l l  a s  t h e  f e a t u r e s  and f u n c t i o n s ,  i n t e g r a t i o n  o f  s e r v i c e s ,  

a d m i n i s t r a t i v e  o r g a n i z a t i o n ,  c l a s s i f i c a t i o n  o f  p e r s o n n e l ,  and f i s c a l  

o p e r a t i o n s  o f  campus c h i l d  c a r e .

Chapte r  I I I  c o n t a i n s  a d e s c r i p t i o n  o f  t h e  methods used in 

conduc t ing  t h i s  s tu d y .

The f i n d i n g s  a r e  p r e s e n te d  in Chapter  IV. Chapte r  V in c lu d e s  

t h e  summaries and c o n c lu s io n s  from th e  a n a l y s i s  o f  t h e  s tudy  

f i n d i n g s .



CHAPTER I I

REVIEW OF THE LITERATURE

The r e s e a r c h e r ’ s p u r p o s e  in  t h i s  s t u d y  was t o  g a t h e r  

i n fo rm a t io n  on campus c h i l d  c a r e  from t h e  15 p u b l i c  u n i v e r s i t i e s  in 

Michigan.  A b r i e f  h i s t o r y  o f  campus c h i l d  c a r e  i n t r o d u c e s  the  

l i t e r a t u r e  rev iew r e l a t i n g  to  (a )  t h e  f e a t u r e s  and f u n c t i o n s  o f  

c h i l d  c a r e  s e r v i c e s  a t  each campus f o r  employee- and s t u d e n t - p a r e n t s  

as  well  as  u n i v e r s i t y  s tu d e n t s  p a r t i c i p a t i n g  w i th  c h i l d r e n  f o r  

academic p u rp o s e s ,  (b)  the  i n t e g r a t i o n  o f  t h e  a d m i n i s t r a t i o n  o f  

c h i l d  c a r e  s e r v i c e s  w i t h i n  t h e  g o v e r n i n g  s t r u c t u r e  o f  each  

u n i v e r s i t y ,  and (c )  th e  d e l i v e r y  system o f  campus c h i l d  ca re  

s e r v i c e s ,  which i n c lu d e s  a d m i n i s t r a t i v e  s t r u c t u r e ,  c l a s s i f i c a t i o n  o f  

c h i l d  c a r e  p e r s o n n e l ,  and f i s c a l  o p e r a t i o n s .

H i s to r y  o f  Campus Child  Care 

The h i s t o r y  o f  c h i l d  ca re  on campuses d a t e s  back t o  t h e  l a t e  

1800s,  when John Dewey s t a r t e d  t h e  f i r s t  c e n t e r  a t  t h e  U n i v e r s i t y  of  

Chicago (Keyes,  1990) .  These e a r l y  c e n t e r s  were e s t a b l i s h e d  f o r  the  

p r e p a r a t i o n  o f  t e a c h e r s  and p s y c h o l o g i s t s  (Day, 1984).  The c e n t e r s  

conducted  h a l f - d a y  programs in academic d epa r tm en t s  des ig n ed  f o r  

s tu d e n t s  t o  p a r t i c i p a t e  with c h i l d r e n  who u s u a l l y  a r r i v e d  and l e f t  

a t  th e  same t ime each day (Keyes, 1990).  One o f  t h e  e a r l y  s c h o o l s ,

11
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e s t a b l i s h e d  in  1922 t o  t r a i n  t e a c h e r s  and mothers ,  was t h e  M e r r i l l  

Palmer I n s t i t u t e  in  D e t r o i t ,  Michigan (P in e ,  1984).  The f i r s t  c h i l d  

c a r e  c o o p e r a t i v e  was a l s o  e s t a b l i s h e d  a t  t h e  U n i v e r s i t y  o f  Chicago 

in  1916 ( P in e ,  1984) .  In th e  1920s,  t h e  emerging s tudy  o f  c h i l d r e n  

r e s u l t e d  in  t h e  open ing  o f  s e v e ra l  n u r s e r y  s c h o o l s ,  whose primary  

miss ion  was r e s e a r c h  on campuses such as th e  U n i v e r s i t y  o f  Iowa, 

Teachers  C o l l eg e  (Columbia) ,  and Yale (P in e ,  1984).

During t h e  d e p r e s s i o n  y e a r s  and World War I I ,  campuses and war 

f a c t o r i e s  c r e a t e d  24-hour  dayca re  f a c i l i t i e s  t o  accommodate women 

who were e i t h e r  s tu d y in g  or  working.  The 1950s brought  a s h i f t  in 

t h e  r o l e  o f  women t o  remain p r i m a r i l y  in th e  home and a n a t io n a l  

change in  emphasis  from daycare  needs o f  c h i l d r e n  t o  c h i l d r e n  in 

p ove r ty ,  which b rough t  about t h e  c l o s i n g  o f  many campus c e n t e r s  

(Bauch, 1988; Keyes, 1990) .

In t h e  1960s and 1970s, a re s u rg e n c e  o f  demand f o r  campus c h i l d  

c a r e  s e r v i c e s  came w i th  s tu d e n t  a c t iv i s m .  S tu d en t s  w i th  bab ies  

o f t e n  marched i n t o  p r e s i d e n t s ’ o f f i c e s  to  make demands f o r  daycare  

s e r v i c e s .  The women’ s movement, th e  changing fam i ly  s t r u c t u r e ,  and 

a f f i r m a t i v e - a c t i o n  i s s u e s  a l s o  in f l u e n c e d  an i n c r e a s e  in  campus 

c e n t e r s  (Day, 1984; Keyes,  1990).

D u r in g  t h e  1 9 8 0 s ,  t h e  r i s e  o f  two w o rk in g  p a r e n t s ,  t h e  

d e c l i n i n g  pool  o f  t r a d i t i o n a l - a g e  s t u d e n t s ,  and c o n c e r n s  o f  

r e c r u i t m e n t  and r e t e n t i o n  o f  s tu d e n t s  and f a c u l t y  again brought 

a t t e n t i o n  t o  c h i l d  c a r e  i s s u e s  on c o l l e g e  and u n i v e r s i t y  campuses



13

(Powell ,  1989).  S t r o n g e r  i n s i s t e n c e  on employer involvement in 

fam i ly  p o l i c i e s  from employee p a r e n t s  and c h i l d  ad v o c a te s  has put 

con t inued  p r e s s u r e  on campus c h i l d  c a r e  s e r v i c e s  in t h e  1990s 

(Keyes,  1990; K r a f t ,  1984).

Review o f  t h e  L i t e r a t u r e  on Campus Child  Care S e r v i c e s  

In t h e  l a s t  few y e a r s ,  in fo rm a t ion  on th e  i s s u e s  o f  c h i l d  ca re  

has c e n t e r e d  on th e  "daycare  t r i l em m a ,"  a term co ined  t o  i l l u s t r a t e  

th e  ba lance  o f  th e  c o n f l i c t i n g  demands o f  q u a l i t y  c a r e  o f  c h i l d r e n ,  

good wages f o r  c a r e g i v e r s ,  and low c o s t s  f o r  p a r e n t s  ( U n i v e r s i t y  

Child  Care Committee,  1988).  Other  r e s e a r c h e r s  have s t u d i e d  th e  

problems s u r round ing  c h i l d  c a r e  and working p a r e n t s ,  s i n g l e  p a r e n t s ,  

e f f e c t s  o f  e a r l y  ch i ldhood  e x p e r i e n c e s  on c h i l d r e n ,  e f f e c t s  on 

b u s in e s s  w i th  employer- sponsored  c h i l d  c a r e  b e n e f i t s ,  and r e l a t e d  

t o p i c s .  In th e  f o r e f r o n t  o f  d i s c u s s i o n s  have been government 

o f f i c i a l s ,  b u s i n e s s  e m p l o y e r s  and em ployee  u n i o n s ,  e d u c a t i o n a l  

l e a d e r s ,  and c h i ld -deve lopm en t  s p e c i a l i s t s .  Many o f  t h e  f i n d i n g s  

have r e v e a l e d  t h a t  th e  s e p a r a t e  r o l e s  o f  employee and p a r e n t  a re  

b l u r r e d ,  and fam i ly  i s s u e s  have a d i s t i n c t  e f f e c t  on t h e  workplace 

(Northwest ,  1990).  Former S e c r e t a r y  o f  Labor Ann Dore McLauglin 

( c i t e d  in  Bankes, 1990) s t a t e d  t h a t  c h i l d  c a r e  i s  becoming "one o f  

th e  f r o n t - b u r n e r  i s s u e s  of  t h e  d ecade ."  Employer-sponsored c h i l d  

c a r e  i s  being  s t u d i e d ,  and seminars  a re  being conducted  on how to  

ba lance  c o s t s  and e f f e c t i v e n e s s  and a l s o  how t o  s u p p o r t  employees ’ 

work and fam i ly  r e s p o n s i b i l i t i e s  (Nor thwes t ,  1990).
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As c o l l e g e s  and u n i v e r s i t i e s  seek  t o  i n c r e a s e  th e  number of  

women and m i n o r i t i e s  t o  campus as s t u d e n t s ,  f a c u l t y ,  and s t a f f ,  

q u e s t i o n s  a r e  be ing asked  about  what demographic t r e n d s  w i l l  be 

a f f e c t i n g  th e  changes in  th e  coming p o p u la t i o n s  o f  s t u d e n t s  and 

employees (C o r r ig a n ,  1984).

F ea tu re s  and F unc t ions  o f  
Child  Care in  Michigan

As t h i s  s tudy  i s  t h e  d e s c r i p t i o n  o f  campus c h i l d  c a r e  a t  the  

p u b l i c  u n i v e r s i t i e s  in  Michigan,  s t a t i s t i c s  r e l e v a n t  t o  Michigan’ s 

c h i l d  c a r e  i s s u e s  may p rov ide  background in f o r m a t io n .

F ig u re s  from t h e  Em ployers* Guide to  C h i ld  Care,  p u b l i s h e d  by 

th e  Michigan House Republican  Task Force on Child  Care (Bankes,

1990),  a r e  as fo l l o w s :

* 58% o f  t h e  m a r r i e d -c o u p le  f a m i l i e s  have dual  incomes.
* 53% o f  a l l  Michigan f a m i l i e s  a r e  suppor ted  by two o r  more 

e a r n e r s .
* 51% o f  t h e  f a m i l i e s  where both p a r e n t s  work in c lu d e  c h i l d r e n  

under  th e  age o f  s i x .
* 162,904 c h i l d  c a r e  p lacements  [ sp aces ]  e x i s t  o f  a l l  types  

[ d a y c a re ,  p r e s c h o o l ,  e t c . ]  f o r  an e s t i m a t e d  342,557 c h i l d r e n .
* Women w i l l  have 60% of t h e  new jo b s  c r e a t e d  by th e  y e a r  2000.
* 37 companies in Michigan have em ployer -sponsored  c h i l d  c a r e .

Whether any o f  t h e  Michigan companies were c o l l e g e s  and u n i v e r ­

s i t i e s  was not  r e p o r t e d .  However, in 1989, Davenport  C o l l ege  in 

Kalamazoo r e c e iv e d  s p e c i a l  r e c o g n i t i o n  from th e  Michigan Child  Care 

Cha l lenge ,  a c o n t e s t  sponsored by th e  House Republ ican Task Force on 

Child Care ,  f o r  t h e  im plementa t ion  o f  a r e s o u r c e  and r e f e r r a l  

s e r v i c e  f o r  employees.  Subsequen t ly ,  t h e  c o l l e g e  has added an on­

s i t e  c h i l d  c a r e  f a c i l i t y  f o r  s t u d e n t - p a r e n t s  (Bankes,  1990) .  Other
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b u s in e s s e s  a l s o  have been seek ing  ways t o  a id  p a r e n t s  w i th  c h i l d  

c a r e .  IBM announced a $22 m i l l i o n  i n i t i a t i v e  t o  h e lp  i n c r e a s e  th e  

supply  and develop  c h i l d  c a r e  s e r v i c e s  in th e  communit ies  o f  t h e i r  

employees (Academy, 1990).  Burger King in  Grand Rapids o f f e r s  

weekly c h i l d  c a r e  money t o  t h e i r  workers  ( P r i c e ,  1988) .  Oakland 

P u b l ic  Schools  o f f e r s  a t u i t i o n - b a s e d  c h i l d  c a r e  program f o r  i n f a n t s  

th rough  p reschoo l  t o  t h e i r  employees (Bankes, 1990).

Following i s  i n fo rm a t io n  on th e  ty p e s  o f  c a r e  c h i l d r e n  in 

Michigan a r e  r e c e i v i n g ,  as r e p o r t e d  in C hi ld  Care in  Michigan:  A

P r o f i l e  (Crawley,  de P i e t r o ,  & S u l l i v a n ,  1989) ,  p u b l i s h e d  by th e  

Michigan Community Coord ina ted  Child Care (4 C’ s)  A s s o c i a t i o n :

* 23% c h i l d  c a r e  c e n t e r s
* 22% fam i ly  day ca re  homes
* 6% in-home c a r e
* 24% r e l a t i v e s  o t h e r  than  p a r e n t s
* 8% w i th  mother a t  work
* 16% f a t h e r

There a r e  3,000 c h i l d  c a r e  c e n t e r s  in Michigan ,  and o f  t h e  26 

u n i v e r s i t i e s  and c o l l e g e s  responding  t o  a su rvey  by t h e  S t a t e  

Community Coord ina ted  Child  Care A s s o c i a t i o n  (4 C’ s ) ,  3 had no 

campus c h i l d  c a r e  s e r v i c e s ,  13 had f u l l - d a y  c e n t e r s ,  and 10 had 

h a l f - d a y  p r o g r a m s .  The d a t a  were  i n c o m p l e t e  r e g a r d i n g  what  

a d d i t i o n a l  s e r v i c e s  were o f f e r e d ,  to  what c o n s t i t u e n t s  o f  t h e  campus 

th e  s e r v i c e s  were a v a i l a b l e ,  and whether  t h e  i n s t i t u t i o n s  in  th e  

survey  were p u b l i c  o r  p r i v a t e  (Crawley e t  a l . ,  1989).

S t u d e n t - p a r e n t s . Campuses a l s o  have been in f l u e n c e d  by the  

changing r o l e s  o f  women and f a m i l i e s .  The q u e s t i o n  o f  how n a t i o n a l  

s t a t i s t i c s  may t r a n s l a t e  to  campuses and u n i v e r s i t i e s  whose focus  i s
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o f t e n  on s t u d e n t s  r a t h e r  than  on employees r e v e a l s  some h e lp fu l  

background in f o r m a t i o n .  Following a r e  some r e l e v a n t  s t a t i s t i c s :

* Enro l lm en t  o f  women in h ig h e r  e d u c a t io n  in c r e a s e d  a t  a r a t e  
n in e  t im es  t h a t  o f  men between 1974 and 1984 ( S h i r a h ,  1988).

* 83% i n c r e a s e  in  women e n r o l l e d  in  c o l l e g e s  between 1970 and 
1982,  r e s u l t i n g  in  a 249% i n c r e a s e  in  women s t u d e n t s  ages  25 
t o  29 and a 314% i n c r e a s e  in women s t u d e n t s  ages 30 t o  34 
(A lg e r ,  1988; Greene,  1985).

* 60% o f  t h e  n a t i o n ’ s s t u d e n t s  a r e  23 y e a r s  o r  o l d e r  (C ol lege  
Board,  1990).

* Women ea rn  51.9% o f  a l l  b a c h e l o r ’ s and m a s t e r ’ s d eg ree s  (Cen­
t e r  f o r  t h e  American Woman and P o l i t i c s ,  1988).

* 54% o f  u n d e rg ra d u a t e s  a r e  women ( W a l l i s ,  1988).
* There  have been a 90% in c r e a s e  in  campus c h i l d  c a r e  c e n t e r s  

s i n c e  1970 (Greene,  1985).
* 40% o f  campuses o f f e r  some form o f  c h i l d  c a r e  (Greene,  1985).

One o f  t h e  s e r v i c e s  needed and o f t e n  demanded by th e  o l d e r  

a d u l t  s t u d e n t  s e l e c t i n g  an e d u c a t i o n a l  i n s t i t u t i o n  i s  t h e  

a v a i l a b i l i t y  o f  c h i l d  c a r e  (Champagne & P e t i t p a s ,  1989) .  One o f  th e  

r e s u l t s  o f  t h e  Wiscons in  s tudy  was th e  d e s i r e  t o  have th e  campus be 

" f a m i l y  f r i e n d l y "  f o r  s t u d e n t s  and e m p l o y e e s .  The f o l l o w i n g  

s t a t e m e n t  i s  from t h e  Wisconsin r e p o r t  ( U n i v e r s i t y  Child  Care Com­

m i t t e e ,  1989):

We [ t h e  u n i v e r s i t y ]  cannot  a f f o r d  t o  l o s e  s i n g l e  p a r e n t s  who 
canriuL keep up with  s t u d i e s  or come t o  work due t o  a l a c k  of  
r e l i a b l e ,  q u a l i t y  c h i l d  c a r e .  We cannot  a f f o r d  t o  l o s e  the  
p r o s p e c t i v e  f a c u l t y  member who does no t  choose t h i s  campus 
because  she wants  a U n iv e r s i t y  which o f f e r s  an e x t e n s i o n  o f  th e  
t e n u r e  c lo c k  a f t e r  he r  c h i l d  i s  born .  (p .  2)

S t a n fo rd  U n i v e r s i t y  has one o f  t h e  o l d e s t  ne tworks  o f  c h i l d

c a r e  programs in t h e  co u n t ry  (Almond & C ra ig ,  1988) .  Housed in the

S tuden t  S e r v i c e  D i v i s i o n ,  th e  s e r v i c e s  in c lu d e  f i v e  c e n t e r s  t h a t

d i r e c t l y  s e rv e  c h i l d r e n ,  a system o f  d ayca re  homes, and two c e n t r a l

c o o r d i n a t i n g  ag e n c ie s  w i th  th e  community: t h e  C h i l d c a r e  Resource
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Center  and t h e  Council  on C h i l d c a r e .  The s e r v i c e s  a r e  a v a i l a b l e  f o r  

employee- and s t u d e n t - p a r e n t s .

E m p lo v e e -p a re n t s . Nat ional  s t a t i s t i c s  a r e  abundant  on the  

i n c r e a s e  o f  women, p a r t i c u l a r l y  mothers ,  in  th e  w orkfo rce  and th e  

i m p l i c a t i o n s  t h i s  has on the  dayca re  needs o f  a l l  working f a m i l i e s .  

I n fo rm a t io n  from t h e  Department o f  Labor (Dole,  1989) i n c lu d e s  th e  

f o l l o w i n g :

* 48% o f  a l l  mothers  a r e  r e t u r n i n g  t o  work b e f o r e  t h e i r  c h i l ­
d ren  a r e  a y e a r  o ld .

* By 1995,  t w o - t h i r d s  o f  t h e  mothers o f  p r e s c h o o l e r s  and t h r e e -  
q u a r t e r s  o f  t h e  mothers o f  s ch o o l -ag e  c h i l d r e n  w i l l  be in  the  
w ork fo rc e .

* 60% o f  men in  t h e  l a b o r  fo r c e  have employed wives .
* Company s u rveys  have r e v e a le d  t h a t ,  a t  a very  minimum, two 

o u t  o f  t h r e e  workers have d i f f i c u l t y  b a l a n c in g  t h e i r  r e s p o n ­
s i b i l i t i e s  a t  home and on th e  jo b .

* 60% o f  mothers  with  c h i l d r e n  under  s i x  worked o u t s i d e  the  
home in  1989 ( i n  1950 t h e r e  were 12%).

* Over t h e  nex t  t e n  y e a r s ,  women a re  p r o j e c t e d  t o  accoun t  f o r  
t w o - t h i r d s  o f  t h e  new w o rk e r s - - a b o u t  80% w i l l  be o f  c h i l d -  
r e a r i n g  age (Northwest ,  1990).

* 6 . 6  m i l l i o n  f a m i l i e s  a r e  now headed by a s i n g l e  p a re n t  
(Bankes,  1990) .

* Women as p e r c e n ta g e  o f  t h e  workforce (N or thw est ,  1990):
All i n d u s t r i e s  45%
Heal th  s e r v i c e s  82%
Banking and f in a n c e  72%
Legal s e r v i c e  72%
Insu rance  63%

* Three  thousand  companies p a r t i c i p a t e  in em plo yer -sponsored  
c h i l d  c a r e  (Bankes,  1990).

* Over o n e - t h i r d  o f  t h e  workforce c o n s i s t s  o f  p a r e n t s  with  
c h i l d r e n  (Michigan Child  Care I n i t i a t i v e ,  1989) .

Although th e  s t a t i s t i c s  may su g g es t  t h a t  c h i l d  c a r e  i s  a 

woman’ s problem, t h e  concerns  o f  c h i l d r e n  a r e  a fam i ly  i s s u e  from 

which men a r e  no t  exempt.  There i s  an i n c r e a s e  in men seek ing  

p a r e n t a l  l e a v e  and an in c r e a s e  in s i n g l e - p a r e n t  f a m i l i e s  headed by 

f a t h e r s  (Bankes,  1990).
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A r e c e n t  survey  r e p o r t e d  in  t h e  Chron ic le  o f  H igher  Educa t ion  

(Mooney, 1991) o f  35 ,478 f a c u l t y  members inc luded  a s e c t i o n  on 

sources  o f  s t r e s s .  The f i n d i n g s  l i s t e d  c h i l d  c a r e  as a s l i g h t l y  

h ighe r  s t r e s s o r  f o r  men (29 .0 )  than  f o r  women ( 2 8 . 6 ) .  In a d d i t i o n ,  

th e  c a t e g o r y  o f  c h i l d r e n ’ s problems was a l s o  a h ig h e r  s t r e s s o r  f o r  

men (32 .5 )  than  f o r  women ( 2 9 . 0 ) .  The survey  was p a r t  o f  a s tudy  

conducted by th e  Educa tion  Research I n s t i t u t e  o f  t h e  U n i v e r s i t y  o f  

C a l i f o r n i a  a t  Los Angeles .

The to p  s t r e s s o r  f o r  both men (83 .5 )  and women (9 0 .5 )  was t ime 

p r e s s u r e s ,  fo l lowed  by l a c k  o f  pe rsona l  t ime f o r  men (76 .2 )  and 

women ( 8 8 . 7 ) .  The t h i r d  h i g h e s t  sou rce  o f  s t r e s s  f o r  men was

t e a c h i n g  l o a d  ( 6 2 . 1 ) ,  w h e r e a s  f o r  women m a n ag in g  h o u s e h o l d  

r e s p o n s i b i l i t i e s  (73 .3 )  was t h i r d .  In th e  f o u r t h  p o s i t i o n  of  

s t r e s s o r s  f o r  men (5 9 .8 )  was managing household r e s p o n s i b i l i t i e s ,  

whereas f o r  women (7 2 .1 )  th e  f o u r t h  major  s t r e s s o r  was te a c h in g

lo a d .  The f i n d i n g s  on s t r e s s  from t h i s  s tudy  on th e  academic

p r o f e s s io n  c o r r e l a t e  w ith  t h e  s t a t i s t i c s  g iven e a r l i e r  f o r  the

genera l  p o p u la t i o n .

Family i s s u e s  and work o r  s tudy  were th e  focus  o f  t h e  Child 

Care Task Force Committee a t  t h e  U n i v e r s i t y  o f  Wisconsin ,  which 

p u b l i sh e d  a r e p o r t  e n t i t l e d  U n f in i s h e d  B u s in e ss :  C h i l d r e n , F a m i l ie s  

and C h i ld  Care a t  UH-Madison ( U n i v e r s i t y  Child Care Committee,

1989). The f i n d i n g s  added a f o u r t h  component o f  p a r e n t a l  t ime to  

t h e  d a y c a r e  t r i l e m m a  o f  q u a l i t y ,  w a g e s ,  and a f f o r d a b i l i t y ,  

emphasizing the  impor tance  o f  p a r e n t a l  involvement w i th  c h i l d r e n .  

The e f f e c t  o f  t ime p r e s s u r e s  as a source  o f  s t r e s s  in  many campus
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f a m i l i e s  from t h e  Wisconsin s tudy  i s  a r e f l e c t i o n  o f  t h e  e a r l i e r  

r e s u l t s  f rom  t h e  s u r v e y ,  i n  w hich  t i m e  p r e s s u r e s  w ere  t h e  

predominant  s t r e s s o r  f o r  both male and female f a c u l t y  members.

The C o l lege  and U n iv e r s i t y  Personnel  A s s o c i a t i o n  (CUPA, 1991) 

c o n t r a c t e d  f o r  a r e p o r t  on work and fam i ly  b e n e f i t s .  Of t h e  35 

c o l l e g e s  and u n i v e r s i t i e s  su rveyed ,  74% o f f e r e d  some kind o f  c h i l d  

c a r e  a s s i s t a n c e .  Of th o s e  o f f e r i n g  such a s s i s t a n c e ,  92% o f f e r e d  

dependent  c a r e  spending  a cc oun ts ,  which employers s e t  up f o r  each 

employee.  The employee took  a non taxab le  r e d u c t io n  in  income up to  

$5,000 and then  drew from t h i s  account  to  pay f o r  c h i l d  c a r e  f ee s  

(Dole,  189) .  T h i r t y - n i n e  p e r c e n t  o f  th o s e  campuses o f f e r i n g  c h i l d  

c a r e  a s s i s t a n c e  o f f e r e d  r e s o u rc e  and r e f e r r a l  s e r v i c e s  (27% in -house  

and 12% c o n t r a c t u a l ) ,  and 38% provided  an on- or  n e a r - s i t e  c h i l d  

c a r e  c e n t e r  t h a t  was e i t h e r  s u b s id iz e d  by th e  i n s t i t u t i o n  (25%) or  

no t  s u b s i d i z e d .

At t h e  S e v e n t y - F i f t h  Annual Meeting o f  th e  American A s s o c i a t i o n  

o f  U n i v e r s i t y  P r o f e s s o r s  (1989),  a recommendation was approved to  

encourage t h e  commitment o f  i n s t i t u t i o n s  t o  p rov ide  q u a l i t y  c h i l d  

c a r e  in  r e c o g n i t i o n  o f  f a c u l t y  members with  c h i l d - r e a r i n g  r e s p o n s i ­

b i l i t i e s  to  p a r t i c i p a t e  s u c c e s s f u l l y  in t e a c h in g ,  r e s e a r c h ,  and 

s e r v i c e .

S tu d en t  o b s e r v e r s / p a r t i c i p a t o r s . As r e p o r t e d  in t h e  h i s t o r i c a l  

background,  l a b o r a t o r y  schools  long have been a s t a n d a r d  component 

in th e  p r e p a r a t i o n  o f  t e a c h e r s  o f  young c h i l d r e n .  T r a d i t i o n a l  

l a b o r a t o r y  sch o o ls  a r e  h a l f - d a y  programs p re p a r in g  t e a c h e r s  f o r
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n u r s e ry  sch o o ls  o r  k i n d e r g a r t e n s ;  however, t h e  changing demographics 

o f  working p a r e n t s  have in c r e a s e d  th e  needs o f  t r a i n i n g  f o r  daycare  

personne l  (Day, 1984) .  Ear ly  ch i ldhood  t e a c h e r s  a r e  more l i k e l y  to  

be h i r e d  by day ca re  c e n t e r s  than  n u r s e ry  s c h o o l s ,  a cco rd ing  to  

H a r r i e t  A lger  (1984) ,  a p io n e e r  in campus c h i l d  c a r e  programs.  

T r a i n i n g  in  campus c h i l d  c a r e  c e n t e r s  g i v e s  s t u d e n t s  a more

r e a l i s t i c  e x p e r i e n c e  o f  what t h e  e x p e c t a t i o n s  w i l l  be in  the

workplace  (A lge r ,  1984).

The U n i v e r s i t y  o f  Akron s t a r t e d  an academic p a r t - t i m e  preschool  

program, which has evolved  i n t o  a combination  o f  comprehensive 

dayca re  s e r v i c e s  f o r  c h i l d r e n  o f  300 t o  500 u n i v e r s i t y  s t u d e n t -  

p a r e n t s .  The program o f f e r s  a v a r i e t y  o f  o p t io n s  f o r  academic s tudy 

from c u r r i c u l a  a c r o s s  campus (Atwood, Tomi, & W il l i am s ,  1988).

I n t e g r a t i o n  o f  Campus Child  Care S e rv ic e s

Many campuses f aced  with  c h i l d  c a r e  demands from s t u d e n t -  and 

e m p l o y e e - p a r e n t s  and t h e  h ig h  c o s t s  o f  s t a r t i n g  c h i l d  c a r e  

f a c i l i t i e s  a r e  r e o r g a n i z i n g  t h e i r  t r a i n i n g  s i t e s  t o  accommodate the  

changing needs o f  t h e  campus community (Day, 1984).  The importance  

o f  maximizing th e  i n t e r d e p a r t m e n t a l  involvement  o f  th e  u n i v e r s i t y  i s  

an im por tan t  l i n k  t o  t h e  ba lance  o f  t h e  m u l t i p l e  needs  o f  f a m i l i e s ,  

work, and s tudy  (Cook, 1984).

A s tudy  o f  t h e  s t a t u s  o f  campus c h i l d  c a r e  in  I l l i n o i s  inc luded

12 p u b l i c  u n i v e r s i t i e s  (ou t  o f  86 i n s t i t u t i o n s  in  t h e  s tudy) 

(Corder ,  1986).  The purpose was to  o b t a in  in fo rm a t io n  on a l l  p r e ­

k i n d e rg a r t e n  programs o p e ra t e d  on campuses th ro u g h o u t  th e  s t a t e  and
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t o  i d e n t i f y  any l i n k a g e  among programs.  An a d d i t i o n a l  purpose  was 

t o  a s c e r t a i n  t h e  a d m i n i s t r a t o r s ’ p e r c e p t i o n s  o f  t h e  r e l a t i v e  

im por tance  o f  c h i l d r e n ’ s programs in t h e  f u l f i l l m e n t  o f  t h e  m iss ion  

o f  t h e  i n s t i t u t i o n .  There were 22 p r e k i n d e r g a r t e n  programs lo c a t e d  

on t h e  12 p u b l i c  u n i v e r s i t y  campuses in  t h e  s tu d y .  Ten (45.5%) were 

sponsored  by academic d e p a r tm e n t s ,  and 12 (54.5%) were run by 

nonacademic u n i t s  t h a t  were s e r v i c e  o r i e n t e d .  Al though t h e  m iss ion  

o f  t h e  academ ic -sponsored  programs was f o r  r e s e a r c h ,  c o n t in u in g  

e d u c a t i o n ,  o r  p ra c t i c u m  e x p e r i e n c e s ,  s t u d e n t s  o f t e n  were p la ced  in 

campus c e n t e r s  r e g a r d l e s s  o f  academic o r  nonacademic s p o n s o r s h ip .  

The f i n d i n g s  i n d i c a t e d  a b l u r r i n g  o f  t h e  d i s t i n c t i o n  be tw ee n  

academic and s e r v i c e - o r i e n t e d  c h i l d r e n ’ s programs.

D e l iv e ry  o f  Campus Child  Care S e rv ic e s

A s e l f - s t u d y  by th e  s t a f f  a t  t h e  C h i l d r e n ’ s C en te r  a t  th e  

U n i v e r s i t y  o f  South C a ro l in a  (Swich,  1988) i d e n t i f i e d  t h a t  th e  

com plex i ty  o f  t h e  r o l e  of  th e  a d m i n i s t r a t o r ,  " d i r e c t  c u r r i c u lu m ,  

s t a f f  deve lopment ,  c e n t e r  s e r v i c e  and p rac t icum  programs,  r e s e a r c h  

p r o j e c t s  and many more a c t i v i t i e s "  (p .  145) was c a u s in g  r a p i d  

t u r n o v e r  o f  d i r e c t o r s .  A d m in i s t r a t i v e  s t r u c t u r e ,  s t a f f  p a t t e r n s ,  

and s u p p o r t  systems may have a v a r i e t y  o f  forms to  meet th e  

com plex i ty  o f  m i s s io n s  and p h i l o s o p h i e s  o f  campus c h i l d  c a r e  c e n t e r s  

(Keyes,  1990).

Ma.ior S tu d ie s  on Campus Chi ld  Care 

I n v e s t i g a t i o n  o f  campus c h i l d  c a r e  s t u d i e s  r e v e a l e d  l i t t l e  

formal r e s e a r c h  on q u e s t i o n s  r a i s e d  f o r  t h i s  s tu d y .  Inc luded  in
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t h i s  s e c t i o n  a r e  t h r e e  s t u d i e s  w ith  in fo rm a t io n  t h a t  p a r a l l e l s  

components in  t h e  c u r r e n t  s tu d y  o f  t h e  p u b l i c  u n i v e r s i t i e s  in 

Michigan.

The rev iew o f  t h e  fo l l o w in g  campus s t u d i e s  has been o rgan ized  

accord ing  to  t h e  r e s e a r c h  q u e s t i o n s ,  c e n t e r i n g  on t h e  f e a t u r e s  and 

f u n c t i o n s  o f  campus c h i l d  c a r e  t o  employee- and s t u d e n t - p a r e n t s  as 

well  as u n i v e r s i t y  s t u d e n t s  p a r t i c i p a t i n g  with  c h i l d r e n  as p a r t  of  

academic s tu d y ;  t h e  i n t e g r a t i o n  o f  s e r v i c e s  w i th i n  t h e  u n i v e r s i t y  

governance;  and t h e  a d m i n i s t r a t i v e  s t r u c t u r e ,  c l a s s i f i c a t i o n  of  

p e r s o n n e l ,  and f i s c a l  o p e r a t i o n s  o f  campus c h i l d  c a r e  s e r v i c e s .

Three o f  t h e  major  s t u d i e s  on campus c h i l d  c a r e  t o  be reviewed 

inc lude  The C a l i f o r n i a  S t a t e  U n i v e r s i t y :  S tu d y  o f  th e  Need f o r

C h i ld  Care S e r v i c e s  (Summa A s s o c i a t e s ,  1988) ,  An E v a l u a t i o n  Report  

o f  the  C h i ld  Care Sys tem  o f  t h e  C i t y  U n i v e r s i t y  o f  New York  (Keyes,

1988),  and A N a t iona l  Campus Child  Care Survey conducted  by Child  

Care C e n t e r  M agaz ine  ( H e r r ,  Zimmerman,  & S a l e n g a ,  1987)  in  

c o o p e ra t io n  with  t h e  Nat iona l  C o a l i t i o n  o f  Campus C h i ld  Care .

The C a l i f o r n i a  S t a t e  U n i v e r s i t y  Study

The pr im ary purpose  o f  t h e  C a l i f o r n i a  s tudy  was t o  i d e n t i f y  the  

l e v e l  o f  need f o r  c h i l d  ca re  s e r v i c e s  among s t u d e n t - p a r e n t s  and the  

adequacy o f  c u r r e n t  c h i l d  c a r e  s e r v i c e s  a t  t h e  19 s i t e s  t h a t  

comprise th e  C a l i f o r n i a  S t a t e  U n i v e r s i t y  system (Summa A s s o c i a t e s ,

1988).  In a d d i t i o n ,  t h e  s tudy  was des igned  to  de te rm ine  w hether  the 

s t u d e n t - p a r e n t s ’ need f o r  c h i l d  c a r e  s e r v i c e s  impeded equal  access  

t o  educa t ion  and w hether  s p e c i a l  s e r v i c e s  to  a id  s t u d e n t - p a r e n t s
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were needed.  A secondary  purpose o f  t h e  s tudy  was t o  de te rm ine  the  

need f o r  c h i l d  c a r e  s e r v i c e s  among employees o f  t h e  system and th e  

e x t e n t  t o  which any unmet c h i l d  c a r e  needs a f f e c t e d  t h e  u n i v e r s i t y ’ s 

a b i l i t y  t o  f u n c t i o n  as an o r g a n i z a t i o n .  The s tudy  was commissioned 

by th e  C a l i f o r n i a  l e g i s l a t u r e  t o  t h e  t r u s t e e s  o f  t h e  C a l i f o r n i a  

S t a t e  U n i v e r s i t y  in 1988.

F e a tu re s  and f u n c t i o n s . Eighteen  o f  t h e  19 campuses had on­

s i t e  c h i l d  c a r e  c e n t e r s  (p.  175) .  There  were no evening hours 

a v a i l a b l e ,  and t h e  c e n t e r s  were open an average  o f  10.5  hours  per  

day.  S ix ty - tw o  p e r c e n t  o p e ra t e d  d u r ing  t h e  summer and 25% d u r ing  

academic b reaks  (p .  179) .  Six o f  th e  campuses se rved  only  2 -1 /2  to  

s i x  y e a r  o l d s ,  and two se rved  i n f a n t s  th rough  sch o o l -a g e  c h i l d r e n .  

The remain ing  t e n  campus c e n t e r s  had combinations  o f  i n f a n t s ,  

p r e s c h o o l e r s ,  and s choo l -age  c h i l d r e n  (p.  256) .  The range  of  

c a p a c i t y  was 36 t o  145 spaces  a v a i l a b l e  a t  any one t ime (p.  180).  

Nearly  t w o - t h i r d s  o f  th e  d i r e c t o r s  had m a s t e r ’ s deg ree s  in  e a r l y  

ch i ldhood  e d u c a t io n  o r  r e l a t e d  f i e l d s .  All  c e n t e r s  used s t u d e n t s  as 

s t a f f  members (p.  129) .

S t u d e n t - p a r e n t s . A p p r o x i m a t e l y  25% o f  t h e  t o t a l  s t u d e n t  

p o p u la t io n  o f  332,755 was a f f e c t e d  by o r  expec ted  t o  be a f f e c t e d  by 

c h i l d  c a r e  w hi le  a s tu d e n t  (p .  174).  All but  one c e n t e r  gave 

s t u d e n t - p a r e n t s  p r i o r i t y  in admiss ion (p.  180).

E m p lo v ee -p a re n ts . Approximately  22% o f  t h e  t o t a l  employee 

p o p u la t io n  o f  33,975 was a f f e c t e d  o r  expec ted  t o  be a f f e c t e d  by 

c h i l d  c a r e  o f  one form or  a n o th e r  (p. 175) .  There was no breakdown
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o f  o t h e r  ty p e s  o f  c h i l d  c a r e  s e r v i c e s  f o r  s t u d e n t -  o r  employee- 

p a r e n t s ,  such as r e s o u r c e  and r e f e r r a l  o r  c h i l d  c a r e  b e n e f i t s .

S tuden t  o b s e r v e r s / p a r t i c i p a t o r s . C h i ld  s tudy  c e n t e r s ,  t h e  term 

u sed  f o r  f a c i l i t i e s  whose p r i m a r y  f u n c t i o n  i s  t h e  a c a d e m ic  

p r e p a r a t i o n  o f  s t u d e n t s ,  a re  exempt from l i c e n s u r e  in C a l i f o r n i a  and 

g e n e r a l l y  a r e  n o t  c o n s i d e r e d  c h i l d  c a r e  f a c i l i t i e s  by t h e i r  

d i r e c t o r s  (p.  140) .  S tu d en t s  want ing e x p e r i e n c e s  w i th  c h i l d r e n ,  

however, used both f u l l - d a y  c h i l d  c a r e  c e n t e r s  and c h i l d  s tudy  

c e n t e r s  (p .  138) .

I n t e g r a t i o n  o f  c h i l d  c a r e  s e r v i c e s . Var ious  l e v e l s  o f  i n t e g r a ­

t i o n  o r  c o o p e r a t i o n  were r e p o r t e d  between u n i t s  on each campus, with  

no s p e c i f i c  p a t t e r n s  g iv e n .  The f i n d i n g s  i n d i c a t e d  t h e r e  was l i t t l e  

c o n t a c t  between r e l a t e d  programs on th e  same campus (p .  140).

A d m in i s t r a t i v e  s t r u c t u r e . The d i r e c t o r s  o f  t h e  C a l i f o r n i a  

c e n t e r s  r e p o r t e d  p r i m a r i l y  t o  t h e  gene ra l  manager o f  th e  A ss o c ia te d  

S tuden t  Government o r  t o  a s t u d e n t  a f f a i r s  a d m i n i s t r a t o r  (p.  135) .

F i s c a l  o p e r a t i o n s . C en te r s  r e c e i v e d  funds p r i m a r i l y  from 

p a re n t  f e e s  and a s s o c i a t e d  s t u d e n t s ’ f e e s .  Each campus r e c e iv e d  

$10,000 from th e  genera l  fund.  Income a l s o  was g e n e r a t e d  th rough 

fund r a i s e r s  and low-income s t a t e  g r a n t s  (p .  181).

C i tv  U n i v e r s i t y  o f  New York Study

The purpose o f  th e  s tudy  o f  th e  c h i l d  ca re  system a t  t h e  19 

campuses t h a t  compr ise th e  C i ty  U n i v e r s i t y  o f  New York (CUNY) was to  

look  a t  t h e  q u a l i t y  o f  c a r e  p rov ided  by campus c h i l d  c a r e  c e n t e r s ,  

t o  de te rm ine  th e  degree  to  which th e  need f o r  c h i l d  c a r e  was being
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met by t h e  p r e s e n t  l e v e l  o f  s e r v i c e ,  t o  ana lyze  t h e  a d m i n i s t r a t i v e  

s t r u c t u r e  o f  t h e  c h i l d  c a r e  system, and t o  e v a l u a t e  t h e  s u f f i c i e n c y  

o f  th e  s u p p o r t  f o r  campus c h i l d  ca re  (Keyes,  1988).

F e a tu re s  and f u n c t i o n s . The c e n t e r s  o p e ra t e d  from 36 t o  75 

hours  weekly and had c a p a c i t y  en ro l lm e n t  from 13 t o  52 spaces  a t  any 

one t im e ,  w i th  a t o t a l  o f  499 spaces  (p .  25 ) .  There was no summary 

o f  t h e  ages  s e rv ed  a t  t h e  v a r io u s  c e n t e r s  in  t h e  s tu d y .  S p e c i f i c  

compar isons  o f  t h e  16 campuses in  t h e  C i ty  U n i v e r s i t y  o f  New York 

t h a t  had c h i l d  c a r e  c e n t e r s  were not  p a r t  o f  t h e  s tu d y .  However, in 

summary comments i t  was s t a t e d  t h a t  " a l l  c e n t e r s  have some w e l l -  

q u a l i f i e d  s t a f f  bu t  some c e n t e r s  do n o t  have enough [ s t a f f ]  to  

p rov ide  adequa te  s u p e r v i s i o n  and t r a i n i n g  o f  o t h e r  s t a f f ,  workstudy 

s t u d e n t s ,  p ra c t i c u m  s t u d e n t s  and v o lu n t e e r s "  (p.  12) .

I n t e g r a t i o n . The comment on th e  i n t e g r a t i o n  o r  c o o r d i n a t i o n  

between th e  campus c e n t e r  and o t h e r  d i v i s i o n s  o f  t h e  u n i v e r s i t y  

was t h a t  t h e r e  was " c o n s id e r a b l e  v a r i a n c e  from campus to  campus" (p. 

v ) .  There were no examples o f  what c o o p e r a t i o n  o r  v a r i a n c e  e x i s t e d .

A d m i n i s t r a t i v e  s t r u c t u r e . The a d m i n i s t r a t i v e  summary c o n s i s t e d  

o f  a d u l t / c h i l d  r a t i o s  and personnel  p o l i c i e s .  Comments were not  

c l e a r  r e g a r d i n g  t o  whom campus d i r e c t o r s  were most o f t e n  r e s p o n s i b l e  

w i th i n  t h e  h i e r a r c h i c a l  s t r u c t u r e  o f  t h e  u n i v e r s i t y  system.

F i s c a l  o p e r a t i o n s . Funding r e s o u r c e s  f o r  t h e  campus c e n t e r s  

were l i s t e d  as C i ty  U n i v e r s i t y  o f  New York and s t a t e  c h i l d  c a r e  

funds ,  c i t y  funds ,  p a r e n t a l  f e e s ,  USDA reimbursement f o r  food ,  o t h e r  

f e d e r a l  funds ,  s o c i a l  s e r v i c e s  funds ,  New York C i ty  Youth Bureau,  

s t u d e n t  g o v e r n m e n t ,  s t u d e n t  a c t i v i t y  f e e s ,  and f a c u l t y - s t u d e n t
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a s s o c i a t i o n s .  I n - k i n d  s u p p o r t  i n c l u d e d  s p a c e ,  u t i l i t i e s ,  

ma in tenance ,  f a c u l t y  o r  s t a f f  l i n e s  f o r  d i r e c t o r s ,  workstudy he lp ,  

and s t u d e n t  i n t e r n s  (p.  23 ) .  P a r e n ta l  f e e s  and pe rsonne l  s a l a r i e s  

were not  in c lu d ed .

P r o f i l e  o f  Campus Chi ld  Care Survey

The purpose o f  t h e  N at iona l  Campus Child  Care C en te r s  Survey 

was to  o b t a in  a p r o f i l e  o f  campus c e n t e r s  th ro u g h o u t  t h e  United 

S t a t e s  (Herr  e t  a l . ,  1987) .  Members o f  t h e  Nat iona l  C o a l i t i o n  of  

Campus Chi ld  Care were s e l e c t e d ,  and 184 r e s p o n s e s  were r e c e iv e d  out  

o f  242 mailed  q u e s t i o n n a i r e s .  E ighty  r e s p o n s e s  were from p u b l i c  

i n s t i t u t i o n s ,  and o f  t h e s e  on ly  11 were from c o l l e g e s  o f f e r i n g  fo u r -  

y e a r  d e g r e e  p r o g r a m s .  The r e m a i n d e r  o f  r e s p o n s e s  w ere  from 

community c o l l e g e s  o r  p r i v a t e  i n s t i t u t i o n s .  The f i n d i n g s  were 

r e p o r t e d  on th e  t o t a l  number o f  r e s p o n d e n t s ,  and an a n a l y s i s  by type  

o f  i n s t i t u t i o n  was no t  i n c lu d e d .

F e a tu re s  and f u n c t i o n s . Campus s i z e  ranged  from 1,000 to  

16 ,000.  The number o f  c h i l d r e n  e n r o l l e d  in  a c e n t e r  ranged  from lu  

t o  1 ,000 ;  72% o f  t h e  c e n t e r s  s e rved  100 o r  fewer c h i l d r e n .  The ages 

o f  c h i l d r e n  served  inc luded :

I n f a n t s  under  1 y e a r 33%
65%
98%
84%
28%

1-2 y e a r s  
3-4  y e a r s  
5-6 y e a r s
Over 6 y e a r s
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Types o f  programs a v a i l a b l e  were as f o l l o w s :

Fu l l  t ime 100 campuses
H al f  t im e 112
B e f o r e / a f t e r  school 38
Drop- in  c a r e 37
Evening c a r e 25
Week-end c a r e 7
Preschool  program 131
S a t e l l i t e  (home dayca re  network) 9

A d m in i s t e r in g  th e  c e n t e r s  in t h e  su rvey  were d i r e c t o r s ,  o f  whom 

52% had m a s t e r ’ s d e g r e e s ,  22% b a c h e l o r ’ s d e g re e s ,  and 16% d o c t o r a l  

d e g re e s ;  4% o f  t h e  d i r e c t o r s  had l e s s  than  a b a c h e l o r ’ s d e g re e .  

F i f t e e n  p e r c e n t  o f  t h e  c e n t e r s  had a m a j o r i t y  o f  t h e  t e a c h e r s  w i th  

m a s t e r ’ s d e g r e e s ,  a l m o s t  h a l f  o f  t h e  t e a c h e r s  had  b a c h e l o r ’ s 

d e g r e e s ,  and 25% had th e  minimum s t a t e  r e q u i re m e n t s  (p .  18) .

Child  c a r e  s e r v i c e s  to  s p e c i f i c  campus p o p u l a t i o n s ,  s t u d e n t -  or  

e m p lo y e e -p a re n t s ,  were not  inc luded ,  nor  were t h e r e  i n d i c a t i o n s  o f  

p r i o r i t y  o f  adm iss ions  f o r  s t u d e n t -  o r  em p lo y e e -p a re n t s .

I n t e g r a t i o n . There was no r e p o r t i n g  o f  i n t e g r a t i o n  o f  c h i l d  

c a r e  s e r v i c e s .

A d m i n i s t r a t i v e  s t r u c t u r e . The a d m i n i s t r a t i v e  s t r u c t u r e  was as 

f o l l o w s :

25% r e p o r t e d  t o  S tuden t  A f f a i r s  o r  S tu d e n t  S e r v i c e s  D iv i s io n s  
36% r e p o r t e d  t o  Academic A f f a i r s  in  t h e  fo l lo w in g  a r e a s :

13% Schools  o f  Home Economics 
9% Department o f  Schools o f  Education 
7% Ear ly  Childhood Education 
7% C hi ld  Development a n d /o r  Family R e la t i o n s

The remainder  r e p o r t e d  t o  a u x i l i a r y  s e r v i c e s  o r  to  t h e  v i c e -

p r e s i d e n t  o f  a d m i n i s t r a t i o n  or  b u s i n e s s ;  t h r e e  c e n t e r s  r e p o r t e d  to

t h e i r  own board  o f  d i r e c t o r s  (no t  p r e s e n t e d  in p e r c e n ta g e s )  (p .  18) .
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Nine ty -one  p e r c e n t  o f  t h e  c e n t e r s  had pa id  t e a c h in g  s t a f f ,  and 

75% employed s t u d e n t s  p a r t  t im e .  More than  h a l f  had v o l u n t e e r

s t u d e n t s  ( o f t e n  as p a r t i c i p a n t s  f o r  academic r e q u i r e m e n t s ) ,  and 30% 

had p a r e n t  o r  community v o l u n t e e r s  (p.  18) .

C l a s s i f i c a t i o n . T h i r t y - t h r e e  p e r c e n t  o f  t h e  d i r e c t o r s  and 6% 

o f  t h e  t e a c h e r s  he ld  f a c u l t y  s t a t u s .  The remainder  were a v a r i e t y  

o f  a d m i n i s t r a t i v e  a l l o c a t i o n s  (p.  19) .  T h i r t e e n  p e r c e n t  o f  th e

d i r e c t o r s  had f u l l - t i m e  a d m i n i s t r a t i v e  r e s p o n s i b i l i t i e s ,  52% had 

h a l f  t ime o r  l e s s ,  and 30% had o n e - q u a r t e r  t ime o r  l e s s .  T h i r t y -

n in e  p e r c e n t  a l s o  t a u g h t  c h i l d r e n ,  and 34% had an a s s i s t a n t  d i r e c t o r

(p.  19 ) .  Only t e a c h e r s ’ s a l a r i e s  were i n c lu d e d .  For t h o s e  on an 

hou r ly  wage, t h e  range  was $3 .35  (minimum wage a t  t h a t  t ime)  to

$16 .50 ;  t h e  wages o f  th o s e  on 12-month c o n t r a c t s  ranged  from $7,300 

t o  $29,000,  w ith  an average  mean o f  $15,794 (p.  18) .

F i s c a l  o p e r a t i o n s . F o r t y - t h r e e  p e r c e n t  r e p o r t e d  no u n i v e r s i t y

s u p p o r t ,  and none o f  t h e  c e n t e r s  r e p o r t e d  being f u l l y  suppo r ted  by

u n i v e r s i t y  funds .  Of those  r e c e i v i n g  u n i v e r s i t y  s u p p o r t ,  t h e  mean

was 37% o f  t h e i r  budge t s .  N i n e t y - f i v e  c e n t e r s  r e c e iv e d  no suppo r t

f o r  c l e r i c a l  coverage ,  whereas 43 r e c e iv e d  up t o  h a l f  and 30 c e n t e r s

r e c e i v e d  f rom  50% t o  100% u n i v e r s i t y  s u p p o r t  f o r  s e c r e t a r i a l

s e r v i c e s  (p .  47 ) .  C o n t r i b u t io n s  f o r  space  and main tenance  were as

fo l low s  (186 c e n t e r s  in th e  s u rv e y ) :

134 c e n t e r s  r e c e iv e d  76% t o  100% b u i l d in g  space 
20 c e n t e r s  r e c e iv e d  no c o n t r i b u t i o n s  o f  space 

129 c e n t e r s  r e c e iv e d  75% to  100% u t i l i t i e s  
30 c e n t e r s  r e c e iv e d  no c o n t r i b u t i o n s  toward u t i l i t i e s  (p.  46)
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Summary o f  th e  Review o f  L i t e r a t u r e  

Following a r e  s i g n i f i c a n t  a s p e c t s  from the  rev iew o f  l i t e r a t u r e  

r e l e v a n t  t o  t h e  d e s c r i p t i o n  and a n a l y s i s  o f  campus c h i l d  c a r e  a t  th e  

15 p u b l i c  u n i v e r s i t i e s  in Michigan.

F e a tu re s  and Func t ions  o f  Campus Child Care

C hi ld  c a r e  has seen changes o f  purpose  and p l a c e  on c o l l e g e  

campuses as t h e  r o l e s  o f  women have s h i f t e d  between work and home, 

and th e  number o f  campus c e n t e r s  has i n c re a s e d  90% s in c e  t h e  mid- 

1970s (Greene,  1985).  Forty  p e r c e n t  o f  campuses in  t h e  United 

S t a t e s  have some s o r t  o f  campus c h i l d  c a r e  s e r v i c e  (Greene,  1985) .  

A r e p o r t  completed on c h i l d  c a r e  c e n t e r s  a t  26 o f  t h e  92 c o l l e g e s  

and u n i v e r s i t i e s  in Michigan i n d i c a t e d  t h a t  3 had no c e n t e r s ,  13 had 

f u l l - d a y  programs,  and 10 had h a l f - d a y  programs (Crawley e t  a l . ,

1989).  In Michigan,  23% o f  c h i l d r e n  a r e  cared f o r  in  3 ,000  c h i l d  

c a r e  c e n t e r s ,  22% in fam i ly  daycare  homes, 24% with  r e l a t i v e s  o t h e r  

than  a p a r e n t ,  16% with  th e  f a t h e r ,  6% have in-home c a r e ,  and 8% a re

w i th  t h e i r  mothers a t  work (Crawley e t  a l . ,  1989).

S t u d e n t - p a r e n t s . There has been a r a p i d l y  r i s i n g  number of

women o f  a l l  ages s tu dy ing  on campuses in t h e  l a s t  decade ,  w i th  54% 

o f  u n d e rg ra d u a t e s  now being women ( W a l l i s ,  1989),  who a l s o  ea rn

51.9% o f  th e  b a c h e l o r ’ s and m a s t e r ’ s degrees  (C en te r  f o r  the  

American Women and P o l i t i c s ,  1988).  S tuden ts  a re  o l d e r ;  60% a re  

o v e r  23 y e a r s  o f  age  ( C o l l e g e  B o a rd ,  1 9 8 8 ) ,  i n c r e a s i n g  t h e  

l i k e l i h o o d  o f  s tu d e n t s  a l s o  being p a r e n t s  and needing  c h i l d  c a r e .  

The r i s e  o f  s i n g l e - p a r e n t  households  has in c re a s e d  th e  number o f
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women seek ing  e d u c a t io n  and t r a i n i n g  and a l s o  has a f f e c t e d  t h e  need 

f o r  campus c h i l d  c a r e  (Michigan League f o r  Human S e r v i c e s ,  1987).  A 

comprehensive c h i l d  c a r e  s tudy  o f  the  C a l i f o r n i a  S t a t e  U n i v e r s i t y  

system (Summa A s s o c i a t e s ,  1988) r e p o r t e d  t h a t  app rox im ate ly  25% of  

t h e  t o t a l  s t u d e n t  p o p u la t i o n  (332,775) has been o r  e x p e c t s  t o  be 

a f f e c t e d  by c h i l d  c a r e  w h i le  a s t u d e n t .

E m plovee -pa re n ts . There has a l s o  been a r a p i d  r i s e  in  th e  

number o f  women, p a r t i c u l a r l y  mothers ,  in  t h e  w orkforce  in  t h e  l a s t  

decade,  w i th  60% o f  a l l  mothers  with  c h i l d r e n  under  s i x  working 

o u t s i d e  th e  home (Dole,  1989).  The f a s t e s t  r i s i n g  number o f  working 

mothers a r e  t h e  48% r e t u r n i n g  t o  work b e fo re  t h e i r  i n f a n t s  a r e  a 

y e a r  o ld  (Dole,  1989) .  Chi ld  c a r e  i s  an im por tan t  i s s u e  f o r  

f a m i l i e s  as  o n e - t h i r d  o f  t h e  workforce a r e  p a r e n t s  w i th  dependent  

c h i l d r e n  (Michigan Chi ld  Care I n i t i a t i v e ,  1989),  p u t t i n g  in c re a s e d  

p r e s s u r e  on p a r e n t s  t o  ba lance  home and work r e s p o n s i b i l i t i e s  (Dole,

1 9 8 9 ) .  The p r e s s u r e  o f  t i m e  and b a l a n c i n g  home and work 

r e s p o n s i b i l i t i e s  were in t h e  top  fo u r  s t r e s s o r s  o f  f a c u l t y ,  both  men 

and women, in  a survey by the u n i v e r s i t y  o f  C a l i f o r n i a  (1331).  

C o l l eges  and u n i v e r s i t i e s  a r e  a l s o  beg inn ing  t o  a s s e s s  themse lves  as 

employers a d d re s s in g  work and fami ly  b e n e f i t s .  A r e c e n t  r e p o r t  o f  

35 c o l l e g e s  found 74% o f f e r e d  some kind o f  c h i l d  c a r e  a s s i s t a n c e ;  

92% o f f e r e d  dependent  c a r e  accoun ts ,  39% o f f e r e d  r e s o u rc e  and 

r e f e r r a l  s e r v i c e s ,  and 38% had on- or  n e a r - s i t e  c h i l d  c a r e  c e n t e r s .  

The c h i l d  c a r e  s tudy  o f  t h e  C a l i f o r n i a  S t a t e  U n i v e r s i t y  system 

(Summa A s s o c i a t e s ,  1988) found 22% of  t h e  t o t a l  employee p o p u la t io n  

(33,975)  had been or  expec ted  to  be a f f e c t e d  by c h i l d  c a r e .
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S tuden t  o b s e r v e r s / p a r t i c i p a t o r s . The in c r e a s i n g  need f o r  f u l l -  

day c h i l d  c a r e  f a c i l i t i e s  f o r  working f a m i l i e s ,  as  well  as  h a l f - d a y  

p r e s c h o o l  p r o g r a m s ,  has  c a u s e d  a s h i f t  in  t h e  t r a i n i n g  and 

p r e p a r a t i o n  o f  s t u d e n t s  t o  be t e a c h e r s ,  p r o v i d e r s ,  and 

a d m i n i s t r a t o r s  in a v a r i e t y  o f  c h i l d  c a r e  programs (Keyes, 1989) .  

The combining o f  t r a i n i n g  and s e r v i c e  i s  happening on s e v e ra l  

campuses t o  g ive  p o t e n t i a l  dayca re  t e a c h e r s  o p p o r t u n i t i e s  s i m i l a r  to  

t h e  m arke tp lace  (A lger ,  1984) .  The C a l i f o r n i a  S t a t e  U n i v e r s i t y  

s tudy  (Summa A s s o c i a t e s ,  1988) found academic programs d id  not  

c o n s i d e r  t h e i r  programs as c h i l d  ca re  f a c i l i t i e s .  I n t e r p r e t a t i o n  

and c o n f l i c t s  o f  t e rm ino logy  w i th in  campus c h i l d  c a r e  s e r v i c e s ,  as 

r e l a t e d  t o  m i s s i o n  and p u r p o s e ,  w ere  a l s o  a d d r e s s e d  in  t h e  

U n i v e r s i t y  o f  Wisconsin-Madison s tudy  ( U n iv e r s i t y  Child  Care Task 

Force ,  1988) .  The i n t e r e s t  in c h i l d  and fam i ly  development has a l s o  

i n c r e a s e d  th e  number o f  f a c i l i t i e s  o f f e r i n g  o p p o r t u n i t i e s  t o  s tudy  

c h i l d r e n  in o r d e r  t o  conduct  r e s e a r c h  and l e a r n  r e s e a r c h  t e c h n i q u e s .

I n t e g r a t i o n  o f  Chi ld  Care S e rv ic e s

As t r a i n i n g  and s e r v i c e  s i t e s  a r e  merging,  t h e  a d m i n i s t r a t i v e  

c o o p e ra t io n  and c o o r d i n a t i o n  o f  s tu d e n t s  f o r  academic purposes  i s  

beg inn ing  an i n t e g r a t i v e  p rocess  (Day, 1984).  One o f  th e  approaches  

p r e s e n t e d  t o  ach ieve  t h e  m u l t i p l e  needs o f  f a m i l i e s ,  work, and s tudy  

i s  to  c a p i t a l i z e  on th e  i n t e r d e p a r t m e n ta l  invo lvement o f  u n i t s  

a c ro s s  campus in th e  a d m i n i s t r a t i o n  and d e l i v e r y  o f  c h i l d  c a r e  

s e r v i c e s  (Cook, 1984).
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A d m i n i s t r a t i v e  S t r u c t u r e  o f  
Campus Child  Care S e rv ic e s

The d i r e c t o r s  in t h e  C a l i f o r n i a  S t a t e  U n i v e r s i t y  system (Summa 

A s s o c i a t e s ,  1988) r e p o r t e d  p r i m a r i l y  t o  s tu d e n t  a f f a i r s  o r  s t u d e n t  

government p e r s o n n e l .  In t h e  P r o f i l e  o f  Campus C h i ld  Care Survey 

(H err  e t  a l . ,  1987),  in which 184 c o l l e g e s  and u n i v e r s i t i e s  a c r o s s  

t h e  United  S t a t e s  p a r t i c i p a t e d ,  36% o f  t h e  d i r e c t o r s  r e p o r t e d  to  

academic a f f a i r s  and were p r i m a r i l y  in  schoo ls  o f  home economics.  

N in e ty -one  p e r c e n t  had pa id  s t a f f ,  and 75% employed s t u d e n t s  p a r t  

t im e .  More than  h a l f  used v o l u n t e e r  s t u d e n t s ,  who were o f t e n  

p a r t i c i p a t i n g  f o r  academic pu rposes .

C l a s s i f i c a t i o n  o f  Child  Care Personnel

The P r o f i l e  o f  Campus Child  Care Survey (H er r  e t  a l . ,  1987) 

r e p o r t e d  t h a t  33% o f  t h e  d i r e c t o r s  and 6% o f  t h e  t e a c h e r s  were in 

f a c u l t y  p o s i t i o n s .  The remainder  were in a d m i n i s t r a t i v e  a l l o c a t i o n s  

w i th  a v a r i e t y  o f  d e s c r i p t i v e  t i t l e s .  T h i r t y - t h r e e  p e r c e n t  were 

f u l l - t i m e  a d m i n i s t r a t o r s ,  52% o f  th e  d i r e c t o r s  had o n e - h a l f  t im e  or  

l e s s  f o r  a d m i n i s t r a t i v e  d u t i e s  in  t h e  c e n t e r ,  and 30% had one- 

q u a r t e r  t ime o r  l e s s  ( t h e r e  was no d e s c r i p t i o n  in t h e  r e p o r t  f o r  th e  

remain ing  5%). T h i r t y - n i n e  p e r c e n t  o f  t h e  d i r e c t o r s  a l s o  t a u g h t  

c h i l d r e n ,  bu t  34% had an a d m i n i s t r a t i v e  a s s i s t a n t  as well  as  a 

d i r e c t o r .  A s e l f - s t u d y  a t  t h e  U n i v e r s i t y  o f  South C a ro l in a  c o r r e ­

l a t e d  t h e  high  t u r n o v e r  o f  campus c h i l d  ca re  d i r e c t o r s  w i th  th e  

com plex i ty  o f  r e s p o n s i b i l i t i e s  expec ted  in  th e  a d m i n i s t r a t i o n  o f  th e  

c e n t e r .
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F is c a l  O p e ra t i o n s  o f  Campus 
C h i ld  Care S e r v i c e s

In t h e  s tudy  o f  t h e  C a l i f o r n i a  S t a t e  U n i v e r s i t y  system (Summa 

A s s o c i a t e s ,  1988),  t h e  fund ing r e s o u r c e s  o f  th e  19 c e n t e r s  in  t h e  

s tu d y  were th rough  p a r e n t a l  f e e s ,  s t u d e n t  government,  and d i r e c t  

u n i v e r s i t y  s u p p o r t  o f  $10,000 f o r  each c e n t e r .  The P r o f i l e  of  

Campus Chi ld  Care (Herr  e t  a l . ,  1987) r e p o r t e d  t h e  r e s u l t s  o f  th e  

184 c e n t e r s  in t h e  survey :  43% r e c e iv e d  no d i r e c t  u n i v e r s i t y

s u p p o r t ,  and o f  th o s e  r e c e i v i n g  some s u p p o r t ,  t h e  mean was 37%. In-  

k i n d  s u p p o r t ,  s a l a r i e s ,  b u i l d i n g  s p a c e  and m a i n t e n a n c e ,  and 

u t i l i t i e s  were r e p o r t e d  as t h e  f o l l o w in g :  29% in c lu d e d  between 50%

and 100% o f  t h e  d i r e c t o r s ’ s a l a r i e s  and 16% o f  t h e  t e a c h e r s ’ 

s a l a r i e s ,  whereas 58% inc luded  no d i r e c t o r s ’ s a l a r i e s  and 69% 

in c lu d ed  no t e a c h e r s ’ s a l a r i e s ;  70% in c luded  b u i l d i n g  space  and 

u t i l i t i e s  and 12% d id  n o t .



CHAPTER I I I

METHODOLOGY

The r e s e a r c h e r ’ s p u r p o s e  i n  t h i s  s t u d y  c e n t e r e d  on t h e  

p r o v i s i o n  and d e l i v e r y  o f  c h i l d  c a r e  s e r v i c e s  a t  th e  15 p u b l i c  

u n i v e r s i t i e s  in  Michigan.  Employee- and s t u d e n t - p a r e n t s  as  well  as 

u n i v e r s i t y  s t u d e n t s  p a r t i c i p a t i n g  with  c h i l d r e n  as p a r t  o f  t h e i r  

academic s tu d y  were t h e  p o p u la t i o n s  s t u d i e d .  The a d m i n i s t r a t i v e  

f u n c t i o n s  o f  c h i l d  c a r e  s e r v i c e s  w i th in  t h e  u n i v e r s i t y  governance  

and t h e  o p e r a t i o n  o f  c h i l d  c a r e  s e r v i c e s  were th e  pr im ary fo c u s .

The rev iew  o f  l i t e r a t u r e  in c luded  th e  h i s t o r y  o f  campus c h i l d  

c a r e  and demographics  r e l e v a n t  t o  work and f a m i l i e s ,  c h i l d  c a r e ,  and 

campus i n f o r m a t io n .  S tu d ie s  r e l e v a n t  t o  the  purposes  o f  t h i s  

r e s e a r c h  were reviewed,  as were p o i n t s  o f  view from p r o f e s s i o n a l s  in 

t h e  e a r l y  ch i ldhood  f i e l d .

The d e s c r i p t i o n  o f  t h e  methodology in c lu d e s  t h e  p o p u l a t i o n ,  

r e s e a r c h  d e s i g n ,  d a t a - g a t h e r i n g  t e c h n i q u e s ,  c o n t e n t -  and d a t a -  

a n a l y s i s  fo rm a t ,  and d a t a - c o l l e c t i o n  t i m e t a b l e .

Popu la t ion  and Sample

The 15 p u b l i c  u n i v e r s i t i e s  in Michigan were th e  p o p u la t i o n  

s t u d i e d .  The u n i v e r s i t i e s  i n c l u d e d  were C e n t r a l  M i c h i g a n  

U n i v e r s i t y ,  E as te rn  Michigan U n i v e r s i t y ,  F e r r i s  S t a t e  U n i v e r s i t y ,

34
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Grand V a l l ey  S t a t e  U n i v e r s i t y ,  Lake S u p e r io r  S t a t e  U n i v e r s i t y ,  

M ic h ig a n  S t a t e  U n i v e r s i t y ,  M ic h ig a n  T e c h n o l o g i c a l  U n i v e r s i t y ,  

Northern Michigan U n i v e r s i t y ,  Oakland U n i v e r s i t y ,  Saginaw V alley  

S t a t e  U n i v e r s i t y ,  U n i v e r s i t y  o f  Michigan-Ann Arbor ,  U n i v e r s i t y  of  

M i c h i g a n - D e a r b o r n ,  U n i v e r s i t y  o f  M i c h i g a n - F l i n t ,  Wayne S t a t e  

U n i v e r s i t y ,  and Western Michigan U n i v e r s i t y .

This p o p u la t io n  r e p r e s e n t e d  i n s t i t u t i o n s  o f  h ig h e r  e d u ca t io n  

w i th  a range  o f  m iss ions  from l a r g e  r e s e a r c h  u n i v e r s i t i e s  to  

p redom inan t ly  t e c h n o lo g ic a l  i n s t i t u t i o n s ;  a geog raph ic  range  from 

th e  upper p e n in s u l a  o f  Michigan t o  th e  m e t r o p o l i t a n  a r e a  o f  D e t r o i t ;  

a s t u d e n t  body numbering from 2,900 t o  41 ,700;  and u n i v e r s i t i e s  

h a v i n g  h i g h l y  s e l e c t i v e  s t u d e n t  e n r o l l m e n t  t o  open s t u d e n t  

e n ro l lm e n t  ( s ee  Appendix F).

Research Design

The b a s i c  r e s e a r c h  des ign  was a d e s c r i p t i v e  a n a l y s i s  approach 

us ing  both  q u a l i t a t i v e  and q u a n t i t a t i v e  measurements to  a s s e s s  the  

s t r u c t u r e  o f  campus c h i l d  c a r e  s e r v i c e s  f o r  campus-employee-paren ts ,  

s t u d e n t - p a r e n t s ,  and s tu d e n t  o b s e r v e r s / p a r t i c i p a t o r s .  The q u a l i t a ­

t i v e  method pe rm i t s  t h e  s tudy  o f  s e l e c t e d  i s s u e s  in  depth  and d e t a i l  

th rough  c a r e f u l  d e s c r i p t i o n  o f  program s i t u a t i o n s ,  e v e n t s ,  peop le ,  

i n t e r a c t i o n s ,  and o b s e r v a t i o n s  (P a t t o n ,  1987). The q u a n t i t a t i v e  

method i s  used t o  measure t h e  r e sponses  t o  a l i m i t e d  s e t  o f  q u e s ­

t i o n s ,  which f a c i l i t a t e s  comparison o f  t h e  da ta  ( P a t t o n ,  1987).

N a r r a t i v e  i n q u i r y  was used to  d e s c r i b e  the  n a t u r e  o f  t h e  c h i l d  

c a r e  s e r v i c e s  a v a i l a b l e  a t  each u n i v e r s i t y ,  t h e re b y  e l i c i t i n g  a
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d e s c r i p t i o n  o f  t h e  c h a r a c t e r ,  scene,  and c o n t e x t  o f  a s i t u a t i o n  

(Connel ly  & C la n d in in ,  1990).

A s i t e  d e s c r i p t i o n  o f  each u n i v e r s i t y  was w r i t t e n  in n a r r a t i v e  

form t o  p ro v id e  a h o l i s t i c  p i c t u r e  o f  t h e  u n i v e r s i t y ’ s c h i l d  c a r e  

s e r v i c e  and t o  p rov ide  a system f o r  a n a l y s i s .  Tab les  were used to  

compare and c o n t r a s t  t h e  r e l a t i v e  d a t a  o f  t h e  u n i v e r s i t i e s  being 

s t u d i e d .

D a ta -G a the r inq  Methods 

The fo l lo w in g  t e c h n iq u e s  were used t o  g a t h e r  i n fo rm a t io n  f o r  

t h e  d e s c r i p t i o n  and a n a l y s i s  o f  campus c h i l d  c a r e  s e r v i c e s :

Survey In s t ru m en ts

D i r e c t o r  q u e s t i o n n a i r e . A q u e s t i o n n a i r e  (Appendix A) was g iven 

t o  campus c h i l d  ca re  d i r e c t o r s  to  g a t h e r  b a s ic  i n fo rm a t io n  on the  

f e a t u r e s  and f u n c t i o n s  o f  s e r v i c e s  g iv in g  d i r e c t  c a r e  t o  c h i l d r e n .  

The q u e s t i o n s  were from th e  fo l low ing  r e s o u r c e s .  I tems 1-6 and 10-

14 were from surveys  p repa red  in 1981, 1984, and 1987 by th e  

N ational  C o a l i t i o n  o f  Campus Child Care.  Item 9 was from a 

q u e s t i o n n a i r e  used in 1988 by the  Council f o r  E ar ly  Childhood P ro ­

f e s s i o n a l  R ecogn i t ion .  I tems 4,  7,  and 8 were c r e a t e d  f o r  r e s e a r c h  

s tudy .

I n t e r v i e w s . D u r in g  campus v i s i t a t i o n s ,  i n t e r v i e w s  w ere  

conduc ted t o  g a t h e r  r e l e v a n t  in fo rm a t ion  on th e  ty p e s  o f  s e r v i c e s ,  

o r g a n i z a t i o n a l  h i e r a r c h y ,  and a d m i n i s t r a t i v e  s t r u c t u r e  o f  c h i l d  c a r e  

s e r v i c e s  f o r  campus-employee-parents ,  s t u d e n t - p a r e n t s ,  and s t u d e n t  

o b s e r v e r s / p a r t i c i p a t o r s .  In te rv iew s  were conduc ted w i th  campus
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c h i l d  c a r e  d i r e c t o r s ,  academic c o o r d i n a t o r s ,  b e n e f i t s  o f f i c e r s ,  

a n d / o r  o t h e r  campus personnel  deemed a p p r o p r i a t e  t o  a s s e s s  th e  c h i l d  

c a r e  s e r v i c e s  p rov ided  by t h e  i n s t i t u t i o n .  Each person  in te rv iew ed  

s igned  a c onsen t  form (Appendix B) and was a d v i sed  o f  autonomy and 

th e  c o n f i d e n t i a l i t y  from persona l  d i s c l o s u r e .  The q u e s t i o n n a i r e  

des igned  f o r  d i r e c t o r s  was completed a t  t h e  s t a r t  o f  t h e  i n t e r v i e w .  

The i n t e r v i e w  q u e s t i o n s  (A p p en d ix  C) w ere  f rom  t h e  f o l l o w i n g  

s o u rc e s .  I tems 1, 6,  11-16,  18-19,  and 24-32 were from surveys  

p repa red  in  1981, 1984, and 1987 by t h e  N at iona l  C o a l i t i o n  o f  Campus 

Chi ld  Care.  I tems 2-4 ,  7-10 ,  and 21-24 were c r e a t e d  f o r  r e s e a r c h  

s tudy .

P i l o t  s t u d y . A p i l o t  s tudy  was conduc ted with  both th e  

q u e s t i o n n a i r e  and i n t e r v i e w  fo rm at .  The p i l o t  s tudy  in c luded  

personnel  from i n s t i t u t i o n s  o f f e r i n g  c h i l d  c a r e  s e r v i c e s  a t  t h e i r  

r e s p e c t i v e  campuses. Rev is ions  from t h e  r e s u l t s  o f  t h e  p i l o t  s tudy  

were i n t e g r a t e d  i n t o  t h e  f i n a l  q u e s t i o n n a i r e  and i n t e r v i e w  format  as 

deemed a p p r o p r i a t e .

Campus V i s i t a t i o n

The campus v i s i t a t i o n  inc luded  in t e r v i e w s  and c o l l e c t i o n  o f  

c o l l e g e  c a t a l o g u e s ,  b r o c h u r e s ,  new -em ployee  p a c k e t s ,  and o t h e r  

p r i n t e d  m a t e r i a l s  t h a t  were a p p r o p r i a t e .  Brochures ,  pamphle ts ,  

s t u d e n t  and p a r e n t  manuals ,  and f l o o r  p la n s  were a l s o  g a t h e r e d ,  and 

photographs  o f  t h e  f a c i l i t i e s  were t a k e n .  A v i s i t  t o  each campus 

b o o k s t o r e  p r o v i d e d  an o p p o r t u n i t y  t o  p e r u s e  t e x t b o o k s ,  w a tch  

s t u d e n t s ,  and view some o f  t h e  l i f e  a t  each campus.
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Journa l

The r e s e a r c h e r  kep t  a j o u r n a l  in which n o t e s ,  p h o to g rap h s ,  and 

o t h e r  i n fo rm a t io n  p e r t i n e n t  t o  d e s c r i b i n g  each campus and th e  

v a r io u s  c h i l d  c a r e  s e r v i c e s  p rov ided  on t h e  campuses were i n c lu d e d .

The accum ula t ion  o f  t h e  above m a t e r i a l s  was t h e  b a s i s  f o r  t h e  

d e s c r i p t i o n  and a n a l y s i s  o f  t h e  f e a t u r e s  and f u n c t i o n s  o f  th e  

v a r i o u s  campus c h i l d  c a r e  s e r v i c e s  and t h e i r  o r g a n i z a t i o n a l  

s t r u c t u r e  a t  t h e  u n i v e r s i t i e s  being s t u d i e d .

Content  A na lys i s  

The a n a l y s i s  o f  t h e  d a t a  c o l l e c t e d  from each u n i v e r s i t y  in  th e  

s t u d y  r e f e r r e d  t o  e a c h  o f  t h e  r e s e a r c h  q u e s t i o n s  p r e v i o u s l y  

p r e s e n t e d .

F e a tu re s  and Functions

An a n a l y s i s  o f  t h e  f e a t u r e s  and f u n c t i o n s  o f  t h e  c h i l d  c a r e  

s e r v i c e s  a v a i l a b l e  a t  each o f  t h e  15 u n i v e r s i t i e s  in c lu d ed  a 

d e s c r i p t i v e  overview o f  the  type s  o f  c h i l d  ca re  s e r v i c e s  a v a i l a b l e  

f o r  cam pus-employee-parents  and s t u d e n t - p a r e n t s .  Inc luded  in  the  

a n a l y s i s  were t h e  c h i l d  c a r e  s e r v i c e s  a v a i l a b l e  f o r  u n i v e r s i t y  

s t u d e n t s  p a r t i c i p a t i n g  with  c h i l d r e n  f o r  p rac t icum ,  r e s e a r c h ,  o r  as  

p a r t  o f  o t h e r  academic s tudy .  I tems 1-13 in t h e  ma i led  q u e s t i o n ­

n a i r e ;  I tems 1 -2 ,  7 -8 ,  13, 16-17,  and 22-32 in t h e  i n t e r v i e w  fo rm at ;  

and th e  j o u r n a l  r e l a t e d  t o  th e  a n a l y s i s  o f  Research Ques t ion  1 

(Appendix D).
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I n t e g r a t i o n  o f  Child  Care S e rv ic e s

An examinat ion  was made t o  d e t e rm in e  w hether  o r  how each 

u n i v e r s i t y  s t u d i e d  i n t e g r a t e d  c h i l d  c a r e  s e r v i c e s  b e tw e e n  t h e  

v a r io u s  d i v i s i o n s ,  s c h o o l s ,  o r  d e p a r t m e n t s .  I tems 7 and 8 in  the  

m ailed  q u e s t i o n n a i r e ;  I tems 2 -3 ,  7 -9 ,  and 28-32 in t h e  i n t e r v i e w  

fo rm a t ;  and th e  j o u r n a l  r e l a t e d  t o  t h e  a n a l y s i s  o f  Research Ques t ion 

2 (Appendix D).

A d m in i s t r a t i v e  S t r u c t u r e

O r g a n iz a t io n a l  f low c h a r t s  d e p i c t e d  t h e  a d m i n i s t r a t i v e  s t r u c ­

t u r e  o f  campus c h i l d  c a r e  s e r v i c e s  w i t h i n  t h e  governance o f  each 

u n i v e r s i t y  s t u d i e d .  I tems 4 -6 ,  8 -9 ,  11-12 ,  and 16-17 in t h e  i n t e r ­

view format and th e  j o u r n a l  r e l a t e d  t o  t h e  a n a l y s i s  o f  Research 

Ques t ion  3 (Appendix D).

C l a s s i f i c a t i o n  T i t l e /C o d e s

An i n v e s t i g a t i o n  was made t o  c l a r i f y  t h e  c h i l d  c a r e  personne l  

t i t l e s / c o d e s  in  t h e  a d m i n i s t r a t i v e  f r a m e w o rk  o f  eac h  o f  t h e  

u n i v e r s i t i e s  s t u d i e d .  I tems 10, 12, 14,  and 16-17 in t h e  i n t e r v i e w  

format and th e  j o u r n a l  r e l a t e d  t o  t h e  a n a l y s i s  o f  Research Quest ion  

4 (Appendix D).

F i s c a l  O pera t ions

A d e s c r i p t i v e  a n a l y s i s  was made t o  i l l u s t r a t e  how c h i l d  ca re  

s e r v i c e s  were funded and a d m in i s t e re d  in  each u n i v e r s i t y ’ s f i s c a l  

o p e r a t i o n s .  Item 13 in th e  mailed  q u e s t i o n n a i r e ;  I tems 11, 15,  and
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18-21 in t h e  i n t e r v i e w  fo rm at ;  and t h e  j o u r n a l  r e l a t e d  t o  the  

a n a l y s i s  o f  Research Ques t ion 5 (Appendix D).

Data A na ly s i s

S i t e  D e s c r ip t i o n s

Each s i t e  d e s c r i p t i o n  was a co n d en s a t io n  o f  t h e  d a t a  c o l l e c t e d

through  q u e s t i o n n a i r e s ,  i n t e r v i e w s ,  program documents,  o b s e r v a t i o n s ,

pho tographs ,  and j o u r n a l s ;  i t  r e p r e s e n t e d  t h e  phenomenon o f  each
- •

i n s t i t u t i o n ’ s c h i l d  c a r e  s e r v i c e s .  Content  a n a l y s i s  o f  each s i t e  

d e s c r i p t i o n  i d e n t i f i e d  th e  p a t t e r n s ,  themes,  and r e l e v a n t  c a t e g o r i e s  

t o  compare and c o n t r a s t  t h e  u n i v e r s i t i e s  in t h e  s tu d y  (P a t t o n ,  

1987).

Indexing

The d a t a  were o rgan ized  acco rd ing  t o  t h e  purposes  o f  t h i s  

s t u d y ,  as  o u t l i n e d  in  t h e  r e s e a r c h  q u e s t i o n s :  f e a t u r e s  and

f u n c t i o n s ,  i n t e g r a t i o n  o f  s e r v i c e s ,  a d m i n i s t r a t i v e  s t r u c t u r e ,  

c l a s s i f i c a t i o n  o f  p e r s o n n e l ,  and f i s c a l  o p e r a t i o n s  o f  campus c h i l d  

c a r e  a t  th e  15 p u b l i c  u n i v e r s i t i e s  in Michigan.

M atr ices

A v a r i e t y  o f  m a t r i c e s  (A p p en d ix  E) were  c o n s t r u c t e d  t o  

i l l u s t r a t e  t h e  l i n k a g e  between the  15 p u b l i c  u n i v e r s i t i e s  and 

v a r io u s  c h i l d  c a r e  s e r v i c e  components. The c e l l s  in  th e  m a t r ix  held 

t h e  l i n k a g e s  expressed  as themes,  p a t t e r n s ,  program c o n t e n t ,  o r  

a c tu a l  a c t i v i t i e s  (P a t t o n ,  1987).
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Tables

S t a t i s t i c a l  t e c h n i q u e s  i n  t h i s  s t u d y  i n c l u d e d  n u m e r i c a l  

summations o f  the  d a t a  c o l l e c t e d .  These d a t a  a r e  i l l u s t r a t e d  in 

t a b l e s ,  where a p p r o p r i a t e .

Chronology f o r  Data C o l l e c t io n

I n i t i a l  I n q u i ry

An i n i t i a l  t e l e p h o n e  in q u i r y  made t o  each u n i v e r s i t y  i n d i c a t e d  

t h e  a v a i l a b i l i t y  o f  c h i l d  c a r e  s e r v i c e s  on each campus in t h e  s tudy .  

Child c a r e  s e r v i c e  personne l  were i d e n t i f i e d  th rough  membership 

l i s t s  in  t h e  Nat ional  and Michigan C o a l i t i o n  o f  Campus C h i ld  Care,  

th e  N ational  Child Development Lab Schools  A s s o c i a t i o n ,  t h e  Michigan 

Ear ly Childhood Educa to rs  Consort ium, and d i r e c t  c a l l s  to  t h e  15 

p u b l i c  u n i v e r s i t i e s  in  t h e  s tu d y .

P i l o t  Study

Feedback on th e  survey  in s t ru m e n ts  was asked f o r  and r e c e iv e d  

from th e  personnel  be ing in t e rv ie w e d  in  t h e  p i l o t  s tudy .  Appropr i-

4- /■>
U V C  n w . 1  ♦

Telephone In te rv iew

Follow-up t e l e p h o n e  c a l l s  were made t o  e x p l a in  th e  purpose o f  

th e  s tudy  and schedu le  the  campus v i s i t a t i o n .  Appointments were 

scheduled with  th e  b e n e f i t s  o f f i c e r  a n d / o r  d e s ig n a t e d  personne l  and 

any o t h e r s  deemed a p p r o p r i a t e .  During th e  c o n t a c t  by t e l e p h o n e ,  a 

r e q u e s t  was made f o r  a d d i t i o n a l  m a t e r i a l s ,  such as campus c a t a l o g u e ,  

pamphle ts ,  and b rochures  o r  p o l i c y  manuals .
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S i t e  I n te rv i e w s  and O bse rva t ions

The campus v i s i t a t i o n s  inc luded  i n t e r v i e w in g  th e  n e c e s s a ry  

p e r s o n n e l ,  g a t h e r i n g  a p p r o p r i a t e  m a t e r i a l s ,  t a k i n g  pho tog raphs ,  and 

obse rv ing  th e  c h i l d  c a r e  c e n t e r s  o r  o t h e r  programs deemed a p p r o p r i ­

a t e .  Each campus v i s i t  took  from one t o  two days ,  depending on th e  

number o f  c h i l d  c a r e  s e r v i c e s  a v a i l a b l e  a t  each u n i v e r s i t y .  Each 

i n t e r v i e w  l a s t e d  app rox im ate ly  one and o n e - h a l f  t o  two hours .

Case Records

The raw d a t a  were o r g a n iz e d ,  indexed,  and e d i t e d  i n t o  a 

workable  package.  During th e  a n a l y s i s  o f  t h e s e  d a t a ,  i f  f u r t h e r  

in fo rm a t io n  was needed,  fo l low -up  c o n t a c t s  were made t o  a p p r o p r i a t e  

p e r s o n n e l .

S i t e  D e s c r ip t i o n s

The s i t e  d e s c r i p t i o n s  were n a r r a t i v e  p i c t u r e s  o f  each u n i v e r ­

s i t y ’s c h i l d  c a r e  s e r v i c e s .  They inc luded  th e  in fo rm a t io n  n e c e s s a r y  

t o  ana lyze  th e  f e a t u r e s  and f u n c t i o n s  o f  t h e  a d m i n i s t r a t i o n  o f  t h e s e  

s e r v i c e s .

Analyses and Comparisons

From th e  d a t a  in t h e  s i t e  d e s c r i p t i o n s ,  a n a l y s e s  and com par i ­

sons were w r i t t e n  and m a t r i c e s  des igned  to  i l l u s t r a t e  t h e  d a t a  

r e l a t e d  t o  th e  r e s e a r c h  q u e s t i o n s .
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P r e p a r a t i o n  o f  Final  Document

D e s c r i p t i o n s  and t a b l e s  were compiled i n t o  t h e  fo rm at  o f  

expec ted  d i s s e r t a t i o n  s t a n d a r d s .



CHAPTER IV

FINDINGS

The r e s e a r c h e r ’ s p u r p o s e  in  t h i s  s t u d y  was t o  g a t h e r  

i n f o r m a t io n  from th e  15 p u b l i c  u n i v e r s i t i e s  in Michigan r e l a t i n g  to  

(a)  th e  f e a t u r e s  and f u n c t i o n s  o f  c h i l d  c a r e  s e r v i c e s  a t  each campus 

f o r  employee- and s t u d e n t - p a r e n t s  as  well  as u n i v e r s i t y  s t u d e n t s  

p a r t i c i p a t i n g  w i t h  c h i l d r e n  f o r  aca d e m ic  p u r p o s e s ,  ( b )  t h e  

i n t e g r a t i o n  o f  t h e  a d m i n i s t r a t i o n  o f  c h i l d  c a r e  s e r v i c e s  w i t h i n  th e  

govern ing  s t r u c t u r e  o f  each u n i v e r s i t y ,  and (c)  t h e  d e l i v e r y  system 

o f  campus c h i l d  c a r e  s e r v i c e s .

A rev iew  o f  t h e  l i t e r a t u r e  inc luded  a h i s t o r i c a l  background o f  

campus c h i l d  c a r e  and a p r e s e n t a t i o n  o f  b a s i c  demographics  o f  c h i l d  

c a r e  i s s u e s  in Michigan,  women and th e  workp lace ,  and campus 

p o p u l a t i o n s .  Components o f  t h r e e  major  s t u d i e s  and in fo rm a t io n  from 

p r o f e s s i o n a l s  i n  e a r l y  c h i l d h o o d  w ere  r e v i e w e d  and o r g a n i z e d  

ac c o rd in g  t o  the  r e s e a r c h  q u e s t i o n s  in the  s tudy .

A d e s c r i p t i o n  o f  t h e  methodology comprised th e  r e s e a r c h  d e s ig n ,  

d a t a - g a t h e r i n g  t e c h n i q u e s ,  and t h e  c o n t e n t -  and d a t a - a n a l y s i s  

fo rm at .  Inc luded  in t h e  r e s e a r c h  des ign  were o n - s i t e  v i s i t s  t o  th e  

15 cam p u se s  o f  t h e  p u b l i c  u n i v e r s i t i e s  i n  M i c h i g a n .  S i t e  

d e s c r i p t i o n s  f o r  each u n i v e r s i t y  were w r i t t e n  from th e  c o m p i la t io n  

o f  m a t e r i a l s  g a t h e r e d  from i n t e r v i e w s  with  c h i l d  c a r e  d i r e c t o r s ,

44
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academic c o o r d i n a t o r s ,  and human s e r v i c e s  p e r s o n n e l .  M a t e r i a l s  from 

j o u r n a l  e n t r i e s ,  pho tog raphs ,  b ro c h u re s ,  and s t u d e n t  and p a r e n t  

manuals c o n t r i b u t e d  t o  t h e  s i t e  d e s c r i p t i o n s .  Data were indexed 

a cco rd ing  t o  t h e  r e s e a r c h  pu rposes .

The f i n d i n g s  r e p o r t e d  in  t h i s  c h a p t e r  i n c l u d e  b a c k g r o u n d  

i n f o r m a t i o n  on t h e  u n i v e r s i t i e s  in  t h e  s t u d y ,  w i t h  a b r i e f  

d e s c r i p t i o n  o f  t h e  c h i l d  c a r e  s e r v i c e s  a v a i l a b l e  on each campus. 

Analyses  o f  t h e  indexed d a t a  a r e  p r e s e n te d  in  t h e  sequence o f  th e  

r e s e a r c h  q u e s t i o n s .  When a p p r o p r i a t e ,  t a b l e s  a re  used t o  i l l u s t r a t e  

t h e  l i n k a g e  between th e  15 p u b l i c  u n i v e r s i t i e s  and v a r io u s  c h i l d  

c a r e  s e r v i c e  components.

U n i v e r s i t y  Background In fo rm at ion  

C en t ra l  Michigan U n i v e r s i t y

Background. C e n t ra l  Michigan U n i v e r s i t y  (CMU), e s t a b l i s h e d  in 

1892 as C en t ra l  Michigan Normal School and Bus iness  I n s t i t u t e ,  i s  a 

p u b l i c l y  f u n d e d  i n s t i t u t i o n  o f f e r i n g  u n d e r g r a d u a t e  p r o g r a m s  in  

t h e  l i b e r a l  a r t s  and t h e  p r o f e s s i o n s  (B a r ro n ’ s ,  1990).  M a s t e r ’ s 

deg ree s  a r e  a l s o  a v a i l a b l e ,  as  i s  a d o c t o r a t e  degree  in  psychology .

S tu d e n t  and employee p o p u l a t i o n s . There a r e  17,299 f u l l -  and 

p a r t - t i m e  u n d e r g r a d u a t e  s t u d e n t s  and 1 , 6 0 0  g r a d u a t e  s t u d e n t s  

e n r o l l e d .  Female s tu d e n t s  comprise 57% o f  t h e  t o t a l  s t u d e n t  

p o p u l a t i o n .  The average  age o f  u nde rg radua te  s t u d e n t s  i s  20. 

S e v e n t y - f i v e  p e r c e n t  o f  the  f a c u l t y  a r e  male and 25% a r e  female 

(B a r ro n ’ s ,  1990).  The t o t a l  number o f  campus employees i s  2 ,187 ,  o f  

whom 53% a re  female (Equal Employment O p por tun i ty  Commission, 1990).
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L o c a t i o n . The 6 50 -ac re  campus i s  l o c a t e d  in a small  town of

18.000 i n h a b i t a n t s  in  w e s t - c e n t r a l  Michigan,  55 m i le s  n o r th  o f  Grand 

Rapids.  (See Appendix F .)

Campus c h i l d  c a r e  s e r v i c e s . The Human Growth and Development 

L abo ra to ry ,  e s t a b l i s h e d  in 1966, i s  c u r r e n t l y  l o c a t e d  in  a new 

a d d i t i o n  o f  t h e  home economics b u i l d i n g  in t h e  c e n t e r  o f  campus. 

The L abora to ry  o p e r a t e s  a h a l f - d a y  p reschool  program.

Eas te rn  Michigan U n i v e r s i t y

Background. E a s t e rn  Michigan U n i v e r s i t y  (EMU), e s t a b l i s h e d  in 

1849 as  M ic h ig a n  S t a t e  Normal S c h o o l ,  was M i c h i g a n ’ s f i r s t  

i n s t i t u t i o n  t o  e d u ca te  t e a c h e r s .  The s t a t e - f u n d e d  i n s t i t u t i o n  

o f f e r s  u n d e r g r a d u a t e  p ro g ra m s  in  a r t s  and s c i e n c e s ,  b u s i n e s s ,  

e d u c a t io n ,  h e a l t h  and human s e r v i c e s ,  and techno logy  (B a r r o n ’ s ,

1990).  D octo ra l  and m a s t e r ’ s d eg ree s  a r e  a l s o  a v a i l a b l e .

Employee and s t u d e n t  p o p u l a t i o n s . There a r e  17,804 f u l l -  and 

p a r t - t i m e  u n d e r g r a d u a t e  s t u d e n t s  and 7 , 0 9 6  g r a d u a t e  s t u d e n t s .  

Female s t u d e n t s  comprise 52% o f  t h e  t o t a l  s tu d e n t  p o p u l a t i o n .  The 

average  age o f  u nde rg radua te  s t u d e n t s  i s  23. S i x t y - f i v e  and one- 

h a l f  p e r c e n t  o f  t h e  f a c u l t y  a re  male and 34.5% a re  female ( B a r ro n ’ s ,

1990).  The t o t a l  number o f  campus employees i s  1 ,721 ,  51% o f  whom 

a re  female (Equal Employment O ppor tun i ty  Commission, 1990).

L o c a t i o n . The 4 60 -ac re  campus i s  l o c a t e d  in a small c i t y  of

2 5 .0 0 0  i n h a b i t a n t s  30 m i l e s  w e s t  o f  D e t r o i t  i n  s o u t h e a s t e r n  

Michigan.  (See Appendix F.)
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Campus c h i l d  c a r e  s e r v i c e s . The C h i l d r e n ’ s I n s t i t u t e ,  e s t a b ­

l i s h e d  in 1979, i s  l o c a t e d  in two s i t e s  n e a r  th e  c e n t e r  o f  campus. 

The Snow H ealth  Center  houses a preschool  program, and t h e  Rackham 

School o f  Spec ia l  Educa tion houses t h r e e  programs: a p r e s c h o o l /

k in d e rg a r t e n  program, an even ing  program, and a summer day-camp 

program.

F e r r i s  S t a t e  U n iv e r s i t y

Background. F e r r i s  S t a t e  U n i v e r s i t y  (FSU) i s  a p u b l i c l y  funded 

i n s t i t u t i o n  e s t a b l i s h e d  in  1884 by f o r m e r  M ic h ig a n  g o v e r n o r  

Woodbridge N. F e r r i s .  Undergradua te  programs a r e  o f f e r e d  in the  

l i b e r a l  a r t s  and s c i e n c e s ,  e d u c a t io n ,  a l l i e d  h e a l t h ,  op tom etry ,  

pharmacy, t e ch n o lo g y ,  and b u s i n e s s .  A s s o c i a t e  and m a s t e r ’ s degree s  

a r e  a l s o  a v a i l a b l e ,  as i s  a d o c t o r a t e  deg ree  in op tometry .

S tuden t  and employee p o p u l a t i o n s . There a r e  11,600 f u l l -  and 

p a r t - t i m e  u n derg radua te  s tu d e n t s  and 210 g r a d u a t e  s t u d e n t s .  Female 

s tu d e n t s  comprise 41% o f  th e  t o t a l  s t u d e n t  p o p u l a t i o n .  The average 

ano nf  th o  nnHprnraHuatp stuHpnt. i s  ?? .  Seven tv-seven  p e r c e n t  o f  

the  f a c u l t y  a r e  male and 23% a re  female ( B a r ro n ’ s ,  1990).  The t o t a l  

number o f  campus employees i s  1 ,446 ,  o f  whom 44.5% a re  female  (Equal 

Employment O ppor tun i ty  Commission, 1990).

L o c a t i o n . The 650-ac re  campus i s  l o c a t e d  in  a small town o f

18,000 i n h a b i t a n t s  in  w e s t - c e n t r a l  Michigan,  55 m i les  n o r th  o f  Grand 

Rapids.  (See Appendix F.)

Campus c h i l d  c a r e  s e r v i c e s . The Child  Development Cen te r ,  

e s t a b l i s h e d  in 1986, i s  p a r t  o f  t h e  C en te r  f o r  Ear ly  Childhood
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S t u d i e s .  Located on th e  f i r s t  f l o o r  o f  a remodeled d o rm i to ry  t h a t  

houses t h e  Col lege  o f  Educa t ion ,  t h e  c e n t e r  i s  a t r a i n i n g  s i t e  

o f f e r i n g  f u l l - d a y  c h i l d  c a r e  s e r v i c e s .

Grand V a l iev  S t a t e  U n i v e r s i t y

Background. Grand V al ley  S t a t e  U n i v e r s i t y  (GVSU), e s t a b l i s h e d  

in  1960, i s  a s t a t e - s u p p o r t e d  i n s t i t u t i o n  o f f e r i n g  u n d e rg ra d u a te  

p ro g ra m s  in  t h e  p r o f e s s i o n s ,  b u s i n e s s ,  n u r s i n g ,  and t e a c h i n g .  

M a s te r ’ s d eg ree s  a r e  a l s o  a v a i l a b l e .

S tuden t  and employee p o p u l a t i o n s . There a r e  9,768  f u l l -  and 

p a r t - t i m e  u n d e r g r a d u a t e  s t u d e n t s  and 1 , 8 9 4  g r a d u a t e  s t u d e n t s .  

Female s t u d e n t s  comprise  59% o f  t h e  t o t a l  s t u d e n t  p o p u l a t i o n .  The 

average  age o f  u n d e rg rad u a te  s t u d e n t s  i s  2 3 .6 .  S i x t y - s i x  p e r c e n t  o f  

t h e  f a c u l t y  a r e  male and 34% a r e  female (B a r ro n ’ s ,  1990).  The t o t a l  

number o f  campus employees i s  790,  o f  whom 49.7% a re  female .

L o c a t i o n . The 9 00 -ac re  campus i s  l o c a t e d  in a r u r a l  s e t t i n g  

midway between Grand Rapids and Lake Michigan in west  Michigan.  

(See Appendix F . )

Campus c h i l d  c a r e  s e r v i c e s . The C h i l d r e n ’ s C en te r ,  e s t a b l i s h e d  

in  1975, i s  l o c a t e d  on th e  edge o f  campus in a remodeled r a n c h - s t y l e  

house.  The c e n t e r  i s  a f u l l - d a y  c h i l d  c a r e  s e r v i c e  o p e ra t e d  under 

S tuden t  A f f a i r s .

Lake S u p e r io r  S t a t e  U n i v e r s i t y

B a c k g r o u n d . Lake S u p e r i o r  S t a t e  U n i v e r s i t y  (LSSU) i s  a 

p u b l i c l y  a s s i s t e d  i n s t i t u t i o n  founded in 1944 as a branch  o f  

M ic h ig a n  T e c h n o l o g i c a l  U n i v e r s i t y .  U n d e r g r a d u a t e  p r o g r a m s  a r e
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o f f e r e d  in  t h e  l i b e r a l  a r t s  and s c i e n c e s ,  t e c h n o lo g y ,  b u s i n e s s ,  and 

t h e  h e a l t h  f i e l d s .  A s s o c i a t e  and m a s t e r ’ s d e g r e e s  a r e  a l s o  

a v a i l a b l e .

S tuden t  and employee p o p u l a t i o n s . There a r e  2,747 f u l l -  and 

p a r t - t i m e  u n d e rg ra d u a t e  s t u d e n t s  and 161 g r a d u a t e  s t u d e n t s .  Female 

s tu d e n t s  comprise 46% o f  the  t o t a l  s t u d e n t  p o p u l a t i o n .  The average  

age o f  u n d e rg rad u a te  s tu d e n t s  i s  19. S e v e n t y - t h r e e  p e r c e n t  o f  th e  

f a c u l t y  a r e  male and 27% a re  female  (B a r r o n ’ s ,  1990) .  The t o t a l  

number o f  campus employees i s  386,  o f  whom 44.3% a r e  female  (Equal 

Employment O p p o r tu n i ty  Commission, 1990).

L o c a t io n . The 121-a c r e  campus on t h e  banks o f  Lake S u p e r io r  

and Lake Huron i s  l o c a t e d  in a small town o f  15,000 i n h a b i t a n t s  in 

th e  Upper P en in s u la  o f  Michigan,  280 m i le s  n o r th  o f  Lans ing .  (See 

Appendix F .)

Campus c h i l d  c a r e  s e r v i c e s . The C h i ld  Care C e n te r ,  e s t a b l i s h e d  

in 1979, i s  l o c a t e d  in  a small b r i c k  house in  t h e  c e n t e r  o f  campus. 

The c e n t e r  i s  a t r a i n i n g  s i t e  and o f f e r s  f u l l - d a y  c h i l d  ca re  

s e r v i c e s .

Michigan Techno log ica l  U n i v e r s i t y

Background. Michigan T echno log ica l  U n i v e r s i t y  (MTU), e s t a b ­

l i s h e d  in  1885 ,  i s  a s t a t e - s u p p o r t e d  i n s t i t u t i o n  o f f e r i n g  

underg radua te  programs in e n g i n e e r i n g ,  s c i e n c e ,  f o r e s t r y ,  b u s in e s s ,  

th e  l i b e r a l  a r t s ,  and s o c i a l  s t u d i e s .  A s s o c i a t e ,  m a s t e r ’ s ,  and 

do c to ra l  deg ree s  a r e  a l s o  a v a i l a b l e .
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Studen t  and employee p o p u l a t i o n s . There a r e  6,662  f u l l -  and 

p a r t - t i m e  u n d e rg ra d u a t e  s t u d e n t s  and 504 g r a d u a t e  s t u d e n t s .  Female 

s tu d e n t s  comprise  24% o f  the  t o t a l  s tu d e n t  p o p u l a t i o n .  The average  

age o f  u n d e rg rad u a te  s t u d e n t s  i s  21. Eighty - two p e r c e n t  o f  th e  

f a c u l t y  a r e  male and 18% a re  female ( B a r ro n ’ s ,  1990).  The t o t a l  

number o f  campus employees i s  1 ,323 ,  o f  whom 41% a re  female  (Equal 

Employment O p p o r tu n i ty  Commission, 1990).

L o c a t io n . The 2 40 -ac re  campus i s  l o c a t e d  in a small  town o f  

7,500 i n h a b i t a n t s  n e a r  Lake S u p e r io r  in  t h e  Upper P e n in s u la  o f  

Michigan,  600 m i le s  from D e t r o i t .  (See Appendix F.)

Campus c h i l d  c a r e  s e r v i c e s . The campus d id  no t  have a c h i l d  

c a r e  c e n t e r  a t  t h e  t ime o f  t h e  s tu d y .  However, t h e  u n i v e r s i t y  i s  

p a r t  o f  t h e  Keweenaw Employer’ s Chi ld  Care Consort ium, which a l s o  

i n c l u d e s  t h e  c o u n t y  m e n ta l  h e a l t h  s e r v i c e s ,  a b a n k ,  and t h e  

h o s p i t a l .  The conso r t ium  i s  in t h e  p ro c e s s  o f  p lann ing  a c h i l d  c a r e  

c e n t e r  t h a t  w i l l  g iv e  p r i o r i t y  t o  t h e  employees o f  t h e  b u s i n e s s e s  

invo lved .  The p r o j e c t e d  opening i s  f a l l  1991. The u n i v e r s i t y  

o f f e r s  a c h i l d  c a r e  r e s o u r c e  and r e f e r r a l  s e r v i c e  t o  employees 

th rough t h e  lo c a l  Community Coord ina ted  Chi ld  Care (4 C’ s)  o f f i c e .

Northern Michigan U n i v e r s i t y

Background. Nor thern  Michigan U n i v e r s i t y  (NMU), e s t a b l i s h e d  in 

1899, i s  a p u b l i c  i n s t i t u t i o n  o f f e r i n g  u n derg radua te  t r a i n i n g  in  th e  

l i b e r a l  a r t s  and s c i e n c e s ,  b u s i n e s s ,  e d u c a t io n ,  h e a l t h  s c i e n c e s ,  

human s e r v i c e s ,  n u r s i n g ,  and t e chno logy .  A s s o c i a te  and m a s t e r ’ s 

degrees  a r e  a l s o  awarded.
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Studen t  and employee p o p u l a t i o n s . There a r e  7,600 f u l l -  and 

p a r t - t i m e  underg radua te  s tu d e n t s  and 770 g r a d u a t e  s t u d e n t s  e n r o l l e d .  

Female s t u d e n t s  comprise  52% o f  t h e  t o t a l  s t u d e n t  p o p u l a t i o n .  The 

average  age o f  t h e  u nde rg radua te  s t u d e n t  i s  2 3 .6 .  F i f t y - s e v e n  

p e rc e n t  o f  t h e  f a c u l t y  a re  male and 29% a re  female (B a r ro n ’ s ,  1990). 

The t o t a l  number o f  campus employees i s  1 ,025 ,  o f  whom 43% a r e  women 

(Equal Employment O ppor tun i ty  Commission, 1990).

L o c a t io n . The 3 00 -ac re  campus i s  l o c a t e d  in  an urban s e t t i n g  

o f  23,000 i n h a b i t a n t s  on th e  shores  o f  Lake S u p e r io r  in M ich igan’ s 

Upper P e n in s u la .  (See Appendix F .)

Campus c h i l d  c a r e  s e r v i c e s . The Chi ld  Development Cen te r ,  

e s t a b l i s h e d  in 1973, i s  c e n t r a l l y  l o c a t e d  on th e  campus, on the  

ground f l o o r  of  t h e  gymnasium b u i l d i n g .  The c e n t e r  i s  a t r a i n i n g  

s i t e  and o f f e r s  a h a l f - d a y  program.

Oakland U n i v e r s i t y

Background. Oakland U n i v e r s i t y  (0U), e s t a b l i s h e d  in 1957, i s  a 

s t a t e - a s s i s t e d  i n s t i t u t i o n ,  o f f e r i n g  u nde rg radua te  d e g re e s  in  th e  

l i b e r a l  a r t s  and th e  p r o f e s s i o n s  (B ar ron ’ s ,  1990) .  M a s t e r ’ s and 

d o c to ra l  degrees  a r e  a l s o  a v a i l a b l e .

S tuden t  and employee p o p u l a t i o n s . There a r e  12,331 f u l l -  and 

p a r t - t i m e  u n d e r g r a d u a t e  s t u d e n t s  and 2 , 2 3 9  g r a d u a t e  s t u d e n t s .  

Female s tu d e n t s  comprise 63% o f  th e  t o t a l  s t u d e n t  p o p u l a t i o n .  The 

average age o f  underg radua te  s tu d e n t s  i s  26.  Seventy p e r c e n t  o f  the  

f a c u l t y  a re  male and 30% a re  female (B a r ro n ’ s ,  1990).  The t o t a l
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number o f  campus employees i s  811,  o f  whom 63% a re  female  (Equal 

Employment O ppor tun i ty  Commission, 1990).

L o c a t i o n . The 1 , 5 0 0 -a c r e  campus, l o c a t e d  in a suburban a r e a  25 

m i le s  n o r th  o f  D e t r o i t ,  i n c lu d e s  r o l l i n g  h i l l s ,  woods, and f a rm land .  

(See Appendix F.)

Campus c h i l d  c a r e  s e r v i c e s . The Matthew Lowry E ar ly  Childhood 

C en te r ,  e s t a b l i s h e d  in 1975, i s  l o c a t e d  on th e  edge o f  campus in 

t h r e e  b u i l d i n g s  hous ing t h r e e  programs: p rep r im ary ,  p r e s c h o o l ,  and

t o d d l e r s .  The c e n t e r  has f u l l - d a y  c h i l d  ca re  s e r v i c e s  and c o o r d i ­

n a t e s  a s p e c i a l - n e e d s  program w i th  th e  lo c a l  p u b l i c  school  system.

Saginaw V a l l ey  S t a t e  U n i v e r s i t y

Background. Saginaw V a l l ey  S t a t e  U n i v e r s i t y  (SVSU), e s t a b ­

l i s h e d  in  1963, i s  a s t a t e - s u p p o r t e d  i n s t i t u t i o n .  Undergradua te  

programs a r e  o f f e r e d  in  t h e  l i b e r a l  a r t s ,  s c i e n c e ,  b u s i n e s s ,  educa ­

t i o n ,  e n g i n e e r i n g ,  and a l l i e d  h e a l t h .  M a s te r ’ s d eg ree s  a r e  a l s o  

a v a i l a b l e .

S tuden t  and em ployee  p o p u l a t i o n s . There a re  5,263 f u l l -  and 

p a r t - t i m e  u nde rg radua te  s t u d e n t s  and 652 g rad u a te  s t u d e n t s .  Female 

s tu d e n t s  comprise  61% o f  t h e  t o t a l  s t u d e n t  p o p u la t io n .  The average  

age o f  u nde rg radua te  s t u d e n t s  i s  26. S ix ty - n i n e  p e r c e n t  o f  th e  

f a c u l t y  a r e  male and 31% a re  female (B ar ron ’ s ,  1990).  The t o t a l  

number o f  campus employees i s  460, o f  whom 41% a re  female  (Equal 

Employment O ppor tun i ty  Commission, 1990).
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L o c a t io n . The 782 -ac re  campus i s  l o c a t e d  in  a suburban a r e a  70 

m i les  n o r t h e a s t  o f  Lansing in e a s t - c e n t r a l  Michigan.  (See Appendix 

F.)

Campus c h i l d  c a r e  s e r v i c e s . The C h i l d r e n ’ s Cen te r  was e s t a b ­

l i s h e d  in 1979 th rough  th e  j o i n t  e f f o r t s  o f  th e  s t u d e n t  government,  

t h e  School o f  Educa t ion ,  and t h e  a d m i n i s t r a t i o n  o f  Saginaw V alley  

S t a t e  U n i v e r s i t y .  The c e n t e r  i s  l o c a t e d  on th e  edge o f  campus in a 

p i c t u r e s q u e  s e t t i n g  w i th  a t r e e - l i n e d  dr iveway t h a t  l e a d s  t o  a 

r a n c h - s t y l e  house remodeled i n t o  t h e  c h i l d  c a r e  c e n t e r .  A red  barn

i s  a l s o  on th e  p re m is e s .  The c e n t e r  o p e r a t e s  a f u l l - d a y  c h i l d  c a r e

program under S tuden t  A f f a i r s .

U n i v e r s i t y  o f  Michiqan-Dearborn

Background. The U n i v e r s i t y  o f  Michigan-Dearborn (UM-D), e s t a b ­

l i s h e d  in 1959, i s  p a r t  o f  t h e  U n i v e r s i t y  o f  Michigan system. 

Undergraduate s t u d e n t s  a r e  o f f e r e d  programs in th e  l i b e r a l  a r t s ,  

e d u c a t io n ,  e n g i n e e r in g ,  and b u s i n e s s .  M a s te r ’ s deg ree s  a r e  a l s o  

a v a i l a b l e .

S tuden t  and employee p o p u l a t i o n s . There a r e  11,778 f u l l -  and 

p a r t - t i m e  u n derg radua te  s tu d e n t s  and 889 g r a d u a t e  s t u d e n t s .  Female 

s tu d e n t s  comprise 52% o f  t h e  t o t a l  s t u d e n t  p o p u la t io n .  The average  

age o f  u n derg radua te  s t u d e n t s  i s  23 ( B a r ro n ’ s ,  1990).  S i x t y - e i g h t

p e rc e n t  o f  the  f a c u l t y  a re  male and 32% a re  female .  The t o t a l

number o f  campus employees i s  726, o f  whom 50% a re  female  (Equal 

Employment O ppor tun i ty  Commission, 1990).
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L o c a t i o n . The 2 0 0 - a c r e  cam pus ,  w h ich  i n c l u d e s  p a r t  o f  

F a i r l a n e ,  t h e  Henry Ford e s t a t e ,  i s  l o c a t e d  in  an urban a r e a  10 

m i les  n o r th w es t  o f  D e t r o i t .  (See Appendix F . )

Campus c h i l d  c a r e  s e r v i c e s . The Ear ly  Learn ing  and Chi ld  

Development C en te r ,  e s t a b l i s h e d  in  1971, began as a j o i n t  p a r e n t  

c o o p e r a t i v e  n u r s i n g  s c h o o l  and an e a r l y  c h i l d h o o d  e d u c a t i o n  

l a b o r a t o r y  o rg an iz ed  by a group o f  s t u d e n t -  and e m p lo y e e -p a re n t s .  

Located on th e  edge o f  campus, t h e  c e n t e r  i s  housed in  t h r e e  s tone  

c o t t a g e s ,  p a r t  o f  t h e  o r i g i n a l  Henry Ford e s t a t e ,  and remodeled f o r  

t h e  c a r e  and ed u c a t io n  o f  c h i l d r e n .  The c e n t e r  i s  a t r a i n i n g  s i t e  

and o p e r a t e s  a f u l l - d a y  c h i l d  c a r e  program and an a c c r e d i t e d  

k i n d e r g a r t e n .  Employee- and s t u d e n t - p a r e n t s  have a c c e s s  t o  a 

r e s o u r c e  and r e f e r r a l  s e r v i c e  th rough  t h e  Family Care Program, a 

b e n e f i t  o f  t h e  U n i v e r s i t y  o f  Michigan system.

U n i v e r s i t y  o f  M ic h i g a n -F l in t

Background. The U n i v e r s i t y  o f  M ic h i g a n - F l in t  (UM-F), e s t a b ­

l i s h e d  in  1956. i s  a p u b l i c l y  funded i n s t i t u t i o n ,  o f f e r i n g  u n d e r ­

g r a d u a t e  programs in  th e  l i b e r a l  a r t s  and s c i e n c e s .  M a s te r ’ s 

degrees  a r e  a l s o  a v a i l a b l e .

S tuden t  and employee p o p u l a t i o n s . There a r e  6,315 f u l l -  and 

p a r t - t i m e  u n derg radua te  s t u d e n t s  and 367 g r a d u a t e  s t u d e n t s .  Female 

s tu d e n t s  comprise  60% o f  th e  t o t a l  s t u d e n t  p o p u l a t i o n .  The average  

age of  u nde rg radua te  s t u d e n t s  i s  28 ( B a r ro n ’ s ,  1990) .  S i x t y - t h r e e  

p e r c e n t  o f  t h e  f a c u l t y  a re  male and 37% a re  fem a le .  The t o t a l



55

number o f  campus employees i s  463,  o f  whom 54% a re  female  (Equal 

Employment O p p o r tu n i ty  Commission, 1990).

L o c a t io n . The 4 0 - a c r e  campus i s  l o c a t e d  in an urban a r e a  of

138,000 i n h a b i t a n t s  60 m i le s  n o r th  o f  D e t r o i t  in  e a s t - c e n t r a l  

Michigan.  (See Appendix F.)

Campus c h i l d  c a r e  s e r v i c e s . The Campus Chi ld  Care C en te r  i s  a 

program w i th i n  t h e  Educa t iona l  Daycare C en te r  o f  t h e  YWCA o f  G re a te r  

F l i n t .  The u n i v e r s i t y  c o n t r a c t s  w i th  t h e  agency f o r  25 spaces  of  

th e  100 a v a i l a b l e  f o r  e x c l u s i v e  use by cam pus-employee-paren ts  and 

s t u d e n t - p a r e n t s .  The YWCA, l o c a t e d  w i th i n  a s h o r t  b loc k  o f  campus, 

was e s t a b l i s h e d  in  1970 and has had a c o n t r a c t  w i th  t h e  u n i v e r s i t y  

s in c e  1986. Employee- and s t u d e n t - p a r e n t s  have ac c e s s  t o  a r e s o u rc e  

and r e f e r r a l  s e r v i c e  th rough  t h e  Family Care Program, a b e n e f i t  o f  

t h e  U n i v e r s i t y  o f  Michigan system.

Western Michigan U n i v e r s i t y

Background. Western Michigan U n i v e r s i t y  (WMU), e s t a b l i s h e d  in 

1903, i s  a s t a t e - f u n d e d  i n s t i t u t i o n  o f f e r i n g  u n d e rg ra d u a t e  programs 

in l i b e r a l  a r t s ,  b u s i n e s s ,  e d u c a t io n ,  and e n g i n e e r i n g .  M a s t e r ’ s and 

d o c to ra l  deg rees  a r e  a l s o  a v a i l a b l e .

S tuden t  and employee p o p u l a t i o n s . There a r e  19,928  f u l l -  and 

p a r t - t i m e  u n d e r g r a d u a t e  s t u d e n t s  and 6 ,3 8 7  g r a d u a t e  s t u d e n t s .  

Female s t u d e n t s  comprise  55% o f  th e  t o t a l  s t u d e n t  p o p u l a t i o n .  The 

average age o f  u n d e rg ra d u a te  s t u d e n t s  i s  21 ( B a r ro n ’ s ,  1990).  

S i x t y - s i x  p e r c e n t  o f  t h e  f a c u l t y  a re  male and 34% a r e  female .  The
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t o t a l  number o f  campus employees i s  2 ,968 ,  o f  whom 51% a r e  female 

(Equal Employment O ppor tun i ty  Commission, 1990).

L o c a t io n . The 451- a c r e  campus i s  l o c a t e d  in an urban s e t t i n g  

o f  80,000 i n h a b i t a n t s  140 m i le s  west  o f  D e t r o i t  in so u th w es te rn  

Michigan.  (See Appendix F .)

Campus c h i l d  c a r e  s e r v i c e s . The Sara Swickard P re s c h o o l ,  

e s t a b l i s h e d  in 1971 by th e  A s s o c i a t i o n  o f  Women S tu d e n t s ,  was named 

a f t e r  a p r o f e s s o r  i n  t e a c h e r  e d u c a t i o n  a t  W es te rn  M ic h ig a n  

U n i v e r s i t y .  Located on th e  edge o f  campus in a whi te  house w i th  red  

s h u t t e r s  remodeled f o r  the  c a r e  and ed u c a t io n  o f  c h i l d r e n ,  th e  

c e n t e r  i s  a f u l l - d a y  c h i l d  c a r e  s e r v i c e  and o p e r a t e s  under  S tuden t  

A f f a i r s .

Michigan S t a t e  U n i v e r s i t y

Background. Michigan S t a t e  U n i v e r s i t y  (MSU), e s t a b l i s h e d  in 

1855, i s  a p io n e e r  l a n d - g r a n t  i n s t i t u t i o n ,  o f f e r i n g  more than  200 

underg radua te  and 500 g r a d u a t e  programs.

S tuden t  and employee p o p u l a t i o n s . There a re  34,951 f u l l -  and 

p a r t - t i m e  u n d e r g r a d u a t e  s t u d e n t s  and 6 , 7 2 2  g r a d u a t e  s t u d e n t s .  

Female s tu d e n t s  comprise  51% o f  t h e  t o t a l  s t u d e n t  p o p u l a t i o n .  The 

average  age o f  u n d e rg rad u a te  s t u d e n t s  i s  20 (B a r ro n ’ s ,  1990).  

Seventy p e r c e n t  o f  t h e  f a c u l t y  a re  male and 30% a re  female .  The 

t o t a l  number o f  campus employees i s  9 ,467 ,  o f  whom 51% a re  female 

(Equal Employment O ppor tun i ty  Commission, 1990).

L o c a t io n . The 5 ,2 3 9 -a c r e  campus i s  l o c a t e d  in a suburban 

s e t t i n g  n ea r  Lansing,  t h e  c a p i t a l  o f  Michigan.  (See Appendix F .)
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Campus c h i l d  c a r e  s e r v i c e s . There a r e  fo u r  c h i l d  c a r e  s e r v i c e s  

a f f i l i a t e d  with  t h e  campus. The e m p lo y e e -a s s i s t a n c e  program o f f e r s  

t h e  Chi ld  Care R e f e r r a l  S e r v i c e  (MSU-1) t o  a l l  employees,  in c lu d in g  

s t u d e n t s .  Chi ld  Development L a b o r a to r i e s  (MSU-2), e s t a b l i s h e d  in 

1921, i s  l o c a t e d  n e a r  campus in a remodeled e lem en ta ry  school and 

o f f e r s  f i v e  programs: S par tan  Nursery School,  Labora to ry  P re s ch o o l ,

Motor S k i l l s  Program, Family I n f a n t - T o d d l e r  Learning Program, and a 

k i n d e rg a r t e n  program. S pa r tan  V i l l a g e  Child Development Cen te r  

(MSU-3), e s t a b l i s h e d  in  1971,  i s  a f u l l - d a y  c h i l d  c a r e  s e r v i c e  

p r i m a r i l y  f o r  s t u d e n t - p a r e n t s ;  i t  i s  l o c a t e d  in a l a r g e  campus 

housing u n i t  on campus. The C h i l d r e n ’ s Corner (MSU-4), e s t a b l i s h e d  

in 1975, i s  l o c a t e d  in  t h e  Medical C l i n i c s  C en te r  and i s  a d ro p - in  

c e n t e r  f o r  p a t i e n t s  v i s i t i n g  t h e  c l i n i c s .

U n iv e r s i t y  o f  Michiaan--Ann Arbor

Background. The U n i v e r s i t y  o f  Michigan-Ann Arbor (UM-A), 

e s t a b l i s h e d  in 1817 as th e  f i r s t  p u b l i c  u n i v e r s i t y  in th e  n a t i o n ,  i s  

th e  main campus o f  t h e  U n i v e r s i t y  o f  Michigan system and o f f e r s  

u n d e r g r a d u a t e  p r o g r a m s  i n  t h e  l i b e r a l  a r t s  and s c i e n c e s ,  

a r c h i t e c t u r e ,  b u s i n e s s ,  e d u c a t io n ,  e n g in e e r in g ,  n a t u r a l  r e s o u r c e s ,  

n u r s in g ,  and p r o f e s s i o n a l  s t u d i e s .  M a s te r ’ s and d o c to ra l  deg rees  

a re  a l s o  a v a i l a b l e .

S tuden t  and employee p o p u l a t i o n s . There a r e  22,888 f u l l -  and 

p a r t - t i m e  u n d e r g r a d u a t e  s t u d e n t s  and 1 2 ,9 5 7  g r a d u a t e  s t u d e n t s .  

Female s tu d e n t s  comprise 44% o f  the  t o t a l  s t u d e n t  p o p u la t i o n .  The 

average age o f  u n d e rg ra d u a t e  s tu d e n t s  i s  20. E i g h t y - t h r e e  p e r c e n t
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o f  th e  f a c u l t y  a re  male and 17% a re  female (B a r ro n ’ s ,  1990) .  The 

t o t a l  number o f  campus employees i s  12 ,980 ,  o f  whom 53% a r e  female 

(Equal Employment O ppor tun i ty  Commission, 1990).

L o c a t io n . The 2 , 5 9 5 -a c r e  campus i s  in  an urban s e t t i n g  o f

110,000 i n h a b i t a n t s ,  l o c a t e d  35 m i le s  west  o f  D e t r o i t .  (See

Appendix F .)

Campus c h i ld  c a r e  s e r v i c e s . There a r e  f i v e  c h i l d  c a r e  s e r v i c e s  

a f f i l i a t e d  with  th e  campus. The Family Care Resources  Program (UM- 

A - l ) ,  e s t a b l i s h e d  in  1989, i s  an i n fo rm a t io n  and r e f e r r a l  s e r v i c e

f o r  employee- and s t u d e n t - p a r e n t s .  C h i l d r e n ’ s C en te r  (UM-A-2), 

e s t a b l i s h e d  in 1980, i s  l o c a t e d  in an o ld  h o s p i t a l  remodeled f o r  th e  

c a r e  and educa t ion  o f  c h i l d r e n .  The h a l f - d a y  l a b o r a t o r y  s e t t i n g  

o p e ra t e s  w i th in  th e  g ra d u a t e  s ch o o l .  C h i l d r e n ’ s C en te r  f o r  Working 

P a ren ts  (UM-A-3), e s t a b l i s h e d  in 1986, a l s o  o p e r a t e s  w i t h i n  the

g ra d u a t e  school and i s  a f u l l - d a y  c h i l d  c a r e  program f o r  employee- 

and s t u d e n t - p a r e n t s .  The c e n t e r  i s  l o c a t e d  on th e  ground f l o o r  o f  a 

church a c ro s s  the  s t r e e t  from campus. C h i l d r e n ’ s S e r v i c e s  Chi ld

Development Center  (UM-A-4), e s t a b l i s h e d  in  1989, i s  a f u l l - d a y  

c h i l d  ca re  program f o r  s t u d e n t - p a r e n t s  l i v i n g  in fam i ly  hous ing .  

Pound House (UM-A-5), e s t a b l i s h e d  in 1976, i s  l o c a t e d  in a t u r n - o f -  

t h e - c e n t u r y  house remodeled f o r  th e  c a r e  and ed u c a t io n  o f  c h i l d r e n  

and i s  a h a l f -d a y  preschool  o p e ra t e d  th rough  th e  u n i v e r s i t y ’ s i n t e r ­

n a t io n a l  programs.
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Wavne S t a t e  U n i v e r s i t y

Background. Wayne S t a t e  U n i v e r s i t y  (WSU), e s t a b l i s h e d  in  1868, 

i s  a s t a t e - s u p p o r t e d  u n i v e r s i t y  o f f e r i n g  programs in t h e  l i b e r a l  

a r t s  and s c i e n c e s ,  b u s i n e s s ,  h e a l t h  f i e l d s ,  e d u c a t io n ,  t h e  a r t s ,  

e n g i n e e r in g  and t e c h n o l o g i c a l  a r e a s ,  and p r e p r o f e s s i o n a l  a r e a s .  

M a s te r ’ s and d o c t o r a l  deg ree s  a r e  a l s o  a v a i l a b l e .

S tuden t  and employee p o p u l a t i o n s . There a re  19,598 f u l l -  and 

p a r t - t i m e  u n d e r g r a d u a t e  s t u d e n t s  and 1 0 ,6 4 2  g r a d u a t e  s t u d e n t s .  

Female s t u d e n t s  comprise  53% o f  th e  t o t a l  s t u d e n t  p o p u l a t i o n .  The 

average  age o f  u n d e rg rad u a te  s t u d e n t s  i s  27 (B a r ro n ’ s ,  1990) .  

E ighty  p e r c e n t  o f  t h e  f a c u l t y  a r e  male and 20% a r e  fem ale .  The 

t o t a l  number o f  campus employees i s  3 ,985 ,  o f  whom 48% a r e  female 

(Equal Employment O p por tun i ty  Commission, 1990).

L o c a t i o n . The 1 80 -ac re  campus i s  in a m e t r o p o l i t a n  s e t t i n g  in 

downtown D e t r o i t .  (See Appendix F.)

Campus c h i l d  c a r e  s e r v i c e s . There a r e  fo u r  c h i l d  c a r e  s e r v i c e s  

a f f i l i a t e d  with  t h e  campus. Wayne S t a t e  U n i v e r s i t y  Nurse ry  School 

(WSU-1), e s t a b l i s h e d  in  1956, i s  a l a b o r a t o r y  p reschool  l o c a t e d  in  a 

p u b l i c  e l em en ta ry  s c h o o l .  Wayne S t a t e  U n i v e r s i t y  Psychology Chi ld  

Development L abora to ry  (WSU-2), e s t a b l i s h e d  in 1945, was o r i g i n a l l y  

p a r t  o f  t h e  M e r r i l l  Palmer I n s t i t u t e  and i s  now a f u l l - d a y  c h i l d  

c a r e  t r a i n i n g  s i t e .  P a re n t s  and Ch i ld ren  Together (WSU-3), e s t a b ­

l i s h e d  in 1977, i s  a s e r v i c e  program f o r  h i g h - r i s k  f a m i l i e s  in Wayne 

County and a t r a i n i n g  program f o r  soc io logy  g r a d u a t e  s t u d e n t s .  

Neighborhood Family Resource Centers  (WSU- 4 ) ,  e s t a b l i s h e d  in 1979, 

i s  an e d u c a t io n a l  su p p o r t  s e r v i c e  f o r  s i x  low-income communit ies  in
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Wayne County and o p e r a t e s  o u t  o f  t h e  C en te r  f o r  Urban S t u d i e s .  

Wayne County Kidspace ,  e s t a b l i s h e d  in 1989, i s  a f u l l - d a y  c h i l d  c a r e  

program lo c a t e d  in  t h e  Wayne County B u i ld in g  in  downtown D e t r o i t  and 

has a c o n s u l t i n g  r e l a t i o n s h i p  w i th  Wayne S t a t e  U n i v e r s i t y  th rough  

th e  M e r r i l l  Palmer I n s t i t u t e .  The c e n t e r  s e r v e s  on ly  Wayne County 

government and c o u r t  employees.

A c o m p a r i s o n  o f  t o t a l  numbers  o f  s t u d e n t  and em p lo y e e  

p o p u la t i o n s  and t h e  a v a i l a b l e  c h i l d  c a r e  spaces  i s  i l l u s t r a t e d  in 

Table  1.

There were 15 s t a t e - s u p p o r t e d  i n s t i t u t i o n s  in t h e  s tu d y ,  w ith  

s t u d e n t  p o p u la t i o n s  rang ing  from 2,908  t o  41 ,673 .  A t o t a l  o f

258,555 h a l f - t i m e ,  f u l l - t i m e ,  and g r a d u a t e  s t u d e n t s  were e n r o l l e d

(B a r ro n ’ s ,  1990).  Female s t u d e n t s  comprised  51% o f  t h e  t o t a l

s t u d e n t  p o p u l a t i o n .  The average  age o f  u n d e rg ra d u a t e s  was 23. The 

t o t a l  number o f  f u l l - t i m e  a d m i n i s t r a t o r s ,  f a c u l t y ,  and s t a f f  a t  th e  

15 i n s t i t u t i o n s  was 40 ,831,  o f  whom 50.7% were fem ale .  Seventy-two 

p e r c e n t  o f  t h e  f a c u l t y  a t  t h e  15 u n i v e r s i t i e s  were male and 28% were 

female .  Oakland U n i v e r s i t y  had th e  h i g h e s t  p e r c e n t a g e  o f  female 

s t u d e n t s  and employees (bo th  63%). Michigan Techno log ica l  U n ive r ­

s i t y  had th e  low es t  p e rc e n ta g e  o f  female s t u d e n t s  (24%) and along 

with  Saginaw V al ley  S t a t e  U n i v e r s i t y  a l s o  had th e  low es t  p e r c e n ta g e  

o f  female employees (41%). E igh t  u n i v e r s i t i e s  had more than  50%

female s t u d e n t s ,  and 11 i n s t i t u t i o n s  had 50% female employees.
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Table 1 . - - P e r c e n t a g e  o f  female  p o p u la t i o n  o f  campus employees and 
s t u d e n t s ,  w ith  number and r a t i o  o f  c h i l d  c a r e  spaces  a t  
t h e  15 p u b l i c  u n i v e r s i t i e s  in  Michigan.

U niver ­
s i t y

S tu d en t s Employees No. o f  
Child  Care 

Spaces

Ra t io
Spaces :
Stu+EmpTota l

Number
%

Women
Total
Number

%
Women

CMU 17,229 57% 2,187 53.0% 24 1:876

EMU 24,900 51% 1,721 51.1% 230 1:116

FSU 11,600 41% 1,446 44.5% 65 1:204

GVSU 11,662 59% 790 49.7% 30 1:415

LSSU 2,908 46% 386 44.3% 20 1:165

MTU 7,166 24% 1,323 41.0% 0 NA

NMU 8,370 52% 1,025 43.0% 20 1:470

OU 14,570 63% 811 63.0% 85 1:181

SVSU 5,915 61% 460 41.0% 30 1:213

UM-D 13,380 52% 713 49.0% 65 1:206

UM-F 6,682 60% 569 52.0% 25 1:290

WMU 26,315 55% 2,968 51.0% 40 1:732

MSU 41,673 51% 9,467 51.0% 402 1:127

UM-A 35,945 44% 12,980 53.0% 230 1:213

WSU 30,240 53% 3,985 48.0% 120 1:285

Total 258,555 51% 40,831 50.7% 1,386 1:219
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Although a t o t a l  o f  1,498 c h i l d  c a r e  spaces  were a v a i l a b l e  from 

th e  25 campus programs,  only  1,386 spaces  were a v a i l a b l e  t o  s t u d e n t -  

and e m p l o y e e - p a r e n t s ,  a t  a r a t i o  o f  one s p a c e  t o  219 p e o p l e  

a f f i l i a t e d  w i th  t h e  campuses.  Three programs se rved  on ly  community- 

p a r e n t s  as  d r o p - in  s e r v i c e s  and were no t  inc luded  in t h e  t o t a l  

spaces  a v a i l a b l e  t o  campus c o n s t i t u e n t s .  The c a p a c i t y  range  of  

c h i l d r e n  in c h i l d  c a r e  c e n t e r s  was 12 t o  300. Michigan S t a t e  

U n i v e r s i t y  o p e ra t e d  f i v e  programs w i t h i n  th e  C h i ld  Development 

L a b o ra to r i e s  w ith  300 spaces  a v a i l a b l e .  Wayne S t a t e  U n i v e r s i t y  

(WSU-3) and Michigan S t a t e  U n i v e r s i t y  (MSU-4) each  had d r o p - in  

programs with  12 spaces  a v a i l a b l e .  Approximately  2 ,724  c h i l d r e n  

were  s e r v e d  in  t h e  22 d i r e c t  c a r e  p r o g r a m s .  The l i c e n s i n g  

r e g u l a t i o n s  r e q u i r e d  t h a t  t h e r e  be a s p e c i f i e d  number o f  c h i l d r e n ,  

de termined  by th e  square  fo o tag e  p e r  c h i l d ,  in th e  c e n t e r  a t  any one 

t ime ,  which means h a l f - d a y  o r  f l e x i b l e  s chedu le s  may i n c r e a s e  the  

number o f  e n ro l lm e n t s  over  t h e  number o f  c a p a c i t y  l i s t e d .

Content  A na ly s i s  

The c o n t e n t  a n a l y s i s  f o c u s e s  on t h e  f i v e  r e s e a r c h  q u e s t i o n s  

posed in  t h i s  s tu d y .  In t h i s  s e c t i o n ,  each q u e s t i o n  i s  r e s t a t e d ,  

fol lowed  by th e  f i n d i n g s  f o r  t h a t  q u e s t i o n .
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Research Quest ion 1

What a r e  th e  f e a t u r e s  and f u n c t i o n s  o f  c h i l d  c a r e  s e r v i c e s  
a v a i l a b l e  a t  each o f  t h e  15 p u b l i c  u n i v e r s i t i e s  in  Michigan f o r  
( a )  c a m p u s - e m p l o y e e - p a r e n t s ,  (b )  s t u d e n t - p a r e n t s ,  and ( c )  
s t u d e n t - o b s e r v e r s ?

F e a t u r e s  and f u n c t i o n s . All 15 campuses had a c e n t e r - b a s e d  

c h i l d  c a r e  program a f f i l i a t e d  with  th e  u n i v e r s i t y  w i th  t h e  e x c e p t io n  

o f  Michigan Techno log ica l  U n i v e r s i t y ,  which was p a r t  o f  a consor t ium  

to  open a c h i l d  c a r e  f a c i l i t y  by f a l l  1991. The f e a t u r e s  o f  t h e  22 

c h i l d  c a r e  c e n t e r s  o p e ra t e d  a t  t h e  15 p u b l i c  u n i v e r s i t i e s  in 

Michigan a r e  shown in  Table  2.

The o l d e s t  campus c h i l d  c a r e  p ro g ram ,  M ic h ig a n  S t a t e  

U n i v e r s i t y ’ s Child  Development L a b o r a t o r i e s ,  had been o p e r a t i n g  f o r  

70 y e a r s .  The newest  campus program, t h e  U n i v e r s i t y  o f  Michigan-Ann 

A rbo r ’ s C h i l d r e n ’ s S e r v i c e s  Child Development C e n te r ,  had been 

o p e r a t i n g  app rox im a te ly  s i x  months.

Of t h e  22 c e n t e r s ,  11 o p e ra t e d  on th e  academic c a l e n d a r  and 11 

op e ra t e d  th roughou t  t h e  y e a r .  Four programs were open only  f o r  h a l f  

a dav:  t h e  remain ing  18 r o n t o ^ c  nn orat pH  from 9 t.n 14.5  hours  oer? «* • tW I I II I I. J  w v» .  •  “ I • —  -------,

day,  f o r  an average  o f  10 hours  pe r  day.  Only two programs o f f e r e d  

even ing h o u rs ,  and t h r e e  had k in d e rg a r t e n  c lass room s .

Among t h r e e  campus programs,  t h e r e  were 16 spaces  f o r  f u l l - d a y  

s e r v i c e s  f o r  i n f a n t s  under a y e a r  o ld .  Other programs in v o lv in g  

i n f a n t s  inc luded  Michigan S t a t e  U n i v e r s i t y  (MSU-2) and Wayne S t a t e  

U n iv e r s i t y  (WSU-2), w ith  programs invo lv ing  p a r e n t s  and bab ies  

coming t o g e t h e r .  C h i l d r e n ’ s Corner (MSU-4) o f f e r e d  a d ro p - in  

s e r v i c e ,  which inc luded  i n f a n t s  o f  p a t i e n t s  us ing  t h e  campus medical
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Table 2 . - -F u n c t i o n s  and f e a t u r e s  o f  t h e  campus c h i l d  c a r e  c e n t e r s  
a t  th e  15 p u b l i c  u n i v e r s i t i e s  in  Michigan.

Univer ­
s i t y Years Calendar Hours Ages C apac i ty Enrol lment

CMU 25 Acad. 2 .5 3-4 24 47

EMU 12 Year 14.5 1-12 230 175

FSU 5 Year 10.0 0-6 65 75

GVSU 16 Year 11.0 2 .5 -6 30 52

LSSU 16 Acad. 10.0 3-5 20 30

MTU 1 Employee A s s i s t a n c e  Program- -R and R

NMU 18 Acad. 4 .0 2 . 5 -5 20 48

OU 16 Acad. 10.0 1 .5 -6 85 210

SVSU 12 Acad. 9 .5 2 . 5 -6 30 50

UM-D 20 Acad. 10.5 1-6 65 120

UM-F 5 Acad. 10.5 0-6 25 45

WMU 20 Year 10.5 2 .5 -10 40 50

MSU-1 2 Employee A s s i s t a n c e  Program- -R and R
MSU-2 70 Acad. 2 .5 0-6 300 300
MSU-3 20 Year 10.0 0-9 102
MSU-4 15 Year 9 .0 0-10 20 Drop- in

UM-A-1 1 Employee A s s i s t a n c e  Program- -R and R
UM-A-2 11 Acad. 2 .5 1-6 90 160
UM-A-3 5 Year 10.0 2 .5 -6 40 33
UM-A-4 .5 Year 10.0 2 .5 -6 60 50
UM-A-5 15 Acad. 9 .5 2 .5 -6 40 37

WSU-1 35 Acad. 2 .5 2 .5 -5 40 40
WSU-2 46 Year 10.5 1 . 0 -8 80 75
WSU-3 14 Year F lex . 0-16 12 Drop- in
WSU-4 12 Year Flex . 0-5 F lex . NA

Note: R and R i n d i c a t e s  r e s o u rc e  and r e f e r r a l  s e r v i c e .
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c l i n i c s .  Wayne S t a t e  U n i v e r s i t y ,  as  p a r t  o f  i t s  m iss ion  o f  s e r v i c e  

to  t h e  community, had two d ro p - in  programs (WSU-3, WSU-4) t h a t  

invo lved  t h e  c a r e  o f  i n f a n t s  th rough schoo l -age  c h i l d r e n  w h i le  

p a r e n t s  were in p a r e n t i n g  groups  o r  o t h e r  suppor t  programs.  Three 

a d d i t i o n a l  programs in c lu d ed  c a r e  f o r  t o d d l e r s  12 months and o l d e r .  

Ten campus c e n t e r s  o p e r a t e d  f o r  c h i l d r e n  between 2 .5  and 6 y e a r s  of  

age;  fo u r  programs o f f e r e d  c a r e  f o r  s c h o o l - a g e  c h i l d r e n .

The ty p e s  o f  c h i l d  c a r e  s e r v i c e s  a v a i l a b l e  a t  each o f  t h e  15 

u n i v e r s i t i e s  a r e  shown in  Tab le  3.  Each column i n d i c a t e s  t h e  campus 

c o n s t i t u e n c y  se rv e d .  Inc luded  in t h e  t a b l e  a re  com m uni ty -paren ts ,  

who a l s o  were c l i e n t s  a t  most c e n t e r s  in  t h e  s tudy .

Eight  o f  t h e  22 campus c h i l d  c e n t e r s  had f u l l - d a y  c h i l d  c a r e  

programs whose pr im ary  f u n c t i o n  was s e r v in g  s t u d e n t - ,  employee- ,  and 

community p a r e n t s .  S ix  c e n t e r s  were combinat ion t r a i n i n g  s i t e s  f o r  

s tu d e n t  o b s e r v e r s / p a r t i c i p a t o r s  and f u l l - d a y  c h i l d  c a r e  programs f o r  

campus and community  f a m i l i e s .  F iv e  campuses  had h a l f - d a y  

l a b o r a t o r y  n ^ c r h n n l  nrnnramc and t h r e e  nroarams were communityi m w v ,  **wwi  ^  f-  * — — ■ r  ■ ~  j  ' -------------->   ^  v

s e r v i c e s  t h a t  were a f f i l i a t e d  with  academic programs.

S t u d e n t - p a r e n t s . One c e n t e r  served  only  s t u d e n t - p a r e n t s  l i v i n g  

in u n i v e r s i t y  f am i ly  housing (UM-A-1). Nine o f  t h e  22 campus- 

a f f i l i a t e d  c e n t e r s  g a v e  s t u d e n t - p a r e n t s  p r i o r i t y  in  s e l e c t i n g  

c h i l d r e n  f o r  admiss ion  and o f f e r e d  reduced f e e s .  Two c e n t e r s  

o f f e r e d  s i i d i n g - s c a l e  f e e s  t o  a l l  p a r e n t s  based on income. Campuses 

in th e  U n i v e r s i t y  o f  Michigan system had a r e s o u r c e  and r e f e r r a l  

s e r v i c e  a v a i l a b l e  t o  s t u d e n t - p a r e n t s ,  and two u n i v e r s i t i e s  had



Table 3 . --Campus c h i l d  c a r e  s e r v i c e s  and t r a i n i n g  s i t e s  a v a i l a b l e  t o  em ployee - ,  s t u d e n t - ,  and 
com m uni ty -pa ren ts  a t  t h e  15 p u b l i c  u n i v e r s i t i e s  in  M ichigan .

U n ive r ­
s i t y

O n -S i t e
Full
Care

Lab
Full
Care

Lab/
P r e ­

school

Reduced 
Ch. Care 

C e n te r  
Fees

Admis­
s io n

P r i o r ­
i t y

Resource
and

R e f e r r a l
S e r v i c e

Spend­
ing

Account

C a fe ­
t e r i a  Research 

B e n e f i t s

CMU SO,SP
EP,C0

SP--
Brochure

SO,FAC

EMU SP,EP 
CP,SO

SP SP EP SO,FAC

FSU SO,SP
EP,CP

SP SP, EP EP EP:
Admin.

GVSU SP, EP 
CP

SP, EP SP, EP EP

LSSU SO,SP
EP,CP

SP SP, EP

MTU EP

NMU SO,SP
EP,CP

SP SP SP--
Brochure

SO,FAC

OU CP,SO SP SP,EP

SVSU SP,EP
CP,SO



T a b l e  3 . - - C o n t i n u e d .

U n iv e r ­
s i t y

O n -S i t e
Full
Care

Lab/
Full
Care

Lab/
P r e ­

school

Reduced 
Ch. Care 

C en te r  
Fees

Admis­
s io n

P r i o r ­
i t y

Resource
and

R e f e r r a l
S e r v i c e

Spend­
ing

Account

C a fe ­
t e r i a

B e n e f i t s
Research

UM-D SO,SP 
EP, CP

SP,EP SP, EP EP,SP EP FAC

UM-F SP, EP SP, EP SP,EP EP,SP EP

WMU SP,EP 
CP,SO

SP, EP SP, EP EP

MSU SP, EP SO,CP EP SO,FAC

UM-A SP EP,SP SO EP,SP EP SO,FAC

WSU EP,SP 
CP,SO

SO,CP SO,FAC

Key: SP = S t u d e n t - p a r e n t s
EP = Em ployee -pa ren ts  
CP = Community-pa rents  
SO = S tu d e n t  o b s e r v e r s / p a r t i c i p a t o r s
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brochures  f o r  s t u d e n t - p a r e n t s ,  l i s t i n g  c h i l d  c a r e  o p t i o n s  a v a i l a b l e  

on and o f f  campus.

E m plovee -pa re n ts . All 15 campuses had some ty p e  o f  c h i l d  c a r e  

s e r v i c e  f o r  em p lo y ee -p a re n ts .  T h i r t e e n  o f f e r e d  1 i m i t e d - a c c e s s  on­

s i t e  c h i l d  c a r e ,  1 o f f e r e d  1 im i t e d - a c c e s s  n e a r - s i t e  c h i l d  c a r e ,  3 

o f f e r e d  r e s o u r c e  and enhanced r e f e r r a l  programs,  4 o f f e r e d  f l e x i b l e  

s p e n d i n g  a c c o u n t s ,  and 1 o f f e r e d  a c h i l d  c a r e  o p t i o n  a s  a 

" c a f e t e r i a  b e n e f i t "  t o  employees in th e  a d m i n i s t r a t i v e  d i v i s i o n .

Although t h e r e  was o n - s i t e  c h i l d  c a r e  a t  13 u n i v e r s i t i e s  and 

one campus c o n t r a c t e d  with  a community agency f o r  25 c h i l d  c a r e  

s p aces ,  none o f  t h e  14 c e n t e r s  o f f e r e d  em ployee -pa re n ts  f i r s t  

p r i o r i t y  in  p la c in g  c h i l d r e n  f o r  adm iss ion .  Seven c e n t e r s  gave 

p r i o r i t y  t o  e m p l o y e e - p a r e n t s  o v e r  c o m m u n i t y - p a r e n t s  a f t e r  t h e  

c h i l d r e n  o f  s t u d e n t - p a r e n t s  had been p la c e d .  Four gave employee- 

p a r e n t s  reduced f e e s  from what community-paren ts  were cha rge d .  The 

remainder  o f  th e  campus c e n t e r s  had a v a r i e t y  o f  admission  p r i o r i ­

t i e s ,  which  i n c l u d e d  " s e r v i n g  t h e  w ho le  c o m m u n i t y , "  c u l t u r a l  

d i v e r s i t y ,  g e n d e r / a g e  ba lance ,  " f i r s t - c o m e ,  f i r s t - s e r v e d , " p a r e n t s  

want ing more than  fo u r  hours o f  c h i l d  c a r e ,  o r  f a m i l i e s  t h a t  

p r e v io u s l y  used th e  c e n t e r .  Employee- and s t u d e n t - p a r e n t s  cou ld  be 

a p p l i c a n t s  f o r  a d m i s s i o n  in  t h e s e  c a t e g o r i e s .  Of t h e  1 , 3 8 6  

a v a i l a b l e  c h i l d  c a r e  spaces  f o r  s t u d e n t -  and em p lo y e e -p a re n t s ,  595 

were l o c a t e d  in h a l f - d a y - o n l y  programs,  l e a v in g  773 f u l l - t i m e  spaces  

f o r  40,831 employees.  None o f  th e  u n i v e r s i t i e s  o f f e r e d  s i c k - c h i l d  

s e r v i c e s .  Two o f f e r e d  ev e n in g -c a r e  o p t i o n s ;  Grand V al ley  S t a t e
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U n i v e r s i t y  o f f e r e d  c a r e  one n i g h t  a week, and E as te rn  Michigan 

U n i v e r s i t y  o f f e r e d  f o u r  n i g h t s  o f  c a r e  each week.

U n i v e r s i t i e s  o f f e r i n g  employee r e s o u r c e  and r e f e r r a l  s e r v i c e s  

were (a )  Michigan Technolog ica l  U n i v e r s i t y ,  which c o n t r a c t e d  with  

t h e  Community Coord ina ted  Child Care (4 C’ s)  o f f i c e  in t h e  Upper 

P en in s u la  f o r  an enhanced r e f e r r a l  s e r v i c e  o f f e r i n g  a p e r s o n a l i z e d  

match-up system between community-based c h i l d  c a r e  p r o v i d e r s  and 

employers a t  t h e  u n i v e r s i t y ;  (b) t h e  U n i v e r s i t y  o f  M ich igan’ s Family 

Care Resources  Program (UM-A-1), which served  th e  Dearborn,  F l i n t ,  

and Ann A r b o r  c am puse s  and i n c l u d e d  a s t a f f  p e r s o n  f rom  t h e  

Washtenaw 4C o f f i c e  as p a r t  o f  t h e  c o n t r a c t  t o  p rov ide  enhanced 

r e f e r r a l  s e r v i c e s  t o  u n i v e r s i t y  employees,  in c lu d in g  s t u d e n t s ;  and 

(c )  Michigan S t a t e  U n i v e r s i t y  (MSU-1), which had two c o n t r a c t s  f o r  

enhanced r e f e r r a l  s e r v i c e s  s e rv in g  employees in c lu d in g  s t u d e n t s .  

One was w i th  th e  l o c a l  Ingham County 4C o f f i c e  f o r  employees a t  th e  

main campus in Eas t  Lans ing,  and th e  o t h e r  enhanced r e f e r r a l  

c o n t r a c t  was with  t h e  S t a t e  Community Coordina ted  Child  Care o f f i c e  

t o  p rov ide  s e r v i c e s  f o r  employees a t  s i t e  branches  around th e  s t a t e  

and f o r  each county e x t e n s i o n  program. Each o f  t h e s e  s e r v i c e s  had 

been added w i th i n  t h e  two y e a r s  p reced ing  t h i s  s tu d y .

F l e x i b l e  spending acc oun ts ,  o f f e r e d  by f i v e  u n i v e r s i t i e s ,  a re  

non ta xab le  s a l a r y - r e d u c t i o n  o p t i o n s .  Employers s e t  up a no n ta x ab le  

account  f o r  each employee s e l e c t i n g  th e  spending account  o p t i o n .  

The employee t a k e s  a r e d u c t io n  in income up to  $5,000 and then  draws 

from t h i s  account  t o  pay f o r  c h i l d  c a r e  f e e s .  One u n i v e r s i t y
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o f f e r e d  a c h i l d  c a r e  o p t io n  as p a r t  o f  a " c a f e t e r i a  b e n e f i t "  f o r  

employees in th e  a d m i n i s t r a t i v e  u n i t .

The U n i v e r s i t y  o f  Michigan-Dearborn and U n i v e r s i t y  o f  Michigan- 

F l i n t  had h ig h ly  comprehensive s e r v i c e s  t o  o f f e r  em p lo y e e -p a re n t s :  

an o n - s i t e  1 i m i t e d - a c c e s s  c h i l d  c a r e  c e n t e r ,  p r i o r i t y  o v e r  

communi ty-paren ts  in  t h e  s e l e c t i o n  o f  c h i l d r e n ,  reduced  f e e s  as 

compared to  th o s e  f o r  com m uni ty -paren ts ,  an enhanced c h i l d  c a r e  

r e f e r r a l  s e r v i c e ,  and t h e  f l e x i b l e  spending  account  o p t i o n .

S tuden t  o b s e r v e r s / p a r t i c i p a t o r s . Twelve o f  t h e  15 u n i v e r s i t i e s  

had s tu d e n t s  us ing  th e  c h i l d  c a r e  c e n t e r s  f o r  academic p u rp o s e s .  Of 

th e  22 campus c e n t e r s ,  12 were e i t h e r  a pr im ary t r a i n i n g  s i t e  o r  had 

a dual m iss io n  o f  t r a i n i n g  and s e r v i c e  t o  p rov ide  f a c i l i t i e s  f o r  

u n i v e r s i t y  s t u d e n t s  p a r t i c i p a t i n g  w i th  c h i l d r e n  as p a r t  o f  t h e i r  

academic s tu d y .  Five o f  t h e  11 programs were h a l f - d a y  p r e s c h o o l s ,  

and th e  o t h e r  seven were f u l l - d a y  s e r v i c e s  with  s p e c i f i c  t r a i n i n g  

components a f f i l i a t e d  w i th  academic u n i t s .  Three programs housed in 

ac a d e m ic  u n i t s  c a r e d  f o r  c h i l d r e n  w h i l e  p a r e n t s  w e re  s e e k i n g  

s e r v i c e s  from g ra d u a t e  s t u d e n t s  in urban s t u d i e s ,  c o u n s e l i n g ,  o r  

medical  t r a i n i n g .  The seven c e n t e r s ,  p r i m a r i l y  s e r v i n g  s t u d e n t -  

a n d /o r  e m p lo y ee -p a re n ts ,  a l s o  had s t u d e n t s  us ing  th e  s i t e s  f o r  

ex p e r i e n c e s  with  c h i l d r e n  o r  some p a r t  o f  a c l a s s  o r  program. Six 

o f  th e  u n i v e r s i t y  c e n t e r s  conducted r e s e a r c h  in  t h e  c h i l d  ca re  

c e n t e r s ,  i n v o lv in g  s tu d e n t s  as well as f a c u l t y .
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Research Q ues t ion  2

How does  each u n i v e r s i t y  i n t e g r a t e  c h i l d  c a r e  s e r v i c e s  to  
employee- and s t u d e n t - p a r e n t s  as  well  as u n i v e r s i t y  s t u d e n t s  
p a r t i c i p a t i n g  w i th  c h i l d r e n  as p a r t  o f  academic s tudy?

An a n a l y s i s  o f  t h e  d a t a  on th e  use o f  o t h e r  campus u n i t s  o r

s e r v i c e s  by c h i l d  c a r e  p ro g ra m s  r e v e a l e d  two p a t t e r n s  o f

i n t e g r a t i o n .  One was c o o r d i n a t i o n  w i t h i n  t h e  u n i v e r s i t y  s t r u c t u r e ,

and th e  second was p a r t n e r s h i p s  or  l i n k a g e s  w i th  t h e  communit ies

o u t s i d e  t h e  campus.

Campus i n t e g r a t i o n . Academic program i n t e g r a t i o n  was e v i d e n t

in 17 o f  t h e  22 c h i l d  c a r e  c e n t e r s ,  which had s t u d e n t s  from m u l t i p l e

d i v i s i o n s .  R ep re s e n t in g  more than  28 d i f f e r e n t  c u r r i c u l a ,  s t u d e n t s

w ere  p a r t i c i p a t i n g  i n  a c t i v i t i e s  t h a t  i n c l u d e d  o b s e r v i n g ;

p a r t i c i p a t i n g  i n  t e a c h i n g ,  t e s t i n g ,  o r  s c r e e n i n g ;  r e s e a r c h ;

i n t e r n s h i p s ;  p r a c t i c e  t e a c h i n g ;  and f i e l d  e x p e r i e n c e  with  c h i l d r e n

f o r  e n t r y  i n t o  s p e c i f i c  f i e l d s  o f  s t u d y .  The c o u r s e s  o r  programs

r e p r e s e n t e d  were from t h e  s o c i a l  and behav io ra l  s c i e n c e s ,  a l l i e d

h e a l t h ,  b u s i n e s s ,  human g ro w th  and d e v e l o p m e n t ,  f i n e  a r t s ,

e d u c a t i o n ,  women’ s s t u d i e s ,  c o u n s e l i n g ,  and o t h e r s .  The

p a r t i c i p a t i o n  o f  s t u d e n t s  f o r  academic purposes  was t h e  same whether

th e  c e n t e r ’ s pr im ary  m iss ion  was t r a i n i n g  or  s e r v i c e .  M u l t i p l e

d i s c i p l i n e s  were a l s o  r e p r e s e n t e d  beyond th e  s p e c i f i c  depa r tm en t

r e s p o n s i b l e  f o r  t h e  c e n t e r ’ s o p e r a t i o n ,  with  t h e  ex ce p t io n  o f  one

l a b o r a t o r y  p reschoo l  us ing  only  e d u c a t io n  s t u d e n t s .  Only one campus

r e p o r t e d  hav ing b u d g e ta ry  reimbursement  from o t h e r  depa r tm en t s  us ing

th e  c e n t e r  as  an academic s i t e .  Some c e n t e r s  a l s o  had s t u d e n t s  from

o t h e r  u n i v e r s i t i e s  c o m p l e t i n g  a c a d e m i c  r e q u i r e m e n t s .  S e v e r a l
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c e n t e r s  r e c e iv e d  informal f a c u l t y  c o n s u l t i n g  on c h i l d r e n  o r  b u s in e s s  

i s s u e s  from a v a r i e t y  o f  d i s c i p l i n e s ,  as  well as  f a c u l t y  r e q u e s t s  

f o r  r e s e a r c h  pu rposes .

S tuden t  and academic a f f a i r s  j o i n t l y  a d m in i s t e r e d  two c e n t e r s ,  

with  th e  h e a l t h  c e n t e r  as  t h e  i d e n t i f i e d  u n i t  o f  r e s p o n s i b i l i t y  f o r  

each c e n t e r .  One u n i v e r s i t y  used s t u d e n t  v o l u n t e e r s  from the  

f r a t e r n i t y / s o r o r i t y  s t u d e n t  a c t i v i t y  o r g a n i z a t i o n .  S tu d e n t  hous ing 

was invo lved  in a s s i s t i n g  with  t h e  o p e r a t i o n  o f  one campus c e n t e r ,  

and a n o th e r  p u b l i sh e d  a l i s t  o f  campus and community c h i l d  c a r e  

f a c i l i t i e s .  N o n t r a d i t i o n a l  s t u d e n t s  had p u b l i s h e d  a s i m i l a r  

brochure  a t  th e  Northern  Michigan U n i v e r s i t y  campus.

Bus iness  and academic a f f a i r s  had a j o i n t  appoin tment  in  th e  

a d m i n i s t r a t i o n  o f  t h e  r e s o u rc e  and r e f e r r a l  s e r v i c e s  a t  t h e  U n ive r ­

s i t y  o f  Michigan (UM-A-1) and Michigan S t a t e  U n i v e r s i t y  (MSU-1). 

The a f f i r m a t i v e  a c t i o n  o f f i c e  under b u s in e s s  a f f a i r s  a d m in i s t e r e d  

t h e  t h i r d  c h i l d  c a r e  r e f e r r a l  s e r v i c e  a t  Michigan Techno log ica l

WII I VCi  O I t j  i

Business  a f f a i r s  d i v i s i o n s  had s e v e ra l  components t h a t  a s s i s t e d  

the  c h i l d  c a r e  c e n t e r ’ s o p e r a t i o n .  C en te r s  were in s u re d  under  the  

u n i v e r s i t y  g ro u p  p o l i c y  f o r  l i a b i l i t y  and p r o p e r t y  c o v e r a g e .  

Payro l l  and o t h e r  accoun t ing  s e r v i c e s  were p a r t  o f  b u s in e s s  a f f a i r s  

c o n t r i b u t i o n s ,  and a t  N o r t h e r n  M ic h ig a n  U n i v e r s i t y ’ s c e n t e r ,  

c o l l e c t i o n  f o r  c h i l d  c a r e  fees  was done a t  the  u n i v e r s i t y  c a s h i e r ’ s 

o f f i c e .  Other c e n t e r s  used t h e  s t u d e n t  work -s tudy  program and
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s t u d e n t  employment t o  s t a f f  th e  c e n t e r .  F in a n c ia l  a id  personne l  

he lped  s t u d e n t - p a r e n t s  f i n d  r e s o u rc e s  f o r  c h i l d  c a r e .

Community i n t e g r a t i o n . C oord ina t ion  w i th  community ag e n c ie s  

was i n t e g r a t e d  i n t o  12 o f  th e  25 campus c h i l d  c a r e  s e r v i c e s ,  as 

summarized below:

* 3 r e s o u r c e  and r e f e r r a l  programs c o n t r a c t e d  with  Community
Coord ina ted  Child  Care O f f i c e s  (4 C’ s ) .

* 2 c e n t e r s  c o n t r a c t e d  with  the  Michigan High-Risk  Four-Year -
Old Program.

* 2 c e n t e r s  c o n t r a c t e d  with  lo c a l  p u b l i c  s c h o o l s :  one f o r  a
n u r s e r y  school  l a b  and a n o th e r  f o r  a s p e c i a l - n e e d s
program.

* 2 c e n t e r s  c o n t r a c t e d  with  th e  Department o f  Soc ia l  S e rv ic e s
f o r  p a r e n t - c h i l d  programs and s e r v i c e s .

* 1 c e n t e r  c o n t r a c t e d  f o r  c h i l d  ca re  spaces  a t  a n e a r - s i t e
c e n t e r .

* 1 c e n t e r  c o n t r a c t e d  with  a church f o r  t h e  c h i l d  c a r e  f a c i l ­
i t y .

* 1 c e n t e r  used a community v o l u n t e e r  program.

C aree r  e x p l o r a t i o n  by s tu d e n t s  from high school  programs was 

r e p o r t e d  by t h r e e  c e n t e r s .  Many o f  t h e  c e n t e r s  had l i a i s o n s  with  

s t a f f  w i th i n  t h e  lo c a l  department o f  s o c i a l  s e r v i c e s  a s s i s t i n g  

s t u d e n t - p a r e n t s  w i th  economic and c h i l d  c a r e  needs .  Con tac t s  with  

o t h e r  s o c i a l  ag e n c ie s  t h a t  o f f e r e d  a s s i s t a n c e  t o  s t u d e n t - p a r e n t s  was 

a l s o  p a r t  o f  t h e  community i n t e g r a t i o n  o f  many c e n t e r s .  The 

l i c e n s u r e  o f  a l l  bu t  one c e n t e r  n e c e s s i t a t e d  th e  invo lvement o f  

s e v e ra l  community agenc ie s  from the  Department o f  Soc ia l  S e r v i c e s  

and p o s s i b l y  t h e  P u b l i c  Health  Department.

T h r e e  cam puses  had s t r o n g  a d v i s i n g  c o m m i t t e e s  o r  b o a r d s  

compris ing  r e p r e s e n t a t i v e s  from a v a r i e t y  o f  u n i v e r s i t y  d i v i s i o n s ,  

p a r e n t s ,  and th e  community. S par tan  V i l l a g e  Child  Development 

C en te r  a t  Michigan S t a t e  U n iv e r s i t y  (MSU-3) was one o f  t h e  c e n t e r s
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w ith  such a comprehensive board .  The program had i n t e g r a t e d  s e v e ra l  

o f  t h e  u n i v e r s i t y  d i v i s i o n s  and community  s e r v i c e s  i n t o  i t s  

o p e r a t i o n .  The c e n t e r  had c o n t r a c t s  w ith  th e  e m p lo y e e - a s s i s t a n c e  

program t o  have spaces  a v a i l a b l e  f o r  emergency c a r e  o f  employee- 

p a r e n t s ’ c h i l d r e n  whose r e g u l a r  c h i l d  c a r e  a r rangement was not  

a v a i l a b l e .  Work-study s tu d e n t s  were an im por tan t  source  o f  s t a f f  

r e c r u i t m e n t ,  as was s t u d e n t  employment. Another co n n e c t io n  w i th  the  

b u s in es s  a f f a i r s  d i v i s i o n  was th rough th e  f i n a n c i a l  o f f i c e  a s s i s t i n g  

s t u d e n t - p a r e n t s .  C o n t r a c t s  were a l s o  made with  s t u d e n t  a f f a i r s  to

have spaces  f o r  s t u d e n t - p a r e n t s ’ c h i l d r e n  on a s c h o l a r s h i p  b a s i s .  

The housing o f f i c e  had a l s o  i n t e g r a t e d  some programming w i th  the  

c e n t e r .  S tu d en t s  from f i v e  o r  s i x  d i f f e r e n t  c u r r i c u l a  ac r o s s  the  

campus used th e  s i t e  f o r  academic pu rp o ses .  F a c u l ty  from s e v e ra l  

d i s c i p l i n e s  had c o o rd in a te d  r e s e a r c h  a t  t h e  c e n t e r .  Working with  

th e  g r e a t e r  Lansing community had y i e l d e d  g r a n t s  toward equipment 

and r e n o v a t io n  improvements.

Research Ques t ion  3

What i s  th e  a d m i n i s t r a t i v e  s t r u c t u r e  o f  c h i l d  c a r e  s e r v i c e s
w i th i n  th e  u n i v e r s i t y  governance f o r  each i n s t i t u t i o n ?

A d m i n i s t r a t i v e  s t r u c t u r e . The c h i l d  c a r e  s e r v i c e s  were  

ad m in i s t e re d  p r i m a r i l y  by academic a f f a i r s  o r  s t u d e n t  a f f a i r s .  The 

o r g a n i z a t i o n a l  s t r u c t u r e s  o f  th e  c h i l d  c a r e  c e n t e r s  on each o f  the  

15 campuses a re  shown in Table 4.

Of t h e  25 c h i l d  c a r e  s e r v i c e s ,  14 were under  t h e  academic

a f f a i r s  d i v i s i o n ,  6 were under s t u d e n t  a f f a i r s  o r  s e r v i c e s ,  and one 

was in b u s in es s  a f f a i r s .  Four were com bina t ions  o f  academic and
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Table 4 . - - O r g a n i z a t i o n a l  s t r u c t u r e  o f  c h i l d  c a r e  c e n t e r s  a t  t h e  15 
p u b l i c  u n i v e r s i t i e s  in Michigan.

U n ive r ­
s i t y D iv i s io n

S choo l /
College

Depar tment/
Uni t

C h i ld  Care 
S e r v i c e

CMU

EMU

FSU

GVSU

LSSU

MTU

NMU

OU

SVSU

UM-D

UM-F

WMU

Academic
A f f a i r s

Acad. & 
S tuden t  
A f f a i r s

Academic
A f f a i r s

S tuden t
A f f a i r s

Academic
A f f a i r s

Business
A f f a i r s

Academic
A f f a i r s

Academic
A f f a i r s

S tuden t
A f f a i r s

Academic
A f f a i r s

S tuden t
A f f a i r s

S tuden t
A f f a i r s

E duc . , Health  
& Hum.Serv.

Home Eco. ,Fam. 
L i fe  & Con.Ed.

Human Growth 
& D ev e l . Lab

College  o f  
Educat ion

Sch.Tech.  & 
Applied Art

Sch.Educ.  & 
Hum.Service

School o f  
Educat ion

H ealth  S e rv ice s  C h i l d r e n ’ s 
I n s t i t u t e

Child  Develop­
ment Program

S oc ia l  Sc iences

A f f i r m a t iv e
Action

Consumer & 
Family S tud ie s

Human Dev. & 
Child  S tud ie s

Campus A c t i v i ­
t i e s  & O r ie n t .

Consumer 
Res. & Tech.

U n i v e r s i t y
Center

Health  Center

Chi ld  Develop­
ment C en te r

C h i l d r e n ’ s
Cen te r

Child  Care 
Cen te r

Resource  & 
R e fe r r a l

Chi ld  Develop­
ment C en te r

Lowry E ar ly  
Chi ldhood Center

C h i l d r e n ’ s
Center

Ear ly  Learn ing 
& Ch.Dev .Cen ter

Campus Child  
Care C en te r

Sara Swickard 
Preschool
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Univer ­
s i t y D iv is io n

Schoo l /
College

Depar tm ent /
Unit

Child  Care 
S e r v i c e

MSU-1 Bus iness
A f f a i r s

Aca.Hum.Res. 
& F in . /O p e r .

Human R e l a t i o n s  
Employee A ss t .

Chi ld  Care 
Ref.  S e r v i c e

MSU-2 Academic
A f f a i r s

C o l lege  o f  
Hum. Ecology

Family and 
Chi ld  Ecology

Chi ld  Develop. 
L a b o r a t o r i e s

MSU-3 S tuden t  
A f f a i r s  
& Board

S pa r tan  V i l l a g e  
Chi ld  Develop­
ment C en te r

MSU-4 Academic
A f f a i r s

C o l . o f  Human 
Med. & Osto.

Human H ealth  
Programs

C h i l d r e n ’ s
Corner

UM-A-1 Bus. Aff .  
& Acad. 
A f f a i r s

Personnel
Suep rv .P rog .

Family Care 
Resource

UM-A-2 Academic
A f f a i r s

Graduate
School

C h i l d r e n ’ s 
C enter

UM-A-3 Academic
A f f a i r s

Graduate
School

D i r e c t o r  C h i l ­
d r e n ’ s Center

C h i l d r e n ’ s 
Cen te r  f o r  
Working P a re n t s

UM-A-4 Studen t
Affair?;

Housing:Family
Housing

C h i l d r e n ’ s 
S e rv ic e  CDC

UM-A-5 S tuden t
A f f a i r s

I n t e r n a t i o n a l
C en te r

Pound House

WSU-1 Academic
A f f a i r s

C o l lege  o f  
Educat ion

Teacher
Educa tion

WSU Nursery  
School

WSU-2 Academic
A f f a i r s

Col lege  o f  
L ibe ra l  A r ts

Psychology Psy. Chi ld  
D eve l . Lab

WSU-3 Academic
A f f a i r s

Col lege  o f  
L ibe ra l  A r ts

Soc io logy P a re n t s  & C h i l ­
dren  Toge ther

WSU-4 Academic
A f f a i r s

C en te r  f o r  
Urban S tu d ie s

Council  on 
Ear ly  Childhood

Neighborhood 
Fam.Res .Center
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s t u d e n t  a f f a i r s ,  a c a d e m i c  and b u s i n e s s  a f f a i r s ,  o r  p r i v a t e  

c o n t r a c t s .  T h i r t e e n  o f  t h e  v a r io u s  c o l l e g e s  o r  s c h o o l s  housed the  

c h i l d  c a r e  s e r v i c e s .  Six were connec ted  t o  e d u c a t i o n ,  h e a l t h ,  o r  

human s e r v i c e s .  Twenty-one d i f f e r e n t  depa r tm en t s  o r  u n i t s  were 

d i r e c t l y  r e s p o n s i b l e  f o r  t h e  o p e r a t i o n  o f  t h e  25 campus c h i l d  c a r e  

s e r v i c e s ;  t h e  h i g h e s t  c o n c e n t r a t i o n  was housed under  fa m i ly -a n d -  

c h i l d - r e l a t e d  s t u d i e s  a n d /o r  h e a l t h - r e l a t e d  programs.

Research Ques t ion  4

What a r e  th e  c l a s s i f i c a t i o n  t i t l e s / c o d e s  f o r  t h e  c h i l d  c a r e  
p e r s o n n e l  w i t h i n  t h e  a d m i n i s t r a t i v e  f r a m e w o rk  o f  eac h  
i n s t i t u t i o n ?

C l a s s i f i c a t i o n  t i t l e s / c o d e s  f o r  d i r e c t o r s . Following a r e  the  

c l a s s i f i c a t i o n  codes and t h e  pr im ary jo b  d e s c r i p t i o n s  o f  d i r e c t o r s  

a t  t h e  22 campus c h i l d  c a r e  c e n t e r s :

* 11 were f u l l - t i m e  c h i l d  c a r e  a d m i n i s t r a t o r s  w i th  t h e  c l a s s i ­
f i c a t i o n  o f  a d m i n i s t r a t i v e  p r o f e s s i o n a l ,  d i r e c t o r ,  o r  the  
e q u i v a l e n t .

* 6 had f a c u l t y  a f f i l i a t i o n s :
2 were f u l l - t i m e  o n - s i t e  a d m i n i s t r a t o r s .
2 had o n e - t h i r d  p a r t i a l  t e a c h i n g  lo a d s  f o r  a d m i n i s t e r ­

ing t h e  c e n t e r / l a b .
1 had a depa r tm en ta l  committee a ss ignm en t  as l i a i s o n  

d i r e c t o r  to  th e  c e n t e r .
1 was c l a s s i f i e d  as r e s e a r c h  a s s i s t a n t  and t a u g h t  u n i ­

v e r s i t y  co u r se s  as well  as  being t h e  c e n t e r  a d m in i s ­
t r a t o r .

* 3 were c e n t e r  a d m i n i s t r a t o r s ,  c l a s s i f i e d  as a d m i n i s t r a t i v e
p r o f e s s i o n a l s ,  and t a u g h t  c h i l d r e n  on a r e g u l a r  b a s i s .

* 1 was c l a s s i f i e d  as an a d m i n i s t r a t i v e  p r o f e s s i o n a l  with
r e s p o n s i b i l i t i e s  o f  c e n t e r  a d m i n i s t r a t o r ;  in a d d i t i o n ,  
th e  d i r e c t o r  had a d ju n c t  f a c u l t y  s t a t u s  when t e a c h i n g  the  
u n i v e r s i t y  c o u r s e s  and t a u g h t  c h i l d r e n  on a r e g u l a r  
b a s i s .

* 1 had a s p l i t  as s ignment as c e n t e r  d i r e c t o r  and v o l u n t e e r
c o o r d i n a t o r  f o r  26 c l i n i c s .
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Ten o f  t h e  c e n t e r s  had a s s i s t a n t s  in t h e  a d m i n i s t r a t i o n  o f  the  

program w i th  c l a s s i f i c a t i o n s  o f  a d m i n i s t r a t i v e - p r o f e s s i o n a l  (o r  

e q u i v a l e n t )  o r  c l e r i c a l - t e c h n i c a l . Five c e n t e r s  had f u l l - t i m e  

s e c r e t a r i a l  s u p p o r t ,  and t h r e e  had b u s in e s s  managers.  F ive c e n t e r s  

had f u l l - t i m e  program managers o r  c o o r d i n a t o r s .

There was a wide range  o f  c l a s s i f i c a t i o n s  o f  head t e a c h e r s ,  

f rom f a c u l t y  o r  a d m i n i s t r a t i v e  p r o f e s s i o n a l s  t o  " o t h e r "  o r  

" m i s c e l l a n e o u s . "  F ive programs h i r e d  a s s i s t a n t  t e a c h e r s ,  and the  

c l a s s i f i c a t i o n  was d i f f e r e n t  f o r  each campus. Some were c l a s s i f i e d  

as r e s e a r c h  or  r e c r e a t i o n  a s s i s t a n t s ;  o t h e r s  were p r o f e s s i o n a l - 

t e c h n i c a l s .

Seventeen  o f  22 c e n t e r s  used work-s tudy  s t u d e n t s .  Four c e n t e r s  

used only  s t u d e n t s  as  program s t a f f  from a combination  o f  work-s tudy  

s t u d e n t s ,  s t u d e n t  employees,  s t u d e n t  o b s e r v e r s / p a r t i c i p a t o r s ,  and/  

o r  v o l u n t e e r s .

Research Ques t ion  5

How a r e  t h e  c h i l d  c a r e  s e r v i c e s  funded and a d m in i s t e re d  in each
u n i v e r s i t y ’ s f i s c a l  o p e r a t i o n s ?

Child  c a r e  s e r v i c e s  funding  r e s o u r c e s . See Table  5 f o r  sources  

o f  funding  f o r  t h e  campus c h i l d  c a r e  s e r v i c e s .  Six c h i l d  ca re  

s e r v i c e s  had no p a r e n t  f e e s  f o r  the  s e r v i c e s  o f f e r e d  and were f u l l y  

funded by th e  u n i v e r s i t y .  The t h r e e  r e s o u rc e  and r e f e r r a l  programs 

(MTU, MSU-1, UM-A-1) were u n i v e r s i t y  funded,  two o f  th e  Wayne S t a t e  

U n i v e r s i t y  programs (WSU-3, WSU-4) were g r a n t  funded,  and t h e  drop- 

in s e r v i c e  a t  th e  medical  c l i n i c  (MSU-5) was funded on a p e r - c h i l d  

b a s i s  by a c o o p e r a t i v e  agreement among th e  26 c l i n i c s  us ing  the



79

Table 5 . - -Funding sou rces  f o r  c h i l d  c a r e  s e r v i c e s  a t  t h e  15 p u b l i c  
u n i v e r s i t i e s  in  Michigan (by p e r c e n t ) .

U niver ­
s i t y

Paren t
Fees

U niver ­
s i t y

Support

USDA G r a n t s /  
Food Fund S c h o la r -  

Program R a i s e r s  s h ip s
Other

CMU 20% 80%

EMU 60% 22% 17% 1% DSS

FSU 78% 13% 7% 2% Reg.

GVSU 50% 40% 10%

LSSU 75% 25%

MTU No p a r e n t  f e e  f o r  c h i l d  c a r e  r e f e r r a l  s e r v i c e

NMU 77% 33%

OU 100%

SVSU 75% 25%

UM-D 95% 5%

UM-F F la t r a t e  pa id  f o r  25 c h i l d  c a r e  spaces  t o  YWCA

WMU 100%

MSU-1
MSU-2
MSU-3
MSU-4

No n a re n t  f e e  f o r  
50%' 50%

No p a re n t  f e e  f o r

c h i l d  c a r e  r e f e r r a l  s e r v i c e
Some

d ro p - in  s e r v i c e  a t  c l i n i c

UM-A-1
UM-A-2
UM-A-3
UM-A-4
UM-A-5

No p a ren t  f e e  f o r  
74% 13%
85% 15%

V ar iab le

c h i l d  c a r e  r e f e r r a l  s e r v i c e  
.005% 13.5%

WSU-1
WSU-2
WSU-3
WSU-4

85%
100%

15%

100%
100%



80

s e r v i c e .  The U n i v e r s i t y  o f  M ic h i g a n -F l in t  pa id  a f l a t  f e e  f o r  

r e s e r v i n g  25 s p a c e s ,  and p a r e n t s  d i r e c t l y  pa id  th e  o f f - s i t e  c e n t e r  

f o r  c h i l d  c a r e  s e r v i c e s .  Three c h i l d  c a r e  c e n t e r s  r e c e i v e d  no 

d i r e c t  s u p p o r t .

The range  o f  u n i v e r s i t y  suppor t  was 5% t o  80%. Funding from 

t h e  u n i v e r s i t y  a t  two campus c e n t e r s  was 50% o r  above,  f i v e  c e n t e r s  

r e c e iv e d  between 25% and 50%, and 11 campus c e n t e r s  r e c e iv e d  l e s s  

than  22% u n i v e r s i t y  s u p p o r t .  The only  academic l a b o r a t o r y  program 

w i thou t  u n i v e r s i t y  s u p p o r t  was t h e  Psychology Child  Development 

C en te r  a t  Wayne S t a t e  U n i v e r s i t y  (WSU-2); th e  academic c e n t e r  with  

th e  h i g h e s t  u n i v e r s i t y  suppor t  was C en t ra l  Michigan U n i v e r s i t y  a t  

80%. The average  p e rc e n ta g e  o f  u n i v e r s i t y  suppo r t  t o  th e  19 c e n t e r s  

r e c e i v i n g  any su p p o r t  was 22.4%.

In -k in d  su p p o r t  from th e  u n i v e r s i t y  c e n t e r e d  on s a l a r i e s ,  

b u i l d in g  space  and ma in tenance ,  u t i l i t i e s ,  and c u s t o d i a l  s e r v i c e s .  

Twenty-two c h i l d  c a r e  s e r v i c e s  r e c e iv e d  some in -k in d  s u p p o r t  from 

th e  u n i v e r s i t y .  The t h r e e  programs t h a t  d id  not  r e c e i v e  i n - k i n d  

suppo r t  were as f o l l o w s :  one paying a f l a t  f ee  f o r  c h i l d  c a r e

s e r v i c e s  (UM-F), one r e c e i v i n g  su p p o r t  th rough housing r e n t a l s  (UM- 

A-4) ,  and one g r a n t  program s e rv in g  neighborhood programs (WSU-4). 

L i s t e d  below a re  t h e  i n - k i n d  s e r v i c e s  p rovided  by t h e  u n i v e r s i t y  to  

22 campus c h i l d  c a r e  s e r v i c e s :

* 20 r e c e iv e d  b u i l d in g  space .
* 18 r e c e iv e d  u t i l i t i e s .
* 16 r e c e iv e d  c u s t o d i a l  s e r v i c e s .
* 15 r e c e iv e d  maintenance  ( p a i n t i n g ,  r e p a i r s ,  and so o n ) .
* 14 d i r e c t o r s ’ s a l a r i e s  and o n e - f o u r th  o f  an o th e r  d i r e c t o r ’ s

s a l a r y  were provided  th rough th e  u n i v e r s i t y .
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The l a r g e s t  amount o f  i n - k i n d  s u p p o r t  was a t  F e r r i s  S t a t e  

U n i v e r s i t y ,  where t h e  u n i v e r s i t y  s u p p o r te d  t h e  s a l a r i e s  o f  the  

d i r e c t o r  and b u s in e s s  manager,  b u i l d i n g  space and m a in tenance ,  

u t i l i t i e s ,  and c u s t o d i a l  s e r v i c e s .

Nearly  a l l  campus c e n t e r s  r e p o r t e d  f u n d - r a i s i n g  a c t i v i t i e s  

i n v o l v i n g  p a r e n t s ,  c e n t e r  s t a f f ,  s t u d e n t  o r g a n i z a t i o n s ,  a n d / o r  

community works.

Summary

The r e s e a r c h e r ’ s p u r p o s e  in  t h i s  s t u d y  was t o  g a t h e r  

i n f o r m a t i o n  on campus c h i l d  c a r e  s e r v i c e s  a t  t h e  15 p u b l i c  

u n i v e r s i t i e s  in  Michigan.  A d e s c r i p t i o n  o f  each campus and the  

c h i l d  c a r e  s e r v i c e s  a v a i l a b l e  p rov ided  a background f o r  t h e  a n a l y s i s  

o f  how c h i l d  c a r e  s e r v i c e s  were a d m in i s t e re d  and d e l i v e r e d  to  

e m p lo y e e -  and s t u d e n t - p a r e n t s  a s  w e l l  a s  u n i v e r s i t y  s t u d e n t s  

p a r t i c i p a t i n g  with  c h i l d r e n  f o r  academic pu rposes .  In t h e  fo l lo w in g  

p a rag rap h s ,  th e  f i n d i n g s  f o r  t h e  r e s e a r c h  q u e s t i o n s  a r e  b r i e f l y  

summarized.  Conc lus ions ,  i m p l i c a t i o n s  f o r  f u r t h e r  r e s e a r c h ,  and 

r e f l e c t i o n s  a r e  p r e s e n t e d  in C hap te r  V.

Demographic Background

There were 15 s t a t e - s u p p o r t e d  i n s t i t u t i o n s  in t h e  s t u d y ,  with  

s t u d e n t  p o p u l a t i o n s  r a n g i n g  f rom 2 , 9 0 8  t o  4 1 , 6 7 3 .  T h ree  

u n i v e r s i t i e s  had more than  20,000 s t u d e n t s ,  s i x  had between 10,000 

and 20 ,000,  and s i x  had fewer  than  10,000 s t u d e n t s .  A t o t a l  o f

258,555 p a r t - t i m e ,  f u l l - t i m e ,  and g r a d u a t e  s tu d e n t s  were e n r o l l e d  a t
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t h e  15 u n i v e r s i t i e s .  Female s tu d e n t s  c o n s t i t u t e d  51% o f  t h e  t o t a l  

s t u d e n t  p o p u l a t i o n .  The average  age o f  u n d e rg ra d u a t e s  was 23.  The 

t o t a l  number o f  campus employees a t  t h e  15 i n s t i t u t i o n s  was 40 ,831 ;  

50.7% o f  them were fem ale .  Seventy-two p e r c e n t  o f  t h e  f a c u l t y  

members were male and 28% were female.

O a k la n d  U n i v e r s i t y  had t h e  h i g h e s t  p e r c e n t a g e  o f  f e m a l e  

s t u d e n t s  and e m p lo y e e s  ( b o t h  63%). M ic h ig a n  T e c h n o l o g i c a l  

U n i v e r s i t y  had th e  lo w e s t  p e rc e n ta g e  o f  female s t u d e n t s  (24%), and 

Saginaw V a l l ey  S t a t e  U n i v e r s i t y  had th e  low es t  p e r c e n ta g e  o f  female  

employees (41%). E igh t  u n i v e r s i t i e s  had 50% female  s t u d e n t s ,  and 11

had more th a n  50% female  employees.  Combined s t u d e n t  e n r o l l m e n t  and

campus employees numbered 299,386 people  a f f i l i a t e d  w i th  t h e  15

p u b l i c  u n i v e r s i t i e s  in  Michigan.  Employee- and s t u d e n t - p a r e n t s  had 

a c c e s s  t o  1 , 3 6 8  campus c h i l d  c a r e  s p a c e s ,  o f  w h ich  595 w ere  

a v a i l a b l e  f o r  h a l f  days o n ly .  Approximate ly 2 ,724 c h i l d r e n  were 

e n r o l l e d  in  19 o f  t h e  22 c e n t e r s .

D e s c r i p t i o n  o f  Chi ld Care S e r v i c e s

T w enty - f ive  c h i l d  c a r e  s e r v i c e s  were o f f e r e d  among t h e  15

i n s t i t u t i o n s  in t h e  s tu d y ,  w i th  a t o t a l  o f  22 on- o r  n e a r - s i t e  c h i l d  

c a r e  c e n t e r s  on 14 campuses. There were f i v e  enhanced r e s o u r c e  and 

r e f e r r a l  s e r v i c e s ;  f i v e  o f f e r e d  f l e x i b l e  spending account  o p t i o n s ,  

and  one o f f e r e d  a c h i l d  c a r e  " c a f e t e r i a  b e n e f i t "  f o r  t h e  

a d m i n i s t r a t i v e  u n i t .  Three campuses had m u l t i p l e  s i t e s ,  w i th  t h r e e  

t o  f i v e  c h i l d  ca re  f a c i l i t i e s  on each campus. Four teen  o f  t h e  22 

c e n t e r s  had f u l l - d a y  c h i l d  c a r e  programs; e i g h t  p r i m a r i l y  se rved
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s t u d e n t - ,  e m p l o y e e - ,  and c o m m u n i t y - p a r e n t s ,  and s i x  com bined  

t r a i n i n g  s i t e s  w i t h  f u l l - d a y  s e r v i c e s .  F iv e  were  h a l f - d a y  

l a b o r a t o r y  p reschoo l  programs,  and t h r e e  were d r o p - in  s e r v i c e s  

connec ted  t o  academic c u r r i c u l a  s e r v in g  community p a r e n t s .  Three 

campus c e n t e r s ,  w i th  16 s p a c e s ,  se rved  i n f a n t s  under one y e a r  of  

age,  f o u r  had a f t e r - s c h o o l  c a r e ,  and two o f f e r e d  evening  c a r e .  

Eleven c e n t e r s  o p e ra t e d  on a y e a r - ro u n d  b a s i s  and 11 on an academic 

c a l e n d a r  e x c l u s i v e  o f  summers.

S t u d e n t - p a r e n t s . Twenty o f  th e  22 c e n t e r s  were a v a i l a b l e  to  

s t u d e n t - p a r e n t s ;  one was e x c l u s i v e l y  f o r  s t u d e n t s  in fam i ly  hous ing .  

Nine o f  t h e  20 c e n t e r s  a v a i l a b l e  to  s t u d e n t - p a r e n t s  o f f e r e d  them 

admission  p r i o r i t y  and reduced f e e s .  The t h r e e  campuses in  the  

U n i v e r s i t y  o f  Michigan system a l s o  had c h i l d  c a r e  r e f e r r a l  and 

r e s o u r c e  s e r v i c e s  a v a i l a b l e  t o  s t u d e n t  p a r e n t s .

E m p lo v e e -p a re n t s . None o f  t h e  22 c e n t e r s  on t h e  14 campuses 

o f f e r e d  em p loyee -pa re n ts  f i r s t  admission p r i o r i t y .  Seven c e n t e r s  

gave e m p lo y ee -p a re n ts  p r i o r i t y  over  community -paren ts ,  and f o u r  had 

reduced f e e s .  F ive i n s t i t u t i o n s  had enhanced c h i l d  c a r e  r e f e r r a l  

and r e s o u r c e  s e r v i c e s  a v a i l a b l e .  Five  u n i v e r s i t i e s  o f f e r e d  t h e i r  

employees f l e x i b l e  spending  account  o p t i o n s ,  and one o f f e r e d  the  

a d m i n i s t r a t i v e  u n i t  c h i l d  c a r e  as a " c a f e t e r i a  b e n e f i t . "

S tuden t  o b s e r v e r s / p a r t i c i p a t o r s . Eleven o f  t h e  22 c e n t e r s  were 

e i t h e r  a pr imary t r a i n i n g  s i t e  o r  had a dual miss ion  o f  t r a i n i n g  and 

s e r v i c e .  F iv e  o f  t h e  11 c e n t e r s  w ere  h a l f - d a y  p r e s c h o o l  

l a b o r a t o r i e s ,  and s i x  were combination  f u l l - d a y  c h i l d  c a r e  and 

l a b o r a t o r i e s .  Three  c h i l d  c a r e  programs were d r o p - in  s e r v i c e s  f o r
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p a r e n t s  s e e k i n g  s e r v i c e s  from s t u d e n t - p a r t i c i p a t o r s  i n  u rb an  

s t u d i e s ,  c o u n s e l i n g ,  o r  medical t r a i n i n g .  Six o f  t h e  c e n t e r s  had 

r e s e a r c h  conducted by s t u d e n t s  and f a c u l t y .  The involvement of  

s t u d e n t s  f o r  academic purposes  was t h e  same w hether  t h e  c e n t e r ’ s 

pr im ary m iss ion  was t r a i n i n g  o r  s e r v i c e .

I n t e g r a t i o n  o f  Child  Care S e rv ic e s

An a n a l y s i s  o f  t h e  f i n d i n g s  r e v e a l e d  two i n t e g r a t i o n  p a t t e r n s .  

One was w i th i n  th e  u n i v e r s i t y  s t r u c t u r e ,  and th e  second was w i th  th e  

lo c a l  community. The l a r g e s t  a r e a  o f  i n t e g r a t e d  a c t i v i t y  was 

academic a f f a i r s ,  which was r e p r e s e n t e d  in t h e  o p e r a t i o n  o f  17 o f  

t h e  23 c h i l d  c a r e  s e r v i c e s  and in two o f  t h e  r e s o u r c e  and r e f e r r a l  

s e r v i c e s .  In 17 o f  22 c e n t e r s ,  s t u d e n t s  r e p r e s e n t i n g  28 v a r io u s  

c u r r i c u l a  p a r t i c i p a t e d  f o r  academic pu rp o ses .  The h i g h e s t  l e v e l  o f  

i n t e g r a t i o n  was S pa r tan  V i l l a g e  Chi ld  Development C en te r  a t  Michigan 

S t a t e  U n i v e r s i t y .  Th is  c e n t e r  combined s e r v i c e s  w ith  academic,  

b u s i n e s s ,  and s t u d e n t  a f f a i r s  w i t h i n  t h e  u n i v e r s i t y  and  w i t h  

ag en c ie s  in  th e  l a r g e r  community f o r  p e r s o n n e l ,  c o n t r a c t s ,  and 

g r a n t s .  Another c e n t e r  o p e ra t e d  in  fam i ly  hous ing  and had no 

f u r t h e r  i n t e g r a t i o n  w i th in  t h e  u n i v e r s i t y  o r  t h e  l a r g e r  community.

Bus iness  a f f a i r s  u n i t s  had p e r i p h e r a l  r o l e s  in  each c h i l d  ca re  

s e r v i c e  in th e  p r o v i s i o n  of  accoun t ing  s e r v i c e s ,  p a y r o l l ,  i n s u ra n c e ,  

employee a s s i s t a n c e ,  s tu d e n t  employment o p t i o n s ,  and f i n a n c i a l  a id .

S tuden t  a f f a i r s  i n t e g r a t i o n  w i th in  th e  c h i l d  c a r e  c e n t e r s  was 

t h e  s t r o n g e s t  in  two c e n t e r s  w here  t h e r e  was a c o o p e r a t i v e
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arrangement in t h e  a d m i n i s t r a t i v e  f u n c t i o n s .  Another  was w i th  a 

community c e n t e r  where a c o n t r a c t u a l  s e r v i c e  had been n e g o t i a t e d .

Community and s t a t e  ag e n c ie s  had d i s t i n c t  c o n t r a c t s  w ith  11 o f  

th e  25 c h i l d  c a r e  s e r v i c e s ,  rang ing  from a c o n t r a c t  f o r  dayca re  

spaces  in  a lo c a l  c e n t e r  t o  s t a t e w i d e  enhanced r e f e r r a l s  f o r  campus 

employees l o c a t e d  in  Michigan.  Twenty c e n t e r s  se rved  community- 

p a r e n t s  as  well  as employee- and s t u d e n t - p a r e n t s ;  seven c e n t e r s  

l i s t e d  community-parents  as  t h e i r  p r im ary  c l i e n t e l e .

A d m in i s t r a t i o n  o f  Campus 
Chi ld  Care S e rv ic e s

Of t h e  25 campus c h i l d  c a r e  s e r v i c e s ,  14 were under academic 

a f f a i r s ,  6 were under s t u d e n t  a f f a i r s ,  1 was under b u s in e s s  a f f a i r s ,  

and 4 were j o i n t l y  a d m in i s t e re d  by combinations  o f  t h e  t h r e e .  

T h i r t e e n  d i f f e r e n t  c o l l e g e s  o r  s c h o o l s  housed  t h e  c h i l d  c a r e  

s e r v i c e ,  w ith  21 d i f f e r e n t  depar tm en ts  o r  u n i t s  d i r e c t l y  r e s p o n s i b l e  

f o r  th e  o p e r a t i o n  o f  t h e  c h i l d  c a r e  s e r v i c e s  on th e  15 campuses.  

The h i g h e s t  c o n c e n t r a t i o n  o f  s e r v i c e s  in  t h e  most s i m i l a r  u n i t s  was 

f i v e  c e n t e r - b a s e d  s e r v i c e s  in  v a r io u s  h u m a n / fam i ly /c h i ld  development 

d epa r tm en t s ,  fo l lowed  by t h r e e  in h e a l t h - r e l a t e d  u n i t s .  Some o f  th e  

o t h e r  depa r tm en t s  o r  u n i t s  in c luded  urban s t u d i e s ,  a f f i r m a t i v e  

a c t i o n ,  an i n t e r n a t i o n a l  c e n t e r ,  psychology,  s o c io lo g y ,  e d u c a t io n ,  

and a g r a d u a t e  s c h o o l .

C l a s s i f i c a t i o n  o f  Chi ld  Care Personnel

Of th e  22 a d m i n i s t r a t o r s ,  16 were c l a s s i f i e d  as a d m i n i s t r a t i v e -  

p r o f e s s i o n a l  s (o r  t h e  e q u i v a l e n t ) ,  whose r e s p o n s i b i l i t i e s  inc luded
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being t h e  f u l l - t i m e  c e n t e r  a d m i n i s t r a t o r  or  combined d u t i e s  of  

te a c h in g  c h i l d r e n ,  i n s t r u c t i n g  t h e  u n i v e r s i t y  c o u r s e s ,  c o o r d i n a t i n g  

v o l u n t e e r  p r o g r a m s ,  a n d / o r  c o n d u c t i n g  r e s e a r c h ,  as  w e l l  as  

a d m in i s t e r i n g  th e  c h i l d  ca re  program. Five  had f a c u l t y  s t a t u s  with  

f u l l  o r  p a r t i a l  load  f o r  a d m i n i s t e r i n g  t h e  c h i l d  c a r e  s e r v i c e  or  

as s igned  as t h e  d e p a r t m e n t ’ s l i a i s o n  d i r e c t o r .  One d i r e c t o r  was 

c l a s s i f i e d  as a r e s e a r c h  a s s i s t a n t ,  t e a c h i n g  u n i v e r s i t y  c o u r s e s  and 

a d m in i s t e r i n g  th e  c e n t e r .  Five  c e n t e r s  had f u l l - t i m e  program 

c o o r d i n a t o r s  or  managers,  and f i v e  had f u l l - t i m e  s e c r e t a r i a l  o r  

b u s i n e s s  m a n a g e r s  who were  a l s o  c l a s s i f i e d  a s  a d m i n i s t r a t i v e  

p r o f e s s i o n a l s  o r  c l e r i c a l - t e c h n i c a l s .

Teachers  and a s s i s t a n t  t e a c h e r s  o f  t h e  c h i l d r e n  had a wide 

r a n g e  o f  c l a s s i f i c a t i o n s  w i t h i n  t h e  u n i v e r s i t y  a d m i n i s t r a t i v e  

s t r u c t u r e ;  no c o n s i s t e n t  p a t t e r n s  emerged.  Some were f a c u l t y  or  

a d m i n i s t r a t i v e  p r o f e s s i o n a l s ;  o t h e r s  were in c l a s s i f i c a t i o n s  l a b e l e d  

"o the r"  o r  " m i s c e l l a n e o u s . "

Seventeen  o f  t h e  25 programs used s tu d e n t s  as  p a r t  o f  t h e i r  

s t a f f .  These s t u d e n t s  were c l a s s i f i e d  as w ork -s tudy ,  s t u d e n t  

employees,  s tu d e n t  o b s e r v e r s / p a r t i c i p a t o r s ,  a n d /o r  v o l u n t e e r s .

F isca l  O pera t ions  o f  Child Care S e rv ic e s

Four o f  th e  25 c h i l d  c a r e  s e r v i c e s  ( t h r e e  r e s o u r c e  and r e f e r r a l  

programs and th e  c l i n i c a l  d r o p - in  s e r v i c e )  were f u l l y  funded th rough 

the  u n i v e r s i t y ,  two o t h e r s  were g r a n t  funded,  and a n o t h e r  r e c e iv e d  

suppor t  as  needed th rough r e n t s  paid  i n t o  u n i v e r s i t y  hous ing .  One 

c h i l d  c a r e  s e r v i c e  had a c o n t r a c t  with  a lo c a l  c h i l d  c a r e  agency to
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r e s e r v e  s p a c e s ,  and p a r e n t s  pa id  th e  agency d i r e c t l y .  Three c e n t e r s  

re c e iv e d  no d i r e c t  su p p o r t  from th e  u n i v e r s i t y ;  t h e  rem ain ing  16 

c e n t e r s  were r e c e i v i n g  5% t o  80%, with  an average o f  22% u n i v e r s i t y  

s u p p o r t .

In -k in d  s u p p o r t ,  which might  in c lu d e  s a l a r i e s ,  b u i l d i n g  space ,  

m a i n t e n a n c e  ( p a i n t i n g ,  r e p a i r s ,  and so o n ) ,  u t i l i t i e s ,  a n d / o r  

c u s t o d i a l  s e r v i c e s ,  was p a r t  o f  th e  r e s o u r c e s  f o r  22 o f  t h e  25 

campus c h i l d  c a r e  s e r v i c e s .  F i f t e e n  d i r e c t o r s  had a l l  o r  a p o r t i o n  

o f  t h e i r  s a l a r i e s  inc luded  as i n - k i n d  s u p p o r t .  Twenty c e n t e r s  had 

b u i l d in g  space a l l o t t e d  by th e  u n i v e r s i t y ,  and 18 had u t i l i t i e s  

inc luded  as w e l l .  F i f t e e n  c e n t e r s  had b u i l d in g  m ain tenance  and 16 

had c u s t o d i a l  s e r v i c e s  th rough th e  u n i v e r s i t y .  The h i g h e s t  l e v e l  o f  

in -k in d  su p p o r t  was a t  F e r r i s  S t a t e  U n i v e r s i t y ,  which in c lu d e d  th e  

s a l a r i e s  o f  th e  d i r e c t o r  and b u s in e s s  manager, b u i l d i n g  space  and 

main tenance ,  u t i l i t i e s ,  and c u s t o d i a l  s e r v i c e s .



CHAPTER V

SUMMARY, CONCLUSIONS, RECOMMENDATIONS, AND REFLECTIONS

The purpose o f  t h i s  s tudy  was to  g a t h e r  i n fo rm a t io n  from t h e  15 

p u b l i c  u n i v e r s i t i e s  in Michigan r e l a t i n g  t o  (a )  t h e  f e a t u r e s  and 

f u n c t i o n s  o f  c h i l d  c a r e  s e r v i c e s  a t  each campus f o r  employee- and 

s t u d e n t - p a r e n t s  as  well  as u n i v e r s i t y  s t u d e n t s  p a r t i c i p a t i n g  with  

c h i l d r e n  f o r  a c a d e m i c  p u r p o s e s ,  (b )  t h e  i n t e g r a t i o n  o f  t h e  

a d m i n i s t r a t i o n  o f  c h i l d  c a r e  s e r v i c e s  w i th i n  t h e  govern ing  s t r u c t u r e  

o f  each u n i v e r s i t y ,  and (c)  t h e  d e l i v e r y  system o f  campus c h i l d  c a r e  

s e r v i c e s .

A r e v i e w  o f  t h e  l i t e r a t u r e  i n c l u d e d  a b r i e f  h i s t o r i c a l  

background o f  th e  growth and changing emphasis  o f  campus c h i l d  c a r e .  

Also inc luded  was a p r e s e n t a t i o n  o f  b a s i c  demographics r e l e v a n t  to  

working women and f a m i l i e s ,  c h i l d  c a r e  in  Michigan ,  and campus 

p o p u l a t i o n s .  In fo rm at ion  and surveys  from p r o f e s s i o n a l s  in  th e  

e a r l y  ch i ldhood  f i e l d  were rev iewed ,  as  were r e l e v a n t  components 

s e l e c t e d  from t h r e e  major  r e s e a r c h  s t u d i e s  on campus c h i l d  c a r e .

Research methods s e l e c t e d  f o r  t h i s  s tu d y  were a com bina t ion  o f  

n a r r a t i v e  i n q u i r y  and q u a n t i t a t i v e  compar isons  o f  t h e  c h i l d  ca re  

s e r v i c e s  a t  th e  15 p u b l i c  u n i v e r s i t i e s  in  Michigan.  A d e s c r i p t i o n  

o f  th e  methodology inc luded  th e  r e s e a r c h  d e s ig n ,  d a t a - g a t h e r i n g  

t e c h n i q u e s ,  and t h e  c o n t e n t  and d a t a  a n a l y s i s .  Inc luded  in  the

88
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r e s e a r c h  d es ig n  were v i s i t s  t o  each u n i v e r s i t y  in  t h e  s tu d y .  S i t e  

d e s c r i p t i o n s  were w r i t t e n  f o r  each u n i v e r s i t y  from t h e  c o m p i la t io n  

o f  d a t a  g a th e r e d  from q u e s t i o n n a i r e s  and in t e r v i e w s  with  c h i l d  c a r e  

d i r e c t o r s ,  academic c o o r d i n a t o r s ,  and human s e r v i c e s  p e r s o n n e l .  

M a t e r i a l s  from j o u r n a l  e n t r i e s ,  pho tog raphs ,  b ro c h u re s ,  and s t u d e n t  

and p a r e n t  manuals  a l s o  c o n t r i b u t e d  t o  t h e  s i t e  d e s c r i p t i o n s .  Data 

were indexed a c c o rd in g  t o  t h e  purposes  o f  t h e  s tudy .

The f i n d i n g s  were i n t ro d u c e d  with  background s k e tc h e s  on each 

u n i v e r s i t y  in t h e  s tu d y ,  demographics on th e  p o p u la t i o n  o f  s tu d e n t s  

and employees,  and a b r i e f  d e s c r i p t i o n  o f  t h e  campus c h i l d  c a r e  

s e r v i c e s  a t  each i n s t i t u t i o n .  Analyses  o f  th e  indexed d a t a  were 

p r e s e n t e d  in  t h e  s e q u e n t i a l  o r d e r  o f  t h e  r e s e a r c h  q u e s t i o n s .  

Comparat ive d e s c r i p t i o n s  o f  t h e  25 c h i l d  c a r e  s e r v i c e s  on th e  15 

campuses were i l l u s t r a t e d  w i th  t a b l e s  t o  d em ons t ra te  t h e  l i n k a g e s  

between th e  15 p u b l i c  u n i v e r s i t i e s  and v a r io u s  c h i l d  c a r e  s e r v i c e  

components.

T k» +  U «  IK I I <-> -C 4- U A A +  I I /4 , » A U 4 A ̂  O ( /*A A A A 1  A ■C f  U a  r l "1 nr*
i n  u u c  o u i i i m a i  y  u i  u n c  o c u u j j  a  u  i i c i  o j n v p o i o  u i  o n e  i m u

and th e  c o n c l u s i o n s  f o r  each o f  t h e  r e s e a r c h  q u e s t i o n s  a re  rev iewed.  

Im p l i c a t i o n s  f o r  f u r t h e r  r e s e a r c h ,  recommendations,  and r e f l e c t i o n s  

from t h e  s tudy  complete t h e  d e s c r i p t i o n  of  campus c h i l d  c a r e  

s e r v i c e s  a t  th e  15 p u b l i c  u n i v e r s i t i e s  in  Michigan.

Summary and Conclus ions

Demographic Background

Summary o f  f i n d i n g s  on campus p o p u l a t i o n s . There were 15 

s t a t e - s u p p o r t e d  i n s t i t u t i o n s  in t h e  s tu d y ,  with  s t u d e n t  p o p u la t i o n s
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rang ing  from 2,908 t o  41,673.  There were 205,456 u n d e rg ra d u a te s  and 

53,090 g r a d u a t e  s tu d e n t s  f o r  a t o t a l  o f  258,555 s t u d e n t s  e n r o l l e d  a t  

t h e  15 u n i v e r s i t i e s .  Female s t u d e n t s  comprised 51% o f  t h e  t o t a l  

s t u d e n t  p o p u la t i o n .  The average  age o f  u n d e rg ra d u a t e s  was 23.  The 

t o t a l  number o f  campus employees a t  t h e  15 i n s t i t u t i o n s  was 40 ,831,  

o f  whom 50.7% were female .  Seventy- two p e r c e n t  o f  t h e  f a c u l t y  were 

male and 28% were female .

O ak land  U n i v e r s i t y  had t h e  h i g h e s t  p e r c e n t a g e  o f  f e m a l e  

s t u d e n t s  and female employees,  both  o f  which were 63% o f  t h e  t o t a l  

number o f  s tu d e n t s  and employees.  Michigan Techno log ica l  U n i v e r s i t y  

had th e  low es t  pe rce n tage  o f  female s t u d e n t s  (24%); Michigan Tech 

and Saginaw V alley  S t a t e  U n i v e r s i t y  had th e  low es t  p e r c e n ta g e  o f  

female employees (41%). Eight  u n i v e r s i t i e s  had more than  50% female 

s t u d e n t s ,  and 11 had more than  50% female employees.  S tu d e n t -  and 

em ployee -pa ren ts  had access  t o  1,368 campus c h i l d  c a r e  s p a c e s ,  of  

which 595 were a v a i l a b l e  f o r  h a l f  days on ly .  Approximately  2,724 

campus c h i l d r e n  were e n r o l l e d  in 19 o f  t h e  22 c e n t e r s .  Combined 

s t u d e n t  e n ro l lm e n t ,  employees,  and c h i l d r e n  numbered 302,110 people  

a f f i l i a t e d  with  th e  15 p u b l i c  u n i v e r s i t i e s  in Michigan.

Conclus ions  from th e  demographic f i n d i n g s .

1. The demand f o r  campus c h i l d  c a r e  s e r v i c e s  by s t u d e n t -  

p a r e n t s  could be s u b s t a n t i a l .  The average  age o f  u n d erg radua te  

s t u d e n t s  a t  th e  15 s t a t e  u n i v e r s i t i e s  in  Michigan was 23. In 

a d d i t i o n ,  50,000 g rad u a te  s t u d e n t s  were e n r o l l e d  a t  th e  Michigan
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u n i v e r s i t i e s ,  who tended to  be o l d e r  than  t h e  average  u n d e rg ra d u a t e .  

With t h e  peak c h i l d - b e a r i n g  age o f  women being 23 t o  30,  t h e r e  i s  

t h e  p o t e n t i a l  f o r  s t u d e n t s  a l s o  t o  become p a r e n t s  w i th  p o s s i b l e  

demands f o r  c h i l d  c a r e .

2. The 50.7% o f  female employees a t  t h e  15 p u b l i c  u n i v e r s i t i e s  

in  Michigan was above th e  n a t i o n a l  f i g u r e  o f  45% given  f o r  female  

employees in  a l l  i n d u s t r i e s  (Nor thwest ,  1990).

3.  In th e  Michigan Child  Care I n i t i a t i v e  (1989) r e p o r t ,  i t  was 

s t a t e d  t h a t  p a r e n t s  with  dependent  c h i l d r e n  made up o n e - t h i r d  o f  th e  

w ork fo rce ,  which could mean app rox im ate ly  13,500 o f  t h e  40 ,000 

employees a t  t h e  15 p u b l i c  u n i v e r s i t i e s  were b a l a n c in g  work and 

c h i l d  c a r e  r e s p o n s i b i l i t i e s .

4.  There were 773 f u l l - t i m e  c h i l d  ca re  spaces  f o r  a lmost  

300,000 s t u d e n t s  and f u l l - t i m e  employees.  I f  o n e - f o u r t h  o f  t h e  

t o t a l  number were in  need o f  c h i l d  c a r e ,  as s u gges ted  in  th e  

C a l i f o r n i a  S t a t e  U n i v e r s i t y  s tudy  (Summa A s s o c i a t e s ,  1988) ,  t h e r e  

wouiu u6 a r a t i o  o f  one c h i l d  c a r e  space p e r  97 a p p l i c a n t s ,  compared 

t o  one c h i l d  c a r e  space  p e r  50 a p p l i c a n t s  in  the  C a l i f o r n i a  s tu d y .

Research Quest ion  1

What a re  t h e  f e a t u r e s  and f u n c t i o n s  o f  c h i l d  c a r e  s e r v i c e s  
a v a i l a b l e  a t  each o f  t h e  15 p u b l i c  u n i v e r s i t i e s  in  Michigan f o r  
( a )  c a m p u s - e m p l o y e e - p a r e n t s ,  (b )  s t u d e n t - p a r e n t s , and ( c )  
s t u d e n t - o b s e r v e r s ?

Summary o f  f i n d i n g s  on th e  f e a t u r e s  and f u n c t i o n s  o f  campus 

c h i l d  c a r e  s e r v i c e s . Tw enty- f ive  c h i l d  c a r e  s e r v i c e s  were o f f e r e d
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among th e  15 i n s t i t u t i o n s  in t h e  s tu d y ,  w i th  a t o t a l  o f  22 on- o r  

n e a r - s i t e  c h i l d  c a r e  c e n t e r s  on 14 campuses. There were f i v e  

enhanced r e s o u r c e  and r e f e r r a l  s e r v i c e s ,  f i v e  o f f e r i n g  f l e x i b l e

spending ac c o u n t s ,  and one o f f e r i n g  a c h i l d  c a r e  " c a f e t e r i a  b e n e f i t "

t o  t h e  a d m i n i s t r a t i v e  u n i t .  Three  campuses had m u l t i p l e  s i t e s ,  with  

t h r e e  t o  f i v e  c h i l d  c a r e  f a c i l i t i e s  on each campus. Four teen  o f  th e  

t o t a l  22 c e n t e r s  had f u l l - d a y  c h i l d  c a r e  programs,  e i g h t  p r i m a r i l y  

s e r v i n g  s t u d e n t - ,  e m p l o y e e - ,  a n d / o r  c o m m u n i t y - p a r e n t s  and s i x  

combining t r a i n i n g  l a b o r a t o r i e s  with  f u l l - d a y  s e r v i c e s .  Five  were 

h a l f - d a y  l a b o r a t o r y  p reschool  programs,  and t h r e e  were d r o p - in  

s e r v i c e s  connec ted  t o  academic c u r r i c u l a  s e rv in g  com muni ty -paren ts .  

Three campus c e n t e r s ,  with  16 s p aces ,  s e rved  i n f a n t s  under  one y e a r ,  

fo u r  had a f t e r - s c h o o l  c a r e ,  and two o f f e r e d  evening  c a r e .  Eleven 

c e n t e r s  o p e ra t e d  on a y e a r - ro u n d  b a s i s  and 11 on an academic 

c a l e n d a r  e x c l u s i v e  o f  summers. Twenty c e n t e r s  se rved  community-

p a r e n t s  as  well as s t u d e n t -  and em p lo y e e -p a re n t s ;  seven c e n t e r s

l i e  + nrl rnmmiinUw.nav'onf  c ac nv’imav'v r l  l o n t o l oI t «/ Vtf Wlillll U ■ ( I **J fSWkl S»ll VV U w  w n w  I I IIIW I j  w • ( w n  ww I w «

S t u d e n t - p a r e n t s  had ac c e s s  t o  20 o f  t h e  22 campus c e n t e r s ;  one 

was e x c l u s i v e l y  f o r  s t u d e n t - p a r e n t s  l i v i n g  in  fam i ly  hous ing .  Nine 

o f  th e  20 c e n t e r s  a v a i l a b l e  t o  s t u d e n t - p a r e n t s  o f f e r e d  admiss ion

p r i o r i t y  and reduced f e e s .  Three campuses in  t h e  U n i v e r s i t y  o f  

Michigan system a l s o  had c h i l d  ca re  r e f e r r a l  and r e s o u r c e  s e r v i c e s  

a v a i l a b l e  to  s t u d e n t - p a r e n t s .
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Employee-paren ts  had no f i r s t - a d m i s s i o n  p r i o r i t y  a t  any o f  th e  

22 c e n t e r s  on t h e  14 campuses.  Seven c e n t e r s  gave p r i o r i t y  to  

em p loyee -pa re n ts  over  com m uni ty -paren ts ,  and f o u r  had reduced  f e e s  

f o r  e m p lo y e e -p a re n t s .  Five i n s t i t u t i o n s  o f f e r e d  enhanced c h i l d  c a r e  

r e f e r r a l  and r e s o u r c e  s e r v i c e s  a v a i l a b l e  th rough e m p l o y e e - a s s i s t a n c e  

p r o g r a m s .  F iv e  u n i v e r s i t i e s  o f f e r e d  t h e i r  e m p lo y e e s  f l e x i b l e  

spending  a c c o u n t s ,  and one o f f e r e d  t h e  a d m i n i s t r a t i v e  u n i t  c h i l d  

c a r e  as a " c a f e t e r i a  b e n e f i t . "

S tu d e n t  o b s e r v e r s / p a r t i c i p a t o r s  had f a c i l i t i e s  a v a i l a b l e  a t  11 

o f  t h e  22 c e n t e r s  t h a t  were e i t h e r  a pr imary t r a i n i n g  s i t e  o r  had a 

dual m iss ion  o f  t r a i n i n g  and s e r v i c e .  Five of  t h e  11 c e n t e r s  were 

h a l f - d a y  p reschoo l  l a b o r a t o r i e s ,  and s i x  were com bina t ion  f u l l - d a y  

c h i l d  c a r e  and l a b o r a t o r i e s .  Three  c h i l d  ca re  programs were d r o p - i n  

s e r v i c e s  f o r  p a r e n t s  seek ing  s e r v i c e s  from s tu d e n t  p a r t i c i p a n t s  in 

urban  s t u d i e s ,  c o u n s e l i n g ,  o r  medical  t r a i n i n g .  S ix  o f  t h e  c e n t e r s  

had r e s e a r c h  conducted  by s t u d e n t s  and f a c u l t y .

C onc lus ions  r e g a r d i n g  t h e  f e a t u r e s  and f u n c t i o n s .

1. All o f  t h e  15 p u b l i c  u n i v e r s i t i e s  in Michigan o f f e r e d  some 

ty p e  o f  c h i l d  c a r e  s e r v i c e s .  According t o  Greene (1988) ,  on ly  40% 

o f  t h e  campuses in  t h e  Uni ted S t a t e s  had some form o f  c h i l d  c a r e .

2. The 15 u n i v e r s i t i e s  had d i s p l a y e d  c o n s i d e r a b l e  i n i t i a t i v e  

in p ro v id in g  c h i l d  c a r e  f a c i l i t i e s .  Campus c h i l d  c a r e  c e n t e r s  were 

housed in a v a r i e t y  o f  s e t t i n g s ,  from farms to  t u r n - o f - t h e - c e n t u r y  

houses ,  t o  remodeled s tone  c o t t a g e s  and d o r m i t o r i e s .  One campus 

c o n t r a c t e d  f o r  s e r v i c e s ,  and a n o t h e r  was e n t e r i n g  a b u s i n e s s
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consor t ium  t o  s h a re  a c h i l d  c a r e  f a c i l i t y  among th e  employees 

i nvo lved .

3 .  C o m m u n i t y - p a r e n t s  a r e  an a d d i t i o n a l  p o p u l a t i o n  t o  t h e  

a l r e a d y  d i v e r g e n t  c l i e n t e l e  being se rved  in campus c h i l d  c a r e  

c e n t e r s .  Twenty o f  t h e  22 c e n t e r s  in c lu d ed  com munity -paren ts  as 

well  as  s t u d e n t - p a r e n t s ,  e m p lo y ee -p a re n ts ,  a n d / o r  s t u d e n t s  o b s e rv in g  

and p a r t i c i p a t i n g  w i th  c h i l d r e n  f o r  academic p u rp o s e s .

4.  S tu d e n t - p a r e n t s  were in th e  same pool f o r  admission  o f  

c h i l d r e n  as were employee- and community-parents  in  9 o f  t h e  22 

c e n t e r s  a t  Michigan’ s p u b l i c  u n i v e r s i t i e s .  This  compares t o  18 o f  

t h e  19 c e n t e r s  in  t h e  C a l i f o r n i a  S t a t e  U n i v e r s i t y  system g i v i n g  th e  

c h i l d r e n  o f  s t u d e n t - p a r e n t s  p r i o r i t y  admiss ion  s t a t u s  (Summa A s s o c i ­

a t e s ,  1987).

5 .  Enhanced  r e s o u r c e  and r e f e r r a l  s e r v i c e s ,  an i m p o r t a n t  

b e n e f i t  f o r  f i n d i n g  a v a i l a b l e  c h i l d  c a r e ,  had been added t o  f i v e  

campuses in t h e  l a s t  two y e a r s .  Although th e  s t a t e d  goal a t  f o u r  

u n i v e r s i t i e s  was f o r  th e  r e s o u r c e  and r e f e r r a l  s e r v i c e s  t o  in c lu d e  

s t u d e n t s ,  t h e  s e r v i c e  was m a r k e t e d  a s  an e m p l o y e e - a s s i s t a n c e  

program, which might  make ac c e s s  more d i f f i c u l t  f o r  s t u d e n t - p a r e n t s .

6.  An ac u t e  problem was i n f a n t  c a r e  (b a b ie s  under one y e a r ) ;  

on ly  16 spaces  were a v a i l a b l e  among a l l  15 campuses. Th is  i s  

e s p e c i a l l y  s i g n i f i c a n t  g iven  t h e  p o t e n t i a l  numbers o f  n o n t r a d i t i o n a l  

s t u d e n t s  and p e r c e n t a g e s  o f  f e m a l e  s t u d e n t s  (51%) and f e m a l e  

employees (50.7%) a t  th e  15 u n i v e r s i t i e s  in  Michigan.  In a d d i t i o n ,  

t h e  United  S t a t e s  Department o f  Labor (Dole,  1989) r e p o r t e d  t h a t  48%
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o f  mothers  a r e  r e t u r n i n g  t o  work be fo re  t h e i r  i n f a n t s  a r e  a y e a r  

o ld .

7.  Campus-employee-paren ts  had l i m i t e d  ac c e s s  t o  a l l  on- o r  

n e a r - s i t e  c e n t e r s .  There was l i m i t e d  acc es s  f o r  em p lo y ee -p a re n ts  in 

t h e  fo l l o w in g  ways: (a) C h i ld ren  o f  em ployee -pa ren ts  were s e l e c t e d

f o r  admission  on ly  a f t e r  c h i l d r e n  o f  s t u d e n t - p a r e n t s  had been 

p la c e d ,  o r  e m p loyee -pa re n ts  were in a l a r g e r  pool o f  s t u d e n t -  and 

c o m m u n i t y - p a r e n t s ,  w hich  f u r t h e r  l i m i t e d  t h e  number o f  s p a c e s  

a v a i l a b l e  t o  employees,  (b) With 595 c h i l d  c a r e  spaces  a v a i l a b l e  

on ly  on a h a l f - d a y  b a s i s ,  f u l l - t i m e  employees were l i m i t e d  t o  773 

f u l l - d a y  spaces  as well  as t h e  r e s t r i c t i o n s  on s e l e c t i o n  o f  c h i l d r e n  

f o r  adm iss ion .  F ind ing  f u l l - t i m e  daycare  may have been p a r t i c u l a r l y  

a c u t e  on two campuses whose c h i l d  c a r e  c e n t e r s  o p e ra t e d  on ly  as

h a l f - d a y  preschoo l  programs,  (c)  Six campuses d id  n o t  o p e r a t e  t h e i r  

c e n t e r s  d u r in g  t h e  summer, and in some cases  no t  d u r ing  te rm o r

s e m e s t e r  b r e a k s ,  w h ich  a l s o  l i m i t e d  t h e  a c c e s s  o f  f u l l - t i m e  

employees t o  f u l l - d a y  c h i l d  c a r e .

8 .  T h i r t y  p e r c e n t  o f  t h e  15 u n i v e r s i t i e s  in  Michigan had 

dependent  c a r e  spending accoun ts  f o r  campus employees.  This  i s

compared t o  th e  C o l lege  and U n i v e r s i t y  Personnel  A s s o c i a t i o n  su rvey  

(1990) ,  which r e p o r t e d  92% o f  th e  i n s t i t u t i o n s  in t h e  s tudy  o f f e r i n g  

t h e  no n ta x ab le  account  o p t io n  f o r  employees t o  draw from t o  pay

c h i l d  c a r e  f e e s .

9 .  U n i v e r s i t y  s t u d e n t s  o b s e r v i n g  o r  p a r t i c i p a t i n g  w i t h  

c h i l d r e n  f o r  academic purposes  was th e  same whether  t h e  campus c h i l d  

c a r e  c e n t e r ’ s p r im ary  m iss ion  was t r a i n i n g  or  s e r v i c e .  The a cc es s



9 6

t o  m u l t i - m i s s i o n  f a c i l i t i e s  by s t u d e n t  o b s e r v e r s / p a r t i c i p a t o r s  a t  

t h e  15 u n i v e r s i t i e s  in Michigan was t h e  same as in  th e  C a l i f o r n i a  

S t a t e  U n i v e r s i t y  s tudy  (Summa A s s o c i a t e s ,  1987) and th e  su rvey  in 

I l l i n o i s  (S h i r a h ,  1988).

Research Quest ion 2

How does each u n i v e r s i t y  i n t e g r a t e  c h i l d  c a r e  s e r v i c e s  to  
employee- and s t u d e n t - p a r e n t s  as well  as u n i v e r s i t y  s t u d e n t s  
p a r t i c i p a t i n g  with  c h i l d r e n  as p a r t  o f  t h e i r  academic s tudy?

Summary o f  f i n d i n g s  on th e  i n t e g r a t i o n  of  c h i l d  c a r e  s e r v i c e s .

An a n a l y s i s  o f  t h e  f i n d i n g s  r e v e a le d  two i n t e g r a t i o n  p a t t e r n s .  One

was w i th in  t h e  u n i v e r s i t y  s t r u c t u r e ,  and t h e  second was w i th  lo c a l

community o r  s t a t e  a g e n c ie s .  The l a r g e s t  a r e a  o f  i n t e g r a t e d

a c t i v i t y  was a c a d e m ic  a f f a i r s ,  w h ich  was r e p r e s e n t e d  i n  t h e

o p e r a t i o n  o f  17 o f  th e  22 c h i l d  c a r e  c e n t e r s  and in  two o f  th e

r e s o u r c e  and r e f e r r a l  s e r v i c e s .  In 17 o f  t h e  22 c e n t e r s ,  s t u d e n t s

r e p r e s e n t i n g  28 v a r i o u s  c u r r i c u l a  p a r t i c i p a t e d  f o r  a c a d e m i c

pu rposes .

Business  a f f a i r s  u n i t s  had p e r i p h e r a l  r o l e s  in each c h i l d  c a r e  

s e r v i c e  in t h e  p ro v i s io n  o f  accoun t ing  s e r v i c e s ,  p a y r o l l ,  i n s u r a n c e ,  

employee a s s i s t a n c e ,  s t u d e n t  employment o p t i o n s ,  a n d /o r  f i n a n c i a l  

a i d .

S tuden t  a f f a i r s  i n t e g r a t i o n  w i th i n  t h e  c h i l d  c a r e  c e n t e r s  was 

t h e  s t r o n g e s t  in  two c e n t e r s  w here  t h e r e  was a c o o p e r a t i v e  

arrangement in  t h e  a d m i n i s t r a t i v e  f u n c t i o n s .  Another was w i th  a 

community c e n t e r  where a c o n t r a c t u a l  s e r v i c e  had been n e g o t i a t e d .
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The h i g h e s t  l e v e l  o f  i n t e g r a t i o n  was a t  S pa r tan  V i l l a g e  Chi ld  

Development Center  a t  Michigan S t a t e  U n i v e r s i t y .  Th is  c e n t e r  

combined s e r v i c e s  w ith  academic,  b u s i n e s s ,  and s t u d e n t  a f f a i r s  

w i th i n  t h e  u n i v e r s i t y  and w i th  agenc ie s  in  th e  l a r g e r  community f o r  

p e r s o n n e l ,  c o n t r a c t s ,  and g r a n t s .  Another c e n t e r  o p e ra t e d  in  fam i ly  

housing and had no f u r t h e r  i n t e g r a t i o n  w i th in  t h e  u n i v e r s i t y  o r  t h e  

l a r g e r  community.

Community and s t a t e  ag e n c ie s  had d i s t i n c t  c o n t r a c t s  w i th  11 of  

t h e  25 c h i l d  c a r e  s e r v i c e s ,  rang ing  from a c o n t r a c t  f o r  dayca re  

spaces  in a lo c a l  c e n t e r  t o  a n o th e r  having s t a t e w i d e  enhanced 

r e f e r r a l s  f o r  campus employees l o c a t e d  th rough  Michigan .

Conclus ions  r e g a rd in g  a d m i n i s t r a t i v e  i n t e g r a t i o n .

1. I n t e g r a t i o n  o f  academic a f f a i r s  and s t u d e n t  a f f a i r s  in  th e  

a d m i n i s t r a t i v e  f u n c t i o n s  o f  th e  c h i l d  c a r e  s e r v i c e s  were t h e  most 

common. Academic a f f a i r s  and s tu d e n t  a f f a i r s  were a l s o  t h e  most 

i d e n t i f i e d  with  campus c h i l d  c a r e  c e n t e r s  in t h e  United  S t a t e s ,  as 

r e p o r t e d  in  t h e  P r o f i l e  o f  Campus Child Care (Herr  e t  a l . ,  1987) .

2.  Some u n i t  o f  b u s in e s s  a f f a i r s ,  p a r t i c u l a r l y  a c c o u n t in g ,  

in s u r a n c e ,  and s t u d e n t  employment, had a fu n c t i o n  in  n e a r l y  every  

c h i l d  c a r e  s e r v i c e  a t  t h e  15 u n i v e r s i t i e s  in Michigan.  None o f  th e  

r e s e a r c h  on campus c h i l d  c a r e  reviewed f o r  t h i s  s tudy  d i s c u s s e d  the  

involvement  o f  b u s in e s s  a f f a i r s .

3.  I n t e g r a t i o n  o f  m u l t i p l e  a d m i n i s t r a t i v e  systems i s  f u r t h e r  

com pl ica ted  when community agenc ies  a re  added t o  t h e  c h i l d  c a r e  

s e r v i c e  d e l i v e r y  system and t o  t h e  u n i v e r s i t y  governance sys tem.  In
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12 o f  t h e  25 campus c h i l d  c a r e  s e r v i c e s  t h e r e  were  s p e c i f i c  

c o n t r a c t s  w i th  community a g e n c ie s .

Research Quest ion 3

What i s  t h e  a d m i n i s t r a t i v e  s t r u c t u r e  o f  c h i l d  c a r e  s e r v i c e s
w i th i n  t h e  u n i v e r s i t y  governance f o r  each i n s t i t u t i o n ?

Summary of  f i n d i n g s  on a d m i n i s t r a t i o n  o f  campus c h i l d  c a r e  

s e r v i c e s . Of th e  25 campus c h i l d  c a r e  s e r v i c e s ,  14 were under  the  

academic a f f a i r s  d i v i s i o n ,  6 were under s t u d e n t  a f f a i r s ,  1 was under 

b u s in e s s  a f f a i r s ,  and 4 were j o i n t l y  a d m in i s t e re d  by com bina t ions  o f  

t h e  t h r e e .  T h i r t e e n  v a r io u s  c o l l e g e s  o r  s choo ls  housed t h e  c h i l d  

c a r e  s e r v i c e s ,  w ith  21 d i f f e r e n t  depa r tm en t s  o r  u n i t s  d i r e c t l y  

r e s p o n s i b l e  f o r  t h e  o p e r a t i o n  o f  th e  c h i l d  c a r e  s e r v i c e s  on t h e  15 

campuses. The h i g h e s t  c o n c e n t r a t i o n  in t h e  most s i m i l a r  u n i t s  was 

f i v e  c h i l d  ca re  c e n t e r s  in  v a r io u s  h u m a n / f a m i ly /c h i ld  development 

d e p a r tm e n t s ,  fo l lowed by t h r e e  c e n t e r s  in  h e a l t h - r e l a t e d  u n i t s .  

Some o f  t h e  o t h e r  depa r tm en t s  o r  u n i t s  in c lu d ed  urban s t u d i e s ,  

a f f i r m a t i v e  a c t i o n ,  an i n t e r n a t i o n a l  c e n t e r ,  psychology ,  s o c io l o g y ,  

e d u c a t io n ,  and a g r a d u a t e  s c h o o l .

Conclus ions  r e g a rd i n g  a d m i n i s t e r i n g  c h i l d  c a r e  s e r v i c e s .

1. A review o f  t h e  f i n d i n g s  i n d i c a t e d  t h e  com plex i ty  o f  

a d m i n i s t e r i n g  a d i s t i n c t  c h i l d  c a r e  s e r v i c e ,  and in most i n s t a n c e s  a 

b u s i n e s s ,  w i th in  an a l r e a d y  e s t a b l i s h e d  u n i v e r s i t y  system.  A 

com plex  n e t w o r k  i n c l u d e d  m u l t i p l e  u n i v e r s i t y  a d m i n i s t r a t o r s ,  

f a c u l t y ,  d i r e c t o r s ,  t e a c h e r s ,  a s s i s t a n t  t e a c h e r s ,  su p p o r t  s t a f f ,  

community  c o n n e c t i o n s ,  and s t u d e n t s  f rom a c a d e m i c  c o u r s e s  o r  

programs,  work-s tudy programs,  a n d / o r  s t u d e n t  employment. A simple
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o r g a n i z a t i o n a l  s t r u c t u r e  inc luded  a d i r e c t o r / t e a c h e r  and i n t e r n  

s t u d e n t s .  The most complex a d m i n i s t r a t i v e  p a t t e r n s  were th o s e  

combining academic l a b o r a t o r i e s  and f u l l - d a y  c h i l d  c a r e  s e r v i c e s .

2. The wide range  o f  depa r tm en ts  and u n i t s  housing c h i l d  c a r e  

s e r v i c e s  added t o  t h e  d i f f i c u l t y  in  i d e n t i f y i n g  c h i l d r e n ’ s s e r v i c e s  

on any one campus. T h i r t e e n  v a r io u s  c o l l e g e s  o r  s ch o o ls  housed th e  

c h i l d  c a r e  s e r v i c e s ,  w i th  21 d i f f e r e n t  depa r tm en t s  o r  u n i t s  d i r e c t l y  

r e s p o n s i b l e  f o r  t h e  o p e r a t i o n  o f  c h i l d  c a r e  s e r v i c e s .

Research Ques t ion  4

What a r e  the  c l a s s i f i c a t i o n  t i t l e s / c o d e s  f o r  t h e  c h i l d  c a r e  
pe rsonne l  w i th in  t h e  a d m i n i s t r a t i v e  framework o f  each i n s t i t u ­
t i o n ?

Summary o f  f i n d i n g s  on t h e  c l a s s i f i c a t i o n  o f  c h i l d  c a r e  p e r s o n ­

nel  . Of t h e  22 a d m i n i s t r a t o r s ,  16 were c l a s s i f i e d  as a d m i n i s t r a t i v e  

p r o f e s s i o n a l s ,  o r  t h e  e q u i v a l e n t ,  whose r e s p o n s i b i l i t i e s  in c lu d ed  

be ing t h e  f u l l - t i m e  c e n t e r  a d m i n i s t r a t o r  or  combined d u t i e s  o f  

t e a c h in g  c h i l d r e n ,  i n s t r u c t i n g  u n i v e r s i t y  c o u r s e s ,  c o o r d i n a t i n g  

v o l u n t e e r  p r o g r a m s ,  a n d / o r  c o n d u c t i n g  r e s e a r c h  a s  w e l l  a s  

a d m in i s t e r i n g  th e  c h i l d  c a r e  program. Five  were f a c u l t y  s t a t u s  with  

f u l l  o r  p a r t i a l  load  f o r  a d m in i s t e r i n g  th e  c h i l d  c a r e  s e r v i c e  o r  

a s s ig n ed  as t h e  d e p a r t m e n t ’ s l i a i s o n  d i r e c t o r .  One d i r e c t o r  was 

c l a s s i f i e d  as a r e s e a r c h  a s s i s t a n t  t e a c h in g  u n i v e r s i t y  c o u r s e s  and 

a d m in i s t e r i n g  th e  c e n t e r .  Five c e n t e r s  had f u l l - t i m e  program 

c o o r d i n a t o r s  o r  managers .  Five c e n t e r s  had f u l l - t i m e  s e c r e t a r i a l  o r  

b u s i n e s s  m a n a g e r s  who w ere  a l s o  c l a s s i f i e d  a s  a d m i n i s t r a t i v e  

p r o f e s s i o n a l s  or  c l e r i c a l - t e c h n i c a l s .
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Teachers  and a s s i s t a n t  t e a c h e r s  o f  t h e  c h i l d r e n  had a wide 

r a n g e  o f  c l a s s i f i c a t i o n s  w i t h i n  t h e  u n i v e r s i t y  a d m i n i s t r a t i v e  

s t r u c t u r e ;  no c o n s i s t e n t  p a t t e r n s  emerged.  Some were f a c u l t y  or  

a d m i n i s t r a t i v e  p r o f e s s i o n a l s ,  and o t h e r s  were in  c l a s s i f i c a t i o n s  

l a b e l e d  " o th e r "  o r  " m i s c e l l a n e o u s . "

Seventeen  o f  t h e  25 programs used s tu d e n t s  as  p a r t  o f  t h e i r  

s t a f f .  They were c l a s s i f i e d  as w ork -s tudy ,  s t u d e n t  employees,  

s t u d e n t  o b s e r v e r s / p a r t i c i p a t o r s ,  a n d /o r  v o l u n t e e r s .

Conclus ions  r e g a r d i n g  c l a s s i f i c a t i o n  codes f o r  c h i l d  c a r e  p e r ­

sonnel .

1. D i r e c t o r s  o f  c h i l d  c a r e  s e r v i c e s  a t  the  Michigan u n i v e r s i ­

t i e s  were c l a s s i f i e d  p r i m a r i l y  in  th e  a d m i n i s t r a t i v e  u n i t ,  w i th  4% 

in  f a c u l t y  p o s i t i o n s .  This  was s i g n i f i c a n t l y  l e s s  than  th e  33% o f  

d i r e c t o r s  in f a c u l t y  s t a t u s  as r e p o r t e d  in  th e  P r o f i l e  o f  Campus 

Child  Care (Herr  e t  a l . ,  1987) a c r o s s  t h e  United S t a t e s .

2. The range  o f  c l a s s i f i c a t i o n  o f  t e a c h e r s ,  from f a c u l t y  to

•• a  + U a v i 11 v. i l m i  c r ' n l  1  n n n n i t r  ** r  + + U n n i w o v ' c o l  n v ' n K l o m  ■P h n i i l  + n
U t i l C I  U l  I I I  I I I U l | l » v / U ^  )  U ^ | J  |  t w u  hr««V» U i l l  I C l  I !<; I Ck /  I W i l l  W I MUM UW

c l a s s i f y  t e a c h e r s  o f  young c h i l d r e n  w i th i n  the  u n i v e r s i t y  s t r u c t u r e  

when " t e a c h e r "  o f t e n  r e f e r s  t o  t h o s e  i n s t r u c t i n g  u n i v e r s i t y  

s t u d e n t s .

3. Many c e n t e r s ,  i f  employing s t u d e n t s ,  were r e s t r i c t e d  to  

h i r i n g  only  work-s tudy  s t u d e n t s ,  which o f t e n  d id  not  g iv e  c e n t e r s  

th e  t r a i n e d ,  or  i n - t r a i n i n g ,  personne l  d e s i r e d  o r  needed t o  work 

w ith  c h i l d r e n .
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Research Ques t ion  5

How a re  t h e  c h i l d  c a r e  s e r v i c e s  funded and a d m i n i s t e r e d  in  each
u n i v e r s i t y ’ s f i s c a l  o p e r a t io n s ?

Summary o f  f i n d i n g s  on th e  f i s c a l  o p e r a t i o n s  o f  c h i l d  ca re  

s e r v i c e s . Four o f  t h e  25 c h i l d  c a r e  s e r v i c e s  ( t h r e e  r e s o u r c e  and 

r e f e r r a l  programs and t h e  c l i n i c a l  d r o p - in  s e r v i c e )  were f u l l y  

funded th rough  th e  u n i v e r s i t y ,  two o t h e r s  were g r a n t  funded ,  and 

a n o t h e r  r e c e i v e d  s u p p o r t  as  need e d  t h r o u g h  r e n t s  p a i d  i n t o  

u n i v e r s i t y  hous ing .  One c h i l d  c a r e  s e r v i c e  had a c o n t r a c t  w i th  a 

lo c a l  c h i l d  c a r e  agency t o  r e s e r v e  s p aces ,  and p a r e n t s  p a id  th e  

agency d i r e c t l y .  Three c e n t e r s  r e c e iv e d  no d i r e c t  s u p p o r t  from the  

u n i v e r s i t y .  The remain ing  16 c e n t e r s  were r e c e i v i n g  5% t o  80%, with  

a 22% av e ra g e ,  o f  t h e  c e n t e r ’ s budget  coming from d i r e c t  u n i v e r s i t y  

s u p p o r t .

In -k in d  s u p p o r t ,  which might i n c lu d e  s a l a r i e s ,  b u i l d i n g  space ,  

ma in tenance ,  u t i l i t i e s ,  a n d /o r  c u s t o d i a l  s e r v i c e s ,  was p a r t  o f  the  

r e s o u r c e s  f o r  22 o f  t h e  25 campus c h i l d  c a r e  s e r v i c e s .  F i f t e e n  

d i r e c t o r s  had a l l  o r  a p o r t i o n  o f  t h e i r  s a l a r i e s  in c lu d e d  as i n -k in d  

s u p p o r t .  Twenty c e n t e r s  had b u i l d i n g  s p a c e  a l l o t t e d  by t h e  

u n i v e r s i t y ,  and 18 had u t i l i t i e s  inc luded  as w e l l .  F i f t e e n  c e n t e r s  

had m a i n t e n a n c e  and 16 had c u s t o d i a l  s e r v i c e s  t h r o u g h  t h e  

u n i v e r s i t y .  The h i g h e s t  l e v e l  o f  i n - k i n d  s u p p o r t  was a t  F e r r i s  

S t a t e  U n i v e r s i t y ,  which inc luded  the  s a l a r i e s  o f  t h e  d i r e c t o r  and 

b u s in es s  manager, b u i l d i n g  space and m a in tenance ,  u t i l i t i e s ,  and 

c u s t o d i a l  s e r v i c e s .
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Conclus ions  on fund ing  r e s o u r c e s .

1. The average  d i r e c t  su p p o r t  t o  t h e  campus c h i l d  c a r e  c e n t e r s  

from the  Michigan u n i v e r s i t i e s  was 22% o f  th e  c h i l d  c a r e  c e n t e r ’s 

budget ,  which was l e s s  than  t h e  average  o f  37% r e p o r t e d  in  the  

f i n d i n g s  o f  t h e  P r o f i l e  o f  Campus Chi ld  Care Survey (Herr  e t  a l . ,  

1987) a c ro s s  t h e  campuses in  t h e  Uni ted  S t a t e s .

2. The in - k i n d  s u p p o r t  f o r  c h i l d  c a r e  s e r v i c e s  o f  t h e  15 

u n i v e r s i t i e s  in Michigan was s u b s t a n t i a l l y  h ighe r  than  t h a t  r e p o r t e d  

in n a t io n a l  s t u d i e s  on campus c h i l d  c a r e .  Michigan u n i v e r s i t i e s ’ 

c o n t r i b u t i o n  had 68% i n c lu d in g  d i r e c t o r s ’ s a l a r i e s  and n e a r l y  a l l  

i n c lu d in g  b u i l d in g  and u t i l i t i e s ,  whereas th e  n a t i o n a l  f i g u r e s  in 

t h e  P r o f i l e  o f  Campus Chi ld  Care Survey (Herr  e t  a l . ,  1987) had 29% 

in c lu d in g  d i r e c t o r s ’ s a l a r i e s  and 70% in c lu d in g  b u i l d i n g  space and 

u t i l i t i e s .

F i n a l l y ,  in look ing  a t  a l l  t h e  c h i l d  c a r e  s e r v i c e s  p r e s e n te d  a t  

th e  15 p u b l i c  u n i v e r s i t i e s ,  none o f  them a d e q u a te ly  se rved  a l l  

i d e n t i f i e d  c l i e n t e l e  r e q u i r i n g  c h i l d  c a r e  s e r v i c e s ,  e f f e c t i v e l y  

i n t e g r a t e d  t h e  a d m i n i s t r a t i v e  systems,  o r  e f f i c i e n t l y  d e l i v e r e d  

c h i l d  c a r e  s e r v i c e s .  Some i n s t i t u t i o n s  were o u t s t a n d in g  in v a r io u s  

a s p e c t s  o f  t h e  s tudy .

F e r r i s  S t a t e  U n i v e r s i t y  had c o l l e c t i v e l y  more components from 

each o f  th e  q u e s t i o n s  be ing s t u d i e d .  In t h e  f e a t u r e s  and fu n c t i o n s  

o f  c h i l d  c a r e  s e r v i c e s ,  t h e r e  was a combination  f u l l - d a y ,  yea r - ro u n d  

c h i l d  c a r e  f o r  s t u d e n t - ,  e m p l o y e e - ,  and c o m m u n i t y - p a r e n t s  and 

l a b o r a t o r y  f a c i l i t y  d es igned  f o r  s t u d e n t s  p a r t i c i p a t i n g  in a degree  

program in c h i l d  development .  Eight  o f  t h e  16 spaces  were a v a i l a b l e
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f o r  i n f a n t s  among th e  15 u n i v e r s i t i e s  and spaces  f o r  p r e s c h o o l e r s  

th rough  sch o o l -a g e  c h i l d r e n .

S t u d e n t - p a r e n t s  had p r i o r i t y  o f  admission  and pa id  reduced 

f e e s .  Employee-parents  had p r i o r i t y  o f  admission  o ver  community- 

p a r e n t s  and dependent  c a r e  acc oun ts ;  t h e  a d m i n i s t r a t i v e  pe rsonne l  

were t h e  only  employees from a l l  t h e  u n i v e r s i t i e s  w i th  a c h i l d  c a r e  

" c a f e t e r i a  b e n e f i t . "

Housed in  the  C o l lege  o f  Educa tion ,  as  a community s e r v i c e ,  was 

a branch o f f i c e  o f  t h e  Kent County Regional  Community C oord ina ted  

Child  Care A s s o c i a t i o n .  Although t h i s  was not  an enhanced r e s o u r c e  

and r e f e r r a l  s e r v i c e  but  one a v a i l a b l e  t o  a l l  p a r e n t s  in  the  

community, t h e  p re sen ce  of  t h e  county o f f i c e  on t h e  F e r r i s  campus 

was p a r t i c u l a r l y  h e lp fu l  to  employee- and s t u d e n t - p a r e n t s .

E igh t  academic u n i t s  were us ing t h e  c e n t e r  as  p a r t  o f  academic 

r e q u i r e m e n t s  inv o lv in g  c h i l d r e n .  S tu d en t s  obse rv ing  o r  p a r t i c i p a t ­

ing from th e  c h i ld -deve lopm en t  co u r se s  numbered a p p ro x im a te ly  150 

each te rm .  S tuden ts  from o t h e r  c u r r i c u l a  were from opt ome t r y . 

n u r s in g ,  d e n ta l  hygiene ,  t e l e v i s i o n  p ro d u c t i o n ,  h o te l  and r e s t a u r a n t  

management, and c h i l d  psychology.  There was no r e s e a r c h  conducted  

by s t u d e n t s .

The c e n t e r  was housed in academic a f f a i r s .  B us iness  a f f a i r s  

d i v i s i o n s  involved  in th e  c e n t e r ’ s o p e r a t i o n  i n c lu d e d  a c c o u n t in g ,  

w o r k - s t u d y  p r o g r a m s ,  f i n a n c i a l  a i d ,  and i n s u r a n c e  and l e g a l  

s e r v i c e s .  There was a j o i n t  ad v i so ry  committee between t h e  academic
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program and th e  c e n t e r  composed o f  p a r e n t s ,  an academic c o o r d i n a t o r ,  

and o t h e r  campus, community, and s t a t e  r e p r e s e n t a t i v e s .

The a d m i n i s t r a t i v e  s t r u c t u r e  w i t h i n  t h e  F e r r i s  campus c h i l d  

c a r e  c e n t e r  was t h e  most c o n fu s in g ;  s e v e r a l  pe r sonne l  r e p o r t e d  to  

v a r i o u s  a d m i n i s t r a t o r s .  The a c a d e m i c  p ro g ra m  and t h e  c h i l d  

development c e n t e r  were in  s e p a r a t e  u n i t s  w i th i n  t h e  C o l lege  of  

Educa tion .  There were a f u l l - t i m e  d i r e c t o r  and b u s i n e s s  manager and 

a t h r e e - q u a r t e r - t i m e  s e c r e t a r y .  C l a s s i f i c a t i o n  o f  t h e  f u l l - t i m e  

t e a c h e r s  was in  a c a t e g o r y  l a b e l e d  " o t h e r . "  There  were p a r t - t i m e  

a s s i s t a n t  t e a c h e r s  and s t u d e n t s  in  w ork -s tudy ,  s t u d e n t  employees,  

and v o l u n t e e r s ,  as well  as  t h e  s t u d e n t s  p a r t i c i p a t i n g  f o r  academic 

s tudy .

The u n i v e r s i t y  c o n t r i b u t e d  13% t o  t h e  c e n t e r ’ s budget ,  which 

was lower than  t h e  ave rage  among t h e  o t h e r  u n i v e r s i t i e s .  However, 

t h e  i n - k i n d  s u p p o r t  was one  o f  t h e  h i g h e s t  and i n c l u d e d  t h e  

d i r e c t o r ’ s and b u s in e s s  manager’ s s a l a r i e s ,  b u i l d i n g  space ,  m a in t e ­

nance ,  u t i l i t i e s ,  and c u s t o d i a l  s e r v i c e s .

Summary o f  t h e  Conc lus ions

Of t h e  23 c o n c l u s i o n s  drawn from t h e  f i n d i n g s ,  e i g h t  were i d e n ­

t i f i e d  as most s i g n i f i c a n t .

1. N o n t r a d i t i o n a l  s t u d e n t s  were a s i g n i f i c a n t  p o p u l a t i o n ,  as 

were female s t u d e n t s  and female employees,  a t  M ich igan’ s p u b l i c  

u n i v e r s i t i e s .  The ave rage  age o f  u n d e rg ra d u a t e s  a t  t h e  15 p u b l i c  

u n i v e r s i t i e s  in  Michigan was 23. F i f t y  thousand  g r a d u a t e  s tu d e n t s  

were e n r o l l e d .  Female s t u d e n t s  c o n s t i t u t e d  51% o f  t h e  t o t a l  s t u d e n t
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po p u la t io n  o f  258,555 s t u d e n t s .  Female employees were 50.7% o f  th e  

t o t a l  employee p o p u la t i o n  o f  40 ,831.

2. Community-parents  were p a r t  o f  t h e  d i v e r g e n t  c l i e n t e l e  

served  in campus c h i l d  c a r e  c e n t e r s .  Community-parents  were se rved  

in 19 o f  t h e  22 c h i l d  c a r e  c e n t e r s ,  as  were s t u d e n t - p a r e n t s ,  

e m p lo y ee -p a re n ts ,  a n d / o r  u n i v e r s i t y  s t u d e n t s  p a r t i c i p a t i n g  with  

c h i l d r e n  f o r  academic pu rposes .

3.  Employer-sponsored c h i l d  c a r e  b e n e f i t s  were l i m i t e d ,  as  was 

access  o f  e m p loyee -pa re n ts  t o  a l l  22 campus c h i l d  c a r e  c e n t e r s .  

There were f i v e  enhanced r e s o u r c e  and r e f e r r a l  s e r v i c e s ,  f i v e  

i n s t i t u t i o n s  o f f e r i n g  dependent  c a r e  a c c o u n ts ,  and one o f f e r i n g  a 

c h i l d  c a r e  " c a f e t e r i a  o p t i o n . "  Em ployee-parents  were l i m i t e d  by 

f i r s t  p r i o r i t y  o f  admission  g iven  to  c h i l d r e n  o f  s t u d e n t - p a r e n t s ,  a 

l i m i t e d  number o f  f u l l - t i m e  s p aces ,  and l i m i t s  o f  t h e  academic 

c a l e n d a r .

4.  I n f a n t  c a r e  was l i m i t e d  t o  16 spaces  among t h e  15 campuses.  

The l a c k  o f  adequa te  c a r e  f o r  i n f a n t s  could  be a major  conce rn  with  

a t o t a l  o f  300,000 s t u d e n t s  and employees s tu d y in g  and working  a t  

the  15 p u b l i c  u n i v e r s i t i e s  in  Michigan.

5. I n t e g r a t i o n  o f  m u l t i p l e  a d m i n i s t r a t i v e  systems i s  f u r t h e r  

com pl ica ted  when community agenc ies  a re  added to  t h e  c h i l d  c a r e  

s e r v i c e  d e l i v e r y  system and to  t h e  u n i v e r s i t y  governance  sys tem.  In 

12 o f  t h e  25 campus c h i l d  c a r e  s e r v i c e s  t h e r e  were s p e c i f i c  con ­

t r a c t s  w ith  community a g e n c ie s .

6. O r g a n iz a t io n a l  p a t t e r n s  in th e  o p e r a t i o n  o f  c h i l d  c a r e  

c e n t e r s  w ere  more com plex  when c o m b in in g  m u l t i p l e  m i s s i o n s .
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A d m in i s t r a t i v e  combinations  in  more than  h a l f  o f  th e  25 campus c h i l d  

c a r e  c e n t e r s  b lended s e r v i c e  and academic t r a i n i n g .  Only 4% o f  the 

d i r e c t o r s  were in f a c u l t y  p o s i t i o n s ,  even though u n i v e r s i t y  s tu d e n t s  

p a r t i c i p a t i n g  w i th  c h i l d r e n  f o r  academic purposes  was t h e  same 

w h e t h e r  t h e  m i s s i o n  o f  t h e  c e n t e r  was s e r v i c e ,  a c a d e m i c ,  o r  

combinations  o f  t h e  two.

7.  F u nd ing  r e s o u r c e s  f rom t h e  M ic h ig a n  u n i v e r s i t i e s  in 

comparison t o  n a t i o n a l  surveys  were low in d i r e c t  su p p o r t  and high 

in i n -k in d  s u p p o r t .  The ave rage  d i r e c t  suppor t  a t  th e  Michigan

u n i v e r s i t i e s  was 22% o f  th e  c e n t e r ’ s budge t ,  which was l e s s  th a n  the

n a t io n a l  average  o f  37%. In -k in d  s u p p o r t  a t  t h e  Michigan u n i v e r s i ­

t i e s  was 68% i n c lu d in g  d i r e c t o r s ’ s a l a r i e s  and n e a r l y  a l l  campuses 

in c lu d in g  b u i l d i n g  and u t i l i t i e s ,  which was h ig h e r  than  t h e  n a t io n a l  

average  o f  29% in c lu d in g  d i r e c t o r s ’ s a l a r i e s  and 70% in c lu d in g  

b u i l d in g  space  and u t i l i t i e s  (H err  e t  a l . ,  1987).

8.  No one campus a d e q u a te ly  se rved  a l l  i d e n t i f i e d  c l i e n t e l e  

r p n u i r i n n  r h i l r l  r a r p  s e r v i r p s .  p f f p c t . i v e l v  i n t . e a r a t e d  t h e  

a d m i n i s t r a t i v e  s y s t e m s ,  and e f f i c i e n t l y  d e l i v e r e d  c h i l d  c a r e  

s e r v i c e s .  Some u n i v e r s i t i e s  were s t e l l a r  in one o r  more o f  the

a s p e c t s  o f  t h i s  s tu d y .  One u n i v e r s i t y ’ s c h i l d  c a r e  s e r v i c e s  had

c o l l e c t i v e l y  more f e a t u r e s  and f u n c t i o n s  in p la ce  f o r  s t u d e n t - ,  

employee-,  and community-parents  as well  as  s t u d e n t s  p a r t i c i p a t i n g  

with  c h i l d r e n  f o r  academic s tu d y .  More employer-sponsored  c h i l d  

c a r e  b e n e f i t s  w ere  a v a i l a b l e  t h a n  a t  o t h e r  u n i v e r s i t i e s .  

I n t e g r a t i o n  o f  a c a d e m i c  c u r r i c u l a  and u s e  o f  a c o m p r e h e n s i v e
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ad v i so ry  committee were a l s o  commendable. The u n i v e r s i t y ’ s i n - k i n d  

su p p o r t  was t h e  h i g h e s t  o f  t h e  15 u n i v e r s i t i e s .  The majo r  weakness 

was th e  a d m i n i s t r a t i v e  s t r u c t u r e  o f  th e  c h i l d  c a r e  c e n t e r ,  with  

v a r io u s  personne l  r e p o r t i n g  t o  d i f f e r e n t  u n i v e r s i t y  a d m i n i s t r a t o r s .

I m p l i c a t i o n s  f o r  F u r th e r  Research

As a r e s u l t  o f  t h i s  s tu d y ,  th e  fo l low ing  a r e  i m p l i c a t i o n s  f o r  

f u r t h e r  r e s e a r c h :

F ea tu re s  and Functions  o f  
Campus Child  Care

1. What a re  th e  a c tu a l  numbers o f  s t u d e n t -  and employee-

p a r e n t s  on t h e  15 p u b l i c  u n i v e r s i t y  campuses in Michigan,  and what 

a r e  th e  a c t u a l  or  a n t i c i p a t e d  c h i l d  c a r e  needs o f  campus p a r e n t s ?

2. How do campus p a r e n t s  f i n d  c h i l d  ca re?

3.  What a re  th e  community c h i l d  ca re  s e r v i c e s  s u r ro u n d in g  th e  

u n i v e r s i t i e s  t h a t  i n f l u e n c e  th e  campus community?

4. Are some o f  t h e  sur rounding  community c h i l d  c a r e  c e n t e r s

a l s o  connec ted  t o  t h e  u n i v e r s i t i e s  th rough s t u d e n t s  o b s e rv in g  or

p a r t i c i p a t i n g  with  c h i l d r e n  f o r  academic purposes?

5. I f  th e  answer t o  th e  p reced ing  q u e s t i o n  i s  "Yes,"  what

r e l a t i o n s h i p  do they  have with  th e  academic u n i t s ?

I n t e g r a t i o n  o f  S e rv ice s

1.  What b a r r i e r s  p rev en t  more co o p e ra t io n  between d i v i s i o n s  of  

t h e  u n i v e r s i t y  ( i . e . ,  s t u d e n t  a f f a i r s ,  academic a f f a i r s ,  and,  as 

em ployer -sponsored  c h i l d  c a r e  i s s u e s  a r i s e ,  b u s in e s s  a f f a i r s )  to  

o f f e r  more comprehensive c h i l d  c a r e  s e r v i c e s  on campus?
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2. What s t r a t e g i e s  could  be used t o  engage in t e r d e p a r t m e n t a l  

and a d m i n i s t r a t i v e  s u p p o r t  f o r  c h i l d  c a r e  s e r v i c e s  in academic,  

s t u d e n t  a n d / o r  b u s in e s s  a f f a i r s ,  o r  t h e  community?

3.  How aware a r e  adm iss ions ,  s t u d e n t  a c t i v i t i e s ,  and b u s in e s s  

personnel  o f  c h i l d  c a r e  s e r v i c e s  on t h e i r  own campuses o r  where to  

r e f e r  c h i l d - r e l a t e d  q u e s t i o n s ?

A d m i n i s t r a t i v e  S t r u c t u r e  
o f  Campus Child  Care

1. What a re  t h e  s i m i l a r i t i e s  o f  campus c h i l d  c a r e  t o  o t h e r  

c h i l d  c a r e  systems t h a t  o p e r a t e  w i th in  b u r e a u c r a t i c  o r g a n i z a t i o n s ,  

i . e . ,  m i l i t a r y  or  c o r p o r a t e  c h i l d  ca re?

2. What problems and advan tages  a r e  p r e s e n t  when t r a i n i n g  and 

s e r v i c e  f a c i l i t i e s  a r e  combined,  and how a r e  i s s u e s  o f  o p e r a t i o n a l  

r e s p o n s i b i l i t y  r e s o lv e d ?

C l a s s i f i c a t i o n  of  Personnel

1. What s t r a t e g i e s  a r e  used to  i n c r e a s e  t h e  p r o f e s s i o n a l  

c l a s s i f i c a t i o n  of  t h e  many e a r l y  ch i ldhood  e d u c a to r s  employed by the  

u n i v e r s i t y  and t e a c h in g  in campus c h i l d  c a r e  c e n t e r s ?

2.  What t r a i n i n g  i s  r e q u i r e d  o r  g iven  f o r  w ork -s tudy  s t u d e n t s  

working in  campus c e n t e r s ?

Campus Child Care Funding

1. What i s  t h e  c o r r e l a t i o n  among th e  u n i v e r s i t y ’ s d i r e c t  sup ­

p o r t ,  i n - k i n d  s u p p o r t ,  and p a r e n t  f ee s ?
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2. What s t r a t e g i e s  a r e  used f o r  deve lop ing  i n t e r n a l  u n i v e r s i t y

su p p o r t  as  well  as  s t a t e  o r  community funding?

Two compar isons  f o r  f u r t h e r  r e s e a r c h  on campus c h i l d  c a r e  

in c lu d e :

1.  S t u d i e s  o f  c am puse s  w i t h  m u l t i p l e  c h i l d  c a r e  s i t e s ,

p a r t i c u l a r l y  in t h e  Big Ten Conference ,  and how a d m i n i s t e r i n g  the  

c o m p le x i t i e s  o f  c l i e n t e l e ,  and i n t e g r a t i o n  and d e l i v e r y  o f  c h i l d  

c a r e  s e r v i c e s  a r e  accom pl i shed .

2. S tu d i e s  o f  community c o l l e g e s  and p r i v a t e  u n i v e r s i t i e s  and 

c o l l e g e s  in Michigan.

Recommendations

As a r e s u l t  o f  g a t h e r i n g  and a n a ly z in g  in fo rm a t io n  f o r  t h i s  

s tudy ,  t h e  fo l l o w in g  recommendations a r e  p r e s e n t e d :

1.  The f i r s t  r e c o m m e n d a t io n  i s  t o  e n c o u r a g e  i n d i v i d u a l

campuses t o  deve lop  a c h i l d  c a r e  t a s k  f o r c e  o f  r e p r e s e n t a t i v e s  from 

th e  campus and th e  community. The purposes  would be t o  e s t a b l i s h  a 

c e n t r a l  sou rce  o f  c h i l d  c a r e  in f o r m a t io n ,  to  b e t t e r  communicate 

i n fo rm a t io n  on c h i l d  c a r e  i s s u e s  a c r o s s  i n t e r d e p a r t m e n t a l  u n i t s ,  and 

t o  e f f e c t i v e l y  i n t e g r a t e  r e s o u r c e s  a v a i l a b l e  a r o u n d  and on 

i n d i v id u a l  campuses. A d d i t i o n a l  i s s u e s  o f  a c h i l d  c a r e  t a s k  fo r c e  

may be t o  e x p l o r e  e m p l o y e r - s p o n s o r e d  c h i l d  c a r e  o p t i o n s  and 

recommendations,  a s se s sm en ts  o f  campus demographics o f  c h i l d r e n  

l i v i n g  on campus, c u r r e n t  and a n t i c i p a t e d  c h i l d  c a r e  needs o f  campus 

p a r e n t s ,  and a v a i l a b l e  c h i l d  c a r e ,  p a r t i c u l a r l y  f o r  i n f a n t s .
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I n t e g r a t i v e  and a d m i n i s t r a t i v e  c o m p l e x i t i e s  cou ld  a l s o  be ad d re s sed  

th rough th e  c o l l a b o r a t i o n  o f  a campuswide t a s k  f o r c e .

2. The second recommendation i s  t o  e s t a b l i s h  a s t a t e w i d e

c h i l d r e n ’ s s e r v i c e s  a s s o c i a t i o n  o f  t h e  15 p u b l i c  u n i v e r s i t i e s .  The 

a s s o c i a t i o n  would compri se  th e  f o u r  p r im ary  groups  t h a t  emerged from 

th e  s tudy  as c o n t r i b u t i n g  t o  campus c h i l d  c a r e  s e r v i c e s :  (a )  c h i l d

c a r e  d e l i v e r y  p e r s o n n e l ,  (b) academic c o o r d i n a t o r s ,  (c)  employee- 

a s s i s t a n c e  o r  b e n e f i t  p e r s o n n e l ,  and (d)  s t u d e n t  s e r v i c e s  p e r s o n n e l .  

The purpose would be t o  exchange in f o r m a t io n ,  deve lop  communication 

l i n k s ,  s h a r e  r e s e a r c h  and demographics p e r t i n e n t  t o  c h i l d  c a r e  

s e r v i c e s  a t  t h e  15 u n i v e r s i t i e s ,  and problem s o lv e  s i m i l a r  i s s u e s .  

The a s s o c i a t i o n  would p rov ide  a l i n k  between th e  autonomy o f  t h e  15 

u n i v e r s i t i e s  and p ro v id e  o p p o r t u n i t i e s  t o  be s t r o n g e r  a dvoca te s  f o r  

th e  i s s u e s  o f  campus f a m i l i e s ,  e a r l y  ch i ldhood  e d u c a t o r s ,  and 

s tu d e n t s  in  t r a i n i n g  on th e  u n i v e r s i t y  campuses.

3.  The t h i r d  recommendation i s  f o r  u n i v e r s i t i e s  t o  develop

c o a l i t i o n s  w i th  o t h e r  b u s in e s s e s  in t h e  community, e s p e c i a l l y  in 

s m a l l e r  communit ies  where consor t iums  may b e s t  use l i m i t e d  r e s o u r c e s  

f o r  employees o f  s e v e r a l  b u s in e s s e s  (as  i s  be ing  developed  a t  

Michigan Techno log ica l  U n i v e r s i t y  in Houghton-Hancock in t h e  Upper 

P en in su la  o f  Michigan) .

4. The l a s t  recommendation i s  t o  r e p l i c a t e  t h e  c u r r e n t  s tudy

a t  p r i v a t e  c o l l e g e s  and u n i v e r s i t i e s  and community c o l l e g e s  to  

a t t a i n  a more complete p i c t u r e  o f  campus c h i l d  c a r e  in  Michigan.
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R e f l e c t i o n s

Chi ld  c a r e  i s  an i s s u e  vo ic ed  from se v e ra l  s e c t o r s .  Many o f  

t h e s e  v o ic e s  were i d e n t i f i e d  on th e  campuses o f  t h e  15 p u b l i c  

u n i v e r s i t i e s  in  Michigan .  Voices o f  e a r l y  ch i ldhood  e d u c a to r s  and 

d i r e c t  p r o v i d e r s ,  p a r e n t s ,  s t u d e n t s  p r e p a r i n g  f o r  work  w i t h  

c h i l d r e n ,  n o n t r a d i t i o n a l  s t u d e n t s ,  and employees a r e  c a l l i n g  a t t e n ­

t i o n  t o  t h e  c h i l d r e n  connec ted  t o  u n i v e r s i t y  l i f e .

The u n i v e r s i t i e s  have  t h e  p o t e n t i a l  t o  i n f l u e n c e  f u t u r e  

t e a c h e r s  and p r o v i d e r s  f o r  t h e  growing numbers o f  c h i l d r e n  every  

y e a r  r e q u i r i n g  an educa ted  and lo v in g  c a r e g i v e r .  All o f  the  

u n i v e r s i t i e s  have f a c i l i t i e s  t o  p r e p a re  t e a c h e r s  o f  young c h i l d r e n ,  

but  many a r e  no l o n g e r  o f f e r i n g  degrees  o r  t r a i n i n g  in c h i l d  

development o r  r e l a t e d  f i e l d s .  The tr i lemma o f  c h i l d  c a r e  a d d re s s e s  

q u a l i t y  o f  c a r e ,  low wages o f  s t a f f ,  and a f f o r d a b i l i t y  f o r  p a r e n t s .  

P e r h a p s  e n c o u r a g e m e n t  f o r  t h e  e d u c a t i o n  and p r e p a r a t i o n  o f  

c a r e g i v e r s  should  a l s o  be added.

Although on ly  some i n s t i t u t i o n s  o f f e r  t r a i n i n g  and e d u c a t io n a l  

o p p o r t u n i t i e s  t o  f u t u r e  t e a c h e r s ,  every  u n i v e r s i t y  employs e a r l y  

ch i ldhood  e d u c a t o r s  as d i r e c t o r s ,  a d m i n i s t r a t o r s ,  and t e a c h e r s  in 

t h e  25 campus c h i l d  c a r e  s e r v i c e s .  Campuses have th e  o p p o r t u n i t y  to  

be a s t r o n g  v o i c e  in  t h e  p r o f e s s i o n a l i s m  r e q u i r e d  f o r  e a r l y  

ch i ldhood  e d u c a to r s  as th e y  c a r e  f o r  c h i l d r e n  o f  s t u d e n t -  and 

e m p lo y ee -p a re n ts .  These e a r l y  ch i ldhood  e d u c a to r s  a r e  a l s o  e v a l u a t ­

ing and modeling f o r  s tu d e n t s  p a r t i c i p a t i n g  w i th  c h i l d r e n  f o r  

academic s tudy  and r e s e a r c h .
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The vo ice  o f  working p a r e n t s  i s  new on many campuses.  Michigan 

u n i v e r s i t i e s  a r e  employers o f  more than  40,000  f u l l - t i m e  employees 

and an undetermined number o f  p a r t - t i m e  employees who may be working 

up t o  35 hours  p e r  week. Child  c a r e  s e r v i c e s  canno t  be over looked  

as an i s s u e  in  the  r e c r u i tm e n t  and r e t e n t i o n  o f  q u a l i f i e d  employees.  

The c o l l e c t e d  vo ice  o f  employees i s  one t h e  u n i v e r s i t i e s  a r e  j u s t  

beg inning  t o  l i s t e n  t o  as em ployer-sponsored  c h i l d  c a r e  o p t io n s  

become more w ide ly  implemented.

Child  c a r e  i s  an i s s u e  in which n o n t r a d i t i o n a l  s t u d e n t s  a re  

lo u d ly  c a l l i n g  f o r  h e lp .  The average  age o f  s t u d e n t s  in  Michigan i s  

i n c r e a s i n g ,  w ith  concom itan t  i n c r e a s e s  in th e  number o f  s t u d e n t s  who 

are  s i n g l e  p a r e n t s  and fem ales .  With a l l  i n d i c a t i o n s  p r e d i c t i n g  

t h i s  c o n t in u in g  t r e n d ,  c h i l d  c a r e  s e r v i c e s  need t o  be a c c e s s i b l e  and 

a f f o r d a b l e  so t h a t  s t u d e n t s ,  and even some f a c u l t y ,  no l o n g e r  need 

to  t a k e  c h i l d r e n  t o  c l a s s e s  because they  l a c k  adequa te  c h i l d  c a r e .

The b lend ing  o f  t h e s e  v a r i e d  vo ices  from academic p r e p a r a t i o n  

and advocacy,  b u s in es s  and employee b e n e f i t s ,  and s t u d e n t  a f f a i r s  

and s e r v i c e s  i n t o  an i n t e g r a t e d  chorus  i s  d i f f i c u l t .  However, 

ad d re s s in g  t h e  needs o f  campus f a m i l i e s  i s  now a t  a p o i n t  where the  

wider c u l t u r e  i s  r ec o g n iz in g  th e  s t r e s s  o f  b a l a n c in g  work and home 

r e s p o n s i b i l i t i e s .  At most u n i v e r s i t i e s  t h e r e  seems t o  be an 

awareness o f  c h i l d  c a r e  i s s u e s  from th e  i s o l a t e d  p e r s p e c t i v e  of  

academic p r e p a r a t i o n ,  o r  employee b e n e f i t s ,  o r  s t u d e n t  needs ,  bu t  in 

many c a s e s  one u n i t  was unaware o f  or  u n w i l l in g  t o  seek  t h e  e x p e r ­

t i s e  a l r e a d y  a v a i l a b l e  on campus. This  i s o l a t i o n  weakened a t tem p t s  

to  so lve  t h e  concerns  o f  s t u d e n t -  and em ployee -pa re n ts  o r  s t u d e n t s
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r e q u i r i n g  p a r t i c i p a t i o n  with  c h i l d r e n  in  t h e  most e f f i c i e n t  and 

e f f e c t i v e  ways.  E x ac e rb a t in g  th e  d i f f i c u l t i e s  in  u n i f y i n g  the  

v a r io u s  c h i l d  c a r e  s e r v i c e s  on Michigan campuses i s  t h e  confus ing  

a r r a y  o f  t e rm ino logy  used  in  t h e  c h i l d  c a r e  f i e l d .  Terms such as 

e a r l y  c h i l d h o o d  e d u c a t i o n ,  c h i  1d - d e v e l o p m e n t  c e n t e r s ,  d a y c a r e ,  

c h i l d r e n ’ s c e n t e r ,  c h i l d - d e v e l o p m e n t  l a b o r a t o r i e s ,  c h i l d  c a r e  

b e n e f i t s  and a h o s t  o f  o t h e r  r e l a t e d  vocabu la ry  add t o  problems in 

i d e n t i f y i n g  m i s s i o n ,  q u a l i t y ,  and a v a i l a b i l i t y  o f  c h i l d  c a r e  

s e r v i c e s .

Economic p r e s s u r e s  and d e m o g ra p h ic  c h a n g e s  in  t h e  campus 

p o p u l a t i o n s  w i l l  a l s o  i n f l u e n c e  u n i v e r s i t y  a d m i n i s t r a t o r s  t o  

c o n s id e r  t h e  im por tance  o f  c h i l d  c a r e  s e r v i c e s  as a b u s in e s s  a s s e t .  

Competi t ion  f o r  t h e  r e c r u i t m e n t  and r e t e n t i o n  o f  s t u d e n t s ,  and 

e s p e c i a l l y  women and m i n o r i t i e s ,  w i l l  c o n t in u e  t o  be a c h a l l e n g e  

over t h e  nex t  decade .  As t h e  workforce  a l s o  becomes more s e l e c t i v e ,  

th e  m arke t ing  o f  c h i l d  c a r e  s e r v i c e s  t o  a t t r a c t  employees and 

s tu d e n t s  t o  campuses w i l l  become i n c r e a s i n g l y  v a lu a b lp .

In r e s o l v i n g  t h e  i s s u e s  o f  p r e p a r a t i o n  and p r o f e s s i o n a l i s m  of  

e a r l y  ch i ldhood  e d u c a t o r s ,  c r e a t i n g  a more " fam i ly  f r i e n d l y "  campus, 

and p ro v id in g  a p o s s i b l e  economic b e n e f i t  t o  employers ,  i t  i s  

im por tan t  to  r e c o g n i z e  t h e  c o n t r i b u t i o n s  and concerns  o f  t h e  campus 

as a w ho le  com m uni ty .  A c h i l d  c a r e  t a s k  f o r c e ,  o r  o u t s i d e  

c o n s u l t a n t ,  can conduc t  u n iv e r s i t y w id e  reviews o f  t h e  conce rns ,  

s t r e n g t h s ,  and o p t i o n s  s u r r o u n d i n g  campus c h i l d  c a r e  i s s u e s .  

R e p r e s e n t a t i v e s  from t h e  15 campuses can a l s o  add in fo rm a t io n  by
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meeting on a r e g u l a r  b a s i s ,  s i m i l a r  t o  o t h e r  academic and s e r v i c e  

u n i t s ,  t o  exchange t h e  r e s u l t s  f u r t h e r  r e s e a r c h  s t u d i e s  and problem 

s o lv e  w i th  each o t h e r .

The f i n d i n g s  from t h i s  s tudy  add t o  t h e  growing f i e l d  o f  

in fo rm a t io n  on th e  d e s c r i p t i o n  o f  c h i l d  c a r e  s e r v i c e s  a c r o s s  many 

s p e c t r a  o f  c h i l d  c a r e  in Michigan.  The u n i v e r s i t i e s  in  Michigan 

a r e  in t h e  unique p o s i t i o n  o f  being both  models  and p a r t n e r s  in 

s e rv in g  a l a r g e  and v a r i e d  p o p u la t io n  w i t h i n  t h e  a d m i n i s t r a t i v e  

s t r u c t u r e  o f  th e  campus, in lo c a l  communit ies ,  and in  t h e  s t a t e .
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CAMPUS CHILD CARE SURVEY 
Michigan Universities

Name of University:_________________________
Name of Child Care Program/Service_____________________

1. Who is served by university-affiliated child care services 
available on or near your campus for:

EP = University Employee Parent 
SP = Student-Parents
SO = Student-Observers (i.e. Child Development,

or Participants Education, Psychology majors) 
CP = Community-Parents

Services______________________Service Groups
(Circle all that apply

Child Care Center EP SP SO CP
Home based Program EP SP SO CP
Resource & Referral EP SP SO CP
Financial Aid for Students EP SP SO CP
Lab School EP SP SO CP
Employer-Sponsored Benefits EP SP SO CP
Agreement or Contract with EP SP SO CP

community provider
Other:____________________________________________________

2. What type of child care do you offer? ( C h e c k  a l l  t h a t  a p p l y . )
 Full-day care
 Half-day care
 Drop-in care
 Evening Care (after 6:00)
 Weekend care
 After-school care
 Preschool program
 Kindergarten
 Special needs
 Sick children care
 Other

3. On what calendar basis is child care offered?
 Academic year only
 Academic year and summer
 Full 12 month basis

4. What licensing/accreditation standards has your program met? 
(Check all that apply.)
 Licensed by the State of Michigan
 Not licensed, but meet licensing requirements
 Accredited by the National Association for the

Education of Young Children (NAEYC)
 Exempt (Please explain)__________________________
 Other:___ __________________ __  ______________
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What is the location of your center? ( C h e c k  o n e . )
 On campus
 Off campus

Other:___ ________________________________________
6. How many years has your center operated?.
7. What is the primary purpose of your center? ( C h e c k  o n l y  o n e . )

 Education— to provide teacher training
 Service— to provide care for students'children
 Service— to provide care for campus employees'children
 Equal emphasis on educational lab and service
 Other, please explain_____________________________________

8. What other types of child care are affiliated with the university? 
( C h e c k  a l l  t h a t  a p p l y . )

 Full-day day care
 Half-day day care

D r o p - m  care
_Sick Care
_Evening day care {after 6:00)
_Evening Lab for university courses 
Weekend child care
_Preschool Lab Program for university courses 
Satellite child care (Off campus, home care affiliated with 
the university)
Referral Services
_0ther, please specify_________________________________ _
None

9. What is the number of children you are licensed to serve at any 
one time? ______  Total number enrolled ______.

10. Please check the total number of children for which child care 
is currently provided both part-time and full-time?

Part-Time Full-Time Part-Time Full-Time
1-25____________  __________  176-200____________  __________

26-50 201-250 _________  __________
51-75 ________ _ __________  251-300
76-100 __________ __________ 301-350

101-125 __________ __________ 351-400
126-150 __________ __________ over 400
151-175
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11. What are the ages of the children that are served? ( C h e c k  a l l  
t h a t  a p p l y . )

 less that one year of age
 1-2 years
 3-4 years
 5 years-Kindergarten
 School age-over 5 years

12. Does your center give priority to any group of children at your 
university?
  YES
  NO

13. Please rank the priority given to each group.
( Rank  1 = H i g h e s t  a n d  5 = L o w e s t )

 Children of students
 Children of faculty
 Children of staff
 Community Children
 Special Needs Children

14. What is the parent fee for each age group that your center 
serves? (A copy of your fee schedule, if available, may be

attached to this form.)
Student-Parent Non-Student Parent

Half-day Full-day Half-day Full-day
Less than 1 year _________ _________ _________ ________
1-2 years _________ _________  _________ ______
3-4 years________________________ _________  _________ ________
5 years-kindergarten _________ _________  _________ ________
School Age _________ _________  _________ _________

Your Name:________________________________ Title:______
Address: ____________________________________________

_________________________________  Telephone:__
Name of Child Care Director:______________________
( I f  d i f f e r e n t  f r o m  a b o v e )
Address:

__________________________________Telephone:
THANK YOU!

If further questions call Mary McCorriston 616/775-0042.
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CONSENT FORM

A DESCRIPTION AND ANALYSIS OF CAMPUS CHILD CARE SERVICES 
AT THE FIFTEEN PUBLIC UNIVERSITIES IN MICHIGAN

I understand that my participation in the answering of research 
questions and the interview are voluntary and at any time I feel 
uncomfortable with any of the questions I may withdraw from the 
study. I further understand that personal names will not be used 
in the study.

Signature Date
Title

Statement of Anonymity and Confidentiality
The names of any of the participants, which will include child care 
personnel, faculty, other campus administrators, will not 
be disclosed in any of the analysis or presentations, written or 
oral. Students are not included in this study. Further protection 
of the participants is the inclusion of a Consent Form seeking 
their willingness to participate and confirming the confidentiality 
of their responses.
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CAMPUS CHILD CARE SERVICES INTERVIEW GUIDE 
THE FIFTEEN PUBLIC UNIVERSITIES OF MICHIGAN

Interviewer________________________________________ Date.
Name of University______________________________________
Address

Telephone.
Child Care Service or Program_
Name of person being interviewed.
Title  Classification Code

SECTION I: INITIAL INFORMATION
1. Do you have any type of child care service available on 

or near campus operated by the university that includes 
children? (C h e c k  a l l  t h a t  a p p l y . )

 Center Lab
.Home-based  Contractual
Other

( I f  YES t o  a n y  o f  t h e  a b o v e , g o  t o  SECTION I I I . )  
 None

If NONE to #1, are there any other campus child care 
services available for administration, faculty, staff, 
and/or students?
 Resource & Referral  Community Resources

.Employer Sponsored
( I f  YES t o  a n y  o f  t h e  a b o v e ,  g o  t o  SECTION I I I . )  

NONE

3. If NONE to #1 and #2, how do you think those of the 
campus community find child care?
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SECTION II: CHILD CARE CENTER INFORMATION
NOTE: I f  m o r e  t h a n  o n e  c h i l d  c a r e  s e r v i c e / p r o g r a m  on a s i n g l e  

c a mp u s  c o m p l e t e  s e p a r a t e  i n t e r v i e w  on e a c h  o n e .

4. Under what division of the university are the child care 
services/program administered?

 Administration _ Academic Affairs
 Student Services  Business

 Other

5. Under what school or college is the child care service 
housed?

6. What unit or department is responsible for the operation of 
the child care center or program?

 University ___________________________________
 Independent, nonprofit
 Independent, for profit
 Parent Co-op
  Other

7. What is the primary function of this child care 
service/program?
( A s k  f o r  c o p y  o f  p r i n t e d  m i s s i o n  o r  p h i l o s o p h y ,  i f  
a v a i l a b l e . )

8. What, if any, is the integration of services between any of 
the administrative divisions, units or departments to the 
clientele served, and/or as it fulfills the mission and function 
of this child care program? ( F o r  e x a m p l e ,  i s  t h e  a c a d e m i c  l a b  
a l s o  a s e r v i c e  t o  s t u d e n t - p a r e n t s  o r  c a m p u s  e m p l o y e e s ? )

9. Fill out organizational flow chart. ( O u t l i n e  on g r a p h  
p a p e r . )

10. What are the classification codes of the child care
personnel in the university system? ( W r i t e  on o r g a n i z a t i o n a l  
c h a r t . )
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11. What are the benefits that are included for child care 
personnel? {F i l l  o u t  t i t l e s  a c c o r d i n g  t o  e a c h  c e n t e r ' s  
c o d e s . )

Health Insurance 
Life Insurance 
Retirement 
Social Security 
Sick Leave 
Child Care 
Tuition Waivers 
Education Stepend 
Family Leave 
Vacation 
Other

12. What is the education preparation of the child care staff? 
( E n t e r  t i t l e s  f r o m  o r g a n i z a t i o n a l  c h a r t  a n d  i n d i c a t e  t h e  
n u m b e r  s t a f f  i n  e a c h  c a t e g o r y . )

Non-degreed
CDA
Associate's degree CD 
Associate's degree Other 
Bachelor's degree CD or ECE 
Bachelor's degree Other 
Master's degree CD or ECE 
Master’s degree Other 
Ed.D or PH.D

13. What percentage of director's assignment is administrative? 
 1-25%____________________ ____ 76-99%
 26-50% ____ 100% administrative assignment
 51-75%

14. What responsibilities does the director have, in addition to 
being center administrator? (C h e c k  a l l  t h a t  a p p l y . )

 Teaching children on regular basis.
 Supervising student teachers/interns.
 Coordinating research projects.
 Conducting research projects.
 Teaching college level courses.
 Researching grant opportunities.
 Other:___________  ___ __________
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15. What is present salary range of child care personnel? 
( E n t e r  t i t l e s  f r o m  o r g a n i z a t i o n a l  c h a r t . )

Others

16. Describe how parents are involved in the center or program. 
( C h e c k  a l l  t h a t  a p p l y . )

 Co-op  Volunteer
Parent Classes  Parent Board
"Other NONE

17. Describe how students are involved in the center.
( C h e c k  a l l  t h a t  a p p l y . )

 Volunteer ____ Work Study
 Observers ____ Student Employment

Other  Interns/Student Teachers

18. What are your funding resources and approximately what 
percent?

Rank or Percent

 Parent Fees ___________
 University__________________________________ ___________
 DSS ___________
 Child Care Food Program ___________
 Job Training Partnership ___________
 Carl Perkins Vocational Act ___________
 Michigan High Risk 4's Program ___________
 Student Services/Activity Fees  .
 Grants ___________
 Scholarships___________________________________________
 Student Lab Fees ___________
 Other ___________
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19. What percentage does the university or college contribute 
for the following?

0% 1-25 26-50 51-75 76-99 100%
Secretarial Support_____ ___  ____  _____  _____  _____  ____
Director's Salary ___  ____  _____  _____  _____  ____
Teacher's Salary ___  ____  _____  _____  _____  ____
Building Space ___  ____  _____  _____  _____  ____
Utilities ___  ____  _____  _____  _____  ____
Building Maintenance ___ ____  _____  _____  _____  ____
Center Equipment and ___ ____  _____  _____  _____  ____
Supplies

20. What are some of the procedures for the following fiscal 
operations?

Insurance-liability_______________________________
building _______________________________

Fee Collection-Univ. Business Office 
Center Office Manager 
Center Director 
Other procedure: _____________

Collection of Non-Payment Policy_

Discounts-Pay in full (term/semester) 
Weekly 
Siblings
Other _____________________

SECTION III: EMPLOYER-SPONSORED INFORMATION
21. What are the employer sponsored child care benefits? 

( C h e c k  a l l  t h a t  a p p l y . )

 Vouchers  Family Leave
On-Site Care "Cafeteria" Benefits

 Other:  NONE
Describe _________________________________

22. What determines eligibility?
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23. Who offers referrals or information about child care in 
the community?

SECTION IV: LABORATORY INFORMATION
24. Does your program serve as a teacher training site?

  No
  Yes

25. Does completion of training result in: { C h e c k  a l l  t h a t  a p p l y . )  

  CDA
  Nanny Certification
  Associate Degree
  Bachelor's Degree
  Master of Arts
  Other: _____________________________________________________

26. How many students are trained in your program each 
quarter/semester?

27. What types of teacher training experiences are offered to 
students in your program? ( C h e c k  a l l  t h a t  a p p l y . )

_________________ Observation of children
_________________ Assisting Staff
_________________ Practice Teaching
_________________ Work with parents
_________________ Practicums
_________________ Other:________________________________________

28. Which academic departments use your program as a lab or 
training site? ( C h e c k  a l l  t h a t  a p p l y . )

 Allied Health
 Child Development
 Education
 Home Economics
 Physical Therapy
 Photography
 Psychology
 Television Production
 Other:__________________________________ _____ ____
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29. Does your program serve as a research site?
  Yes
  No

30. Approximaely how many research projects are conducted each 
year?___________

31. Which departments particapate in these research projects?

32. What facilities do you have for research projects? 
{ C h e c k  a l l  t h a t  a p p l y . )

  Observation space
  Testing rooms
  Audio-visual equipment
  Other:____________________________________________

R e c o r d  a n y  o t h e r  n o t e s  o r  d a t a  t h a t  s e e m s  a p p r o p r i a t e . 
Ask for Parent and Student Manuals.
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Survey
Questions
IQ1
IQ2
IQ3
IQ4
IQ5
IQ6

Research Questions
RQla
x
x

RQlb
x
X

RQla= Campus Employees 
RQlb= Student-parents 
RQla= Student-observers

RQlc
x
x

RQ2 RQ3 RQ4 RQ5

IQ7 X X X

IQ8 X X X

IQ9
IQ10
IQ11
IQ12
IQ13 X X X

IQ14
IQ15
IQ16 X X X

IQ17 X X X

IQ18
IQ19
IQ20
IQ21
IQ22 X

IQ23 X

IQ24 X

IQ25 X
IQ26 X

IQ27 X

IQ28 X
IQ29 X

IQ30 X

IQ31
IQ32
QQI X X X

QQ2 X X X

QQ3 X X X

QQ4 X X X

QQ5 X X X

QQ6 X X X

QQ7 X X X

QQ8 X X X

QQ9 X X X

QQ10 X X X

QQ11 X X X

QQ12 X X X
QQI 3 X X X

QQ14 X X X
J X X X
RQl= Features and Functions

x
x

X

X

X

X

X

X

X

X

X

X

X

RQ2= 
RQ3 = 
RQ4= 
RQ5=

x
X

X

X

X

X
X

X

X

X

X

X

X

X

X

X

X

X X X
INTEGRATION
ADMINISTRATION STRUCTURE 
CLASSIFICATION TITLES 
FISCAL OPERATIONS

IQ= Interview Questions QQ= Questionnaire Questions J= Journal
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TITLE

Components o f  Campus 
C h i ld  Care  S e r v i c e s

M ichigan
U n i v e r s i t i e s

THEMES, PATTERNS, PROGRAM 
CONTENT OR ACTUAL ACTIVITIES
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M I C H I G A N

#GVSU

CHU
EHU
FSU
GVSU
LSSU
HSU
MTU
NMU
OU
SVSU
UH-A
UH-D
UH-F
VMU
Wiu

C en tra l  Michigan U n iv e rs i ty  
E a s te rn  Michigan U n iv e r s i ty  
F e r r i s  S t a t e  U n iv e r s i ty  
Grand V a l ley  S t a t e  U n iv e r s i ty  
Lake S u p e r io r  S t a t e  U n iv e r s i ty  
Michigan S t a t e  U n iv e r s i ty  
Michigan T echnologica l  U n iv e rs i ty  
N orthern  Michigan U n iv e rs i ty  
Oakland U n iv e r s i t y  
Saginaw V a l ley  S t a t e  U n iv e r s i ty  
U n iv e r s i t y  of  Michigan - Ann Arbor 
U n iv e r s i ty  of Michigan - Dearborn 
U n iv e r s i ty  of Michigan - F l in t  
Western Michigan U n iv e r s i ty  
VJsyr.c U n iv e r s i ty

KEY Student body

1 - 10,000 

10,001 - 20,000 

20,001 +

■ V  >.0
2 0  4 0

Lake Borden Baaed on the National Atlaa of the United States of America 1970

Base M ap: E J .  Senniger 
Revised: R.A Santer 1976
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