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THE PORTZUS IAZE TZ3T ALD PEROOCIAL IFFIECTIVINZSS A3
RIDICTIOR5 OF EIRPLOYABILITY AIIONG IIZNTALLY

RETALRDED ADOLZSCLITS

by Salvatore Gombaro

+r

The Porteus lloze Test (PLT) and a Rating Scale of Personal
ffectiveness (R3ZPZ) were used as predictors of the employ=-
ability of mentelly retarded adolescents.

The PIT woas ecdninistered to 71 meantally retarded adoles-

w

cents, ranging from 16 to 19 years of age. All the 3s were
ttending hizgh schwool in the Special Iducation Department of
Lansing, Ilichigan, and working part time as employees 1in a
special work treining program. Forty of the Tl Ss had been in
the training program previous to September, 1962 and formed the
Critical Score (C3) sample. The 31 remaining Ss had been in
the program since September, 1962 and formed the Replication
(R) sample.
A ROPZ wes filled out on each S by his teacher. It was

scored to yield o total weignted rating score for each S.
These scores were used 1n all analyses involving the DNSPZE. The
scale items have to do with specific and general personal

characteristics presuied to reflect vocational potential of

mentally retarded adolescents.



Salvatore Gambaro

Employers also fllled out a RSFPE for eacih of the Ss in
his employ. The ratings were independent of the teacher's,
and neither party knew the other was rating the Ss. On their
rating sheet for a S the employers also checked an item which
asked whether or not they would hire the § if a job were
avallable. This employability item was the criterion measure.
Although the employers filled out the entire rating sheet,
only the criterion measure item on thelr sheets was used in
data analysis.

The critical score on the PLT was empirically derived so
as to give maximum success 1n prediction. Correct prediction
was possible for 78 per cent of the CS Ss. The relative pro-
portion of false negatives was somewhat less than the relative
proportion of false positives. Using the same critical score
for the R sample, it was possible to predict correctly for T4
per cent of the Ss. The relative proportion of false negatives
was agaln somewhat less than the relative proportion of false
positives. It was concluded that tne PLT did particularly
well in predicting when an employer would hire a S, but not so
well in predicting when he would not.

A critical score was also established with the RSPE. For
the CS and R groups, respectively, 1t was possible to correctly
determine for 85 and 90 per cent of the Ss wnether or not they
would be hired. These somewhat higher overzll hit rates are

not significantly different from those obtained with the PiT.
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Further examination of the data showed that better pre=-
diction was obtained for Ss scoring above than for those
scoring below the critical value on elther one of the scales.
In addition, almost perfect prediction was obteined by using
the more stringent standard of scoring above or below the
critical value on both scales.

It seems clear that the PIIT and RSFE micht profitably be
used as screening devices in work training programs such as
that involved in the present study. The P.IT could be used to
select those who will initially enter the program, and the
teachers' ratincs on the RSPE could be obtained early in the
program and used for final selection. In the present study,
if the standard set for remalning in the program was a score
zoove the critical value on both the PIT and RSPZ,perfect
prediction could be obtained regarding wno would be hired.

Data were not collected that would 2llow some kind of
quantification of savings--e.z., cost, time, or efficlency of
training--to be derived by screening out those who would later
prove to be unhirable. It seems certain, however, that an
appreciable and worthwhile savings might accrue by instituting
both scales in a screening procedure.

A closing note of tentativeness is necescary concerning
the criterion used. It can be considered a falr and adequate
neasure of employebility only to the extent that the employer's

Judzment 1s a fair and adequate measure of employability,



Salvatore Gambaro

and only to the extent that he does what he says he will do

in hiringzg.

Approved:

Chairman, Thesls Commlttee

Date: éLAﬂi/a?é/L¥4%£;?
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BACKGRCUIID OF THIORY AI'D RESIARCI

Acsessments of learning and adaptive capabilities of
reterded chiildren are difficult operations. Illacland, Sarason
and Gladwin (195€), and Hasgard (1954) have snowm that instru-
ments such as the Stanford-3inet and the iechsler=-Zellevue nay
prove inzdequate for the task. As Baldwin (ilcClelland,
Beldwin, 3ronfenbrenner and Stodbeclk, 195Z) remaris, in trying
to describe specific ebilities, one is actually trying to
identify systems of adaptive behavior. Illoreover, ablility cannot
be considered to be unidimensional, as there maoy be a variety
of ways of accomplishing the same result.

Eerly in the ceatury, Porteus (1959) sugsested a reason
for the discrepancy between measured intelligence and adaptive
behavior by criticizing existing intelligence scales. IHe
meintained that the majJor wealkness of a2ll commonly used
intellizence tests wes thelr failure to measure "planfulness"
or "prehearsal'. He felt that this capacity was essential to
mosf practicalilife situations and that the failure of the
tests to provide this measure results in faulty diagnosis or
evaluation of the individual. Porteus (1959) stated that, "A
necessary component of a2 basic intelligence index 1s a measure
of planfulness," and that " . . . no diagnostic examination

should be considered complete without some measure ol planfulness
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as an essential factor in intelligence! (p. 22). DPorteus has
offered his series of mazes as a measufe of "foresight,"
"planfulness" or "practical adaptability." He has defined
ﬁplanfulness" as "the ability to put to prudent use what
ﬁlanning abiiity ﬁe possess."

Among others, Guilford (1956) has presented evidence that
is in at least partial support of Porteus'clzaims concerning
what his mazes measure. In this connection he states, "Porteus
nas maintained that his series of maze tests measure fofesight.
He can well clalm support from the factor analysis Jjust
mentioned. The type of foresight measured by maze tests,
hovever, is of a concrete variety. This ability may be impor-
tant for the architect, the engineer, and the industrial layout
planner., It may not be found in the political strategist and
the policy meaker. So far as our results go, the Illaze Test
snould by no means pbe offered as a test of general intelli-
gence." (Guilford, 1956, p. 273). In a doctoral dissertation
concerﬁed with planning as a non-intellective component of
intelligent behavior, Small (1954) also concluded that his
results confirmed and supported Porteus' claims that the lazes
measure a personality or non-intellective characteristic of
intelligence not encompassed by standard intelligence tests
and that this feature could meaningfully be called foresight.

Other studies dealing witia the l{azes have not been
directly concerned with what underlying ability the llazes

measure, but rather with their predictive or discriminative
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capebility. Giovbons (1942), for exomple, usin: a special
metnod of scorin’, denounstreted the uselfulnesc of the llaze
Test in choosin_ foreaen in an inductriacl conc Docter and
Tinder (1954), usin: 2 method of qualitative scorin: of the

“lazes, precsent data whicn indicate tnat the Porteus llzaze

fectively discriminntes grouns of delinquent boys froa non-
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retorded cnildren Imown to be pertineant to 1life

in an iastitution; nonely, lanjuce =2bility, ncrception of

pnysical surroundin_ s n~nd sociazal noturity. The Zaviromnmwental
op Tests, the Porson's Lanzuae Sample a2nd Dolls' Vineland

Socizl llaturity Sczle were used, respectively, as criteria
for thece functionin: abilities. Dentler and lzctler coacluded
that, for three out of four subjects, the Porteus llaze vwas an

excellent predictor of level of functionin; ag meacured by

At »present, it secnmc clear thnt the Porteus Ilaze Test may
effectively measure a factor or factors ilmporiont in a number
measured, althoujn not

cltozetiier clear, ccens to involve veuavior sequences wiich

can best be describved 23 foreci b,
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The presert investigation is best described as an enmpir
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prediction study. It was concerned with the use of the Porteus
~aze Test as a predictor of employablility of mentally reterded
adolescents. The question promptinc the study was, "Cen a
critical score be derived on the Porteus aze Test tﬁat will
separate those retardates who will later be hired from those

The predictive relationsnip between rated perscnal chcrac-
'teristics and employability was also investizated. Comparison

of this relatlonship with that of the Porteus Test and employ=-

ability maites 1t possible to evaluate whether the better

cselection procedure would be to use the Porteus Test alone or

in combination with enotner instrument.
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Subjects

The Ss were 71 mentally retarded adolescents=--25 girls

and 46 boys. Their age range wes from 16 to 19 years. This
sample constituted all of those from a Lansing Special Educa-
ion Department population of 04, for whom complete and usable
test information was obtained.! All of the Ss were in a WOTrK=-
experience program for the mentally handicapped (i.e., IQ

score 50-T79) in operation at the high school level in tne
Lansing Public Schools. Students in this program jo to school
on a part tine basis and work part time with employers cooper-
ating in the program. The Special Educatlion Department
maintains classes ia three nigh schools in tne city of Lansing,
and every S attends that school which is geoZraphically closest

to his hore.

Critical Score (CS) snd Replication (R) Somples: The 40 Ss

wno had been in the vork-experience program prior to September,

1At the beginning of the study there were 62 different
employers and &4 possible Ss. Thirteen of the possible C4 Ss
could not be included in the study as: 2 dropped out of the
program and could not be tested, 3 had unusable rating sheets
because of misunderstood instructions, and 8 employers failed

to return rating sheets.

u
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1962 formed the CS sezmple. The remaining 31 Ss had been in
the worlk-experience prosram gince September, 1962 and formed

the R sanmple.
lleasures

Porteus llaze Test (PIT): The PIT wos adainistered to each Z,

and scored in accordance with the instructions set forth by

Porteus (1959). A mental ace score ias derived aand then

ct

converted into a test quotient. The test cquotient was the

score used in all cnalyses.

Ratins Scecle of Personcl Effectiveness (R3PZ): Personal

effectiveness was assessed by a rating scale devised by Varren
(1901) for use with mentally retarded adolescents. The sczale
is mode up of 18 items, the items having to do with such

characteristics as punctueslity, cooperativeness, and showing

Q

initiative. (See Appendix 4.)°

rd

A RSPZ was filled out on each S by both his teacher and
employer. lielther party knew that the other party was also

filling out a rating ccale on the S. The teacher rated the S

on eacir item in relation to nhis averaje student in the progran,

2The relationship between scores on the PilT eand each
item on the RZPIE was determined in 2 pilot study. There was
a nish positive relatioachip between the PIT and ten of the
items, 2 low positive relationsnip beitween the PIT and five
of the items, and no relationsnip between tne PT and three
of the items. The results are presented in ALppendix 3.
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the averaze student or employee.3
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to avold obvious contanination of the crifterion
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tings were scored for use in

the teachers' ra

The R325 was scored to yield a total weishted

rating score for each Z. Tor any item "less than" ratings
were assigned a weighted score of 1, "same as" a score of 2,
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18 aﬁd the maxinum 54.
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The Porteus Test

At the bottom of the R3PI sheet, employers
ries==-Yes, Probably, Probobly not,

to the question, "ould you ve willing to hire

1.

vyou would your average applicant,

v

1f a job

This employability iten was the crlterion

s for whon the employer checked elther "Yes"
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sed tozether under Employonle. Those
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ner "Probably not" or

dexr 2ot Zmployable

Procedure

was adninistered ©vo eacn © in a private

gchool which he was attending.

3 B}
“In the pilot study
94,

correlated

the teaclhier and employer ratings
indicating a rather high dejree of inter-

raver a;reenent.
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RSPZ: At the head of each group of Special Iducation students
in the three high schools is a teacher. 3Besides teaching

he has a resular time set aside each day for counseling and
placement. IZe oblains employment for the studeats with aan
enployer williag to cooperate in the projsrem, and maintains

4.1

close comnnunication with the ewmployer in order to jauze tne

students' work prosress. The tharee teachers were asked to
£i11 out a reting shect on eachh of thelr student-trainees.

They were ziven a forn letter (see Appendix C) which described

3 .

the project and gave ianstructions on how to fill in the rating

lo

sneet. In the form letter they were informed that their

H
(]
g
o

ises would be used 1n & research project and, therefore,
were ecncourazed vo be as obvjective as posscible. They were
also reassured that their ratings would in no way influence
the S school or Job standing.

Zvery employer wac sent a rating sheet with his employee's
name on it, a copy of another form letter (see Appendix D), and
a stamped addressed envelope for the retura of the rating sheet.
The form letter sent to the employcr was the same as that given
to the teacher-coordinator excent for slizht changes of phrasing
to make it more appropriate to the work situation. Particularly
in the case of the employers wags reassurance called for concern-
ing the student-traince's job standing, since every employer
ned previously signed e work-training cgreenment with the school
specifying that he would kecep the trainee employed for one

vear. Althouzh the employer rated the § on every itexm, only



his recponse to the criterion measure i1ten was used in data
anclysise.

Data Collection ond Anclvysis: The steps in data collection
were the same for 21l Ss. During the time the rating scales
were bvelii, filled out and returned by the teachers and
enployers, the investizotor administered and scored the PLT

for 2ll the Zs.

or otherwlise

protocols

belonging

ifter e rating sheets were returned,

accounted they were scored. Thie scored

for botn the PLT and RSPIE vere then identified as
to 2o perticuler S in either the C5 or R gproups. The
subcequently asscembled and analyzed separately for

-

FAS

o had
canm

CS and then the ple.



There were no sex or age differences oa either the FIITD
or RGFE. Therefore, sex and aze were disregarded in all
analyses. Iisher Zxact Frovability Tests and one-tailed
rejection regions were used for all comparisoans (Jiezel, 1950).
The p values reported are exact probabilities.

The results for tne C3 samdle are most conveniently

considered first, then the results for the R sample.

Y

PiT: 4 score of 113 on the PIIT gave maxinun success in dis-

_1_ B}

crimination. Table I presents the swimary deta. Tnae entries

in the cells in this and following tables are nunmber of Ss

m

A Fisher Ixmact Probability Test yields a p value of .007. The

-

employers indicate they would hire 7S per cent of the £s in
D =

t sample, ond althousih correct placement does not occur for

I~
[
2

o)
100 per ceat of the cases, it 1s impressively Ifrequent. On the
baslis of their PIIT score 32 out of 40 35 are correctly placed
with respect to whether or not they would be hired. Inspection
of the data in Table I also shows that the hit rate is relatively
better within the ILmployable than it is within the Tlot Employable
catezory; or, in other words, the relative proportion of falce

negatives within the Zmployable catejory is less than the

10
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relative proportion of false pocsitives within the liot Zmploy-

able category.

TASLE I

CC.RPARISON OF PIIT SCCRE POSITIOIN AXND EIPLOYI:
JUDG.EXT FOR CS SUBJECTS

PLT Score Zmployers' Jud-nent
Position Inployable ot Iniployable

Above 113

)™
(o))
W

Below 113 5 6

REP=: In determining the critical rating score the teacher

rating for each S was used. A critlicel score of 33.5 on the
ROPE was moximally effective in discriminating those who were
ikely to be hired or not. The probability associated with
a set of observations as or more cutreme than those in Table 2
is .0005., Correct placement is again impressively frequent;
viz., 35 out of 40 3s are corrcctly classified. In comparison
to the corresponding PIIT data, the relative proportion of
false negatives is about the scme while the relative propor-

tion of falsce positives drops a bit.

PIT and RSPI: A brief re-examination of Tables I and 2 shows

A

that better prediction ic obtained for those Ss scoring above
than for those scoring belew the critical score on either

the PiT or R3PL. This is due to a positive skewing of the



CCIPARISCI CF aCRL SCCRI POSITICI AID ZIPLOYZER3'
SiTT
v DU

JUDGIIIET TOR CS 5JZCL53

RSPZ Score Employers' Judgment
Fosition Zunployadle ot Znployable
Above 33.5 27 1
Selow 33.5 4 3

two score distridbutions. In Teble 3 the data have becn assen=-
bled using the 3's score position on hoth the PIIT and RIFZ.
Inspection of Part A of Table 3 shows that using the

S

]
l")

douvle standard results in perfect placement of those

Jta

scoring cbove or below the critical values (i.e., eliminates

both the false positives and false negzatives). A Fisher Test
baced on the data presented in Part &4 gives a p value of .00001.
The set of differences obocerved in Part 3 is not statistically
significant, indicating that scoring above the critical value
on the RSPI and below on the PIIT is nov significantly nmore
likely to result in being considered employable than scoring

above oxn the P and below on the R[SPI.

R Sample

P:T: Having estobliched critical scores on the PUT and 25PE
with the C3 sample, the next question was whether or not these

scores would continue to be prognostic with a new sample of Ss.
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TA3LE 3

CCIPARIBCIS OF FPLr=R3FL 5C02L POSITICK ARD

[}
LMPLOYLRS' JUDGHLLY IO; Co LUBJECIS

PLI0=RSPL Score Zuployers' Judznent
Fosition Zmpleyabdle ot Zmployable
+PLT 22 0
+RSPL
-PLY 0 5
-RSPE

+P1: ] 4
-ROPO

W

=P 5 1

;UJI).LA

@Plus si_n indicutes sbove, 2 minus sign
below, the critical score on the scale.

Tables 4, 5, and O present the sunmery data on the PLIT,

}_h

RSPE, end PIT-RSPL, respectively, for the 31 $s

n the R sample.
The critical score on tne PLIT derived witn the C3 group
continues to zive 2 hi~nh rate of correct prediction. Inspec=
tion of Table 4 shows that correct prediction wes obtazined for
22 of the 31 Ss, end this overall hit rate is quite comparable

to thet observed in the C35 sample. A Fisher Tecst on the set of
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COLPARISOL CF Fii) CCORI PCOITICL AUD LiPLCYmls!

JUIGIILIY FOR » SU2d=ECls

T rea

rll! 3core

= sud rent
Position Zoolo

ploy
rable ot Cmployavnle

Avove 113 15 4

I~
G

Selow 113

obcervations in Teble & _ivec 2 p value of .015. The employer:
indicate they vould hire €1 per cent of thne Ss in tais sanmple,
a sli: nt dropg iIn the provortion from tnat ovserved in tle C5
sample. Althou.n perfect placement of tuese Ss does not occur,
it 15 releatively frequent; viz., 72 ver ceant are correctly
ploced. A further stetistical check on the per catejory hit

1 4

rate dilferences for the CJO and R sauples shows that they do

ofms The orisinal criticsl value on tie RSPE zlso continues

rield a hizh rate of correct predictiouns. The vrooabdblility
associated with a set of ovservations as or more extreme than
those in Table 5 is .000003. dwenty-eijnt of the total 31 Ss
are correctly placed. There are rno false poritives, and three
false ne_atives. The overall and per cate_ory Lit rates
ovserved nhere differ very little from those observed in tihe

C3 sample (see Table 2).

11 oher overall and per category hit rates with

the 2SPE then with the FIID eosin occur with the R sample.

< ey



COIPARISCI CD RSPE SCORE POLITION 21D

LPLOYSR3' JUDGILIY FOR R SUZJZCTS

ROPE Score Laopleyers' Judsment
ocition mployable lot Zmployable
Above 33.5 15 0

Below 33%.5 12

W

nstonce--thie per

‘.}

dowever, the over-a2ll and--ciicept in oue
catesory hit rate differcnces of tie Uijo scales are not statis-
tically significant for either the CS5 or tihe R sample. The one

exception occurs with the R sample vhere thne hit rate in the

ey

Zmployable category is significantly hisher using the RSP

(p<« .01, as determined by binomial expansion).

20 and 2RBPZ:  Further inspection of the data in Tables 4 and

5 indicates that as in the C5 sanple better prediction is

o

ootained in thoce inctences vhere a S scores gbove or below

the critical value on both scales. In Table 6 the data heve

been assembled using the S5 score pocition oa both the PLD and

25P5. The probability associated with a set of observed values
as or more extreme than those in Part A of Table 6 is .00003.

erfect prediction is agzain obtained for those 53 scoring above

HJ

the critical values. Zxcept for one false nezative, this would
also be the case for those Js scoring below the criticel

values
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PUl'=R3P3 Score Zanloyers' Jud rent
Position Zmployavle Lot Zmployable
+p;" '@ 13 0
+25PZ

PN SR e

-pi 1
Ll O
™

LB O N

&

DL D
B
+PI77 2 4
-2WPZ
-p.7 3 0
+2523
€Plus sicn indicates above, a minus sign
below, the critical score on the sczale.

Ls with tne CS5 s=

scoring abdbove
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thne S

nowvever,
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DISCULSION

An aflirinotive ancwer can be iven to Itihe aguestion pronnt-
ins thic stuly, nanely, "Can a critliccl score e derived on tihe
Porteus Zlaze ZTcct tihiat will ceparate tnocce retardates wno will
later be Judred airanle from those who will rnot?" Due recard,
rovever, is called for conceranin; tne 1linmits of Tuisc oliiirma-
tive ancver. Ior exanple, the criterion measure of thic study
can be conslizcred a lezltimate index of euployability only to
the extent thot on enployer does waat ne cays e will do in
nirin:. “Taen, too, vefore bezinning to melle Jeneral statements
avout the uce of tre PUT in the celection of adolescent
retordates aad emnloynent, further studies are reccssory usin
otaer samples in otiner treinmin: cettingss and ifnvolvia_ other
jous. ©ome of tuece linmiting pnolints cre, of course, tne Xkind
taet arnly to any vpiece of rececarcn and are not to be construed
as pecualiar to the one under discuccion.

Ls Bpeclael Zducationr Derortients continue bto expand taelr
school worx training pro rans, and as the nuaver cf potentisl
employers wuno can oe enlisted to cooperate ian suca prosrons
aprroacues an asymptote, wore caoreful screcnin; of tnoce To be
trained will become nececcary. Siven this eveatuzlity, The

Porteus lzze Test ni-ht well prove 2 very helpful screcuing



to the oboervations thot 1t is relotively incwpensive as well
as sinple and quick to aduinister; and Tto the idea thet it can
be particularly useful as an initiel screenin; instrument.

~

The precent rescarch indicatec that if only those retardotes

scoriu_ avove the critical score nod peen adamitted into the

[

< )

training pro;rama, S5 »er cent of them would nave been hired
(L.e., Jjud-ed airable) by their employers.
should this hish rate of iInitial screenin: be jud:ced not

for the ratin: scale indicate

s
9]

nizh enou_n, nowever, tae result

that Lf it Is uced 2s a supplement to the Porteus laze es

eveinn further cuccessful screenin~ would be nossinle., If, in

the precent study, only tnose retardates wio scored goove the

(@]
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ct
',)o
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<
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o<
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on both sccles hed been adnitted into the troin-

in; vrosram, 100 ver cent of them would have been hired (i.e.,

jud_ced nirable) by thneir emnloyers.

Data were not collected that would allow some kXind of
quantification of szavin;s=--iu terams of cost, time, or efficiency
of trainin; in the prosram--to be derived by screening out those
wilo would latver prove to be uahirable. It seems certain,

le and worthwhile saving s might accrue

o

however, that an aporecie

A

poth scal as screening procedures. The Porteus

o
w0

iaze Test could be used to select those who will initially
eater the progran, and the teac ratin_ s could be obbtained
early in the trainin: projren and used for finzal cselectlon.

Assuming the school and work btrainins prosran involved in the

present study to be a representative instance of both the



12

situation wnere there are zrnd are not test screeninz nrocedures
in use, tae instance wiere the tests cre in use would provide
tne _reatect sovias. Althousa avnroninately 20 per cent of

¢ ccrecaed out

o’
@]

thoce wno would oe concidered hircble would

-

Dy using tlhie scales, this loss seewms more thzan conpeasated for

by the soviunss tuat would accrue from screenins out all (100

()
per cent) of those who would not be coancidered nirabdle.

Forteus (1253) has ar-ued that the llaze Test measures

ccoects of huwnnn functlonling not covered vy otuer poycholosical

J
tests or techniquec. In thic connection, he has champlioned

the uce of the word "foresi;nt" as a label for the abilities

-

demonded by the tesctv. Althousr the results of the present

[®]

iy do not shed ony aaditlional 1ijat on
tect ic ucacuria, they cre concidercd to offer ciditionel

suovstantiction for thc clala that the test is meacturin; souie
factor or foctors ixportent in rezl life cituations. If, in
addition, tue term foresl _ ut were to ve used ia accountiung for

<+

the results lwcrein reported, 1T would secn to rcfer to planmnin:

4 dravivack of the Porteuc ilaze Test with older subjects,

for come uces, ig clsco evident in the results of thic siudy.

Mo . - -~ y 5 -2 o~ 4 1 20 A
Jincre wags considernnle pvunciiing ol scores ot the ai_h end,

= PO ) 2 s o P . | N e B T ) AR : 2 S .-
resulting in & pocitively sitevred distribation. Thic low-ceiling

the "idult Rance," ond collectins apysropriste standardization

1
()

.

data. Positive sliewing of scores also occurrcd with the rating
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negatives was womewlhot leco tlhun the relative nroportion of
Teze Tecv did Letter in

ivec; indicatin: tlc

. I I Po PP P . - v A N R A e - -~ A A
predicting whcen cit eaployer would uire a © as counered to when

poscible to correccvly deterasine for &5 and 90 ver cent of tae
S, i the criticel score and repnlication sannles recpectively,

wacther or not thuey would be nired. <Ihese somewaot

- ~ WA o P SR v g2 ferort o
ocverell nit rates ere not cisunilicantly differcnt from thoce
P P -5 4 . N~ T Sl
obteined with the Torteus lozz Tect.
Y s ~ [ORCI, K] an Fal h o, P ~ - - L P M <4 - = 2
Murtner cxoninstion of the doto suowed that better predic-

velow the critical value on eithier one of tie sceles. In
addition, nerfecy prediction was ovtolined by ucln the

4

more strinjsent sicnderd of scorin_ avove or below thie critical
reluve on wothh scale

It e corcluded thot the FPorteus iaze Test and the Retiag
cale of Perconal Zifectivencoss mi_at »nro
involved here. Althoush dete were not collected tihat would

allow a direct compuvation of savin_ s to be

out thoce wno would later prove to be unhiraile, it ceens certsin

on eppreciavle and worthihile cavinse would occur.

“

Attention was dravn to the 1linmits of tue findin-s. Questions

Fal ]

were ralsed councerning tre adeguecy of the criterion neasure,

LCaSuUrL]; [eBeT v..e

Fie
v

the nzture of wihiet tice Porteuz Tect
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GROUP I
PERSONALITY & SOCIAL ADJUSTMENT

FACTORS : ) AVERAGE EMPLOYEE
1_Less than Same as More than |
Self=Confidence
Cheerful i
Cooperates with supervisor L

Cooperates with other employees

Respects supervisor

Minds own business

Accepts criticism

Mixes socially with other employees

Neat and clean

(Other)
Syl S8
On time
§ Safety conscious
=] l -4
9 Careful with materials and property
(29
Hii  Completes work on time ‘
L }
S Quality of work |
6o
= Understands work |
&  Shows initiative : , |
(Other) i § |
WORK REPORT VAT=-1
Employer's Evaluation Page 2
TRAIWE'S mm..........l..l...l..I.....l.......l..V.A.T. Jm NO.......I'..
FACTORS AVERAGE EMPLOYEE
Less than '@ Same as [ More than/
2 Group I--Personality and social ;
lalin adjustment
H5E ! —fL }
g_l Group II--Work habits and efficiency z
< :
5@ Would you be as willing to hire this individual as you would your
e} average applicant, if a job were available?

YES.QC..'...PROBABLY.OOOOQQOQIPROB/‘BLY NOT....Q.“ No'.'.....
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LANSING PuBLIC SCcHOOLS

LANSING, MICHIGAN

FORREST G. AVERILL

SUPERINTENDENT

PSYCHOLOGICAL SERVICES

MARVIN KAPLAN
DIRECTOR

Dear

We are conducting a research project in the Special Educa-
tion department which we anticipate will help us to devise
better methods for selecting and predicting which students in
the Speclal Education program are most likely to be a success
on the Job. The ratings which you give to the particular
students will in no way influence theilr school or Jjob standing,
Please try to rate them as objJectively as possible.

he rating sheet which you have found enclosed has the
name of your student on it., For each of the items please put
a check marx in one of the categories opposite it. Remember,
for each of the items the student is to be rated in comparison
with the Average Student in the high school. Where the word
"employee" appears on the rating form, substitute the word
"student".

A self-addressed envelope is enclosed so that you may
conveniently return the rating forms to us. The enclosed
information will be of great value to us in the future.

Thanking you in advaace,

Sincerely yours,

Salvatore Gambaro
Scnool Diagnosticlan

Enclosure

SG:imi
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LANSING PuBLIC SCHOOLS

LANSING, MICHIGAN

FORREST G. AVERILL

SUPERINTENDENT
PsSYCHOLOGICAL SERVICES

MARVIN KAPLAN
DIRECTOR

Dear

We are conducting a research project in the Special Education
department which we anticipate will help us to devise better methods
for selecting and predicting which students in the Special Education
program are most likely to be a su€cess on the job, The ratings
which you give to the particular students will in no way influence
their school or job standing. Please try to rate them as objectively
as possible.

The rating sheet which you have found enclosed has the name of
your employee on it. For ea€h of the items please put a check mark in
one of the categories opposite it. Remember, for each of the items
the Trainee is to be rated in comparison with the Average Employee on
your job. If the particular Trainee is no longer employed, please rate
him just the same.

A self-addressed envelope is enclosed so that you may conveniently
return the rating form to us. The enclosed information will be of great
value to us in the future.

Thanking you in advance,

Sincerely yours,

Salvatore Gambaro
School Diagnostician

Enclosure

SGsmi
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