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R ABSTRACT 2
'DESCRIPTION OF INTSEPERSONAL VALUSS AND
RATINGS OP STUDEWTS AT FONE FANAGEWENT RESIDENCE

ty
TURTTO FILUSHINA ‘

Home nmanagenent throuoh deoclsion-naking sotivity functions
tuo weys in the family in the oonta&xpomry society, (1) to
craate an opportunity for the t‘ull' devolopnent of the fanlly
£roup,y (2) to drirg about chnongoe in esccordincs with tia one.
virsnneatal denandss The chift of the funstion of wia famlily
results in the interpersonzl relaticachips to be ti13 =maln
etabllizing force of tho faoulilye Valuzs waderlie conets
cliolce end serva as oritoiis for seienting goals8e Intoxw
perconal valuea rofers tc voluss involviag ons's relationships
o olhor percons or their rclallonships to hime Thy nie
basio motivational patterus ead affect ona's oilsa

Since home managemnent alicys involves other parasis; a
study of Aintorpersonal values of home manazenont rouldents
13 helnful for stulents in uzlerstanliing thq wanagz2:i2l role
waen they 1tve in home manajement residenses, Tholr way of
eoting in the group to fulfill the manazeriz) role is tisusht
to bo reflected in the mxansoricl rating evaluated by solf.



This study 3 underiazen (1) to idontify the intore 2
pIrcoaal valuaes of the stil~nts al home managenent rosidence |
ascording to the Survey of the Interperscnal Value (sSIV),
aal (2) to. compore stulents® interpersonal values with
nancsarial ratinsse The sample vas thirty senlors and
Juniors majoring in Home Economios Bducation at ¥ichigan
State University. .

The results of the Survey of Ianterparsonal Values weres
(1) Studonts in home manascment residense obtained higher
maans in Independence, Support, and Recognition, and obtalned
lower means in Ccaforalty, lezdership and Benevolenco then
tae National College Hormsu?a:ale by Sivy (2) Kone rankel
Leadership in vory high cat e~o~y. and none ranked Supnord in
' vory low categorys i3) the rank order of higher values apueared
alrmost reverssed except the oxler of Renevolence and Leadershipe
The yank oxder of highor wvalues wern‘(l) Independence, (2)
Support, (3) Recognition, (%) Benevolence, (5) Léadershlp,

(G) Conformitys (5) Each etudent hoi& each of the six
values to soze degree, ,

The comparison of the inoerper"onal values and managariel
ratings revealeds (1) Total managerial selfescores wers not
aszocliated with 1ndiv1dual specifie interpersonal valuscc,

(2) Righ »anking managerial conponents wore not assoclatad
with a specifio higher values individually held, (3) Leader
ship soore on monogeriel rating was not assoolated with



1ntomcrs—onal wvalue Lendexship,

This descriptive study of interpersonal wvalues and
ranagerial rating was very limited, Further study 1s nzedsd
to olarlify relationships between interpersonal values and
managerial achievement, Managerial achlevoment evaluatod
not only self btut also by peers needs to be stulied,
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CIAPTER I

Intrtastion

Hom®s managemen? is the praoctical soience of drincing
chonge o> improvenent to family living through decision-
malling functione The study of wvaluea in this field focucas
uponn the real values which ars ectually rollqwed in evezy
dxr 1ife, "Theus values, unicrlie cholcesy sexrve es oritariz
o2 8zlesting poalse Tho aitnroness of the family values i3
helpful in msking raticanl choleces, Identification end
clarification of the wvaluecs is essential to help the fanily
e3%ablish roxe arsaningful goals,

Homs nanageﬁent takzes place within the sooizl syatea
of the fdmily. whers fanlly menmbers or other people are
elucys invecived, The functions of the family shift in ate
cosviance with thoe chancs of the total sosial structurs, Iu
ths contemrorary soclaty; nany more socletsl funotions aze
carzied oy soclsl systens other than by the family, As a
recult, the family is more dependent upon other soclal sy3e
to13 than bofores ILess of the former funotions ressults in
a xclatirely loss établa fanily with the interperscnal relae
tionships ssrvinzg to be the maln stabilizing force. Under
the olrcumstances, the two functions which fulfill the tasio

1
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familial fumetlon for ths scosiety and for the individual
eras

{1) to orzcte an oprortunity for the full developaent

of the fanily grciup, |

(2) to brinz adhcut change in accordancs with the ene

vironmental‘demanﬁs.
To oreate an opportunity for the full developuent of the
fanily group, the fanily ncecds to thing what kind of indivie
dual the family member wants to be, what kind of wvalues the
fanily holds, Out of this ernd for human developaont, tha
goals and the means to achieva the goals are selected,

The focus of this stuly was to 1denttry what people
think most 1mportanb or least important in relating to other
people, and to compare interpersonal values with a ranazerial
activity. | |

JIrmortance of stuivins Intsroersonal Valve in

-y e -

TOMma [ ~nnr R Tenidonee

Home managemenﬁ residéncs provides students with a loame
ing situation in which they have opportunity to experiencs the
managerial role within a suall groupe At Fichipgan Stata Unie
versity each student manugns for three days while staying ct
the homo manasenant rosldence for three weeks, The manager
is rnapons;blo for organizing the activities which are carried



e with prers, How ona interacts with other persons affeots
her panagerial achlievenent, A person's manner of relating
to others stems from her interpersonal valuss, A study of
interpersenal values of homs manasgement résidents. one seg=
ment of their valus demain, should be useful in helping
students better underntand the managerial role whea they
iiva in homé nanegenen® rosidence,

Zach student’s managserial achievenent is evaluated Ty
self and prers according to the ratings scale daveloped by
G1:32 ard Traniall, It is believed that differences in
Lrtarpesscial wvalueg acesunt in pard for the manarcerlal role
boling enacted, Tho ratinza ty self and peers mzy refloct
tre charactdristics of different interpersonal wvalues of the
stulentae

o raesearsh has toen done on the influence home monnzle
meald has o iatsrpersonal values, though it seens to plcy an
irportant role in the fanily and group living. This stuly
122ntifies the interpcrgenél valués of the students in hous
nonagemont residence and‘dzédusaes thexn in relation to thelr
penogerial eotivitye - < . . :

The objectives ares _

l.. To 1dentify the 1nterpersonalfvaiueéqof the stuionta at
" home managenent residence, ; l |

2¢ To compare students’ 1nterp5r§ona1 valuea'with manaserial
. retings, -



COAPTER 11

Revier of T4taratire

pefinition and Tha Frmosion of Vnluas in Famg M'namaomond

Values ara aseribed to an objcot and do not exist by
thenselves, Irondizi says that vniues are not things ner
elenent of things, bat propcrties.‘quaiities. which certain
objeots ealled "good” possesss (1) | ‘

Since valuss ers discussed from different wviepoints,
frequently confusion results. It is necessary to noke dise
tinction bétween 1deal aﬁd real valuess Gross states that
a dietinction should be mzda between real and ideal valucs
as wall as the distinction between ideals and real behaTior,
He says that *the real values are those which are actually
followed in everyday 1ife, which ean be empirically identle
f£1ed in bohavioral patterns."(2) Home managenment is tho
prastical ceienco directed toward the study of the activity
of icproving thg faﬁily 1lving. The stu@y of values in this
fiold serves to 1ﬁprove understanaing.':

~ Values are soolal productss They have been imposcd
upon man and only slowly 1ntefnalized. accepted and usel as
'hxs own oriteria of uortﬁ,(j)"Slnco'man neols lcnger proe-
teoted period or.depengcnoe than pthbr aninmals, the fact

5
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reatlta in (a) nycine po-nic)ite the vilversnl evistcnos of
inatitutions designed for tha care and feeding of the im=-
raturs end the helpless, end (b) foreing upom groving infent
an ecoquicacerce to the demands of pre-existing, estadliched
gocial and oulturnl nress=1,(4) The family plays en irrortant
role in troncmitting values to children, Ralph points ocutbs

Erery soclety srentes 1deal imoges of what the bohavior
in thou~sht and action of 1t3 m2nbers should o, 121
talzen tozether theas imcgna eypreas the vinicn of (2
good 1ife that the people of the scoclety hove arhirizla
Thess imoges, mowm and approved by the memhory of th»
cocio‘y, givo form %o 1ts vzluns, A vThlur Az an 1‘"1;.

a parniicn getting forth 2 derzrs1 orl estren~l portle
bles =eatal r2alitye INn eczmone? valuss ersd drllelfSeoems
beliefa that tho 1102318721 vaws of 1iving enld ocding
ares the b23% ways for the sozieltye Daczuse v21ues ars
balieln they perve €0 incnire the pembors of the goclisly
to oot in tho ennroveld vwayse Besausa values aras 127l
pleturss they p*ovide a means of Juwglng the gquality of
actual behavior.(s)

Not only 4o values influence actions. but they influence one's
thought and emotions,(6) .

Inmportance of values in home management is that they
influsnce onets cholce or'action’(goall. and means, and nclea
of carrying out an action. Cross and Crendall say:

It i3 a ooncept of tha dazirable, explicit, cr implleit,

vhioh governs our choice of methods. modeg, OT goals

of aotion.(7)

Fartin degsrides methods, modes more precisslys

Values influenca cholce of goals (ends), choice of raw

gources (means) to une in achieving goals, and alco the

choice of ways (modez) of sarrying out the ection.(8)

In order to reach the eoal, one rust have some stanlards

to judge. Standards glve content to adequate julgment,
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Valres gloa forve o8 normmtiva ntandards or oritaria,

I ymInn ond gonlg in Tiema Yennoemant

The ecncept of homé nmnamanent has been shifting fron
ita emphnéls merely on slills ond household activitlies to
farnily livinge Frank rozaxds the family as a cultural agont
esl ot the nren for inlivlinnl peraona1ity fulfilinmt, He
£ty

HBoxe managamont 13 a woy of 1life for which the homsw

paver needs clarificotion of alms and purposes,

arpirazions And valuo2 vl a faith in the susrzns
impertonce ef hunan relstions that alone glive the

homd moolal Justificaticne(9)

Ta:ing $atc considamtioa thiis end valus, Gross and Crandaell
1135 lonz-torm grals wilsh are important in all fenilles,

Tty aret (a) tha wallerounisd devolepment of individurl

2 Dors of the group withiin thalr possiblilities and linit e
t1ioms, (D) the davalopant of zatlisfylng relationshins within
tha fanlly or other intimate groups, (o) the recoznition,
acacptance, and.appreciétion of hunan differences, {(d) tha
£83sptance of matual responsibility of family and comwxaity.(7)
tus of Ion@~éerm goalé. ons caa:cét‘ﬁp mora gpecific shorte
ri1 goala, - o o

Malono end ¥alene say that managsasment plays en impariant
r0le in hunan development, They stnfei“"

In the dzvalopmond ¢f thn» fémilj and family me-bera,

chanza, NManazennnt rrinciples ars used to halp deva-
lop people into the kind of persons they want to ba,(10)

R
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If prople toy o monqne 2helr lives, they mmuist Imew
vhat thoy wnt €& b in o”“er to sot parsonal and
fortilr poola, Settins mnzln is hicghly ir c: ar* in
man dsveloouont for ¢ ]v by having ¢lexr goala exn
resources D3 ucsed in an intelligent faqhion.(lO)

Iv*ﬂ*ﬂn?w*°~l v leg pd Tyratnation deviaa in Pama Momoceanad

s

“i.A( )

Sanw.= .. ‘.——-—m-

Fa2lldday studlicd ctulenis taking home managcncnt esursos

at Mchigr State Univar:ity and léentiried four goals of oOpe
Lirum 1ntarpersonal relotionz on the basis of étatcnenta Rt ]
by stuﬁents in recpenzg to the questionnaires, subjective

»tezrpretation of cbaserved stu&ent behavior, and support firca
.1teratura, Theze gocls eres (a) to meet the eypectaﬂ“un
of sisnifizant cther people, (db) to meet own expectation,
self=ranlization, (¢} to hava happy, harmonious group or
ferily 1ife, (d) to oreate conﬁittons for optirn develcrrent
of individuals ln ramily oz group-physioally. emotionwl?y.
mentally, end spiritually.(11) '

Shirmonzka atudied the superviso:y function in studcnt
ocaagerial role &n reﬂlde 1CS Gourse. She indicates that ‘
sup*rvisory tooﬁnique is primarily tﬁat of huznan reolatlioas,
therefore auperviaorv technique and 1nterporsona1 skills on
the pare of tho ranagers and the workers are closely relatcd
to goal achioeverments che ‘molkes this statenonts

Sirce a suﬂe*vd°c~ nd~nte his behavior to the intexmw

actional procecs bteinrasm himgelf and worlkeds, or

8II0Ng WOrkers, moxe pracise exanination of the intere
aotion 18 required, (i2)



3

Survoy of Intarnciacnil Values was dasigned to noasure
cix values involving rolationchips to other people or tiiolr
rolaticnchips to hinm,(13) Gorlon says that these six valuas,
cudport, e~nformity, reearmition, independence, benevolenid,
end lecderchip are imrortsnt in the individualts personol,
gooinl, merital end occupsticnal adjustment,

The following are definitions of the values in the scaless

S«Supports Peing troated with uwnderstanding, rscelving

enoour~gonont troh other people, deing treated
with kininess end consiideration,

CeConfornityt Doing vhat is sooially‘correet. folloiing

regulationg closely, doing vhat is acoertald
end prdper. beinz a oonformist,

R-Recognition: Bolng looked wp to and ainired, holiuy

oonsiﬂeréd important, attracting favoratle
_ notice, achioving recognitions
I—Indepenaenoet Raving the riuht to do whntever or4
wants to do, baing freo to make one's own
declalons.'ﬁeing &ble~to do thinzs in one's
om Wﬂﬁ'o
B—Benevolanoet Doins things fbr other psople, shorin
with others, helping ﬂho unfortunate, boing
ganersns, o
L—Leadershipt Be ing in cﬁarme“ét other peoblo, having
" euthority over others, being in a position
of leaderzship or power.(13)



Co~relations botween scales on the SIV and»tralta as measured
by the Gordon Personal Inventory, and Gordon Personal Proflle,
based on a sample of 1k4 collezs students are listed in the
Famale(13) L | R |
Descriptions 6: tralt tendencieQ'tbﬁnd to‘bo associated
with each value arei B | o

Support Ronereflective, lacking vigor,

dependent, unreliable
Conformity Carofuly responsible
Recognition o Anxious, soziable
Indapendence  ,  Nonwesociable | |
Benevolense | Tolerant, underétandlng

Leadershlp - An original thinker, snergetic,
| j ' gelfwassured end assertive

The dev;oo tq_efaluate one's nanagerial éctivity was
davaeloped b& Grossuand Crandail.':ﬁdme'wanageﬁent Yard Stick
vag dsveloped to rind how good management actunlly is in
“ichigan Hoﬁes.(lh) “A?eas of méhaging ting, enorgy, moaLy,
household production, cbnservation o: good, prssent activities
for future devslopnent, and incentives for home manssessnt
were stulied, The results indicato that 4f a woman had a
low total goore,y cha was ept to be 1ow in all parts of nonasse
ronty and 1f she was higﬁer in ona part; che was apt to be
Ligher ln-nll. Ferns compared the ratings of studonts in a
Lomo manazement cource at Kichigon State University by the
faculty advisor, by peers, and by themselves, Her finding
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was that the paer group rated the student higher than either
ths faculty or the student rated horsolf.(l})



CiarTER III

Pnthad
The stady was desisned (1) to identify interpersonnl
values of the stulents in home management residence, and (2)

to compare students® interpersonal wvalues with managerial
ratings, -

Doserintion ef the Snhined

The subjects were thirty studcnis majorinz in Home Eoonoe
miocs Education at Michigan State Unlversity who lived in hone
mranagament residenoé during the wihtef,of 1966, They were
Junlor or senior girls. Five students lived in the gams unit
for three weeks. Fach student onrried the managerlal xrcle
for three daya._ The monager made plans for using forilyeliko
recources, and ﬁottvated other persons to act for the decirae
ble goal outcomes, She pleaned the menu, made work plans for
the cook and the assistant cook, and handled group honey.

She was rQSponsiblo for scne edaiéionai aotivities, It‘was

inevitadle tor‘the nanaser to interact with othar peera‘tor

the goal achievenont, All pecrsons were responsible for pore
tioipating in group activities to some degres,

Deseription of Measurcmamt Tmloyed

To 1dentify students’ interpersonsl wvalues, the Survey
11



cf Interparsonal Value (SIV) was used, To krow stulents
ranagoerial ratlngé. the gdvisers in the hone managenent
residenoe enadled the writor to use students'! evaluation
sheats developed by Gross and Crondall,

(a) Survey of Interparconal Value (3IV)

The Survey of Interparsonal Valus (SIV) was decimmnd to
measure six interperzonal valuos in Support, Confornity,
Recognition, Independencs, Beievelence and Leadership, The
instrunent was rorced-choica format, oconsisting of thirly
sat3 of three statencnts, Each stulent 1nd1§atea one ctatee
ment as representing what 18 rost important, end one as
represeating the least inmportant among the thres statencznia,

Accoxding to Cordon, the'ﬁresent'fbrm of the SIV is
appropriate for use with high schodl. oollego,'industrial
and other groupss Reliabllities estimated iw the Kudere
Richaxrdson rorﬁﬁla‘on data baced on a sanplé of 186 collega
stulents are sufficlently high to permlt &nterpretatlon ct
SIV scores for individual use,

(v) ransgerial Ratings ,

Manageriel evaluntion sheets were uaed to judge pars of
the gtudents' achievenent in HHCD 332 Theory end Apnlicaticn
of Home Nansgement Course, Thess managerial evalustion
ghests were developed by Cross and Crandall. (See Anpcilize)
After threa days monogorship, the manager evaluated herself,
and fbui'peers evaluztzd the nmanager seo -that manasert's
evaluation had increased obdbjeotivity, These sheets wers
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camnloted nt the end of the vinter term in 1966e Ths elvicers
in homd monegeamd resllense at Michlisnn State Undversity

ramtted the writer to malke usze of then,

Ironsjures

To 1%2ntify studants® $ntsrpersonal wvalues, the Survey
of Interpersonal Valus (SIV) was adninistered on Marsh 1l,
1966, at the class rocm.v,zach student?s raw score was caleue
lated aocoxding to tho dirootions on SRA Fanual for Survey
of Interpersonal Values, Intarpretation of the scoras on
the SIV was made by referencs to the Nabional Colleze Normiges
Fenxle prepaxed for eash of the ecales Tha norms bazad on
data for 746 collegs wonem wore 1iszted on the manusl, Inlle
vidual's pernantilo scoTa3 vworTe eclassified 1nto fiva levclss

1. Vﬂ:1'high-93th to 99th pmrcentile

2¢ Llgh w70t to $3xd persantils

3» ,Average -3°nd to 67t parcentile -

h.i Iow == 8%h to 31lst percent tile

S¢ Very low ee 1st to 7th peroentile
Ascording to the direction, the 31st and 70th persontile wezs
used es outting points for determinins whether or not an |
4ndividual's true score was shove or below Averagas |

one iten on evaluntion on the rating shoet was omiticd
basause four students 414 not evaluate thenselves, Ths total
zanagarial seores were averass scoxaes of 17 itense The
gcores on group raiationships were averags scores of lezdon.



eildpy coopoiatien and contrimitleon on the nzangsrial rat
scales {(Sne Appendlz,

Tue averogd solfw-sesrss in group relationships, personal
devolopnent, stondands, and the managerial process were
Qivided into ths follovring thirze rankss

3.0 » 4,0 High
20=29  Fodtum
140 = 1.9 Low

. -
I,



cnArPITR 1V

] ~ Objective I
The first objectiva was to 1den£ify'studsnts' 1ntere
personal values according to the survey of Interpersonal
Values, The 8ix values moasurad wore $upport. Conforaity,

Racognition, indapendence, Benevolencs and Léadershlp.

Camarison of Meong

Ths results of the Survey of Interpersonal Valua (S1V)
tast by thirty students in home managezent residence were

compared with the Yaticnal Collezes Rorns-Female,

Tadle le¢ A Comparison of leans of ﬂational Collazg HOTT S

Fomale end Students in Home Managament Rasidenso

Homaserenala oS 17,8 14.2 12,1 16.2 18,4 114

Aalents . 30 19.3 118 12,6 18,8 17,8 10,2
L2 erenso «le8S 28 <85 =2,6 6 1,2

Thirty etudenﬁc}ln hors rmannecanant residense obtaincd hicher

15
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a3 S the nbion:l Collase licras~Ienale in Inl~peil-139,
canLordsy and Raccesitlcone  Thzlr zcans in Confoxaity, Lo :lore
s2l2 and Banevolomas wors lower than thoss of the Natloral

10017,

A eqdnre AP MPArAsrIANA Watoam
Lavinzef Intamamianal Yalung
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Indivituclte prronntila soores ¥vhich xere obtained in
¢s frerison with the National College Norms<Female were
classified into five levelss

Ciazzifled by ntlonadl Collegs Noius

Very high 1iirs Averaze Low Very loiw Tobtal
Talnes GGy T0=03 3269 8a31 la7

Sunpord & s .1 10 0 20
Iniependence . 3 9 12 2 39
Tensvolence 12 | 5 1,10.  . 8 | s | 39
Coiforaity 1 3 11 10 [ 30
rezognition 1 7 11 8 3 30
raxrlership 0 5 1) 11 1 39

The results indicated that‘Leaderahip naver was in the vory
hich ontegory and Support did not fall into the vnry,icw
cntegorye o o '
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~eknee Al Thiien and Toriam Telnag

o o ctvn.

nank oxdexing of highor and lover values of the stulznts

vas mada by contining very hizh and hizgh values and bty efling

very lew and low vnolues follewing the procedurs of ths CIV
namale The 31st and 70th percentiles were uced as cuttirzg
points to Cetemiirs ¥iethor one held higher or lower valuss

Tazy the fatleasl College Normse
mable 3, Nunber of Stulents folding Values Rankeld by O0rdar
of Rizher Valvea Hold

Py JUO vl
G L ogings ! - - e—— el

valuss Bigher Lower
Independonce 12 . 6
Suppord 9 10
Recognition 8 11
Benaevolence 7 13
Leaderchip 5 12
Cenformity b 16

“h# ranks of higher and lover values appeared almost reversole
The rankings of highor and lower values wers agsoolatel with
their means, Az menticnel before, thelr means were hizhor
thon the national norme in Indaopendence, Support and Rezige
uition, and lower in Conforuity, Leadership and Bensvolence,
Independencs eppeared most frequently as a highszr valuz



rnl least fraquently a3 o lover valus, Support was the

£nsond higshont valne end the peaond lowesat valus,

InUvidua) Stnlent's fHicher Vnlueag

E2ch siudont held 211 of the six valuea in diffcrent
dezress, Among thivrty atulomis, nine sztudents had ens hirher
valile, fiftren st22ents hod two kinda of hicher vslues, and
tiry stixlanlyg pasceseai thrare diffarent higher valuez, Four
stalents 414 not ral: cuy vnlue etrong enouzgh to 6lassify in

the higher waluae eat~ s 2,

Mavle 4, Nirther of Stuients ord Figher Values

3
]
i
1

Bog D e e s Do e
dighor voluze Eunber of Stuldents
IMANeICN20 0 6 0o ¢« ¢ 0 8 o &
i ihhetelelrig A LR IR IR I 2
Conlor?i Y o« o o ¢ s ¢ o o o 1
Beaevol:is® o o 0o v s 069 1
Londersiiip o ¢ o o 0.0 s s o 1

Juwproeyt end

Reea~i%40n o e 0 ¢ ¢ ¢ 8 6
Inderenicnee and o
, ICNSTOLRFITY & o 0 0 06 8 @ 3
Indzrenleacs and

Iealsre™iD o 6 o 0 6 00 3
Confoyrity and

Boneveleilc2 o e s e 0o 0 0 3
Indepcrdcnze, RO

tion 2nd Suprort o ¢ o 1

Indepenlenca, N2Cozw
.nition end Leadership ¢ « 1

No hlghex' values ® o0 0o 1
TOtal o o 00 200606 ¢0 30

T hor values deraraincd Uy Comparing witha the Lacicnol
0011030 Normse
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Strlents who held ¢ha snne hisher valuesg wers emaninad
to scoe vh2ther or not thry procecsed sinller lower values,
Arzng four stnients vho showed higher values in Independence,
tt1r12 of thea hnld Cenformity as their lower valuea, For
tvo students whose higher value was Support, lower values
were Conformity, Ponevolence end Leadershipe

8ix students seleoted both Support and Rscognition as
their higher values, Among these six, Leaderchip eppeoarcl
five tines as a lower value and Benovolence gppeérad four
times as a lower value, Three students held Fenovolencs eaxd
Independence as their hizher valuese All of them held Cone
- formity and Recegnition as their lower wvalues, Anong throe
students who were highor in Independence and Leadorchlp,
Jurport enl Conformity were lower veluas, For thres stulonls
wvhose higher values were DRensvolence end Conformity, thelr
common lower wnlucs were Recognition and Independence,

Two students hod three differont higher valucs eltiher
in Independence-3upport-Rzcosnition or in Independencew
Recégnltlon-hoadershlp.,_They had oommon lower values in
Conformity and Benevolences



Cbjoctive 11
The sscond objeativs wng to ¢compars students' 1pteru,

personal wvalues with manacerial ratingse

Intarnarsannl Tnluas ard Tokal Neaarerial Rntine

After a three day manngership, each stuldent evaluated
herself in monagerial rating scale developed by Gross and
Crandall by checking on a scals of one to four according to
her achlevenments (5ee Appondix,) The total managerial ecora
was the average of 17 items of the manngerial rating scale
which inoluded scores on group relationships, personal develop-
ment, standards, and monazerial prooess. In the monagerial
‘prooess the iten on evaluation was omitted, If stuients cb-
tained more than three points, they were clasaified in the
high categorye If thelir scores were two points, they were
classified ags medium, vhile one point was low,

In geneml, seudents.were.épe to evaluate themselves in
the medium categorye Only on§ atudentlbbtained a maneagerial
Bcore of emove three points in total, and none obtained lecs
th11 two polntse The tendency to evaluate self in the maliun
6atagory was élso fourd 4n scoreszln'groﬁp relaticnchips,
personal developnent, standards, gnd monagerial process,

studedt'l $ndividual manazerinl gself-coores wers ronk
orlared anl compared with tha higher interpersonzl wvalues
held, Indtvidual scores and higher interpersonal values

wora ag followss =



Tadle 5, Individualts Tetal I-Mnaiorinl uelf-Scoros and
Hsher Interpersonal Values. (1=3C) ;

Hanagorial Self-3core ~ Higher Interpersonal Values
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Interperconal talucs with only two excepticna fell
eqnlly above and btelow the median point of the manaserial

GCOIVUSBe

Inteynorsonal Valuss ~nd Hish Danicine Manacapinl Commnansnafs

Individual studceat®s higher wvalues were coxparcd with
high rankinz managerial ccaponents of group relationchips,
personal developnent, stanlards, and managorlal procacsne

Fouy persons'who held Independence 88 a hizher value
422 not rate themselves hisgh in any managerialtnctlvity.

Of the tro persons who valusd Support, high scores wers in
group relationships and standards, One person ¥ho held
Bsnevolencs &8 a higher valus obtained high scores in group
ralatlonéhips end personal dovelopmentes Persons who held a
hicher value either in Leadsrchip or Conformity did not xate
hervelfl high in any erone /

sema Topprri~Rocogmiticn bersons scored hizh 4in &ll
&GITLSe aenevolenco~1ndependancé people 414 nct show high
~ scores in group relationchips and_pefsonal4developncnt. No
Indcpendent«Leadorship persons marked high in all arexs,

cne BenerolonoseConforzity percen obtained a high score oaly
| in staundaria, |
' Suppcrt-Recognition-Indopondenes persons showed high
sceres in porscnal devolopnent, and Léadership—necognitiou-

Intependent persons did not show high soores in any area.
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when individual high intorpezsonal values were coupared with

high ranking managerial componsnts, high scores wore distrie
buted regardless of one's higher values, except the persons



Tho k211 an2 higher wmlae ia Indep~alsnce or Lenderchin er
Tenfornlty, and enz peraom vho held thras differsnt kigh-or
Taluss in Leasdership-ioeasaltion-Independence,

In group relaticnshirs, parconal'dovelopment. asd monge
g2mial progeas, porannsd hizhs» values consisted of Supne=t,
nasonnition, Independoncs, Denevolencs and Leadershipe Ths
value Confornity did not nzlia 1ts sppearance in thosa arsas,
High values of the persous who marited hich in stanlards
wara Support, Conforaity, Recoznition, Indagandence. D170
lenscoe, and Leadership, Tharcfore, the valus Confornity gpe

peared once in standards,

In%srpersenal Valusg and Tenisrshin Score on Fan~~arinag P-*4n

“horh sLowe o

Leadexship scors a8 a £peoific characdoristis of nuice
gerial rating was ohcson to coapars with hicher intorpzisonal
valuss of the students since this was desceribad eimilarliy to
Leadezrship on the SIV teste The results of the SIV imiicatc
theso students obtained lower meons inm Leadership than tlo
National Norms. Only fivs out of thirty stulents held
Leadership as thelr higher valua, '

Lealexrship on managerial rﬁciug wag ons of the ecoprneta
¢f grouy relationships, Bcsidesllcadefship. group roluticine
ships on managerial rating 1nciuded osontribution and ecoperae
tions The leadexship score on managerial rating was lou,
only 1?7 per cent of the whole groﬁp odbtalined hish gelf-scors
in leadership, on the other hand, 83 per cemt obtained high



™
1

8alfeccors in coopnration, anl 53 por cent obiained hizch
celfegcore in contridutions DPorsons svaluated high in
lendership and thely higher interpersonal wvalues were as

follosrss _
Higher Interpersonal Fumbsy of Studcats
Values
I
33

=

No htgggr wvalue
~ Among five students who held Leadersmp as their hicghest
- interpersonal walue, only one of them soored ‘herselr high
- in Leadership in managerisl ratinze. Persons who held Cone
formity or Benevolence 4id not evnluate self hizh in |
Leadershipe | |



CIAPTER ¥V

Swmmnry end Dissussion
The odbjectives of tha stuldy were (1) to identify the
interpersonal values of the students at hone managenont

rosidence, and (2) to comare students® interpersonal voluoes
vith mancgerial ratings. The subjests were thirty Junlors
a1 seniors majoring in Home Lcononmies Education et Fichizo
State University who liveiiin home managenent residsnce
| during the winter of 1966+ The instrunents used wers th
Survey of Interporsonal Velua (5IV) to 1dentify intsrperscaal
values of the students and the Raﬁtng Scale for floze Hanasew
mont fesidence Course (HﬁCD 332 Theory and Appllcation of
Homa NManagenent) to determins thely managerial scores. Tho
findings on interpersonal values wéret‘n
(a) Thirty etuaénts tnlhome managenent residence obhe
- tained hilgher means in Indepgndenoe. Suppert anl
. Recogaition, and obtained lower means ia Conformity,
,Leadetship and Benevolence than the Natlional Csollege
NormgeFenale by Survey of Interparsonal Value (SIV)e
(b) None ranked Leadership in very high catsgory, end
none ranked Support in very low.batego:y. '
(6) The rank order of hizher walues by thirty studlents

26



wores (1) Inlepanlenss, (2) Suppoxrt, (2) Recomition,
(4) Bensvolenos, (5) Leadarship, (6) Confornity.

(1) The ron't oxder of lower wvalues by thirty studeats
weres (1) Confornity, (2) Ecrievolence, (3) leslorw
chip, (%) Recepnition, (35) Support, (6) Inderoadsaca,

(e) Bach student held each of the six values to ecza
degresay nine held a single value sirongly enoush to
be rated ss a higher walua, .Four h21d no value
olasses a3 hizhers, All others (17) had elusters of
tvo or thres hizlizr v=lues, '

The compariscn of intszperzonal values and masageria
atinzg was made on phe basis of indlvidual'a highey valaas
as determined by the Fatlional Colleze Norms ani Fanazerisz
sclf-scores rated by stulomts atéer three days myicgership
at hone menagenent rasidences
The findings weres |

(1) Total mnnagazrial ratihgs weres not eoscclatod AL
individual epocific interpersonal walues, since
'1ntezpersoﬁal yalues With only £vo excevtions foll
oqualiy adova and bBalow the mediuwa point of the
nanagerinl scores, ,

(2) Aigh ranking monegsrial components were not ase
soolated with a Specific higher valus individually
held, |

{3) Leadership score on managerial rating was not



e3so0inted with 1nterpersonal value Loadlerchilin,
Anong group relationchips, more students ovaluated
self hish in cooperation and eontribution rather
than leadership. This trend was assocliated with
their higher mecan in Support and Recognition and
lover means in lLezdership as the results of the
Suxrvey of Interpersonal Value,

mnliecat 4 ‘

Zach individual has different sets of interpersonal
valies which noed to be interpreted in relation to group’
livinge This desoriptive stuly of interpersonal vzlues eond
managerial rating was very linited, The relationships bee
twim intorparsonal valuoa ond managerial achievonsnt era not
cextalin., Further Investlgation needs to be male,

’ Sone implications can bé suzzested from this studys

(1) Further stuly is nesded to elarify relationchips dbeticon

inlorpersornal wvalues end nmonogoerial achievement, (2) Studies
on stulonty? manngerial achiovement and intaerpersonal waluzs

evaluated not only bty self, btut by peers are necded.
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SDIX

Ranking of 3ix Int’erpcrsonall 'szlues by Students (N=30)
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CAFPDINDIX

. Individual stulont's Raw Score
By Tha Survey of Interpersonal Value
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Mark your answers in column A ———

789/ 1-98765432

A-3

To be free to do as I choose U SUUTU RS
To have others agree with me U ,
To make friends with the unfortunate ... . ... ... ...

To be in a position of not having to follow orders..................
To follow rules and regulations closely...................c.coel
To have people notice what I'do.......................................

To hold an important job or office ...........cccoooiiiiiiieieie.

" To treat everyone with extreme kindness................ccc............

To do what is accepted and proper.............cocoooveoeeeioeeeeen.

To have people think of me as being important..................
To have complete personal freedom ... ...
To know that people are on my side .. ... ... .

To follow social standards of econduet. . ... ...
To have people interested in my well being...................... .
To take the lead in making group decisions.......................

To be able to do pretty much as I please...............................
To be in charge of some important project................ S
To work for the good of other people....................................

To associate with people who are well known....................
To attend strictly to the business at hand....._......_.............
To have a great deal of influence......................................

To be known by name to a great many people.....................
To do things for other people. ...
To work on my own without direction ...............................

To follow a strict code of conduct.... ............. e
To be in a position of authority......................................
To have people around who will encourageme....................

To be friends with the friendless............. e
To have people do good turns forme......................... e
To be known by people who are important ....................

To be the one whoisin charge. ... ... .
To conform strictly totherules................. ...
To have others show me that they likeme.. ...

To be able to live my life exactly as I wish. ..........................

Todomy duty... ...
To have others treat me with understanding......................

To be the leader of thegroup I'min......... ...
To have people admire what I'do...............................
‘To be independent in my work ...

To have people act considerately toward me.....................
To have other people work under my direction......................
To spend my time doing things for others.......................

To be able to lead my own life ... ...

To contribute a great deal to charity.. ...
To have people make favorable remarks about me.... ... S

Turn qho page and go on.

M L
M L
M L




Mark your answers in column B ——————p B A

To be a person of influence
To be treated with kindness .
To always maintain the highest moral \Ldl'l(].ll‘(lS S

To be praised by other people ) U
To be relatively unbound by social conventlons ..................
To work for the good of society . .

To have the affection of other people .. .. ..
To do things in the approved manner....... . ...
To go around doing favors for other people.

To be allowed to do whatever Iwant todo......................
To be regarded as the leader ... ...
To do what is socially correct... ... .. . ... ..

To have others approve of what I do................................
To make decisions for the group ... .. N
To share my belongings with other people........ ...

To be free to come and goas I want to ...
To help the poorand needy.. ... ... ... ... ...
To show respect td my superiors . ... e

To be given compliments by other people ...........................
To be in a very responsible position..................................
To do what is considered conventional ...

To be in charge of a group of people..................................
To make all of my own decisions ...
To receive encouragement from others..............ccoccoooveioiiii...

To be looked up to by other people................................ ‘
To be quick in accepting others as friends..........................
To direct others in their work ...

To be generous toward other people ... ...
Tobemy own boss. ... e
To have understanding friends.......................................

To be selected for a leadership position........................ ...
To be treated as a person of some importance........................
To have things pretty much my ownway...............................

To have other people interested in me....... s
To have proper and correct social manners............................
To be sympathetic with those who are in trouble..................

To be very popular with other people..................cccooiiiee.
To be free from having to obey rules................. ... e
To be in a position to tell others what todo........................

To always do what is morally right . ... ...
To go out of my way to helpothers. ...
To have people willing to offer me a helping hand............... ;oo TS TI TR TS

To have people admire me.. e e
To always do the approved thmg .............................. e
To be able to leave things lying around if I wish ......... . s
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EEI0OE] SURVEY OF INTERPERSONAL VALUES

By LEONARD V. GORDON

DIRECTIONS

In this booklet are statements representing things that people consider to be important to
their way of life. These statements are grouped into sets of three. This is what you are asked to do:

Examine each set. Within each set, find the one statement of the three which represents what
you consider to be most important to you. Blacken the space beside that statement in the column
headed M (for most).

Next, examine the remaining two statements in the set. Decide which one of these statements
represents what you consider to be least important to you. Blacken the space beside that statement
in the column headed L (for least).

For every set you will mark one statement as representing what is most important to you,
one statement as representing what is least important to you, and you will leave one state-
ment unmarked.

Example
ML
To havea hot mealat noon........................ i ;s
To get a good night’s sleep..........ccooooooo.. itz

To get plenty of fresh air........................ -—

Suppose that you have examined the three statements in the example, and although all three
of the statements may represent things that are important to you, you feel that ‘““To get plenty
of fresh air”’ is the most important to you. You would blacken the space in the column headed M
(for most) beside the statement. Notice that this has been done in the example.

You would then examine the remaining two statements to decide which of these represents
something that is least important to you. Suppose that ‘““To have a hot meal at noon” is the
least important to you. You would blacken the space in the column headed L (for least) next to
this statement. Notice that this has been done in the example.

You would leave the remaining statement unmarked.

In some eases it may be difficult to decide which statement to mark. Make the best decision
that you can. This is not a test; there are no right or wrong answers. Be sure to mark only one
M (most) choice and only one L (least) choice in a set. Do not skip any sets. Answer every set.
Turn this booklet over and begin.

v parsswen gwewwesmm  SCIENCE RESEARCH ASSOCIATES, INC.
£R§ 259 EAST ERIE STREET, CHICAGO, ILLINOIS 60611

Copyright 1960 © Science Research Associates, Inc.
Al rights reserved. Printed in U.S.A.
'Rcordor No. 7-27 60



IMichigan State University
College of Home Economics

HMCD 332
RATING SCALE FOR HOME MANAGEMENT RESIDENCE*
1l i Better -
ﬁ:.ﬁ::m:it Aszi:;e | Average than Superior| Comments
average

A. Goals, values and

standards .
1. Group relation-
ships.

a. Leadershig
b. Cooperation

¢. Contribution

to the group

2. Personal
developnent
a. Managerial
characteristics
1) Observation

2) Initiative
3) Responsibility

b. Acceptance of
differences.

3. Standards (con-
ventional and
flexible.

a. Foods and
nutrition

b. Care of house
and own room

b

c. Aesthetic
standaxrds
d. Social usage

. B. The managerial
process.
1. Planning

a. Time and energy

b. Money
c. Materials

2. Controlling the
plan in action.
a. Time and Energy

b. Money

c. Materials

d. Suggrvision
3. Evaluation

Specific points to be rated are underlined.

*Deacription of points rated are found:gnupages 505-507 in text.
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