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Superiiit@nci@©t§ speak thé/ ormOrad 
©ri the prefessa®©9s shaky job security 
T h e d i l e m m a persists. In fact, i t 's p ick ing 
up s team. Go l f course super in tendents , 
t hose once t h o u g h t t o be c e m e n t e d t o 
t h e i r p resen t places o f e m p l o y m e n t , a re 
iosing t h e i r jobs at an a la rming rate. T h e y 
are n o t f ly -by-n ight super in tendents , 
e i ther. T h e y are t h e p ick, t h e p r ide o f t h e 
pro fess ion. Yet, t hey are being tossed t o 
t h e w i n d as a n e w w a v e o f c o u n t r y c lub 
pres idents , g reen cha i rmen , boa rd m e m -
bers, and course o w n e r s cu t t h r o u g h t h e 
ranks w i t h a w i l d , o u t o f c o n t r o l s w o r d . 

O n e super in tenden t , insisting o n 
anonymi ty , as d id all c o n t r i b u t o r s t o th is 
p ro j ec t , e p i t o m i z e d t h e anx ie ty spread ing 
l ike the plague among the o lder generat ion 
o f t h e pro fess ion in re fe rence t o t h e 
r ecen t dismissal o f D o n Hearn . H e a r n is 
an icon a m o n g nat ional ly recogn ized 
super in tenden ts , bu t his release f r o m 
W e s t o n Go l f C l u b p roves even icons 
can fail o u t o f favor. " I f i t can happen t o 
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I n this article, the 
ever-shortening 
"job life expectancy" 
moves members 
to vent their feelings . . . 
anonymously, of course. 

s o m e o n e l ike D o n Hea rn , no o n e is safe 
n o w , " was t h e d ramat i c conc lus ion. 

Part o f t h e d i l e m m a def ies logic, 
because m o s t o f t h e dismissals aren ' t 
re la ted t o p e r f o r m a n c e . T h o s e w i t h t h e 
p o w e r t o d ischarge a supe r i n t enden t at a 
m o m e n t ' s no t i ce equa te t h e act w i t h t h e 
j o b life expec tancy o f t h e t imes . It a lmos t 
has b e c o m e s p o r t f o r peop le t o change 
jobs four, f ive, o r six t imes in a l i fe t ime, 
and tha t k ind o f men ta l i t y under l ines t h e 
precar ious pos i t ion o f supe r in tenden ts 
w h o have earned a f o r m o f p e r m a n e n c e 
at t h e i r c lub o r course . 

A r e t hey b e c o m i n g an endangered 
species? 

" I fo resee t h e end o f r e t i r e m e n t f r o m 
a long-serv ing pos i t i on , " w a r n e d ano the r 
supe r i n tenden t w h o is c losing in o n t h e 
magic cu to f f n u m b e r o f 25 years at o n e 
c lub. "Eventual ly, m o s t o f us w i t h a lo t o f 
t i m e served o n o n e j o b w i l l be pushed 
ou t . O h , the re ' l l p r o b a b l y be o p p o r t u n i t y 
t o resign so tha t y o u r r e s u m e stil l looks 
squeaky clean. H o w e v e r , in reality, i t ' l l be 
no th ing bu t a p u t - o n . " 

T h e squeeze on veteran superintendents 
o f t en begins as a m a t t e r o f personal i ty 
p re fe rence by those in charge. " I t 's 
happened m o r e than o n c e , " a disgusted 
supe r i n tenden t no ted . " T w o o r t h r e e 
peop le o n t h e boa rd don ' t l ike y o u and 
t h e nex t th ing y o u k n o w , y o u ' r e gone. 
It 's l ike y o u have t o be per fec t . You have 
t o have a personal i ty t ha t bubb les all 
t h e t i m e . 

" I t h i n k if I cou ld , I 'd f ind a publ ic 
re lat ions course I cou ld t ake o v e r and 
o v e r again. Tha t ' s w h a t y o u have t o be 
o n t h e j ob n o w . . . a publ ic re lat ions 
e x p e r t w i t h yourse l f as y o u r on ly cl ient. 
W h i c h means y o u have t o k n o w h o w 
t o t h r o w t h e bul l and b u t t e r up peop le . 
Tha t ' s n o t w h a t th is p ro fess ion was all 
abou t w h e n I s ta r ted . A n d it wasn ' t 
t ha t long ago." 

H o w abou t t h e supe r i n tenden t w h o 
slips up on t h e course, perhaps presents 
playing g rounds tha t don ' t l ive up t o 

continued on page 2 

1 think if I could, I'd 
find a public relations 
course I could take 
over and over again. 
That's what you have 
to be on the job now.' 
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expecta t ions? D o e s he have a chance t o 
m a k e amends in t i m e t o avo id t h e s t r o k e 
o f t h e d ispatcher 's ax? O r does he just pack 
his bags and w a i t t o ge t t h e of f ic ia l w o r d ? 

" T h a t ' s easy t o answer , " a n o t h e r v o i c e 
is heard . " W h a t w e have n o w are t h e 
s e c o n d and t h i r d genera t i ons o f m e m b e r s 
t ak ing o v e r f o r t h e or ig ina l p e o p l e o r t h e 
ones w h o h i red us. T h e y ' r e all e xpe r t s , 
at least t hey th ink t h e y are. W i t h t h e m , o n e 
m is take , h o w e v e r smal l , and y o u ' r e o u t . 

" I t seems I 've h i t t h e o n e de f in i t i ve 
c h o r d in t h e p r o b l e m . T h e p e o p l e w h o 
w e r e in charge, say 30 years ago, a re 
e i t h e r g o n e t o t h e i r f inal r e w a r d o r t o o 
d e t a c h e d f r o m t h e m a i n s t r e a m o f t h e 
c lub t o m a k e a d i f f e rence in pe rsonne l 
m a t t e r s . To t h e m , y o u ' r e e i t he r h i s to ry 
o r a b o u t t o b e c o m e h is to ry . " 

T h e n e w kids o n t h e g o v e r n i n g b lock , 
so t o speak, appea r ha rd t o please. T h e y 
fee l no sense o f loya l ty w h e n it c o m e s t o 
assessing t h e w o r t h and f u t u r e o f a supe r -
i n t e n d e n t w h o m i g h t have b e e n o n t h e 
j o b even b e f o r e t h e y w e r e b o r n . 

" I w o r r y a b o u t m y s i tua t ion , " a n o t h e r 
m e m b e r o f t h e 25 -year c lub o f f e r e d . " I ' m 
w o r r i e d because I ' m in t h e d a r k a b o u t m y 
bosses. I d o n ' t k n o w w h a t t h e y w a n t 
f r o m m e , and I 'm n o t su re t h e y even 
k n o w themse lves . Even p e r f e c t i o n isn't 
t h a t g o o d if t h e y a re t h i n k i n g o f m a k i n g a 
change. Right n o w I k n o w m y j ob ' s in 
j e o p a r d y b u t I can ' t te l l y o u w h y . " 

A n o t h e r s u p e r i n t e n d e n t , v is ib ly upse t 
o v e r t h e o u t b r e a k o f dismissals o f 
co l leagues in his age and e x p e r i e n c e 
b racke t , has t w o v i e w s o n t h e s i tua t ion . 

" I t h i n k t h e p e o p l e n o w in cha rge at 
c lubs and courses are p r o d u c t s o f a m i c r o -
w a v e society," he exp la ined. " T h e y ' r e on ly 
i n t e res ted in ins tant resul ts. If y o u have a 
p ro jec t tha t was scheduled t o be c o m p l e t e d 
t o m o r r o w , t h e y insist it be d o n e yesterday. 
So, t h e y have unreal is t ic expec ta t i ons and 
m a k e unreal is t ic demands . H o w d o y o u 
deal w i t h t h a t k ind o f menta l i t y? 

" I n l ine w i t h t ha t , t h o s e same p e o p l e 
w a n t t o d o business w i t h e m p l o y e e s 
c lose r t o t h e i r age and pe rspec t i ve . So, 
t h e y z e r o in o n t h e y o u n g go l f c o u r s e 
s u p e r i n t e n d e n t t o d o t h e j ob . In t u r n , 
t h e y o u n g s u p e r i n t e n d e n t s are hanging 
a r o u n d l ike leeches ready t o c l ing t o any 
o p p o r t u n i t y t o advance t h e i r careers . 
Personal ly, I 'm c o n v i n c e d t h e y c o u l d n ' t 
fee l b e t t e r a b o u t w h a t ' s happen ing . " 

W o w ! It sounds as if a ba t t l e o f age-
based g r o u p s is a b o u t t o b reak o u t in t h e 
p ro fess ion , especial ly in N e w England, 
w h e r e o l d e r s u p e r i n t e n d e n t s a re be ing 
p ink -s l i pped o u t o f t h e i r w o r k p l a c e s w i t h 
f r i gh ten ing regular i ty . Is t ha t a t t i t ude , t h e 
p roposa l label ing y o u n g s u p e r i n t e n d e n t s 
as insensi t ive b loodsucke rs , f o r real , o r 
jus t a w i l d accusat ion? 

7 think the people 
now in charge 
at clubs and courses 
are products of 
a microwave society. 
They're only interested 
in instant results." 

Th is p r o j e c t d i p p e d i n t o t h e ranks o f 
s u p e r i n t e n d e n t s w a i t i n g f o r t h e chance t o 
t a k e a g iant s tep f o r w a r d in t h e i r careers . 
T h e r e w a s a v o i c e in t h e g r o u p t h a t d idn ' t 
m i n d be ing heard . Fi t t ingly, i t is also a 
cand id vo i ce , o n e laced w i t h s incer i ty . 

" I can ' t d e n y t h a t a lo t o f m o v e m e n t in 
t h e p ro fess ion is g o o d f o r t h e y o u n g guys 
in i t . Guys l ike m e , " an a d m i t t e d l y a m b i -
t i ous s p r o u t s ized up t h e s i tua t ion . ' A n d I 
a m o n e o f t h o s e p e o p l e w i t h m y ear t o 
t h e w i n d , l o o k i n g f o r s o m e t h i n g be t te r . 

continued on page 3 

CALENDAR . . . 

J a n u a r y 15 G C S Ä N E A n n u a l M e e t i n g 
W a i p o l e C o u n t r y C l u b 
W a l p o l e , M a s s . 
S u p t . - B r i a n W a l t e r s 

F e b . I I - I 8 , 
2 0 0 1 

G C S A A 7 2 n d I n t e r n a t i o n a l 
G o l f C o u r s e C o n f e r e n c e & S h o w 
D a l l a s , T e x a s 

F e b r u a r y 13 S t o c k b r i d g e S c h o o l j o b F a i r 
U M a s s , A m h e r s t , M a s s . 

F e b r u a r y 
( D a t e T B A ) 

G C S A N E M o n t h l y M e e t i n g 
F r a n k l i n C o u n t r y C l u b 
F r a n k l i n , M a s s . 
S u p t . - G a r y L u c c l n l 

M a r c h 7 - 9 N e w E n g l a n d R e g i o n s ! 
T u r f g r a s s C o n f e r e n c e & S h o w 
P r o v i d e n c e , R. I . 
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But i shou ld po in t o u t tha t w e don ' t 
con t ro l t he job market . W e ' r e not vultures. 
O l d e r super in tenden ts aren ' t losing the i r 
jobs because o f us. 

" I n fact, w h i l e w e ' r e exc i ted abou t 
t h e oppo r tun i t i es surfacing, w e ' r e also 
c o n c e r n e d abou t super in tenden ts be ing 
let go, f i red is t he w o r d , w i t h o u t val id 
reason o r just because t hey w e r e b o r n 
o n o r b e f o r e a cer ta in date, in eve ry 
d e v e l o p m e n t there 's a r igh t and w r o n g 
c o m p o n e n t . Many o f t h e f ir ings are no t 
r ight . Then , t o o , w e k n o w tha t d o w n the 
road t h e same th ing cou ld happen t o us. 
W e are t h e patr iarchs o f t o m o r r o w . 
So, no, w e ' r e no t cheer ing f o r t h e bad 
guys in this o n e . " 

T h e fac t ion clash, o r possible inf ight ing 
o f super intendents according t o age group, 
b r o u g h t ano the r in terest ing reac t ion f r o m 
t h e a f o r e m e n t i o n e d y o u n g Turk. 

"Generally, I th ink the re is good rappor t 
b e t w e e n t h e t w o age g roups , if y o u w a n t 
t o b reak i t d o w n tha t way , " he p roposed . 
" B u t it 's on ly natural t ha t y o u feel m o r e 
c o m f o r t a b l e w i t h peop le y o u r o w n age. 
W e , t h e y o u n g guys, usually sit t o g e t h e r at 
meet ings, bu t w h y not? W e speak t h e 
same language. W e have simi lar interests. 

" T h a t doesn ' t mean o n e side o f t h e 
r o o m is made up o f super in tenden ts 35 
years o r y o u n g e r and t h e o t h e r loaded 
w i t h t hose o v e r 35. I have f r iends in b o t h 
age groups, i also respect exper ience , 
accompl ishment , intell igence, and wha teve r 
goes in to t h e mak ing o n an establ ished 
super in tenden t . It 's just l ike life. For 
examp le , y o u aren ' t inv i ted w h e n there 's 
a par ty t h r o w n by y o u n g peop le in y o u r 
ne i ghbo rhood , are you?" 

H m m m . I real ly don ' t k n o w . I 'd b e t t e r 
check m y ma i lbox a r o u n d N e w Year 's 
Eve ( m y b i r thday, by t h e way ) . 

A n o t h e r v i c t im o f th is scourge tha t 
looks u p o n e lder emp loyees as easy p rey 

is t he super in tenden t w h o moves up 
t o a management pos i t ion and takes 
heat f o r m o r e responsib i l i t ies than he 
signed on for. 

" I w ish I 'd never taken that big step up, " 
i n toned o u r man w h o had spent 30 years 
on t he same course. H e c o n t e m p l a t e d a 
lawsui t w h e n he was t e r m i n a t e d . " I don ' t 
k n o w w h y I d id it. I was v e r y happy just 
concen t ra t ing on g r o o m i n g t h e gol f 
course. T h e n o n e day, o u t o f t h e blue, 
t hey said, 'here 's y o u r wa l k i ng papers. ' 
W h a t a jo l t ! T h e big boss even sent s o m e -
one else t o d o his d i r t y w o r k . 

" I h i red a l awye r t o pursue a lawsui t . 
T h e on ly th ing t o c o m e o u t o f tha t was a 
c u r t re jo inde r f r o m m y f o r m e r employer . 
It said t hey w e r e e l iminat ing m y pos i t ion . 
W h e n m y lawyer said t h e suit w o u l d be 
endless and v e r y expensive, I had no 
cho ice bu t t o d r o p it and t r y t o red i rec t 
m y life. I 'm 56 years o ld. Tha t ' s a dub ious 
age w h e n y o u ' r e look ing f o r a j ob . " 

T h e r e is ano the r side t o re jec t ion o f 
t h e super in tenden t w h o sees t h e hand-
w r i t i n g on t h e wa l l and decides no t t o 
r e n e w his con t rac t . H e is a re luc tan t 
defector , t hough . In many cases, be ing in 
one place 25 years cons t i tu tes a career 
in itself. Yet, he t h r o w s his possibi l i t ies on 
a r i sk -ve rsus - reward scale and decides his 
f u t u r e at tha t o n e place is d o o m e d . 

"Yes, I could have stayed," he disclosed. 
" B u t m y c o n c e r n was t h e l o n g - t e r m 
deve lopments wai t ing at the end o f another 
con t rac t . Right n o w , peop le w h o run gol f 
courses are l o o k e d on as a disposable 
b reed and m y fear was tha t i 'd be t o o o ld 
t o be t h r o w n t o t h e w o l v e s t h r e e o r f o u r 
years d o w n t h e road. 

"Strange, I t h i n k w e (super in tendents ) 
are o u r o w n w o r s t enemies. W e ' v e t u r n e d 
t h e business o f cond i t i on ing a gol f course 
in to an ar t , a science. W e ' v e reached a 
po in t w h e r e o u r emp loyees th ink , 'any-
b o d y can d o i t ' . It f o l l ows tha t t hey dec ide 
it 's easy t o rep lace us and ge t t h e same 

We Ve turned the business of conditioning a golf 
course into on art, a science. We've reached a point 
where our employers think 'anybody can do it'. It 
follows that they decide it's easy to replace us and 
get the same results." 

7 can't deny that a lot 
of movement in the 
profession is good for 
the young guys in it. 
Guys like me." 

results. W e ' r e t u r n i n g o u t t o o many g o o d 
peop le . T h e marke tp lace is ove rpopu la ted 
w i t h t h e m . It cou ld be o u r demise . " 

N o w , the re ' s a swi tch . T h e super in ten-
dents t o o g o o d fo r t he i r o w n good? 
Amazing? 

Finally, he re is a v i e w t h r o u g h t h e eyes 
and p r o v e n perspec t ive o f t h e gol f course 
super in tenden t w h o made it t o r e t i r e m e n t 
f r o m his last base o f opera t ions . H e had 
spent 36 years t he re . His r e t i r e m e n t , 
b reak ing away f r o m the profess ion, was 
a pleasant exper ience . Yet, he is no t 
w i t h o u t cu t t i ng observat ions o f t he 
p resen t state o f affairs. 

" G e t t i n g t h e ax goes w i t h any k ind 
o f w o r k y o u ' r e do ing , " he o p e n e d his 
d ia t r ibe . " W e ' r e l iving in an age o f young 
ho tsho ts w h o ta lk abou t th ings l ike being 
st ressed o u t and change jobs s imply f o r a 
change o f scenery. T h e sad par t o f t he i r 
i nvo l vemen t in go l f is t ha t t h e y ' r e t h e 
ones runn ing t h e c o u n t r y clubs and 
courses. Some o f t h e m are in to doub le 
f igures in t he m a t t e r o f changing jobs. 
Tha t ' s t h e s i tuat ion t h e super in tendent 
has t o deal w i t h . 

"L i festy les are d i f fe ren t today. T h e 
o l de r supe r in tenden t has t o adjust t o i t 
o r he becomes a casualty. H e has t o k n o w 
w h o his enemies are and w i n t h e m ove r 
t o his side. Tha t ' s a commun ica t i ons 
s i tuat ion. T h e y can' t sit back and let t he 
'yuppies ' make t h e f i rst move . If t hey do , 
t he f i rst t i m e an issue is raised they ' l l get 
t he zing. I guess w h a t I 'm t r y ing t o say is 
you comp ly o r you ' re cut o u t o f t he act ion." 

So, f r o m all t h e sounds heard here, 
t h e r e isn't one single ind isputable 
so lu t ion t o t h e l o n g - t e r m go l f course 
super in tenden ts ' d i l emma, as o n e by one, 
t h e y con t i nue t o w a l k t he plank. A n d , 
h o r r o r o f h o r r o r s , if t hey are t o o g o o d 
f o r t he i r o w n good , as suggested by o n e 
o f t h e i r o w n , maybe t h e y ' r e paint ing 
themse lves o u t o f go l f ' s big p ic tu re . 

G E R R Y F I N N 

ÌÌÌÌÌÉÌÌMÌÉÌÉLÌÌÌÀLÌÌÌÌ 
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Chapter Lea^srsliip Institute experience 
spurs ®ff@rt to increase meeting attendance 
GCSANE Pres ident Ruszala, t h e B o a r d o f 
D i r e c t o r s , m e m b e r s , and I app rec ia te th is 
t i m e t o speak t o y o u abou t m y exper iences 
at t h e f i rs t eve r C h a p t e r Leadersh ip 
Ins t i tu te in L a w r e n c e , Kansas. I w a n t t o 
f i rs t t h a n k y o u f o r n o m i n a t i n g m e t o t a k e 
par t in this endeavor w i t h 18 o t h e r chapter 
rep resen ta t i ves . 1 w a s p r o u d t o r e p r e s e n t 
T h e G o l f C o u r s e Supe r i n tenden ts 
Assoc ia t i on o f N e w England. 

Since this event is t h e f irst o f its k ind, w e 
are helping G C S A A f ine- tune this p rog ram. 

P r e s i d e n t i y s s a S a 
S I B , P i i 9 . . . a n d 
G C S A N E is c u r r e n t l y seek ing a s i te f o r 
o u r Scholarsh ip and Benevo lence Tou rna -
m e n t f o r 2001 . Th i s is o u r t o u r n a m e n t 
t h a t s u p p o r t s o u r fami l ies. If anyone call 
he lp us o u t , please c o n t a c t D a v e C o m e e . 

A par ty was held recent ly f o r D o n Hearn 
at W e s t o n C o u n t r y C lub . D o n was t h e 
super in tendent the re fo r 29 years. G C S A N E 
p r e s e n t e d D o n w i t h a f r a m e d p i c t u r e o f a 
go l f ho le at W e s t o n and also a d o n a t i o n t o 
he lp s ta r t a scho larsh ip in Don ' s n a m e 
th rough G C S A A D o n is the mos t respected 
s u p e r i n t e n d e n t in t h e N e w England a rea 
and w e w i s h h i m w e l l in t h e f u t u re . 

FROM THE PRESIDENT 
T h e r e w a s also a pa r t y f o r B o b 

P iantedos i o f O a k l e y C o u n t r y C l u b . H e is 
leav ing t h e c lub a f te r serv ing O a k l e y f o r 
o v e r 20 years. G C S A N E p r e s e n t e d B o b 
w i t h a f r a m e d p h o t o g r a p h o f o n e o f 
O a k l e y ' s go l f holes. A l o n g t i m e m e m b e r 
o f G C S A N E , w e all w i s h B o b w e l l in his 
f u t u r e endeavors . 

G e o f f r e y C o r n i s h w i l l be o u r D is t i n -
gu ished Serv ice A w a r d h o n o r e e f o r 2001 . 
A t 85 yea rs -o ld , G e o f f is sti l l go ing and 
go ing. H e is be ing k e p t busy do ing design 
w o r k f o r several n e w and ex is t ing courses. 
G e o f f w i l l be h o n o r e d at o u r A n n u a l M e e t -
ing at W a l p o l e C . C . o n January 15. 

T h e Inst i tute is abou t inst ruct ing individuals, 
w h o are c u r r e n t l y i nvo l ved in c h a p t e r 
boards , in var ious e l emen ts t h a t w i l l he lp 
t h e m t o b e c o m e b e t t e r leaders. In d iscus-
sions w i t h o t h e r c h a p t e r rep resen ta t i ves , 

GCSANE NEWS 
i t is amaz ing t o see h o w each assoc ia t ion 
para l le led o n e another , hav ing v e r y s imi la r 
co n ce rn s and issues. 

reports on 
(the party season 

O u r hol iday pa r t y he ld at t h e Essex 
C o u n t y C l u b w e n t v e r y w e l l . Special 
t hanks t o o u r hos t Pat Kr iksceona i t i s f o r 
hos t ing th is even t . T h e f o o d w a s t e r r i f i c 
and t he Essex staff d id a great j ob . A special 
thanks goes t o the many Friends o f G C S A N E 
f o r t h e i r he lp s u p p o r t i n g th is special n ight . 
T h e s e Fr iends inc lude: 
A - O K T u r f E q u i p m e n t , I n c . ; C o r n i s h , S i l va , & 
M u n g e a m , Inc . ; C o u n t r y C l u b E n t e r p r i s e s ; R i c h a r d 
G u r s k i ; Joe L a z a r o ; M c N u l t y C o n s t r u c t i o n C o . ; 
N a r d o n e Sand & G r a v e l , I nc . ; P . I .E . /B i sco ; R.F. 
M o r s e & Sons , i n c . ; Read Sand & G r a v e l , I nc . ; 
S h a w n m a r k I n d u s t r i e s , Inc . ; S i m p l o t P a r t n e r s ; R o n 
S m i t h ; S p o r t s C l u b M a n a g e m e n t ; T h e C a r d i n a l s , 
Inc . ; T o m I r w i n , Inc . ; T u r f E n h a n c e m e n t E n t e r -
p r i s e s ; T u r f P r o d u c t s C o r p . ; T u r f N e t A s s o c i a t e s ; 
a n d W i n f i e l d N u r s e r y , Inc . 

C o n c e r n i n g t h e u p c o m i n g v o t e o n t h e 
Profess ional D e v e l o p m e n t In i t ia t ive (PDI ) , 
t h e G C S A N E B o a r d o f D i r e c t o r s is in 
s u p p o r t o f th is p roposa l . A t t h e G C S A A 
C o n f e r e n c e in Dallas, w e w i l l be v o t i n g 
"Yes " o n th is issue. I w i l l be o u r C h a p t e r 
V o t i n g De lega te . If anyone w o u l d l ike t o 
v o t e " N o " o n th is issue, please call m e as 
s o o n as possib le at (413) 2 5 6 - 8 6 5 4 . 

O n e f inal no te . O n behal f o f t h e B o a r d 
w e w i sh eve ryone a w o n d e r f u l and heal thy 
ho l iday season. W e w i s h y o u and y o u r 
fami l ies a H a p p y N e w Year. If w e can be 
o f he lp t o anyone , please le t us k n o w . 

S i n c e r e l y , B o b SRuszala 
P r e s i d e n t , G C S A N E 

M y f i rs t p r o j e c t in th is p r o g r a m is t o 
t a k e a p rev ious ly d iscussed p r o b l e m tha t 
invo lves o u r chapter , w o r k o u t a plan, and 
t r y t o so lve i t . A t b o a r d mee t ings f o r t h e 
last t w o seasons, a t o p i c o f d iscussion has 
been d w i n d l i n g a t t e n d a n c e at m o n t h l y 
meet ings . As r e c e n t l y as last m o n t h ' s 
b o a r d mee t i ng , p res iden t Ruszala asked 
pas t -p res iden t O s g o o d t o m e e t w i t h t h e 
b y l a w c o m m i t t e e t o poss ib ly change t h e 
b y l a w r e q u i r i n g us t o have a F e b r u a r y 
mee t i ng . D u r i n g t h e s u m m e r , at a j o in t 
b o a r d m e e t i n g w i t h t h e C a p e C o d super -
i n tenden ts , t h e i r b o a r d t o l d us t h e y have 
r e d u c e d t h e n u m b e r o f mee t ings t h e y 
host each year t o help p r o m o t e at tendance. 
T h e n u m b e r s in o u r associat ion d o n o t 
lie. A t t e n d a n c e f o r t h e last 10 mee t ings 
t o t a l e d 5 8 7 p e o p l e , less t h a n 6 0 p e r 
mee t i ng . A l t h o u g h t h a t n u m b e r is spl i t 
5 0 / 5 0 b e t w e e n s u p e r i n t e n d e n t /af f i l iate, 
o v e r 100 o u t o f 2 0 4 s u p e r i n t e n d e n t 
m e m b e r s d i d n o t a t t e n d a single mee t i ng , 
w i t h a n o t h e r 2 0 a t t e n d i n g on l y t h e 
annual mee t i ng . 

continued on page 5 

GCSANE nominates 
officers for 2001 
Us per its bylaws, t h e G C S A N E announces 
its o f f i ce rs and d i r e c t o r s f o r 2 0 0 ! . T h e y 
a re as f o l l ows : 

N © m i m a t i n g C o m m i t t e e : C h a i r m a n , 
M i chae l H e r m a n s o n ; M e m b e r s : D o n a l d 
H e a r n , C G C S ; James F i t z r o y , C G C S ; 
Dav id Barber , C G C S ; and Roy Mack in tosh . 

N o m i n e e s : P res iden t - R o b e r t Ruszala; 
V i c e - P r e s i d e n t - James R. P i t z r o y , C G C S ; 
Sec re ta r y - M ichae l V . l acono , C G C S ; 
T r e a s u r e r - Dan ie l P. H igg ins , C G C S ; 
T r u s t e e - Dav id C o m e e ; T r u s t e e - Patr ick 
S. K r i ksceona i t i s ; T r u s t e e - R o b e r t O . 
Larson; F inance C h a i r m a n - A r t h u r 
Silva, C G C S ; G o l f C h a i r m a n - M ichae l J. 
H e r m a n s o n ; Educat ion C h a i r m a n - Ronald 
P. D o b o s z , Jr.; Newsletter C h a i r m a n -
Russell E. H e l l e r ; and Pas t -P res iden t -
Kev in F. O s g o o d . 
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[Mfek® sur© your y @ S s © is heard] ©m SOM9 s 
prop©s®d Professional B©Y@l@pm©rt Initiative 
I n less than t w o m o n t h s t h e chapters and 
individuals o f G C S A A wi l l vo te on the highly 
talked about (and controversial) Professional 
D e v e l o p m e n t Ini t iat ive, m o r e c o m m o n l y 
k n o w n as PDI . Th is v o t e is sure t o attract 
much o f the same attent ion as that o t h e r 
v o t e in F lor ida peop le w e r e ta lk ing about . 

For t h e un in i t ia ted, PDI is essential ly a 
set o f s tandards tha t w i l l be requ i red o f an 
individual t o reach Class A status in G C S A A 
It has been w r i t t e n abou t in these pages 
before, so there wi l l be no lengthy discussion 
o f its mer i ts and f laws. If y o u are unfamil iar 
w i t h PDI, please e i ther pull o u t an o ld issue 

Chapter Leadership Institute 
continued from page 4 

O n e o f o u r f i rs t lessons at t h e Inst i tute 
was t o learn t o ge t specif ic in solv ing 
p rob lems . If a p r o b l e m is t o o broad, one 
w i l l never solve it. M y pos i t ion on t h e 
p r o b l e m o f l o w m e e t i n g a t tendance is t o 
address it f r o m t h e po in t o f increasing 
super in tenden t a t tendance at m o n t h l y 
meet ings. I be l ieve f rank ly tha t if super in-
t e n d e n t a t tendance at m o n t h l y meet ings 
increases, t h e meet ings b e c o m e m o r e 
valuable, affiliate attendance wou ld increase, 
and o u r p r o b l e m w o u l d be on its w a y t o 
be ing solved. M y pos i t ion is based o n a 
bel ief t ha t casual discussion w i t h o t h e r 
super in tenden ts o n e - o n - o n e o r in small 
g roups is t h e best f o r m o f educat ion w e 
have. T h o s e m o m e n t s at meet ings w h i l e 
playing golf, w h i l e having lunch, o r a d r i nk 
af ter golf, w e all are able t o learn f r o m one 
another . T h e r e are reasons w h y w e call 
o u r g r o u p o f professionals an association. 
A n associat ion is individuals help ing o t h e r 
individuals, shar ing ideas and p rob lems . 
Super in tendents are a valuable resource. 
C o m m u n i c a t i o n a m o n g super in tenden ts 
at meet ings makes eve ry supe r i n tenden t 
s t ronger, mak ing G C S A N E stronger. 

Okay, so n o w I have m y p r o b l e m . T h e 
C h a p t e r Leadersh ip Ins t i tu te requ i res us 
t o use a m e n t o r o r coach t o aid us in 
solv ing o u r p r o b l e m . Th is is so tha t w h i l e 
I am act ively t r y i n g t o solve th is p r o b l e m , 
I am learning along the way. GCSAA refers 
t o th is as ac t ion learning. I a m ve ry 
f o r t una te tha t D o n Hearn , CGCS, has 

o f The Newsletter (you keep those, right?) 
o r go d i rec t l y t o GCSAA's w e b page at 
www.gcsaa.org. T h e r e w i l l be p len ty o f 
i n fo rma t i on f o r y o u the re . 

GCSAA NEWS 
H o w d o y o u make y o u r vo ice heard o n 
this issue? Tha t ' s w h y this p iece is be ing 
w r i t t e n . G C S A N E ' s off icial stance on PDI 
is this: It w i l l be v o t e d o n as a chapte r w i t h 
a "Yes" v o t e . "Yes" means PDI w i l l pass. 
N o w this par t is i m p o r t a n t . If you , as an 
individual, d o no t w a n t PDI t o pass, t ha t is, 

agreed t o be m y coach. W h o knows m o r e 
abou t o u r associat ion than Don? W h o has 
d o n a t e d m o r e t i m e than Don? A n d w h o 
is respec ted m o r e than Don? His j ob in 
this endeavor w i l l be t o gu ide m e t h r o u g h 
t h e process, he lp ing m e t o learn along 
t h e way. His expe r ience in associat ion 
affairs, as w e l l as w i t h t h e peop le o f th is 
g r o u p , w i l l be a valuable resource . 

H o w d o w e increase supe r i n tenden t 
a t tendance at meetings? T h e p r o b l e m is 
circular in nature. If the quality o f meetings 
w e r e higher, m o r e a t tendance w o u l d be 
t h e o u t c o m e . Simply if m o r e super in ten -
den ts a t tended , t he mee t i ng w o u l d have 
m o r e quality. Since it is m y goal f o r m o r e 
super in tenden ts t o a t tend meet ings, I 
need t o f ind o u t w h a t w i l l m a k e t h e m 
w a n t t o a t t end m o r e meet ings. A r e w e 
s imply having t o o many meet ings? W o u l d 

6eMy position is based on 
a belief thai casual 
discussion with other 
superintendents one-
on-one or in small 
groups is the best form 
of education we have." 

¡Michael lacono, CGCS 

a " N o " vo te , t hen y o u mus t d o t h e f o l l o w -
ing: You mus t con tac t G C S A N E President 
Bob Ruszala and let h im k n o w tha t y o u 
w a n t t o make a " N o " vo te . H e w i l l ensure 
tha t t ha t v o t e is car r ied ou t . His phone 
n u m b e r is (413) 256-8654 . His e -mai l 
address is bruszala@gcsane.org. H e wi l l be 
at t h e Annua l Mee t ing at Wa lpo le C o u n t r y 
C lub o n January 15. You have been warned . 

The re wi l l be no pregnant chads, hanging 
chads, swinging chads, o r even Chad Eaton. 
You r v o t e w i l l be coun ted . In summary , if 
you w a n t t o vo te "Yes" fo r PDI, do nothing. 
If you w ish t o vo te " N o " , then contact Bob. 

less u l t imate ly mean more? D o e s t h e 
super in tenden t w a n t m o r e organ ized 
educa t ion , less organ ized educat ion , o r 
even no organ ized educat ion? Should gol f 
events b e c o m e m o r e organ ized o r less 
organized? Is t h e qual i ty o f t h e gol f 
cou rse o u r on ly draw? H o w d o w e m a k e 
a m e e t i n g a cannot miss event? H o w 
i m p o r t a n t is camarader ie? These are 
s o m e o f t he quest ions I need t o answer. 
I w i l l begin th is process by do ing 3 th ings: 

B. Hav ing this p resenta t ion appear in 
The Newsletter. 

2. Hav ing o p e n discussion at t h e A n -
nual Meet ing . 

3 . Sending o u t a survey. 
I w i l l t hen , a long w i t h m y coach, 

D o n H e a r n ( w h o w i l l aid m e in deve lop -
m e n t o f t h e survey) comp i l e all o f t h e 
i n f o rma t i on and t r y t o b r ing a cou rse o f 
ac t ion t o t h e board and t h e m e m b e r s h i p . 

O n c e m o r e , m y goal is t o increase 
supe r i n tenden t a t tendance at chap te r 
meet ings. If I can ge t each o f o u r 204 
supe r i n tenden t m e m b e r s t o go t o o n e 
m o r e m e e t i n g ( fo r s o m e tha t is s imply 
one) , o u r supe r in tenden t a t tendance w i l l 
increase o v e r 6 5 % . Th is is a goal w e can 
accompl ish together . Please be responsive 
in t he upcoming months, and let m e k n o w 
y o u r feelings and ideas. Improved month ly 
meet ings make f o r a st ronger, m o r e 
professional , m o r e uni f ied associat ion. 
Th is w i l l benef i t everyone . 

R e s p e c t f u l l y s u b m i t t e d » 
EM3iehael V . l a c o n o , C G C S 

S e c r e t a r y , G C S A N 1 E 

l i iU i i ikL i i iL iuk i i t ikà i 

http://www.gcsaa.org
mailto:bruszala@gcsane.org


GOLF COURSE SUPERINTENDENTS 
ASSOCIATION OF NEW ENGLAND 

FOUR - BALL CHAMPIONSHIP 

2 § © 1 

Player #1, NAME: 
ADDRESS: 

Telephone: day__ night 
USGA HCP INDEX: GHIN# 

Player #2, N A M E : _ 
ADDRESS: 

Telephone: day night 
USGA HCP INDEX: GHIN# 

Total Team Handicap: 

Team entry fees $100.00 Make checks payable to GCSA-NE Four-Ball. 
(Handicap differential between players not to exceed 12 strokes) 

Deadline for registration February 1, 2001 

Mail entry form and check to: Bob Healey 
21 Lakeview Avenue 
Natick, MA 01760-4252 
Attn: GCSANE Four-Ball 

official use only: date: check # 

bracket: seed: 
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!n@w ïroal resuGts released 
by Dr. GaiS Schumann 
University of Massachusetts 
(S tuden t Assis tants: Rich A n a i r , Jenn i fe r 
G o o d m a n , C.J. Ka rch , Sco t t K ro l l , Br ian 
L ipka, T i m Pa t te r son , & Er ic O s t r o m ) 

I n past years , w e have eva lua ted va r ious 
s n o w m o l d fung ic ides and c o m b i n a t i o n s 
f o r t h e i r ab i l i ty t o c o n t r o l b o t h Fusar ium 
pa t ch /p i nk s n o w m o l d (Microdochium 
nivale) and Typhula b l igh t /g ray s n o w m o l d 
(Typhula incarnaca) (see M a r c h / A p r i l 2 0 0 0 
Turf Notes). Th i s past w i n t e r w e des igned 
a t r ia l t o c o m p a r e e f f icacy o f p r o d u c t s 
and also t o d e t e r m i n e t h e e f fec t o f 
app l i ca t ion t im ing . W h e n l o o k i n g at t h e 
resul ts, k e e p in m i n d t h a t th is is a 
par t i cu la r l y seve re tes t o f t h e t r e a t m e n t s , 
because each p l o t is i nocu la ted w i t h t h e 
t w o m a j o r s n o w m o l d fungi , and t h e p lo ts 
r e m a i n c o v e r e d t h r o u g h o u t t h e w i n t e r . 

RESEARCH 
A p p l i c a t i o n D a t e s ( in w a t e r v o l u m e s 

equ iva len t t o 2.5 ga l /1000 sq. f t ) : ! . N o v . 
I I ; 2. N o v . 18; 3. N o v . 28; and 4 . D e c 4. 

F o l l o w i n g t h e f inal app l i ca t ion , p lo ts 
w e r e i nocu la ted w i t h equa l a m o u n t s o f 
s ter i le g ra in in fes ted w i t h t h e t w o s n o w 
m o l d fungi , Typhula incarnata (Typhula 
b l igh t /g ray s n o w m o l d ) and Microdochium 
nivaie (Fusar ium p a t c h / p i n k s n o w m o l d ) . 
T h e e x p e r i m e n t a l a rea w a s c o v e r e d w i t h 
a h igh-dens i t y w o v e n p o l y e t h y l e n e c o v e r 
o n D e c e m b e r 5, 1999 ( d o n a t e d by Tur f 
Par tners) . T h e p lo ts w e r e u n c o v e r e d and 
ra ted o n M a r c h 3, 2000 . 
G n t e r p r e t a t i ® m o f R e s u l t s 

M o s t o f t h e disease values r e p r e s e n t 
Fusar ium pa tch . Typhu la b l igh t w a s 
o b s e r v e d on l y in t h e n o n - t r e a t e d p lo ts 
and t h e p lo ts t r e a t e d w i t h C o m p a n i o n . 

continued on page 8 

When looking at the 
results, keep in mind 
that this is a particularly 
severe test of the 
treatments. 

If9f=2©00 Snow Mold Trials 
C o m p a n y P r o d u c t K a t e / % ¡ D i s e a s e C o m p a n y P r o d u c t R a t e / % D i s e a s e 

1 0 0 0 e 1 0 0 0 * 

s q . f t . s q . ft. 

S. N o n t r e a t e d c o n t r o l 2 6 . 7 " N o v a r t i s 1 4 . C o m p a s s 5 0 W G + 
( t r i f l o x y s t r o b i n ) 

0 . 2 o z + 

G r o w t h 2. C o m p a n i o n 4 fi o z B a n n e r M A X X 1 . 2 4 M E C 2 . 0 f l o z 
P r o d u c t s (Bac i l l u s sub t i l i s ) 

N o v 1 1 
N o v ¡ 8 
N o v 2 8 

3 3 . 3 
3 6 . 7 
4 1 . 7 

N o v 11 
N o v 18 
N o v 2 8 
D e c 4 

2 . 0 
0 . 7 
2 . 3 

0 
D e c 4 4 5 . 0 Z e n e c a 1 5 . H e r i t a g e 5 0 W G + 0 . 4 o z + 

G r o w t h 3. C o m p a n i o n + 4 f l o z + T u r f c i d e 4 F 
N o v 1 i 

6 . 0 f l o z 
5 . 0 P r o d u c t s T u r f c i d e 4 F 3 f l o z 

T u r f c i d e 4 F 
N o v 1 i 5 . 0 P r o d u c t s 

N o v 1 1 
N o v 18 
N o v 2 8 

2 5 . 0 
15 .0 
1 5 . 0 

N o v 18 
N o v 2 8 
D e c 4 

0 
0 
0 

D e c 4 3 .3 Z e n e c a 1 4 . H e r i t a g e 5 0 W G + 0 . 4 o z + 
D a c o n i l W e a t h e r s t i k 6 F 8 . 0 f l o z 

G r o w t h 4 . C o m p a n i o n -F 4 f l o z + N o v 1 1 3 . 0 
P r o d u c t s T u r f c i d e 6 F 

N o v 1 1 
N o v 18 
N o v 2 8 

6 f l o z 
2 6 . 7 

0 . 7 
8 . 3 

N o v 18 
N o v 2 8 
D e c 4 

1.7 
0 
0 

D e c 4 6 . 7 R o h m 
& H a a s 

1 7 . F o r e 8 0 W P + 
( m a n c o z e b ) 

6 o z + 

C l e a r y ' s 5 . D e f e n d 4 F 12 fl o z T u r f c i d e 4 F 12 f l o z C l e a r y ' s 
( P C N B ) 

N o v 11 
N o v 18 
N o v 2 8 

1 6 . 7 
1.3 

4 . 0 

N o v 1 1 
N o v 18 
N o v 2 8 
D e c 4 

0 
3 .3 
0 . 7 

0 
D e c 4 3 .3 Z e n e c a 1 8 . H e r i t a g e 5 0 W G + 0 . 4 o z + 

R h o n e - 6 . C h i p c o T r i t o n 1 . 6 7 S C 1.0 o z D a c o n i l U l t r e x 8 2 . 5 W D G 7 . 5 o z 

P o u l e n c ( t r i t i c o n a z o l e ) ( c h o l o r t h a l o n i l ) 
N o v 1 1 
N o v 18 
N o v 2 8 
D e c 4 

1 9 . Eag le 4 0 W P + 

Q 
( A v e n t i s ) N o v 1 1 

N o v 18 
N o v 2 8 
D e c 4 

6 . 0 
6 . 7 
8 . 3 
2 . 3 

R o h m 

( c h o l o r t h a l o n i l ) 
N o v 1 1 
N o v 18 
N o v 2 8 
D e c 4 

1 9 . Eag le 4 0 W P + 1.2 o z + 

1 .7 
0 
0 

Z e n e c a 7 . H e r i t a g e 5 0 W G 
( a z o x y s t r o b l n ) 

N o v 1 1 
N o v 18 
N o v 2 8 
D e c 4 

0 . 4 o z 

8 . 3 
6 . 7 
5 . 0 
3 .3 

& H a a s ( m y c l o b u t a n i l ) 
T u r f c i d e 4 F 

N o v 1 1 
N o v 18 
N o v 2 8 
D e c 4 

12 fi o z 
0 

1.3 
0 
0 

R h o n e - 8 . C h i p c o T r i t o n 1 . 6 7 S C + 1.0 o z + Z e n e c a 2 0 . H e r i t a g e 5 0 W G + 0 . 4 o z + 
P o u l e n c C h i p c o S i g n a t u r e 8 0 W G 4 . 0 o z T u r f c i d e 4 F 12 f l o z 
( A v e n t i s ) N o v 1 1 

N o v 18 
N o v 2 8 
D e c 4 

10 .0 
6 . 7 
2 . 3 
3 .3 

N o v 1 1 
N o v 18 
N o v 2 8 
D e c 4 

1.3 
0 
0 
0 

R h o n e -
P o u l e n c 
( A v e n t i s ) 

9 . C h i p c o 2 6 G T 2 S C + 4 . 0 f l o z + 
( i p r o d i o n e ) 
C h i p c o S i g n a t u r e 8 0 W G 4 . 0 o z 

B a y e r 2 i . A M S 2 [ 6 1 8 2 5 0 S C 
( p r o p r i e t a r y ) 

N o v 18 a n d N o v 2 8 

0 . 7 6 7 f l o z 

0 

N o v 1 1 8 . 3 B a y e r 2 2 . A M S 2 1 6 1 8 2 5 0 S C 0 . 7 6 7 fl o z 
N o v 18 7 .3 

B a y e r 
N o v 1 1 0 

N o v 2 8 0 N o v 18 0 
D e c 4 0 N o v 2 8 

D e c 4 
0 
0 

Z e n e c a 10. H e r i t a g e 5 0 W G 0 . 7 o z 
N o v 1 1 2 . 3 B a y e r 2 3 . A M S 2 1 6 1 8 2 5 0 S C + 0 . 7 6 7 f l o z + 

N o v 18 4 . 0 T u r f c i d e 4 F 12 f l o z 

N o v 2 8 3 . 0 N o v 18 a n d N o v 2 8 0 

D e c 4 0 . 7 B a y e r 2 4 . A M S 2 I 6 I 8 2 5 0 S C + 0 . 7 6 7 fi o z + B a y e r 
T u r f c i d e 4 F 12 fl o z 

R h o n e - 1 1. C h i p c o T r i t o n 1 . 6 7 S C + 0 . 5 o z + N o v 1 1 
N o v 18 
N o v 2 8 

0 
P o u l e n c T u r f c i d e 4 F 8 f l o z 

N o v 1 1 
N o v 18 
N o v 2 8 

0 
( A v e n t i s ) N o v 1 1 3 .3 

N o v 1 1 
N o v 18 
N o v 2 8 0 

N o v 18 1.3 D e c 4 0 
N o v 2 8 5 . 0 

D e c 4 

D e c 4 0 C l e a r y ' s 2 5 . S p e c t r o 9 0 W D G + 
( t h i o p h a n a t e - m e t h y l 

6 o z + 
F c h l o r o t h a l o n i l ) 

Z e n e c a 1 2 . H e r i t a g e 5 0 W G + 
C h i p c o 2 6 G T 2 S C 

N o v 1 ! 
N o v 18 
N o v 2 8 

0 . 4 o z + 
8 f i o z 

2 . 3 
4 . 0 
0 . 7 

D e f e n d 4 F 
N o v 11 
N o v 18 
N o v 2 8 
D e c 4 

12 f l o z 
0 
0 
0 
0 

D e c 4 0 D e c 4 
L S D ( p = 0 . 0 5 ) (al l d a t a ) , 8 . 9 

R h o n e - S 3 . C h i p c o T r i t o n 1 . 6 7 S C + 1 .0 o z + L S D ( p = 0 . 0 5 ) , 3 . 8 

P o u l e n c T u r f c i d e 4 F 8 fi o z ( d a t a e x c l u d i n g n o n t r e a t e d a n d c o m p a n i o n p l o t s ) 

( A v e n t i s ) N o v 1 1 4 . 0 ® M e a n o f 3 r e p l i c a t i o n s 
N o v 18 0 . 7 " D i s e a s e is F u s a r i u m p a t c h in ail t r e a t m e n t s e x c e p t n o n - t r e a t e d 
N o v 2 8 0 . 7 p l o t s a n d t h o s e t r e a t e d w i t h C o m p a n i o n w h i c h r e s u l t e d i n a 
D e c 4 0 . 7 m i x t u r e o f b o t h s n o w m o l d s . 
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Snow m@ld study results 
continued from page 7 

In these p lots , t h e r e was a m i x t u r e o f 
b o t h s n o w mo lds t h a t is r e p o r t e d as a 
t o ta l a m o u n t o f disease. 

Statistics are used t o d e t e r m i n e if t w o 
n u m b e r s are real ly d i f f e ren t f r o m each 
o ther , i.e. does o n e t r e a t m e n t w o r k 
be t t e r than another? For th is test , t h e 
statist ical d i f fe rence b e t w e e n t r ea tmen ts 
(LSD p = G.Q5) is 8.9. Th is means tha t if 
y o u subt rac t t h e disease pe rcen t o f o n e 
t r e a t m e n t f r o m a n o t h e r t r e a t m e n t , t h e 
d i f fe rence mus t be m o r e than 8.9 o r t hey 
are stat ist ical ly t h e same. For example , 
t h e r e was stat ist ical ly m o r e disease in 
s o m e o f the Compan ion - t rea ted plots than 
the non- t reated plots. This was possibly 
because the Bacillus bacter ia w e r e no t 
active in cold w e a t h e r and/or because the 

p roduc t carr ier p rov ided a f ood source 
f o r t he s n o w m o l d fungi. 

W e did a second statistical evaluat ion 
o f t h e disease evaluat ions exc lud ing t h e 
high disease n u m b e r s in t h e C o m p a n i o n -
t r e a t e d p lo ts and the non - t r ea ted p lots . 
Th is was d o n e t o d e t e r m i n e m o r e 
precisely if appl icat ion date had any e f fec t 
on t h e final a m o u n t o f disease. W h e n 
this was done , a n e w LSD value o f 3.8 
was calculated. Th is means tha t in t h e 
remain ing t r ea tmen ts , t h e d i f fe rence 
b e t w e e n disease numbers mus t be m o r e 
than 3.8 o r t h e y are n o t statist ical ly 
d i f fe ren t . In I I o f t h e 19 remain ing 
t r e a t m e n t s , t h e r e w e r e no statist ical 
d i f fe rences b e t w e e n disease d e v e l o p m e n t 
at any o f t h e f o u r appl icat ion dates. 
In f ive o f t h e t r ea tmen ts , t h e r e was 
stat ist ical ly m o r e disease f o l l ow ing t h e 
N o v e m b e r I I app l icat ion date. 

Conclusions 
S. A n u m b e r o f p roduc t s o f f e r exce l len t 
c o n t r o l o f b o t h s n o w m o l d fungi f o l l o w -
ing a single appl icat ion in w a t e r equiva lent 
t o 2.5 ga l /1000 s q . f t . 

2 . Fungicides shou ld be app l ied a f te r t h e 
grass leaf blades have s t o p p e d g r o w i n g 
bu t rema in g reen f o r abso rp t i on o f 
p e n e t r a n t (systemic) fungic ides. 

3 . A n y o f t he tes ted appl icat ion dates af ter 
m i d - N o v e m b e r appears t o o f f e r season-
long p r o t e c t i o n f o r m o s t fungic ides and 
comb ina t i ons . 

2 0 0 0 - 2 0 © I S t u d y 
In t h e c o m i n g year, w e plan a s n o w 

m o l d t r ia l t o tes t m o r e p roduc t s and c o m -
binat ions w i t h an emphasis o n a l ternat ives 
t o P C N B p roduc ts . W e also plan t o test 
app l icat ion date ef fects again. 

continued on page 10 
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. . . t o u r n a m e n t r e s u l t s . . . a n d m i s c e l l a n e o u s i t e m s o í i n t e r e s t t o t h e m e m b e r s h i p . 

MEMBERSHIP 
W e l c o m e N e w M e m b e r s : T i m o t h y Har lan , Stu-
d e n t , Renn Sta te Un i ve r s i t y ; Sco t t W h i t c o m b , 
Af f i l ia te , Mass. G o l f Assoc ia t ion . 

INFORMATION 
F r o m t i m e t o t i m e w e t a k e t h e o p p o r t u n i t y t o 
r e p r i n t s o m e o f t h e m o r e i n f o r m a t i v e ar t ic les 
f r o m Turf Notes. Turf Notes is a q u a r t e r l y pub -
l icat ion o f t h e U M a s s Ex tens ion T u r f P rog ram. 
Subscr ip t ions a re $25 p e r year , and can be o b -
t a i n e d b y s e n d i n g a c h e c k ( p a y a b l e t o t h e 
U n i v e r s i t y o f Massachuse t t s ) t o : T u r f N o t e s , 
UMass Ex tens ion , 23 7 C h a n d l e r S t ree t , W o r c e s -
t e r , M A 0 1 6 4 9 . 

A r e m i n d e r t h a t all G C S A N E w i n t e r mee t ings 
r e q u i r e a jacke t and t ie . In add i t i on , be sure t o 
RSVP o n t i m e . T h o s e w h o d o so late, o r s h o w up 
w i t h o u t cal l ing in, a re sub jec t t o a $ i 5 f ine. 

[Please n o t e t ha t M ichae l H e r m a n s o n is b o o k i n g 
m e e t i n g sites f o r 2002 . If y o u have any in te res t in 
hos t ing a go l f m e e t i n g , please con tac t M i k e at 
(978) 6 3 2 - 2 7 1 3. W e n e e d m e m b e r inpu t , par t ic i -
pa t ion , and s u p p o r t - W e ' r e h e r e t o serve all o u r 
m e m b e r s , n o t just a se lec t f e w . G e t invo lved . 

R o b i n H a y e s has le f t T e e and G r e e n Sod and is 
n o w w i t h Cha r l es H a r t Seed C o . 

T h e S c h o l a r s h i p a n d B e n e v o l e n c e C o m m i t -
t e e is c u r r e n t l y seek ing a s i te f o r t h e 9 t h Annua l 
T o u r n a m e n t . A n y o n e w h o m a y be i n t e res ted in 
hos t ing this May/June even t , please con tac t Dave 
C o m e e at (978 ) 2 9 7 - 1 2 2 3 

ITEM WANTED 
H o w a r d f t o i o v a t o r " G e m " w a l k beh ind r o -
t o t i l l e r f o r a c o m m u n i t y ga rden p r o j e c t . Please 
c o n t a c t Pat Lucas, C G C S , Innis A r d e n G . C . , a t 
(203 ) 6 3 7 - 6 9 4 5 . 

ITEMS FOR SALE 
17 R a i n b i r d Links Mas te r L M - 1 2 3 0 e l e c t r o - m e -
chanical satel l i tes, 8 stainless steel sate l l i te boxes , 
I L inks Mas te r C e n t r a l C o n t r o l l e r ( i ndoo rs ) . In 
f ie ld o n l y 3 -5 years, in s to rage last f ive years . A n y 
o f fe rs c o n s i d e r e d . Please c o n t a c t M a t t C r o w t h e r , 
C G C S , at (508) 6 9 3 - 0 5 7 8 ; minkgc@vineyard.net. 

EMPLOYMENT 
S u p e r i n t e n d e n t . T e k o a C o u n t r y C l u b is an 18-
ho le pub l i c cou rse t h a t hosts a large n u m b e r o f 
ou t ings . A p p l i c a n t shou ld have at least f i ve years 
re la ted e x p e r i e n c e , an abi l i ty t o w o r k w i t h budg -
ets, and a Mass. pes t i c i de l icense. Salary and 
bonuses w i l l be based o n e x p e r i e n c e and p e r -
f o r m a n c e . Send r e s u m e t o : M a r k C e r v e n y , T e k o a 
C . C . , P. O . B o x 966 , Wes t f i e l d , M A 0 1 0 8 6 . 

M e c h a n i c / F i r s t A s s i s t a n t . T e w k s b u r y C o u n t r y 
C l u b is a 9 - h o l e pub l i c cou rse seek ing an ind iv idua l 
w i t h a s t r o n g mechan ica l b a c k g r o u n d w h o can 
assist t h e s u p e r i n t e n d e n t w i t h dai ly c o u r s e ma in -
tenance . Qua l i f i ca t ions inc lude f ive years as an 
ass is tan t /mechan ic , ab i l i ty t o repa i r all go l f - r e i a t ed 
e q u i p m e n t , and abi l i ty t o superv ise 4 - 6 e m p l o y -
ees. A tur fgrass b a c k g r o u n d and Mass. pes t i c ide 
l icense a re c o n s i d e r e d a plus. C o m p e n s a t i o n is 
c o m m e n s u r a t e w i t h e x p e r i e n c e and inc ludes an 

a b o v e average benef i ts package. Send r e s u m e by 
January 31 t o : M i k e Young , Supt. , T e w k s b u r y 
C . C . , 85 L iv ingston St., T e w k s b u r y , M A 0 1 8 7 6 . 

F i r s t A s s i s t a n t . T h e In te rna t iona l , h o m e t o t h e 
w o r l d ' s longest go l f cou rse , w i l l o p e n its n e w T o m 
Fazio des igned cou rse in t h e s u m m e r o f 2001 . T h e 
In te rna t iona l is l ook i ng f o r a qua l i f ied ind iv idual f o r 
t h e First Ass is tant pos i t i on o n t h e n e w course . 
Ind iv idual m u s t have a t w o o r f o u r - y e a r deg ree in 
tu r fg rass m a n a g e m e n t o r a re la ted f ie ld, t w o years 
o f e x p e r i e n c e as an assistant, t h e abi l i ty t o manage 
a large c r e w (25 + ), e x c e l l e n t c o m m u n i c a t i o n 
skills, and a t t e n t i o n t o deta i l . M u s t have o r ob ta in 
a Mass. pes t ic ide l icense. Salary is c o m m e n s u r a t e 
w i t h e x p e r i e n c e and inc ludes paid vacat ion , hea l th 
and den ta l insurance, 401 (k), local and nat ional 
dues, local and nat ional seminars , and go l f ing pr iv i -
leges. S e n d r e s u m e by January 3 0 t o : B r e t t 
Johnson, Supt. , T h e In te rna t iona l , P .O . B o x 215 , 
B o l t o n , M A 0 1 7 4 0 . 

A s s i s t a n t . M i l t o n - H o o s i c is a p r iva te , 9 - h o l e c lub 
o p e n e d in 1896 w i t h p o a / b e n t tees, g reens , and 
fa i rways . Du t i es inc lude schedu l ing and t ra in ing o f 
e m p l o y e e s , i r r i ga t ion schedul ing, r epa i r and ma in -
t e n a n c e , pes t i c i de / f e r t i l i ze r app l i ca t ion , and all 
aspects o f c o u r s e / e q u i p m e n t ma in tenance . A t w o 
o r f o u r - y e a r d e g r e e in tur fgrass m a n a g e m e n t is 
r e q u i r e d . M u s t have e x p e r i e n c e in pes t i c ide and 
fe r t i l i ze r app l ica t ions and have o r o b t a i n a Mass. 
pes t i c ide l icense. C o m p e n s a t i o n inc ludes salary 
w i t h par t ia l paid heal th insurance, pa id annual 
vaca t ion , pa id G C S A A dues, reg iona l seminars , 
and go l f ing pr iv i leges. Send r e s u m e t o : Dav id Fer -
r an t i no , Supt . , T h e M i l t o n - H o o s i c C l u b , 7 0 G r e e n 
L o d g e St., C a n t o n , M A 0 2 0 2 1 . 

, Í J t Ü i . i U i i i i i i . Í J t U l . i i J i . i . i Ü Ü i i i i . l j d i i l J Ü . i l UM ill i l l ¡ÍJMII l i l i i lM i l I i i ' « y 
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Please Patronize these FRIENDS of the ASSOCIATION 
A-OK Turf Equipment inc. 
1357 Main St., Coventry, Rl 02816-8435 
Articulator, Terra Topper, Greens Groomer 
brush, & used equipment. 
Mike Cornicetli - (401) 826-2584 

A.A. Will Materials Corp. 
168 Washington St., Stoughton, MA 02072-1748 
Top dressing & bunker sand, decorative stone, 
landscape materials. 
Charlie Downing, Mike Read 
(800) 4-AA-WILL 

Agr-Evo U.S.A. Co. 
Wilmington, DE 
Acclaim Extra, Banal, ProStar, ProGrass, 
Finale, Turcam, DeltaGard. 
David Sylvester - (860) 828-8905 

Alien's Seed Store inc. 
693 S. County Trail, Exeter, Rl 02822 
Specializing in quality seed and related 
golf course maintenance supplies. 
Gregg Allen - (800) 527-3898 

Bay State Fertilizer/MWF» 
100 First Ave., Boston, MA 02129 
Manufacturer & supplier of dry organic fertilizers. 
Kristen Patneaude - (617) 788-4437 

Bayer Corporation 
118 Ellery Ave., Middletown, R! 02842 
Bayieton, Merit, Dylox, Tempo 
Brad Herman - (800) 842-8020 

The Borden Company 
114 Summer St., Maynard, MA 01754-2216 
Bulk limestone dealer. 
Jack Borden - (978) 897-2571 

Boston Irrigation Supply Company 
60 Sturgis Way, Dedham, MA 02026 
Distributor, irrigation supplies & accessories. 
Andy Langlois, J. Anderson III, Ron Milenski 
(800) 225-8006 

Breudam Corporation 
40 Walker St., Swansea, MA 02777 
Doug Hopper - (508)379-0092 

Tine Cardinals, Inc. 
166 River Rd., P.O. Box 520 
Unionviile, CT 06085-0520 
Golf course and landscape supplies. 
John Callahan, Dennis Friel - (800) 861-6256 

Casey & Dupuis Equipment Corp. 
340 Pleasant St., Watertown, MA 02472 
Constructlon/earthmoving equipment sales 
& rentals; all sizes of job equipment available. 
Paul Casey- (617) 924-7575 

Cavicchio Landscape Supply, Inc. 
110 Codjer Lane, Sudbury, MA 01776 
Annuals, perennials, garden mums, ground 
covers, loam, and mulch. 
Darren Young - (978) 443-7177 

Cedar Lawn Tree Service, Ins. 
32 Nlckerson Rd„ Ashland, MA 01721 
Pruning, fertilization, removal, 
and professional care. 
William P. Maley - (508) 881-2622 

Cornish, Silva, & iungeum, Inc. 
207 N. Main St., Uxbridge, MA 01569 
Golf course architects. 
(508) 278-3407 

Country Club Enterprises 
P. 0. Box 820, Cataumet, MA 02534 
Club Car golf cars, Carryall utility vehicles. 
Dave Farina, Darin Eddy, Darren Orr 
(800) 662-2585 

Country Golf, Inc. 
4852 Westchester Dr., Traverse City, Ml 49684 
Golf course construction & reconstruction; 
specialists in Donald Ross courses. 
Jerry Deemer - (616) 947-5751 

Dow/Elanco 
560 Ashwood Rd., Springfield, NJ 07081 
Bob Sco t t - (908) 510-5549 

Michael Drake Construction, Inc. 
240 Walnut St., Framingham, MA 01702 
Golf course reconstruction; professional shaper. 
Michael Drake - (508) 875-8247 

FA Bartlett Tree Expert Co. 
640 Hale St., Beverly Farms, MA 01915 
Complete tree care, landscape design 
& construction, disease control, 
lono-range planning. 
Ben Staples - (978) 927-1590 

Gold Star Nursery & Sod Farm 
250 West Rd., Canterbury, NH 03224-2127 
Growers of turfgrass and ornamentals 
Malcolm McPhail 
Lexington, MA - (781) 861-1111 
Canterbury, NH - (603) 783-4717 

Green Environmental 
216 Ricciuti Dr., Qulncy, MA 02169 
Civil engineering, Title V, environmental 
consulting/site assessment, 
above-ground/UST construction 
Glenn Ferguson - (617) 479-0550 

Greemo, Inc. 
2352 Main St., Concord, MA 01742 
Tree transplanting, landscape construction, 
and masonry 
Kevin Mulcahy - (800) 439-7244 

Charles C. Hart Seed Co., Inc. 
P.O. Box 9169, Wethersfield, CT 06109-0169 
Roy Sibley, Dick Gurski, Robin Hayes 
(800) 326-HART 

Hartney Greymoni 
433 Chestnut St., Needham, MA 02492-2822 
Tree care, landscape construction, consulting. 
Mark Tob in - (781 > 444-1227 

International Golf Construction Co. 
5 Purcell Rd., Arlington, MA 02474 
Golf course construction. 
Antonios Paganis - (781) 648-2351; 
(508) 428-3022 

Irrigation Management & Services 
21 Lakeview Ave., Natick, MA 01760 
Irrigation consultation, design, and 
system evaluation. 

Bob Healey, ASIC, CID - (508) 653-0625 

Tom Irwin Inc. 
11B A St., Burlington, MA 01803-3404 
Jack Peterson, Wayne Ripley, Paul Skafas, 
Chris Peterson, Greg Misodoulakis 
(800) 582-5959 
Ken Jones Tire, inc. 
71-73 Chandler St., Worcester, MA 01613 
Distributor of tires for lawn & garden, trucks, 
cars, industrial equipment, and golf cars. 
Gerry Jones - (508) 755-5255 

Landmark Construction 
P. 0. Box 662, Winchester, MA 01890 
Tee/bunker shaping & remodeling, cart paths, 
drainage, tree planting, landscape construction. 
Daniel Champion - (781) 729-3250 

Larchmont Engineering & Irrigation 
11 Larchmont Lane, Lexington, MA 02420-4483 
Marc Utera- (781) 647-3361 

Lazaro's Golf Course 
Supplies & Accessories 
dba Hammond Paint and Chemical Co., Inc. 
738 Main St., Suite 223, Waitham, MA 02154 
Complete line of golf course accessories; 
Standard, Par Aide, Eagle One. 
Joe Lazara - (781) 647-3361 

Lcsco Inc. 
20005 Lake Rd., Rocky River, OH 44116 
Ron Tumiski, Mike Donohue, Jim Wierzbicki 
(800) 321-5325 

Lofts Seed, Inc. 
22 Lantern Lane, Exeter, Rl 02822 
Victoria Wal lace-(800) 648-7333 

D.L. Maher Co. 
71 Concord St., P. 0 . Box 127 
North Reading, MA 01864-0127 
Water supply specialists; water wells 
& pumping equipment. 
(781) 933-3210 

McNulty Construction Corp. 
P. 0. Box 3218, Framingham, MA 01705-3218 
Asphalt paving of cart paths, walkways, 
parking areas; imprinted asphalt. 
John McNulty - (508) 879-8875 

Miller Golf Construction 
1 Leicester Rd., Marblehead, MA 01945 
Golf course construction & renovation 
Jonathon Miller - (781) 631-2030 

R.F. Morse ft Sons, Ins. 
22 Cranberry Hwy„ Wareham, MA 02576-0099 
Larry Anshewitz, Jack Cronin, Chris Cowan, 
Alan Anderson - (508) 295-1553 

Nardone Sand and Gravel, Inc. 
37 Power Rd„ Westford, MA 01886-4112 
Topdressing sand & mixes, bunker sands, root-zone 
mixes, loam, cart path materials, drainage stone. 
Greg Frederick - (978) 692-8221 

North Shore Hydroseeding 
20 Wenham St., Danvers, MA 01923 
Hydroseeding, erosion control, & tree services 
Brian King - (978) 762-8737 

Novartis Specialty Products, Inc. 
394 Monson Tpk. Rd., Ware, MA 01082 
Banner MAXX, Barricade, Subdue MAXX, Primo 
Dave Ravel - (413) 967-6745 

Pairtac Peat Corporation 
Kelsey Park, Great Meadows, NJ 07838 
Heat treated topdressing, golf hole targets, 
turf blankets, other specialty golf supplies. 
Jim Kelsey - (800) 247-2326 

Prescription Turf Services, Inc. 
P. 0. Box 39, Middleton, MA 01949 
Deep-tine and hydro-injection services, 
custom fertilizer & pesticide applications, 
fairway aeration, topdressing operations. 
(978) 777-1663 

Read Custom Soils 
171 VFW Drive, Rockland, MA 02370 
Topdressing, root-zone mixes, bunker sand, 
3/8 screened loam, cart path materials, 
mulch, drainage stone. 
Joe Farina, Frank Santos - (888) 475-5526 

Sawtelle Brothers 
65 Glenn St., Lawrence, MA 01843 
Bob Brown, Larry Bunn, Mike Hannigan, 
Frank Higgins, John Lenhart - (978) 682-9296 

SBI Turf Services 
65 Glenn St., Lawrence, MA 01843 
Deep-tine, core, & water-injection aerification, 
DOL & Verti-Seed overseeding, irrigation services. 
Jim Favreau - (800) 999-TURF 

Shawnmark Industries, Inc. 
P. 0. Box 8966, Warwick, Rl 02999 
Matt Howland- (401 > 295-1673 

Simplot Partners, Inc. 
15 Londonderry Rd., Londonderry, NH 03053 
Turf & ornamental supplies. 
Chuck Bramhall, Mike Kroian, Mike Nagle 
(800) 228-6656 

Sodco Inc. 
P. 0. Box 2, Slocum, Rl 02877 
Bluegrass/Fescue, Bluegrass/Rye, 
Bluegrass/Fescue/Rye, Bentgrass 
Matt Faherty, Pat Hogan - (800) 341-6900 

Sports Club Management 
104 Wyman Rd., Braintree, MA 02184 
OSHA and EPA compliance services and training 
Ron Smi th - (781) 848-5978 

Dahn Tibbett 
Professional Golf Services 
dba Weed & Feed, Inc. 
20 Clark Lane, Marshfleld, MA 02050 
Specialists in golf course construction, 
bunker restoration, and Irrigation installation. 
(781) 837-3503 

Tee and Green Sod, Inc. 
P.O. Box 418, Exeter, Rl 02822 
Bentgrass, Bluegrass, and Blue/Fescue sod. 
Dave Wallace 
(401) 789-8177 

Tuckahoe Turf Farms, Inc. 
P. 0. Box 167, Wood River Junction, Rl 02894 
Chris Beasley - (800) 556-6985 

Turf Enhancement Enterprises 
6 Jessica J Dr., Millbury, MA 01527 
Floratlne products, Precision Small Engine Co., 
Douglas Rollers, Trion Lifts. 
Tom Fox- (508) 865-9150 

Turf Met Associates, Inc. 
21 Brandywlne Rd„ Sklllman, NJ 08558 
Cutting edge communication for 
the golf course industry. 
Peter McCormlck - (800) 314-7929 

Turf Products Corp. 
157 Moody Rd., Enfield, CT 06082 
Distributors of Toro irrigation and maintenance 
equipment and other golf-related products. 
Tim Berge, Paul Hallock, Rick Moulton, 
Mike Turner - (800) 243-4355 

United Horticultural Supply 
18 Legate Hill Rd., Sterling, MA 01564 
Fertilizer, seed, chemicals, and IPM. 
Glenn Larabee, Bruce Chapman, Mark Miller 
(800) 224-4440 

Warmsy Bras. Sand & Gravel 
79 Hartford Ave., Betlinghann, MA 02019 
Concrete golf cart paths. 
Kenneth Mooradian - (800) 441-7373 

Waterflowers Ecological Design 
116 North Street, North Reading, MA 01864 
Environmental audits, planning/design, 
& permits for all environmental details 
Terry Bastion - (978) 664-8059 

Winfield Nursery, Inc. 
1700 Mountain Rd., W. Suffleld, CT 06093 
Wholesale nursery trees and shrubs. 
Stan Hildreth 

Philip Wogan a George F. Sargent, Jr. 
Golf Course Architects 
17 Walker Rd., Topsfleld, MA 01983 
(978) 887-3672 

Zip Type Service 
50 Kent Street, Newburyport, MA 01950 
Design, printing, mailing, advertising specialties. 
Sheila Johnson - (978) 462-9358 
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M e e t h ® s t s u p e r i n t e n d e n t j @ s ® p h i y b k a s T h o r n y L e a C L E . 

H o s t supe r i n tenden t f o r t h e D e c e m b e r 
m e e t i n g o f G C S A N E is Joseph Rybka, 
CGCS, o f T h o r n y Lea Go l f C l u b in 
B r o c k t o n , Mass. 

Joe, a 37-year m e m b e r o f GCSANE, has 
been at T h o r n y Lea f o r 34 o f those years. 
His p r i o r s tops inc lude six years as super -
i n tenden t o f Basin H a r b o r Go l f C l u b and 

as assistant at St. A n d r e w s Go l f C l u b in 
N e w York . H e is a C e r t i f i e d G o l f Cou rse 
Super in tendent , having c o m p l e t e d tha t 
designat ion in 1979. 

HOST PROFILE 

j o e and his w i f e o f 4 2 years, Lor ra ine, 
l ive in W h i t m a n and have f o u r ch i ldren, 
Chr is t ine , Terry, Ma rk , and Rober t . 

T h o r n y Lea is a Van Cle f f course tha t 
opened in 1900, making this year the club's 
centennial. It is a private club w i t h small tees 
and greens. P redom inan t grasses are 
bentgrass, poa annua, and bluegrass. 

Snow mold study remits 
continued from page 8 

C o o p e r a t o r s N e e d e d 
S. A n y supe r i n tenden ts i n te res ted in 
runn ing fung ic ide t r ia ls t o d e t e r m i n e t h e 
e f fec t o f app l i ca t ion t i m i n g u n d e r go l f 
cou rse cond i t i ons shou ld c o n t a c t D r . 
Gai l Schumann as s o o n as possible. Th is 
cou ld be d o n e w i t h spl i t fa i rways o r spl i t 
greens. G r a d u a t e s t uden t R ichard A n air 
w i l l c o n d u c t t h e disease eva luat ions f o r 
y o u nex t spr ing. 

2 . W e need m o r e isolates o f t he Fusarium 
pa tch /p ink s n o w m o l d pa thogen f o r o u r 
research co l lec t ion . If y o u see act ive 
Fusar ium patch, please send a sample t o 
o u r lab. These wi l l be tes ted f o r fungicide 
resistance and used t o he lp b e t t e r u n d e r -
s tand p ink s n o w m o l d as a disease. 
3 . W h a t fac to rs t r i gge r Fusar ium patch 
ou tb reaks in coo l , w e t w e a t h e r ? Y o u can 
help us create a w a r n i n g system record ing 
env i ronmen ta l cond i t i ons w h e n y o u have 
a disease o u t b r e a k - any and all i n f o r m a -

t i o n is helpfu l . T h e r e c o r d i n g sheets are 
avai lable in t h e UMass T u r f p r o g r a m 
w e b s i t e (www.umass.edu/umext/turf) in 
t h e Pest ID sec t ion . 

Th is w o r k is f u n d e d by: Connec t i cu t 
Association of Gol f Course Superintendents, 
Maine GCSA, N e w England Regional Turf 
Foundat ion , N o r t h e a s t e r n GCSA, N e w 
Yo rk State Turfgrass Associat ion, and t h e 
V e r m o n t GCSA. 

( R e p r i n t e d f r o m Turf Notes, 
Ä u t u r n n 2 0 0 0 ) 

SSW13ISHU 

L9 ON ÜUUED 
VIA! 'PODÂJNQMON 

a I v d 
SßEJSOD S N 

IIBIAI SSEIO }SJY 

f f O L W W O V N 'uJEi jpasN 
ONUOAV PUE|LJSJN Ç/1 

: o j u j n j a y 

M 3 X X 3 X 5 M 3 k ] 
1 a u x ™ 

http://www.umass.edu/umext/turf

