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FILES ON 2,500 JOBS

Career Resources Center aids students

By TERRI LEE TAMLYN

Selecting a major and decid-
ing upon an occupation can be
one of the most exciting — and
terrifying — aspects of a per-
son’s college experience. Con-
sidering the large number of
students who change their ma-
jor at least once, it is easy to
see the need for a career
information facility to provide
students with the most current
information available.

MSU has just such a facility.

The Career Resources Cen-
ter, located in 6 Student Ser-
vices Bldg.. is just what its
name implies: a place where
facts about majors. jobs. and
career outlooks are collected,
organized and disseminated.

“Hundreds of career options
are available to students,” said
Camille Smith, CRC director.
“With our rapidly changing
society and fluctuating job mar-
ket, students need to be aware
of the wide range of career
opportunitites open to them.”

The CRC has files on more
than 2,500 occupations. These
files include complete job des-
criptions, information from em-
ployment  security offices
throughout the country, and
input from at least two com-
mercial sources from each field.

The CRC also subscribes tn

Oh, what

about 50 current publications.
The staff clips any new infor-
mation on a given occupation
and includes it in the files to
provide the most up-to-date
information available.

“The file folders are by far
the most popular items in the
CRC.” Smith said.

Audio-cassettes, microfilm
and books are also available to
help students learn more about
vocational futures and career
decision-making processes.

The CRC has career briefs
prepared on nearly 100 differ-
ent occupations. These short
papers provide a format of
information to help motivate
students to seek additionai
information. These briefs in
clude descriptions of jobs relat
ed to the occupation or degree
in question, listing the many
different possibilities a specific
field of study may provide.

Each summer the CRC pre
pares reports from information
supplied from each MSU de-
partment chairperson. These
reports consist of the depart
ment’s latest curriculum ma-
terials, career materials
thought to be useful in helping
students get through a particu-
lar curriculum, and the names
of all the department’s academ-
ic advisers who espescially

a drag. ..

time to find work

‘Tis time, dear friends. to go
about the business of either
finding that first job in your
field, getting some career ex
perience or just plain working
to make some money.

Here is a bit of information
that may help you, both in the
short run and in the long run.

We at MSU have a variety of
counseling, placement and ad

vising centers. The world has
the employers.

It can be a drudge.

It can be adventuresome.

And where you end up is
anybody’s guess. Good luck.

This Career Guide is brought
to you by Dan Spickler, Kat
Brown and Maggie Waiker with
plenty of help from ot. srs, too.

Boards.

*Ob/Gyn

Apply at

*Medical Surgical

CAREER OPPORTUNITIES
FOR GRADUATING NURSES

We will hire new graduate nurses with
permits to practice; permanent employment
will be contingent upon passing your state

Full and part-time positions are available
immediately on all shifts to statt expanding
inpatient and outpatient departments:

*Oncology
*Family Practice

Competitive Salary and benefits.

%nocm:nmm_ wmamtxm_

1226 East Michigan Avenue
485-3271

enjoy talking with students on
career developments.

These reports are all eom-
bined into a referral directory,
which is sent to every academic
advisor on campus. Also on file
are the complete curriculums of
every professor.

“We feel.” Smith said, “that
professors and department
chairperson, should have tke
most recent career information
— maybe from some sources we
have failed to tap — so the
combination of the professors’
expertise with our’s gives us
the greatest possible re
sources.”

The CRC had its beginnings
in the vocational counseling
which was started at the end of
World War II. Smith said the
need for an organization to
systematically collect and dis-
tribute vocational information
was long recognized, and in
1965 the first director’s position
was funded. Smith took over
the office in 1970, when the
CRC was located in a small
room in the Counseling Center
office complex. The original
staff consisted of Smith and one
work study employee.

The CRC just completed its
move to its new, expanded
facilities, and the staff current

ly includes Smith, two full-time
assistants and a full-time secre
tary

The CRC also has several
sources of information available
to students who want to seek
information on their own.

Smith distributes a career
information newsletter to ad-
visers at MSU and Michigan
high schools.

“The response to this has

been very good.” Smith said. I
probably have 500 letters in my
files from counselors saying
they couldn’t do their job
effectively without it.”

The CRC is open from 8 a.m.
to 5 p.m. Monday through
Friday. Smith said that repre-
sentatives from the CRC are
most willing to speak to groups
around campus about the facil
ities if asked a week or two
ahead of time.

SN photo Peter Obee

CRC piles on the facts

GETTING A DEGREE? NOW GET AN EDUCATION

Peace Corps has current openings in Africa and around the world
for graduates with degrees in humanities, education, social

science, agriculture, and many other fields.

Peace Corps offers the opportunity to get international experience
and a chance to work where you can participate in the process

of development.

For information and job description, contact the Peace Corps
Coordinator at the African Studies Center, Room 106, International

Center, 353-1700

$508-5S¢
spais
“SD|D smapN ajo4g
244 osn jAsoa joy;

=3y ‘@sdojdws un
Prs o ol o> gresoa
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to help students

By CATHY M. CALABRESE

A new advising center for
pre-professional students is
open and temporarily located in
103 Natural Science Bldg. and
will be permanently in room 3
in the fall.

Although there are advising
centers for pre-veterinary and
nursing students, students in-
terested in medicine or den-
tistry have, up to now, been
assigned advisers in the bio-
chemistry or zoology depart-
ments according to student
number.

is required Longer term

on the

deposit which 15 reft

prepared to stay in yc¢

Our peak season

and give 1t your best ettort
hourly wage tor the time you put in

i the fresh crisp air ot 7 000 feet

>ngth of the commitn

ne can be

Youll do some serious work
Job opportunities are available at the various hotels restuarants and retail establishments

s March through October

“We work in the interest of
the student,” said Julius R.
Hoffman, assistant dean of the
College of Natural Science and
director of the center, which
will function to help the pre-
professional student through
the maze of entrance exams,
deadlines, applications and in-
terviews they must face in the
race for professional school.

“We don't deal with stress
counseling here,” added Hoff-
man, “but we urge students to
use the Student Services Coun-
seling Center for their program
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on exams, admissions

on coping with stress since it's
free.”

The initial plans for the
advising center were drawn up
10 years ago, but it wasn't until
recently that the Provost allo-
cated the funds, approximately
$25.000 for the plans to go into
action.

“Advising is a continuing,
growing problem. There's been
a gradual transition all over
campus, and many other cam-
puses, to establishing counsel-
ing centers,” said Jack Kin-

singer, MSU Associate provost.

“The past system of advising
wasn't bad,” he added, “but the
trend of there being less stu-
dents in pre-med in the '60s has
reversed and there is an in-
creasing number of students
going into medicine in the '70s,”
he said.

A staff of seven part-time
counselors are on walk-in duty.
The center offers information
on admission requirements and
entrance examinations for
medical, dentistry, optometry,

pharmacy, podiatric and osteo-
pathic schools, along with appli-
cations and catalogs of various
schools in the United States
and Canada.

“The whole idea is a very
positive one,” said Frank Ber-
nier, Director of Admissions for
MSU Osteopathic Medicine.
“Students who attend large
universities often lack direc-
tion. They don’t seem to know
where to turn while people at
small institutions are rather
closely monitored,” he said.

WORK HARD
PLAY HARD

commitm,

od upon completion of the agreement
ob and your original department tor at least 90 days After

spent hiking into the Canyon

LODGES

Attn: Personnel Office
Grand Canyon City AZ 86023

An Equal Opportunity Employer M F H

and gain vaulable exper

You Il do both ot the Grand Canyon. The Canyon offers year-round hotel restaurant opportu-
nities in a resort setting. The chance to meet travelers from around the world. And the
enjoyment and rewards of working with others your own age.

Doing your job well is expected You must be willing to accept on entry level position
You should plan on working long hours and receive an
Housing 1s dormitory style and you will have at
least one roommate Employee cafeterias are provided and there i1s o room and board
deduction from your wages

You must be at least 19 years of age to apply and in good health since you wiil be working

A minimum work commitment ot ot least 3 months
s up to 6 months are availoble oand bonuses based
ange from $50 to $150 All commitments require a $50

You must be willing and

enjoying dances tidms  trips
picnics and barbeques or just stopping by the Employees Pub for a beer and pizza

nce n the hotel industry

but we hove |obs avoilable year round
so immediate applications for employment are recommended Please contact our Personnel
Ottice tor applications and tor any other information

GRAND CANYON
NATIONAL PARK

formation.

HAVE YOU CONSIDERED
A CAREER IN
GERIATRIC HEALTH CARE?

Caring for the elderly ill is work that brings immeasur-
able satisfaction. We know! Because Provincial House
employs about 2,000 people to provide quality care
ond a good quality of life to nearly 2,000 patients
in 18 nursing homes throughout Michigan. Our loca-
tions include Adrian, Alpena, Battle Creek, Cass City,
East Lansing, Gaylord, Hastings, Kalamazoo, Lansing,
Marshall, Midland, Mt. Pleasant, Sault Ste. Marie,
Tawas City and Traverse City.

Persons interested in nursing or nurse aide positions
with excellent opportunities for odvancement and
competitive benefits should contact us for further in-

JProvincial House, Inc.
4000 North Grand River, Lansing, MI 48906

puter products and
applications.

Background

opportunihes.
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PROGRAMMERS
PROGRAMMER/ANALYSTS

MDSI is the recognized leader in the develop-
ment and marketing of high technology com-

QUALIFICATIONS

® Math Engineering or Computer Science
® Knowledge or experience in Fortran or
Assembler Programming

® Scientitic or Engineering Programming
Experience Preferred

® Comprehensive training and orientation
® Excellent salaries and benefits
® Relocation expenses

® Outstanding professional growth

Send resume to:

Manager of Technical Recruiting
(313)995-6035

Manufacturing Data Systems Incorporated

4251 Plymouth Road
Ann Arbor, Michigsn 48105

We Are An Equal Opportumty Empioyer M/F

services for manufacturing
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Career Resources Center aids stindente
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New pre-prolessional advising center open




By THERESA D.
McCLELLAN

“Tell me something about
yourself.”

This question seems to throw
off the unprepared student
when asked by prospective
employers, according to Gail
Braverman of MSU Placement
Services.

“I usually don’t know where
to start,” admitted one junior.
“With my first interview, I sat

sell yourself,” she said.
Information on how to handle
yourselfin an interview and tips
on selling yourself if you have a
weak grade point average were
some of the highlights at a
recent Placement Services
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workshop on interviewing tech-
niques.

When asked such “open-end-
ed” questions as, “Tell me about
yourself,” and “What motivates
you?” be prepared to tell your
strengths and weaknesses,

Interviewing can make or

there and could not express
myself very well when the
interviewer asked that kind of
question,” she said.

The student is usually lost on
where to start, but one of the
ways a student can handle that
question is to prepare an answer
in advance, Braverman sug-

gested.

“Knowing what you are going
to say in response to open-ended
questions like this, and using
strong adjectives to describe
your accomplishments, training
and personal qualities will show
your interviewer how articulate
you are as well as enable you to

SN photo Peter Obee
Gail Braverman, MSU Placement Services

WE TRAIN PEOPLE | AM INTERESTED IN
—CLERK TYPIST
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—OFFICE ACCOUNTING BUSINESS MANAGEMENT
And we do it in the shortest omount ——EXECUTIVE ACCOUNTING  BUSINESS ADMINISTRATION
of time possible because we eliminate all llﬂn”” “ﬂnnmmz“wﬂo
unnecessary subjects—no liberal arts and -
no basics . all closses are smc!l ond NAME
100% job related and our school doy
ends ot 1:40 p.m. so students can work ADDRESS
afternoons
Interested? Contact us. ary.
ZIP.
LANSING BUSINESS HOME WORK
INSTITUTE PHONE PHONE
220 Eost Kalomazoo, Lansing. MI 48933 YEAR OF HIGH SCHOOL

Phone (517)489-5767 GRADUATION

HAVE YOU WORKED IN A
RESTAURANT?

Holly’s, Inc. is looking for people who are
familiar with restaurant work and who want
to manage restaurants. Our twenty-six restau-
rants and four Holiday Inns are located in Mich-
igan and Indiana. We are small enough to offer
you personal recognition and large enough to
offer you personal growth.

Interested people should have work experience
in restaurants and some related college training
in management.

Call or Write:

Ms. Thayer Thomas
HOLLY'’S, INC.
255 Colrain, S.W.
P.O. Box 9260
Grand Rapids, MI 49509
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By DANIEL H

suggested Phil Humfleet, re-
cruiter from Wendy's Corp.

“Recruiters usually ask the
student this type of question to
determine how well they think,”
Humfleet said. “But the well-
prepared student will be able to
handle this and other ques-
tions,” he said.

The night before the inter-
view, the student should make a
list of his qualities, suggested on
recruiter. “He’ll make a pretty
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good impression if he can sell
himself well.”

“The first five or ten minutes
will determine if you are accept-
ed or rejected,” Braverman
said. “Use those to bring out
your strengths.” )

Braverman went on to ex
plain how employers are influ-
enced by negative impressions.

“Be as positive as possible,”
she said. “Even if you have 10

(continued on page 6)

AIDES

Work and Have FREEDOM

choose own hours,
giving Quality Care to Loved Ones.

KELLY HOME CARE

Lansing

HOMEMAKERS
R.N.'S, L.P.N.’s

part or full-time

694-4166

With graduation just around the
corner, you have several significant
decisions to make. Most importantly,
which hospital will provide the best
start for your Nursing Career?

Henry Ford Hospital understands your
concern and provides:

*An outstanding 3 month
individualized In Service Orien-
tation. Tailored to your own
needs - pace.

* Continuing Ed. programs in
every area of health care.

* 100% Tuition Reimbursement

* Career Mobility to any of our
34 units.

* Totally comprehensive salary
and fringe benefit program, and
much more...

Call Collect

Paul Crandall
(313)876 - 1811
Henry Ford Hospital
2808 W. Grand Bivd.
Detroit, Ml 48202
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By RICK WESTON

Working women's contribu
tions to labor have been largely
ignored by historians, said Rob-
in Jacoby, a University of
Michigan history professor.

Speaking at MSU May 12,
Jacoby said, current history
books imply that all labor
leaders were men. Jacoby dis-
counted this by listing influen-
tial labor organizers such as
Emma Goldman and Rose
Schneider, an organizer for the
International Garment Work-
ers Union.

Jacoby warned that sleight-
ing women distorts the past,
present and future. “If we don’t
figure out lessons from the
past, we learn nothing for the

v

;mur
GOPESS Lo

e fureed to

alws well t
Ihars conser

et b picked

L
W

“

ix boa

T
h -

future.”

She indicated that this “cre-
ates the myth that women don't
make good labor leaders and
cannot contribute (to the labor
movement) effectively.”

Jacoby observed two ways to
approach the problem. The first
was a “women were there, too,
approach.”

Jacoby said this approach
would work if an effort was
made to focus on women’s
contributions to past trade
union strikes.

“One of the losses is that
women don’t know their histor-
ical traditions,” Jacoby said.
“The result is women saying,
‘I'm part of a group that never
resisted.” "
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Jacoby stated that the sec-
ond approach was for women to
take less of an “upbeat histori-
cal attitude.”

“The basic fact is that women
are represented in the low
levels of union rank and file,”
Jacoby said. She mentioned
that labor leadership is still
predominantly male, even in
unions with high women rank-
and-file membership.

Jacoby cited sexism as a
barrier to women's progress.
She said male trade unionists
have regarded their unions as
“male spheres,” an exclusive
“men’s club.”

“Male unionists net only
haven't made many efforts to
include women . . . but even
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Personnel Director:

LEILA HOSPITAL
300 North Avenue
Battle Creek, MI 49016

(616) 962-8551, Ext. 271

HEALTH TECHNOLOGY AND NURSING GRADUATES

Challenging opportunities presently available in ultra-modern 228-bed
general acute cure hospital. Positions in Medical Technology, Physical
Therapy, Anesthesia, and various Departments of Nursing - Intensive
care, surgical, Trauma, Orthopedics and Pediatrics, Liberal salary, and
excellent benefits: paid vacation and holidays; sick leave; life and
health insurance; retirement program. Call collect or contact the

actively seek to keep them
out,” Jacoby said.

Jacoby saw low wages and
widespread prejudice as rea-
sons for the exclusion of
women.

“Lower wages make men
think that women have less to
offer,” Jacoby said. She ob-
served that women historically
have been largely concentrated
in unskilled jobs.

“Prior to the CIO, unions
were not soliciting unskilled
workers,” Jacoby stated. “Rea-
son dictated — so the rationale
went — that men got the skilled
jobs.”

Jacoby said that women also
were regarded as temporary
members of the labor force
because of their child-rearing
capabilitites. In consequence,

she noted, women were not
given enough education to bet-
ter themselves, thus perpetu-
ating a vicious cycle.

Jacoby also saw a still-
prevailing male viewpoint of a
woman working as being emas-
culating to her husband.

“Women then convince them-
selves that their job interim is
to be as short as possible.”

This view not only restricted
entrance back into the labor
movement, but also discour-
aged women from taking an
active leadership role in the
union.

“Women organizers are un-
able to find a man who can
adjust to the living set-up, the
many hours spent traveling and
the unusual hours that the job
demands,” she said.
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Could yoube
a nuclear expert?

(If so, you could earn more than '650 a month your Senior year)

GEORGE H. GREANIAS
Navy Recruiting District. Detroit
Tremonti Building. 5th floor

426 Clinton
Detroit 48826

Our AOC
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Train for the
Navy’s sky now.

It you quahfy you can sign up for Navy

thght traiming while youre still in college
,EQ he assured of the program you want
Program Gt you want to be a Pilot’
ar our NFOC Program
ser) can get you into the Navy
“, challenging career
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Be Someone Special. Fly Navy.

Donald J. Tomasoski
Navy Recruiting Station
1017 E. Grand River
E. Lansing, MI 48823
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