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pecial Feature small—don’t leave your workers high
and dry without a firm grip on why
. the job needs to be done, why he or
Management Reminders for the she s B chosee $0 o it ok et
Too-Busy-to-Be-Bothered HEvel Ryt o
. g . Consider, for example, how differ-
Easy-to-implement tactics for spurring your crew on through your busy ently a worker might react to these
sassinand beyond two statements:
The first commandment of promoting some basic—but essential—reminders 1. “Jack, I want you to repair the
top-notch work from your crewisto  that'll help you inspire your crew to sprinkler heads on the greens 2, 4,
have clear performance goals for each strive for and maintain high levels of and 7. I need to have it done by
worker; everybody should know performance through the golf season— Wednesday. Thanks.”
exactly what is expected of them. The and every day after. 2. “Jack, we'll be spraying on Thurs-
second commandment: Recognize and day, and the material needs to be
reward positive behavior. Reminder #1: State expectations.  watered in. That means we’ve got to

These principles sound obvious, Aim high. Expect a lot from people, get those sprinkler heads on greens 2,
even simplistic. But what often hap-  hold them accountable, and above all, 4, and 7 working before then. And
pens is that superintendents become so give them regular and honest feedback  I’d like you to do the job. You're the
preoccupied with getting through each on their performance—always detailing  one guy I know I can count on to

day’s pressures and problems— what they’ve done well and, when repair those heads properly and on
particularly during the golf season—  necessary, what they could have done  time. Do you see any problem in
that they lose sight of the small things better. (See Reminders #4 and #5.) having the job done by the end of the
they should be doing to promote day on Wednesday?”
positive behavior in their workers. Reminder #2: Attach meaning to By assigning work the way the
To see you through this manage- every task you assign. superintendent has in statement 2—
ment dilemma, we’ve put together When assigning a task—large or with the what and why (continued on page 4)
[ s B e
resident's Message
Also in This Issue
A New Committee, A Revived Event St Evees, Totsmmentsy
What a wonderful conference we had this past February in Orlando. Aside from Two Meeting Schedule Updates
the near-perfect weather, hotels, and new convention center, the conference gave
us all the opportunity to get acquainted with some exciting new golf course John Carlone Hosts First Golf
maintenance products and equipment, not to mention management techniques. Meeting of the Year
But just as important, the convention allowed us to touch base with colleagues
across the country—and ocean—to discuss what they’ve been doing in their n Rutgers Accepting Applications...
operations and associations to meet the increasingly complex challenges facing Who to Call on Union Contracts

today’s golf course professionals.

Our own association is already in the process of making one change in re- n A Farewell Letter to All
sponse to these new challenges. With GCSAA guidance, we'll be forming a
Government Relations Committee. Chaired by Joe Alonzi, superintendent of In Memoriam of a Founding and Life
Fenway Golf Club, the committee’s express purpose will be to watchdog and re- Member of MetGCSA...Other Member
spond to environmental issues and pending legislation affecting (continuad on page 2) Notables




resident's Message (continued from page 1)

A New Committee, A Revived Event

our chapter members. But equally important, it will be the committee’s job to
keep our members and the GCSAA informed on what is going on locally with
pesticide, water, and underground storage tank issues.

Though the committee’s primary emphasis will be on New York area envi-
ronmental concerns, it will also represent Connecticut and New Jersey and
include a representative from each of those states’ associations.

Another project the board is very excited about is the return of the annual
MetGCSA Field Day. This fun educational event was held during the "70s not
only to raise funds for the association, but also to allow our Class C members a
day to show their wears at a central location.

Now called the Professional Turfgrass Field Day, this year’s event is sched-
uled for September 18 at Westchester Country Club in Rye, NY. Bob Lippman
of Westchester Turf Supply, our newly appointed Class C representative to the
Board of Directors, is the chairman of this committee. He and his committee
members have been hard at work on this event since the beginning of the year.
The committee plan is to invite all turf professional people in the Met area.
Though a major undertaking, the enthusiasm coming from this group is a sure
sign that this project will be a tremendous success.

These are just a few of the things we have in the works for 1990. There are
more to come, and Il be telling you about them to keep you up to date on
what’s happening with our association. In the meantime, please feel free to
discuss your ideas with me at our monthly meetings, or give me a call. After all,
our main goal is the betterment of our profession.

LARRY PAKKALA, CGCS
President
PLace: Ridgeway Country Club, White
pcoming Events Plains, NYge y X
g DeraiLs: Sponsored by the MetGCSA
Eaﬂy Notice on These and the New York State Turfgrass

Special Events
W Summer Social: “Manhattan Skyline
Dinner Cruise”
Date: Tuesday, August 21
DeraLLs: A repeat of last year’s
popular event, this evening of dinner

and dancing will embark at the New
Rochelle Harbor. Sailing the East

Association, this event is being run to
benefit turfgrass research. More details
to come.

FOR FURTHER INFORMATION, CALL: Mike
Maffei at 914-279-7179 (office) or 914-
278-9436 (home).

W The Autumn Classic

Dates: Wednesday and Thursday,

: : z September 24-25
River aboard a cruise ship, you'll o0
enjoy spectacular views of Manhattan PLace: The Quechee Club, Quechee, VT
and the Statue of Liberty. Watch for i
further details as this evening of fun Note These 1990 Meeting
approaches. Schedule Changes
W Professional Turfgrass Field Day B July Meeting
Date: Tuesday, September 18 DATE: July 24

Prace: Westchester Country Club, PLACE: Ardsley Country Club, Ardsley,
Rye, NY NY
DetAILS: See the President’s Message,  Host: George Pierpoint
above, for details. ® Annual Meeting
DaTe: November 15
Two Tournaments PLAce: Country Club of Darien, Darien,
m 1990 Poa Annual Golf Tournament ~ CT
Date: Monday, August 13 Host: Tim O'Neill
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potlight

the year.

But these aren’t the only changes
the club has seen over the years. Built
in the "40s, the A.H. Tull-designed
course was originally known as
Oceanside Country Club. In the late
’60s, the club sold some of its prop-
erty, including a few of its golf holes,
to a neighboring school. They then re-
designed the course, building two new
holes to replace the ones that were
lost. At the same time, they con-
structed a clubhouse and changed the
name from Oceanside to Middle Bay.

John came to Middle Bay from The
Stanwich Club, where he worked as
assistant to Scott Niven for two years.
But his experience in golf course
management doesn’t stop there. John
graduated from the University of
Rhode Island in 1983 with a degree in
Turf Management. During summer
breaks from 1979 to 1981, John worked
at Green Valley, a public course near
his hometown in Port Smith, RI. In
1982, he did his summer placement

nfo Alert

Who to Call on Union
Contracts

Joe Alonzi of Fenway Golf Club and
Tony Grasso of Willow Ridge were
appointed superintendent represen-
tatives to the Federation of Country
Clubs. As reps to the Federation,
they’ve been involved in negotiating
the terms of the upcoming Local 32E
union contract. Anyone with ques-
tions or comments should contact
Joe, 914-472-1467, or Tony, 914-967-
4035.

John Carlone Hosts First MetGCSA
Golf Meeting of the Year

MetGCSA members, dust off your clubs. April 26, you'll be visiting the
Middle Bay Country Club in Oceanside, LI, for the first golf meeting of

Host superintendent John Carlone has been with Middle Bay since
November 1985. During his nearly three-and-a-half year tenure, he’s had
the opportunity to oversee a $1.2 million renovation program. Among
the projects he’s undertaken are rebuilding the courses 64 bunkers, build-
ing several new tees, enlarging two existing ponds and constructing a
new pond, which involved installing 700 feet of new bulkheads.

under Ted Horton, then superintendent
of Westchester Country Club.

John's 17-year interest in golf—he
started playing at 11—combined with a
green thumb he acquired in the green-
houses of his father’s florist business,
eventually led him to pursue a career in
golf course management.

He’s been an active member of the
MetGCSA, serving on the Board of Di-
rectors since 1986—first as a Class B
representative, then chairman of the
Social and Welfare Committee, and
currently chairman of the Education
Committee.

Aside from ice hockey, John's hobbies
are job related. In his spare time, he
enjoys a good round of golf and, most
recently, experimenting with his new
computer at work.

John and his wife, Leslie, live near the
club in Baldwin, NY, and are expecting
their first child this July.

TIM MOORE

Knollwood Country Club

Rutgers Accepting
Applications

The Office of Continuing Professional
Education has begun accepting appli-
cations for its two-year, 20-week
Turfgrass Management Course. Inter-
ested individuals will need a minimum
of two years’ golf course and /or turf-
grass experience to be considered.

For further information and appli-
cations for these programs, please
contact: Registration Desk, Office of
Continuing Professional Education,
Cook College, P.O. Box 231, New
Brunswick, NJ 08903, 201-932-9271.

turf products
corporation
1496 John Fitch Boulevard PO Box 133
South Windsor. Connecticut 06074
Office 203-528-9508 N.E Wats 800-243-4355

IRRIGATION DIVISION

MARK LOPER
PETER GRACE
ALSO

Distributor of
OTTERBINE Fountains -

Aerators

EQUIPMENT DIVISION

'

AL TRETERA
SHAWN DONOVAN

& SONS,

Division of

J & B TRUCKING

7 Cottage Street
Port Chester, NY 10573

+ TRAP SAND
+ PARTAC TOPDRESSING
» SCREENED TOP SOIL
+ SCREENED CLAY
FOR TENNIS COURTS
& BASEBALL DIAMONDS
« SAND FOR BUILDING
& CONSTRUCTION
* TRAP ROCK
» GRAVEL

(914) 937-5479
(914) 937-2136
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ﬁ pecial Feature (continued from page 1)

of the assignment spelled out—you'll
convey a sense of importance and
urgency and help build the kind of
motivation and commitment that
translate into outstanding results.

Reminder #3: Establish a check-
point system for monitoring
major projects.

Think back for a moment on the
number of times you've given an
assignment that wasn’t completed on
time or that fell short of your expec-
tations. If you're at all like the super-
intendents we talked to, the root
cause of the foul-up probably had
more to do with the way you moni-
tored the assignment than with the
innate capabilities of the worker
assigned to the project.

Many superintendents trip up
during the busy season when there
are more projects going on than
there’s time to monitor. The solu-
tion? Map out a checkpoint schedule
with the employee in charge of the
project.

Specify:
® what you’'ll want to look at—the
stone placement in a walk before the
cement is laid in, the arrangement of
the first row of shrubs in a planting
bed, the spray pattern on the first
green treated
® time and frequency of checkpoints
—every morning, every hour, every
other day
® method of monitoring—a spot
check at the work site, a verbal
update by the employee in charge, a
written report

Establishing a schedule of check-
points puts the burden on the em-
ployee—rather than on you—to
initiate status updates and briefings.
So you're more apt to catch variances
before they develop into time-con-
suming, costly problems.

Another safeguard against disas-
ter: Chart major projects on a sched-
ule board so you’ll have an instant
picture of their status.

Management Reminders for the
Too-Busy-to-Be-Bothered

Reminder #4: Give credit where
credit is due.

Employees who feel you recognize and
value their work are far more likely to
continue performing at or above stan-
dards. So make a point of including
positive feedback in your managerial
repertoire, and follow these steps when
you give it:

1. Cite a specific example. To your
workers, a vague, off-hand remark such
as “Way to go” or Nice work” will be
about as meaningful—and motivating—
as “Have a nice day.” They need to
know exactly what they did that
pleased you and what specific behavior
you value highly.

2. Explain how the behavior benefited you,
the operation, and/or the golf course. Nam-
ing the positive effects that someone’s
performance has had on the work place
makes it clear that the person’s efforts
can and do make a difference.

Here's an example of proper positive
feedback: “Ireally appreciate your
taking the initiative to get the shop
organized, Bill. Now, none of us will

M etter Bag

have to waste valuable time hunting
around for the tools we need to geta
job done. It'll also show green com-
mittee members who drop by that we
run a well-organized and efficient
operation.”

Reminder #5: When perfor-
mance isn’t up to snuff, give
prompt corrective feedback.
Without immediate feedback, workers
will assume their work is fine—or that
you don’t care if it isn’t—and bad
habits will only get worse. To make
your corrective feedback effective, it's
important that you present it as an
opportunity for improvement—rnot a
personal attack. Just as critical, how-
ever, is that your feedback be detailed
and specific. If you generalize in an
effort to soften the blow, confusion
may be the only result.

Another pointer: Limit your com-
ments to job-related behavior that can
be changed rather than criticizing
people for lack of inborn traits or
abilities. Using these steps will help
your efforts:

1. State merits. Focus first on the as-
pects of a person’s performance that
you like. This increases the chance
that your employee will accept your
concerns, and it reinforces any desir-

A Good-bye to Good Friends

Last year I left Hawthorne Brothers Tree Service and moved down here to
Hilton Head. Unfortunately, events happened quickly for me last spring, and I
never got to say good-bye to my many friends in the MetGCSA. 1 got to know
many of you as friends through a business environment. I worked and played
with most of you. My memories of taking care of trees on your golf courses and
the Met meetings and golf events will always be with me. Ilearned a lot about
golf courses and hope that I helped you learn about trees.

Things are going well down here on Hilton Head. I call my new company
Low Country Tree Care, Inc. I have several crews, two bucket trucks, and the
rest of the equipment needed. By spring, I'll be in my new maintenance garage

and offices.

We joined Oyster Reef Golf Club and are building a new house along the 18th
fairway of the course. It’s tough playing golf year-round—even tougher is

making money with my 12 handicap.

Hopefully, I'll be able to continue to be a member of the MetGCSA. Perhaps
there is a Southern membership classification.
I wish you all well in the future. If you come to Hilton Head, stop by or call.

My number is 803-681-TREE.
GARY R. MULLANE
Low Country Tree Care, Inc.
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able behavior that exists. Be specific
about the merits. Saying something
as general as “This is really good”
doesn’t demonstrate what you’d like
the person to continue doing.
2. Specify your concerns. Again, be
specific in your feedback. Pinpoint
exactly what was wrong with the
performance, how and where employ-
ees deviated from standards, and why
certain behavior isn’t acceptable.

TIP: When making the transition
from your merit statement, avoid
using “but” or “however.” These
words have negative connotations
and can make merit citations seem
insincere.
3. Express confidence in the employee’s
ability to do the work correctly. It's a
funny thing; when employees feel
you believe in their abilities, they’re
apt to prove you right. But this step
does more than just show employees
that you believe in them, it also sees
that they walk away from the feed-
back session without an ounce of
animosity toward you.

Here's an example of good corrective
feedback: “Susan, I know you worked

rees

hard to get those greens mowed before
the shotgun start. In fact, you've
completed the job more quickly than I
ever thought possible. What concerns
me is on greens 7, 10, and 18, you
missed areas, and that’s going to affect
how the greens putt. Now, I know
that’s not typical of your work. I know
you can do better.”

R R N
Aim high. Expect a lot from
people, hold them accountable,

and above all, give them regular

and honest feedback on their
performance.

Reminder #6: Use—and encourage

—positive communication.
Honest, open communication creates
positive energy. Here are a couple of
pointers:

1. Build questions from a positive premise.
All questions are not created equal.
Those that control or limit an em-
ployee’s response such as, “Don’t you
think you should have the crew...?”

“Wouldn't it have been better to...?”
often spark a guilty, angry, or defen-
sive reaction. Alternately, questions
that elicit an employee’s thoughts on a
subject such as, “How do you feel about
having the crew...?” “What do you think
we should do in the future to avoid the
problem of...?” show employees that
you value and trust their input, which
in turn encourages them to take initia-
tive and responsibility for their
actions.

2. Encourage constructive nay-saying.
It’s essential that your people feel they
can voice their objections or concerns
about a particular task or policy. But
it’s just as important that they do it in
a constructive, problem-solving
way—namely by offering a solution
for every concern they present. En-
couraging employees to take charge in
clearing away problems—particularly
the ones they point out—is one of the
best morale enhancers around.

This material is adapted from the Learning Interna-
tional programs Planning and Directing Perfor-
mance and Interpersonal Managing Skills.
Learning International is a leading provider of sales
and management training headquartered in
Stamford, CT.

We’ll Transplant
Your Large Trees

& Save You Money!

Get the most out of the trees you already have. Increase the look

and

effect of your golf course by using trees that are overcrowded or
are needed in another location.

With our Big John Tree Transplanter we can plant trees up to
12" in diameter for less than you think.

Now is an Excellent
Time to Transplant
Large Trees

Q* Hawthorne Brothers
/,_( Tree Service, Incorporated

5 Center Street

Bedford Hills, New York 10507
914-666-5035

203-531-1831
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EXCEL

HUSTLER

Turf & Grounds Equipment

JSW_Hydraulic Excavators

PONDS!
PONDS!
PONDS!

* Fairway Ponds

* Wetland Reclamation

* Drainage

® Shoreline Reconstruction
®* New Ponds Built

® Dredging

* Rocksetting

Call the Specialists at: ?:3::?:?:
salt prob-‘
PO, el
&0 0 fertilizers.
FIATALLIS O % Nature's Wy
Construction Equipment 5 o) Milorganite
Westchester Ford Tractor, Inc. _— N N
Meadow Street- A Rick Apgar s
Goldens Bridge, NY 10526 Joe Stahl 914-666-3171
914-232-7746 (914) 271-9549

* *E N WA » *

Milorganite . . America’s Foremost Naturally Organic Fertilizer

The Peace
of Mind

------ ™\ Naturally or-
AWIC ganic Milorg-
- T anite is the
‘te safest and
Ml\Ol‘ga“ easiest to use
P all-purpose
fertilizer. It is
easy to apply
and does not

RUBIGAN
IS THE ONLY
FUNGICIDE
GUARANTEED
FOR THE
PREVENTION OF:

e Summer Patch
* Necrotic Ring Spot
e Fusarium Blight

See your local
Elanco
Distributor
for details or call

BOB SCOTT
(201) 376-7290

Elanco
Area Representative

Elanco Products Company Indianapolis, IN

WacDonald, Tunc.

340 Main Avenue
Clifton, N.J. 07014

Mitsubishi Trucksters

* 26 hp Liquid Cooled
*2+4 WD

* 4 Speed Trans

* 1,500 Ib. Capacity

Howard Mfg. Rotaries

Quality High Production
Cutting with 8.5', 10.5', and 15'
Cutting Widths

Mike Pelrine
Sales Representative

(201) 471-0244

MOTOR 350D

"ALL HYDRAULIC FIVE
GANG

"KUBOTA 38 HP DIESEL

"8 or 11 BLADE FULL
FLOATING HEADS

" GRASS CATCHERS

STEVEN WILLAND INC.
(201) 579-5656
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“ otable Notes

in Greenwich, CT.

neck Lane, Greenwich, CT 06830.

Births

Nicholas Triner to Scott and Dana
Niven, February 27, 1990. Scott is
property manager at The Stanwich
Club in Greenwich, CT.

New Members

m Steve Kopach, Class A, Mountain
Ridge CC, West Caldwell, NJ

® David Laurie, Class B, Scarsdale
GC, Scarsdale, NY

®m Greg Moore, Class B, Rockrimmon
CC, Stamford, CT

® Tom Watroba, Class D, Student

Members on the Move

® Bruce Cadenelli took over as su-
perintendent at Caves Valley, Worth-
ington, MD. Previous position:
superintendent, Hollywood GC,
Deal, NJ.

® Al Caravella took over as superin-
tendent at Yardley CC, Yardley, PA.
Previous position: superintendent,
Green Brook CC, North Caldwell, NJ.
® Gina Gatto took over as superin-
tendent at Falls View GC, Ellenville,
NY. Previous position: assistant
superintendent, The Patterson Club,
Fairfield, CT.

® Harry Nichol took over as superin-
tendent at Atlantic City CC, North
Field, NJ. Previous position: superin-
tendent, Burning Tree CC, Green-
wich, CT.

B Mark Sinto took over as superin-

In Memoriam of Molly Strazza
The MetGCSA loses a founding father and life member

It is with deep regret that we announce the death of Emilio “Molly”Strazza, one
of the founding fathers and a life member of the MetGCSA. Molly, as he was
known in golf circles, spent 42 years as superintendent of the Round Hill Club

Originally a sculptor in New York City, Molly was one of those to carve the
lions that grace the entrance to the New York Public Library. When failing
health caused him to put down his chisel and hammer and seek outdoor work,
he moved to Greenwich. An employee of Round Hill Club since its inception,
Molly was instrumental in the golf course’s construction and, before its comple-
tion, became superintendent, a position he held until 1964 when he retired.

Molly died December 20, 1989 and is survived by a brother and sister and his
wife, Grace, and daughter, Carolyn. For those who wish to send their condo-
lences, his wife and daughter’s address is: 409 Riversville Rd., Greenwich, CT
06831. Donations may be sent to the Greenwich Boys and Girls Club, 4 Horse-

tendent at Madison GC, Madison, NJ.
Previous position: assistant superinten-
dent, Pelham CC, Pelham Manor, NY.
m Bob Tosh took over as superinten-
dent at Hollywood GC, Deal, NJ.
Previous position: superintendent,
Manchester CC, Bedford, NH.

® Lou Zahra took over as superinten-
dent at Briar Hall CC, Briarcliff Manor,
NY. Previous position: assistant super-
intendent, Briar Hall CC.

Congratulations

m Steve Cadenelli of Metedeconk Na-
tional GC in Jackson, NJ, was elected
vice president of the GCSAA during
the association’s annual meeting in
Orlando, FL, on February 26. Steve has
served as a director on the GCSAA
board since 1986. During that time he
chaired the Education, Certification,
Communication, and Finance commit-
tees. In 1989, he was also secretary/
treasurer. Now, as VP, Steve is chair-
ing the Planning Committee.

m A hoorah for MetGCSA members
Ray Beaudry (Patterson Club, Fairfield,
CT), Ted Maddocks (CC of Fairfield,
Fairfield, CT), and Mike Reeb (CC of
New Canaan, New Canaan, CT) who
were among the Connecticut GCSA #5
team members to win the Frank
Lamphier Trophy at the 1990 GCSAA
Golf Championship in Orlando, FL.
The Frank Lamphier Trophy is re-
served for the winner of the net divi-
sion of the chapter team competition.

EG/i\PT Sterilized

FARMS Top
%1;)“ Dressing
e 00.800-801L. (7648

EGYPT FARMS EXCLUSIVE !

All top dressing ingredients are thorough-
ly mixed and sterilized by indirect heat in
ourspecial process. The sand particlesare
actually coated with a mixture of top soil
and peat humus for a completely homoge-
nous mixture that will not separate during
handling and spreading.
Egypt Farms top dressing is formulated
especially for your area to specifications
recommended by leading universities and
testing laboratories.
« Computerized blending of soil mix-
tures for a superior growing medium.
e Custom on-site soil blending and
testing with a portable computerized
blender to meet your specifications.

» Bunker Sands * Mulch

o Canadian Sphagnum Peat

Distributed by: Metro-Milorganite, Inc.

(914) 666-3171
The Terre Co. All County Fairways, Inc.
(201) 473-3393 (516) 242-9720

rass
roots

turt products. inc.

You can’‘t grow
GRASS without ROOTS

BERT JONES
(201) 686-8709

KEN KUBIK
(201) 361-5943
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Alpine Tree Care, Inc.

Serving New York, New Jersey, and Conn.
White Plains: 914-948-0101

Brewster: 914-279-8800 Norwalk: 203-847-1855
Al Preston’s Garage

Massey Ferguson, Sales & Service

Shelton, CT 06484

208-735-3627

Argento’s And Sons Inc.

Turf Equipment: Parts and Service

Louis Argento: 914-949-1152

1 Prospect Ave., White Plains, NY 10607
Bent Grass Sod

Stormy Acres, West Haven, VT 05743
Kevin Gunn

802-265-3046

Blue Ridge Peat Farms Inc.

Topdressing, Peat, Humus, & Potting Soil
Gene Evans

717-443-959

Bruedan Corp.

Bill Rapp

Box 496, Greycourt Ave., Chester, NY 10918
914-469-2288

Dar Par Sales

Golf Course & Tennis Supplies

Outdoor Furniture Dominic A. Richichi
914-946-1743, FAX 914-946-0796

D.J. Callahan Inc.

Dennis Callahan, Golf Course Renovation
P.O. Box 1435, Saratoga Springs, NY 12866
518-584-7080/914-273-6568

EARTH WORKS, Deep Aerification Services
Patrick Lucas, CGCS

81 Tomac Avenue, Old Greenwich, CT 06870
203-698-0030

Eastern Land Management Inc.

Golf Course Restoration & Renovation

433 West Main St., Stamford, CT 06902

Bruce Moore: 203-324-3231

Egypt Farms, Inc.

Green T g Sand, Construction Mixes
White Marsh, MD 21162

800-899-SOIL

Emerald Isle, Ltd.

Bill Middleton

2153 Newport Rd., Ann Arbor, MI 48103
313-662-2727

Fleet Pump & Service Group

Donald Tiedemann

100 Calvert St., Harrison, NY 10512
914-835-3801

Glenmore Landscape Service

Glenn S. Moore

RR 3, Box 199, Hackgreen Rd.

Pound Ridge, NY, 914-764-4348
Grass Roots Turf Products Inc.

Bert Jones

P.O. Box 336, Mt. Freedom, NJ 07970
201-686-8709

Handy Rent All

Tools to do your work, people to show you how
Jim Conley
No. White Plains, NY 10603, 914-761-2962

Patron Directory

Patrons listed on this page are supporting our association. You are encouraged to support them.

Harford Industrial Minerals, Inc.
Topdressing and Construction Mix

P.O. Box 210, Joppa, MD 21085
301-679-9191

Hawthorne Bros. Tree Service Inc.
John R. Hawthorne & Charlie Siemers
5 Center St., Bedford Hills, NY 10507
914-666-7035/203-531-1831

Irra-Tech, Inc.

Irrigation Installation, Servc, Drainage, Trenching
10 Newberry Place, Rye, NY 10580

Joe Kennedy: 914-967-9350

Irrigation Systems Incorporated
Installation, Service, & GC System Design
P.O. Box 66, Windsor, CT 06095
203-727-9227

James Barrett Associates, Inc.

Golf Course Irrigation Design & Consulting
Jim Barrett

201-744-8237

James Carriere & Sons, Inc.

Bill Carriere

7 Cottage St., Port Chester, NY 10573
914-937-2136

Landscape Supply Company

Wholesale Landscape Supplies

James DeLibero

201-948-7170

LESCO, Inc.

Seed, Fertilizer, Control Products, Equipment
Greg Moran & Mike Oleykowski
800-825-3726/914-838-1650

Loft Seed Inc.

John Morrissey

P.O. Box 146, Chimney Rock Rd.
Bound Brook, NJ 08805, 201-356-8700
Magovern Co.

Peter M. Moran & Joe Schnieder
Stamford, CT

800-243-9054

Metro Milorganite Inc.

Rick Apgar & Joe Stahl

365 Adams St., Bedford Hills, NY 10507
914-666-3171

Montco/Surf-Side

Wetting Agents-Deformers

Robert Oechsle & Peter Oechsle
215-628-3144 /215-836-4992

Natural Wildlife Control Inc.
Richard Wentz Jr.

270 Parkside Ct., Copiaque, NY 11726
516-226-2819

Nor-Am Chemical Company

David ]. Sylvester

Area Sales Representative
203-828-8905

O.M. Scotts & Sons Company

Randy Van Yahres

16 Diane Lane, East Northport, NY 11731
516-266-2272

Partac Golf Course Top-Dressing
Kelsey Park, Great Meadows, N 07838
Jim Kelsey: 800-247-2326

Bill & Joe Carriere: 914-937-2136

P.LE. Supply Co.

Paul Roche

P.O. Box 3049, Milford, CT 06460
203-878-0658

Proform High Performance Turf Products
Turf Seeds, Fertilizer, Control Products
NE, NY, LI - Jeff Kircher: 516-753-6506

NJ & South - Dave Jackson: 800-435-5296

Pro-Lawn Products, Inc.

Stephen M. Kotowicz

30 Nashville Rd., Bethel, CT 06801
203-792-3032

Stephen Kay, Golf Course Architect
495 New Rochelle Rd., Office 2B
Bronxville, NY 10708

Office: 914-699-4437 Home: 914-738-3399
Steven Willand, Inc.

Dave Marmelstein

RT 206, Augusta, N] 07822
201-579-5656

Tee And Green Sod Inc.
David Wallace

P.O. Box 418, Exeter, RI 02822
401-295-1870

The Terre Company of NJ, Inc.

Byron Johnson Jr.

206 Delawanna Ave., Clifton, N] 07014
Office: 201-473-3393 Home: 203-748-5069

Tony Bettino & Sons

Paving, Cart Paths, Parking Lots,

Excavation, and Drainage Projects

Tony Bettino: 914-949-3362

Tuckahoe Turf Farms, Inc.

Growers of Kentucky Blue Grass /Fescue Turf,
Penncross Bentgrass available at /4" Height
Skip Deubel, Sales Rep., 800-243-7582

Turf Products Corp.

Peter Grace, Irrigation /Al Tretera, Equipment
157 Moody Rd., P.O. Box 2576

Enfield, CT 06082, 800-243-4355

Turf Products Corporation

Turfgrass Supplies

Ernie Rizzio - Buddy Rizzio - Ron Lake
201-263-1234

Valley View Greenhouse

Frank Amodio

RR 2, Box 27, RT 123, So. Salem, NY 10590
914-533-2504 /914-533-2526

W.A. Cleary’s Chemical Co.

Michael Kolb

1049 Somerset St., Somerset, N] 08873
201-247-8000

Westchester Ford Tractor Inc.

John Apple

Meadow St., Goldens Bridge, NY 10526
914-232-7746

Westchester Turf Supply, Inc.
Serving the Fine Turf Profession
P.O. Box 198, Lincolndale, NY 10540
Bob Lippman: 914-248-7476

Wilfred MacDonald, Inc.
Michael J. Pelrine

340 Main Ave., Clifton, N] 07014
201-471-0244

8 / Tee to Green

March/ April 1990




