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hat a difference a year can
make! After the predictions of a harsh win-
ter that never happened, I would say most
golf course superintendents were expecting
an early season, especially with the weather
of mid-March and early April. Well, to
everyone’s surprise everything ground to a
halt on March 22.

Spring, under normal conditions, is re-
birth, rejuvenation, renewal, a time of re-
growth...but this year, it is minimum
maintenance, social distancing, Zoom meet-
ings, and wondering what will change
tOMOITow.

With the stresses and strains of operating
under challenging circumstances, the fea-
ture in this issue of Tee fo Green offers tips
and techniques for weathering our new
world, on and off the golf course, and along
with it is a piece that tries to find the humor
in our new rules of golf. We hope these arti-
cles offer some pleasant relief from our new
reality!

Speaking of Our New Reality . ..

Strengthening the relationship between the
MetGCSA, MetPGA, CCMA, and the
MGA was a goal that I stated in my Janu-
ary/February President’s Message. This has
proven to be very important as the world
and the rules change almost daily. Our ex-
ecutive director, Mike McCall, and I have a
weekly conference call with the heads of the
allied associations to discuss changes to the
Governor’s Executive Order, share informa-
tion regarding how clubs are operating and
what the future might look like. The allied
associations have worked hard on behalf of
our members trying to get the most current
information out in a clear, timely, and uni-
fied manner.

The Met Board of Directors has also been

working hard on reevaluating plans for
2020. Here’s the latest:
e All golf and social events are on hold until
further notice. We are hoping, however, to
have the Summer Social and Invitational and
possibly reschedule some of our other
events.

Rob Alonzi
MetGCSA President

e Educational events are currently in the
planning stages. The Education Committee
is exploring changes to the format of semi-
nars in the event that there are capacity lim-
its and social-distancing restrictions at host
venues.

e This issue of Tee to Green will appear
online only. All operation expenses are being
monitored to ensure that, as always, our dol-
lars are well managed and well spent.

e We will continue to keep the membership
informed about any changes we receive
from the governor's office and post all infor-
mation on the MetGCSA website.

Our New Operations Playhook

We hope, in the near future, this crisis will
subside and we can return to our normal
mode of operation. In the meantime, as you
plan for what is next and create your play-
book for reopening and the new normal at
your facilities, here are several helpful links:

https://www.usga.org/content/dam/usga/
pdt72020/Back2Golf%200perations%20
Playbook%204.29.pdf

https://www.usga.org/content/dam/usga/
pdt72020/Back2Golf_AlliedPresentation_
Final%204.29%20.pdf

https://www.gcsaa.org/resources/back2golf
-resources

I hope you and your families remain safe
and healthy. Best wishes for better days to

come!

Rob Alonzi
MetGCSA President
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We generate fears while we sit. We overcome

ost golf course
superintendents, who have been in the
industry for any length of time, have sur-
vived a challenge or two: disease infesta-
tions, wet periods and droughts, budget cuts,
loss of key staff, and countless other uphill
battles. But when you stop and think, these
issues are far less challenging than the ones
we face now with the Covid-19 pandemic.

In addition to career challenges, our rou-
tines are being upset, our freedom is
restricted with new rules and regulations
on social distancing, our financial portfolios
are suffering, and worse still, some of our
loved ones are falling ill to this deadly virus.

Though GCSAA has gathered a lot of
information that can help you manage your
golf facilities and answer general questions
about the ever-changing rules and regula-
tions during the pandemic (see www.
gcsaa.org/resources/covid-19-pandemic-
resources), everyone could use some guide-
lines for forging ahead, not just pro-
fessionally, but personally as well.

After listening to a webcast by British
Executive Coach Colin Hiles, I discovered
tips and techniques that will help us all
manage and triumph over just about any
problem now and in the future, no matter
how insurmountable it may at first seem.

Get a Grip on Your Emotions
As golf course management professionals,
you are being tested right now. But you have
a choice: As Colin Hiles notes, “While diffi-
cult is inevitable, panic is optional.” Feeling
anxious and fearful is quite a normal
response to all you are experiencing, but it
won't serve you well. When things are run-
ning smoothly in our lives, our brain, he
points out, operates on three levels:

1. Thinking brain:logic

2. Emotional brain: relational

3. Instinctive brain: survival

When we are stressed, we lose access to the
thinking logical part of the brain and sink
into the emotional. This can lead to our

them by action.”
— Dr. Henry Link, business psychologist

undoing. To get a bit technical, too much
stress creates too much cortisol, which, in
turn, weakens our immune system (not a
good idea in the face of Covid-19), increases
blood pressure, and lowers our motivation
and focus.

Clearly, you can’t control every situation,
but you can control how you react, and there
are three basic tools to help you maintain a
good level of stress, and in turn, logical
thinking and a higher level of productivity.
These include:

1. Self-Care.

2. Controlling Your Focus and

Attention.
3. Surrounding Yourself With Positive
Input.

Job #£1: Employing Seli-Care Rituals

This should be your highest priority right
now: taking care of yourself. Even if you
don’t realize it, you are expending more
energy. The brain loves to create routines,
automate, complete tasks without thinking
about them. But right now, your situations
and routines on the golf course and in your
personal lives are so different that you are
thinking all the time. And this takes a lot of
energy that you have to make sure to
replenish. If your energy runs dry, youTe in
trouble. “We can’t take care of others, if we
don’t take care of ourselves,” Hiles warns.
His recommendation is to start by protect-
ing four aspects of your wellbeing:

1. Sleep. A good night’s sleep is the key to
reducing harmful levels of cortisol and
replenishing your energy.

2. Exercise. Be sure to work out for at least
30 minutes each day. Hiles recommends
varying your routines with high-inten-
sity exercises and stretching or yoga. If
youTe not self~motivated, try using one of
the many exercise apps, videos, or tele-
vised exercise classes out there, and get
moving.

TIP: For those days you may feel
short on time, there is a free workout app
you can download on your phone called

7 Minutes. It offers, as you might suspect,
seven minutes of 12 high-intensity
bodyweight exercises that run 30 sec-
onds each with 10 seconds rest in
between. It’s a short but sweet workout!
Time outside. Spend time outside at least
once a day. Fresh air, natural light (light
coming through a window in your home
does not count) sets your circadian
rhythm for that all-important good
night’s sleep.

Controlled breathing. Have you ever
told someone who is panicking—one of
your children, perhaps—to stop and
breathe? There is great benefit in doing
this—not just when you’e in a state of
panic or anxiety, but also on a daily basis.
A big part of meditation is focusing on
your breathing. And if Navy Seals can do
it, so can you!

Hiles explains that they are taught to
practice breathing on a regular basis.
Why? So they can call on this tactic to
help them maintain their cool in the face
of the extreme danger they encounter
daily. By controlling their breathing, it’s
been proven that they are able to con-
front their challenges with greater calm
and clarity and perform at a much higher
level. The best part of breathing: You can
do it anywhere, anytime with hardly a
notice by anyone!

TIP: The breathing technique Hiles
recommends is called the 3-6-5 Breath-
ing Zone: You do it 3 times per day, take 6
breaths per minute, and do it for 5 min-
utes to derive three to four hours of ben-
efit with each breathing session. If you
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““You are the average of the five people you

can complete the breathing exercise only
once a day, Hiles recommends doing it in
the afternoon, because stress builds
throughout the day.

The technique involves breathing in
through the nose (smell the roses) and
with lips pursed, breathing out (blow out
the candle). This stimulates the relax-
ation response, which puts us into a more
positive state of mind that allows us to
respond to challenges more rationally
and logically.

And yes, there is a free app out there
that will help guide you in your breath-
ing practice. It’s called RespiRelax+. It’s a
French app, so just make sure to sign up
for the English version!

GOOD READ: The Relaxation
Response by Herbert Benson, MD. Among
other things, Dr. Benson expands on the
benefits of controlled breathing:

e Decreased blood pressure

* Decreased muscle tension

e Improved thought process

e Improved sleep

e Restored circulation

e Strengthened immune system
e Increased overall wellbeing

By ensuring self-care, you are not only
doing yourself a great service, but also those
who work and live at home with you. It is
your job, first and foremost, to do what it
takes to allow yourself to think rationally
and make the kind of decisions that your
employees and your family value and

° Tee to Green March/April 2020

- Jim Rohn, motivational speaker

respect. You will perform at a higher level,
and your employees will respond in kind.

Job #£2: Control Your Focus and
Attention

Our minds are like flashlights; we focus on
what we see and hear. It is important, there-
fore, to be aware of precisely what is con-
suming the highest percentage of your focus
and attention. We have to ask ourselves,
“Where are we pointing our mental flash-
lights?”

Is it on things out of your control, like the
news, government policy, restrictions on the
golf course and in our personal lives? Or are
you focusing on what you are able to con-
trol, your own actions, such as planning
what you will accomplish on the course on a
particular day or what you can do to help
your staff weather the trials of the pan-
demic? As Hiles points out, when we “con-
trol the controllables” and think about what
we can do as opposed to focusing on what is
out of our control, we feel empowered and
capable of taking positive forward action.

Similarly, when we shine our flashlight
on all the positives in our life—I still have a
job and staff to help me do it; my family is
well; the Covid-19 pandemic isn’t forever—
we are better able to commit 100 percent of
our effort to moving forward and inspiring
others to move forward along with us in a
positive and productive manner.

“Change what you
can, accept what you
can’t, and be smart
enough to know the

difference.”

— Wally Lamb from his book,
We Are Water

spend the most time with.”

Job #3: Surround Yourseli With
Positive Input

‘Well-known motivational speaker Zig Zig-
lar once said, “Your input determines your out-
look. Your outlook determines your output, and
your output determines your future.”

Ziglar’s words of wisdom prompt the
question: What is the source of your input
and inspiration? Put another way, what is
your mental diet? Our minds, like our bod-
ies, need healthy input to function at peak
levels. Right now, however, our environment
makes the proper care and feeding of our
minds and bodies more challenging than
ever. We are surrounded by more sedentary,
unhealthy practices and, worse, an abun-
dance of negativity and pessimism.

As Ziglar’s quote implies, we must guard
against allowing the doom and gloom
(input) to consume our thoughts (outlook)
because it will do little more than stymie
our motivation (output) and,in turn, our abil-
ity to move things forward (your future) in a
positive direction.

The antidote: When the going gets
tough, do whatever is in your power to
guard against negative input. Hiles recom-
mends that you:

1. Unplug from social media and delete
any apps from your phone that alert
you to the latest ‘“breaking news.”’ More
often than not, it’s a report on an earth-
quake or another unhappy event, not the
kind of input that will engage your mind
in positive thoughts or inspire you to
tackle a challenging task at work. It’s bet-
ter, Hiles says, to pull news when you
want it, rather than having it pushed on
you.

Hiles recommends that you see for
yourself the effects the news has on your
outlook. Do you feel uplifted by what
you hear or more like taking a long walk
off a short pier? More often than not, the
news produces some level of anxiety.

continued on page 12



A Round of Pandemic Golf

arch Madness was can-

celled, the NBA shut

down, the Masters is post-
poned, and my Aunt Marge’s senior bowling
has even thrown in the towel. Restaurants
and bars are closed, and our 40-handicap
governor has shut down all entertainment
facilities including golf courses. I have not
tested positive, but the coronavirus is killing
me.

There is nowhere to go and nothing to do.
My wife suggested we take a walk, but I
don’t walk anywhere unless I have a golf
club in my hand and it’s “cart path only.” My
kids have a restraining order on us and won’t
let us come within 200 yards of the grand-
children. And we can no longer eat out, but
when we tried to cook at home, there were
cobwebs in the oven.

The network channels are inundated with
coverage of the virus. The golf channel has
been showing reruns of old tournaments,
which are almost as riveting as watching my
brother-in-law’s video of his family camp-
ing trip to Yellowstone. Paranoia is off the
tracks.

Before the shutdown, we were having
dinner at a local bar. I let out a loud sneeze
and everyone at the surrounding tables
started yelling “Check please!” My stock
portfolio is plummeting and most of our
cash is currently invested in toilet paper. I
am washing my hands 137 times a day. I
don’t touch anyone. I don’t even touch
myself. I have been using tongs to go to the
bathroom. This has to stop.

Our society and economy have been crip-
pled by a microscopic virus. Scientists have
not yet determined the exact origin but
have narrowed it down to a Chinese fish
market or Rosie O’Donnell’s bathtub. And
no one is sure how to prevent or cure it.

I don’t consider myself to be in the high-
risk category. I have been building up my
immune system by eating one meal per day
at McDonald’s for the past 25 years. Germs
just slide through me. My only pre-existing
condition is an inability to launch a golf ball

by a Frustrated Golfer

further than 180 yards. And according to
the CDC, symptoms of coronavirus are
sweats, dizziness, and trouble breathing,
which I experience whenever I am standing
over a three-foot putt. I can handle it.

So, I proposed to my regular foursome the
idea of escaping from our self-imposed
Stalag 17 and venturing outside for a round
of golf. Everyone recognized the danger and
severity of the situation. But when faced
with the decision to remain sequestered
with the family or risk contracting a deadly
virus, it was a no-brainer. Every man opted
to play golf.

Our foursome does not pose a medical
risk to mankind. My friend, George, is
virus-free. Social distancing has not been a
problem for him. Other than us, he doesn’t
have any friends. Bob, my neighbor is a urol-
ogist who has been working from home for
several weeks. He has developed a way to do
remote prostate exams. I don’t even want to
know what that entails. And our other part-
ner, Jerry, tested himself for Covid with a kit
he bought online. However, he thinks he
may have gotten the wrong kit. It showed no
traces of the virus but indicated that he was
pregnant with twins.

The federal government has established
guidelines for social engagement. For exam-
ple, you must stay at least 6 feet apart and no
more than 5 people are allowed at a gather-
ing, which means Patrick Reed’s fan club
can still meet. In addition, our foursome
drafted our own specific set of rules for
Pandemic Golf.

New Rules of Play

e Hazmat suits are permitted. As an alterna-
tive, one can wear a college mascot costume
or big bunny pajamas.

e Masks are not permitted, because we
would look more like stagecoach robbers
than a foursome.

¢ Leave the flag in. And to avoid retrieving
balls from the hole, any putt shorter than
Lebron James is good.

¢ Ride in separate golf carts and don’t come
closer to another player than a fully
extended ball retriever.

e No high fives. Fortunately, we seldom
have a reason.

e Don't use the port-o-john. More disease in
there than in all of Wuhan, China.

e No excuses. Slicing or hooking are not
side-effects of the coronavirus.

e Make an online bank transfer to pay off
your bets for the day.

These rules and restrictions adequately
protected us from contamination. Unfortu-
nately, there is no vaccine for bad golf. I had
trouble gripping the club with oven mittens,
but it was an enjoyable afternoon which
ended way too soon. There were no hand-
shakes on the 18th green, no beers at the bar,
and we drove home separately.

As the pandemic plays through, it is giving
us a glimpse into our inevitable future
where all meals are delivered, all entertain-
ment comes through the TV screen, and all
human interaction is through our cell phone.
Where schooling is online at home, exercise
is on a stationary bike in our basement, and
medical testing is done at drive-through
windows.

The world 1s changing. It is becoming less
interpersonal as technology consumes us. So
now that we have time on our hands, every-
one should take a moment to cherish this
fading era, when friends still get together to
hit a little ball around an open field for no
good reason other than to enjoy the com-
panionship of their fellow man.
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Regtonal News

The New York State Turforass Advocacy
Day Brings Legislative Issues to Light

by Michael Maffei, CGCS

he 21st annual New York State
Turfgrass Advocacy Day was held
February 26 at the Empire State
Plaza in Albany, NY. This year, 42 superin-
tendents and other industry professionals
ventured to Albany eager to discuss our
2020 priority issues: Support for the Turf-
grass Environmental Stewardship Fund, the
Adoption of a State Definition of IPM,
Nitrogen Fertilizer Restrictions, and Legis-
lative Bans of Pesticide Products.

Advocacy Day-goers made a record 77
visits to legislators’ offices to drive home the
importance of these legislative issues. Join-
ing me in representing the MetGCSA were
Bob Nielsen, CGCS; John Carlone, CGCS;
Blake Halderman, CGCS; Matt Topazio;
Steve Whipple; Rob Alonzi Jr.; Brent Pe-
veich; Luke Knutson; Chris Strehl; and Mike
McCall, CGCS.

Also in attendance was Kevin Kline of
the Metropolitan Golf Association, as well
as two national associations: the Nation-
al Association of Landscape Professionals,
which was represented by Bob Mann, and
the Responsible Industry for a Sound En-
vironment (RISE), which was represented
by Barbara Ahern.

Event Kickolt

The event kicked off with an association
breakfast and welcoming remarks by
NYSTA President John Carlone and
NYSTA Government Relations Committee
Co-chair Steve Griffen.

Todd Vandervort of The Vandervort
Group spoke on the legislative climate in
Albany. The 2018 fall elections brought a
huge change to the State Senate with
Democrats now in control. This coupled
with the announced retirement of seasoned
veterans in the Senate makes devoting time
and effort to educating legislators new to
our industry and our issues just as important
this year as last.

Jeff Williams of the New York Farm Bu-
reau discussed the various line items in the
agriculture budget and stressed, once again,
how important it will be this year to advo-
cate with one voice for this budget.

e Tee to Green March/April 2020

Rick Zimmerman presents important lobbying information to NYSTA Advocacy Day attendees.

Finally, Senator Jen Metzger, chair of the
New York State Senate Agriculture Com-
mittee, spoke about her priorities for this
year and communicated the importance of
the turfgrass industry in her district. She
also expressed her support of the Turfgrass
Environmental Stewardship Fund.

The Issues of the Day

After the introductory speeches, industry
leaders spoke to attendees about the follow-
ing issues:

Garnering Support for the Turfgrass
Environmental Stewardship Fund

Steve Griffen, New York State Turfgrass
Association

Steve explained just how important the
Turfgrass Environmental Stewardship Fund
(TESF) is to the turfgrass industry, noting
that funding for the TESF comes out of the
Department of Agriculture and Markets
budget. With changes in the Senate and
Assembly Agriculture committees’ chair-
persons last year, it is essential that we advo-
cate all the more vigorously for continued
funding for this program.

The 2019-2020 New York State Budget
included a $150,000 appropriation to sup-
port research that provides improved turf
management solutions, as well as educational
outreach programs.

Continuing research is essential in provid-
ing turf management solutions that are key
in preserving and protecting the quality of
our environment. With this in mind,
NYSTA recommended that legislators
fund a $200,000 line item in the 2020-
2021 budget.

In 2019, $35,000 of this funding was ear-
marked for continuing support of the BMPs
for New York State Golf Courses, and Blake
Halderman, president of the New York Golf
Course Foundation, emphasized the impor-
tance of continuing to fund BMP initiatives.
It was with this funding that the newly
released second edition of the BMP docu-
ment, offering important guidance in the
implementation of facility BMPs, was made
possible.

Adopting a State Definition of IPM
Steve Whipple, New York State Turfgrass
Association

Steve reviewed the Adoption of a State De-
finition of IPM, stating that NYSTA be-



lieves New York State would be best served
by adopting the IPM terminology recog-
nized by the Food Quality Protection Act,
the National Integrated Pest Management
Network, and the Empire State Council of
Agricultural Organizations. Several legisla-
tive proposals define IPM as using pesticides
as a last resort. As we all know, pesticides are
used as a tool in an IPM program.

NYSTA supports A3632 (introduced
by Assemblywoman Gunther), which
defines integrated pest management as a
“systematic approach to managing pests
that utilizes a diversity of management
options to minimize health, environmental,
and economic risks and impacts. These
options may include biological, cultural,
physical, and chemical tools to prevent pest
infestations or reduce them to acceptable
levels.”

Our lobbyists are currently searching for
a senator to introduce a companion bill to
Assemblywoman Gunther’s. Before it can be
passed, the law must go through both the
assembly and Senate and then get the gover-
nor’s signature.

Nitrogen Fertilizer Restrictions

Tom Kaplun, New York State Turfgrass
Association

Tom reported that Senator Kaminsky
(S2130) and Assemblyman Englebright
(A4568) have introduced legislation to limit
the sale and use of nitrogen fertilizer on
Long Island to no greater than 12 percent
nitrogen by weight. Fertilizer stakeholders
throughout Long Island have been working
with the NYSDEC, the Long Island
Nitrogen Action Plan (LINAP) Commis-
sion, and environmental advocacy groups for
the past three years. They are developing
science-based fertilizer recommendations
that would have a far greater impact on pro-
tecting Long Island’s water than the pro-
posed bag analysis legislation.

NYSTAs recommendation is to
continue its opposition to the Kam-
insky (S2130) and Englebright
(A4568) bills and for stakeholders to
carry on with their discussion with
the LINAP and the DEC to develop
reasonable, science-based fertilizer
recommendations for Long Island.

NYSTA President John Carlone and lobbyist
Todd Vandervort present NYSTA issues during a
legislative meeting with Assembly Majority
Leader Crystal Peoples-Stokes’ staff members.

Legislative Bans of Pesticide Products
Rick Zimmerman, New York Alliance for
Environmental Concerns

Bills have been introduced to prohibit the
use of certain pesticide products, such as
imidacloprid, used for grub control on turf
and for ornamental insect control, and
glyphosate, a nonselective vegetation con-
trol product.

New York is only one of two states that
conducts its own pesticide review process
after a pesticide goes through an extensive
evaluation and registration process by the
Federal EPA. Legislative bans of pesticide
products, reviewed and approved by the
EPA and the New York State DEC, usurp
science-based policy and set a bad precedent
for New York State. Governor Cuomo, in
his veto of S5343 (chlorpyrifos ban) recog-

NYSTA Vice President Steve Whipple reviewing
information on adopting a state definition of IPM.

nized the NYSDEC’s regulatory authority
stating that this ban bill “bypasses the rigor-
ous process available to challenge an
approved product and substitute the legisla-
ture’s judgement for the expertise of
chemists, health experts, and other subject
matter experts in the field.”

NYSTA recommends opposition to
the pesticide ban bills. The decision-
making on pesticide bans and regulations
should continue to be performed by the
Department of Environmental Conserva-
tion, not the Legislature.

The Legislative Visits and Closing
Activities

Rick Zimmerman, from NYAFEC, offered
attendees tips on how to make the most of
their visits. With the presentations com-
plete, attendees had the opportunity to meet
with legislators and share their views and
recommendations on the issues.

After the legislative visits were finished,
attendees returned for a luncheon and
wrap-up of the morning’s activities. They
also had the opportunity to share any feed-
back they received during their legislator
visits with NYSTA Government Relations
Committee Co-chair Steve Griffen for
follow-up.

Zimmerman had nothing but praise for
the outcome of NYSTA’s Lobby Day, noting
the critical role our industry’s advocacy

I ——
Special Thanks to Our Sponsors

‘We would like to acknowledge the following sponsors who helped make this suc-
cessful event possible: the Metropolitan Golf Course Superintendents
Association, the Hudson Valley Golf Course Superintendents Association, the
Northeastern Golf Course Superintendents Association, the Long Island Golf
Course Superintendents Association, the Golf Course Superintendents Associa-
tion of New York, Metropolitan Golf Association, Capital Region Golf Course
Owners Association, the Nassau Suffolk Landscape Grounds Association, the
National Association of Landscape Professionals, New York Lawn & Arbor Care
Applicators Council, RISE (Responsible Industry for a Sound Environment), the
Steve Smith Memorial NYSTA Challenge, Helena, Corteva Agriscience,
Syngenta, Bayer Crop Science, SavATree, Harrell's, Woodfield Associates, Nutrien
Solutions, TruGreen, All Pro Horticulture, Ocean Organics, Plant Food

Company, and Target Specialty Products.
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You Asked. We listenedl.

No one expected COVID-19, or what it would bring with
it, but hindsight is 2020.

EWETRO

Turf Specialists

May 25th—July 31st

Metro Turf Specialists and Quali-Pro have teamed up to help you get through
this season. ALL Quali-Pro product purchased from Metro Turf Specialists, re-
ceives pay terms with a due date of 9/10/20!

End User Program Start Date End Date Details

June 30th | *Purchase a case (6 qts) and receive a $50 Visa Gift Card.

Spring Savings on Proflex April 1t | £ iended for our | *Backed by Quali-Pro’s 90 Day Mosquito Protection Guarantee.
end users!” | Check out our website for details.

*Receive up to $25 per bottle when you purchase T-NEX PGR.

Keep it short. Keep it green. _ Purchase one-gallon units of T-NEX and receive $10 per unit.
April 1st June 30th . . .
T-NEX Purchase 2.5-gallon units of T-NEX and receive $25 per unit.

*Minimum of 8 gallons purchased to qualify.

*Buy 2 cases of Enclave = $75 Rebate
Enclave/ F'g’;%‘;f;d Summer | Aoril 15th July 15th | +Buy 1 case of Flexguard = $75 Rebate

*Buy 2 cases of Enclave + 1 case of Flexguard = $200 Rebate

*Receive a $15 per gallon rebate when you purchase Pac-Low

Slow It Down With Pac-Low April 15th June 30th PGR

Don't Require Extended Pay Terms? SadVIE pecyct

10 days 2%
Early Pay Discounts, Available to You: 30 days 1%

For Orders Invoiced By 7/10/20

Extended Pay Terms + Discounts + End User Programs = No brainer!

Minimum Order of $1,500.00 per transaction.
Discounts apply to pre-taxed totals.
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efforts play in advancing programs, poli-
cies, and funding that enhance our indus-
try. “Once again,” says Zimmerman, “our
volunteer advocates, who devoted a day to
travel to Albany to nurture state lawmaker
relationships, spoke out about proposed
legislation that would negatively impact
our industry. It is essential that industry
leaders actively engage with state and fed-
eral lawmakers because no one has more
credibility addressing the issues,” he noted.

The Benefits of Being Involved

If you are not a member of NYSTA, please
consider joining. Your membership pro-
vides N'YSTA with the resources needed to
plan and implement many informative
industry-related events, not the least of
which is our annual Turfgrass Advocacy
Day. Particularly important to preserving
our livelihood, the Advocacy Day is de-
signed to:

e Protect you and your golf course from
losing the tools needed to perform your job
e Prevent any onerous new regulations
from adversely affecting our industry

e Advocate for changes to—or the repeal
of—laws and regulations that affect our
clubs

Though you may not have been able to
attend this year’s event, consider visiting
your assembly member or senator in their
district offices or writing them to discuss
these issues. The NYSTA office will gladly
supply you with all the materials that the
attendees and legislators received at
Advocacy Day to help you with your visits
or letters. These materials can also be easily
downloaded from the NYSTA website at
WWW.Nysta.org.

Please consider attending the Turfgrass
Advocacy Day in 2021. Laws and regula-
tions affect everyone, and your input is
important!

Michael Maffei, golf course superintendent at
Back O’Beyond in Brewster, NYY, is a past presi-
dent of NYSTA and co-chair of the NYSTA
Government Relations Committee.
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Nor'easter Ski Race Plowed Under
by Blizzard Conditions

by Andy Drohen

ho would have thought the

Noreaster Ski Race would

be the first in a long line of

sporting events to be cancelled in 2020!

Ironically, the event, scheduled for February

27, was called due to too much snow—

tremendous blizzard conditions, in fact.

Wind speeds gusted over 50 mph and snow

came down sideways and heavy, forcing the

Killington Mountain Race team to cancel
all racing activities that day.

That, however, did not prevent the more
than 175 members from across the North-
east from making the trek north to Kil-
lington. Though the main ski event was a
bust, we were still able to socialize, apres-
ski-style, at the Wobbly Barn. Kudos to all
who made the effort to attend and enjoy the
camaraderie! Prizes had already been
secured for the race, so everything was raf-
fled off, and a great time was had by all
despite the weather.

Speaking of prizes, by default, the
Northeastern GCSA  will retain the
Nor®easter Cup and VT Cups until we race
again!

All Was Not Lost

Ski Race or not, as in years past, the gener-
ous support of our sponsors and folks in
attendance has allowed the Noreaster Ski
Day to raise money for those in need. This
year, as per members’ requests, we will be
making donations to Jordan Keshler, golf
course superintendent at Barker Brook Golf
Club, as well as David Cameron, brother-in-
law of Stephen Hicks, superintendent and
director of operations at Bull’s Bridge Golf’
Club.

We are all fortunate to be associated with
such great folks, and we encourage all of you
to join us next year as we continue to use the
event as a means to help our own.

Thank You to Our Sponsors

Last, but not least, special thanks goes out to
our Title Sponsors, the Houseknecht Family
and the team at MTE (Jacobsen, Vermont
Precision Reel Grinding, Giant, Ventrac), for
their overwhelming support of the
Noreaster Ski Day. Our Ski Day is made

great because of the continued support of
our sponsors! We would like to thank the
following companies for their help in mak-
ing this event a success:

e Platinum Sponsors: Sipcam Agro USA.
¢ Gold Sponsors: BASF, Grassland, Toro,
Turf Products.

e Silver Sponsors: Atlantic Golf & Turf,
Helena, Harrell's, Koch Turf & Ornamental,
Noble Turf, Northeast Golf & Turf Supply,
Nufarm, Ocean Organics, Rain Bird, Read
Custom Soils, Syngenta, Winfield, Winter-
berry Irrigation.

e Bronze Sponsors: Bayer, Corteva, Finch,
Five-Star Golf Cars, John Deere, Mountain
View Seeds, Northeastern GCSA, PBI/
Gordon Corporation, Plant Food Company,
Putnam Pipe, Quali-Pro, Saratoga Sod
Farm, Valley Green, Vermont GCSA.

Save the date for next year’s Noreaster to be
held at Killington Mountain on February
25. More information will come later in the
year. In the meantime, let’s all work together
to support and help one another through
these trying times, and hopefully, we'll see
each other soon on the golf course!

Andy Drohen, a member of the Tee to Green

Editorial Committee is the Northeast Sr.
Territory Manager with Koch Agronomic

A Note Regarding the Met

Area Team Championship

With the Covid-19 situation affecting
pretty much all the associations that
participate in the championship, it’s
difficult to predict if we will be able
to hold this year’s event. Most clubs’
spring events have been cancelled and
moved to the fall wherever possible, so
to take up a date on a club’s calendar
that could generate much-needed
income may be a challenge this year.
Let’s all see how the pandemic plays
out, and Blake Halderman and I will
keep you updated on the status of the
2020 Met Area Team Championship.



Chapter News

Professional Development Seminar Takes
Interviewing Skills to New Level

by Worth Andrews

his year 34 assistants from the
Tri-State area and Rhode Island
congregated at Sleepy Hollow Coun-
try Club on February 19 for the fifth
annual Class C Professional Development
Seminar. Many thanks are in order for host
superintendent Tom Leahy, his team of
assistants—Royal Healy, Nate Jones, and
Tyler Warren—as well as the clubhouse
staff for hosting this event.

Thanks also goes out to the Class C
Committee for organizing a day full of
career-boosting advice, and a special thank
you, as well, to the speakers and panel mem-
bers who took time out of their day to share
their knowledge and experience with the
assistants.

Improving Your Odds

The first speaker of the day, Armen Suny of
Kopplin, Kuebler, & Wallace, offered assis-
tants helpful tips and techniques for
improving their odds of landing a superin-
tendent’s job. Suny works as a search and
consulting executive and has extensive
experience working with hiring boards for
superintendents, general managers, and head
golf professionals.

Suny pointed out numerous things that
may seem trivial but, when overlooked, can
affect your chances of getting a job. He
noted the importance of having a profes-
sional voicemail message, a voicemail box
that isn’t full, and showing up to the inter-
view not only dressed appropriately, but also
well groomed, right down to ensuring your
fingernails are clean. Even the simplest
things can have a lasting impression.

Suny then canvassed the room, asking
how many assistants rehearse before going
on a job interview. No one raised their hand.
He stressed that with so much time spent on
trying to excel in your career, why not spend
15 minutes weekly on practicing for a job
interview. He advised beginning by having
someone ask you potential interview ques-
tions while videotaping yourself. Being able
to watch yourself answer questions allows
you to pinpoint your weaknesses and work
on correcting them. Common missteps
include using filler words like “um,”*“uh,” or

Class C Representative Worth Andrews addresses Professional Development Seminar attendees.

“ah,” as well as any behaviors or facial
expressions that may put off the hiring
board. Suny emphasized that a brief pause is
far more professional than using filler
words.

He also pointed out that although you
want to showcase your ability to maintain
quality turf, make sure to understand your
audience. Remember that many hiring
boards include general managers, golf pro-
fessionals, and members who don’t have a
background in turf management. Suny rec-
ommended using analogies to convey a
message so that they get a better under-
standing of what you are trying to explain.
He used belly fat as an example, explaining
that if people don’t exercise and they eat too
much, they get belly fat. Similarly, if we
overfeed turf by applying excess nitrogen
and then don’t give it a workout with aera-
tion, topdressing, grooming, etc., our turf
gets its own version of belly fat: thatch. He
also recommended that instead of thinking
about the interview as a question-and-
answer session, we try to steer it more
toward a discussion or conversation so that

there is more of a connection with the inter-
viewers.

Anyone seeking job interview advice or coaching
can contact Armen Suny at 303-570-2741 or
Armen@kkanduw.com.

Building Blocks

David Oatis of David A. Oatis Consulting
was the second speaker of the day. He offered
valuable advice to assistants looking to build
their network, as well as their career. After 30
years with the USGA, David Oatis, who
recently retired from his position as the
organization’s regional director of the Greens
Section Northeast region, is well known to
area superintendents. He began his talk by
conveying the importance of having a vast
network of contacts to increase your chances
of getting a superintendent’s position. He
pointed out that while building a network
within the golf industry is important, it is
also essential to form a network of contacts
outside the industry. Speaking with others at
meetings or social events will not only help
you fine-tune your communications skills,
but also lead to opportunities that you might

Tee to Green March/April 2020 o



Dave Oatis of David A. Oatis Consulting offers assistants valuable career-building advice.

not have had otherwise. The more contacts
you have in your network, the greater the
chance those contacts may prove beneficial
to you, in not only your career, but also
your life.

David went on to note that although most
interviewees are concerned with the ques-
tions that will be asked during the inter-
view, it is important to bear in mind the
interview begins once you set foot on the
property, and it doesn’t end until you leave.
Dave reminded the assistants that treating
everyone they encounter with respect,
regardless of the person’s position or title,1s a
valuable practice that will not only reflect
well on them during the interview process,
but also benefit them throughout their life.

Dave suggested that assistants take a few
action steps even before applying for a posi-
tion, including cleaning up social media
accounts, updating their LinkedIn accounts,
and thoroughly researching the golf course,
including its history, project work, and areas
that might profit from improvement. Dave
informed the attendees that many courses
across the country have had USGA repre-
sentatives come and complete a course eval-
uation, which can be available if the course
grants you permission to view the report on
file. Being able to read this report might
give you the edge you need to impress the
hiring board by demonstrating your sincere
interest and your ability to perform due
diligence prior to the interview.

Echoing Suny’s advice that no detail is too
trivial, Dave advised brushing up on your
social graces by grabbing a copy of Emily
Post’s Etiquette. Published originally in 1812
and now in its 19th edition, the book offers

@ Tee to Green March/April 2020

tried-and-true insights into life’s every situ-
ation from digital networking and job seek-
ing to dining etiquette. Dave warns that if a
hiring board expresses interest in you, they
often will invite you to a dinner. How you
conduct yourself over dinner, your etiquette
and manners, can make—and sometimes
break—the opinion they have of you. Your
goal is to impress the hiring board in every
way you can and increase the likelihood that
you will be their number-one choice for the
job.

Anyone seeking consulting advice, please feel
free to contact David Oatis at 908-347-9436 or

at david.a.oatis@gmail.com.

Panel Discusses Tournament
Experience and Career Advice

Following a delicious lunch, assistants gath-
ered for a panel discussion with four area
superintendents who shared the ins and outs
of working a major tournament, as well as
thoughts on how to best position yourself
for career success. The panel included
Andrew Wilson of Bethpage State Park;
Aaron Crouse of The Golf Club of Pur-
chase; Dave Peterson of Silvermine Golf
Club; and Weston Neff of Winged Foot Golf
Club. Collectively, the superintendent pan-
elists have been, at some point, a part of three
of the four majors with The (British) Open
Championship being the only exception.

As the Class C Representative, I moder-
ated the discussion, which began with the
panel members’ lessons learned while being
involved with a major tournament and con-
tinued with their professional advice on how
to best position yourself when interviewing
for a superintendent’s job.

When asked, “What are some traits or
work ethics you look for in an assistant
superintendent?” here is what some panel
members had to say:

Search and Consulting Executive Armen Suny shares tips and techniques for a winning job interview.



Aaron Crouse: “I look for an assistant
who can recognize and adapt to what my
priorities are, be self-starters, and have a
good sense of priorities.”

Weston Neff: “I'm always looking for
someone who has a passion for this industry.
It’s very hard to succeed doing what we do if
you aren’t passionate about it.”

Dave Peterson: “Always be willing to
learn something new, and don’t be afraid to
make mistakes. Even the best superintend-
ents make mistakes. Just be able to learn
from those mistakes and be confident you
can learn any new skill if you put your mind
toit.”

Andrew Wilson: “When hiring an
assistant, I look for a person who is capable
of planning for both the short- and long-
term, who is able to communicate clearly
and honestly with me, the crew, and the
clubhouse staff, and who is always on the
lookout for opportunities for self~improve-
ment and ways to refine their skills.”

The Takeaway

If there is one thing that became clear dur-
ing the Class C Professional Development
Day seminar, it’s that whether you became
an assistant superintendent last month or
five years ago, it is never too early to begin
preparing to interview for a superintend-
ent’s position. The last thing you want is to
be applying for a position you have always
wanted only to find out your interview
skills are subpar.

We are fortunate to be associated with
the MetGCSA, an organization that values
and supports our development, personally
and professionally. It is up to us to pursue
these opportunities to improve our ability to
do our jobs and to advance in our careers.

Again, many thanks to all who made this
day of professional development possible.
We will look forward to seeing everyone
next year!

Worth Andrews is the MetGCSA Class C rep-
resentative and assistant superintendent at Brae
Burn Country Club in Purchase, NY.

Panel discussion participants offer insight into the makings of a desirable superintendent and job
candidate. From left to right: Silvermine Super Dave Peterson, Winged Foot Super Weston Neff,
Brae Burn Assistant and Class C Rep Worth Andrews, Golf Club of Purchase Super Aaron
Crouse, Bethpage State Park Super Andrew Wilson.

MetGCSA Scholarship sz:rd ‘
Applications: Come and Get ’Em!

Application forms for the 2020 MetGCSA Scholarship Awi;cii) 3&;
available on the Met website, www.metgfsa.org, or ot g@
MetGCSA Executive Secretary Susan O’Dowd at so
ragolf.org or 914-909-4843. . . )
mé?ﬁgr(f}lr Cl;gss A, Life A, Life A/ AFE, B, C, Life C,AFE, or L114f€. SF tr(l)levrvriln
ber of the MetGCSA or a dependent of a member is eligible Ciate’;
Applicants must be enrolled in a short course or in an asso ,

baChﬁ (;71;5:1 rﬁjjze;z;oéti}gégrirggéiﬁthe a%plicatécgl p.roci{ss;lpize;si i‘z?h
1 1 rett apin.
fﬁfiltgycs(:frrllt;icrigsigoel;fji}ilfoCg?etrrl%irelddingcc.orgp or by calling 203-
SSS?igzcholarship Committee \fvi.II selec.t Fgcipien;s basenci i(:;ln 1:;1;1::3
b S VD by o of
business day on Monday, June 22. Emailed applications will no

accepted! o
eIS,cholarships will be awarded at a future date. Watch our association

website for details as our plans become clearer.
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Member News

Feature continued from page 4

You'll be reminded of things you

weren’t thinking about, and of course,

the latest tragic events. Do we need

that?
2. Guard against misinformation be-
ing circulated right now, particularly
about the coronavirus. More often
than not, it’s anecdotal, but people take
it as gospel and share the information
with others. It’s important, therefore,
that you pull your information not
from hearsay, but from verified news
outlets that you trust. If you want reli-
able information on the coronavirus,
for instance, the Center for Disease
Control is a solid source.
Surround yourself with belief-givers.
According to research by social psy-
chologist Dr. David McClelland of
Harvard, “The people you habitually
associate with determine as much as
95 percent of your success or failure.”
Let’s face it, behavior is contagious. So
in this period of trials and tribula-
tions, are you surrounding yourself
with mood hoovers and energy suck-
ers, or are your closest associates and
friends belief-givers?

As ex-Navy Seal William Mc-
Raven writes in his book, Make Your
Bed: Small Things That Can Change
Your Life . . . and Maybe the World, “Life
is like a small rubber boat: You cannot
paddle it alone. It takes a team of good
people to get you where you want to
g0.” The key words are “team of good
people,” those who will inspire and
support you in becoming a positive
role model for those you live and work
with.

(7

Hiles quotes Life Coach Marshall Gold-
smith, who says, “If you don’t create and con-
trol your environment, your environment will
create and control you.”

In other words, don’t ignore the im-
pact your environment can have on your
psyche and overall wellbeing. It is in your
power to create a positive environment
and surround yourself with information
and people who will inspire and motivate
you. In turn, you will be capable of inspir-
ing others while developing ways to
move from our current reality to a
brighter future.



%ron Directory

Patrons listed on this page are supporting our association. You are encouraged to support them.

© A.G. Enterprises

Rick Gordon ~ Staff Uniforms
201-488-1276 / Fax: 201-575-4140
merrick160@gmail.com

www.AGEnterprisesonline.com

All Pro Horticulture, Inc.
80 East Gates Avenue
Lindenhurst, NY 11757
John Seib: 631-789-6680
Fax:631-789-5711
Jjohn@allprohort.com

Aquatrols Corp. of America

“The World Leader in Soil Surfactants
& Wetting Agents”

1273 Imperial Way

Paulsboro, NJ 08066

Tom Valentine: 610-299-4470
tvalentine@aquatrols.com

Atlantic Golf & Turf

9 Industrial Boulevard
Turner Falls, MA 01376
John Garcia: 203-996-6267
john@atlanticgolfturf.com

BASF Corporation

“We Create Chemistry”
Paul Ramina: 908-413-2944
paul.ramina@basf.com
Twitter: @pjramina

Bayer U.S.
“Backed by Bayer”
Dave Sylvester: 860-841-3173

Blue Ridge Peat Farms

133 Peat Moss Road

‘White Haven, PA 18661

Gene Evans / Chuck Evans
570-443-9596 / 570-947-5888

Carriere Materials, LLC

U.S. Silica Topdressing & Bunker Sand,
VEB Bunker Sand & Partac
Topdressing

Bill Carriere: 914-939-4884
be1000@verizon.net

Club Car CT / Metropolitan NY
72 Grays Bridge Road

Brookfield, CT 06804

Paul Schwab: 203-943-6898
Ofc:203-740-1458
Paul_Schwab@clubcar.com

Cushman ~ E-Z-GO

Nick Roberto: 845-637-7641
Reed Williams: 516-662-3554
Chris Larizza: 203-605-0554

DeLea Sod Farms

Turf, Topdressing & Root Zone
Scott Geiser: 631-484-1211
sgeiser@deleasod.com

Dylan Wyatt: 631-796-6757
dwatt@deleasod.com

Evergreen Organic Recycling

1160 Mamaroneck Avenue

‘White Plains, NY 10605

James Amodio / Raymond Colasacco
914-949-9030
Ray@EvergreenOrganicRecycling.com

© Executive Turf / Synergy Turf &

Pocono Turf Supply

“Nano & Micro Carbon Technologies”
Ken Gentile: 203-496-0891

Tim Joyce: 631-601-5394
executiveturfproducts@gmail.com

Finch Services Inc.

522 Edwards Avenue
Calverton,NY 11933

George Corgan: 914-893-0868
Ofc: 631-727-8700

georgan@finchinc.com / www.Finchinc.com

Fisher and Son Company

“Servicing the Green Industry Professionals

Since 1928”
Mike Weber: 347-486-0480
mweber@fisherandson.com

Grass Roots Turf Products, Inc.
“Serving Turfgrass Professionals

Since 1978”

Ryan Avery / Keith Kubik / Nick Alley
Ofc:973-252-6634

www.GRIturf.com / sales@GRIturf.com
Twitter: @GrassRootsTurf

Harrell’s LLC

“Growing a Better World. Partners for
Success”

Scott Tretera: 914-262-8638
stretera@harrells.com

Fred Montgomery: 518-813-7814
fmontgomery@harrells.com

Helena Agri Enterprises, LLC
“People . .. Products ... Knowledge”
Tim Gerzabek: 609-221-9240

Sean Kennedy: 802-558-4009
Twitter: @TimG_Helena /
@GrnMtTurfGuy18

K & J Tree Service

Removal, Pruning, Planting, Stump
Removal, & Plant Healthcare

Edward Grant: 203-298-8074
Ofc:203-722-7316 / Fax: 203-909-6506
edward@kjtreeservice.com

LaBar Golf Renovations

170 Mount Airy Road, Suite A1
Basking Ridge, NJ 07920

Rich LaBar: 908-502-5253
rich@labargolf.com

Metro Turf Specialists
“Customers, Our TOP Priority”
Scott / Matt / Rich / Todd / Ted
203-748-4653 (GOLF)
www.metroturfspecialists.com

MTE Turf Equipment Solutions, Inc.

115 Franklin Street Ext., Derry, NH 03038

Ben Mancuso
Ofc:585-356-2770

bmancuso@mte.us.com

Noble Turf

Full-Service Agronomic Supplier
Brian Bontemps: 845-239-7959
Brian Gjelsvik: 973-670-7139
Zach Brooks: 914-309-2373

Matt Lapinski: 978-551-0093

Bill Cimochowski: 609-923-4045

Northwestern Mutual

Associate Wealth Management Advisor
2515 South Road

Poughkeepsie, NY 12601

Joshua Weinerman: 845-224-0027
Joseph Small: 845-224-0015

NuFarm Americas, Inc.

“Helping the World to Grow a Better
Tomorrow”

Bryan Bolehala: 201-874-8060
bryan.bolehala@nufarm.com

Jim Santoro: 518-207-2094
jim.santoro@nufarm.com

Ocean Organics

Fertilizers ~ Biostimulants ~ Surfactants
Kevin Collins: 914-621-1151
Kevin@oceanorganics.com

Twitter: @k cseweed

PBI-Gordon Corp.
Growth Regulators ~ Nutrients ~
Fungicides

22701 W 68th Terrace, Shawnee, KS 66226

Bill Affinito: 508-250-3821
Ofc:816-421-4070
baffinito@pbigordon.com /
www.pbigordonturf.com

Pinnacle Turf, Inc.

40 Skyview Lane

New Rochelle, NY 10804
Steven Renzetti, CGCS
914-384-9227
srenzetti@verizon.net /
www.Pinnacleturf.net

Plant Food Company, Inc.
“The Liquid Fertilizer Experts”
Tom Weinert: 914-262-0111
Dick Neufeld: 973-945-6318
Tom Pepe: 609-751-1372
David Conrad: 914-263-3244

Playbooks for Golf

Mobile Coverage System,

Conditions App, Golf Course

Field Guides, ezPins, Consulting, Career
Development, Professional Search Services
Greg Wojick: 203-219-0254

Matt Leverich: 913-221-8052
www.goplaybooks.com

SiteOne Landscape Supply
“Stronger Together”

Chad Mathieu: 914-539-5675
cmathieu@siteone.com

Soil Solutions, LLC

Drill & Fill / Aerification Professionals
Anthony Decicco / John Decicco

7 Whittemore Place, Ryebrook, NY 10573
914-393-0659
soilsolutionsllc369@gmail.com

Sygenta

“Manufacturer of Plant Protection Products”

John Bresnahan: 413-333-9914
John.bresnahan@syngenta.com

Tanto Irrigation, LLC

“Golf Course Irrigation Specialists”
Steve Kubicki / Paul Guillaro
info@tantoirrigation.com

© The Care of Trees
Mike Cook: 914-345-8733
Jeremiah Green: 914-241-8110
Ken Clear: 203-863-0900
Greg Gutter:914-241-8110

© The Terre Company
Full Golf Turf Supplies & Masonry
Building Supplies
Jim Calladio: 973-518-8834
jealladio@terrecompany.com

© Tom Irwin Inc.
“With Tom Irwin,
You're Not Alone”
13 A Street, Burlington, MA 01803
Jeff Houde: 203-731-1776
Ofc: 800-582-5959
jeff@tomirwin.com

© TurfProducts LLC ~ TORO
Irrigation & Equipment
“Servicing Our Customers
Since 1970”
Pat Cragin: 860-874-2812
Bill Conley: 860-360-0503
Shawn Donovan: 203-910-9114
Peter Hull: 860-305-2525
Jim Staszowski: 413-237-1467

© Valley Green, Inc.
“Serving the Industry since 1990”
205 Wilson Avenue
Norwalk, CT 06854
Greg Moran: 845-901-1358
Ofc:203-831-9748
g.moran@valleygreenusa.com

© Westchester Tractor, Inc.
60 International Boulevard
Brewster, NY 10509
John Apple
845-278-7766
sales@wtractor.com
WWW.Wtractor.com

© Westchester Turf Supply, Inc.
“Proudly Serving the MetGCSA
Since 1976”
Bob Lippman: 914 -447-6257
Dave Lippman: 914 -447-5192
info@westchesterturf.com

© Wickes Arborists
11 McNamara Road
Spring Valley, NY 10977
John Wickes: 914-906-3264
Ofc: 845-354-3400
Fax: 845-254-3475
john@jirawickes.com

© Winfield Solutions, Inc.
“Service, Solutions, Insight”
Rob Saunders: 203-249-5059
Jim Masone: 516-818-9852
www.winfieldpro.com

W & B Golf Carts / Yamaha
3391 Route 9, Hudson, NY 12534
Jason Hommel / Michael Behan
Ofc:518-851-2266
pgagolfcar@gmail.com

@ Denotes MetGCSA member
Denotes MetGCSA member
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